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Group 21

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - multiple engine, euclid,
caterpillar and similar type, over 50 cu. yds.
struck)

Group 22

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (single engine, up to and including 25
yds. struck)

Group 23

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (single engine, caterpillar, euclid, athey
wagon, and similar types with any and all
attachments over 25 yds. and up to and including
50 cu. yds. struck)

MISCELLANEOUS PROVISIONS:

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (multiple engine, up to and including 25
yds. struck)

Group 24

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (single engine, over$0,yds. Sthuck)

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (multiple€ngine, euclid, caterpillar and
similar, over 25 yds. anddp to 90, yds. struck)

Group 25

Concrete Pump Operator-Truek Mounted

Pedestal Concrete Pump Operator

Rubber-Tired'Earth Moving Equipment Operator,
Qperating Equipment with the Tandem Push-Pull
System (multiple engine, euclid, caterpillar and
similar ever 50 cu. yds struck

1. Operators on hoists with three drums_shallireceive fifty cents (50¢) per hour additional pay to the
regular rate of pay. The additional pay shall be added ta the regular rate and become the base rate for

the entire shift.

2. All heavy duty repairman and heawy ddty combination shall receive one dollar ($1.00) per hour tool
allowance in addition to their regular rate of pay and this shall become their base rate of pay.

3. Employees requireddo suit up and workiinya hazardous material environment, shall receive Two
Dollars ($2.00) pef hour in addition to their regular rate of pay, and that rate shall become the basic

hourly rate of pay.

4. A review ofgock drilling is eurrently pending. The minimum acceptable rate of pay for this classification
or typefwork enipublic works projects is Laborer and Related Classifications/Group 5 (Driller) as
published in the Director's General Prevailing Wage Determinations. However, the published rate for
the craft/classification of Operating Engineer/Group 8 (Rock Drill or Similar Types) may be used by
contractors to perform rock drilling on public works projects.

# Indicates @an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage
Appréntice Determinations Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ For classifications within each group, see Pages 7 through 11.

b Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

¢ Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

d Includes an amount for Annuity.

¢ Includes an amount withheld for supplemental dues.

f The Third Shift shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-time shall be paid

at the non-shift rate, Monday through Friday.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIARELEATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,1773 AND,1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-23-102-2-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:

Craft: Laborer and Related Classifications #

June 30, 2024** The rate to be paid for work performed after this date has been détermined. If work will'extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contagt the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, OrangefRiversideSan‘Bernardino, San Luis Obispo, Santa Barbara, and Ventura

counties.

Wages and Employer Payments:

Basic | Health | PenSion | Vacation | Traihing | Other | Hours | Total Daily | Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification? Rate | Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) b Rate Rate Hourly
1%X)c| (17%2X) Rate
cd (2 X)
Group 1 $41.384 $8.95 | $11.62 $5.02 $0.75 |$0.67 | 8.0 |$68.39 | $89.080 | $89.080 | $109.770
Group 2 $4103 " $8.95 | $11.62 $5.02 $0.75 |$0.67 | 8.0 |$68.94 | $89.905 | $89.905 | $110.870
Group 3 $42:48 | $8.95 | $11.62 $5.02 $0.75 |$0.67 | 8.0 |$69.49 | $90.730 | $90.730 | $111.970
Group 4 $44.03 | $8.95, $11.62 $5.02 $0.75 |$0.67 | 8.0 |$71.04 | $93.055 | $93.055 | $115.070
Group 5 $44.38,| $8.95 |"$11.62 $5.02 $0.75 |$0.67 | 8.0 |$71.39| $93.580 | $93.580 | $115.770
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Group 1

Boring Machine Helper (Outside)

Certified Confined Space Laborer

Cleaning and Handling of Panel Forms

Concrete Screeding for Rough Strike-Off

Concrete, Water Curing

Demolition Laborer, the cleaning of brick if performed by
an employee performing any other phase of demolition
work, and the cleaning of lumber

Fiberoptic Installation, Blowing, Splicing, and Testing
Technician on public right-of-way only

Fire Watcher, Limbers, Brush Loaders, Pilers and
Debris Handlers

Flagman

Gas, Oil and/or Water Pipeline Laborer

Laborer, Asphalt-Rubber Material Loader

Laborer, General or Construction

Laborer, General Cleanup

Laborer, Jetting

Laborer, Temporary Water and Air Lines

Plugging, Filling of Shee-Bolt Holes; Dry Packing of
Concrete and Patching

Post Hole Digger (Manual)

Railroad Maintenance, Repair Trackman and Road
Beds; Streetcar and Railroad Construction Track
Laborers

Rigging and Signaling

Scaler

Slip Form Raisers

Tarman and Mortar Man

Tool Crib or Tool House Laborer

Traffic Control by any method

Water Well Driller Helper

Window Cleaner

Wire Mesh Pulling - All Concrete Pouring Operations

Group 2

Asphalt Shoveler

Cement Dumper (on 1 yard or larger mixer and handling
bulk cement)

Cesspool Digger and Installer

Chucktender

Chute Man, pouring concrete, the handling of the chute
from readymix trucks, suchpas,walls, slabs, decks,

floors, foundations, footings, curbs, gutters and
sidewalks

Concrete Curer-Impervious Membrane and Form Oiler

Cutting Torch Operator (Demolition)

Fine Grader, Highways and Street Paving, Airport,
Runways, and similar type heavy construction

Gas, Oil and/or Water Pipeline Wrapper-Pot Tender and
Form Man

Guinea Chaser

Headerboard Man-Asphalt

Installation of all Asphalt Overlay Fabriciand Materials
used for Reinforcing Asphalt

Laborer, Packing Rod Steel and Pans

Membrane Vapor Barrier Installer

Power Broom Sweepers (small)

Riprap, Stonepaver, placingsstoneror wet sacked
concrete

Roto Scraper and Tillef

Sandblaster (Pot Tender)

Septic Tank Digger and Installer (leadman)

Tank Scaler and Cleaner

Tree Climber, Faller, ChainiSaw Operator, Pittsburgh
Chipperfand similar, type BrushiShredders

Underground Laborér,including Caisson Bellower

Group 3
Asphalt Installation of all fabrics

Buggymobile Man

Compactor (all types including Tampers, Barko,
Wacker)

Concrete Cutting Torch

Concrete Pile Cutter

Driller, Jackhammer, 2 1/2 ft. drill steel or longer

DritPak-it Machine

Gas, Oil and/or Water Pipeline Wrapper - 6-inch pipe
and over by any method, inside and out

Impact Wrench, Multi-Plate

Kettlemen, Potmen and Men applying asphalt, lay-kold,
creosote, lime caustic and similar type materials

Laborer, Fence Erector

Material Hoseman (Walls, Slabs, Floors and Decks)

Operators of Pneumatic, Gas, Electric Tools, Vibrating
Machines, Pavement Breakers, Air Blasting, Come-

Alongs; and similar mechanical tools not separately
classified*herein; operation of remote controlled
robotic toolsin'eonnection with Laborers work

Pipelayer's backup'man, coating, grouting, making of
joints] sealing, caulking, diapering and including
rubber gasket joints, pointing and any and all other
services

Power Post Hole Digger

Raock, Slinger

Rotary Scarifier or Multiple Head Concrete Chipping
Scarifier

Steel Headerboard Man and Guideline Setter

Trenching Machine, Hand Propelled

Group 4
Any Worker Exposed to Raw Sewage

Asphalt Raker, Luteman, Ironer, Asphalt Dumpman, and
Asphalt Spreader Boxes (all types)

Concrete Core Cutter (walls, floors or ceilings), Grinder
or Sander

Concrete Saw Man, Cutting Walls or Flat Work, Scoring
old or new concrete

Cribber, Shorer, Lagging, Sheeting and Trench Bracing,
Hand-Guided Lagging Hammer

Head Rock Slinger

High Scaler (including drilling of same)

Laborer, Asphalt-Rubber Distributor Bootman

Laser Beam in connection with Laborer's work

Oversize Concrete Vibrator Operator, 70 pounds and
over

Pipelayer

Prefabricated Manhole Installer

Sandblaster (Nozzleman), Water Blasting, Porta Shot-
Blast

Subsurface Imaging Laborer

Traffic Lane Closure, certified

Group 5
Blasters Powderman

Driller

Toxic Waste Removal

Welding, certified or otherwise in connection with
Laborers’ work
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all halidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is,on file withdhe Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidaysdipon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday proviSions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPfeVVageDéetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director= Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make'travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for thé current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the'Directof = Res€arch Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage ratesfare available on the Prevailing WWage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

& For classification within each group, see next page.

® Includes an amount per hour worked for supplemental dues.

¢ Any hours worked over 12 hours in a single workday are double (2) time.

d Saturdays in the same work week may be worked at straight-time if jobis,shdt down during work week due to inclement weather or similar Act
of God, or a situation beyond the employer’s control.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAREEATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,1773 AND,1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Parking and Highway Improvement (Striping, Slurry and Seal Coat Opetrations-Laborer)#

Determination:
SC-23-102-6-2023-2

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been détermined. If work will'extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contaet the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orangef RiversideSan‘Bernardino, San Diego, San Luis Obispo, Santa Barbara
and Ventura Counties.

Wages and Employer Payments:

Daily 6t & 7" Day | Holiday
Classification? Basic Health _ \acation/ D Total Overtime Overtime Overtime
(Journeyperson) Hourly and Pension Holiday® Training | Other | Hours® | Hourly Hourly Hourly Hourly
Rate Welfare Rate Rate Rated Rate
(1% X) (1% x) (2 X)
Group 1 $44.10 $8.95 $8.57 $5.26 $1.42 [$0.56| 8.0 $68.86 $90.910 $90.910 $112.96
Group 2 $45.40 $8.95 $8.57 $5.26 $1.42 [$0.56| 8.0 $70.16 $92.860 $92.860 $115.56
Group 3 $47.41 $8.95 $8:57 $5.26 $1.42 [$056| 8.0 $72.17 $95.875 $95.875 $119.58
Group 4 $49.15 $8.95 $8.67 $5.26 $1.42 | $0.56| 8.0 $73.91 $98.485 $98.485 $123.06

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in"Section'6700 of thefGovernment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing.\Wage Detérminations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence, payments 16 each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on thesDirector's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Trayel and/or subsisténce requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Reséarch Unit at'(415) 703-4774.

CLASSIFICATION GROUPS:

Group 1
Protective coating, Pavement sealing (repairs

and filling of cracks by any method to
parking lots, game courts and playgrounds,
and tracks, whether indoor or outdoor)

Truck Mounted Attenuator

Automatous Truck Mounted Attenuator

Installation of carstops

Traffic Control Person & Serviceman:;
including work of installing and protecting
utility covers, traffic delineating devices,
posting of no parking and notifications for
public convenience

Asphalt Repair

Equipment Repair Technician

Truncated Dome Assitant

Decorative Asphalt Surfacing Applicator
Assistant

Group 2
Traffic Surface Abrasive Blasten

Pot Tender

Traffic Control Person/Certified, Traffic Control
Person

Repairing and filling of'cracks and surface
cleaning on streets, highways;, and-airports
by any means, and other work hot directly
connected with the application of slurry seal

Slurry SealfSqueegeeman (finisher)

Bob Cat/Skid Steer

Seal Roller

Forklift

Group 3
Traffic Delineating Device Applicator

Traffic Protective System Installer
Pavement Marking Applicator

Slurry'Seal Applicator Operator (Line Driver-
including self-contained distribution units,
aggregate spreader truck)

Shuttleman (loader/slurry machine
operations) operation of all related
machinery and equipment; handling of
related materials

Truncated Dome Technician

Decorative Asphalt Surfacing Applicator

Group 4
Traffic Striping Applicator

Slurry Seal Mixer Operator

Power Broom Sweeper (operation of all
related trucks, machinery and
equipment; Handling of related
materials)

*# Indicates an apprenticeable/eraft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gev/OPRL/PWAppWage/PWAppWageStart.asp).

2 For classifications within each group, see Page 2.

b Includes an amount per hour worked forSupplemental Dues.

¢ Straight-time hours: 8 consecutive hours per day. 40 hours over 5 consecutive days, Monday through Sunday shall constitute a week’s work

at straight time:

d The sixth consecutive dayiimthei'same work week may be worked at straight-time if job is shut down during work week due to inclement

weather.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIARELEATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,1773 AND,1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TUNNEL WORKER (LABORER)

Determination:
SC-23-102-12-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been détermined. If work will'extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contagt the Office of the Director - Research Unit for specific rates at
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside,"San Bernardino, San Luis Obispo, Santa Barbara, and Ventura
Counties.

