SAN BERNARDINO

COUNTY

SEWER FORCE MAIN REPLACEMENT PROJECT
FOR

COUNTY SERVICE AREA (CSA) 70 - S3 - LYTLE CREEK

WARNING:

ALL INDIVIDUALS INTERESTED IN BIDDING ON THIS
PROJECT MUST OBTAIN THE FINAL PLANS AND
SPECIFICATIONS FROM THE DEPARTMENT MANAGING
THE PROJECT OR AS OTHERWISE STATED IN THE
ADVERTISEMENT FOR BIDS FOR THE PROJECT. DO NOT
USE THE PLANS AND SPECIFICATIONS POSTED ON THE
CLERK OF THE BOARD’S WEBSITE FOR BIDDING THE
PROJECT.
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REPLACEMENT PROJECT

FOR

COUN1Y S>ZRVICE AREA (CSA) 70 - S3 LYTLE CREEK
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

May 10, 2007

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING OVERTIME ON PUBLIC WORKS

The Department has received several inquiries regarding whether it would be appropriate to refer to
the contract provisions for a craft, classification, or type of worker in cases where the prevailing
wage is based on a collective bargaining agreement to determine the overtime requirements for
public works.

Contract provisions that allow for employees to work alternative workweek schedules in which they
may work more than 8 hours per day without overtime pay do not apply to work performed on
public works. The laws and regulations governing prevailing wages require that employees of
contractors on public works be paid not less than 1-1/2 times the basic rate of pay for all hours
worked in excess of 8 hours per day and 40 hours during any one week. In addition, cvertime
compensation may be required at a higher rate than 1-1/2 times the basic rate of rov, for less than 40
hours in a standard workweek, or for less than 8 hours in a calendar workday’ a. spec ‘fied in the
prevailing wage determination. Contractors are required to pay overtimc y urcuant t5 Labor Code
sections 1810-1815 and as indicated in the prevailing wage determinati >x. herefore, please refer to
Labor Code sections 1810-1815 and the prevailing wage deterin: tion a >4 not the contract
provisions for each particular craft, classification, or typs ur wu ke o obtain the applicable
requirements for overtime hours and rates of pay.


I6535
Not For Bid


STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director

455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:
San Francisco, CA 94102 P. O. Box 420603
S San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8

IMPORTANT NOTICE TO
AWARDING BODIES AND INTERESTED PARTIES
REGARDING
THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE
OF PRECEDENT DETERMINATIONS

“As part of the Department of Industrial Relations’ (“DIR”) cortinuing r¢ 7isw of Office of
Administrative Law determinations and Governor Schwarzaneg o2 = Executive Order S-2-03, the
Division of Labor Statistics and Research (“DLSR”) vil no Icag »r rely on Government Code
section 11425.60 and will no longer designate pubi'c wai.s eoverage determinations as
“precedential.” The determinations should k. consic ered advice letters directed to specific
individuals or entities about whether a specific project or type of work is public work subject to
prevailing wage requirements. DI.SI. is ini the process of redesigning the web page for public
works coverage determinatior> but, i1. the interim, will leave previously posted determinations on
the website as a source of 1110r.nauc 1 for the public until the replacement web page is available.

Posted public works coverage determination letters provide an ongoing advisory service only. The
letters present the Director of DIR’s interpretation of statutes, regulations and court decisions on
public works and prevailing wage coverage issues and provide advice current only as of the date
each letter is issued. In attempting to relate this advice to your own matter, care must be taken to
ensure that the advice has not been superseded by subsequent legislative or administrative action
or court decisions. Where there is an inconsistency between a statute, regulation or court decision
and a public works coverage determination letter, statutory, regulatory or case law is controlling.”
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research

455 Golden Gate Avenue, 9™ Floor MA“F;”(\;GQB?‘?&%S?:
San Francisco, CA 94102 San Francisco, CA 94142-0603

July 1, 2008

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE PREVAILING WAGE
APPRENTICE SCHEDULES/APPRENTICE WAGE RATES

Effective July 1, 2008, the determination, issuance and publication of the prevailing wage
apprentice schedules/apprentice wage rates have been reassigned by the Department of Industrial
Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship
Standards.

