WARNING: ALL INDIVIDUALS
INTERESTED IN BIDDING ON THIS
PROJECT MUST OBTAIN THE FINAL
PLANS AND SPECIFICATIONS FROM
THE DEPARTMENT MANAGING THE
PROJECT OR AS OTHERWISE STATED
IN THE ADVERTISEMENT FOR BIDS
FOR THE PROJECT. DO NOT USE THE
PLANS AND SPECIFICATIONS POSTED
ON THE CLERK OF THE BOARD’S
WEBSITE FOR BIDDING ON THIS
PROJECT.



Bid Proposal Checklist

All Addenda are acknowledged

Bid Package signed by authorized party

Signed Non-Collusion Declaration from Prime Contfagtor & :

Original Bid Bond enclosed; or

If submitting via ePro, the original BiddBond is re to be mailed to
Project and Facilities Manageme
Note: Bid Bond must be receivedi

Management by time of bid

No modifications made ta'b S

Envelope properialab

ead Avenue, Third Floor
an Bernardino, California 92415-0184

Please Note: This checklist is only provided to assist the bidders. It is the bidder’s sole
responsibility to ensure that they are complying with the requirements included in the Bid
Package in their entirety, even if they are not identified on this checklist.
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Project No. 10.10.1397

ADVERTISEMENT FOR BIDS

Lake Gregory Commerce Prefabricated Restroom Project
Lake Gregory, California

Notice is hereby given that the Project and Facilities Management Departme
Management on behalf of the Board of Supervisors of San Bernardino County
receive sealed bids on or before 2:00 p.m. on July 10, 2024, in the office of
Facilities Management Department, 385 North Arrowhead Avenue, Third Fl Sa
CA 92415-0184, at which time they will be publicly opened and declared Laki
Commerce Prefabricated Restroom Project in Lake Gregory, California.

Bids in response to this solicitation can be submitted through San
Procurement Network (ePro) https://epro.sbcounty.gov/epro/ or in & '
Facilities Management Department — Project Management. All bidder ister with the
ePro system prior to the date and time to receive sealggabids or they

A mandatory Pre-bid Meeting for prospective bidders ducted on May 17, 2024, at 11:00
am at 24385 Lake Dr. Lake Gregory CA 92325. Bids ho have not participated
in the Pre-bid Meeting will be disqualified.

The Bid Documents, including final p_Jf andis s, are available at no cost to the bidder
and may be obtaine County’s ePro Website at
https://epro.sbcounty.gov/bso/vi

wage rates af€ on file at the Project and Facilites Management
ade available to any interested party on request. Copies are also

e right 1@ reject any or all bids, to waive technical errors, discrepancies or
ffected by law, if to do so seems to best serve the public interest.

this project, contact Robert Burton, Project Manager, at (909) 832-0726
DON E DESIGN CONSULTANT. All technical questions to be submitted to the
j ger In writing via email Robert.Burton@pfm.sbcounty.gov. The subject line of the
clude the project number, as found in the bid documents, along with the project
. All questions must be submitted no later than June 13, 2024.

By order of the Board of Supervisors of San Bernardino County, dated at San Bernardino,
California, May 7, 2024
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Don Day, Director
Project and Facilities Management Department

Published in the San Bernardino County Sun on May 10, 2024
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INSTRUCTIONS TO BIDDERS

Proposals: To receive consideration, bids shall be submitted on the enclosed Bid
Proposal form and shall be made in accordance with the following instructions:

A. Bids shall contain no recapitulation of the work to be done. Alternativ
will not be considered unless specifically requested by the C

B. Bidders shall examine all the bid documents, including the drawi
own estimates for the proposed work, taking into acg

federal, state, county, municipal or other governmental
over the work.

C. The General Prevailing Wage Determinatio by the DW€ctor of Industrial
Relations pursuant to California Labor CodgpPart A§Chapter 1, Article 2, Sections
1770, 1773 and 1773.1 are included in Bi and must be complied
with, as stated in Section 14 of the Gen onditions. Updated wage rate
determinations will be made avail are issued, and the successful
bidder will provide copies to all . age rates paid on this project
must be revised in accordance ted determinations. Copies of the
prevailing wage rates argdon roject and Facilities Management
Department — Project Ma@#&gemen be made available to any interested
party on request. Copi re included in these Bid Documents.

D. Bidder is advisedgthat this PFgject is funded with American Rescue Plan Act (ARPA)
rements of the@®avis-Bacon Act will apply to the Job Order and its
be enforced. The Contractor and all subcontractors will be
ir laborers and mechanics employed under the Job Order, a
inimum wage classification, as specified in both the Federal
n when the Job Order amount exceeds $2,000. The higher
jcable wage classifications, either State Prevailing Wage or Davis-
ted Act Requirements. In addition, a weekly certified payroll is
the term of construction under the Job Order. Payment of invoices
ed when certified payrolls are not submitted weekly. The County shall
progress payments on any properly completed payment request submitted
ontractor. The Federal prevailing wage in force as of this date is Mod No.
6 and is available upon request. The payment request shall not be deemed
roperly completed unless certified payroll form WH 347 has been properly
completed and submitted on a weekly basis for each week worked during the time
period covered by said payment request. See ARPA Exhibit for additional
requirements.
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The Federal prevailing wage in force as of this date is Mod #0 and is available upon
request.

E. A weekly certified payroll is required during the term of construction. Payment of
contractor's invoice may be delayed when certified payrolls are not submitted
weekly. The County shall make progress payments on any properly @

deemed properly completed unless certified payrolls, have
completed and submitted on a weekly basis, for each week worl
period covered by said payment request. Certified payrolls will
LCPtracker, which is a web-based system.

contractor and a debarred subcontractor is
subcontractor of a public works contract, a lic money that may have been
paid to a debarred subcontractor by a co ject shall be returned to
the awarding body. The contractor shall be i r the payment of wages
to workers of a debarred subco been allowed to work on the
project.

G. Bids shall be delivered to, @¥prepaid to arrive at, the Project and
Facilities Management artmen Management, 385 North Arrowhead
Avenue, Third Floor, S erl ino, California, 92415-0184, on or before the time
set for the opening of bidSgthe published Advertisement For Bids. All bids shall

ealed er@lope bearing the title of the work, the name of the
marked '%roposal". Bids can also be submitted through San
ounty Electronic Procurement Network (ePro)
https://epr@sbco .gov/epro/. All bidders must register with the ePro system
prior date time to receive sealed bids or they will be disqualified.
questi®ns about ePro shall be directed to Vendor support at
buyspeed.com or at 1-855-800-5046. For procurement questions

please contact the Purchasing Department at (909) 387-2060.

ding the bid or bid bond to the Project and Facilities

Department — Project Management in a mail envelope (i.e.

al Express, etc.) please enclose the bid or bid bond inside the mail

e in a separately sealed envelope bearing the title of the work, the

name of the bidder, and marked “Bid Proposal or Bid Bond”. All mail,

including Priority and Express Mail, sent via the U.S. Postal Service is
received by the County's mail room then distributed to the Project and

Facilities Management Department — Project Management. This can cause a

delay in the receipt of bids or bid bonds. The County is not responsible for

any delays caused by mail service to a different County location. It is

Bidder’s responsibility to ensure bids and bid bonds are received at the

be enclosed in
bidder, and cl
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Project and Facilities Management Department — Project Management, 385
North Arrowhead Avenue, Third Floor, San Bernardino, CA, on or before the
time set for opening of bids.

H. Concurrently with the submittal of its bid, bidders are required to furnish bid security
in the amount of ten percent (10%) of the BASE BID. If the bid is submi
Project and Facilities Management Department — Project Manage
security shall be enclosed in the sealed and marked envelope alo
proposal. If the bid is submitted through San Bernardino
Procurement network (ePro) then scan the bid security (bid bon
scanned copy W|th your bid submittal in ePro, additiong

of the work and the name of the bidder clearly marke
and Facilites Management Department — Project

2, to: Project
, 385 North

Bids will be opened at the time set for ening of bids in the published
Advertisement For Bids or as revi dum. All bids submitted to the
Project and Facilities Managem roject Management in sealed
envelopes will be opened and re@. All bidsggubmitted in the ePro system will be
opened from the system’s and read. The bid summary sheet
referencing both paper bj be available through ePro and/or the
Project and Facilities ent Department — Project Management for all
bidders to view.

J. DO NOT CO CT THE DESIiEN CONSULTANT. All technical questions to be
the Project Manager in writing via email at
.sbcounty.gov. The subject line of the email should include
found in the bid documents, along with the project name

of the following are complied with:

bid protest is in writing.

i) The bid protest is submitted to and received by the Project and Facilities
Management Department — Project Management, 385 N. Arrowhead Ave.,
Third Floor, San Bernardino, CA, 92415-0184 before 4:00 p.m. of the fifth
business day following the bid opening. Failure to timely submit a written
protest shall constitute grounds for the County’s denial of the bid protest without
consideration of the grounds stated in the bid protest and a waiver of the right to
protest. Untimely protests will not be accepted or considered.
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iii) The written bid protest shall set forth, in detail, all grounds for the bid protest
(including without limitation all facts, supporting documentation, legal authorities
and argument in support of the grounds for the bid protest), the form of relief
required and the legal basis for such relief. Any grounds not set forth in the bid
protest shall be deemed waived. All factual contentions must be supported by
competent, admissible, and credible evidence. The bid protests s
the name of the project manager and the name and project num
Project. Any bid protest not conforming to the foregoing shall
invalid.

protesting bidder, shall have three business days to resp@md tg !'ﬂ partment and

dipg@s regarding the

L. State Contractor's Class B License is requir id the project. If the bidder does
nation of Subcontractors section
llowing trades, in order to be
ork himself/herself, the bidder must
e: Mechanical (C-20); Electrical (C-

of the Bid Proposal to perform
found responsive and in order to
possess the State specialtydigen
10); and Plumbing (C-36,

M. Withdrawal of Bids: Any r may withdraw his bid, personally, or by telegraphic
or written requesigat any i ior to the scheduled time for receipt of bids. If a bid
is submitted { gh ePro,me bid may also be withdrawn in ePro prior to the
scheduled i r receipt of bids. No bid may be withdrawn after the scheduled

in sixty (60) days thereafter.

il be conducted virtually via Microsoft Teams. Bids (both
) shall be opened and read aloud at the place and time set in the

all In Number: +1 661-568-6806

Phone conference ID: 262 865 430#

Meeting ID: 250 609 393 669

Passcode: y3Begn

Link:https://teams.microsoft.com/l/meetup-

join/19%3ameeting_ ZDQ5YmMY4MjYtYzgONSOONzY 1LWJIYTgtM2EQYTIiM
TNIYjVI%40thread.v2/0?context=%7b%22Tid%22%3a%2231399e53-6a93-
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49aa-8cae-c929f9d4a91d%22%2c%220id%22%3a%22219fe 10b-8f1b-
4201-9958-a3951267e6€%22%7d

O. Pre-Bid Meetings: Pre-Bid Mandatory Job-Walk Meeting Sign-in Lists from aII pre-
bid meetings WI|| be uploaded to the Project and Facilites Mag

the pre-bid meeting (https://pfm.sbcounty.gov/project-manageme
sign-in).

P. Bid Results: The Bid Tabulation, outlining initial bid result
Project and Facilities Management website within approx usiness

days from the date of the bid opening hit .goV/project-
management/#bid-results
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Project No. 10.10.1397

BID PROPOSAL

PROJECT: Lake Gregory Commerce Prefabricated Restroom.
LOCATION: 24383 Lake Dr. Lake Gregory CA 92325
OWNER: San Bernardino County

BID OPENING: July 10, 2024, at 2:00 pm

BIDDER:

San Bernardino County
Project Management Department — Project Manag
385 North Arrowhead Avenue, Third Floor
San Bernardino, CA 92415-0184
https://pfm.sbcounty.gov/

signed has carefully examined the
pecifications, for the scope of work
oom, accessible van parking space,
ed site in Lake Gregory, California, and
g of the Bid Documents.

In compliance with your invitation for
project Bid Documents, including
which is the installation of a ne
and necessary utility connecti on
fully understands the scope an

Contractor acknowledges that thi ject is funded with American Rescue Plan Act
comply with"all applicable requirements including but not
f federal prevailing wages under the Davis-Bacon Act and

tate and Federal Wage Determinations will be enforced

limited to the pa§me
other related Acts. Bo

orth on the bid proposal, and the numerical bid set forth in the ePro system, the
information on the bid proposal shall prevail.
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BASE BID

For the furnishing of the labor, materials, and equipment necessary to complete all work
designated in the Plans and Specifications.

The LUMP SUM of Dollars
S ) Q

The above-mentioned BASE BID includes applicable Califor Q dles tax, bonds,
insurance, and all other costs required to perform all the work @ the project

drawings and specifications.
Q‘ A responsible and

be awarded the contract, if it is

The lowest bid shall be the lowest bid price 8
responsive bidder who submitted the lowest bid
awarded.

BID DEPOSIT (BID BOND)

There is enclosed herewith, a ied ch
(10%) of the BASE BID, or, m&gg, spegifiCally,
Dollars ($

ty bond in the amount of ten percent

), made payable to San Bernardino
County. The undersigged agreesat in the event of the failure by the undersigned to
execute the necessagfiontract and fuflish the required contract bonds and insurance, the
certified check or bond and the money payable thereon shall be, and remain, the
property of San County. If the bid is accompanied by a certified or cashier's
check, the c osited by the Project and Facilities Management Department
County warrant for the full amount shall be issued to the
tely one month after Contract Award.

through San Bernardino County Electronic Procurement Network
bid security (bid bond) and submit the scanned copy with your bid
Pro, additionally, mail or submit the original bid security, in a separate sealed
ed “Bid Bond” with the title of the work and the name of the bidder clearly
ed on the outside, to: Project and Facilities Management Department — Project
ment, 385 North Arrowhead Avenue, Third Floor, San Bernardino, California,
92415-0184. Any mailed or submitted bid security must be received on or before
the time set for the opening of the bids.

TIME OF COMPLETION
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The undersigned agrees to complete the work within _365 calendar days from the date
stipulated in the Notice to Proceed.

LIQUIDATED DAMAGES

Pursuant to the provisions of Government Code Section 53069.85 and in the e
the Work called for in this Contract is not completed within the number of
set forth, Contractor shall forfeit and pay to the County the sum of $1200¢
each calendar day the work remains incomplete, to be deducted from
or to become due to the Contractor. (Reference General Conditi an
Conditions)

ESCROW ACCOUNT

Contractor, the Contractor may substitute qualified securities in lieQ
by the County and/or establish an escrow account fo jon payme

REJECTION OF BIDS

The undersigned agrees that the County,
reserves the right to waive informalities,
seems to best serve the public interest.

ight to reject any or all bids and
ot affected by law, if to do so

a bid

VALIDITY OF BIDS

The undersigned agrees that
scheduled bid opening.

id will remain valid for sixty (60) days after the

rtifies that he is currently the holder of a valid State
s a contractor in the State of California and that the license
f license for the work described in the project drawings and
dersigned also certifies that all subcontractor(s) listed under the
tractors section of the Bid Proposal are currently the holder of valid
s) in the State of California and the license is the correct class of
e work to be performed by the subcontractor(s).

The undersigned agrees to furnish certified copies of all insurance policies and
endorsements; all certificates of comprehensive, general and auto liability insurance;
Workers' Compensation insurance; and such other insurance that will protect him from
claims for damages and personal injury, including death, which may arise from operations
under the contract, whether such operation be by the undersigned or by any subcontractor
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of the undersigned, or anyone directly or indirectly employed by the undersigned or any
subcontractor of the undersigned in accordance with Section 11.2 of the General
Conditions. The undersigned agrees to provide the Project and Facilities
Management Department — Project Management with Certificates of Insurance
evidencing the required insurance coverage at the time Contractor executes the
contract with the County. All policies (excluding Workers' Compensation) gk
San Bernardino County and its officers, employees, agents, and volunteers
insureds. All coverages shall be subject to approval by the County fo
protection.

BONDS

percent (100%) of the contract price. These bo 2d from a surety
company or companies satisfactory to the Cou en (10) calendar days of the
contract award and shall be on County approve nds shall remain in full
force and effect for a period of one year following of filing of Notice of Completion.

FORMER COUNTY OFFICIALS

Contractor agrees to provide N

Bernardino County administra'ﬁ' i
represent Contractor. The
administrative officials who ter
who are now officers, p#inci

information also in
purposes of this ion, “county administrative official” is defined as a member of the
Board of Supe ch officer’s staff, Chief Executive Officer or member of such

pvided information on former San
ed below) who are employed by or
provided includes a list of former county
d county employment within the last five years and
ers, associates, or members of the business. The

¥ of the bid proposal process or in the administration of a resulting
County determines that the contractor has made a material misstatement
tation or that materially inaccurate information has been provided to the
ty, the contractor may be terminated from the bid proposal process, or in the event
act has been awarded, the Contract may be immediately terminated. If a
Contrdct is terminated according to this provision, the County is entitled to pursue any
available legal remedies.
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VISITING THE SITES

The undersigned has visited the site and is familiar with the local conditions of the work
site.

DESIGNATION OF SUBCONTRACTORS

each subcontractor who will perform work (meaning t
subcontractor’s contract amount including all labor, materials?
excess of one-half of one percent (1/2 of 1%) of the total bid; and
the portion of the work to be performed by each subcontractor.

services) in
| category or

contract, the undersigned agrees to perform
subcontract that work except in cases of public gency, and then only after written

The undersigned certifies that all subcofitractor(s) listed below are currently the holder of
and the license(s) is the correct class

of license for the work to be pe )-

Il subcontractor(s) listed below have registered with
the Department of Indugtrial Relati ursuant to Labor Code section 1725.5 (applicable
for all bids submitt n or after h 1, 2015). The undersigned agrees that no
contractor or subg tor may be awarded a contract for public work or perform work on
a public works j less registered with the Department of Industrial Relations
jon 1725.5 (applicable for all contracts awarded on or after
ndersigfied acknowledges that the project is subject to compliance
ment by the Department of Industrial Relations.

The undersigned certifies that it

ode 1771.1(a) “A contractor or subcontractor shall not be qualified
n a bid proposal, subject to the requirements of Section 4104 of the
act Code or engage in the performance of any contract for public work, as
chapter, unless currently registered and qualified to perform public work
p ant to Section 1725.5. It is not a violation of this section for an unregistered
con or to submit a bid that is authorized by Section 7029.1 of the Business and
Professions Code or by Section 10164 or 20103.5 of the Public Contract Code,
provided the contractor is registered to perform public work pursuant to Section 1725.5
at the time the contract is awarded.”
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Where a hearing is required for a decision on the substitution of subcontractors, pursuant
to the provisions of Chapter 4, Part 1, Division 2, of the Public Contract Code,
(commencing with Section 4100) by the awarding authority, or a duly appointed hearing
officer, the Clerk of the Board of Supervisors shall prepare and certify a statement of costs
incurred by the County for investigation, and to conduct the hearing, including the costs of
any hearing officer and shorthand reporter appointed. For the purposes of a for
the substitution of subcontractors (pursuant to the Public Contract Code comgf#€ncing
Section 4100) the awarding authority shall be the Director of the Projectq@nd Faciliti
Management Department, or his/her designee.

CONTRACTOR NAME:

Subcontractor Portion of Work  Location af dont. Lic. No. DIR Req. No.
(Description of work  Busines$
to be performed)

Addendum No. dated

Addendum No. dated

Bidder must acknowledge all addendums above, regardless of any acknowledgement of
addendums in ePro.
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AFFIDAVIT

The undersigned has submitted with the bid proposal a non-collusion declaration, signed
under penalty of perJury, for the pr|n0|pal contractor. The underS|gned agrees to furnlsh

of any other person and has not induced anyone to submit a sham bid €
bidding.

The undersigned acknowledges it has registered with the ePj
date and time to receive sealed bids or it will be disqualifieg

The undersigned declares: that the only person or parties inter8
principals are those named herein; that this bid is made without a 2ction with any
other person or persons making a bid for the same
undersigned which may submit an independent bj
without collusion or fraud; that the undersigned
the Instructions to Bidders and agrees to all the

bid is in all respects fair and
rtisement for Bids and
tions contained therein; that the
ing the specifications, drawings,
and other documents incorporated theg@in by re that in the event this bid as
submitted, including the incorporated bi ts, be accepted by the County, the
undersigned shall execute a contr rk as outlined herein.

If undersigned is a corporati ro | must be signed by an authorized officer of the
corporation.

ubmitted thr
ally binding.

If the bid proposal j h ePro the undersigned acknowledges that its

electronic signatur

Check One:

Phone:

Email:

Contractor's License No.: Primary Class:
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Expiration Date of Contractor's License

Contractor’s DIR Registration #

| declare under penalty of perjury the above is true and correct.

Authorized Signature: Title:

Print Name: Date:
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NONCOLLUSION DECLARATION
TO BE EXECUTED BY BIDDER AND SUBMITTED WITH BID

The undersigned declares:

| am the of
the foregoing bid.

2 to"put in a
sham bid, or to refrain from bidding. The bidder has not in% , directly or
indirectly, sought by agreement, communication, or conference one: to fix the
bid price of the bidder or of any other bidder, ' )
element of the bid price, or of that of any other |
bid are true. The bidder has not, directly or indigé giamiited his or her bid price or

] ormation or data relative
association, organization, bid
ate a collusion or sham bid,

thereto, to any corporation, partnershi
depository, or to any member or agen
and has not paid, and will not pay, any

n on behalf of a bidder that is a corporation,
partnership, joint venture, limite bility company, limited liability partnership, or any
other entlty, hereby r e or she has full power to execute, and does

rjury under the laws of the State of California that the
and correct and that this declaration is executed on
[date], at [city],
[state].

Title:




NONCOLLUSION DECLARATION
TO BE EXECUTED BY EACH SUBCONTRACTOR
AND SUBMITTED PRIOR TO CONTRACT AWARD

The undersigned declares:

| am the of
making the foregoing bid.

partnership, company, association, organization or corporatiQ A ine and
not collusive or sham. The bidder has not directly or indirec olicited any
other bidder to put in a false or sham bid. The bidder has or indirectly
colluded, conspired, connived, or agreed with any bidder or an e to put in a

ot in any rManner, directly or
rence with anyone to fix the
gverhead, profit, or cost
. All statements contained in the
; bmitted his or her bid price or
any breakdown thereof, or the contents i ed information or data relative

bid price of the bidder or of any other bidder,

sham bid, or to refrain from bidding. The bidder 4§@
indirectly, sought by agreement, communicatio @
er bie

element of the bid price, or of that of any oth

partnership, joint re, limited liability company, limited liability partnership, or any
other entity, her. esents that he or she has full power to execute, and does
ehalf of the bidder.

and correct and that this declaration is executed on
[date], at [city],
[state].

Signed:

Title:




THE INFORMATION IN THIS BOX IS NOT A PART OF THE CONTRACT AND IS FOR COUNTY USE ONLY

Contract Number

SAN BERNARDINO

COUNTY

SAP Number

Project and Facilities Management
Department

Department C
Telephone Nu

Don Day
(909) 387-5000

Contractor
Contractor Repre
Telephone Number
Contract Term
Original Contract Amoun
Amendment Amount
Total Contract Amount
Cost Center

IT IS HEREBY AGREED AS FOLLOWS:

.  CONTRACT DOCUMENTS
The complete contract includes all of the Contract Documents, to wit:

A. Advertisement for Bids (Project No. [Insert Project #]), dated advertise ate].
Bidder's Proposal, dated [Insert Bid Opening date] .
General Conditions for Job Order Contracts dated [Insert Date].
Bid Documents entitled "[Insert contract category] Job Order Contract
Technical Specifications dated [insert month and year]

Construction Task Catalog dated [insert month and year]

Job Order Contracting (JOC) System License and Fee Agreement
Individual Job Orders.

Appendix A

Certified copy of the record of action of the Board of Supervisors, San Bernardino County, and
meeting of [Insert Board date for contract award].

CTIEMMUOW

And they are included in their entirety as a part of this Contract by reference thereto. The Contract Documents are
intended to be complementary. Work required by one of the above documents and not by others shall be performed
as if required by all. Failure to comply with requirements of Contract Documents may result in disqualification under
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future Requests for Prequalification for the San Bernardino County Job Order Contract Program or award of a future
San Bernardino County Job Order Contract.

L. CONTRACTOR RESPONSIBLITIES

A. In consideration of the payments and agreements set forth in this document, Contractor shall, at
Contractor’s cost and expense, perform all the Work and furnish all the materials in accordance with
tract Documents, except those stated in the specifications to be furnished by the County,

accept the Job Order Price Proposal, as identified in each individual Job Order, as
on for furnishing all materials and for performing all the Work contemplated and
is Contract and each Detailed Scope of Work; also for all loss or damage arising out
ture of the Work, or from the action of the elements, or from any unforeseen difficulties or
or be encountered in the prosecution of the Work until its acceptance
of every description connected with the Work; and also for all expenses
ce of the suspension or discontinuance of Work and for well and faithfully
ordance with the Contract Documents.

ntracting (JOC) System License and Fee Agreement with
Group (Gordian) prior to the execution of this Contract with
h all terms of the JOC System License and Fee Agreement,
e equal to one percent (1%) of the value of each Job Order,
[ t issued to the Contractor by the County. In the
ment with Gordian is terminated, the County
Contractor, at County’s sole discretion. In the
iSion, the County will owe Contractor only

including the pay,
Purchase Order
event Contractor’s J
has the immediate rightto ter
event the County terminates
for work actually performed

M. CONTRACTOR GENERAL RESPONSI

ws, rules, regulations,
court orders and governmental agency ordéfs. The provi t are specifically made
severable. If a provision of the Agreement is terminated or held to be ji , illegal or unenforceable,
the validity, legality and enforceability of the remaining provisions emain in full effect.

‘ui.pment and
C. Representation of the County

In the performance of the Contract, Contractor, its agents and employee
capacity and not as officers, employees, or agents of the San Bernardino

B. Taxes
County is exempt from Federal excise taxes and no payme
taxes levied on Contractor or on any taxes levied on emplo
any State or local sales or use taxes on the services rendere
the County pursuant to the Contract.

D. Contractor Primary Contact
The Contractor will designate an individual to serve as the primary point of conta the Contract.
Contractor or designee must respond to County inquires within two (2) business days or as otherwise
required under Contract Documents. Contractor shall not change the primary contact without written
notification and acceptance of the County. Contractor will also designate a back-up point of contact
in the event the primary contact is not available.

E. Change of Address

Revised 5/12/21 Page 2 of 18



Contractor shall notify the County, in writing, of any change in mailing address and/or physical location
within ten (10) calendar days of the change, and shall immediately notify County of changes in
telephone or fax numbers.

F. Contract Assignability
Without the prior written consent of the County, the Contract is not assignable by the Contractor either
in whole or in part.

G. difications

ees any alterations, variations, modifications, or waivers of the provisions of the
e valid only when reduced to writing, executed and attached to the original Contract
y the person(s) authorized to do so on behalf of Contractor and the County. No oral
r agreement not incorporated herein shall be binding on any of the Parties hereto.

fees directly arising from a third-party legal action against a party hereto
mnification and Insurance requirements of this Contract.

I. Venue
The Parties ackno his Contract was entered into and intended to be performed
in San Bernardin rties agree that the venue of any action or claim brought by
any party to thi Superlor Court of California, San Bernardino County, San

w or rule of the court WhICh would aIIow them

obtain a change of venue to t [ San Bernardino County, San Bernardino
District.

J. Licenses, Permits and Certificatio
Contractor will ensure that it has
Federal, State, County, and all municipal lawsg
Department of Health Care Access and |
Health Planning and Development (OSHP The Contra 2
and/or certifications in effect for the duratlon of the Contract.
immediately of loss or suspension of any such licenses, permi
maintain a required license, permit and/or certifications may r
Contract.

d/or certifications required by
egulations, including California
Ca‘nla Office of Statewide
these licenses, permits
ractor will notify County
/or certifications. Failure to
immediate termination of this

K. Labor Laws
1. The Contractor, his agents and employees shall be bo

a
provisions of the Labor Code and such federal, state and Iocxwhich
Work.

2. The Contractor hereby agrees to comply with the State Labor Cod
accordance with Section 3700 of the State Labor Code, Contractor wil
payment of compensation to Contractor's employees.

3. The Contractor acknowledges that he will be held responsible for compliance he provisions
of Sections 1777.5 and 1776 of the State Labor Code.

4. The Contractor hereby agrees to reimburse the County for costs incurred by the awarding
authority in the substitution of subcontractors. Where a hearing is held pursuant to the provisions
of Chapter 4 of the Public Contract Code (commencing with Section 4100) by the awarding
authority or a duly appointed hearing officer, the Clerk of the Board of Supervisors shall prepare
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10.
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and certify a statement of all costs incurred by the County for investigation and conduct of the
hearing, including the costs of any hearing officer and shorthand reporter appointed. For the
purposes of a hearing for the substitution of subcontractors (pursuant to the Public Contract Code
commencing with Section 4100) the awarding authority shall be the Director of the Project and
Facilities Management Department, or his/her designee. The statement shall then be sent to the
general contractor, who shall reimburse the County for such costs. If not paid separately, such
reimbursement may be deducted from any money due and owing to the general contractor prior
ceptance of the project.

shall strictly adhere to the applicable provisions of the Labor Code regarding the
t of apprentices; minimum wages; travel and subsistence pay; alien labor; the eight-
vertime, Saturday, Sunday and holiday Work; retention and inspection of payroll
rkers compensation; and payment of wages. The Contractor shall forfeit to the County

abor Code, prevailing wage rate determinations are provided for the
this Contract. Updated wage rates will be made available to the
y not less than these rates. The Contractor can download updated wage

who is ineligible
of the Labor Code ¥Any co
is void as a matter of la

project pursuant to Section 1777.1 or 1777.7
een a contractor and a debarred subcontractor
ay not receive any public money for
act, and any public money that may

. as California Code of
Regulations, Title 8, Section 16000 et seq. (“Prevailing Wage La hich require the payment
of prevailing wage rates and the performance of other require
“maintenance” projects. Section 1720 of the California Lab

to fully comply with such Prevailing Wage Laws. Contracto
rates of per diem wages for each craft, classification or type

free and harmless from any claims, liabilities, costs, penalties or interest arising out of any failure
or alleged failure to comply with Prevailing Wage Laws.

Contractor agrees to comply with the American Disability Act of 1990 (42 U.S.C. 12101 et seq.),
which prohibits discrimination on the basis of disability, as well as all applicable regulations and
guidelines issued pursuant to the American Disabilities Act.
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11. Contractor agrees to comply and certify compliance with the Drug Free Workplace Act of 1990
per Government Code section 8350 et seq.

12. During the term of the Contract, Contractor shall not willfully discriminate against any employee
or applicant for employment because of race, religious creed, color, national origin, ancestry,
physical disability, mental disability, medical condition, genetic information, marital status, sex,

er, gender identity, gender expression, sexual orientation, or military and veteran status.

or shall comply with Executive Orders 11246, 11375, 11625, 12138, 12432, 12250,

e VII of the Civil Rights Act of 1964, the California Fair Housing and Employment Act

plicable Federal, State and County laws and regulations and policies relating to equal

t and contracting opportunities, including laws and regulations hereafter enacted.

tractor agrees to comply with Senate Bill 854 (signed into law on June 20, 2014). The
irements include, but are not limited to, the following:

ontractor may be listed on a bid proposal (submitted on or after March
works project unless registered with the DIR pursuant to Labor Code
limited exceptions from this requirements for bid purposes only as

be awarded a contract for public work or perform work on
on or after April 1, 2015) unless registered with the DIR

e. Contractors and all subContract payroll records online to the Labor
Commissioner for all new publi j issued on or after April 1, 2015,
and for all public works projmob Org on or after January 1, 2016.

i.  The certified payroll must be s or Commissioner.
i. The County reserves the right contractors to submit

14. As required by Labor Code section 1771.1(a) “A contr
to bid on, be listed in a bid proposal, subject to the r

subcontractor shall
ments of Section 4

chapter, unless currently registered and qualified to perfo
1725.5. It is not a violation of this section for an unregistere
authorized by Section 7029.1 of the Business and Professions Co
20103.5 of the Public Contract Code, provided the contractor is regi
pursuant to Section 1725.5 at the time the contract is awarded.”

L. Work Paid for in Whole or Part Using Federal Funds
If Federal funds are used in whole or in part to pay for any individual Job Order th
agrees to comply with the following requirements:

1. Compliance with the Copeland “Anti-Kickback” Act (18 U.S.C. 874) as supplemented in
Department of Labor regulations (29 C.F.R. Part 3).

2. Compliance with the Davis-Bacon Act (40 U.S.C. 3141 et seq.) as supplemented by Department of
Labor regulations (29 C.F.R. Part 5). The prime contractor and all subcontractors are required to
pay their laborers and mechanics employed under this contract, a wage not less than the minimum
wage for the work classification as specified in both the Federal and State wage decisions. The
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higher of the two applicable wage classifications, either State prevailing wage or Davis-Bacon
Federal prevailing wage, will be enforced for all work under this contract. The prime contractor is
responsible for ensuring subcontractor compliance with Davis-Bacon and Related Acts
Requirements. The Federal Labor Standards Provisions (HUD 4010) apply to this Project.

3. Compliance with Section 103 and 107 of the Contract Work Hours and Safety Standards Act (40
U.S.C. 3701 et seq.) as supplemented by Department of Labor regulations (29 C.F.R. Part 5).

