County/City: San Bernardino County

Plan and Budget Required Documents Checklist

MODIFIED FY 2020-2021

Document

Fiscal Year: 2020-21

Page Number

1. Checklist

2. Agency Information Sheet

3. Certification Statements

A. Certification Statement (CHDP) — Original and one photocopy

B. Certification Statement (CCS) — Original and one photocopy

4.  Agency Description

A.  Brief Narrative

B.  Organizational Charts for CCS, CHDP

C. Organizational Charts for HCPCFC and PMM&O

D. CCs staffing Standards Profile

E. Incumbent Lists for CCS, CHDP, HCPCFC, and PMM&O

F.  Civil Service Classification Statements — Include if newly established,

proposed, or revised

G. Duty Statements — Include if newly established, proposed, or revised

5. Implementation of Performance Measures — Performance Measures for FY

2017—2018 are due November 30, 2018.

6. Data Forms

CHDP Program Referral Data

7. Memoranda of Understanding and Interagency Agreements List

A. MOUV/IAA List
B. New, Renewed, or Revised MOU or IAA
C. CHDP IAA with DSS biennially
D. Interdepartmental MOU for HCPCFC biennially
8. Budgets
A. CHDP Administrative Budget (No County/City Match)

1. Budget Summary
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County/City: San Bernardino County Fiscal Year: 2020-21

Document Page Number
2. Budget Worksheet 100-101
3. Budget Justification Narrative 102-107
B. CHDP Administrative Budget (County/City Match) - Optional )
1. Budget Summary 108
2. Budget Worksheet 109-110
3. Budget Justification Narrative 111-116
C. CHDP Foster Care Administrative Budget (County/City Match) - Optional
1. Budget Summary N/A
2. Budget Worksheet N/A
3. Budget Justification Narrative N/A
D. HCPCFC, PMM&O, and Caseload Relief Administrative Budgets 117-134
1. Budget Summary
2. Budget Worksheet
3. Budget Justification Narrative
E. CCS Administrative Budget
1. Budget Summary 135
2. Budget Worksheet 136-140
3. Budget Justification Narrative
141-143
G.. Other Forms )
1. County/City Capital Expenses Justification Form N/A
2. County/City Other Expenses Justification Form
N/A
9. Management of Equipment Purchased with State Funds i
1. Contractor Equipment Purchased with DHCS Funds Form
(DHCS1203) N/A
2. Inventory/Disposition of DHCS Funded Equipment Form
(DHCS1204) 144
3. Property Survey Report Form (STD 152) N/A
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Agency Information Sheet

County/City: San Bernardino Fiscal Year: 2020-21
Official Agency

Name: Dept of Public Health  Address: 351 N Mountain View Avenue

Health Officer Michael Sequeira, MD San Bernardino, CA 92415-0010

SCD Director (if applicable)

Name: N/A Address:
Phone:
Fax: E-Mail:
CCS Administrator
Name: Ken Adams Address: 150 E Holt Blvd, 3" Floor
Phone: 909 458-1616 Ontario, CA 91761
Fax: 909 986-2970 E-Mail: KAdams@dph.sbcounty.gov
CHDP Director
Name: Erin Gustafson, MD Address: 351 N Mountain View Avenue
Phone: 909 387-6217 San Bernardino, CA 92415-0010
Fax: 909 387-6228 E-Mail: Erin.gustafson@dph.sbcounty.gov
Acting CHDP Deputy Director
Name: Ascunsion Williams Address: 606 E Mill Street
Phone: 909 383-3024 San Bernardino, CA 92415-0011
Fax: 909 388-0111 E-Mail: AWilliams@dph.sbcounty.gov
Clerk of the Board of Supervisors
Name: Lynna Monell Address: 385 N Arrowhead Ave, 2™ Floor
Phone: 909 387-3841 San Bernardino, CA 92415-0130
Fax: 909 387-4554 E-Mail: Imonell@cob.sbcounty.gov
Director of Social Services Agency
Name: Gilbert Ramos 860 E Brier Drive
Phone: 909 386-9708 San Bernardino, CA 92415-0520
Fax: 909 388-0233 E-Mail: GRamos@hss.sbcounty.gov
Chief Probation Officer
Name: Michelle Scray Brown 175 W Fifth Street, 4™ Floor
Phone: 909 386-1810 San Bernardino, CA 92415-0460
Fax: 909 387-5600 E-Mail: Michelle.Brown@prob.sbcounty.gov
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State of California - Health and Human Services Agency Department of Health Care Services — Integrated Systems of Care Division

Certification Statement - Child Health and Disability Prevention (CHDP) Program

County/City: San Bernardino County Fiscal Year: 2020-21

| certify that the CHDP Program will comply with all applicable provisions of Health and Safety Code, Division 106,
Part 2, Chapter 3, Article 6 (commencing with Section 124025), Welfare and Institutions Code, Division 9 Part 3,
Chapters 7 and 8 (commencing with Section 14000 and 14200), Welfare and Institutions Code Section 16970, and
any applicable rules or regulations promulgated by DHCS pursuant to that Article, those Chapters, and that section. |
further certify that this CHDP Program will comply with the Integrated Systems of Care Division Plan and Fiscal
Guidelines Manual, including but not limited to, Section 9, Federal Financial Participation. | further certify that this
CHDP Program will comply with all federal laws and regulations governing and regulating recipients of funds granted
to states for medical assistance pursuant to Title XIX of the Social Security Act (42 U.S.C. Section 1396 et seq.). |
further agree that this CHDP Program may be subject to all sanctions or other remedies applicable if this CHDP
Program violates any of the above laws, regulations and policies with which it has certified it will comply.

Signature of CHDP Director Date Signed
Signature of Director or Health Officer Date Signed
Signature and Title of Other — Optional Date Signed

| certify that this plan has been approved by the local governing body.

Signature of Curt Hagman, Board of Supervisors Chairman Date
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State of California - Health and Human Services Agency Department of Health Care Services - Integrated Systems of Care Division

Certification Statement - California Children's Services (CCS)

County/City:  San Bernardino County Fiscal Year:  2020-21

| certify that the CCS Program will comply with all applicable provisions of Health and Safety Code, Division 106, Part
2, Chapter 3, Article 5, (commencing with Section 123800) and Chapters 7 and 8 of the Welfare and Institutions Code
(commencing with Sections 14000-14200), and any applicable rules or regulations promulgated by DHCS pursuant to
this article and these Chapters. | further certify that this CCS Program will comply with the Integrated Systems of Care
Division Plan and Fiscal Guidelines Manual, including but not limited to, Section 9 Federal Financial Participation. |
further certify that this CCS Program will comply with all federal laws and regulations governing and regulating
recipients of funds granted to states for medical assistance pursuant to Title XIX of the Social Security Act (42 U.S.C.
Section 1396 et seq.) and recipients of funds allotted to states for the Maternal and Child Health Services Block Grant
pursuant to Title V of the Social Security Act (42 U.S.C. Section 701 et seq.). | further agree that this CCS Program
may be subject to all sanctions or other remedies applicable if this CCS Program violates any of the above laws,
regulations and policies with which it has certified it will comply.

Signature of CCS Administrator, Ken Adams Date Signed
Signature of Director or Health Officer Date Signed
Signature and Title of Other — Optional Date Signed

| certify that this plan has been approved by the local governing body.

Signature of Curt Hagman, Board of Supervisors Chairman Date
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County of San Bernardino
Department of Public Health
Child Health and Disability Prevention Program (CHDP)

Narrative
FY 2020-21

The Child Health and Disability Prevention Program (CHDP) is administered by the Family
Health Services Section (FHS) of the County of San Bernardino, Department of Public Health.
The Department of Public Health is part of Human Services, one of the largest organizational
units within the County [also including, the Transitional Assistance Department, Children and
Family Services (CFS), Behavioral Health, and Preschool Services Department]. The
Department of Public Health is organized into seven primary units: Community and Family
Health, Animal Care and Control, Environmental Health Services, Fiscal and Administrative
Services, Quality and Compliance, Clinical Health and Prevention Services, and Community
Outreach and Education/Healthy Communities. FHS is part of the Community and Family
Health Division.

CHDP, Health Care Program for Children in Foster Care (HCPCFC), and Psychotropic
Medication Monitoring and Oversight (PMM&O) are programs within the FHS Section. FHS is
managed by two Public Health Nurse Managers; one serves as the CHDP Deputy Director. A
Clinic Supervisor (a Registered Nurse) directly supervises the CHDP Program’s Registered
Nurses and various paraprofessional staff. The direct supervision of the HCPCFC/PMM&O
Program is performed by Supervising Public Health Nurses, while the Public Health Nurse
Manager/CHDP Deputy Director is responsible for continuity of standards of patient care and
nursing practice. The centralized management configuration of FHS facilitates coordinated
communication between the programs and enhances the ability to plan for and respond to client
needs. Further, the FHS Section administers the Maternal, Child and Adolescent Health;
Comprehensive Perinatal Services, Fetal/Infant Mortality Review, Sudden Infant Death
Syndrome, and Black Infant Health programs, in addition to the Children’s Screening,
Assessment, Referral, and Treatment (SART), Childhood Lead Poisoning Prevention (CLPPP),
and Coalition Against Sexual Exploitation (CASE) programs. This complex of programs within
one section enriches provision of a broad spectrum of services to the maternal and child health
populations. The Department of Public Health’s placement within County Human Services
facilitates more effective collaboration for the CHDP and HCPCFC/PMM&O programs with the
Transitional Assistance, CFS, and Preschool Services departments.

During FY 2019-20, the CHDP Program assisted eligible children to access medical care,
behavioral health, and other supportive resources; certified and liaised with 140 active CHDP
providers to deliver quality preventive health care; and provided community-based health
education, information, and consultation.

CHDP, MCAH, and CCS maintain communication to collaborate on mutual service delivery
populations. The FHS Section hosts quarterly meetings with CFS staff members to improve
coordination of services, and FHS nursing supervisors communicate regularly with CFS
counterparts. Through these efforts, the CFS, CCS, and CHDP units are able improve referral
opportunities and access to other program resources.
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DH( S S Department of Health Care Services
1\ Integrated Systems of Care Division

Health Care Program for Children in “ %
Foster Care Incumbent List aﬁ

[County-City Name{County of San Bernardino [Fiscal Year:[2020-21 |

Please complete the table below for all personnel in the Health Care Program for Children in Foster Care (HCPCFC) Base, Psychotropic
Medication Monitoring & Oversight (PMM&O), Caseload Relief, applicable Base County-City allocations, and/or other programs. Total full
time equivalent (FTE) percent for an individual incumbent should not be over 100 percent.

The Welfare and Institutions Code requires that the services provided to foster children through the HCPCFC are performed by a Public
Health Nurse (PHN). Contracted nurses (e.g., hired through an agency) may not be used in the HCPCFC program.

Names and job titles from this incumbent list should match personnel listed on the HCPCFC administrative budgets (Summary,
Worksheet, and Narratve), and organizational chart(s). Civil Service Classification Statements and Duty Statements are required
for all incumbents listed below.

0, 0,
PHN % FTE % FTE C:SZLEa d % FTE é’t:;E % FTE
# Last First Title Certificate Base PMM&O . County-Cityl/|
(YIN) |StatelFederal|State/Federal| __Relief Federal | rodrams| Total
State/Federal (Specify)
Aceron Christine Public Health Nurse I Y 100.00% 100.00%
Barrera Veronica Public Health Nurse Il Y 100.00% 100.00%
Bedol Keri Public Health Nurse Il Y 100.00% 100.00%
Brubaker Sarriah Public Health Nurse | Y 100.00% 100.00%
Davis Amanda Public Health Nurse Il Y 100.00% 100.00%
Diggs Christine Public Health Nurse Il Y 100.00% 100.00% 100.00%
Flores Alba Public Health Nurse Il Y 100.00% 100.00%
Goldstein Tamara Public Health Nurse I Y 100.00% 100.00%
Montoya Leticia Public Health Nurse Il Y 100.00% 100.00%
Overby Cherrelle Public Health Nurse Il Y 100.00% 100.00%
Pleasant-Johnson |Rebecca Public Health Nurse |1 Y 100.00% 100.00%
Smith Claudia Public Health Nurse Il Y 100.00% 100.00%
Spiegel Robert Public Health Nurse Il Y 100.00% 100.00%
Stabile Renee Public Health Nurse Il Y 100.00% 100.00%
Ude Adaeze Public Health Nurse I Y 40.00% 60.00% 100.00%
Valle Maria Public Health Nurse Il Y 100.00% 100.00%
Westlake Terry Public Health Nurse || Y 100.00% 100.00%
Wilson Lorraine Public Health Nurse I Y 100.00% 100.00%
Vacant Public Health Nurse I Y 100.00% 100.00%
Vacant Public Health Nurse Il Y 100.00% 100.00%
Vacant Public Health Nurse Il Y 100.00% 100.00%
Vacant Public Health Nurse Il Y 100.00% 100.00%
Vacant Public Health Nurse I Y 100.00% 100.00%
MCAH,
BIH,
Vacant Public Health Nurse | Y 32.00% 8.00% School |100.00%
Health =
60%
Quinones Gilda Fubloteathurse 1y 80.00% R i(:(fs 100.00%
Vacant Nurse Manager Y 50.00% 5.00% 5.00% R):( 1;}?3 100.00%
Rx 4 Kids
Hainsworth  [Sara Supervising Public Y 35.00% 15.00% =45%: 1 100.00%
Health Nurse School
Hith = 5%
Rx 4 Kids
Supervising Public = 45%;
Hernandez Sara Y 28.00% 5.00% 15.00% MCAH = |100.00%
Health Nurse
5%; BIH =
2%
Revised 06/2019 Page 1
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DHCS

Department of Health Care Services

Integrated Systems of Care Division

Health Care Program for Children in
Foster Care Incumbent List

e
=S

Rx 4 Kids
Supervising Public 0 o 0 =48%: 1 100.00%
LaRose Grace Health Nurse Y 25.00% 5.00% 17.00% MCAH = 00%
5%
Rx 4 Kids
Stoanisia pub = 24%:;
Philo Susan upsrvising FUBTie 1y 3500% | 15.00% | 15.00% LIFT = 6%/ 100.00%
Health Nurse =
MCAH =
5%

Revised 06/2019
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County of San Bernardino - Class Specification Bulletin Page 1 of 3

Public Health
SAN BERNARDINO Nurse II* Class Code:

COUNTY R

Bargaining Unit: Nurses

COUNTY OF SAN BERNARDINO
Established Date: Dec 10, 1982
Revision Date: Dec 5, 2009

SALARY RANGE

$36.47 - $53.77 Hourly
$2,917.60 - $4,301.60 Biweekly
$6,321.47 - $9,320.13 Monthly
$75,857.60 - $111,841.60 Annually

DEFINITION:

The Public Health Nurse series describes the levels of positions involved in providing public
health nursing services through home visits, clinics, and special programs; performs related

duties as required.

DISTINGUISHING CHARACTERISTICS:

Public Health Nurse II (class code: 16375) is the fully qualified level, providing nursing
services to a varied caseload or a specialized program under direction, in accordance with
the Standard Practice Manual and departmental policies and procedures.

The Public Health Nurse series is distinguished from the Registered Nurse Public Health
series by the former's concentration on counseling, education and therapeutic services in
the community, while the latter performs clinical duties.

EXAMPLES OF DUTIES:

Duties may include, but are not limited to, the following:

1. Provides services to clients in an assigned geographic area which requires deciding
priorities of various health problems referred by public or private agencies and allocating
time as funded by various programs.

2. Makes home visits to evaluate situations and assess health; counsels on nutrition, safety,
personal hygiene and child care; teaches and demonstrates nursing procedures to family
members; guides client in setting attainable health care goals.

3. Conducts diagnostic and developmental tests; interprets results to clients and makes
referrals to other programs or agencies when indicated.
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County of San Bernardino - Class Specification Bulletin Page 2 of 3

4. Investigates reported cases of child abuse or neglect; notifies law enforcement and
protective services when indicated; provides counseling to parents.

5. Investigates and monitors cases of communicable disease or exposure to toxic
substances; instructs in obtaining specimens and interprets laboratory reports; persuades
people to be tested and treated; determines sources to prevent spread of infection or
contamination.

6. Coordinates and participates in clinics, may serve as a lead worker in a clinic. Performs
health assessments, evaluates and counsels on psychological and social, as well as physical,
well being.

7. Coordinates activities of public and private health care providers in a special program;
screens cases and establishes what public health nursing intervention is required and
monitors referral reports.

8. Serves as school nurse for the department's School Health Program to regular or special
schools; screens for health problems and makes referrals for medical treatment; advises

teachers on management of medical problems in school environment; counsels parents on
child's health needs.

9. Transports equipment and supplies to clinic sites and clients' homes when necessary.
10. Documents all activities according to department requirements.

11. Informs the public and other health professionals on health topics.

12. Provides vacation and temporary relief as required.

nrp/12-10-82

revised: nrp/05-11-92

unit name change: cp/04-13-04

REPRESENTATION UNIT:

Nurses

SALARY RANGE:

Group 6
*Maximum salary includes top longevity step.

SUPPLEMENTAL INFORMATION:

License and Certification

Incumbents must possess a license to practice as a Registered Nurse issued by the
California Board of Nursing Education and Nurse Registration and a Certificate of Public
Health Nursing issued by the State of California.

MINIMUM REQUIREMENTS:
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County of San Bernardino - Class Specification Bulletin Page 3 of 3

Applicants must meet both of the following licensure/certification -and- experience
requirements:

Licensure/Certification: Applicants must possess and maintain all of the following items:

A valid Registered Nurse license** issued by the California Board of Registered
Nursing (CA BRN),

A valid Public Health Nurse certificate** issued by the CA BRN, -and-

A valid Healthcare Provider Basic Life Support (BLS) certificate.

**Qut-of-State Licensed Registered Nurses: Applications will be accepted from
Registered Nurses licensed in other states, see Conditions of Employment.

-AND-
Experience: Applicants must meet one of the following experience options:

Option 1: Three (3) months of full-time equivalent experience as a licensed Public
Health Nurse.

-OR-

Option 2: Three (3) months of full-time equivalent experience in home health or
home visiting as a licensed Registered Nurse.
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County of San Bernardino - Class Specification Bulletin Page 1 of 2

Public Health

SAN BERNARDINO Nurse II - Per Class Code:
COUNTY Diem 16390

Bargaining Unit: Nurses Per Diem

COUNTY OF SAN BERNARDINO
Established Date: Jun 18, 2020
Revision Date: Jun 18, 2020

SALARY RANGE

$50.36 - $52.98 Hourly
$4,028.80 - $4,238.40 Biweekly
$8,729.07 - $9,183.20 Monthly
$104,748.80 - $110,198.40 Annually

DEFINITION:

Under general direction, provides public health nursing services through home visits, clinics,
and special programs; performs related duties as required.

DISTINGUISHING CHARACTERISTICS:

This is a fully qualified working level providing nursing services to a varied caseload or a
specialized program in accordance with the Standard Practice Manual and departmental
policies and procedures. Positions report to a Supervising Public Health Nurse.

EXAMPLES OF DUTIES:

Duties may include, but are not limited to, the following:

1. Provides services to clients in an assigned geographic area which requires deciding
priorities of various health problems referred by public or private agencies and allocating
time as funded by various programs.

2. Makes home visits to evaluate situations and assess health; counsels on nutrition, safety,
personal hygiene and child care; teaches and demonstrates nursing procedures to family
members; guides client in setting attainable health care goals.

3. Conducts diagnostic and developmental tests; interprets results to clients and makes
referrals to other programs or agencies when indicated.

4. Investigates reported cases of child abuse or neglect; notifies law enforcement and
protective services when indicated; provides counseling to parents.
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County of San Bernardino - Class Specification Bulletin Page 2 of 2

5. Investigates and monitors cases of communicable disease or exposure to toxic
substances; instructs in obtaining specimens and interprets laboratory reports; persuades
people to be tested and treated; determines sources to prevent spread of infection or
contamination.

6. Coordinates and participates in clinics, may serve as a lead worker in a clinic; performs
health assessments, evaluates and counsels on psychological and social, as well as physical,
well-being.

7. Coordinates activities of public and private health care providers in a special program;
screens cases and establishes what public health nursing intervention is required and
monitors referral reports.

8. Serves as school nurse for the department's School Health Program to regular or special
schools; screens for health problems and makes referrals for medical treatment; advises

teachers on management of medical problems in school environment; counsels parents on
child's health needs.

9. Transports equipment and supplies to clinic sites and clients' homes when necessary.
10. Documents all activities according to department requirements.

11. Informs the public and other health professionals on health topics.

12. Provides vacation and temporary relief as required.

COUNTY OF SAN BERNARDINO
par/10-3-2017

REPRESENTATION UNIT:

Per Diem Nurses

SUPPLEMENTAL INFORMATION:

These positions are in the Unclassified Service and serve at the discretion of the appointing
authority. Positions participate in the County's PST Deferred Compensation Plan and do not
earn any other benefits.

MINIMUM REQUIREMENTS:

Incumbents must be licensed as a Registered Nurse in the State of California, and possess
and maintain a Certificate of Public Health Nursing issued by the State of California.
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County of San Bernardino - Class Specification Bulletin Page 1 of 3

Public Health
SAN BERNARDINOG .
COUNTY Nurse Manager S

Bargaining Unit: Nurses Supervisory

COUNTY OF SAN BERNARDINO
Established Date: Nov 15, 2011
Revision Date: Dec 9, 2011

SALARY RANGE

$43.42 - $59.79 Hourly
$3,473.60 - $4,783.20 Biweekly
$7,526.13 - $10,363.60 Monthly
$90,313.60 - $124,363.20 Annually

DEFINITION:

Under direction, supervises, plans and organizes the activities of the public health staff in
the Public Health Department's clinics or programs; perform professional nursing duties as
necessary; perform related duties as required.

DISTINGUISHING CHARACTERISTICS:

This is the second supervisory level within the nursing series. Positions in this classification
are responsible for supervising a staff of Clinic Supervisors, Registered Nurses, Licensed
Vocational Nurses, and related support staff assigned to a Public Health clinic or programs.
Nurse Manager - Public Health is distinguished from Clinic Supervisor in that the latter is
responsible for supervisory responsibility on a specific shift. Positions report to the Deputy
Chief of Community Health Services.

EXAMPLES OF DUTIES:
Duties may include but are not limited to the following:

1. Plan, implement, and evaluate patient care by assigning nursing tasks daily to Clinic
Nurses and related support staff on the basis of available skills and with consideration for
the needs of each patient.

2. Assign, review and evaluate work of assigned nursing and support staff; handle
disciplinary and hiring actions; oversee preparation and control of staff scheduling and
payroll time and attendance processing.

3. Implements objectives of care and standards of practice. Monitors patient care quality;
discuss plans with physicians, other professional disciplines, patient and families;
investigate and facilitate documentation of unusual occurrences and report risk
management issues.
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4. Oversees instruction of nursing personnel in technical nursing skills. Ensures nursing
staff competency.

5. Ensure compliance with regulatory and accreditation requirements, policies, procedures
and standards of care practice.

6. Provide input into preparation of budget, monitors human and material resource
utilization and provides justification for budget variances.

7. Oversees studies of nursing and patient care issues, systems, procedures and policies.

8. Participate in the development and implementation of performance improvement
initiatives.

9. Prepare letters, documents, reports, response to complaints and other correspondence.
10. Perform all professional nursing duties.

11. Provide vacation and temporary relief as required.

12. Acts as the Director of Nursing in the absence of the Chief of Community Health and
Nursing Services.

REPRESENTATION UNIT:

Nurses Supervisory and Management

SALARY RANGE:
72

MINIMUM REQUIREMENTS:

Applicants must meet all of the following requirements:

Education: Possess a Bachelor's degree (or higher) in Nursing.

-AND-

License: Possess and maintain a valid Registered Nurse license issued by the California
Board of Registered Nursing (CA BRN).

-AND-

Certifications: Possess and maintain ‘both of the following certificates:

e A valid California Publlic Health Nurse certification issued by the CA BRN, -and-
* A Healthcare Provider level Basic Life Support (BLS) certification.

-AND-
Experience: Possess three (3) years of full-time equivalent work experience as a
licensed Public Health Nurse, which must include one (1) year in a public health agency
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community setting/home visiting setting, -and- one (1) year of experience as a full-scope
supervisor over a public health nursing staff. (All experience may be concurrent.)

Note: Qualifying degrees or coursework must be completed at a college or university
accredited by any accrediting association recognized by the United States Department of
Education. Degrees or coursework completed outside the U.S. must be accompanied with an
evaluation report from a reputable credential evaluation service showing equivalency to
degrees or coursework completed at a college or university accredited by any accrediting
association recognized by the United States Department of Education.
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L. Supervising Public

SAN BERNARDINO Class (
COUNTY Health Nurse )
&

Bargaining Unit: Nurses Supervisory

COUNTY OF SAN BERNARDINO
Established Date: Dec 9, 1974
Revision Date: Feb 12, 2011

SALARY RANGE

$38.11 - $52.46 Hourly
$3,048.80 - $4,196.80 Biweekly
$6,605.73 - $9,093.07 Monthly
$79,268.80 - $109,116.80 Annually

DEFINITION:

Under direction, supervises Public Health Nurses in a geographical district, or supervises nursing operatio
for a special County wide program; performs related duties as required.

DISTINGUISHING CHARACTERISTICS:
The class of Supervising Public Health Nurse is characterized by full supervisory responsibility over a stafi
Public Health Nurses in a district office, or over subordinate nursing supervisors in a program such as fan

planning or child health. It is distinguished from Public Health Program Manager by the scope of responsi
and budget management duties of the latter.

EXAMPLES OF DUTIES:
Duties may include, but are not limited to, the following:

1. Supervises, trains, assigns and evaluates nursing and support staff in a geographic area or a County w
program.

2. Schedules staff and clinic time to ensure efficient use of personnel and maximum service to target
populations while balancing workloads and meeting program commitments.

3. Maintains quality of nursing care through periodic review of case files and observation of client contact
advises nurses on problem cases.

4. Maintains production standards through monitoring of productivity reports and patient data statistics.
5. Coordinates nursing services with other programs or agencies.

6. Represents the department in working with community organizations, giving information, determining
health needs and promoting support for programs.

7. Recommends, implements, and writes procedures for operational changes.

8. Provides orientation to new staff and nursing students; informs nursing teacher of students' performar
9. May assist Public Health Program Manager with the following: Plans, develops, monitors and controls
program budgets. Identifies and pursues sources of revenue and funding. Monitors expenditures and

revenues. Forecasts budget needs. Determines service priorities. Directs cost/benefit studies. Proposes
service fees and monitors reimbursement invoicing and billings.
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10. Provides vacation and temporary relief as required.

| REPRESENTATION UNIT:

Nurses Supervisory and Management

SALARY RANGE:
66C

SUPPLEMENTAL INFORMATION:

LICENSE AND CERTIFICATION (ALL reqular ervisin lic Health Nurs sitions):
Must possess a license to practice as a Registered Nurse issued by the California State Board of Nursing
Education and Nurse Registration and a Certificate of Public Health Nursing issued by the State of Califort

COVID-19 SPOC TESTING TEAM POSITIONS ONLY: See below.

MINIMUM REQUIREMENTS:

ALL reqular Supervising Public Health Nurse positions: Applicants must meet all of the foll
licensure/certification ~and- experience requirements:

Licensure/Certification: Applicants must possess and maintain all of the following items:

A valid Registered Nurse license** issued by the California Board of Registered Nursing (CA BRN),
A valid Public Health Nurse certificate** issued by the CA BRN, -and-
A valid Healthcare Provider level Basic Life Support (BLS) certificate.

**Qut-of-State Licensed Reqistered Nurses: Applications will be accepted from Registered N

licensed in other states; see Conditions of Employment.
-AND-

Experience: Applicants must possess eighteen (18) months of full-time equivalent experience as a cei

Public Health Nurse, -and-
In addition to the experience described above, applicants must meet one of the following options:

Option 1: One (1) year of full-time equivalent nursing experience working in a lead or supen
capacity as a certified Public Health Nurse.

-OR-

Option 2: One (1) year of full-time equivalent nursing experience working in a home health or
visiting setting as a licensed Registered Nurse.

C - S TI ONLY (Extra-Hel P Medical Coordinator):
Applicants must meet all of the following licensure/certification -and- experience minimum requirement

Licensure/Certification: Applicants must possess and maintain a valid Registered Nurse license issu:
the California Board of Registered Nursing (CA BRN), or other equivalent out of state issuing agency wi
reciprocity, -and- A valid Healthcare Provider level Basic Life Support (BLS) certificate.

-AND-
Experience: Applicants must possess eighteen (18) months of full-time equivalent experience as a lic
Registered Nurse [which includes at least one (1) year of full-time equivalent nursing experience workin:
supervisory capacity as a licensed Registered Nurse].
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County of San Bernardino Department of Public Health
Family Health Services Section
PUBLIC HEALTH NURSE
HEALTH CARE PROGRAM FOR CHILDREN IN FOSTER CARE - Base

JOB DESCRIPTION

The Public Health Nurse (PHN) will work under the supervision of the Supervising Public Health
Nurse to operate an interagency, interdisciplinary system to assure that foster dependents in the
County of San Bernardino receive preventive and necessary health care. The PHN will work
with all Department of Children and Family Services (CFS) children in out-of-home placement.
This position must be a Skilled Professional Medical Personnel (SPMP) and will serve the Medi-
Cal population in support of Federal Financial Participation (FFP) goals and objectives.

Job Duties

SPMP Administrative Medical Case Management
Provide, monitor and evaluate health care coordination services required by children in foster
care.

Identify and track each child coming into initial placement to assure that each child receives a
medical and dental assessment according to Department of Public Health guidelines and health
standards.

Interview child’s parents/caregivers who appear at court on the date of the Detention Hearing for
the child’s health history and input the information in CWS/CMS health notebooks. Print and malil
Health Education Passport (HEP) to substitute care provider (SCP).

Provide follow-up on State of California Child Health and Disability Prevention Program (CHDP)
Care Coordination/Follow-up form and other medical provider information (diagnosis and
treatment of suspected medical problems) for foster children. PHN will track until identified
medical/dental needs are resolved or child is into care.

Develop a Health Plan, in collaboration with social workers, for each child with special health
care needs in foster care. The plan will identify service priorities for the child. Attend
interdisciplinary meetings upon each child’s discharge, as applicable.

Monitor a child's treatment progress and advise substitute care providers of the rationale and
importance of timely medical intervention. Provide guidance and consultation to social worker
and substitute care provider in the scheduling of periodic follow up visits with the prescribing
physician, laboratory services, and other necessary health services.

Track physical and dental exams to promote compliance. Review and record information from
exams, and remind social workers of the required timelines for physical and dental exams. Notify
social workers concerning noncompliance of exams.

Participate in case conferences or multi-disciplinary teams to review client health care needs
and treatment plans and/or to provide medical information needed to secure medically safe
placements.

Review, interpret and document the results of laboratory tests, screenings, and evaluations to

the social worker, probation officer, provider or professional staff of another agency for the
purpose of case planning and coordination.
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Review and document in the child's HEP, as described in WIC section 16010, medications
authorized for and being taken by the child, and the completion of laboratory tests, other
screenings and measurements, evaluations, and assessments required to meet reasonable
standards of medical practice. Write separate summary of youth’s health and mental health
status for appropriate stakeholders as needed.

Review clinical documentation and acceptable protocols to assess the child or youth’s progress
in meeting treatment plan goals.

Identify, refer and/or link resources, such as psychosocial therapeutic services needed by
stakeholders to carry out client’s treatment plan.

Review professional literature and research articles to determine eligibility and/or benefits
relating to a client’s health care services needs and specific medical health conditions.

Consult PHN to PHN regarding the medical needs of clients placed outside of the county of
jurisdiction transferred to a new county of jurisdiction.

Document time associated with any of the above activities.
SPMP Intra/Interagency Coordination. Collaboration and Administration

Collaborate with health and mental health providers to mitigate identified and potential barriers
to appropriate and timely care.

Interpret the health care needs of children to the medical provider network, other healthcare
service providers, caseworkers, juvenile court officers, and foster care providers.

Interpret health care reports for Department of Children and Family Services Department (CFS)
social workers and others, as needed

Participate in coordination activities to develop the medical services role of the PHN doing
monitoring and oversight activities for this clientele in relation to other agencies, such as public
health, Medi-Cal managed care plan, regional centers, local education agencies, community
care licensing, juvenile court and mental health/behavioral health, etc.

Provide consultation and nursing expertise to other agencies/programs that interface with the
health care needs for this population.

Participate with other CHDP program staff in provider meetings and workshops on issues of
mental health assessment, preventive, and treatment services.

Assist CHDP staff in the development of mental health and psychosocial therapeutic resources
such as, referral directories, round tables, and advisory groups.

Skilled Professional Medical Personnel (SPMP) Training

Attend training provided for or by SPMP relevant to health care services, such as workshops
related to the SPMP's performance of allowable administrative activities to include review of
health care services.

Participate in training/education programs designed to improve the skill level of the individual
staff member in meeting and serving the medical and mental health needs of this population.
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Attend training on reviewing and interpreting health information that can be entered into the
CWS/CMS as documentation of medical information in the health and education passport or its
equivalent.

Document time directly associated with the performance of the above criteria.

SPMP Program Planning and Policy Development
Use skilled professional medical expertise in program knowledge to:

Provide consultation and nursing expertise to social workers regarding health care
resources and guidance in prioritizing health needs for this population.

Develop and review health-related professional educational materials.

Develop educational materials for the non-minor dependent (NMD) to enable the NMD to
understand and assume responsibility for their own health care.

Document time associated with above tasks.

SPMP Quality Management
Use skilled professional medical expertise in program knowledge to:

Schedule, coordinate, and conduct quality assurance activities to evaluate compliance with
program standards.

Develop and utilize criteria to evaluate the effectiveness of the quality care provided to this
population.

Document time associated with above tasks.
General Administration

Collaborate with CHDP program staff to develop and implement program administrative policies
and fiscal procedures.

Attend training(s), as deemed appropriate, to enhance performance in HCPCFC-related duties,
including training in psychotropic medications and HEPSs in conjunction with CWS/CMS at
regional/statewide training centers or other approved venues.

Participate in the distribution of program specific information including procedural manuals and
brochures.

Review literature and research articles.
Draft, analyze, and/or review reports, documents, and correspondence.

Monitor use of program funds and complete quarterly FFP time study and secondary
documentation reports.

Other Activities
Paid Time off
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County of San Bernardino Department of Public Health
Family Health Services Section
Health Care Program for Children in Foster Care
Psychotropic Medication Monitoring and Oversight Activities

County Classification: Public Health Nurse Il

Under the direction of the CHDP Deputy Director (Public Health Program Manager) and the
direct supervision of a nursing supervisor, and in support of the CHDP Program, the PHN II
position will perform a variety of public health nursing duties focused on health care coordination
for children in foster care who are on psychotropic medications, including medical and dental
care. The PHN is expected to exercise independent, professional judgment in dealing with the
complex needs and problems faced by children in foster care, their families and service
providers. Additionally, the PHN must have a thorough knowledge of the laws, regulations, and
procedures governing other health programs available to Medi-Cal patients and children in
foster care who do not have Medi-Cal. This position must be a Skilled Professional Medical
Personnel (SPMP) and will serve the Medi-Cal population in support of Federal Financial
Participation (FFP) goals and objectives. Examples of duties and responsibilities are listed
below.

JOB DUTIES

SPMP Administrative Medical Case Management
Provide, monitor and evaluate health care coordination services required by
children in foster care.

Use skilled medical professional expertise in the review of the medical components
of each request for psychotropic medication filed pursuant to WIC section 369.5 or
739.5 to verify that all required medical information is provided in the application
and supporting documents submitted to the court.

Review, monitor, and confirm that the juvenile court has authorized the psychotropic
medication(s) the client is taking based on sufficient medical/psychiatric information
and initiate case management on mental health conditions found, treatment plan
and the client’s response to the treatment plan by contacting the substitute care
providers, case carrying social worker and health care providers (including in-house
case managing PHN, if applicable). Assist with referrals to the prescribing
physician or other appropriate health care providers to ensure that any adverse
effects reported are promptly addressed and brought to the attention of the social
worker.

Monitor a child's treatment progress and advise substitute care providers of the
rationale and importance of timely medical intervention. Provide guidance and
consultation to social worker and substitute care provider in the scheduling of
periodic follow up visits with the prescribing physician, laboratory services, and
other necessary health services.

Participate in case conferences or multi-disciplinary teams to review client health
care needs and treatment plans and/or to provide medical information needed to
secure medically safe placements.

Review, interpret and document the results of laboratory tests, screenings, and

evaluations to the social worker, probation officer, provider or professional staff of
another agency for the purpose of case planning and coordination.
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Review and document in the child's health and education passport, as described in
WIC section 16010, medications authorized for and being taken by the child, and
the completion of laboratory tests, other screenings and measurements,
evaluations, and assessments required to meet reasonable standards of medical
practice. Write separate summary of youth’s health and mental health status for
appropriate stakeholders as needed.

Review clinical documentation and acceptable protocols to assess the child or
youth’s progress in meeting treatment plan goals.

Identify, refer and/or link resources, such as psychosocial therapeutic services
needed by stakeholders to carry out client’s treatment plan.

Upon the request of a non-minor dependent (NMD) on psychotropic medications
assist the NMD in accessing, coordinating delivery of, advocating for physical health
and mental health care and assist NMD to make informed decisions and assume
responsibility about his/ her health care by, at a minimum, providing educational
materials.

