GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO, MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer”

Determination:
C-MR-2023-1G

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work pe
must be paid and should be incorporated in ¢
(415) 703-4774.

ed after this date has been determined. If work will extend past this date, the new rate
acts entered into now. Contact the Office of the Director — Research Unit for specific rates at

Localities:
All localities within Monterey County?. (REF: 166-104-10

Wages and Employer Payments:

Basic | Health | Pension | Vagation | Trai Hours | Total Daily Saturday | Sunday/

Hourly and d Hourly | Overtime | Overtime | Holiday
I Rate | Welfare iday Rate Hourly Hourly | Overtime
Classification
Rate Rate Hourly
(1%X) | (1%X) Rate
(2 X)

Metal Roofing Systems Installer | $59.56° | $16.39¢ | $19.97¢ ° 8.0 |$98.09 | $129.447 | $129.447 | $160.78

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall i jdays in the collective bargaining

Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holid@ys h the prevailing rate shall be paid
t determinations on the

current or superseded determinations may be obtained by contacting the Office of the Director — 3 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsisteng each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations ofgl eneral Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or sub quirements for current




Determination: C-MR-2023-1

Page 2 of 2

# Indicates an appr he current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca pWage/PWAppWageStart.asp).

@ Rate applies to jobsites arket and Main Streets in Salinas, CA. For rates outside that zone refer to the Travel and

Subsistence provisions a
b Includes amount for Vacation/
¢ Pursuant to Labor Code Secti
e and overtime may not be less than the general prevailing rate of per diem wages.
applicable overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8,
g in a lower taxable basic hourly wage rate, but the total hourly rates for straight

| prevailing rate of per diem wages.

4 Includes an amount for PSP ($3.1
the amount paid for this employer payment may
time and overtime may not be less than the ge,
¢ Included in Straight-Time hourly rate.
f Rate applies to the first 2 daily overtime hours and the first 8 n Saturday only; All other time is paid at the Sunday and Holiday overtime
hourly rate.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO, MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer”

Determination:
C-MR-2023-11

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work pe
must be paid and should be incorporated in ¢
(415) 703-4774.

ed after this date has been determined. If work will extend past this date, the new rate
acts entered into now. Contact the Office of the Director - Research Unit for specific rates at

Localities:
All localities within San Diego County. (REF: 166-206-1)

Wages and Employer Payments:

Daily | Saturday ?_'%T%aay/
Basic Health Total | Overtime | Overtime Ove rtimye
Classification Hourly and Pension® Hourly | Hourly Hourly Hourl
Rate? | Welfare® Rate Rate? Rate9 Ratey
(1%X) | (1%X) 2 X)
mgz:lsroonng Systems $48.20 | $11.45 | $18.17 $103.80 | $103.80 | $127.90

Metal Roofing Systems

Installer (Second Shift) $51.82 | $1145 | $18.17

$109.23 | $109.23 | $135.14

Metal Roofing Systems

Installer (Third Shift) $55.43 | $11.45 | $18.17 $0.00 $1.14 | $0.74

$114.65 | $114.65 | $142.36

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall b€
agreement, applicable to the particular craft, classification, or type of worker employed on the project,

shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for t inations on the
i oliday provisions for
03-4774.

current or superseded determinations may be obtained by contacting the Office of the Director — Research Uni



Determination: C-MR-2023-1
Page 2 of 2

Travel and/or subsi :
In accordance wit ons 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You ma
Wage Determinations We
or superseded determina

# Indicates an apprenticeable . entice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.go

bor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary
e Rate, but the Tgtal Hourly Rates for straight time and overtime may not be less than the

¢ Includes amount for 401(a) Plan. Pursuant
resulting in a lower taxable Basic Hourly
General Prevailing Rate of per diem wages.

4 Includes an amount for International Training Institute.

¢ Includes amounts for National Energy Management In
and Industry Fund.

f Saturdays in the same work week may be worked at straight-time if j

9 Rate applies to the first 2 Daily overtime hours and the first 10 ho,
rate.

nd, Sheet Metal Workers’ International Scholarship Fund (SMWSF)

t down during the normal workweek due to inclement weather.
ay; all other time is paid at the Sunday and Holiday overtime




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO, MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer?

Determination:
C-MR-2023-1J

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work pe
must be paid and should be incorporated in ¢
(415) 703-4774.

ed after this date has been determined. If work will extend past this date, the new rate
acts entered into now. Contact the Office of the Director - Research Unit for specific rates at

Localities:
All localities within San Francisco, San Mateo and Santa a nties” (REF: 166-104-1)

Wages and Employer Payments:

Total Daily Saturday | Sunday/
Hourly | Overtime | Overtime | Holiday
Rate Hourly Hourly | Overtime

Basic Health | Pension
Hourly and
Rate | Welfare

Classification

Rate Rate Hourly
1%X) | (1%X) Rate
(2X)

Metal Roofing Systems
Installer

$72.372 | $15.77° | $33.54°¢ $124.04 | $164.197 | $164.197 | $204.33

Recognized holidays:

Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the h
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisi
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPre\We : i . Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Resear:

agreement, applicable to the particular craft, classification, or type of worker employed on th( flis on file with the Director of

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsiste
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsis requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

each worker to




Determination: C-MR-2023-1
Page 2 of 7

G WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
RNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

etal Roofing Systems Installer (Special Single Shift)*

Determination:
C-MR-2023-1JA

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after
must be paid and should be incorporated in contracts enter.
(415) 703-4774.

as been determined. If work will extend past this date, the new rate
ontact the Office of the Director - Research Unit for specific rates at

Localities:
All localities within San Francisco, San Mateo and Santa Clara Coug

Wages and Employer Payments:

Basic | Health | Pension Hours | Total Daily Saturday | Sunday/

Hourly and and Hourly | Overtime | Overtime | Holiday
e Rate | Welfare Holiday Rate Hourly Hourly | Overtime
Classification
Rate Rate Hourly
1%X) | (1%X) Rate
(2X)

Metal Roofing Systems
Installer

$81.05° | $15.77° | $33.54°¢ d $177.217 | $177.217 | $221.69

Recognized holidays:
collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the pr i ith the Director of




Determination: C-MR-2023-1
Page 3 of 7

Travel and/or subsi :
In accordance wit ons 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

execute the work. You ma ave| and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations We WwWidin.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determina De obtaing@d by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: C-MR-2023-1
Page 4 of 7

G WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
RNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR RC UILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

: Metal Roofing Systems Installer (Second Shift)*

Determination:
C-MR-2023-1JA

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after
must be paid and should be incorporated in contracts enter.
(415) 703-4774.

as been determined. If work will extend past this date, the new rate
ontact the Office of the Director - Research Unit for specific rates at

Localities:
All localities within San Francisco, San Mateo and Santa Clara Coug

Wages and Employer Payments:

Hours | Total Daily Saturday | Sunday/
Hourly | Overtime | Overtime | Holiday
Rate Hourly Hourly | Overtime

Basic | Health | Pension
Hourly and

Classification Rate | Welfare Holiday

Rate Rate Hourly
1%X) | (1%X) Rate
(2 X)

Metal Roofing Systems
Installer

$79.612 | $15.77° | $33.54°¢ d $175.05" | $175.057 | $218.81

Recognized holidays:
collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the pr i ith the Director of




Determination: C-MR-2023-1
Page 5of 7

Travel and/or subsi :
In accordance wit ons 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

execute the work. You ma ave| and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations We WwWidin.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determina De obtaing@d by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: C-MR-2023-1
Page 6 of 7

Determination:
C-MR-2023-1JA

Issue Date:
August 22, 2023

RC

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after
must be paid and should be incorporated in contracts enter.

(415) 703-4774.