4. All other terms and conditions connected to the Federal Funds as detailed in individual Job Orders.

or in Whole or Part Using American Rescue Plan Act (ARPA) Coronavirus Local
ry Fund (CLFRF)

FRF funds are used in whole or in part to pay for any individual Job Order, the
grees to comply with the requirements set forth in Appendix A to this Contract. To
at the requirements of Appendix A conflict with any other provision in this Contract,
ndix A shall prevail.

PA CLFRF funds are used in whole or in part to pay for any individual Job Order, the County
e required to eporting regarding compliance with ARPA CLFRF requirements and will
eration to meet this requirement. Contractor agrees to cooperate with
CLFRF reporting requirements and provide requested information within
Areas of reporting may be related to any requirement set forth in Appendix

Contractor’s the ARPA CLFRF requirements of this Contract, including
but not limited i survive termination of this Contract and/or any Job Order
issued under t

N. Notification Re
In the event of a pr
services, or the level of¥perfor
one (1) working day, in writin

ould impact the quality or quantity of work,
ct, the Contractor shall notify the County within

O. Conflict of Interest
Contractor shall make all reasonabl ' ict of interest exists between its
officers, employees, or subcontract )all make a reasonable effort to
prevent employees, Contractor, or membe from using their positions for
purposes that are, or give the appearag€€yof being ire for private gain for
themselves or others such as those with whom they have
employees, and agents of cities, counties, districts, and other Iocal a
conflict of interest codes and state law. In the event the Coun
situation exists, any increase in costs, associated with the
disallowed by the County and such conflict may constitute
This provision shall not be construed to prohibit employ;
officers, employees, or agents have family, business, or oth
persons does not result in increased costs over those assoc ith the empl
equally qualified applicant.

rmines a conflict of interest
of interest situation, may be
Contract.

P. Improper Consideration
Contractor shall not offer (either directly or through an intermediary) any
as, but not limited to, cash, discounts, service, the provision of travel or e
of value to any officer, employee or agent of the County in an attempt to sec
regarding this Contract.

vorable treatment

The County, by written notice, may immediately terminate any Contractor if it determines that any
improper consideration as described in the preceding paragraph was offered to any officer, employee
or agent of the County with respect to the proposal and award process. This prohibition shall apply
to any amendment, extension or evaluation process once a Contract has been awarded.
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Vendor shall immediately report any attempt by a County officer, employee or agent to solicit (either
directly or through an intermediary) improper consideration from Contractor. The report shall be made
to the supervisor or manager charged with supervision of the employee or to the County
Administrative Office. In the event of a termination under this provision, the County is entitled to
pursue any available legal remedies.

Q. Employment of Former County Officials

or agrees to provide or has already provided information on former San Bernardino County
ive officials (as defined below) who are employed by or represent Contractor. The
vided includes a list of former county administrative officials who terminated county
hin the last five years and who are now officers, principals, partners, associates or
business. The information also includes the employment with or representation of
rposes of this provision, “county administrative official” is defined as a member of the

epartment or group head, assistant department or group head, or any employee in the
Group, Manag Unit or Safety Management Unit.

s/Misrepresentation
of this Contract, the County determines that the Contractor has made a
matérial misstate 1 i htation, or that materially inaccurate information has been
provided to the Ce be immediately terminated. If this Contract is terminated
according to this prg entitled to pursue any available legal remedies.

rograms, and reports prepared by the Vendor
f the County upon payment for services (and
d to the County at the completion of work under
less otherwise directed by the County,

pursuant to this Cont
product, if applicable).
this Contract, subject to other
Contractor may retain copie

T. Copyright
County shall have a royalty-free, n se to publish, disclose, copy,
translate, and otherwise use, copyright or pa all reports, studies, information,
data, statistics, forms, designs, plans, pre materials or properties
developed under this contract including those covered™g i reserves the right to

authorize others to use or reproduce such material. All such materi eloped under the terms of
this contract shall acknowledge the San Bernardino County as the g agency and Contractor as
the creator of the publication. No such materials or properties p, ed in whole or in part under this
contract shall be subject to private use, copyright or patent ri Contractor in the United States or
in any other country without the express written consent
training materials, curricula, audio/visual aids, printed mate
to this contract must be filed with the County prior to publicati

nd periodicals, as

U. Release of Information
No news releases, advertisements, public announcements or photograp
or Contractor’s relationship with County may be made or used without
County.

of the

V. Damage to County Property, Facilities, Buildings or Grounds
The Contractor shall repair, or cause to be repaired, at its own cost, all damages t nty vehicles,
facilities, buildings or grounds caused by the willful or negligent acts of Contractor or its employees
or agents. Such repairs shall be made immediately after Contractor becomes aware of such damage,
but in no event later than thirty (30) days after the occurrence.

If the Contractor fails to make timely repairs, the County may make any necessary repairs. The
Contractor, as determined by the County, shall repay all costs incurred by the County for such repairs,
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by cash payment upon demand, or County may deduct such costs from any amounts due to the
Contractor from the County.

W. Drug and Alcohol-Free Workplace

In recognition of individual rights to work in a safe, healthful and productive work place, as a material
condition of this agreement, the Contractor agrees that the Contractor and the Contractor’s
employees, while performing service for the County, on County property, or while using County
equi nt:

be in any way impaired because of being under the influence of alcohol or a drug.
0ssess an open container of alcohol or consume alcohol or possess or be under the
an illegal drug.

|, offer, or provide alcohol or a drug to another person.

Il not be applicable to a Contractor or Contractor's employee who, as part of the performance
ponsibilities, prescribes or administers medically prescribed drugs.

all employees that are performing service for the County on County
quipment, of the County’s objective of a safe, healthful and productive

r breach of this agreement and any other agreement the
Contractor has wi Contractor or Contractor's employees/subcontractors are

maintain all fiscal, statistical, and
County shall have the right upon

demonstrate accountability
management books and r

reasonable notice and at reasonable h i amine and inspect such records and
books.

Records should include primary source doc . all be kept in accordance with
Generally Accepted Accounting Principlesfand i ngible assets, revenue
and expenditures. Fiscal records must alsd comply with { i ce of Management and
Budget (OMB) Circulars which state the administrative requirem cost principles and other

standards for accountancy.

All records shall be complete and current and comply wit ontract requirementsq Failure to
maintain acceptable records per the preceding requir
withholding of payments for billings submitted and for termi

of the Contract.

Y. Safety Orders
Contractor agrees to conform to safety orders of OSHA, CALO
(formally known as OSHPD).

Z. Contractor Debarment
The Contractor certifies that neither it nor its principals or subcontractors
suspended, proposed for debarment, declared ineligible, or voluntarily excluded fro
transaction by any federal department or agency or on the Federal Government Ex d Parties List
System (www.epls.gov). Contractor agrees that signing this Contract shall constitute signature of this
Certification.

AA.Iran Contracting Act Of 2010
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(Public Contract Code sections 2200 et seq.)
(Applicable for all Contracts of one million dollars ($1,000,000) or more)

In accordance with Public Contract Code section 2204(a), the Contractor certifies that at the time the
Contract is signed, the Contractor signing the Contract is not identified on a list created pursuant to
subdivision (b) of Public Contract Code section 2203
(http://www.dgs.ca.gov/pd/Resources/PDLegislation.aspx) as a person (as defined in Public Contract
ction 2202(e)) engaging in investment activities in Iran described in subdivision (a) of Public

Value of the Contract, and a faithful performance bond in an amount equal
%) of the potentlal Maximum Contract Value of the Contract, said bonds to

award. Bonds sh ini effect for a period of one (1) year. The bonds will meet all
requirements as st

CC. Indemnificati
To the fullest ex
Contractor’s sole cos
approved by County) (8Ven if t
the County and its authorize

y indemnify, defend (with counsel reasonably
, fraudulent, or groundless), and hold harmless

ty seeking compensation for labor
performed or materials used of furnishe [ alleged to have been furnished on
lting to the County from such
dings, regulatory proceedings,
dgments, liens, stop notices,

claims), allegations, actions, suits, ’Fation
or other Iegal proceedings demands, losg

any fees of accountants, attorneys, expertsor other profe i ation expenses) arising
out of, resulting from, or in any way (either directly or indirectly) rela he contract, the work, the
project or any breach of the Contract by Contractor (or any o fficers, agents, employees,
subcontractors, or any person performing any of the work, or f y cause whatsoever, including
the acts, errors or omissions of any person and for any costs
on account of any claim except where such indemnificatio

indemnification obligation applies to the Indemnitee’s “passiv ligence but
Indemnitee’s “sole” or “active” negligence or “willful mlsconwin the
section 2782 provided such “active” negligence or “willful misconduet™s de
the parties or by findings of a court. In instances where an Indemnitee’s
for only a percentage of the liability for the claim involved, the obligation
that entire percentage of liability for the claim not attributable to the “ac
misconduct” of the Indemnitees. The County shall be consulted with re
settlement.

ill be for
r “willful
to any proposed

The duty of the Contractor to indemnify and hold harmless the Indemnitees includes the separate and
independent duty to defend the Indemnitees, which duty arises immediately upon receipt by
Contractor of the tender of any claim from the County. The Contractor’s obligation to defend the
County shall be at Contractor's sole expense, and not be excused because of the Contractor’s
inability to evaluate liability or because the Contractor evaluates liability and determines that the
Contractor is not liable. The duty to defend shall apply whether or not a claim has merit or is meritless,
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must be made depending on the amount of the

a.

or which involves claims or allegations that any or all of the Indemnitees were actively, passively, or
concurrently negligent, or which otherwise asserts that the Indemnitees are responsible, in whole or
in part, for any claim. The Contractor shall respond within thirty (30) calendar days to the tender of
any claim for defense and/or indemnity by the County, unless the County agrees in writing to an
extension of this time. The defense provided to the Indemnitees by Contractor shall be by well
qualified, adequately insured, and experienced legal counsel acceptable to the County Counsel.

intent of the parties to the Contract that the Contractor and its subcontractors of all tiers shall
ndemnitees with the broadest defense and indemnity permitted by law. In the event that
nse, indemnity, or hold harmless provisions are found to be ambiguous, or in conflict
r, it is the parties’ intent that the broadest and most expansive interpretation in favor
nse and/or indemnity to the Indemnitees be given effect.

jon with, or in any way related to each such subcontractor’s work in the
ctor is required to protect, defend, indemnify, and hold the Indemnitees
tractor fails to obtain such defense and indemnity obligations from its
herein, Contractor agrees to be fully responsible to the Indemnitees

Contractor’s inde
independent from
obligations set fi
with respect to

se obligations set for in this Section are separate and
ents and do not limit, in any way, the applicability, scope, or
requirements. The purchase of insurance by the Contractor
ired herein Il in no event be construed as fulfillment or

Contractor’s and its subcontractors’
successors, heirs and assi jon of the work or termination of the

For Construction contracts for projects of one million ($1,0
three million ($3,000,000) require limits of not less th
General Liability and Auto Liability coverage. - j

$1,000,000 limits above.

For Construction contracts for projects of three mil
than five million ($5,000,000) require limits of not less
General Liability and Auto Liability coverage. — i.e.
$1,000,000 limits above.

For Construction contracts for projects of five million ($5,000,000
of not less than ten million ($10,000,000) in General Liability and
substitute $10,000,000 for the $1,000,000 limits above.]

Liability. — i.e.

The following language must be included for contracts exceeding $1,000,000:
“Continuing Products/Completed Operations Liability Insurance — The Contractor will
provide continuing products/completed operations liability Insurance with a limit of not
less than five million ($5,000,000) for each occurrence for at least three years following
substantial completion of the work on projects over one million ($1,000,000).”
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The Contractor agrees to provide insurance set forth in accordance with the requirements herein. If
the Contractor uses existing coverage to comply with these requirements and that coverage does not
meet the specified requirements, the Contractor agrees to amend, supplement or endorse the existing
coverage to do so.

Without in anyway affecting the indemnity herein provided and in addition thereto, the Contractor shall

Revised 5/12/21

nd maintain throughout the contract term the following types of insurance with limits as

Is who are defined as “employees” under the Labor Code
Compensation coverage will be waived by the County’s

Commercial/General ili ontractor shall carry General Liability
Insurance covering behalf of the Contractor providing
coverage for bodily injury and p : mbined single limit of not less than

(b) Products and completed opera >
(c) Broad form property damage (mZ!rudlng complete
(d) Explosion, collapse and underground hazards.
(e) Personal injury

(f) Contractual liability.

Automobile Liability Insurance — Primary insurance
Auto coverage form for all owned, hired and non-o
The policy shall have a combined single limit of not le
for bodily injury and property damage, per occurrence.

If the Contractor owns no autos, a non-owned auto endorsement
described above is acceptable.

not less than five
ing Substantial

Continued Products/Completed Operations Liability Insurance with a li
million ($5,000,000) for each occurrence for at least three years
Completion of the work on projects over one million ($1,000,000).

e. Subcontractor Insurance Requirements - The Contractor agrees to require all parties or

Subcontractor, including architects or others it hires or contracts with related to the
performance of this contract to provide insurance covering the contracted operations with the
basic requirements for all contracts in Section Ill, Paragraph CC and the insurance
specifications for all contracts in Section Ill, Paragraph CC (including waiver of subrogation
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rights) and naming the County as an additional insured. The Contractor agrees to monitor and
review all such coverage and assumes all responsibility ensuring that such coverage is
provided as required here.

f. Course of Construction/Installation (Builder's Risk) property insurance providing all risk,
including theft coverage for all property and materials to be used on the project. The insurance
policy shall not have any coinsurance penalty

rella Liability Insurance — An umbrella (over primary) or excess policy may be used to
with limits or other primary coverage requirements. When used, the umbrella policy
ply to bodily injury/property damage, personal injury/advertising injury and shall
“‘dropdown” provision providing primary coverage for any liability not covered by the
policy. The coverage shall also apply to automobile liability.

er that involves the use, handling, transportation, storage, abatement,
g of any substance that is potentially toxic or hazardous to the
ng but not limited to, those listed as hazardous by the United States
sportation or the CAL OSHA “Director’s list of Hazardous Substances” or
ive by thegNuclear Regulatory Commission, shall have the following

ance with a combined single limit of not less than five million
ccurrence and a separate aggregate for the contract project.
ment shall protect the County without any

insurance shall be Maintain i ed for a minimum of five (5) years
after contract completion.

2. Additional Insured — All policies, Except f sation, Errors and Omissions
g County and its officers,

performance of services hereunder. The additional insured endorse
coverage for the County to vicarious liability but shall allow covera the County to the full extent

least as broad as Additional

prohibit the Contractor and Contractor's employees or agents fro
prior to a loss or claim. The Contractor hereby waives all rights of subrog

requirements is applicable separately to each insured and there will be no cross liability exclusions
that preclude coverage for suits between the Contractor and the County or between the County and
any other insured or additional insured under the policy.

6. Proof of Coverage — The Contractor shall furnish Certificates of Insurance to the County
Department administering the contract evidencing the insurance coverage at the time the contract is
executed, additional endorsements, as required shall be provided prior to the commencement of
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performance of services hereunder, which certificates shall provide that such insurance shall not be
terminated or expire without thirty (30) Days written notice to the Department, and Contractor shall
maintain such insurance from the time Contractor commences performance of services hereunder
until the completion of such services. Within fifteen (15) Days of the commencement of this contract,
the Contractor shall furnish a copy of the Declaration page for all applicable policies and will provide
complete certified copies of the policies and endorsements immediately upon request.

tability of Insurance Carrier — Unless otherwise approved by Risk Management, insurance
itten by insurers authorized to do business in the State of California and with a minimum

and Self-Insured Retention - Any and all deductibles or self-insured retentions in
00 shall be declared to and approved by Risk Management.

irements, is not procured, or is canceled and not replaced, the County
igation or duty to cancel the contract or obtain insurance if it deems
s paid by the County will be promptly reimbursed by the Contractor or

ments are subject to periodic review by the County. The
is authorized, but not required, to reduce, waive or suspend
any insurance reg r Risk Management determines that any of the required
nably priced, or is not needed to protect the interests of the
of Risk Ma ment determines that heretofore unreasonably
overage limits become reasonably priced or
e is authorized, but not required, to change the
insurance coverage or higher coverage
5t claims against the County, inflation,

priced or unavailable
available, the Director of Risk
above insurance requiremen

Any change requiring additional typé§jef insura coverage limits must be made
by amendment to this contract. Contractor a h amendment within thirty (30)
Days of receipt.

Any failure, actual or alleged, on the part of the County to monitor or
the insurance and indemnification requirements will not be deem
part of the County.

ce compliance with any of
a waiver of any rights on the

Iv. COUNTY RESPONSIBILITIES
A. County employs Contractor to provide the materials and to d Work accordi
conditions referred to in this document for the amount identified i individ
in the manner and upon the conditions set forth in this document.

B. The County will not be responsible for Contractor’s supplies, equip
belongings that may be damaged, lost, or stolen.

material,

V. FISCAL PROVISIONS

A. The contract is a competitively bid, firm fixed priced indefinite quantity contract. It includes an ongoing
series of individual Projects, detailed repair and construction tasks and specifications, at different
locations throughout the County. The bid documents include a Construction Task Catalog® containing
construction tasks with preset Unit Prices. It is placed with a Contractor for the accomplishment of
repair, alteration, modernization, rehabilitation, construction, etc., of buildings, structures, or other real
property. Ordering is accomplished by the issuance of a Job Order against the Contract. There is no
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Minimum Contract Value. Contractor acknowledges that there is no minimum value for individual Job
Orders issued under this Contract. The potential Maximum Contract Value is $X,XXX,XXX. The
Contractor shall perform all Work required, necessary, and proper for or incidental to completing the
Work called for in each individual Job Order issued against this Unit Price Contract using the [Insert
Category] Construction Task Catalog® (CTC) and Technical Specifications incorporated herein using
the following adjustment factors:

justment Factor 1: Contractor shall perform any and all functions called for in the
Normal Working Hours (7:00AM to 5:00PM Monday through Friday) in the quantities
ividual Job Orders against this contract for the unit price sum specified in the CTC
the adjustment factor of:

X XXXX
Utilize four decimal places

r 2: Contractor shall perform any and all functions called for in the
Normal Working Hours (5:01PM to 6:59AM Monday through Friday,
nty holidays) in the quantities specified in individual Job Orders against
ice sum speeified in the CTC multiplied times the adjustment factor of:

notification; during Normal Working Hours
(7:00AM to 5:00PM Monday th ' g Other Than Normal Working Hours (5:01PM

Zone 1, Adjustment Factor 4: Contractor shall perform a ' alled for in the Contract
for Restricted Area Projects, such as Sheriff's Stations, Jails, Hospi nd California Department
of Health Care Access and Information (HCAI), formerly, Cali Office of Statewide Health
Planning and Development (OSHPD) Facilities, during Norma ing Hours (7:00AM to 5:00PM
Monday through Friday) and during Other Than Normal Worlki
through Friday, Saturday, Sunday and County holidays) i
Orders against this contract for the unit price sum specified i
factor of:

quantities specified i
CTC multiplied tim

X XXXX
Utilize four decimal places

Zone 2, Adjustment Factor 5: Contractor shall perform any or all function
during Normal Working Hours (7:00AM to 5:00PM Monday through Friday) in
in individual Job Orders against this contract for the unit price sum specified i
times the adjustment factor of:

antities specified
CTC multiplied

X XXXX
Utilize four decimal places

Zone 2, Adjustment Factor 6: Contractor shall perform any or all functions called for in the Contract
during Other Than Normal Working Hours (5:01PM to 6:59AM Monday through Friday, Saturday,
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Sunday and County holidays) in the quantities specified in individual Job Orders against this contract
for the unit price sum specified in the CTC multiplied times the adjustment factor of:

X XXXX
Utilize four decimal places

Zone 2, Adjustment Factor 7: Contractor shall perform any or all functions called for in the Contract
ill be required to respond within 24 Hours, upon notification; during Normal Working Hours
:00PM Monday through Friday) and during Other Than Normal Working Hours (5:01PM
day through Friday, Saturday, Sunday and County holidays) in the quantities specified
Orders against this contract for the unit price sum specified in the CTC multiplied

X XXXX
Utilize four decimal places

8: Contractor shall perform any or all functions called for in the Contract
S, such as Sheriff's Stations, Jails, Hospitals, and California Department

cilities, during Normal Working Hours (7:00AM to 5:00PM

Monday through F Than Normal Working Hours (5:01PM to 6:59AM Monday
through Friday, Sa ounty holidays) in the quantities specified in individual Job
Orders against this rice sum specified in the CTC multiplied times the adjustment
factor of:

verify that the work has been done. i f oper Job Order attached will not

be paid.

C. Payments will be as described in the Gen ) e more often than once
each thirty (30) days, nor shall amount paid be in excess* Sty-fi ent (95%) of each Job
Order at time of completion of each Job Order. Payment request not be deemed properly

completed unless certified payrolls and any other mandato

ittals have been properly
completed and submitted for each week worked during the ti i

D. Contractor shall accept all payments from County via el
deposited into the Contractor’s designated checking or other ban
comply with directions and accurately complete forms provided b
payments.

E. Costs for services under the terms of this Contract shall be incurred during
as approved by County. Contractor shall not use current year funds to p ior or future year
obligations.

VL. RIGHT TO MONITOR AND AUDIT

A. Right to Monitor
The County, shall have absolute right to review and audit all records, books, papers, documents,
corporate minutes, and other pertinent items as requested, and shall have absolute right to monitor
the performance of Contractor in the delivery of services provided under this Contract. Contractor
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shall give full cooperation, in any auditing or monitoring conducted. Contractor shall cooperate with
the County in the implementation, monitoring and evaluation of this agreement and comply with any
and all reporting requirements established by the County.

In the event the County determines that Contractor’s performance of its duties or other terms of this
contract are deficient in any manner, County will notify Contractor of such deficiency in writing or
orally, provided written confirmation is given five (5) days thereafter. Contractor shall remedy any
within forty-eight (48) hours of such notification, or County at its option, may terminate this
ediately upon written notice, or remedy deficiency and offset the cost thereof from any
he Contractor under this contract or otherwise.

shall be available for examination and audit by County representatives for a period of three
er final payment upder the Contract or until all pending County, State and Federal audits are
d, whichev .

VlIl. CORRECTION OF P

A. Failure by Co any of the provisions, covenants, requirements or conditions of
this Contract 'I be i ach of this Contract.

e period in which Contractor is
er recovery; and/or

Offset against any monies billed by Contractor b
disallowed pursuant to ltem "2" of this paragraph; and/or

5. Terminate this Contract immediately and be relieved o ayment of any consideration to
Contractor. In event of such termination, the Co ay proceed with the work in any
manner deemed proper by the County. The cos
sum due to the Contractor under this Contract a
Contractor upon demand.

e balance, if any, sh

Vil. TERM

This Contract is effective as of Month Day Year and expires Month Day Year
in accordance with provisions of this Contract. Contractor shall complete Work
the individual Job Orders. Projects initiated prior to the expiration of the Contract d, via the issuance
of a Job Order and Notice to Proceed, will be completed with all provisions of this act still in force
regardless of the expiration of the Contract period.

IX. GENERAL PROVISIONS

A. When notices are required to be given pursuant to this Contract, the notices shall be in writing and
mailed to the following respective addresses listed below.

Contractor: [Contractor Name]
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Revised 5/12/21

[Contractor Address]

County: Director
Project and Facilities Management Department
385 North Arrowhead Avenue, Third Floor
San Bernardino, CA 92415-0184

ing contained in this Contract shall be construed as creating a joint venture, partnership or
ent arrangement between the Parties hereto, nor shall either Party have the right, power
to create an obligation or duty, expressed or implied, on behalf of the other Party

have Power of Attorney to pay delinquent debts and unpaid wages for work provided
ontract from accounts payable to Contractor in the event debts and wages have not
paid on a current basis.

rovisions of the Contract shall be effective unless it is made in writing
so waived and which is executed by the Parties. No course of dealing
f a Party in exercising any right under the Contract shall affect any other
y exercise of any other right. A Party shall not be precluded
partially exercised that right or its having previously
nforce that right.

the eld by a court of competent jurisdiction to be unenforceable or

If any provisi
contrary to Iaw e to the extent necessary so as to be enforceable
(giving effect to t
affected.

This Contract, and all of its terms and ¢ ' g upon and shall inure to the
benefit of the heirs, executors, admini’f’ i f the respective parties,
lation of the pro

provided no such assignment is in vio
Time is of the essence in performance of this Contract and o of its provisions.

Failure by a party to insist upon the strict performance
the other party, or the failure by a party to exercise its fights upon the default o

shall not constitute a waiver of such party’s right to insis demand stric
other party with the terms of this Contract thereafter.

Contractor shall make all reasonable efforts to ensure that no Count

position in the County enables him/her to influence any award of the

offer, shall have any direct or indirect financial interest resulting from the
shall have any relationship to the Contractor or officer or employee of the

All artwork, proofs, and/or negatives in either print or digital format for anything produced under
the terms of this Contract are the property of the County. These items must be returned to the
County within ten (10) days, upon written notification to the Contractor. In the event of a failure
to return the documents, the County is entitled to pursue any available legal remedies. In addition,
the Contractor will be barred from all future solicitations, for a period of at least six (6) months.
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L. The Director of the Project and Facilities Management Department shall represent the County in
all matters pertaining to the services to be rendered under this Contract, including termination and
assignment of this Contract, and shall be the final authority in all matters pertaining to the Work
by Contractor. The San Bernardino County Board of Supervisors must approve all amendments
to this Contract.

y be executed in any number of counterparts, each of which so executed shall be
riginal, and such counterparts shall together constitute one and the same Contract.
entitled to sign and transmit an electronic signature of this Contract (whether by
!\eher email transmission), which signature shall be binding on the party whose name
therein. Each party providing an electronic signature agrees to promptly execute and deliver
party an original signed Contract upon request.

XI.

The con ontractor to County for acceptance by its Board of Supervisors at San
deemed to been entered into at San Bernardino.

IN WITNESS WHEREOF, t
be subscribed by its duly ad‘rize
Contract.

rs of the San Bernardino County has caused this Contract to
ts behalf, anddhe said party of the second part has signed this

SAN BERNARDINO COUNTY

ame of corporation, company, contractor, etc.)

| 2

Curt Hagman, Board of Supervisors ed signature - sign in blue ink)

Dated:

SIGNED AND CERTIFIED THAT A COPY OF THIS
DOCUMENT HAS BEEN DELIVERED TO THE
CHAIRMAN OF THE BOARD Title

Lynna Monell
Clerk of the Board of Supervisors
San Bernardino County

By Dated:

e of person signing contract)

(Print or Type)

Deputy
Address
Approved as to Legal Form Reviewed for Contract Compliance Reviewed/Appr Department
> > >
Katherine Hardy, Deputy County Counsel Don Day, Director
Date Date Date
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CONTRACTOR’S AFFIDAVIT AND FINAL RELEASE

This is to certify that
hereinafter “the undersigned”, declares to San Bernardino County hereinafter “the
County”, under oath, that it has paid in full for all materials, supplies, labor,
services, tools, equipment and all other bills contracted for by the undersigned or
by any of the undersigned’s agents, employees or subcontractors us
contributing to the execution of its contract with the County with re
building, erection, construction, or repair of that certain work of i
known as: i
situated in the City / Community of
County of San Bernardino, State of California, more parti
follows:

The undersigned declares that it knows of no ug

@

Further, for valuable consideration, the i hich is hereby acknowledged,
the undersigned does hereby fully it the County and all its
agents and employees of the Countyl§ and each , from any and all claims,
debts, demands, or causes of or might exist in favor of the
undersigned by reason of t between the undersigned and
the County or which relat ork performed by the undersigned
construction project.

notice of any unpaid sums owing to the unde

acknowledges its awareness of and waives
Civil Code of the State of California which

nded to be a full and general release of any and all claims
ned now has or may, in the future, have against the County
and employees with regard to any matter arising from the

By:

Title:

Name of Entity:




CONTRACT BOND BOND NUMBER

PUBLIC WORK EFFECTIVE DATE

PERFORMANCE BOND

KNOW ALL PERSONS BY THESE PRESENTS: That we,

(Name of Principal)

(Principal’s Address)

and

(Name of Surety)

(Surety’s Add
a corporation organized and existing under th
and authorized to transact surety business in the
and firmly bound unto San B

of ,

of California, as Surety, are held
unty in the amount of
ars ($ ),
lawful money of the United States of Amgrica, for whigh amount well and truly to be made,
we hereby bind ourselves, our hej : nistrators, successors and assigns,
jointly and severally, firmly by

WHEREAS, the Principal has d into a contract dated , 20,
(the “Contract”) with S Bernardiwunty to do and perform the following work:

Project Name:

Project #:

furnish a bond for the faithful performance of said Contract Documents.

EREFORE, the condition of this obligation is such that if the Principal, his, her
or its heirs, executors, administrators, successors or assigns, shall in all things stand to
and abide by, and well and truly keep and perform the covenants, conditions and
agreements in the Contract Documents and any alteration thereof made as therein
provided, on his, her or their part to be kept and performed at the time and in the manner
therein specified, and in all respects according to their true intent and meaning; and shall
faithfully fulfill all obligations during the term of the Contract, and during the period of a
general guarantee of all work executed under the Contract for a period expiring twelve
(12) months after the date of acceptance of such work by San Bernardino County, and



during the life of all guarantees provided for under the Contract that extend for a period
longer than said twelve (12) month period; and shall indemnify, defend and hold harmless
San Bernardino County and its officers, agents, and employees, as therein stipulated,
then this obligation shall become null and void; otherwise it shall be and remain in full
force and effect.

As part of the obligations secured hereby and in addition to the face amount speC|f|ed
therefore, there shall be included costs and reasonable expenses and fee
reasonable attorney’s fees, incurred by San Bernardino County in successf

y's rlghts or the Principal or
g, but not limited to,

Surety’s obligations under the Contract, law
California Code of Civil Procedure section 337.15.

Whenever Principal shall be, and is de
under the Contract Documents, the
Contract Documents, or shall pro

rdino County to be, in default

medy the default pursuant to the

ly, rdino County’s option:

(1) Take over and€emp the Project in accordance with all terms and
conditions in the ct Documents; or

id or Bids for'@@mpleting the Project in accordance with all terms
itions in the Contract Documents and upon determination by
lowest responsive and responsible Bidder, arrange for a
n such Bidder, the Surety and San Bernardino County, and

able to Principal by San Bernardino County under the Contract and any
modification thereto, less any amount previously paid by San Bernardino
ounty to the Principal and any other set offs pursuant to the Contract
Documents.

Permit San Bernardino County to complete the Project in any manner
consistent with California law and make available as work progresses
sufficient funds to pay the cost of completion of the Project, less the balance
of the Contract Sum, including other costs and damages for which Surety
may be liable. The term “balance of the Contract Sum” as used in this
paragraph shall mean the total amount payable to Principal by San
Bernardino County under the Contract and any modification thereto, less
any amount previously paid by San Bernardino County to the Principal and



any other set offs pursuant to the Contract Documents.
Surety expressly agrees that San Bernardino County may reject any contractor or
subcontractor which may be proposed by Surety in fulfilment of its obligations in the event
of default by the Principal.

Surety shall not utilize Principal in completing the Project nor shall Surety accept a Bid

hereby waive notice of any such change, extension of time, 3
terms of the Contract Documents or to the Project.

This bond is deemed to have been entered into at
IN WITNESS WHEREOF, the Principal and Suré ghihis bond to be executed

this day of - , by its undersigned
representative(s) pursuant to authority of4 i

(Seal)

Address:

Phone

Surety

(Have Signature(s) Notarized and Attach
Power of Attorney)

Name:
By:
Title:

Address:

Phone




CONTRACT BOND BOND NUMBER

PUBLIC WORK EFFECTIVE DATE

PAYMENT BOND
(LABOR AND MATERIALS)

KNOW ALL PERSONS BY THESE PRESENTS: That we,

(Name of Principal)

(Principal’'s Address)

and

(Name of Surety)

in the amount of
Dollars ($ ),
payment whereof, well and truly to

and firmly bound unto

lawful money of the United Stat

,20___,

rmed by Principal is more particularly set forth in the Contract
oject (hereinafter referred to as “Contract Documents”), the terms
hich are expressly incorporated herein by reference.

. the Contract Documents require Principal, before entering upon the
ance of the work, to file a good and sufficient Payment Bond with San Bernardino
Countyto secure the claims to which reference is made in Division 4, Part 6, Title 3,
sections 9000 et seq. of the California Civil Code.

NOW THEREFORE, the condition of this obligation is such that if the hereby bounded
Principal, his, her or its heirs, executors, administrators, successors or assigns or
subcontractors shall fail to pay any of the persons named in California Civil Code section
9100, or amounts due under the California Unemployment Insurance Code with respect
to work or labor performed under the Contract, or for any amounts required to be
deducted, withheld, and paid over to the Employment Development Department from the



wages of employees of the Principal and subcontractors pursuant to section 13020 of the
California Unemployment Insurance Code with respect to the work and labor, that Surety
will pay for the same, and also, in case suit is brought upon the bond, a reasonable
attorney's fee, to be fixed by the court.

This bond shall inure to the benefit of any of the persons named in California Civil Code
section 9100 so as to give a right of action to those persons or their assigns in any suit
brought upon this bond.

extension of time, alteration or addition to the terms of the Contra
performed or to the Contract Documents thereunder.

