
GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Drywall Installer/Lather (Carpenter)# 

Determination:
SC-31-X-41-2024-1 

Issue Date: 
February 22, 2024 

Expiration date of determination:  
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at 
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Ventura 
counties.

Wages and Employer Payments: 

Classification
(Journeyperson)

Basic 
Hourly 
Rate

Health 
and

Welfare

Pension Vacation 
and 

Holiday
a

Training Other
b

Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X) c

Saturday 
Overtime 

Hourly 
Rate

(1 ½ X) c

Sunday/
Holiday

Overtime 
Hourly 
Rate
(2 X)

Drywall Installer/Lather $48.86 $8.25 $5.91 $7.39 $0.72 $3.77 8.0 $74.90 $99.33 $99.33 $123.76

Determination:
SC-31-X-41-2024-1A 

Issue Date: 
February 22, 2024 

Expiration date of determination:  
June 30, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director - Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

$$8.8.2525 $5.91

Expiration date of determination:Expiration date of determination:  
Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 

* The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Ventura All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Ventura 

PensionPension Vacation Vacation 
and and 

HolidayHoliday
a

TrainingTraining

* The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate * The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 



Determination: SC-31-X-41
Page 2 of 2 

Localities: 
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Ventura 
counties

Wages and Employer Payments: 

Classification 
(Journeyperson)

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday
a

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X) c

Saturday 
Overtime 

Hourly 
Rate

(1 ½ X) c

Sunday/
Holiday

Overtime 
Hourly 
Rate
(2 X)

Stocker, Scrapper $20.80 $4.25 $0.00 $8.39 $0.72 $0.00 8.0 $34.16 $44.56 $44.56 $54.96

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations 
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp). 
a Includes an amount per hour worked for supplemental dues.
b Includes an amount for Annuity.
c Rate applies to the first 4 daily overtime hours and to the first 8 hours on Saturday. All other overtime will be paid the Sunday and Holiday 
double time rate. Saturdays in the same workweek may be worked at straight-time if job is shut down during the normal work week due to 
inclement weather.

                                           

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 

http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
or superseded determinations may be obtained by contacting the Office of the Director or superseded determinations may be obtained by contacting the Office of the Director 

Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Indicates an apprenticeable craft.  The current apprentice wage rates are available on the 
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asphttp://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp

Includes an amount per hour worked for supplemental dues.Includes an amount per hour worked for supplemental dues.
Includes an amount for Annuity.
Rate applies to the first 4 daily overtime hours and to the first 8 hours on Saturday. All other overtime will be paid the Sunday and Holiday Rate applies to the first 4 daily overtime hours and to the first 8 hours on Saturday. All other overtime will be paid the Sunday and Holiday 

time rate. Saturdays in the same workweek may be worked at straighttime rate. Saturdays in the same workweek may be worked at straight

$0.$0.7722 $0.00$0.00

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may shall be as provided in Section 6700 of the Government Code. You may obtainain the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
Director's General Prevailing Wage Determinations WebsiteDirector's General Prevailing Wage Determinations Website ( (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
current or superseded determinations may be obtained by contacting the Office of the current or superseded determinations may be obtained by contacting the Office of the 

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 

Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Ventura Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Ventura 

Hours Total Total 
Hourly Hourly 
RateRate

Daily Daily 
Overtime Overtime 

8.08.0



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Elevator Constructor#

Determination:
SC-62-X-999-2024-1 

Issue Date:
February 22, 2024 

Expiration date of determination:
December 31, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new 
rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific 
rates at (415) 703-477. 

Localities:
All localities within Imperial, Los Angeles, Orange, Riverside, San Diego, Santa Barbara and Ventura counties. Portions of Kern, San 
Bernardino and San Luis Obispo counties are detailed below a. 

Wages and Employer Payments:

Classification 
(Journeyperson)

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension
b

Vacation 
and 

Holiday
c

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X) d

Saturday 
Overtime 

Hourly 
Rate

(1 ½ X) d

Sunday/ 
Holiday 

Overtime 
Hourly 
Rate

Mechanic $66.63 $16.175 $20.96 $6.05 $0.75 $1.30 8.0 $111.865 $145.180 $145.180 $178.495
Mechanic (employed in 
industry more than 5 years)

$66.63 $16.175 $20.96 $7.39 $0.75 $1.30 8.0 $113.205 $146.520 $146.520 $179.835

Helper e $46.64 $16.175 $20.96 $4.24 $0.75 $1.30 8.0 $90.065 $113.385 $113.385 $136.705
Helper (employed in industry 
more than 5 years) e

$44.64 $16.175 $20.96 $5.17 $0.75 $1.30 8.0 $90.995 $114.315 $114.315 $137.635

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the 
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

$16.$16.117755 $20.$20.96

$16.$16.175 175 $20.$20.9696

6.646.64 $16.175175 $20.96

$44.$44.6464 $16.175 175 $20.

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailingIndustrial Relations. If the prevailing rate is not based
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the 

The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new 
rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

Diego,Diego, SantaSanta BarbaraBarbara and

PensionPension Vacation Vacation 
and and 

HolidayHoliday
c

TrainingTraining

The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new 
rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 



Determination: SC-62-X-999-2024-1 
Page 2 of 2

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
a Applies to that portion of these counties south of the Tehachapi Line. For more information contact the Office of the Director – Research Unit.
b Includes an amount for Annuity Trust Fund.
c Includes an amount for 8 paid holidays.
d For Contract Service work only. All other overtime is paid at the Sunday/Holiday rate.
e Ratio: The total number of Helpers employed shall not exceed the number of Mechanics on any one job. When removing old and installing 
new cables on existing elevator installations, the Company may use two (2) Helpers, Apprentices or Assistant Mechanics to one (1) Mechanic. 
Two (2) Helpers, Apprentices or Assistant Mechanics to each three (3) Mechanics may be employed in Contract Service work only. For more 
information on the use of Helpers, contact the Office of the Director – Research Unit.

Sunday/HolidaySunday/Holiday rate.rate.
Ratio: The total number of Helpers employed shall not exceed the number of Mechanics on any one job.Ratio: The total number of Helpers employed shall not exceed the number of Mechanics on any one job.

(2) Helpers,Helpers, ApprenticesApprentices
Two (2) Helpers, Apprentices or Assistant Mechanics to each three (3) Mechanics may be employed in Contract Service work onlyTwo (2) Helpers, Apprentices or Assistant Mechanics to each three (3) Mechanics may be employed in Contract Service work only

– – Research Unit.Research Unit.

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General PrevailingDirector's General Prevailing

and/orand/or subsistencesubsistence requirements
Research Unit at (415) 703Research Unit at (415) 703-4774.

PrevailingPrevailing WageWage ApprenticeApprentice

informationinformation contactcontact thethe Office



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Dredger (Operating Engineer)#

Determination:
SC-63-12-23-2023-

Issue Date: 
22, 2023 

Expiration date of determination:  
July 31, 202 ** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must 
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director – Research Unit for specific rates at (415)
703-4774.

Localities: 
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara,
and Ventura counties.

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension
a

Vacation 
and 

Holiday
b

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X) c

Saturday 
Overtime 

Hourly 
Rate

(1 ½ X) c

Sunday
Overtime 

Hourly 
Rate
(2 X)

Holiday 
Overtime 

Hourly 
Rate 
(3X)

Chief Engineer, 
Deck Captain

$ $12. 5 $1 $7.15 $1.05 $0.15 8 $9 $12 $12 $15 .55 $21 . 5 

Leverman $6 . 0 $12. 5 $1 $7.15 $1.05 $0.15 8 $ 5 $1 .5 $1 $1 $2
Watch Engineer, 
Deckmate

$5 $12. 5 $1 $7.15 $1.05 $0.15 8 $ $1 $1 3 $1 .39 $2 0. 1 

Winchman (Stern 
Winch on 
Dredge)

$5 $12. 5 $1 $7.15 $1.05 $0.15 8 $ $1 $1 $1 .29 $ . 6 

Fireman-Oiler, 
Leveehand, 
Deckhand (can 
operate anchor  
scow under 
direction of mate), 
Bargeman

$5 $12. 5 $1 $7.15 $1.05 $0.15 8 $ 8 $1 . $1 $1 . $ . 4 

$7.15$7.15

$1 $7.15$7.15 $1.05
$1$1 $7.15$7.15

$12. 5 5 $1 $7.15$7.15

$12.$12. 5 5 $1

been determined.
OfficeOffice o of the

 R Riverside,iverside, S San Bernardino,an Bernardino,

HolidayHoliday

TrainingTraining OtherOther HoursHours

$1.05$1.05

 w workork w willill e e
irectoirector r 



Determination: SC-63-12-23-2023-
Page 2 of 2 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension
a

Vacation 
and 

Holiday
b

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X) c

Saturday 
Overtime 

Hourly 
Rate

(1 ½ X) c

Sunday
Overtime 

Hourly 
Rate
(2 X)

Holiday 
Overtime 

Hourly 
Rate 
(3X)

Dozer Operator $5 $12. 5 $1 $7.15 $1.05 $0.15 8 $ $1 $1 $1 $2
Hydrographic 
Surveyor

$5 $12. 5 $1 $7.15 $1.05 $0.15 8 $9 $1 $1 $1 $2

Barge Mate $5 $12. 5 $1 $7.15 $1.05 $0.15 8 $ $1 $1 $1 $
Welder $5 $12. 5 $1 $7.15 $1.05 $0.15 8 $9 $1 $1 $1 $2

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

MISCELLANEOUS PROVISION:
Employees required to suit up and work in a hazardous material environment, shall receive Two Dollars ($2.00) per hour in addition to their 
regular rate of pay, and that rate shall become the basic hourly rate of pay.

# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations 
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp). 
a Includes an amount for annuity.
b Includes an amount for supplemental dues.
c Rate applies to the first 4 daily overtime hours and first 12 hours on Saturdays. All other time is paid at the Sunday overtime rate.

execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

or superseded determinations may be obtained by contacting the Office of the Director or superseded determinations may be obtained by contacting the Office of the Director 

Employees required to suit up and work in a hazardous material environment, shall receive Two Dollars ($2.00) per hour in addEmployees required to suit up and work in a hazardous material environment, shall receive Two Dollars ($2.00) per hour in add
regular rate of pay, and that rate shall become the basic hourly rate of pay.regular rate of pay, and that rate shall become the basic hourly rate of pay.

Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Indicates an apprenticeable craft.  The current apprentice wage rates are available on the 
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp)(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp)

Includes an amount for annuity.
Includes an amount for supplemental dues.Includes an amount for supplemental dues.
Rate applies to the first 4 daily overtime hours and first 12 hours on Saturdays. All other time is paid at the Sunday overtime rate.Rate applies to the first 4 daily overtime hours and first 12 hours on Saturdays. All other time is paid at the Sunday overtime rate.

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may shall be as provided in Section 6700 of the Government Code. You may obtobtainain the holiday provisions for the current determinations on the holiday provisions for the current determinations on 

http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
current or superseded determinations may be obtained by contacting the Office of the current or superseded determinations may be obtained by contacting the Office of the 

In accordance with Labor Code Sections 1773.1 and 1773.9, contrIn accordance with Labor Code Sections 1773.1 and 1773.9, contractorsactors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 

http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
or superseded determinations may be obtained by contacting the Office of the Director or superseded determinations may be obtained by contacting the Office of the Director 

Daily 
Overtime Overtime 

Hourly Hourly 
RateRate

(1 ½ X)(1 ½ X) c

Saturday 
Overtime Overtime 

Hourly Hourly 
RateRate

(1 ½ X)(1 ½ X)
$1$1 $1$1
$1 $1$1

$1$1
$1$1



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Landscape Operating Engineer# 

Determination:
SC-63-12-33-2024-1 

Issue Date: 
February 22, 2024 

Expiration date of determination:  
October 31, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at 
(415) 703-4774. 

Localities:  
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, 
and Ventura Counties.

Wages and Employer Payments: 

Classification
(Journeyperson)

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pensiona Vacation 
and 

Holidayb

Training Other Hours Total 
Hourly 
Rate

Daily/
Saturday
Overtime 

Hourly 
Ratec

(1½ X)

Sunday
Overtime 

Hourly 
Rated

(2X)

Holiday
Overtime 

Hourly 
Rated

(3X)

Landscape Operating 
Engineer:

Backhoe Operators;
Skidsteer; Forklifts-Tree 
Planting Equipment (jobsite);
HDR Welder-Landscape, 
Irrigation, Operating 
Engineers’ Equipment; 
Mulching Tractors; Roller 
Operators; Rubber-tired & 
Track Earthmoving 
Equipment; Skiploader 
Operators; Trencher-31 
horsepower and up

$48.01 $12.85 $13.15 $3.85 $1.05 $0.15 8.0 $80.56 $104.565 $128.570 $176.58$4$488.01.01 $1$12.85 2.85 

The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, 

PensionPensionaa Vacation Vacation 
and and 

HolidayHolidayb

TrainingTraining

The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 



Determination: SC-63-12-33-2024-1 
Page 2 of 2 

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations 
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp). 
a Includes an amount for the Defined Contribution Plan (Annuity).
b Includes an amount per hour worked for supplemental dues.
c Rate applies to the first four overtime hours daily and the first twelve hours on Saturday.  Thereafter use the Sunday overtime rate.
d All work performed on a Dewatering Operation on holidays and all other work on holidays except Labor Day and the 1st Saturday following the 
1st Friday in the months of June and December is paid at Sunday rate.

actors shall make travel and/or 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 

http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
or superseded determinations may be obtained by contacting the Office of the Director or superseded determinations may be obtained by contacting the Office of the Director – Researc

Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations 
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asphttp://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp). ). 

Rate applies to the first four overtime hours daily and the first twelve hours on Saturday.  Thereafter use the Sunday overtime rate.Rate applies to the first four overtime hours daily and the first twelve hours on Saturday.  Thereafter use the Sunday overtime rate.
All work performed on a Dewatering Operation on holidays and all other work on holidays except Labor Day and the 1st SaturdayAll work performed on a Dewatering Operation on holidays and all other work on holidays except Labor Day and the 1st Saturday

1st Friday in the months of June and December is paid at Sunday rate.1st Friday in the months of June and December is paid at Sunday rate.

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the s on file with the 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Director Director – – Research Unit at (415) 703Research Unit at (415) 703

actors shall make travel and/or actors shall make travel and/or subsistence payments to each worker to subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Landfill Worker (Operating Engineer)

Determination:
SC-63-12-41-2023-2 

Issue Date:
August 22, 2023 

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at 
(415) 703-4774. 

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara,
and Ventura Counties.

Wages and Employer Payments: 

Classification
(Journeyperson)

Basic 
Hourly 
Rate

Health 
and 

Welfare a
Pension

Vacation 
and 

Holiday b
Hours

Total 
Hourly 
Rate c

Daily/Holiday
Overtime 

Hourly Rate
(1 ½ X) d

Sunday
Overtime 

Hourly 
Rate
(2 X)

Heavy Duty Repairman and/or Welder $37.05 $6.25 $9.65 $0.71e 8.0 $53.66 $65.225 $83.750
Equipment Operator II $29.75 $6.11 $9.65 $0.57f 8.0 $46.08 $54.275 $69.150
Equipment Operator III $30.75 $6.13 $9.65 $0.59g 8.0 $47.12 $55.775 $71.150
PM Tech $26.40 $6.05 $9.65 $0.51h 8.0 $42.61 $49.250 $62.450
Laborer/Spotter $19.60 $5.92 $4.07 $0.38i 8.0 $29.97 $33.470 $43.270

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

$3
$29.
$$30.75
$2$26.40
$1

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may shall be as provided in Section 6700 of the Government Code. You may 
Director's General Prevailing Wage Determinations WebsiteDirector's General Prevailing Wage Determinations Website
current or superseded determinations may be obtained by contacting the Office of the current or superseded determinations may be obtained by contacting the Office of the 

The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara,within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara,

Basic Basic 
Hourly Hourly 
RateRate

Health Health 
and 

Welfare

The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 



Determination: SC-63-12-41-2023-2 
Page 2 of 2 

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

a Includes amounts for Sick Leave and Health Insurance that apply to the first 173.33 hours worked per month. 
b This amount applies to the first 173.33 hours worked per month.
c Computation is based on the first year of employment. This rate should be increased by any applicable vacation increase as stated in the other
footnotes.
d Rate applies to all hours worked in excess of forty (40) hours in a workweek or in excess of eight (8) hours in any one day. Rate also applies to 
sixth consecutive day of work. For any daily hours worked in excess of twelve (12) hours, the Sunday overtime rate would apply.
e $1.43 after 2 years of service; $2.14 after 5 years of service.
f $1.14 after 2 years of service; $1.72 after 5 years of service.
g $1.18 after 2 years of service; $1.77 after 5 years of service.
h $1.02 after 2 years of service; $1.52 after 5 years of service.
i $0.75 after 2 years of service; $1.13 after 5 years of service.

Rate applies to all hours worked in excess of forty (40) hours in a workweek or in excess of eight (8) hours in any one day. Rate also applies tRate applies to all hours worked in excess of forty (40) hours in a workweek or in excess of eight (8) hours in any one day. Rate also applies t
For any daily hours worked in excess of twelve (12) hours, the Sunday overtime rate would apply.For any daily hours worked in excess of twelve (12) hours, the Sunday overtime rate would apply.

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing Director's General Prevailing 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
Research Unit at (415) 703h Unit at (415) 703-4774.

the first 173.33 hours worked perthe first 173.33 hours worked per monthmonth. 

of employment. This rate should be increased by any applicableof employment. This rate should be increased by any applicable vacation increase as stated in 

Rate applies to all hours worked in excess of forty (40) hours in a workweek or in excess of eight (8) hours in any one day. Rate also applies tRate applies to all hours worked in excess of forty (40) hours in a workweek or in excess of eight (8) hours in any one day. Rate also applies t
For any daily hours worked in excess of twelve (12) hours, the Sunday overtime rate would apply.For any daily hours worked in excess of twelve (12) hours, the Sunday overtime rate would apply.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Gunite Worker (Laborer)

Determination:
SC-102-345-1-2023-1 

Issue Date: 
August 22, 2023 

Expiration date of determination:  
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at 
(415) 703-4774. 

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, 
and Ventura counties.

Wages and Employer Payments: 

Classification 
(Journeyperson)

Basic 
Hourly 
Rate a

Health 
and 

Welfare

Pension Vacation 
and 

Holiday
b

Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X) c

Daily 
Overtime 

Hourly 
Rate
(2 X)

Saturday 
Overtime 

Hourly 
Rate

(1 ½ X)  
d e

Saturday 
Overtime 

Hourly 
Rate

(2 X) e

Sunday/
Holiday

Overtime 
Hourly 
Rate
(2 X)

Ground Wire 
Man, 
Nozzleman, 
Rodman

$51.10 $8.95 $8.80 $6.35 $0.09 8.0 $75.29 $100.84 $126.39 $100.84 $126.39 $126.39

Gunman $50.15 $8.95 $8.80 $6.35 $0.09 8.0 $74.34 $99.415 $124.49 $99.415 $124.49 $124.49
Reboundman $46.61 $8.95 $8.80 $6.35 $0.09 8.0 $70.80 $94.105 $117.41 $94.105 $117.41 $117.41
Entry-Level 
Gunite Worker 
Step 1 f (0-1000 
hours)

$33.46 $5.88 $8.80 $6.35 $0.06 8.0 $54.55 $71.28 $88.01 $71.28 $88.01 $88.01

Entry-Level 
Gunite Worker 
Step 2 f (1001-
2000 hours)

$35.46 $5.88 $8.80 $6.35 $0.06 8.0 $56.55 $74.28 $92.01 $74.28 $92.01 $92.01

$8.$8.80 80 $6.35$6.35 $0.09

95 $8.80 $6.35$6.35
$8.$8.9955 $8.$8.80 $6.35$6.35

3.463.46 $$5.5.88 88 $$8.808.80

The rate to be paid for work performed after this date has been determined.
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, 

OtherOther HoursHours Total Total 
Hourly Hourly 

If work will extend past this date, the new rate If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 



Determination: SC-102-345-1-2023-1 
Page 2 of 2 

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

a Employees working from a Bos’n’s Chair or suspended from a rope or cable shall receive $0.40/hour above this rate.
b Includes an amount per hour worked for Supplemental Dues.
c Rate applies to the first 3 overtime hours.
d Rate applies to the first 11 overtime hours.
e In the event it is not reasonably possible to complete forty (40) hours of work on an eight (8) hour day shift, Monday through Friday, then the 
balance of the forty (40) hours may be worked on Saturday at the straight time rate.
f Ratio is one Entry-Level Gunite Worker for the 1st 4 Journeymen on the job (although the Entry-Level Gunite Worker may be the 2nd worker 
on the job) and 1 Entry-Level Gunite Worker for every 4 Journeymen thereafter (the Entry-Level Gunite Worker may not be on the job until after 
all 4 Journeymen are on the job).

and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 

http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
or superseded determinations may be obtained by contacting the Office of the Director or superseded determinations may be obtained by contacting the Office of the Director – Researc

Employees working from a Bos’n’s Chair or suspended from a rope or cable shall receive $0.40/hour above this rate.Employees working from a Bos’n’s Chair or suspended from a rope or cable shall receive $0.40/hour above this rate.