Review professional literature and research articles to determine eligibility and/or
benefits relating to a client’s health care services needs and specific medical health
conditions.

Consult PHN to PHN regarding the medical needs of clients placed outside of the
county of jurisdiction transferred to a new county of jurisdiction.

Document time associated with any of the above activities.
SPMP Intra/interagency Coordination. Collaboration and Administration

Collaborate with health and mental health providers to mitigate identified and
potential barriers to appropriate and timely care.

Interpret the health care needs of this clientele to the medical provider network,
other healthcare service providers, caseworkers, juvenile court officers, and foster
care providers.

Participate in coordination activities to develop the medical services role of the PHN
doing monitoring and oversight activities for this clientele in relation to other
agencies, such as public health, Medi-Cal managed care plan, regional centers,
local education agencies, community care licensing, juvenile court and mental
health/behavioral health, etc.

Provide consultation and nursing expertise to other agencies/programs that
interface with the health care needs for this population.

Participate with other CHDP program staff in provider meetings and workshops on
Issues of mental health assessment, preventive, and treatment services.

Assist CHDP staff in the development of mental health and psychosocial

therapeutic resources such as, referral directories, round tables, and advisory
groups.
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Skilled Professional Medical Personnel (SPMP) Training

Attend training provided for or by SPMP relevant to health care services, such as
workshops related to the SPMP's performance of allowable administrative activities
to include review of health care services.

Participate in training/education programs designed to improve the skill level of the
individual staff member in meeting and serving the medical and mental health
needs of this population.

Attend training on reviewing and interpreting health information that can be entered
into the CWS/CMS as documentation of medical information in the health and
education passport or its equivalent.

Document time directly associated with the performance of the above criteria.

SPMP Program Planning and Policy Development
Use skilled professional medical expertise in program knowledge to:

Provide consultation and nursing expertise to social workers regarding health care
resources and guidance in prioritizing health needs for this population.

Develop and review health-related professional educational materials.

Develop educational materials for the NMD to enable the NMD to understand and
assume responsibility for their own health care.

Develop medical/health related procedures, protocols, and guidelines for the
delivery and coordination of the psychotropic monitoring and oversight activities.

Develop standards and statements of guidance for addressing clinical practice
issues.

Document time associated with above tasks.

SPMP Quality Management
Use skilled professional medical expertise in program knowledge to:

Conduct joint reviews of case records for documentation of the psychotropic
monitoring and oversight activities by the PHN with child welfare service agencies
and probation departments.

Schedule, coordinate, and conduct quality assurance activities to evaluate
compliance with program standards.

Develop and utilize criteria to evaluate the effectiveness of the quality care provided
to this population.

Establish baseline data for evaluating the psychotropic monitoring and oversight
activities provided to children in foster care

Document time associated with above tasks
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General Administration
Collaborate with CHDP program staff to develop and implement program
administrative policies and fiscal procedures.

Participate in the distribution of program specific information including procedural
manuals and brochures.

Review literature and research articles.

Draft, analyze, and/or review reports, documents, correspondence, and legislation.
Monitor use of program funds.

Other Activities

Paid Time off
Psychotropic medication review home visits
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County of San Bernardino Department of Public Health
Family Health Services Section
PUBLIC HEALTH NURSE
HEALTH CARE PROGRAM FOR CHILDREN IN FOSTER CARE - Caseload Relief

JOB DESCRIPTION

The Public Health Nurse (PHN) will work under the supervision of the Supervising Public Health
Nurse to operate an interagency, interdisciplinary system to assure that foster dependents in the
County of San Bernardino receive preventive and necessary health care. The PHN will work
with all Department of Children and Family Services (CFS) children in out-of-home placement.
This position must be a Skilled Professional Medical Personnel (SPMP) and will serve the Medi-
Cal population in support of Federal Financial Participation (FFP) goals and objectives.

Job Duties

SPMP Administrative Medical Case Management
Provide, monitor and evaluate health care coordination services required by children in foster
care.

Identify and track each child coming into initial placement to assure that each child receives a
medical and dental assessment according to Department of Public Health guidelines and health
standards.

Interview child’s parents/caregivers who appear at court on the date of the Detention Hearing for
the child’s health history and input the information in CWS/CMS health notebooks. Print and mail
Health Education Passport (HEP) to substitute care provider (SCP).

Provide follow-up on State of California Child Health and Disability Prevention Program (CHDP)
Care Coordination/Follow-up form and other medical provider information (diagnosis and
treatment of suspected medical problems) for foster children. PHN will track until identified
medical/dental needs are resolved or child is into care.

Develop a Health Plan, in collaboration with social workers, for each child with special health
care needs in foster care. The plan will identify service priorities for the child. Attend
interdisciplinary meetings upon each child’s discharge, as applicable.

Monitor a child's treatment progress and advise substitute care providers of the rationale and
importance of timely medical intervention. Provide guidance and consultation to social worker
and substitute care provider in the scheduling of periodic follow up visits with the prescribing
physician, laboratory services, and other necessary health services.

Track physical and dental exams to promote compliance. Review and record information from
exams, and remind social workers of the required timelines for physical and dental exams. Notify
social workers concerning noncompliance of exams.

Participate in case conferences or multi-disciplinary teams to review client health care needs
and treatment plans and/or to provide medical information needed to secure medically safe
placements.

Review, interpret and document the results of laboratory tests, screenings, and evaluations to

the social worker, probation officer, provider or professional staff of another agency for the
purpose of case planning and coordination.
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Review and document in the child's HEP, as described in WIC section 16010, medications
authorized for and being taken by the child, and the completion of laboratory tests, other
screenings and measurements, evaluations, and assessments required to meet reasonable
standards of medical practice. Write separate summary of youth’s health and mental health
status for appropriate stakeholders as needed.

Review clinical documentation and acceptable protocols to assess the child or youth’s progress
in meeting treatment plan goals.

Identify, refer and/or link resources, such as psychosocial therapeutic services needed by
stakeholders to carry out client’s treatment plan.

Review professional literature and research articles to determine eligibility and/or benefits
relating to a client’s health care services needs and specific medical health conditions.

Consult PHN to PHN regarding the medical needs of clients placed outside of the county of
jurisdiction transferred to a new county of jurisdiction.

Document time associated with any of the above activities.
SPMP Intra/Interagency Coordination. Collaboration and Administration

Collaborate with health and mental health providers to mitigate identified and potential barriers
to appropriate and timely care.

Interpret the health care needs of children to the medical provider network, other healthcare
service providers, caseworkers, juvenile court officers, and foster care providers.

Interpret health care reports for Department of Children and Family Services Department (CFS)
social workers and others, as needed

Participate in coordination activities to develop the medical services role of the PHN doing
monitoring and oversight activities for this clientele in relation to other agencies, such as public
health, Medi-Cal managed care plan, regional centers, local education agencies, community
care licensing, juvenile court and mental health/behavioral health, etc.

Provide consultation and nursing expertise to other agencies/programs that interface with the
health care needs for this population.

Participate with other CHDP program staff in provider meetings and workshops on issues of
mental health assessment, preventive, and treatment services.

Assist CHDP staff in the development of mental health and psychosocial therapeutic resources
such as, referral directories, round tables, and advisory groups.

Skilled Professional Medical Personnel (SPMP) Training

Attend training provided for or by SPMP relevant to health care services, such as workshops
related to the SPMP's performance of allowable administrative activities to include review of
health care services.

Participate in training/education programs designed to improve the skill level of the individual
staff member in meeting and serving the medical and mental health needs of this population.
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Attend training on reviewing and interpreting health information that can be entered into the
CWS/CMS as documentation of medical information in the health and education passport or its
equivalent.

Document time directly associated with the performance of the above criteria.

SPMP Program Planning and Policy Development
Use skilled professional medical expertise in program knowledge to:

Provide consultation and nursing expertise to social workers regarding health care
resources and guidance in prioritizing health needs for this population.

Develop and review health-related professional educational materials.

Develop educational materials for the non-minor dependent (NMD) to enable the NMD to
understand and assume responsibility for their own health care.

Document time associated with above tasks.

SPMP Quality Management
Use skilled professional medical expertise in program knowledge to:

Schedule, coordinate, and conduct quality assurance activities to evaluate compliance with
program standards.

Develop and utilize criteria to evaluate the effectiveness of the quality care provided to this
population.

Document time associated with above tasks.
General Administration

Collaborate with CHDP program staff to develop and implement program administrative policies
and fiscal procedures.

Attend training(s), as deemed appropriate, to enhance performance in HCPCFC-related duties,
including training in psychotropic medications and HEPSs in conjunction with CWS/CMS at
regional/statewide training centers or other approved venues.

Participate in the distribution of program specific information including procedural manuals and
brochures.

Review literature and research articles.
Draft, analyze, and/or review reports, documents, and correspondence.

Monitor use of program funds and complete quarterly FFP time study and secondary
documentation reports.

Other Activities
Paid Time off
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County of San Bernardino Department of Public Health
Family Health Services Section
PUBLIC HEALTH NURSE — Per Diem
HEALTH CARE PROGRAM FOR CHILDREN IN FOSTER CARE - Base

JOB DESCRIPTION

The Public Health Nurse-Per Diem (PHN) will work under the supervision of the Supervising
Public Health Nurse to operate an interagency, interdisciplinary system to assure that foster
dependents in the County of San Bernardino receive preventive and necessary health care.
The PHN will work with all Department of Children and Family Services (CFS) children in out-of-
home placement. This position must be a Skilled Professional Medical Personnel (SPMP) and
will serve the Medi-Cal population in support of Federal Financial Participation (FFP) goals and
objectives.

Job Duties

SPMP Administrative Medical Case Management
Provide, monitor and evaluate health care coordination services required by children in foster
care.

Identify and track each child coming into initial placement to assure that each child receives a
medical and dental assessment according to Department of Public Health guidelines and health
standards.

Interview child’s parents/caregivers who appear at court on the date of the Detention Hearing for
the child’s health history and input the information in CWS/CMS health notebooks. Print and mail
Health Education Passport (HEP) to substitute care provider (SCP).

Provide follow-up on State of California Child Health and Disability Prevention Program (CHDP)
Care Coordination/Follow-up form and other medical provider information (diagnosis and
treatment of suspected medical problems) for foster children. PHN will track until identified
medical/dental needs are resolved or child is into care.

Develop a Health Plan, in collaboration with social workers, for each child with special health
care needs in foster care. The plan will identify service priorities for the child. Attend
interdisciplinary meetings upon each child’s discharge, as applicable.

Monitor a child's treatment progress and advise substitute care providers of the rationale and
importance of timely medical intervention. Provide guidance and consultation to social worker
and substitute care provider in the scheduling of periodic follow up visits with the prescribing
physician, laboratory services, and other necessary health services.

Track physical and dental exams to promote compliance. Review and record information from
exams, and remind social workers of the required timelines for physical and dental exams. Notify
social workers concerning noncompliance of exams.

Participate in case conferences or multi-disciplinary teams to review client health care needs
and treatment plans and/or to provide medical information needed to secure medically safe
placements.

Review, interpret and document the results of laboratory tests, screenings, and evaluations to

the social worker, probation officer, provider or professional staff of another agency for the
purpose of case planning and coordination.
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Review and document in the child's HEP, as described in WIC section 16010, medications
authorized for and being taken by the child, and the completion of laboratory tests, other
screenings and measurements, evaluations, and assessments required to meet reasonable
standards of medical practice. Write separate summary of youth’s health and mental health
status for appropriate stakeholders as needed.

Review clinical documentation and acceptable protocols to assess the child or youth’s progress
in meeting treatment plan goals.

Identify, refer and/or link resources, such as psychosocial therapeutic services needed by
stakeholders to carry out client’s treatment plan.

Review professional literature and research articles to determine eligibility and/or benefits
relating to a client’s health care services needs and specific medical health conditions.

Consult PHN to PHN regarding the medical needs of clients placed outside of the county of
jurisdiction transferred to a new county of jurisdiction.

Document time associated with any of the above activities.
SPMP Intra/Interagency Coordination. Collaboration and Administration

Collaborate with health and mental health providers to mitigate identified and potential barriers
to appropriate and timely care.

Interpret the health care needs of children to the medical provider network, other healthcare
service providers, caseworkers, juvenile court officers, and foster care providers.

Interpret health care reports for Department of Children and Family Services Department (CFS)
social workers and others, as needed

Participate in coordination activities to develop the medical services role of the PHN doing
monitoring and oversight activities for this clientele in relation to other agencies, such as public
health, Medi-Cal managed care plan, regional centers, local education agencies, community
care licensing, juvenile court and mental health/behavioral health, etc.

Provide consultation and nursing expertise to other agencies/programs that interface with the
health care needs for this population.

Participate with other CHDP program staff in provider meetings and workshops on issues of
mental health assessment, preventive, and treatment services.

Assist CHDP staff in the development of mental health and psychosocial therapeutic resources
such as, referral directories, round tables, and advisory groups.

Skilled Professional Medical Personnel (SPMP) Training

Attend training provided for or by SPMP relevant to health care services, such as workshops
related to the SPMP's performance of allowable administrative activities to include review of
health care services.

Participate in training/education programs designed to improve the skill level of the individual
staff member in meeting and serving the medical and mental health needs of this population.
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Attend training on reviewing and interpreting health information that can be entered into the
CWS/CMS as documentation of medical information in the health and education passport or its
equivalent.

Document time directly associated with the performance of the above criteria.

SPMP Program Planning and Policy Development
Use skilled professional medical expertise in program knowledge to:

Provide consultation and nursing expertise to social workers regarding health care
resources and guidance in prioritizing health needs for this population.

Develop and review health-related professional educational materials.

Develop educational materials for the non-minor dependent (NMD) to enable the NMD to
understand and assume responsibility for their own health care.

Document time associated with above tasks.

SPMP Quality Management
Use skilled professional medical expertise in program knowledge to:

Schedule, coordinate, and conduct quality assurance activities to evaluate compliance with
program standards.

Develop and utilize criteria to evaluate the effectiveness of the quality care provided to this
population.

Document time associated with above tasks.
General Administration

Collaborate with CHDP program staff to develop and implement program administrative policies
and fiscal procedures.

Attend training(s), as deemed appropriate, to enhance performance in HCPCFC-related duties,
including training in psychotropic medications and HEPSs in conjunction with CWS/CMS at
regional/statewide training centers or other approved venues.

Participate in the distribution of program specific information including procedural manuals and
brochures.

Review literature and research articles.
Draft, analyze, and/or review reports, documents, and correspondence.

Monitor use of program funds and complete quarterly FFP time study and secondary
documentation reports.

Other Activities
Paid Time off
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County of San Bernardino Department of Public Health
Family Health Services Section
Health Care Program for Children in Foster Care
Psychotropic Medication Monitoring and Oversight Activities

County Classification: Public Health Nurse Il — Per Diem

Under the direction of the CHDP Deputy Director (Public Health Program Manager) and the
direct supervision of a nursing supervisor, and in support of the CHDP Program, the PHN Il —
Per Diem (PHN) position will perform a variety of public health nursing duties focused on health
care coordination for children in foster care who are on psychotropic medications, including
medical and dental care. The PHN is expected to exercise independent, professional judgment
in dealing with the complex needs and problems faced by children in foster care, their families
and service providers. Additionally, the PHN must have a thorough knowledge of the laws,
regulations, and procedures governing other health programs available to Medi-Cal patients and
children in foster care who do not have Medi-Cal. This position must be a Skilled Professional
Medical Personnel (SPMP) and will serve the Medi-Cal population in support of Federal
Financial Participation (FFP) goals and objectives. Examples of duties and responsibilities are
listed below.

JOB DUTIES

SPMP Administrative Medical Case Management
Provide, monitor and evaluate health care coordination services required by
children in foster care.

Use skilled medical professional expertise in the review of the medical components
of each request for psychotropic medication filed pursuant to WIC section 369.5 or
739.5 to verify that all required medical information is provided in the application
and supporting documents submitted to the court.

Review, monitor, and confirm that the juvenile court has authorized the psychotropic
medication(s) the client is taking based on sufficient medical/psychiatric information
and initiate case management on mental health conditions found, treatment plan
and the client’s response to the treatment plan by contacting the substitute care
providers, case carrying social worker and health care providers (including in-house
case managing PHN, if applicable). Assist with referrals to the prescribing
physician or other appropriate health care providers to ensure that any adverse
effects reported are promptly addressed and brought to the attention of the social
worker.

Monitor a child's treatment progress and advise substitute care providers of the
rationale and importance of timely medical intervention. Provide guidance and
consultation to social worker and substitute care provider in the scheduling of
periodic follow up visits with the prescribing physician, laboratory services, and
other necessary health services.

Participate in case conferences or multi-disciplinary teams to review client health
care needs and treatment plans and/or to provide medical information needed to
secure medically safe placements.

Review, interpret and document the results of laboratory tests, screenings, and

evaluations to the social worker, probation officer, provider or professional staff of
another agency for the purpose of case planning and coordination.
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Review and document in the child's health and education passport, as described in
WIC section 16010, medications authorized for and being taken by the child, and
the completion of laboratory tests, other screenings and measurements,
evaluations, and assessments required to meet reasonable standards of medical
practice. Write separate summary of youth’s health and mental health status for
appropriate stakeholders as needed.

Review clinical documentation and acceptable protocols to assess the child or
youth’s progress in meeting treatment plan goals.

Identify, refer and/or link resources, such as psychosocial therapeutic services
needed by stakeholders to carry out client’s treatment plan.

Upon the request of a non-minor dependent (NMD) on psychotropic medications
assist the NMD in accessing, coordinating delivery of, advocating for physical health
and mental health care and assist NMD to make informed decisions and assume
responsibility about his/ her health care by, at a minimum, providing educational
materials.

Review professional literature and research articles to determine eligibility and/or
benefits relating to a client’s health care services needs and specific medical health
conditions.

Consult PHN to PHN regarding the medical needs of clients placed outside of the
county of jurisdiction transferred to a new county of jurisdiction.

Document time associated with any of the above activities.
SPMP Intra/interagency Coordination. Collaboration and Administration

Collaborate with health and mental health providers to mitigate identified and
potential barriers to appropriate and timely care.

Interpret the health care needs of this clientele to the medical provider network,
other healthcare service providers, caseworkers, juvenile court officers, and foster
care providers.

Participate in coordination activities to develop the medical services role of the PHN
doing monitoring and oversight activities for this clientele in relation to other
agencies, such as public health, Medi-Cal managed care plan, regional centers,
local education agencies, community care licensing, juvenile court and mental
health/behavioral health, etc.

Provide consultation and nursing expertise to other agencies/programs that
interface with the health care needs for this population.

Participate with other CHDP program staff in provider meetings and workshops on
Issues of mental health assessment, preventive, and treatment services.

Assist CHDP staff in the development of mental health and psychosocial

therapeutic resources such as, referral directories, round tables, and advisory
groups.
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Skilled Professional Medical Personnel (SPMP) Training

Attend training provided for or by SPMP relevant to health care services, such as
workshops related to the SPMP's performance of allowable administrative activities
to include review of health care services.

Participate in training/education programs designed to improve the skill level of the
individual staff member in meeting and serving the medical and mental health
needs of this population.

Attend training on reviewing and interpreting health information that can be entered
into the CWS/CMS as documentation of medical information in the health and
education passport or its equivalent.

Document time directly associated with the performance of the above criteria.

SPMP Program Planning and Policy Development
Use skilled professional medical expertise in program knowledge to:

Provide consultation and nursing expertise to social workers regarding health care
resources and guidance in prioritizing health needs for this population.

Develop and review health-related professional educational materials.

Develop educational materials for the NMD to enable the NMD to understand and
assume responsibility for their own health care.

Develop medical/health related procedures, protocols, and guidelines for the
delivery and coordination of the psychotropic monitoring and oversight activities.

Develop standards and statements of guidance for addressing clinical practice
issues.

Document time associated with above tasks.

SPMP Quality Management
Use skilled professional medical expertise in program knowledge to:

Conduct joint reviews of case records for documentation of the psychotropic
monitoring and oversight activities by the PHN with child welfare service agencies
and probation departments.

Schedule, coordinate, and conduct quality assurance activities to evaluate
compliance with program standards.

Develop and utilize criteria to evaluate the effectiveness of the quality care provided
to this population.

Establish baseline data for evaluating the psychotropic monitoring and oversight
activities provided to children in foster care

Document time associated with above tasks
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General Administration
Collaborate with CHDP program staff to develop and implement program
administrative policies and fiscal procedures.

Participate in the distribution of program specific information including procedural
manuals and brochures.

Review literature and research articles.

Draft, analyze, and/or review reports, documents, correspondence, and legislation.
Monitor use of program funds.

Other Activities

Paid Time off
Psychotropic medication review home visits
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County of San Bernardino Department of Public Health
Family Health Services Section
PUBLIC HEALTH NURSE — Per Diem
HEALTH CARE PROGRAM FOR CHILDREN IN FOSTER CARE - Caseload Relief

JOB DESCRIPTION

The Public Health Nurse-Per Diem (PHN) will work under the supervision of the Supervising
Public Health Nurse to operate an interagency, interdisciplinary system to assure that foster
dependents in the County of San Bernardino receive preventive and necessary health care.
The PHN will work with all Department of Children and Family Services (CFS) children in out-of-
home placement. This position must be a Skilled Professional Medical Personnel (SPMP) and
will serve the Medi-Cal population in support of Federal Financial Participation (FFP) goals and
objectives.

Job Duties

SPMP Administrative Medical Case Management
Provide, monitor and evaluate health care coordination services required by children in foster
care.

Identify and track each child coming into initial placement to assure that each child receives a
medical and dental assessment according to Department of Public Health guidelines and health
standards.

Interview child’s parents/caregivers who appear at court on the date of the Detention Hearing for
the child’s health history and input the information in CWS/CMS health notebooks. Print and mail
Health Education Passport (HEP) to substitute care provider (SCP).

Provide follow-up on State of California Child Health and Disability Prevention Program (CHDP)
Care Coordination/Follow-up form and other medical provider information (diagnosis and
treatment of suspected medical problems) for foster children. PHN will track until identified
medical/dental needs are resolved or child is into care.

Develop a Health Plan, in collaboration with social workers, for each child with special health
care needs in foster care. The plan will identify service priorities for the child. Attend
interdisciplinary meetings upon each child’s discharge, as applicable.

Monitor a child's treatment progress and advise substitute care providers of the rationale and
importance of timely medical intervention. Provide guidance and consultation to social worker
and substitute care provider in the scheduling of periodic follow up visits with the prescribing
physician, laboratory services, and other necessary health services.

Track physical and dental exams to promote compliance. Review and record information from
exams, and remind social workers of the required timelines for physical and dental exams. Notify
social workers concerning noncompliance of exams.

Participate in case conferences or multi-disciplinary teams to review client health care needs
and treatment plans and/or to provide medical information needed to secure medically safe
placements.

Review, interpret and document the results of laboratory tests, screenings, and evaluations to

the social worker, probation officer, provider or professional staff of another agency for the
purpose of case planning and coordination.
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Review and document in the child's HEP, as described in WIC section 16010, medications
authorized for and being taken by the child, and the completion of laboratory tests, other
screenings and measurements, evaluations, and assessments required to meet reasonable
standards of medical practice. Write separate summary of youth’s health and mental health
status for appropriate stakeholders as needed.

Review clinical documentation and acceptable protocols to assess the child or youth’s progress
in meeting treatment plan goals.

Identify, refer and/or link resources, such as psychosocial therapeutic services needed by
stakeholders to carry out client’s treatment plan.

Review professional literature and research articles to determine eligibility and/or benefits
relating to a client’s health care services needs and specific medical health conditions.

Consult PHN to PHN regarding the medical needs of clients placed outside of the county of
jurisdiction transferred to a new county of jurisdiction.

Document time associated with any of the above activities.
SPMP Intra/Interagency Coordination. Collaboration and Administration

Collaborate with health and mental health providers to mitigate identified and potential barriers
to appropriate and timely care.

Interpret the health care needs of children to the medical provider network, other healthcare
service providers, caseworkers, juvenile court officers, and foster care providers.

Interpret health care reports for Department of Children and Family Services Department (CFS)
social workers and others, as needed

Participate in coordination activities to develop the medical services role of the PHN doing
monitoring and oversight activities for this clientele in relation to other agencies, such as public
health, Medi-Cal managed care plan, regional centers, local education agencies, community
care licensing, juvenile court and mental health/behavioral health, etc.

Provide consultation and nursing expertise to other agencies/programs that interface with the
health care needs for this population.

Participate with other CHDP program staff in provider meetings and workshops on issues of
mental health assessment, preventive, and treatment services.

Assist CHDP staff in the development of mental health and psychosaocial therapeutic resources
such as, referral directories, round tables, and advisory groups.

Skilled Professional Medical Personnel (SPMP) Training

Attend training provided for or by SPMP relevant to health care services, such as workshops
related to the SPMP's performance of allowable administrative activities to include review of
health care services.

Participate in training/education programs designed to improve the skill level of the individual
staff member in meeting and serving the medical and mental health needs of this population.
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Attend training on reviewing and interpreting health information that can be entered into the
CWS/CMS as documentation of medical information in the health and education passport or its
equivalent.

Document time directly associated with the performance of the above criteria.

SPMP Program Planning and Policy Development
Use skilled professional medical expertise in program knowledge to:

Provide consultation and nursing expertise to social workers regarding health care
resources and guidance in prioritizing health needs for this population.

Develop and review health-related professional educational materials.

Develop educational materials for the non-minor dependent (NMD) to enable the NMD to
understand and assume responsibility for their own health care.

Document time associated with above tasks.

SPMP Quality Management
Use skilled professional medical expertise in program knowledge to:

Schedule, coordinate, and conduct quality assurance activities to evaluate compliance with
program standards.

Develop and utilize criteria to evaluate the effectiveness of the quality care provided to this
population.

Document time associated with above tasks.
General Administration

Collaborate with CHDP program staff to develop and implement program administrative policies
and fiscal procedures.

Attend training(s), as deemed appropriate, to enhance performance in HCPCFC-related duties,
including training in psychotropic medications and HEPSs in conjunction with CWS/CMS at
regional/statewide training centers or other approved venues.

Participate in the distribution of program specific information including procedural manuals and
brochures.

Review literature and research articles.
Draft, analyze, and/or review reports, documents, and correspondence.

Monitor use of program funds and complete quarterly FFP time study and secondary
documentation reports.

Other Activities
Paid Time off
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County of San Bernardino Department of Public Health
Family Health Services Section
Health Care Program for Children in Foster Care
Base

NURSE MANAGER/CHDP DEPUTY DIRECTOR
DUTY STATEMENT

SCOPE OF RESPONSIBILITY: The Nurse Manager/CHDP Deputy Director
manages the operation of HCPCFC. This position
must be a Skilled Professional Medical Personnel
(SPMP) and will serve the Medi-Cal population in
support of Federal Financial Participation (FFP)
goals and objectives.

SUPERVISION: Reports directly to the Chief of the Community and
Family Health Division.

DUTY STATEMENT:
The Nurse Manager/CHDP Deputy Director plans, organizes, and directs Public Health Nursing
services for the Health Care Program for Children in Foster Care Program (HCPCFC).

Job Duties
SPMP Intra/Interagency Coordination. Collaboration and Administration

Participate in multi-disciplinary and other appropriate meetings related to the review of health-
related issues, program implementation, coordination, and evaluation of services.

Perform in a liaison capacity during collaborative meetings with County Children and Family
Services (CFS) staff concerning administration of program activities.

Skilled Professional Medical Personnel (SPMP) Training

Develop and implement training for PHN for SPMP staff relevant to health care services, such
as workshops related to the SPMP's performance of allowable administrative activities to
include review of health care services.

Develop and participate in training/education programs designed to improve the skill level of the
individual staff member in meeting and serving the medical, dental, and mental health needs of
the foster child population.

Attend training on reviewing and interpreting health information that can be entered into the
CWS/CMS as documentation of medical information in the health and education passport (HEP)
or its equivalent.

SPMP Program Planning and Policy Development

Produce and implement nursing protocols and procedures based on nursing best practices and
standards.

Collaborate with County CFS to determine service delivery needs, develop service delivery
plans, coordinate workflow processes, and evaluate the service outcomes for program activities.

Develop medical and health related procedures, protocols, and guidelines for the delivery and
coordination of HCPCFC services.
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Develop and review medically related policies, procedures, and other health care service
standards.

Collaborate and consult with providers to meet the medical, dental, and behavioral health care
needs for the Medi-Cal eligible foster child population.

Develop medical/health-related strategies needed to incorporate Child Health and Disability
Prevention Program (CHDP), American Academy of Pediatrics (AAP) preventive health services
into on-going medical, dental, mental health, and developmental services.

SPMP Quality Management
Monitor and direct the operation of program activities to ensure compliance with the California
Welfare and Institutions Code and pertinent state policies.

Develop and utilize criteria to evaluate the effectiveness of the quality care provided to the Medi-
Cal eligible foster child population.

Develop and maintain a quality assurance and quality improvement plan for nursing services.

Evaluate the accuracy and completion of Health Education Passports (HEPs) for compliance with
CHDP Bright Futures preventive health guidelines for age and follow-up on identified medical,
dental, and/or mental health conditions.

Analyze outcome-based data and collaborate with CFS to implement relevant modifications to
program service delivery. Address compliance issues in collaboration with CFS.

Program Specific Administration
As required, develop and distribute program specific information, including procedural manuals
and brochures.

Ensure HCPCFC staff complete accurate quarterly time studies, including compliance with
Federal Financial Participation (FFP) objectives and requirements for secondary documentation
that appropriately describes and supports activities performed by SPMP staff.

Promote an understanding of the need to maintain a link for Medi-Cal eligible foster children to
health care services provided through the CHDP Program, Medi-Cal, and Denti-Cal programs.

Review literature and research articles.
Draft, analyze, and/or review reports, documents, correspondence, and legislation.

Develop and review health-related professional materials.
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County of San Bernardino Department of Public Health
Family Health Services Section
Health Care Program for Children in Foster Care
Psychotropic Medication Monitoring and Oversight

NURSE MANAGER/CHDP DEPUTY DIRECTOR
DUTY STATEMENT

SCOPE OF RESPONSIBILITY: The Nurse Manager/CHDP Deputy Director
manages the operation of the PMM&O Program.
This position must be a Skilled Professional
Medical Personnel (SPMP) and will serve the Medi-
Cal population in support of Federal Financial
Participation (FFP) goals and objectives.

SUPERVISION: Reports directly to the Chief of the Community and
Family Health Division.

DUTY STATEMENT:
The Nurse Manager/CHDP Deputy Director plans, organizes, and directs Public Health Nursing
services for the Psychotropic Medication Monitoring and Oversight Program (PMM&O).

Job Duties
SPMP Intra/Interagency Coordination. Collaboration and Administration

Participate in multi-disciplinary and other appropriate meetings related to the review of health-
related issues, program implementation, coordination, and evaluation of services.

Perform in a liaison capacity during collaborative meetings with County Children and Family
Services (CFS) staff concerning administration of program activities.

Skilled Professional Medical Personnel (SPMP) Training

Develop and implement training for PHN for SPMP staff relevant to health care services, such
as workshops related to the SPMP's performance of allowable administrative activities to
include review of health care services.

Develop and participate in training/education programs designed to improve the skill level of the
individual staff member in meeting and serving the medical, dental, and mental health needs of
the foster child population.

Attend training on reviewing and interpreting health information that can be entered into the
CWS/CMS as documentation of medical information in the health and education passport (HEP)
or its equivalent.

SPMP Program Planning and Policy Development

Produce and implement nursing protocols and procedures based on nursing best practices and
standards.

Collaborate with County CFS to determine service delivery needs, develop service delivery
plans, coordinate workflow processes, and evaluate the service outcomes for program activities.

Develop medical and health related procedures, protocols, and guidelines for the delivery and
coordination of HCPCFC services.
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Develop and review medically related policies, procedures, and other health care service
standards.

Collaborate and consult with providers to meet the medical, dental, and behavioral health care
needs for the Medi-Cal eligible foster child population.

Develop medical/health-related strategies needed to incorporate Child Health and Disability
Prevention Program (CHDP), American Academy of Pediatrics (AAP) preventive health services
into on-going medical, dental, mental health, and developmental services.

SPMP Quality Management
Monitor and direct the operation of program activities to ensure compliance with the California
Welfare and Institutions Code and pertinent state policies.

Develop and utilize criteria to evaluate the effectiveness of the quality care provided to the Medi-
Cal eligible foster child population.

Develop and maintain a quality assurance and quality improvement plan for nursing services.

Evaluate the accuracy and completion of Health Education Passports (HEPs) for compliance with
CHDP Bright Futures preventive health guidelines for age and follow-up on identified medical,
dental, and/or mental health conditions.

Analyze outcome-based data and collaborate with CFS to implement relevant modifications to
program service delivery. Address compliance issues in collaboration with CFS.

Program Specific Administration
As required, develop and distribute program specific information, including procedural manuals
and brochures.

Ensure PMM&O staff complete accurate quarterly time studies, including compliance with
Federal Financial Participation (FFP) objectives and requirements for secondary documentation
that appropriately describes and supports activities performed by SPMP staff.

Promote an understanding of the need to maintain a link for Medi-Cal eligible foster children to
health care services provided through the CHDP Program, Medi-Cal, and Denti-Cal programs.

Review literature and research articles.
Draft, analyze, and/or review reports, documents, correspondence, and legislation.

Develop and review health-related professional materials.
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County of San Bernardino Department of Public Health
Family Health Services Section
Health Care Program for Children in Foster Care
Case Relief

NURSE MANAGER/CHDP DEPUTY DIRECTOR
DUTY STATEMENT

SCOPE OF RESPONSIBILITY: The Nurse Manager/CHDP Deputy Director
manages the operation of HCPCFC-Caseload
Relief. This position must be a Skilled Professional
Medical Personnel (SPMP) and will serve the Medi-
Cal population in support of Federal Financial
Participation (FFP) goals and objectives.

SUPERVISION: Reports directly to the Chief of the Community and
Family Health Division.

DUTY STATEMENT:

The Nurse Manager/CHDP Deputy Director plans, organizes, and directs Public Health Nursing
services for the Health Care Program for Children in Foster Care (HCPCFC)-Caseload Relief
Program.

Job Duties
SPMP Intra/Interagency Coordination. Collaboration and Administration

Participate in multi-disciplinary and other appropriate meetings related to the review of health-
related issues, program implementation, coordination, and evaluation of services.

Perform in a liaison capacity during collaborative meetings with County Children and Family
Services (CFS) staff concerning administration of program activities.

Skilled Professional Medical Personnel (SPMP) Training

Develop and implement training for PHN for SPMP staff relevant to health care services, such
as workshops related to the SPMP's performance of allowable administrative activities to
include review of health care services.

Develop and participate in training/education programs designed to improve the skill level of the
individual staff member in meeting and serving the medical, dental, and mental health needs of
the foster child population.

Attend training on reviewing and interpreting health information that can be entered into the
CWS/CMS as documentation of medical information in the health and education passport (HEP)
or its equivalent.

SPMP Program Planning and Policy Development

Produce and implement nursing protocols and procedures based on nursing best practices and
standards.

Collaborate with County CFS to determine service delivery needs, develop service delivery
plans, coordinate workflow processes, and evaluate the service outcomes for program activities.

Develop medical and health related procedures, protocols, and guidelines for the delivery and
coordination of HCPCFC services.
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Develop and review medically related policies, procedures, and other health care service
standards.

Collaborate and consult with providers to meet the medical, dental, and behavioral health care
needs for the Medi-Cal eligible foster child population.

Develop medical/health-related strategies needed to incorporate Child Health and Disability
Prevention Program (CHDP), American Academy of Pediatrics (AAP) preventive health services
into on-going medical, dental, mental health, and developmental services.

SPMP Quality Management
Monitor and direct the operation of program activities to ensure compliance with the California
Welfare and Institutions Code and pertinent state policies.

Develop and utilize criteria to evaluate the effectiveness of the quality care provided to the Medi-
Cal eligible foster child population.

Develop and maintain a quality assurance and quality improvement plan for nursing services.

Evaluate the accuracy and completion of Health Education Passports (HEPs) for compliance with
CHDP Bright Futures preventive health guidelines for age and follow-up on identified medical,
dental, and/or mental health conditions.

Analyze outcome-based data and collaborate with CFS to implement relevant modifications to
program service delivery. Address compliance issues in collaboration with CFS.

Program Specific Administration
As required, develop and distribute program specific information, including procedural manuals
and brochures.

Ensure HCPCFC staff complete accurate quarterly time studies, including compliance with
Federal Financial Participation (FFP) objectives and requirements for secondary documentation
that appropriately describes and supports activities performed by SPMP staff.

Promote an understanding of the need to maintain a link for Medi-Cal eligible foster children to
health care services provided through the CHDP Program, Medi-Cal, and Denti-Cal programs.

Review literature and research articles.
Draft, analyze, and/or review reports, documents, correspondence, and legislation.

Develop and review health-related professional materials.
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County of San Bernardino Department of Public Health
Family Health Services Section
SUPERVISING PUBLIC HEALTH NURSE
HEALTH CARE PROGRAM FOR CHILDREN IN FOSTER CARE - Base

JOB DESCRIPTION

The Supervising Public Health Nurse (SPHN) works under the supervision and direction of the
Nurse Manager/CHDP Deputy Director to operate an interagency, interdisciplinary system to
assure that foster dependents in the County of San Bernardino receive preventive and
necessary health care. The SPHN supervises a unit of Public Health Nurses that work with all
Department of Children and Family Services (CFS) children in out-of-home placement. This
position must be a Skilled Professional Medical Personnel (SPMP) and will serve the Medi-Cal
population in support of Federal Financial Participation (FFP) goals and objectives.