This bond is deemed to have been entered into nardino, California.

caused this bond to be executed
undersigned representative(s)

IN WITNESS WHEREOF, the Principal and
this day of
pursuant to authority of its governing bg

ipal
(Have Signature(s) Notarized)
Name:

(Seal)

Address:

Phone

Surety

(Have Signature(s) Notarized and Attach
Power of Attorney)

Name:
By:
Title:

Address:

Phone




General Prevailing Wage Determinations:
2024-1 Journeyman Determinations

General prevailing wage determinations made by the director of industrial relations
Pursuant to California Labor Code part 7, chapter 1, article 2, sections 1770, 1773, and 1773.1

The effective date of each determination is ten (10) days after the issue date. (8 CCR § 16000). The general
determinations are issued twice a year (February 22nd and August 22nd) and go into effect ten days thereafter (March
3rd in a leap year and March 4th in a non-leap year for determinations issued on February 22nd, and September 1st for
determinations issued on August 22nd).

For the most up-to-date wage determinations, visit http://www.dir.ca.gov/oprI/PWD/inde‘x.ht
Notices to see if any corrections, interims, or modifications have been issued that may appl{{fe

OCATION (Click ior website) (pg)

Asbestos and Lead Abatement (Laborer) (e)
Asbestos Worker, Heat and Frost Insulator (d) n California (3)
Boilermaker (for Pipelines) (e) ern California

Boilermaker-Blacksmith : (1)

Brick Tender County Subtrade

Brick Tender: Forklift Operator County Subtrade

Bricklayer, Stonemason, Marble Mason, Cement Blocklayer, Point Iker, Cleaner  County Subtrade

Bricklayer: Mason Finisher County Subtrade

Building/Construction Inspector and Field Soils and Mi:rial Teste Southern California (10E)

Carpenter A Southern California (4)

Carpet, Linoleum, Resilient Tile Layer l County Subtrade

Carpet, Linoleum, Resilient Tile Layer — SelShift County Subtrade Shift Diff

Carpet, Linoleum: Material Handler — After County Subtrade

Carpet, Linoleum: Material Handler — After 6 hs — Second Shift County Subtrade Shift Diff

Carpet, Linoleum: County Subtrade

Carpet, Linoleum: County Subtrade Shift Diff

Cement Mason Southern California (20)

Cranes, Pile Driver and Haisti i t (Operating Engineer) + Southern California (10A-10B)
Southern California (10)
Statewide (2K-2L)
County Subtrade
Southern California (5)
Statewide (2A)
Statewide (21)
Statewide (2A-1)

County Subtrade Shift Diff

+  Includes shift pay determinations.

* A single asterisk after the expiration date of a determination indicates that no increase is required for projects advertised while that determination is in effect. The determination
remains in effect until it is canceled, modified, or superseded by a new determination by the Director of Industrial Relations. A new determination will become effective 10 days
after it is issued. Contact the Division of Labor Statistics and Research at (415) 703-4774 after 10 days from the expiration date, if no subsequent determination is issued.

a.  State of California, except Del Norte, Imperial, Inyo, Kern, Los Angeles, Modoc, c. Imperial, Inyo, Kem, Los Angeles, Mono, Orange, Riverside, San Bemardino,
Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa San Diego, San Luis Obispo, Santa Barbara, Tulare and Ventura.
Barbara, Siskiyou, Tulare and Ventura. d.  Includes San Diego County; excludes Mono County.

b.  Includes Del Norte, Modoc and Siskiyou Counties. e. Includes San Diego County.
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General Prevailing Wage Determinations:
2024-1 Journeyman Determinations

CRAFT

Electrician: Cable Splicer — Zone A — Third Shift
Electrician: Comm & System Installer

Electrician: Comm & System Installer — Second Shift
Electrician: Comm & System Installer — Third Shift
Electrician: Comm & System Tech

Electrician: Comm & System Tech — Second Shift
Electrician: Comm & System Tech — Third Shift
Electrician: Inside Wireman — Zone A

Electrician: Inside Wireman — Zone A — Second Shift
Electrician: Tunnel Wireman — Zone A

Electrician: Tunnel Wireman — Zone A — Third Shift
Elevator Constructor (e)

Fence Builder (Carpenter) (e)

Field Surveyor: Chainman/Rodman

Field Surveyor: Chief of Party

Field Surveyor: Instrumentman

Fire Safety and Miscellaneous Sealing (e) +

Glazier

Gunite Worker (Laborer) (e) '
Horizontal Directional Drilling (Laborer)(e) P

Housemover (Laborer) ,

Iron Worker
Laborer
Landfill Worker (Operating Engineeg) (e)
Landscape Irrigation Laborer
Landscape Maintenance Lab
Landscape Operating Enging
Light Fixture Mainten
Light Fixture Main
Marble Finisher
Metal Roofigg

nce (e

enter)

LOCATION (Click for website) (pg)
County Subtrade Shift Diff
County Subtrade

County Subtrade Shift Diff
County Subtrade Shift Diff

n California (6)

ern California (3A)
punty Subtrade
County Subtrade
County Subtrade

Southern California (110C)
County Subtrade

Southern California (16)

Southern California (21-D)

Southern California (17)

Statewide (2)

Southern California (13)
Southern California (10F)
Southern California (18A)
Southern California (18C)
Southern California (10C)
Southern California (11B)
Southern California (12A)
County Subtrade

Statewide (2J)
Southern California (4A)
Southern California (7)
County Subtrade

County Subtrade

County Subtrade

+  Includes shift pay determinations.

A single asterisk after the expiration date of a determination indicates that no increase is required for projects advertised while that determination is in effect. The determination
remains in effect until it is canceled, modified, or superseded by a new determination by the Director of Industrial Relations. A new determination will become effective 10 days
after it is issued. Contact the Division of Labor Statistics and Research at (415) 703-4774 after 10 days from the expiration date, if no subsequent determination is issued.

a.  State of California, except Del Norte, Imperial, Inyo, Kern, Los Angeles, Modoc, c. Imperial, Inyo, Kem, Los Angeles, Mono, Orange, Riverside, San Bemardino,
Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa San Diego, San Luis Obispo, Santa Barbara, Tulare and Ventura.
Barbara, Siskiyou, Tulare and Ventura. d.  Includes San Diego County; excludes Mono County.

b.  Includes Del Norte, Modoc and Siskiyou Counties. e. Includes San Diego County.
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General Prevailing Wage Determinations:

2024-1 Journeyman D

eterminations

CRAFT LOCATION (Click for website) (pg)
Painter: Repaint Painter, Lead Abatement County Subtrade

Parking and Highway Improvement (Striping, slurry & seal coat operations-Laborer) (e) Southern California (18E)
Plaster Tender County Subtrade

Plaster Tender: Plaster Clean-Up Laborer County Subtrade

Plasterer

Plumber: Fire Sprinkler Fitter

Plumber: Fire Sprinkler Fitter — Second Shift

Plumber:
Plumber:
Plumber:
Plumber:
Plumber:
Plumber:

Industrial and General Pipefitter

Industrial and General Pipefitter — Second Shift
Landscape/Irrigation Fitter
Landscape/Irrigation Fitter — Second Shift
Landscape/Irrigation Tradesman
Landscape/Irrigation Tradesman — Second Shift

Subtrade
y Subtrade Shift Diff

Plumber: Service & Repair punty Subtrade

Plumber: Service & Repair — Second Shift I County Subtrade Shift Diff
Plumber: Sewer and Storm Drain Pipe Tradesman County Subtrade

Plumber: Sewer and Storm Drain Pipe Tradesman — Second Shift County Subtrade Shift Diff
Plumber: Sewer and Storm Drain Pipelayer County Subtrade

Plumber: Sewer and Storm Drain Pipelayer — Second 'ft County Subtrade Shift Diff
Roofer A County Subtrade

Roofer: Pitch Work County Subtrade

Roofer: Preparer l County Subtrade

Sheet Metal Worker County Subtrade

Stator Rewinder Statewide (2H)
County Subtrade Electrician: Ca plicer — Zone County Subtrade

Teamster + Southern California (21)
Telecommunications Technﬁn Statewide (2B-2B2)
Telephone Installatio Statewide (2B3)
Terrazzo Worker County Subtrade

Tile Finisher County Subtrade

Tile Layer County Subtrade

Tree Trimmer Statewide (2D-2F)
Tunn Southern California (10D)
Tunn Southern California (25)

Includes shift pay determinations.

*

A single asterisk after the expiration date of a determination indicates that no increase is required for projects advertised while that determination is in effect. The determination
remains in effect until it is canceled, modified, or superseded by a new determination by the Director of Industrial Relations. A new determination will become effective 10 days
after it is issued. Contact the Division of Labor Statistics and Research at (415) 703-4774 after 10 days from the expiration date, if no subsequent determination is issued.

Imperial, Inyo, Kem, Los Angeles, Mono, Orange, Riverside, San Bemardino,
San Diego, San Luis Obispo, Santa Barbara, Tulare and Ventura.

Includes San Diego County; excludes Mono County.

Includes San Diego County.

State of California, except Del Norte, Imperial, Inyo, Kern, Los Angeles, Modoc,
Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa
Barbara, Siskiyou, Tulare and Ventura.

Includes Del Norte, Modoc and Siskiyou Counties.

c.
d.

e.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-14-X-2-2024-1

Issue Date:

February 22, 2024

Expiration date of determination:

March 31, 2024* Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from

Localities:

All localities within the State of California

Wages and

Employer Payments:

Craft: Boilermaker-Blacksmith #

elations. Contact the Office of the
if no subsequent determination is issued.

Basic | Health | Pension? Hours | Total Daily Saturday | Sunday/
Hourly | and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate HF?utrIy HF?utrIy Oiil/ertirlne
ate ate our
(Journeyperson) %X 1%X) Ratey
(2 X)
méerﬁ,ker'B'ac"sm'th $46.03 | $8. $18.44¢ $3.90 |$0.74| 8.0 |$85.58 | $121.765¢ | $121.765¢ | $157.95
(Eif’r'(';";)"i‘,ker'B'aC"sm'th $49.62 | $8.57 30° | $6.00° | $4.40 |$0.74| 8.0 |$91.63| $130.59¢ | $130.59¢ | $169.55
mézrrg)‘}‘,ker'B'a"ksm'th $4580 | $8. $20.52° | $5.50° | $4.40 |$0.74| 8.0 |$85.33 | $121.149 | $121.149 | $156.95




Determination: C-14-X-2-2024-1
Page 2 of 3

Determination:
C-14-X-2-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:

March 31, 2024* Effective until superseded by a new determination issued by the DirectordPInduBStrial Ref@tions. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expir; subsequent determination is issued.
Localities:

All localities within the State of California

Wages and Employer Payments:

Basic | Health | Pension? | Vacation | Trai Othe ours | Total Daily Saturday | Sunday/
Hourly | and an Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holi Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1% X) (1 % X) Rate
(2X)
Boilermaker-Blacksmith $2532| $0.73 0.00 | $3.90 |$0.74| 8.0 |$30.69 | $43.715¢ | $43.715¢ | $56.74
Helper® (Area 1)° : : . . . . . ) ) )
Boilermaker-Blacksmith ¢ c d d
Helper® (Area 2)° $27.29 $0.73 0 $4.40 |$0.74| 8.0 |$33.16| $47.17 $47.17 $61.18
Boilermaker-Blacksmith c d d
Helper® (Area 3)° $25.08 0.73 $0.00 $4.40 |$0.74| 8.0 |$30.95| $43.855% | $43.855 $56.76

Recognized holidays:

Holidays upon which the gener:
agreement, applicable to the pa
Industrial Relations. If the prevailin

wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ification, or type of worker employed on the project, which is on file with the Director of

Ot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in S e Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailingiifj/age inations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determif@tions may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing




Determination: C-14-X-2-2024-1
Page 3 of 3

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit 03-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
2 Includes amount for Annuity Trust Fund.

b Area 1: Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Dig 10, S San Luis Obispo (only that
portion that is within a 25-mile radius of the city of Santa Maria), and Ventur,
Area 2: Alameda, Contra Costa, Marin, Monterey, Sacramento, San Francisco, San Clara, Santa Cruz, Solano and Sonoma
Counties.

Area 3: All other remaining counties.
¢ Contribution is factored at the applicable overtime multiplier for each overtim
4 Rate applies to the first 2 daily overtime hours and the first 10 hours workegg®
¢ One Helper shall be employed on each job of 5 to 10 employees.
fHelpers will be eligible for Health & Welfare benefits after completing




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

C-20-X-1-2024-1

Issue Date:

February 22, 2024

Expiration date of determination:

December 31, 2024* Effective until superseded by a new determination issued by the Directd
Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days

issued.

Localities:
Area 1: San Francisco County.

Area 2: Alameda, Contra Costa, San Mateo and Santa Clara Count
Area 3: City of Los Angeles and the following cities/localities within
Segundo, Gardena, Hawthorne, Hermosa Beach, Inglewood,
Verdes, Redondo Beach, Rolling Hills Estates, San Fernan

covered in Area 3), Madera, Marin, Mariposa, Men
San Benito, San Bernardino, San Diego, San Jo

cino, M
n, San Luis

Craft: Iron Worker #

the expir

ial Relations. Contact the Division of

H date, if no subsequent determination is

ounty: Baldwin Hills, Beverly Hills, Burbank, Culver City, El
e, LennoXy Lomita, Manhattan Beach, Marina Del Rey, Rancho Palos
j orrance, Universal City, West Hollywood, Westwood Veterans

nn, Humboldt, Imperial, Kern, Kings, Lake, Los Angeles (portions not

d, Monterey, Napa, Nevada, Orange, Placer, Plumas, Riverside, Sacramento,
wspo, Santa Barbara, Santa Cruz, Shasta, Sierra, Solano, Sonoma,

tura, Yolo and Yuba Counties

, Siskiyou and Trinity Counties

Pension | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
and Hourly | Overtime | Overtime | Holiday
Classification Holiday® Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1% X)P | (1%X)P Rate
(2X)
Iron Worker (Ornamental, $9.32 $6.10 $0.72 |$7.065| 8.0 |$87.985| $114.275 | $114.275 | $140.565
Reinforcing, Structural)
(Area 1)




Determination: C-20-X-1-2024-1

Page 2 of 2
Basic | Health | Pension | Vacation | Training | Other | Hours Saturday | Sunday/
Hourly and and Overtime | Holiday
Classification Rate | Welfare Holiday® Hourly | Overtime
(Journeyperson) Rate Hourly

(1% X)P Rate
(2X)

Iron Worker (Ornamental, | $52.08 | $12.20 | $9.32 $6.10 $0.72 $113.525 | $139.565
Reinforcing, Structural)

(Area 2)

Iron Worker (Ornamental, | $49.58 | $12.20 | $9.32 $109.775 | $109.775 | $134.565
Reinforcing, Structural)

(Area 3)

$82.855 | $106.580 | $106.580 | $130.305

Iron Worker (Ornamental, $47.45| $12.20 $9.32
Reinforcing, Structural)
(Area 4)

Iron Worker (Ornamental, $41.00 | $12.20 $9.32
Reinforcing, Structural)
(Area 5)

$75.705 | $96.205 | $96.205 | $116.705

Fence Erector (All Areas) | $42.53 | $10.03 | $5.99 $68.965 | $90.230 | $90.230 | $111.495

Recognized holidays:

nt Code. You may obtain the holiday provisions for the current determinations on the
site (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

Travel and/or subsistence payme
In accordance with Labor Code Sect
execute the work. You may obt

Wage Determinations Website (h
or superseded determinati

Pa.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
tained by contacting the Office of the Director — Research Unit at (415) 703-4774.

ft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
L/PWAppWage/PWAppWageStart.asp).

# Indicates an apprenticeable
Website (http://www.dir.ca.gov
a Includes supplemental dues

b Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other overtime is at the Sunday/Holiday rate.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Electrical Utility Lineman #
Determination:
C-61-X-3-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
May 31, 2024** The rate to be paid for work performed after this date has been determined.
be paid and should be incorporated in contracts entered into now. Contact the Office of the Dir8
703-4774

extend past this date, the new rate must
esearch Unit for specific rates at (415)

Localities:
All localities within the State of California, except Del Norte, Modoc, and Siski unties™(For Del Norte, Modoc, and Siskiyou - see
determination C-61-X-8)

Wages and Employer Payments:

Basic Health | Pensi a ther | Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime Holiday

Classification Rate | Welfare Rate Hourly Hourly Overtime

( J—ourneyperson) Rate Rate Hourly

(2 X) (2 X) Rate

Lineman, Cable Splicer * $67.30 . $12.712 $0.67° | $0.74c| 8.0 | $91.79 | $162.52 $162.52 $162.52
Powderman $57.86 | $8.35 $11.472 $0.58° | $0.63° | 8.0 | $80.63 | $141.43 $141.43 $141.43
Groundman $3 .35 1.432 $0.40° | $0.44°| 8.0 | $61.38 | $102.96 $102.96 $102.96




Determinations: C-61-X-3-2024-1 and C-61-X-4-2024-1
Page 2 of 4

Determination:
C-61-X-4-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
December 31, 2024** The rate to be paid for work performed after this date has been deteg
rate must be paid and should be incorporated in contracts entered into now. Contact the G
at (415) 703-4774

york@ill extend past this date, the new
ector - Research Unit for specific rates

Localities:
All localities within the State of California, except Del Norte, Imperial, Inyo, K , Los Angeles, Modoc, Mono, Orange, Riverside, San
Bernardino, San Diego, San Luis Obispo, Santa Barbara, Siskiyou, Tulare, ties. (For Del Norte, Modoc, and Siskiyou — see
determination C-61-X-8. For Imperial, Inyo, Kern, Kings, Los Angeles, Mono, e, RivelSide, San Bernardino, San Diego, San Luis Obispo,

Wages and Employer Payments:

Basic Health | Pension otal Daily Overtime Saturday Sunday/
Hourly and ourly Hourly Rate Overtime Holiday Overtime
Rate Welfare Rate (1% X) Hourly Rate Hourly Rate
(1% X) (1% X)
Classification
(Journeyperson)
Pole Restoration
Journeyman $48.71 $67.18 $67.18¢ $67.18
After 1 year . ; . . $49.40 $67.87 $67.87¢ $67.87
After 3 years . $50.09 $68.56 $68.56° $68.56
After 6 years : . $50.78 $69.25 $69.25° $69.25
Senior Technician’ . . $34.67 $46.60 $46.60° $46.60
After 1 year $23.15 | $7.75¢ | $2.10° | $1.43 | 80 | $35.12 $47.05 $47.05¢ $47.05
After 3 years $23.15 | $7.75¢ | $2.10° | $1.87 | 8.0 | $35.56 $47.49 $47.49° $47.49




Determinations: C-61-X-3-2024-1 and C-61-X-4-2024-1

Page 3 of 4
Basic Health | Pension | Vacation | Hours Total Daily Overtime Saturday Sunday/
Hourly and and Hourly Hourly Rate vertime Holiday Overtime
Rate Welfare Holiday Rate 1%X Rate Hourly Rate
X) (1 % X)
Classification
(Journeyperson)
After 6 years $23.15 | $7.75¢ | $2.10° by, 71 $47.94¢ $47.94
Pole Treatment d
Journeyman $32.05 $7.75 $2.502 $61.13 $61.13¢ $61.13
After 1 year $32.05 | $7.75¢ | $2.50° $61.75 $61.75¢ $61.75
After 3 years $32.05 | $7.75¢ | $2.50° $62.36 $62.36° $62.36
After 6 years $32.05 | $7.75¢ | $2.502 $62.98 $62.98¢ $62.98
Pole Restoration and
Treatmentf $20.82 $7.754 $1.602 $31.67 $42.40 $42.40¢ $42.40
Technician
After 1 year $20.82 | $7.75¢ | $180° 8.0 | $32.07 $42.80 $42.80° $42.80
After 3 years $20.82 | $7.75¢ 60° | $1.68°7| 80 | $3247 $43.20 $43.20¢ $43.20
After 6 years $20.82 | $7.75¢ Y 81, $2.08 | 80 | $32.87 $43.60 $43.60° $43.60

Recognized holidays:

Holidays upon which the general preg@@ili
agreement, applicable to the pajti

Industrial Relations. If the prevai
shall be as provided in Section 67
s General Prevai

Director

current or superseded dete
Travel and/or subsistence p
In accordance with Labor Code

wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ication, or type of worker employed on the project, which is on file with the Director of

overnment Code. You may obtain the holiday provisions for the current determinations on the

minations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
y be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

tions 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determinations: C-61-X-3-2024-1 and C-61-X-4-2024-1
Page 4 of 4

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing E"Aflsentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
@ |n addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and o

Employees Benefit Board
b This amount is factored at the applicable overtime rate.
¢ Includes $0.01 to LMCC; the remaining amount is factored at the applicable overtime rate

4 Includes an amount for Health Reimbursements Accounts.

e Saturdays may be scheduled as a make-up day at the regular straight time rate.
fThe Ratio of Technicians to Journeymen may not exceed 4 to 1. However, if the Journeyma
Technicians, three additional Technicians may be added per Senior Technician

2d by a maximum of two Senior



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-61-X-5-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:

December 31, 2023* Effective until superseded by a new determination issued by the Directo
Director — Research Unit (415) 703-4774 for the new rates after 10 days from th i

Localities:

All localities within Imperial, Inyo, Kern, Kings, Los Angeles, Mono, Orange,
Santa Barbara, Tulare, and Ventura Counties.

Wages and Employer Payments:

Craft: Electrical Utility Lineman

rial Relations. Contact the Office of the

Basic Health P Total Daily Saturday Sunday/

Hourly and Hourly Overtime Overtime Holiday

Classification Rate Welfared Rate Hourly Rate | Hourly Rate | Overtime
(Journeyperson) (1% X) (17%X) Hourly

Rate

(1% X)

Pole Restoration Journeyman $2.00°2 $0.00 8.0 $45.28 $63.17 $63.17° $63.17
After 6 months $2.002 $1.77 8.0 $47.05 $64.94 $64.94° $64.94
After 3 years $2.00° $2.63 8.0 $47.91 $65.80 $65.80° $65.80
After 6 years $2.00° $3.10 8.0 $48.38 $66.27 $66.27° $66.27
After 10 years $2.00° $3.50 8.0 $48.78 $66.67 $66.67° $66.67
Senior Technician © $1.602 $0.00 8.0 $32.19 $43.74 $43.74 $43.74
After 6 months $1.602 $1.14 8.0 $33.33 $44.88 $44.88° $44.88
After 3 years $1.602 $1.70 8.0 | $33.89 $45.43 $45.43° $45.43
After 6 years $1.60° $2.00 8.0 $34.19 $45.73 $45.73P $45.73
After 10 years $1.60° $2.26 8.0 $34.45 $45.99 $45.99° $45.99
Pole Treatment Journeyman $2.002 $0.00 8.0 $41.47 $57.46 $57.46° $57.46
After 6 months $2.002 $1.58 8.0 $43.05 $59.04 $59.04° $59.04
After 3 years $2.00° $2.35 8.0 $43.82 $59.81 $59.81° $59.81
After 6 years $2.00° $2.77 8.0 $44.24 $60.22 $60.22° $60.22
After 10 years $2.002 $3.13 8.0 $44.60 $60.58 $60.58P $60.58




Determination: C-61-X-5-2023-1

Page 2 of 2
Basic Health Pension Vacation Saturday Sunday/
Hourly and and Overtime Holiday
Classification Rate Welfared Holiday Hourly Rate | Overtime
(Journeyperson) (17%X) Hourly
Rate
(1% X)
Pole Restoration and Treatment ©
Technician (First 6 months) $19.16 $7.50 $38.20° $38.20
Pole Restoration and Treatment ©
Technician (After 6 months) $19.16 $7.50 $39.17° $39.17
Pole Restoration and Treatment ©
Technician (After 3 years) $19.16 $7.50 $39.65° $39.65
Pole Restoration and Treatment ©
Technician (After 6 years) $19.16 $7.50 $39.90° $39.90
Pole Restoration and Treatment ©
Technician (After 10 years) $19.16 $7.50 $40.13° $40.13

Recognized holidays:

Holidays upon which the general prevailing hourly wage r g
agreement, applicable to the particular craft, classification@®r typ, worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a ively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government CodeNou may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinatio ebsite (htt .dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
ined by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sectio
execute the work. You may obtain th
Wage Determinations Website (http: .dir.cajgov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations

@ |n addition, an amount the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the
National Employees Ben
b Saturdays may be schedul s a make-up day at the regular straight time rate
¢ The Ratio of Technicians tcmeymen may not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two Senior
Technicians, three additional Techficians may be added per Senior Technician.

4 Health and Welfare includes $0.50 for Health Reimbursement Account.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-61-X-8-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:

Localities:

All localities within Del Norte, Modoc and Siskiyou counties.

Wages and Employer Payments:

Craft: Electrical Utility Lineman #

Relations. Contact the Office of the
Y subsequent determination is issued.

Basic Health | Pension? Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime Holiday
Classification Rate | Welfare Rate Hourly Hourly Overtime
(Journeyperson) Rate Rate Hourly
(2X) (2X) Rate
(2X)
Lineman, Heavy Line
Equipment man, Certified $60.54 0 $15.97 $0.91 $0.15 8.0 | $85.57 | $148.99 $148.99 $148.99
Lineman Welder, Pole Sprayer
Cable Splicer $67.80 |* $8. $16.18 $1.02 $0.17 8.0 | $93.17 | $164.19 $164.19 $164.19
Line Equipment Operator 12.51 $0.78 $0.13 | 8.0 | $73.48 | $128.01 $128.01 $128.01
Powderman $9.51 $0.68 $0.11 8.0 | $63.61 | $111.17 $111.17 $111.17
Groundman First 1040 Hours $8.88 $0.36 $0.06 8.0 | $41.42 $66.79 $66.79 $66.79
Groundman 1041-2080 Hours $9.06 $0.45 $0.08 8.0 | $47.76 $79.47 $79.47 $79.47
Groundman 2081+ Hours $9.28 $0.56 $0.09 | 8.0 | $55.36 $94.67 $94.67 $94.67
mﬁtfsp rayer Trainee Fir $9.71 $0.78 | $0.13 | 8.0 |$70.40 | $124.75 | $124.75 | $124.75
Pole Sprayer Trainee Seco
six months $9.78 $0.82 $0.14 8.0 | $73.00 | $129.95 $129.95 $129.95
Zﬂﬁtfgrayer Trainee Third six ¥ ess 18 | $7.00 | $9.84 | $0.84 | $0.14 | 80 |$74.90 | $133.75 | $133.75 | $133.75




Determination: C-61-X-8-2023-1
Page 2 of 2

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all h
agreement, applicable to the particular craft, classification, or type of worker employed on the project,
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays up hich therevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisi for
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWag
current or superseded determinations may be obtained by contacting the Office of the Direc

the collective bargaining

UniPat (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel a
execute the work. You may obtain the travel and/or subsistence provisions for the current dete
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermj
or superseded determinations may be obtained by contacting the Office of the

tence payments to each worker to

# Indicates an apprenticeable craft. The current apprentice wage rates e on the Prevailing Wage Apprentice Determinations

des Benefit Board. This amount is factored at the applicable
aid for this employer payment may vary resulting in a lower
rtime may not be less than the general prevailing rate of per

2 Includes an amount equal to 3% of the Basic Hourly Rate for the
overtime rate. Pursuant to Labor Code Sections 1773.1 and 1773.
taxable basic hourly wage rate, but the total hourly rates for ght
diem wages.

b This amount is factored at the applicable overtime rate.

¢ This amount is for the Administrative Maintenance Fund ( and is factored at the applicable overtime rate.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Telecommunications Technician

Determination:
C-422-X-1-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
April 6, 2024* Effective until superseded by a new determination issued by the Director of Ind
— Research Unit at (415) 703-4774 for the new rates after 10 days from the expi date, if no

ations. Contact the Office of the Director
sequent determination is issued.

Localities:
All localities within San Francisco, San Mateo and Santa Clara Counties.

Wages and Employer Payments:

Basic | Health
Hourly and
Rate | Welfare

Hours | Total | Overtime | Holiday
Hourly | Hourly | Overtime
Rate Rate Hourly
(1 %2 X)® Rate
(272 X)

8.0 |$64.20 | $88.455 | $136.965

Classification
(Journeyperson)

Telecommunications Technician | $48.51 | $8.2

a $4.29 employees with 7 years of service but less than 15 years, $5.22 for 15 years but less than 25 years, $6.16 for over 25 years.
b Rate applies to work in excess of eight hours daily and for all hours over 40 hours in a week. Rate applies to all hours worked on Sunday.



Determination: C-422-X-1-2023-1
Page 2 of 3

Determination:
C-422-X-1-2023-1A

Issue Date:
August 22, 2023

Expiration date of determination:

April 6, 2024* Effective until superseded by a new determination issued by the Director of stri la . Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expi n subsequent determination is
issued.

Localities:

All localities within Alameda, Contra Costa, Los Angeles, Marin, Orange, Riveg$io Diego and Ventura Counties.
Wages and Employer Payments:

Basic | Health | Pension
Hourly and
Rate | Welfare

Total | Overtime | Holiday
Hourly | Hourly | Overtime
Rate Rate Hourly
(1 % X)P Rate
(2% X)

$63.01 | $86.750 | $134.230

Classification
(Journeyperson)

Telecommunications Technician | $47.48 | $8.27 $

¢ $4.20 for employees with 7 years of service but less than 15 years, $5.11 for 15 years but less than 25 years, $6.03 for over 25 years.



Determination: C-422-X-1-2023-1
Page 3 of 3

Determination:
C-422-X-1-2023-1B

Issue Date:

August 22, 2023

Expiration date of determination:

April 6, 2024* Effective until superseded by a new determination issued by the Director of | Relati@ns. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expir€ 0

issued.

e
'II sibsequent determination is

Localities:
All localities within Alpine, Amador, Butte, Calaveras, Colusa, El Dorado, Fres
Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Rl&
Obispo, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus,

Wages and Employer Payments:

, Humboldt, Imperial, Kern, Kings, Lake, Lassen,
Sacramento, San Benito, San Joaquin, San Luis
rinity, Tulare, Tuolumne, Yolo and Yuba.

Basic | Health | Pension | Va
Hourly and
Rate | Welfare

ours | Total | Overtime | Holiday
Hourly | Hourly | Overtime
Rate Rate Hourly
(1% X)P Rate
(272 X)

8.0 |$61.54 | $84.640 | $130.840

Classification
(Journeyperson)

Telecommunications Technician | $46.20 | $8.27

Recognized holidays:

agreement, applicable to the particular craft, classific , or type of worker employed on the project, which is on file with the Director of

i collectively bargained rate, the holidays upon which the prevailing rate shall be paid
elnment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage [&terminatiofls Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinditions@ay be obfained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsisten
In accordance with Labor 773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may We ravel and/or subsistence provisions for the current determinations on the Director's General Prevailing

Wage Determinations Website :/lwww dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may’be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

9 $4.09 for employees with 7 years of service but less than 15 years, $4.98 for 15 years but less than 25 years, $5.86 for over 25 years.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Telecommunications Technician
Determination:
C-422-X-10-2023-2

Issue Date:
August 22, 2023

Expiration date of determination: April 6, 2024* Effective until superseded by a new dé
Relations. Contact the Office of the Director - Research Unit at (415) 703-4774 for the new
subsequent determination is issued.

sued by the Director of Industrial
0 days from the expiration date, if no

Localities:
All localities within Del Norte, Inyo, Mono, San Bernardino and Santa Barba

Wages and Employer Payments:

Total | Overtime | Holiday
Hourly | Hourly | Overtime
Rate Rate Hourly
(1% X)®b Rate
(2% X)

$61.54 | $84.640 | $130.840

Basic | Health | Pension
Hourly and

Classification Rate | Welfare

(Journeyperson)

Telecommunications Technician | $46.20 | $8.27 $3.

Recognized holidays:
Holidays upon which the general prevailing e rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

n, or type of worker employed on the project, which is on file with the Director of

Industrial Relations. If the prevailing r:
shall be as provided in Section 6700 gf the Go
Director's General Prevailing Wage terminati
current or superseded determindii

ment Code. You may obtain the holiday provisions for the current determinations on the
Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
ined by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsisten
In accordance with Labor
execute the work. You may
Wage Determinations Website
or superseded determinations m

vel and/or subsistence provisions for the current determinations on the Director's General Prevailing
:/lwww.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
e obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

2 $4.09 for employees with 7 years of service but less than 15 years, $4.98 for 15 years but less than 25 years, $5.86 for 25 years or more.
b Rate applies to work in excess of eight hours daily and for all hours over 40 hours in a week. Rate applies to all hours worked on Sunday.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Stator Rewinder #

Determination:
C-738-1412-7-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
March 31, 2024* Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from

@

elations. Contact the Office of the
if no subsequent determination is issued.

Localities:
All localities within the State of California

Wages and Employer Payments:

Total Daily Saturday | Sunday | Holiday
Hourly | Overtime | Overtime | Overtime | Overtime
Rate? Hourly Hourly Hourly Hourly
Rate Rate Rate Rate
(1% X)2e | (1% X)*| (2X)? (2% X)2

Classification Basic | Health | Pension | Vacation | Holidé
(Journeyperson) | Hourly and
Rate | Welfare

Stator Rewinder | $16.00 | $1.44° $ $0.31¢ | 8.0 | $20.98 | $31.16 $31.16 $41.34 $51.52

Stator Rewinder | $16.00 | $1.44° $0.62 | $0.31c | 8.0 | $20.98 | $31.16 $31.16 $41.34 $51.52

Helper

Recognized holidays:
Holidays upon which the general pre
agreement, applicable to the pagticul
Industrial Relations. If the preva
shall be as provided in Section 67
Director's General Prevaiiil
current or superseded detefina

wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ication, or type of worker employed on the project, which is on file with the Director of

ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
ernment Code. You may obtain the holiday provisions for the current determinations on the
rminations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence pa nt:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing




Determination: C-738-1412-7-2024-1
Page 2 of 2

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Does not include any additional amount that may be required for vacation pay.
b Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday. After 12 & ||I

daily; Su¥iday double-time rate applies.