In the event it is not reasonably possible to complete forty (40) hours of work on an eight (8) hour day shift, Monday through Friday, then the In the event it is not reasonably possible to complete forty (40) hours of work on an eight (8) hour day shift, Monday through Friday, then the 
balance of the forty (40) hours may be worked on Saturday at the straight time rate.balance of the forty (40) hours may be worked on Saturday at the straight time rate.

Level Gunite Worker for the 1st 4 Journeymen on the job (although the EntryLevel Gunite Worker for the 1st 4 Journeymen on the job (although the Entry
Level Gunite Worker for every 4 Journeymen thereafter (the EntryLevel Gunite Worker for every 4 Journeymen thereafter (the Entry

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the s on file with the 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPrehttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htmWageDetermination.htm

Director Director – – Research Unit at (415) 703Research Unit at (415) 703

and 1773.9, contractors shall make travel and/or subsistence payments to each worker to and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Housemover (Laborer)

Determination:
SC-102-507-1-2023-1 

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Ventura 
Counties.
Wages and Employer Payments:

Classification 
(Journeyperson)

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday
a

Training Other
b

Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X) c

Saturday 
Overtime 

Hourly 
Rate

(1 ½ X) c

d

Sunday/ 
Holiday 

Overtime 
Hourly 
Rate
(2 X)

Housemover $41.43 $8.95 $11.62 $5.02 $0.75 $0.57 8.0 $68.34 $89.0 $89.0 $109.77

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the 
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

$8.95$8.95 $11.62

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
shall be as provided in Section 6700 of the Government Code. You may obtainshall be as provided in Section 6700 of the Government Code. You may obtain

Prevailing WageWage DeterminationsDeterminations
current or superseded determinations may be obtained by contacting the Office of the Director current or superseded determinations may be obtained by contacting the Office of the Director 

subsistencesubsistence payment:payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 

rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
thethe OfficeOffice

Riverside,Riverside, SanSan Bernardino,

PensionPension Vacation Vacation 
and and 

HolidayHoliday
a

TrainingTraining

$5.02$5.02

rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
DirectorDirector



Determination: SC-102-507-1-2023-1 
Page 2 of 2

a Includes Supplemental Dues contribution.
b Include an amount for Contract Administration Fund ($0.07), Contract Compliance Trust Fund ($0.30), Industry Fund ($0.08), and Laborers 
Trusts' Administrative Trust Fund ($0.06).
c Any hours over 12 hours in a single workday are double time.
d If the employee is unable to complete the forty (40) hours during the normal workweek, Monday through Friday, due to inclement weather or a 
situation beyond the employers control, then the balance of the forty (40) hours may be worked on Saturday at the straight-time rate in the 
same workweek.

($0.30),($0.30), IndustryIndustry FundFund

MondayMonday throughthrough Friday,Friday, duedue
situation beyond the employers control, then the balance of the forty (40) hours may be worked on Saturday at the straightsituation beyond the employers control, then the balance of the forty (40) hours may be worked on Saturday at the straight



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Asbestos and Lead Abatement (Laborer) # 

Determination:
SC-102-882-1-2024-1 

Issue Date: 
February 22, 2024 

Expiration date of determination:  
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at 
(415) 703-4774. 

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara 
and Ventura Counties. 

Wages and Employer Payments: 

Classification
(Journeyperson)

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holidaya

Training Otherb Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Saturday 
Overtime 

Hourly 
Ratec

(1 ½ X)

Sunday/
Holiday

Overtime 
Hourly 
Rate
(2 X)

Asbestos and Lead 
Abatement Worker

$41.38 $8.95 $11.62 $5.02 $0.80 $0.51 8 $68.28 $88.97 $88.97 $109.66

Note: 
Asbestos Abatement must be trained and the work conducted according to the Code of Federal Regulations 29 CFR 1926.58, the California 
Labor Code 6501.5 and the California Code of Regulations Title 8, Section 5208. Contractors must be certified by the Contractors' State 
License Board and registered with the Division of Occupational Safety and Health (DOSH). For further information, contact the Asbestos 
Contractors Abatement Registration Unit, DOSH at (916) 574-2993.

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the

41.38 $8.$8.95 $11.62$11.62

Asbestos Abatement must be trained and the work conducted according to the Code of Federal Regulations 29 CFR 1926.58, the CaAsbestos Abatement must be trained and the work conducted according to the Code of Federal Regulations 29 CFR 1926.58, the Ca
Labor Code 6501.5 and the California Code of Regulations Title 8, Section 5208. Contractors must be certified by the Contractors' State Labor Code 6501.5 and the California Code of Regulations Title 8, Section 5208. Contractors must be certified by the Contractors' State 
License Board and registered with the Division of Occupational Safety and Health (DOSH). ForLicense Board and registered with the Division of Occupational Safety and Health (DOSH). For
Contractors Abatement Registration Unit, DOSH at (916) 574Contractors Abatement Registration Unit, DOSH at (916) 574

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 

The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo,All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo,

PensionPension Vacation Vacation 
and and 

HolidayHolidaya

TrainingTraining

The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 



Determination: SC-102-882-1-2024-1 
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Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
a Includes an amount for supplemental dues.
b Includes amounts for Center for Contract Compliance, Contract Administration Fund, Industry Fund, and Laborers' Trust Administrative Trust 

Fund.
c Saturdays in the same work week may be worked at straight-time if the job is shut down during the normal work week due to inclement 

weather, or reasons beyond the control of the employer.

                                           
Indicates an apprenticeable craft. The current apprentice wage rates are available on the 

Includes amounts for Center for Contract Compliance, Contract Administration Fund, Industry Fund, and Laborers' Trust AdminisIncludes amounts for Center for Contract Compliance, Contract Administration Fund, Industry Fund, and Laborers' Trust Adminis

time if the job is shut down during the normal work week due to time if the job is shut down during the normal work week due to 

http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
Research Unit at (415) 703Research Unit at (415) 703

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Director's General 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
ResearcResearch Unit at (415)h Unit at (415)

Prevailing Wage Apprentice DeterminationsPrevailing Wage Apprentice Determinations



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Horizontal Directional Drilling (Laborer)# 

Determination:
SC-102-1184-1-2023-1 

Issue Date: 
August 22, 2023 

Expiration date of determination:  
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at 
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara 
and Ventura Counties.

Wages and Employer Payments: 

Classification
(Journeyperson)

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holidaya

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Saturday 
Overtime 

Hourly 
Rate

(1 ½ X)b

Sunday/
Holiday

Overtime 
Hourly 
Rate
(2 X)

Group 1 (Drilling Crew Laborer) $42.84 $8.95 $7.97 $3.55 $0.41 $1.08 8 $64.80 $86.22 $86.22 $107.64
Group 2 (Vehicle Operator/ 
Hauler)

$43.01 $8.95 $7.97 $3.55 $0.41 $1.08 8 $64.97 $86.475 $86.475 $107.98

Group 3 (Horizontal Directional 
Drill Operator)

$44.86 $8.95 $7.97 $3.55 $0.41 $1.08 8 $66.82 $89.25 $89.25 $111.68

Group 4 (Electronic Tracking 
Locator, Subsurface Imaging 
Laborer)

$46.86 $8.95 $7.97 $3.55 $0.41 $1.08 8 $68.82 $92.25 $92.25 $115.68

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the

$8.95$8.95 $7.97

$43.01$43.01 $8.95$8.95 $7.97$7.97

$44.86$44.86 $8.95$8.95 $7.97

Group 4 (Electronic Tracking 
Locator, Subsurface Imaging $46.86$46.86 $8.95$8.95

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 

for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo,All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo,

PensionPension Vacation Vacation 
and and 

HolidayHolidaya

TrainingTraining

for work performed after this date has been determined. If work will extend past this date, the new ratefor work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 



Determination: SC-102-1184-1-2023-1 
Page 2 of 2 

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations Website
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp). 
a Includes an amount for Supplemental Dues.
b In the event, due to inclement weather, major equipment breakdown, or similar Act of God, it is not reasonably possible to complete forty (40) 
hours of work Monday through Friday, then the balance of the forty (40) hours may be worked on Saturday at the straight-time rate.

                                           
The current apprentice wage rates are available on the 

weather, major equipment breakdown, or similar Act of God, it is not reasonably possible to complete forty (40) weather, major equipment breakdown, or similar Act of God, it is not reasonably possible to complete forty (40) 
hours of work Monday through Friday, then the balance of the forty (40) hours may be worked on Saturday at the straighthours of work Monday through Friday, then the balance of the forty (40) hours may be worked on Saturday at the straight

http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
Research Unit at (415) 703Research Unit at (415) 703

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the DirDirector's General Prevailing 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
ResearResearcch Unit at (415) 703h Unit at (415) 703

Prevailing Wage Apprentice Determinations WebsitePrevailing Wage Apprentice Determinations Website



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: LANDSCAPE/IRRIGATION LABORER/TENDER# 

Determination:
SC-102-X-14-2024-1 

Issue Date:
February 22, 2024 

Expiration date of determination:
July 31, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415)
703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura  
Counties.

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holidaya

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rateb

(1 ½ X)

Saturday 
Overtime 

Hourly 
Rateb c

(1 ½ X)

Sunday/
Holiday

Overtime 
Hourly 
Rate
(2 X)

Landscape/Irrigation Laborer $39.57 $8.95 $11.62 $5.02 $0.75 $0.50 8.0 $66.41 $86.195 $86.195 $105.98
Landscape Hydro Seeder $40.67 $8.95 $11.62 $5.02 $0.75 $0.50 8.0 $67.51 $87.845 $87.845 $108.18

Determination:
SC-102-X-14-2024-1A 

Issue Date:
February 22, 2024 

Expiration date of determination:
July 31, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director – Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date if no subsequent determination is issued.

$8.$8.9955 $11.6
67 $8.95 $1$11.62

Expiration date of determination:Expiration date of determination:
Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 

Research Unit at (415) 703Research Unit at (415) 703

performed after this date has been determined. If work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa BarbaraImperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara

PensionPension Vacation Vacation 
and and 

HolidayHolidaya

TrainingTraining

performed after this date has been determined. If work will extend past this date, the new rate mustperformed after this date has been determined. If work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 



Determination: SC-102-X-14-2024-1 
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Localities: 
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura 
Counties.

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holidaya

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rateb

(1 ½ X)

Saturday 
Overtime 

Hourly 
Rateb c

(1 ½ X)

Sunday/
Holiday

Overtime 
Hourly 
Rate
(2 X)

Landscape/Irrigation Tender d $20.80 $3.60 $2.19 $1.18 $0.00 $0.00 8.0 $27.77 $38.170 $38.170 $48.570

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations Website
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp). 
a Includes an amount per hour worked for Supplemental Dues.
b Rate applies to first 4 daily overtime hours and the first 12 hours on Saturday.  All other time is paid at the Sunday and Holiday double-time 
rate.
c Saturdays in the same work week may be worked at straight-time if adverse weather or jobsite ground conditions require that the job be shut 
down for one or more workdays during the regular workweek.
d The first employee on the jobsite shall be a Landscape/Irrigation Laborer; the second employee on the jobsite must be an Apprentice or a 
Landscape/Irrigation Laborer; and the third and fourth employees may be Tenders. The fifth employee on the jobsite shall be a
Landscape/Irrigation Laborer; the sixth employee must be an Apprentice or a Landscape/Irrigation Laborer; and the seventh and eight 
employees may be Tenders. Thereafter, Tenders may be employed with Landscape/Irrigation Laborers in a 50/50 ratio on each jobsite.  
However, plant establishment may be performed exclusively by Landscape/Irrigation Tenders without the supervision of a Journeyman.

                                           

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 

http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
or superseded determinations may be obtained by contacting the Office of the Director or superseded determinations may be obtained by contacting the Office of the Director 

cates an apprenticeable craft. The current apprentice wage rates are available on the cates an apprenticeable craft. The current apprentice wage rates are available on the 
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asphttp://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp
Includes an amount per hour worked for Supplemental Dues.Includes an amount per hour worked for Supplemental Dues.
Rate applies to first 4 daily overtime hours and the first 12 hours on Saturday.  All other time is paid at the Sunday and Holiday doubleRate applies to first 4 daily overtime hours and the first 12 hours on Saturday.  All other time is paid at the Sunday and Holiday double

Saturdays in the same work week may be worked at straightSaturdays in the same work week may be worked at straight
down for one or more workdays during the regular workweek.down for one or more workdays during the regular workweek.

The first employee on the jobsite shall be aThe first employee on the jobsite shall be a
Landscape/Irrigation Laborer; and the third and fourth employees may be Tenders. The fifth employee on the jobsite shall be aLandscape/Irrigation Laborer; and the third and fourth employees may be Tenders. The fifth employee on the jobsite shall be a
Landscape/Irrigation Laborer; the sixth employee must be an Apprentice orLandscape/Irrigation Laborer; the sixth employee must be an Apprentice or

$0.00$0.00 $0.00$0.00

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paidHolidays upon which the general prevailing hourly wage rate for Holiday work shall be paid shall be all holidays in the collective bargaining 
craft, classification, or type of worker employed on the project, which craft, classification, or type of worker employed on the project, which 

Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
all be as provided in Section 6700 of the Government Code. You may all be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on ain the holiday provisions for the current determinations on 

 ( (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
current or superseded determinations may be obtained by contacting the Office of the current or superseded determinations may be obtained by contacting the Office of the 

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 

Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa BarbaraImperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara

HoursHours Total Total 
Hourly Hourly 
RateRate

Daily Daily 
Overtime Overtime 

8.08.0



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: TREE MAINTENANCE (LABORER) 1

(APPLIES ONLY TO ROUTINE TREE MAINTENANCE WORK, NOT CONSTRUCTION AND/OR LANDSCAPE CONSTRUCTION) 2

Determination:
SC-102-X-20-2023-1 

Issue Date: 
August 22, 2023 

Expiration date of determination:  
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at 
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara 
and Ventura Counties.

Wages and Employer Payments: 

Classificationa

(Journeyperson)

Basic 
Hourly 
Rate

Health 
and 

Welfare
Pension

Vacation 
and 

Holiday
Training Other Hours

Total 
Hourly 
Rate

Daily 
Overtime 

Hourly Rateb

(1 ½ X)

Sunday/Holiday
Overtime Hourly

Rate (2 X)

Senior Tree Trimmer $25.19 $3.50 $2.26 $2.47 $0.00 $0.30 8.0 $33.72 $46.315 $58.91
Tree Trimmer $23.19 $3.50 $2.26 $2.27 $0.00 $0.30 8.0 $31.52 $43.115 $54.71
Groundperson $21.55 $3.50 $2.26 $2.12 $0.00 $0.30 8.0 $29.73 $40.505 $51.28

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

PensionPension

0 $2.$2.2626 $2.47
$3.$3.5500 $2.2626 $2.27
$3.$3.5500 $2.$2.26

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may shall be as provided in Section 6700 of the Government Code. You may 
Director's General Prevailing Wage Determinations WebsiteDirector's General Prevailing Wage Determinations Website
current or superseded determinations may be obtained by contacting the Office of the current or superseded determinations may be obtained by contacting the Office of the 

The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, 

Vacation Vacation 
and and 

HolidayHoliday

(APPLIES ONLY TO ROUTINE TREE MAINTENANCE WORK, NOT CONSTRUCTION AND/OR LANDSCAPE CONSTRUCTION)(APPLIES ONLY TO ROUTINE TREE MAINTENANCE WORK, NOT CONSTRUCTION AND/OR LANDSCAPE CONSTRUCTION)



Determination: SC-102-X-20-2023-1 
Page 2 of 2 

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

1 This determination does not apply to the work of a landscape laborer employed on landscape construction (work incidental to construction or 
post-construction maintenance during the plant installation and establishment period) or to tree trimming work involving line clearance.

2 This determination does not apply to the work of a landscape laborer employed on landscape construction (work incidental to construction or 
post-construction maintenance during the plant installation and establishment period) or to tree trimming work involving line clearance.

a There shall be at least one Senior Tree Trimmer on crews of three or more.
b Monday thru Saturday shall constitute a workweek.  Rate applies to first 4 overtime hours Monday thru Saturday, and all time worked in 

excess of forty (40) hours per workweek. All other time is paid at the Sunday and Holiday double-time rate.

construction maintenance during the plant installation and establishment period) or to tree trimming work involving line clearance.

Monday thru Saturday shall constitute a workweek.  Rate applies to first 4 overtime hours Monday thru Saturday, and all time Monday thru Saturday shall constitute a workweek.  Rate applies to first 4 overtime hours Monday thru Saturday, and all time 
excess of forty (40) hours per workweek. All other time is paid at the Sunday and Holiday doubleexcess of forty (40) hours per workweek. All other time is paid at the Sunday and Holiday double

subsistence payments to each worker to subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's Director's 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
Research Unit at (415) 703h Unit at (415) 703-4774.

This determination does not apply to the work of a landscape laborer employed on landscape construction (work incidental to construction or This determination does not apply to the work of a landscape laborer employed on landscape construction (work incidental to construction or 
construction maintenance during the plant installation and establishment period) or to tree trimming work involving line clearance.construction maintenance during the plant installation and establishment period) or to tree trimming work involving line clearance.

This determination does not apply to the work of a landscape laborer employed on landscape construction (work incidental to construction or This determination does not apply to the work of a landscape laborer employed on landscape construction (work incidental to construction or 
construction maintenance during the plant installation and establishment period) or to tree trimming work involving line clearance.construction maintenance during the plant installation and establishment period) or to tree trimming work involving line clearance.

Monday thru Saturday shall constitute a workweek.  Rate applies to first 4 overtime hours Monday thru Saturday, and all time Monday thru Saturday shall constitute a workweek.  Rate applies to first 4 overtime hours Monday thru Saturday, and all time 



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Light Fixture Maintenance

Determination:  
SC-830-61-1-2024-1

Issue Date: 
February 22, 2024

Expiration date of determination:
March 31, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director – Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:  
All localities within Riverside County. For other counties please contact the Office of the Director – Research Unit prior to Bid Advertisement at 
(415) 703-4774.

Wages and Employer Payments: 
Classification
(Journeyperson)

Basic 
Hourly 
Rate

Health 
and 
Welfare

Pension Vacation 
and 
Holiday

Training Hours Total 
Hourly 
Rate

Daily 
Overtime 
Hourly 
Rate
(1½ X)

Saturday/Sunday
Overtime Hourly 
Rate
(1½ X)

Holiday
Overtime 
Hourly 
Rate
(2 X)

Lighting 
Maintenance 
Service  Person 

$16.00 $0.29 $0.00 $0.34 $0.00 8.0 $16.63 $24.63 $24.63 $32.63

Determination:  
SC-830-61-2-2024-1

Issue Date: 
February 22, 2024

Expiration date of determination:  
March 31, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director – Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

$0.00$0.00 $0.34

Expiration date of determination:Expiration date of determination:  
* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact

Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
4774 for the new rates after 10 days from the expiration date, if no subsequent determination is4774 for the new rates after 10 days from the expiration date, if no subsequent determination is

For other counties please contact the Office of the Director Office of the Director 

Vacation Vacation 

HolidayHoliday

TrainingTraining HoursHours

Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
4774 for the new rates after 10 days from the expiration date, if no subsequent determination is4774 for the new rates after 10 days from the expiration date, if no subsequent determination is



Determination: SC-830-61-1-2024-1 
Page 2 of 2 

Localities:  
All localities within San Bernardino County. For other counties please contact the Office of the Director – Research Unit prior to Bid 
Advertisement at (415) 703-4774.

Wages and Employer Payments: 
Classification Basic 

Hourly 
Rate

Health and 
Welfare

Pension Vacation and 
Holiday

Training Hours Total 
Hourly 
Rate

Daily Overtime 
Hourly Rate

(1 ½ X)

Sunday/
Holiday

Overtime Hourly 
Rate

(1 ½ X)
Lighting Maintenance 
Service Person $16.00 $2.43 $0.39 $0.00 $0.50 8.0 $19.32 $27.32 $27.32

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774. 

