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TEAMSTERS LOCAL 1932 
Fire Auxiliary Services Unit and Fire Services Supervisory Unit MOU 

 
HEALTHCARE TRUST 

ALL UNITS 

Section 6 – Retiree Component of Teamsters Healthcare Trust 

(a) Establishment. The parties have completed the agreed-upon meet and confer provisions pursuant 
to Section 5 of the Healthcare Trust article of the Teamsters Local 1932 Fire Auxiliary Services Unit 
and Fire Auxiliary Services Supervisory Unit and have mutually agreed that Teamsters shall take 
appropriate steps to establish a retiree health component (“Retiree Trust”) under the existing 
Teamsters Local 1932 Health and Welfare Trust Agreement (“Trust Agreement”). The Trust 
Agreement is a Teamsters-sponsored trust that constitutes a voluntary employees’ beneficiary 
association (VEBA) under section 501(c)(9) of the Internal Revenue Code. The Retiree Trust will 
provide eligible retirees of a Teamsters-represented bargaining unit without regard to union 
membership with certain healthcare benefits, the terms of which are summarized in paragraph 
(b) below.  

(b) Retiree Trust. Teamsters acknowledges that (i) the County is not a party to any part of the Trust 
Agreement, including but not limited to the Retiree Trust, (ii) the County is not subject to the 
terms of the Trust Agreement or any union welfare benefit plan or other arrangement funded by 
the Trust Agreement, and the County has no responsibility or authority whatsoever for providing 
or overseeing any benefits provided under the Trust Agreement or any such plan or arrangement, 
(iii) the preceding statements will continue to apply on and after the County’s adoption of and 
expiration of this Section 6, and (iv) the County’s sole obligation under this Section 6 is to 
distribute employee contributions to the Retiree Trust in accordance with paragraph (c) below. 

Subject to the preceding paragraph, certain features of the Retiree Trust under the Trust 
Agreement are summarized below. Teamsters agrees that if at any time the provisions 
summarized below differ from or are inconsistent with the Retiree Trust (or any welfare benefit 
plan or arrangement funded by the Retiree Trust), or if the Trust Agreement’s VEBA status is at 
issue or under investigation by any federal or state enforcement authority, Teamsters shall notify 
the County in writing as soon as administratively practicable but no later than fourteen (14) days 
from the effective date of any of the issues described above.  In addition, Teamsters agrees to 
provide advance written notice to the County regarding any changes to the Retiree Trust’s terms, 
including but not limited to any significant change affecting benefits funded by the Retiree Trust.  

(1) Benefits. The assets of the Retiree Trust are dedicated to providing retiree healthcare 
benefits to eligible retirees and paying the administrative expenses incurred by the 
Retiree Trust (or any welfare benefit plan or arrangement funded by the Retiree Trust). 
The benefits will meet the definition of coverage under section 106 of the Internal 
Revenue Code. In accordance with section 106, the benefits may be in the form of 
reimbursement of eligible healthcare expenses (“Retiree Subsidy”) or retiree healthcare 
coverage. Furthermore, the benefits will conform to the following provisions: 