Wages and Employer Payments:

Daily Saturday Sunday/
e Basic Health . Total Overtime Overtime Holiday
833?;23?52;“) Hourly and Pension \I/-Iaocliagﬂa?/r:’/ Training | Other | Hours | Hourly Hourly Hourly Overtime
Rate Welfare Rate Rate® Rate® Hourly Rate

(1% X) (1% X) (2 X)
Group | $48.03 $8.95 $11.62 $5.02 $0.75 $0.67 8 $75.040 | $99.055 $99.055 $123.070
Group Il $48.35 $8.95 $11.62 $5.02 $0.75 $0.67 8 $75.360 | $99.535 $99.535 $123.710
Group Il $48.81 $8.95 $11.62 $5.02 $0.75 $0.67 8 $75.820 | $100.225 | $100.225 $124.630
Group V¢ $49.50 $8.95 $11.62 $5.02 $0.75 $0.67 8 $76.510 | $101.260 $101.260 | $126.010
Group V $50.35 $8.95 $11.62 $5.02 $0.75 $0.67 8 $77.360 | $102.535 | $102.535 $127.710

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable ta the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the'prevailing raté is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Sectiom6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing:\\/age Determinations Website (http://www.dir.ca.gov/OPRL/DPre\WageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to ach worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's‘General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPre\WageDetermination.htm). Travel@hd/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Reseafch Unit at (415)703-4774.

Classifications:

Group |
Batch Plant Laborer

Bottom Lander

Changehouseman

Dumpman

Outside Dumpman

Loading and Unloading Agitator Cars

Nipper

Pot Tender using mastic or other materials

Rollover Dumpman

Shotcrete Man (helper)

Subsurface Laborer (non-miner)

Swamper/Brakemen (Brakeman and
Switchman on tunnel work)

Tool Man

Top Lander

Tunnel Materials Handling Man

Group |l
Chemical Grout Jetman

Chucktender, Cabletender

Concrete crew-include Rodder§ and
Spreaders

Grout Mixerman

Grout Pumpman

Operating of Troweling and/enGrouting
Machines

Vibratorman, Jack Hammer Pneumatic Tools
(except driller)

Groupdll
Blaster, \DrillergPowderman

Bull Gang:Mucker, Trackman

Cherry Pickerman

Grout Gunman

Jackleg Miner

Jumbo Man

Kemper and other Pneumatic Concrete
Placer Operator

2 For classifications within each group, see Page 2.

® Includes an amount per hour worked for supplemental dues.

¢ All work performed overnd2 hours in a single work day shall be paid for at double time (2x).

4 The classification “Shaft'and Raises\Werk™ shall be applicable to all work from the entrance to the shaft or raise and including surge chambers.
This classification shall applyto all work involving surge chambers up to ground level.

Miero-Tunneling, Micro-Tunneling Systems
Nozzleman

Powderman-Primer House

Primer Man

Sandblaster

Segment Erector

Steel Form Raiser and Setter

Timberman, Retimberman, wood or steel

Tunnel Concrete Finisher

Group IV
Shaft and Raise Workd

Diamond Drriller
HDPE Membrane Vapor Barrier Welder
Miner - Tunnel (hand or machine)

Group V
Welder, certified as required



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIARELEATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,1773 AND,1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-23-203-2-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:

Craft: Cement Mason#

June 30, 2024** The rate to be paid for work performed after this date has been détermined. If work will'extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contagt the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orangef RiversideSan‘Bernardino, San Luis Obispo, Santa Barbara, and Ventura

Counties.

Wages and Employer Payments:

Urethanes and exotic coatings,
Dex-O-Tex

Basic | Health | PenSion | Vaeation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) a Rate Rate Hourly
1%X)e | (1%X)P Rate
© (2 X)
Cement Mason, Curb and
Gutter Machine Operator; Clary
and Similar Type of Screed
Operator (Cement only);
Grinding Machine Operator (allf "1'$44.00 | $8.50" [»$10.63 $7.34 $0.64 |$0.24| 80 |$71.35| $93.35 $93.35 | $115.35
types); Jackson Vibratory, Texas
Screed and Similar Type Screed
Operator; Scoring Machine
Operator
Magnesite, magnesite-terfrazzo
and mastic composition, EPOXY, | ¢44 15 | ¢850 | $10.63 | $7.34 | $0.64 |$0.24 | 8.0 |$71.47| $93.53 | $93.53 | $115.59




Determination: SC-23-203-2-2023-1
Page 2 of 2

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily | Saturday | Sunday/

Hourly and and Hourly | Overtime | Qvertime | Holiday

Classification Rate | Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) a Rate Rate Hourly
(1%X)?| (1%X)®b Rate
© (2 X)

(F)'g::;"t%ra”d Troweling Machine | ¢14 55 | $8.50 | $10.63 | $7.34 | $0.64 |$0.24 | 8.041$71.60 $93.725 | $93.725 | $115.85

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargainedyrates the“halidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the'holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://wwiw.dir.caxgov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contracters shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsis§tence provisions,forthe current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/@QPRL/DPréWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contactingdhe Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The currenf)apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

2@ Includes an amount for supplemental duées.

b Rate applies to the first 4 daily overtinie hours and the first 12 hours worked on Saturday. All other time is paid at the double time (2X) rate.

¢ Saturday in the same work week may be worked at straight-time rate, up to 8 hours on Saturday or when the employee has worked a total of
40 hours in the work week, if it issotifeasonably possible for any individual employee on a particular job site to complete 40 hours of work on a
8 hour day, Monday through Friday, duetoinclement'weather or similar act of God or a situation beyond the control of the contractor.




GENERAL PREVAILING WAGE DETERMINATION MADE BY

THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: *TEAMSTER (APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

Determination:

SC-23-261-2-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in eontracts entered into now.

Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, MonoOrange, Riverside, San Bernardino, San Luis

Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer.payments):

Dail Saturda .

Classificati Basic Total Overti¥ne Overtimg Sunday/Hollday
assification? Overtime
(Journeyperson) Hourly Hours Hourly Hourly Hourly Hourlv Rate
Rate Rate Rateb Rate® (2yx)

(172 x) (1%2 x)
Group | $38.19 8 $71.88 $90.975 $90.975 $110.07
Group |l $38.34 8 $72.03 $91.20 $91.20 $110.37
Group Il $38.47 3 $72.16 $91.395 $91.395 $110.63
Group IV $38.66 8 $72.35 $91.68 $91.68 $111.01
Group V $38.69 8 $72.38 $91.725 $91.725 $111.07
Group VI $38.72 8 $72.41 $91.77 $91.77 $111.13
Group VII $38.97 8 $72.66 $92.145 $92.145 $111.63
Group VI $39.22 8 $72.91 $92.52 $92.52 $112.13
Group IX $39.42 8 $73.11 $92.82 $92.82 $112.53
Group X $39.72 8 $73.41 $93.27 $93.27 $113.13
Group XI $40.22 8 $73.91 $94.02 $94.02 $114.13

Employer Payments:

Type of'\Fund Amount per Hour
Health andi\Welfare $20.12

Pension $8.00

\/acation and Holiday® | $3.15

Training $1.92

Other $0.50
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Page 2 of 7
Wages and total hourly rates (including employer payments):
Dail Saturda .
Classification¢ Basic Total Oveﬂi¥ne Overtimg Sunday/Hollday
assification Hourl H Hourl Hourl Hourl Overtime
(Subjourneyman) ourly ours ourty °“r3,’ °“rg’ Hodrly Rate
Rate Rate Rate Rate 2 %)
(1% x) (1%2x)
0-2000 hours $24.40 8 $56.94 $69.14 $69.14 $81.34
2001-4000 hours $26.40 8 $59.19 $72.39 $72.39 $85.59
4001-6000 hours $28.40 8 $61.44 $75.64 $75.64 $89.84
Over 6000 hours and thereafter at journeyman rates.
Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $20.12
Pension $8.00
Vacation and Holiday® | $2.00 ($2.25 for 2001-4000 hours; $2.50£fom4001-6000 hours)
Training $1.92
Other $0.50

Recognized holidays:

Holidays upon which the general prevailing hourly wagerate for'Heliday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicableto'the particular craft, classification, or type of
worker employed on the project, which is on file/with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays/upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of thé Government Code. You may obtain the holiday provisions for
the current determinations on the Diregtor's General Prevailing VWage Determinations VWebsite
(http://www.dir.ca.gov/OPRL/DPre\\WageDetemmination.htm). Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with LaborLode Sections 1773»1 and 1773.9, contractors shall make travel and/or
subsistence payments 10 each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the curfent determinations on the Director's General Prevailing Wage Determinations
Website (http://www.dir.ca.gow/OPRL/DPreWageDetermination.htm). Travel and/or subsistence
requirements for.eurrent or superseded determinations may be obtained by contacting the Office of the
Director — Research*Unit at (415) 703-4774.
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PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

SC-23-261-2-2023-1

Issue Date:
August 22, 2023

CRAFT: #*TEAMSTER (SPECIAL SHIFT)

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will

extend past this date, the new rate must be paid and should be_ifncorporated in contracts entered into now.
Contact the Office of the Director — Research Unit for specificirates at (415) 703-4774.

Localities:

(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis

Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including

employer payments):

Classificati Basic Total O\E)ear‘tl:xr/ne Saturday Sunday/ Holiday
assification? Hourl Hodfs Hourl Sourl Overtime Overtime
(Journeyperson) RO urly " ¥ E,/ Hourly Rate® Hourly Rate
ate Rate Rate (1% %) 2 )
(1% x)
Group | $39.19 8 $72.88 $92.475 $92.475 $112.07
Group Il $3934 8 $73.03 $92.70 $92.70 $112.37
Group Il $89.47 8 $73.16 $92.895 $92.895 $112.63
Group IV $39.66 8 $73.35 $93.18 $93.18 $113.01
Group V $39.69 8 $73.38 $93.225 $93.225 $113.07
Group VI $39.72 8 $73.41 $93.27 $93.27 $113.13
Group VII $39.97 8 $73.66 $93.645 $93.645 $113.63
Group VIII $40.22 8 $73.91 $94.02 $94.02 $114.13
Group IX $40.42 8 $74.11 $94.32 $94.32 $114.53
Group X $40.72 8 $74.41 $94.77 $94.77 $115.13
Gréup. XI $41.22 8 $74.91 $95.52 $95.52 $116.13

Employer Payments:

Type of Fund Amount per Hour
Health and"Welfare $20.12

Pension $8.00

Vacation and Holiday® | $3.15

Training $1.92

Other $0.50
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Wages and total hourly rates (including employer payments):
Classification¢ Basic Total O\I/:zaﬂli)r/ne Saturday Sunday/ Holiday
assification Hourl Hours Hourl Hourl Overtime Overtime
(Subjourneyman) ;ur y y g/ Hourly Rate® Hodrly Rate
ate Rate Rate (1%4) 2 %)
(1% x)
0-2000 hours $24.40 8 $56.94 $69.14 $69.14 $81.34
2001-4000 hours $26.40 8 $59.19 $72.39 $72.39 $85.59
4001-6000 hours $28.40 8 $61.44 $75.64 $75.64 $89.84
Over 6000 hours and thereafter at journeyman rates.
Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $20.12
Pension $8.00
Vacation and Holiday® | $2.00 ($2.25 for 2001-4000 hours; $2.50£fom4001-6000 hours)
Training $1.92
Other $0.50

Recognized holidays:

Holidays upon which the general prevailing hourly wagerate for'Heliday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicableto'the particular craft, classification, or type of
worker employed on the project, which is on file'with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays/upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of thé Government Code. You may obtain the holiday provisions for
the current determinations on the Diregtor's General Prevailing \Wage Determinations VWebsite
(http://www.dir.ca.gov/OPRL/DPreV\WageDetemmination.htm). Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with LaborLode Sections 1773»1 and 1773.9, contractors shall make travel and/or
subsistence payments 10 each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the curfent determinations on the Director's General Prevailing Wage Determinations
Website (http://www.dir.ca.gow/OPRL/DPreWageDetermination.htm). Travel and/or subsistence
requirements for.eurrent or superseded determinations may be obtained by contacting the Office of the
Director — Research'Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: *TEAMSTER (SECOND SHIFT)

(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

Determination:
SC-23-261-2-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be_ifncorporated in contracts entered into now.