Localities:

All localities within San Francisco, San Mateo and Santa Clara Coug

Wages and Employer Payments:

ft: Metal Roofing Systems Installer (Third Shift)*

G WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
RNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
UILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

as been determined. If work will extend past this date, the new rate
ontact the Office of the Director - Research Unit for specific rates at

Installer

Basic | Health | Pension | Vacaiio Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
e Rate | Welfare Holiday Rate Hourly Hourly | Overtime
Classification Rate Rate Hourly
1%X) | (1%X) Rate
(2X)
Metal Roofing Systems $83.232 | $15.77° | $33.54° d $180.48' | $180.48' | $226.05

Recognized holidays:




Determination: C-MR-2023-1
Page 7 of 7

Travel and/or subsi
In accordance witl
execute the work. You ma
Wage Determinations We
or superseded determina

9 Included in Straight-Time Hourly Rate.
¢ For San Francisco County, the Straight-Time Hours is
fFor San Francisco County: Rate applies to the first 2 daily overtime
Sunday and Holiday overtime hourly rate.

For San Mateo and Santa Clara Counties: Rate applies to the first
paid at the Sunday and Holiday overtime hourly rate.

first 7 hours on Saturday only. All other time is paid at the

houts and the first 8 hours on Saturday only. All other time is



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO, MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer”

Determination:
C-MR-2024-1K

Issue Date:
February 22, 2024

Expiration date of determination:
December 31, 2024* Effective until superseded
Labor Statistics and Research at (415) 703-4
issued.

new determination issued by the Director of Industrial Relations. Contact the Division of
for the new rates after 10 days from the expiration date, if no subsequent determination is

Localities:
All localities within Santa Barbara County. (REF: 20-X-1)

Wages and Employer Payments:

Hours | Total Daily Saturday | Sunday/
Hourly | Overtime | Overtime | Holiday
Rate Hourly Hourly | Overtime

Basic | Health | Pension
Hourly and
Rate | Welfare

Classification

Rate Rate Hourly
1%X) | (1%X) Rate
(2 X)

Metal Roofing Systems Installer $47.45 | $12.20 $9.32 $6.10° 8.0 | $82.855 | $106.580" | $106.580° | $130.305

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall i jdays in the collective bargaining

Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holid@ys h the prevailing rate shall be paid
t determinations on the

current or superseded determinations may be obtained by contacting the Office of the Director — 3 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsisteng each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations ofgl eneral Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or sub quirements for current




Determination: C-MR-2024-1
Page 2 of 2

# Indicates an appr {i@The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca "RL/PAAppWage/PWAppWageStart.asp).

Includes supplemental dUgs.

bRate applies to the first 2 daily ¢ and the first 8 hours on Saturday. All other time is at the Sunday/Holiday rate.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT
FO

Craft: Metal Roofing Systems Installer”

Determination:
C-MR-2023-2L

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work pe
must be paid and should be incorporated in
(415) 703-4774.

Localities:
All localities within Siskiyou County. (REF: 23-31-1)

Wages and Employer Payments:

ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

ed after this date has been determined. If work will extend past this date, the new rate
acts entered into now. Contact the Office of the Director - Research Unit for specific rates at

Daily Saturday? | Saturday?® i%?i?jzw
Basic | Health Vacation Overtime | Overtime | Overtime 2y
P . - Overtime
Classification | Hourly & Pension and Training Hourly Hourly Hourly Hourl
Rate | Welfare Holiday Rate Rate Rate Ratey
1
(2X) (12 X) (2X) (2X)
Metal Roofing
Systems $53.16 | $12.49> | 11.25 $5.58° $1.19 $140.13 | $113.55¢ $140.13 | $140.13f
Installer

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, s

shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisi@
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDe

execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Dif€

3-4774.

ays in the collective bargaining

ile with the Director of
vailing rate shall be paid
erminations on the
oliday provisions for

o each worker to
or's General Prevailing




Determination: C-MR-2023-
Page 2 of 2

t apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
age/PWAppWageStart.asp).
ed at straight-time if job is shut down during the normal work week due to inclement weather or

Website (http://www.dir.cd
a Saturdays in the same work we
major mechanical breakdown.

¢ Includes amounts for Annuity Trust@ ion, Carpenters International Training Fund, Carpenter Employers Contract
Administration, Contract Work Preservatlon and
4 For building construction, rate applies to the fi
Monday through Friday, rate applies to the fi

4 hours daily overtlme All heavy, h|ghway and engineering construction overtime worked,
hours daily ove

f Time and one-half shall be paid for the first eight (8) hours
off/holidays listed in the Holiday Provision.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO, MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer”

Determination:
C-MR-2021-1M

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by
Director — Research Unit at (415) 703-4774 fi

determination issued by the Director of Industrial Relations. Contact the Office of the
e new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Stanislaus County. (REF: 830-166-5)

Wages and Employer Payments:

Daily | Saturday ?—I%Ti?jiw

Classificati Basic Health Total | Overtime | Overtime 'ay
assification - Overtime

Hourly and Pension Other? | Hours | Hourly | Hourly Hourly Hourl

Rate | Welfare® Rate Rate Ratey

1 1
(1%X) | (1%X) 2 X)
mggl'lsr"o“'”g Systems $32.84° | $7.43 | $7.22 $64.46¢ | $64.46° | $80.88

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall b idays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the prg is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holig D h the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday pf@\isi e curgent determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPre¥iia n.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsisteng each worker to

eneral Prevailing




Determination: C-MR-2021-1
Page 2 of 2

e current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations Website
PWAppWageStart.asp).

# Indicates an appr
(http://www.dir.ca.gov/OP
* There is no predetermin
2 Employer Payments: Th i employefipayments do not have to be computed on an annualized basis where the employer seeks credit
for employer payments that are works projects than private construction performed by the same employer. The director

b Includes amount for Vacation/ Off.
¢Included in straight-time hourly rate?
4 Rate applies to the first 2 daily overtime hours

overtime hourly rate.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO, MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer?

Determination:
C-MR-2024-1N

Issue Date:
February 22, 2024

Expiration date of determination:
August 31, 2024* Effective until superseded by
Director - Research Unit at (415) 703-4774 fi

w determination issued by the Director of Industrial Relations. Contact the Office of the
new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Tulare County. (REF: 232-27-1)

Wages and Employer Payments:

Total Daily | Saturday® | Sunday/
Hourly | Overtime | Overtime | Holiday

Basic | Health | Pension
Hourly and

e Rate | Welfare Ho Rate Hourly Hourly | Overtime
Classification
Rate Rate Hourly
1%X) | (1%X) Rate
(2 X)

Metal Roofing Systems $40.11| $6.88 | $8.20 | $2.40° $58.62 | $79.88 | $79.88 |$101.13

Installer

Recognized holidays:

Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the h
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisi
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPre\We : i . Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Resear:

agreement, applicable to the particular craft, classification, or type of worker employed on th{ flis on file with the Director of

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsiste
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsis requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

each worker to




Determination: C-MR-2024-1)
Page 2 of 2

# Indicates an appr. he current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca "RL/BAALAppWage/PWAppWageStart.asp).

a Amount is for the Roofergia Research and Education Joint Trust Fund.

lems exist, causing an employee to work less than forty (40) hours in a week, Saturday may be

¢ Includes amount for Vacation/ es Check Off ($1.40) which are both factored into overtime.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO, MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer”

Determination:
C-MR-2023-10

Issue Date:
February 22, 2023

Expiration date of determination:
March 31, 2023* Effective until superseded by
Director — Research Unit at (415) 703-4774 fi

determination issued by the Director of Industrial Relations. Contact the Office of the
e new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Ventura County. (REF: 830-166-6)

Wages and Employer Payments:

Basic Health | Pension
Hourly and
Rate | Welfare

Total Daily | Saturday | Sunday/
Hourly | Overtime | Overtime | Holiday

Classification Rate Hourly Hourly | Overtime

Rate Rate Hourly
(17%X) | (1%X) Rate
(2X)

Metal Roofing Systems Installer | $30.292 | $6.60 | $5.75° $43.98 | $59.13¢ | $59.13¢ | $74.27¢

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall béipaid, shall be allatholidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employe@on the projeg is on file with the Director of

h the prevailing rate shall be paid
current determinations on the
jop.htm). Holiday provisions for
(415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsi§f€nce,
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations o
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (4




Determination: C-MR-2023-1
Page 2 of 2

e current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations Website
PWAppWageStart.asp).