Job Duties

SPMP Administrative Medical Case Management
As necessary, provide, monitor and evaluate health care coordination services required by
children in foster care.

Based on acuity of case, participate in case conferences or multi-disciplinary teams to review
client health care needs and treatment plans and/or to provide medical information needed to
secure medically safe placements.

Consult with PHN staff regarding the medical and health needs of clients placed outside of their
county of jurisdiction or transferred to a new county of jurisdiction.

SPMP Intra/Interagency Coordination. Collaboration and Administration

Participate in multi-disciplinary and other appropriate meetings related to the review of health-
related issues, program implementation, coordination, and evaluation of services.

Skilled Professional Medical Personnel (SPMP) Training

Attend training provided for or by SPMP relevant to health care services, such as workshops
related to the SPMP's performance of allowable administrative activities to include review of
health care services.

Participate in training/education programs designed to improve the skill level of the individual
staff member in meeting and serving the medical and mental health needs of this population.

Attend training on reviewing and interpreting health information that can be entered into the
CWS/CMS as documentation of medical information in the health and education passport or its
equivalent.

SPMP Program Planning and Policy Development
Use skilled professional medical expertise in program knowledge to:

Provide consultation and nursing expertise to social workers regarding health care
resources and guidance in prioritizing health needs for this population.

Develop materials for the NMD to enable the NMD to understand and assume responsibility
for their own health care.

Develop standards and statements of guidance for addressing clinical practice issues.
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Provide supervision and evaluation of PHNs in the performance of their professional
program activities.

Develop medical and health related procedures, protocols, and guidelines for the delivery
and coordination of HCPCFC services.

Participate in the development and review of medically related policies, procedures, and
other health care service standards.

Recruit and maintain health care provider resources to meet the medical and health care
needs for the program's population.

Develop medical/health-related strategies needed to incorporate Child Health and Disability
Prevention Program (CHDP), American Academy of Pediatrics (AAP) preventive health
services into on-going medical, dental, mental health and developmental services.

Function as the consultant on the policies and procedures from the state branch of
Children’s Medical Services related to children in foster care.

SPMP Quality Management
Use skilled professional medical expertise in program knowledge to:

Schedule, coordinate, and conduct quality assurance activities to evaluate compliance with
program standards.

Develop and utilize criteria to evaluate the effectiveness of the quality care provided to this
population.

Develop medical/health related procedures, protocols, and guidelines for the delivery and
coordination of HCPCFC services.

Develop standards and statements of guidance addressing clinical practice issues.
Document time associated with above tasks.

Evaluate the accuracy and completion of Health Education Passports (HEPs) for compliance
with CHDP Bright Futures preventive health guidelines for age and follow-up on identified

medical, dental, and/or mental health conditions.

Participate in outcome-based data collection, and report quarterly to CFS and Department of
Public Health. Address compliance issues in collaboration with CFS.

Program Specific Administration
Collaborate with CHDP staff to develop and implement program administrative policies and
fiscal procedures.

Participate in the distribution of program specific information including procedural manuals and
brochures.

Review literature and research articles.

Draft, analyze, and/or review reports, documents, correspondence, and legislation.
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Participate in Orientation and Induction training (s) offered by CFS to assist social workers in
understanding the role of the PHN within the HCPCFC Program.

Promote an understanding of the need to maintain a link to health care services provided
through the CHDP Program, Medi-Cal, and Denti-Cal programs.

Develop and review health-related professional materials.

Use data systems, such as the CWS/CMS and Safe Measures, to assist with program planning
and evaluation.
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County of San Bernardino Department of Public Health
Family Health Services Section
SUPERVISING PUBLIC HEALTH NURSE
HEALTH CARE PROGRAM FOR CHILDREN IN FOSTER CARE
Psychotropic Medication Monitoring and Oversight (PMM&O)

JOB DESCRIPTION

The Supervising Public Health Nurse (SPHN) works under the supervision and direction of the
Nurse Manager/CHDP Deputy Director to operate an interagency, interdisciplinary system to
assure that foster dependents in the County of San Bernardino receive preventive and
necessary health care. The SPHN supervises a unit of Public Health Nurses, assigned to the
PMM&O component of the program, that work with all Department of Children and Family
Services (CFS) children in out-of-home placement. This position must be a Skilled Professional
Medical Personnel (SPMP) and will serve the Medi-Cal population in support of Federal
Financial Participation (FFP) goals and objectives.

Job Duties

SPMP Administrative Medical Case Management
As necessary, provide, monitor and evaluate health care coordination services required by
children in foster care.

Based on acuity of case, participate in case conferences or multi-disciplinary teams to review
client health care needs and treatment plans and/or to provide medical information needed to
secure medically safe placements.

Consult with PHN staff regarding the medical and health needs of clients placed outside of their
county of jurisdiction or transferred to a new county of jurisdiction.

SPMP Intra/Interagency Coordination. Collaboration and Administration
Participate in multi-disciplinary and other appropriate meetings related to the review of health-
related issues, program implementation, coordination, and evaluation of services.

Skilled Professional Medical Personnel (SPMP) Training

Attend training provided for or by SPMP relevant to health care services, such as workshops
related to the SPMP's performance of allowable administrative activities to include review of
health care services.

Participate in training/education programs designed to improve the skill level of the individual
staff member in meeting and serving the medical and mental health needs of this population.

Attend training on reviewing and interpreting health information that can be entered into the
CWS/CMS as documentation of medical information in the health and education passport or its
equivalent.

SPMP Program Planning and Policy Development
Use skilled professional medical expertise in program knowledge to:

Provide consultation and nursing expertise to social workers regarding health care
resources and guidance in prioritizing health needs for this population.

Develop materials for the NMD to enable the NMD to understand and assume responsibility
for their own health care.
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Develop standards and statements of guidance for addressing clinical practice issues.
Provide supervision and evaluation of PHNs in the performance of their professional
program activities.

Develop medical and health related procedures, protocols, and guidelines for the delivery
and coordination of HCPCFC services.

Participate in the development and review of medically related policies, procedures, and
other health care service standards.

Recruit and maintain health care provider resources to meet the medical and health care
needs for the program's population.

Develop medical/health-related strategies needed to incorporate Child Health and Disability
Prevention Program (CHDP), American Academy of Pediatrics (AAP) preventive health
services into on-going medical, dental, mental health and developmental services.

Function as the consultant on the policies and procedures from the state branch of
Children’s Medical Services related to children in foster care.

SPMP Quality Management
Use skilled professional medical expertise in program knowledge to:

Schedule, coordinate, and conduct quality assurance activities to evaluate compliance with
program standards.

Develop and utilize criteria to evaluate the effectiveness of the quality care provided to this
population.

Develop medical/health related procedures, protocols, and guidelines for the delivery and
coordination of HCPCFC services.

Develop standards and statements of guidance addressing clinical practice issues.
Document time associated with above tasks.

Evaluate the accuracy and completion of Health Education Passports (HEPSs) for compliance
with CHDP Bright Futures preventive health guidelines for age and follow-up on identified

medical, dental, and/or mental health conditions.

Participate in outcome-based data collection, and report quarterly to CFS and Department of
Public Health. Address compliance issues in collaboration with CFS.

Program Specific Administration
Collaborate with CHDP staff to develop and implement program administrative policies and
fiscal procedures.

Participate in the distribution of program specific information including procedural manuals and
brochures.

Review literature and research articles.

Draft, analyze, and/or review reports, documents, correspondence, and legislation.
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Participate in Orientation and Induction training (s) offered by CFS to assist social workers in
understanding the role of the PHN within the HCPCFC Program.

Promote an understanding of the need to maintain a link to health care services provided
through the CHDP Program, Medi-Cal, and Denti-Cal programs.

Develop and review health-related professional materials.

Use data systems, such as the CWS/CMS and Safe Measures, to assist with program planning
and evaluation.
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County of San Bernardino Department of Public Health
Family Health Services Section
SUPERVISING PUBLIC HEALTH NURSE
HEALTH CARE PROGRAM FOR CHILDREN IN FOSTER CARE - Caseload Relief

JOB DESCRIPTION

The Supervising Public Health Nurse (SPHN) works under the supervision and direction of the
Nurse Manager/CHDP Deputy Director to operate an interagency, interdisciplinary system to
assure that foster dependents in the County of San Bernardino receive preventive and
necessary health care. The SPHN supervises a unit of Public Health Nurses that work with all
Department of Children and Family Services (CFS) children in out-of-home placement. This
position must be a Skilled Professional Medical Personnel (SPMP) and will serve the Medi-Cal
population in support of Federal Financial Participation (FFP) goals and objectives.

Job Duties

SPMP Administrative Medical Case Management
As necessary, provide, monitor and evaluate health care coordination services required by
children in foster care.

Based on acuity of case, participate in case conferences or multi-disciplinary teams to review
client health care needs and treatment plans and/or to provide medical information needed to
secure medically safe placements.

Consult with PHN staff regarding the medical and health needs of clients placed outside of their
county of jurisdiction or transferred to a new county of jurisdiction.

SPMP Intra/Interagency Coordination. Collaboration and Administration

Participate in multi-disciplinary and other appropriate meetings related to the review of health-
related issues, program implementation, coordination, and evaluation of services.

Skilled Professional Medical Personnel (SPMP) Training

Attend training provided for or by SPMP relevant to health care services, such as workshops
related to the SPMP's performance of allowable administrative activities to include review of
health care services.

Participate in training/education programs designed to improve the skill level of the individual
staff member in meeting and serving the medical and mental health needs of this population.

Attend training on reviewing and interpreting health information that can be entered into the
CWS/CMS as documentation of medical information in the health and education passport or its
equivalent.

SPMP Program Planning and Policy Development
Use skilled professional medical expertise in program knowledge to:

Provide consultation and nursing expertise to social workers regarding health care
resources and guidance in prioritizing health needs for this population.

Develop materials for the NMD to enable the NMD to understand and assume responsibility
for their own health care.

Develop standards and statements of guidance for addressing clinical practice issues.
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Provide supervision and evaluation of PHNs in the performance of their professional
program activities.

Develop medical and health related procedures, protocols, and guidelines for the delivery
and coordination of HCPCFC services.

Participate in the development and review of medically related policies, procedures, and
other health care service standards.

Recruit and maintain health care provider resources to meet the medical and health care
needs for the program's population.

Develop medical/health-related strategies needed to incorporate Child Health and Disability
Prevention Program (CHDP), American Academy of Pediatrics (AAP) preventive health
services into on-going medical, dental, mental health and developmental services.

Function as the consultant on the policies and procedures from the state branch of
Children’s Medical Services related to children in foster care.

SPMP Quality Management
Use skilled professional medical expertise in program knowledge to:

Schedule, coordinate, and conduct quality assurance activities to evaluate compliance with
program standards.

Develop and utilize criteria to evaluate the effectiveness of the quality care provided to this
population.

Develop medical/health related procedures, protocols, and guidelines for the delivery and
coordination of HCPCFC services.

Develop standards and statements of guidance addressing clinical practice issues.
Document time associated with above tasks.

Evaluate the accuracy and completion of Health Education Passports (HEPS) for compliance
with CHDP Bright Futures preventive health guidelines for age and follow-up on identified

medical, dental, and/or mental health conditions.

Participate in outcome-based data collection, and report quarterly to CFS and Department of
Public Health. Address compliance issues in collaboration with CFS.

Program Specific Administration
Collaborate with CHDP staff to develop and implement program administrative policies and
fiscal procedures.

Participate in the distribution of program specific information including procedural manuals and
brochures.

Review literature and research articles.

Draft, analyze, and/or review reports, documents, correspondence, and legislation.
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Participate in Orientation and Induction training (s) offered by CFS to assist social workers in
understanding the role of the PHN within the HCPCFC Program.

Promote an understanding of the need to maintain a link to health care services provided
through the CHDP Program, Medi-Cal, and Denti-Cal programs.

Develop and review health-related professional materials.

Use data systems, such as the CWS/CMS and Safe Measures, to assist with program planning
and evaluation.

DHCS-ISCD Plan FY2020-21 Page 63 of 144 December 15, 2020



SERIIVERS
[BlUSP JO/pUB [BOIPaW PaAIDOaI Aj[enjoe oym .G, Ul sjuaidiosal Jo JaquinN ‘9
85 T6 9GT
Jeis weiboud Agq aduelsisse uonenodsueln)
Jo/pue Buinpayos papinoid Ajrenioe sualdioal Jo JsaquinN  'G
T9 97T 98T
90UR]ISISSY JO S1insay
lans| yoeasno 01 asuodsal usnLm IO USIA 92140 ‘90e}-0)
-92®.] ‘UISIA dwoy ‘auoydalal Agq pal1orlu0d alam oym suosiad Jo JaquinN i
€8¢ 0T€ .29
(reuondo) Ajuo uonewloju; ‘2
29¢ 80¢€ 62
uoireriodsuel) Jo/pue BulNPayds YIM Sa2IAISS [eluap Jo/pue [edIpaN ‘g
8T¢E 81€ S1S
S9JIAISS [RIUSP JO/pUE [RJIPBIN B
14 S 85
:Buimo||o} oy} paysanbal oym siaxiom Sa0IAISS |eI00S JO Juswiedaq
Aq pauiajal ‘uioqun pue swaldioal 9|qibld 1aSd3d Jo lsquinu [el01 '€
sjuaidioal/sased Ajuo [eD-IpaN Jo JaquinN "9
09G'€ EV.L'T ovZ'y 880°C ST0'S 601'C
sjualdioal/sased ale) 181S0H Jo JIaquinN ‘g
T T T T T T
sjualdioal/sased SHHOMIED 10 JaquinN e
2€G'E TIV'T 6.G'v 2/8'T ¥19'S €12'C
siuaidioay | sasen [swaidioay | sesen | swaidiosy | sesed | seomes 4gHD Bunsanbal |, Ul sjusidioss pue Sa8sed Jo Jaquinu [ejo] 2
S92IAISS [eI20S Jo Juswuedaq Aq ajqibije
paulwIaIep pue pawlojul Sased [eD-IPaN/SHHOMIED Jo Jaquinu [elo] T
6.1'10T ¥1.'9S 8/€'221 TVE'v9 809°/¢CT 9v76'69
s[ellajayd ddHD pue Hulwioyul oiseq
0¢-6T Ad _ 6T-8T Ad _ 8T-.T Ad _ oulpteulag ues Jo Ajuno) :A11D/Alunod

'0T- ybnouyr 8- abed uo punoj suonannsu| ayl Buisn wioj syl a9 dwo)d

eleq [eliajoy weibold dAHD

December 15, 2020

Page 64 of 144

DHCS-ISCD Plan FY2020-21



*10108.11q Aindaq@
daHD ay1 Ag paJaisiuiwpe si eyl (ddd1D) weibold uonuanaid Buluosiod pea pooyp|iyd e sareiado yiesH dljgnd Jo uswiedaq oulpreulag ues Jo Ajuno) ayl ‘uonippe u| :810N

S9A losinladng aAnensiulWPY 020z Ainc €20¢2/0€/9 01 020¢/T/L NOIN
‘J9JUNH 1emals Jo Josinedng 1uswiredaqg uoneqolid
JUID ‘SWEIJ|IM UoIdUNSY
S9A . losinladng aAnensiulWLPY 020z Ainc €20¢2/0€/9 01 020¢/T/L NOIN wswuedaq
Ia)unH Uemals Jo Josinadng S T
211D ‘SWENJIA UoIduNSyY INBS Allled p pIud
SOA _ losiniadns aanensiuiupy 020z Aine €20¢2/0€/9 01 0¢0¢/T/L NOIN (av 1) wawiedaq
la)uny uemals Jo Josiniedng SoUBISISSY PUONISUD]
o1UID ‘SWEIJIA UoIduNsSy 1SISSY | m 1
SOA _ losiniadns aanensiuIwpY 020z Ainp €20¢2/0€/9 01 0¢0¢/T/L NOIN wesbold (DIM)
la)uny uemals Jo Josiniedng . .
J1UI[D ‘SWeJIAA UoIounsy uaip|iyD pue ‘siueju] "‘USWOo\
SOA _ losiniadng aanensiuIwpy 020z Ainp €20¢2/0€/9 01 0¢0¢/T/L NOIN wawuedag
Ia)unH Uemals Jo Josinedng S99IM5% 100USSal
DIUID ‘SWEI||IM UoIDUNSY IMSS |0043S3ld
(ON 10 SOA) . Aup/hunod . N
¢cebueyd ¢ VVI/NON (oL / woud) vyl
SIyl Joj a|gisuodsay Aq I0NON VVI/NOW O sWeN 10 3[1lL
VVI/NON U0SJo saleq aAI108}43
d JO aweN pamalnay e Siyl S|
Siyl pia
1se7 areq
T2-020¢ -JIesaA [edsld oulpJreulag ues jo Aluno)  Aup/A&iuno)d

"3JI} U0 Y| pue NOIA 1Ua1INd urejurew pinoys sanio pue sanunod ‘sasodind Jipne 104 "pasiAal Usag aney JO ‘pamauadl usa(q aney ‘Mau ale Jeyl vv|
pue NOW asoyl Ajuo 1wqgns ‘pabueyd sey vv| 1o NOW 3yl Jayiaym Aj1oads "are) 181S04 ul ualp|iyd Joj weibold ared yjeaH pue ‘weibold uonuanaid
Aljigesig pue yieaH pliy) ‘sadiAIas s,ualpiyd eiuloied ul (vy]) siuswaalby Aouabeisiu) Jojpue (NON) Bulpuelsiapun JO BpURIOWSIA JUS1INI | 1SI7

1S17 1uswaalby Aouabelaju|/bulpuelsiapun JO BpuURIOWSN

UOISIAIQ 8JeD) J0 SWIRISAS paleifisiul — SB0IAIBS a1eD YljeaH Jo Juswuedaq

Kouaby S80IAIBS UBWINH pue Y)eaH - eluioffe) Jo a1els

December 15, 2020

Page 65 of 144

DHCS-ISCD Plan FY2020-21



€ Jo T abed

€2¢0¢/0€/90 - 0¢0¢/T/L0 |00YyIsaid NOW ddHD ¢90T-N

‘'syjuawalinbal (1 asd3) wuawieal] pue ‘sisoubeiq ‘Buiuasids
olpollad Ape3 yum ueldwod-uou ate Jeyl siapinoid Jo
daHD Ajnou Aew asd yoiym Aq uosiad 10L1U09 € Jo Jaquinu
Xe] pue aweu ay) Jo uoisinoid spnpoul |reys ssasoid syl
"ASd 01 palajJo S3JIAIBS dAHD JI0) SaINSea|\ doUeINSSY

Auend aowoid 01 ssad04d jurejdwod [e1o1Jo ue ISISIUIWPY ‘i

‘Jyels
dsd |re 01 swioj Jurejdwod daHD ajge|reAe Ajipeal ayew pue
asiadsiq  "s92IAIBS dQHD YuM uonoejsies Buipielbal Jelrs
dsd pue daHD Buowe uonesiunwwod usdo abeinooul

‘wnanaeid Buluren oawolpne
daHo Buipnppur ‘1e1s asd 1o Buluren pue uoneanps yieay
10 uoisinoid Byl JoJ JJjels dsd yum areuipiood ‘uonendod

9JIAI8S-10J-33] [eD-IpaN a8yl bBuinies jo asodind ayl Jo4 ‘€

‘uone|ndod 82INI8S-10}-938) [D-IPBIN BY] 1BUS(] [|IM SBDINISS
MOy djeljsuowsp 01 ddHD 01 uoneuawnoop uoddns
apinoud M asd  wnonoeidd Buluren olyswoipne 4daH)d
Jo} aus e Buipnppul ‘Buiuren pels Bunonpuod oy Aressadau
wswdinba [ensinoipne pue aoeds apinoid ‘uonendod
92IAI3S-10J-93) [BD-IPAN 9yl Buinies Jo asodind ayr o4

*Aluno) ay1 Inoybnoly) pareao|
slapinoid JO 1SI| B SUIRIUOD Y2IYM 1SIT JBPINOIHd dAHD uaund
e opinoid ‘os)y papaau se ‘(welbold gSd ul pajjoius
ualp|iyd Jo suated 01 uonnguasip 1oy) Je1s asd 01 (sinopuey
pareubisap Jaylo J0) Sainydoig [euonewloju] 4aHD apnoid ‘g

(LL18-221
-008-T) Jequinu aal}-[|01 YyeaH 2ijgnd 1o wawiuredag Auno)
oulpJeulag ues ayl sapnjoul ydiym ‘(ainydoig reuoneuuiou]
daHD “6°9) sainyooiq daHD bBuisn spinoid  4AHD
panoidde ue 01 QSd ul pajjoiua uaip|iyd 3|qibie |e J1sjey

"weiBold Aasd jo uonduosap pue NOW ASd-ddHD apnjoul
[[eys uonealQ "SadIAIBS dSd UO Jeis daHD 10} uoneualo
3|npayads ‘reak Jad 9ouo Jo wnwiulw e e ‘Alessadau sy T

‘welbold daHD
J0 uonduosap pue (NOW) Buipueisispun JO WNPURIOWSIIA
dSd-daHD  apnpul  jeys  uoneusuo - sjuedionsed
dSd 01 UeAd|al Sa2INIBS dAHD U0 JelsS dSd J0) uoneusalio
3|Npayds ‘yeak Jad 82uo0 JO wnwiuiw e 1B ‘Alessadau Sy

T

SAILITIFISNOJS3IH dAHD

S3AILITIFISNOJS3d dSd

'9|qIssod Aem aA1daYS pue 1USIDIS 1SOW 3Y1 Ul In0 paused ate sweiboid Yloqg Jo sanndalqo pue sjeob ay) ainsug
"ua4p|iyd BunoA ul ssauj|l Jo JUswWIea] pue ‘uonedlynuapl ‘uonuasaid ayl Loddng

‘'swelboid (dagHD) uonuanaid

Algesig pue yiesH piyd pue (Qsd) wswiuedaq sadnaS [00ydsald oyl Ag papinoid sadialas arelbalul pue a1eulpioo)
ONIANVLSHIANN 40 ANNANVHOW3IN 40 STTVO9

€20z ‘0g aunc —0zoz ‘T AInc
Juawilsedaq Sa92IAIBS |00YISald

pue

uonuanaid Aljigesiq pue yiesH pliyo
UireaH 211gnd jo 1uawitedaq
Aluno) oulpJleulag ues
usamiag
ONIANVYLSHYIANN 40 ANANVHOWIN

December 15, 2020

Page 66 of 144

DHCS-ISCD Plan FY2020-21

056.2€9€9887-0909-A9VF-97AE-69899590 Al @dojeauz ubignoog



€ Jo g abed €2¢0¢/0€/90 - 0¢0¢/T/L0 |00YyIsaid NOW ddHD ¢90T-N

N
&
o)
g
£
[0}
g
"€202 '0€ aunr alidxa |Im pue 0Z0g ‘T AINC Jo se 8Adaye st NOW SIUL 'S 3
‘o1endoidde se ‘qSd 01 1S09 Ou Je S[elalew 921n0Sal pue uoneonpa apinodd M dAHD v m
(9]
‘o1endoidde se ‘qaHD 011509 ou 1e sjeusiew weiboid pue uoneanpa apinoad M ASd 'S <
"NOIA SIU1 JO swia)
[le [N} 01 AIesSadau SalllAldR JO UOIRUIPIOOD pue uonelaiunwwod areljioe] 01 pajuiodde aq |im weaboid yoes wouy saubisepy 2
‘alendoidde se ‘yeis qsd pue daHD 01 NOW SIYl anguisip uays ‘uud ‘ayepdn ‘mainal
01 Ajrenuue-ig 198w [m saaubisap pajulodde Jojpue Jabeuely weibold qSd pue (saubisap 10) Jo1daug Aindag dAHD 9yl ‘T
‘NOILVYNIAHO0O0D TvNLNN 5
8
S
€20z ‘0€ sunr — 020z ‘T AIne E
Juawilsedaq Sa92IAIBS |00YISald a
pue m
uonuanaid Aljigesiq pue yiesH pliyo A
UireaH 211gnd jo 1uawitedaq z

Aluno) oulpJleulag ues
usamlag
ONIANVYLSHIANN 40 NNANVAJOW3IN

056.2€9€9887-0909-A9VF-97AE-69899590 Al @dojeauz ubignoog



€ Jo ¢ abed €2¢0¢/0€/90 - 0¢0¢/T/L0 |00YyIsaid NOW ddHD ¢90T-N

o
N
o
yleaH 21qnd 4o uswuedaq o
areq J0)03.I(] WIB| I9HO0d UIMIOD 5
Ke)
£
020z ‘Sz dunc Mg MmA7] g
s WY ¥aoTas |00ydsald e
areq 10108.1Q ‘alreH sofeyd
0207 ‘¥z dunc uy) o4
yffeeesmiend Jo Juswuedag
areq 10192110 Ainde@ d@HD Wiid| ‘UoS|Q UAlsWY
T 8dyvdLl/43v38d9
0207 ‘vz aunc WSy sf\vé
:Aq paubignooq
1sanbal uodn NOW paubis [euiblio ue Aured 1aylo sy 01 JaAIIBP <
pue aindaxa Apdwoid 01 sealbe aineubis Jluoi93j9 ue Buipinoid Aued yose3 ulslayl paureluod si aweu asoym Aued sy m
uo Bulpuiq ag |eys ainreubis yaiym ‘(uoissiwusue] [rewsa Isylo 1o 4dd ‘apwisae] Ag Jaylaym) NOW SIY1 Jo ainjeubis 21u0.199|9 -
ue jwsuel) pue ubls 01 pajpnua ag |reys saied ayl ‘NOIN dwes ayl pue auo a1NIIsuold Jayaboy |reys suedisiunod yons M
pue ‘feulblo ue aq 0] pawaap aq [[eys PainNdaxa 0S YdIym Jo yoea ‘suediajunod Jo Jaguinu Aue ul paindaxa aq Aew NOW SIYL '€ g
"JUBWINJ0P SIY} Ul YO0} 18S SUOIPUOD pue Swua) 8yl 0] suonniisul
aA110adsal J1ay) pulq pue Jwwod 0} pazuoyine Anp are Asyl yeyr wuiyje NOIN SIYl 0} paxiye saied ayl Jo sainjeubls ayl ¢
"S)JouUa(Q pue ‘SUONIPUOI ‘SJUBUBAOI [[e Buipnjoul
‘Aured yoeos Aq palopual aq 01 S92IAISS Buiquoasap 1uawnoop a1v|dwod pue [Ny ayl si ‘sabed (g) aaiyr Jo Bunsisuod ‘NON SIYL T
‘NOISNTONOD S
S
S
€202 ‘0€ dunr - 020z ‘T AInC <
Juswedaq S921AI8S |00YISald a
pue m
uonuanaid Aljigesiq pue yiesH pliyo A
UifeaH 21jqnd jo 1uswuredaq =

Aluno) oulpJleulag ues
usamlag
ONIANVYLSHIANN 40 NNANVAJOW3IN

056.2€9€9887-0909-A9VF-97AE-69899590 Al @dojeauz ubignoog



7 JO T 98ed

€2/0€/9-0¢/T/L0 NOWN daHD S90T-IN

‘a|qeoljdde se ‘sjuaned 4aHD 8(qib1e
-obe 0] sino-jrew wenbasgns ul uoisnoul o) siapinoid ddHD
0] UoneW.IOUI J9pJo-a1 WIo) pue sIaA|l4 yoeannQ DM SpInoid

‘sbunaaw maiAIBAQ Japinold 4aHD (e
1e papinoid s1oxoed ul ‘uonewlolul 1aplio-al JaA)) Buipnjoul
‘194 yoeannO DIM 9y yum weibold daHD Alddns

‘papasau se ‘syuedionred DA 01 uonnguasip
10} Je1s DIM 03 sinopuey pareulisap Jayio 4o (9TZH 0TO L0E0)
nopuey . sdn-yoeyH yjeeH 9al4, 9o|gejleAe  3pIAOI-

"Jaguinu 3alj-|01 4aHD apiaoid ‘uonippe uj
‘(.dIeH M ueD,, ““68) sinopuey DM pue (9TZH0TO 60€0)
Sdn-yoeyn yyesH oeu4, “bH'a ‘sinopuey [euolrew.lojul
daHD bBuisn 4agHD 01 swedpiied OIM 9|qible (e 1949y

‘e1s welbold DIM Joj uoneiuauo
daHD pue Buipurisiapun JO wWNpueIoWaN DIM-ddHD apnjoul
0] MaIABJUONBIUBLIO  "SBJIAIBS DIM JO MBIABI/UOIBIUSLIO
ue I0J Jeis dgH)D 1ualnd pue mau ajnpayds ‘areldoidde sy

‘welboud DM Jo uonduassp pue (NOIN)
Buipueisiopun Jo wnpuelowsiN DIM-ddHD apnjoul 01
uoneluauQ ‘suedionred DA 01 JUBASIBI SBIINIBS ddHD UO
uoneIUSLIO Ue J0J JJels DIM Mau ajnpayds ‘arendoidde sy

SALITIFISNOdS3d ddHD

‘SAILITIFISNOJS3d DIM

"S9JIAISS puUR S32IN0S3J JO uonedldnp SZIWIUIN e

"9|qI1ssod Aem aA1031J8 pue 1UBIDILS 1SOW 3Y] Ul 1IN0 palued ale swelboid Yloqg Jo sanndalgo pue sjeob ayr ainsug e
"a|qissod Jualxa 1Sa||n} 8yl 01 UBIP|IYD pue ‘sjuejul ‘uswom jueubald ajqibie 01 papinoid ale S82IAISS a|ge|leAr e ainsug e

‘swelbold

(daHD) uonuanaid Ayjiqesia pue yyeaH pliyd pue (DIM) Uaip(iyd pue ‘sjuejul ‘USWOAA ay} 8relbsiul pue areulpioo) e

-INJINFFHOV 40 STVOO

€202 ‘o€ dunr —0zoz ‘T AInc
weiboid pood feruswa|ddnsg (DIM) UaJp(IyD pue ‘siueju] ‘UsW oM

weibolid (daHD) uonuansid Aujigesia pue yifesH piyo
UifeaH 21|gnd 40 Juswiredaq
Aluno) oulpreulag ues
usoMla(
ONIANV.LSHIANN 40 WNANVHOWIAN

December 15, 2020

Page 69 of 144

DHCS-ISCD Plan FY2020-21

S¥/¥V¥890180-0008-22¢F-36VA-1¥£999G/ Al 8dojaauz ubignooq



¥ Jo ¢ 98ed

€2/0€/9 — 02/1/L0 NOW dAHD S90T-N

m
&
o)
2
£
‘o1eudoldde se ‘sbuluren pue ‘o1endoidde se ‘sbuluren pue sbunsaw lopes) S
sbunsaw yeis 4aHoO Buiwoodn Jo isiuoninN DM 8yl AJnoN "0t | weal Ajyiuow DM Buiwoadn Jo 1siuoniinN ddHD 8yl AoN 0T e
‘'saluabe
laylo pue sispinoid esipaw  ‘suoneindod 18b1el  dQHD ‘suone|ndod 1861e] DN 10} S[eldTeW Yoealino/uoieanps
1o} sfeuarew yoeannojuoneonpa yyeay 4aH)D 1o wswdojanap yieay pue ‘saulno ssep 10 wawdojanap
oyl ul ‘oreudoidde se ‘oreioqe|od |IM DIM PuB ddHD ‘6| a9yl ul ‘ereudoidde se ‘oreloqe|od | dAHD Pue JIM 6
"WIo) [elidjal DM BYl Ul elep [ediwayooiq
pue ‘ybiem ‘bley epinoid 0} Juswainbal SOIM  JO "SHSIA DIM 10} papasuU uoeWIoUI [e21WBYD0Ig pue
slapinold JgHD wJojul [Im Jsiferoads uoeanpa yyesH daHD "8 | ‘Wbiem ‘ybiay padinbas jo dgHO wHoyul |im wesoid DIM '8
"Wiio} [elisjal
JIM pa1gjdwod e Buisn (Juawjuiodde ue bBunpayss inoge <
uonewlojul Buipnppul) welboid DA 01 UBIPIIYD pue sluejul m
9|qibi@ Jayas 01 sispinoid dagHD 8beinoous |m yeis 4aHD 2 | slepinoid pue weiboid JgHD 01 SwUo) [essaal DM BpInold . m
‘'sBunaaw aAleIOqe||09 ‘sBunaaw aaireloge||0d (HYDIN) YiesH uadsajopy Lmu
HYOW/dAHD/OIM 8yl e sarepdn HYOW/JAHD 8plnold "9 | pue piiyd ‘[eulareN/daHD/OIM ayl Je sarepdn DM apinoid "9
‘uonewlojur Aujiqibid pue sSmainIBA0 welbold uonuanaid
Buluosiod pea pooyp|iyd pue 4aHD buipinoad ‘resA Jad sewin ‘'sbuluren
(9) x1s sbuiuren geis DM ul aredioned [Im ISIUOIINN JAHD 'S | #elS DIM 0} uonedo| pue dNPayds syl dAHD dpinoid 'S
‘uone|ndod 4aHD ayr 01 AlaniBp a21AI8S
yum paleldosse sainpadsold pue saioljod dgHD 01 sarepdn jo ‘'sjuawuiodde Bulnpayos
1SIUONLINN DIM wloju] syluow () omi Alaaa Ina20 01 sbulureny pue Aiqibia Buipnpul ‘welboid DI 8yl 1noge uoieuolul
1apInoid daHD 10J uoneao| pue 3Npayds ayl DIM 01 apinold ¢ | Bunuassaid Ag sbulurer] Japinold ddHD ul aedoinied v S
:S3LITFISNOJS3Y dAHD S3ILITFISNOJS3H DIM 8
€20¢ ‘o€ dunr —0zoz ‘T AInc m
welboid pood [eiuawa|ddns (DIM) UBIP[IYD pue ‘Siueju| ‘USWOMN 5
pue a
welbolid (daHD) uonuanaid Ajigesig pue yijesH pliyd m_
YireaH 911qnd 4o juswiredaq 8
[m]

Aluno) oulpleulag ues

UusoM]la(
ONIANVLSHIAANN 40 WNNANVHOWIN

S¥/¥V¥890180-0008-22¢F-36VA-1¥£999G/ Al 8dojaauz ubignooq



¥ 40 € 93ed €2/0€/9 - 02/1/L0 NOIN dAHD S90T-IN

"SOIUID DIM
9y} ul ssauaseme Buluosiod pes| ajowoid 0} areloqe||od |[IM welbold uonuaaald Buluosiod pea pooypiiyd pue ‘daHd ‘DIM

"DI/M 011S09 OU e S[elialew uonednpa uonunu apinoid ‘areudoldde se ‘im daHD
"ddHD 011S092 0U Je Sjelalew uoleonpa uonuinu apinoid ‘erendoidde se ‘|im DM

"1SaJa1ul [eninw JO aJe Yyaiym 038 ‘sbunssw
1e1s ‘suoneiussaid ‘saoualauod ‘sdoysyiom feuonedanpa Buiwoddn uo uonewlojul abueyoxa [IM SISIUONLINN DIM/JAHD

‘(sarepdn ssnosip Jo/pue uonewlojul welboid uauiiad abueyoxa 0] Auanenb 1ses| 1e Bunaaw sapnjoul siyl) NON SIYl
JO SwWJal [je ||4n} 01 AJesSadau SalllAde JO UOIeUIPJO0d pue uoedIuUNWWOod alel|ide) [IM Hels daHD pue DM pareubisap v

‘o1endoidde se ‘yers
DIM pue daHD 01 Buipueisiapun JO wnpuelowsA SIYyl awnguisip uayl ‘uud ‘erepdn ‘mainal 0] ‘Aressadau se 1o ‘sieak (g)
231y Alana 198w |m sisiuonunu paulodde lojpue abeuep welboid DM pue aaubisap Jo/pue 1010841 Aindad daHD a3yl

‘NOILVNIAHO0D 1VNLNA

€20¢ ‘o€ dunr —0zoz ‘T AIne
welboid pood [eiuawa|ddns (DIM) UBIP[IYD pue ‘Siueju| ‘USWOMN
pue
welbolid (daHD) uonuanaid Ajigesig pue yijesH pliyd
UifeaH 21|qnd 40 Juswireds(
Aluno) oulpleulag ues
uaamiaq
ONIANVLSHIANN 40 NNANVHOWSIN