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 

http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
or superseded determinations may be obtained by contacting the Office of the Director or superseded determinations may be obtained by contacting the Office of the Director 

$0.50$0.50

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may shall be as provided in Section 6700 of the Government Code. You may obtainain the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
Director's General Prevailing Wage Determinations WebsiteDirector's General Prevailing Wage Determinations Website ( (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
current or superseded determinations may be obtained by contacting the Office of the current or superseded determinations may be obtained by contacting the Office of the 

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 

– – Research Unit prior to Bid Research Unit prior to Bid 

Total Total 
Hourly Hourly 
RateRate

Daily Overtime Daily Overtime 
Hourly RateHourly Rate

$1$1



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

Craft: Landscape Maintenance Laborer
(Applies Only to Routine Landscape Maintenance Work, Not New Landscape Construction) a

Determination:
SC-LML-2024-1 

Issue Date: 
February 22, 2024 

Expiration date of determination:  
March 31, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director – Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Wages and Employer Payments: 

Locality

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation Holiday Training Hours Total 
Hourly 
Rate

Overtime 
Hourly 
Rate

(1 ½ X)

Imperial $16.00 $0.00 $0.00 $0.115b $0.17 $0.00 8.0 $16.285c $24.285c

Inyo, Mono and San Bernardino (routine w $16.00 $0.00 $0.00 $0.30 $0.17 $0.00 8.0 $16.47 $24.47
Kern (routine work) $16.00 $0.00 $0.00 $0.16d $0.17 $0.00 8.0 $16.33c $24.33c

Colusa and Sutter (complex work) $16.00 $0.00 $0.00 $0.27e $0.46 $0.00 8.0 $16.73c $24.73c

Los Angeles $16.00 $0.89 $0.00 $0.115f $0.14 $0.00 8.0 $17.145c $25.145c

Orange $16.00 $0.00 $0.00 $0.11g $0.11 $0.00 8.0 $16.22c $24.22c

Riverside $16.00 $0.00 $0.00 $0.20h $0.16 $0.00 8.0 $16.36c $24.36c

San Diego $16.00 $0.00 $0.00 $0.22 $0.115 $0.00 8.0 $16.335 $24.335
Lake and Mendocino (complex work) $16.00 $0.00 $0.00 $0.24 $0.12 $0.00 8.0 $16.36 $24.36
San Luis Obispo (routine work) $16.00 $0.00 $0.00 $0.15i $0.15 $0.00 8.0 $16.30 $24.30
(complex work) $16.00 $0.00 $0.00 $0.16j $0.16 $0.00 8.0 $16.32 $24.32

Santa Barbara (routine work) $16.00 $0.00 $0.00 $0.12k $0.12 $0.00 8.0 $16.24c $24.24c

San Mateo (complex work) $16.00 $0.00 $0.00 $0.13l $0.13 $0.00 8.0 $16.26c $24.26c

Ventura (routine work) $16.00 $0.00 $0.00 $0.115 $0.16 $0.00 8.0 $16.275 $24.275
Santa Cruz (complex work) $16.00 $2.97 $0.00 $0.19m $0.26 $0.00 8.0 $19.42c $27.42c

NOTE:
If there are two rates, the first rate is for routine work, the second rate is for complex work.

6.006.00
$$16.0016.00 $0.00
$$16.0016.00 $0.00
$16.0016.00 $0.00
$$16.00 $0.00$0.00
$$16.0016.00 $0.00$0.00
$16.0016.00
$16.0016.00
$$16.0016.00
$$

Santa Cruz (complex work)Santa Cruz (complex work)

If there are two rates, the first rate is for routine work, the second rate is for complex work.If there are two rates, the first rate is for routine work, the second rate is for complex work.

Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Pension VacationVacation HolidayHoliday

$0.00$0.00 $0.00$0.00 $0.1$0.1115
$0.00$0.00 $0.00$0.00 $0.30$0.30
$0.00$0.00 $0.00$0.00 $0.16
$0.00$0.00 $0.00
$0.89$0.89 $0.00

$0.00$0.00

Not New Landscape Construction)Not New Landscape Construction)

Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.



Determination: SC-LML-2024-1 
Page 2 of 2 

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

a This determination does not apply to work of a landscape laborer employed on landscape construction (work incidental to construction or post-
construction maintenance during the plant installation and establishment period). The following is a description of the landscape work cover 
under this determination:

ROUTINE – mowing, watering, pruning, trimming, weeding, spraying, occasional planting and replacement of plants and janitorial work
incidental to such landscape maintenance.

COMPLEX – servicing of irrigation and sprinkler systems, repairing of equipment use in such landscape maintenance.

b $0.22 after 3 years of service.
c Computation is based on the first years of employment. This rate should be increased by any applicable vacation increase as stated in other 
footnotes.  
d $0.31 after 2 years of service.
e $0.54 after 2 years of service: $0.81 after 3 years of service.
f  $0.24 after 3 years of service: $0.37 after 7 years of service.
g $0.22 after 4 years of service.
h $0.40 after 3 years of service.
i  $0.29 after 2 years of service.
j  $0.31 after 2 years of service.
k $0.23 after 2 years of service.
l $0.27 after 2 years of service.
m $0.38 after 3 years of service.

Computation is based on the first years of employment. This rate should be increased by any applicable vacation increase as stated in other Computation is based on the first years of employment. This rate should be increased by any applicable vacation increase as stated in other 

$0.54 after 2 years of service: $0.81 after 3 years of service.$0.54 after 2 years of service: $0.81 after 3 years of service.
$0.24 after 3 years of service: $0.37 after 7 years of service.$0.24 after 3 years of service: $0.37 after 7 years of service.

$0.40 after 3 years of service.
$0.29 after 2 years of service.
$0.31 after 2 years of service.$0.31 after 2 years of service.
$0.23 after 2 years of service.$0.23 after 2 years of service.
$0.27 after 2 years of service.$0.27 after 2 years of service.

actors shall make travel and/or 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 

http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
or superseded determinations may be obtained by contacting the Office of the Director or superseded determinations may be obtained by contacting the Office of the Director – Researc

This determination does not apply to work of a landscape laborer employed on landscape construction (work incidental to construction or postThis determination does not apply to work of a landscape laborer employed on landscape construction (work incidental to construction or post
construction maintenance during the plant installation and establishment period). The following is a description of the landscape work cover construction maintenance during the plant installation and establishment period). The following is a description of the landscape work cover 

watering, pruning, trimming, weeding, spraying, occasional planting and replacement of plants and janitorial workwatering, pruning, trimming, weeding, spraying, occasional planting and replacement of plants and janitorial work

servicing of irrigation and sprinkler systems, repairing of equipment use in such landscape maintenance.servicing of irrigation and sprinkler systems, repairing of equipment use in such landscape maintenance.

Computation is based on the first years of employment. This rate should be increased by any applicable vacation increase as stated in other 

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the s on file with the 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Director Director – – Research Unit at (415) 703Research Unit at (415) 703

actors shall make travel and/or actors shall make travel and/or subsistence payments to each worker to subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

LOCALITY: SAN BERNARDINO COUNTY

DETERMINATION: SBR-2024-1

CRAFT CLASSIFICATION
CRAFT

FOOTNOTE
ISSUE
DATE

EXPIRATION
DATE

BASIC
HOURLY

RATE

BASIC
HOURLY

RATE
FOOTNOTE

HEALTH
AND

WELFARE

HEALTH
AND

WELFARE
FOOTNOTE

PENSION
PENSION

FOOTNOTE
VACATION/
HOLIDAY

VACATION/
HOLIDAY

FOOTNOTE
TRAINING

TRAINING
FOOTNOTE

OTHER
PAYMENTS

OTHER
PAYMENTS
FOOTNOTE

HOURS
HOURS

FOOTNOTE

STRAIGHT-
TIME

TOTAL
HOURLY

RATE

DAILY
OVERTIME
HOURLY

RATE

DAILY
OVERTIME
HOURLY

RATE
FOOTNOTE

SATURDAY
OVERTIME
HOURLY

RATE

SATURDAY
OVERTIME
HOURLY

RATE
FOOTNOTE

SUNDAY
AND

HOLIDAY
OVERTIME
HOURLY

RATE

SUNDAY
AND

HOLIDAY
OVERTIME
HOURLY

RATE
FOOTNOTE

#BRICKLAYER:
BRICKLAYER, CEMENT
BLOCKLAYER, POINTER,
CAULKER, CLEANER

02/22/2024 04/30/2024** $47.200 A $9.250 $9.480 $0.000 $1.180 B $0.850 8.0 C $67.960 $91.560 D $91.560 D $115.160

#BRICKLAYER:
STONEMASON, MARBLE
MASON

02/22/2024 04/30/2024** $47.200 A $9.250 $9.480 $0.000 $1.180 B $0.450 8.0 C $67.560 $91.160 D $91.160 D $114.760

#BRICKLAYER: MASON FINISHER 02/22/2024 04/30/2024** $42.480 A $9.250 $9.480 $0.000 $1.130 B $0.450 8.0 C $62.790 $84.030 D $84.030 D $105.270

#BRICK
TENDER

E 08/22/2023 06/30/2024** $39.530 $8.950 $9.470 F $4.400 G $0.750 $0.450 8.0 C $63.550 $83.320 $83.320 $103.080

#BRICK
TENDER

FORKLIFT OPERATOR 08/22/2023 06/30/2024** $39.980 $8.950 $9.470 F $4.400 G $0.750 $0.450 8.0 C $64.000 $83.990 $83.990 $103.980

#CARPET,
LINOLEUM,

RESILIENT TILE LAYER 02/22/2024 12/31/2024** $43.200 H $8.780 $6.050 $2.520 $0.680 $0.280 8.0 $61.510 $83.110 $83.110 I $104.710

CARPET,
LINOLEUM,

MATERIAL HANDLER J 02/22/2024 12/31/2024** $17.280 H $8.780 $2.140 $1.020 $0.680 $0.280 8.0 $30.180 $38.820 $38.820 K $47.460

#DRYWALL
FINISHER

08/22/2023 08/31/2024** $47.880 H $8.850 $10.230 $5.070 $0.920 $1.120 8.0 $74.070 $98.010 $98.010 L $121.950

#ELECTRICIAN: SOUND INSTALLER 02/22/2024 06/30/2024** $42.720 $10.720 $7.050 M $0.000 $0.650 $0.300 N 8.0 $62.720 $84.720 O $84.720 O $106.720

#ELECTRICIAN:
INSIDE WIREMAN (ZONE
A)

P 08/22/2023 05/31/2024* $51.000 Q $11.060 $14.540 M $0.000 $0.780 $0.260 R 8.0 $79.550 $105.950 S $105.950 S $132.340

#ELECTRICIAN:
INSIDE WIREMAN (ZONE
B)

T 08/22/2023 05/31/2024* $67.700 Q $11.060 $14.540 M $0.000 $0.880 $0.340 U 8.0 $97.030 $132.070 S $132.070 S $167.100

#ELECTRICIAN:
CABLE SPLICER (ZONE
A)

P 08/22/2023 05/31/2024* $53.550 Q $11.060 $14.540 M $0.000 $0.780 $0.270 R 8.0 $82.190 $109.900 S $109.900 S $137.610

#ELECTRICIAN:
CABLE SPLICER (ZONE
B)

T 08/22/2023 05/31/2024* $71.090 Q $11.060 $14.540 M $0.000 $0.880 $0.360 U 8.0 $100.540 $137.330 S $137.330 S $174.130

#ELECTRICIAN:
TUNNEL WIREMAN
(ZONE A)

P 08/22/2023 05/31/2024* $56.100 Q $11.060 $14.540 M $0.000 $0.780 $0.280 R 8.0 $84.820 $113.850 S $113.850 S $142.890

#ELECTRICIAN:
TUNNEL WIREMAN
(ZONE B)

T 08/22/2023 05/31/2024* $74.470 Q $11.060 $14.540 M $0.000 $0.880 $0.370 U 8.0 $104.030 $142.570 S $142.570 S $181.110

#FIELD
SURVEYOR:

CHIEF OF PARTY
(018.167-010)

V 02/22/2024 09/30/2024** $61.510 $12.850 $14.650 $5.070 G $1.150 $0.150 8.0 $95.380 $126.140 O $126.140 O $156.890

#FIELD
SURVEYOR:

INSTRUMENTMAN
(018.167-034)

V 02/22/2024 09/30/2024** $55.860 $12.850 $14.650 $4.900 G $1.150 $0.150 8.0 $89.560 $117.490 O $117.490 O $145.420

#FIELD
SURVEYOR:

CHAINMAN/RODMAN
(869.567-010)

V 02/22/2024 09/30/2024** $55.280 $12.850 $14.650 $4.850 G $1.150 $0.150 8.0 $88.930 $116.570 O $116.570 O $144.210

#GLAZIER 08/22/2023 05/31/2024** $55.500 W $8.700 X $15.550 $0.000 Y $0.770 $1.180 8.0 $81.700 $106.950 Z $106.950 Z $132.200
#MARBLE
FINISHER

02/22/2024 05/31/2024** $40.210 AA $9.250 $5.020 $0.000 $1.010 $0.450 8.0 $55.940 $76.050 AB $76.050 AC $96.150 AD

#PAINTER:
PAINTER, LEAD
ABATEMENT

AE 02/22/2024 06/30/2024** $38.520 Q $9.200 $5.640 $3.050 $0.750 $1.010 8.0 $58.170 $77.430 AF $77.430 AF $96.690

#PAINTER: INDUSTRIAL PAINTER AE 02/22/2024 06/30/2024** $41.420 Q $9.200 $5.640 $3.350 $0.850 $1.010 8.0 $61.470 $82.180 AF $82.180 AF $102.890

PAINTER:

GRAFFITI REMOVAL
WORKER JOURNEYMAN
(APPLIES ONLY TO
PAINT-OVER METHOD)

AG 02/22/2024 01/31/2025* $29.000 AA $8.500 $1.000 $1.000 $0.750 $0.000 8.0 $40.250 $54.750 $54.750 K $69.250

PAINTER:

GRAFFITI REMOVAL
WORKER 1 (APPLIES
ONLY TO PAINT-OVER
METHOD)

AH 02/22/2024 01/31/2025* $19.500 AA $8.500 $1.000 $1.000 $0.750 $0.000 8.0 $30.750 $40.500 $40.500 K $50.250

PAINTER:

GRAFFITI REMOVAL
WORKER 2 (APPLIES
ONLY TO PAINT-OVER
METHOD)

AI 02/22/2024 01/31/2025* $20.370 AA $8.500 $1.000 $1.000 $0.750 $0.000 8.0 $31.620 $41.810 $41.810 K $51.990

#PLASTERER 08/22/2023 07/31/2024** $42.430 $9.630 $9.620 $7.090 AJ $1.490 $1.190 8.0 AK $71.450 $92.670 AF $92.670 AL $113.880

#PLASTER
TENDER

AM 02/22/2024 08/06/2024** $43.620 $8.950 $11.020 $5.300 AN $1.150 $0.960 8.0 $71.000 $92.810 AO $92.810 AP $114.620

PLASTER
TENDER

PLASTER CLEAN-UP
LABORER

02/22/2024 08/06/2024** $41.070 $8.950 $11.020 $5.300 AN $1.150 $0.960 8.0 $68.450 $88.990 AO $88.990 AP $109.520

#PLUMBER:
PLUMBER, INDUSTRIAL
AND GENERAL
PIPEFITTER

08/22/2023 08/31/2024** $57.180 AQ $9.260 $14.300 AR $0.000 AS $2.950 $1.500 AT 8.0 $85.190 $112.860 D $112.860 D $138.820

#PLUMBER:
SEWER AND STORM
DRAIN PIPELAYER

08/22/2023 08/31/2024** $44.290 AQ $9.150 $11.450 AR $0.000 AS $2.680 $1.500 AT 8.0 $69.070 $90.290 $90.290 AU $110.830

PLUMBER:
SEWER AND STORM
DRAIN PIPE
TRADESMAN

AV 08/22/2023 08/31/2024** $21.850 AW $9.400 $0.380 $0.000 $1.760 $1.350 AT 8.0 $34.740 $44.740 $44.740 AU $54.740

#PLUMBER:
SERVICE & REPAIR
(PLUMBER/HVAC-
FITTER)

08/22/2023 08/31/2024** $55.450 AQ $9.260 $13.990 AR $0.000 AS $2.280 $1.500 AT 8.0 $82.480 $109.280 $109.280 AX $134.380 AY

#PLUMBER:
LANDSCAPE/IRRIGATION
FITTER

08/22/2023 08/31/2024** $40.200 AA $9.260 $14.300 AR $0.000 AS $2.340 $1.300 AT 8.0 $67.400 $87.500 $87.500 AU $106.170

PLUMBER:
LANDSCAPE/IRRIGATION
TRADESMAN

AZ 08/22/2023 08/31/2024** $18.590 AA $3.000 $1.160 AR $0.000 $0.100 $1.100 AT 8.0 $23.950 $33.250 $33.250 AU $42.540

#PLUMBER:

FIRE SPRINKLER FITTER
(PROTECTION AND
CONTROL SYSTEMS,
OVERHEAD AND
UNDERGROUND)

BA 02/22/2024 12/31/2024** $45.310 $11.910 $15.460 BB $0.000 $0.540 $0.250 8.0 $73.470 $96.130 $96.130 $118.780

#PLUMBER:

FIRE SPRINKLER FITTER
(PROTECTION AND
CONTROL SYSTEMS,
OVERHEAD AND

BC 02/22/2024 08/31/2024** $54.300 $11.910 $19.050 $0.000 BD $1.600 $0.450 BE 8.0 $87.310 $114.460 BF $114.460 BF $141.610

$8.500

$8.500

08/22/2023 07/31/2024** $42.430

02/22/2024 08/06/2024** $8.950

02/22/2024 08/06/2024 $8.950

08/22/2023 08/31/2024** $57.180 $9.260

08/22/2023 08/31/202408/22/2023 08/31/2024 $44.290 AQ

08/22/2023 08/31/2024**

08/22/2023 08/31/202408/22/2023 08/31/2024** $55.450

08/22/2023 08/31/2024

08/22/2023 08/31/202408/22/2023 08/31/2024

$0.650

$0.780

$0.880

$0.780 $0.270 R

$0.880

$0.000 $0.780

$0.000 $0.880

$5.070 $1.150

$4.900 $1.150

$14.650 $4.850 $1.150

$15.550 $0.000 Y $0.770

$5.020

$5.640

$5.640

HOURS
FOOTNOTE

STRAIGHT-
DAILY

OVERTIME
HOURLY

RATE

8.0 $67.960 $91.560

C $67.560 $91.160$67.560 $91.160

$62.790 $84.030$62.790 $84.030

8.0 $63.550 $83.320

$0.450 8.0 C $64.000 $83.990

$0.280

8.0

8.0
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UNDERGROUND)

#ROOFER 02/22/2024 07/31/2024** $46.020 BG $8.560 $10.900 F $0.000 BH $0.530 $0.690 BI 8.0 $66.700 $87.560 BJ $87.560 BJ $108.420

#ROOFER PITCH WORK 02/22/2024 07/31/2024** $47.770 BG $8.560 $10.900 F $0.000 BH $0.530 $0.690 BI 8.0 $68.450 $90.190 BJ $90.190 BJ $111.920
#ROOFER PREPARER 02/22/2024 07/31/2024** $47.020 BG $8.560 $10.900 F $0.000 BH $0.530 $0.690 BI 8.0 $67.700 $89.060 BJ $89.060 BJ $110.420

#SHEET METAL
WORKER

02/22/2024 06/30/2024* $56.950 Q $11.370 $17.870 BK $0.000 $0.820 $0.680 8.0 $87.690 $116.170 BL $116.170 BL $144.640

#TERRAZZO
FINISHER

08/22/2023 08/31/2024** $39.950 H $9.250 $4.600 $0.000 BD $0.800 $0.300 8.0 AU $54.900 $74.880 AB $74.880 BM $94.850 AD

#TERRAZZO
WORKER

08/22/2023 08/31/2024** $47.850 H $9.250 $4.860 $0.000 BD $1.030 $0.360 8.0 AU $63.350 $87.280 AB $87.280 BM $111.200 AD

#TILE
FINISHER

02/22/2024 05/31/2024** $34.780 AA $9.250 $3.500 $0.000 $0.940 $0.410 8.0 $48.880 $66.270 AB $66.270 AC $83.660 AD

#TILE LAYER 02/22/2024 05/31/2024** $48.290 AA $9.250 $8.850 $0.000 $1.130 $0.510 8.0 $68.030 $92.180 AB $92.180 AC $116.320 AD

Go to increase page

FOOTNOTES

EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774 FOR THE NEW RATES AFTER TEN DAYS AFTER THE EXPIRATION DATE IF NO SUBSEQUENT DETERMINATION IS
ISSUED.

THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN CONTRACTS ENTERED INTO NOW. CONTACT THE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR
SPECIFIC RATES AT (415) 703-4774.

INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP://WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.

THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.

INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF AND CONTRACT COMPLIANCE.

INCLUDES AN AMOUNT FOR IMI TRAINING FUND.

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER, OR REASONS BEYOND THE CONTROL OF THE EMPLOYER.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

THE RATIO OF BRICK TENDERS TO BRICKLAYERS SHALL BE AS FOLLOWS: ONE (1) BRICK TENDER TO NO MORE THAN THREE (3) BRICKLAYERS DURING THE INSTALLATION OF BLOCK ON A TYPICAL MASONRY PROJECT.