Contact the Office of the Director — Research Unit for specificfrates at (415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis

Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer payments):

Classificati Basic Total O\I/:)ear’llirne SaturFiay Sunday/ Holiday
assification® Hourlv | Hourd® Hourl Hourl Overtime Overtime
(Journeyperson) RO urly 4 Y ,3,/ Hourly Rate® Hourly Rate
ate Rate Rate (1% %) 2 )
(1%2 x)

Group | $40.19 8 $73.88 $93.975 $93.975 $114.07
Group I $40434 8 $74.03 $94.20 $94.20 $114.37
Group Il $40.47 8 $74.16 $94.395 $94.395 $114.63
Group IV $40.66 8 $74.35 $94.68 $94.68 $115.01
Group V $40.69 8 $74.38 $94.725 $94.725 $115.07
Group VI $40.72 8 $74.41 $94.77 $94.77 $115.13
Group VII $40.97 8 $74.66 $95.145 $95.145 $115.63
Group VIII $41.22 8 $74.91 $95.52 $95.52 $116.13
Group IX $41.42 8 $75.11 $95.82 $95.82 $116.53
Group X $41.72 8 $75.41 $96.27 $96.27 $117.13
Gréup. XI $42.22 8 $75.91 $97.02 $97.02 $118.13

Employer Payments:

Type of Fund Amount per Hour

Health and"Welfare $20.12

Pension $8.00

Vacation and Holiday® | $3.15

Training $1.92

Other $0.50
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Page 6 of 7
Wages and total hourly rates (including employer payments):
Classification¢ Basic Total O\I/:zaﬂli)r/ne Saturday Sunday/ Holiday
assification Hourl Hours Hourl Hourl Overtime Overtime
(Subjourneyman) ;ur y y g/ Hourly Rate® Hodrly Rate
ate Rate Rate (1%4) 2 %)
(1% x)
0-2000 hours $24.40 8 $56.94 $69.14 $69.14 $81.34
2001-4000 hours $26.40 8 $59.19 $72.39 $72.39 $85.59
4001-6000 hours $28.40 8 $61.44 $75.64 $75.64 $89.84
Over 6000 hours and thereafter at journeyman rates.
Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $20.12
Pension $8.00
Vacation and Holiday® | $2.00 ($2.25 for 2001-4000 hours; $2.50£fom4001-6000 hours)
Training $1.92
Other $0.50

Recognized holidays:

Holidays upon which the general prevailing hourly wagerate for'Heliday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicableto'the particular craft, classification, or type of
worker employed on the project, which is on file'with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays/upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of thé Government Code. You may obtain the holiday provisions for
the current determinations on the Diregtor's General Prevailing \Wage Determinations VWebsite
(http://www.dir.ca.gov/OPRL/DPreV\WageDetemmination.htm). Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with LaborLode Sections 1773»1 and 1773.9, contractors shall make travel and/or
subsistence payments 406 each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the curfent determinations on the Director's General Prevailing Wage Determinations
Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence
requirements foreurrent or superseded determinations may be obtained by contacting the Office of the
Director — Research*Unit at (415) 703-4774.
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Classifications:

Group |
Warehouseman and Teamster

Group I

Driver of Vehicle or Combination of Vehicles - 2 axles

Traffic Control Pilot Car, excluding moving heavy
equipment permit load
Truck Mounted Power Broom

Group ll

Driver of Vehicle or Combination of Vehicles - 3 axles

Bootman

Cement Mason Distribution Truck

Fuel Truck Driver

Water Truck - 2 axles

Dump Truck of less than 16 yards water level
Erosion Control Driver

Group IV
Driver of Transit Mix Truck-Under 3 yds
Dumpcrete Truck Less than 6% yards water level

Side Dump Trucks
Flow Boy Dump Trucks

Group VI

A Frame, Swedish Crane or Similar
Forklift Driver

Ross Carrier Driver

Group VIII

Dump Truck of 25 yds40 49 yards water level
Truck Repairman

Water Pull Single Engine

Welder

Group IX
Truck Repairman Welder
Low.Bed Driver, 9 axles or over

Group X
Working Truek Driver
Truck Greaseriand Tireman - $0.50 additional for

Tireman
Pipeline/and Utility Working Truck Driver, including
Winch Truck and Plastic Fusion, limited to Pipeline
Water Truck 3 or more axles and‘Utility Work
Warehouseman Clerk Dump Truck and Articulating - 50 yards or more water
Slurry Truck Driver level
Water Pull Single Engine with attachment

Truck Repairman Helper

Group V

Group VI

Driver of Transit Mix Truck#& 3 yds or more

Dumpcrete Truck 6% yds'water level and over

Driver of Vehicle or Cambination of Vehicles - 4 or
more axles

Driver of Oil Spreader,Iruck

Dump Truck 16'yds to 25yds waterlevel

Group XI

Water Pull Twin Engine

Water Pull Twin Engine with attachments

Winch Truck Driver - $0.25 additional when operating
a Winch or similar special attachment

# Indicates an apprentieéable craft. The current apprentice wage rates are available on the Prevailing Wage
Apprentice Determinations Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a.For classifieations within each group, see Page 7.

© Rate applies to the first 4 daily overtime hours on weekdays and the first 12 hours on Saturday. All other
overtime is paid at the Sunday/Holiday double-time rate.

¢ Includes an amount for Supplemental Dues.

d Subjeurneymen may be employed at a ratio of one subjourneyman for every five journeymen.

¢ The third shift shall work 6.5 hours, exclusive of meal period, for which 8-hours straight time shall be paid
at the non-shift rate, Monday through Friday.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIARELEATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,1773 AND,1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-31-X-41-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:

Craft: Drywall Installer/Lather (Carpenter)*

June 30, 2024** The rate to be paid for work performed after this date has been détermined. If work will'extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contaget the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orangef RiversideSan‘Bernardino, San Luis Obispo, Santa Barbara and Ventura

counties.

Wages and Employer Payments:

Basic | Health | PenSion | Vaeation | Training | Other | Hours | Total Daily Saturday | Sunday/

Hourly and and b Hourly | Overtime | Overtime | Holiday

Classification Rate | Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) a Rate Rate Hourly
17%X)c| (1%X)¢ Rate
(2 X)

Drywall Installer/Lather $48.86]  $8.25 $5.91 $7.39 $0.72 |$3.77| 8.0 |[$74.90| $99.33 $99.33 | $123.76

Determination:
SC-31-X-41-2024-1A

Issue Date:
February 22, 2024

Expiration date of determination:

June 30, 2024 * Effective,until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director - ResearchhUnit (415)703=4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.




Determination: SC-31-X-41
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Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis ©Obispo, Santa Barbara and Ventura

counties

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other {{Hours | /Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) a Rate Rate Hourly
17%X)c| (1%X)° Rate
(2 X)
Stocker, Scrapper $20.80 | $4.25 $0.00 $8.39 $0.72 | $0.00 | 8.0 |$34.16| $44.56 $44.56 $54.96

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Haliday work shall be“paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type jof worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You'may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dirzea.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by conta€iing the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773¢band 1773.9,¢ontractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the traveland/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be @btained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable crafte#he,current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gowfOPRL/PWAppWage/PWAppWageStart.asp).
@ Includes an amount per hour worked for supplemental dues.

b Includes an amount for Annuity.

¢ Rate applies to the first4 daily,overtime hours and to the first 8 hours on Saturday. All other overtime will be paid the Sunday and Holiday
double time rate. Saturdays.in the'same wiorkweek may be worked at straight-time if job is shut down during the normal work week due to

inclement weather.




Determination:

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAREEATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,1773 AND\1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

SC-62-X-999-2024-1

Issue Date:

February 22, 2024

Expiration date of determination:
December 31, 2024** The rate to be paid for work performed after this date has béen determined. If work will extend past this date, the new
rate must be paid and should be incorporated in contracts entered into now. Cantact the Office of the Director - Research Unit for specific

rates at (415) 703-477.

Localities:

All localities within Imperial, Los Angeles, Orange, Riverside, San Diego, Santa'Barbara and Ventura counties. Portions of Kern, San

Craft: Elevator Constructor*

Bernardino and San Luis Obispo counties are detailed below 2.

Wages and Employer Payments:

Basic | Health | Pensiofi’| Vacationy| Training | Other | Hours Total Daily Saturday | Sunday/
Hourly and g and Hourly | Overtime | Overtime | Holiday
Classification Rate Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) ¢ Rate Rate Hourly
(1%X)9| (1%X)d Rate
Mechanic $66.63 | $16.175 | $20.96 $6.05 $0.75 | $1.30| 8.0 | $111.865| $145.180 | $145.180 | $178.495
Mechanic (employed in
industry more than 5 years) $66.63 | $16.175 | $20.96 $7.39 $0.75 | $1.30| 8.0 | $113.205 | $146.520 | $146.520 | $179.835
Helper © $46.64 | $16.1757 2$20.96 $4.24 $0.75 | $1.30| 8.0 $90.065 | $113.385 | $113.385 | $136.705
Helper (employed in industry
more than 5 years) © $44.64 1°$16.175 | $20.96 $5.17 $0.75 | $1.30| 8.0 $90.995 | $114.315| $114.315 | $137.635

Recognized holidays:
Holidays upon which the generalprevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particulareraft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Séction 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General'Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to ach worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's‘General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel@fd/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415)703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailind Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a Applies to that portion of these counties south of the Tehachapi Line. For more information contactthe Office of the Director — Research Unit.
® Includes an amount for Annuity Trust Fund.

¢ Includes an amount for 8 paid holidays.

4 For Contract Service work only. All other overtime is paid at the Sunday/Holiday rate.

¢ Ratio: The total number of Helpers employed shall not exceed the number offMechahics‘enanyone job. \When removing old and installing
new cables on existing elevator installations, the Company may use two (2) Helpers, Apprentices or Assistant Mechanics to one (1) Mechanic.
Two (2) Helpers, Apprentices or Assistant Mechanics to each three (3) Mechanics may be employed in Contract Service work only. For more
information on the use of Helpers, contact the Office of the Director’= Research Unit.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAREEATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,1773 AND,1773.1

Determination:

SC-63-12-23-2023-2

Issue Date:
August 22, 2023

Expiration date of determination:
July 31, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact theOffice of the Director — Research Unit for specific rates at (415)

703-4774.

Localities:

Craft: Dredger (Operating Engineer)?#

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orangef Riverside,San‘Bernardino, San Diego, San Luis Obispo, Santa Barbara,
and Ventura counties.

Wages and Employer Payments:

Deckhand (can
operate anchon
scow under
direction of mate),
Bargeman

Basic | Health | Pension | Vacation | Training hOther | #Hours Total Daily Saturday | Sunday | Holiday
Hourly and a and Hourly | Overtime | Overtime | Overtime | Overtime
Classification Rate | Welfare Holiday Rate Hourly Hourly Hourly Hourly
b Rate Rate Rate Rate
17%X)¢|(1%X¢ (2 X) (3X)
Chief Engineer, $61.10 | $12.85 | $15.46 | $7.15 $1.05 $0.15 | 8 $97.45 $128.000 | $128.000 | $158.55 | $219.65
Deck Captain
Leverman $64.10 | $12.85 |#$15.15, | $7.15 $1.05 $0.15 |8 $100.45 | $132.500 | $132.500 | $164.55 | $228.65
Watch Engineer, | $58.02 | $12.85 |'$15.15% )$7.15 $1.05 $0.15 | 8 $94.37 $123.380 | $123.380 | $152.39 | $210.41
Deckmate
Winchman (Stern | $57.47 | $42:85 " 1$15.15 | $7.95 $1.05 $0.15 | 8 $93.82 $122.555 | $122.555 | $151.29 | $208.76
Winch on
Dredge)
Fireman-Oiler, $56.93 [($12.85 | $15.15 | $7.15 $1.05 $0.15 | 8 $93.28 $121.745 | $121.745 | $150.21 | $207.14
Leveehand,




Determination: SC-63-12-23-2023-2

Page 2 of 2
Basic | Health | Pension | Vacation | Training | Other | Hours Total Daily Saturday | Sunday | Holiday
Hourly and a and Hourly | Overtime | Overtime | Qvertime | Overtime
Classification Rate | Welfare Holiday Rate Hourly: Hourly Hourly Hourly
b Rate Rate Rate Rate
(1%X) | 1%X¢* (2 X) (3X)
Dozer Operator $58.13 | $12.85 | $15.15 | $7.15 $1.05 $0.15 | 8 $94.48 $123.645)| $123.545 | $152.61 | $210.74
Hydrographic $59.56 | $12.85 | $15.15 | $7.15 $1.05 $0.15 | 8 $95.91 $125.690 | $125.690 | $155.47 | $215.03
Surveyor
Barge Mate $57.54 | $12.85 | $15.15 | $7.15 $1.05 $0.15 |8 $93.89 $122.660 | $122.660 | $151.43 | $208.97
Welder $59.52 | $12.85 | $15.15 | $7.15 $1.05 $0.15 | 8 $95.87 $125.630 | $125.630 | $155.39 | $214.91

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall’be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained ratethe holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You'may obtain‘the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http:www.dir.ca.gow/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1#73.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistenée provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting'the Office of the Director — Research Unit at (415) 703-4774.