December 15, 2020

Page 71 of 144

DHCS-ISCD Plan FY2020-21

S¥/¥V¥890180-0008-22¢F-36VA-1¥£999G/ Al 8dojaauz ubignooq



¥ Jo ¢ 98ed €2/0€/9—02/T/L0 NOIN dAHD S90T-IN

areq JaBeuepy welboid DIM ‘WNn|g-Suo|a M JayresH

""/3v2ca8€31aasoayv

0207 ‘vz aunc WME—SaYy) APy

:Aq paubignooq

areq 10122141 Ainda@ d@HD wilidu] ‘uos|O UAlPwy
'8ayv3LlL43¥384d9

0207 ‘¥z sunc VIS sf\vé

:Aq paubignooq

1sanbal uodn NOW paubis reulbluo ue Aued 1aylo ayl 01 JIaAlBp
pue a1ndaxa Apdwoud 01 seaibe ainreubis Jluon239 ue Buipinoid Aed yoe3 -uldiay) paureluod si aweu asoym Aued ayl
uo Buipuig aq |reys ainreubis yaiym ‘(uoissiwsued] [lewa Jaylo 1o 4dd ‘ajiuwisae} Ag Jayiaym) NOW Syl Jo ainjeubis 21U0108|9
ue Jwsuesy pue ubis 01 papnus ag |reys saiued ayl ‘NOIN dwes ay) pue auo aiNIsuod Jaylahol jreys suediajunod yons
pue ‘[eulblI0 Ue 8q 0] PaWaap g [[eys PaINdaxa 0S YdIym Jo yoes ‘spediaiunod Jo Jaquinu Aue ul paindaxs ag Aew NOW SIUL

“JUSWINJO0P SIY} Ul Y10} 18S SUOIIPUOD pue SWIa) ay) 03 Suonniisul
aAl0adsal JIay) puig pue JWWod 0] pazuoyine Anp ale Asyl reyl wuiye NOW SIYl 01 paxiye saiued ayl Jo sainreubis ayl

"91e1S 3yl wolj uonannsul Buinigaal Jo sAep (06) A1aulu
ulyum pabueyd pue pajenobaual aq |IM suondas juauiuad syl ‘NOIN 8yl 1wedwi suswalinbal ajels o [elapa) ul sabueyd
Teyl JUaAe 8yl U] “juswsalbe eninw Aq pasinal SSajun ‘£z0z ‘0S aunc ybnoiyr 0zoz ‘T AInc woly 19818 ul SI NOIN SIYL

"SjIJouaq pue ‘SUoNIPUOd ‘SIUBUBAO0D |[e Bulpnjoul
‘Aued yoea Ag palapual ag 01 Sa21AI9s Buliguosap Juawnoop a1ejdwod pue [n) ayl si ‘sabed () inoj Jo Bunsisuod ‘NOIN SIYL

‘NOISNTONOD

€20¢ ‘o€ dunr —0zoz ‘T AInc
welboid pood [eiuawa|ddns (DIM) UBIP[IYD pue ‘Siueju| ‘USWOMN
pue
welbolid (daHD) uonuanaid Ajigesig pue yijesH pliyd
UifeaH 21|qnd 40 Juswireds(
Aluno) oulpleulag ues
uaamiaq
ONIANVLSHIANN 40 NNANVHOWSIN

December 15, 2020

Page 72 of 144

DHCS-ISCD Plan FY2020-21

S¥/¥V¥890180-0008-22¢F-36VA-1¥£999G/ Al 8dojaauz ubignooq



9 Jo T abed

€20¢/0€/90 - 0¢02/T0/L0 AVL NOIN dAHD ¢90T-IN

10BIUOD  93l4-||0]
Bulnpayos

‘uonewloyul  Buipnpoul
awiyuiodde palsanbas e

‘aouelsIsse
Buipinold =

‘Buiinpayas wawiuiodde yum Bunsisse
pue ‘uonewlojul Bulayo Jo asodind syl J0j uonewIoUI
daHD Jeuonippe bHunssnbas Aued oy Bunoeuod =

‘'S9IIAISS
daH)D bBuipsebas Ajuo uonewsopul Buiaiddal ul pajsalaul
aje oym asoyl 01 syoed uonewlojul no Buyrepy =
:Buipnjoul
‘uonoe ereudosdde oxer |m yeis welbold (LASd3)
juswieal] pue sisoubeiqg Buluaaidos dlpousd Ape3/daH)D
[e20] ‘wloj Bleusdle pasoidde-arels 1o ‘wio) [elldjal
BIEp 2luOJ1O9j9 ®BIA Jeis axewul Aujqibie wouy [eisjal Jo
1d192a1 uodn ‘9|qIbija [eD-IPaIN 2q 01 paulwia1ap ualp|iyod 104

daHD 8y jo sueuaq pue adods ‘aineN ‘G
pue sanijigesip pajoadsns

JOo juswiean pue sisoubeip 1dwoid o) pasN
{S92IAIBS [eIUBP JO AlljIqe|ieAy

‘sjuswIssasse Yieay Jo Aljiqe|ieny

{S92INIBS Yleay aAnuanald Jo anfep

:Buipnjoul
Alrequan

N oM<

‘weibold daHD Byl Inoge pawlojul

‘welbold
ddHD 8yl 1noge ainydolig panoidde-aels e papinoid

:ale 1z Jo abe
ay) Japun suositad e pue ‘uloqun ayl Buipnpul ‘uosiad
a|qibia eD-1paN 8yl Joj jnpe a|gisuodsal arelidoidde ay)
Tey] aInNsua [|IM JJers gvLl ‘uoneulwialap-al [enuue Jo awn
ayl 1e 10 malnIdul axelul Alpiqibie aoej-01-a99e) 8yl Bulng

uosiad uj
— uoleulwIa1ep-ay
[enuuy/uonedlddy

"S92INISS puUBR M3IAIBAO
daHD 1o} 9npow Bulures|-e sO¥3d Ul uoisnjoul 1oy
uoneLoul uaund apinoid eys Jeis daH) ‘pairsanbal sy

‘papaau se ‘siafeue| 1011SIg 92110 VL Yum uoneladood
Ul Jels gv. 1ualnd o} S8sInod Jaysalel weiboid 1onpuod
M Jels daHD ‘uonippe Ul ‘(Q¥3d) SiSUeD 99Inosey
pue uoneonpz ‘souewlopad Auno) oulpreulag  ues
ay1 ybnolay) pPa1oONPUOD pue PaeUIPIO0d 8] [|IM UONRIUSLIO

‘papasu Sk ‘'sadIAIaS

pue MaIAIBAO0  dAHD

1o} 9npow Bulures-e s, 043d

Ul 8pNjoul 0] UONeWIOoUl 1UBLIND 1sanbal 01 Je1Is daHD
YUM 31e21unwiwod 0] 19'ju0d Jo juiod B aweu |eys av.i

‘18]S JUB1IND 0] Uo.IUSLIO
-9l ddHD ¥ 0} Sadljo dv.l snouea Je awn jjels 4aHO
aU] 81epOoWILLI0IIL 0] 1oYs ue ayew |Im siabeuepy 1911sIq

‘uonippe  uj

'S92IMIBS  d|gejiene pue welbold (dAHD)

uonuanaid Aljigesia pue yyesH pliyd eyl noge suosiad

Burwiojur 10y saniqisuodsal

pue ajos adyy bBuiprebal

uonelualo pale|dwod aAey |IMm uoneulwsiap  Aujiqibia
1o juawaoe(d o) Aljigisuodsal yum Jeis mau [[e ‘SadIAIeS
uewnH yum pouad juawAodwa Areuoneqoid ayl UIYUA

‘sse[o
Buipseoquo ayl Bunnp
a19|dwod 01 (spn3)
s1oxIoM Aqiby3
M3U J0o} uonejuasaid
ddHD 8de}

-01-92®} 9y} Uo paseq
‘Buiuren Bulures)

-9 sey (0Y3d)
SIa1ua) 92inosay
pue uoneonp3
‘@ourwIoLdd AlUN0D
oulpreulag ues

uoneualO
pue Bulures] yeis

sanljigisuodsay weiboid
(daHD) uonuanaid Aujigesia pue yieaH pliyo [ed07]

sanl|igisuodsay
(@v.l) 1uawiredaq aouelSISSY |[eUOIIISURI] @207

PapIAOId S92IAIBS

€20z ‘og aung —0zgoz ‘T AIne
juswiedaq aouR]ISISSY [euonisuel|

pue

weiboid uonuanaid Avjigesiq pue yifeaH pJiyo
UijeaH 21|qnd 40 Juswireds(
Auno) oulpleulag ues

usomlag

ONIANVLISHIANN 40 NNANVHOWNIN

December 15, 2020

Page 73 of 144

DHCS-ISCD Plan FY2020-21

215879€5949/€-1 /16-006¥-V.LV3-45£0563d :al 8dojaauz ubignooq



9 Jo Z abed

€20¢/0€/90 - 0¢02/T0/L0 AVL NOIN dAHD ¢90T-IN

‘Bulnpayas wswiuiodde yum aosueisisse
pue ‘uonew.loyul Buiayo jo asodind ayl 1o} uonew.loul
daHD [euonippe bHunssnbas Aued oy bHBunoeuod =

"'S92IMBS daHD Buiprebal Ajuo uoirewoyul Buiaiedal
ul pajisalalul asoyl o} siaxoed uonewloul Ino Bulrey  «

:Buipnjoul
uonoe areudoidde ayer m Jeis weibold 1ASd3/dAHD
[ed0] ‘wlo} ojeuldle panoidde-a1els IO ‘wiol [elisjal
BIEp JluoJ1o9je BIA Jeis axewul Aujqibie woll [esjal Jo
1d192a1 uodn ‘9|qIbije [eD-1PaIN ©q 01 paullIa1ap ualp|iyd 104

‘paredipul

S| Juswieal] pue sisoubelp Jayun; woym asoyl
01 aourisisse palsanbais Buipinoid pue Buudyo ‘¢

uawiulodde

layy deay 01 pajiey oym  s[enpiAlpul  asoy)
0] aauelsisse Buinpayss juawjuiodde Buusyo-ay g

1day sem uswuiodde Ji AjaA 01 Juawjuliodde
pajnpayds Jaye Japinoid 1o Ajwe) Bunoewod T
:Buipnjoul

‘saiyed Bunsenbais Jo sadinies dn-mojjo) Buipinold =

"1apinold Juang
layr Ag paysiuiny 10U SJUSWISSaSSe yjeay Jo/pue
sooInIas Bunsanbal spenpinlpul 01 Ssjelajal Bulpinold =

92109 s Joysanbal ay) Jo Japinoid e wouy paaiedal
90 Ued SIJIAISS [RIUSP I0/PUB [eJIP3W Jey) OS S32IN0S3l
[enuajod Jaylo pue ‘saNPayds ‘salsgem ‘siaquinu

‘woy) areula)e panoidde

-91e]S 0 ‘wio) [eldfal elep oluosddld eiA  welbolid
ddHD [e20] ayl 0] [eldjal e alesauab |eys SadIAIBS
JO J8)0 Jo suonsenb 4gHD 01 saesuodsal sok, Auy

‘pa1sanbal ale SadIAIRS dAHD Usym

papaau sI aouelsisse Buinpayos juswiuioddy ‘g

pue ‘paisanbai ale

‘leluap pue [edlpaw ‘sadInIeS welbold dAHD 2

‘pa1sanbal si

weiboid dAHD 8y} INoge uolew.ojul [eUONIPPY T

Jipauand =

‘wrelboid

uosiad uj
— uoljeulwIa1ep-ay
[enuuy/uonedddy

sanljigisuodsay weiboid
(daHD) uonuanaid Aujigesia pue yieaH pliyo [ed07]

sanl|igisuodsay
(@v.l) 1uawiredaq aouelSISSY |[eUOIIISURI] @207

PapIAOId S92IAIBS

€20z ‘og aung —0zgoz ‘T AIne
juswiedaq aouR]ISISSY [euonisuel|

pue

weiboid uonuanaid Avjigesiq pue yifeaH pJiyo
UijeaH 21|qnd 40 Juswireds(
Auno) oulpleulag ues

usomlag

ONIANVLISHIANN 40 NNANVHOWNIN

December 15, 2020

Page 74 of 144

DHCS-ISCD Plan FY2020-21

215879€5949/€-1 /16-006¥-V.LV3-45£0563d :al 8dojaauz ubignooq



9 Jo ¢ abed

€20¢/0€/90 - 0¢02/T0/L0 AVL NOIN dAHD ¢90T-IN

"110daJ @ouewlopad e eIA sfenpiAipul
9SaU] 91ed0| 0] apeW SLIOHS |8 MOYS 0] palinbai sI welboid
daHD e20] ay: ‘siseq [enuue ue uQ ‘Hdd Aq dv.1 01 saweu
JO sis|| jo uoissiwgns Jo/pue (SQ3IN) waisAs ereq Anjiqibi3
[eD-IP3IN Y1 Ul yoJeas e JO ISISU0I ||IM YdIym ‘10eiuod 03 10|
s|enplAlpul 80y} 8)e00| 0} dpew a4 ||IM Joys yjey poob, v

"av.l 01 Hda Aq papinoid saweu Jo sisi| 01 asuodsal
ur (HdQ) yYyeaH olgnd jo uswiedsg O} uoiewIoUI
10BJUOD pue Sassalppe Juaund ayl apiaoid M AVl

1081U0D
0} 1507 S[enpIAIpu|

‘pareaipul

S| Juawiean pue sisoubelp Jayun) woym asoy)
0] aouelsisse palsanbal Buipinoid pue Buusyo '€

"juswinuiodde

llayy daay 01 pajiey oym  s[enpiAlpul  asouy)
0] aauelsisse Buinpayss wsawiuiodde Buusyo-ay 2

1day

sem jusuwinuiodde Jayaym Ajusa 01 juswiuiodde
pajnpayds Jaye Japinoid 1o Ajwe) Bunoewod T
:Buipnjoul

‘saiued Bunsenbal Jo sadlAIds dn-mojjo) Bulpinocld =

"Japinoid Jusund
lI|dyr Aq paysiuiny JoU SJUBWISSISSE ieay Jo/pue
S92IAI8S Bunsanbal spenpialpul 01 sjellajal Buipinold =

"90I10Y9 s Joysanbal ay) jo Japinoid
B WO} PaAISda) 8Q UeD SIIIAISS [elUSp JO/pUe [edlpaw
1ey1 os Buinpayas uawjuiodde paisanbal e Bulpinold =

‘Wwloj areulaye panoidde
-91elS o ‘wio) [elgfal elep 92luosd9ld eiA  welbolid
ddHD [e20] ayl 0] [eliasal e arelauabd |feys uoneulwId1ap
-2l [enuuejuonedndde  pajrew 8yl  yum  papnjoul
suonsanb 4aHD a9yl 01 sasuodsal soA, uspum Auy

‘welbold
ddHD a8yl 1noge ainydoiq panoidde-aieis e apnjoul |leys
[lew Aq papiroid suoneulwlslep-ay |enuuy/suonedddy

ul [reN
— uoljeulwIa1ep-ay
[enuuy/uonedddy

sanljigisuodsay weiboid
(daHD) uonuanaid Aujigesia pue yieaH pliyo [ed07]

sanl|igisuodsay
(@v.l) 1uawiredaq aouelSISSY |[eUOIIISURI] @207

PapIAOId S92IAIBS

€20z ‘og aung —0zgoz ‘T AIne
juswiedaq aouR]ISISSY [euonisuel|

pue

weiboid uonuanaid Avjigesiq pue yifeaH pJiyo
UijeaH 21|qnd 40 Juswireds(
Auno) oulpleulag ues

usomlag

ONIANVLISHIANN 40 NNANVHOWNIN

December 15, 2020

Page 75 of 144

DHCS-ISCD Plan FY2020-21

215879€5949/€-1 /16-006¥-V.LV3-45£0563d :al 8dojaauz ubignooq



9 Jo 7 abed

€20¢/0€/90 - 0¢02/T0/L0 AVL NOIN dAHD ¢90T-IN

"1sanbai uodn JUBWWOD pue M3IA3I 10} uonesiulwpe
av.l [ed0] 01 1uas aq [|m ‘suodal ased [enpialpul sjdwes pue
‘ased Jo uonisodsip ‘fessalal Jo adAl Buipnjoul ‘uonewloul
[edsjas  ooads  uolbas  Bulureluod  suodal  Apsuend

‘'sBulures; reuonippe
1O} paau JO JUDWISSASSE pue ‘uonoe dAI1034109
lo} suonepuswuwodas Buipnjoul  ‘uonessiulwpe
avlL [ed0] o1 sbBuipuy Jo uodas e opinold 2
pue {(NO) Bulpurisiapun JO WNpUBIOWSN
SIy1 Jo wiar 8y Buunp sjpowmsig Jeuosiniadng
Auno) oulpleulag ues 8yl Jo ydea uIyum
paledo] 9910 dv1 3|buls B ul SUOIBAIaSqO 10Npuod T
m gelrs daHO
‘areudosdde pue s|gises; punoj ale SUOIBAISSQO [enuue j|

"M3IAIBIUI UoRUIWLIBIBP
-2l [enuue 1o uoneoydde ooej-01-90e] Byl Buunp
usyeuapun SalIAloe JO SSBUSAIDSYS pue ssaudle|dwod
ayl aenjens 01 s asodind ayl uoneulwudp ANjqibie
1o juawaoeld o) ssaooid Bulwioul s,QyL JO uoneAlasqo
[enuue s yjeis weiboid daHD 1o Aljigisea) ayl uonessiuiwpe
dv.l [ed0] yum ssnosip M yels weibold dAHD

‘abe Jo sieak Tz ueyl ssa| ualp|iyd
apn[oul yaiym ‘saiobares oyoads ul suoneoldde Jo [e10] €
apinoid im uodal yons "welbold 1ASd3/dAHD [e20] 8y}
0] siseq Ajyiuow e uo 00ed3 Moday ay1 apiroid |Im AV.L

uoirenjeny
pue Buuoday

sanljigisuodsay weiboid
(daHD) uonuanaid Aujigesia pue yieaH pliyo [ed07]

sanl|igisuodsay
(@v.l) 1uawiredaq aouelSISSY |[eUOIIISURI] @207

PapIAOId S92IAIBS

€20z ‘og aung —0zgoz ‘T AIne
juswiedaq aouR]ISISSY [euonisuel|

pue

weiboid uonuanaid Avjigesiq pue yifeaH pJiyo
UijeaH 21|qnd 40 Juswireds(
Auno) oulpleulag ues

usomlag

ONIANVLISHIANN 40 NNANVHOWNIN

December 15, 2020

Page 76 of 144

DHCS-ISCD Plan FY2020-21

215879€5949/€-1 /16-006¥-V.LV3-45£0563d :al 8dojaauz ubignooq



9 Jo G abed €20¢/0€/90 - 0¢02/T0/L0 AVL NOIN dAHD ¢90T-IN

N
&
o)
2
£
[0
3
o
3
©
N~
-g1eridoidde se ‘QyL 011S02 Ou Je S|elIsiew a24n0sal pue uoneanpa apiaoid M dJAHD ¥ W
©
o
‘areudouidde se ‘q@HD 011509 Ou 1e sjeualew uolewlojul welboid pue uoneonps apiroid [IM QYL €
‘Buipuelsiapun JO WNPUBIOWSN
SIY1 JO SWIa1 ||B ||n} 01 Aressadau SalllAde JO UOITBUIPIO0I pue uoiediunwwod ayeljioe; o) pawuiodde aq |im welboid yoes woly saubisepy 2
‘areudoidde se ‘yeis | ASd3 pue daHD 01 Buipuelsiapun 0 WNpueIoWSa|A Syl 81INquIsIp
pue ‘uud ‘arepdn ‘mainal 01 Ajlenuue 183w ||IM Je1s pajulodde Jo/pue 1010841 AVl ‘(1ebeuen weiboid) 1010aaq Aindeg daHD ¥yl T
‘NOILVYNIQH00D TvNLNIA
g
R
1
€20z ‘o€ aunr — 020z ‘T AInc 5
Juswiliedaq aoue]SISSY [eUONISURIL w
pue 3
welbold uonuanaid Aujigesig pue yijesH pliyo &
Yi[eaH oljand 4o juswiedad z

Auno) oulpleulag ues
usamiag
ONIANVLSHIANN 40 NNANVHOINIIN

215879€5949/€-1 /16-006¥-V.LV3-45£0563d :al 8dojaauz ubignooq



9 Jo 9 abed €20¢/0€/90 - 0¢02/T0/L0 AVL NOIN dAHD ¢90T-IN

December 15, 2020

Page 78 of 144

YireaH 21jgnd jo uswpedsd
areq 10J0341J WUBU| 4810 UIMIOD
020z ‘2z ALnc MM mig)
uawedaly BARERS! reuonisuel
areq 1010211Q ‘sowrey uaq|o
020z ‘sz ALnc POWTY Ny
weiboid uonuanaldAiiieeitrpue yieaH pliyd
areq 1010041 Ainda@ wusu| ‘Uuos|O UAlswy
8UvYv3Zl 23373849
0202 ‘1z ALnC Ws)g) vy
:Aq paubignooq
"1sanbai uodn NON paubis reulblio ue Aued Jayio ayl 01
Janlap pue ainosaxa Apdwoud 01 sealbe ainjeubis dluondg|a ue Buipinoid Ared yore3 -ulalay) paureluod si sweu asoym Aued ayl
uo Buipuiq aq |reys ainreubis yaiym ‘(uoissiwsuel] [rewa I1ayio 1o 4ad ‘apwisae] Ag Jayiaym) NOW SIY1 1o ainreubis 21uono9jo
ue Jwsues) pue ubis 01 papiua aq |eys saited ayl ‘NOIN dWeS ay) pue suo alNIsuod Jayebol |jeys suedisiunod yons
pue ‘leulblio ue aq 01 pawaap aq [[eys PaINdaxa 0S YIIYm Jo yoes ‘suedlajunod jo Jaquinu Aue ul paindaxa aq Aew NOW SIUL ¥
"JUBWNJ0P SIY} Ul Yo} 18S SUONIPUOI pue Swidl 8yl 01 suonnuisul
aAI0adsal J1vy) puig pue Jwwod 0} pazuoyine Anp are Asyl reyr waie NOIN SIYl 01 paxiye salued syl Jo sainjeubls ayl '€
"9181S 9yl WoJj suononisul mau Buialdoal Jo sAep (06) A1auiu uiyim uonoas uauniad ay) arenobsusl 0] salbe juswuedaq
9OUB)SISSY [euonisuel] 8yl pue yijeaH 9lgnd Jo uswuedad ayl ‘NO uaind ay) 1wedwi sjuswalinbal a1els 1o [elapsy ul
sabueyd eyl JUsAa ayl U] uswaalbe [eninw Ag pasiAal SSajun ‘€zZ0Z ‘0E aunc ybnoiyl 0Zogz ‘T AINC wody 19318 Ul S NOW SIYyL 2
"SHjouUaQ pue ‘SuonIPuUO ‘SiueusAod (e Buipnjoul
‘Aured yoea Ag palspual aq 0] sadlnes Bulquiosap uawnoop a19|dwod pue ||ny ay sI ‘sabed (9) xi1s Jo Bunsisuod ‘NON SIyL T
‘NOISNTONOD
€20z ‘'0€ dunr — 020z ‘T AIne
Juswedag 99uUeISISSY [euOllISueRl
pue
weiboid uonuanaid Avjigesiq pue yifeaH pJiyo
UijeaH 21|qnd 40 Juswireds(

DHCS-ISCD Plan FY2020-21

Auno) oulpleulag ues
usamiag
ONIANVLSHIANN 40 NNANVHOINIIN

215879€5949/€-1 /16-006¥-V.LV3-45£0563d :al 8dojaauz ubignooq



6 40 T 9bed

€202/0€/9 — 0202/10/£0 S42 NOW HAAD Z90T-IW

asea| Joj aleys elel oid ' 8pnppul M SISOD  ‘SauldpIinb
weiboid yum ualsIsuod ‘uawade|d jusuewsad o) adeds
saledaid S49 9|lym suonedo| H4Q 1e pareao| Ajnelodwal SNHd
Aq palinoul S1S09 [enioe 1o} siseq Ajlauenb e uo HdQ asinquial
M S4D ‘Ja119d peojased-(040dOH) aled J8iso4 ul ualpjiyo
lo] welbold ared yjesaH Jojpue (suonedipaw oidonoyoAsd)
sanp 6T€ dS 01 paufisse SNHd 10} @0 S4O Aue ul
a|ge|rene eaJe »3IoM pue XSap B aABY 10U SB0P SH4D 1UaAd ayl U]

'S921J0
aAnodadsal juaund JIdYy) 01 3|qissod se aso|0 se pajedo| ase
Jey) sadlo S4D dreusle 0l SNHJ a1ed0jal 0] sdals Aressadsau
[[le a3e1 |eys S4O ‘saoueisul yons uj  "adeds jo Aljiqejiene
3yl uo paseq ‘ad1jo SH4D Aue ul adeds ysap apinoid Aew SH4D

‘uoddns [eaug|d
pue ‘NHd yoee loj salddns a2ijo Aressaoseu ‘leindwod doi
3Sap [enpliAipul ‘[rew-a ‘auoyd Ysap e apirold [Im s3I0 SH4D

"SONS YJom
dAI0adsal ua4ind J1vy) 01 3|qiIssod se 3s0|d Sk pajedo| ale jeyl
S3)IS YIOM SH4D dreuld)e 01 SNHJ 91edojal 0] sdais Aressaosau
[[le a3e1 |eys S4D ‘saoueisul yons u|  "adeds jo Aljigejiene
uo paseq ‘ais }lom S4D areula)e ue e paseld aq Aew SNHd
"UaIp[IyYd 131S0) 01 SNHd 40 oires arels ayr Aq papinb pue usping
MI0M 3Y] Uo paseq sI ad1jo Jad paubisse SNHJ J0 Jaquinu ayl

"a1ed 191S0J Ul UaIp|Iyd BUIDIAISS SIaqUIBW Wes)
lle 01 ANigISSa99€ YuMm S391J0 S4D Y} Ul Paledo| aq [IIM SNHdJ

"SWwIa)l pauonuawaioye
3yl Joj suonedso| Hda e paredo| SNHd Ag paunaul
S1S00 [enoe Joj siseq Apauenb e uo sS40 8d10AuUl
M HdA -saiddns a21j0 pue ‘ssadode Jaidoooloyd
Jaindwod  doyl ysep [enpliaipul  ‘rew-a  ‘suoyd
apnjoul |IM seale dIom yjeaH olgnd  ‘saulapinb
welbosd yum 1USISISUOD ‘suonedo] S4D 1 SNHJ
J0 awaoe|d uauewlad Jo) saredaid s4D 1ey; pouad
awn ayy o) paywi pue adseds HAQ jo Aljigejiene
01 1093[gns si Juawsabuedle siyl ‘NHd yoea Joj uonedo|
HdQ ® 1e eale ylom pue xsap Arelodwal e apiaoid |im
(HdQ) wesH algnd jo wswpedsq ‘Jal8Yy peojesed
-(D492dOH) a1e)d 181504 Ul ualp|iy) Jo) weliboid ared
yieaH Jo/pue (suonesipaw oidonoyosAsd) sannp 6TE
gs 01 paubisse SNHJ 40} ajgejreAe ad1jjo S4D Aue ul
BaJe H}IOM pue XSap B aABY 10U SB0P SO JUSAS 3yl U|

‘Siaquisw wea] ||e 0] SsadJe aAey
pue Aunod ayl 1noybnouyr paredo] Ajesiydeibosh
S92140 (SH4D) saaInBs Ajlwe4 pue ualp|iy) Jo Allofew
e Ul pajedo| aq [IM (SNHd) S8SINN yyesH oljgnd

wawdinb3
® U0IeI0T

J9)I0M\ [e100S
sal|iqisuodsay (S40D) S991AI8S Ajiwed pue uaip|iyd

(SNHd) S8sINN yi[eaH d1|qnd 8Jed 191so4
saly|iqisuodsay yieaH 21jqnd 40 juswiredag

PapIAOid 821AI8S

€20z '0€ aunc —0zgoe ‘T AIne

aIe) 181S04 Ul ualip|iy) 10} weibolid aled yiesH

10}

S92IAIBS Ajlwed pue ualp|iyd A1uno) oulpleulag ues

pue

yijeaH 21jgnd Jo uswitedaq A1uno)d oulpleulag ues

UusoM]la(

ONIANVLSHIAANN 40 WNNANVHOWIN

December 15, 2020

Page 79 of 144

DHCS-ISCD Plan FY2020-21

681 40935036-0168-9/¥-49vg-0€5+5.G4 @l @dojeauz ubignooq



6 4O  abed

€202/0€/9 — 0202/10/£0 S42 NOW HAAD Z90T-IW

‘Yireay
S,PIIY0 By} dzZiwixew 0] papasau dn Mmo||0} [edlpaw palejal Aue
UM pue swexa [ejusp pue [eaisAyd papasu yum aosueldwod
aINSUa 0] SdOS pue SNHA 8yl yum aleloge(jod [IM SMS

"pJo2al 8se9 S p|Iyd OJUl SPaaU aed yieay
[e1oads yum uaipjiyd Joj ue|d yeaH arelodiooul |im asubisap
l0 M\S  "aled 19]s0) Ul Spaau ated yieay [eloads yum pliyo
Uyoes Joj ue|d YieaH e dojaAsp 0} NHd Yim areloge||od [IM SIS

‘suswnuiodde parejal yieay |e 01 uaip|iyo sayel
dOS a1 aInsua 0] ‘A1essadau Ji ‘suaAIalul pue JONUOW [|IM SAMS

"(sAep repusjed g) sinoy 8 uiyum
dOS mau 8y} 0} d3H s.8iuaanl ayy Bulusjsued) o) sjqisuodsal
ag |IIM AMS 8yl ‘awoy aJed 1a1so] mau e ul padeid sI piyo ay
Uaymn "'dods ayl 01 Adod e apinoid pue 43H S.PIIYoS 8y jualnd
daay pue 819|dwod 0] SHOS pue SNHd Ylm a1eloqe||od [|IMm SMS

‘g|geoldde se ‘abieyosip s,p|iyo
yoea uodn sbunasaw Areuidiosipiaiul puane |[Im SNHd
'sanuoud 92IAI9S Ajjuspl M ue|ld  "@Jed J91soj Ul
spaau aJsed Yieay [eloads yum pjiyo yoea 1o} ‘SpS ayl
YlMm uoieloge|jod ul ‘ue|d yyeaH e dojansp [im SNHd

‘Spaau aled yjeay [eroads yim
uaipjiyo aq [iim Ajuoud SNHJ ‘paywi) st bulyers NHd J
‘suwJad Buyjels se pue siseq papasu Se ue uo aq |[IM
aoue)sisse SNHd ‘saulapinb 7 sainpayss Aloipouad
saining ybug (daHO) uonuanald Aujigqesiq pue
yiesH piiyd Jad sjuswssasse yieay anisuayaidwod
Awn  Buureigo Ul SMS  IsIsse  [IIM SNHd

"a1ep-01-dn (d3H) Hodssed uoneonp3 yiesH
S,pliyo 8y desy 01 SMS YUM 31eI0gR([0D |IM SNHJ

‘papaau Se SIaY10 pue (SANS) SINIoM
[e190S 1o} suodas ared yyesy 1aidisul |IM SNHJ

uoleuIpI00)
pue Buiuue|d
aJe)d yiesH

‘NHdJS au1 01 sabueys weiboud
S40 pue swawubisse >iom HBuipnjpul  ‘suorepuswwodal
pue ndur apinoid M (MSS) SIdIOMN [e1ooS  Buisiniedng
ayl ‘Jiabeuepy weiboid yiesH 2lgnd ayr o1 sabueyds welboid
S40 pue swawubisse lom Bulpnjoul  ‘suorepuswwodal
pue indul apinoid m (saubisep 10) S4D JO Jo1aag dyl

1obeueN weibolid
iesH olgnd 8yl 01 ajgelunodde Apdadip g [|Im
NHdJS 8ul "Hda Aq pareubisap (NHAS) 8SINN YlesH
alignd Buisiniedns ayr Aq pasialadns aq I SNHA

uoisinladng

‘"NOW 8y jo
W8l 8y} 10} S1S0D JO Arewwns € 10} Y Juawydeny 9as asea|d
'saljddns a21jo pue ‘ssuadxa Jaidoooioyd ‘Jeindwos doy ysap
[enpiAlpul ‘jrew-a ‘suoyd ‘eale MIOM pue XSap e 10} Sasuadxo

19)10MA\ [e100S
saly|igisuodsay (S40) sa21AIaS Ajlwed pue uap|iyo

(SNHd) S8sInN yifeaH 21jqnd aJed 191soH
sanljigisuodsay yijesH 21jgnd Jo 1uswiedag

papIA0id 821AI8S

€20z '0€ aunc —0zgoe ‘T AIne

aIe) 181S04 Ul ualip|iy) 10} weibolid aled yiesH

10}

S92IAIBS Ajlwed pue ualp|iyd A1uno) oulpleulag ues

pue

yijeaH 21jgnd Jo uswitedaq A1uno)d oulpleulag ues

UusoM]la(

ONIANVLSHIAANN 40 WNNANVHOWIN

December 15, 2020

Page 80 of 144

DHCS-ISCD Plan FY2020-21

681 40935036-0168-9/¥-49vg-0€5+5.G4 @l @dojeauz ubignooq



6 JO € abed

€202/0€/9 — 0202/10/£0 S42 NOW HAAD Z90T-IW

‘uoneaipaw aidosoydsAsd o) sisanbal
paJiinbai 10j 1uN0D 8y 01 Auad Jo Julod paziesluad e sk anIas

:sanljigisuodsal
Bumojioy sy sey || (vO) 1welsissy 80JO0 S4D 8yl

ADWd @yl [[ed oym siapinoid ared pue ‘sIajiopn
[e100S ‘sueldisAyd 8yl 01 uoslel| e Se 8AIeS

"UN0D 3[IUSANC aY} Te aheIan0d awWi-||n} SPINOId

:saniiqisuodsal Buimojo) ayl aney SNHd

(@ONd) Ysaa
11N0D uol1edIpaN
o1donioyoAsd

‘'syiuow (9) xis Alana
JO WNWIUIW B Je pue papaau Se SNHd YIm ueld yyesH S.pjiyo
M3IABI |IM SAS ‘Spaau aled yjesy [eroads yum uaipjiyd JoH

Plyd
ay1 Jo spaau aled yyeay syl uo paseq luswadeld ared IsISo)
ay} Jo AulIgeNns 8y} SSasse 0} SNHd U} UIM JNSUod (M SAS

"d3H ay1 ol parelodiooul aq |jIMm uonewojul
ueAsley  syiuow (9) xis AlsAg JO wnwiulw e
1e pue papaau sk SMS YIIM ue|d YlIBSH S.plIyo malnal
[IIM SNHd ‘spaau aJed yieay [eroads yum ualipjiyo JoH

“uswaoe|d 0] parejal p|Iys ay Jo spasu
ay) ssesse 0] SMS Yl Yum a1eloge|jod [Im SNHd

"suwrexa Jo adueldwoosuou Jo SMS Ajou
IIM NHd ‘swexa |ejusp pue [eaisAyd 1o} saulawn
painbal 8yl J0 SMS Ppulal pue ‘swexa wol)
uoileWIOUI PIOJal pue M3IA3I |IM SNHd @dueldwod
ajowolid 01 swexa [eluap pue [eaisAyd yoen [Im SNHJ

"d3H ays Jo Adod e Buipnjour ‘pjiyd ayj Joy
aled yjeay bBuipinoid 1o} a|gisuodsal suosiad asoy) 01
a|ge|leAe SI UoNeWIOUI a1ed Yleay/edlipaw Alessadau
leyl ainsus 01 SMS YIm 8relode|iod [ SNHdJ

"'Spaau aJed yjeay [eloads ay)
Jo) Buipinoid ul (dOS) siapinold ared aninsqns ayl
uoddns Jo/pue a1eonpa 01 A1esSsadau Sa2IAISS Yleay
[euonippe Buiurelqo ul SAPS YiM 91eulpiood I SNHJ

19)10MA\ [e100S
saly|igisuodsay (S40) sa21AIaS Ajlwed pue uap|iyo

(SNHd) S8sInN yifeaH 21jqnd aJed 191soH
sanljigisuodsay yijesH 21jgnd Jo 1uswiedag

papIA0id 821AI8S

€20z '0€ aunc —0zgoe ‘T AIne

aIe) 181S04 Ul ualip|iy) 10} weibolid aled yiesH

10}

S92IAIBS Ajlwed pue ualp|iyd A1uno) oulpleulag ues

pue

yijeaH 21jgnd Jo uswitedaq A1uno)d oulpleulag ues

UusoM]la(

ONIANVLSHIAANN 40 WNNANVHOWIN

December 15, 2020

Page 81 of 144

DHCS-ISCD Plan FY2020-21

681 40935036-0168-9/¥-49vg-0€5+5.G4 @l @dojeauz ubignooq



6 40 t 9bed

€202/0€/9 — 0202/10/£0 S42 NOW HAAD Z90T-IW

‘uela1sAyd ayy Bunoeluod ul NHd ddINd 1SISSY

‘NHd dDIAd 8ui 011l splemio} pue NOILVOId3aN
OldOY1OHOASd ONIAYVO3d NOILVOITddV
‘3DILON 40 400¥4d TZZ-Ar 8} Jo uons|dwod sy} ainsug

‘NOILVOId3N OIdOH1OHOASd ONIAdvO3d
NOILVOI1ddV OL1 NOILISOddO Z¢¢-AC  ©

pue ‘I NFJWHOVLLY — INJNILVLS
S.NVIOISAHd ©ONIGIH40S3dd VOZZ-ALC  ©

‘NOILVIId3N JIdOYLOHOASd
ONIA4VO3d NOILVOI'lddV 0¢¢-Al  ©

‘SINYO4 NOILVIIAQ3IN JIdOYLOHOASd

1N04aV NOILVINJOINI OdINI-6TZ-AC  ©
:s109[qo oym Aured Aue 01 swioy Buimol|ol ayl apinoid