# Indicates an appr
(http://www.dir.ca.gov/OP
* There is no predetermin
@ Includes amount withhel
b Includes an amount per hour f
¢ Included in straight-time hourly
dRate applies to the first 4 overti
the Double time and Holiday rate.
¢ Rate applies after 4 overtime hours Monday thr

, after 8 hours Saturday and Sunday and all hours worked on Holidays.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

raft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-36-95-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by
Director — Research Unit at (415) 703-4774 f

determination issued by the Director of Industrial Relations. Contact the Office of the
e new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Imperial and San Diego Counties.

Wages and Employer Payments:

Basic | Health Hours | Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

. . Rate | Welfare Rate Hourly Overtime
Classification

Rate Hourly

(1% X) Rate

(2 X)

Driver: Mixer Truck $28.10 | $8.372 $5.06 8.0 | $43.01 | $57.06° $71.11

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall bgipaid, shall be allsholidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employe

h the prevailing rate shall be paid
current determinations on the

shall be as provided in Section 6700 of the Government Code. You may obtain the holiday po
.htm). Holiday provisions for

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DR
current or superseded determinations may be obtained by contacting the Office of the Directo

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsg

" There is no predetermined increase applicable to this determination.



Determination: C-MT-261-36295-2021-1
Page 2 of 2

2 The contribution until $1,450.00 is paid for the month.
b $2.02 after one year of s
$2.56 after 7 years of se
$3.10 after 14 years of s .
¢ Rate applies to work in excess[@f eight (8) h@lirs daily and forty (40) hours weekly. All work in excess of 12 hours daily shall be paid the

Sunday/Holiday (2X) rate.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

raft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-87-119-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by
Director — Research Unit at (415) 703-4774 fi

determination issued by the Director of Industrial Relations. Contact the Office of the
e new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Kern, Kings and Tulare Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacati Hours | Total Daily Saturday | Sunday/
Hourly and an Hourly | Overtime | /Holiday | Overtime

I Rate | Welfare Holi Rate Hourly | Overtime | Hourly

Classification
Rate Hourly Rate
(1% X) Rate (2 X)
(1% X)
Driver: Mixer Truck $20.11 | $4.892 $3.05 $0.70° | $0.000 [\§Q [98.0 [$28.75] $38.11° | $38.11 $48.16

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall bg
agreement, applicable to the particular craft, classification, or type of worker employe

baid, shall be alibolidays in the collective bargaining

is on file with the Director of

h the prevailing rate shall be paid
current determinations on the

shall be as provided in Section 6700 of the Government Code. You may obtain the holiday progisio

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DF
current or superseded determinations may be obtained by contacting the Office of the Directo

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsi§fénce,
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations o
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or St
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (4

* There is no predetermined increase applicable to this determination.



Determination: C-MT-261-872119-2021-1
Page 2 of 2

until $847.50 is paid for the month.

avroll for thirty (30) days. After 1 year of employment, Vacation and Holiday increases to $1.08. After 2
Mincreases to $1.47. After 8 years of employment, Vacation and Holiday increases to $1.86.
yurly rate for work performed in excess of twelve (12) hours in any work day.

2 The contribution a@flies t
b Applies to workers who have
years of employment, Va
¢ Overtime is paid at two t



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

PURSUANT
FO

Determination:

C-MT-261-150-53-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:

March 31, 2021* Effective until superseded by
Director — Research Unit at (415) 703-4774 fi

Localities:

raft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

determination issued by the Director of Industrial Relations. Contact the Office of the
e new rates after 10 days from the expiration date, if no subsequent determination is issued.

All localities within Butte, Colusa, El Dorado, Placer, Sacra , Su Yolo and Yuba Counties.
Wages and Employer Payments:
Basic | Health | Pension | Vacati Hours | Total Daily Saturday | Sunday/
Hourly and an Hourly | Overtime | Overtime | Holiday
Classificati Rate | Welfare Holi Rate Hourly Hourly | Overtime
assification
Rate Rate Hourly
(1% X) (1% X) Rate
o
Driver: Mixer Truck $27.00 | $13.522 | $10.12 $3.37 [ $0.00V [\§© B.0 | $54.01 | $67.51 $67.51 $81.01
Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall begipaid, shall be allibolidays in the collective bargaining

shall be as provided in Section 6700 of the Government Code. You may obtain the holiday progii€io
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DF

current or superseded determinations may be obtained by contacting the Office of the Director

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or sub

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or st

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (4

@ Contribution shall be paid for all hours worked up to 173 hours per month.

is on file with the Director of

h the prevailing rate shall be paid
current determinations on the
ion.htm). Holiday provisions for
(415) 703-4774.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-MT-261-186-15-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by
Director — Research Unit at (415) 703-4774 f

determination issued by the Director of Industrial Relations. Contact the Office of the
w rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Santa Barbara County.

Wages and Employer Payments:

Basic | Health | Pension
Hourly and
Rate | Welfare H

Hours | Total Daily Sunday/
Hourly | Overtime | Holiday
Rate Hourly | Overtime
Rate Hourly
(1 2 X)P Rate
(2 X)
8.0 |$29.91| $40.485 | $51.06

ping | Other

Classification

Mixer Driver $21.15¢| $4.914 $3.44

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall bgipaid, shall be allsholidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employe

h the prevailing rate shall be paid
current determinations on the

shall be as provided in Section 6700 of the Government Code. You may obtain the holiday po
.htm). Holiday provisions for

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DR
current or superseded determinations may be obtained by contacting the Office of the Directo

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsg




Determination: C-MT-261-186-15-2021-1
Page 2 of 2

@ Includes, after on
enumerated in the Holiday
b Rate applies to work in
the Sunday/Holiday (2X)

¢ Includes an amount ($0.03) fo pplementa ues check off.

4 The contribution applies to all
¢ $1.06 after 1 month of service.
$1.46 after 1 year of service.
$1.87 after 7 years of service.
$2.28 after 16 years of service.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT
FO

Determination:
C-MT-261-624-17-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:

March 31, 2021* Effective until superseded by

Director — Research Unit at (415) 703-4774 fi

Localities:

All localities within Del Norte, Humboldt and Mendocino Co S.

Wages and Employer Payments:

raft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

determination issued by the Director of Industrial Relations. Contact the Office of the
e new rates after 10 days from the expiration date, if no subsequent determination is issued.

Basic | Health | Pension Hours | Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

. . Rate | Welfare Rate Hourly Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Mixer Truck $22.50 | $4.81° $5.60 8.0 | $34.91 | $46.16° $46.16

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall bg
agreement, applicable to the particular craft, classification, or type of worker employe

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsj

execute the work. You may obtain the travel and/or subsistence provisions for the current determinations o

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (4

nce

ich the prevailing rate shall be paid
current determinations on the
inatign.htm). Holiday provisions for
(415) 703-4774.

eneral Prevailing

rements for current




Determination: C-MT-261-6
Page 2 of 2

* There is no pred applicable to this determination.
@ The contribution applies urs_ualil $833.00 is paid for the month.
b Rate applies to work in urs daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

raft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-624-18-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by
Director — Research Unit at (415) 703-4774 fi

determination issued by the Director of Industrial Relations. Contact the Office of the
e new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Lake County.