INCLUDES AN AMOUNT PER HOUR WORKED FOR ANNUITY TRUST FUND.

INCLUDES AN AMOUNT PER HOUR WORKED FOR SUPPLEMENTAL DUES.

INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

RATE APPLIES TO THE FIRST 12 HOURS WORKED ON SATURDAY, ALL OTHER TIME IS PAID AT DOUBLE TIME. SATURDAY MAY BE WORKED AT THE STRAIGHT-TIME HOURLY RATE FOR THE FIRST 8 HOURS IF INCLEMENT WEATHER FORCES A SYNTHETIC/ARTIFICIAL TURF PROJECT TO SHUT DOWN DURING
THE REGULAR WORK WEEK (MONDAY THOUGH FRIDAY).

A MATERIAL HANDLER MAY BE UTILIZED IN RATIO OF ONE (1) MATERIAL HANDLER WITH ANY FIVE (5) JOURNEYMEN ON ANY GIVEN PROJECT.

RATE APPLIES TO THE FIRST 12 HOURS ON SATURDAY, ALL OTHER TIME IS PAID AT DOUBLE TIME.

RATE APPLIES TO FIRST 8 HOURS ONLY. DOUBLE TIME THEREAFTER. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD.

INCLUDES AN AMOUNT FOR THE NATIONAL LABOR-MANAGEMENT COOPERATION FUND AND THE ADMINISTRATIVE MAINTENANCE FUND.

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

ZONE A IS DEFINED AS THE PORTION OF SAN BERNARDINO COUNTY 80 ROAD MILES FROM SAN BERNARDINO CITY HALL AT 290 N D STREET IN SAN BERNARDINO, CA 93401.

INCLUDES AMOUNT WITHHELD FOR WORKING DUES.

IN ADDITION TO THE AMOUNT SHOWN, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER FOR EACH OVERTIME HOUR, $0.38 IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE LABOR MANAGEMENTCOOPERATION COMMITTEE FUND. AMOUNT FOR LABOR
MANAGEMENTCOOPERATION COMMITTEE FUND IS NOT FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. ALL OVERTIME WORKED DAILY OR ON SATURDAYS, FOR SERVICE AND REPAIR WORK OTHER THAN NEW WORK, MAY
BE PAID AT THE RATE OF TIME AND ONE-HALF.

ZONE B INCLUDES ALL OF INYO AND MONO COUNTY AND THE PORTION OF SAN BERNARDINO COUNTY OVER 80 MILES FROM SAN BERNARDINO CITY HALL AT 290 NORTH D STREET IN SAN BERNARDINO, CA 93401.

IN ADDITION TO THE AMOUNT SHOWN, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER FOR EACH OVERTIME HOUR, $0.48 IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE LABOR MANAGEMENTCOOPERATION COMMITTEE FUND. AMOUNT FOR LABOR
MANAGEMENTCOOPERATION COMMITTEE FUND IS NOT FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

DICTIONARY OF OCCUPATIONAL TITLES, FOURTH EDITION, 1977, U.S. DEPARTMENT OF LABOR.

INCLUDES AMOUNT WITHHELD FOR DUES CHECKOFF, WHICH IS FACTORED IN THE OVERTIME RATES. INCLUDES $5.00 FOR VACATION THAT IS NOT FACTORED IN THE OVERTIME RATES.

INCLUDES AN AMOUNT PER HOUR WORKED OR PAID TO DISABILITY FUND.

INCLUDED IN STRAIGHT-TIME HOURLY RATE WHICH IS NOT FACTORED IN THE OVERTIME RATES.

RATE APPLIES TO THE FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

INCLUDES AMOUNT WITHHELD FOR ADMINISTRATIVE DUES.

RATE APPLIES TO FIRST TWO DAILY OVERTIME HOURS WORKED; ALL OTHER OVERTIME IS PAID AT THE HOLIDAY OVERTIME HOURLY RATE.

SATURDAY OVERTIME HOURLY RATE SHALL NOT BE OWED FOR WORK PERFORMED ON A SATURDAY UNLESS AND UNTIL THE EMPLOYEE HAS WORKED 8 HOURS ON THAT DAY OR 40 HOURS OVER THE COURSE OF THE WORK WEEK OF WHICH THE SATURDAY IS A PART, WHICHEVER COMES FIRST. RATE
APPLIES TO THE FIRST 8 HOURS WORKED ON A SIXTH OR SEVENTH CONSECUTIVE DAY DURING ANY ONE CALENDAR WEEK UP TO 50 HOURS IN ANY ONE CALENDAR WEEK. ALL HOURS IN EXCESS OF 10 HOURS DAILY OR 50 HOURS WEEKLY ARE PAID AT THE HOLIDAY RATE. SATURDAYS IN THE SAME
WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

RATE APPLIES TO WORK ON HOLIDAYS ONLY; SUNDAYS ARE PAID AT THE SATURDAY OVERTIME HOURLY RATE.

AN ADDITIONAL $0.25 PER HOUR WILL BE ADDED TO THE BASIC HOURLY RATE WHEN PERFORMING PAPERHANGING WORK.

DOUBLE TIME SHALL BE PAID FOR ALL HOURS WORKED OVER 12 HOURS IN ANY ONE DAY.

RATE APPLIES AFTER 36 MONTHS OF EXPERIENCE

RATE APPLIES TO FIRST 12 MONTHS OF EXPERIENCE

RATE APPLIES AFTER 12 MONTHS THROUGH 36 MONTHS EXPERIENCE

INCLUDES AN AMOUNT PER HOUR WORKED OR PAID FOR DUES CHECK OFF

SATURDAY IN THE SAME WORKWEEK MAY BE WORKED AT THE STRAIGHT-TIME HOURLY RATE IF IT IS NOT POSSIBLE TO COMPLETE FORTY HOURS OF WORK MONDAY THROUGH FRIDAY WHEN THE JOB IS SHUT DOWN DUE TO INCLEMENT WEATHER OR SIMILAR ACT OF GOD, OR BEYOND THE
CONTRACTOR'S CONTROL.

RATE APPLIES TO THE FIRST 8 HOURS WORKED; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

IN ADDITION TO THE AMOUNT SHOWN, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER FOR EACH OVERTIME HOUR, $0.38 IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE LABOR MANAGEMENTCOOPERATION COMMITTEE FUND. AMOUNT FOR LABOR
MANAGEMENTCOOPERATION COMMITTEE FUND IS NOT FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. 

ZONE B INCLUDES ALL OF INYO AND MONO COUNTY AND THE PORTION OF SAN BERNARDINO COUNTY OVER 80 MILES FROM SAN BERNARDINO CITY HALL AT 290 NORTH D STREET IN SAN BERNARDINO, CA 93401.

IN ADDITION TO THE AMOUNT SHOWN, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER FOR EACH OVERTIME HOUR, $0.48 IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE LABOR MANAGEMENTCOOPERATION COMMITTEE FUND. AMOUNT FOR LABOR
MANAGEMENTCOOPERATION COMMITTEE FUND IS NOT FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

DICTIONARY OF OCCUPATIONAL TITLES, FOURTH EDITION, 1977, U.S. DEPARTMENT OF LABOR.

INCLUDES AMOUNT WITHHELD FOR DUES CHECKOFF, WHICH IS FACTORED IN THE OVERTIME RATES. INCLUDES $5.00 FOR VACATION THAT IS NOT FACTORED IN THE OVERTIME RATES.

INCLUDES AN AMOUNT PER HOUR WORKED OR PAID TO DISABILITY FUND.

INCLUDED IN STRAIGHT-TIME HOURLY RATE WHICH IS NOT FACTORED IN THE OVERTIME RATES.

RATE APPLIES TO THE FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

INCLUDES AMOUNT WITHHELD FOR ADMINISTRATIVE DUES.

RATE APPLIES TO FIRST TWO DAILY OVERTIME HOURS WORKED; ALL OTHER OVERTIME IS PAID AT THE HOLIDAY OVERTIME HOURLY RATE.

SATURDAY OVERTIME HOURLY RATE SHALL NOT BE OWED FOR WORK PERFORMED ON A SATURDAY UNLESS AND UNTIL THE EMPLOYEE HAS WORKED 8 HOURS ON THAT DAY OR 40 HOURS OVER THE COURSE OF THE WORK WEEK OF WHICH THE SATURDAY IS A PART, WHICHEVER COMES FIRST. RATE
APPLIES TO THE FIRST 8 HOURS WORKED ON A SIXTH OR SEVENTH CONSECUTIVE DAY DURING ANY ONE CALENDAR WEEK UP TO 50 HOURS IN ANY ONE CALENDAR WEEK. ALL HOURS IN EXCESS OF 10 HOURS DAILY OR 50 HOURS WEEKLY ARE PAID AT THE HOLIDAY RATE. SATURDAYS IN THE SAME
WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

RATE APPLIES TO WORK ON HOLIDAYS ONLY; SUNDAYS ARE PAID AT THE SATURDAY OVERTIME HOURLY RATE.

AN ADDITIONAL $0.25 PER HOUR WILL BE ADDED TO THE BASIC HOURLY RATE WHEN PERFORMING PAPERHANGING WORK.

DOUBLE TIME SHALL BE PAID FOR ALL HOURS WORKED OVER 12 HOURS IN ANY ONE DAY.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

THE RATIO OF BRICK TENDERS TO BRICKLAYERS SHALL BE AS FOLLOWS: ONE (1) BRICK TENDER TO NO MORE THAN THREE (3) BRICKLAYERS DURING THE INSTALLATION OF BLOCK ON A TYPICAL MASONRY PROJECT.

RATE APPLIES TO THE FIRST 12 HOURS WORKED ON SATURDAY, ALL OTHER TIME IS PAID AT DOUBLE TIME. SATURDAY MAY BE WORKED AT THE STRAIGHT-TIME HOURLY RATE FOR THE FIRST 8 HOURS IF INCLEMENT WEATHER FORCES A SYNTHETIC/ARTIFICIAL TURF PROJECT TO SHUT DOWN DURING

A MATERIAL HANDLER MAY BE UTILIZED IN RATIO OF ONE (1) MATERIAL HANDLER WITH ANY FIVE (5) JOURNEYMEN ON ANY GIVEN PROJECT.

RATE APPLIES TO FIRST 8 HOURS ONLY. DOUBLE TIME THEREAFTER. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD.

INCLUDES AN AMOUNT FOR THE NATIONAL LABOR-MANAGEMENT COOPERATION FUND AND THE ADMINISTRATIVE MAINTENANCE FUND.

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

ZONE A IS DEFINED AS THE PORTION OF SAN BERNARDINO COUNTY 80 ROAD MILES FROM SAN BERNARDINO CITY HALL AT 290 N D STREET IN SAN BERNARDINO, CA 93401.

IN ADDITION TO THE AMOUNT SHOWN, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER FOR EACH OVERTIME HOUR, $0.38 IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE LABOR MANAGEMENTCOOPERATION COMMITTEE FUND. AMOUNT FOR LABOR

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. 

$63.350 $87.280

$48.880 $66.270$48.880 $66.270

$68.030 $92.180

EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774 FOR THE NEW RATES AFTER TEN DAYS AFTER THE EXPIRATION DATE IF NO SUBSEQUENT DETERMINATION IS

THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN CONTRACTS ENTERED INTO NOW. CONTACT THE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR

THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP://WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER, OR REASONS BEYOND THE CONTROL OF THE EMPLOYER.
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THE RATIO OF PLASTER TENDERS TO PLASTERERS SHALL BE AS FOLLOWS: THERE SHALL BE A PLASTER TENDER ON THE JOBSITE WHENEVER THERE IS A PLASTERER PERFORMING WORK ON THE JOBSITE, EXCEPT ON SMALL PATCH WORK WHERE ONLY ONE PLASTERER IS PERFORMING WORK. FOR
INSIDE BROWN COATINGS THERE SHALL BE 2 PLASTER TENDERS FOR UP TO EVERY 3 PLASTERERS. FOR INSIDE FINISH COATINGS THERE SHALL BE 1 PLASTER TENDER FOR UP TO EVERY 3 PLASTERERS. ON OUTSIDE FINISH AND BROWN COATINGS AND FOR ALL OTHER WORK, THERE SHALL BE 1
PLASTER TENDER FOR UP TO EVERY 2 PLASTERERS.

INCLUDES AN AMOUNT PER HOUR WORKED OR PAID FOR SUPPLEMENTAL DUES.

ALL WORK PERFORMED AFTER TWELVE (12) HOURS IN A DAY SHALL BE PAID AT THE SUNDAY/HOLIDAY RATE.

RATE APPLIES TO THE FIRST EIGHT HOURS ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAY WORK MAY BE PAID AT THE STRAIGHT TIME RATE IF THE JOB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

INCLUDES AN AMOUNT WITHHELD FOR ADMINISTRATIVE DUES WHICH IS NOT FACTORED INTO OVERTIME AND AN AMOUNT FOR VACATION WHICH IS FACTORED AT 1.5 TIMES FOR ALL OVERTIME.

INCLUDES AMOUNT FOR NATIONAL PENSION AND RETIREE'S X-MAS FUND.

AMOUNT INCLUDED IN BASIC HOURLY RATE AND FACTORED AT 1.5 TIMES FOR ALL OVERTIME.

INCLUDES AN AMOUNT FOR THE P.I.P.E. LABOR MANAGEMENT COOPERATION COMMITTEE AND THE CONTRACTOR EDUCATION & DEVELOPMENT FUND.

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

PIPE TRADESMEN SHALL NOT BE PERMITTED ON ANY JOB WITHOUT A JOURNEYMAN.

INCLUDES AN AMOUNT WITHHELD FOR ADMINISTRATIVE DUES WHICH IS NOT FACTORED IN THE OVERTIME RATES.

SATURDAY MAY BE WORKED AT STRAIGHT-TIME RATE, PROVIDED THAT THE HOURS DO NOT EXCEED 8 HOURS PER DAY OR 40 HOURS PER WEEK.

DOUBLE TIME SHALL BE PAID FOR NEW YEAR'S DAY, EASTER SUNDAY, LABOR DAY, THANKSGIVING DAY, AND CHRISTMAS.

TRADESMEN SHALL ONLY BE USED IF THE FIRST WORKER ON THE JOB IS A LANDSCAPE/IRRIGATION FITTER, SECOND WORKER MUST BE A LANDSCAPE/IRRIGATION FITTER OR APPRENTICE LANDSCAPE/IRRIGATION FITTER. THE 3RD AND 4TH MAY BE A TRADESMAN. THE 5TH MUST BE A
LANDSCAPE/IRRIGATION FITTER AND THEREAFTER TRADESMEN WILL BE REFERRED ON A 50-50 BASIS, TO JOURNEYMAN OR APPRENTICE.

RATE APPLIES TO REMAINDER OF COUNTY.

INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND.

APPLIES TO THE CITIES OF ONTARIO AND MONTCLAIR.

INCLUDED IN STRAIGHT-TIME HOURLY RATE.

AMOUNT IS FOR INDUSTRY PROMOTION FUND AND P.I.P.E. FUND.

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

INCLUDE AMOUNTS FOR DUES CHECK OFF AND VACATION/HOLIDAY, WHICH ARE NOT FACTORED INTO OVERTIME.

INCLUDED IN BASIC HOURLY RATE. VACATION IS NOT FACTORED INTO OVERTIME.

INCLUDE AMOUNTS FOR ADMINISTRATIVE FUND, COMPLIANCE FUND, INDUSTRY FUND, AND RESEARCH AND EDUCATION TRUST FUND.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; SUNDAY AND HOLIDAY OVERTIME HOURLY RATE WILL BE PAID AFTER 10 HOURS PER DAY AND ALL HOURS WORKED OVER 55 HOURS PER WEEK.

PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL
PREVAILING RATE OF PER DIEM WAGES.

RATE APPLIES FOR THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY/HOLIDAY RATE. SATURDAYS IN THE SAME WORKWEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE
NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

RATE APPLIES TO THE FIRST 8 HOURS WORKED ON A SIXTH OR SEVENTH CONSECUTIVE DAY DURING ANY ONE CALENDAR WEEK UP TO 50 HOURS IN ANY ONE CALENDAR WEEK. ALL OTHER TIME IS PAID AT THE HOLIDAY RATE.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON
THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU
MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. HOLIDAY PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR -
RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.
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RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; SUNDAY AND HOLIDAY OVERTIME HOURLY RATE WILL BE PAID AFTER 10 HOURS PER DAY AND ALL HOURS WORKED OVER 55 HOURS PER WEEK.

PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL

RATE APPLIES FOR THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY/HOLIDAY RATE. SATURDAYS IN THE SAME WORKWEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE

RATE APPLIES TO THE FIRST 8 HOURS WORKED ON A SIXTH OR SEVENTH CONSECUTIVE DAY DURING ANY ONE CALENDAR WEEK UP TO 50 HOURS IN ANY ONE CALENDAR WEEK. 

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON
THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU
MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. 

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS TO EACH WORKER TO EXECUTE THE WORK. 
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

TRADESMEN SHALL ONLY BE USED IF THE FIRST WORKER ON THE JOB IS A LANDSCAPE/IRRIGATION FITTER, SECOND WORKER MUST BE A LANDSCAPE/IRRIGATION FITTER OR APPRENTICE LANDSCAPE/IRRIGATION FITTER. THE 3RD AND 4TH MAY BE A TRADESMAN. THE 5TH MUST BE A



*

**

#

&

A

B

C

D

E

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

LOCALITY: SAN BERNARDINO COUNTY

DETERMINATION: SBR-2024-1

CRAFT CLASSIFICATION
CRAFT

FOOTNOTE
ISSUE
DATE

EXPIRATION
DATE

BASIC
HOURLY

RATE

BASIC
HOURLY

RATE
FOOTNOTE

HEALTH
AND

WELFARE

HEALTH
AND

WELFARE
FOOTNOTE

PENSION
PENSION

FOOTNOTE
VACATION/
HOLIDAY

VACATION/
HOLIDAY

FOOTNOTE
TRAINING

TRAINING
FOOTNOTE

OTHER
PAYMENTS

OTHER
PAYMENTS
FOOTNOTE

HOURS
HOURS

FOOTNOTE

STRAIGHT-
TIME

TOTAL
HOURLY

RATE

DAILY
OVERTIME
HOURLY

RATE

DAILY
OVERTIME
HOURLY

RATE
FOOTNOTE

SATURDAY
OVERTIME
HOURLY

RATE

SATURDAY
OVERTIME
HOURLY

RATE
FOOTNOTE

SUNDAY
AND

HOLIDAY
OVERTIME
HOURLY

RATE

SUNDAY
AND

HOLIDAY
OVERTIME
HOURLY

RATE
FOOTNOTE

#CARPET,
LINOLEUM,

RESILIENT TILE LAYER -
SECOND SHIFT

02/22/2024 12/31/2024** $51.840 A $8.780 $6.050 $2.520 $0.680 $0.280 8.0 $70.150 $96.070 $96.070 $121.990

CARPET,
LINOLEUM,

MATERIAL HANDLER -
SECOND SHIFT

B 02/22/2024 12/31/2024** $20.740 A $8.780 $2.140 $1.020 $0.680 $0.280 8.0 $33.640 $44.010 $44.010 $54.380

#ELECTRICIAN:
SOUND INSTALLER 2ND
SHIFT

02/22/2024 06/30/2024** $50.110 $10.720 $7.050 C $0.000 $0.650 $0.300 D 8.0 $70.330 $96.140 E $96.140 F $121.950 G

#ELECTRICIAN:
SOUND INSTALLER 3RD
SHIFT

02/22/2024 06/30/2024** $56.130 $10.720 $7.050 C $0.000 $0.650 $0.300 D 8.0 $76.530 $105.440 E $105.440 F $134.350 G

#ELECTRICIAN:
INSIDE WIREMAN (ZONE
A) 2ND SHIFT

H 08/22/2023 05/31/2024* $59.820 I $11.060 $14.540 C $0.000 $0.780 $0.300 J 8.0 $88.670 $119.630 $119.630 K $150.590 G

#ELECTRICIAN:
INSIDE WIREMAN (ZONE
A) 3RD SHIFT

H 08/22/2023 05/31/2024* $67.010 I $11.060 $14.540 C $0.000 $0.780 $0.340 J 8.0 $96.120 $130.800 $130.800 K $165.480 G

#ELECTRICIAN:
INSIDE WIREMAN (ZONE
B) 2ND SHIFT

L 08/22/2023 05/31/2024* $79.410 I $11.060 $14.540 C $0.000 $0.880 $0.400 M 8.0 $109.150 $150.250 $150.250 K $191.340 G

#ELECTRICIAN:
INSIDE WIREMAN (ZONE
B) 3RD SHIFT

L 08/22/2023 05/31/2024* $88.960 I $11.060 $14.540 C $0.000 $0.880 $0.440 M 8.0 $119.030 $165.060 $165.060 K $211.100 G

#ELECTRICIAN:
CABLE SPLICER (ZONE
B) 2ND SHIFT

L 08/22/2023 05/31/2024* $83.380 I $11.060 $14.540 C $0.000 $0.880 $0.420 M 8.0 $113.260 $156.410 $156.410 K $199.560 G

#ELECTRICIAN:
CABLE SPLICER (ZONE
B) 3RD SHIFT

L 08/22/2023 05/31/2024* $93.410 I $11.060 $14.540 C $0.000 $0.880 $0.470 M 8.0 $123.640 $171.980 $171.980 K $220.320 G

#ELECTRICIAN:
CABLE SPLICER (ZONE
A) 2ND SHIFT

H 08/22/2023 05/31/2024* $62.810 I $11.060 $14.540 C $0.000 $0.780 $0.310 J 8.0 $91.760 $124.270 $124.270 K $156.770 G

#ELECTRICIAN:
CABLE SPLICER (ZONE
A) 3RD SHIFT

H 08/22/2023 05/31/2024* $70.360 I $11.060 $14.540 C $0.000 $0.780 $0.350 J 8.0 $99.580 $135.990 $135.990 K $172.400 G

#ELECTRICIAN:
TUNNEL WIREMAN
(ZONE A) 2ND SHIFT

H 08/22/2023 05/31/2024* $65.810 I $11.060 $14.540 C $0.000 $0.780 $0.330 J 8.0 $94.870 $128.930 $128.930 K $162.990 G

#ELECTRICIAN:
TUNNEL WIREMAN
(ZONE A) 3RD SHIFT

H 08/22/2023 05/31/2024* $73.720 I $11.060 $14.540 C $0.000 $0.780 $0.370 J 8.0 $103.060 $141.210 $141.210 K $179.360 G

#ELECTRICIAN:
TUNNEL WIREMAN
(ZONE B) 2ND SHIFT

L 08/22/2023 05/31/2024* $87.350 I $11.060 $14.540 C $0.000 $0.880 $0.440 M 8.0 $117.370 $162.580 $162.580 K $207.780 G

#ELECTRICIAN:
TUNNEL WIREMAN
(ZONE B) 3RD SHIFT

L 08/22/2023 05/31/2024* $97.850 I $11.060 $14.540 C $0.000 $0.880 $0.490 M 8.0 $128.240 $178.870 $178.870 K $229.510 G

#PAINTER:
PAINTER, LEAD
ABATEMENT (2ND
SHIFT)