¢ Contributions are factored at the appropriate overtime multiplier.
worked; for employment over five

t over fifteen years, $1.23 per hour
1.85 per hour worked.

4 Rate applies to the first two years of employment only: for employment over two years, $8 \
years, $0.77 per hour worked; for employment over seven years, $0.92 per hour worked; for G@ap ’
worked; for employment over twenty years, $1.54 per hour worked; for employmepntover thirty J




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-5-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021" Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from i

elations. Contact the Office of the

Localities:
All localities within Alpine, Amador, Calaveras, El Dorado, Fresno, Kings, Ma
Joaquin, Sierra, Stanislaus, Sutter, Tulare, Tuolumne and Yuba Counti

Wages and Employer Payments:

Basic | Health
Hourly and
Rate | Welfare

Other | Hours | Total Daily Sunday/
Hourly | Overtime | Holiday
Rate Hourly | Overtime
Rate Hourly
(1% X) Rate
(1%X)
$0.00 | $0.00 | 8.0 |$20.94 | $29.44°c | $29.44

Classification

Driver: Dump Truck $17.00 2

Recognized holidays:

Holidays upon which the general prevai
agreement, applicable to the particul
Industrial Relations. If the prevailing @te is not ba8ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section ment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wa s Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded de inati ay be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence :
In accordance with Labor Cod ctions 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtaif§he travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

men




Determination: C-DT-830-261-5-2021-1
Page 2 of 2

" There is no predetermined increase applicable to this determination.
2 The contribution applies to all hours until $535.26 is paid for the month.
b $1.18 after 3 years of service
$1.50 after 10 years of service
$1.83 after 20 years of service
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-6-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021" Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from piration d

elations. Contact the Office of the
if no subsequent determination is issued.

Localities:

Wages and Employer Payments:

Basic | Health | Pension | V& Hours | Total Daily Sunday/
Hourly and Hourly | Overtime | Holiday
Rate | Welfare Ho Rate Hourly | Overtime
Rate Hourly
(1% X) Rate

(1% X)
$2.75 .90 $0.64 | $0.00 | 8.0 | $24.09| $32.47° | $32.47

Classification

Driver: Dump Truck $16.76

Recognized holidays:
Holidays upon which the general prevailing hourly w rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular, sificati®@ or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing g@fe is not ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 @f the Goveflaiment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wdge Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determina ained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsisten
In accordance with Labor C SectionS’1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may ob the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (ht¥9://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

" There is no predetermined increase applicable to this determination.



Determination: C-DT-830-261-6-2021-1
Page 2 of 2

2 The contribution applies to all hours until $526.19 is paid for the month.
b $1.22 after 2 years of service. $1.55 after 10 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-7-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:

March 30, 2021" Effective until superseded by a new determination issued by the Director of | elations. Contact the Office of the

Director - Research Unit at (415) 703-4774 for new rates after 10 days from expi date, if no sequent determination is issued.
Localities:
All localities within Alameda, Contra Costa, Del Norte, Humboldt, Lassen, Mo n sco, San Mateo, Santa Clara, Shasta, Siskiyou

and Trinity Counties.

Wages and Employer Payments:

Basic | Health
Hourly and
Rate | Welfare

ing | Other | Hours | Total Daily Sunday/
Hourly | Overtime | Holiday
Rate Hourly | Overtime
Rate Hourly
(1% X) Rate
(1%X)
$0.00 | $0.00| 8.0 |$22.93| $34.18° | $34.18

Classification

Driver: Dump Truck $22.50

Recognized holidays:

Holidays upon which the general prevai
agreement, applicable to the particuls
Industrial Relations. If the prevailing f@te is not ba8ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section § ment Code. You may obtain the holiday provisions for the current determinations on the

ohs Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

Travel and/or subsistence :
In accordance with Labor Codé@8ections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtaifhe travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Aymen




Determination: C-DT-830-261-7-2021-1
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" There is no predetermined increase applicable to this determination.
@ Health and Welfare will increase from $0.00 to $1.16 after 90 days of service, which will be seen as g the Total Hourly Rate as
well.
b $0.78 after 90 days of service with the employer
$1.21 after 5 years of service with the employer
$1.65 after 10 years of service with the employer
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-8-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021" Effective until superseded by a new determination issued by the Director of |
Director - Research Unit at (415) 703-4774 for the new rates after 10 days from piration da

elations. Contact the Office of the
no subsequent determination is issued.

Localities:

Wages and Employer Payments:

Basic | Health
Hourly and
Rate | Welfare

Hours | Total Daily Sunday/
Hourly | Overtime | Holiday
Rate Hourly | Overtime
Rate Hourly
(1% X) Rate
(1% X)
8.0 |9$23.91| $34.41°¢ | $34.41

Classification

Driver: Dump Truck

Recognized holidays:

Industrial Relations. If the prevailing rate i not ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing W. inatiQlls Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

In accordance with Labor CO@e 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obfdlig the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (ht://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

" There is no predetermined increase applicable to this determination.



Determination: C-DT-830-261-8-2021-1
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a The contribution applies to hours until $487.07 is paid for the month.
b $0.20 after 1 year of service,

$0.50 after 2 years of service,

Add $0.10 for every additional year of service to a maximum of $1.50 per hour for over 13 years e
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-9-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021" Effective until superseded by a new determination issued by the Director of |
Director - Research Unit at (415) 703-4774 for the new rates after 10 days from i

elations. Contact the Office of the
f no subsequent determination is issued.

Localities:
All localities within San Benito and Santa Cruz Counties

Wages and Employer Payments:

Basic | Health | Pension | V4
Hourly and
Rate | Welfare

Hours | Total Daily Sunday/
Hourly | Overtime | Holiday
Rate Hourly | Overtime
Rate? Hourly

(1% X) Rate

(1% X)
8.0 [%$32.83| $40.955 | $40.955

Classification

Driver: Dump Truck

Recognized holidays:

Industrial Relations. If the prevailing r@fe is not ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determina ained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsisten
In accordance with Labor C Sections’™1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You mayNhe travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (ht://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

" There is no predetermined increase applicable to this determination.



Determination: C-DT-830-261-9-2021-1
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a Qvertime rate applies to all work exceeding eight (8) hours daily and forty (40) hours weekly.
b $0.875 after 1 year of service

$1.19 after 7 years of service

$1.50 after 19 years of service



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-10-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021" Effective until superseded by a new determination issued by the Director of |
Director - Research Unit at (415) 703-4774 for the new rates after 10 days from i

elations. Contact the Office of the

Localities:

Wages and Employer Payments:

Basic | Health
Hourly and
Rate | Welfare?

Hours | Total Daily Sunday/
Hourly | Overtime | Holiday
Rate Hourly | Overtime
Rate Hourly
(1% X)e Rate
(1% X)
8.0 |$19.465| $27.965 | $27.965

Classification

Driver: Dump Truck $17.00

Recognized holidays:
Holidays upon which the general prevailing hourly w rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular, aft, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing r@fe is not ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determina ained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsisten
In accordance with Labor C Sections’™1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You mayNhe travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (ht://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

" There is no predetermined increase applicable to this determination



Determination: C-DT-830-261-10-2021-1
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@ The contribution applies to all work up to $355.00 per month.
b $0.65 after 2 years of service
$0.98 after 5 years of service
$1.31 after 9 years of service
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer?

Determination:
C-MR-2023-2

Issue Date:
August 22, 2023

Expiration date of determination:
July 31, 2024* Effective until superseded by a new determination issued by the Director of In
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from

lations. Contact the Office of the
if no subsequent determination is issued.

Localities: ’
All localities within Alameda, Contra Costa, Mendocino, and Solano Counties \(REF-

Wages and Employer Payments:

Basic | Health | Pension | V3 Other | Hours | Total Daily Saturday | Sunday/
Hourly | and Hourly | Overtime | Overtime | Holiday

Classification Rate | Welfare Holida Rate Hourly Hourly | Overtime

Rate Rate Hourly
1%X) | (1%X) Rate
(2 X)

$9.70 4.25 $0.75 | $0.70| 8.0% | $75.42 | $99.53 | $99.53° | $123.64

Metal Roofing Systems Installer | $48.22

Recognized holidays:
Holidays upon which the general prevailing hourly w rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing e is not ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

In accordance with Labor C 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may ob the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (h#://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

jy




Determination: C-MR-2023-2
Page 2 of 2

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

2 |n the event that conditions over which the Individual Employer has no control (i.e., adverse weatl'ler,
general contractor or owner requirements, etc.) on one or more days during the regular work wee

is to be performed on Saturday, when available, at straight time rates. —

b Rate applies to the first 4 daily overtime hours and first 12 hours worked on Saturday; all g eis
hourly rate.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer

Determination:
C-MR-2023-1A

Issue Date:
February 22, 2023

Expiration date of determination:

March 31, 2023* Effective until superseded by a new determination issued by the Director of In
Director — Research Unit at (415) 703-4774 for the new rates after 10 days fr piration da

Relations. Contact the Office of the
, if no subsequent determination is issued.

Localities:
All localities within Amador and El Dorado Counties. (REF: 830-232-15

Wages and Employer Payments?:

Basic | Health | Pension | Va@ation | Tralljing | Other | Hours | Total Daily | Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
I Rate | Welfare oli Rate Hourly Hourly | Overtime
Classification
Rate Rate Hourly
(1%X) | (1%X) Rate
(2X)
Amador County: b
Metal Roofing Systems Installer $20.41 $2.80 3.74 $0.20 |$0.05| 8.0 |[$32.99| $43.19 | $43.19 $53.40
El Dorado County: b
Metal Roofing Systems Installer $18.81| $5.35 2.80 $3.48 $0.20 | $0.00 | 8.0 |$30.64 | $40.045 | $40.045> | $49.45

Recognized holidays:

Holidays upon which the genera] pre
agreement, applicable to the pa
Industrial Relations. If the prevailin ased on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Se@ e Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevaili inations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded deterWns may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing




Determination: C-MR-2023-1A
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Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

" There is no predetermined increase applicable to this determination.

@ The credit for employer payments do not have to be computed on an annualized basis where th
payments that are higher for public works projects than private construction performed by the same
annualization would not serve the purpose of this chapter pursuant to California Labor Cod n1
b Saturdays in the same workweek may be worked at straight-time if job is shut down for mor
wind, rain, snow or ice, fog, frost, dew or extreme heat.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2024-1B

Issue Date:
February 22, 2024

Expiration date of determination:

March 31, 2024* Effective until superseded by a new determination issued by the Director of In

Localities:

All localities within Butte, Lassen, Marin, Placer, Sacramento, San Joa

Wages and Employer Payments:

Craft: Metal Roofing Systems Installer?

Relations. Contact the Office of the

Metal Roofing Systems
Installer

Basic | Health | Pension? | Vacati Total Daily Saturday | Sunday/
Hourly and d Hourly | Overtime | Overtime | Holiday
Classificati Rate? | Welfare? olid Rate Hourly Hourly Overtime
assification
Rate Rate Hourly
(1% X) (1% X) Rate
(1% X)
Butte, Lassen, Placer,
Sacramento, Yolo and
Yuba Counties: $46.73 | $11. 0 b $0.56 | $0.00 | 8.0 |$68.09 | $91.455° | $91.455¢ | $91.455°
Metal Roofing Systems
Installer
San Joaquin County:
Metal Roofing Systems $46.73\1.$11.80 ’ $9.00 b $0.56 | $0.00 | 8.0 |$68.09 | $91.455° | $91.455° | $91.455¢
Installer
Marin and Sonoma
Counties: $9.70 b $0.81 | $0.00 | 8.0 |$74.78 [ $101.015° | $101.015° | $101.015°

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
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Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for, nt determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWage tm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Rese 15) 703-4774.

rminati
Unit at

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
execute the work. You may obtain the travel and/or subsistence provisions for the curren
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.ht

yments to each worker to
he Director's General Prevailing

" There is no predetermined increase applicable to this determination.

@ Basic Hourly Rate and Employer Payments are based on the Davis-Bagcg
b Included in straight-time hourly rate.

¢ Rate applies to all hours work in excess of 8 hours per day and 40



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer”

Determination:
C-MR-2021-1C

Issue Date:
February 22, 2021

Expiration date of determination:

al Relations. Contact the Office of the

March 31, 2021 Effective until s ;;erseded by a new determination issued by thedBi ct_or of In
, If no subsequent determination is issued.

Director — Research Unit at (415) 703-4774 for the new rates after 10 days frorg

Localities:
All localities within Calaveras County. (REF: 830-166-4)

Wages and Employer Payments?:

Basic | Health | Pension | Va@ation | Tralfling | Other | Hours | Total Daily | Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday
I Rate | Welfare oli Rate Hourly Hourly | Overtime
Classification
Rate Rate Hourly
(1%X) | (1%X) Rate

(2X)

Metal Roofing Systems Installer | $47.59° $0.00 0.00 $0.45 | $0.00| 8.0 |$48.04 | $71.835°| $71.835¢ | $71.835¢

Recognized holidays:
Holidays upon which the general prevail' ate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ificatio®, or type of worker employed on the project, which is on file with the Director of

Industrial Relations If the prevailing @te is not ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

s Website (http //www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
tained by contacting the Office of the Director — Research Unit at (415) 703-4774.

current or superseded determinati

Travel and/or subsistenc
In accordance with Labor Co ections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obt he travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: C-MR-2021-1C
Page 2 of 2

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing : entice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

" There is no predetermined increase applicable to this determination.

@ The credit for employer payments do not have to be computed on an annualized basis where th
payments that are higher for public works projects than private construction performed by the same S director determined that
annualization would not serve the purpose of this chapter pursuant to California Labor Cod n1
b Includes an amount for Health and Welfare, Pension, Vacation/Holiday, Dues Check O dO

¢ Rate applies to all hours work in excess of 8 hours per day and 40 hours during any one




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer”

Determination:
C-MR-2020-1D

Issue Date:
February 22, 2020

Expiration date of determination:

Relations. Contact the Office of the
, if no subsequent determination is issued.

March 31, 2020* Effective until superseded by a new determination issued by the Director of In
Director — Research Unit at (415) 703-4774 for the new rates after 10 days fr gXpiration da

Localities:
All localities within Fresno County. (REF: 830-232-18)

Wages and Employer Payments:

Basic | Health | Pension | Va@ation | Tralljing | Other | Hours | Total Daily | Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday
I Rate | Welfare oli Rate Hourly Hourly | Overtime
Classification
Rate Rate Hourly
(1%X) | (1%X) Rate
(2 X)
Metal Roofing Systems Installer | $23.05 $3.60 a $0.10 | $0.00 | 8.0 |$30.35| $41.875 | $41.875 | $53.40

Recognized holidays:
Holidays upon which the general prevail' ate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ificatio®, or type of worker employed on the project, which is on file with the Director of

Industrial Relations If the prevailing @te is not ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

s Website (http //www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
tained by contacting the Office of the Director — Research Unit at (415) 703-4774.

current or superseded determinati

Travel and/or subsistenc
In accordance with Labor Co ections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obt he travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: C-MR-2020-1D
Page 2 of 2

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing W ntice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

" There is no predetermined increase applicable to this determination.

@ Included in straight-time hourly rate.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer

Determination:
C-MR-2020-1E

Issue Date:
August 22, 2020

Expiration date of determination:

September 30, 2020 Effective until superseded by a new determination issued by.the Director strial Relations. Contact the Office of the
, if no subsequent determination is issued.

Localities:
All localities within Humboldt, Madera, Napa, and Shasta Counties. (REE.

Wages and Employer Payments:

Hours | Total Daily | Saturday | Sunday/
Hourly | Overtime | Overtime | Holiday
Rate Hourly Hourly | Overtime

Basic | Health | Pension | Vi
Hourly and
Rate | Welfare

Classification Rate Rate Hourly
(1%X) | 1%X) | Rate

(1%X)

Humboldt Country: Metal $16.00 $0.00 | $0.00 | $0.00 |$2.00| 8.0 |$18.00 | $26.00° | $26.00° | $26.00°

Roofing Systems Installer

Madera Country: Metal Roofing
Systems Installer $26.75| $2.00 2.00 $0.00 $0.15 | $0.00 | 8.0 |$30.90 | $44.275% | $44.2752 | $44.2752

Napa Country: Metal Roofing
Systems Installer

Shasta Country: Metal Roofing
Systems Installer

$0.00 $0.35 $0.00 |$0.00 | 8.0 |$18.35| $27.35% | $27.35° | $27.35°

$0.00 $0.00 $0.20 |$0.00 | 8.0 |[$20.03 | $29.9452 | $29.9452 | $29.9452

Recognized holidays:
Holidays upon which the gé v g hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the jcular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevali rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: C-MR-2020-1E
Page 2 of 2

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsis
execute the work. You may obtain the travel and/or subsistence provisions for the current determinati
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel an subsistefige requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Researc it

ments to each worker to

" There is no predetermined increase applicable to this determination.
@ Rate applies to all hours work in excess of 8 hours per day and 40 hours during any one



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer?

Determination:
C-MR-2024-1F

Issue Date:
February 22, 2024

Expiration date of determination:
June 30, 2024* Effective until superseded by a new determination issued by the Director of In
Director — Research Unit (415) 703-4774 for the new rates after 10 days from thg iration date

elations. Contact the Office of the
0 subsequent determination is issued.

Localities: ’
All localities within Los Angeles, Orange, Riverside and San Bernardino Countigs4fREF:"166-102-1)

Wages and Employer Payments:

Basic | Health | Pension® | V3
Hourly and
Rate? | Welfare

Other | Hours | Total Daily Saturday | Sunday/
Hourly | Overtime | Overtime | Holiday
Holi@a Rate Hourly Hourly | Overtime
Rate® Rate® Hourly
1%X) | (1%X) Rate
(2X)

Classification

Metal Roofing Systems Installer $56.95 $17.87 0.00 $0.82 | $0.68 | 8.0 | $87.69 | $116.17 | $116.17 | $144.64

Recognized holidays:
Holidays upon which the general prevailing hourly
agreement, applicable to the particular g assifica

rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

shall be as provided in Section 6700
Director's General Prevailing W,

Travel and/or subsiste
In accordance with Labor Sectio 773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You mamhe travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (Ftgp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: C-MR-2024-1F
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# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Deentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

2 Includes amount withheld for Working Dues.

b Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer paymen
hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the g

¢ Rate applies for the first 4 overtime hours Monday through Friday and the first 12 hours wq g[

g in a lower taxable basic
ailing rate of per diem wages.
“All other time is paid at the
down during the normal workweek

Sunday/Holiday overtime rate. Saturdays in the same workweek may be worked at straigh
due to inclement weather.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer”

Determination:
C-MR-2023-1G

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. |
must be paid and should be incorporated in contracts entered into now. Contact ice of the
(415) 703-4774.

extend past this date, the new rate
ector — Research Unit for specific rates at

Localities:
All localities within Monterey County?. (REF: 166-104-10)

Wages and Employer Payments:

Basic Health | Pensiong Va
Hourly and
Rate | Welfare

ing | Other | Hours | Total Daily Saturday | Sunday/
Hourly | Overtime | Overtime | Holiday

Classification Rate Hourly Hourly | Overtime

Rate Rate Hourly
(1%X) | (1%X) Rate
(2 X)
Metal Roofing Systems Installer | $59.56° | $ c] $19.979 | e $1.55 |[$0.62| 8.0 [$98.09| $129.44% | $129.44" | $160.78

Recognized holidays:

Holidays upon which the general prevai
agreement, applicable to the particul
Industrial Relations. If the prevailing @te is not ba8ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section ment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wa s Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded de inati ay be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence :
In accordance with Labor Cod ctions 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtaif§he travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

men




Determination: C-MR-2023-1G
Page 2 of 2

ntice Determinations

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing W
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Rate applies to jobsites under 20 miles from Market and Main Streets in Salinas, CA. For rates outsi
Subsistence provisions applicable to this determination.

b Includes amount for Vacation/Holiday and Dues Check Off.

¢ Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer p3
hourly wage rate, but the total hourly rates for straight time and overtime may not be less j
94 Includes an amount for PSP ($3.13) that is factored at the applicable overtime multiplier.
the amount paid for this employer payment may vary resulting in a lower taxable basic hourl
time and overtime may not be less than the general prevailing rate of per diem w.
¢ Included in Straight-Time hourly rate.

f Rate applies to the first 2 daily overtime hours and the first 8 hours on Satu
hourly rate.

at zone féfer to the Travel and

ulting in a lower taxable basic
ra vailing rate of per diem wages.
abor Code Sections 1773.1 and 1773.8,

All other time is paid at the Sunday and Holiday overtime



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer”

Determination:
C-MR-2023-11

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. |
must be paid and should be incorporated in contracts entered into now. Contact ice of the
(415) 703-4774.

extend past this date, the new rate
ector - Research Unit for specific rates at

Localities:
All localities within San Diego County. (REF: 166-206-1)

Wages and Employer Payments:

Daily | Saturday i%?i?jaay/
Basic Health Total | Overtime | Overtime Overtimye
Classification Hourly and Pensi Trainingd | Other® | Hours' | Hourly | Hourly Hourly Hourl
Rate? | Welfare® Rate Rate9 Rate? Ratey
(1%X) | (1%X) 2 X)
mggl'lsr‘mf'”g Systems $48.20 | $1 1817 | $0.00 | $1.14 | $0.74 | 8.0 |$79.70 | $103.80 | $103.80 | $127.90
Metal Roofing Systems
Installer (Second Shift) $ 7 $0.00 $1.14 | $0.74 | 8.0 |$83.32| $109.23 | $109.23 | $135.14
Metal Roofing Systems

$18.17 $0.00 $1.14 | $0.74 | 8.0 |$86.93 | $114.65 | $114.65 | $142.36

Installer (Third Shift)

Recognized holidays:
Holidays upon which the
agreement, applicable to tf aft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the pre ng rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: C-MR-2023-1I
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Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsis
execute the work. You may obtain the travel and/or subsistence provisions for the current determinati
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel an subsistefige requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Researc it

ments to each worker to

# Indicates an apprenticeable craft. The current apprentice wage rates are available on th ilin ge¥pprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Includes amount withheld for Working Dues.

b Includes an amount for the Sheet Metal Occupational Health Institute Trust.

¢ Includes amount for 401(a) Plan. Pursuant to Labor Code Sections 1773.1 an
resulting in a lower taxable Basic Hourly Wage Rate, but the Total Hourly
General Prevailing Rate of per diem wages.

4 Includes an amount for International Training Institute.

¢ Includes amounts for National Energy Management Institute (NEMI
and Industry Fund.

f Saturdays in the same work week may be worked at straight-timglif job is s

9 Rate applies to the first 2 Daily overtime hours and the first 10 h
rate.

73.8, the
straight ti

paid for this employer payment may vary
and overtime may not be less than the

t Metal Workers’ International Scholarship Fund (SMWSF)

down during the normal workweek due to inclement weather.
ay; all other time is paid at the Sunday and Holiday overtime



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer?

Determination:
C-MR-2023-1J

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. | extend past this date, the new rate

must be paid and should be incorporated in contracts entered into now. Contact ice of theWfector - Research Unit for specific rates at
(415) 703-4774.

Localities:
All localities within San Francisco, San Mateo and Santa Clara Countjg

Wages and Employer Payments:

Basic | Health | Pension gVa Hours | Total Daily Saturday | Sunday/

Hourly and ang Hourly | Overtime | Overtime | Holiday
s Rate | Welfare iday Rate Hourly Hourly | Overtime
Classification Rate Rate Hourly
1%X) | (1%X) Rate
(2X)
mg::,;oo‘c'”g Systems $72.377 | § $33.54c |  d $1.65 | $0.71| 8.0° | $124.04 | $164.19' | $164.19" | $204.33

Recognized holidays:
Holidays upon which the general pre wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particul fication, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing is not ba@8ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6
Director's General Prevailj
current or superseded de

Travel and/or subsistence p
In accordance with Labor Code tions 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: C-MR-2023-1J
Page 2 of 7

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIO 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DR ING JECTS

Craft: Metal Roofing Systems Installer (Special Single Shift)

Determination:
C-MR-2023-1JA

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has b@g gitained. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contd®€
(415) 703-4774.

Localities:
All localities within San Francisco, San Mateo and Santa ClaragSouRtie 66-104-1)

Wages and Employer Payments:

Basic | Health | Pen cation | Training | Other | Hours | Total Daily Saturday | Sunday/

Hourly and and Hourly | Overtime | Overtime | Holiday

I Rate liday Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

1%X) | (1%X) Rate

(2X)

m:::lgoofmgs,ystems 70 | $3954° d $1.65 |$0.71| 8.0° |$132.72| $177.217 | $177.217 | $221.69

Recognized holidays:
Holidays upon which the genera
agreement, applicable to i craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the i
shall be as provided in Sect
Director's General Prevailing
current or superseded determina

e Government Code. You may obtain the holiday provisions for the current determinations on the
e Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
s may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: C-MR-2023-1J
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Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsis
execute the work. You may obtain the travel and/or subsistence provisions for the current determinati
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel an subsistefige requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Researc it

ments to each worker to




Determination: C-MR-2023-1J
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIO 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DR JECTS

Craft: Metal Roofing Systems Installer (Second Shi

Determination:
C-MR-2023-1JA

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has b@g gitained. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contd®€
(415) 703-4774.

Localities:
All localities within San Francisco, San Mateo and Santa ClaragSouRtie 66-104-1)

Wages and Employer Payments:

Basic | Health | Pen cation | Training | Other | Hours | Total Daily Saturday | Sunday/

Hourly and and Hourly | Overtime | Overtime | Holiday

I Rate liday Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

1%X) | (1%X) Rate

(2X)

Meta) Roofing Systems 70| $3%540 | $1.65 |$0.71| 7.5° |$131.28 | $175.05' | $175.05' | $218.81

Recognized holidays:
Holidays upon which the genera
agreement, applicable to i craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the i
shall be as provided in Sect
Director's General Prevailing
current or superseded determina

e Government Code. You may obtain the holiday provisions for the current determinations on the
e Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
s may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: C-MR-2023-1J
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Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsis:
execute the work. You may obtain the travel and/or subsistence provisions for the current determinati
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel an subsistefige requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Researc it

ments to each worker to




Determination: C-MR-2023-1J
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIO 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DR ING JECTS

Craft: Metal Roofing Systems Installer (Third Shift:

Determination:
C-MR-2023-1JA

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has b@g gitained. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contd®€
(415) 703-4774.

Localities:
All localities within San Francisco, San Mateo and Santa ClaragSouRtie 66-104-1)

Wages and Employer Payments:

Basic | Health | Pen cation | Training | Other | Hours | Total Daily Saturday | Sunday/

Hourly and and Hourly | Overtime | Overtime | Holiday

I Rate liday Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

1%X) | (1%X) Rate

(2X)

Meta) Roofing Systems 70| $3%540 | $1.65 |$0.71| 7.0 |$134.90 | $180.48' | $180.48' | $226.05

Recognized holidays:
Holidays upon which the genera
agreement, applicable to i craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the i
shall be as provided in Sect
Director's General Prevailing
current or superseded determina

e Government Code. You may obtain the holiday provisions for the current determinations on the
e Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
s may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsis
execute the work. You may obtain the travel and/or subsistence provisions for the current determinati
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel an subsistefige requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Researc it

ments to each worker to

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
@ Includes amount for Vacation/Holiday and Dues Check Off.

b Includes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 a the amount paid for this employer
payment may vary, resulting in a lower taxable basic hourly wage rate, but the totalbhourly rate aight time and overtime may not be less
than the general prevailing rate of per diem wages.

¢ Includes an amount for Pension which is factored at the applicable overtim ipli@r. Pursuant to Labor Code Sections 1773.1 and 1773.8,

9 Included in Straight-Time Hourly Rate.

¢ For San Francisco County, the Straight-Time Hours is 7 hours.
fFor San Francisco County: Rate applies to the first 2 daily ovegtim
Sunday and Holiday overtime hourly rate.

For San Mateo and Santa Clara Counties: Rate applies tq, firstR da
paid at the Sunday and Holiday overtime hourly rate.

e first 7 hours on Saturday only. All other time is paid at the

ertime hours and the first 8 hours on Saturday only. All other time is



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer”

Determination:
C-MR-2024-1K

Issue Date:
February 22, 2024

Expiration date of determination:
December 31, 2024* Effective until superseded by a new determination issued by the Directol
Labor Statistics and Research at (415) 703-4774 for the new rates after 10 day he expira
issued.

rial Relations. Contact the Division of
date, if no subsequent determination is

Localities:
All localities within Santa Barbara County. (REF: 20-X-1)

Wages and Employer Payments:

Basic | Health | Pension
Hourly and
Rate | Welfare

Other | Hours | Total Daily Saturday | Sunday/
Hourly | Overtime | Overtime | Holiday

Classification Rate Hourly Hourly | Overtime

Rate Rate Hourly
(1%X) | (1%X) Rate
(2 X)

Metal Roofing Systems Installer $47.45 $0.72 | $7.065| 8.0 | $82.855 | $106.580" | $106.580° | $130.305

Recognized holidays:
Holidays upon which the general prevai
agreement, applicable to the particul
Industrial Relations. If the prevailing @te is not ba8ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section ment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wa s Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded de inati ay be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence :
In accordance with Labor Cod ctions 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtaif§he travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

men




Determination: C-MR-2024-1K
Page 2 of 2

ntice Determinations

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing W
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

Includes supplemental dues.

bRate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other time is at Su

liday rate.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer”

Determination:
C-MR-2023-2L

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. | extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact ice of theWfector - Research Unit for specific rates at
(415) 703-4774.

Localities:
All localities within Siskiyou County. (REF: 23-31-1)

Wages and Employer Payments:

'S
Daily Daily Saturday? | Saturday?® ?_'%Ti?;y/
Basic | Health Vacation Total | Overtime | Overtime | Overtime | Overtime Overtirr?/e
Classification | Hourly & Pension and Train her | Hours | Hourly Hourly Hourly Hourly Hourly Hourl
Rate | Welfare Holiday Rate Rate Rate Rate Rate Ratey
(172 X) (2X) (17 X) (2X) (2X)
Metal Roofing
Systems $53.16 | $12.49> | 11.25 .58 $1.19 |$3.30°| 8.0 | $86.97 | $113.559 | $140.13 | $113.55¢ $140.13 | $140.13f
Installer

Recognized holidays:
Holidays upon which the general preyili
agreement, applicable to the pafiiculz
Industrial Relations. If the prevaili
shall be as provided in Segtion 670
Director's General Prevai
current or superseded deter

wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
gSification, or type of worker employed on the project, which is on file with the Director of

inations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
Fﬁns may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence paymént:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing




Determination: C-MR-2023-2L

Page 2 of 2

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit 3-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing e Apprefitice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a Saturdays in the same work week may be worked at straight-time if job is shut down during the norf@l wo due to inclement weather or

major mechanical breakdown.
b Includes an amount per hour worked for Work Fees. The vacation amount is $2.95 per w wo

¢ Includes amounts for Annuity Trust Fund, Industry Promotion, Carpenters International i Carpenter Employers Contract
Administration, Contract Work Preservation, and Vacation/Holiday/Sick Leave Admin.

d For building construction, rate applies to the first 4 hours daily overtime. All heay,
Monday through Friday, rate applies to the first 4 hours daily overtime.

¢ Rate applies to the first 8 hours for building construction and for the first 10
f Time and one-half shall be paid for the first eight (8) hours worked on the fo
off/holidays listed in the Holiday Provision.

ighway a neering construction overtime worked,

ked on heavy, highway and engineering construction.
h year selected by the Union as designated



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer”

Determination:
C-MR-2021-1M

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days fro piration d

elations. Contact the Office of the
if no subsequent determination is issued.

Localities:
All localities within Stanislaus County. (REF: 830-166-5)

Wages and Employer Payments:

Daily | Saturday i%?%iy/

Classificati Basic Health ac Total | Overtime | Overtime ay
assification . . Overtime

Hourly and Pensi ing? Hours | Hourly | Hourly Hourly Hourl
Rate | Welfare? iday? Rate Rate Rate Ratey
1 1
(17%X) | (1%X) 2 X)
mggl'lsr‘mf'”g Systems $32.84° $0.45 | $0.10 | 8.0 |$48.04 | $64.469 | $64.46¢ | $80.88

Recognized holidays:
Holidays upon which the general prevai
agreement, applicable to the particul
Industrial Relations. If the prevailing f@te is not ba8ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section ment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wa s Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded de inati ay be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence :
In accordance with Labor Cod ctions 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtaifMithe travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

ment:




Determination: C-MR-2021-1M
Page 2 of 2

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wag Placntice Determinations Website
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

* There is no predetermined increase applicable to this determination.

a Employer Payments: The credit for employer payments do not have to be computed on an annu 8
for employer payments that are higher for public works projects than private construction performed amefemployer. The director
determined that annualization would not serve the purpose of this chapter pursuant to Califg ‘i' : Sction 1773.1(d)(4).

b Includes amount for Vacation/ Holiday and Dues Check Off.