"‘MaIAal [eraipnl 1oj LN0D ajludANC ay) 01 PapJemio]
S| suoneipaw 21dosoydAsd Joj uonesldde unod ayl ainsug

"JUas uaaq sey

2Jnou 1eyl ews Ag MS paubisse ayl swloju] ©
"1sanbal uoneaipaw aidosoydAsd

3yl Jo |rews o suoydsEl eIA (s|gedndde J1) vYSYO

pue sAsuione ‘1anlbalred ‘sueipsenb/siuared aodnou ainsuj

"uoneIIpaW Jo sjemaual 1oj uoneaipaw didosoyosAsd
1o} slaplo uNod Bunsixa yum sjuspuadap N0 [e syoel)
yoiym ‘waisAs Bupjoeuy uonesipaw oidonoyosAsd ayy urejurey

"WIoy NHd 0T S0 arepdn 1o ‘ayeniul ‘malney

‘919|dwo9 Jou ale
YO0ZZ-AC pue 0Zz-ArC §i uemisAyd Buness) 10e1U0D

"uoneWIOLUI [R2IPaW 8y} JO SSauals|dwod
o} SWIO} VOZZ-AC Pue 0zZg-AC MaInay

‘uoneoipaw 2idonoyoaAsd lo) pasu
a1 Yum pjiyd e jo 330U ||| YO S4D Wolj sAIeday

:(DINd) Xsa@ unoD uoiedlpa|p didonoydhsd
0] paubisse SNHA 2yl Jo saniigisuodsay

$S9001d UoITezIIoYyINy uoleolpalp 31doiloydAsd

‘oreudolidde
se ‘[eaipawy[eaibins pue uonesipaw didosnoyosAsd
Buiprebal SIND/SMD Ul uonewloul B8 eled

"|oo0104d Jad
‘papasu sI SHGOC Ag uonenjeAs Jayuny Jayiaym
aulwieleg -uonsdwos 1o} sisenbal  |eoipaw
[eaibinsyuoneoipaw  oidonoyosAsd e mainay

‘s1sanbal [eaipawyealbins
lo/pue  (0Zz-Ar) uonedipslN didonoydhsd 1oy
uoneslddy ayl Jo SnielS UO UOIBWIOUI Urelqo 0]

19)10MA\ [e100S
saly|igisuodsay (S40) sa21AIaS Ajlwed pue uap|iyo

(SNHd) S8sInN yifeaH 21jqnd aJed 191soH
sanljigisuodsay yijesH 21jgnd Jo 1uswiedag

papIA0id 821AI8S

€20z '0€ aunc —0zgoe ‘T AIne

aIe) 181S04 Ul ualip|iy) 10} weibolid aled yiesH

10}

S92IAIBS Ajlwed pue ualp|iyd A1uno) oulpleulag ues

pue

yijeaH 21jgnd Jo uswitedaq A1uno)d oulpleulag ues

UusoM]la(

ONIANVLSHIAANN 40 WNNANVHOWIN

December 15, 2020

Page 82 of 144

DHCS-ISCD Plan FY2020-21

681 40935036-0168-9/¥-49vg-0€5+5.G4 @l @dojeauz ubignooq



6 J0 G abed

€202/0€/9 — 0202/10/£0 S42 NOW HAAD Z90T-IW

‘Aujioey 1o ueishy4y  ©
pue ‘spAS paubissy  ©
‘SNHd [euolbay  ©
:01 uonesljdde uonedlpaw
a1donoyoaAsd paiuap 1o panoidde ays Jo saidod ainquisiq

‘NHd
ADINd ay1 01 1uas 18x9ed ay) 0] uoiedIpalA d1dosoydAsd

J0 s 10} 8'€ sIaloWeIRd PUue NHJ 0T SO 9y} Yoeny

‘palsanbal se ‘n\naN3Iaavy
AMS3A LJdNOD NOILVIIdIN JOIdOHdLOHDASd
NHd 0T S4D a8yl ansu1al pue ‘Ajlealuoiiosle ai01s ‘adA L

‘uonealpaw aurelyoAsd Joj uonealdde 1unNod ay)
ul SJUsWNO0opP JaYlo ayl yum Buofe ‘NOILYIIaIn
JIldOYd1OHDOASd d04d NOILVYOIddV

ONIddvO3d d3ad0 €2C-N\C ayl 0
Adod paiuap 1o panoidde ay ‘UN0d wol) ‘OAIRI9Y

:(@ond) Xse@ uno) uonesdipaiy
a1dosjoyoAsd 01 paubisse SNHdJ 8yl Jo sanijigisuodsay

$S9201d M3IASY 14N0D

"SUONBIIPaW 8I0W IO OM] J04 ©
lo/pue
‘Japun pue p|o-Sieak UsA8S ualp|iyd 104 ©

:Buipnjour *SHEOC 10} paynuapl
Aeny ayr ur y Buped Ag SHEOC 01 uonedIpaW
ourelydoAsd Joj suonedydde 1unod e puss

‘Il YO 8y) 01 swo} 902¢
-SH pue ‘NHd 0T S4D ‘V0ZZ-AC ‘02Z-ArC premioH

1surelyoAsd piyo HGQ woly wioj Juswyoeny
— Juswsrels uepisAyd Buninsuod  902z-SH
aAI2al Ajjuanbasgns  1uN02 0] SUONBPUBWWOII
pue mainal oy Isurelyohsd  ppyo  (HEQ)
yireaH [eloineyag Jo juswuedag 01 swio) NHd
0T S40 pue 'V0ZZ-Ar ‘'022-Ar pais|dwod premiod

19)10MA\ [e100S
saly|igisuodsay (S40) sa21AIaS Ajlwed pue uap|iyo

(SNHd) S8sInN yifeaH 21jqnd aJed 191soH
sanljigisuodsay yijesH 21jgnd Jo 1uswiedag

papIA0id 821AI8S

€20z '0€ aunc —0zgoe ‘T AIne

aIe) 181S04 Ul ualip|iy) 10} weibolid aled yiesH

10}

S92IAIBS Ajlwed pue ualp|iyd A1uno) oulpleulag ues

pue

yijeaH 21jgnd Jo uswitedaq A1uno)d oulpleulag ues

UusoM]la(

ONIANVLSHIAANN 40 WNNANVHOWIN

December 15, 2020

Page 83 of 144

DHCS-ISCD Plan FY2020-21

681 40935036-0168-9/¥-49vg-0€5+5.G4 @l @dojeauz ubignooq



6 40 9 abed

€202/0€/9 — 0202/10/£0 S42 NOW HAAD Z90T-IW

‘sI21ua9 Bulurel) spimalels/euoibal e JJeis Hdd
AQ @ouepuane Jo uoneuIplood ul 1sisse pue ‘sBulures) pres jo
a|npayos e apinoid ‘SNHA/SNHAS 8yl 1o} d3H pue suonedipaw
aidosoyoaAsd ul suoissas Buluresy 1noge SNHAS Allou M sS40

‘areudoidde pawaap se SNHA/NHAS
0] 9|gejleAne  ss|npow Buluren snoueA  ayew |IM SHD

‘salnpadso.d [edlpaw 1o ‘Sa2IAap
[eaipaw ‘quawdinba [ealpaw Jo asn apnjaul 10U |eys saidol ayl
"8Jed 18]1S0) Ul UdIP|IYd JO Spasu aled yyeay ayl noge SIaylo
pue sdOS Bueonpa ul SNHd Yim 1eioge(jod M Jels S40

'aJed 131S0} Ul Uaip|iyd Jo spaau
aled yjeay 1noge SIaylo pue gels s4O Huluren 1o} wnjnauIng
Buidojarep Ul SNHd/SNHJS 01 Indul apmoid [im peis SO

"NHd a1 Jo aj04 8y} Buipueisiapun
ul SMS 1siIsse 01 SH4O Aq palayo (s)bBuiuren uonanpuj
pue uoneuauO sS4 |e/Aue ul ayedionted |IM SNHAS

"(Auno)
apisiony ‘“"Bra) suowad bBuluresy spimalels/feuocibal
e SND/SMO  yim  uomdunfuod Ul d3H
pue suonedipaw didonoyosAsd ur Buiuren Buipnpoul
‘S4D ul aosuewlopad syl adueyua 01 areldoidde
pawssp se (s)buluren puspe [M  SNHA/SNHAS

'salnpadsolid [eaipaw
10 ‘sadinap [eaipaw ‘uawdinba [ealpaw Jo asn apnjoul
10U Jeys soidol ayl sueld juswiean [edpaW YIm
9oueldwod pue aled 01 ssadde Huipn|oul ‘aled 1a1so}
ul UaJp|iyd JO Spasu aled yjeay 01 parejal SIaylo pue
‘siapinoid ared yieay ‘sdds ‘SMS 01 saidor yyeay jo
Jaquinu paywi| e noge uonewloyul apinold im sNHdJ

"sanljiqisuodsal pue sajol weiboid NHd pue daHD
0] SMS JOo uonejusauo abueie M SNHA/SNHAS

uoleIualQ
/Bulurel

‘wia1sAs
elep d9H pue ‘sainses|N 8feS ‘1JNC ‘@seqerep SINO/SMO
8yl 01 ssad0e oaAey uoddns [eousd pue SNHJ/SNHJS
a8yl eyl ainsse |m aaubisep 1o SH4D JO Joaidg 8yl

‘wa1sAs vrep 43H pue
‘sainses\ ajes ‘ LANC ‘aseqerep (SIND/SMD) WwalsAs
juswabeuely 8seD/WBISAS alteJldap  PIYD  dzZinn
pue ssa22e |Im uoddns [edls|d lo/pue SNHJ/SNHJS

SS90V
Jo1ndwo)

")00Q8I0N yjesH
SIND/SMD 8yl oul uonewlojul renroidde ayy Jaug

19)10MA\ [e100S
saly|igisuodsay (S40) sa21AIaS Ajlwed pue uap|iyo

(SNHd) S8sInN yifeaH 21jqnd aJed 191soH
sanljigisuodsay yijesH 21jgnd Jo 1uswiedag

papIA0id 821AI8S

€20z '0€ aunc —0zgoe ‘T AIne

aIe) 181S04 Ul ualip|iy) 10} weibolid aled yiesH

10}

S92IAIBS Ajlwed pue ualp|iyd A1uno) oulpleulag ues

pue

yijeaH 21jgnd Jo uswitedaq A1uno)d oulpleulag ues

UusoM]la(

ONIANVLSHIAANN 40 WNNANVHOWIN

December 15, 2020

Page 84 of 144

DHCS-ISCD Plan FY2020-21

681 40935036-0168-9/¥-49vg-0€5+5.G4 @l @dojeauz ubignooq



6 J0 £ 9bed

€202/0€/9 — 0202/10/£0 S42 NOW HAAD Z90T-IW

"'Spaau aJed y)eay ainny paredionue pue uaind yioq
193W [|IM yoiym Buiall Juspuadapul 1oj S82IN0Sal 0] Pa1I3UU0D
pue Jo aleme ale uoisiniedns ared Jsiso) Buines| suosiad
Tey) aInsse |[IM NHd 8yl WoJ) 8ouelsSISSe YIM SANS ‘uonippe uj
"aA0Qge PalSI| UOeWIoUl aJed yjeay usnum ayl ure|dxa/malnal
0] Ja9yelaJed Mau SpIyd Syl 10BJUOD |IM ‘PBp8sU  UsUYM
‘SNHd @U) wolj aoueisISse ayl Yum SAS 8yl ‘swiajqoid [eaipaw
Buiobuo Jo/pue spasu ased yyesy [ernads yum uaipjiyo Jo-

‘sjuased 0] d3H
apinoid [Im JSXIOM d1 Y} pue SAS By} ‘payiunal s ussl ays
J| "SUSa] ||e 1o} MBIAISIUI 1IX JO ‘Jauuew Ajpwil e ul SNHd Alnou
m Jaxiopn (d11) welbold Buiaig wuapuadapu) ayy lo/pue SpS

‘papasu se ‘sagualajuo) Buluonisuel |
pusny  'S9JIAIBS [eD-IPSN pue ased 0] SSadde
Jenbas ajowoud 01 usa lo/pue SMS d3IH BYl Jo
SJUSUO0D 9] ure|dxa pue 198w |IM NHd ‘Wa1sAs Jo 1no
Buluonisuel) suaay 1o sdoysyiom 1xa Ajreak-iq o1 Joud

"ajep 0} dn S| d3IH DY ey INSUD O} SIOM ||IM SNHJ

ale) 191s04
woJy uonisues]

'S9IIAIBS
JO uoneneAs pue uoneuiplood ‘uoneluswsdw welboid ‘sanssi
palejal-yleay JO mainal ayl 01 palejas sbunsaw arendoidde
laylo pue Aseuidisippinw jo SNHA/SNHAS Ajou [im spmS

"21e0 13]S0] Ul UBIP|IYD 0] palejal
Se S80IAI8S [BI00S Jo Juswuedaq Jo youelq S1LIS Byl WOl
S8INP320Id puR SaIdIj0d 8yl UO SIUB)NSUOD Sk 108 [|IM [els SHD

"MO|[e
S92JN0Sal Se ‘SaJIAISS JO UoIeNn[eAa pue UoleuIpIo0d
‘uoneluswaldwi  welboid  ‘sanssi  parejal-ylesy
JO Malnal 8yl 01 palejal sbunsaw arelidoidde tayio
pue Areundidsip-ninw ul oredidnred |IM SNHA/SNHAS

"ased 181S0] Ul UaIP|IYyd 0 parejal SadlnIas [eIIpaN
s,ualpllyD JO youelg 9JeIS Byl WOl Sainpadoid
pue Saldljod 8yl UO Jue)NSuod 8y} Se 19e |[IM SNHJAS

jusawdojanag
ainpasold
/Aa110d

19)10MA\ [e100S
saly|igisuodsay (S40) sa21AIaS Ajlwed pue uap|iyo

(SNHd) S8sInN yifeaH 21jqnd aJed 191soH
sanljigisuodsay yijesH 21jgnd Jo 1uswiedag

papIA0id 821AI8S

€20z '0€ aunc —0zgoe ‘T AIne

aIe) 181S04 Ul ualip|iy) 10} weibolid aled yiesH

10}

S92IAIBS Ajlwed pue ualp|iyd A1uno) oulpleulag ues

pue

yijeaH 21jgnd Jo uswitedaq A1uno)d oulpleulag ues

UusoM]la(

ONIANVLSHIAANN 40 WNNANVHOWIN

December 15, 2020

Page 85 of 144

DHCS-ISCD Plan FY2020-21

681 40935036-0168-9/¥-49vg-0€5+5.G4 @l @dojeauz ubignooq



6 30 8 9bed

€202/0€/9 — 0202/10/£0 S42 NOW HAAD Z90T-IW

"9214J0 Aq Jo/pue uoibal Agq ualp|iyd a1ed 181s0) 01 SNHJ
jo onrel ayr BuluiwiLlep Ul HAQ Isisse 01 elep apiroid |IM S4D

'sBunsaw aanIwwoo asueldwodpne Jo SNHAS Ajnou [jim S49

‘s)nsa’ upne Ajiauenb yum SNHd apiaoid [jim S49

"SaNSSI| a1ed aJedyleay uo YinoA ayeanpa o} papasu
se sjuang Buiag juspuadapu) ul aredionied [IM NHd

‘uoirenjens ay) ul ayedionied pue sanIWWOD
aoueldwoonipne ayl Jo Jagquiaw e ag |IM SNHJS

'sSanssi Yjeay uo spenngal
upne Apauenb yum SMS 1sISSe [IM SNHA/SNHAS

1BYIO

‘sjuswalinbal Bbunuodal Alorenbal
yum aoueldwod ainsua 01 suiaduod Buiuodal pue uo1199]09
erep |e/Aue Buiprebal Hd Ajiou |m ssubisap Jo 101931g SH4D

'S0 yum
uoneloge||0d ul sanssi asueldwod |je/Aue ssaippe ||IM
NHJS ‘Hd pue sS4 01 Aauenb 1odal pue uonoas|jod
elep paseq awoono ul aredioinred |IM SNHA/SNHAS

'SUOIIPUOD
yieay [elusw pue ‘[elusp ‘[ealpaw painuapl Aue uo
dn mojjo} Joj pue abe loj saulepinb yieay annuanaid
saining ybug daHd ayr Jo uonajdwod oy (paoads
ag 01 salydeibowap/abe) uaipjiyd Jo aidwes wopuel
B U0 Sd3H Bunenpeas 1o} s|qisuodsal aq [IM SNHAS

aoueInssy Alend

19)10MA\ [e100S
saly|igisuodsay (S40) sa21AIaS Ajlwed pue uap|iyo

(SNHd) S8sInN yifeaH 21jqnd aJed 191soH
sanljigisuodsay yijesH 21jgnd Jo 1uswiedag

papIA0id 821AI8S

€20z '0€ aunc —0zgoe ‘T AIne

aIe) 181S04 Ul ualip|iy) 10} weibolid aled yiesH

10}

S92IAIBS Ajlwed pue ualp|iyd A1uno) oulpleulag ues

pue

yijeaH 21jgnd Jo uswitedaq A1uno)d oulpleulag ues

UusoM]la(

ONIANVLSHIAANN 40 WNNANVHOWIN

December 15, 2020

Page 86 of 144

DHCS-ISCD Plan FY2020-21

681 40935036-0168-9/¥-49vg-0€5+5.G4 @l @dojeauz ubignooq



6 J0 6 dbed €202/0€/9 — 020Z/10/£0 S42 NOW HAAD Z90T-IW

yieaH 21jgnd 1o wawuedag

areq 10)08.1 WILIBJU| ‘J8H0d UIMIOD
0202 ‘8 ALnC Mg NN
SOOIIBGAR pue ualpjiyd
areq 10198.1Q ‘uabeH auaprepn
Oev140561864dcEL
020z ‘8 ALNC iy Yy

:Aq paubignooq

1sanbai uodn NOWN paubis euiblio ue Ared 1ayio sy 01 JaAIBP

pue anodaxa Apdwoid 01 sealbe ainjeubis dluonos@ ue Buipinoid Aued yore3 -ulelayl paureluod si sweu asoym Aued ay)
uo Buipuig aq |reys ainyeubis yoiym ‘(uoissiwsuel) jrews Jayio 10 4dd ‘ajiwisoe) Aq Jayisaym) NOIN SIYl JO ainjeubis 21U0.109|9
ue Jwsuel) pue ubis 01 papus aq |eys saied ayl ‘NOIN dwes 8yl pue auo aNIsuod Jaylabol |feys suediajunod yons
pue ‘feulblio ue aq 0} pawaap aq [[eys PalNdaxa 0S YdIym Jo yoes ‘suedlajunod Jo saquinu Aue ul painoaxa aq Aew NOW SIYL v

“JUSWINJ0P SIY} Ul Y1i0J 189S SUONIPUOD pue Swial ay) 01 suonnisul

9Aldadsal J1ay}l puig pue Jwwod 0} pazuoyine ANp are Asyl eyl wuie NOIN SIY 0} paxiyfe sailed ayl jo sainreubis ayl ¢

'31e1S 2yl WoJ) suondnAsul mau Buinaledal Jo sAep (06) A1aulu ulyim uondas uauniad ay) arenobosuai 0] aaibe sadInIas Ajlwe
pue uaip|iyD Jo uswiedaqg ayl pue yiesH 21ignd Jo uswuedaq ayl ‘NOIA 1ua4ind ay) 19edwi sjuswalinbal aeis Jo [eiapaj ul
sabueyd eyl 1usAa ayl Ul uswaalbe [eninw Aq pasiAal SSajun ‘£z0z ‘0 aunc ybnoayl 0zoz ‘T AINC wolj 1988 Ul SI NOIN SIYL 2

'S]IJoUa( pue ‘SUONIPUOI ‘SUBUBA0I |le Buipnjoul ‘Alred yoea Ag palspual ag 0] S92INISS

Buiglosap wawnoop a19|dwod pue ||n} ayl sl ‘(s1s0D Jo Arewwins) v luaswyodeny pue sabed (g) saulu Jo Bunsisuod ‘NOIN SIYL T

‘NOISNTONOD

€20z '0€ aunc —0zgoe ‘T AIne

ale) 191S04 ul ualp|iyD 1o} weiboid ale)d yiesH
10}
S92IAIBS Ajlwed pue ualp|iyd A1uno) oulpleulag ues
pue
yireaH 21jgnd Jo 1uawiredag A1uno) oulpleulag ues
usamiaq
ONIANVLSHIANN 40 WNANVHOININ

December 15, 2020

Page 87 of 144

DHCS-ISCD Plan FY2020-21

681 40935036-0168-9/¥-49vg-0€5+5.G4 @l @dojeauz ubignooq



T Jo T abed

€202/0€/9 — 0202/10/£0 S4D NOW HAAD Z90T-IW

TLS'SL ¢LT'Y9 ¢19'TL Tviol
174 0 0S€ JauLd
0 0 00S°T }J1S 10} JojIUOW |eUORIPPY
16’8 0 009°€ (3]9A2 4edA-¢ e uo) 4a3ndwo)
0 0 8TV'TT (sd1eyo pue sa|d1gnd €) a4nyuin4
LT6'S9 °LT'Y9 vEL'YS |eroiqns

0CL'vy LIV'EY ¥88'9¢ (393435 |1 3583 909 1B) 9sea/auay
T0ST 8SYT S/T'T 53500 Adodojoyd
9€T'T 0021 0S0°T sa1jddns 221130
€€L'ET Iv'eT 0SS‘TT 1UN022Y Y40M3IaN Jaindwo)
9eL'y €€9Y GL6'E auoydajal

€C-CC M CC-TC M T¢-0¢C Ad uoniduasaq
S150D Jo Arewwns

V LINJNHOVL1V

December 15, 2020

Page 88 of 144

DHCS-ISCD Plan FY2020-21

681 40935036-0168-9/¥-49vg-0€5+5.G4 @l @dojeauz ubignooq



0T Jo T 9bed

€202/0€/9 03 020Z/T/L — NOW uoneqold aie) 191sod Z90T-IW

‘9lluaAn( aya Joj 1apinoud ases yyeay areudoadde
ue Ajnuapl 01 NHd @yl pue d)DS 1uswooe|d pajiodde
-1N02 9yl yum areulpiood |m (Od) 192110 uonegolid
‘uoifewlojul paleldal yjeay pue splodal ased jiuaAnl
alepdn pue Sssadde 0} uonezuoyine aney 01 NHdAS/SNHd
1o} abuelre |Im 1821440 UOIRqOId JO/pue 1010alig uoneqold

‘sIseq Ajawi e uo ‘snyels yjeay pue
abe 01 arendoidde sadinias yieay Ajeioads pue aunnol
1o} paliajal are ared 191s0) ul uoneqold uo sajuaanl e rey:

‘papaau se ‘siapinoid paljijenb reuonippe 1n1osal
pue Amuspl 01 yels (dgHD) uonusaald Aujigesiq
pue yjesH PpIYD yum sleloge|od |[IM NHA/NHIS
9yl ‘OS|y 'S9JIAIBS B8Jed yjeay Joj S82In0Sal pue
MIOMIBU [edldlal ayl Jo Aljigejieae pue ‘Aljigissadoe
‘Aoenbape ay) lojuow pue azinn M SNHJ/NHAS

uawade(d aJed 19150} ul uoneqoid uo sajiuaan(
10} S9IIAIBS aJ1ed yljeay [eloineyaq pue ‘[ejuswdojanap

2INSUd 0} NHd 8Ul pue (Sd0S) (S)Japinoid ared awnisqns | ‘freljusp  ‘jealpawl 1oy ‘papdau se  ‘Aunod $921n0Say
UM 3]eUIpIo0d [[IM JIUN Juswade|d Juswuedaq uoneqold | ayl ul siapinoid ared yieay Amuapl (M SNHA/NHAS Buissaooy
"Jabeue|y weiboid yyesH algnd ayi ol
‘NHdS 8y} 01 suoiepuswwodal | a|jgeiunodode Apdalip aq |IIM NHAS 8yl "yjeaH d1gnd
pue ndui apinoid M 3SINN [euondallo) Buisiniedng | Jo uswiedaqg ayr Ag pareubisap (NHJS) 9SInN YljesH
ayl pue lJabeuely 82IAI8S UlesH J0 J0}oalig uoneqold | algnd Buisiniedns syl Ag pasiniedns aq | SNHA uolisialadng
‘(ovar) (s)4eua) Wwawssassy pue uonualad
ajuaanct  ayl  Buipnpul  ‘uswuedag uoneqoild a8yl
ssadoe 01 (NHJS) 9sInN YlesH alignd Buisiniedns/sNHA
ay) Joj uonezuoyine o} abuele (M J018JIQ uoneqoid
"HUN Juswade|d s juswiedaq uoneqold ay} ul
sonnp paailbe 1no Aued 0] Aressadau salddnsauaswdinba
papaau Jaylo |e pue ‘1aindwod doy ysap [enplAlpul ‘rew | “slaquiaw wea) |[e 01 AIgISSadde yim Hun juswade|d
-9 ‘lrew 3210A ‘auoyds|dl ‘Ysep yum NHd yoes 8pinoid | sjuswpedsq uoieqold ay) ul pajedo| aq [IIM SNHJ uoneso
"wv1SAs 11n0d AlJuno) ouipJeulag ues
ay) ybnoliyy ased 1a1so4 ul uoneqold uo ase oym sajiuann( (SNHdJ) sasinN yijeaH 211gnd aie) 181S04 papinold
1o} sanijiqisuodsay wawiredaq uoieqold [ed07 sanljigisuodsay yijeaH 21jgnd o luawedaq ERINVELS

€20z '0€ aunc —0zgoe ‘T AIne

ale)d 18104 Ul uaip|iy)d 1o} welibold ared yiesH

10}

1uswuredaqg uoneqold Aluno) ouipreulag ues

pue

yijeaH 21jgnd 1o 1uswiedaq Aluno)d oulpleulag ues

UusoM]la(

ONIANVLSHIANN 40 WNNANVHOWIN

December 15, 2020

Page 89 of 144

DHCS-ISCD Plan FY2020-21

¥9/€.£€Av4V.-Yvaa-032-76.9-421 48201 :dl @dojeauz ubignoog



0T Jo  abed

€202/0€/9 03 020Z/T/L — NOW uoneqold aie) 191sod Z90T-IW

"SaNUN02 13Y10 Ul dOS
pue SNHd aJed Jaiso} ayl Bunoeluod ul 1sisse 01 SaollO
uoneqold aeIs-jo-In0 pue AuUNo2-Jo-lIN0  Jo siaquinu
auoyd pue ‘sassaippe ‘Saweu Jo SISI| Yum (Uonediunwwod
21U0JID3I3 BIA) SNHJ Usiuing [|IM 1e1s 821j0 uoieqold

"(NOHS) spaaN 8J1eD yjesH [e10ads yum
sojiuaanl Jo wawadeld 10} NHd 3yl ylm Jnsuod [im Od

‘'snjels Yiesy pue abe 01 sreudoidde sooinias
yyeay 031 Ssadde aAey alels-j0-1no 1o Alunod-jo-1no pase|d
aJed J31so} ul uoneqold uo sajiusAn( rey) ainsus 0} NHd
3U1 YUM MIOM [|IM SOd 'SPJ023l Yieay Jo [edipaw ajiuaan(
SS920e 0] uonezioyine aney 0} NHAS/SNHJ 10} abueue
M 8sinN Buisinledns syl "ased 481so4 Ul uoneqold

"sa)Is Juswaode|d arels-Jo
-1n0 pue AJUN02-J0-1N0 Ul S3jIUdAN[ JO Spaau aled Yieay
10} S82IN0S3AI 0) SS8IJB pue BIURISISSE 81RUIPJ00I 0}
SNHd 98.Je) 18)s04 S80I uoljeqold oie}s-j0-1no pue
Aunoo-jo-1no areudoidde yum areioqe|od M NHJ

‘uoneqold 01 DvAr a8yl Woly ases|al Jisy} Jo
uonedynou uodn ared 19150} ul uoneqoud uo sajiuaan(
JO spiodal yyeay Apoisno-ul syl MalAal |IIM NHd

"alels 10 AlJunod-Jo-1No 1o A|[ed0| JIaylia
quawaoe|d areudoidde Jo UONI3IBS Ul JJeIS JUSWDIR|H
uoneqoid 1sisse 01 ‘swajqosd yleay [eioireyaq Jo
‘leluswdojanap ‘[eluap ‘realpaw paynuapl Aue Jo jelrs
JUBWadk|d uoneqold ajlusAnc ayl asIApe (M NHd 9yl

01 ApoI1SnD wWol} pases|al Spaau ased yleay [eroads "uoljewlojul uoneINpPa panuiuo)

yum sajiuaan( jo (uoneaiunwiwod d1U0J109|9 BIA) NHd AJlou | pue yjeay JO UONJ9||0d alelljioe) 01 Jels juawade|d ‘S9201N0Say

01 waisAs e wawadwi JIm asinN Buisinedng DQvar ayl | uoneqoid 9jIUSANL 01 32IN0Sal B Sk 9AISS |IM SNHJ Buissaooy
"wv1SAs 11n0d AlJuno) ouipJeulag ues

ay1 ybnouyy ared 121s0j ul uoneqolid uo are oym sajiuaanl (SNHdJ) sas.inN yijeaH 21jqnd aJe) 191s04 papinoid

10J sanljiqisuodsay juawiiedag uoneqold 2207 sanliqisuodsay yieaH 21jqnd 1o 1uawuedaq 99IAIBS

€20z '0€ aunc —0zgoe ‘T AIne

ale)d 18104 Ul uaip|iy)d 1o} welibold ared yiesH

10}

1uswuredaqg uoneqold Aluno) ouipreulag ues

pue

yijeaH 21jgnd 1o 1uswiedaq Aluno)d oulpleulag ues

UusoM]la(

ONIANVLSHIANN 40 WNNANVHOWIN

December 15, 2020

Page 90 of 144

DHCS-ISCD Plan FY2020-21

¥9/€.£€Av4V.-Yvaa-032-76.9-421 48201 :dl @dojeauz ubignoog



0T Jo ¢ abed

€202/0€/9 03 020Z/T/L — NOW uoneqold aie) 191sod Z90T-IW

‘NHd 8y} 01 8|ge|leAe pue 3|i} Uo SI Jouiw
-uou e J0J uoneluswnoop Jadoid syl 1eyl ainsug e

‘'sjuswuiodde

yyeasy 01 9nuaanl sy oy  Suswabuele
uoneuodsuen  saleyoe} 40S 8yl  ainsug e
Juswaoe|d

mau e ul paoejd sI ajuaanl ayl usaym sinoy 8f
UIYIM dOS MaU 8y} 0) d3H S.9lluaAnf ay) Jajsuel] e

'Sinoy 8y Ulynm 40S
ayl 01 Adoo e apinold ‘d3H s.8luseanl ayl arepdn
pue a19|dwod 01 dOS pue SNHd Yum ajeloge|jo) e

uswaoe|d awoy-jo-1no Buipsebal (s)buLresy
uonualep 1nNod Buiwoddn JO SNHA 9SIApY e

"NHd @41 Jo uonelaidiaiul pue
90URISISSE a3yl YIIM ‘Sa2IAI8S aJ1ed yljeay [eldads Joj
1sanbai ay1 yoddns 01 Aressadau uaym 1nodJ ay) 0]
uoneawWNIop aled yleay apinoid pue a|quassy e

"Spaau aled yyeay [ernads yum sajiusan( aqg [jim
Apioud SNHJ ‘papwi si buiyels NHd 4 shwiad
Buiyels se pue siseq pspasu Se ue U0 dQ ||IM
aouelsISse NHd “sauljapinb % sajnpayds Audipouad
daHD J1ad wawaoed a1ed 13S0} ul uoneqold
uo sajiuaanl 1o} sjuswissasse Yjeay anisuayaidwod
Alpwn Buiurelgo ul s4dOS pawlodde-1nod 1SISSy e

‘21ed Jo Aununuod apinoid 01 Japlo
ul ayep-01-dn 1day sI 43H S.8|IUsAN[ 8y} ey} ainsud
01 SOd pue Sd)OS pawiodde-unod yum MIOAA e

"'spaau
aleo yyeay [eroads yum sojiuaanl aq m Asoud
SNHd ‘pepwij si buiyels NHd # (uoisinedng
dwoH Buipnpxa) ated 121s0) Ul uoneqoid
uo 3juaanl yoes 1oy sanuoud 221AI18S pue spasu
aJed yjeay [eloineyaq pue ‘[eluswdojansp ‘jeiusp
‘leaipaw Ayuapl 01 Od 8yl Wod} dIUBISISSE YIM
(d3H) uvodssed uoneanp3 pue yyeaH e dojpaaq e

‘papaau se ‘ajiuannl
[enpiAipul syl Jo spaau Yieay Buiprebal uonewsolul
YIIM SQd 1SISSe 0] Splodal aled yjeay laidialu] e

uolreuIpIoo)d

m s.0d M SNHd | pue Buluue|d

uoneulpiood pue Buiuueld ared yyeay ayl Jo ued sy | ‘uoneulpiood pue Buiuueld ased yyeay ayl Jo ued sy aled yiesH
"W91SAS 1uN02 AlUN0D oulpJeulag ues

ay1 ybnouyy ared 191s0j ul uoneqoid uo are oym sajiuann| (SNHdJ) sasinN yijeaH 21jqnd aJe) 191S04 papinoid

1o} sanljigisuodsay juswiiedag uoneqold €207 sanliqisuodsay yijeaH 21jqnd 1o 1uawuedaq 99IAIBS

€20z '0€ aunc —0zgoe ‘T AIne

ale)d 18104 Ul uaip|iy)d 1o} welibold ared yiesH

10}

1uswuredaqg uoneqold Aluno) ouipreulag ues

pue

yijeaH 21jgnd 1o 1uswiedaq Aluno)d oulpleulag ues

UusoM]la(

ONIANVLSHIANN 40 WNNANVHOWIN

December 15, 2020

Page 91 of 144

DHCS-ISCD Plan FY2020-21

¥9/€.£€Av4V.-Yvaa-032-76.9-421 48201 :dl @dojeauz ubignoog



0T Jo  abed

€202/0€/9 03 020Z/T/L — NOW uoneqold aie) 191sod Z90T-IW

‘dn S
"S19pJo uonedIpaw MOJ|0} 1O} SUOIepUBWWOIa] |pNjoul pue aseqelep o)
oidonoyohsd yum ‘sajuaanl Aue Jjo juswadeld (SIWD/SMD) WalsAS Juswoebeuely ase)/S9dINISS o
lo aseg@l bBuipuadwi a8yl jo (uonesuNWWod alejloM\ PIIYD Byl OlUl uonew.Ioul Yyeay plooay e £
Jluondde  BIA)  NHd 8yl Ajnou  m Od e m
"Ovdr ayl ul s|gejrene uoireuojul
"paleaipul Jl yodal usanuM e 3|i} pue ‘alis yyeay Jaylo pue swexa yijeay jo saidod urelqo e
swade|d ared 191s0) a3yl 18 Od 8yl Aq paniasqo
se ‘aiejam Jo/pue ‘Aldjes ‘yyeay sjusAnl sy quawaoeld ul ajiuaan(
0] paje|as suIeou0d Bulprebal NHd dUl YIM nsSuoD e | ay) Jo spasau ased yyeay [eads ay) Joj Buipinoid
ul SdOS ay1 uoddns lojpue a1eonpa 01 Alessadau
"9luaAnl sy Jo spaau S90INBS  [euonippe  Buwurelqo  ul Od  ISISSY e
ared yyeay ayl jo by ul swade|d ased 181so}
JO \ﬁ___gmp_:w 9yl Ssasse 0] NHd 2yl Yyim }jnsuod e ‘wloy dOHI 2TvS4D
3y} asedaid |Im NHd dyL "paddwod si (dOHI)
"SpJodal yyeay Dvdr 01 Ssadoe ue|d ale)d UleaH [enpiAlpul ZT#S4D 8yl pue 1w <
apinoad 0] asinN Buisiniedns syl yum sreioge|oD) e | ale spasu ated yleay [elnads Alessadsu ainsua 3
0] dOS paiodde-unod pue Od Yum sleioge|jo) e s
‘o|ge9ldde J1 ‘sBunasw asay) Bunnp anoidde pue w
W0} dOHI ZTYS4D 8yl malnal [Im 4OS pajulodde 'SpasN aJe) YiesH [e1oads 01 [ellsjey g
-JN0d pue Od suonedipaw didonoydsAsd uo o 10) UBWSSAaSSY NHd ‘wiol GTy S4D pae|dwod
NOHS yum sajiuaan( Joj Jayio pue sbunssw wes | e ‘Od 8y} 0} jywgns M NHd 8yl (0TZ.T
Allwre- pue pjiyD ul ayedionyed 01 NHd 8yl apnjdul e | uonoas apo) suonnisu] pue alejspn Jad) eusiuo panuiuo)
Spaau aled yyeay [einads ay) s1@aw Jeyl uonipuod ‘uoleulpioo)
"‘awoy uinjal 1o uonezijendsoy apnjoul e Buiney se paynuapl si plIys e usym Od ayi wiojul pue Buluue|d
Aew yoiywm sabueyd juswadeld 10y NHA AMION e | |IM NHA 9yl ‘Spiodal [edipaw JO M3IABL uodn e ale)d ylesH
"W91SAS 1uN02 AlUN0D oulpJeulag ues
ay) ybnouiyy aed 1a1so} ul uoieqold uo asre oym sajiuaan| (SNHdJ) sasinN yijeaH 211gnd aie) 181S04 papinold
1o} sanljigisuodsay 1uawiiedaq uoleqold [e207] sanljigisuodsay yijeaH 21jgnd o luawedaq ERINVELS w
N
o
€20¢ ‘o€ dunr —0zoz ‘T AInc m
(]
ale) 191s04 ul ualip|iyd 1o} weibold aired yiesH w
10} Q
1uswuredaqg uoneqold Aluno) ouipreulag ues m
pue z

yijeaH 21jgnd 1o 1uswiedaq Aluno)d oulpleulag ues

UusoM]la(
ONIANVLSHIANN 40 WNNANVHOWIN

¥9/€.£€Av4V.-Yvaa-032-76.9-421 48201 :dl @dojeauz ubignoog



0T Jo G abed

€202/0€/9 03 020Z/T/L — NOW uoneqold aie) 191sod Z90T-IW

"Malnal [edipnl(
10] 1UN0D uoneqold ayl 01 papsemio) S suonedlpaw
oldosnoyoAsd Joj uoneoldde 1unod Byl ainsuly e