MISCELLANEOUS PROVISION:
Employees required to suit up and work in a hazardous material environment, shall receive Two Dollars ($2.00) per hour in addition to their
regular rate of pay, and that rate shall become the basic hourly rate of pay.

*# Indicates an apprenticeable gfaft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.goW/OPRL/PWAppWage/PWAppWageStart.asp).
@ Includes an amount for annuity.
b Includes an amount fahsupplémental dues.
¢ Rate applies to the first4:daily‘overtimediours and first 12 hours on Saturdays. All other time is paid at the Sunday overtime rate.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAREEATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,1773 AND,1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-63-12-33-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
October 31, 2024** The rate to be paid for work performed after this date has beeh determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contaet the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

Craft: Landscape Operating Engineer*

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, OrangefRiverside San‘Bernardino, San Diego, San Luis Obispo, Santa Barbara,

and Ventura Counties.

Wages and Employer Payments:

Engineers’ Equipment;
Mulching Tractors; Roller
Operators; Rubber-tired &
Track Earthmoving
Equipment; Skipleader
Operators; Trencher=31
horsepower and up

Basic | Health | Pension® | Vacation | Training | Other | Hours | Total Daily/ Sunday | Holiday
Hourly and and Hourly | Saturday | Overtime | Overtime
Classification Rate | Welfare Holiday® Rate | Overtime | Hourly Hourly
(Journeyperson) Hourly Rated Rated
Rate® (2X) (3X)
(1% X)
Landscape Operating
Engineer:
Backhoe Operators;
Skidsteer; Forklifts-Tree
Planting Equipment (jobsite);
HDR Welder-Landscape,
Irrigation, Operating $48.01 | $12.85 | $13.15 $3.85 $1.05 | $0.15 | 8.0 |$80.56 | $104.565 | $128.570 | $176.58




Determination: SC-63-12-33-2024-1
Page 2 of 2

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all halidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is, on file withdhe Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidaysdipon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday proviSions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DP¢eVVageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director = Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make'travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for thé current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the'Director ='Res€areh Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage ratesfare available en the Prevailing WWage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

aIncludes an amount for the Defined Contribution Plan (Annuity).

b Includes an amount per hour worked for supplemental dues,

¢ Rate applies to the first four overtime hours daily and the fifst twelveshours on Saturday. Thereafter use the Sunday overtime rate.

4 All work performed on a Dewatering Operation on holidays and all othenwork'on holidays except Labor Day and the 1st Saturday following the
1st Friday in the months of June and December is paid at Sunday rate.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIARELEATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,1773 AND,1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Landfill Worker (Operating Engineer)

Determination:
SC-63-12-41-2023-2

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been détermined. If work will'extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contaet the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orangef Riverside,San‘Bernardino, San Diego, San Luis Obispo, Santa Barbara,

and Ventura Counties.

Wages and Employer Payments:

Daily/Holiday | Sunday
L Basic Health Vacation Total ) Overtime
Classification , Overtime
(Journeyperson) Hourly and Pension and Hours | Hourly Hourlv Rate Hourly
yp Rate Welfare @ Holiday ° Rate ¢ 1 y d Rate
(1% X) 2 X)
Heavy Duty Repairman and/or Welder $37.05 $6.25 $9.65 $0.71¢ 8.0 | $53.66 $65.225 $83.750
Equipment Operator I $29.75 $6.11 $9.65 $0.57f 8.0 | $46.08 $54.275 $69.150
Equipment Operator Il $30.75 $6.13 $9.65 $0.59¢ 8.0 | $47.12 $55.775 $71.150
PM Tech $26.40 $6.05 $9.65 $0.51h 8.0 | $42.61 $49.250 $62.450
Laborer/Spotter $19.60 $5.92 $4.07 $0.38' 8.0 | $29.97 $33.470 $43.270

Recognized holidays:

Holidays upon which the general prevailing‘hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft; €lassification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If theyprevailing rate isfnot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Sectien 6700 efithe Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General.PrevailingWage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: SC-63-12-41-2023-2
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Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to ach worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's‘General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPre\WageDetermination.htm). Travel@hd/or subsistencerequirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Reseafch Unitat (415)703-4774.

@ Includes amounts for Sick Leave and Health Insurance that apply to the first 173.33 hours worked per month.

® This amount applies to the first 173.33 hours worked per month.

¢ Computation is based on the first year of employment. This rate should be increased by any applicable vacation increase as stated in the other
footnotes.

d Rate applies to all hours worked in excess of forty (40) hours in a workweek ordn excess of eight (8) hours in any one day. Rate also applies to
sixth consecutive day of work. For any daily hours worked in excess of twelve{(12) hours, the Sunday overtime rate would apply.

¢ $1.43 after 2 years of service; $2.14 after 5 years of service.

"$1.14 after 2 years of service; $1.72 after 5 years of service.

9 $1.18 after 2 years of service; $1.77 after 5 years of service.

h $1.02 after 2 years of service; $1.52 after 5 years of service.

1$0.75 after 2 years of service; $1.13 after 5 years of service.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIARELEATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,1773 AND,1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

SC-102-345-1-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been détermined. If work will'extend past this date, the new rate

must be paid and should be incorporated in contracts entered into now. Contagt the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orangef RiversideSan‘Bernardino, San Diego, San Luis Obispo, Santa Barbara,

and Ventura counties.

Wages and Employer Payments:

Craft: Gunite Worker (Laborer)

2000 hours)

Basic | Health | Pension | Vacation4 Other | Hours | Total Daily Daily Saturday | Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Overtime | Overtime | Holiday
Classification | Rate @ | Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime
(Journeyperson) b Rate Rate Rate Rate Hourly
(1%X)c¢ (2 X) (1 %2 X) (2X)e Rate
de (2 X)
Ground Wire
Man,
Nozzleman. $51.10 | $8.95 $8.80 $6.35 | $0.09| 8.0 |$75.29 | $100.84 | $126.39 | $100.84 | $126.39 | $126.39
Rodman
Gunman $50.15 | $8195 $8.80 $6.35 | $0.09| 8.0 |$74.34 | $99.415 | $124.49 | $99.415 | $124.49 | $124.49
Reboundman $46.61 | $8.95 $8.80 $6.35 |$0.09| 8.0 |$70.80 | $94.105 | $117.41 | $94.105 | $117.41 | $117.41
Entry-Level
Gunite Worker
Step 1 f (0-1000 $3346 | $5.88 $8.80 $6.35 | $0.06| 8.0 |$5455| $71.28 $88.01 $71.28 $88.01 $88.01
hours)
Entry-Level
St‘;';tgfvz’fggﬁf $35.46 |"$5,88 | $8.80 | $6.35 [$0.06| 8.0 |$56.55| $74.28 | $92.01 | $74.28 | $92.01 | $92.01




Determination: SC-102-345-1-2023-1
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all halidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is,on file withdhe Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidaysdipon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday proviSions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DP¢eVVageDéetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director= Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make'travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for thé current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the'Directof = Res€arch Unit at (415) 703-4774.

@ Employees working from a Bos’n’s Chair or suspended from a rope ©of cabléishall‘teéceive $0.40/hour above this rate.

® Includes an amount per hour worked for Supplemental Dues.

¢ Rate applies to the first 3 overtime hours.

d Rate applies to the first 11 overtime hours.

¢ In the event it is not reasonably possible to complete forty440) hours,of work on an eight (8) hour day shift, Monday through Friday, then the
balance of the forty (40) hours may be worked on Saturday at the straight,time'rate.

f Ratio is one Entry-Level Gunite Worker for the 1st 4 Journeymef’on the job (although the Entry-Level Gunite Worker may be the 2nd worker
on the job) and 1 Entry-Level Gunite Worker for every 4Journ€ymen thereafter (the Entry-Level Gunite Worker may not be on the job until after
all 4 Journeymen are on the job).



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIALRELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17704 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-102-507-1-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:

Craft: Housemover (Laborer)

June 30, 2024** The rate to be paid for work performed after this date has been détermined. If work will'extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contagct the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, OrangegRiverside,sSan Bernardino, San Luis Obispo, Santa Barbara and Ventura
Counties.
Wages and Employer Payments:
Basic | Health | Pensiop | VVaeation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and b Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) a Rate Rate Hourly
1%X)¢| (1%X)° Rate
d (2 X)
Housemover $41.43 | £$8.95 | $11.62 $5.02 $0.75 | $0.57 | 8.0 | $68.34 | $89.055| $89.055| $109.77

Recognized holidays:

Holidays upon which the general prevailing hourly, wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing ratelis not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations VWebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Cade Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. Yotsmay.obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinatiohs \Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: SC-102-507-1-2023-1

Page 2 of 2

2 Includes Supplemental Dues contribution.

® Include an amount for Contract Administration Fund ($0.07), Contract Compliance Trust Fund ($0.30), In F 0408
y,

, and Laborers
Trusts' Administrative Trust Fund ($0.06).

¢ Any hours over 12 hours in a single workday are double time.

4 |f the employee is unable to complete the forty (40) hours during the normal workweek, Mo
situation beyond the employers control, then the balance of the forty (40) hours may be worked
same workweek.

to inclement weather or a
the straight-time rate in the




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIARELEATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,1773 AND,1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-102-882-1-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been détermined. If work will'extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contaget the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

Craft: Asbestos and Lead Abatement (Laborer) #

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orangef Riverside San‘Bernardino, San Diego, San Luis Obispo, Santa Barbara

and Ventura Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacatien | Traifing | Other® | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday® Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate® Hourly
1%2X) | (1%X) Rate
(2 X)
Asbestos and Lead
Abatement Worker $41.38 | $8.95 | $11.62 $5.02 $0.80 | $0.51 8 $68.28 | $88.97 $88.97 | $109.66
Note:

Asbestos Abatement must beftrained and'the work conducted according to the Code of Federal Regulations 29 CFR 1926.58, the California
Labor Code 6501.5 and the California Code of Regulations Title 8, Section 5208. Contractors must be certified by the Contractors' State
License Board and registered with the Division of Occupational Safety and Health (DOSH). For further information, contact the Asbestos
Contractors Abatement'Registration Unit, DOSH at (916) 574-2993.

Recognized holidays:

Holidays upon which theigeneralprevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in"Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the




Determination: SC-102-882-1-2024-1
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Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — ResearchyUnit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/er subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current detérminationsi@nithe Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

*Indicates an apprenticeable craft. The current apprentice wage rates are available@n'the Prevailing Wage Apprentice Determinations

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Includes an amount for supplemental dues.

® Includes amounts for Center for Contract Compliance, Contract AdministratiomFund{ IndustfjaFund, and Laborers' Trust Administrative Trust
Fund.

¢ Saturdays in the same work week may be worked at straight-time if the"job is,shut'dewn during the normal work week due to inclement
weather, or reasons beyond the control of the employer.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIARELEATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,1773 AND,1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-102-1184-1-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:

Craft: Horizontal Directional Drilling (Laborer)*

June 30, 2024** The rate to be paid for work performed after this date has been détermined. If work will'extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contaget the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orangef Riverside San‘Bernardino, San Diego, San Luis Obispo, Santa Barbara

and Ventura Counties.