Wages and Employer Payments:

Basic | Health | Pension Hours | Total Daily/ Sunday
Hourly and Hourly | Holiday | Overtime
. . Rate | Welfare Rate | Overtime Hourly
Classification
Hourly Rate
Rate (2 X)
(1% X)
Driver: Mixer Truck $20.60 | $4.81°2 $6.00 8.0 | $33.41 | $43.71° $54.01

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall bg
agreement, applicable to the particular craft, classification, or type of worker employe

holidays in the collective bargaining

is on file with the Director of

h the prevailing rate shall be paid
current determinations on the

shall be as provided in Section 6700 of the Government Code. You may obtain the holiday progisio

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DF
current or superseded determinations may be obtained by contacting the Office of the Directo

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsi§fénce,
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations o
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or St
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (4




Determination: C-MT-261-6
Page 2 of 2

* There is no pred applicable to this determination.
@ The contribution applies urs_ualil$833.00 is paid for the month.
b Rate applies to work in urs daily, forty (40) hours weekly and all hours worked on holidays.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO, MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

raft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-X-258-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work pe
must be paid and should be incorporated in ¢
(415) 703-4774.

ed after this date has been determined. If work will extend past this date, the new rate
acts entered into now. Contact the Office of the Director - Research Unit for specific rates at

Localities:
All localities within Los Angeles, Orange, and Ventura C e

Wages and Employer Payments:

Classification Basic | Health | Pension | Vaca
Hourly and and
Rate | Welfare Holiday

Hours | Total Daily Saturday | Sunday
Hourly | Overtime | /Holiday | Overtime
Rate Hourly | Overtime | Hourly
Rate Hourly Rate
(1% X) Rate (2 X)2
(1% X)

Driver: Mixer Truck (After4 | $31.05 | $8.26° | $3.70 | $2.15¢d
years of service)

$60.685 | $60.685 | $76.21

Driver: Mixer Truck (After 3 | $30.05 | $8.26° | $3.70 $2.08¢ $0.00 | $0.00
years of service)

$59.115 | $59.115 | $74.14

Driver: Mixer Truck (After2 | $29.05 | $8.26° | $3.70 $2.01f $0.00 | $0.00
years of service)

$57.545 | $72.07

Driver: Mixer Truck (After 1 | $28.05 | $8.26° | $3.70 $1.409 $0.00 | $0.00 1.$55.435 | $69.46

year of service)

Driver: Mixer Truck (Less $27.05 | $8.26° | $3.70 $0.00" $0.00 | $0.00
than 1 year of service)

52.535 | $66.06




Determination: C-MT-261-X-
Page 2 of 2

Holidays upon whi ailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

t, classification, or type of worker employed on the project, which is on file with the Director of

based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
ernment Code. You may obtain the holiday provisions for the current determinations on the

pns Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

Industrial Relations. If the
shall be as provided in S
Director's General Prevailing W3

Travel and/or subsistence payme
In accordance with Labor Code Sections 1773.1 , contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel a subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dig¢a.gov/OPRL/DPre\{VageDetermination.htm). Travel and/or subsistence requirements for current

aEmergency work and breakdown on Sundays shall be paid at time a he straight time rate.
b The contribution applies to all hours until $1684.50 is paid for the
¢ $2.75 after 8 years of service. $3.34 after 15 years of service.

d Includes $0.96 for Holidays, which would be deducted from the Vacation/Holiday rg
e Includes $0.92 for Holidays, which would be deducted from the Vacation/Holida
fIncludes $0.89 for Holidays, which would be deducted from the Vacation/Holida;
9 Includes $0.86 for Holidays, which would be deducted from the Vacation/Holid3
h In addition, $0.83 for Holidays after four (4) months, which would be deducted fl
Holiday Provisions.

se to adopt the paid days off enumerated in the Holiday Provisions.
e to adopt the paid days off enumerated in the Holiday Provisions.
e to adopt the paid days off enumerated in the Holiday Provisions.
oli ate if you choose to adopt the paid days off enumerated in the



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT
FO

Determination:
C-MT-261-X-260-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:

June 30, 2024** The rate to be paid for work pe
must be paid and should be incorporated in

(415) 703-4774.

Localities:

All localities within Alameda, Contra Costa, San Francisg,

Wages and Employer Payments:

ra Counties.

Craft: Driver (On/Off-Hauling To/From Construction Site)

ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

ed after this date has been determined. If work will extend past this date, the new rate
acts entered into now. Contact the Office of the Director - Research Unit for specific rates at

A

nta
Vagaifo

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holi
agreement, applicable to the particular craft, classification, or type of worker employed on the project, whic
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon whic
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the curr

Basic | Health | Pension Otherc | Hours | Total Daily | Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
L Rate? | WelfareP Halid Rate Hourly Hourly | Overtime
Classification
Rate Rate Hourly
1%X) | (1%X) Rate
(2X)
Conventional Trucks
(3 axles or less, 8 yards or $46.72 | $13.23 | $13.69 | $3.05° $0.00 .75 $101.80 | $101.80 | $125.16
less)?
Booster Trucks
(4 axles or more, 10 yards or | $46.98 | $13.23 | $13.69 | $3.079 | $0.00 | $1.76 $102.22 | $102.22 | $125.71
less)f
Slider (12 yards) $47.48 | $13.23 | $13.69 | $3.10 $0.00 | $1.78 $103.02 | $126.76

ling rate shall be paid
eterminations on the




Determination: C-MT-261-X-260-2024-1
Page 2 of 2

Director's General Prgf#iling @eterminations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or supersed inati may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

In accordance with Labor @@te
execute the work. You may obta
Wage Determinations Website (
or superseded determinations ma

il/or subsistence provisions for the current determinations on the Director's General Prevailing
OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

a An amount up to $38.40 per 8 hour day ($4.80
deduction is limited to the first 173.33 hours ed per month. This is in addition to the $13.23 per hour employer payment for Health and
Welfare.

¢ Includes amounts for sick leave.

4 Add $0.07 per hour to the basic hourly rate for each yar

¢ $3.41 after 2 years of service, $3.77 after 3 years of s
years of service..

f Add $0.09 per hour to the basic hourly rate for each yard or portion over 10 yards.

9 $3.43 after 2 years of service, $3.79 after 3 years of service, $4.7@¥fter 5 yeardlof service, $5.60 after 10 years of service, $6.50 after 20
years of service.

h $3.47 after 2 years of service, $3.83 after 3 years of service, $4.7
years of service.

rd hauled over 8 yards.
after 5 years of service, $5.57 after 10 years of service, $6.47 after 20

of sl e, $5.66 after 10 years of service, $6.57 after 20



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT
FQ,

Determination:
C-MT-261-X-261-2023-1

Issue Date:
February 22, 2023

ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Expiration date of determination:

July 31, 2023* Effective until superseded by an
Director — Research Unit at (415) 703-4774 fi

Localities:

All localities within San Mateo County.

Wages and Employer Payments:

raft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

etermination issued by the Director of Industrial Relations. Contact the Office of the
e new rates after 10 days from the expiration date, if no subsequent determination is issued.