N 02/22/2024 06/30/2024** $43.340 I $9.200 $5.640 $3.050 $0.750 $1.010 8.0 $62.990 $84.660 O $84.660 O $106.330

#PAINTER:
INDUSTRIAL PAINTER
(2ND SHIFT)

N 02/22/2024 06/30/2024** $46.600 I $9.200 $5.640 $3.350 $0.850 $1.010 8.0 $66.650 $89.950 O $89.950 O $113.250

#PLUMBER:
PLUMBER, INDUSTRIAL
AND GENERAL
PIPEFITTER (2ND SHIFT)

08/22/2023 08/31/2024** $65.250 P $9.260 $14.300 Q $0.000 R $2.950 $1.500 S 8.0 T $93.260 $124.960 U $124.960 U $154.960

#PLUMBER:
SEWER AND STORM
DRAIN PIPELAYER (2ND
SHIFT)

08/22/2023 08/31/2024** $50.730 P $9.150 $11.450 Q $0.000 R $2.680 $1.500 S 8.0 T $75.510 $99.950 $99.950 V $123.710

PLUMBER:

SEWER AND STORM
DRAIN PIPE
TRADESMAN (2ND
SHIFT)

W 08/22/2023 08/31/2024** $25.130 X $9.400 $0.380 $0.000 $1.760 $1.350 S 8.0 T $38.020 $49.660 $49.660 V $61.300

#PLUMBER:
SERVICE & REPAIR
(PLUMBER/HVAC-
FITTER) (2ND SHIFT)

08/22/2023 08/31/2024** $63.260 P $9.260 $13.990 Q $0.000 R $2.280 $1.500 S 8.0 T $90.290 $121.000 $121.000 Y $150.000 Z

#PLUMBER:
LANDSCAPE/IRRIGATION
FITTER SECOND SHIFT

08/22/2023 08/31/2024** $45.800 AA $9.260 $14.300 Q $0.000 R $2.340 $1.300 S 8.0 T $73.000 $95.900 $95.900 V $117.370

PLUMBER:
LANDSCAPE/IRRIGATION
TRADESMAN SECOND
SHIFT

AB 08/22/2023 08/31/2024** $21.380 AA $3.000 $1.160 Q $0.000 $0.100 $1.100 S 8.0 T $26.740 $37.430 $37.430 V $48.120

#PLUMBER:

FIRE SPRINKLER FITTER
(PROTECTION AND
CONTROL SYSTEMS,
OVERHEAD AND
UNDERGROUND)- 2ND
SHIFT

AC 02/22/2024 08/31/2024** $62.450 $11.910 $19.050 $0.000 AD $1.600 $0.450 AE 8.0 $95.460 $126.690 AF $126.690 AF $157.910

Go to increase page

FOOTNOTES

EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774 FOR THE NEW RATES AFTER TEN DAYS AFTER THE EXPIRATION DATE IF NO SUBSEQUENT DETERMINATION IS
ISSUED.

THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN CONTRACTS ENTERED INTO NOW. CONTACT THE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR
SPECIFIC RATES AT (415) 703-4774.

INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP://WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.

THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.

INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

A MATERIAL HANDLER MAY BE UTILIZED IN RATIO OF ONE (1) MATERIAL HANDLER WITH ANY FIVE (5) JOURNEYMEN ON ANY GIVEN PROJECT.

IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD.

INCLUDES AN AMOUNT FOR THE NATIONAL LABOR-MANAGEMENT COOPERATION FUND AND THE ADMINISTRATIVE MAINTENANCE FUND.

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY NON-SHIFT DIFFERENTIAL OVERTIME HOURLY RATE.

$9.400

$9.260

08/22/2023 08/31/2024** $21.380 AA

02/22/2024 08/31/2024 $11.910

EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774 FOR THE NEW RATES AFTER TEN DAYS AFTER THE EXPIRATION DATE IF NO SUBSEQUENT DETERMINATION IS

THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN CONTRACTS ENTERED INTO NOW. CONTACT THE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR

THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP://WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.

THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.

$0.880

$0.880

$0.780 $0.310

$0.780 $0.350

$0.780

$0.000 $0.780

$0.000 $0.880

$0.000 $0.880

$5.640 $3.050 $0.750

$5.640 $0.850

$14.300 Q

$11.450 Q

HOURS
FOOTNOTE

STRAIGHT-
DAILY

OVERTIME
HOURLY

RATE

8.0 $70.150 $96.070

$33.640 $44.010

$70.330 $96.140$70.330 $96.140

D 8.0 $76.530 $105.440

$0.300 8.0 $88.670 $119.630

$0.340 J

M

8.0

8.0
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DISREGARD THIS RATE. FOR THE FIRST 12 HOURS OF WORK PERFORMED ON SATURDAY, USE THE SATURDAY NON-SHIFT DIFFERENTIAL RATE FOR THIS CLASSIFICATION AS PUBLISHED IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS.

DISREGARD THIS RATE. USE THE SUNDAY AND HOLIDAY NON-SHIFT DIFFERENTIAL RATE FOR THIS CLASSIFICATION AS PUBLISHED IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS.

ZONE A IS DEFINED AS THE PORTION OF SAN BERNARDINO COUNTY 80 ROAD MILES FROM SAN BERNARDINO CITY HALL AT 290 N D STREET IN SAN BERNARDINO, CA 93401.

INCLUDES AMOUNT WITHHELD FOR WORKING DUES.

IN ADDITION TO THE AMOUNT SHOWN, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER FOR EACH OVERTIME HOUR, $0.38 IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE LABOR MANAGEMENTCOOPERATION COMMITTEE FUND. AMOUNT FOR LABOR
MANAGEMENTCOOPERATION COMMITTEE FUND IS NOT FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

DISREGARD THIS RATE. USE THE SATURDAY NON-SHIFT DIFFERENTIAL RATE FOR THIS CLASSIFICATION AS PUBLISHED IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS.

ZONE B INCLUDES ALL OF INYO AND MONO COUNTY AND THE PORTION OF SAN BERNARDINO COUNTY OVER 80 MILES FROM SAN BERNARDINO CITY HALL AT 290 NORTH D STREET IN SAN BERNARDINO, CA 93401.

IN ADDITION TO THE AMOUNT SHOWN, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER FOR EACH OVERTIME HOUR, $0.48 IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE LABOR MANAGEMENTCOOPERATION COMMITTEE FUND. AMOUNT FOR LABOR
MANAGEMENTCOOPERATION COMMITTEE FUND IS NOT FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

AN ADDITIONAL $0.25 PER HOUR WILL BE ADDED TO THE BASIC HOURLY RATE WHEN PERFORMING PAPERHANGING WORK.

DOUBLE TIME SHALL BE PAID FOR ALL HOURS WORKED OVER 12 HOURS IN ANY ONE DAY.

INCLUDES AN AMOUNT WITHHELD FOR ADMINISTRATIVE DUES WHICH IS NOT FACTORED INTO OVERTIME AND AN AMOUNT FOR VACATION WHICH IS FACTORED AT 1.5 TIMES FOR ALL OVERTIME.

INCLUDES AMOUNT FOR NATIONAL PENSION AND RETIREE'S X-MAS FUND.

AMOUNT INCLUDED IN BASIC HOURLY RATE AND FACTORED AT 1.5 TIMES FOR ALL OVERTIME.

INCLUDES AN AMOUNT FOR THE P.I.P.E. LABOR MANAGEMENT COOPERATION COMMITTEE AND THE CONTRACTOR EDUCATION & DEVELOPMENT FUND.

WHEN THERE IS A BONA FIDE JOB REQUIREMENT BY THE AWARDING BODY FOR WORK TO BE PERFORMED DURING HOURS TYPICALLY ASSOCIATED WITH A SWING OR GRAVEYARD SHIFT, A SPECIAL SINGLE SHIFT MAY BE WORKED AND PAID AT THE NON-SHIFT STRAIGHT TIME RATE FOR THE FIRST 8
HOURS DAILY.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

PIPE TRADESMEN SHALL NOT BE PERMITTED ON ANY JOB WITHOUT A JOURNEYMAN.

INCLUDES AN AMOUNT WITHHELD FOR ADMINISTRATIVE DUES WHICH IS NOT FACTORED IN THE OVERTIME RATES.

SATURDAY MAY BE WORKED AT STRAIGHT-TIME RATE, PROVIDED THAT THE HOURS DO NOT EXCEED 8 HOURS PER DAY OR 40 HOURS PER WEEK.

DOUBLE TIME SHALL BE PAID FOR NEW YEAR'S DAY, EASTER SUNDAY, LABOR DAY, THANKSGIVING DAY, AND CHRISTMAS.

INCLUDES AMOUNT WITHHELD FOR ADMINISTRATIVE DUES.

TRADESMEN SHALL ONLY BE USED IF THE FIRST WORKER ON THE JOB IS A LANDSCAPE/IRRIGATION FITTER, SECOND WORKER MUST BE A LANDSCAPE/IRRIGATION FITTER OR APPRENTICE LANDSCAPE/IRRIGATION FITTER. THE 3RD AND 4TH MAY BE A TRADESMAN. THE 5TH MUST BE A
LANDSCAPE/IRRIGATION FITTER AND THEREAFTER TRADESMEN WILL BE REFERRED ON A 50-50 BASIS, TO JOURNEYMAN OR APPRENTICE.

APPLIES TO THE CITIES OF ONTARIO AND MONTCLAIR.

INCLUDED IN STRAIGHT-TIME HOURLY RATE.

AMOUNT IS FOR INDUSTRY PROMOTION FUND AND P.I.P.E. FUND.

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON
THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU
MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. HOLIDAY PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR -
RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

Return to main page

TRADESMEN SHALL ONLY BE USED IF THE FIRST WORKER ON THE JOB IS A LANDSCAPE/IRRIGATION FITTER, SECOND WORKER MUST BE A LANDSCAPE/IRRIGATION FITTER OR APPRENTICE LANDSCAPE/IRRIGATION FITTER. THE 3RD AND 4TH MAY BE A TRADESMAN. THE 5TH MUST BE A

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON
THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU
MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. HOLIDAY PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR -

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS TO EACH WORKER TO EXECUTE THE WORK. 
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

IN ADDITION TO THE AMOUNT SHOWN, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER FOR EACH OVERTIME HOUR, $0.48 IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE LABOR MANAGEMENTCOOPERATION COMMITTEE FUND. AMOUNT FOR LABOR

WHEN THERE IS A BONA FIDE JOB REQUIREMENT BY THE AWARDING BODY FOR WORK TO BE PERFORMED DURING HOURS TYPICALLY ASSOCIATED WITH A SWING OR GRAVEYARD SHIFT, A SPECIAL SINGLE SHIFT MAY BE WORKED AND PAID AT THE NON-SHIFT STRAIGHT TIME RATE FOR THE FIRST 8
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ARPA EXHIBIT 
COMPLIANCE WITH AMERICAN RESCUE PLAN ACT (ARPA)  

CORONAVIRUS LOCAL FISCAL RECOVERY FUND (CLFRF) FEDERAL GUIDELINES
USE OF ARPA CLFRF AND REQUIREMENTS

This Contract may be funded in whole or in part with funds provided by the American 
Rescue Plan Act - Coronavirus Local Fiscal Recovery Fund (ARPA), Federal Award Identification 
Number (FAIN): SLT0628 and Assistance Listing Number (formerly known as a CFDA number): 
21.027, and therefore Contractor agrees to comply with any and all ARPA requirements in 
addition to any and all applicable County, State, and Federal laws, regulations, policies, and 
procedures pertaining to the funding of this Contract.  The use of the funds must also adhere to 
official federal guidance issued or to be issued on what constitutes a necessary expenditure. Any 
funds expended by Contractor or its subcontractor(s) in any manner that does not adhere to the 
ARPA requirements shall be returned or repaid to the County.  Any funds paid to Contractor i) in 
excess of the amount to which Contractor is finally determined to be authorized to retain; ii) that 
are determined to have been misused; or iii) that are determined to be subject to a repayment 
obligation pursuant to section 603(e) of the Act and have not been repaid, shall constitute a debt 
to the federal government. Contractor agrees to comply with the requirements of section 603 of 
the Act, regulations adopted by Treasury pursuant to the Act, and guidance issued by Treasury 
regarding the foregoing.  Contractor shall provide for such compliance in any agreements with 
subcontractor(s). 

Contractor agrees to comply with the following:  

A. In accordance with Title 2 Code of Federal Regulations (C.F.R.) Section 200.322, the non-
Federal Contractor should, to the greatest extent practicable under a Federal award, provide 
a preference for the purchase, acquisition, or use of goods, products, or materials produced 
in the United States (including but not limited to iron, aluminum, steel, cement, and other 
manufactured products). The requirements of this section must be included in all subawards 
including all contracts and purchase orders for work or products under this award. For 
purposes of this section: “Produced in the United States” means, for iron and steel products, 
that all manufacturing processes, from the initial melting stage through the application of 
coatings, occurred in the United States. “Manufactured products” means items and 
construction materials composed in whole or in part of non-ferrous metals such as aluminum; 
plastics and polymer-based products such as polyvinyl chloride pipe; aggregates such as 
concrete; glass, including optical fiber; and lumber.

B. In accordance with Title 2 C.F.R. Section 200.471, costs incurred for telecommunications and 
video surveillance services or equipment such as phones, internet, video surveillance, cloud 
servers are allowable except for the following circumstances: Obligating or expending covered 
telecommunications and video surveillance services or equipment or services (as described 
in Title 2 C.F.R. Section 200.216) to: 1) Procure or obtain, extend or renew a contract to 
procure or obtain; 2) Enter into a contract (or extend or renew a contract) to procure; or 3) 
Obtain the equipment, services, or systems, as described in Title 2 C.F.R. Section 200.216 
that uses covered telecommunications equipment or services as a substantial or essential 
component of any system, or as critical technology as part of any system. As described in 
Public Law 115-232, section 889, covered telecommunications equipment is 
telecommunications equipment produced by Huawei Technologies Company or ZTE 
Corporation (or any subsidiary or affiliate of such entities) and: (i) For the purpose of public 

manufactured products). The requirements of this section must be included in all subawards manufactured products). The requirements of this section must be included in all subawards 
including all contracts and purchase orders for work or products under this award. For including all contracts and purchase orders for work or products under this award. For 
purposes of this section: “Produced in the United States” means, for iron and steel products, purposes of this section: “Produced in the United States” means, for iron and steel products, 
that all manufacturing processes, from the initial melting stage through the application of that all manufacturing processes, from the initial melting stage through the application of 
coatings, occurred in the United States. “Manufactured products” means items and coatings, occurred in the United States. “Manufactured products” means items and 
construction materials composed in whole or in part of nonconstruction materials composed in whole or in part of non
plastics and polymerplastics and polymer-based products such as polyvinyl chloride pipe; aggregates such as based products such as polyvinyl chloride pipe; aggregates such as 
concrete; glass, including optical fiber; and lumber.concrete; glass, including optical fiber; and lumber.

B. In accordance with Title 2 C.F.R. Section 200.471, costs incurred for telecommunications and In accordance with Title 2 C.F.R. Section 200.471, costs incurred for telecommunications and 
video surveillance services or equipment such as phones, internet, video surveillance, cloud video surveillance services or equipment such as phones, internet, video surveillance, cloud 
servers are allowable except for the following circumstances: Obligating or expending covered servers are allowable except for the following circumstances: Obligating or expending covered 
telecommunications and video surveillance services or equipment or services (as described telecommunications and video surveillance services or equipment or services (as described 
in Title in Title 2 C.F.R. Section 200.216) to: 1) Procure or obtain, extend or renew a contract to 
procure or obtain; 2) Enter into a contract (or extend or renew a contract) to procure; or 3) procure or obtain; 2) Enter into a contract (or extend or renew a contract) to procure; or 3) 
Obtain the equipment, services, or systems, as described in Title 2 C.F.R. Section 200.216 Obtain the equipment, services, or systems, as described in Title 2 C.F.R. Section 200.216 

are determined to have been misused; or iii) that are determined to be subject to a repayment 
obligation pursuant to section 603(e) of the Act and have not been repaid, shall constitute a debt obligation pursuant to section 603(e) of the Act and have not been repaid, shall constitute a debt 

comply with comply with the the requirements of section 603 of 
the Act, regulations adopted by Treasury pursuant to the Act, and guidance issued by Treasury the Act, regulations adopted by Treasury pursuant to the Act, and guidance issued by Treasury 

ing.  Contractor shall provide for such compliance in any agreements with ing.  Contractor shall provide for such compliance in any agreements with 

Contractor agrees to comply with the following:Contractor agrees to comply with the following:  

In accordance with Title 2 Code of Federal Regulations (In accordance with Title 2 Code of Federal Regulations (
Federal Contractor should, to the greatest extent practicable under a Federal award, provide Federal Contractor should, to the greatest extent practicable under a Federal award, provide 
a preference for the purchase, acquisition, or use of goods, products, or materials produced a preference for the purchase, acquisition, or use of goods, products, or materials produced 
in the United States (including but not limited to iron, aluminum, steel, cement, and other in the United States (including but not limited to iron, aluminum, steel, cement, and other 
manufactured products). The requirements of this section must be included in all subawards manufactured products). The requirements of this section must be included in all subawards 
including all contracts and purchase orders for work or products under this award. For including all contracts and purchase orders for work or products under this award. For 
purposes of this section: “Produced in the United States” means, for iron and steel products, purposes of this section: “Produced in the United States” means, for iron and steel products, 

This Contract may be funded in whole or in part with funds provided by the American This Contract may be funded in whole or in part with funds provided by the American 
Federal Award Identification Federal Award Identification 

(formerly known as a CFDA number)(formerly known as a CFDA number): : 
with any and all ARPA requirements in with any and all ARPA requirements in 

addition to any and all applicable County, State, and Federal laws, regulations, policies, and addition to any and all applicable County, State, and Federal laws, regulations, policies, and 
procedures pertaining to the funding of this Contract.  The use of the funds must also adhere to procedures pertaining to the funding of this Contract.  The use of the funds must also adhere to 

issued or to be issued on what constitutes a necessary expenditure. Any issued or to be issued on what constitutes a necessary expenditure. Any 
funds expended by Contractor or its subcontractor(s) in any manner that does not adhere to the funds expended by Contractor or its subcontractor(s) in any manner that does not adhere to the 

Any funds paid to ContractAny funds paid to Contract
excess of the amount to which Contractor is finally determined to be authorized to retain; ii) that excess of the amount to which Contractor is finally determined to be authorized to retain; ii) that 
are determined to have been misused; or iii) that are determined to be subject to a repayment are determined to have been misused; or iii) that are determined to be subject to a repayment 
obligation pursuant to section 603(e) of the Act and have not been repaid, shall constitute a debt obligation pursuant to section 603(e) of the Act and have not been repaid, shall constitute a debt 

requirements of section 603 of requirements of section 603 of 
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safety, security of government facilities, physical security surveillance of critical infrastructure, 
and other national security purposes, video surveillance and telecommunications equipment 
produced by Hytera Communications Corporation, Hangzhou Hikvision Digital Technology 
Company, or Dahua Technology Company (or any subsidiary or affiliate of such entities); (ii) 
Telecommunications or video surveillance services provided by such entities or using such 
equipment; and (iii) Telecommunications or video surveillance equipment or services 
produced or provided by an entity that the Secretary of Defense, in consultation with the 
Director of the National Intelligence or the Director of the Federal Bureau of Investigation, 
reasonably believes to be an entity owned or controlled by, or otherwise connected to, the 
government of a covered foreign country. In implementing the prohibition under Public Law 
115-232, section 889, subsection (f), paragraph (1), heads of executive agencies 
administering loan, grant, or subsidy programs shall prioritize available funding and technical 
support to assist affected businesses, institutions and organizations as is reasonably 
necessary for those affected entities to transition from covered communications equipment 
and services, to procure replacement equipment and services, and to ensure that 
communications service to users and customers is sustained. 