Wages and Employer Payments:

Basic | Health | PenSion | Vacation | Traifiing | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday? Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X) | (1%X)P Rate
(2 X)
Group 1 (Drilling Crew Laborer) | $42.844] $8.95 | $7.97 $3.55 $0.41 $1.08 | 8 $64.80 | $86.22 $86.22 $107.64
S;‘;‘l‘g’r)z (Vehicle Operator/ $43001 | $8195 |$7.97 |$355 |$0.41 |$1.08 |8 $64.97 | $86.475 |$86.475 | $107.98
Group 3 (Horizontal Directional
Drill Operator) $44.86 | $8.95° |\$7.97 $3.55 $0.41 $1.08 | 8 $66.82 | $89.25 $89.25 $111.68
Group 4 (Electronic Tracking
Locator, Subsurface Imaging $46.86 1 $8.95 | $7.97 $3.55 $0.41 $1.08 | 8 $68.82 | $92.25 $92.25 $115.68
Laborer)

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to'the,particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevatling rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in'Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
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Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDeterminatien.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — ResearchyUnit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/er subsistence payments to each worker to

execute the work. You may obtain the travel and/or subsistence provisions for the current detérminationsi@nithe Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available@hithe Prevailing Wage Apprentice Determinations Website
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

2 Includes an amount for Supplemental Dues.
® In the event, due to inclement weather, major equipment breakdown, or similanAct of God, Itisinot reasonably possible to complete forty (40)

hours of work Monday through Friday, then the balance of the forty (40) hours maybe worked on Saturday at the straight-time rate.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAREEATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,1773, AND,1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: LANDSCAPE/IRRIGATION LABORER/TENDER?*

Determination:

SC-102-X-14-2024-1

Issue Date:

February 22, 2024

Expiration date of determination:
July 31, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415)

703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orangef Riverside San‘Bernardino, San Luis Obispo, Santa Barbara, and Ventura

Counties.

Wages and Employer Payments:

Basic | Health | PenSion | Vacation | Traifiing | Other | Hours | Total Daily Saturday | Sunday/
Hourly | and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday? Rate Hourly Hourly | Overtime
Rate® Rateb ¢ Hourly
(1%X) | (1%2X) Rate
(2 X)
Landscape/lrrigation Laborer $39.574 $8.95 | $11.62 | “$5.02 $0.75 | $0.50 | 8.0 |$66.41 | $86.195 | $86.195 | $105.98
Landscape Hydro Seeder $4067 | $8.95 | $11.62 | $5.02 $0.75 [$0.50| 8.0 |[$67.51| $87.845 | $87.845 | $108.18

Determination:

SC-102-X-14-2024-1A

Issue Date:

February 22, 2024

Expiration date of determination:
July 31, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — ResearchiUnit,at (415),703-4774 for new rates after 10 days from the expiration date if no subsequent determination is issued.
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Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis ©bispo, Santa Barbara, and Ventura

Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other Hours | /Tétal Daily Saturday | Sunday/
Hourly and and Hourly, [ Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday? Rate Hourly Hourly | Overtime
Rate® Rateb ¢ Hourly
17%X) | (1%X) Rate
(2 X)
Landscape/Irrigation Tender ¢ $20.80 | $3.60 $2.19 $1.18 $0.00 | $0.00| 8.0 |$27.77 | $38.170 | $38.170 | $48.570

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday workishall'be,paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website!(http://maw.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the,Officé of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel an@/or subsistence,provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPre\WageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations Website
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
@ Includes an amount per hourgvorked for Supplemental Dues.
b Rate applies to first 4 daily overtime hours and the first 12 hours on Saturday. All other time is paid at the Sunday and Holiday double-time

rate.

¢ Saturdays in the sameywork'week may be/worked at straight-time if adverse weather or jobsite ground conditions require that the job be shut
down for one or more workdays'during the'regular workweek.
d The first employee on thejobsite shall'be a Landscape/lrrigation Laborer; the second employee on the jobsite must be an Apprentice or a
Landscape/Irrigation,Laborer;@nd the third and fourth employees may be Tenders. The fifth employee on the jobsite shall be a
Landscape/Irrigation Laborer;the sixth employee must be an Apprentice or a Landscape/lrrigation Laborer; and the seventh and eight

employees may beTenders. Thereafter, Tenders may be employed with Landscape/Irrigation Laborers in a 50/50 ratio on each jobsite.
However, plant establishment may be performed exclusively by Landscape/Irrigation Tenders without the supervision of a Journeyman.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAREEATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,1773 AND,1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: TREE MAINTENANCE (LABORER) '
(APPLIES ONLY TO ROUTINE TREE MAINTENANCE WORK, NOT CONSTRUCTION AND/ORAZANDSCAPE,CONSTRUCTION) 2

Determination:
SC-102-X-20-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has beemdetermined. Ifwerk will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contactthe'Office of the Director - Research Unit for specific rates at
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara
and Ventura Counties.

Wages and Employer Payments:

e Basic Health \/acation Total Dall_y Sunday/Holiday
Classification? : " Overtime )
(Journeyperson) Hourly and Pension and Training | Other | Hours | Hourly Hourlv Rate® Overtime Hourly
yp Rate | Welfare Holiday Rate 1 }}2 X) Rate (2 X)
Senior Tree Trimmer | $25.19 $3.50 $2.26 $2.47 $0.00 |[$0.30| 8.0 $33.72 $46.315 $58.91
Tree Trimmer $23.19 $3.50 $2.26 $2.27 $0.00 [$0.30| 8.0 $31.52 $43.115 $54.71
Groundperson $21.55 $3.50 $2.26 $2.12 $0.00 |[$0.30| 8.0 $29.73 $40.505 $51.28

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft; classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Seetion'6700 of the'Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General PrevailinghVVage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to ach worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's‘General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel@hd/or subsistencerequirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415)703-4774.

' This determination does not apply to the work of a landscape laborer employed on landscape eenstfuction (Work incidental to construction or
post-construction maintenance during the plant installation and establishment period) or to tree trimming work involving line clearance.

2 This determination does not apply to the work of a landscape laborer employed on landscape constructieh (work incidental to construction or
post-construction maintenance during the plant installation and establishment period) or to tree trimming work involving line clearance.

@ There shall be at least one Senior Tree Trimmer on crews of three or more.

b Monday thru Saturday shall constitute a workweek. Rate applies to first 4 Qvertime hours Monday thru Saturday, and all time worked in
excess of forty (40) hours per workweek. All other time is paid at the Sunday‘and Holiday double-time rate.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAREEATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,1773 AND,1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Light Fixture Maintenance

Determination:
SC-830-61-1-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
March 31, 2024~ Effective until superseded by a new determination issued by thedDirector of Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Riverside County. For other counties please contactithe,Office of.the Director — Research Unit prior to Bid Advertisement at
(415) 703-4774.

Wages and Employer Payments:

Classification Basic Health Pension | Vacation | Training | Hours | Total Daily Saturday/Sunday Holiday
(Journeyperson) Hourly | and and Hourly | Overtime Overtime Hourly Overtime
Rate Welfare Haoliday Rate Hourly Rate Hourly

Rate (172 X) Rate
(1% X) (2X)

Lighting

Maintenance $16.00 $0.29 $0.00 $0.34 $0.00 8.0 | $16.63 $24.63 $24.63 $32.63

Service Person

Determination:
SC-830-61-2-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
March 31, 2024* Efféctive until'superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research,Unit at(415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.
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Localities:
All localities within San Bernardino County. For other counties please contact the Office of the Director = Research, Unit prior to Bid
Advertisement at (415) 703-4774.

Wages and Employer Payments:

Classification Basic Health and | Pension | Vacation and | Training | Hours Total Daily‘Overtime Sunday/
Hourly Welfare Holiday Hourly Hourly Rate Holiday
Rate Rate (1% X) Overtime Hourly
Rate
(1% X)
Lighting Maintenance
Service Person $16.00 $2.43 $0.39 $0.00 $0.50 3.0 $19.32 $27.32 $27.32

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work'shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type jof worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You'may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://wwwadir.cas@gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained‘by contagcting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 17734, and 1773.9, centractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel@nd/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be gbtainedhby contacting the Office of the Director — Research Unit at (415) 703-4774.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAREEATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,1773 AND,1773.1

Craft: Landscape Maintenance Laborer
(Applies Only to Routine Landscape Maintenance Work, Not New Landscape Construction) @

Determination:
SC-LML-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
March 31, 2024~ Effective until superseded by a new determination issued by thedDirector of Industrial Relations. Contact the Office of the
Director — Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Wages and Employer Payments:

Basic | Health | Pensiengp\acation,| Holiday | Training | Hours | Total Overtime

Locality Hourly and Hourly Hourly

Rate | Welfare Rate Rate

(1% X)
Imperial $16.00 | $0.00 $0.00 | $0.145° | $0.17 $0.00 8.0 |$16.285¢| $24.285°¢
Inyo, Mono and San Bernardino $16.00 | $0.00 $0.00 $0.30 $0.17 $0.00 8.0 $16.47 $24.47
Kern $16.00 4 $0.00 $0.00 $0.16¢ $0.17 $0.00 8.0 | $16.33° | $24.33¢
$16.00 | “$0.00 $0.00 $0.27¢ | $0.46 $0.00 8.0 | $16.73° | $24.73¢
Los Angeles $16.00 | $0.89 $0.00 | $0.115F | $0.14 $0.00 8.0 | $17.145°| $25.145¢
Orange $16.00 | $0.00 $0.00 $0.119 $0.11 $0.00 8.0 | $16.22¢ | $24.22°
Riverside $16.00 | $0.00 $0.00 $0.20" $0.16 $0.00 8.0 | $16.36° | $24.36°
San Diego $16.00 | $0.00 $0.00 $0.22 | $0.115 | $0.00 8.0 | $16.335 | $24.335
$16.00 | $0.00 $0.00 $0.24 $0.12 $0.00 8.0 $16.36 $24.36

San Luis Obispo $16.00 | $0.00 $0.00 $0.15! $0.15 $0.00 8.0 $16.30 $24.30
$16.000, $0.00 $0.00 $0.16/ $0.16 $0.00 8.0 $16.32 $24.32

Santa Barbara $16.00°] $0.00 $0.00 $0.12% | $0.12 $0.00 8.0 | $16.24c | $24.24°
$16.00 | $0.00 $0.00 $0.13! $0.13 $0.00 8.0 | $16.26° | $24.26°

Ventura $16.00 | $0.00 $0.00 | $0.115 | $0.16 $0.00 8.0 | $16.275 | $24.275
$16.00 | $2.97 $0.00 | $0.19™m | $0.26 $0.00 8.0 | $19.42¢ | $27.42¢°

NOTE:

If there are two‘rates)ithe,first rate is for routine work, the second rate is for complex work.
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all halidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is, on file withdhe Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidaysdipon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday proviSions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DP¢eVVageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director = Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make'travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for thé current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the'Director ='Res€areh Unit at (415) 703-4774.

@ This determination does not apply to work of a landscape laborer employedion landscape construction (work incidental to construction or post-
construction maintenance during the plant installation and establishiment period)Thefollowing is a description of the landscape work cover
under this determination:

ROUTINE — mowing, watering, pruning, trimming, weeding 48praying,yoccasional planting and replacement of plants and janitorial work
incidental to such landscape maintenance.

COMPLEX - servicing of irrigation and sprinkler systems,repairing of equipment use in such landscape maintenance.

b $0.22 after 3 years of service.

¢ Computation is based on the first years of employment. This rate,should be increased by any applicable vacation increase as stated in other
footnotes.

4$0.31 after 2 years of service.

¢ $0.54 after 2 years of service: $0.81 after 3 years,of service.
* $0.24 after 3 years of service: $037after 7 years of service.
9 $0.22 after 4 years of services

h $0.40 after 3 years of service.

i $0.29 after 2 years of service.