Basic Health | Pension® | Vacati Hours | Total Daily Daily Sunday/

Hourly and Hourly | Overtime | Saturday | Holiday

I Rate? | WelfareP Holi Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(1%X) | (1%X) Rate

(2 X)

Ready-mix Driver $43.58 | $12.81 $13.61 8.0 |$74.52 | $96.31 $96.31 | $118.10

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall bg
agreement, applicable to the particular craft, classification, or type of worker employe

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsj
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations o
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (4

nce

(415) 703-4774.

h the prevailing rate shall be paid
current determinations on the
.htm). Holiday provisions for




Page 2 of 2

day ($2.80 per hour) for a maximum of 5 days per week may be deducted for Health and Welfare. This is
mployer payment for Health and Welfare.
p&211.13 is paid for the month.
REERS84 fund to be included for the first 2,280 hours in a calendar year.

a2 An amount up to .
in addition to the $12.81 p
b The contribution applies
¢ This includes an amoun
¢ $3.18 after 2 years of service, service, $4.36 after 5 years of service, $5.20 after 10 years of service, $6.03 after 20
years of service.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

raft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-X-265-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by
Director — Research Unit at (415) 703-4774 f

determination issued by the Director of Industrial Relations. Contact the Office of the
e new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Marin, Napa, Solano and Sonoma Counti

Wages and Employer Payments:

Basic | Health | Pension i Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime Holiday
L Rate | Welfare Holid Rate Hourly Hourly Overtime
Classification
Rate Rate Hourly
(1% X) (1% X) Rate
(2 X)

Ready Mixer Driver $25.90 | $14.28 | $6.20 $2.85 | $0.00Q

0 | $49.23 | $62.18 $62.18 $75.13

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall bgipaid, shall be allsholidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employe

h the prevailing rate shall be paid
current determinations on the

shall be as provided in Section 6700 of the Government Code. You may obtain the holiday po
.htm). Holiday provisions for

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DR
current or superseded determinations may be obtained by contacting the Office of the Directo

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsg




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

raft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-1-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021~ Effective until superseded by
Director — Research Unit at (415) 703-4774 fi

determination issued by the Director of Industrial Relations. Contact the Office of the
e new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Nevada and Sierra Counties.

Wages and Employer Payments:

Basic | Health | Pension Hours | Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

. . Rate | Welfare Rate Hourly Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Mixer Truck $19.25 | $2.96° $0.00 8.0 | $22.43 | $32.06° $32.06

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall beipaid, shall be alisholidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employe@on the projeg is on file with the Director of

h the prevailing rate shall be paid
current determinations on the

shall be as provided in Section 6700 of the Government Code. You may obtain the holiday progisio

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DF
current or superseded determinations may be obtained by contacting the Office of the Directo

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsi§fénce,
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations o
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or St
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (4

* There is no predetermined increase applicable to this determination.



Determination: C-MT-830-263-1-2021-1
Page 2 of 2

2 The contribution a@pfies t until $513.04 is paid for the month.
b $0.59 after 2 years of se
$0.96 after 5 years of se

¢ Rate applies to work in e rs daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

raft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-2-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
March 31, 2024* Effective until superseded by
Director — Research Unit at (415) 703-4774 fi

determination issued by the Director of Industrial Relations. Contact the Office of the
e new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Glenn, Lassen, Modoc, Plumas, Shasta, 8

Wages and Employer Payments:

Basic | Health Hours | Total Daily Sunday/
Hourly and Hourly | Overtime | Holiday
o Rate | Welfare Rate Hourly Overtime
Classification Rate Hourly
1% X) Rate
1% X)
Driver: Mixer Truck $16.00 | $3.46° $0.00 8.0 |[$20.14 | $28.14¢ $28.14

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall b lidays in the collective bargaining

is on file with the Director of

h the prevailing rate shall be paid

current determinations on the

current or superseded determinations may be obtained by contacting the Office of the Director

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or sub
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations og

each worker to
5eneral Prevailing




Determination: C-MT-830-26,
Page 2 of 2

* There is no predetermin icable to this determination.
2 The contribution applies
b $0.97 after 2 years of s .
¢ Rate applies to work in excess



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO, MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

raft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-3-2021-3

Issue Date:
August 22, 2021

Expiration date of determination:
October 1, 2021* Effective until superseded by
Director — Research Unit at (415) 703-4774 fi

w determination issued by the Director of Industrial Relations. Contact the Office of the
e new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Monterey, San Benito, and Santa Cruz ies.
Wages and Employer Payments:
Basic | Health | Pension Hours | Total Daily Sunday/
Hourly and Hourly | Overtime | Holiday
Classificati Rate | Welfare Rate Hourly Overtime
assification
Rate Hourly
(1% X) Rate
(1%X)
Driver: Mixer Truck $21.50 | $9.64 $1.722 8.0 | $33.85 | $45.46° $45.46

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall bg
agreement, applicable to the particular craft, classification, or type of worker employe

Travel and/or subsistence payment:

holidays in the collective bargaining
is on file with the Director of

h the prevailing rate shall be paid
current determinations on the
jop.htm). Holiday provisions for
(415) 703-4774.

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsi§f€nce,
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations o
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (4




Determination: C-MT-830-264-3-2021-3

Page 2 of 2
* There is no pred i applicable to this determination.
@ This amount is factored icable.overtime rate.

b $1.41 after 2 years of sel
$1.82 after 10 years of s
$2.23 after 20 years of service

¢ Rate applies to work in excess



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT
FO

Determination:
C-MT-830-261-4-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:

March 31, 2021* Effective until superseded by

Director — Research Unit at (415) 703-4774 fi

raft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

determination issued by the Director of Industrial Relations. Contact the Office of the
e new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Fresno, Madera, Mariposa, Merced and islaus'@gunties.
Wages and Employer Payments:
Basic | Health | Pension Hours | Total Daily Sunday/
Hourly and Hourly | Overtime | Holiday
Classi . Rate | Welfare Rate Hourly Overtime
assification
Rate Hourly
(1% X) Rate
(1% X)
Driver: Mixer Truck $18.50 | $5.442 | $0.00 8.0 | $24.65 | $33.90° $33.90

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall bg
agreement, applicable to the particular craft, classification, or type of worker employe

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsj

execute the work. You may obtain the travel and/or subsistence provisions for the current determinations o

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (4

nce

ich the prevailing rate shall be paid
current determinations on the
inatign.htm). Holiday provisions for
(415) 703-4774.

eneral Prevailing

rements for current




b $1.42 after 1 year of ser

applicable to this determination.
ptil $943.38 is paid for the month.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

raft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-5-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by
Director — Research Unit at (415) 703-4774 fi

determination issued by the Director of Industrial Relations. Contact the Office of the
e new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Alpine, Amador, Calaveras, San Joaqui Tuol e Counties.

Wages and Employer Payments:

Basic Health | Pension
Hourly and
Rate | Welfare

Hours | Total Daily Sunday/
Hourly | Overtime | Holiday
Rate Hourly Overtime
Rate Hourly
(1% X) Rate
(1% X)
8.0 |$24.195| $34.245° | $34.245

Classification

Driver: Mixer Truck $20.10 | $3.092 $0.00

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall beipaid, shall be alisholidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employ is on file with the Director of

h the prevailing rate shall be paid
current determinations on the

shall be as provided in Section 6700 of the Government Code. You may obtain the holiday progisio

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DF
current or superseded determinations may be obtained by contacting the Office of the Directo

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsi§fénce,
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations o
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or St
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (4




b $1.39 after 3 years of se

applicable to this determination.
ptil $535.26 is paid for the month.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

raft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-6-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by
Director — Research Unit at (415) 703-4774 fi

determination issued by the Director of Industrial Relations. Contact the Office of the
e new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within San Luis Obispo County.

Wages and Employer Payments:

Basic | Health | Pension Hours | Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

. . Rate | Welfare Rate Hourly Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Mixer Truck $19.14 | $3.04° $3.42 8.0 | $27.27 | $36.84° $36.84

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall bg
agreement, applicable to the particular craft, classification, or type of worker employe

holidays in the collective bargaining

is on file with the Director of

h the prevailing rate shall be paid
current determinations on the

shall be as provided in Section 6700 of the Government Code. You may obtain the holiday progisio

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DF
current or superseded determinations may be obtained by contacting the Office of the Directo

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsi§fénce,
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations o
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or St
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (4




Page 2 of 2

* There is no pred
@ The contribution applies
b $1.40 after 2 years of se
¢ Rate applies to work in eXges

applicable to this determination.
ptil $526.19 is paid for the month.
i ) years of service.
rs daily and forty (40) hours weekly.