¢Included in straight-time hourly rate.

4 Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only; All otH€ paid at the Sunday and Holiday
overtime hourly rate.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer?

Determination:
C-MR-2024-1N

Issue Date:
February 22, 2024

Expiration date of determination:
August 31, 2024* Effective until superseded by a new determination issued by the Director of
Director - Research Unit at (415) 703-4774 for the new rates after 10 days from piration da

Relations. Contact the Office of the
f no subsequent determination is issued.

Localities:
All localities within Tulare County. (REF: 232-27-1)

Wages and Employer Payments:

Basic | Health | Pension | Vad Hours | Total Daily | Saturday® | Sunday/
Hourly Hourly | Overtime | Overtime | Holiday
Classification Rate Rate Hourly Hourly | Overtime
Rate Rate Hourly
(1% X) (1% X) Rate
(2 X)
Metal Roofing Systems $40.11 . $0.00 | 8.0 [$58.62| $79.88 | $79.88 |$101.13

Installer

Recognized holidays:
Holidays upon which the general pre wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particul fication, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevaifing is not ba@sed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6
Director's General Prevailj
current or superseded de

Travel and/or subsistence p
In accordance with Labor Code tions 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: C-MR-2024-1N
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entice Determinations

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a Amount is for the Roofers and Waterproofers Research and Education Joint Trust Fund.

b When adverse weather or job scheduling problems exist, causing an employee to work less tha
used as a make-up day at straight time wage rates.

¢Includes amount for Vacation/Holiday ($1.00) and Dues Check Off ($1.40) which are both int

a week, Saturday may be



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer”

Determination:
C-MR-2023-10

Issue Date:
February 22, 2023

Expiration date of determination:
March 31, 2023* Effective until superseded by a new determination issued by the Director of | elations. Contact the Office of the

if no subsequent determination is issued.

Localities:
All localities within Ventura County. (REF: 830-166-6)

Wages and Employer Payments:

Director — Research Unit at (415) 703-4774 for the new rates after 10 days fro
Basic | Health | Pension | Vg Other | Hours | Total Daily | Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

Classification Rate | Welfare Ho Rate Hourly Hourly | Overtime

Rate Rate Hourly
1%X) | 1%X) | Rate
(2X)
Metal Roofing Systems Installer | $30.292 $5.75P c $0.80 |$0.54| 8.0 |$43.98| $59.13¢ | $59.13¢ | $74.27¢

Recognized holidays:
Holidays upon which the general prevailing hourly w
agreement, applicable to the particular,
Industrial Relations. If the prevailing
shall be as provided in Section 6700
Director's General Prevailing Wdge
current or superseded determina

rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

or type of worker employed on the project, which is on file with the Director of

ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
ment Code. You may obtain the holiday provisions for the current determinations on the
Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
ained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsisten

In accordance with Labor C Sections’™1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You mayNhe travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (h#p://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: C-MR-2023-10
Page 2 of 2

ntice Determinations Website

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing W.
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

* There is no predetermined increase applicable to this determination.

2@ Includes amount withheld for Dues Check Off.

b Includes an amount per hour for COLA Fund.

¢Included in straight-time hourly rate.

4 Rate applies to the first 4 overtime hours Monday through Friday and the first 8 hours o
the Double time and Holiday rate.

¢ Rate applies after 4 overtime hours Monday through Friday, after 8 hours Saturday and Su

y. All other overtime is paid at

hours worked on Holidays.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SI

Determination:
C-MT-261-36-95-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Director of
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from

Relations. Contact the Office of the
if no subsequent determination is issued.

Localities:
All localities within Imperial and San Diego Counties.

Wages and Employer Payments:

Basic Health
Hourly and
Rate Welfare

Other | Hours | Total Daily Sunday/
Hourly | Overtime | Holiday
Rate Hourly Overtime
Rate Hourly
(1% X) Rate
(2X)
$5. $1.48° $0.00 | $0.00 | 8.0 | $43.01 | $57.06° $71.11

Classification

Driver: Mixer Truck $28.10

Recognized holidays:
Holidays upon which the general prevailing hourly w rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular gf@fglassifica or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rﬂe is not ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determina ained by contacting the Office of the Director — Research Unit at (415) 703-4774.

In accordance with Labor C‘Sectlo 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may ob the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (htp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

" There is no predetermined increase applicable to this determination.



Determination: C-MT-261-36-95-2021-1
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2 The contribution applies to all hours until $1,450.00 is paid for the month.
b $2.02 after one year of service.
$2.56 after 7 years of service.
$3.10 after 14 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in exce f 1 daily shall be paid the
Sunday/Holiday (2X) rate.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SI

Determination:
C-MT-261-87-119-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021~ Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days fro

elations. Contact the Office of the
if no subsequent determination is issued.

Localities:
All localities within Kern, Kings and Tulare Counties.

Wages and Employer Payments:

Basic | Health
Hourly and
Rate | Welfare

Pension | Vacation | Trai Hours | Total Daily Saturday | Sunday/
Hourly | Overtime | /Holiday | Overtime
Rate Hourly | Overtime | Hourly
Rate Hourly Rate
(1% X) Rate (2 X)
(1% X)

Classification

Driver: Mixer Truck $20.11 $0.00 | $0.00 | 8.0 | $28.75| $38.11° | $38.11 $48.16

Recognized holidays:

Industrial Relations. If the prevailing e is not ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 @f the Govefament Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wadge Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determina ained by contacting the Office of the Director — Research Unit at (415) 703-4774.

1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may ob the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (ht://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

* There is no predetermined increase applicable to this determination.



Determination: C-MT-261-87-119-2021-1
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2 The contribution applies to all hours until $847.50 is paid for the month.

b Applies to workers who have been on payroll for thirty (30) days. After 1 year of employment, Vacati
years of employment, Vacation and Holiday increases to $1.47. After 8 years of employment, Vacatio
¢ Overtime is paid at two times (2x) the basic hourly rate for work performed in excess of twelve (1

increases to $1.08. After 2
creases to $1.86.
rk day.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MT-261-150-53-2021-1

Issue Date:
February 22, 2021

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SI

Expiration date of determination:

March 31, 2021* Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days fro i

Localities:

All localities within Butte, Colusa, El Dorado, Placer, Sacramento, Sutter, Yol

Wages and Employer Payments:

Relations. Contact the Office of the
if no subsequent determination is issued.

Basic | Health | Pension | Vacaltio ther | Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

I Rate | Welfare Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(1% X) (1% X) Rate

(2 X)

Driver: Mixer Truck $27.00 $0.00 | $0.00| 8.0 | $54.01| $67.51 $67.51 $81.01

Recognized holidays

Travel and/or subsistenGgy
In accordance with Labor CG

execute the work. You may obfg

8 SectionsS 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
a the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

Wage Determinations Website (ht¥p://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

@ Contribution shall be paid for all hours worked up to 173 hours per month.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-MT-261-186-15-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Director of elations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for new rates after 10 days from the g ation date, subsequent determination is issued.

Localities:
All localities within Santa Barbara County.

Wages and Employer Payments:

Hours | Total Daily Sunday/
Hourly | Overtime | Holiday
Rate Hourly | Overtime
Rate Hourly
(1 % X)P Rate
(2 X)
$3.44 0.41¢ $0.00 | $0.00| 8.0 |$29.91| $40.485 | $51.06

Basic | Health | Pension | Vdg@ation
Hourly and

Classification Rate | Welfare Ho

Mixer Driver $21.15¢

Recognized holidays:
Holidays upon which the general prevailing hourly w rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular gf@fglassifica or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rﬂe is not ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determina ained by contacting the Office of the Director — Research Unit at (415) 703-4774.

In accordance with Labor C‘Sectlo 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may ob the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (htp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: C-MT-261-186-15-2021-1
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2 Includes, after one month, $0.65 for Holidays, which can be deducted from the Vacation/Holiday rate if e to adopt the paid days off
enumerated in the Holiday Provisions.
b Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in excess'@htwelve (18) hours daily shall be paid
the Sunday/Holiday (2X) rate.
¢ Includes an amount ($0.03) for supplemental dues check off.
4 The contribution applies to all hours until $850.00 is paid for the month.
¢ $1.06 after 1 month of service.
$1.46 after 1 year of service.
$1.87 after 7 years of service.
$2.28 after 16 years of service.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MT-261-624-17-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021~ Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days fro

Localities:

All localities within Del Norte, Humboldt and Mendocino Counties.

Wages and Employer Payments:

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SI

elations. Contact the Office of the
if no subsequent determination is issued.

Basic | Health | Pension Other | Hours | Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

. . Rate | Welfare Rate Hourly Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Mixer Truck $22.50 12 | $5. $2.00 $0.00 | $0.00 | 8.0 | $34.91 | $46.16° | $46.16

Recognized holidays:

Holidays upon which the general prevailing hourly
agreement, applicable to the particular gg&ift§

shall be as provided in Section 6700
Director's General Prevailing Wage

current or superseded determina

Travel and/or subsiste
In accordance with Labor

rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

or type of worker employed on the project, which is on file with the Director of
ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
ment Code. You may obtain the holiday provisions for the current determinations on the
Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
ained by contacting the Office of the Director — Research Unit at (415) 703-4774.

773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

execute the work. You may ob the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

Wage Determinations Website (

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

//www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current




Determination: C-MT-261-624-17-2021-1
Page 2 of 2

* There is no predetermined increase applicable to this determination.
2 The contribution applies to all hours until $833.00 is paid for the month.
b Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MT-261-624-18-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021~ Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days fro

Localities:
All localities within Lake County.

Wages and Employer Payments:

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SI

elations. Contact the Office of the
if no subsequent determination is issued.

Basic | Health | Pension Other | Hours | Total Daily/ Sunday
Hourly and Hourly | Holiday | Overtime
. . Rate | Welfare Rate | Overtime Hourly
Classification
Hourly Rate
Rate (2 X)
(1% X)
Driver: Mixer Truck $20.60 812 | $6. $2.00 $0.00 | $0.00 | 8.0 | $33.41 | $43.71° | $54.01

Recognized holidays:

Holidays upon which the general prevailing hourly W
agreement, applicable to the particular,
Industrial Relations. If the prevailing
shall be as provided in Section 6700

Director's General Prevailing W.

execute the work. You may obfe

Wage Determinations Website (h#§p://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

or type of worker employed on the project, which is on file with the Director of
ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
ment Code. You may obtain the holiday provisions for the current determinations on the
Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
) the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: C-MT-261-624-18-2021-1
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* There is no predetermined increase applicable to this determination.
2 The contribution applies to all hours until $833.00 is paid for the month.
b Rate applies to work in excess of eight (8) hours daily, forty (40) hours weekly and all hours worked Oy

2



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SI

Determination:
C-MT-261-X-258-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. | extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact ice of theW@fector - Research Unit for specific rates at
(415) 703-4774.

Localities:
All localities within Los Angeles, Orange, and Ventura Counties.

Wages and Employer Payments:

Classification Basic | Health | Pensio ation | Training | Other | Hours | Total Daily Saturday | Sunday
Hourly and and Hourly | Overtime | /Holiday | Overtime
Rate | Welfare iday Rate Hourly | Overtime | Hourly

Rate Hourly Rate
17%X) Rate (2 X)2
(1% X)

Driver: Mixer Truck (After 4 $3¢ $2.15%¢ | $0.00 | $0.00 | 8.0 |$45.16 | $60.685 | $60.685 | $76.21

years of service)

Driver: Mixer Truck (After 3 $3.70 $2.08¢ $0.00 |$0.00 | 8.0 |$44.09| $59.115 | $59.115 | $74.14

years of service)

Driver: Mixer Truck (After 2 $3.70 $2.01° $0.00 | $0.00 | 8.0 | $43.02 | $57.545 | $57.545 | $72.07

years of service)

Driver: Mixer Truck (After g $8.26° | $3.70 $1.409 $0.00 | $0.00 | 8.0 | $41.41 | $55.435 | $55.435 | $69.46

year of service)

Driver: Mixer Truck (Less R7.05 | $8.26° | $3.70 $0.00" $0.00 | $0.00 | 8.0 |$39.01| $52.535 | $52.535 | $66.06

than 1 year of service)




Determination: C-MT-261-X-258-2023-1
Page 2 of 2

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all h
agreement, applicable to the particular craft, classification, or type of worker employed on the project,
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays up hich thePrevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisi for
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWag
current or superseded determinations may be obtained by contacting the Office of the Direc

the collective bargaining

seaf@h UnPat (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel a
execute the work. You may obtain the travel and/or subsistence provisions for the

tence payments to each worker to

b The contribution applies to all hours until $1684.50 is paid for the month.

¢ $2.75 after 8 years of service. $3.34 after 15 years of service.

d Includes $0.96 for Holidays, which would be deducted from the Vacation/Holid
¢ Includes $0.92 for Holidays, which would be deducted from the Vacation/Hplid
fIncludes $0.89 for Holidays, which would be deducted from the Vacatio ose to adopt the paid days off enumerated in the Holiday Provisions.
9 Includes $0.86 for Holidays, which would be deducted from the Vacati oose to adopt the paid days off enumerated in the Holiday Provisions.

h In addition, $0.83 for Holidays after four (4) months, which would b 'om the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the
Holiday Provisions.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MT-261-X-260-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. |
must be paid and should be incorporated in contracts entered into now. Contact

(415) 703-4774.

Localities:

All localities within Alameda, Contra Costa, San Francisco, and Santa

Wages and Employer Payments:

fice of the

Craft: Driver (On/Off-Hauling To/From Construction Site)

extend past this date, the new rate
ector - Research Unit for specific rates at

Recognized holidays:

Basic | Health | PensiongyVad Hours | Total Daily | Saturday | Sunday/
Hourly and a Hourly | Overtime | Overtime | Holiday
L Rate? | WelfareP i Rate Hourly Hourly | Overtime
Classification
Rate Rate Hourly
1%X) | (1%X) Rate
(2X)
Conventional Trucks
(3 axles or less, 8 yards or $46.72 3.2 $13.69 | $3.05° $0.00 | $1.75 | 8.0 |$78.44| $101.80 | $101.80 | $125.16
less)?
Booster Trucks
(4 axles or more, 10 yards or $13.69 | $3.079 $0.00 | $1.76 | 8.0 |$78.73| $102.22 | $102.22 | $125.71
less)f
Slider (12 yards) $13.69 | $3.10" $0.00 | $1.78 | 8.0 |$79.28 | $103.02 | $103.02 | $126.76

Holidays upon which the generalgrevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the parti8tlar craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the




Determination: C-MT-261-X-260-2024-1
Page 2 of 2

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Resear (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or Sis
execute the work. You may obtain the travel and/or subsistence provisions for the current determina o
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Jufevg
or superseded determinations may be obtained by contacting the Office of the Director — R

Stence requirements for current
it atN®15) 703-4774.

Welfare.
b The contribution applies to all hours until $2,179.00 is paid for the month.
¢ Includes amounts for sick leave.
4 Add $0.07 per hour to the basic hourly rate for each yard or portion of
¢ $3.41 after 2 years of service, $3.77 after 3 years of service, $4.67
years of service..
f Add $0.09 per hour to the basic hourly rate for each yard or pqrtiofliof yard hadlled over 10 yards.
9 $3.43 after 2 years of service, $3.79 after 3 years of servic 7 er5y of service, $5.60 after 10 years of service, $6.50 after 20
years of service.
h $3.47 after 2 years of service, $3.83 after 3 years of se
years of service.

over 8 yards.
ervice, $5.57 after 10 years of service, $6.47 after 20

after 5 years of service, $5.66 after 10 years of service, $6.57 after 20



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MT-261-X-261-2023-1

Issue Date:
February 22, 2023

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SI

Expiration date of determination:

July 31, 2023* Effective until superseded by a new determination issued by the Director of In
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from i

Localities:

All localities within San Mateo County.

Wages and Employer Payments:

lations. Contact the Office of the
If no subsequent determination is issued.

Basic | Health | Pension® Hours | Total Daily Daily Sunday/

Hourly and Hourly | Overtime | Saturday | Holiday

I Rate? | WelfareP Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(1%X) | (1%X) Rate

(2 X)

Ready-mix Driver $43.58 $1.67 | 8.0 | $74.52 | $96.31 $96.31 | $118.10

Recognized holidays:

shall be as provided in Section 6700
Director's General Prevailing Wage

current or superseded determina

Travel and/or subsisten

Sectio

In accordance with Labor C
execute the work. You may ob

Wage Determinations Website (h

ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
ment Code. You may obtain the holiday provisions for the current determinations on the

Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

ained by contacting the Office of the Director — Research Unit at (415) 703-4774.

1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

J/lIwww.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: C-MT-261-X-261-2023-1
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or Health and Welfare. This is

3 An amount up to $22.40 per 8 hour day ($2.80 per hour) for a maximum of 5 days per week may be deg
in addition to the $12.81 per hour employer payment for Health and Welfare.

b The contribution applies to all hours until $2,211.13 is paid for the month.

¢ This includes an amount equal to $0.65 for PEER84 fund to be included for the first 2,280 hours
4 Includes amounts for sick leave.

e $3.18 after 2 years of service, $3.52 after 3 years of service, $4.36 after 5 years of service afte ye
years of service.

calg

s of service, $6.03 after 20



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SI

Determination:
C-MT-261-X-265-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Director of
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from

elations. Contact the Office of the
if no subsequent determination is issued.

Localities:
All localities within Marin, Napa, Solano and Sonoma Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacat Other | Hours | Total Daily Saturday | Sunday/

Hourly and nd Hourly | Overtime | Overtime Holiday

L Rate | Welfare oliday Rate Hourly Hourly Overtime
Classification

Rate Rate Hourly

(1% X) (1% X) Rate

(2X)

Ready Mixer Driver $25.90 | $14.28 5 $0.00 | $0.00 | 8.0 | $49.23 | $62.18 $62.18 $75.13

Recognized holidays:
Holidays upon which the general prevailing hourly w rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular gf@fglassifica or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rﬂe is not ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determina ained by contacting the Office of the Director — Research Unit at (415) 703-4774.

In accordance with Labor C‘Sectlo 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may ob the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (htp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MT-830-261-1-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Director of
Director — Research Unit at (415) 703-4774 for the new rates after 10 days fro

Localities:

All localities within Nevada and Sierra Counties.

Wages and Employer Payments:

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SI

Relations. Contact the Office of the
, if no subsequent determination is issued.

Basic | Health | Pension Other | Hours | Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

. . Rate | Welfare Rate Hourly Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Mixer Truck $19.25 962 | $0. $0.22° $0.00 | $0.00 | 8.0 | $22.43 | $32.06° | $32.06

Recognized holidays:

Holidays upon which the general prevailing hourly w
agreement, applicable to the particular,
Industrial Relations. If the prevailing e is not
shall be as provided in Section 6700
Director's General Prevailing Wadge

execute the work. You may ob
Wage Determinations Website (h

the Gov

rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

or type of worker employed on the project, which is on file with the Director of
ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
ment Code. You may obtain the holiday provisions for the current determinations on the
Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
ained by contacting the Office of the Director — Research Unit at (415) 703-4774.

1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

* There is no predetermined increase applicable to this determination.

//www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
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2 The contribution applies to all hours until $513.04 is paid for the month.
b $0.59 after 2 years of service.
$0.96 after 5 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SI

Determination:
C-MT-830-261-2-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
March 31, 2024* Effective until superseded by a new determination issued by the Director of
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from

Relations. Contact the Office of the
if no subsequent determination is issued.

Localities: ’
All localities within Glenn, Lassen, Modoc, Plumas, Shasta, Siskiyou, TehamaS@aad”T rinity"Gounties.

Wages and Employer Payments:

Basic | Health Other | Hours | Total Daily Sunday/
Hourly and Hourly | Overtime | Holiday
o Rate | Welfare Rate Hourly Overtime
Classification Rate Hourly
1% X) Rate
1% X)
Driver: Mixer Truck $16.00 462 $0. $0.68° $0.00 | $0.00 | 8.0 | $20.14 | $28.14° $28.14

Recognized holidays:
Holidays upon which the general prevaili ate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particula or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ®f the Govefliment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing

current or superseded determinat

tained by contacting the Office of the Director — Research Unit at (415) 703-4774.

In accordance with Labor Co
execute the work. You may ob the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (hitp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsisten
ﬁ:ﬁons 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to




Determination: C-MT-830-261-2-2024-1
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* There is no predetermined increase applicable to this determination.

@ The contribution applies to all hours until $600 is paid for the month.

b $0.97 after 2 years of service.

¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SI

Determination:
C-MT-830-261-3-2021-3

Issue Date:
August 22, 2021

Expiration date of determination:
October 1, 2021* Effective until superseded by a new determination issued by the Director of
Director — Research Unit at (415) 703-4774 for the new rates after 10 days fro i

@

Relations. Contact the Office of the
if no subsequent determination is issued.

Localities:
All localities within Monterey, San Benito, and Santa Cruz Counties.

Wages and Employer Payments:

Basic | Health | Pension Other | Hours | Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

I Rate | Welfare Rate Hourly | Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Mixer Truck $21.50 64 | $1. $0.99° $0.00 | $0.00 | 8.0 | $33.85 | $45.46° | $45.46

Recognized holidays:
Holidays upon wh|ch the general prevallln hourly w rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

or type of worker employed on the project, which is on file with the Director of

ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
ment Code. You may obtain the holiday provisions for the current determinations on the
Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

Industrial Relat|ons If the prevailing
shall be as provided in Section 6700
Director's General Prevailing W.

1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obfdlig the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (ht§p://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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* There is no predetermined increase applicable to this determination.
@ This amount is factored at the applicable overtime rate.
b $1.41 after 2 years of service.
$1.82 after 10 years of service.
$2.23 after 20 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MT-830-261-4-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021~ Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days fro

Localities:

Wages and Employer Payments:

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SI

elations. Contact the Office of the
if no subsequent determination is issued.

Basic | Health | Pension Other | Hours | Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

. . Rate | Welfare Rate Hourly Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Mixer Truck $18.50 442 | $0. $0.71° $0.00 | $0.00 | 8.0 | $24.65 | $33.90° $33.90

Recognized holidays:

Holidays upon which the general prevailing hourly
agreement, applicable to the particular gg&ift§

shall be as provided in Section 6700
Director's General Prevailing Wage

current or superseded determina

Travel and/or subsiste
In accordance with Labor

rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

or type of worker employed on the project, which is on file with the Director of
ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
ment Code. You may obtain the holiday provisions for the current determinations on the
Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
ained by contacting the Office of the Director — Research Unit at (415) 703-4774.

773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

execute the work. You may ob the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

Wage Determinations Website (

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

//www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current




Determination: C-MT-830-261-4-2021-1
Page 2 of 2

* There is no predetermined increase applicable to this determination.

2 The contribution applies to all hours until $943.38 is paid for the month.

b $1.42 after 1 year of service for the employer. $1.78 after 5 years of service for the employer. $2.13 15 yearsibf service for the employer.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SI

Determination:
C-MT-830-261-5-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021~ Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days fro piration d

elations. Contact the Office of the
if no subsequent determination is issued.

Localities:
All localities within Alpine, Amador, Calaveras, San Joaquin and Tuolumne C

Wages and Employer Payments:

Basic | Health | Pension il Vacation Other | Hours | Total Daily Sunday/
Hourly and and Hourly | Overtime | Holiday
Rate | Welfare id Rate Hourly Overtime

Classification Rate Hourly

(1 % X) Rate
(1 % X)
92 | $0. $1.005° | $0.00 | $0.00 | 8.0 | $24.195| $34.245° | $34.245

Driver: Mixer Truck $20.10

Recognized holidays:
Holidays upon which the general prevailing hourly w
agreement, applicable to the particular, ;

Industrial Relations. If the prevailing e is not

rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

or type of worker employed on the project, which is on file with the Director of

ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 @f the Govefament Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wadge Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determina ained by contacting the Office of the Director — Research Unit at (415) 703-4774.

1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may ob the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (ht://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: C-MT-830-261-5-2021-1
Page 2 of 2

* There is no predetermined increase applicable to this determination.

2 The contribution applies to all hours until $535.26 is paid for the month.

b $1.39 after 3 years of service. $1.78 after 10 years of service. $2.16 after 20 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MT-830-261-6-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021~ Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days fro

Localities:

All localities within San Luis Obispo County.

Wages and Employer Payments:

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SI

elations. Contact the Office of the
if no subsequent determination is issued.

Basic | Health | Pension Other | Hours | Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

. . Rate | Welfare Rate Hourly Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Mixer Truck $19.14 042 | $3. $1.03° $0.64 | $0.00 | 8.0 | $27.27 | $36.84° | $36.84

Recognized holidays:

Holidays upon which the general prevailing hourly w
agreement, applicable to the particular,
Industrial Relations. If the prevailing e is not
shall be as provided in Section 6700
Director's General Prevailing Wadge

execute the work. You may ob
Wage Determinations Website (h

the Gov

rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

or type of worker employed on the project, which is on file with the Director of
ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
ment Code. You may obtain the holiday provisions for the current determinations on the
Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
ained by contacting the Office of the Director — Research Unit at (415) 703-4774.

1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

//www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current




Determination: C-MT-830-261-6-2021-1
Page 2 of 2

* There is no predetermined increase applicable to this determination.

2 The contribution applies to all hours until $526.19 is paid for the month.

b $1.40 after 2 years of service. $1.70 after 10 years of service.

¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SI

Determination:
C-MT-830-261-11-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
March 31, 2024* Effective until superseded by a new determination issued by the Director of
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from

¢

Relations. Contact the Office of the
if no subsequent determination is issued.

Localities:
All localities within Riverside County

Wages and Employer Payments:

Basic | Health Other | Hours | Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday
e Rate | Welfare Rate Hourly | Overtime

Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Mixer Truck $16.00 7332 | $1. $1.04° $0.00 | $0.00 | 8.0 | $25.17 | $33.17° $33.17

Recognized holidays:
Holidays upon which the general prevailing hourly w rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular gfé assifica or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing réfe is not&ased on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing W Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

In accordance with Labor Co@e 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtaig the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (h#://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

4




Determination: C-MT-830-261-11-2024-1
Page 2 of 2

* There is no predetermined increase applicable to this determination.

a The contribution applies to all hours until $1097.30 is paid for the month.

b $1.33 after 4 years of service. $1.61 after 14 years of service. $1.90 after 24 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MT-830-261-12-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021~ Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days fro

Localities:

All localities within Inyo, Mono and San Bernardino Counties.

Wages and Employer Payments:

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SI

elations. Contact the Office of the
if no subsequent determination is issued.

Basic | Health | Pension Other | Hours | Total Daily Sunday/
Hourly and Hourly | Overtime | Holiday
. . Rate | Welfare Rate Hourly Overtime
Classification

Rate Hourly

(1% X) Rate
(1% X)
Driver: Mixer Truck $19.05 7662 $1. $1.17° $0.00 | $0.00 | 8.0 | $28.59 | $38.115° | $38.115

Recognized holidays:

Holidays upon which the general prevailing hourly W
agreement, applicable to the particular,
Industrial Relations. If the prevailing
shall be as provided in Section 6700

Director's General Prevailing W.

execute the work. You may obfe

Wage Determinations Website (h#§p://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

or type of worker employed on the project, which is on file with the Director of
ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
ment Code. You may obtain the holiday provisions for the current determinations on the
Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
) the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: C-MT-830-261-12-2021-1
Page 2 of 2

* There is no predetermined increase applicable to this determination.

2 The contribution applies to all hours until $1155.24 is paid for the month.

b $1.54 after 7 years of service. $1.91 after 14 years of service.

¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Tree Trimmer (High Voltage Line Clearance)

Determination:
C-TT-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:

May 31, 2024** The rate to be paid for work performed after this date has been determined. | extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the f the Direct@y’- Research Unit for specific rates at (415)
703-4774.

Localities:

ta, El Dorado, Fresno, Glenn, Humboldt, Imperial, Inyo,

d, Mono, Monterey, Napa, Nevada, Orange, Placer,
ancisco, San Joaquin, San Luis Obispo, San Mateo, Santa
utter, Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo, and

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colus,
Kern, Kings, Lake, Lassen, Los Angeles, Madera, Marin, Mariposa,
Plumas, Riverside, Sacramento, San Benito, San Bernardino, San
Barbara, Santa Clara, Santa Cruz, Shasta, Sierra, Solano, So
Yuba Counties. (REF: 61-1245-12, 61-465-5, 61-465-5A, 6

Wages and Employer Payments:

Basic Health ension® cation | Holiday | Training | Other¢ | Hours | Total Daily/Saturday/
o Hourly an Hourly | Sunday Overtime
Classification Rate | We Rate Hourly Rate
(2X)

Tree Trimmer $17.21 $0.82 | $0.00 | $0.62 | $0.04 | 8.0 | $62.06 $104.31
I,[g;‘t";;r Trainee: Start (0-6 $7.40 $0.57 | $0.00 | $0.43 | $0.03 | 8.0 | $45.50 $75.08
Iﬂrc')"r:mg rTrainee: 6-12 $8.67 $0.66 | $0.00 | $0.49 | $0.03 | 8.0 | $51.02 $84.82
mﬂ{ﬂs r Trainee: After $9.95 $0.74 | $0.00 | $0.55 | $0.04 | 8.0 | $56.55 $94.58
ﬁmﬂg person First 6 $1.53 $0.49 | $0.00 | $0.37 | $0.02 | 8.0 | $35.37 $60.72
ﬁmﬂg person After 6 $26.67 | $8.35 $2.26 $0.53 | $0.00 | $0.40 | $0.03 | 8.0 | $38.24 $65.71




Determination: C-TT-2024-1
Page 2 of 2

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hgii@
agreement, applicable to the particular craft, classification, or type of worker employed on the project,
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upO
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisi for determinations on the

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWag e atiPh.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Direc seaf@h Uni¥at (415) 703-4774.

) the collective bargaining
e with the Director of
evailing rate shall be paid

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel a tence payments to each worker to

execute the work. You may obtain the travel and/or subsistence provisions for the_current dete ns on the Director's General Prevailing

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermj HE! tm). TraveWPand/or subsistence requirements for current
) G

or superseded determinations may be obtained by contacting the Office of thg — Research Unit at (415) 703-4774.

@ Includes an amount for Health Reimbursements Accounts.

b Includes an amount equal to 3% of the Basic Hourly Rate for the N
multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, th
taxable basic hourly wage rate, but the total hourly rates for straighfifime and oy@rtime may not be less than the general prevailing rate of per
diem wages. Includes amount for National Electrical Annuity
¢ Includes an amount for Administrative Maintenance Fun



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Tree Trimmer (High Voltage Line Clearance)

Determination:
C-TT-061-659-12-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:
December 31, 2023* Effective until superseded by a new determination issued by the Directo
of the Director - Research Unit at (415) 703-4774 for the new rates after 10 day the expira
is issued.

rial Relations. Contact the Office
date, if no subsequent determination

Localities:
All localities within Del Norte, Modoc, and Siskiyou Counties.

Wages and Employer Payments:

Basic Health | Pensio day | Training® | Hours | Total Daily/Saturday/
- Hourly and Hourly | Sunday Overtime
Classification Rate | Welfare Rate Hourly Rate
(2X)

Tree Trimmer $38.34 | $7.00 $7.15 .58 $0.00 $0.58 8.0 $53.65 $93.71
Ground person First Year | $21.49 | $7 $4.14 $0.00 $0.00 $0.32 8.0 $32.95 $55.41
Ground person After

Second Year $24.97 32 $0.00 $0.00 $0.37 8.0 $36.66 $62.76

Recognized holidays:

Holidays upon which the gener
agreement, applicable to the pa
Industrial Relations. If the prevailin

age rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
Sification, or type of worker employed on the project, which is on file with the Director of

ol based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in S e Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailin inations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determif@tions may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing




Determination: C-TT-061-659-12-2023-1
Page 2 of 2

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit g SYL03-4774.

@ Includes an amount equal to 3% of the Basic Hourly Rate for the National Employees Benefit Board dfed at the applicable
overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this
lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may no
per diem wages. Includes amount for National Electrical Annuity Plan.

b This amount is factored at overtime rates.

les he general prevailing rate of



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Asbestos Worker, Heat and Frost Insulator #

Determination:
SC-3-5-1-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. |
must be paid and should be incorporated in contracts entered into now. Contact fice of the
(415) 703-4774.

extend past this date, the new rate
ector - Research Unit for specific rates at

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Orange, Riversid
Ventura Counties.

rdino, San Diego, San Luis Obispo, Santa Barbara and

Wages and Employer Payments:

Basic Health Pension | Vacation | Traipif§g Daily Daily Saturday Saturday Sunday/
Classification Hourly and and Overtime Overtime Overtime Overtime Holiday
(Journeyperson) Rate Welfare Holiday Hourly Hourly Hourly Hourly Overtime
Rate Rate Rate Rate Hourly
(1% X) (2 X) (1% X) (2 X) Rate
Mechanic $52.832 | $11.78P | $8.12¢ $ $105.0159 | $131.43° | $105.015F | $131.43¢ | $131.43¢




Determination: SC-3-5-1-2023-1 and SC-3-5-3-2023-1
Page 2 of 3

Determination:
SC-3-5-3-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024* Effective until superseded by a new determination issued by the Director dus e s. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expir; subsequent determination is issued.