1 $0.31 after 2 years of service.

k$0.23 after 2 years of service.

| $0.27 after 2 years of service.

m $0.38 after 3 years.of service.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

LOCALITY: SAN BERNARDINO COUNTY

DETERMINATION: SBR-2024-1

SUNDAY | SUNDAY
Basic | BASIC [ eairy | HEALTH SIS | DAIYM P saTURDAY 2L HOLIDAY
CRAFT CLASSIFICATION ISSUE [EXPIRATIOMouRLY] HOURLY | “anp || AND_ IpENsION VAShATION TRAINING OTHER HOURS ToraL |CVERTIMES oyrLy |QVERTIME " oyrey | HOLIDAY | oy erTivg|
IDAY PAYMENTS] HOURLY. HOURLY OVERTIME
RATE \eootnoTEWELFAREEGOTNOTE] HOURLY | “pare | RATE RATE | RATE | "hoyrry| HOURLY
RATE FOOTNOTH FooTNoTg "ODRYY| RATE
FOOTNOTE
BRICKLAYER, CEMENT
#BRICKLAYER: [BLOCKLAYER, POINTER, 02/2212024{04/3012024+ [347.200 |a 59,250 59.480 50.000 51180 |8 50.850 B0 |c 567.950 (891880 [D so1.560  [p 5115.160
ICAULKER, CLEANER
#BRICKLAYER: ;L%’gi‘MASON' MARBLE 02122/2024)04/30/2024* [$47.200 |A 59.250 159.480 50.000 s1.180 |B 50.450 o | 567.560  [s91.160, D s91.160 D 15114.760
#BRICKLAYER: |[MASON FINISHER 02/2212024[04/30/2024 [342.480 |A $9.250 $9.480 $0.000 RRECEME $0.450 5o0_dc 562790 ) [84.030__|D $84.030 D $105.270
aBRIcK. 08/2212023|06/30120247* [839.530 58.950 59.470 154,400 50.750 50.450 ol |c 563.550 | [$83.320 563.320 5103.080
aBrcK [FORKLIFT OPERATOR 08/2212023{06/3012024 [539.980 58.950 59.470 154.400 50.750 50.450 N 5640000 [$83.990 583,990 5103.980
e, [RESILENTTILE LAYER 02/2212024{12/31/2024 [343.200 |4 55.780 $6.050 52,520 50.680 50,280 5.0 561510  [$83.110 $83110 | 5104.710
oS ATERIAL HANDLER 02/2212024}12/31/2024 [$17.280 |H 56.780 52140 51.020 50.680 50,230 8.0 530180  [$38.820 $38.820 |k 547,460
#DRYWALL 08122/202308/31/2024* [$47.880 |H 58.850 510.230 $5.070 50.920 $1.120 5.0 574070 [$98.010 $98.010 [L 5121.950
FINISHER S - - - j 5 - g - - :
#ELECTRICIAN:/SOUND INSTALLER 02/2212024|06/30120247 [342.720 510.720 57050 M [50.000 50650 50800 N 6.0 F62720 584720 |0 562720 [0 5106.720
tELECTRICIAN:K\‘)SIDEWIREMAN (2ONE 08/22/2023)05/31/2024* [$51.000 |Q 511.060 514540 |m 150.000 50,780 50260 R 5.0 579550  [$105.950 |s 5105.950 |s 15132.340
#ELECTRICIAN;[SIDE WIREMAN (ZONE 08/2212023|05/31/2024* [$67.700 |Q 511.060 514.540 |M 150.000 50.880 50340 |u 8.0 597.030  [$132.070 |5 5132070 s 5167.100
tELECTRICIAN:iABLE SPLICER (ZONE 08/22/2023|05/31/2024" [$53.550 |Q 511.060 514540 |m 150.000 50760 50.270 5.0 562.190  [$109.900 |s 5109.900 |S 5137.610
#ELECTRICIAN;|CABLE SPLICER (ZONE 08/22/2023|05/31/2024* [$71.090 |Q 511.060 514.540 |M 150,000 50,880 s0.360  |u 5.0 5100540 [$137.330 |s 5137.330 s 5174.130
tELECTRlclAN:(TZLg‘N""EE';\)W'REMAN (= 08/2212023{05/31/2024* [856.100 |Q 511.060 514.540 |m 50.000 150.780 s0280  |R .0 584.820 [5113.850 |5 5113.850 |[s 5142.890
tELECTRlcu\N:(Tzlg'NNEE'B-)W'REMAN 08/22/2023|05/31/20242 [$74.470 |Q 511.060 514.540 50.000 50.580 50.370 5.0 5104.030 [$142.570 |s 5142570 s 5181110
EFIELD CHIEF OF PARTY "
SURVEYOR: |18, 107.010) v 02/2212024{0/30120247* [361.510 512.850 514.650 5070 |o 51,150 50,150 5.0 595380  [$126.140 |0 5126140 |0 5156890
£FIELD INSTRUMENTMAN "
SURVEYOR:  |(010, 267001 v 02/2212024{09/30120247* [355.860 512,850 514,660 B4o00  |o 51.150 50,150 5.0 589.560  [$117.490 |0 5117.490 o 15145.420
EFIELD CHAINMAN/RODMAN "
LURVEYOR: |iaan.ser010 02/2212024{0/30120247* [55.280 512.850 514,650 54850, |c 51450 50,150 5.0 588.930 [$116570 |0 5116570 |0 5144.210
#GLAZIER 08/22/12023[06/31/2024 [555.500 | 58700 | $15.550 50000 | 50.770 51180 5.0 581700 [3106.950 |7 $106.950 |2 [$132.200
v 02/22/2024)05/31/2024** [$40.210 |AA 59.250 55.020 50.000 $1.010 50.450 5.0 $55.940  [$76.050 |AB 576,050  |aC 596,150  |AD
 [PAINTER, LEAD "
gpaTER:  [PANTER LE 02/2212024{06/30/2024** [538.520 @ 59,200 55.640 53.050 50.750 51.010 8.0 558170 [$77.430 |AF 577.430  |aF 1596.690
#PAINTER: __|INDUSTRIAL PAINTER 02/22/2024]06/30/20247 [541.420 |Q $9.200 85,640 $3.350 $0.850 $1.010 5.0 561470 [382.180 |AF 562180 |AE $102.850
[SRAFFITI REMOVAL
. ORKER JOURNEYMAN |
PAINTER: IORKER JouRNE 02/2212024{01/31/2025+ [529.000 |aA 58.500 51.000 51.000 50.750 50.000 8.0 540250  |$54.750 $54.750 |6 1569.250
PAINT-OVER METHOD)
[BRAFF TI REMOVAL
. ORKER 1 (APPLIES .
PAINTER: R S B 02/2212024{01/31/2025* [s19.500 JalA 58.500 51.000 51.000 50.750 50.000 8.0 530750 [$40.500 $40500 |k 1550.250
ETHOD)
BRAFFITI REMOVAL
. ORKER 2 (APPLIES ,
PAINTER: N i 02/2212024{01/31/2025: 420,870 |aA 58.500 51.000 51.000 50.750 50.000 5.0 531620  [341.810 $41.810 |« 1551.990
ETHOD)
#PLASTERER 08/2212023]07/31/2024 [342.430 59,630 $9.620 57.000 A 571,490 51190 5.0 571450 [392670 |AE 592670 |AL [5113.880
i 02/2212024|08/06120042* [343.620 58.950 511.020 55300  |AN 51.150 50.960 .0 571.000 [s92.810 |a0 592810  [ap 5114.620
PLASTER FLASTER CLEAN-UP "
PLASTEY PLasTER b2122/2094 pBI06/2024%% (54070 58,950 511.020 55300 |an 51.150 50,950 6.0 568.450  [588.990 |AQ ses.000  |ap 5109520
PLUMBER, INDUSTRIAL
#PLUMBER:  |AND GENERAL 081221202308 /3112024 557180 [AQ 59,260 514.300 s0.000 |as 52.950 51.500 5.0 585190  [s112.860 [D s112.860 [D 5138.820
PIPEFITTER
~ [SEWER AND STORM -
#PLUMBER:  [SEWER AND STOF 08/2212023{08/31/2024* [s44.200 |AQ 59,150 511.450 50000  |as 52.680 51.500 6.0 569.070  [590.290 590200  [aU 5110.830
EEWER AND STORM
PLUMBER:  PRAIN PIPE 08/222023{08/31/20247* [521.850 |AW 59,400 50.380 50.000 51.760 51.350 6.0 534.740  [544.740 saa.740  |au 554.740
FRADESMAN
SERVICE & REPAIR
#PLUMBER:  |(PLUMBER/HVAC- 08/2212028f08 /3112024 [555.480 |2 59,260 513.990 150.000 52.280 51.500 6.0 562480  [$109.280 5100280 |ax 5134.380 |ay
FITTER)
#PLUMBER;  [LANDSCAPEIRRIGATION l08/22/2023|08/34/2024%% (840,200 |AA 59.260 514,300 150.000 52.340 51.300 5.0 567.400  [$87.500 587500  |aU 5106.170
PLUMBER:  [ANDSGABEIRRIGATION 08/22/2023|08/31/2024>* [$18.590 |AA 53.000 51.160 150.000 50.100 51.100 5.0 523.950  [$33.250 533250  |au 542,540
FIRE SPRINKLER FITTER
(PROTEGTION)AND
#PLUMBER:  |CONTROL GYSTEMS, 02/22/2024[12/31120247* [345.310 511.910 515.460 150.000 50.540 50.250 6.0 573.470  [$96.130 596.130 5118.780
OVERHEAD AND
UNDERGROUND)
FIRE SPRINKLER FITTER
(PROTECTION AND
#PLUMBER:  [CONTROL SYSTEMS, 02/2212024{08/31/20242* [854.300 511.910 519.050 50.000 51.600 50.450 5.0 s87.310  [s114.460 [BE s114.460 [BE 5141.610
OVERHEAD AND




JUNDERGROUND) | | | |
#ROOFER 02/22/2024]07/31/2024" [$46.020 |BG 58.560 510.900 |E f0.000 oo 50530 506950 Bl 6.0 [566.700 BJ [5108.420
#ROOFER ___|PITCH WORK 02/2212024[07/31/2024 [547.770 |BG 58.560 510.900 |E 50.000 oo 50.530 5069 Bl 6.0 [568.450 BJ 511,920
#ROOFER __|PREPARER 02/2212024[07/31/2024 [547.020 |BG 58,560 510.900 |E 50000 [BH 50.530 50690 _ [Bl 6.0 [567.700 BJ [5110.420
T METAL 02/22/2024|06/30/2024* [$56.950 |Q 511.370 517.870 [BK 150.000 50.820 50.680 8.0 587.690 IBL 15144.640
ﬂhﬁgs’éﬁzo 08/22/2023|08/31/2024** [$39.950 |1 59.250 154,600 s0.000  |BD 150.800 50.300 50 |au = 594.850  |aD
ﬁgsgé‘:m 08122/202308/31/2024* [$47.850 |H 59.250 154.860 s0.000  |BD 151.030 50.360 1563.350 lBM 5111200 |aD
%IT,\"'I':HER 02122/202405/31/2024* [$34.780 |pA 59.250 153.500 150.000 50.940 50.410 lac 583660  |AD
#TILE LAYER 02/22/2024[06/31/2024% [548.250 |BA [$9.250 [58.850 [50.000 $1.130 50510 lAC 5116320 |AD
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EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774 FOR
ISSUED.

IRATION DATE IF NO SUBSEQUENT DETERMINATION IS

THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED
SPECIFIC RATES AT (415) 703-4774.

ONTACT THE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR

INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP:/WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.
THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.
INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF AND CONTRACT COMPLIANCE.

INCLUDES AN AMOUNT FOR IMI TRAINING FUND.

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER, @ D THE CONTROL OF THE EMPLOYER.
RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERT,
THE RATIO OF BRICK TENDERS TO BRICKLAYERS SHALL BE AS FOLLOWS: ONE (1) BRICK TENDER TO NO MORE THAN THREE (3) BRICKLAYERS DURING THE |l AL MASONRY PROJECT.
INCLUDES AN AMOUNT PER HOUR WORKED FOR ANNUITY TRUST FUND.
INCLUDES AN AMOUNT PER HOUR WORKED FOR SUPPLEMENTAL DUES.
INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

RATE APPLIES TO THE FIRST 12 HOURS WORKED ON SATURDAY, ALL OTHER TIME IS PAID AT DOUBLE TIME. SATURDAY MAY BE WORKED A
THE REGULAR WORK WEEK (MONDAY THOUGH FRIDAY).

HE FIRST 8 HOURS IF INCLEMENT WEATHER FORCES A SYNTHETIC/ARTIFICIAL TURF PROJECT TO SHUT DOWN DURING

A MATERIAL HANDLER MAY BE UTILIZED IN RATIO OF ONE (1) MATERIAL HANDLER WITH ANY FIVE (5) JOURNEYMEN ON ANY GIVEN PRO;
RATE APPLIES TO THE FIRST 12 HOURS ON SATURDAY, ALL OTHER TIME IS PAID AT DOUBLE TIME.
RATE APPLIES TO FIRST 8 HOURS ONLY. DOUBLE TIME THEREAFTER. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STR -TIME IF JOB IS SHUT DOWN ING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.
IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVE] OR THE NATIONAL EMP ES BENEFIT BOARD.