S ¢



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

raft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-11-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
March 31, 2024 Effective until superseded by
Director — Research Unit at (415) 703-4774 fi

determination issued by the Director of Industrial Relations. Contact the Office of the
e new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Riverside County

Wages and Employer Payments:

Basic | Health Hours | Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

e Rate | Welfare Rate Hourly | Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Mixer Truck $16.00 | $6.332 $1.80 8.0 | $25.17 | $33.17° $33.17

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall b@paid, shall be alaholidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employe

h the prevailing rate shall be paid

current determinations on the

fePminatign.htm). Holiday provisions for
h Unif§at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subs“nce
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations o
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (4

each worker to
Seneral Prevailing
irements for current




Determination: C-MT-830-264-11-2024-1
Page 2 of 2

* There is no pred
a The contribution applies iL $1097.30 is paid for the month.

b $1.33 after 4 years of s years of service. $1.90 after 24 years of service.
¢ Rate applies to work in &%€ess rs daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

raft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-12-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by
Director — Research Unit at (415) 703-4774 f

determination issued by the Director of Industrial Relations. Contact the Office of the
e new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Inyo, Mono and San Bernardino Countie,

Wages and Employer Payments:

Basic | Health | Pension Hours | Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

. . Rate | Welfare Rate Hourly Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Mixer Truck $19.05 | $6.66° $1.71 8.0 | $28.59 | $38.115° | $38.115

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall bg
agreement, applicable to the particular craft, classification, or type of worker employe

holidays in the collective bargaining

is on file with the Director of

h the prevailing rate shall be paid
current determinations on the

shall be as provided in Section 6700 of the Government Code. You may obtain the holiday progisio

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DF
current or superseded determinations may be obtained by contacting the Office of the Directo

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsi§fénce,
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations o
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or St
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (4




Determination: C-MT-830-263-12-2021-1
Page 2 of 2

* There is no pred i applicable to this determination.
ptil $1155.24 is paid for the month.

b $1.54 after 7 years of se gyrar ears of service.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Tree Trimmer (High Voltage Line Clearance)

Determination:
C-TT-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
May 31, 2024** The rate to be paid for work pe
be paid and should be incorporated in contra
703-4774.

ed after this date has been determined. If work will extend past this date, the new rate must
ntered into now. Contact the Office of the Director - Research Unit for specific rates at (415)

Localities:

All localities within Alameda, Alpine, Amador, Bultte, CHW
Kern, Kings, Lake, Lassen, Los Angeles, Madera, Mari i
Plumas, Riverside, Sacramento, San Benito, San Bernardino, San Dig
Barbara, Santa Clara, Santa Cruz, Shasta, Sierra, Solano, Sonoma
Yuba Counties. (REF: 61-1245-12, 61-465-5, 61-465-5A, 61-47-3)

ontra Costa, El Dorado, Fresno, Glenn, Humboldt, Imperial, Inyo,
ino, Merced, Mono, Monterey, Napa, Nevada, Orange, Placer,

Wages and Employer Payments:

Basic Health | Pension® | Vacation Otherc | Hours | Total Daily/Saturday/
L Hourly and Sunday Overtime
Classification Rate | Welfare2 Hourly Rate
(2X)
Tree Trimmer $41.02 | $8.35 $11.21 $0.82 $104.31
Trimmer Trainee: Start (0-6
Months) $28.72 | $8.35 $7.40 $0.57 $75.08
Trimmer Trainee: 6-12
Months $32.82 | $8.35 $8.67 $0.66 $84.82
Trimmer Trainee: After 12
Months $36.92 | $8.35 $9.95 $0.74 $94.58
Ground person First 6
Months $24.61 $8.35 $1.53 $0.49 $60.72
Ground person After 6
Months $26.67 | $8.35 $2.26 $0.53 $65.71




Determination: C-TT-2024-1
Page 2 of 2

ailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
classification, or type of worker employed on the project, which is on file with the Director of

based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
rnment Code. You may obtain the holiday provisions for the current determinations on the

ns Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

agreement, applicable to t
Industrial Relations. If the

Director's General Prevailing W
current or superseded determin

Travel and/or subsistence payme
In accordance with Labor Code Sections 1773.1
execute the work. You may obtain the travel a

, contractors shall make travel and/or subsistence payments to each worker to
subsistence provisions for the current determinations on the Director's General Prevailing

b Includes an amount equal to 3% of the Basic Hourly ational Electrical Benefit Fund which is factored at the applicable overtime
multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the a id for this employer payment may vary, resulting in a lower
taxable basic hourly wage rate, but the total hourly rates for straight i itime may not be less than the general prevailing rate of per
diem wages. Includes amount for National Electrical Annuity Plan.
¢ Includes an amount for Administrative Maintenance Fund.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO, MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Tree Trimmer (High Voltage Line Clearance)

Determination:
C-TT-061-659-12-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:
December 31, 2023* Effective until superseded
of the Director - Research Unit at (415) 703-
is issued.

new determination issued by the Director of Industrial Relations. Contact the Office
for the new rates after 10 days from the expiration date, if no subsequent determination

Localities:
All localities within Del Norte, Modoc, and Siskiyou Counti

Wages and Employer Payments:

Basic Health | Pension? | Va ddy | Training® | Hours | Total Daily/Saturday/
- Hourly and Hourly | Sunday Overtime
Classification Rate | Welfare Rate Hourly Rate
(2X)

Tree Trimmer $38.34 | $7.00 $7.15 $0.58 $53.65 $93.71
Ground person First Year | $21.49 | $7.00 $4.14 $0.00 $32.95 $55.41
Ground person After

Second Year $24.97 | $7.00 $4.32 $0.00 $36.66 $62.76

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, be
agreement, applicable to the particular craft, classification, or type of worker employed on the'Qigject, Which is ile with the Director of

Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holid i ailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageD
current or superseded determinations may be obtained by contacting the Office of the Director — Research

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence pa to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing




Hourly Rate for the National Employees Benefit Board which is factored at the applicable

tions 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a

al hourly rates for straight time and overtime may not be less than the general prevailing rate of
lecfical Annuity Plan.

overtime multiplier. Pursud
lower taxable basic hourly wage
per diem wages. Includes amou



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Asbestos Worker, Heat and Frost Insulator #

Determination:
SC-3-5-1-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work pe
must be paid and should be incorporated in
(415) 703-4774.

ed after this date has been determined. If work will extend past this date, the new rate
acts entered into now. Contact the Office of the Director - Research Unit for specific rates at

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Or. , rside,”San Bernardino, San Diego, San Luis Obispo, Santa Barbara and
Ventura Counties.

Wages and Employer Payments:

Daily Daily Saturday Saturday Sunday/
Overtime Overtime Overtime Overtime Holiday
Hourly Hourly Hourly Hourly Overtime

Rate Rate Rate Rate Hourly
> X) (2 X) (1% X) (2 X) Rate

Basic Health Pension | Vacation | Training | Othe otal
Hourly and and

Classification Rate Welfare Holiday

(Journeyperson)

Mechanic $52.832 | $11.78" | $8.12° | $3.98 | $1.89 [$0.00| 8.0 0159 | $131.43° | $105.015 | $131.43¢° | $131.439




Determination: SC-3-5-1-2028-1 and SC-3-5-3-2023-1

Page 2 of 3

Determination:
SC-3-5-3-2023-1

Issue Date:
August 22, 2023

2 nev&rmination issued by the Director of Industrial Relations. Contact the Office of the

Director — Research Unit at (415) es after 10 days from the expiration date, if no subsequent determination is issued.

Wages and Employer Payments:
Basic Health | Pension
Hourly and
Classification Rate | Welfare Holiday

Hours | Total Daily Saturday | Sunday/
Hourly | Overtime | Overtime | Holiday
Rate Hourly Hourly | Overtime
Rate Rate Hourly
(1%X) | (1%X) Rate

Training

Hazardous
Material
Handler
Mechanic

$30.00" | $6.88' | $6.17 | $0.00 $43.87 | $58.87 | $58.87 | $58.87!