To obtain any apprentice schedules/apprentice wage rates, please contact the Division of
Apprenticeship Standards or refer to the Division of Apprenticeship Standziaz' website at
http://www.dir.ca.gov/das/das.html.



http://www.dir.ca.gov/das/das.html
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor
DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director
455 Golden Gate Avenue, 10th Floor MAILPINOG ?g{ 21;(565053
San Francisco, CA 94102 San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8
February 22, 2009

IMPORTANT NOTICE TO AWARDING BODIES,
OTHER INTERESTED PARTIES, AND CD RECIPIENTS
REGARDING THE GENERAL PREVAILING WAGE DETERMINATIONS FOR THE
CRAFT OF DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

The Department of Industrial Relations (“Department”) conducted a wage investigation to
determine the prevailing wage rate(s) for the craft of Driver (On/Off-Hauling to/from a
Construction Site). Based on the results of this investigation, the Department has issued
statewide prevailing wage determinations for the classifications of Dump Truck Driver and
Mixer Truck Driver (see pages 2L-1 through 2L-6 and pages 2K-1 through 2K-16,
respectively). These determinations will be applicable to public works projects advertised for
bids on or after March 4, 20009.

The Department determined that the Dump Truck Driver rates found in the Tear: sters Master Labor
Agreement for on-site construction also set the prevailing rate for On/Off-~'au.’ng to/f.om a
Construction Site for Marin, Napa, Solano, Sonoma, and Yolo Counties. Rz32d an the results of this
investigation, this on-site determination does not apply to any otkei ~ounti2s for On/Off-Hauling
to/from a Construction Site. To find the applicable rate(s) fo~.th» ©omp Truck Driver classification
in Marin, Napa, Solano, Sonoma, and Yolo Counties, rle ise re er *o the prevailing wage
determination for the craft of Teamster (Applies onv to Wark.un the Construction Site) found on
pages 55, 56, and 56A of the Director’s Gene~al Prev uling Wage Determinations.

For CD recipients, please note the col rectic 1 the.t determination NC-23-261-4-2005-1 for the craft of
Driver (On/Off-Hauling to/from.a Cor.struscdion Site), page 59, is no longer applicable to public
works projects advertised for bil!s o or after March 4, 2009. To obtain the current determinations
for this craft, please visit our website at http://www.dir.ca.gov/DLSR/PWD/Statewide.html on or
after March 4, 2009, or contact the Prevailing Wage Unit at (415) 703-4774.
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director - Research Unit

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

San Francisco, CA 94102 . P. O. Box 420603
’ San Francisco, CA 94142-0603

September 1, 2012

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTI'D PAKRTIES
REGARDING THE APPRENTICE PREVAILING WACL > A TER

Effective September 1, 2012, the determination, issuancc a1 d pub ication of the apprentice prevailing
wage rates have been reassigned by the Department o1 In-usu izl Relations from the Division of
Apprenticeship Standards to the Office of the = rector - Research Unit.

The apprentice rates will be posted o1.'i1 = on september 17, 2012. Until this time, please use
the Division of Apprenticeshin Stondar s apprentice rates at
http://www.dir.ca.gov/DAS/PW Ap,Wage/PWAppWageStart.asp.



http://www.dir.ca.gov/DAS/PWAppWage/PWAppWageStart.asp
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Unit

455 Golden Gate Avenue, 9% Floor MAISJH\(])G ?3 3 1220}565053
San Francisco, CA 94102 San Francisco, CA 94142-0603

December 22, 2015

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES REGARDING
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of
Industrial Relations is responsible for determining the prevailing wage rates for each worker
employed on public works projects of more than one thousand dollars ($1,000).

Effective January 1, 2016, the minimum wage in California will increase to ten dollars ($10.00) per
hour. The Director’s prevailing wage determinations shall not be below the California minimum
wage. Each employer is required to pay at least the California minimum wage for the basic hourly
rate in all cases where the published prevailing wage rate is below the California minimum wage.
Any and all employer payments required by these determinations must also be pai.\.