C. A non-Federal Contractor that is a state agency or agency of a political subdivision of a state 
and its contractors must comply with section 6002 of the Solid Waste Disposal Act, as 
amended by the Resource Conservation and Recovery Act. The requirements of Section 6002 
include procuring only items designated in guidelines of the Environmental Protection Agency 
(EPA) at Title 40 C.F.R. Part 247 that contain the highest percentage of recovered materials 
practicable, consistent with maintaining a satisfactory level of competition, where the 
purchase price of the item exceeds $10,000 or the value of the quantity acquired during the 
preceding fiscal year exceeded $10,000; procuring solid waste management services in a 
manner that maximizes energy and resource recovery; and establishing an affirmative 
procurement program for procurement of recovered materials identified in the EPA guidelines.

D. Byrd Anti-Lobbying Amendment (31 U.S.C. Section 1352) - Contractors that apply or bid for 
an award exceeding $100,000 must file the required certification. Each tier certifies to the tier 
above that it will not and has not used Federal appropriated funds to pay any person or 
organization for influencing or attempting to influence an officer or employee of any agency, 
a member of Congress, officer or employee of Congress, or an employee of a member of 
Congress in connection with obtaining any Federal contract, grant or any other award covered 
by Title 31 U.S.C. Section 1352. Each tier must also disclose any lobbying with non-Federal 
funds that takes place in connection with obtaining any Federal award. Such disclosures are 
forwarded from tier to tier up to the non-Federal award.

E. Clean Air Act (42 U.S.C. Sections 7401-7671q.) and the Federal Water Pollution Control Act 
(33 U.S.C. Sections 1251-1389), as amended - Contracts and subgrants of amounts in excess 
of $150,000 must contain a provision that requires the non-Federal award to agree to comply 
with all applicable standards, orders or regulations issued pursuant to the Clean Air Act (42 
U.S.C. Sections 7401-7671q) and the Federal Water Pollution Control Act as amended (33 
U.S.C. Sections1251-1389). 

F. Rights to Inventions Made Under a Contract or Agreement. If the Federal award meets the 
definition of “funding agreement” under Title 37 C.F.R. Section 401.2(a) and the recipient or 
subrecipient wishes to enter into a contract with a small business firm or nonprofit organization 
regarding the substitution of parties, assignment or performance of experimental, 
developmental, or research work under that “funding agreement,” the Title 33 U.S.C. Sections 

an award exceeding $100,000 must file the required certification. Each tier certifies to the tier an award exceeding $100,000 must file the required certification. Each tier certifies to the tier 
not and has not used Federal appropriated funds to pay any person or not and has not used Federal appropriated funds to pay any person or 

organization for influencing or attempting to influence an officer or employee of any agency, organization for influencing or attempting to influence an officer or employee of any agency, 
a member of Congress, officer or employee of Congress, or an employee of a member of a member of Congress, officer or employee of Congress, or an employee of a member of 

in connection with obtaining any Federal contract, grant or any other award covered in connection with obtaining any Federal contract, grant or any other award covered 
by Title 31 U.S.C. Section 1352. Each tier must also disclose any lobbying with nonby Title 31 U.S.C. Section 1352. Each tier must also disclose any lobbying with non
funds that takes place in connection with obtaining any Federal award. Such disclosures are funds that takes place in connection with obtaining any Federal award. Such disclosures are 
forwarded from tier to tier up to the nonforwarded from tier to tier up to the non

E. Clean Air Act (42 U.S.C. Sections 7401Clean Air Act (42 U.S.C. Sections 7401
(33 U.S.C. Sections 1251(33 U.S.C. Sections 1251
of $150,000 must contain a provision that requires the nonof $150,000 must contain a provision that requires the non
with all applicable standards, orders or regulations issued pursuant to the Clean Air Act (42 with all applicable standards, orders or regulations issued pursuant to the Clean Air Act (42 
U.S.C. Sections 7401U.S.C. Sections 7401
U.S.C. Sections1251U.S.C. Sections1251

Federal Contractor that is a state agency or agency of a political subdivisionFederal Contractor that is a state agency or agency of a political subdivision
and its contractors must comply with section 6002 of the Solid Waste Disposal Act, as and its contractors must comply with section 6002 of the Solid Waste Disposal Act, as 
amended by the Resource Conservation and Recovery Act. The requirements of Section 6002 amended by the Resource Conservation and Recovery Act. The requirements of Section 6002 
include procuring only items designated in guidelines of the Environmental Protection Agency include procuring only items designated in guidelines of the Environmental Protection Agency 
(EPA) at Title 40 C.F.R. Part 247 that contain the highest percentage of recovered materials (EPA) at Title 40 C.F.R. Part 247 that contain the highest percentage of recovered materials 
practicable, consistent with maintaining a satisfactory level of competition, where the practicable, consistent with maintaining a satisfactory level of competition, where the 
purchase price of the item exceeds $10,000 or the value of the quantity acquired during the purchase price of the item exceeds $10,000 or the value of the quantity acquired during the 
preceding fiscal year exceeded $10,000; procuring solid waste management services in a preceding fiscal year exceeded $10,000; procuring solid waste management services in a 
manner that maximizes energy and resource recovery; and establishing an affirmative manner that maximizes energy and resource recovery; and establishing an affirmative 
procurement program for procurement of recovered materials identified in the EPA guidelines.procurement program for procurement of recovered materials identified in the EPA guidelines.

Lobbying Amendment (31 U.S.C. Section 1352) Lobbying Amendment (31 U.S.C. Section 1352) 
an award exceeding $100,000 must file the required certification. Each tier certifies to the tier an award exceeding $100,000 must file the required certification. Each tier certifies to the tier 

not and has not used Federal appropriated funds to pay any person or not and has not used Federal appropriated funds to pay any person or 
organization for influencing or attempting to influence an officer or employee of any agency, organization for influencing or attempting to influence an officer or employee of any agency, 

ment; and (iii) Telecommunications or video surveillance equipment or services 
produced or provided by an entity that the Secretary of Defense, in consultation with the produced or provided by an entity that the Secretary of Defense, in consultation with the 
Director of the National Intelligence or the Director of the Federal Bureau of InvestigDirector of the National Intelligence or the Director of the Federal Bureau of Investigation, ation, 
reasonably believes to be an entity owned or controlled by, or otherwise connected to, the reasonably believes to be an entity owned or controlled by, or otherwise connected to, the 
government of a covered foreign country. In implementing the prohibition under Public Law government of a covered foreign country. In implementing the prohibition under Public Law 

232, section 889, subsection (f), paragraph (1), heads of executive agencies 232, section 889, subsection (f), paragraph (1), heads of executive agencies 
administering loan, grant, or subsidy programs shall prioritize available funding and technical administering loan, grant, or subsidy programs shall prioritize available funding and technical 
support to assist affected businesses, institutions and organizations as is reasonably support to assist affected businesses, institutions and organizations as is reasonably 
necessary for those affected entities to transition from covered communications equipment necessary for those affected entities to transition from covered communications equipment 
and services, to procure replacement equipment and services, and to ensure that and services, to procure replacement equipment and services, and to ensure that 

Federal Contractor that is a state agency or agency of a political subdivisionFederal Contractor that is a state agency or agency of a political subdivision
and its contractors must comply with section 6002 of the Solid Waste Disposal Act, as and its contractors must comply with section 6002 of the Solid Waste Disposal Act, as 
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1251-1387 recipient or subrecipient must comply with the requirements of Title 37 C.F.R. Part 
401, “Rights to Inventions Made by Nonprofit Organizations and Small Business Firms Under 
Government Grants, Contracts and Cooperative Agreements,” and any implementing 
regulations issued by the awarding agency. 

G. Contract Work Hours and Safety Standards Act (40 U.S.C. Sections 3701-3708). Where 
applicable, all contracts awarded by the non-Federal Contractor in excess of $100,000 that 
involve the employment of mechanics or laborers must include a provision for compliance with 
Title 40 U.S.C. Sections 3702 and 3704, as supplemented by Department of Labor regulations 
(29 C.F.R. Part 5). Under Title 40 U.S.C. Section 3702 of the Act, each contractor must be 
required to compute the wages of every mechanic and laborer on the basis of a standard work 
week of 40 hours. Work in excess of the standard work week is permissible provided that the 
worker is compensated at a rate of not less than one and a half times the basic rate of pay for 
all hours worked in excess of 40 hours in the work week. The requirements of Title 40 U.S.C. 
Section 3704 are applicable to construction work and provide that no laborer or mechanic 
must be required to work in surroundings or under working conditions which are unsanitary, 
hazardous or dangerous to health or safety. These requirements do not apply to the 
purchases of supplies or materials or articles ordinarily available on the open market, or 
contracts for transportation or transmission of intelligence. 

H. Davis-Bacon Act, as amended (40 U.S.C. Sections 3141-3148). When required by Federal 
program legislation, all prime construction contracts in excess of $2,000 awarded by non-
Federal entities must include a provision for compliance with the Davis-Bacon Act (40 U.S.C. 
Sections 3141-3148) as supplemented by Department of Labor regulations (29 C.F.R. Part 5, 
“Labor Standards Provisions Applicable to Contracts Covering Federally Financed and 
Assisted Construction”). In accordance with the statute, contractors must be required to pay 
wages to laborers and mechanics at a rate not less than the prevailing wages specified in a 
wage determination made by the Secretary of Labor. In addition, contractors must be required 
to pay wages not less than once a week. The non-Federal contractor must place a copy of 
the current prevailing wage determination issued by the Department of Labor in each 
solicitation. The decision to award a contract or subcontract must be conditioned upon the 
acceptance of the wage determination. The non-Federal Contractor must report all suspected 
or reported violations to the Federal awarding agency. The contracts must also include a 
provision for compliance with the Copeland “Anti-Kickback” Act (18 U.S.C. Section 874 and 
40 U.S.C. Section 3145), as supplemented by Department of Labor regulations (29 C.F.R. 
Part 3, “Contractors and Subcontractors on Public Building or Public Work Financed in Whole 
or in Part by Loans or Grants from the United States”). The Act provides that each contractor 
or subrecipient must be prohibited from inducing, by any means, any person employed in the 
construction, completion, or repair of public work, to give up any part of the compensation to 
which he or she is otherwise entitled. The non-Federal contractor must report all suspected 
or reported violations to the Federal awarding agency.

i. The Contractor and all Subcontractors and Sub-subcontractors are required to pay their 
employees and workers a wage not less than the minimum wage for the work classification 
as specified in both the Federal and California wage decisions.  See Exhibit “B” for 
additional information regarding California Prevailing Wage Rate Requirements and the 
applicable general prevailing wage determinations which are on file with the County and 
are available to any interested party on request.  The higher of the two applicable wage 
determinations, either California prevailing wage or Davis-Bacon Federal prevailing wage, 
will be enforced for all applicable work/services under this Contract.  

the current prevailing wage determination issued by the Department of Labor in each the current prevailing wage determination issued by the Department of Labor in each 
solicitation. The decision to award a contract or subcontract must be conditioned upon the solicitation. The decision to award a contract or subcontract must be conditioned upon the 
acceptance of the wage determination. The nonacceptance of the wage determination. The non
or reported violations to the Federal awarding agency. The contracts must also include a or reported violations to the Federal awarding agency. The contracts must also include a 
provision for compliance with the Copeland “Antiprovision for compliance with the Copeland “Anti
40 U.S.C. Section 3145), as supplemented by Department of Labor regulations (29 C.F.R. 40 U.S.C. Section 3145), as supplemented by Department of Labor regulations (29 C.F.R. 
Part 3, “Contractors and Subcontractors on Public Building or Public Work Financed in Whole Part 3, “Contractors and Subcontractors on Public Building or Public Work Financed in Whole 
or in Part by Loans or Grants from the United States”). The Act provides that each contractor or in Part by Loans or Grants from the United States”). The Act provides that each contractor 
or subrecipienor subrecipient must be prohibited from inducing, by any means, any person employed in the t must be prohibited from inducing, by any means, any person employed in the 
construction, completion, or repair of public work, to give up any part of the compensation to construction, completion, or repair of public work, to give up any part of the compensation to 
which he or she is otherwise entitled. The nonwhich he or she is otherwise entitled. The non
or reported violations to the Federal awarding agency.or reported violations to the Federal awarding agency.

i.i. The Contractor and all Subcontractors and SubThe Contractor and all Subcontractors and Sub
employees and workers a wage not less than the minimum wage for the work classification 
as specified in both the Federal and California wage decisions.  See Exhibit “B” for as specified in both the Federal and California wage decisions.  See Exhibit “B” for 

hazardous or dangerous to health or safety. These requirements do not apply to the 
purchases of supplies or materials or articles ordinarily available on the open market, or purchases of supplies or materials or articles ordinarily available on the open market, or 
contracts for transportation or transmission of intelligence. contracts for transportation or transmission of intelligence. 

Bacon Act, as amended (40 U.S.C. Sections 3141Bacon Act, as amended (40 U.S.C. Sections 3141--3148). When required by Federal 3148). When required by Federal 
program legislation, all prime construction contracts in excess of $2,000 awarded by nonprogram legislation, all prime construction contracts in excess of $2,000 awarded by non
Federal entities must include a provision for compliance with the DavisFederal entities must include a provision for compliance with the Davis

3148) as supplemented by Department of Labor regulations (29 C.F.R. Part 5, 3148) as supplemented by Department of Labor regulations (29 C.F.R. Part 5, 
“Labor Standards Provisions Applicable to Contracts Covering Federally Financed and “Labor Standards Provisions Applicable to Contracts Covering Federally Financed and 
Assisted Construction”). In accordance with the statute, contractors must be required to pay Assisted Construction”). In accordance with the statute, contractors must be required to pay 
wages to laborers and mechanics at a rate not less than the prevailing wages specified in a wages to laborers and mechanics at a rate not less than the prevailing wages specified in a 
wage determination made by the Secretary of Labor. In addition, contractors must be required wage determination made by the Secretary of Labor. In addition, contractors must be required 
to pay wages not less than once a week. The nonto pay wages not less than once a week. The non
the current prevailing wage determination issued by the Department of Labor in each the current prevailing wage determination issued by the Department of Labor in each 
solicitation. The decision to award a contract or subcontract must be conditioned upon the solicitation. The decision to award a contract or subcontract must be conditioned upon the 
acceptance of the wage determination. The nonacceptance of the wage determination. The non

3708). Where 
Federal Contractor in excess of $100,000 that Federal Contractor in excess of $100,000 that 

involve the employment of mechanics or laborers must include a provision for compliance with involve the employment of mechanics or laborers must include a provision for compliance with 
Title 40 U.S.C. Sections 3702 and 3704, as supplemented by Department of Labor regulations Title 40 U.S.C. Sections 3702 and 3704, as supplemented by Department of Labor regulations 
(29 C.F.R. Part 5). Under Title 40 U.S.C. Section 3702 of the Act, each contractor must be (29 C.F.R. Part 5). Under Title 40 U.S.C. Section 3702 of the Act, each contractor must be 
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worker is compensated at a rate of not less than one and a half times the basic rate of pay for worker is compensated at a rate of not less than one and a half times the basic rate of pay for 

l hours worked in excess of 40 hours in the work week. The requirements of Title 40 U.S.C. l hours worked in excess of 40 hours in the work week. The requirements of Title 40 U.S.C. 
Section 3704 are applicable to construction work and provide that no laborer or mechanic Section 3704 are applicable to construction work and provide that no laborer or mechanic 
must be required to work in surroundings or under working conditions which are unsanitary, must be required to work in surroundings or under working conditions which are unsanitary, 
hazardous or dangerous to health or safety. These requirements do not apply to the hazardous or dangerous to health or safety. These requirements do not apply to the 
purchases of supplies or materials or articles ordinarily available on the open market, or purchases of supplies or materials or articles ordinarily available on the open market, or 
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I. Contracts for more than the simplified acquisition threshold, which is the inflation adjusted 
amount determined by the Civilian Agency Acquisition Council and the Defense Acquisition 
Regulations Council (Councils) as authorized by Title 41 U.S.C. Section 1908, must address 
administrative, contractual, or legal remedies in instances where Contractors violate or breach 
contract terms, and provide for such sanctions and penalties as appropriate.

J. All contracts in excess of $10,000 must address termination for cause and for convenience 
by the non-Federal Contractor including the manner by which it will be effected and the basis 
for settlement.

K. Equal Employment Opportunity. Except as otherwise provided under Title 41 C.F.R. Part 60, 
all contracts that meet the definition of “federally assisted construction contract” in Title 41 
C.F.R. Section 60-1.3 must include the equal opportunity clause provided under Title 41 
C.F.R. Section 60-1.4(b), in accordance with Executive Order 11246, “Equal Employment 
Opportunity” (30 FR 12319, 12935, 3 C.F.R. Part, 1964-1965 Comp., p. 339), as amended by 
Executive Order 11375, “Amending Executive Order 11246 Relating to Equal Employment 
Opportunity,” and implementing regulations at 41 C.F.R. part 60, “Office of Federal Contract 
Compliance Programs, Equal Employment Opportunity, Department of Labor.”  The identified 
clause is below and Contractor shall comply with the clause and all legal requirements and 
include the equal opportunity clause in each of its nonexempt subcontracts.

i. The applicant hereby agrees that it will incorporate or cause to be incorporated into any 
contract for construction work, or modification thereof, as defined in the regulations of the 
Secretary of Labor at Title 41 C.F.R. Chapter 60, which is paid for in whole or in part with 
funds obtained from the Federal Government or borrowed on the credit of the Federal 
Government pursuant to a grant, contract, loan, insurance, or guarantee, or undertaken 
pursuant to any Federal program involving such grant, contract, loan, insurance, or 
guarantee, the following equal opportunity clause:

During the performance of this contract, the contractor agrees as follows:

(1) The contractor will not discriminate against any employee or applicant for employment 
because of race, color, religion, sex, sexual orientation, gender identity, or national origin. 
The contractor will take affirmative action to ensure that applicants are employed, and that 
employees are treated during employment without regard to their race, color, religion, sex, 
sexual orientation, gender identity, or national origin. Such action shall include, but not be 
limited to the following: Employment, upgrading, demotion, or transfer; recruitment or 
recruitment advertising; layoff or termination; rates of pay or other forms of compensation; 
and selection for training, including apprenticeship. The contractor agrees to post in 
conspicuous places, available to employees and applicants for employment, notices to be 
provided setting forth the provisions of this nondiscrimination clause.

(2) The contractor will, in all solicitations or advertisements for employees placed by or on 
behalf of the contractor, state that all qualified applicants will receive consideration for 
employment without regard to race, color, religion, sex, sexual orientation, gender identity, 
or national origin.

(3) The contractor will not discharge or in any other manner discriminate against any 
employee or applicant for employment because such employee or applicant has inquired 
about, discussed, or disclosed the compensation of the employee or applicant or another 
employee or applicant. This provision shall not apply to instances in which an employee 

During the performance of this contract, the contractor agrees as follows:

(1) The contractor will not discriminate against any employee or applicant for employment 
because of race, color, religion, sex, sexual orientation, gender identity, or national origin. 
The contractor will take affirmative action to ensure that applicants are employed, and that 
employees are treated during employment without regard to their race, color, religion, se
sexual orientation, gender identity, or national origin. Such action shall include, but not be 
limited to the following: Employment, upgrading, demotion, or transfer; recruitment or 
recruitment advertising; layoff or termination; rates of pay or other forms of compensation; 
and selection for training, including apprenticeship.
conspicuous places, available to employees and applicants for employment, notices to be 
provided setting forth the provisions of this nondiscrimination clause.