INCLUDES AN AMOUNT FOR THE NATIONAL LABOR-MANAGEMENT COOPERATION FUND AND THE ADMINISTRATIVE
RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; Al OVERTIME HOURLY RATE.
ZONE A IS DEFINED AS THE PORTION OF SAN BERNARDINO COUNTY 80 ROAD MILES FROM SAN BERNARD! HALL AT 290 ET IN SAN BERNARDINO, CA 93401.

INCLUDES AMOUNT WITHHELD FOR WORKING DUES.

IN ADDITION TO THE AMOUNT SHOWN, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER FOR EACI
MANAGEMENTCOOPERATION COMMITTEE FUND IS NOT FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

IOUR, $0.38 IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE LABOR MANAGEMENTCOOPERATION COMMITTEE FUND. AMOUNT FOR LABOR

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SAT!
BE PAID AT THE RATE OF TIME AND ONE-HALF.

Y ONLY; ALL OTHER TIME T THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. ALL OVERTIME WORKED DAILY OR ON SATURDAYS, FOR SERVICE AND REPAIR WORK OTHER THAN NEW WORK, MAY

ZONE B INCLUDES ALL OF INYO AND MONO COUNTY AND THE PORTION OF SAN BEI O COUNTY OVER 80 MILES FROM S, RDINO CITY HALL AT 290 NORTH D STREET IN SAN BERNARDINO, CA 93401,
IN ADDITION TO THE AMOUNT SHOWN, WHICH IS FACTORED AT THE APPLICABI

MANAGEMENTCOOPERATION COMMITTEE FUND IS NOT FACTORED AT THE

IME MULTIPLIER FOR EACH OVERTIME HOUR, $0.48 IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE LABOR MANAGEMENTCOOPERATION COMMITTEE FUND. AMOUNT FOR LABOR
VERTIME MULTIPLIER

DICTIONARY OF OCCUPATIONAL TITLES, FOURTH EDITION, 1977, U.S. DI
INCLUDES AMOUNT WITHHELD FOR DUES CHECKOFF, WHICH IS FACTORI S. INCLUDES $5.00 FOR VACATION THAT IS NOT FACTORED IN THE OVERTIME RATES.
INCLUDES AN AMOUNT PER HOUR WORKED OR PAID TO DISABILITY FUND.
INCLUDED IN STRAIGHT-TIME HOURLY RATE WHICH IS NO OVERTIME RATES.

RATE APPLIES TO THE FIRST 2 OVERTIME HOURS MO! HROUGH FRID THE FIRST 8 HOURS ED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.
INCLUDES AMOUNT WITHHELD FOR ADMINISTRATIV/
RATE APPLIES TO FIRST TWO DAILY OVERTIME HO WORKED; ALL OTHER OVER IS PAID AT THE HOLIDAY OVERTIME HOURLY RATE.

SATURDAY OVERTIME HOURLY RATE SHALL NOT B ED FOR WORK PERFORMED A SATURDAY UNLESS AND UNTIL THE EMPLOYEE HAS WORKED 8 HOURS ON THAT DAY OR 40 HOURS OVER THE COURSE OF THE WORK WEEK OF WHICH THE SATURDAY IS A PART, WHICHEVER COMES FIRST. RATE

APPLIES TO THE FIRST 8 HOURS WORKED ON A SIX R SEVENTH CONSECUTIVE DURING ANY ONE CALENDAR WEEK UP TO 50 HOURS IN ANY ONE CALENDAR WEEK. ALL HOURS IN EXCESS OF 10 HOURS DAILY OR 50 HOURS WEEKLY ARE PAID AT THE HOLIDAY RATE. SATURDAYS IN THE SAME
S SHUT DOWN DURING T ORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

RATE APPLIES TO WORK ON HOLIDA L PAID AT THE SATUR OVERTIME HOURLY RATE.

AN ADDITIONAL $0.25 PER HOUR WILL BE A R N PERFORMING PAPERHANGING WORK.
DOUBLE TIME SHALL BE PAID FOR ALL HOURS N ANY ONE DAY.

RATE APPLIES AFT]
RATE APPLIES TO FI
RATE APPLIES AFTER 12 THROUGH 36
INCLUDES AN AMOUNT PER RKED OR PAID FOR DUES CHECK OFF

SATURDAY IN THE SAME WORKWI
CONTRACTOR'S CONTROL.

BE WORKED AT THE STRAIGHT-TIME HOURLY RATE IF IT IS NOT POSSIBLE TO COMPLETE FORTY HOURS OF WORK MONDAY THROUGH FRIDAY WHEN THE JOB IS SHUT DOWN DUE TO INCLEMENT WEATHER OR SIMILAR ACT OF GOD, OR BEYOND THE

RATE APPLIES TO THE FIRST 8 HOURS ; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.



AM THE RATIO OF PLASTER TENDERS TO PLASTERERS SHALL BE AS FOLLOWS: THERE SHALL BE A PLASTER TENDER ON THE JOBSITE WHENEVER THERE IS A PLASTERER PERFORMING WORK ON THE JOBSITE, EXCEPT ON SMALL PATCH WORK WHE
INSIDE BROWN COATINGS THERE SHALL BE 2 PLASTER TENDERS FOR UP TO EVERY 3 PLASTERERS. FOR INSIDE FINISH COATINGS THERE SHALL BE 1 PLASTER TENDER FOR UP TO EVERY 3 PLASTERERS. ON OUTSIDE FINISH AND BROWN CQ
PLASTER TENDER FOR UP TO EVERY 2 PLASTERERS.

ONE PLASTERER IS PERFORMING WORK. FOR
ALL OTHER WORK, THERE SHALL BE 1

AN INCLUDES AN AMOUNT PER HOUR WORKED OR PAID FOR SUPPLEMENTAL DUES.

AO ALL WORK PERFORMED AFTER TWELVE (12) HOURS IN A DAY SHALL BE PAID AT THE SUNDAY/HOLIDAY RATE.
AP RATE APPLIES TO THE FIRST EIGHT HOURS ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAY WORK MAY BE PAID AT THE STRAIGHT TIME RATE IF THE JOB IS SHUT DOWN DURING /AL WORK WEEK DUE TO' EMENT WEATHER.
AQ INCLUDES AN AMOUNT WITHHELD FOR ADMINISTRATIVE DUES WHICH IS NOT FACTORED INTO OVERTIME AND AN AMOUNT FOR VACATION WHICH IS FACTORED AT 1.5 TIMES FOR ALL OVERTIME.
AR INCLUDES AMOUNT FOR NATIONAL PENSION AND RETIREE'S X-MAS FUND.

AS  AMOUNT INCLUDED IN BASIC HOURLY RATE AND FACTORED AT 1.5 TIMES FOR ALL OVERTIME.

AT INCLUDES AN AMOUNT FOR THE P.I.P.E. LABOR MANAGEMENT COOPERATION COMMITTEE AND THE CONTRACTOR EDUCATION & DEVELOPMENT FUND.

AU SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.
AV PIPE TRADESMEN SHALL NOT BE PERMITTED ON ANY JOB WITHOUT A JOURNEYMAN.

AW  INCLUDES AN AMOUNT WITHHELD FOR ADMINISTRATIVE DUES WHICH IS NOT FACTORED IN THE OVERTIME RATES.

AX  SATURDAY MAY BE WORKED AT STRAIGHT-TIME RATE, PROVIDED THAT THE HOURS DO NOT EXCEED 8 HOURS PER DAY OR 40 HOURS PER WEEK.

AY DOUBLE TIME SHALL BE PAID FOR NEW YEAR'S DAY, EASTER SUNDAY, LABOR DAY, THANKSGIVING DAY, AND CHRISTMAS.

AZ TRADESMEN SHALL ONLY BE USED IF THE FIRST WORKER ON THE JOB IS A LANDSCAPE/IRRIGATION FITTER, SECOND WORKER MUST BE A LANDSCAPE/IRRIGATION FITTER OR APPRENTICE LANDSCAPE/IRRIG D 4TH MAY BE A TRADESMAN. THE 5TH MUST BE A

LANDSCAPE/IRRIGATION FITTER AND THEREAFTER TRADESMEN WILL BE REFERRED ON A 50-50 BASIS, TO JOURNEYMAN OR APPRENTICE.
BA RATE APPLIES TO REMAINDER OF COUNTY.
BB INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND.
BC APPLIES TO THE CITIES OF ONTARIO AND MONTCLAIR.
BD INCLUDED IN STRAIGHT-TIME HOURLY RATE.
BE AMOUNT IS FOR INDUSTRY PROMOTION FUND AND P.I.P.E. FUND.

BF RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVER
BG INCLUDE AMOUNTS FOR DUES CHECK OFF AND VACATION/HOLIDAY, WHICH ARE NOT FACTORED INTO OVERTIME.

BH INCLUDED IN BASIC HOURLY RATE. VACATION IS NOT FACTORED INTO OVERTIME.

Bl INCLUDE AMOUNTS FOR ADMINISTRATIVE FUND, COMPLIANCE FUND, INDUSTRY FUND, AND RESEARCH AND EDUCATION TRUST FUND.
BJ RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; SUNDAY AND HOLIDAY OVERTIME HQ

BK PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING I /AGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL
PREVAILING RATE OF PER DIEM WAGES.

BL RATE APPLIES FOR THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 12 HOURS WORKED ON SA . /HOLIDAY RATE. SATURDAYS IN THE SAME WORKWEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE
NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

BM RATE APPLIES TO THE FIRST 8 HOURS WORKED ON A SIXTH OR SEVENTH CONSECUTIVE DAY DURING ANY ONE CAl E R WEEK. ALL OTHER TIME IS PAID AT THE HOLIDAY RATE.
RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY W( OLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON
THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS N HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU

MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP:// A.GOV/OPRL/D eDetermination.htm. HOLIDAY PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR -
RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/OR S

Return to main page

L AND/OR SUBSISTENCE PAYMENTS TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
EQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