If the California minimum wage is increased in the future to an amount ab:»¢ vrav shown in a
prevailing wage determination, the basic hourly rate in that deter~na ion attzinatically increases to
the new minimum wage.
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STATE OF CALIFORNIA EDMUND G. BROWN ]JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Christine Baker, Director
Office of the Director

1515 Clay Street, 17™ Floor
Oakland, CA 94612

Eric Rood, Assistant Chief

Division of Labor Standards Enforcement
160 Promenade Circle, Suite 330
Sacramento, CA 95834

IMPORTANT NOTICE

RE: Electronic Certified Payroll (eCPR) Reporting On Public Works Projects
Dear Interested Parties:

This notice is in response to the numerous inquiries DIR has received regarding e dii ‘iculty that
many contractors and subcontractors are having with the eCPR requiremer.i. ef.2c.ive yanuary 1,
2016. See Labor Code 8§ 1771.4(a)(3).

Effective immediately, enforcement of the eCPR requiremaiicis 1 Ziewy temporarily stayed pending
outreach, education and upgrades to the eCPR system tha. will ¢ llcw contractors and
subcontractors to more easily submit CPRs into DIK’s sy ste. DIR is currently exploring an
alternative reporting format that will facilita*c complicnce with the eCPR requirements for
contractors and subcontractors that are aving cifficulty. DIR anticipates that the upgrades should
be completed by June 2016.

This notice only applies to the orligauon to submit CPRs into DIR’s eCPR system. Awarding
bodies must still ensure that contractors and subcontractors are registered under DIR’s contractor
registration system and in compliance with all other prevailing wage laws including, but not
limited to, Labor Code section 1776 (Reporting of Certified Payroll Records).

This notice also does not affect the ability or obligation of labor compliance personnel, or rights of

other interested parties, to request and obtain certified payroll records (hard copies in the absence
of electronic records).

January 21, 2016
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STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit

455 Golden Gate Avenue, 9" Floor

San Francisco, CA 94102

MAILING ADDRESS
P. 0. Box 420603 |
San Francisco, CA 94142-0603

December 20, 2017

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES REGARDING
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of
Industrial Relations is responsible for determining the prevailing wage rates for each worker
employed on public works projects of more than one thousand dollars ($1,000). Under Labor Code
Section 1773.9, the prevailing rate is defined as the basic hourly rate being paid to a majority of
workers engaged in a particular craft, classification or type of work within the locality and-ir. the
nearest labor market.

Effective on January 1, 2018, the Director’s prevailing wage determinations tha'l.nc* be below the
California minimum wage of $11.00 per hour. Each employer is rear:iied to pay 2. least the
California minimum wage, $11.00, for the basic hourly rate in all ca~es «here the published
prevailing wage rate is below the California minimum waoe. ‘Any . nd' all employer payments
required by these determinations must also be paid.

If the California minimum wage is increased.in the future 0 an amount above that shown in a
prevailing wage determination, the basic 'ourly rate in that determination automatically increases to
the new minimum wage.
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director - Research Unit

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

San Francisco, CA 94102 . P. O. Box 420603
’ San Francisco, CA 94142-0603

January 3, 2019

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES REGARDING
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of
Industrial Relations is responsible for determining the prevailing wage rates for each worker
employed on public works projects of more than one thousand dollars ($1,000).

Effective January 1, 2019, the minimum wage in California will increase to $12.00 per hour.

The Director’s prevailing wage determinations shall not be below the California minimum wage.
Each employer is required to pay at least the California minimum wage for the basic hourly rate in all
cases where the published prevailing wage rate is below the California minimum wage. Any and all
employer payments required by these determinations must also be paid.

If the California minimum wage is increased in the future to an amount abov 2 1.t shown in a
prevailing wage determination, the basic hourly rate in that determiraucn autc madcally increases to
the new minimum wage.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

LOCALITY: SAN BERNARDINO COUNTY

DETERMINATION: SBR-2020-1

*#*

#* *#*

*#* *#*

#*

*#*

H*

#
#

#

#*

HHE O HH

CRAFT (JOURNEY LEVEL)

BRICKLAYER, STONEMASON,
MARBLE MASON, CEMENT
BLOCKLAYER, POINTER,
CAULKER, CLEANER

BRICKLAYER:

MASON FINISHER

BRICK TENDER E
FORKLIFT OPERATOR

CARPET, LINOLEUM,
RESILIENT TILE LAYER
MATERIAL HANDLER I

DRYWALL FINISHER
DRYWALL FINISHER

ELECTRICIAN:

SOUND INSTALLER

INSIDE WIREMAN - ZONE A O
CABLE SPLICER - ZONE A O
TUNNEL WIREMAN - ZONE A O

FIELD SURVEYOR:

CHIEF OF PARTY
(018.167-010) S
INSTRUMENTMAN

(018.167-034) S
CHAINMAN/RODMAN
(869.567-010) S

GLAZIER

MARBLE FINISHER

PAINTER:

PAINTER, LEAD ABATEMENT
AB

REPAINT PAINTER, LEAD
ABATEMENT AB

INDUSTRIAL PAINTER AB
INDUSTRIAL REPAINT
PAINTER AB

GRAFFITI REMOVAL WORKER
JOURNEYMAN (APPLIES ONLY
TO PAINT-OVER METHOD) AE
GRAFFITI REMOVAL WORKER
1 (APPLIES ONLY TO
PAINT-OVER METHOD) AF
GRAFFITI REMOVAL WORKER
2 (APPLIES ONLY TO
PAINT-OVER METHOD) AG

PLASTERER

PLASTER TENDER AK
PLASTER CLEAN-UP LABORER

PLUMBER:

PLUMBER, INDUSTRIAL AND
GENERAL PIPEFITTER
SEWER AND STORM DRAIN
PIPELAYER

SEWER AND STORM DRAIN
PIPE TRADESMAN AT
SERVICE & REPAIR
(PLUMBER/HVAC-FITTER)
LANDSCAPE/IRRIGATION
FITTER

LANDSCAPE/ IRRIGATION
TRADESMAN AX

FIRE SPRINKLER FITTER
(PROTECTION AND CONTROL
SYSTEMS, OVERHEAD AND
UNDERGROUND) AY

FIRE SPRINKLER FITTER
(PROTECTION AND CONTROL
SYSTEMS, OVERHEAD AND
UNDERGROUND) BA

ROOFER
PITCH WORK
PREPARER

SHEET METAL WORKER

TERRAZZO FINISHER

TERRAZZO WORKER

TILE FINISHER

TILE LAYER

ISSUE
DATE

02/22/2020
02/22/2020
08/22/2019
08/22/2019

02/22/2020
02/22/2020

02/22/2020
02/22/2020
08/22/2019
08/22/2019
08/22/2019
02/22/2020
02/22/2020
02/22/2020
02/22/2020
08/22/2019
02/22/2020

02/22/2020
02/22/2020

02/22/2020

02/22/2020

02/22/2020

02/22/2020
08/22/2019
08/22/2019
08/22/2019

02/22/2020

02/22/2020

02/22/2020

02/22/2020

08/22/2019

08/22/2019

02/22/2020

02/22/2020
08/22/2019
08/22/2019
08/22/2019
08/22/2019
02/22/2020
02/22/2020
08/22/2019
08/22/2019

EXPIRATION BASIC

DATE HOURLY

RATE
04/30/2020**|A  40.900
04/30/2020* |A  28.670
06/30/2020** 33.060
06/30/2020** 33.510
12/31/2020** |G 37.550
12/31/2020** |G 13.000
09/30/2020** |G 42.180
12/27/2020** 35.090
05/31/2020* [P  40.000
05/31/2020* [P  41.500
05/31/2020* [P  44.000
09/30/2020** 52.060
09/30/2020** 49.260
09/30/2020** 48.680
05/31/2020* |T  45.450
05/31/2020* [X  33.430
06/30/2020** [P 32.120
06/30/2020** [P 28.590
06/30/2020** [P 34.020
06/30/2020** [P 30.340
01/31/2021* 23.000
01/31/2021* 16.000
01/31/2021%* 16.870
08/04/2020** 37.860
08/04/2020** 37.370
08/04/2020** 34.820
08/31/2020**|A0 51.380
08/31/2020** |A0  38.490
08/31/2020** |[AU 19.040
08/31/2020** |A0  49.830
08/31/2020** X  34.400
08/31/2020** X  14.97.
03/31/2722¢ -, 5 .83¢

|

08/31/2020* 46.510
07/31/2020* |BE 39.520
07/31/2020* |BE 41.270
07/31/2020* |BE 40.520
06/30/2020* [P  45.780
08/31/2020** |G 32.410
08/31/2020** |G 40.100
05/31/2020* |[X  28.230
05/31/2020* |[X 40.070

HEALTH
AND
WELFARE

11.