"1sanbal uonesipaw a1dosnoydAsd ay; Jo rewa
10 auoydajal eia (ajgeaidde JI) YSYD pue sAaulone
‘1anibases  ‘suelprenB/siuaied 01 920U aINSUT e

"uoneaIpawW Jo sjemaual
Jo} uoneaipaw aidonoyosAsd 1oj s1opio N0 Bunsixa
yum swspuadap UN0OD e Syoell Yoiym ‘walsAs
Bupjoen uonedipaw didonoydAsd syl urelulely e

:sanljigisuodsal Buimojjo) syl sey Od 8yl

(Hga) uyesH [eloineyag JOo wuawuedag ayr 01
)} Hwgns pue 193ys uonewloju] pjiyo arepdn/ereniu] e

‘o19|dwod 10U ale (g) 0ZzAcr 10 (V)
022-A\C pue 0zz-Ar §1 ueidisAyd Bunean ay) 10ejU0D o

‘uoiewoul Yeay ay) Jo ssauala|dwod J0) Swlo)
(9) 0zZeAC 10 (V) 022-AC pue QZZ-AC 83Ul MDY e

‘uoneoipaw aidosioyodAsd Joy
paau ay) sey aj1usAnl e adnou se Od wouj swuoy (g)
0Z2ACr 10 (V) 0ZZAC Pue 0zZg-Ar paId|dwod anleday e

:sanljigisuodsal Buimojjo} ay1 sey NHd

uonezuoyiny
uolesIpaN
21doJ10y2Asd

"JuswialeIsS uedisAyd bunjnsuo)
(@) 02z-SH 8y bBunsidwoo Aq (s)uonesipaw
oldonoyoAsd uo uoluido puodas e apinoid
01 pareubisap 1surelyoAsd pliydo HGA 8y} Jo NHd

‘uoneqold pue ‘sueldisAyd
‘sunod 8yl usamiaq omuaded ogz AL 1O
uOIeUIPIO0I Sk ||aM Sk sS8204d 0ZZ AC 9yl arel|ioe)
0] JNuUN uswade|d uoneqold 8yl yum slelioge|oy e

‘aleoyieay dn-moj|o}
a1ell|Ioe] 0] paliluUsp! d2UO0 suoiedlpaw aldosnoydAsd
uo uawade|d ul sajuaanl uoneqoid e Mojj04 e

‘9lluaAn(
ayl Jo spaau ased yjeay ayl jo b ul uswaoe|d

panuiuo)
‘uoleulIploo)
pue Buluue|d

lo/pue NHJS 8yl wiojul Im 101024 uoneqold e aIed 121s0} Jo AJjIgelns ay) SSasse 0] Od 9yl 1SISSY e ased yiesH
"W91SAS 1uN02 AlUN0D oulpJeulag ues

ay1 ybnouyy ared 191s0j ul uoneqoid uo are oym sajiuann| (SNHdJ) sasinN yijeaH 21jqnd aJe) 191S04 papinoid

1o} sanljigisuodsay juswiiedag uoneqold €207 sanljigisuodsay yijeaH 21jgnd 1o 1uawiredaq 99IAIBS

€20z '0€ aunc —0zgoe ‘T AIne

ale)d 18104 Ul uaip|iy)d 1o} welibold ared yiesH

10}

1uswuredaqg uoneqold Aluno) ouipreulag ues

pue

yijeaH 21jgnd 1o 1uswiedaq Aluno)d oulpleulag ues

UusoM]la(

ONIANVLSHIANN 40 WNNANVHOWIN

December 15, 2020

Page 93 of 144

DHCS-ISCD Plan FY2020-21

¥9/€.£€Av4V.-Yvaa-032-76.9-421 48201 :dl @dojeauz ubignoog



0T 4o 9 abed

€202/0€/9 03 020Z/T/L — NOW uoneqold aie) 191sod Z90T-IW

‘SI9XI0W\ [e100S paubissy  © Q
SNHd © &
:01 uonesljdde uoneaipaw aidonoyosAsd "00Q3l0N YifesH 5
palusp 1o panoidde a8y Jo seoidod anquIsIq e SIND/SMD 3y} Ol uoieuliojul [eroidde ayy 1olug e g
£
[0
NOILVOIQ3N OIdOYLOHOAS 'Od 3y} a
NO 1HOd3d ALNNOD ¥Z2-AC © woJ} uoiredlpaw aurelydsAsd Joj uonesldde 1Nod syl
NOILVOIA3IN JIdOHLOHDOASd Ul s)uswinoop Japo syl yum Buore ‘NOILYOIQIN
HO4d NOLVOI1ddY NO J3A™0 £¢2-AC © OIdOH1OHOASd d04 NOILVYDI1ddVY NO d3dd0
"NHd @Y1 01 1l pJemio} £22-/\C 9Y1 Jo Adoo paluap Jo panoidde ay) oAledey e
pue NOILVYOId3N DIdOdLOHDASd
ONIAYVY9O3d NOILYDIddVY "Od 3y} 01 swlo} (9) 022-SH pue ‘¥2z-Ar ‘NHd
'3DI1LON 40 400¥d TZ2-AC © 0T S40 ‘(9) 022-Ar 1o (V) 022-AC ‘0ZZ-AC piemiod e
‘NHd 8y 01 way} psemlio}
pue swJo} Buimojjol ayl Jo uonajdwod syl aiNsuy e 1sureIyaAsd pliyo
HEQ woJ} wioj Juswydseny — juswalels ueldisAyd
‘NOILVYOIa3In Buninsuo (g) 0zz-SH aA182a1 Apuanbasgns N0 <
OIdOYLOHJASd 9NIQYVO3d 0} SUOIEPUBWIWOId] pue M3IA3I 1o} Iskrelyohsd <
NOILVOITddV NO LNdNI ¢2¢2-AC  © PIIY2 HAA e 01 swio} NHd 0T S40 pue ‘vzz-Ar (9) <
pue ‘INJWHOVLLY — LINIWILVLS 0ZZAC 10 (V) 022-AC ‘022-AC palo|dwod premiod e °
SINVIOISAHd ONIFIdOS3dd VOZZ-ArC  © <
NOILVOIA3IN JIdOHLOHDOASd IsurelyoAsd bunnsuod SHEOC
ONIQYVO3Id NOILVYOI1ddY 0¢¢-AC  © 01 wsas 19yoed ayr 01 uonedipsl\ oldonoydohsd
SINJO4 NOILVYOId3N JDIdOdLOHOASd JO 9sn 10} Q'€ sSiovweled ]sale| ayl yoeny e panunuo)d
1NOgVv NOILVINJOANI OdNI-6TZ-AC  © ‘uonezuoyiny
:s109lqo 1s1eIyoAsd Buninsuod uoleaIpa
oym Aued Aue 01 swioj Bumo|oj ayr 8piInoid e | (SHIDC) S92IAISS YlesH [eloireyag 1noD ajiusAng o1donoyoAsd
"W91SAS 1uN02 AlUN0D oulpJeulag ues
ay) ybnouiyy aed 1a1so} ul uoieqold uo asre oym sajiuaan| (SNHdJ) sasinN yijeaH 211gnd aie) 181S04 papinold
1o} sanljigisuodsay 1uawiiedaq uoleqold [e207] sanljigisuodsay yijeaH 21jgnd o luawedaq ERINVELS w
N
o
€20¢ ‘o€ dunr —0zoz ‘T AInc m
(]
ale) 191s04 ul ualip|iyd 1o} weibold aired yiesH w
10} Q
1uswuredaqg uoneqold Aluno) ouipreulag ues m
pue L

yijeaH 21jgnd 1o 1uswiedaq Aluno)d oulpleulag ues

UusoM]la(
ONIANVLSHIANN 40 WNNANVHOWIN

¥9/€.£€Av4V.-Yvaa-032-76.9-421 48201 :dl @dojeauz ubignoog



0T Jo £ sbed

€202/0€/9 03 020Z/T/L — NOW uoneqold aie) 191sod Z90T-IW

"S9IIAISS JO UOIeN[eAa pue uoieulpiood ‘uonejuawsa|du
weiboud ‘sanssi parejal-yieay ajiuaanl Jo mainal ayy 0]
parejal sbunasw areudoidde Jayjo pue Areundiosipnnu
J0  (uonesiunwiwod  2IUONd9Id  BIA)  SNHA/NHAS
Ainou m Jre1s bBuisinu Dvydr pue Od/Od buisiniedng

"8led 191S0} Ul UdJpP|IYd 0] pale|al se SadIAIBS [e100S
10 1wawuedaq arels syl woul sainpadoud pue saldlod
3Y} U0 SIUB)NSUOI Se 1. ||IM JJels Juawnedaq uoneqold

"S9IIAISS JO UoeN[eAa pue uoieuIpI00d
‘uoneluswadwi  welsboid  ‘sanssi  parejal-yyeay
JO M3Inal 3yl 01 palejal sbunssw oareldoisdde tayio
pue Areuydiosipninw ur syedionred |IM SNHA/NHAS

"a1ed 131S0J Ul USJpP[IYd JO Yleay [eiolineyaq pue
‘leluswdojanap ‘[elusp ‘[edipawl ay) 0 pale|al SaIAIBS
|EDIPSI\l S,UBJp[IYD JO Yyouelq 8)els ay) wolj sainpasoud
pue saloljod ay) Uo JUB)YNSUOI 3Y) Se 198 [IM NHJS 3yl

1uswdojanag
alnpadold
/Aa1j0d

‘NHd/NHJS
0] J|gejreAe Buiuren ayew M Juswuedag uoneqoid

‘Arenuue 1se9) 18
pue papaau se sajrepdn uonew.loul 10} abuelle osfe |[Im
2aubisap 10 J019241g uoneqold ‘aJed Jalso} ul uoneqoud
uo sajiuannl Jo spasau ased yjeay noge siaylo Buiures
1o} wnjnaluno Bunuasaud pue Buidojaaap ul SNHA/NHAS
0] douelsSISse pue ‘uonelsoge|od ‘ndul apinoid M Od

‘Aressadau se quawiredaq uoneqold ayl
10 8Jed 8yl ul sajluaAn( aAIas Jamnaq 01 s||s/abpajmous
l|yl soueyus 01 sbBuuren pusne |IM SNHJ/NHCS

‘Yyeay ognd
ul NHd 91 JO 3|01 8y Se ||om Sk ‘a1ed 131S0] ul sajiuaan(
JO Spaau aJed yjeay sy} ‘ul 1saialul pue ‘Jo ssaualeme
9Skoaldul 0] Jels chEt.mem_ uoleqold 10} S=ad2inosal
palsanbal Jaylo Jojpue euoneanpa apinoid |Im SNHJ

uoleualQ
/Bulurel

‘'SWIaISAs
pJ02al Yleay dluoidgj@ pue aseqelep SIND/SMD ‘3D
Jo/pue (LIANC/SICC) WaisAS reuonminsu| 821sne ajiUSANL
ay1 0] SSa29e Ajuo-peal aney 01 SNHA/NHJS 4ol abueue
M JabeuelN 92IAIBS UleaH J0 Jo1daJid uoneqold

"'SwIalsAs
piodal yyeay oluondsle pue (sseqerep SIWO/SMO)
‘(3p) Jeso|ldx3  peojese)  WLISAS  [euonniisul
92MSN[ J[IUBANC BY) dZI|IIN pue SSadde ||IM SNHA/NHJS

S$S920Y
J81ndwo)

ueisAiyd ©
pue ‘awoy dnoub/Ajoe4 o

"W91SAS 1uN02 AlUN0D oulpJeulag ues
ay) ybnoliyy aed 1a1so} ul uoneqold uo are oym sajiuanl
1o} sanljigisuodsay juswiiedag uoneqold €207

(SNHd) S8SINN YifeaH 21jgnd aJed 1a1so4
sanljigisuodsay yieaH aljqnd 1o 1uawiredaq

pspino.d
CRINVELS

€20z '0€ aunc —0zgoe ‘T AIne

ale)d 18104 Ul uaip|iy)d 1o} welibold ared yiesH

10}

1uswuredaqg uoneqold Aluno) ouipreulag ues

pue

yijeaH 21jgnd 1o 1uswiedaq Aluno)d oulpleulag ues

UusoM]la(

ONIANVLSHIANN 40 WNNANVHOWIN

December 15, 2020

Page 95 of 144

DHCS-ISCD Plan FY2020-21

¥9/€.£€Av4V.-Yvaa-032-76.9-421 48201 :dl @dojeauz ubignoog



0T Jo g abed

€202/0€/9 03 020Z/T/L — NOW uoneqold aie) 191sod Z90T-IW

‘Sjuawalinbal buniodal
Aioreinbal ynm aoueldwod ainsua 0} SUI8dU0d UOII8||09D
elep [e/Aue Buipseboi (uonedlunwiwod 2IU0NIJD BIA)
yyesH angnd Amou |m aaubisap 10 10}oa1g uoneqoid

uoneqold 8yl 01 Ausuenb uodal pue u0nRdY|09
elep paseg-awoono ul aredionted M SNHA/NHAS

"PBIUBWINIOP SBIINISS
a1ed yjeay pue 18w Buiag ale ajiuaanl ay) Jo spaau aed
yijeay ayl WwJiyuod o) SpJodal ased 3jiuaAnl Jo SMalnal
wopuel 1oNpuod [IM (S)aaubisap Jaylo Jo/pue NHJS

9JueINSSy
Aiend

"‘d3H 1Ua4INd B urelurew 01 NHd ayi 1sisse 01
1101Jo Ul uoieqold wolj pasesjal sajiusAnl 1oj SMalAISuI
X3 Jo (UonEeJIUNWWOD J1U0J193|3 BIA) NHd AJnou M Od

‘Od 8u1 Jo uoneanou uodn abe Jo sieak gT Japun
sojiuannl paijiunal jo suated 01 43H apinoid M SNHJ

‘uoneqold wouj ases|as uodn
Splodal yyeay JvdAr 01 udsS aq 01 p|o-Siedk-gT Japun
sojiuannl 1o; 43H ay1 Jo Adod e o) abuesre |IMm SNHC

‘uelpJenb eba| Jay/siy
0] uoneqold wolj paseajal ajluaAnl ay) 1o} uoirewolul
uanum apinoid [IM SNHd ‘luswadeld wolp asesal
uodn -81ep-01-dn SI d3H 8yl 8INSUd 0] YoM ||IM SNHJ

uolreqold
woJj
uonisuesl

"pPapaaU Se ‘luaWadke|d aWoH Jo IN0/D4DdDH @y1 Jo}
juswdojanap Aaljod syl areyjioe) djay 01 saniwwiodqns
aleD 191504 apimalels ay) ul aredionted |Im SNHAS 8yl

‘papasu se ‘Juawade|d
SWOH Jo INO/(D4DdDOH) dl1ed 18iso4 ul ualp|iyd 1oy
welbold ared YyiesaH ayl 1oj diom Jo adoas ay) alenjens
pue sSsasse 0] 1i0Jjo ue Ul YIOMIaN SaSINN aJe) 191S0H
eluiojed wayinos ayr ul ajedionted |Im SNHAS YL

"W91SAS 1uN02 AlUN0D oulpJeulag ues
ay) ybnoliyy aed 1a1so} ul uoneqold uo are oym sajiuanl
1o} sanljigisuodsay juswiiedag uoneqold €207

(SNHd) S8SINN YifeaH 21jgnd aJed 1a1so4
sanljigisuodsay yieaH aljqnd 1o 1uawiredaq

pspino.d
CRINVELS

€20z '0€ aunc —0zgoe ‘T AIne

ale)d 18104 Ul uaip|iy)d 1o} welibold ared yiesH

10}

1uswuredaqg uoneqold Aluno) ouipreulag ues

pue

yijeaH 21jgnd 1o 1uswiedaq Aluno)d oulpleulag ues

UusoM]la(

ONIANVLSHIANN 40 WNNANVHOWIN

December 15, 2020

Page 96 of 144

DHCS-ISCD Plan FY2020-21

¥9/€.£€Av4V.-Yvaa-032-76.9-421 48201 :dl @dojeauz ubignoog



0T J0 6 dbed

€202/0€/9 03 020Z/T/L — NOW uoneqold aie) 191sod Z90T-IW

‘'saonoeud
pue Adjod U0 uOnRIOQE|0D puB  UOEJIUNWWOD
ol Joy Asuenb asuo 198w M Juswuedaq uoleqold

‘'sBunsaw saniwwod asueldwodipne
J0  NHAS Amou m  uswpedag  uoneqold

"S)nsal Jpne
Alleurenb yum NHd apiaoid [im juswireda@ uoneqold

‘'saonoeld pue Adijod uo uoneioge||09 pue
uonedunwwod ol 1oy Ausuenb asuo 198w |IM NHAS

‘uoneneAs ul aredioiued pue
991IWWO0Y ddueldwooaipne Jo Jaquisw e g [IM NHJS

"SaNSSI [elUSP puUR Y)jeay uo
fenngas upne Apapenb yum Od ISISSe [Im SNHd/NHJS

12410

‘uoireqold Yium uoireioge|jod
Ul sanssl aoueldwod |ejAue ssalppe M NHJS

"'SNHd @1 Aq pa19|dwiod smainal aji{ e

SddH MSN e

suoneuIWeXs [eluap pue sjeaisAyd pajuswindoq e
sle1s
apnjoul [m erep syl “yiesH dlgnd pue juswledsaq

"W91SAS 1uN02 AlUN0D oulpJeulag ues
ay) ybnoliyy aed 1a1so} ul uoneqold uo are oym sajiuanl
1o} sanljigisuodsay juswiiedag uoneqold €207

(SNHd) S8SINN YifeaH 21jgnd aJed 1a1so4
sanljigisuodsay yieaH aljqnd 1o 1uawiredaq

pspino.d
CRINVELS

€20z '0€ aunc —0zgoe ‘T AIne

ale)d 18104 Ul uaip|iy)d 1o} welibold ared yiesH

10}

1uswuredaqg uoneqold Aluno) ouipreulag ues

pue

yijeaH 21jgnd 1o 1uswiedaq Aluno)d oulpleulag ues

UusoM]la(

ONIANVLSHIANN 40 WNNANVHOWIN

December 15, 2020

Page 97 of 144

DHCS-ISCD Plan FY2020-21

¥9/€.£€Av4V.-Yvaa-032-76.9-421 48201 :dl @dojeauz ubignoog



0T Jo 0T abed €202/0€/9 03 020Z/T/L — NOW uoneqold aie) 191sod Z90T-IW

yieaH 21jqnd 1o swyredag

areq 1012311Q WdU| ‘19110d UIMIOD
1 0¥236656223490
020z ‘€z ALnc M4 MimA7)
:Aq paubignooq
wawyredaq uoneqolid
areq 1921JJO uoneqolid Jaiyd ‘umolig-Aelids ajlaydiN
'39¥02€004981 040
020z ‘zz ALnc e_\%@\?&om ey

:Aq paubignooq

"1sanbal uodn NOW paubis [eulblio ue Aued 1aylo sy 01 JaAIBp
pue anodaxa Apdwoid 01 sealbe ainjeubis dluonos@ ue Buipinoid Aued yoe3 -ulelayl paureluod si sweu asoym Aued ay)
uo Bulpuig ag |feys ainreubis yoiym ‘(uoissiwusuel] [rewa Isylo 1o 4Ad ‘sjwisae) Ag Jayiaym) NOIN SIY1 10 ainteubis 21u0.193|9
ue Jwsuel) pue ubis o1 papus aq |eys saied ayl ‘NOIN dwes 8yl pue auo aNIsuod Jaylabol |feys suediajunod yons
pue ‘leulblio ue aq 01 pawaap g |[eys pPaINdaxa 0S YIIYm Jo yoes ‘suediaiunod Jo Jaqunu Aue ul paindaxa aq Aew NOIN SIUL

"JUSLWINJO0P SIY} Ul Y140} 18S SUONIPUOD pue SWia) 3yl 0] suonnisul

aAidadsal JIsy) puiq pue Jwwod 0} pazuoyine ANp ase Asy) Jeyr wiie NOIN SIYl 01 paxiye sailed ayl jo sainjeubis ayl -

"91e1S 8yl Wolj suononsul mau Bulaliddal Jo sAep (06) A1auiu ulyim
uonoas jusuiad ay arenobsual 01 8aibe wswedaq uoneqolid ayl pue HAAd ‘NOIN ayl 1edwi suswalinbal ayels o [elapay ul
sabueyd eyl 1UsAS 3yl U] Juswaalbe eninw Ag pasiAal SSajun ‘£z0g ‘0E aunr ybnouylr 0Zoz ‘T AiINC woJ) 1999 ul St NON SIYL

"S)JOUS(Q pUB ‘SUOIIPUOD ‘SIUBUSBAOD |[e Bulpn|oul
‘Aued yoeo Aq palapual aq 0] Sa2IAIaS Buiquasap uawnoop a18|dwod pue ||} ayl si ‘sabed (OT) ual Jo Bunsisuod ‘NOIN SIYL

‘NOISNTONOD

€20z '0€ aunc —0zgoe ‘T AIne

aJeDd 191S04 ul uaip|iyD o} weiboid ared yiesH
10}
1uswuredaqg uoneqold Aluno) ouipreulag ues
pue
yireaH 211gnd Jo 1uawiredag A1uno) oulpleulag ues
usamiaq
ONIANV1SHIANN 40 NNANVAHOWNIN

December 15, 2020

Page 98 of 144

DHCS-ISCD Plan FY2020-21

¥9/€.£€Av4V.-Yvaa-032-76.9-421 48201 :dl @dojeauz ubignoog



Ssalppy |[lrew3 aleq (a1neubis) Jo10aa1g Aindaq Jo 1019a41Q dAHD
AoD Aunoaqsydp@sebnpl 0202Z/ST/0T sebng enysor
Ssalppy |[lrew3 areq (eunreubis) Ag pasedald
AODAunodgsydp@I1aaunys 0202Z/ST/0T 121UNH Uemals
980'C/8% 6S/.'GES$ Sv8'L0V'T$ [e101 puels 18bpng
€V0'9EVS$ 618'TOV$ 298'/€8% G79'G56$ (XIX @[31L) spund [eJapaH
€v0'9eY$ 0v6'ccT$ £86'695% £86'695% spund aleis
H : B) : (H+9=4) 3
G//S¢
_Emnwu_\mummnm%wvcm;cm_-coz _mmwmmm_%hwﬁ spun4 [e1o01 spund J0 821n0S
/802/8% 6G/.'GES$ or8'L0v'T$ [e10] puels 186png
0$ 00000 |03 sesuadx3 Jey10 [eI0L ‘A
¥98'89T$ - 1v98'891% sasuadx3 103J1pul [€10L Al
0$ 03 sesuadx3 [eyded [e301 ii
e e — M T
a : ) : (@+25=9) v
G//S¢
_Emnwu_\m%mw\vwwvcmccm_-coz _mmwmwm_%hwﬁ 196png e101 w3yl auly/Aiobare)

1202-020Z :1edA [eosid|

oulpleulag ues :auweN Auo/Aluno)|

Arewwns 196png
yoreN Ano/Aunod oN
196png aAneIsIULIWPY dAHD

UoISIAIQ aJ4eD JO SWalSAS palelfialu] — S92INIBS aJe)d YieaH Jo juswuedag

Aouaby sa21nI8S urWINH pue yljeaH — elulojije) Jo arels

December 15, 2020

Page 99 of 144

DHCS-ISCD Plan FY2020-21


mailto:VLong@dph.sbcounty.gov
mailto:shunter@dph.sbcounty,gov

/////////////////////%////////!////////ﬁ//////%ﬁ////////////////

////

/ 002'S$

- -

L

\| 002$

- _

///////////////

/ 000° Nw

////////////////////////////////////////////////////////////-

-

s|

////////////////

//////////////////////////////////////!///////////ﬁ////////////
.

L

- -

000'€E$

- -
/////////I////////////////

| //////////////////////////////////////////////-

Jun 1enuod SH 'ET

asuadx3 1pny ‘2T

S80IAISS [eUOISS8J0Id "TT

jasuno) Auno) ‘0T

juawdinb3 jo aseanuay 6

juawdinb3 swaisAS parewoiny ‘g

asuadx3 Juswuedaq e1oads 2

Bunuid ‘9

abelsod '

sa||ddns 820 ¥

uoIEIIUNWWOD '€

Buiures] ‘gz

|anel] ‘T

sasuadx3g bunesado ||

sasuadx3 |guuosiad [eiol |

(% Aj108ds) spyauag yeis

sabe pue sauees 18N

sbuines Alejes ssa

w sabe pue sauees [e1o ]
- $ w
6¥€'2E $ |%00T $ 6VE'2E$ S9'0 mwm 4% 192'6v$ [ S9°0 BpUI7‘0000.eT JuBlSISSY 800 buisiaedns Tz
056'ST $ (%6007 $ 056'8T$ S0 056'8T$ 2IT'2vs | Sv0 eUeBLPUY ‘Slouel | A1e1a1d8s "0Z
109'9 $ |%0T 19Y'6S $ |%06 $ G/0'99% 1.0 G/0'99% 218'G8% | 220 WUeJBA ||/| 9SINN paIalsIbay ‘6T
2ST'8 $ [%0T 69€'€L $ %06 $ T2G'T8% S6°0 T2G'T8% 218'G8$ | S6°0 "] uesnselued :|| 8SINN paialsibay ‘8T
T8G'8 $ |%0T T€2'LL $ %06 $ 218'G8% 00'T 218'G8% 218'a8% [ 00°T S10Q ew|9e10yd || 8SINN palalsibay /T
T8G'8 $ [%0T T€2'LL $ %06 $ 218'G8% 00T 218'G8% 218'G8$ | 00'T WUeORA ||/l 9SINN paJaisibay ‘9T
251’8 $ |%0T 69€'€. $ %06 $ T2S'T8% G6°0 T125'18% 218'G8% | G6°0 1UBJEA :||/| 9SINN paIslsIbay ‘ST
86E'CC $ |%00T $ 86£'Cc$ 0Z'0 86£'CC$ T66‘'TTI$ | 020 eoeA :1abeuep 8SINN v
8€0'TE $ |%00T $ 8E0'TES 0.0 8€0'TES ve'vr$ | 02°0 auajleyd ‘odseun isijeloads [edsld €T
9T€'6 $ |%00T $ 9T€'6$ €20 9T€'6$ 205'0¥$ | €20 uaa|yrey| ‘Auiag JueIsISSY [edsld ZT
8€Z'e $ |%00T $ 8€2'c$ S0°0 8€2'c$ 09.'%9$ | S0°'0 Aaspuiq ‘exeiq | 1sije10ads weiboid 'TT
TOT'6T $ [%00T $ TOT'6T$ S¥'0 TOT'6T$ Lyv'evs | S0 JUedBA ||| JURISISSY 32O 0T
9T8'9T $ |%00T $ 9T18'9T$ S0 9T18'9T$ 89¢/€$ | S0 BUJAN ‘zado :|| JuelSISSY 92O '6
91891 $ |%00T $ 978'9T$ S0 918'9T$ 89¢'.€$ | S0 S OIfeN ‘US| :|| JUBISISSY 8210 '8
8/E'VE $ |%00T $ 8/E'VES 260 8/E'VES 89¢€'/€$ | 26°0 eIUT'XII3 || JUBISISSY 9IPO “L
G98'S $ [%00T $ 598'G$ 0T°0 598'S$ 259'85$ [ OT°0 elR|d BUUOQ ‘Ueqiuebued :1SIUORLINN ‘9
909'€y $ (%001 $ 909'€vr$ 00'T 909'€vr$ 909'ev$ [ 00T JUBDRA JUBISISSY 90IAI9S Ul[eaH 'S
v.5'T¢ $ |%00T $ v.5'12$ 0v'0 v.5'12% 9e6'€G$ | OV'0 suewe( ‘aseiseN | 1sie10ads uoneonp3 yiesH ‘i
055'02 $ |%00T $ 055'02$ 0€'0 055'02$ T0G'89% | 0€'0 snoleA 1sAjeuy WalAs parewoiny ‘g
GEL'SE $ [%00T $ GEL'GES €70 GeL'seS Y0T'€8% | EV'0 Uemals ‘1ajuny :| J0siaadns aAlelSIuILPY ‘g
06€'€ $ (%001 $ 06£'€$ S0°0 06£'€$ 508'/9% | S0°0 uai] “JB|pueyD ||| UBIUN0JdY ‘T
sasuadx3 |puuosiad
(G+v)
(0s/09) (52/52) % 314 (e+2
[eJapa/orels _mﬂ_vﬂu [eJapad/arels NPOM _M%_u_uﬂm__z feD-1paN mmﬂmwﬁ_ﬂm_ok 109 10 9T X VT) _M_M_Hw Lmﬂ_vwmu wa}| aui/Aiobare)d
pasueyUsUON paoueyug _E.ok el01 daHo | 18bpng [e1oL
S VS 14 474 € ve [4 \44 T a1 vl uwnjod

UoISIAIQ 1D JO SWaISAS parelBiaju] — Sa2IAIBS 21D YieaH Jo uawiedaq

|elapad/alels pue ajels
yore Ano/Aunod oN

1202-0202 Ad 10} 193ys3Iom 106png aalessiulWpyY daHD

oulpleulag ues :aweN A1D/Aunod

Aouaby sa2IAIaS UBWINH pue Y)eaH — elulojijed Jo alels

December 15, 2020

Page 100 of 144

DHCS-ISCD Plan FY2020-21



SSalppy |lew3
nobAunoags ydp@sebnpl

JaquinN auoyd
22¢9-1.8¢-606

areq
0C0¢/ET/OT

(a1nreubis) 1010a1q Aindaq 4o J010811g dAHD
sebnqg enysor

SSaIppy [rewd
AobAunoogs ydp@Jaiunys

JaquinN auoyd
7¥70E-€8E-606

paredaid areq
0202/ET/0T

(ainreubis) Ag patedaid

191UNH Uemals

December 15, 2020

16'980'2.8$

(05/08)
[eiopad/areIS
paosueyuauoN

- | vvesrsess T 0008

| | 0v9r8/0r'TS ////////////%E////////////////////////////////

o8

[elol puels 196png

L

-
-

sasuadx3 18yl [e101 ‘A

/////////////%

€

-

/ // ////////////////////////
///////////////////////////////////////////////////// 8

K4

.=

T

sasuadx3 Jayio ‘A

//////////////////////////////////////////////////////////////

sasuadx3 108J1pu| 2101 Al

%00°0

//////// _ /////////
///////////////////////////////////////////

(9% Ay0ads) [eussixg 'z

\ o\&g.mﬁ

(% Ayoads) reussiul T

sasuadx3 19a11pu] “Al

B
-

sasuadx3 [euded [e10l ||

‘€

/////// /////////////////

K4

T

sasuadx3 feuded |

sasuadx3 Hunesado eiol ||

Am + $
186png

[eD-1paiN
[elol

(s2/52)
[elapad/areIS
paosueyu3z

314
10 0p

SaInonuS 10 saseaiuay pT

%
[ed-1paiN
felol

(e+2
10 9T X V1)
196png eloL

314
10 %

ddHO

1bpng
daHD el

Arejes
fenuuy 10 %

wal| ault/A10ba1e)d

S

VS 14 vy €

Ve [4 44 T at VT

uwn|on

UoISIAIQ 1D JO SWaISAS parelBiaju] — Sa2IAIBS 21D YieaH Jo uawiedaq

|elapad/alels pue ajels
yore Ano/Aunod oN
1202-020Z Ad 10} 198ys)Iom 186png aaireisSIuIWPY dAHD

oulpleulag ues :aweN A1D/Aunod

Aouaby sa2IAIaS UBWINH pue Y)eaH — elulojijed Jo alels

Page 101 of 144

DHCS-ISCD Plan FY2020-21



Department of Health Care Services — Integrated Systems of Care Division
County of San Bernardino
CHDP Administrative Budget — No County/City Match
Fiscal Year 2020-21

. PERSONNEL EXPENSES

Total Salaries and Wages $720,717

The FY 2020-21 CHDP Administrative Budget — No County/City Match contains a total
of 11.50 full-time equivalents (FTE). In total, this is a small decrease of 0.10 FTE
compared to FY 2019-20 (11.60 FTE).

Total Fringe Benefits $372,323

Fringe Benefits are calculated at 51.66% of Total Salaries and Wages. This is a
decrease in the rate compared to FY 2019-20, which was 51.51%, and reflects current
costs incurred by the County.

Total Personnel Expenses $1,093,040

Accountant (1ll) — The accountant/analyst (0.05 FTE) assists with budget and invoice
preparation, as well as on-going projection of expenditures and revenues for the
program. This ensures the correct of amount of Federal Financial Participation (FFP)
matching funds are claimed on a quarterly basis, and the CHDP Deputy Director is able
to monitor utilization of Title XIX and State General Fund (SGF) allocation. The
budgeted amount is the same as the prior year.

Administrative Supervisor | — The incumbent (0.43 FTE) assists the Nurse
Manager/CHDP Deputy Director and program in a variety of areas, including supervision
of financial and programmatic analysis and reporting (invoices, budgets, projections);
coordination of annual ISCD Plan preparation and submission; coordination of ISCD
Annual Report of Performance Measures; preparation of procedures for and review of
the FFP time studies and secondary documentation to maintain integrity of the process
in accordance with DHCS policies and guidelines; program and operational analysis;
and data systems/collection, analysis, and reporting. The FY 2020-21 budget amount is
0.07 FTE less than FY 2019-20.

Automated Systems Analyst (Information/Technology, IT) — IT staff (0.30 FTE) maintain
the program’s automated databases and automated equipment. This includes
development of data reports, troubleshooting computer problems, and recommending
systematic improvement to enhance staff’s ability to more effectively serve and follow-up
with CHDP clients. The budgeted FTE amount is the same as FY 2019-20, without
changes to assigned duties. The amount for IT Services is nhot an indirect cost
component. IT staff use a specific cost accounting code for each task provided to the
CHDP Program.

Health Education Specialist I/ll (HES I/1l) — Health education staff (0.40 FTE) are
responsible for conducting health education efforts for the program, including resource
and material development, health promotion, curricula and training, and coordination of
health fairs and similar events to raise awareness about CHDP Program and Medi-Cal
services and enroliment into Medi-Cal. The health education staff also will assist in
outreach to dental providers enrolled in the Medi-Cal dental program to CHDP referral
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and care coordination processes. The staffing level for the HES I/l is the same as the
prior year.

Health Services Assistant (HSA) — The classification follows-up with clients for whom the
program receives notice of medical and dental conditions requiring follow-up to ensure
they access Medi-Cal services, provides paraprofessional support to the CHDP
Registered Nurse liaisons, participates in CHDP provider trainings (related to the fee-for-
service segment of the practice), assists with collation and ordering of educational
materials, and participates in health fairs and community events to facilitate enrollment
into Medi-Cal services and access to Medi-Cal services among attendees. The FTE for
FY 2020-21 is the same as the prior year at 1.0 FTE.

Nutritionist — A small amount of time (0.10 FTE) for the Nutritionist is budgeted to follow-
up, as applicable, with clients’ nutritional and dietary needs associated with identified
conditions via referrals and/or Care Coordination / Follow-up Forms, participate in CHDP
provider outreach and training (fee-for-service), and works in conjunction with the RN 1l
staff, as appropriate, to ensure comprehensive care is provided to clients. The amount
budgeted for FY 2020-21 is the same as FY 2019-20.

Office Assistant Il — The Office Assistants Il (OA 1) perform general clerical functions
and respond to telephone calls from the public and providers, connecting callers to Medi-
Cal providers and Medi-Cal services. They enter data into the OmniCare database,
which collects and organizes data from incoming referrals from providers and Care
Coordination / Follow-up forms to record CHDP’s follow-up with families (fee-for-service)
to confirm medical and/or dental health care services have been initiated in a timely
manner (per CHDP guidelines). In addition and as referenced in the HSA |
classification, the office assistant staff will continue to assist with preparation for health
fairs and community outreach events to promote enrollment into Medi-Cal and
access/linkage to Medi-Cal services. The FY 2020-21 budgeted 1.82 FTE, which is the
same as the prior fiscal year, and is based on anticipated support needs for the program.