Wages and Employer Payments:

Basic Health | Pension | Vacation | Training Da Saturday | Sunday/

Hourly and and Overtime | Overtime | Holiday

Classification Rate | Welfare Holiday Hourly Hourly | Overtime
Rate Rate Hourly

(12X | 172X Rate

Hazardous
Material
Handler
Mechanic

$30.00" | $6.88' | $6.17 | $0.00 $58.87 | $58.87 | $58.87i

Note:

California Labor Code 6501.5 and the California s, Title 8, Section 5208. Contractors must be certified by the Contractors’
State License Board and registered with the Di n of Occupatiofal Safety and Health (DOSH). For further information, contact the Asbestos
Contractors’ Registration Unit, DOSH at (91

Recognized holidays:
Holidays upon which the general pre wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particul fication, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevajing is not ba@®ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section
Director's General Prevailing Wage
current or superseded de i

ions Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence p ent:

In accordance with Labor Code tions 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: SC-3-5-1-2023-1 and SC-3-5-3-2023-1
Page 3 of 3

ntice Determinations

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing W

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

2 Includes 5.5% of employee’s gross wage for dues/service fee check-off plus $0.25 for supplemental

b Includes $0.01 for Occupational Health Plan.

¢ Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for the employer payment ng in a lower taxable Basic
Hourly Rate, but the Total Hourly Rates for Straight Time and Overtime may not be less t iling rate of per diem wages.

4 Rate applies to the first 2 overtime hours. Applies to all daily overtime hours on mainten; pest@®abatement projects.

¢ Rate applies to all other Daily and Saturday overtime hours.

f Rate applies to first 8 hours worked on new construction. Applies to all Saturday hours on

9 $184.26 per hour for work on Labor Day. For maintenance and asbestos abate! t projects,
at the time and one half rate.

P Includes 5.5% of employee’s gross wage for dues/service fee check-off pl

i Includes $0.40 for medical monitoring in compliance with industry regulatio

i $103.87 per hour for work on Labor Day.

e and asbestos abatement projects.
fays and observed holidays may be worked

$0.01 for Occupational Health Plan.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Fire Safety and Miscellaneous Sealing

Determination:
SC-3-5-4-2021-1

Issue Date:
August 22, 2021

Expiration date of determination:
August 31, 2022* Effective until superseded by a new determination issued by the Director of
Statistics and Research at (415) 703-4774 for the new rates after 10 days from

Relations. Contact the Division of Labor

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riversi
and Ventura counties.

Wages and Employer Payments:

Basic | Health | Pensjon\@\Vacation ¥ Other | Hours | Total | Daily and | Sunday/ | Sunday/
Hourly and Hourly | Saturday | Holiday Holiday
Classification Rate ¢ | Welfare Rate | Overtime | Overtime | Overtime
e Hourly Hourly Hourly
(Journeyperson) Rate Rate Rate
1%X)® (2 X) (3X)°®
Asbestos Worker, Fire Safety
Technician — Class | $10° $0.00 $0.90 $0.05 | 8.0 | $30.56 | $40.36 $50.16 $69.76
(0-2000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class I 0.01 $0.00 $1.26 $0.05 | 8.0 | $36.50 | $49.09 $61.68 $86.86
(2001-4000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class IlI $10.01 $8.12 $1.33 $0.05 | 8.0 | $47.24 | $61.105 $74.97 $102.70
(4001-6000 hrs) ©
Asbestos Worker, Fire Safe
Technician — Class IV $32.09 | $10.01 $8.12 $1.53 $0.05 | 8.0 |$51.80 | $67.845 $83.89 $115.98
(6001 or more hrs) ©




Determination: SC-3-5-4-2021-1 and SC-204-X-18-2023-1

Page 2 of 5

Wages and Employer Payments (Shift):

(6001 or more hrs) ©

Basic | Health | Pension | Vacation | Other Sunday/ | Sunday/
Hourly and and Holiday Holiday
Classification Rate ¢ | Welfare Holiday Overtime | Overtime
(Journeyperson) e Hourly Hourly
(Shift) Rate Rate
(2X) (BX)°
Asbestos Worker, Fire Safety
Technician — Class | $19.60 | $10.01 $0.00 $50.16 $69.76
(0-2000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class I $25.18 | $10.01 $0.00 $36.50 | $49.09 $61.68 $86.86
(2001-4000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class Il $27.73 | $10.01 $8.12 $47.24 | $61.105 | $74.97 | $102.70
(4001-6000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class IV $32.09 | $10.01 12 $51.80 | $67.845 | $83.89 | $115.98




Determination: SC-3-5-4-2021-1 and SC-204-X-18-2023-1
Page 3 of 5

Determination:
SC-204-X-18-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
August 31, 2024* Effective until superseded by a new determination issued by the Directg,
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expir;

ions. Contact the Office of the
subsequent determination is issued.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside,
and Ventura counties.

Diego, San Luis Obispo, Santa Barbara,

Wages and Employer Payments:

Basic | Health
Hourly and
Rate 9 | Welfare

Hours | Total | Daily and | Sunday/ | Sunday/
Hourly | Saturday | Holiday Holiday
Rate | Overtime | Overtime | Overtime
Hourly Hourly Hourly
Rate Rate Rate
(1%X)i (2 X) 3X)b

Classification
(Journeyperson)

Plumber, Fire Safety
Technician — Class |
(0-2000 hrs) ©

$1.85| 8.0 | $33.87 | $45.605 | $57.34 $80.81

Plumber, Fire Safety
Technician — Class Il
(2001-4000 hrs) ©

$1.85| 8.0 | $40.45| $55.475 | $69.815 | $98.495

Plumber, Fire Safety
Technician — Class llI
(4001-6000 hrs) ©

$1.85| 8.0 |$51.74 | $68.525 | $84.375 | $116.075

Plumber, Fire Safety
Technician — Class IV
(6001 or more hrs) ©

$1.85| 8.0 |$56.77 | $76.07 | $93.935 | $129.665
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Wages and Employer Payments (Shift):

Recognized holidays:
Holidays upon which the general prevailing hourl

Travel and/or subsistence pa
In accordance with Labor Code

Wage Determinations W

or superseded determinati

| .dﬁ
@ Rate applies to the first 2 daily

Basic | Health | Pension | Vacation | Training | Other | Hours Sunday/ | Sunday/
Hourly and and Holiday Holiday
Classification Rate ¢ | Welfare Holiday " Overtime | Overtime
(Journeyperson) Hourly Hourly
(Shift) Rate Rate
(2 X) (3X)®
Plumber, Fire Safety
Technician — Class | $24.64 | $8.45 $0.00 $0.00 .04 | $47.36 $59.68 $84.32
(0-2000 hrs) ©
Plumber, Fire Safety
Technician — Class I $31.48 | $8.45 $0.00 $0.00 8.0 |%$4188 | $57.62 | $72.675 | $102.785
(2001-4000 hrs) ©
Plumber, Fire Safety
Technician — Class Il $35.16 | $8.45 $7.77 $0. 8.0 |$53.33 | $70.91 | $87.555 | $120.845
(4001-6000 hrs) ©
Plumber, Fire Safety
Technician — Class IV $40.39 | $8.45 $1.85| 8.0 |$58.56 | $78.755 | $97.515 | $135.035
(6001 or more hrs) ©

nd/or subsistence provisions for the current determinations on the Director's General Prevailing

.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ained by contacting the Office of the Director — Research Unit at (415) 703-4774.

rtime hours and the first 8 hours worked on Saturday. All other overtime is at the Sunday & Holiday rate.

b No work shall be performed on Labor Day, except in special cases of extreme emergency and then only when triple (3) times is paid.
¢ The 1st man on a job site shall be a Class IV Fire Safety Technician. A Class IV must be on a job site at all times.
94 Includes an amount per hour worked for Administrative Dues.
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¢ Includes an amount for Occupational Health and Research.
f Rate applies to the first 2.5 daily overtime hours on the 2nd shift; first 3 daily overtime hours on the 3
and first 7 hours (3rd shift) worked on Saturday. All other overtime is at the Sunday & Holiday rate. _

9 When 2 or 3 shifts are employed, the 2nd shift shall work 7.5 hours for 8 hours pay; the 3rd shift | wi
h Vacation/Holiday is included in the Basic Hourly Rate (no Vacation/Holiday amount for Class | Tecligian
one half for all overtime hours.

i Rate applies to the first 2 daily overtime hours and the first 10 hours worked on Saturda

e first 7.5 hours (2nd shift)

for 8 hours pay.
d shall be paid at time and

rtif@® is at the Sunday & Holiday rate.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-23-31-2-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. |
must be paid and should be incorporated in contracts entered into now. Contact

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,

counties.

Wages and Employer Payments:

Craft: Carpenter and Related Trades*

extend past this date, the new rate
ector - Research Unit for specific rates at

Bernardino, San Luis Obispo, Santa Barbara, and Ventura

Stapler

Basic Other | Hours | Total Daily Saturday | Sunday/
Hourly and b Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
1%X)e|(1%X)d Rate
(2 X)
Carpenter ¢ f, Cabinet
Installer, Insulation Installer,
Hardwood Floor Worker, 1 $7.39 $0.72 | $3.44 | 8.0 $74.57 | $99.00 $99.00 | $123.43
Acoustical Installer
Pile Driverman ¢, Derrick
Bargeman, Rockslinger,
Bridge or Dock Carpenter, $5.91 $7.39 $0.72 | $3.49 | 8.0 |$74.75 |$99.245 | $99.245 | $123.74
Cable Splicer
Bridge Carpenter © $5.91 $7.39 $0.72 | $3.44 | 8.0 |$74.70 |$99.195 |$99.195 |$123.69
Shingler © $5.91 $7.39 $0.72 | $3.44 | 8.0 |$74.70 | $99.195 | $99.195 | $123.69
Saw Filer $5.91 $7.39 $0.72 | $3.44 | 8.0 |$74.66 |$99.135 |$99.135 | $123.61
Table Power Saw Operator $8.25 $5.91 $7.39 $0.72 | $3.44 | 8.0 |$74.67 | $99.15 $99.15 $123.63
Pneumatic Nailer or Power | ¢49 14 | g825 | $5091 | $7.39 | $0.72 | $3.44 | 8.0 |$74.82 |$99.375 |$99.375 |$123.93
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Basic Health | Pension | Vacation | Training | Other | Hours Daily Saturday | Sunday/
Hourly and and b ertime | Overtime | Holiday
Classification Rate | Welfare Holiday rly Hourly | Overtime
(Journeyperson) a Rate Hourly
Yel(1%X)¢4| Rate
(2X)
Roof Loader of Shingles $34.20 | $8.25 | $5.91 $7.39 $0.72 . $77.01 $94.11
Scaffold Builder $40.77 | $8.25 $5.91 $7.43 $0.72 $86.405 | $86.405 | $106.79
Millwright © $49.36 | $8.25 $5.91 $7.39 $0.72 $99.95 $99.95 $124.63
Head Rockslinger $49.09 | $8.25 $5.91 $7.39 $0.72 $99.345 | $99.345 | $123.89
Rock Bargeman or
Scowman $48.89 | $8.25 $5.91 $99.045 | $99.045 |$123.49
?d‘;e%ovggt,:t_ Depth) " $105.98' | $8.25 | $5.91 $131.69 | $184.68 | $184.68 | $237.67
Diver, (Stand-By) " $52.99' | $8.25 $5.91 $78.70 | $105.195 | $105.195 | $131.69
Diver’s Tender ! $51.99 | $8.25 | $5.91 $77.70 | $103.695 | $103.695 | $129.69
Assistant Tender (Diver's)" | $48.99 | $8.25 $5.91 $74.70 | $99.195 | $99.195 | $123.69

Determination:
SC-31-741-1-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
May 31, 2024* Effective until superseded by a new

Director — Research Unit at (415) 703-

Wages and Employer Payments:

the ne

rmination issued by the Director of Industrial Relations. Contact the Office of the
tes after ten days after the expiration date if no subsequent determination is issued.

h | Pension | Vacation | Training | Hours | Total Daily Saturday | Holiday
Classification and Hourly | Overtime | Overtime | Overtime
(Journeyperson Velfare Holiday Rate Hourly Hourly Hourly
a Rate Rate Rate
(1%X) | (1%X)i (2 X)
Terrazzo Installer $8.25 $5.91 $4.69 $0.62 8.0 |$63.81| $85.980 | 85.980 | 108.150
Terrazzo Finisher $8.25 | $5.91 $4.69 $062 | 8.0 |$57.31| $76.23 | $76.23 | $95.15
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Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all h
agreement, applicable to the particular craft, classification, or type of worker employed on the project,
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays up hich thePrevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisi for
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWag
current or superseded determinations may be obtained by contacting the Office of the Direc

the collective bargaining

UniPat (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel a
execute the work. You may obtain the travel and/or subsistence provisions for the current dete
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDeterm;jmfe

or superseded determinations may be obtained by contacting the Office of the

tence payments to each worker to

# Indicates an apprenticeable craft. The current apprentice wage rates 3 e on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWage

@ |ncludes an amount for supplemental dues.

b Includes an amount for Annuity. -

¢ All overtime worked Mon - Fri shall be paid at 1 1/2 timeylrai

or the first four (4) hours and double (2x) the straight time for
work performed after twelve (12) hours.

d First eight (8) hours worked paid at 1 1/2 times the straigijtimggFate, all hours after that paid at double (2x) the straight time rate. Saturdays in
the same work week may be worked at straight-time rates ob is shut down during the normal work week due to inclement weather, major

the Employer.

will receive an additional $1.00 per hour.

nstruction of open cut sewers or storm drains shall receive a premium of thirteen cents

his premium shall apply only on an operation in which horizontal lagging is used in

drilled holes, for that portion of a lagged trench against which concrete is poured,

($0.13) per hour in addition to his CarpenteF's sca
conjunction with Steel H-Beams drive ced in

tion, classification will receive an additional $1.00 per hour. An additional $0.50 per hour

when handling or working with,new\@ressure-trgated creosote piling or timber, or driving of used pressure-treated creosote piling.

h Shall receive a minimum of 8 S or a

i For specific rates over 50 ft depth Office of the Director — Research Unit. Rates for Technicians, Manifold Operators, Pressurized
Submersible Operators §Ri | Vehicle Operators, and Remote Operated Vehicle Operators, as well as rates for Pressurized Bell
Diving and Saturation Di le upon request.

i Saturdays in the same work k may be worked at straight-time rates if a job is shut down during the normal work week due to inclement
weather, major mechanical bregkdown or lack of materials beyond the control of the Employer. Work on Sunday, if it is the 7th consecutive

workday, shall be paid at double (2x) the straight-time rate.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Modular Furniture Installer (Carpenter)*

Determination:
SC-23-31-16-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. |

must be paid and should be incorporated in contracts entered into now. Contact fice of the
(415) 703-4774.

extend past this date, the new rate
ector - Research Unit for specific rates at

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,

and Ventura Counties

Bernardino, San Diego, San Luis Obispo, Santa Barbara,

Wages and Employer Payments: '
Basic | Health | Pen Vaca i Other | Hours | Total Daily 6th 7th

Hourly | and and Hourly | Overtime | Workday | Workday/
Rate | Welfare oliday® Rate Hourly | Overtime | Holiday
Rate® Hourly | Overtime
(1% X) Rate® Hourly
(1% X) Rate
(2X)
$3.10 $0.10 | $0.03| 8.0 |$33.94| $44.94 $44.94 $55.94
$3.10 $0.10 | $0.03| 8.0 |$35.94 | $47.94 $47.94 $59.94

Classification
(Journeyperson)

Modular Installer: Installer
Modular Installer: Lead Installer

Recognized holidays:
Holidays upon which the gener
agreement, applicable to the parti

¥ wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
assification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If th is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Se Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing e Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determ&s may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsisig ments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinatigg§”on the Bliector's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel andi@a subsistefige requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Researc i

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a|ncludes an amount for Supplemental Dues.
b Rate applies to the first 4 daily overtime hours and first 12 hours worked on a six
Workday/Holiday rate.

6'") conse ay. All other daily overtime is paid the 7t




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Fence Builder (Carpenter)*

Determination:
SC-23-31-20-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. |
must be paid and should be incorporated in contracts entered into now. Contact fice of the
(415) 703-4774.

extend past this date, the new rate
ector - Research Unit for specific rates at

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,
and Ventura counties.

Bernardino, San Diego, San Luis Obispo, Santa Barbara,

Wages and Employer Payments:

Basic | Health | Pensi ing | Other | Hours | Total Daily | Saturday | Sunday/

Hourly and a Hourly | Overtime | Overtime | Holiday

Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X)b|(1%X)¢ Rate

Fence Builder $45.29 . $5.75 $7.14 $0.67 | $2.33| 8.0 |$69.43 | $92.075 | $92.075 | $114.72

Recognized holidays:
Holidays upon which the general prey@iling ho wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particul@k craft, clasSification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing is not ba@sed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6 nment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevaili erminations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded de be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence p
In accordance with Labor Code tions 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Deentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

2 Includes an amount for Annuity. .
b Rate applies to the first 4 overtime hours. All other time is paid at the Sunday and Holiday overti

¢ Saturdays in the same work week may be worked at straight-time for the first 8 hours if the job is s

to inclement weather, or reasons beyond the control of the employer.

g the normal work week due



GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT (OPERATING ENGINEER) #

Determination:
SC-23-63-2-2023-2B

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has
extend past this date, the new rate must be paid and should be incorpo

Contact the Office of the Director - Research Unit for specific rates at

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Or;

Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer pa

tra

work will

ntered into now.

n Bernardino, San Luis

Saturda :
Classificati Basic To Overtimg Sunday/Hohday
assification® Overtime
(Journeyperson) Hourly Hours H ly Hourly Hourly Rate
Rate 172 x) Rate° 2 %)
(1% x)
Group 1 $57.25 118.685 $118.685 $147.310
Group 2 $58.03 $119.855 $119.855 $148.870
Group 3 $58.32 $120.290 $120.290 $149.450
Group 4 $58.46 $120.500 $120.500 $149.730
Group 5 $58 $120.830 $120.830 $150.170
Group 6 28 $120.995 $120.995 $150.390
Group 7 $58.91 $121.175 $121.175 $150.630
Group 8 8 $121.430 $121.430 $150.970
Group 9 $59° 8 $92.06 $121.685 $121.685 $151.310
Group 10 $60.2 8 $93.06 $123.185 $123.185 $153.310
Group 11 $61. 8 $94.06 $124.685 $124.685 $155.310
Group 12 8 $95.06 $126.185 $126.185 $157.310
Grou 63.25 8 $96.06 $127.685 $127.685 $159.310
Employe ments:
Type of F’l& Amount per Hour
Health and Welfare $12.85
Pension? $14.65
Vacation and Holiday® | $3.85
Training $1.05
Other $0.41




Determination: SC-23-63-2-2023-2B
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT
(OPERATING ENGINEER, SPECIAL SHIFT) #

Determination:
SC-23-63-2-2023-2B

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date @
extend past this date, the new rate must be paid and should be incorpofg
Contact the Office of the Director - Research Unit for specific rates at (41

Localities:

erm

d. If work will
acts entered into now.

Basic , Saturday Sunday/Holiday
Classification? H Overtime Overtime
ourly Hours Ha
(Journeyperson) Rate Hourly Rate® Hourly Rate
(12 x) (2 x)

Group 1 $58.25 . $120.185 $120.185 $149.310
Group 2 $59.03 8 91.84 $121.355 $121.355 $150.870
Group 3 $59.32 8 92.13 $121.790 $121.790 $151.450
Group 4 $59.4 8 27 $122.000 $122.000 $151.730
Group 5 $5 8 $92.49 $122.330 $122.330 $152.170
Group 6 $58.79 8 $92.60 $122.495 $122.495 $152.390
Group 7 91 $92.72 $122.675 $122.675 $152.630
Group 8 $92.89 $122.930 $122.930 $152.970
Group 9 $60. 8 $93.06 $123.185 $123.185 $153.310
Group 10 $61.2 8 $94.06 $124.685 $124.685 $155.310
Group 11 $62 8 $95.06 $126.185 $126.185 $157.310
Group 12 .25 8 $96.06 $127.685 $127.685 $159.310
Grou $64.25 8 $97.06 $129.185 $129.185 $161.310

Employer ments:

Type of Fun Amount per Hour

Health and Welfare $12.85

Pension? $14.65

Vacation and Holiday® | $3.85

Training $1.05

Other $0.41
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT

(OPERATING ENGINEER, MULTI-SHIFT) #

Determination:
SC-23-63-2-2023-2B

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024**The rate to be paid for work performed after this date hagbee

d. If work will
acts entered into now.
Contact the Office of the Director - Research Unit for specific rates at (4

extend past this date, the new rate must be paid and should be incorpd ed
0

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employerp

, Riverside,

an Bernardino, San Luis

c e e Basic g?lguriﬁrﬁg Sunday/HoIiday

lassification? Overtime

(Journeyperson) Hourly Hourly Hourly Rate

Rate Rate® 2 %)
(12 x)
Group 1 $120.185 $120.185 $149.310
Group 2 $121.355 $121.355 $150.870
Group 3 $121.790 $121.790 $151.450
Group 4 $122.000 $122.000 $151.730
Group 5 $92.49 $122.330 $122.330 $152.170
Group 6 $92.60 $122.495 $122.495 $152.390
Group 7 $92.72 $122.675 $122.675 $152.630
Group 8 8 $92.89 $122.930 $122.930 $152.970
Group 9 8 $93.06 $123.185 $123.185 $153.310
Group 10 8 $94.06 $124.685 $124.685 $155.310
Group 11 8 $95.06 $126.185 $126.185 $157.310
8 $96.06 $127.685 $127.685 $159.310
8 $97.06 $129.185 $129.185 $161.310

Type of Fund Amount per Hour

Health and Welfare $12.85

Pension? $14.65

Vacation and Holiday® | $3.85

Training $1.05

Other $0.41




Determination: SC-23-63-2-2023-2B
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for

the current determinations on the Director's General Prevailing Wage Determinations Website

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for curreg
determinations may be obtained by contacting the Office of the Director — Research

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall

Bt superseded
703-4774.

requirements for current or superseded determinations may be obtained

Director — Research Unit at (415) 703-4774.

Classifications:
Group 1
Engineer Oiler

Group 2
Truck Crane Oiler

Group 3
A-Frame or Winch Truck Operator
Ross Carrier Operator (Jobsite)

Group 4

Bridge-Type Unloader and Tur

Helicopter Hoist Operator

Ojjo Earth Truss Driver M
types

Snobble Unit (pin-n-g

le Operat

erator or similar

Hoist Operator {Chicago Boom and similar type)

Lift Mobile Operator

Lift Slab Machine Operator (Vagtborg and similar
types)

Material Hoist and/or Manlift Operator

Polar Gantry Crane Operator

Prentice Self-Loader

Self Climbing Scaffold (or similar type)

ds, M.R.C.)

ist Operator (2 drum)

déstal Crane Operator

ovel, Dragline, Clamshell Operator (over 5 cu
yds, M.R.C.)

Tower Crane Repairman

Tugger Hoist Operator (3 drum)

Group 8

Crane Operator (up to and including 25 ton
capacity)

Crawler Transporter Operator

Derrick Barge Operator (up to and including 25 ton
capacity)

Hoist Operator, Stiff Legs, Guy Derrick or similar
type (up to and including 25 ton capacity)

Rotational Telehandler Operator

Self-Propelled Modular Transporter (Schuerle,
Goldhofer or similar types)

Shovel, Dragline, Clamshell Operator (over 7 cu yds
M.R.C.)

Group 9

Crane Operator (over 25 tons, up to and including
50 ton M.R.C.)

Derrick Barge Operator (over 25 tons, up to and
including 50 ton M.R.C.)

Highline Cableway Operator
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Hoist Operator, Stiff Legs, Guy Derrick or similar
type (over 25 tons, up to and including 50 ton
M.R.C.)

K-Crane

Polar Crane Operator

Self Erecting Tower Crane Operator Maximum
Lifting Capacity ten (10) tons

Group 10

ABI/IFundex Machine

Crane Operator (over 50 tons, up to and including
100 ton M.R.C.)

Derrick Barge Operator (over 50 tons, up to and
including 100 ton M.R.C.)

Hoist Operator, Stiff Legs, Guy Derrick or similar
type (over 50 tons, up to and including 100 ton
M.R.C.)

Mobile Tower Crane Operator (over 50 tons, up to
and including 100 ton M.R.C.)

Shovel, Dragline, Clamshell Operator (over 10 cu.
yrds.)

Group 11

Crane Operator (over 100 tons, up to and includi
200 ton M.R.C.)

Derrick Barge Operator (over 100 tons, up
including 200 ton M.R.C.)

MISCELLANEOUS PROVISIONS:

4 Includes an unt for Annuity.

st 4 overtime hours. All other daily overtime is paid at the Sunday rate.
o the first 12 hours worked. All other time is paid at the Sunday rate.

Hoist Operator, Stiff Legs, Guy Derrick or similar
type (over 100 tons, up to and including 200 ton
M.R.C.)

Mobile Tower Crane Operator (over 100 tons, up to
and including 200 ton M.R.C.)

Tower Crane Operator and Tower Gantry

Group 12
Crane Operator (over 200 tong
300 ton M.R.C.)

to and
including 300 ton M.
Hoist Operator, Stiff

type (over 200 ding 300 ton
M.R.C.)

Mobile Tower (over 200 tons, up to
and including 30 .C.)

¢ Includes an amount withheld for supplemental dues.
fThe Third Shift shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-time shall be paid
at the non-shift rate, Monday through Friday.



GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TUNNEL (OPERATING ENGINEER) #

Determination:
SC-23-63-2-2023-2C

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has
extend past this date, the new rate must be paid and should be incorpo
Contact the Office of the Director - Research Unit for specific rates at

Localities:

tra

work will

ntered into now.

an Bernardino, San Luis

o Basic Satur;lay Sunday/HoIiday
Classification Hourly Overtime Overtime
(Journeyperson) Rate Hourly Rate® Hourly Rate

(1% x) (2 x)
Group 1 ) $119.435 $148.310
Group 2 $120.605 $120.605 $149.870
Group 3 $121.040 $121.040 $150.450
Group 4 $121.250 $121.250 $150.730
Group 5 $121.580 $121.580 $151.170
Group 6 $121.745 $121.745 $151.390
Group 7 $121.925 $121.925 $151.630
Group 8 $123.950 $123.950 $154.330
Group 9 $122.375 $122.375 $152.230
Employer P

Amount per Hour
Health $12.85
Pension? $14.65
Vacation an $3.85
Training $1.05
Other $0.41
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TUNNEL (OPERATING ENGINEER) (MULTI-SHIFT) #

Determination:
SC-23-63-2-2023-2C
Issue Date:

August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date
extend past this date, the new rate must be paid and should be incorporaf®
Contact the Office of the Director - Research Unit for specific r. at (415)

- rmined. If work will
r acts entered into now.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mo
Obispo, Santa Barbara and Ventura Counties.

ide, San Bernardino, San Luis

Wages and total hourly rates (including emplg

Classification? Basic (S)atur:.day Surgayztljloliday
assification vertime vertime
(Journeyperson) HR?:trer Hourly Rate® Hourly Rate
(172 x) (2 x)
Group 1 $119.435 $148.310
Group 2 $120.605 $120.605 $149.870
Group 3 $91.63 $121.040 $121.040 $150.450
Group 4 $91.77 $121.250 $121.250 $150.730
Group 5 $91.99 $121.580 $121.580 $151.170
Group 6 $92.10 $121.745 $121.745 $151.390
Group 7 $92.22 $121.925 $121.925 $151.630
Group 8 $93.57 $123.950 $123.950 $154.330
$92.52 $122.375 $122.375 $152.230

Type of Fu Amount per Hour
Health and W&l $12.85

Pension® $14.65

Vacation and Holiday® | $3.85

Training $1.05

Other $0.41
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday prowsmns for

the current determlnatlons on the Director's General Prevailing Waqe Determlnatlons W

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors s
subsistence payments to each worker to execute the work. You may ob
provisions for the current determinations on the Director's General Pr

/or subsistence
inations

Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Tr
requirements for current or superseded determinations may be obtained b

Director — Research Unit at (415) 703-4774.
Classifications:

Group 1
Heavy Duty Repairman Helper

Group 2
Skiploader (wheel type up to % yd. witho
attachment)

Group 3
Chainman

Power-Driver Jumbo Form Setif€r Operator

Group 4

Dinkey Locomotive an (u and
including 10 ton

Rodman

Group 5
Bit Sharpener

rease Truck)

Operator (power driven hydraulic

concrete forms)

Tugger Hoist Operator (1 drum)

Tunnel Locomotive Operator (over 10 and up to
and including 30 tons)

Welder-General

bsistence
g the Office of the

erator (up and including 3/4 yd.) Small

se or similar types

octor

Ing Machine Operator

ading Shield Operator

Heavy Duty Repairman

Jumbo Pipe Carrier

Loader Operator (Athey, Euclid, Sierra and similar
types)

Mucking Machine Operator (1/4 yd rubber tired, rail
or track type)

Pneumatic Concrete Placing Machine Operator
(Hackley-Presswell or similar type)

Pneumatic Heading Shield (Tunnel)

Pumpcrete Gun Operator

Tractor Compressor Drill Combination Operator

Tugger Hoist Operator (2 drum)

Tunnel Locomotive Operator (over 30 tons)

Group 7
Heavy Duty Repairman-Welder Combination

Group 8
Party Chief

Group 9
Tunnel Mole Boring Machine Operator
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MISCELLANEOUS PROVISIONS:

1. Operators on hoists with three drums shall receive fifty cents (50¢) per hour additional pay to the regular
rate of pay. The additional pay shall be added to the regular rate and become the base rate for the entire
shift.

2. All heavy duty repairman and heavy duty combination shall receive one dollar ($1.00) per hour tool
allowance in addition to their regular rate of pay and this shall become their base rate of pay.

3. Employees reqwred to swt up and work in a hazardous material environment, shall reggixe Two Dollars

pay.

# Indicates an apprenticeable craft. The current apprentice wage rates are avai
Apprentice Determinations Website (http://www.dir.ca.gov/OPRL/PWApp\4

a For classifications within each group, see Page 3.

b Rate applies to the first 4 overtime hours. All other daily overtime is p

¢ Rate applies to the first 12 hours worked. All other time is paid at the S

4 Includes an amount for Annuity.

¢ Includes an amount withheld for supplemental dues.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MA TESTER?

Determination:
SC-23-63-2-2023-2D

Issue Date:
August 22, 2023

Expiration date of determination: ,
June 30, 2024** The rate to be paid for work performed after this date has been determine@Li#w
be paid and should be incorporated in contracts entered into now. Contact the Office of the D
703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, River ino, San Luis Obispo, Santa Barbara and
Ventura Counties.

extend past this date, the new rate must
Research Unit for specific rates at (415)

Wages and Employer Payments:

Daily Saturday ?_Iur;iccijay/
o Basic Health Total Overtime Overtime oliday
Classification? Hourl d L Oth H Hourl Hourl Hourl Overtime
(Journeyperson) ourly an aining er ours ourly ourly ourly Hourly
Rate Welfare Rate Rated Rate®
1 1 Rate
(1% x) (1% x) 2 x)
Group 1 $56.68 $12.85 $1.05 | $0.41 8 $89.49 $117.830 | $117.830 $146.170
Group 2 $58.46 $12.85 $1.05 | $0.41 8 $91.27 $120.500 | $120.500 $149.730
Group 3 $60.46 $12.85 $1.05 | $0.41 8 $93.27 $123.500 | $123.500 $153.730
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIO 1773 AND 17731
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND D GING JECTS

CRAFT: BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS ANDWIAT STER*
(SPECIAL SHIFT)

Determination:
SC-23-63-2-2023-2D

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has b ” If work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Copie e of the Director - Research Unit for specific rates at (415)
703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, nge gy San Bernardino, San Luis Obispo, Santa Barbara and

Ventura Counties.

Wages and Employer Payments:

Daily Saturday ?-Ili)rlli(cjjaay
Classification? Basic Health Vacation Total Overtime Overtime Overtime
(Journeyperson) Hourly and Pefnsion and Training | Other | Hours | Hourly Hourly Hourly Hourly
iday® Rate Rated Rate® Rate
(1% x) (1% x) 2 )
Group 1 $3.85 $1.05 | $0.41 8 $90.49 | $119.330 $119.330 $148.170
Group 2 $3.85 $1.05 | $0.41 8 $92.27 | $122.000 $122.000 $151.730
Group 3 $3.85 $1.05 | $0.41 8 $94.27 | $125.000 $125.000 $155.730
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIO
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND D

CRAFT: BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AN
(MULTI-SHIFT)

Determination:
SC-23-63-2-2023-2D
Issue Date:

August 22, 2023

Expiration date of determination:
June 30, 2024**The rate to be paid for work performed after this date has
be paid and should be incorporated in contracts entered into now. Contact t

detglimined. If work will extend past this date, the new rate must

irector - Research Unit for specific rates at (415)

703-4774.
Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orandg, Riversideg@San Bernardino, San Luis Obispo, Santa Barbara and
Ventura Counties.
Wages and Employer Payments:
Daily Saturday ?_;f)?i((jjzy/
L Basic Health Vacation Total Overtime Overtime ay
Classification 2 . - ¢ Overtime
(Journeyperson) Hourly and Pen gnd Training | Other Hours™ | Hourly Hourly Hourly Rate Hourly
Rate | Welfare liday © Rate Rate ¢ e
p 1 Rate
(172 x) (172 x) 2 x)
Group 1 $57.68 | $12.8 $3.85 $1.05 $0.41 8 $90.49 | $119.330 $119.330 | $148.170
Group 2 $59.46 | $12.85 $3.85 $1.05 $0.41 8 $92.27 | $122.000 $122.000 | $151.730
Group 3 $61.46 | 42 $3.85 $1.05 $0.41 8 $94.27 | $125.000 $125.000 | $155.730

Recognized holidays:

Holidays upon which the " Gé
agreement, applicable to tfe
Industrial Relations. If the preV
paid shall be as provided in Sec

aft, classification, or type of worker employed on the project, which is on file with the Director of
iling rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
6700 of the Government Code. You may obtain the holiday provisions for the current determinations on

the Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday

provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-

4774.
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Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsi
execute the work. You may obtain the travel and/or subsistence provisions for the current determinati
Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm):
requirements for current or superseded determinations may be obtained by contacting the Office e
703-4774.

ments to each worker to
ector's General
subsistence

esearch Unit at (415)

Classifications:

Group 1

Field Soils and Materials Tester

Field Asphaltic Concrete (Soils and Materials Tester)
Field Earthwork (Grading Excavation and Filling)
Roof Inspector

Water Proofer

Group 2

AWS-CWI Welding Inspector

Building/Construction Inspector

Licensed Grading Inspector destructive Testing (NDT)

Reinforcing Steel nmanned Aircraft Systems (UAS Drones) Operator (when
Reinforced Concrete used in conjunction with field soils and material testing —
Pre-Tension Concrete building/construction inspection

# Indicates an apprenticeable craft. The cur.
Determinations Website (http://www.dir.ca.gov/O

entice wage rates are available on the Prevailing Wage Apprentice
PWAppWage/PWAppWageStart.asp).

b Includes an amount for Annuity.