11.

NNV~

.750

.750
.470
.470

.480
.480

.850

.040
10.
.560
10.

560

560

600

600

.600
.750
.250
.900

.900

.900

.900

.900

.900

900
380
470
470

160

.050

.800

.160

~. 60

10.

i

i
O WYY O 0D

.00

230

230
560
560
560
870
250
250
250
250

[l

AP

AP

AP

AP

AP

AZ

BF

BF
BI

EMPLOYER PAYMENTS

® 00

B

11.
11.
11.

12.
.950

© 00 UV ®

12.

12.

13.

i

[
0N D W00 o

PENSION

.510

.610
.400
.400

.550
.940

.880

.810
13.
.290
13.

290

290

150

150

150
950

.040

.040
.040

.040

.640

.640

.640
.840
.300
.300

250

.400

20

940

.130

560

.800
.370

370

.370
.290
.910

090

.560
.090

VACATION

/
HOLIDAY

F 4.380

F 4.380
2.120
0.620
3.070

F o 4.770

F 4.600

F 4.550

V -
2.550
2.430
2.850
2.710

AH 5.870

AL 5.180

AL 5.180

Q-

AQ

<

Q-

BB -

BG -

BG -

BG -

BB -

BB -

TRAINING

PR O

FOOOO®O®® R

.990

.870
.650
.650

.630
.630

720

650
680
680
680

.150

.150

.150

.770

.910

.600

.600

.700

.700

.750

.750

750
810
020
020

50

1.110

.580

.640

.100

.520

600
510
510
510
820
660
980
840
020

STRAIGHT-TIME |

OTHER

QOO =

AR

AR

AR

AR

AR

AR

®

[y

(SIS

OO0

.450

.450
.440
.440

.280
.280

870

300
560
590
620

.150

.15

.150

.880

.370

.010

.0le
.0le0

.010

.040

]

.9¢)

277

.270

.120

.270

.070

.870

.250

300
630
630
630
650
260
260
310
370

HOURS

AS

AS

AS

©

©

©

0 00 00 00

00 00 00 00 0O 00 0O 00 0O

OO OOOOOOO®

58.
47.
.400
54.

51.
21.

62.
51.
66.
.150
70.
80.
77.
77.
67.
47.
49.

45.
.520

47.
32.
25.

|26.
|60.
50.

76.
60.
30.
73.
58.

20.

64.

TOTAL
HOURLY
RATE

600

350

850

610
950

570

940
570

750

880

91e

280

800

91e

220

570

700

290

290

1e
80t
3e
.20
310
190
450
780

520

040

390

.440
.590
.340
.590
.410
.490
.680
.190
.800

OVERTIME HOURLY RATE

DAILY

70.
28.

83.

R

N 106.

N 101.
.530
.630

AC

AD
AC

AD

43.

33.

34.
79.
78.
75.

AC
AM

D 1e1l.

78.

39.

97.

75.

27.

84.

o
©
=3

<<<K<wWUoow
i

70.
87.
.810
93.

65.

59.

62.

.050

.690
.930
71.

600

390
450

660

ole
450

720

620

870

600
730
9%
160

.690
.470
.100
.970
.300
.690
.730
.310
.830

SATURDAY
D 79.05
D 61.6¢

70.93

71.6€
H 70.3¢
J 28.45
K  83.6€
N 70.01
R 87.45
R 89.81
R 93.72
N 106.91
N 102.54
N 101.62
W 89.53
Z 64.63
AC 65.2¢8
AD 59.87
AC 68.53
AD 62.87
J  43.7¢
J 33.2¢
J 34.6¢€
Al 79.73
AN 78.9¢
AN 75.1€
D 101.08
AS 78.51
AS 39.04
AV 97.77

75.72

27.51

84.31
BD 98.6¢
D 75.47
D 78.1¢
D 76.97
BJ 98.3¢
BK 62.6¢
BK 74.73
Z 55.31
Z 78.83

*

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

GENERAL PREVAILING WAGE

DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT


I6535
Not For Bid


*

*

=zZ2=

o

[

(=

=

N < X

AA
Al
AC
AD

™

AE
AF
Al
Al
AI

o

A
Al

=ua

AL
AM
Al

=

A0

Al
AQ
AR
AS
AT
Al
A
Al

o

=<c

AY
A
BA
BB
BC
BD

N

BE
BF
BG
BH

AT (415) 703-4774 FOR THE NEW RATES AFTER TEN DAYS AFTER THE EXPIRATION DATE IF NO SUBSEQUENT DETERMINATION IS ISSUED.

THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULC
BE INCORPORATED IN CONTRACTS ENTERED INTO NOW. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT FOR SPECIFIC RATES AT (415) 703-4774.

INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @

HTTP://WWW.DIR.CA.GOV/OPRL/PWAPPWAGE /PWAPPWAGESTART.ASP.

THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.

INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF AND CONTRACT COMPLIANCE.

INCLUDES AN AMOUNT FOR IMI TRAINING FUND.

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER, OR REASONS
BEYOND THE CONTROL OF THE EMPLOYER.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY
RATE.

THE RATIO OF BRICK TENDERS TO BRICKLAYERS SHALL BE AS FOLLOWS: ONE (1) BRICK TENDER TO NO MORE THAN THREE (3) BRICKLAYERS DURING THE INSTALLATION OF
BLOCK ON A TYPICAL MASONRY PROJECT.

INCLUDES AN AMOUNT PER HOUR WORKED FOR SUPPLEMENTAL DUES.

INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

RATE APPLIES TO THE FIRST 12 HOURS WORKED ON SATURDAY, ALL OTHER TIME IS PAID AT DOUBLE TIME. SATURDAY MAY BE WORKED AT THE STRAIGHT-TIME HOURLY RAT
FOR THE FIRST 8 HOURS IF INCLEMENT WEATHER FORCES A SYNTHETIC/ARTIFICIAL TURF PROJECT TO SHUT DOWN DURING THE REGULAR WORK WEEK (MONDAY THOUGH FRIDAY
A MATERIAL HANDLER MAY BE UTILIZED IN RATIO OF ONE (1) MATERIAL HANDLER WITH ANY FIVE (5) JOURNEYMEN ON ANY GIVEN PROJECT.

RATE APPLIES TO THE FIRST 12 HOURS ON SATURDAY, ALL OTHER TIME IS PAID AT DOUBLE TIME.

RATE APPLIES TO FIRST 8 HOURS ONLY. DOUBLE TIME THEREAFTER. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN
DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES
BENEFIT BOARD.

INCLUDES AN AMOUNT FOR THE NATIONAL LABOR-MANAGEMENT COOPERATION FUND AND THE ADMINISTRATIVE MAINTENANCE FUND.

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME
HOURLY RATE.

ZONE A IS DEFINED AS THE PORTION OF THE COUNTY 80 ROAD MILES FROM U.S. POST OFFICE, 455 W. ORANGE SHOW ROAD, SAN BERNARDINO. ZONE B IS DEFINED AS AN
WORK OUTSIDE OF ZONE A (80 MILE FREE ZONE) WHICH REQUIRES AN ADDITIONAL $12.80 PER HOUR FOR TRAVEL/SUBSISTENCE. PAY SHALL BE ON A SEPARATE CHECK.
INCLUDES AMOUNT WITHHELD FOR WORKING DUES.

IN ADDITION TO THE AMOUNT SHOWN, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER FOR EACH OVERTIME HOUR, $0.28 IS ADDED TO THE TOTAL HOURLY
RATE AND OVERTIME HOURLY RATES FOR THE LABOR MANAGEMENTCOOPERATION COMMITTEE FUND. AMOUNT FOR LABOR MANAGEMENTCOOPERATION COMMITTEE FUND IS NOT
FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOL."DAy OVERTIME
HOURLY RATE. ALL OVERTIME WORKED DAILY OR ON SATURDAYS, FOR SERVICE AND REPAIR WORK OTHER THAN NEW WORK, MAY BE PAID AT THE ".~.. OF TIME AND
ONE-HALF.

DICTIONARY OF OCCUPATIONAL TITLES, FOURTH EDITION, 1977, U.S. DEPARTMENT OF LABOR.

INCLUDES AMOUNT WITHHELD FOR DUES CHECKOFF, WHICH IS FACTORED IN THE OVERTIME RATES. INCLUDES $2.00 OF VACATION TH”™ TS N T Fr "TOREF IN THE OVERTIME
RATES.