(2) The contractor will, in all solicitations or advertisements for employees placed by or on 

employment without regard to race, color, religion, sex,

Opportunity,” and implementing regulations at 41 C.F.R. part 60, “Office of Federal Contract 
liance Programs, Equal Employment Opportunity, Department of Labor.”  The identified liance Programs, Equal Employment Opportunity, Department of Labor.”  The identified 

clause is below and Contractor shall comply with the clause and all legal requirements and clause is below and Contractor shall comply with the clause and all legal requirements and 
include the equal opportunity clause in each of its nonexempt subcontracts.include the equal opportunity clause in each of its nonexempt subcontracts.

applicant hereby agrees that it will incorporate or cause to be incorporated into any 
contract for construction work, or modification thereof, as defined in the regulations of the 
Secretary of Labor at Title 41 C.F.R. Chapter 60, which is paid for in whole or in part with 
funds obtained from the Federal Government or borrowed on the credit of the Federal 
Government pursuant to a grant, contract, loan, insurance, or guarantee, or undertaken 
pursuant to any Federal program involving such grant, contract, loan, insurance, or 
guarantee, the following equal opportunity clause:

During the performance of this contract, the contractor agrees as follows:

(1) The contractor will not discriminate against any employee or applicant for employment 

All contracts in excess of $10,000 must address termination for cause and for convenience All contracts in excess of $10,000 must address termination for cause and for convenience 
Federal Contractor including the manner by which it will be effected and the basis Federal Contractor including the manner by which it will be effected and the basis 

Equal Employment Opportunity. Except as otherwise provided under Title 41 C.F.R. Part 60, Equal Employment Opportunity. Except as otherwise provided under Title 41 C.F.R. Part 60, 
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1.3 must include the equal opportunity clause provided under Title 41 1.3 must include the equal opportunity clause provided under Title 41 
1.4(b), in accordance with Executive Order 11246, “Equal Employment 1.4(b), in accordance with Executive Order 11246, “Equal Employment 

1965 Comp., p. 339), as amended by 1965 Comp., p. 339), as amended by 
Executive Order 11375, “Amending Executive Order 11246 Relating to Equal Employment Executive Order 11375, “Amending Executive Order 11246 Relating to Equal Employment 
Opportunity,” and implementing regulations at 41 C.F.R. part 60, “Office of Federal Contract Opportunity,” and implementing regulations at 41 C.F.R. part 60, “Office of Federal Contract 

liance Programs, Equal Employment Opportunity, Department of Labor.”  The identified liance Programs, Equal Employment Opportunity, Department of Labor.”  The identified 
clause is below and Contractor shall comply with the clause and all legal requirements and clause is below and Contractor shall comply with the clause and all legal requirements and 
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who has access to the compensation information of other employees or applicants as a 
part of such employee's essential job functions discloses the compensation of such other 
employees or applicants to individuals who do not otherwise have access to such 
information, unless such disclosure is in response to a formal complaint or charge, in 
furtherance of an investigation, proceeding, hearing, or action, including an investigation 
conducted by the employer, or is consistent with the contractor's legal duty to furnish 
information.

(4) The contractor will send to each labor union or representative of workers with which 
he has a collective bargaining agreement or other contract or understanding, a notice to 
be provided advising the said labor union or workers' representatives of the contractor's 
commitments under this section, and shall post copies of the notice in conspicuous places 
available to employees and applicants for employment.

(5) The contractor will comply with all provisions of Executive Order 11246 of September 
24, 1965, and the rules, regulations, and relevant orders of the Secretary of Labor.

(6) The contractor will furnish all information and reports required by Executive Order
11246 of September 24, 1965, and by rules, regulations, and orders of the Secretary of 
Labor, or pursuant thereto, and will permit access to his books, records, and accounts by
the administering agency and the Secretary of Labor for purposes of investigation to 
ascertain compliance with such rules, regulations, and orders.

(7) In the event of the contractor's noncompliance with the nondiscrimination clauses of 
this contract or with any of the said rules, regulations, or orders, this contract may be 
canceled, terminated, or suspended in whole or in part and the contractor may be declared 
ineligible for further Government contracts or federally assisted construction contracts in 
accordance with procedures authorized in Executive Order 11246 of September 24, 1965, 
and such other sanctions may be imposed and remedies invoked as provided in Executive 
Order 11246 of September 24, 1965, or by rule, regulation, or order of the Secretary of 
Labor, or as otherwise provided by law.

(8) The contractor will include the portion of the sentence immediately preceding 
paragraph (1) and the provisions of paragraphs (1) through (8) in every subcontract or 
purchase order unless exempted by rules, regulations, or orders of the Secretary of Labor 
issued pursuant to section 204 of Executive Order 11246 of September 24, 1965, so that 
such provisions will be binding upon each subcontractor or vendor. The contractor will 
take such action with respect to any subcontract or purchase order as the administering 
agency may direct as a means of enforcing such provisions, including sanctions for 
noncompliance:

Provided, however, that in the event a contractor becomes involved in, or is threatened 
with, litigation with a subcontractor or vendor as a result of such direction by the 
administering agency, the contractor may request the United States to enter into such 
litigation to protect the interests of the United States.

The applicant further agrees that it will be bound by the above equal opportunity clause 
with respect to its own employment practices when it participates in federally assisted 
construction work: Provided, That if the applicant so participating is a State or local 
government, the above equal opportunity clause is not applicable to any agency, 
instrumentality or subdivision of such government which does not participate in work on 
or under the contract.

(8) The contractor will include the portion of the sentence immediately preceding 
paragraph (1) and the provisions of paragraphs (1) through (8) in every subcontract or 
purchase order unless exempted by rules, regulations, or orders of the Secretary of Labor 
issued pursuant to section 204 of
such provisions will be binding upon each subcontractor or vendor. The contractor will 
take such action with respect to any subcontract or purchase order as the administering 
agency may direct as a means of enforcing such provisions, including sanctions for 
noncompliance:

Provided, however, that in the event a contractor becomes involved in, or is threatened 
with, litigation wi
administering agency, the contractor may request the United States to enter into such 
litigation to protect the interests of the United States.

The applicant further agrees that it will be bound by the above equal opportunity clause 
with respect to its own employment practices when it participates in federally assisted 

of September 24, 1965, and by rules, regulations, and orders of the Secretary of 
Labor, or pursuant thereto, and will permit access to his books, records, and accounts by
the administering agency and the Secretary of Labor for purposes of investigation to 
ascertain compliance with such rules, regulations, and orders.

(7) In the event of the contractor's noncompliance with the nondiscrimination clauses of 
this contract or with any of the said rules, regulations, or orders, this contract may be 
canceled, terminated, or suspended in whole or in part and the contractor may be declared 
ineligible for further Government contracts or federally assisted construction contracts in 

cordance with procedures authorized in Executive 
and such other sanctions may be imposed and remedies invoked as provided in

of September 24, 1965, or by rule, regulation, or order of the Secretary o
Labor, or as otherwise provided by law.

(8) The contractor will include the portion of the sentence immediately preceding 
paragraph (1) and the provisions of paragraphs (1) through (8) in every subcontract or 

(4) The contractor will send to each labor union or representative of workers with which 
he has a collective bargaining agreement or other contract or understanding, a notice to 
be provided advising the said labor union or workers' representatives of the contractor's 
commitments under this section, and shall post copies of the notice in conspicuous places 

 Executive Order 11246 of September 
24, 1965, and the rules, regulations, and relevant orders of the Secretary of Labor.

(6) The contractor will furnish all information and reports required by Executive 
of September 24, 1965, and by rules, regulations, and orders of the Secretary of 

Labor, or pursuant thereto, and will permit access to his books, records, and accounts by
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The applicant agrees that it will assist and cooperate actively with the administering 
agency and the Secretary of Labor in obtaining the compliance of contractors and 
subcontractors with the equal opportunity clause and the rules, regulations, and relevant 
orders of the Secretary of Labor, that it will furnish the administering agency and the 
Secretary of Labor such information as they may require for the supervision of such 
compliance, and that it will otherwise assist the administering agency in the discharge of 
the agency's primary responsibility for securing compliance.

The applicant further agrees that it will refrain from entering into any contract or contract 
modification subject to Executive Order 11246 of September 24, 1965, with a contractor 
debarred from, or who has not demonstrated eligibility for, Government contracts and 
federally assisted construction contracts pursuant to the Executive Order and will carry 
out such sanctions and penalties for violation of the equal opportunity clause as may be 
imposed upon contractors and subcontractors by the administering agency or the 
Secretary of Labor pursuant to Part II, Subpart D of the Executive Order. In addition, the 
applicant agrees that if it fails or refuses to comply with these undertakings, the 
administering agency may take any or all of the following actions: Cancel, terminate, or 
suspend in whole or in part this grant (contract, loan, insurance, guarantee); refrain from 
extending any further assistance to the applicant under the program with respect to which 
the failure or refund occurred until satisfactory assurance of future compliance has been 
received from such applicant; and refer the case to the Department of Justice for 
appropriate legal proceedings.

L. Data Collection Requirements – Contractor agrees to collect pre-post data per County, and 
United States Treasury guidelines and timeline, for project tracking and monitoring and 
various reporting purposes.  Data including, but not limited to: Required Project Demographic 
Distribution Data; Required Performance Indicators and Programmatic Data; Required 
Expenditure Report Data; and Required Program Evaluation Data. Contractor agrees to track 
and monitor data in a quantifiable and reportable database - retrievable collective data that 
needs to be available to County, State or Federal governments upon request.

M. Data Submission Requirements - Contractor agrees to furnish data to the County upon 
request, per County, and United States Treasury guidelines and timeline, for project tracking 
and monitoring and various reporting purposes.  Data including, but not limited to: Required 
Project Demographic Distribution Data; Required Performance Indicators and Programmatic 
Data; Required Expenditure Report Data; Required Program Evaluation Data. Contractor 
agrees to track and monitor data in a quantifiable and reportable database - retrievable 
collective data that needs to be available at request.

N. Project Progress Reporting - Contractor agrees to provide project timeline and progress 
updates to the County upon request, per County, and United States Treasury guidelines and 
timeline. Contractor agrees to routine and impromptu program and project evaluation by the 
County.

O. Contractor shall comply with Title 2 Code of Federal Regulations Part 200 (Uniform 
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards), 
including, but not limited to, Title 2 C.F.R. Section 200.303 (internal control), Title 2 C.F.R. 
Sections 200.331 through 200.333 (subrecipient monitoring and management), and Title 2 
C.F.R. Part 200 Subpart F (audit requirements), as these sections currently exist or may be 
amended.  The use of funds must also adhere to official federal guidance issued or to be 
issued on what constitutes an eligible expenditure. Any funds expended by Contractor or its 

Data Submission Requirements Data Submission Requirements 
request, per County, and United States Treasury guidelines and timeline, for project tracking request, per County, and United States Treasury guidelines and timeline, for project tracking 
and monitoring and various reporting purposes.and monitoring and various reporting purposes.
Project Demographic DProject Demographic Distribution Data; Required Performance Indicators and Programmatic istribution Data; Required Performance Indicators and Programmatic 
Data; Required Expenditure Report Data; Required Program Evaluation Data. Contractor Data; Required Expenditure Report Data; Required Program Evaluation Data. Contractor 
agrees to track and monitor data in a quantifiable and reportable database agrees to track and monitor data in a quantifiable and reportable database 
collective datacollective data that needs to be available at request.that needs to be available at request.

N. Project Progress Reporting Project Progress Reporting 
updates to the County upon request, per County, and United States Treasury guidelines and updates to the County upon request, per County, and United States Treasury guidelines and 
timeline. Contractor agrees to routine and impromptu program and project evaluation by the timeline. Contractor agrees to routine and impromptu program and project evaluation by the 
County.County.

Contractor shall comply with Title 2 Code of Federal Regulations Contractor shall comply with Title 2 Code of Federal Regulations 
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards), Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards), 

suspend in whole or in part this grant (contract, loan, insurance, guarantee); refrain from 
extending any further assistance to the applicant under the program with respect to which 
the failure or refund occurred until satisfactory assurance of future compliance has be
received from such applicant; and refer the case to the Department of Justice for 

tractor agrees to collect pretractor agrees to collect pre
United States Treasury guidelines and timeline, for project tracking and monitoring and United States Treasury guidelines and timeline, for project tracking and monitoring and 

Data including, but not limited to: Required Project Demographic Data including, but not limited to: Required Project Demographic 
Distribution Data; Required Performance Indicators and Programmatic Data; Required Distribution Data; Required Performance Indicators and Programmatic Data; Required 
Expenditure Report Data; and Required Program Evaluation Data. Contractor agrees to track Expenditure Report Data; and Required Program Evaluation Data. Contractor agrees to track 
and monitor data in a quantifiable and reportable database and monitor data in a quantifiable and reportable database 
needs to be available to County, State or Federal governments upon request.needs to be available to County, State or Federal governments upon request.

ContrContractor agrees to furnish data to the County upon 
request, per County, and United States Treasury guidelines and timeline, for project tracking request, per County, and United States Treasury guidelines and timeline, for project tracking 

The applicant further agrees that it will refrain from entering into any contract or contract 
of September 24, 1965, with a contractor 

debarred from, or who has not demonstrated eligibility for, Government contracts and 
federally assisted construction contracts pursuant to the Executive Order and will carry 
out such sanctions and penalties for violation of the equal opportunity clause as may be 
imposed upon contractors and subcontractors by the administering agency or the 
Secretary of Labor pursuant to Part II, Subpart D of the Executive Order. In addition, the 
applicant agrees that if it fails or refuses to comply with these undertakings, the 
administering agency may take any or all of the following actions: Cancel, terminate, or 
suspend in whole or in part this grant (contract, loan, insurance, guarantee); refrain from 
extending any further assistance to the applicant under the program with respect to which 
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subcontractor(s) in any manner that does not adhere to official federal guidance shall be 
returned to the County.  Contractor agrees to comply with all official guidance regarding the 
ARPA CLFRF.  Contractor also agree that as additional federal guidance becomes available, 
an amendment to this Contract may become necessary.  If an amendment is required, 
Contractor agrees to promptly execute the Contract amendment.

P. Contractor shall retain documentation of all uses of the funds, including but not limited to 
invoices and/or sales receipts in a manner consistent with Title 2 C.F.R. Section 200.334 
(retention requirements for records). Such documentation shall be produced to County upon 
request and may be subject to audit.  Unless otherwise provided by Federal or State law 
(whichever is the most restrictive), Contractor shall maintain all documentation connected with 
its performance under this Contract for a minimum of five (5) years from the date of the last 
payment made by County or until audit resolution is achieved, whichever is later, and to make 
all such supporting information available for inspection and audit by representatives of the 
County, the State or the United States Government during normal business hours at 
Contractor.  Copies will be made and furnished by Contractor upon written request by County.

Q. Contractor shall establish and maintain an accounting system conforming to Generally 
Accepted Accounting Principles (GAAP) to support Contractor’s requests for reimbursement 
which segregate and accumulate costs of Contractor and produce monthly reports which 
clearly identify reimbursable costs, matching fund costs (if applicable), and other allowable 
expenditures by Contractor.  Contractor shall provide a monthly report of expenditures under 
this Contract no later than the 20th day of the following month.

R. Contractor shall cooperate in having an audit completed by County, at County’s option and 
expense. Any audit required by ARPA CLFRF and its regulation and United States Treasury 
guidance will be completed by Contractor at Contractor’s expense.

S. Contractor shall repay to County any reimbursement for ARPA CLFRF funding that is 
determined by subsequent audit to be unallowable under the ARPA CLFRF within the time 
period required by the ARPA CLFRF, but no later than one hundred twenty (120) days of 
Contractor receiving notice of audit findings, which time shall include an opportunity for 
Contractor to respond to and/or resolve the findings.  Should the findings not be otherwise 
resolved and Contractor fail to reimburse moneys due County within one hundred twenty (120) 
days of audit findings, or within such other period as may be agreed between both parties or 
required by the ARPA CLFRF, County reserves the right to withhold future payments due 
Contractor from any source under County’s control. 

T. Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal 
Awards, Title 2 C.F.R. Part 200, other than such provisions as Treasury may determine are 
inapplicable and subject to such exceptions as may be otherwise provided by Treasury. 
Subpart F – Audit Requirements of the Uniform Guidance, implementing the Single Audit Act, 
shall apply.

U. Universal Identifier and System for Award Management (SAM), Title 2 C.F.R. Part 25.

V. Reporting Subaward and Executive Compensation Information, Title 2 C.F.R. Part 170.

W. OMB Guidelines to Agencies on Governmentwide Debarment and Suspension 
(nonprocurement), Title 2 C.F.R. Part 180, including the requirement to include a term or 
condition in all lower tier covered transactions (contracts and subcontracts described in 2 

determined by subsequent audit to be unallowable under the ARPA CLFRF within the time determined by subsequent audit to be unallowable under the ARPA CLFRF within the time 
period required by the ARPA CLFRF, but no later than one hundred twenty (120) days of period required by the ARPA CLFRF, but no later than one hundred twenty (120) days of 
Contractor receiving notice of audit findings, which time shall include an opportunity for Contractor receiving notice of audit findings, which time shall include an opportunity for 
Contractor to respond to and/orContractor to respond to and/or
resolved and Contractor fail to reimburse moneys due County within one hundred twenty (120) resolved and Contractor fail to reimburse moneys due County within one hundred twenty (120) 
days of audit findings, or within such other period as may be agreed between both parties or days of audit findings, or within such other period as may be agreed between both parties or 
required by the ARPA CLFRF, County reserves the right to withhold future payments due required by the ARPA CLFRF, County reserves the right to withhold future payments due 
Contractor from any source under County’s control. Contractor from any source under County’s control. 

Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal 
Awards, Awards, Title Title 2 C.F.R. Part 200, other than such provisions as Treasury may determine are 2 C.F.R. Part 200, other than such provisions as Treasury may determine are 
inapplicable and subject to such exceptions as may be otherwise provided by Treasury. inapplicable and subject to such exceptions as may be otherwise provided by Treasury. 
Subpart F Subpart F – – Audit Requirements of the Uniform Guidance, implementing the Single Audit Act, 
shashall apply.ll apply.

Universal IdentifierUniversal Identifier

Contractor shall establish and maintain an accounting system conforming to Generally Contractor shall establish and maintain an accounting system conforming to Generally 
ciples (GAAP) to support Contractor’s requests for reimbursement ciples (GAAP) to support Contractor’s requests for reimbursement 

which segregate and accumulate costs of Contractor and produce monthly reports which which segregate and accumulate costs of Contractor and produce monthly reports which 
clearly identify reimbursable costs, matching fund costs (if applicable), and other allowable clearly identify reimbursable costs, matching fund costs (if applicable), and other allowable 

by Contractor.  Contractor shall provide a monthly report of expenditures under by Contractor.  Contractor shall provide a monthly report of expenditures under 
day of the following month.day of the following month.

Contractor shall cooperate in having an audit completed by County, at County’s option and Contractor shall cooperate in having an audit completed by County, at County’s option and 
expense. Any audit required by ARPA CLFRF and its regulation and United States Treasury expense. Any audit required by ARPA CLFRF and its regulation and United States Treasury 
guidance will be completed by Contractor at Contractor’s expense.guidance will be completed by Contractor at Contractor’s expense.

Contractor shall repay to County any reimbursement for ARPA CLFRF funding that is Contractor shall repay to County any reimbursement for ARPA CLFRF funding that is 
determined by subsequent audit to be unallowable under the ARPA CLFRF within the time determined by subsequent audit to be unallowable under the ARPA CLFRF within the time 
period required by the ARPA CLFRF, but no later than one hundred twenty (120) days of period required by the ARPA CLFRF, but no later than one hundred twenty (120) days of 
Contractor receiving notice of audit findings, which time shall include an opportunity for Contractor receiving notice of audit findings, which time shall include an opportunity for 

Contractor shall retain documentation of all uses of the funds, including but not limited to Contractor shall retain documentation of all uses of the funds, including but not limited to 
invoices and/or sales receipts in a manner consistent with Title 2 C.F.R. Section 200.334 invoices and/or sales receipts in a manner consistent with Title 2 C.F.R. Section 200.334 
(retention requirements for records). Such documentation shall be produced to County upon (retention requirements for records). Such documentation shall be produced to County upon 
request and may be subject to audit.  Unless otherwise provided by Federal or State law request and may be subject to audit.  Unless otherwise provided by Federal or State law 
(whichever is the most restrictive), Contractor shall maintain all documentation connected with (whichever is the most restrictive), Contractor shall maintain all documentation connected with 

for a minimum of five (5) years from the date of the last for a minimum of five (5) years from the date of the last 
payment made by County or until audit resolution is achieved, whichever is later, and to make payment made by County or until audit resolution is achieved, whichever is later, and to make 
all such supporting information available for inspection and audit by representatives of the all such supporting information available for inspection and audit by representatives of the 
County, the State or the United States Government during normal business hours at County, the State or the United States Government during normal business hours at 
Contractor.  Copies will be made and furnished by Contractor upon written request by County.Contractor.  Copies will be made and furnished by Contractor upon written request by County.