Note:
Asbestos removal workers must be trained and the work conducted a
California Labor Code 6501.5 and the California Code of Regulations, Title 8,
State License Board and registered with the Division of Occupational Safety
Contractors’ Registration Unit, DOSH at (916) 574-2993.

Recognized holidays:

shall be as provided in Section 6700 of the Government Code. You may obtain the holiday prd
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreW

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsiste

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsi & Tequirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: SC-3-5-1-2028-1 and SC-3-5-3-2023-1

Page 3 of 3

# Indicates an appr. he current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations

Website (http://www.dir.ca pWage/PWAppWageStart.asp).

2 Includes 5.5% of employ, dues/service fee check-off plus $0.25 for supplemental dues.

b Includes $0.01 for Occup@tion

¢ Pursuant to Labor Code Secti
Hourly Rate, but the Total Hou

d Rate applies to the first 2 overti

i $103.87 per hour for work on Labor Day.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT
FO

Craft: Fire Safety and Miscellaneous Sealing

Determination:
SC-3-5-4-2021-1

Issue Date:
August 22, 2021

Expiration date of determination:
August 31, 2022* Effective until superseded by
Statistics and Research at (415) 703-4774 fo

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono
and Ventura counties.

nge,

Wages and Employer Payments:

ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

w determination issued by the Director of Industrial Relations. Contact the Division of Labor
new rates after 10 days from the expiration date, if no subsequent determination is issued.

rside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara,

Basic | Health | Pension Total | Daily and | Sunday/ | Sunday/
Hourly and Hourly | Saturday | Holiday Holiday
Classification Rate ¢ | Welfare Rate | Overtime | Overtime | Overtime
e Hourly Hourly Hourly
(Journeyperson) Rate Rate Rate
1%X)® (2 X) (3X)°®
Asbestos Worker, Fire Safety
Technician — Class | $19.60 | $10.01 $0.00 $40.36 $50.16 $69.76
(0-2000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class I $25.18 | $10.01 $0.00 $1.26 | $0.05 $61.68 $86.86
(2001-4000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class IlI $27.73 | $10.01 $8.12 $1.33 | $0.05 $74.97 $102.70
(4001-6000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class IV $32.09 | $10.01 $8.12 $1.53 | $0.05| 8.0 | $51.80 .89 $115.98
(6001 or more hrs) ©




Determination: SC-3-5-4-20
Page 2 of 5

-1 and SC-204-X-18-2023-1

(6001 or more hrs) ©

Health | Pension | Vacation | Other | Hours | Total | Daily and | Sunday/ | Sunday/
and and Hourly | Saturday | Holiday Holiday
Welfare Holiday Rate | Overtime | Overtime | Overtime
e Hourly Hourly Hourly
Rate Rate Rate
(1%X)f (2 X) (3X)b
Asbestos Worker, Fire Safety
Technician — Class | $19.60 .01 0.00 $0.90 | $0.05 9 $30.56 | $40.36 $50.16 $69.76
(0-2000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class I $25.18 | $10.01 $0 $1.26 | $0.05 9 $36.50 | $49.09 $61.68 $86.86
(2001-4000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class Il $27.73 | $10.01 $8.1 $47.24 | $61.105 | $74.97 | $102.70
(4001-6000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class IV $32.09 | $10.01 $8.12 $51.80 | $67.845 | $83.89 | $115.98
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-1 and SC-204-X-18-2023-1

Determination:
SC-204-X-18-202

Issue Date:
August 22, 2023

Expiration date of determinati
August 31, 2024* Effective until
Director — Research Unit at (415)

a n&termination issued by the Director of Industrial Relations. Contact the Office of the
es after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Imperial, Inyo, Kern, Los les, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara,
and Ventura counties.

Wages and Employer Payments:

Basic | Health
Hourly and
Rate 9 | Welfare

Total | Daily and | Sunday/ | Sunday/
Saturday | Holiday Holiday
Overtime | Overtime | Overtime
Hourly Hourly Hourly
Rate Rate Rate
(1%X)i (2 X) 3X)b

Classification
(Journeyperson)

Plumber, Fire Safety
Technician — Class | $23.47 | $8.45
(0-2000 hrs) ©

$45.605 | $57.34 $80.81

Plumber, Fire Safety
Technician — Class |l $30.05 | $8.45
(2001-4000 hrs) ©

$55.475 | $69.815 | $98.495

Plumber, Fire Safety
Technician — Class llI $33.57 | $8.45
(4001-6000 hrs) ©

$68.525 | $84.375 | $116.075

Plumber, Fire Safety
Technician — Class IV $38.60 | $8.45
(6001 or more hrs) ©

$7 $93.935 | $129.665
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-1 and SC-204-X-18-2023-1

Wages and Emplo

Pension | Vacation | Training | Other | Hours | Total | Daily and | Sunday/ | Sunday/

and Hourly | Saturday | Holiday Holiday
Classification Holiday " Rate | Overtime | Overtime | Overtime
(Journeyperson) Hourly Hourly Hourly
(Shift) Rate Rate Rate

1%X) | @2X) (3 X)°®

Plumber, Fire Safety
Technician — Class | $24.64 | $8.45 $0.0 $0.00 $0.10 | $1.85| 8.0 | $35.04 | $47.36 $59.68 $84.32
(0-2000 hrs) ©

Plumber, Fire Safety
Technician — Class |l $31.48 | $8.45
(2001-4000 hrs) ©

8.0 |$41.88 | $57.62 | $72.675 | $102.785

Plumber, Fire Safety
Technician — Class Il $35.16 | $8.45 $7
(4001-6000 hrs) ©

8.0 | $53.33 | $70.91 $87.555 | $120.845

Plumber, Fire Safety
Technician — Class IV $40.39 | $8.45
(6001 or more hrs) ©

8.0 | $58.56 | $78.755 | $97.515 | $135.035

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work
agreement, applicable to the particular craft, classification, or type of worker e

Industrial Relations. If the prevailing rate is not based on a collectively bargained rate olidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the hgliday provisions jer the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/O € ination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — & nit at (415) 703-4774.

ments to each worker to
r's General Prevailing

b No work shall be performed on Labor Day, except in special cases of extreme emergency and then only wh
¢ The 1st man on a job site shall be a Class IV Fire Safety Technician. A Class IV must be on a job site at all tim
94 Includes an amount per hour worked for Administrative Dues.
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¢ Includes an amo al Health and Research.

f Rate applies to the first 2, overtime hours on the 2nd shift; first 3 daily overtime hours on the 3rd shift; and the first 7.5 hours (2nd shift)
and first 7 hours (3rd shift ay. All other overtime is at the Sunday & Holiday rate.

9 When 2 or 3 shifts are erfiployeg shall work 7.5 hours for 8 hours pay; the 3rd shift shall work 7 hours for 8 hours pay.

h Vacation/Holiday is included infthe Basic Hollifly Rate (no Vacation/Holiday amount for Class | Technician only) and shall be paid at time and
one half for all overtime hours.

i Rate applies to the first 2 daily oV and irst 10 hours worked on Saturday. All other overtime is at the Sunday & Holiday rate.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT
FQ,

Determination:
SC-23-31-2-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:

June 30, 2024** The rate to be paid for work pe
must be paid and should be incorporated in ¢

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mo

counties.