INCLUDES AN AMOUNT PER HOUR WORKED OR PAID TO DISABILITY FUND.

INCLUDED IN STRAIGHT-TIME HOURLY RATE WHICH IS NOT FACTORED IN THE OVERTIME RATES.

RATE APPLIES TO THE FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SAT!'"UAY. LL OTHEr T7'.c IS PAID AT THE SUNDAY AND
HOLIDAY OVERTIME RATE.

INCLUDES AMOUNT WITHHELD FOR ADMINISTRATIVE DUES.

RATE APPLIES TO FIRST TWO DAILY OVERTIME HOURS WORKED; ALL OTHER OVERTIME IS PAID AT THE HC DAY OV RT. 'E HOURLY RATE.

RATE APPLIES TO THE FIRST 8 HOURS WORKED ON A SIXTH OR SEVENTH CONSECUTIVE DAY DURING "..Y ( 'E CALENL \R k (EK UP TO 50 HOURS IN ANY ONE CALENDAR WEEK.
ALL HOURS IN EXCESS OF 1@ HOURS DAILY OR 50 HOURS WEEKLY ARE PAID AT THE HOLIDAY R”.c. SAT.>DAYS I' THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIV
IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

RATE APPLIES TO WORK ON HOLIDAYS ONLY; SUNDAYS ARE PAID AT THE SATURDAY OVF"™.IME HOL "« RATE.

AN ADDITIONAL $0.25 PER HOUR WILL BE ADDED TO THE BASIC HOURLY RATE WHF*' . “RFORMING P, >ERHANGING WORK.

DOUBLE TIME SHALL BE PAID FOR ALL HOURS WORKED OVER 12 HOURS IN ANY ONE DA\

ON REPAINT WAGE WORK ANY 8 HOURS IN A 24 HOUR PERIOD MONDAY THRf.ar _ NDAY & ‘ALL BE THE WORK DAY AND ANY 4@ HOURS IN A WEEK SHALL BE THE WORK WEEK,
PROVIDED THAT THE 40 HOURS IS WORKED IN 5 CONSECUTIVE DAYS (LE AL HOLI. \YS W1 '. NOT BE COUNTED IN THE 5 CONSECUTIVE DAYS). FOR ALL WORK UNDER THIS
CRAFT/CLASSIFICATION DOUBLE TIME SHALL BE PAID FOR ALL HOU S W RKED OVE 12 HOURS IN ANY ONE DAY.

RATE APPLIES AFTER 36 MONTHS OF EXPERIENCE

RATE APPLIES TO FIRST 12 MONTHS OF EXPERIENCE

RATE APPLIES AFTER 12 MONTHS THROUGH 36 MONTHS . XPLRIL 'CE

INCLUDES AN AMOUNT PER HOUR WORKED OR PAID FOR DUES CHE X OFF

SATURDAY IN THE SAME WORKWEEK MAY BE WORKED AT THE STRAILCHT-TIME HOURLY RATE IF IT IS NOT POSSIBLE TO COMPLETE FORTY HOURS OF WORK MONDAY THROUGH
FRIDAY WHEN THE JOB IS SHUT DOWN DUE TO INCLEMENT WEATHER OR SIMILAR ACT OF GOD, OR BEYOND THE CONTRACTOR'S CONTROL.

RATE APPLIES TO THE FIRST 8 HOURS WORKED; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

THE RATIO OF PLASTER TENDERS TO PLASTERERS SHALL BE AS FOLLOWS: THERE SHALL BE A PLASTER TENDER ON THE JOBSITE WHENEVER THERE IS A PLASTERER
PERFORMING WORK ON THE JOBSITE, EXCEPT ON SMALL PATCH WORK WHERE ONLY ONE PLASTERER IS PERFORMING WORK. FOR INSIDE BROWN COATINGS THERE SHALL BE 2
PLASTER TENDERS FOR UP TO EVERY 3 PLASTERERS. FOR INSIDE FINISH COATINGS THERE SHALL BE 1 PLASTER TENDER FOR UP TO EVERY 3 PLASTERERS. ON OUTSIDE
FINISH AND BROWN COATINGS AND FOR ALL OTHER WORK, THERE SHALL BE 1 PLASTER TENDER FOR UP TO EVERY 2 PLASTERERS.