Contractor shall establish and maintain an accounting system conforming to Generally Contractor shall establish and maintain an accounting system conforming to Generally 
ciples (GAAP) to support Contractor’s requests for reimbursement ciples (GAAP) to support Contractor’s requests for reimbursement 
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C.F.R. Part 180, subpart B) that the award is subject to Title 2 C.F.R. Part 180 and Treasury’s 
implementing regulation at Title 31 C.F.R. Part 19. Debarment and Suspension (Executive 
Orders 12549 and 12689) - A contract award (see 2 C.F.R. Section 180.220) must not be 
made to parties listed on the governmentwide exclusions in the System for Award 
Management (SAM), in accordance with the OMB guidelines at Title 2 C.F.R. Part 180 that 
implement Executive Orders 12549 (3 C.F.R. Part 1986 Comp., p. 189) and 12689 (3 C.F.R. 
Part 1989 Comp., p. 235), “Debarment and Suspension.” SAM Exclusions contains the names 
of parties debarred, suspended, or otherwise excluded by agencies, as well as parties 
declared ineligible under statutory or regulatory authority other than Executive Order 12549.   

X. Recipient Integrity and Performance Matters, pursuant to which the award terms set forth in 
Title 2 C.F.R. Part 200, Appendix XII to Part 200 is hereby incorporated by reference.  

Y. Government Requirements for Drug-Free Workplace, Title 31 C.F.R. Part 20.

Z. New Restrictions on Lobbying, Title 31 C.F.R. Part 21.  

AA. Uniform Relocation Assistance and Real Property Acquisitions Act of 1970 (42 U.S.C. 
Sections 4601-4655) and implementing regulations.

BB. Applicable Federal environmental laws and regulations.  

CC. Statutes and regulations prohibiting discrimination include, without limitation, the following:
i. Title VI of the Civil Rights Act of 1964 (42 U.S.C. Sections 2000d et seq.) and 

Treasury’s implementing regulations at Title 31 C.F.R. Part 22, which prohibit 
discrimination on the basis of race, color, or national origin under programs or activities 
receiving federal financial assistance.  

ii. The Fair Housing Act, Title VIII of the Civil Rights Act of 1968 (42 U.S.C. Sections
3601 et seq.), which prohibits discrimination in housing on the basis of race, color, 
religion, national origin, sex, familial status, or disability.

iii. Section 504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. Section 794), 
which prohibits discrimination on the basis of disability under any program or activity 
receiving federal financial assistance.

iv. The Age Discrimination Act of 1975, as amended (42 U.S.C. Sections 6101 et seq.), 
which prohibits discrimination on the basis of disability under programs, activities, and 
services provided or made available by state and local governments or 
instrumentalities or agencies thereto.  

v. Title II of the Americans with Disabilities Act of 1990, as amended (42 U.S.C. Sections
12101 et seq.), which prohibits discrimination on the basis of disability under programs, 
activities, and services provided or made available by state and local governments or 
instrumentalities or agencies thereto.    

DD. Contractor understands that making false statements or claims in connection with the 
ARPA funded activities is a violation of federal law and may result in criminal, civil, or 
administrative sanctions, including fines, imprisonment, civil damages and penalties, 
debarment from participating in federal awards or contracts, and/or any other remedy 
available by law.

EE.  Any publications produced with ARPA funds must display the following language: “This 
project [is being] [was] supported, in whole or in part, by federal award number SLT-0628
awarded to San Bernardino County by the U.S. Department of Treasury.”  

religion, national origin, sex, familial status, or disability.religion, national origin, sex, familial status, or disability.
Section 504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. SectionSection 504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. Section
which prohibits discrimination on the basis of disability under any program or activity which prohibits discrimination on the basis of disability under any program or activity 

ng federal financial assistance.ng federal financial assistance.
The Age Discrimination Act of 1975, as amended (42 U.S.C. SectionsThe Age Discrimination Act of 1975, as amended (42 U.S.C. Sections
which prohibits discrimination on the basis of disability under programs, activities, and which prohibits discrimination on the basis of disability under programs, activities, and 
services provided or made available by state and local governments or services provided or made available by state and local governments or 
instrumentalities or agencies thereto.  instrumentalities or agencies thereto.  

v. Tv. Title II of the Americans with Disabilities Act ohe Americans with Disabilities Act o
12101 et seq.), which prohibits discrimination on the basis of disability under programs, 12101 et seq.), which prohibits discrimination on the basis of disability under programs, 
activities, and services provided or made available by state and local governments or activities, and services provided or made available by state and local governments or 
instrumentalities or agencies thereto.  instrumentalities or agencies thereto.  

DD.DD. Contractor understands that making false statements or claims in connection with the Contractor understands that making false statements or claims in connection with the 
ARPA funded activities is a violation of federal law and mayARPA funded activities is a violation of federal law and may
administrative sanctions, including fines, imprisonment, civil damages and penalties, administrative sanctions, including fines, imprisonment, civil damages and penalties, 

Uniform Relocation Assistance and Real Property Acquisitions Act of 1970 (42 U.S.C. Uniform Relocation Assistance and Real Property Acquisitions Act of 1970 (42 U.S.C. 
4655) and implementing regulations.4655) and implementing regulations.

Applicable Federal environmental laws and regulations.  Applicable Federal environmental laws and regulations.  

Statutes and regulations prohibiting discrimination include, without limitation, the following:Statutes and regulations prohibiting discrimination include, without limitation, the following:
Rights Act of 1964 (42 U.S.C. SectionsRights Act of 1964 (42 U.S.C. Sections

Treasury’s implementing regulations atTreasury’s implementing regulations at TitleTitle 31 C.F.R. Part 22, which prohibit 
discrimination on the basis odiscrimination on the basis of f race, color, or national origin under programs or activities race, color, or national origin under programs or activities 
receiving federal financial assistance.  receiving federal financial assistance.  
The Fair Housing Act, Title VIII of the Civil Rights Act of 1968 (42 U.S.C. SectionsThe Fair Housing Act, Title VIII of the Civil Rights Act of 1968 (42 U.S.C. Sections
3601 et seq.), which prohibits discrimination in housing on the basis of3601 et seq.), which prohibits discrimination in housing on the basis of
religion, national origin, sex, familial status, or disability.religion, national origin, sex, familial status, or disability.
Section 504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. SectionSection 504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. Section
which prohibits discrimination on the basis of disability under any program or activity which prohibits discrimination on the basis of disability under any program or activity 

implement Executive Orders 12549 (3 C.F.R. Part 1986 Comp., p. 189) and 12689 (3 C
art 1989 Comp., p. 235), “Debarment and Suspension.” SAM Exclusions contains the names art 1989 Comp., p. 235), “Debarment and Suspension.” SAM Exclusions contains the names 

of parties debarred, suspended, or otherwise excluded by agencies, as well as parties of parties debarred, suspended, or otherwise excluded by agencies, as well as parties 
declared ineligible under statutory or regulatory authority other than Executive Order 12549. declared ineligible under statutory or regulatory authority other than Executive Order 12549.   

Recipient Integrity and Performance Matters, pursuant to which the award terms set forth in Recipient Integrity and Performance Matters, pursuant to which the award terms set forth in 
2 C.F.R. Part 200, Appendix XII to Part 200 is hereby incorporated by reference.  2 C.F.R. Part 200, Appendix XII to Part 200 is hereby incorporated by reference.  

31 C.F.R. Part 20.31 C.F.R. Part 20.

Uniform Relocation Assistance and Real Property Acquisitions Act of 1970 (42 U.S.C. Uniform Relocation Assistance and Real Property Acquisitions Act of 1970 (42 U.S.C. 
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FF.   Pursuant to Executive Order 13043, 62 FR 19217 (Apr. 18, 1997), Contractor is being 
encouraged to adopt and enforce on-the-job seat belt policies and programs for their 
employees when operating company-owned, rented, or personally owned vehicles.

GG. Pursuant to Executive Order 13513, 74 FR 51225 (Oct. 6, 2009), Contractor is being 
encouraged to adopt and enforce policies that ban text messaging while driving and 
establishing workplace safety policies to decrease accidents caused by distracted drivers.  

HH. As a recipient of federal financial assistance, the Civil Rights Restoration Act of 1987 
applies, and Contractor assures that it:

i. Ensures its current and future compliance with Title VI of the Civil Rights Act of 1964, 
as amended, which prohibits exclusion from participation, denial of the benefits of, or 
subjection to discrimination under programs and activities receiving federal funds, of 
any person in the United States on the ground of race, color, or national origin (42 
U.S.C. Sections 2000d et seq.), as implemented by the Department of the Treasury 
Title VI regulations at Title 31 C.F.R. Part 22 and other pertinent executive orders such 
as Executive Order 13166, directives, circulars, policies, memoranda and/or guidance 
documents.

ii. Acknowledges that Executive Order 13166, “Improving Access to Services for Persons 
with Limited English Proficiency,” seeks to improve access to federally assisted 
programs and activities for individuals who, because of national origin, have Limited 
English proficiency (LEP).  Contractor understands that denying a person access to 
its programs, services, and activities, because of LEP is a form of national origin 
discrimination prohibited under Title VI of the Civil Rights Act of 1964 and the 
Department of the Treasury’s implementing regulations.  Contractor shall initiate 
reasonable steps, or comply with the Department of the Treasury’s directives, to 
ensure LEP persons have meaningful access to its programs, services, and activities.  
Contractor understands and agrees that meaningful access may entail provide 
language assistance services, including oral interpretation and written translation 
where necessary, to ensure effective communication.  

iii. Agrees to consider the need for language services for LEP persons during 
development of applicable budgets and when conducting programs, services, and 
activities.   

iv. Agrees to maintain a complaint log of any complaints of discrimination on the grounds 
of race, color, or national origin, and limited English proficiency covered by Title VI of 
the Civil Rights Act and implementing regulations and provide, upon request, a list of 
all such reviews or proceedings based on the complaint, pending or completed, 
including outcome.  
  

II. The County must include the following language in every contract or agreement subject to 
Title VI and its regulations:

“The sub-grantee, contractor, successor, transferee, and assignee shall comply with Title 
VI of the Civil Rights Act of 1964, which prohibits recipients of federal financial assistance 
from excluding a program or activity, denying benefits of, or otherwise discriminating 
against a person on the basis of race, color, or nation origin (42 U.S.C. Section 2000d et 
seq.), as implemented by the Department of the Treasury’s Title VI regulations, Title 31 
C.F.R. Part 22, which are herein incorporated by reference and made a part of this contract 
(or agreement).  Title VI also includes protection to persons with “Limited English 
Proficiency” in any program or activity receiving federal financial assistance, 42 U.S.C. 

language assistance services, including oral interpretation and written translation language assistance services, including oral interpretation and written translation 
where necessary, to ensure effective communication.  where necessary, to ensure effective communication.  
Agrees to consider the need for language services for LEP persons during Agrees to consider the need for language services for LEP persons during 
development development of applicable budgets and when conducting programs, services, and of applicable budgets and when conducting programs, services, and 
activities.   activities.   
Agrees to maintain a complaint log of any complaints of discrimination on the grounds Agrees to maintain a complaint log of any complaints of discrimination on the grounds 
of race, color, or national origin, and limited English proficiency covered by Title of race, color, or national origin, and limited English proficiency covered by Title 
the Civil Rights Act and implementing regulations and provide, upon request, a list of the Civil Rights Act and implementing regulations and provide, upon request, a list of 
all such reviews or proceedings based on the complaint, pending or completed, all such reviews or proceedings based on the complaint, pending or completed, 
including outcome.  including outcome.  
  

II.II. The County must include the following language in every contract or agreement subject to The County must include the following language in every contract or agreement subject to 
Title VI and its regulations:Title VI and its regulations:

“The sub
VI of the Civil Rights Act of 1964, which prohibits recipients of federal financial assistance VI of the Civil Rights Act of 1964, which prohibits recipients of federal financial assistance 

Part 22 and other pertinent executive orders such 
as Executive Order 13166, directives, circulars, policies, memoranda and/or guidance as Executive Order 13166, directives, circulars, policies, memoranda and/or guidance 

Acknowledges that Executive Order 13166, “Improving Access to Services for Persons Acknowledges that Executive Order 13166, “Improving Access to Services for Persons 
with Limited English Proficiency,” seeks to improve access to federally assisted with Limited English Proficiency,” seeks to improve access to federally assisted 
programs and activities for individuals who, because of national origin, have Limited programs and activities for individuals who, because of national origin, have Limited 

Contractor understands that denying a person access to Contractor understands that denying a person access to 
its programs, services, and activities, because of LEPits programs, services, and activities, because of LEP
discrimination prohibited under Title VI of the Civil Rights Act of 1964 and the discrimination prohibited under Title VI of the Civil Rights Act of 1964 and the 
Department of the Treasury’s implementing regulations.  Contractor shall initiate Department of the Treasury’s implementing regulations.  Contractor shall initiate 
reasonable steps, or comply with the Department of the Treasury’s directives, to reasonable steps, or comply with the Department of the Treasury’s directives, to 
ensure LEP persons have meaningful access to its programs, services, and activities.  ensure LEP persons have meaningful access to its programs, services, and activities.  
Contractor understands and agrees that meaningful access may entail provide Contractor understands and agrees that meaningful access may entail provide 
language assistance services, including oral interpretation and written translation language assistance services, including oral interpretation and written translation 
where necessary, to ensure effective communication.  where necessary, to ensure effective communication.  
Agrees to consider the need for language services for LEP persons during Agrees to consider the need for language services for LEP persons during 

Pursuant to Executive Order 13513, 74 FR 51225 (Oct. 6, 2009), Contractor is being 
to adopt and enforce policies that ban text messaging while driving and to adopt and enforce policies that ban text messaging while driving and 

establishing workplace safety policies to decrease accidents caused by distracted drivers.  establishing workplace safety policies to decrease accidents caused by distracted drivers.  

As a recipient of federal financial assistance, the Civil Rights Restoration Act of 1987 As a recipient of federal financial assistance, the Civil Rights Restoration Act of 1987 

Ensures its current and future compliance with Title VI of the Civil Rights Act of 1964, Ensures its current and future compliance with Title VI of the Civil Rights Act of 1964, 
from participation, denial of the benefits of, or from participation, denial of the benefits of, or 

subjection to discrimination under programs and activities receiving federal funds, of subjection to discrimination under programs and activities receiving federal funds, of 
any person in the United States on the ground of race, color,any person in the United States on the ground of race, color, or national origin (42 or national origin (42 

2000d et seq.), as implemented by the Department of the Treasury 2000d et seq.), as implemented by the Department of the Treasury 
Part 22 and other pertinent executive orders such Part 22 and other pertinent executive orders such 

as Executive Order 13166, directives, circulars, policies, memoranda and/or guidance as Executive Order 13166, directives, circulars, policies, memoranda and/or guidance 
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Section 2000d et seq., as implemented by the Department of the Treasury’s Title VI 
regulations, Title 31 C.F.R. Sections Part 22, and herein incorporated by reference and 
made a part of this contract or agreement.” 

JJ. Contractor shall cooperate in any enforcement or compliance review activities by the County 
and/or the Department of the Treasury.  Contractor shall comply with information requests, 
on-site compliance reviews, and reporting requirements.  

KK. Contractor shall maintain records and financial documents sufficient to evidence 
compliance with section 603(c), regulations adopted by Treasury implementing those 
sections, and guidance issued by Treasury regarding the foregoing.  

LL.County has the right of access to records (electronic or otherwise) of Contractor in order to 
conduct audits or other investigations.  

MM. Contractor shall maintain records for a period of five (5) years after the completion of the 
contract or a period of five (5) years after the last reporting date the County is obligated with 
the Department of the U.S. Treasury, whichever is later.  

NN. Contractor must disclose in writing any potential conflict of interest in accordance with Title 
2 C.F.R. Section 200.112.  

OO. In accordance with Title 41 U.S.C. Section 4712, subrecipient or Contractor may not 
discharge, demote, or otherwise discriminate against an employee in reprisal for disclosing to 
any of the list of persons or entities provided below, information that the employee reasonably 
believes is evidence of gross mismanagement of a federal contract or grant, a gross waste of 
federal funds, an abuse of authority relating to a federal contract or grant, a substantial and 
specific danger to public health or safety, or a violation of law, rule, or regulation related to a 
federal contract (including the competition for or negotiation of a contract) or grant.  

The list of persons and entities referenced in the paragraph above includes the following: (i) 
A member of Congress or a representative of a committee of Congress; (ii) An Inspector 
General; (iii) The Government Accountability Office; (iv) A Treasury employee responsible for 
contract or grant oversight or management; (v) An authorized official of the Department of 
Justice or other law enforcement agency; (vi) A court or grand jury; or (vii) A management 
official or other employee of Recipient, subrecipient, contractor, or subcontractor who has the 
responsibility to investigate, discover, or address misconduct. Subrecipient or Contractor shall 
inform its employees in writing of the rights and remedies provided under this section, in the 
predominant native language of the workforce.

PP.  County and Contractor acknowledge that if additional federal guidance is issued, an 
amendment to this Contract may be necessary. In the event any of the terms in this Exhibit 
conflict with any other terms in the Contract, the terms in this Exhibit shall control.  

The list of persons and entities referenced in the paragraph above includes the following: (i) The list of persons and entities referenced in the paragraph above includes the following: (i) 
A member of Congress or a representative of a committee of Congress; (ii) An A member of Congress or a representative of a committee of Congress; (ii) An 
General; (iii) The Government Accountability Office; (iv) A Treasury employee responsible for General; (iii) The Government Accountability Office; (iv) A Treasury employee responsible for 
contract or grant oversight or management; (v) An authorized official of the Department of contract or grant oversight or management; (v) An authorized official of the Department of 
Justice or other law enforcement agency; (vi) A court or grand jury; or (vii) A management Justice or other law enforcement agency; (vi) A court or grand jury; or (vii) A management 
official or other employee of Recipient, subrecipient, contractor, or subcontractor who has the official or other employee of Recipient, subrecipient, contractor, or subcontractor who has the 
responsibility to investigate, discover, or address misconduct.responsibility to investigate, discover, or address misconduct.
inform its employees in writing of the rights and remedies provided under this section, in the inform its employees in writing of the rights and remedies provided under this section, in the 
predominant native language of the workforce.predominant native language of the workforce.

PP.  County and Contractor acknowledge that if additional federal guidance is issued, an County and Contractor acknowledge that if additional federal guidance is issued, an 
amendment to this Contract may be necessary. In the event anyamendment to this Contract may be necessary. In the event any
conflict with any other terms in the Contract, the terms in this Exhibit shall control.  conflict with any other terms in the Contract, the terms in this Exhibit shall control.  

a period of five (5) years after the last reporting date the County is obligated with 
is later.is later.    

Contractor must disclose in writing any potential conflict of interest in accordance with Contractor must disclose in writing any potential conflict of interest in accordance with 

Title 41 U.S.C. SectionTitle 41 U.S.C. Section 4712, 4712, subrecipient or Csubrecipient or C
discharge, demote, or otherwise discriminate against an employee in reprisal for disclosing to discharge, demote, or otherwise discriminate against an employee in reprisal for disclosing to 
any of the list of persons or entities provided below, information that the employee reasonably any of the list of persons or entities provided below, information that the employee reasonably 
believes is evidence of gross mismanagement of a federalbelieves is evidence of gross mismanagement of a federal
federal funds, an abuse of authority relating to a federal contract or grant, a substantial and federal funds, an abuse of authority relating to a federal contract or grant, a substantial and 
specific danger to public health or safety, or a violation of law, rule, or regulation related to a specific danger to public health or safety, or a violation of law, rule, or regulation related to a 
federal contract (including the competition for or negotiation of a contract) or grant.federal contract (including the competition for or negotiation of a contract) or grant.

The list of persons and entities referenced in the paragraph above includes the following: (i) The list of persons and entities referenced in the paragraph above includes the following: (i) 
A member of Congress or a representative of a committee of Congress; (ii) An A member of Congress or a representative of a committee of Congress; (ii) An 

Contractor shall maintain records and financial documents sufficient to evidence Contractor shall maintain records and financial documents sufficient to evidence 
603(c), regulations adopted by Treasury implementing those 603(c), regulations adopted by Treasury implementing those 

County has the right of access to records (electronic or otherwise) of Contractor in order to County has the right of access to records (electronic or otherwise) of Contractor in order to 

Contractor shall maintain records for a period of five (5) years after the completion of the Contractor shall maintain records for a period of five (5) years after the completion of the 
a period of five (5) years after the last reporting date the County is obligated with a period of five (5) years after the last reporting date the County is obligated with 


















































