Office Assistant Il — The Office Assistant Il (OA II1) will perform data entry and clerical
tasks at the rate of 0.45 FTE (no change from prior year) in support of the program that
are distinguished from the Office Assistant Il staff by the level of difficulty and degree of
independent judgment required. Tasks include preparation of numerous recurrent
reports for supervisory and management staff and ordering program supplies. The OA
Il will also provide direct clerical support for the HCPCFC and PMM&O Program
Supervising Public Health Nurse and Nurse Manager/CHDP Deputy Director
classifications, organizing staff schedules and duty locations as well as tracking
submission and accuracy of staff productivity reports.

Fiscal Specialist — The Fiscal Specialist will perform a portion of fiscal and data entry
tasks at the rate of 0.70 FTE (no change from prior year) in support of the program that
are distinguished from the Fiscal Assistant due to complexity of duties. Tasks may
include maintenance and development of spreadsheets containing fiscal and/or
productivity data for services provided by CHDP RN Il staff, second level technical
review of FFP time studies to ensure accuracy of quarterly claims for Title XIX matching
funds, conduct procurement processes, enter travel expense data into the County SAP
database for staff that conduct outreach and provide services to the Medi-Cal eligible
population, and process invoices and County Cal Card (credit card) reports for
supervisory and management staff.
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Fiscal Assistant — The Fiscal Assistant performs a portion of data entry and clerical tasks
at the rate of 0.23 FTE (same as prior fiscal year) in support of the program that are
distinguished from the Office Assistant Il and Office Assistant Ill by the focus on fiscal
support duties. Tasks include maintenance of spreadsheets containing fiscal and/or
output/productivity data for services provided by CHDP RN Il staff, first level review of
FFP time studies to ensure accuracy of quarterly claims for Title XIX matching funds,
gathering data to support procurement processes, and validation of mileage claims and
subsequent data entry into the County SAP database for staff that conduct outreach and
provide services to the Medi-Cal eligible population.

Nurse Manager (CHDP Deputy Director) — The Nurse Manager serves as the CHDP
Deputy Director for the County of San Bernardino, ensuring the program implements the
goals and objectives expressed in the CHDP scope of work. The CHDP Deputy Director
is responsible for all aspects of the CHDP No County and County Match, HCPCFC,
PMM&O, and Caseload Relief programs, including follow-up to ensure clients have
accessed referred Medi-Cal services, community outreach to promote Medi-Cal
enrollment and access to Medi-Cal health care services, fiscal integrity and expenditure
of Title XIX FFP and SGF funds in accordance with state guidelines, and completion of
deliverable reports and data for the programs. The budgeted amount for FY 2020-21 is
0.20 (same as FY 2019-20) with no change in responsibilities.

Program Specialist | — The Program Specialist | provides administrative support
functions (at 0.05 FTE) for the No County Match Program, including development of
policies and procedures for the CHDP referral and follow-up process, nursing best
practice and standards, client service delivery, analysis of internal program operations
and service delivery for Medi-Cal beneficiaries and Medi-Cal eligible children, quality
assurance and improvement, and interaction with providers and stakeholders that
collaborate with CHDP and/or FHS.

Registered Nurse Il (RN II) — The RN II staff provide information on specialized medical
program services available to medically high-risk children and their families, assist
CHDP and Medi-Cal providers (fee-for-service) in developing strategies to increase
appropriate utilization of medical services for their patients, provide CHDP program
consultation and technical support to medical providers enrolled in the CHDP program,
and recruit Denti-Cal providers as providers of dental services for the CHDP target
population. Further, the RNs recruit and strive to retain medically qualified CHDP
providers, develop and utilize medical criteria to assess provider qualifications and
evidence of quality care, enroll Medi-Cal providers into CHDP (and recertification), and
provide technical support to CHDP Providers on program standards. The staffing level
of 4.67 FTE of RN Il (same as prior year). Staff working in the RN II job classification
must be Skilled Professional Medical Personnel (SPMP).

Secretary | — The Secretary performs support duties for the Nurse Manager (CHDP
Deputy Director) at 0.45 FTE, which is the same as the FY 2019-20 amount.

Supervising Office Assistant — The Supervising Office Assistant (SOA) oversees the
daily work of the office assistant staff, Fiscal Assistant, and Fiscal Specialist at the rate
of 0.65 FTE (no change from prior fiscal year). The SOA assists in the oversight of the
Care Coordination / Follow-up Form review process, ensuring that the database
functions properly and staff are following-up with clients within the required time frames

DHCS-ISCD Plan FY2020-21 Page 104 of 144 December 15, 2020



to ensure they have accessed referred Medi-Cal health care; and enters requests for
purchase orders and processes invoices in the County SAP database. The SOA also
reviews a significant portion of the quarterly FFP time studies and secondary
documentation prepared by SPMP and non-SPMP staff, as one of the quality assurance
steps to ensure claims for reimbursement contain correct amounts of Title XIX matching
funds.

Il. OPERATING EXPENSES

Travel $3,565
This includes three general categories: private mileage, motorpool expenses, and other
travel.

Private Mileage — This is reimbursement to staff for use of their private vehicles
to conduct program activities, including but not limited to, provider training, off-
site audits, meetings, and facility reviews. At present, the rate of reimbursement
per mile is $0.575, but the rate varies according to the approved federal rate.

Motorpool — This is included for costs incurred to use County Fleet Department
vehicles for travel to training, seminars/conferences, and meetings. Fleet
vehicles are generally used when an employee is not able to use his/her private
vehicle, or in cases where financial savings will result from use of a vehicle from
Fleet (e.g., great distances, multiple staff traveling to one location).

Other Travel — This category includes airfare, meals, lodging, and other approved
subsistence costs incurred by staff traveling outside the County to attend
meetings, training, or conferences, as required.

Training $500

This includes costs for anticipated training needs for program staff, including continuing
education, automated systems applications, and staff development (e.g., supervisory,
professional, staff behavior modification). The selected training subject matter is
intended to better prepare staff to address the needs of clients served by the program.
No change from prior year.

Communications $33,000

This category includes costs associated with communications for the program, including
telephones, voice mail accounts, circuit charges, cellular telephones, Internet access, e-
mail accounts, and e-mail sync with cellular service (supervisory staff only). The
budgeted amount is the same as FY 2019-20.

Office Supplies $8,000

The costs associated with this budget item are general office supplies, paper, toner,
photocopier and facsimile supplies, pens, writing pads, binders, and minor office
equipment for use by program staff. No change from prior year.

Postage $6,100

This amount funds the program’s postage allocation expenses for mailings to providers
and general postage fees. It further includes a prorated share of the cost for interoffice
mail services between county offices. No change from prior year.
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Printing $3,600

This budget item funds the program’s photocopy, outside printing, and bindery costs (as
applicable) of brochures, flyers, and other informational/educational materials for
providers and the community; health fairs; business cards; administrative forms and
personnel documents; and training resources. No change from prior year.

Special Department Expense $2,300

This is the title of the Department of Public Health’s accounting code for specialty items.
In this case, it includes purchase of outside educational resources (e.g., brochures,
flyers) that typically cannot be copied within the program due to expense, licensing, or
copyright issues. The items purchased are used in staff outreach activities at health
fairs and other community events. The cost of community advertising/promotion and/or
marketing media may also be accounted to this budget line item (depending on the item
type, the costs may alternately be charged to the Printing line item above). No change
from prior year.

Automated Systems Equipment $3,700

This is for purchase of automated equipment, software and user licenses [for the
OmniCare database used to track, monitor, and report on children (fee-for-service) who
have been referred to CHDP via providers or on Care Coordination/Follow-up Forms],
and/or other minor office machinery and equipment (i.e., those items that are not
classified as fixed assets or capital expenses). This amount also may serve as a
contingency to purchase new or replacement desktop or laptop computer equipment
used by program staff, as necessary.

Rent/Lease of Equipment $2,000

This budget item funds the cost to lease of photocopy equipment for the program,
including all normal maintenance and repairs. The costs incurred are prorated within the
program based on specific accounting codes recorded by staff for each
photocopy/printing job. No change from prior year.

County Counsel $200

This funds County Counsel review of documents as to legal form related to submission
of the ISCD Plan. Items that will be approved by the County Board of Supervisors (e.g.,
ISCD Plan) are typically reviewed first by County Counsel.

Professional Services $5,200

The program regularly requires use of internal and external support services. Services
include, but are not limited to, security guards at office locations, employee wellness
services (pre-employment physicals), and/or pre-employment background checks for
new hires. The costs are charged directly to the program based on actual hours and/or
specific tasks. The services are not included in the indirect cost amount, are not
calculated based on an allocation, nor are they duplicative of any indirect cost item.

Audit Expense $300

The CHDP No County Match Program incurs audit costs on an annual basis related to
internal review and Single Audit. The FY 2020-21 includes a pro rata share of costs.
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Human Services (HS) Contracts Unit $2,800

This funds preparation and review of contracts with community-based organizations,
memoranda of understanding required per the ISCD Plan, and/or other documents prior
to Board of Supervisors’ approval (e.g., ISCD Plan submission). The services are not
included in the indirect cost amount, are not calculated based on an allocation, nor are
they duplicative of any indirect cost item. The FY 2020-21 amount is $900 less than FY
2019-20 based on estimated usage.

Rent/Lease of Structure $74,678

This is the cost for lease of the facility that houses program staff and for space to store
program materials (both in San Bernardino). The amount budgeted is for the program’s
pro rata share of the leased space. The calculation for the office space is based on
roughly 3,488 square feet at $1.784 per square foot per year. The annual cost for the
storage space is $4,092.

Total Operating Expenses $145,943

I1l. CAPITAL EXPENSES
None budgeted at this time.

IV. INDIRECT EXPENSES
Internal/External Indirect $168,864
The Internal Indirect Expenses include administrative and technical department support,
fiscal services, payroll services, department management, cost accounting, and claims
reporting/processing.
The External Indirect Expenses includes administrative support from other county
departments that provide general support, for example, Auditor-Controller/Treasurer/Tax
Collector, Information Services, County Counsel, and Purchasing.
The FY 2020-21 Total Indirect Expenses rate (Internal and External) for the Department
of Public Health is included in the budget at 15.449%, which is applied to Total
Personnel Expenses. The rate is not expected to be revised during the fiscal year;
however, if there is a change, it is not anticipated to exceed 18%.

V. OTHER EXPENSES

None budgeted at this time.

BUDGET GRAND TOTAL $1,407,846

DHCS-ISCD Plan FY2020-21 Page 107 of 144 December 15, 2020



SSalppy |lrew3
Aob’Alunoaqs ydp @ sebnpl

ssaippy |rewd

JagqwinN auoyd

areq

(ain1eUbIS)
Jo10a.a1g Aindaq 10 1019311Q dAHD

¢2¢9-/8€-606

JagqwinN auoyd

0c0c/vT/0T

paJtedald areq

sebnqg enysor

(ain1eubis) Ag patedaid

0D AuNno0oqs ydp@Jaiunys

Y¥0E-EBE-606

020¢/vT/0T

19JUNH Uemals

_ :spun4 A11D-A1uno)d 821nos

0% 0¥8'905 691'8¢$ 10€'GESS [e10] puels 18bpng
0$ 0Zi'€52$ 2SETC$ TLL7.2$ (XIX ®]311) spund [esopad
0$ 0cv'€sC$ LTT'1$ 1£5'09¢$ spun4 A110-Alunod
C _ H (C+1+H=9) |
(0/00T) (0s/05) (1/52)
[esapa4/A1D/Aiunod [esapa4/A1D/A1uno) spund [e101 spun4 Jo 82in0S

payorein JON

pasueyu3-uoN

[esapa4/A11D/A1uno)d paosueyul

0% 018'905$ 691'8C% L0E'GESS [e10] puels 18bpng
x e e
0% 0$ %/////////////////////////////////////////////////////////// 0$ SosUsdx3 eNdeD BI0L i
% e o e— et ooag
3 a o) @+a+o0=9) v
( ) ( )
_Ewuwn_w\ﬁw_wa\bc nop _vawn_w\m\_ﬁwum\bc:oo (GL/52) 196png [e101 w3y aulj/Alobare)

PaydIe JON

pasueyu3-uoN

[esapa4/A11D/A1uno)d pasueyul

1202-0202 :JedA [edsid|

_ oulpJeulag ues aweN b_o\bc:oo_

Arewuwns 196png
yore Ano/Aiunod

19Bpng aAneNsIUIWPY dAHD

UOISIAI] 3JeD Jo SWwalsAs parelfialu] — sa2IAI9S are) YieaH Jo uawyuedsg

Kouaby S92IAISS UBWINH pue YijeaH — elulojeD Jo alels

December 15, 2020

Page 108 of 144

DHCS-ISCD Plan FY2020-21


mailto:jdugas@dph.sbcounty.gov

0$
0$
0$
0$
0$
0$
0$
0$
0$
0$
0$
0$
0$

///////////////////////

-
-
-
.
-

.
.
.
.
.

%0

109'25$

00T'T$
oomw

\| 6EV'ZS
0S€$
144
059'T$
906'TT$
002$

-

0%

L

109°25$

.

.

- @ e ]
. Joooes 7
. Jooes 7
//////////////////////////////////%//////ﬁ%/////////////////////

L

00T'T$

NN

. Jooes P

L

62

.

NN

/////////////////////////////////%////%i%//////////////%///////%

.

.

. 6 ]

- Josows 7
- . Joews 7

-

L

182'6$

£79'68€$

.

-

6917'82$

L
L

Z1T'81v$

vZL'TETS

-

169'6$

L

22y'erI$

-

L

(0%)

-

0%

-

(0%)

616'952$

.

TLL'8T$

.

069'G.2$

8cy'61$

%00T

0%

82v'61$

.
.

-

L (%99S

.
////////////////////////////////

.
.

0%
%%%%%%%%%Z%%%%%//

-

.
.

\\| %61

sasuadx3 BuiresadQ [e1o] ||

S8INjoN.NS JO SaseaTaudy €T

nuN S1981U0D SH 2T

asuadx3 upny ‘TT

juswdinb3 swaisAS palewolny 0T

S32IAI9S [eUOISSB)0Id ‘6

juawdinb3 Jo aseajauay ‘g

asuadx3 Juswyredaq [e1oads '/

Bunuud "9

abeisod '

se|ddns 290 ¥

uoiedsiunwwo) ‘'€

Bulures] 'z

lonel] ‘T

sasuadx3 bunesado |

sasuadx3 [puuosliad [elo] ‘|

| sujouag geis

sabe\ pue salefes 1aN

sbuines Arejes ssa

saben pue salefes [e10 ]

%0¢€

ayelq Aaspui ;| isijeroads welboid ‘9T

%0

Sov'L$

%00T

0%

Sov'L$

L9.'6v$

%ST

epuI7'0000e JuelSISSY 2210 Buisinedns "GT

%0

90T'2$

%00T

0%

90T'2$

A%

%S

eURLIpUY ‘siouelS :| Ae1a1das T

%0

¥06'72$

%0L

€/9'0T$

%0¢€

L1S'GES

065°8TT$

%0¢€

uoIouNsy ‘sweljip JosiAjedns olulD €T

%0

2./8C1$

%SL

162'7$

%S¢

29T'L1$

218'G8$

%02

JuedRA :||/| 8SINN palaisiBey 2T

%0

692'vES

%06

%07

L/0°8€$

166 TTT$

%ve

JueORA :Jabeue 8sINN ‘TT

%0

0%

%00T

0$

LV6'ETT$

juedRA :Jabeuepy weibold Hd ‘0T

%0

S80'TT$

%00T

S80°TT$

TVE'vvs

%S¢

aua|ieyD ‘ooseun :sieloads [easid ‘6

%0

520'C$

%00T

520'2$

20S'0v$

%S

uaa|yrey| ‘Allag :Juelsissy [edsld ‘g

%0

LEL'ES

%00T

LEL'ES

89¢'/E$

%07

OIYeIN‘US|IV (1] JUBISISSY 910 "L

%0

598'G$

%00T

598'G$

259'85$

%07

ele|d euuoq ‘ueqiuebued 1siuonuinN ‘9

%0

909'er$

%00T

909°ev$

909°ev$

%00T

Juede)\ | JUBISISSY S82IAI8S Ui[eaH ‘G

%0

909'er$

%00T

909°ev$

909°ev$

%00T

JURJRA | JUBISISSY S82IAI9S U)[edH t

%0

052'ves

%00T

0SZ'veS

105°'89%

%08

snoLeA 1sAleuy Walks parewoiny ‘g

%0

01e'ss

%00T

oTe'ss

70T1'€8$

%07

1Jema)lS ‘1aluny :| J0SIAIRdNS SANRASIUILPY 2

(or00T1)
payoleN UON

%0

%/////////////////////

414 10%

06£'€$

//////////////////M//////////////////////////////

_E%m“_wm\_wmwwézoo
paosueyUaUON

%00T

NN

314
10 %

%////////////////M////////////////////////////////
[els an_wm\_mum\wﬁc noo
paoueyul

L
L

ElE|
109

06E€$

/////%/////////
€+2

10 g7 X V1)

186png [eloL

5087298

Alees renuuy

%S

NN

314
10 %

Juai] ‘Is|puey) ||| JUBIUNOJDY ‘T

sasuadx3 |[puuosiad ‘|

way| aui/A1obared

14

Vv

€

Ve

4

Ve

T

a1

Vi

uwn|od

AlunoD oulpreulag ues :aweN AlD/A1UNnoD
yore Ano/Aunod
T202-020Z Ad 104 198ys)IoM 196png aAlresiuiwpyY daHD

UOISIAIQ @D J0 SWalSAS palelbaiu] — S82IAIBS a1e) YleaH Jo uawuedaq

Aduaby SadInIBS UeWINH pue YieaH — elulojijeD Jo a1e1s

December 15, 2020

Page 109 of 144

DHCS-ISCD Plan FY2020-21



SSaIppy |rew3

JaquinN auoyd areq

(ainreubis) Joyauig Aindaq Jo 1010211 AdHD

0D AJUn02qs ydp @sebnpl

SSaIppy |rew3

¢2¢9-18€-606 0202/¥T/0T

JagqwinN auoyd paledald areq

sebnq enysor

(aunjeubis) Ag pasedald

AOD AIUN02qS ydp@JIaunys

(o/00T1)
payoleN UON

Y¥0E-€8€-606 020c/vT/0T

I91UNH Lemals

[ T6es90ss

[e1o] pueis 1@bpng

.

sasuadx3 JaYi0 [e10] ‘A

.

.

.

.

///////////////////

i [a]o |<F [0

sasuadx3 12yio ‘A

sasuadx3 10al1pu| [e10] “Al

////////////////////

\1%00°0

[ (o Ayoads) feutaixg g

765'79$

\| %677'ST

//////////////////////

[ (% Ay0ads) feusa) T

sasuadx3 10a11pu| “Al

/////////////////////

sasuadx3 reuded [ejol ||

.

‘S

.

v

.

€

.

4

////////////////////

T

/// -

sasuadx3 feided |||

(52/52) ﬁm + N
fesapa4/A110/Auno)d 10 9T X V1)
pasueyug 196png [eloL

(05/09)
[esapad/Ano/Aunod
pasueyuauoN

314 10% Alefes renuuy

way| aui/Aiobared

14

vy € Ve 4 Ve T a1 Vi

uwn|od

AlunoD oulplreulag ues :aweN A1D/A1UN0D
yore Ano/Aunod
T202-020Z Ad 104 198ys)IoM 196png aAlresiuiwpy daHO

UOISIAIQ 3D J0 SWalSAS parelbiaiu] — S82IAIBS aJ1e) YljeaH Jo uawuedaq

Aduaby sadINIBS ueWINH pue YeaH — eiuiojijeD Jo aleis

December 15, 2020

Page 110 of 144

DHCS-ISCD Plan FY2020-21


mailto:shunter@dph.sbcounty.gov
mailto:jdugas@dph.sbcounty.gov

Department of Health Care Services — Integrated Systems of Care Division
County of San Bernardino
CHDP Administrative Budget — County/City Match
Fiscal Year 2020-21

|. PERSONNEL EXPENSES

Total Salaries and Wages $275,690

The FY 2020-21 CHDP Administrative Budget — County/City Match contains a total of
4.49 full-time equivalents (FTE), which is less than the 4.68 FTE supported in the FY
2019-20 budget.

Total Fringe Benefits $142,422

Fringe Benefits are calculated at 51.66% of Total Salaries and Wages. This is an
increase in the rate for FY 2019-20, which was 51.51%, and reflects current costs
incurred by the County.

Total Personnel Expenses $418,112

Accountant Il — The accountant/analyst (0.05 FTE) assists with budget and invoice
preparation, as well as on-going projection of expenditures and revenues for the
program. This ensures the correct of amount of Federal Financial Participation (FFP)
matching funds are claimed on a quarterly basis, and the CHDP Deputy Director is able
to monitor utilization of Title XIX and State General Fund (SGF) allocation. The
budgeted amount is the same as the prior year.

Administrative Supervisor | — The incumbent (0.10 FTE) assists the Nurse
Manager/CHDP Deputy Director and program in a variety of areas, including supervision
of financial and programmatic analysis and reporting (invoices, budgets, projections);
coordination of annual ISCD Plan preparation and submission; coordination of ISCD
Annual Report of Performance Measures; preparation of procedures for and review of
the FFP time studies and secondary documentation to maintain integrity of the process
in accordance with DHCS policies and guidelines; program and operational analysis;
and data systems/collection, analysis, and reporting. The FY 2020-21 budget amount is
0.08 FTE lower than FY 2019-20.

Automated Systems Analyst (Information/Technology, IT) — IT staff (0.50 FTE) maintain
the program’s automated databases and automated equipment. This includes
development of data reports, troubleshooting computer problems, and recommending
systematic improvement to enhance staff’s ability to more effectively serve and follow-up
with CHDP clients. The budgeted FTE amount is 0.15 greater than FY 2019-20, and is
based on the estimated support needs for the current year. The amount for IT Services
is not an indirect cost component. IT staff use a specific cost accounting code for each
task provided to the CHDP Program.

Health Services Assistant | (HSA 1) — The paraprofessional classification is budgeted at
2.0 FTE to follow-up in conjunction with the RN Il on clients for whom the program
receives notice of medical (fee-for-service) and dental conditions requiring follow-up to
ensure they access Medi-Cal or Denti-Cal services. The HSA | primarily will initiate
communication with parents/guardians to ensure children have a dental care home,
have kept appointments for periodic preventative dental examinations, and have sought
and accessed care/treatment for referred and recommended dental/oral health
conditions (especially those that may require the care of a specialist) in a timely manner.
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As appropriate, the HSA | will refer all but lower acuity conditions to RN I staff for follow-
up. This classification will also provide support to the CHDP Registered Nurse liaisons;
participate in periodic CHDP provider trainings; assist with collation and ordering of
educational materials, and participates in health fairs and community events to facilitate
enrollment into Medi-Cal services and access to Medi-Cal services among attendees.

Nutritionist — A small amount of time (0.10 FTE) for the Nutritionist is budgeted to
participate in periodic CHDP provider training (fee-for-service), follow-up, as applicable,
with clients’ nutritional and dietary needs associated with identified conditions via
provider referrals and/or Care Coordination / Follow-up forms, and work in conjunction
with the RN Il staff, as appropriate, to ensure comprehensive care is provided to Medi-
Cal eligible clients.

Office Assistant Il — The Office Assistants Il (OA 1) perform general clerical functions
and respond to telephone calls from the public and providers, connecting callers to Medi-
Cal providers and Medi-Cal services. They enter data into the OmniCare database,
which collects and organizes data from incoming referrals from providers and Care
Coordination / Follow-up forms to record CHDP'’s follow-up with families (fee-for-service)
to confirm medical and/or dental health care services have been initiated in a timely
manner. In addition and as referenced in the HSA | classification, the office assistant
staff will continue to assist with preparation for health fairs and community outreach
events to promote enrollment into Medi-Cal and access/linkage to Medi-Cal services.
The FY 2020-21 budgeted FTE is 0.10 compared to 0.06 in the prior fiscal year, and is
based on anticipated support needs for the program.

Fiscal Specialist — The Fiscal Specialist will perform a portion of fiscal and data entry
tasks at the rate of 0.25 FTE in support of the program that are distinguished from the
Fiscal Assistant due to complexity of duties. Tasks may include maintenance and
development of spreadsheets containing fiscal and/or productivity data for services
provided by CHDP RN Il staff, second level technical review of FFP time studies to
ensure accuracy of quarterly claims for Title XIX matching funds, conduct procurement
processes, enter travel expense data into the County SAP database for staff that
conduct outreach and provide services to the Medi-Cal eligible population, and process
invoices and County Cal Card (credit card) reports for services and supplies necessary
to support the CHDP Program and supervisory/management staff.

Fiscal Assistant — The Fiscal Assistant performs a portion of data entry and clerical tasks
at the rate of 0.05 FTE (same as prior fiscal year) in support of the program that are
distinguished from the Office Assistant Il and Office Assistant Il by the focus on fiscal
support duties. Tasks include maintenance of spreadsheets containing fiscal and/or
output/productivity data for services provided by CHDP RN Il staff, first level review of
FFP time studies to ensure accuracy of quarterly claims for Title XIX matching funds,
gathering data to support procurement processes, and validation of mileage claims and
subsequent data entry into the County SAP database for staff that conduct outreach and
provide services to the Medi-Cal eligible population.

Nurse Manager (CHDP Deputy Director) — The Nurse Manager is the CHDP Deputy
Director and will his/her time to improving the administration of the program to ensure
services are delivered to clients in an efficient and professional manner. The CHDP
Deputy Director is responsible for all aspects of the CHDP No County and County Match
programs, including follow-up to ensure clients have accessed referred Medi-Cal
services, community outreach to promote Medi-Cal enrollment and access to Medi-Cal
health care services, standards of nursing practice and competency, training for nursing
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and paraprofessional staff, medical and health related policies and procedures to
address the needs of Medi-Cal eligible children, professional performance of staff and
guality of services, fiscal integrity and expenditure of Title XIX FFP and SGF funds in
accordance with state guidelines, and completion of deliverable reports and data for the
programs. The FTE amount is 0.34, which is an increase of 0.08 FTE compared to the
prior fiscal year according to the anticipated needs of the program. Please note the No
County Match budget includes a decrease of 0.20 FTE. Staff working in the RN Il job
classification must be Skilled Professional Medical Personnel (SPMP).

Program Specialist | — The Program Specialist | provides administrative support
functions (at 0.30 FTE) for the County Match Program, including development of policies
and procedures for the CHDP referral and follow-up process, nursing best practice and
standards, client service delivery, analysis of internal program operations and service
delivery for Medi-Cal beneficiaries and Medi-Cal eligible children, quality assurance and
improvement, and interaction with providers and stakeholders that collaborate with
CHDP and/or FHS.

Registered Nurse Il — The RN Il staff provide information on specialized medical
program services available to medically high-risk children and their families, assist
CHDP and Medi-Cal fee-for-service providers in developing strategies to increase
appropriate utilization of medical services for their patients, provide CHDP program
consultation and technical support to medical providers enrolled in the CHDP program,
and recruit Denti-Cal providers as providers of dental services for the CHDP target
population. Further, the RNs recruit and strive to retain medically qualified CHDP
providers, develop and utilize medical criteria to assess provider qualifications and
evidence of quality care, enroll Medi-Cal providers into CHDP (and recertification), and
provide technical support to CHDP Providers on program standards. The County Match
budget includes 0.20 FTE, which is an increase from 0.11 for the prior year. The
majority of the RN |l staff are budgeted in the No County Match budget. Staff working in
the RN Il job classification must be Skilled Professional Medical Personnel (SPMP).

Clinic Supervisor — The incumbent oversees the daily operations of the CHDP
Registered Nurse liaisons and support staff, including supervision of technical support to
CHDP providers, recruitment of dental providers for the CHDP population, and
enrollment and recertification of CHDP providers. The incumbent is also the Maternal,
Child and Adolescent Health (MCAH) Coordinator and Perinatal Services Coordinator for
the Comprehensive Perinatal Services Program, which allows for seamless coordination
of services and technical assistance with a large group of CPSP and CHDP providers
within the County. The staffing level for FY 2020-21 is 0.30 FTE and is the same as
prior year. The Clinic Supervisor reports directly to the CHDP Deputy Director. Staff
working in the Clinic Supervisor job classification must be Skilled Professional Medical
Personnel (SPMP).

Secretary | — The Secretary performs support duties for the Nurse Manager (CHDP
Deputy Director) at 0.05 FTE (no change from prior year).

Supervising Office Assistant — The Supervising Office Assistant (SOA) oversees the
daily work of the office assistant staff, Fiscal Assistant, and Fiscal Specialist at the rate
of 0.15 FTE (same as prior fiscal year). The SOA assists in the oversight of the Care
Coordination / Follow-up Form review process, ensuring that the database functions
properly and staff are following-up with clients within the required time frames to ensure
they have accessed referred Medi-Cal health care; and enters requests for purchase
orders and processes invoices in the County SAP database. The SOA also reviews a
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significant portion of the quarterly FFP time studies and secondary documentation
prepared by SPMP and non-SPMP staff, as one of the quality assurance steps to ensure
claims for reimbursement contain correct amounts Title XIX matching funds.

II. OPERATING EXPENSES

Travel $9,281
This includes three general categories: private mileage, motorpool expenses, and other
travel.

Private Mileage — This is reimbursement to staff for use of their private vehicles
to conduct program activities, including but not limited to, training, off-site audits,
meetings, and facility reviews. At present, the rate of reimbursement per mile is
$0.575, but the rate varies according to the approved federal rate.

Motorpool — This is included for costs incurred to use County Fleet Department
vehicles for travel to training, seminars/conferences, and meetings. Fleet
vehicles are generally used when an employee is not able to use his/her private
vehicle, or in cases where financial savings will result from use of a vehicle from
Fleet (e.g., great distances, multiple staff traveling to one location).

Other Travel — This category includes airfare, meals, lodging, and other approved
subsistence costs incurred by staff traveling outside the County to attend
meetings, training, or conferences, as required.

Training $200

This includes costs for anticipated training needs for program staff, including continuing
education, automated systems applications, and staff development (e.g., supervisory,
professional, staff behavior modification). The selected training subject matter is
intended to better prepare staff to address the needs of the clients served. No change
from prior year.

Communications $11,906

This category includes costs associated with communications for the program, including
telephones, voice mail accounts, cellular telephones, active sync with e-mail
(supervisory staff), Internet access, and e-mail accounts. The amount is $110 greater
than prior year.

Office Supplies $1,650

The costs associated with this budget item are general office supplies, paper, toner,
photocopier and facsimile supplies, pens, writing pads, binders, and minor office
equipment. No change from prior year.

Postage $225

This amount funds the program’s postage allocation expenses for mailings to providers
and general postage fees. It further includes a prorated share of the cost for interoffice
mail services between county offices. There is no change from the prior fiscal year
amount.
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Printing $350

This budget item funds the program’s photocopying and outside printing of brochures,
flyers, and other informational/educational materials for providers and the community;
business cards; administrative forms and personnel documents; and training resources.
No change from prior year.

Special Department Expense $2,439

This is the title of the Department of Public Health’s accounting code for specialty items.
In this case, it includes purchase of outside educational resources (e.g., brochures,
flyers) that typically cannot be copied within the program due to expense, licensing, or
copyright issues. The materials are for staff outreach activities at health fairs and other
community events. The cost of community promotion or marketing media may also be
accounted to this budget line item (depending on the item type, the costs may alternately
be charged to the Printing line item above). The amount is $400 less than prior year.

Rent/Lease of Equipment $300

This budget item funds the cost to lease of photocopy equipment for the program,
including all normal maintenance and repairs. The costs incurred are prorated within the
program based on specific accounting codes recorded by staff for each
photocopy/printing job. The budgeted amount is the same as the prior year budget and
is based on actual experience and estimated usage for the program.

Professional Services $1,100

The program regularly requires use of internal and external support services. Services
include, but are not limited to, security guards at office locations, review of documents by
County Counsel as to legal form, audit expense, preparation and review of memoranda
of understanding required for the ISCD Plan, and other documents prior to Board of
Supervisors’ approval (e.g., ISCD Plan submission), employee wellness services, and/or
pre-employment background checks for new hires. The costs are charged directly to the
program based on actual hours and/or specific tasks. The services are not included in
the indirect cost amount, are not calculated based on an allocation, nor are they
duplicative of any indirect cost item.

Automated Systems Equipment $7,623

The budget includes funds for a license to utilize OmniCare software to collect, monitor,
track, and report on Care Coordination / Follow-up forms or other referrals related to
dental health conditions that are submitted to the program. This is consistent with
CHDP’s increased focus on follow-up with families to ensure children have received
dental/oral health care services in accordance with CHDP guidelines. Data from the
system will be used in the ISCD Annual Report of Performance Measures. The budget
also includes a cost component for installation of a data interface that will facilitate
receipt of referral data from providers in electronic format (versus manual key entry).
The imported data are automatically distributed to the appropriate tables within the
database structure. The system has the capacity to produce ad hoc and standard
reports that will improve the program’s ability to perform quality assurance functions to
ensure client care is initiated in a timely manner. This amount also may serve as a
contingency to purchase new or replacement desktop, laptop, monitor, and/or printer
computer equipment used by program staff, as necessary.
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Audit Expense $300
The CHDP County Match Program incurs audit costs on an annual basis related to

internal review and Single Audit. The FY 2020-21 includes a pro rata share of estimated
costs.

Human Services (HS) Contracts Unit $2,000

This funds preparation and review of contracts with community-based organizations,
memoranda of understanding required for the ISCD Plan, and/or other documents prior
to Board of Supervisors’ approval (e.g., ISCD Plan submission). The services are not
included in the indirect cost amount, are not calculated based on an allocation, nor are
they duplicative of any indirect cost item. No change from prior year.

Rent/Lease of Structure $15,227

This is the cost for lease of the facility that houses program staff and for space to store
program materials (both in San Bernardino). The amount budgeted is for the program’s
pro rata share of the leased space. The calculation for the office space is based on
roughly 725 square feet at $1.784 per square foot per year.

Total Operating Expenses $52,601

lll. CAPITAL EXPENSES
None budgeted at this time.

IV. INDIRECT EXPENSES
Internal/External Indirect $64,594
The FY 2020-21 Total Indirect Expenses rate (Internal and External) for the Department
of Public Health is included in the budget at 15.449%, which is applied to Total
Personnel Expenses. The rate is not expected to be revised during the fiscal year;
however, if there is a change, it is not anticipated to exceed 18%.
The Internal Indirect Expenses include administrative and technical department support,
fiscal services, payroll services, department management, cost accounting, and claims
reporting/processing.
The External Indirect Expenses includes administrative support from other county
departments that provide general support, for example, Auditor-Controller/Treasurer/Tax
Collector, Information Services, County Counsel, and Purchasing.

V. OTHER EXPENSES

None budgeted at this time.