LOCALITY: SAN BERNARDINO COUNTY

DETERMINATION: SBR-2024-1

SONDAY | SUNDAY
Basic | BASIC [ eairy | HEALTH VACATION OTHER SIS | DAIYM P saTURDAY 2L HOLIDAY
CRAFT | ISSUE [EXPIRATION HOURLY AND PENSION |VACATION TRAINING| OTHER HOURS OVERTIM QVERTIME] HOLIDAY
CRAFT CLASSIFICATION | wRAFT | ISOUE [EXPIRATIONHourcY] HORRLY | “anp [ D IPENSION] Do A Tov | HOLIDAY |TRAINING| (T INING ] OTHER. |paymEnTs HOURS . HOUR ] goTaL | UERTINE HourLy JGIERTIVE “HourLy | HOLDAY] overTIME]
RATE | onte c[WELFAREWELFARE FOOTNOTE FOOTNOTH HoURLY | MOUREY TRate 4| HOURLY | rate |SIERTIVE HouRLy
RATE FOOTNOTE FooTNoTg "ODRYY| RATE
FOOTNOTE
ECARPET,  |RESILIENT TILE LAYER - "
B, ot e 02/22/2024| 1213112024+ [851.840 |A 55.780 56.050 52,520 50.680 50,280 8.0 $70.150 (§961070 $96.070 $121.990
CARPET, MATERIAL HANDLER - "
PP YallSviartiia B 02122/2024{12/3172024* [520.740 |A 56.780 52140 51.020 50.680 50.280 5.0 533,640 (344010 $44.010 554.380
#ELECTRICIAN;{SND INSTALLER 2ND 02/22/2024|06/30/2024+* [$50.110 510.720 57.05 |c 150.000 50.650 50300 |D 5.0 570.330) [s96.140 |E so6.140  [E 5121.950 |
#ELECTRICIAN; (S UND INSTALLER 3RD 02/2212024{06/3012024 [356.130 510.720 s7.050 |c 150.000 50.650 50300 [p 5,0 576,530 | [s105.440 [E 5105440 [E 5134.350 |G
gELECTRlClAN:xsz'ﬁgév,_"ﬁiw‘“ (ZONE |y 08/221202305/31/20242 [$59.820 |1 511.060 514.540 |c 150.000 50.780 50300 | 5.0 586670  [5119.630 5119630 [k 5150590 |G
#ELECTRICIAN:msalgggvATFﬁ.MAN (ZONE |y 08/221202305/31/20242 [$67.010 |1 511.060 514.540 |c 150.000 50.780 50340 | 5.0 896120 [$130.800 5130.800 [k 5165.480 |G
gELECTRmAN:'B“‘)Sz'ﬁgév,_"'ﬁm““ (ZONE) 08/221202305/31/2024* [$79.410 |1 511,080 514,500 [c 150.000 50.880 B0.400 v 5.0 5109.150  [$150.250 5150250 [k 5191.340 |
gELECTRlClAN:'E?')i'ggév'_'l’fFETMAN (ZONE) 08/221202305/31/20242 [388.960 |1 511.060 514.540 |c 150.000 50.850 50440 v 5.0 5119.030  [$165.060 5165.060 [k 5211100 [
ﬁELECTRICIAN:gfgﬁggﬁhﬁER (ZONE ), 08/221202305/31/2024* [383.380 |1 511,080 514,500 [c 150.000 l50.880 50420 v 5.0 5113.260 (156,410 5156410 [k 5199560 |G
#ELECTRICIAN:gf‘?égga'l‘;?ER (ZONE ) 08/221202305/31/20242 [$93.410 |1 511.060 514.540 |c 150.000 Is0l880 50470  |u 5.0 5123640 [$171.980 5171.980 [k 5220320 [
ﬁELECTRICIAN:g)A;\IISEEII‘;?.ER(ZONE I 08/22/2023(05/31/2024* [s62.810 |1 511.060 514590 |c 150.000 50780 50310 |4 .0 591.760  [$124.270 5124270 |k 5156.770 |G
ﬁELECTRlcu\N:if‘?éggﬁ'lﬁﬁ(ZONE I 08/22/2023(05/31/2024* [570.360 |1 511.060 512540 [c 150.000 50.780 50350 |4 .0 599.580  [$135.990 $135.990 |k 5172.400 |G
TTUNNEL WIREMAN N
seLecTricianPONELOEEEN 08/22/2023|05/31/2024* [865.810 |1 511.060 514590 |c 50.000 180750 50330 |4 5.0 594870 [$128.930 $128.930 |k 5162.990 |G
FFUNNEL WIREMAN
H 08/ 202305/ *
seLECTRICIAN [0 EEUAT 31720242 [$73.720 || 511.060 512540 [c 50,000 50.780 B0370 5.0 5103.060  [$141.210 5141210 [k 5179.360 |G
“[TUNNEL WIREMAN N
seLecTrician:{l DD HESHARL 08/2212023{05/31/2024% [887.350 |1 511.060 514590 |c 50.000 50.880 50.440 5.0 $117.370  [$162.580 5162580 |k 5207.780 |G
FFUNNEL WIREMAN
;| 08/ 202305/ *
seLectricianONELECUAN L 31120242 [$97.850 || 511.060 512540 [c 80.000 50.880 50.490 5.0 5128.240 [$178.870 5178.870 [k 5220510 |
PAINTER, LEAD
#PAINTER:  |ABATEMENT (2ND I 02/22/2024{06/30/2024* [543.340 |1 59,200 556640 53,050 50.740 51.010 8.0 562990 |s84660 |0 584660 |0 $106.330
SHIFT)
#PAINTER: :gﬁg%m‘:}'} PAINTER Iy 02/2212024{06/30/2024+* [346.600 |1 59,200 85.640 53.350 50,850 51.010 8.0 566.650  [$89.950 |0 s89.950 o 5113.250
PLUMBER, INDUSTRIAL
#PLUMBER:  |AND GENERAL 08/22/2023|08/31/2024* [865.250 [P 59,260 514.300 |Q s0o000 R 52.950 51500 s o |t 593260  [$124.960 |U s124.960 [U 5154.960
PIPEFITTER (2ND SHIFT)
[SEWER AND STORM
#PLUMBER:  [DRAIN PIPELAYER (2ND 08/22/2023|08/31/2024* [850.730 [P 59,150 s11.450 [ s0o000 R 52.680 51500 s o |t 575510 [$99.950 s99.950 |v 5123.710
SHIFT)
EEWER AND STORM
_ PRAINPIPE "
pLumeer:  PRANIEER o n 08/22/2023{08/31/20247* [525.130 [x 59,400 50.380 50.000 51.760 51350  |s o |t 538.020 (549,660 sa0660 |v 561.300
KHIFT)
SERVICE & REPAIR
#PLUMBER:  |(PLUMBER/HVAC- 08/22/2023|08/31/2024+ 863260 [B 59,260 513.990 |a s0o000 R 52,280 51500 s o |t 590200  [$121.000 5121.000 [y 5150.000 |z
FITTER) (2ND SHIFT)
 [LANDSCAPE/IRRIGATION "
PLUMBER;  [LANDSCAPEIRRIGATIO 08/2212023{08/3112024 [$45.:800 [AA 59,260 514.300 |a 50000 R 52.340 51300 s o T 573.000  [$95.900 595.900  |v $117.370
[ANDSCAPE/IRRIGATION
PLUMBER:  [RADESMAN SECOND B 08/2212023{08/31/2024+* [521.380 A 531000 51160 | 150.000 50.100 s1.100 s o |t 526.740  [37.430 s37.430 v 548.120
KHIFT
FIRE SPRINKLER FITTER
(PROTECTION AND
#pLUMBER:  [JONTROL SYSTEMS.  ae 02/2218024{08/31/2024% [s62M50 511,910 1519.050 s0.000  |ap 51.600 50450  |aE 5.0 595.460  [5126.600 |AF 5126600  [AF 5157.910
UNDERGROUND)- 2ND
SHIFT
Go o increase page.
FOOTNOTES
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EFFECTIVE UNTIL SUPERSEDED BY A NEW.DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774 FOR THE NEW RATES AFTER TEN DAYS AFTER THE EXPIRATION DATE IF NO SUBSEQUENT DETERMINATION IS

ISSUED.

THE RATE TO BE PAID FOR WORK PERFORMED AETER THIS'DATE HAS;BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN CONTRACTS ENTERED INTO NOW. CONTACT THE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR
SPECIFIC RATES AT (415) 703-4774.

INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT,APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP:/WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.

THE BASIC HOURLY.RATE AND EMPLOYERPAYMENTS'ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.

INCLUDES AMOUNT WITHHELR FOR DUES CHECK OFF.

A MATERIAL HANDLER MAY BE UTILIZED IN RATIO OF ONE (1) MATERIAL HANDLER WITH ANY FIVE (5) JOURNEYMEN ON ANY GIVEN PROJECT.

IN ADDITION, AN AMOUNT EQUALTO 8% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD.

INCLUDES AN AMOUNT FOR THE NATIONALL ABOR-MANAGEMENT COOPERATION FUND AND THE ADMINISTRATIVE MAINTENANCE FUND.

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY NON-SHIFT DIFFERENTIAL OVERTIME HOURLY RATE.




F  DISREGARD THIS RATE. FOR THE FIRST 12 HOURS OF WORK PERFORMED ON SATURDAY, USE THE SATURDAY NON-SHIFT DIFFERENTIAL RATE FOR THIS CLASSIFICATION AS PUBLISHED IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMI

G DISREGARD THIS RATE. USE THE SUNDAY AND HOLIDAY NON-SHIFT DIFFERENTIAL RATE FOR THIS CLASSIFICATION AS PUBLISHED IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS.

H  ZONE A IS DEFINED AS THE PORTION OF SAN BERNARDINO COUNTY 80 ROAD MILES FROM SAN BERNARDINO CITY HALL AT 290 N D STREET IN SAN BERNARDINO, CA 93401.

I INCLUDES AMOUNT WITHHELD FOR WORKING DUES.

J IN ADDITION TO THE AMOUNT SHOWN, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER FOR EACH OVERTIME HOUR, $0.38 IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE LABOR MA! NTCOOPERATION COMMI FUND. AMOUNT FOR LABOR

MANAGEMENTCOOPERATION COMMITTEE FUND IS NOT FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER
K DISREGARD THIS RATE. USE THE SATURDAY NON-SHIFT DIFFERENTIAL RATE FOR THIS CLASSIFICATION AS PUBLISHED IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS.

ZONE B INCLUDES ALL OF INYO AND MONO COUNTY AND THE PORTION OF SAN BERNARDINO COUNTY OVER 80 MILES FROM SAN BERNARDINO CITY HALL AT 290 NORTH D STREET IN SAN BERNARDINO, CA 93401.

=

IN ADDITION TO THE AMOUNT SHOWN, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER FOR EACH OVERTIME HOUR, $0.48 IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE LABOI EMENTCOO VIMITTEE FUND. AMOUNT FOR LABOR
MANAGEMENTCOOPERATION COMMITTEE FUND IS NOT FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

AN ADDITIONAL $0.25 PER HOUR WILL BE ADDED TO THE BASIC HOURLY RATE WHEN PERFORMING PAPERHANGING WORK.

DOUBLE TIME SHALL BE PAID FOR ALL HOURS WORKED OVER 12 HOURS IN ANY ONE DAY.

INCLUDES AN AMOUNT WITHHELD FOR ADMINISTRATIVE DUES WHICH IS NOT FACTORED INTO OVERTIME AND AN AMOUNT FOR VACATION WHICH IS FACTORED AT 1.5 TIMES FOR ALL OVERTIME
INCLUDES AMOUNT FOR NATIONAL PENSION AND RETIREE'S X-MAS FUND.

AMOUNT INCLUDED IN BASIC HOURLY RATE AND FACTORED AT 1.5 TIMES FOR ALL OVERTIME.

INCLUDES AN AMOUNT FOR THE P.I.P.E. LABOR MANAGEMENT COOPERATION COMMITTEE AND THE CONTRACTOR EDUCATION & DEVELOPMENT FUND.

- o » O TV O Z

WHEN THERE IS A BONA FIDE JOB REQUIREMENT BY THE AWARDING BODY FOR WORK TO BE PERFORMED DURING HOURS TYPICALLY ASSOCIATED WITH A SWING OR GRAVEYARD SHIFT, A SPECIAL SINGLE SHI
HOURS DAILY.

AND PAID AT THE NON-SHIFT STRAIGHT TIME RATE FOR THE FIRST 8

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HO!

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHEI

U

\

W PIPE TRADESMEN SHALL NOT BE PERMITTED ON ANY JOB WITHOUT A JOURNEYMAN.

X INCLUDES AN AMOUNT WITHHELD FOR ADMINISTRATIVE DUES WHICH IS NOT FACTORED IN THE OVERTIME RATES.
Y  SATURDAY MAY BE WORKED AT STRAIGHT-TIME RATE, PROVIDED THAT THE HOURS DO NOT EXCEED 8 HOURS PER DAY OR 40 HOURS PER WEEK.
Z  DOUBLE TIME SHALL BE PAID FOR NEW YEAR'S DAY, EASTER SUNDAY, LABOR DAY, THANKSGIVING DAY, AND CHRISTMAS.
AA  INCLUDES AMOUNT WITHHELD FOR ADMINISTRATIVE DUES.

AB  TRADESMEN SHALL ONLY BE USED IF THE FIRST WORKER ON THE JOB IS A LANDSCAPE/IRRIGATION FITTER, SECOND WORKER MUST BE
LANDSCAPE/IRRIGATION FITTER AND THEREAFTER TRADESMEN WILL BE REFERRED ON A 50-50 BASIS, TO JOURNEYMAN OR APPRENTIC

TICE LANDSCAPE/IRRIGATION FITTER. THE 3RD AND 4TH MAY BE A TRADESMAN. THE 5TH MUST BE A

AC APPLIES TO THE CITIES OF ONTARIO AND MONTCLAIR.

AD INCLUDED IN STRAIGHT-TIME HOURLY RATE.

AE  AMOUNT IS FOR INDUSTRY PROMOTION FUND AND P.I.P.E. FUND.
AF  RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS, D HOLIDAY OVERTIME,
RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WOR
THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT

MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP://WWW,
RESEARCH UNIT AT (415) 703-4774.

ECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON
OLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU
PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR -

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTOR:
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/OR

Return to main page

AND/OR SUBSISTENCE PAYMENTS TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
UIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.
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