¢ Includes an amount withheld for s

d Rate applies to the first 4 ov

¢ Rate applies to the first 12 ho

f The Third Shift shall work 6.5 hol
Monday through Friday?



GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: OPERATING ENGINEER?

Determination:
SC-23-63-2-2023-2

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date ha L ine work will

extend past this date, the new rate must be paid and should be incorpo ntered into now.
Contact the Office of the Director - Research Unit for specific rates at (2

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, ®an Bernardino, San Luis
Obispo, Santa Barbara and Ventura Counties.

Basic Saturday Sunday/Holiday
Classification? Hourly Hours Overtime Overtime
(Journeyperson) Rate Hourly Rate® Hourly Rate
(1% x) (2 x)

Group 1 $55.90 8 SdliVo. $116.660 $144.610
Group 2 $56.68 8 ' . $117.830 $146.170
Group 3 $56.97 8 $118.265 $118.265 $146.750
Group 4 $58.46 8 $120.500 $120.500 $149.730
Group 6 $58.68 8 $120.830 $120.830 $150.170
Group 8 $58. 8 $91.60 $120.995 $120.995 $150.390
Group 10 $91.72 $121.175 $121.175 $150.630
Group 12 $91.89 $121.430 $121.430 $150.970
Group 13 8 $91.99 $121.580 $121.580 $151.170
Group 14 8 $92.02 $121.625 $121.625 $151.230
Group 15 8 $92.10 $121.745 $121.745 $151.390
Group 16 8 $92.22 $121.925 $121.925 $151.630
Group 17 8 $92.39 $122.180 $122.180 $151.970

8 $92.49 $122.330 $122.330 $152.170

8 $92.60 $122.495 $122.495 $152.390
Group 20 : 8 $92.72 $122.675 $122.675 $152.630
Group 21 $60.08 8 $92.89 $122.930 $122.930 $152.970
Group 22 $60.18 8 $92.99 $123.080 $123.080 $153.170
Group 23 $60.29 8 $93.10 $123.245 $123.245 $153.390
Group 24 $60.41 8 $93.22 $123.425 $123.425 $153.630
Group 25 $60.58 8 $93.39 $123.680 $123.680 $153.970
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Employer Payments:

Type of Fund

Amount per Hour

Health and Welfare

$12.85

Pension¢ $14.65
Vacation and Holiday® | $3.85
Training $1.05
Other $0.41

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work si@ll b€
holidays in the collective bargaining agreement, applicable to the particular craft,
worker employed on the project, which is on file with the Director of Industg

provisions for the current determinations on the
Website (http://www.dir.ca.gov/OPRL/DPreWag
requirements for current or superseded de i
Director — Research Unit at (415) 703-47

.htm). Travel and/or subsistence
obtained by contacting the Office of the
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: OPERATING ENGINEER (SPECIAL SHIFT)#
Determination:
SC-23-63-2-2023-2
Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date ha
extend past this date, the new rate must be paid and should be racts entered into now.

Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including empl

Saturday Sunday/Holiday

Classification® IE:S:IC Hour Overtime Overtime
(Journeyperson) Ratey Hourly Rate® Hourly Rate® Hourly Rate
(1%2 x) (1% x) (2 x)
Group 1 $56.90 8 $118.160 $118.160 $146.610
Group 2 $57.6 8 $119.330 $119.330 $148.170
Group 3 $57 8 $90.78 $119.765 $119.765 $148.750
Group 4 $92.27 $122.000 $122.000 $151.730
Group 6 $92.49 $122.330 $122.330 $152.170
Group 8 8 $92.60 $122.495 $122.495 $152.390
Group 10 8 $92.72 $122.675 $122.675 $152.630
Group 12 8 $92.89 $122.930 $122.930 $152.970
Group 13 8 $92.99 $123.080 $123.080 $153.170
14 8 $93.02 $123.125 $123.125 $153.230
8 $93.10 $123.245 $123.245 $153.390
8 $93.22 $123.425 $123.425 $153.630
Group 17 : 8 $93.39 $123.680 $123.680 $153.970
Group 18 $60.68 8 $93.49 $123.830 $123.830 $154.170
Group 19 $60.79 8 $93.60 $123.995 $123.995 $154.390
Group 20 $60.91 8 $93.72 $124.175 $124.175 $154.630
Group 21 $61.08 8 $93.89 $124.430 $124.430 $154.970
Group 22 $61.18 8 $93.99 $124.580 $124.580 $155.170
Group 23 $61.29 8 $94.10 $124.745 $124.745 $155.390
Group 24 $61.41 8 $94.22 $124.925 $124.925 $155.630
Group 25 $61.58 8 $94.39 $125.180 $125.180 $155.970
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Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $12.85

Pension® $14.65

Vacation and Holiday® | $3.85

Training $1.05

Other $0.41

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work s pe all
holidays in the collective bargaining agreement, applicable to the particular craft, gyor type of

rate is not based on a collectively bargained rate, the holidays upon whji jevaili te shall be paid

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and
subsistence payments to each worker to execute
provisions for the current determinations on the
Website (http://www.dir.ca.gov/OPRL/DPreVyag
requirements for current or superseded d i
Director — Research Unit at (415) 703-

tractors shall make travel and/or

y obtain the travel and/or subsistence
revailing Wage Determinations
.htm). Travel and/or subsistence
obtained by contacting the Office of the
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: OPERATING ENGINEER (MULTI-SHIFT)#

Determination:
SC-23-63-2-2023-2

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date @8 bg €rmined. If work will
extend past this date, the new rate must be paid and should be incorporaf® pffacts entered into now.
Contact the Office of the Director - Research Unit for specific r. at (415) 4

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mo
Obispo, Santa Barbara and Ventura Counties.

ide, San Bernardino, San Luis

Wages and total hourly rates (including emplg@yer pay ts

o Basic ta D !y Saturday Sunday/HoIiday
Classification® Hourly Hours' ourly Oxertime Overtime Overtime
(Journeyperson) Rate rly Rate® Hourly Rate® Hourly Rate

(172 x) (172 x) (2 x)
Group 1 $56.90 8 9.71 $118.160 $118.160 $146.610
Group 2 $57.68 8 9 $119.330 $119.330 $148.170
Group 3 $57.9 8 $90778 $119.765 $119.765 $148.750
Group 4 $59 8 $92.27 $122.000 $122.000 $151.730
Group 5 $59.56 $92.37 $122.150 $122.150 $151.930
Group 6 . $92.49 $122.330 $122.330 $152.170
Group 7 $59.7 8 $92.59 $122.480 $122.480 $152.370
Group 8 $59.79 8 $92.60 $122.495 $122.495 $152.390
Group 9 59.89 8 $92.70 $122.645 $122.645 $152.590
Group 10 8 $92.72 $122.675 $122.675 $152.630
Grou $60.01 8 $92.82 $122.825 $122.825 $152.830
Group 0.08 8 $92.89 $122.930 $122.930 $152.970
Group 1 $60.18 8 $92.99 $123.080 $123.080 $153.170
Group 14 $60.21 8 $93.02 $123.125 $123.125 $153.230
Group 15 $60.29 8 $93.10 $123.245 $123.245 $153.390
Group 16 $60.41 8 $93.22 $123.425 $123.425 $153.630
Group 17 $60.58 8 $93.39 $123.680 $123.680 $153.970
Group 18 $60.68 8 $93.49 $123.830 $123.830 $154.170
Group 19 $60.79 8 $93.60 $123.995 $123.995 $154.390
Group 20 $60.91 8 $93.72 $124.175 $124.175 $154.630
Group 21 $61.08 8 $93.89 $124.430 $124.430 $154.970
Group 22 $61.18 8 $93.99 $124.580 $124.580 $155.170
Group 23 $61.29 8 $94.10 $124.745 $124.745 $155.390
Group 24 $61.41 8 $94.22 $124.925 $124.925 $155.630
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. Daily Saturday Sunday/Holiday
Classification? I-?SS:IC Hours' J:Jfll Overtime Overtime Overtime
(Journeyperson) Ratey Ratey Hourly Rate® Hourly Rate® Hourly Rate
(1% x) (172 x) (2 x)

Group 25 $61.58 8 $94.39 $125.180 $125.180 $155.970

Employer Payments:

Type of Fund Amount per Hour

Health and Welfare $12.85

Pension? $14.65

Vacation and Holiday® | $3.85

Training $1.05

Other $0.41

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday
holidays in the collective bargaining agreement, applicable to thgsparticular cfe
worker employed on the project, which is on file with the Dirg@tor glindustrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holig ,@ which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government g . btain the holiday provisions for
the current determinations on the Director's Generaldius age Determinations Website
3y provisions for current or superseded
ctor — Research Unit at (415) 703-4774.

determinations may be obtained by contacting t

Travel and/or subsistence payment: /
In accordance with Labor Code Sectio 73. 9, contractors shall make travel and/or
subsistence payments to each worker
provisions for the current determinations e Director's General Prevailing Wage Determinations
Website (http://www.dir.ca.gov/ eDetermination.htm). Travel and/or subsistence
requirements for current or syfErseded determiations may be obtained by contacting the Office of the
Director — Research Unit
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Classifications:

Group 1

Bargeman

Brakeman

Compressor Operator

Ditchwitch, with seat or similar type equipment

Elevator Operator - Inside

Engineer Oiler

Forklift Operator (includes loed, lull or similar types
— under 5 tons)

Generator Operator

Generator, Pump or Compressor Plant Operator

Heavy Duty Repairman Helper

Inertial Profiler Operator

Pump Operator

Signalman

Switchman

Group 2

Asphalt-Rubber Plant Operator (Nurse Tank
Operator)

Coil Tubing Rig Operator

Concrete Mixer Operator — Skip Type

Conveyor Operator

Fireman

Forklift Operator (includes loed,
— over 5 tons)

Hydrostatic Pump Operato

Oiler Crusher (Asphalt or ®oncr lant)

Petromat Laydown Maghi

PJU Side Dump Ja

[l or simi pes

ne Operator (or

Temporary ting Plant Operator
Trenching Machtne QOiler

Group 3

Asphalt Rubber Blend Operator

Bobcat or similar type (Skid Steer, with all
attachments)

Equipment Greaser (rack)

Ford Ferguson (with dragtype attachments)

Helicopter Radioman (ground)

Stationary Pipe Wrapping and Cleaning Machine
Operator

Group 4

Asphalt Plant Fireman

Backhoe Operator (mini-max or_gi

Boring Machine Operator

Boring System Electronic T

Boxman or Mixerman (

Chip Spreading Machine

all portable)
all Auger types

Rail' Post Driver Operator

e Cableway Signalman

-Hammer-Aero Stomper

Hydraulic Casing Oscillator Operator — drilling depth
of 30" maximum

Micro Tunneling Operator (above ground tunnel)

Power Concrete Curing Machine Operator

Power Concrete Saw Operator

Power — Driver Jumbo Form Setter Operator

Power Sweeper Operator

Rock Wheel Saw/Trencher

Roller Operator (compacting)

Screed Operator (asphalt or concrete)

Trenching Machine Operator (up to 6 ft.)

Vacuum or Muck Truck

Group 5 (for multi-shift rate, see Pages 5 and 6)
Equipment Greaser (Grease Truck/Multi-Shift)

Group 6

Articulating Material Hauler

Asphalt Plant Engineer

Batch Plant Operator

Bit Sharpener

Concrete Joint Machine Operator (canal and similar
type)

Concrete Placer Operator

Concrete Planer Operator
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Dandy Digger

Deck Engine Operator

Deck Engineer

Derrickman (oilfield type)

Drilling Machine Operator, Bucket or Auger types
(Calweld 100 bucker or similar types — Watson
1000 auger or similar types — Texoma 330, 500 or
600 auger or similar types — drilling depth of 45’
maximum)

Drilling Machine Operator (including water wells)

Forced Feed Loader

Hydraulic Casing Oscillator Operator — drilling depth
of 45" maximum

Hydro Seeder Machine Operator (straw, pulp or seed)

Jackson Track Maintainer, or similar type

Kalamazoo Switch Tamper, or similar type

Machine Tool Operator

Maginnis Internal Full Slab Vibrator

Mechanical Berm, Curb or Gutter (concrete or
asphalt)

Mechanical Finisher Operator (concrete, Clary-
Johnson-Bidwell or similar)

Micro Tunnel System Operator (below ground)

Pavement Breaker Operator

Railcar Mover

Road Oil Mixing Machine Operator

Roller Operator (asphalt or finish)

Rubber-Tired Earthmoving Equij
engine, up to and includin

Self-Propelled Tar Pipelini

ent (sing
yds. struck)
ine Operator

% yds. and up to
Slip Form Pump O,

mper-Scraper
’P. flyweel and similar

Operator
Vacuum Blasting Machine Operator
Volumetric Mixer Operator

Welder - General

Group 7 (for multi-shift rate, see Pages 5 and 6)
Welder - General (Multi-Shift)

Group 8

Asphalt or Concrete Spreading Operator (tamping or
finishing)

Asphalt Paving Machine Operator (barber greene or
similar type, one (1) Screedman)

Asphalt-Rubber Distributor Operator

Backhoe Operator (up to and including % yds.)
small ford, case or similar ty

Backhoe Operator (over %
M.R.C.)

Barrier Rail Mover (BT

INe"@perator, Bucket or Auger types

eld 150 bucker or similar types — Watson

D00, 2500 auger or similar types —

axoma 700, 800 auger or similar types — drilling

gpth of 60° maximum)

giating Grader Operator

xcavator Track/Rubber-Tired with all attachments

(Operating Weight 21,000 Ibs — 100,000 Ibs)

Global Positioning System/GPS (or Technician)

Grade Checker

Gradall Operator

Grouting Machine Operator

Heavy Duty Repairman/Pump Installer

Heavy Equipment Robotics Operator

Hydraulic Casing Oscillator Operator — drilling depth
of 60’ maximum

Hydraulic Operated Grout Plant (excludes hand
loading)

Kalamazoo Ballast Regulator or similar type

Klemm Drill Operator or similar types

Kolman Belt Loader and similar type

Le Tourneau Blob Compactor or similar type

Lo Drill

Loader Operator (Athey, Euclid, Sierra and similar
types)

Master Environmental Maintenance Mechanic

Mobark Chipper or similar types

Ozzie Padder or similar types

P.C. 490 Slot Saw
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Pneumatic Concrete Placing Machine Operator
(Hackley-Presswell or similar type)

Prentice 721E Hydro-Ax

Pumpcrete Gun Operator

Rock Drill or Similar Types (see Miscellaneous
Provision #4 for additional information regarding
this classification)

Rotary Drill Operator (excluding caison type)

Rubber-Tired Earth Moving Equipment Operator
(single engine, caterpillar, euclid, athey wagon,
and similar types with any and all attachments
over 25 yds. and up to and including 50 cu yds.
struck)

Rubber-Tired Earth Moving Equipment Operator
(multiple engine — up to and including 25 yds.
struck)

Rubber-Tired Scraper Operator (self-loading paddle
wheel type — John Deere, 1040 and similar single
unit)

Self-Propelled Curb and Gutter Machine Operator

Shuttle Buggy

Skiploader Operator (crawler and wheel type ovej
Y2 yds. up to and including 6 72 yds.)

Soil Remediation Plant Operator (CMI, Enviggte
Similar)

Soil Stabilizer and Reclaimer (WR-24

Somero SXP Laser Screed

Speed Swing Operator

Surface Heaters and Planer

Tractor Compressor Drill C

r (over 6 ft. depth
rer’s rating)
Road Miner Attachment

Ultra High Pressure Waterjet Cutting Tool System
Mechanic
Water Pull (compaction)

Group 9 (for multi-shift rate, see Pages 5 and 6)
Heavy Duty Repairman (Multi-Shift)

Group 10

Backhoe Operator (over 5 cu. yds. M.R.C.)

Drilling Machine Operator, Bucket or Auger types
(Calweld 200 B bucket or similar types — Watson
3000 or 5000 auger or similar types — Texoma
900 auger or similar types — drilling depth of 105’
maximum)

Dual Drum Mixer

Heavy Duty Repairman-W
Hydraulic Casing Oscill
of 105’ maximum

T|red Earth Moving Equipment Operator
glne, over 50 yds. struck)

allltiple engine, euclid caterpillar and similar —

gver 25 yds. and up to 50 yds. struck)

ower Crane Repairman

Tractor Loader Operator (crawler and wheel-type
over 6 72 yds.)

Unmanned Aircraft Systems (UAS Drones) Operator
(when used in conjunction with hoisting and
placing materials)

Welder — Certified

Woods Mixer Operator (and similar pugmill
equipment)

Group 11 (for multi-shift rate, see Pages 5 and 6)

Heavy Duty Repairman — Welder Combination
(Multi-Shift)

Welder — Certified (Multi-Shift)

Group 12

Auto Grader Operator

Automatic Slip Form Operator

Backhoe Operator (over 7 cu. yds. M.R.C.)

Drilling Machine Operator, Bucket or Auger types
(Calweld, auger 200 CA or similar types —
Watson, auger 6000 or similar types — hughes
super duty, auger 200 or similar types — drilling
depth of 175’ maximum)
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Excavator Track/Rubber Tired- with all attachments
(Operating Weight 100,000 Ibs. — 200,000 Ibs.)

Hoe Ram or similar with compressor

Hydraulic Casing Oscillator Operator — drilling depth
of 175 maximum

Mass Excavator Operator — less than 750 cu. yds.

Mechanical Finishing Machine Operator

Mobile Form Traveler Operator

Motor Patrol Operator (multi-engine)

Pipe Mobile Machine Operator

Rubber-Tired Earth Moving Equipment Operator
(multiple engine, euclid, caterpillar and similar
type, over 50 cu. yds. struck)

Rubber-Tired Self-Loading Scraper Operator
(paddle-wheel-auger type self-loading — (two (2)
or more units)

Group 13

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Push-Pull System
(single engine, up to and including 25 yds. struck

Group 14

Canal Liner Operator

Canal Trimmer Operator

Drilling Machine Operator, Bucket or A
(Calweld, auger 200 CA or similar ty
watson, auger 6000 or similar types —
super duty, auger 200 or simi
depth of 300’ maximum)

Remote Controlled Earth
per hour additional to base rat

Wheel Excavator O
hour)

Group 15

uipment Operator,

entwith the Push-Pull System

illar, euclid, athey wagon,

h any and all attachments

p to and including 50 cu. yds.
struck)

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Push-Pull System
(multiple engine - up to and including 25 yds.
struck)

Group 16

Excavator Track/Rubber Tired — with all attachments
(Operating Weight exceeding 200,000 Ibs.)

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Push-Pull System
(single engine, over 50 yds. struck)

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Push-Pull System
(multiple engine, euclid, caterpillar, and similar,
over 25 yds. and up to 50 yds. struck)

Group 17
Rubber-Tired Earth Movin
Operating Equipmenigwi | System

type, over 50 ¢

in Tandem (scrapers, belly dumps, and
in any combination, excluding

s - single engine, up to and

ing 25 yds. struck)

ber-Tired Earth Moving Equipment Operator,

Operating in Tandem (scrapers, belly dumps, and

similar types in any combination, excluding

compaction units - single engine, caterpillar,
euclid, athey wagon, and similar types with any
and all attachments over 25 yds. and up to and
including 50 cu. yds. struck)

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - multiple engines, up to and
including 25 yds. struck)

Group 20

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - single engine, over 50 yds.
struck)

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - multiple engine, euclid,
caterpillar and similar, over 25 yds. and up to 50
yds. struck)
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Group 21

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - multiple engine, euclid,
caterpillar and similar type, over 50 cu. yds.
struck)

Group 22

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (single engine, up to and including 25
yds. struck)

Group 23

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (single engine, caterpillar, euclid, athey
wagon, and similar types with any and all
attachments over 25 yds. and up to and including
50 cu. yds. struck)

MISCELLANEOUS PROVISIONS:

1. Operators on hoists with three drums shall
regular rate of pay. The additional p
the entire shift.

2. All heavy duty repairman and heavy
allowance in addition to theipregular r.

3. Employees required t
Dollars ($2.00) per h8r in
hourly rate of pa

# Indicates a

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (multiple engine, up to and including 25
yds. struck)

Group 24
Rubber-Tired Earth Moving Equipment Operator,
Operating Equment with th em Push-Pull

Operating Equipment&ith
System (multiple engi
similar, over 25 yg

Group 25
Concrete Pump

g Equipment Operator,
Equment with the Tandem Push Pull

ents (50¢) per hour additional pay to the
) the regular rate and become the base rate for

combination shall receive one dollar ($1.00) per hour tool
f pay and this shall become their base rate of pay.

p and work in a hazardous material environment, shall receive Two
ition to their regular rate of pay, and that rate shall become the basic

Operating Engineer/Group 8 (Rock Drill or Slmllar Types) may be used by
rform rock drilling on public works projects.

prenticeable craft. The current apprentice wage rates are available on the Prevailing Wage

Apprentice D&lerminations Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
a For classifications within each group, see Pages 7 through 11.
b Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.
¢ Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

4 Includes an amount for Annuity.

¢ Includes an amount withheld for supplemental dues.

fThe Third Shift shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-time shall be paid

at the non-shift rate, Monday through Friday.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Laborer and Related Classifications #

Determination:
SC-23-102-2-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. | extend past this date, the new rate

must be paid and should be incorporated in contracts entered into now. Contact ice of theWfector - Research Unit for specific rates at
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,
counties.

Bernardino, San Luis Obispo, Santa Barbara, and Ventura

Wages and Employer Payments:

Basic | Health | Pensi
Hourly and

ing | Other | Hours | Total Daily | Saturday | Sunday/
Hourly | Overtime | Overtime | Holiday

Classification® Rate | Welfare Rate Hourly Hourly | Overtime

(Journeyperson) Rate Rate Hourly

(1%X)c| (1%X) Rate

cd (2 X)
Group 1 $0.67 | 8.0 |$68.39 | $89.080 | $89.080 | $109.770
Group 2 $0.67 | 8.0 |$68.94 | $89.905 | $89.905 | $110.870
Group 3 $0.67 | 8.0 |$69.49 | $90.730 | $90.730 | $111.970
Group 4 $0.67 | 8.0 |$71.04 | $93.055 | $93.055 | $115.070

Group 5 $0.67 | 8.0 |$71.39| $93.580 | $93.580 | $115.770
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Group 1

Boring Machine Helper (Outside)

Certified Confined Space Laborer

Cleaning and Handling of Panel Forms

Concrete Screeding for Rough Strike-Off

Concrete, Water Curing

Demolition Laborer, the cleaning of brick if performed by
an employee performing any other phase of demolition
work, and the cleaning of lumber

Fiberoptic Installation, Blowing, Splicing, and Testing
Technician on public right-of-way only

Fire Watcher, Limbers, Brush Loaders, Pilers and
Debris Handlers

Flagman

Gas, Oil and/or Water Pipeline Laborer

Laborer, Asphalt-Rubber Material Loader

Laborer, General or Construction

Laborer, General Cleanup

Laborer, Jetting

Laborer, Temporary Water and Air Lines

Plugging, Filling of Shee-Bolt Holes; Dry Packing of
Concrete and Patching

Post Hole Digger (Manual)

Railroad Maintenance, Repair Trackman and Road
Beds; Streetcar and Railroad Construction Track
Laborers

Rigging and Signaling

Scaler

Slip Form Raisers

Tarman and Mortar Man

Tool Crib or Tool House Laborer

Traffic Control by any method

Water Well Driller Helper

Window Cleaner

Wire Mesh Pulling - All Concrete Pouring Opera

Group 2
Asphalt Shoveler

bulk cement)
Cesspool Digger and Installer
Chucktender

floors, foundations, footings, curbs, gutters and
sidewalks
Concrete Curer-Impervious Membrane and Form Oiler
Cutting Torch Operator (Demolition)

Fine Grader, Highways and Street Paving, Airport,
Runways, and similar type heavy construction
Gas, Oil and/or Water Pipeline Wrapper-Pot Tender a

Form Man
Guinea Chaser
Headerboard Man-Asphalt
Installation of all Asphalt Overlay Fabric and Materials
used for Reinforcing Asphalt
Laborer, Packing Rod Steel and Pan
Membrane Vapor Barrier Installer
Power Broom Sweepers (small)
Riprap, Stonepaver, placing stone o cked
concrete
Roto Scraper and Tiller
Sandblaster (Pot Tendg
Septic Tank Digger and
Tank Scaler andg@Jeans
Tree CIimbel’[er, Ch

Chipper ggi@similar,

riller, JaCkhammer, 2 1/2 ft. drill steel or longer

i Pak-it Machine

s, Oil and/or Water Pipeline Wrapper - 6-inch pipe
and over by any method, inside and out

mpact Wrench, Multi-Plate

Kettlemen, Potmen and Men applying asphalt, lay-kold,

creosote, lime caustic and similar type materials
Laborer, Fence Erector
Material Hoseman (Walls, Slabs, Floors and Decks)
Operators of Pneumatic, Gas, Electric Tools, Vibrating
Machines, Pavement Breakers, Air Blasting, Come-

mechanical tools not separately
eration of remote controlled

an, coating, grouting, making of
Iking, diapering and including
ints, pointing and any and all other

Hole Digger
linger

Bteel Headerboard Man and Guideline Setter
Trenching Machine, Hand Propelled

Group 4
Any Worker Exposed to Raw Sewage

Asphalt Raker, Luteman, Ironer, Asphalt Dumpman, and
Asphalt Spreader Boxes (all types)

Concrete Core Cutter (walls, floors or ceilings), Grinder
or Sander

Concrete Saw Man, Cutting Walls or Flat Work, Scoring
old or new concrete

Cribber, Shorer, Lagging, Sheeting and Trench Bracing,
Hand-Guided Lagging Hammer

Head Rock Slinger

High Scaler (including drilling of same)

Laborer, Asphalt-Rubber Distributor Bootman

Laser Beam in connection with Laborer's work

Oversize Concrete Vibrator Operator, 70 pounds and
over

Pipelayer

Prefabricated Manhole Installer

Sandblaster (Nozzleman), Water Blasting, Porta Shot-
Blast

Subsurface Imaging Laborer

Traffic Lane Closure, certified

Group 5
Blasters Powderman

Driller

Toxic Waste Removal

Welding, certified or otherwise in connection with
Laborers’ work
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Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hgii@
agreement, applicable to the particular craft, classification, or type of worker employed on the project, y
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upO
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisi for determinations on the

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWag e atidn.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Direc seaf@h Uni¥at (415) 703-4774.

) the collective bargaining
e with the Director of
evailing rate shall be paid

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel a tence payments to each worker to

execute the work. You may obtain the travel and/or subsistence provisions for the_current dete ns on the Director's General Prevailing

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermj tm). TraveWPand/or subsistence requirements for current
: — Research Unit at (415) 703-4774.

@ For classification within each group, see next page.
b Includes an amount per hour worked for supplemental dues.
¢ Any hours worked over 12 hours in a single workday are dg,
d Saturdays in the same work week may be worked at straj imeg, if jOR tt down during work week due to inclement weather or similar Act
of God, or a situation beyond the employer’s control.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Parking and Highway Improvement (Striping, Slurry and Seal Coat Oper, aborer)*

Determination:
SC-23-102-6-2023-2

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. | extend past this date, the new rate

must be paid and should be incorporated in contracts entered into now. Contact ice of the'Wfector - Research Unit for specific rates at
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,
and Ventura Counties.

Bernardino, San Diego, San Luis Obispo, Santa Barbara

Wages and Employer Payments:

Daily 6" & 7" Day | Holiday
Classification® Basic Health N Total Overtime Overtime Overtime
(Journeyperson) Hourly and raining | Other | Hours® | Hourly Hourly Hourly Hourly
Rate Welfare Rate Rate Rated Rate
(17%X) (1%2x) (2 X)
Group 1 $44.10 $8.95 $1.42 |$0.56| 8.0 $68.86 $90.910 $90.910 $112.96
Group 2 $45.40 $8.95 . . $1.42 |$0.56| 8.0 $70.16 $92.860 $92.860 $115.56
Group 3 $47.41 $8.95 . . $1.42 |$0.56| 8.0 $72.17 $95.875 $95.875 $119.58
Group 4 $49.15 $8.9 3 $1.42 |$0.56| 8.0 $73.91 $98.485 $98.485 $123.06

Recognized holidays:
Holidays upon which the gener.
agreement, applicable to the pa
Industrial Relations. If the is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Se Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General PrevailindﬁDeterminations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determirf@lions may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsi
execute the work. You may obtain the travel and/or subsistence provisions for the current determinatio:
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel@ad/o
or superseded determinations may be obtained by contacting the Office of the Director — Research

CLASSIFICATION GROUPS:

Group 1
Protective coating, Pavement sealing (repairs

and filling of cracks by any method to
parking lots, game courts and playgrounds,
and tracks, whether indoor or outdoor)

Truck Mounted Attenuator

Automatous Truck Mounted Attenuator

Installation of carstops

Traffic Control Person & Serviceman;
including work of installing and protecting
utility covers, traffic delineating devices,
posting of no parking and notifications for
public convenience

Asphalt Repair

Equipment Repair Technician

Truncated Dome Assitant

Decorative Asphalt Surfacing Applicator
Assistant

# Indicates an apprenticeable ¢

Website (http://www.dir.ca.gov/
a For classifications withi
b Includes an amount per

at straight time.

tor's General Prevailing
e requirements for current

Group 2
Traffic Surface Abrasive Blaster

Pot Tender
Traffic Control Person/Certifi
Person

@ Seal Applicator Operator (Line Driver-
luding self-contained distribution units,

aggregate spreader truck)

Shuttleman (loader/slurry machine
operations) operation of all related
machinery and equipment; handling of
related materials

by any means, afid other no@directly Truncated Dome Technician
connected with t of slurry seal  Decorative Asphalt Surfacing Applicator
Slurry Seal sher)
Bob Cat/ Group 4
Seal Ro Traffic Striping Applicator
Forklift Slurry Seal Mixer Operator

Power Broom Sweeper (operation of all
related trucks, machinery and
equipment; Handling of related
materials)

bprentice wage rates are available on the Prevailing Wage Apprentice Determinations

F pWWage/PWAppWageStart.asp).
ee Page 2.
Supplemental Dues.

¢ Straight-time hours: 8 cons‘ve hours per day. 40 hours over 5 consecutive days, Monday through Sunday shall constitute a week’s work

4 The sixth consecutive day in the Same work week may be worked at straight-time if job is shut down during work week due to inclement

weather.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TUNNEL WORKER (LABORER)

Determination:
SC-23-102-12-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. | extend past this date, the new rate

must be paid and should be incorporated in contracts entered into now. Contact ice of theWfector - Research Unit for specific rates at
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange
Counties.

ernardino, San Luis Obispo, Santa Barbara, and Ventura

Wages and Employer Payments:

Daily Saturday Sunday/
Classification? Basic Health . Vacatio o Total Overtime Overtime Holid_ay
(Journeyperson) Hourly and Pension oliday® Training | Other | Hours | Hourly Hourly Hourly Overtime

Rate Welfare Rate Rate® Rate® Hourly Rate

(12 X) (12 X) (2 X)
Group | $48.03 . $5.02 $0.75 $0.67 8 $75.040 | $99.055 $99.055 $123.070
Group Il $48.35 ] .02 $0.75 $0.67 8 $75.360 | $99.535 $99.535 $123.710
Group Il $48.81 2 $0.75 $0.67 8 $75.820 | $100.225 | $100.225 $124.630
Group V¢ $49.50 $5.02 $0.75 $0.67 8 $76.510 | $101.260 $101.260 | $126.010
Group V $50.35 $5.02 $0.75 $0.67 8 $77.360 | $102.535 | $102.535 $127.710

Recognized holidays:
Holidays upon which the iling hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to ft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prw rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

shall be as provided in Section 0 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wad€ Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: SC-23-102-12-2023-1
Page 2 of 2

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsisig ments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinatigg§”on the Dliector's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel andi@g subsistefige requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Researc i

Classifications:

Group | Group Il

Batch Plant Laborer Chemical Grout Jetman

Bottom Lander Chucktender, Cabletender

Changehouseman Concrete crew-include Rodder

Dumpman Spreaders

Outside Dumpman Grout Mixerman Segment Erector

Loading and Unloading Agitator Cars Grout Pumpman Steel Form Raiser and Setter
Nipper Operating of Troweli Timberman, Retimberman, wood or steel
Pot Tender using mastic or other materials Machines Tunnel Concrete Finisher
Rollover Dumpman Vibratorman, Jackfiflammer umatic Tools

Shotcrete Man (helper) (except drillgs) Group IV

Shaft and Raise Work?