BUDGET GRAND TOTAL $535,307
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Department of Health Care Services
Integrated Systems of Care Division
Health Care Program for Children in
Foster Care State/Federal
Budget Summary

[Identify State/Federal Funding Source (Base, PMM&O, or Cageload Relief): BASE |
[County-City Name: [County of San Bernardino [Fiscal Year: [2020-2021 |
Enhanced Non-Enhanced
Category/Line Item Total Budget State/Federal State/Federal
(25/75) (50/50)
A (B=C+D) Cc D
I|Total Personnel Expenses $2,355,833 $1,919,896 $435,937
Il Total Operating Expenses $15,018 $0 $15,018

Il Total Capital Expenses

IV|Total Indirect Expenses | $363953 | |  $363953 |
Buiost Grama Taar
udget Grand Tota 734, ,919, ,
Enhanced Non-Enhanced
Source of Funds Total Funds State/Federal State/Federal
(25/75) (50/50)
E (F=G+H) G H
State Funds $887,428 $479,974 $407,454
Federal Funds (Title XIX) $1,847,376 $1,439,922 $407,454
Budget Grand Total $2,734,804 $1,919,896 $814,908
Stewart Hunter 10/13/2020 909-383-3044 shunter@dph.sbcounty.gov
Prepared By (Print & Sign) Date Phone Number E-mail Address
Joshua Dugas 10/13/2020 909-387-6222 jdugas@dph.sbcounty.gov

CHDP Director Or Deputy Director (Print & Sign)
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Date
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Phone Number
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e Department of Health Care Services
BH(,S Integrated Systems of Care Division w ‘

Health Care Program for Children in Foster Care

State/Federal
Budget Worksheet aﬁ

|Identify State/Federal Funding Source (Base, PMM&O, or Caseload Relief): | BASE |
|County-City Name: County of San Bernardino |Fisca| Year: [2020-2021 |
Column 1A 1B 1 2A 2 3A 3
Enhanced Non-
. Annual Total Enhanced
Category/Line Item % FTE % FTE | State/Federal | % FTE
Salary Budget State/Federal
(25/75)
(50/50)
I. Personnel Expenses &\\\\\\\\\\\\ \ \ \\\\\\\\\\\\\\\:&\\\\\\ \
(YIN) N &

1|Aceron Christine Public Health Nurse II Y 100.00% $89 867 $89 866 81 90 00% $80,880 10.00% $8,987
2|Bedol Keri J. Public Health Nurse Il Y 100.00% $89,867 $89,866.81 90.00% $80,880| 10.00% $8,987
3|Davis Amanda Public Health Nurse Il Y 100.00% $89,867 $89,866.81| 90.00% $80,880| 10.00% $8,987
4|Diggs Christine Public Health Nurse Il Y 100.00% $89,867 $89,866.81 90.00% $80,880| 10.00% $8,987
5[Overby Cherrelle Public Health Nurse Il Y 100.00% $89,867 $89,866.81| 90.00% $80,880| 10.00% $8,987
6|Pleasant-Johnson Rebecca Public Health Nurse I Y 100.00% $89,867 $89,866.81 90.00% $80,880| 10.00% $8,987
7[Smith Claudia Public Health Nurse Il Y 100.00% $89,867 $89,866.81| 90.00% $80,880| 10.00% $8,987
8|Spiegel Robert B. Public Health Nurse Il Y 100.00% $89,867 $89,866.81 90.00% $80,880| 10.00% $8,987
9|Valle Maria Public Health Nurse Il Y 100.00% $89,867 $89,866.81 90.00% $80,880| 10.00% $8,987
10|Westlake Terry Public Health Nurse Il Y 100.00% $89,867 $89,866.81 90.00% $80,880| 10.00% $8,987
11| Wilson Lorraine Public Health Nurse I Y 100.00% $89,867 $89,866.81 90.00% $80,880| 10.00% $8,987
12|Vacant Public Health Nurse Il Y 100.00% $89,867 $89,866.81 90.00% $80,880| 10.00% $8,987
13|Vacant Public Health Nurse Il Y 100.00% $89,867 $89,866.81| 90.00% $80,880| 10.00% $8,987
14|Vacant Public Health Nurse Il Y 100.00% $89,867 $89,866.81 90.00% $80,880| 10.00% $8,987
15|Vacant Public Health Nurse Il Y 32.00% $89,867 $28,757.38| 90.00% $25,882| 10.00% $2,876
16 [Hernandez-Singh Sara Supvg PH Nurse Y 28.00% $107,909 $30,214.56| 20.00% $6,043( 80.00% $24,172
17|LaRose Grace M Supvg PH Nurse Y 25.00% $107,909 $26,977.28| 20.00% $5,395( 80.00% $21,582
18|Hainsworth Sara Supvg PH Nurse Y 35.00% $107,909 $37,768.20 20.00% $7,554| 80.00% $30,215
19| Philo Susan Supvg PH Nurse Y 35.00% $107,909 $37,768.20| 20.00% $7,554( 80.00% $30,215
20|Vacant Nurse Manager Y 50.00% $111,991 $55,995.32| 20.00% $11,199| 80.00% $44,796
21|Vacant PHN Il - Per Diem Y 80.00% $97,183 $77,746.54 90.00% $69,972| 10.00% $7,775
22 $0 $0.00 $0| 100.00% $0
23 $0 $0.00 $0| 100.00% $0
24 $0 $0.00 $0| 100.00% $0
25 $0 $0.00 $0| 100.00% $0
26 $0 $0.00 $0| 100.00% $0
27 $0 $0.00 $0| 100.00% $0
28 $0 $0.00 $0| 100.00% $0
29 $0 $0.00 $0| 100.00% $0
30 $0 $0.00 $0| 100.00% $0
31 $0 $0.00 $0| 100.00% $0
32 $0 $0.00 $0| 100.00% $0
33 $0 $0.00 $0| 100.00% $0
34 $0 $0.00 $0| 100.00% $0
35 $0 $0.00 $0| 100.00% $0
36 $0 $0.00 $0| 100.00% $0
37 $0 $0.00 $0| 100.00% $0
38 $0 $0.00 $0| 100.00% $0
39 $0 $0.00 $0| 100.00% $0
40 $0 $0.00 $0| 100.00% $0
41 $0 $0.00 $0| 100.00% $0
42 $0 $0.00 $0| 100.00% $0
43 $0 $0.00 $0| 100.00% $0
44 $0 $0.00 $0| 100.00% $0
45 $0 $0.00 $0| 100.00% $0
46 $0 $0.00 $0| 100.00% $0
Revised 06/2019 Page 1 of 3
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e Department of Health Care Services
BH(JS Integrated Systems of Care Division w ‘

Health Care Program for Children in Foster Care
State/Federal
Budget Worksheet aﬁ

47 $0 $0.00 $0[ 100.00% $0
48 $0 $0.00 $0| 100.00% $0
49 $0 $0.00 $0[ 100.00% $0
50 $0 $0.00 $0| 100.00% $0
51 $0 $0.00 $0[ 100.00% $0
52 $0 $0.00 $0| 100.00% $0
53 $0 $0.00 $0[ 100.00% $0
54 $0 $0.00 $0| 100.00% $0
55 $0 $0.00 $0| 100.00% $0
56 $0 $0.00 $0| 100.00% $0
57 $0 $0.00 $0[ 100.00% $0
58 $0 $0.00 $0| 100.00% $0
59 $0 $0.00 $0| 100.00% $0
60 $0 $0.00 $0| 100.00% $0
61 $0 $0.00 $0| 100.00% $0
62 $0 $0.00 $0| 100.00% $0
63 $0 $0.00 $0| 100.00% $0
64 $0 $0.00 $0[ 100.00% $0
65 $0 $0.00 $0| 100.00% $0
66 $0 $0.00 $0[ 100.00% $0
67 $0 $0.00 $0| 100.00% $0
68 $0 $0.00 $0[ 100.00% $0
69 $0 $0.00 $0| 100.00% $0
70 $0 $0.00 $0[ 100.00% $0
71 $0 $0.00 $0| 100.00% $0
72 $0 $0.00 $0[ 100.00% $0
73 $0 $0.00 $0| 100.00% $0
74 $0 $0.00 $0[ 100.00% $0
75 $0 $0.00 $0| 100.00% $0
76 $0 $0.00 $0[ 100.00% $0
77 $0 $0.00 $0| 100.00% $0
78 $0 $0.00 $0[ 100.00% $0
79 $0 $0.00 $0| 100.00% $0
80 $0 $0.00 $0[ 100.00% $0
81 $0 $0.00 $0| 100.00% $0
82 $0 $0.00 $0[ 100.00% $0
83 $0 $0.00 $0| 100.00% $0
84 $0 $0.00 $0[ 100.00% $0
85 $0 $0.00 $0| 100.00% $0
86 $0 $0.00 $0| 100.00% $0
87 $0 $0.00 $0| 100.00% $0
88 $0 $0.00 $0[ 100.00% $0
89 $0 $0.00 $0| 100.00% $0
90 $0 $0.00 $0| 100.00% $0
91 $0 $0.00 $0| 100.00% $0
92 $0 $0.00 $0| 100.00% $0
93 $0 $0.00 $0| 100.00% $0
94 $0 $0.00 $0| 100.00% $0
95 $0 $0.00 $0| 100.00% $0
96 $0 $0.00 $0| 100.00% $0
97 $0 $0.00 $0| 100.00% $0
Total Number of PHN Staff 21 \\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\Q
Total FTE PHN Staff - s e
Total Salaries and Wages \\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\ $287.443
Less Salary Savings 0 sop ] 00 sof
Net Salaries and Wages \\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\ $287.443
Staff Benefits (Specify %) 51.66% \\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\ $148,494

Revised 06/2019 Page 2 of 3
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~C Department of Health Care Services
BH(,S Integrated Systems of Care Division
Health Care Program for Children in Foster Care
State/Federal

Budget Worksheet

1|Travel $5,397 \\\\\\\\\\\\\\\\\\\\\\\\\%

Il Operating Expenses \\\\\\\\\\\\\\\\\\\\\\\%\\\\\\\\\\\\\\\&\\\\\\\\\\\\\&\\\\\\\\\&

$0| 100.00%

2|Training

$9,621] \\\\\\\\\\\\\\\\\\\\\\\\\\\‘

1|Internal (Specify %) 15.45%

2

e

Stewart Hunter 10/13/2020

$363,953

909-383-3044

\

\

$0| 100.00%

. Capital Expenses \\\\\\\\\\\\\\\\\\\\\\\\\%i\\\\\\\&&\\\\\\\\\%@\\\\\\\&\\\\\\\\\
. Tot'al Capital Expenses \\\\WWW&\\\W&\\\W
IV. Indirect Expenses \\\\\\\\\\§\\\\\\\\\\\\\\\\\\\\\\\§&\\\§\§\\\\\\\\

$363,953

_ " l
External \\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\i\\\\\\\\\\\g\\\\\\\\\\\\\\\\
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Department of Health Care Services — Integrated Systems of Care Division
County of San Bernardino
Health Care Program for Children in Foster Care (HCPCFC)-Base
Fiscal Year 2020-21

I. PERSONNEL EXPENSES

Total Salaries and Wages  $1,553,363

The FY 2020-21 Health Care Program for Children in Foster Care (HCPCFC) budget
contains a total of 16.85 full-time equivalents (FTE). This is a decrease from the FY
2019-20 amount of 17.12 FTE.

Total Fringe Benefits $802,468

Fringe Benefits are calculated at 51.66% of Total Salaries and Wages. This is an
increase compared to the rate for FY 2019-20, which was 51.51%, and reflects current
costs incurred by the County.

Total Personnel Expenses $2,355,833 (rounded)

Public Health Nurse (PHN) I/II

The number of FTE for FY 2020-21 is 15.12, which is a small decrease from prior year
(15.22 FTE). The PHN I/l staff will coordinate the medical and health care needs of
children in foster care, including review and documentation in the child's health and
education passport (HEP) of authorized medications, laboratory tests, other screenings,
measurements, and evaluations required to meet reasonable standards of medical
practice for the Medi-Cal eligible foster child population; interpret results of laboratory
tests, screenings, and evaluations to collaborate with the case manager/social worker for
the foster child’s case planning and coordination; and review clinical documentation and
protocols to assess the child’s progress in meeting treatment plan goals (please see the
attached duty statement for additional details). Staff working in the PHN I/l job
classification must be Skilled Professional Medical Personnel (SPMP).

Please note that the Department of Public Health typically does not hire staff at the PHN
I level. When it does (generally due to availability of candidates for the job), the
incumbent “underfills” a PHN Il position for a time-limited period, wherein she/he gathers
the experience and training in order to perform in the higher classification. The duties
are generally the same, but the amount of supervision and evaluation are more frequent
and intense. When included in invoices or other reports, the costs for PHNs | and Il are
pooled.

Supervising Public Health Nurse

The Supervising Public Health Nurse (SPHN) is included at 1.23 FTE, which is a
decrease from the prior year (1.40 FTE) to supervise the daily performance of PHN /Il
professional program (SPMP) activities, develop and implement a process to evaluate
the impact of PHN service delivery on the Medi-Cal eligible foster care population,
develop medical/ health related procedures and protocols to improve delivery and
coordination of HCPCFC services, and participate in training/education programs
designed to improve nursing practice of individual PHNs and HCPCFC team to meet the
medical and health needs of children in foster care. Staff working in the SPHN job
classification must be Skilled Professional Medical Personnel (SPMP).
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Nurse Manager/CHDP Deputy Director

The Nurse Manager is included in the budget at 0.50 FTE (no change from FY 2019-20).
The Nurse Manager will serve as the CHDP Deputy Director and will oversee all aspects
of the HCPCFC Program to ensure compliance with program requirements,
implementing and upholding standards of nursing practice and competency, and
evaluating and enhancing the performance of staff and quality of services. The Nurse
Manager will consult with the Health Officer (CHDP Director), as appropriate. The Nurse
Manager directly supervises the SPHNs. Staff working in the Nurse Manager job
classification must be Skilled Professional Medical Personnel (SPMP).

II. OPERATING EXPENSES

Travel $5,397
This includes three general categories of travel expense: private mileage, motorpool
expenses, and other travel.

Private Mileage — This is reimbursement to staff for use of their private vehicles
to conduct program activities, including but not limited to, training, meetings,
and/or other county work locations. At present, the rate of reimbursement per
mile is $0.575, but the rate varies according to the approved federal rate.

Motorpool — This is included for costs incurred to use County Fleet Department
vehicles for travel to training, seminars/conferences, and meetings. Fleet
vehicles are generally used when an employee is not able to use his/her private
vehicle, or in cases where financial savings will result from use of a vehicle from
Fleet (e.g., great distances, multiple staff traveling to one location).

Other Travel — This category includes airfare, meals, lodging, and other approved
subsistence costs incurred by staff traveling outside the County to attend
meetings, training, or conferences, as required.

Training $9,621

This includes costs for anticipated training needs for program staff (PHN I/1l, SPHN,
and/or Nurse Manager), including continuing education and staff development (e.g.,
supervisory, professional, staff behavior modification). The selected training subject
matter is intended to better prepare staff to address the needs of the clients served. The
amount per each FTE in the HCPCFC budget is $571.

Total Operating Expenses $15,018

I1l. INDIRECT EXPENSES
Internal/External Indirect $363,953

The FY 2020-21 Total Indirect Expenses rate (Internal and External) for the Department
of Public Health is included in the budget at 15.449%, which is applied to Total
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Personnel Expenses. The rate is not expected to be revised during the fiscal year;
however, if there is a change, it is not anticipated to exceed 18%.

The Internal Indirect Expenses include administrative and technical department support,
fiscal services, payroll services, department management, cost accounting, and claims
reporting/processing.

The External Indirect Expenses includes administrative support from other county

departments that provide general support, for example, Auditor-Controller/Treasurer/Tax
Collector, Information Services, County Counsel, and Purchasing.

BUDGET GRAND TOTAL $2,734,804
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Department of Health Care Services

Integrated Systems of Care Division
Health Care Program for Children in Foster
Care State/Federal
Budget Summary ;ﬁ

[Identify State/Federal Funding Source (Base, PMM&O, or Caseload Relief): PMM&O |
|County-City Name: County of San Bernardino |Fisca| Year: 2020-2021 |
Enhanced Non-Enhanced
Category/Line ltem Total Budget State/Federal State/Federal
(25/75) (50/50)
A (B=C+D) (o] D
|| Total Personnel Expenses $376,509 $304,273 $72,236
11| Total Operating Expenses $2,828 $0 $2,828
[ Total Capital Expenses EE e e
IV[Total indirect Expenses [ sseror R  sseier |
e
Enhanced Non-Enhanced
Source of Funds Total Funds State/Federal State/Federal
(25/75) (50/50)
E (F=G+H) G H
State Funds $142,683 $76,068 $66,615
Federal Funds (Title XIX) $294,821 $228,205 $66,616
Budget Grand Total $437,504 $304,273 $133,231
Stewart Hunter 10/13/2020 909-383-3044 shunter@dph.sbcounty.gov
Prepared By (Print & Sign) Date Phone Number E-mail Address
Joshua Dugas 10/13/2020 909-387-6222 jdugas@dph.sbcounty.gov
CHDP Director Or Deputy Director (Print & Sign) Date Phone Number E-mail Address
Revised 06/2019 Page 1
of 1
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~C Department of Health Care Services
DH(;S Integrated Systems of Care Division u%

Health Care Program for Children in Foster

Care State/Federal
Budget Worksheet

[Identify State/Federal Funding Source (Base, PMM&O, or Caseload Relief): | PMM&O |

|County-City Name: County of San Bernardino |Fisca| Year: [2020-2021 |

Column 1A 1B 1 2A 2 3A 3

Non-
. Annual Total Enhanced Enhanced
Category/Line Iltem % FTE % FTE | State/Federal| % FTE
Salary Budget State/Federal

(25/75) (50/50)

I. Personnel Expenses \ \\ \\ \\ \\ \\ \\\\\\\

Goldstein Tamara Public Health Nurse Il Y
Montoya Leticia Public Health Nurse Il
Ude Adaeze Public Health Nurse Il
Hernandez-Singh Sara Supvg PH Nurse
LaRose Grace M Supvg PH Nurse
Philo Susan Supvg PH Nurse
Vacant Nurse Manager

100.00 / $89 867 $89 866.81( 90.00 / $80 880| 10.00 / $8,987
40.00% $89,867 $35,946.72| 90.00% $32,352| 10.00% $3,595
5.00% $107,909 $5,395.46( 20.00% $1,079| 80.00% $4,316
5.00% $107,909 $5,395.46( 20.00% $1,079| 80.00% $4,316
15.00% $107,909 $16,186.37| 20.00% $3,237| 80.00% $12,949
5.00% $111,991 $5,599.53 20.00% $1,120| 80.00% $4,480
$0.00 $0( 100.00% $0
$0.00 $0( 100.00% $0
$0.00 $0( 100.00% $0
$0.00 $0( 100.00% $0
$0.00 $0( 100.00% $0
$0.00 $0( 100.00% $0
$0.00 $0( 100.00% $0
$0.00 $0( 100.00% $0
$0.00 $0( 100.00% $0
$0.00 $0( 100.00% $0
$0.00 $0( 100.00% $0
$0.00 $0 100.00% $0
$0.00 100.00% $0

Total Number of PHN Staff 7 \\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\
Total FTE PHN Staff | 270% 0 | 5000%F | 5000% |
Total Salaries and Wages S oo oo e
Less Salary Savings ... I e 20 $0
Net Salaries and Wages \\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\ $47,630
Staff Benefits (Specify %) 51.66%| _$128 25 _$103 645, s\\\\\\\\\\\g $24,606
. \ N
Il. Operating Expenses \\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\
1[Travel $7,2560 L\ $1,256]  0.00% $0[ 100.00% $1,256
Training $1,572 \\\\\\\\\\\\\\\\\\\\\\\\\\\\ $1, 572 0. 00 / $0 100 00 / $1,572
M. Capital Expenses \\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\N
. Total Capital Expenses - . . . .
V. Indirect Expenses . . _ == . . . =
1[Internal (Specity %) wav%l ] %s8167) 0 | 858167
2|External \\\\\\\\\\§§\\§§\\\§\\\\\\\\\\\\\\\k\\\\\\\\\§\§§§§§§\\\\\\\\

L 0
V. Other Expenses \\\\\\\\\\\\\\\\\\\\\\\\\\\&\\\\\\F\\\\\\\\\\\\\\\\\\&&\\\\\\\\%
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Department of Health Care Services — Integrated Systems of Care Division
County of San Bernardino
HCPCFC Psychotropic Medication Monitoring and Oversight (PMM&O)
Fiscal Year 2020-21

I. PERSONNEL EXPENSES

Total Salaries and Wages  $248,258

The FY 2020-21 Health Care Program for Children in Foster Care Psychotropic
Medication Monitoring and Oversight (PMM&QO) budget contains a total of 2.70 full-time
equivalents (FTE). This is a decrease of 0.14 FTE compared to FY 2019-20.

Total Fringe Benefits $128,251

Fringe Benefits are calculated at 51.66% of Total Salaries and Wages. This is greater
than the FY 2019-20 rate which was 51.51%, and reflects current costs incurred by the
County.

Total Personnel Expenses $376,509

Public Health Nurse (PHN) I/II

The number of FTE for FY 2020-21 is 2.40 (a small decrease of 0.14 FTE compared to
FY 2019-20). The PHN staff will monitor and oversee foster children and youth that are
treated with psychotropic medications. This includes review, monitoring, and
confirmation that the juvenile court has authorized the psychotropic medication(s) the
client is taking, based on sufficient medical/psychiatric information; initiation of case
management on mental health conditions found; preparing a treatment plan and
monitoring the child's treatment progress; and consultation to the child’s case
manager/social worker and substitute care provider. Please see additional description in
the attached duty statement.

Please note that the Department of Public Health typically does not hire staff at the PHN
I level. When it does (generally due to availability of candidates for the job), the
incumbent “underfills” a PHN Il position for a time-limited period, wherein she/he gathers
the experience and training in order to perform in the higher classification. The duties
are generally the same, but the amount of supervision and evaluation are more frequent
and intense. When included in invoices or other reports, the costs for PHNs | and Il are
pooled. Staff working in the PHN I/Il job classification must be Skilled Professional
Medical Personnel (SPMP).

Supervising Public Health Nurse

The Supervising Public Health Nurse (SPHN) is included at 0.25 FTE (no change from
prior year) to supervise the daily performance of PHN I/Il professional program (SPMP)
activities, develop and implement a process to evaluate the impact of PHN service
delivery on the Medi-Cal eligible population within the framework of the PMM&O
program, and participate in training/education programs designed to improve nursing
practice of individual PHNs and PMM&O team to meet the medical and health needs of
children in foster care. Staff working in the SPHN job classification must be Skilled
Professional Medical Personnel (SPMP).

Nurse Manager/CHDP Deputy Director
The Nurse Manager is included in the budget at 0.05 FTE. The Nurse Manager will
serve as the CHDP Deputy Director and will oversee all aspects of the HCPCFC
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Program to ensure compliance with PMM&O program requirements, implementing and
upholding standards of nursing practice and competency, and evaluating and enhancing
the performance of staff and quality of services. The Nurse Manager will consult with
the Health Officer (CHDP Director), as appropriate. The Nurse Manager directly
supervises the SPHNs. Staff working in the Nurse Manager job classification must be
Skilled Professional Medical Personnel (SPMP).

II. OPERATING EXPENSES

Travel $1,256
This includes three general categories of travel expense: private mileage, motorpool
expenses, and other travel.

Private Mileage — This is reimbursement to staff for use of their private vehicles
to conduct program activities, including but not limited to, training, meetings,
and/or other county work locations. At present, the rate of reimbursement per
mile is $0.575, but the rate varies according to the approved federal rate.

Motorpool — This is included for costs incurred to use County Fleet Department
vehicles for travel to training, seminars/conferences, and meetings. Fleet
vehicles are generally used when an employee is not able to use his/her private
vehicle, or in cases where financial savings will result from use of a vehicle from
Fleet (e.g., great distances, multiple staff traveling to one location).

Other Travel — This category includes airfare, meals, lodging, and other approved
subsistence costs incurred by staff traveling outside the County to attend
meetings, training, or conferences, as required.

Training $1,572

This includes costs for anticipated training needs for program staff (PHN I/1l, SPHN,
and/or Nurse Manager), including continuing education and staff development (e.g.,
supervisory, professional, staff behavior modification). The selected training subject
matter is intended to better prepare staff to address the needs of the clients served. The
amount per each FTE in the PMM&O budget is $582.

Total Operating Expenses $2,828

I1l. INDIRECT EXPENSES
Internal/External Indirect $58,167

The FY 2020-21 Total Indirect Expenses rate (Internal and External) for the Department
of Public Health is included in the budget at 15.449%, which is applied to Total
Personnel Expenses. The rate is not expected to be revised during the fiscal year;
however, if there is a change, it is not anticipated to exceed 18%.

The Internal Indirect Expenses include administrative and technical department support,

fiscal services, payroll services, department management, cost accounting, and claims
reporting/processing.
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The External Indirect Expenses includes administrative support from other county
departments that provide general support, for example, Auditor-Controller/Treasurer/Tax
Collector, Information Services, County Counsel, and Purchasing.

BUDGET GRAND TOTAL $437,504
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Department of Health Care Services
Integrated Systems of Care Division
Health Care Program for Children in Foster
Care State/Federal
Budget Summary ;ﬁ

[Identify State/Federal Funding Source (Base, PMM&O, or Caseload Relief): Caseload Relief |
|County-City Name: County of San Bernardino |Fisca| Year: 2020-2021 |
Enhanced Non-Enhanced
Category/Line ltem Total Budget State/Federal State/Federal
(25/75) (50/50)
A (B=C+D) [ D
|| Total Personnel Expenses $1,020,391 $841,380 $179,011
1| Total Operating Expenses $4,684 $0 $4,684

Iij Total Capital Expenses . 0000000000

V| Total Indirect Expenses &\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\? $157,641 |
e
Enhanced Non-Enhanced
Source of Funds Total Funds State/Federal State/Federal
(25/75) (50/50)
E (F=G +H) G H
State Funds $381,013 $210,345 $170,668
Federal Funds (Title XIX) $801,703 $631,035 $170,668
Budget Grand Total $1,182,716 $841,380 $341,336
Stewart Hunter 10/13/2020 909-383-3044 shunter@dph.sbcounty.gov
Prepared By (Print & Sign) Date Phone Number E-mail Address
Joshua Dugas 10/13/2020 909-387-6222 jdugas@dph.sbcounty.gov
CHDP Director Or Deputy Director (Print & Sign) Date Phone Number E-mail Address
Revised 06/2019 Page 1
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|Identify State/Federal Funding Source (Base, PMM&O, or Caseload Relief): | Caseload Relief |

|County-City Name: County of San Bernardino

[Fiscal Year: [2020-2021 |

Column 1A 1B 1 2A 2 3A 3
Non-
Enhanced
State/Federal
(50/50)

Enhanced
State/Federal
(25/75)

Total
Budget

Annual

% FTE
Salary %

Category/Line Iltem % FTE % FTE

I. Personnel Expenses

_

Last

First

Title

PHN
(YIN)

Barrera

Veronica

Public Health Nurse Il

<

.

.

-

EE

\\\

Brubaker

Sarriah

Public Health Nurse Il

100. 00/

$89 867

$89 866.81

90. OO/

$80 880 10. 00/

$8,987

Flores

Alba

Public Health Nurse Il

100.00%

$89,867

$89,866.81

90.00%

$80,880| 10.00%

$8,987

Renee

Public Health Nurse Il

100.00%

$89,867

$89,866.81

90.00%

$80,880| 10.00%

$8,987

Ude

Adaeze

Public Health Nurse Il

60.00%

$89,867

$53,920.08

90.00%

$48,528| 10.00%

$5,392

10.00%
10.00%
10.00%
80.00%
80.00%
80.00%

Public Health Nurse Il
Public Health Nurse Il
Public Health Nurse Il
Supvg PH Nurse

Supvg PH Nurse

Supvg PH Nurse

12|Hainsworth Supvg PH Nurse 15.00% $107,909 $16,186.37| 20.00% $3,237
13|Vacant Nurse Manager 5.00% $111,991 $5,599.53| 20.00% $1,120
14 $0.00 $0
15 $0.00 $0
16 $0.00 $0| 100.00% $0
17 $0.00 $0| 100.00% $0
18 $0.00 $0| 100.00% $0
19 $0.00 $O 100.00% $0
20 $0.00 100.00% $0

Total Number of PHN Staff 13 &\\\\\\&&\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\&\\\\\\\\\\\\\\\\\\\\\\\\
Total FTE PHN Staff | 735% . | 6308% | 3692% .
Tl Sl and W R oo oo ool o0
Cess Sy Sarge . - %)
NeTSalaie and Wages S mmmmD RSN R
Staff Benefits (Specify %) 51.66%| \\\\\\\§\\\\\\§§§\\\\\\§§\\\\\\§ $60,977
. L L
$1,331 \\\\\\\\\\\\\\\\\\\\\\\\\\\ $1,331 0.00% o 100 00 / $1,331
$3,3530 L $3,353 $0| 100.00% $3,353
L

100.00%
100.00%
8.00%
15.00%
15.00%
17.00%

$89,867
$89,867
$89,867
$107,909
$107,909
$107,909

$89,866.81
$89,866.81

$7,189.34
$16,186.37
$16,186.37
$18,344.55

90.00%
90.00%
90.00%
20.00%
20.00%
20.00%

$80,880
$80,880
$6,470
$3,237
$3,237
$3,669

$8,987
$8,987
$719
$12,949
$12,949
$14,676
80.00% $12,949
80.00% $4,480
100.00% $0
100.00% $0

Vacant

Vacant

Vacant
Hernandez-Singh
10|Philo

11|LaRose

#
1
2
3
4|Stabile
5
6
7
8

©

Sara
Susan
Grace
Sara

<[ =<| =] =<[=<|=<]|=<|=<|[=<]=<]|=<|<

Il. Operating Expenses
1|Travel
Training

0.00%

L

N

-
\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\
Il Total Capital Expenses - 0 @O0

11l. Capital Expenses

IV. Indirect Expenses
1]Internal (Specify %)
2|External

- @@ @ @@ @O0
15.45% \\\\\\\\\\\\\\\\\\\\\\\\\\\ $157,641 \\\\\\\\\\\\k\\\\\\\\\\\\\%\\\\\\\\\\\\\ $157, 641

V. Other Expenses

V. Total Other Expenses

10/13/2020
Date

909-383-3044
Phone Number

Stewart Hunter shunter@dph.sbcounty.gov

E-mail Address

Prepared By (Print & Sign)

10/13/2020
Date

909-387-6222
Phone Number

jdugas@dph.sbcounty.gov
E-mail Address

Joshua Dugas

CHDP Director Or Deputy Director (Print & Sign)
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Department of Health Care Services — Integrated Systems of Care Division
County of San Bernardino
Health Care Program for Children in Foster Care (HCPCFC)-Caseload Relief
Fiscal Year 2020-21

. PERSONNEL EXPENSES

Total Salaries and Wages  $672,814

The FY 2020-21 Health Care Program for Children in Foster Care (HCPCFC) Caseload
Relief budget contains a total of 7.35 full-time equivalents (FTE), which is a decrease of
0.54 FTE compared to FY 2019-20.

Total Fringe Benefits $347,576

Fringe Benefits for FY 2020-21 are calculated at 51.66% of Total Salaries and Wages.
This is greater than the FY 2019-20 rate which was 51.51%, and reflects current costs
incurred by the County.

Total Personnel Expenses $1,020,391 (rounded up to match budget workbook)

Public Health Nurse (PHN) I/II

The number of FTE for FY 2020-21 is 6.68, a decrease of 0.65 FTE compared to FY
2019-20. The PHN I/1l staff will coordinate the medical and health care needs of children
in foster care, including review and documentation in the child's health and education
passport (HEP) of authorized medications, laboratory tests, other screenings,
measurements, and evaluations required to meet reasonable standards of medical
practice for the Medi-Cal eligible foster child population; interpret results of laboratory
tests, screenings, and evaluations to collaborate with the case manager/social worker for
the foster child’s case planning and coordination; and review clinical documentation and
protocols to assess the child’s progress in meeting treatment plan goals (please see the
attached duty statement for additional details).

Please note that the Department of Public Health typically does not hire staff at the PHN
I level. When it does (generally due to availability of candidates for the job), the
incumbent “underfills” a PHN Il position for a time-limited period, wherein she/he gathers
the experience and training in order to perform in the higher classification. The duties
are generally the same, but the amount of supervision and evaluation are more frequent
and intense. When included in invoices or other reports, the costs for PHNs | and Il are
pooled. Staff working in the PHN I/Il job classification must be Skilled Professional
Medical Personnel (SPMP).

Supervising Public Health Nurse

The Supervising Public Health Nurse (SPHN) is included at 0.62 FTE (increase of 0.12
FTE) to supervise the daily performance of PHN I/l professional program (SPMP)
activities, develop and implement a process to evaluate the impact of PHN service
delivery on the Medi-Cal eligible foster care population, develop medical/ health related
procedures and protocols to improve delivery and coordination of HCPCFC services,
and participate in training/education programs designed to improve nursing practice of
individual PHNs and HCPCFC team to meet the medical and health needs of children in
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foster care. Staff working in the SPHN job classification must be Skilled Professional
Medical Personnel (SPMP).

Nurse Manager/CHDP Deputy Director

The Nurse Manager is included in the budget at 0.05 FTE. The Nurse Manager will
serve as the CHDP Deputy Director and will oversee all aspects of the HCPCFC
Program to ensure compliance with program requirements, implementing and upholding
standards of nursing practice and competency, and evaluating and enhancing the
performance of staff and quality of services. The Nurse Manager will consult with the
Health Officer (CHDP Director), as appropriate. The Nurse Manager directly supervises
the SPHNs. Staff working in the Nurse Manager job classification must be Skilled
Professional Medical Personnel (SPMP).

Il. OPERATING EXPENSES

Travel $1,331
This includes three general categories of travel expense: private mileage, motorpool
expenses, and other travel.

Private Mileage — This is reimbursement to staff for use of their private vehicles
to conduct program activities, including but not limited to, training, meetings,
and/or other county work locations. At present, the rate of reimbursement per
mile is $0.575, but the rate varies according to the approved federal rate.

Motorpool — This is included for costs incurred to use County Fleet Department
vehicles for travel to training, seminars/conferences, and meetings. Fleet
vehicles are generally used when an employee is not able to use his/her private
vehicle, or in cases where financial savings will result from use of a vehicle from
Fleet (e.g., great distances, multiple staff traveling to one location).

Other Travel — This category includes airfare, meals, lodging, and other approved
subsistence costs incurred by staff traveling outside the County to attend
meetings, training, or conferences, as required.

Training $3,353

This includes costs for anticipated training needs for program staff (PHN I/1l, SPHN,
and/or Nurse Manager), including continuing education and staff development (e.g.,
supervisory, professional, staff behavior modification). The selected training subject
matter is intended to better prepare staff to address the needs of the clients served. The
amount per each FTE in the Caseload Relief budget is $456.

Total Operating Expenses $4,684
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I1l. INDIRECT EXPENSES
Internal/External Indirect $157,641

The FY 2020-21 Total Indirect Expenses rate (Internal and External) for the Department
of Public Health is included in the budget at 15.449%, which is applied to Total
Personnel Expenses. The rate is not expected to be revised during the fiscal year;
however, if there is a change, it is not anticipated to exceed 18%.

The Internal Indirect Expenses include administrative and technical department support,
fiscal services, payroll services, department management, cost accounting, and claims
reporting/processing.

The External Indirect Expenses includes administrative support from other county
departments that provide general support, for example, Auditor-Controller/Treasurer/Tax
Collector, Information Services, County Counsel, and Purchasing.

BUDGET GRAND TOTAL $1,182,716
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Department of Health Care Services — Systems of Care Division
San Bernardino County
California Children’s Services Administrative Budget
Fiscal Year 2020-21

|. PERSONNEL EXPENSES

Total Salaries and Wages $ 6,819,246

The FY 2020-21 CCS Administrative Budget contains a total of 116.2 full-time equivalents
(FTE). There are no increases in FTE compared to FY 2019-20. The total Salaries and
Wages reported is only higher than the previous year to account for cost of living increase
allowances, which increased salaries across the board for San Bernardino County and an
increase in the benefits percentage.

Total Benefits $ 3,419,170
Benefits are calculated at 50.14% of Total Salaries and Wages.

TOTAL PERSONNEL EXPENSES $10,238,416

II. OPERATING EXPENSES

Training $ 28,075
This includes costs associated with staff training for job enhancement and CEUs required to
maintain licensure. There is essentially no change to training costs this fiscal year.

Travel $ 40,456

This includes three general categories: private mileage, motorpool expenses, and other
travel. The travel budget includes an increase of approximately $2,200. This is due to
standard increased costs for mileage reimbursements and vehicle costs for employees to
attend meetings, training, and provider and community engagement activities.

Communications $ 402,486

This category includes costs associated with communications for the program, including
access to telephones, voice mail accounts, mobile telephones, Internet access, and e-mail
accounts. FY 2020-21 communications cost changes are insignificant.

Office Supplies $ 97,641

The costs associated with this budget item are general office supplies, printed supplies,
paper, toner, photocopier and facsimile supplies, pens, writing pads, binders, and minor
office equipment. There is an increase of approximately $5,300 from FY 2019-20 based on
cost increases for supplies over the prior year.

Office Furniture and Equipment $ 58,631

This budget item funds any furniture needs for the CCS program. There is a significant
reduction in costs for FY2020-21 as we had a large furniture replacement purchase in
FY2019-20 and this year will only be making minor furniture purchases in comparison.
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Computers and Printers $ 194,842

This budget item funds computer/printer equipment. Budgeted funds for FY 2020-21 are
lower than last year by approximately $57,600. The reduction is due to last year being a
refresh of our current equipment, while this year we are only purchasing laptops and
computer equipment being used for our new telecommuting processes.

Postage $ 67,008

This amount funds the program’s postage allocation expenses for mailings to providers and
general postage fees. It further includes a prorated share of the cost for interoffice mail
services between county offices. Postage costs have continued to go down due to the
“paperless” system becoming more effective.

Professional Services $ 1,110,948

This budget item funds costs for professional services. It includes costs related to purchase
of insurance, costs associated with performing background checks on new hires, vendors
providing specialized services such as contractors and consultants (Case management
experts, economists, etc) expected to continue in the improvement of our enhanced case
management process and in the development of customization of forms for CCS use in the
EHR, advertising, alarm and security services, interpreting services, paper processing
specialists, and professional services provided by county departments. This area of the
budget has decreased by approximately $28,000as some projects have reached conclusion.

Equipment Maintenance $ 31,901
This is the cost for maintenance costs associated with equipment required to do business.
Changes from the FY2019-20 budget are insignificant.

Space Rental $ 433,386

This is the cost for lease of the facility that houses program staff. Scheduled lease increase
of less than $10,000 was planned.

Utilities $ 75,000

The monthly utility cost are allocated among the programs that co-located in the rented
facility; due to this the cost for utilities compared to FY 2019-20 have decreased by $5,000.

TOTAL OPERATING EXPENSES $ 2,540,374

Ill. CAPITAL EXPENSES

TOTAL CAPITAL EXPENSES $ 0
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V.

INDIRECT EXPENSES

Internal Indirect @ 11.439% $1,171,172

The amount of budgeted Indirect Expenses included in the budget is calculated at 11.439%
of Total Personnel Expenses, previous year was 10.711%. The increase is tied to the new
rate and the increase in budgeted salaries.

External Indirect (flat) $ 133,689

The External Indirect Expenses includes administrative support from other county
departments that provide general support, for example, Auditor-Controller/Treasurer/Tax
Collector, Information Services, County Counsel, and Purchasing. The county decreased
those costs from last year.

TOTAL INDIRECT EXPENSES $ 1,304,861

V. OTHER EXPENSES

Maintenance and Transportation $ 41,250

This budget item funds the costs associated with provided maintenance and transportation
services to CCS clients who require assistance with mileage, transport costs, housing, etc.
No changes to budget

TOTAL OTHER EXPENSES $ 41,250

BUDGET GRAND TOTAL $14,124,901
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