INCLUDES AN AMOUNT PER HOUR WORKED OR PAID FOR SUPPLEMENTAL DUES.

ALL WORK PERFORMED AFTER TWELVE (12) HOURS IN A DAY SHALL BE PAID AT THE SUNDAY/HOLIDAY RATE.

RATE APPLIES TO THE FIRST EIGHT HOURS ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAY WORK MAY BE PAID AT THE
STRAIGHT TIME RATE IF THE JOB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

INCLUDES AN AMOUNT WITHHELD FOR ADMINISTRATIVE DUES WHICH IS NOT FACTORED INTO OVERTIME AND AN AMOUNT FOR VACATION WHICH IS FACTORED AT 1.5 TIMES FOR
ALL OVERTIME.

INCLUDES AMOUNT FOR NATIONAL PENSION AND RETIREE'S X-MAS FUND.

AMOUNT INCLUDED IN BASIC HOURLY RATE AND FACTORED AT 1.5 TIMES FOR ALL OVERTIME.

INCLUDES AN AMOUNT FOR THE P.I.P.E. LABOR MANAGEMENT COOPERATION COMMITTEE AND THE CONTRACTOR EDUCATION & DEVELOPMENT FUND.

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

PIPE TRADESMEN SHALL NOT BE PERMITTED ON ANY JOB WITHOUT A JOURNEYMAN.

INCLUDES AN AMOUNT WITHHELD FOR ADMINISTRATIVE DUES WHICH IS NOT FACTORED IN THE OVERTIME RATES.

SATURDAY MAY BE WORKED AT STRAIGHT-TIME RATE, PROVIDED THAT THE HOURS DO NOT EXCEED 8 HOURS PER DAY OR 40 HOURS PER WEEK.

DOUBLE TIME SHALL BE PAID FOR NEW YEAR'S DAY, EASTER SUNDAY, LABOR DAY, THANKSGIVING DAY, AND CHRISTMAS.

TRADESMEN SHALL ONLY BE USED IF THE FIRST WORKER ON THE JOB IS A LANDSCAPE/IRRIGATION FITTER, SECOND WORKER MUST BE A LANDSCAPE/IRRIGATION FITTER OR
APPRENTICE LANDSCAPE/IRRIGATION FITTER. THE 3RD AND 4TH MAY BE A TRADESMAN. THE 5TH MUST BE A LANDSCAPE/IRRIGATION FITTER AND THEREAFTER TRADESMEN
WILL BE REFERRED ON A 50-50 BASIS, TO JOURNEYMAN OR APPRENTICE.

RATE APPLIES TO REMAINDER OF COUNTY.

INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND.

APPLIES TO THE CITIES OF ONTARIO AND MONTCLAIR.

INCLUDED IN STRAIGHT-TIME HOURLY RATE.

AMOUNT IS FOR INDUSTRY PROMOTION FUND AND P.I.P.E. FUND.

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY
RATE.

INCLUDE AMOUNTS FOR DUES CHECK OFF AND VACATION/HOLIDAY, WHICH ARE NOT FACTORED INTO OVERTIME.

INCLUDES AN AMOUNT PER HOUR WORKED FOR ANNUITY TRUST FUND.

INCLUDED IN BASIC HOURLY RATE. VACATION IS NOT FACTORED INTO OVERTIME.

INCLUDE AMOUNTS FOR ADMINISTRATIVE FUND, COMPLIANCE FUND, INDUSTRY FUND, AND RESEARCH AND EDUCATION TRUST FUND.
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BI PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE
RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

BJ RATE APPLIES FOR THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE
SUNDAY/HOLIDAY RATE. SATURDAYS IN THE SAME WORKWEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT
WEATHER.

BK RATE APPLIES TO THE FIRST 8 HOURS WORKED ON A SIXTH OR SEVENTH CONSECUTIVE DAY DURING ANY ONE CALENDAR WEEK UP TO 50 HOURS IN ANY ONE CALENDAR WEEK.
ALL OTHER TIME IS PAID AT THE HOLIDAY RATE.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE
COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHICH IS ON FILE WITH
THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING
RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS
ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. HOLIDAY PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE
OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS TO EACH
WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT
HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINE
BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.
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