Diamond Driller

HDPE Membrane Vapor Barrier Welder
Miner - Tunnel (hand or machine)

Subsurface Laborer (non-miner)

Swamper/Brakemen (Brakeman and
Switchman on tunnel work)

Tool Man

Top Lander

Tunnel Materials Handling Man Group V

Welder, certified as required

Placer Operator

a For classifications within each
b Includes an amount per
¢ All work performed over
4 The classification “Shaft a

This classification shall appl

or supplemental dues.

ingle work day shall be paid for at double time (2x).

” shall be applicable to all work from the entrance to the shaft or raise and including surge chambers.
Il work involving surge chambers up to ground level.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-23-203-2-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. |
must be paid and should be incorporated in contracts entered into now. Contact

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,

Counties.

Wages and Employer Payments:

Craft: Cement Mason*

ice of the

extend past this date, the new rate
ector - Research Unit for specific rates at

Bernardino, San Luis Obispo, Santa Barbara, and Ventura

Urethanes and exotic coatings,
Dex-O-Tex

Basic | Health | Pensi Other | Hours | Total Daily | Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1% X)®| (1% X)P Rate
° (2X)
Cement Mason, Curb and
Gutter Machine Operator; Clary
and Similar Type of Screed
Operator (Cement only);
Grinding Machine Operator (all $10.63 | $7.34 $0.64 |$0.24| 8.0 |[$71.35| $93.35 | $93.35 | $115.35
types); Jackson Vibratory, Tex
Screed and Similar Type Scree
Operator; Scoring Machi
Operator
Magnesite, magnesite-terra
and mastic composition, EpoXYal ¢4 15 | ¢850 | $1063 | $7.34 | $0.64 |$0.24 | 8.0 |$71.47| $93.53 | $93.53 | $115.59




Determination: SC-23-203-2-2023-1
Page 2 of 2

Basic | Health | Pension | Vacation | Training Saturday | Sunday/

Hourly and and Overtime | Holiday

Classification Rate | Welfare Holiday Hourly | Overtime
(Journeyperson) a Rate Hourly
(1% X)® Rate
° (2 X)

g'g::;gra"d Troweling Machine | 44 75| $8.50 | $10.63 | $7.34 | $0.64 $93.725 | $115.85

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work sha
agreement, applicable to the particular craft, classification, or type of worker erg
Industrial Relations. If the prevailing rate is not based on a collectively bargai
shall be as provided in Section 6700 of the Government Code. You may obt
Director's General Prevailing Wage Determinations Website (http://w

current or superseded determinations may be obtained by contacting

Travel and/or subsistence payment:

execute the work. You may obtain the travel and/or subsis
Wage Determinations Website (http://www.dir.ca.gov/OP
or superseded determinations may be obtained by contactin

In accordance with Labor Code Sections 1773.1 and 1771yytra

# Indicates an apprenticeable craft. The current
Website (http://www.dir.ca.gov/OPRL/PWAp
@ Includes an amount for supplemental dues.
b Rate applies to the first 4 daily overti
¢ Saturday in the same work week m
40 hours in the work week, if it is not
8 hour day, Monday through Friday,

rentice wage
WAppWageStart.asp).

Ce prQvi

on the prOJ ct, which is on file with the Director of
he holldays upon which the prevalllng rate shall be paid

ake travel and/or subsistence payments to each worker to
he current determinations on the Director's General Prevailing

ageDetermination.htm). Travel and/or subsistence requirements for current
Office of the Director — Research Unit at (415) 703-4774.

es are available on the Prevailing Wage Apprentice Determinations

irst 12 hours worked on Saturday. All other time is paid at the double time (2X) rate.
at straight-time rate, up to 8 hours on Saturday or when the employee has worked a total of
ssible for any individual employee on a particular job site to complete 40 hours of work on a
nt weather or similar act of God or a situation beyond the control of the contractor.




GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: *TEAMSTER (APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

Determination:
SC-23-261-2-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has
extend past this date, the new rate must be paid and should be incorporg#€d i
Contact the Office of the Director — Research Unit for specific rates at

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono,
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer pay

)7

de

tra

work will

ntered into now.

an Bernardino, San Luis

assification? o Overtime

(Journeyperson) Hourly Hours H ourly Hourly Hourlv Rate
Rate ate® RateP (2yx)
1% X) (12 x)

Group | $38.19 $90.975 $90.975 $110.07
Group |l $91.20 $91.20 $110.37
Group Il $91.395 $91.395 $110.63
Group IV $91.68 $91.68 $111.01
Group V $91.725 $91.725 $111.07
Group VI $72.41 $91.77 $91.77 $111.13
Group VII $72.66 $92.145 $92.145 $111.63
Group VIII $72.91 $92.52 $92.52 $112.13
Group IX $73.11 $92.82 $92.82 $112.53
Group X $73.41 $93.27 $93.27 $113.13
Group Xl $73.91 $94.02 $94.02 $114.13

» Amount per Hour
Health and '\ $20.12
Pension $8.00
Vacation and Holiday® | $3.15
Training $1.92
Other $0.50




Determination: SC-23-261-2-2023-1

Page 2 of 7

Wages and total hourly rates (including employer payments):

Daily Saturday .
Classification¢ Basic Total Overtime Overtime Sunday/HoI|day
assification Overtime
(Subjourneyman) Hourly Hours Hourly Hourly Hourly Hourlv Rate
Rate Rate Rate® Rate® (2yx)
(1%2x) (172x)
0-2000 hours $24.40 8 $56.94 $69.14 $69.14 $81.34
2001-4000 hours $26.40 8 $59.19 $72.39 $72.39 $85.59
4001-6000 hours $28.40 8 $61.44 $75.64 $75.64 89.84
Over 6000 hours and thereafter at journeyman rates.
Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $20.12
Pension $8.00
Vacation and Holiday® | $2.00 ($2.25 for 2001-4000 hours; $2.50 for 400
Training $1.92
Other $0.50

Recognized holidays:
Holidays upon which the general prevailing hourly wage ra
holidays in the collective bargaining agreement, ag
worker employed on the project, which is on file
rate is not based on a collectively bargained rate
shall be as provided in Section 6700 of the’we
the current determinations on the Direct

(http://www.dir.ca.gov/OPRL/DPreWag&

oliday Work shall be paid, shall be all
articular craft, classification, or type of
Industrial Relations. If the prevailing
upon which the prevailing rate shall be paid
. You may obtain the holiday provisions for
g Wage Determinations Website

subsistence payments to
provisions for the curre
Website (http://ww
requirements for
Director — Resear

PreWageDetermination.htm). Travel and/or subsistence
rseded determinations may be obtained by contacting the Office of the



Determination: SC-23-261-2-2023-1
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PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

SC-23-261-2-2023-1

Issue Date:
August 22, 2023

CRAFT:*TEAMSTER (SPECIAL SHIFT)
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date

s at (415) a ’ 4,

extend past this date, the new rate must be paid and should be incorporatf®
Contact the Office of the Director — Research Unit for specific r.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mo
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including emplg

mined. If work will
acts entered into now.

ide, San Bernardino, San Luis

Saturday

Sunday/Holiday

Classification® l_l? aS||c H Overtime Overtime
(Journeyperson) ourly oL b Hourly Rate® Hourly Rate
Rate Rate (1% x) 2 %)
(172 x)
Group | $92.475 $92.475 $112.07
Group |l $92.70 $92.70 $112.37
Group Il $92.895 $92.895 $112.63
Group IV $73.35 $93.18 $93.18 $113.01
Group V $73.38 $93.225 $93.225 $113.07
Group VI $73.41 $93.27 $93.27 $113.13
Group VII 8 $73.66 $93.645 $93.645 $113.63
Group VIII 8 $73.91 $94.02 $94.02 $114.13
Group IX 8 $74.11 $94.32 $94.32 $114.53
8 $74.41 $94.77 $94.77 $115.13
8 $74.91 $95.52 $95.52 $116.13

Type of Fund

Amount per Hour

Health and Welfare

$20.12

Pension $8.00
Vacation and Holiday® | $3.15
Training $1.92
Other $0.50




Determination: SC-23-261-2-2023-1

Page 4 of 7

Wages and total hourly rates (including employer payments):

Daily

. . Saturday Sunday/Holiday
Classification? Basic Total Overtime Overtime Overtime
) Hourly Hours Hourly Hourly b
(Subjourneyman) b Hourly Rate Hourly Rate
Rate Rate Rate (174x) 2 %)
(1% X) 2

0-2000 hours $24.40 8 $56.94 $69.14 $69.14 $81.34
2001-4000 hours $26.40 8 $59.19 $72.39 $72.39 $85.59
4001-6000 hours $28.40 8 $61.44 $75.64 $75.64 89.84

Over 6000 hours and thereafter at journeyman rates.

Employer Payments:

Type of Fund

Amount per Hour

Health and Welfare $20.12

Pension $8.00

Vacation and Holiday® | $2.00 ($2.25 for 2001-4000 hours; $2.50 for 400
Training $1.92

Other $0.50

Recognized holidays:
Holidays upon which the general prevailing hourly wage ra
holidays in the collective bargaining agreement, ag
worker employed on the project, which is on file
rate is not based on a collectively bargained rate
shall be as provided in Section 6700 of the’we
the current determinations on the Direct

(http://www.dir.ca.gov/OPRL/DPreWag@

subsistence payments to
provisions for the curre
Website (http://ww

requirements for
Director — Resear:

oliday Work shall be paid, shall be all
articular craft, classification, or type of
Industrial Relations. If the prevailing
upon which the prevailing rate shall be paid
. You may obtain the holiday provisions for
g Wage Determinations Website

PreWageDetermination.htm). Travel and/or subsistence
rseded determinations may be obtained by contacting the Office of the




Determination: SC-23-261-2-2023-1
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PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

SC-23-261-2-2023-1

Issue Date:
August 22, 2023

CRAFT: *TEAMSTER (SECOND SHIFT)

(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date

s at (415) a ’ 4,

extend past this date, the new rate must be paid and should be incorporatf®
Contact the Office of the Director — Research Unit for specific r.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mo
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including emplg

mined. If work will
acts entered into now.

ide, San Bernardino, San Luis

o Basic Tot Saturgiay Sunday/HoIiday
Classification Hourly | Hour Hourl Overtime ) Overtime
(Journeyperson) Rate Hourly Rate Hourly Rate

(172 x) (2 x)

Group | 3.88 $93.975 $93.975 $114.07
Group |l .03 $94.20 $94.20 $114.37
Group I $74.16 $94.395 $94.395 $114.63
Group IV $74.35 $94.68 $94.68 $115.01
Group V $74.38 $94.725 $94.725 $115.07
Group VI $74.41 $94.77 $94.77 $115.13
Group VII 8 $74.66 $95.145 $95.145 $115.63
Group VIII 8 $74.91 $95.52 $95.52 $116.13
Group IX 8 $75.11 $95.82 $95.82 $116.53

8 $75.41 $96.27 $96.27 $117.13

8 $75.91 $97.02 $97.02 $118.13

Type of Fund

Amount per Hour

Health and Welfare

$20.12

Pension $8.00
Vacation and Holiday® | $3.15
Training $1.92
Other $0.50




Determination: SC-23-261-2-2023-1

Page 6 of 7

Wages and total hourly rates (including employer payments):

Daily

. . Saturday Sunday/Holiday
Classification? Basic Total Overtime Overtime Overtime
) Hourly Hours Hourly Hourly b
(Subjourneyman) b Hourly Rate Hourly Rate
Rate Rate Rate (174x) 2 %)
(1% X) 2

0-2000 hours $24.40 8 $56.94 $69.14 $69.14 $81.34
2001-4000 hours $26.40 8 $59.19 $72.39 $72.39 $85.59
4001-6000 hours $28.40 8 $61.44 $75.64 $75.64 89.84

Over 6000 hours and thereafter at journeyman rates.

Employer Payments:

Type of Fund

Amount per Hour

Health and Welfare

$20.12

Pension

$8.00

Vacation and Holiday®

$2.00 ($2.25 for 2001-4000 hours; $2.50 for 400

Training

$1.92

Other

$0.50

Recognized holidays:
Holidays upon which the general prevailing hourly wage ra
holidays in the collective bargaining agreement, ag
worker employed on the project, which is on file
rate is not based on a collectively bargained rate
shall be as provided in Section 6700 of the’we
the current determinations on the Direct

(http://www.dir.ca.gov/OPRL/DPreWag@
determinations may be obtained by conta@hi

Travel and/or subsistence p

subsistence payments to
provisions for the curre

requirements for
Director — Resear

oliday Work shall be paid, shall be all
articular craft, classification, or type of
Industrial Relations. If the prevailing
upon which the prevailing rate shall be paid
. You may obtain the holiday provisions for
g Wage Determinations Website

PreWageDetermination.htm). Travel and/or subsistence
rseded determinations may be obtained by contacting the Office of the
) 703-4774.
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Classifications:

Group | Side Dump Trucks
Warehouseman and Teamster Flow Boy Dump Trucks
Group Il Group Vi
Driver of Vehicle or Combination of Vehicles - 2 axles A Frame, Swedish Crane or Similar
Traffic Control Pilot Car, excluding moving heavy Forklift Driver

equipment permit load Ross Carrier Driver
Truck Mounted Power Broom

Group VIl

Group llI Dump Truck of 25 yds to ardSiu vel
Driver of Vehicle or Combination of Vehicles - 3 axles Truck Repairman
Bootman Water Pull Single
Cement Mason Distribution Truck Welder
Fuel Truck Driver
Water Truck - 2 axles Group IX
Dump Truck of less than 16 yards water level
Erosion Control Driver over
Group IV
Driver of Transit Mix Truck-Under 3 yds
Dumpcrete Truck Less than 6% yards water level . er and Tireman - $0.50 additional for

Truck Repairman Helper

and Ultility Working Truck Driver, including

Truck and Plastic Fusion, limited to Pipeline

¥ Utility Work

Dump Truck and Articulating - 50 yards or more water
level

Water Pull Single Engine with attachment

Group V

Water Truck 3 or more axles
Warehouseman Clerk
Slurry Truck Driver

Group VI

Driver of Transit Mix Truck - Group XI

Dumpcrete Truck 672 yds water le nd over Water Pull Twin Engine

Driver of Vehicle or Combigation of icles - 4 or Water Pull Twin Engine with attachments

more axles Winch Truck Driver - $0.25 additional when operating

a Winch or similar special attachment

eable craft. The current apprentice wage rates are available on the Prevailing Wage

eterminations Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ For classificaigns within each group, see Page 7.

b Rate applies t0 the first 4 daily overtime hours on weekdays and the first 12 hours on Saturday. All other
overtime is paid at the Sunday/Holiday double-time rate.

¢ Includes an amount for Supplemental Dues.

4 Subjourneymen may be employed at a ratio of one subjourneyman for every five journeymen.

¢ The third shift shall work 6.5 hours, exclusive of meal period, for which 8-hours straight time shall be paid
at the non-shift rate, Monday through Friday.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-31-X-41-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been determined. |
must be paid and should be incorporated in contracts entered into now. Contact

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,

counties.

Wages and Employer Payments:

Craft: Drywall Installer/Lather (Carpenter)*

extend past this date, the new rate
ector - Research Unit for specific rates at

Bernardino, San Luis Obispo, Santa Barbara and Ventura

Basic | Health | Pensi Other | Hours | Total Daily | Saturday | Sunday/

Hourly and b Hourly | Overtime | Overtime | Holiday

Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1% X)e|(1%X)° Rate
(2X)

Drywall Installer/Lather $48.86 $5.91 $7.39 $0.72 | $3.77| 8.0 [$74.90| $99.33 $99.33 | $123.76

Determination:
SC-31-X-41-2024-1A

Issue Date:
February 22, 2024

Expiration date of determin
June 30, 2024* Effective until su

eded by a new determination issued by the Director of Industrial Relations. Contact the Office of the

Director - Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.




Determination: SC-31-X-41
Page 2 of 2

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luij
counties

Santa Barbara and Ventura

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other aily | Saturday | Sunday/
Hourly and and vertime | Overtime | Holiday
Classification Rate | Welfare Holiday Hourly Hourly | Overtime
(Journeyperson) a Rate Rate Hourly
LX)l (1%X)° Rate
(2 X)
Stocker, Scrapper $20.80 | $4.25 $0.00 $8.39 $44.56 | $44.56 $54.96

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holi
agreement, applicable to the particular craft, classification, or type
Industrial Relations. If the prevailing rate is not based on a collectiv
shall be as provided in Section 6700 of the Government Co
Director's General Prevailing Wage Determinations Websj
current or superseded determinations may be obtained b

paid, shall be all holidays in the collective bargaining

on the project, which is on file with the Director of

rate, the holidays upon which the prevailing rate shall be paid
e holiday provisions for the current determinations on the
-gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
g the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773. d 1773.9, cont@ctors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel ubsistence provisions for the current determinations on the Director's General Prevailing
PRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ting the Office of the Director — Research Unit at (415) 703-4774.

prentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/QPRIYRWAppWage/PWAppWageStart.asp).

@ Includes an amount per hour ental dues.

b Includes an amount for Annuity.
¢ Rate applies to the first 48
double time rate. Saturday
inclement weather.

hours and to the first 8 hours on Saturday. All other overtime will be paid the Sunday and Holiday
orkweek may be worked at straight-time if job is shut down during the normal work week due to



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Elevator Constructor®

Determination:
SC-62-X-999-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
December 31, 2024** The rate to be paid for work performed after this date has been determi
rate must be paid and should be incorporated in contracts entered into now. Co e Office 0
rates at (415) 703-477.

rk will extend past this date, the new
Director - Research Unit for specific

Localities:
All localities within Imperial, Los Angeles, Orange, Riverside, San Dieg
Bernardino and San Luis Obispo counties are detailed below 2.

ara and Ventura counties. Portions of Kern, San

Wages and Employer Payments:

Basic | Health | Pensio i Other | Hours Total Daily Saturday | Sunday/

Hourly and b Hourly | Overtime | Overtime | Holiday
Classification Rate Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X)4| 1%X)¢ Rate
Mechanic $6.05 $0.75 | $1.30| 8.0 | $111.865| $145.180 | $145.180 | $178.495

Mechanic (employed in

industry more than 5 years) $7.39 $0.75 | $1.30| 8.0 | $113.205| $146.520 | $146.520 | $179.835

Helper © $4.24 $0.75 | $1.30| 8.0 | $90.065 | $113.385| $113.385 | $136.705

Helper (employed in industry
more than 5 years) ©

$5.17 $0.75 | $1.30| 8.0 | $90.995 | $114.315| $114.315 | $137.635

Recognized holidays:
Holidays upon which the g 1
agreement, applicable to the icular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the pr%rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: SC-62-X-999-2024-1
Page 2 of 2

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistg ments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinatiog§”on the Bllector's General Prevailing

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
a Applies to that portion of these counties south of the Tehachapi Line. For more informatio
b Includes an amount for Annuity Trust Fund.
¢ Includes an amount for 8 paid holidays.

4 For Contract Service work only. All other overtime is paid at the Sunday/Holidz
¢ Ratio: The total number of Helpers employed shall not exceed the number g
new cables on existing elevator installations, the Company may use two (2) F
Two (2) Helpers, Apprentices or Assistant Mechanics to each three (3) ay be employed in Contract Service work only. For more
information on the use of Helpers, contact the Office of the Director




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Dredger (Operating Engineer)*

Determination:
SC-63-12-23-2023-2

Issue Date:
August 22, 2023

Expiration date of determination:
July 31, 2024** The rate to be paid for work performed after this date has been determined. If extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the f the Dire — Research Unit for specific rates at (415)

703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Ri i Bernardino, San Diego, San Luis Obispo, Santa Barbara,
and Ventura counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation ini ours Total Daily Saturday | Sunday | Holiday

Hourly | and a and Hourly | Overtime | Overtime | Overtime | Overtime
Classification Rate | Welfare Holida Rate Hourly Hourly Hourly Hourly
b Rate Rate Rate Rate
(1%X)c| (1%X)° (2X) (3X)

Chief Engineer, $61.10 | $12.85 | $15.1 7.15 $97.45 $128.000 | $128.000 | $158.55 | $219.65

Deck Captain

Leverman $64.10 | $12.85 | $15.15 | $7 $1.05 $0.15 | 8 $100.45 | $132.500 | $132.500 | $164.55 | $228.65
Watch Engineer, | $58.02 | $12.85 8 $7.1 $1.05 $0.15 | 8 $94.37 $123.380 | $123.380 | $152.39 | $210.41
Deckmate

Winchman (Stern | $57.47 $7.15 $1.05 $0.15 | 8 $93.82 $122.555 | $122.555 | $151.29 | $208.76
Winch on

Dredge)

Fireman-Oiler, $56 Q3ab. $12.85Q1 $15.15 | $7.15 $1.05 $0.15 |8 $93.28 $121.745 | $121.745 | $150.21 | $207.14
Leveehand,
Deckhand (can
operate anchor
scow under
direction of mate),

Bargeman




Determination: SC-63-12-23-2023-2

Page 2 of 2
Basic | Health | Pension | Vacation | Training | Other | Hours Sunday | Holiday
Hourly and a and Overtime | Overtime
Classification Rate | Welfare Holiday Hourly Hourly
b Rate Rate
(2 X) (3X)
Dozer Operator $58.13 | $12.85 | $15.15 | $7.15 $1.05 $0.15 |8 $94.48 4 . $152.61 |$210.74
Hydrographic $59.56 | $12.85 | $15.15 | $7.15 $1.05 $0.15| 8 $9 | ‘ $155.47 | $215.03
Surveyor
Barge Mate $57.54 | $12.85 | $15.15 | $7.15 $1.05 $0.15 |8 $998 . $122.660 | $151.43 | $208.97
Welder $59.52 | $12.85 | $15.15 | $7.15 $1.05 $0.15 |8 $95.8 \ . $125.630 | $155.39 | $214.91

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday wo
agreement, applicable to the particular craft, classification, or type of worker
Industrial Relations. If the prevailing rate is not based on a collectively j
shall be as provided in Section 6700 of the Government Code. You
Director's General Prevailing Wage Determinations Website (http://
current or superseded determinations may be obtained by contacti

aid, shall be all holidays in the collective bargaining
project, which is on file with the Director of

te, the holidays upon which the prevailing rate shall be paid
liday provisions for the current determinations on the
RL/DPreWageDetermination.htm). Holiday provisions for
f the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 177 C
execute the work. You may obtain the travel and/or subsiste provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca. ageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained ice of the Director — Research Unit at (415) 703-4774.

MISCELLANEOUS PROVISION:
Employees required to suit up and work
regular rate of pay, and that rate shal basicfiourly rate of pay.

prentice wage rates are available on the Prevailing Wage Apprentice Determinations
e/PWAppWageStart.asp).

# Indicates an apprenticeable crgft.
Website (http://www.dir.ca.gov/

@ Includes an amount for annuity.
b Includes an amount for €8
¢ Rate applies to the first 4

ours and first 12 hours on Saturdays. All other time is paid at the Sunday overtime rate.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Landscape Operating Engineer*

Determination:
SC-63-12-33-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
October 31, 2024** The rate to be paid for work performed after this date has been determine
must be paid and should be incorporated in contracts entered into now. Contact fice of the
(415) 703-4774.

will extend past this date, the new rate
ector - Research Unit for specific rates at

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,
and Ventura Counties.

Bernardino, San Diego, San Luis Obispo, Santa Barbara,

Wages and Employer Payments:
Basic | Health | Pensio Other | Hours | Total Daily/ Sunday | Holiday
Hourly and Hourly | Saturday | Overtime | Overtime

Classification Rate | Welfare Rate | Overtime | Hourly Hourly

(Journeyperson) Hourly Rate? Rate?
Rate® (2X) (3X)
(12 X)

Landscape Operating
Engineer:

Backhoe Operators;
Skidsteer; Forklifts-Tree
Planting Equipment (jobsite);
HDR Welder-Landscape,
Irrigation, Operating
Engineers’ Equipment;
Mulching Tractors; Roller
Operators; Rubber-tired &
Track Earthmoving
Equipment; Skiploader
Operators; Trencher-31
horsepower and up

$13.15 $3.85 $1.05 | $0.15 | 8.0 |$80.56 | $104.565 | $128.570 | $176.58




Determination: SC-63-12-33-2024-1
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Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hgiié
agreement, applicable to the particular craft, classification, or type of worker employed on the project,
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upG
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisi for determinations on the

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWag e afiPh.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Direc sear@h, UniWat (415) 703-4774.

ig the collective bargaining
e with the Director of
evailing rate shall be paid

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel a tence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current dete ns on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermj tm). TravePand/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of thg — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates 3 e on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStz
aIncludes an amount for the Defined Contribution Plan (Annuity).

b Includes an amount per hour worked for supplemental dues.

¢ Rate applies to the first four overtime hours daily and the fir; e
4 All work performed on a Dewatering Operation on holida nd allo
1st Friday in the months of June and December is paid a dagprate.

paturday. Thereafter use the Sunday overtime rate.
on holidays except Labor Day and the 1st Saturday following the




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Landfill Worker (Operating Engineer)

Determination:
SC-63-12-41-2023-2

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. | extend past this date, the new rate

must be paid and should be incorporated in contracts entered into now. Contact ice of theWfector - Research Unit for specific rates at
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,
and Ventura Counties.

Bernardino, San Diego, San Luis Obispo, Santa Barbara,

Wages and Employer Payments:

. . Sunday
s y Vacation Total Dally/Hgllday Overtime
Classification H d Pensi d H Hourl Overtime Hourl
(Journeyperson) N an ension an ours ourly Hourly Rate ourly
3% Welfare Holiday © Rate © ry na Rate
(1% X) 2 X)
Heavy Duty Repairman and/or Welder $37.05 $6.25 $9.65 $0.71¢ 8.0 | $53.66 $65.225 $83.750
Equipment Operator |l $29.75 $6.11 $9.65 $0.57f 8.0 | $46.08 $54.275 $69.150
Equipment Operator I 30.75 $6.13 $9.65 $0.599 8.0 | $47.12 $55.775 $71.150
PM Tech 6.40 $6.05 $9.65 $0.51h 8.0 | $42.61 $49.250 $62.450
Laborer/Spotter $19.60 $5.92 $4.07 $0.38i 8.0 | $29.97 $33.470 $43.270

Recognized holidays:
Holidays upon which the general y wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to raft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Secti 700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailinq&Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinati®ns may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: SC-63-12-41-2023-2
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Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsisig ments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinatigg§”on the Dliector's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel andi@g subsistefige requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Researc i

® This amount applies to the first 173.33 hours worked per month.
¢ Computation is based on the first year of employment. This rate should be increased by 3qy
footnotes.
4 Rate applies to all hours worked in excess of forty (40) hours in a workweek or i cess of ei
sixth consecutive day of work. For any daily hours worked in excess of twelve s, the Sun@ay overtime rate would apply.
¢ $1.43 after 2 years of service; $2.14 after 5 years of service.
£$1.14 after 2 years of service; $1.72 after 5 years of service.
9 $1.18 after 2 years of service; $1.77 after 5 years of service.
h $1.02 after 2 years of service; $1.52 after 5 years of service.
1$0.75 after 2 years of service; $1.13 after 5 years of service.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Gunite Worker (Laborer)

Determination:
SC-102-345-1-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. | extend past this date, the new rate

must be paid and should be incorporated in contracts entered into now. Contact ice of theWfector - Research Unit for specific rates at
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,
and Ventura counties.

Bernardino, San Diego, San Luis Obispo, Santa Barbara,

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Of Daily Daily | Saturday | Saturday | Sunday/
Hourly and and fourly | Overtime | Overtime | Overtime | Overtime | Holiday
Classification | Rate 2 | Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime
(Journeyperson) b Rate Rate Rate Rate Hourly
(1% X)°| (2X) (1% X) (2X)e Rate
de (2 X)
Ground Wire
Man,
Nozzleman, $0.09| 8.0 |$75.29| $100.84 | $126.39 | $100.84 | $126.39 | $126.39
Rodman
Gunman $0.09| 8.0 |$74.34| $99.415 | $124.49 | $99.415 | $124.49 | $124.49
Reboundman $0.09| 8.0 |$70.80 | $94.105 | $117.41 | $94.105 | $117.41 | $117.41
Entry-Level
Gunite Worker
Step 1 1 (0-1000 $0.06 | 8.0 |$54.55| $71.28 | $88.01 $71.28 $88.01 $88.01
hours)
Entry-Level
gti’;tgyzlfégﬁf $35.46 | $5.88 | $8.80 | $6.35 |$0.06| 8.0 |$56.55| $74.28 | $92.01 | $74.28 | $92.01 | $92.01
2000 hours)




Determination: SC-102-345-1-2023-1
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hgii@
agreement, applicable to the particular craft, classification, or type of worker employed on the project,
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upO
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisi for determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWag e atidn.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Direc seaf@h Uni¥at (415) 703-4774.

) the collective bargaining
e with the Director of
evailing rate shall be paid

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel a tence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the_current dete ns on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermj tm). TraveWPand/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of thg — Research Unit at (415) 703-4774.

@ Employees working from a Bos’n’s Chair or suspended from a rope or cab | 50.40/hour above this rate.
b Includes an amount per hour worked for Supplemental Dues.
¢ Rate applies to the first 3 overtime hours.

4 Rate applies to the first 11 overtime hours.

¢ In the event it is not reasonably possible to complete forty ho an eight (8) hour day shift, Monday through Friday, then the
balance of the forty (40) hours may be worked on Saturda the
f Ratio is one Entry-Level Gunite Worker for the 1st 4 Jou m n the job (although the Entry-Level Gunite Worker may be the 2nd worker
on the job) and 1 Entry-Level Gunite Worker for every 4 Jou en thereafter (the Entry-Level Gunite Worker may not be on the job until after
all 4 Journeymen are on the job).



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Housemover (Laborer)

Determination:
SC-102-507-1-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. | extend past this date, the new rate

must be paid and should be incorporated in contracts entered into now. Contact ice of the ctor - Research Unit for specific rates at
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,
Counties.

Wages and Employer Payments:

Bernardino, San Luis Obispo, Santa Barbara and Ventura

Basic | Health | Pensiong, V ing | Other | Hours | Total Daily Saturday | Sunday/
Hourly and b Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) a Rate Rate Hourly
(1%X)e| (1%X)° Rate
d (2 X)
Housemover $41.43 $11.62 | $5.02 $0.75 | $0.57 | 8.0 |$68.34| $89.055| $89.055| $109.77

Recognized holidays:

Holidays upon which the general prevaili ly wage@ate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particul
Industrial Relations. If the prevailing g@te is not ba§ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section ment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wa s Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded de inati ay be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence ment:

In accordance with Labor Cod ctions 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtaiNghe travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: SC-102-507-1-2023-1
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a|ncludes Supplemental Dues contribution.

b Include an amount for Contract Administration Fund ($0.07), Contract Compliance Trust Fund ($0.30 d ($0.08), and Laborers
Trusts' Administrative Trust Fund ($0.06).

¢ Any hours over 12 hours in a single workday are double time.

¢ If the employee is unable to complete the forty (40) hours during the normal workweek, Monday thr Fridayg#due to inclement weather or a
situation beyond the employers control, then the balance of the forty (40) hours may be worl Sat at%the straight-time rate in the
same workweek.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Asbestos and Lead Abatement (Laborer) #

Determination:
SC-102-882-1-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. | extend past this date, the new rate

must be paid and should be incorporated in contracts entered into now. Contact ice of theWfector - Research Unit for specific rates at
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,
and Ventura Counties.

Bernardino, San Diego, San Luis Obispo, Santa Barbara

Wages and Employer Payments:

Basic | Health | Pens;j i Other® | Hours | Total Daily Saturday | Sunday/

Hourly | and Hourly | Overtime | Overtime | Holiday

Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate® Hourly

(1%X) | 1%X) | Rate
(2X)

Asbestos and Lead

Abatement Worker $41.38 8.95 11.62 | $5.02 $0.80 | $0.51 8 $68.28 | $88.97 | $88.97 | $109.66

Note:
Asbestos Abatement must be tréi
Labor Code 6501.5 and the Calif
License Board and regist
Contractors Abatement R

conducted according to the Code of Federal Regulations 29 CFR 1926.58, the California
egulations Title 8, Section 5208. Contractors must be certified by the Contractors' State
ivision of Occupational Safety and Health (DOSH). For further information, contact the Asbestos
DOSH at (916) 574-2993.

Recognized holidays:
Holidays upon which the general PPevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the



Determination: SC-102-882-1-2024-1
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Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research (415) 703-4774.

Travel and/or subsistence payment: )
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or

Stence requirements for current
15) 703-4774.

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm)
or superseded determinations may be obtained by contacting the Office of the Director — R

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Includes an amount for supplemental dues.

b Includes amounts for Center for Contract Compliance, Contract Administrati
Fund.

¢ Saturdays in the same work week may be worked at straight-time if th
weather, or reasons beyond the control of the employer.

Industry Fund, and Laborers' Trust Administrative Trust

down during the normal work week due to inclement