Wages and Employer Payments:

Craft: Carpenter and Related Trades*

ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

ed after this date has been determined. If work will extend past this date, the new rate
acts entered into now. Contact the Office of the Director - Research Unit for specific rates at

e, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura

Stapler

Basic Health | Pension Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
1%X)e|(1%X)d Rate
(2 X)
Carpenter ¢ f, Cabinet
Installer, Insulation Installer,
Hardwood Floor Worker, $48.86 | $8.25 $5.91 $7.39 $99.00 $99.00 | $123.43
Acoustical Installer
Pile Driverman ¢, Derrick
Bargeman, Rockslinger,
Bridge or Dock Carpenter, $48.99 | $8.25 $5.91 $7.39 $0.72 | $3.49 $99.245 | $123.74
Cable Splicer
Bridge Carpenter © $48.99 | $8.25 | $5.91 $7.39 $0.72 | $3.44 $123.69
Shingler © $48.99 | $8.25 $5.91 $7.39 $0.72 | $3.44 $123.69
Saw Filer $48.95 | $8.25 $5.91 $7.39 $0.72 | $3.44 $123.61
Table Power Saw Operator | $48.96 | $8.25 $5.91 $7.39 $0.72 | $3.44 $123.63
Pneumatic Nailer or Power | 19 11 | $825 | $591 | $7.39 | $0.72 | $3.44 $99.375 | $123.93
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4-1 and SC-31-741-1-2023-1

Health | Pension | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
and b Hourly | Overtime | Overtime | Holiday
Classification Holiday Rate Hourly Hourly | Overtime
(Journeyperson) a Rate Rate Hourly
(1%X)c|(1%X)¢ Rate
(2 X)
Roof Loader of Shingles $7.39 $0.72 | $3.44 | 8.0 [$59.91 |$77.01 $77.01 $94.11
Scaffold Builder 540 $7.43 $0.72 | $2.94 | 8.0 |$66.02 | $86.405 | $86.405 | $106.79
Millwright © $49: $7.39 $0.72 | $3.64 | 8.0 |[$75.27 |$99.95 $99.95 $124.63
Head Rockslinger $49.09 $7.39 $0.72 | $3.44 | 8.0 |$74.80 |$99.345 |$99.345 |$123.89
Rock Bargeman or
Scowman $48.89 $7.39 8.0 |$74.60 |$99.045 |$99.045 |$123.49
Diver, Wet :
(Up To 50 Ft. Depth) $105.98' | $8.25 8.0 |$131.69|$184.68 | $184.68 | $237.67
Diver, (Stand-By) " $52.99' | $8.25 8.0 |$78.70 | $105.195 | $105.195 | $131.69
Diver’s Tender ! $51.99 | $8.25 8.0 |$77.70 |$103.695 | $103.695 | $129.69
Assistant Tender (Diver's)" | $48.99 | $8.25 8.0 |$74.70 [$99.195 |$99.195 |$123.69
Determination:
SC-31-741-1-2023-1
Issue Date:
August 22, 2023
Expiration date of determination:
May 31, 2024* Effective until superseded by a new determination issued by the Dire of elations. Contact the Office of the

Director — Research Unit at (415) 703-4774 for the new rates after ten days after the

Wages and Employer Payments:

Industrial R

piration date | ubsequent determination is issued.

Basic | Health | Pension | Vacation | Training | Hour Saturday | Holiday
Classification Hourly | and and Overtime | Overtime
Rate | Welfare Holiday j Hourly
(Journeyperson) a
Rate
(2X)
Terrazzo Installer $44.34 | $8.25 | $5.91 $4.69 $0.62 8.0 108.150
Terrazzo Finisher $37.84 | $8.25 | $5.91 $4.69 $0.62 8.0 $95.15
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Recognized holida
i ailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

t, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in S ernment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wdlle Determindlibns Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

Travel and/or subsistence payme
In accordance with Labor Code Sections 1773.1 , contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel a subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dig€a.gov/OPRL/DPre\VageDetermination.htm). Travel and/or subsistence requirements for current

Website (http://www.dir.ca.gov/OPRL/PWAppWage/P.
2 Includes an amount for supplemental dues.
b Includes an amount for Annuity.
¢ All overtime worked Mon - Fri shall be paid at 1 1/2 times the strai
work performed after twelve (12) hours.

$1.00 per hour.
drains shall receive a premium of thirteen cents
an operation in which horizontal lagging is used in

f A Carpenter who performs work of forming in the construction of open cut seWers or
($0.13) per hour in addition to his Carpenter's scale. This premium shall apply only ¢

namely, as a substitute for back forms, which work is performed by pile drivers.

9 When performing welding work requiring certification, classification will receive an additional D . An additional $0.50 per hour
when handling or working with new pressure-treated creosote piling or timber, or driving of MS€ € reated creosote piling.

h Shall receive a minimum of 8 hours pay for any day or part thereof.

i For specific rates over 50 ft depth, contact the Office of the Director — Research Unit. Rates f Operators, Pressurized
Submersible Operators, Remote Control Vehicle Operators, and Remote Operated Vehicle Operators, or Pressurized Bell

Diving and Saturation Diving are available upon request.
ue to inclement
weather, major mechanical breakdown or lack of materials beyond the control of the Employer. Work on 7th consecutive

workday, shall be paid at double (2x) the straight-time rate.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Modular Furniture Installer (Carpenter)*

Determination:
SC-23-31-16-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
June 30, 2024** The rate to be paid for work pe
must be paid and should be incorporated in
(415) 703-4774.

ed after this date has been determined. If work will extend past this date, the new rate
acts entered into now. Contact the Office of the Director - Research Unit for specific rates at

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mo e, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara,

and Ventura Counties

Wages and Employer Payments:

Total Daily 6t 7th
Hourly | Overtime | Workday | Workday/
Rate Hourly | Overtime | Holiday
Rate® Hourly | Overtime

Basic | Health | Pension
Hourly and

Classification Rate | Welfare

(Journeyperson) (1%X) | Rate® | Hourly

(1%X) | Rate

(2X)
Modular Installer: Installer $22.00| $6.21 $2.50 $3.10 $44.94 $44.94 $55.94
Modular Installer: Lead Installer | $24.00 | $6.21 $2.50 $3.10 $47.94 $47.94 $59.94

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, he collective bargaining

je the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions fi ninations on the

bliday provisions for
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Travel and/or subsi :

In accordance wit ons 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You ma ave| and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations We VWW.

or superseded determina be obtaing

a|ncludes an amount for Supplemental Dues.
b Rate applies to the first 4 daily overtime hou
Workday/Holiday rate.

first 12 hours worked on a sixth (6") consecutive day. All other daily overtime is paid the 7%



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FO MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Fence Builder (Carpenter)*

Determination:
SC-23-31-20-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
June 30, 2024** The rate to be paid for work pe
must be paid and should be incorporated in
(415) 703-4774.

ed after this date has been determined. If work will extend past this date, the new rate
acts entered into now. Contact the Office of the Director - Research Unit for specific rates at

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mo e, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara,
and Ventura counties.

Wages and Employer Payments:

Basic | Health | Pension Total Daily | Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X)b|(1%X)¢ Rate

Fence Builder $45.29 | $8.25 $5.75 $7.14 $92.075 | $92.075 | $114.72

Recognized holidays:

Director's General Prevailing Wage Determinations Website (http /lwww.dir.ca.gov/OPRL/DPreWe : i . Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Resear.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsiste
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsis requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

each worker to
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# Indicates an appr. he current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca pWage/PWAppWageStart.asp).

@ Includes an amount for
ther time is paid at the Sunday and Holiday overtime hourly rate.

ed at straight-time for the first 8 hours if the job is shut down during the normal work week due
ntrélef the employer.

¢ Saturdays in the same work w
to inclement weather, or reason



GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

T: CRANES, PILE DRIVER AND HOISTING EQUIPMENT (OPERATING ENGINEER) #

Expiration d
June 30, 202
Contact the Offi

Localities:
All localities within Imperial,

ayments):

Saturda :
Classificati Basic Daily Overtime Overtimg Sunday/Hohday
assification? b Overtime
(Journeyperson) Hourly Hdurs rly Rate Hourly Hourly Rate
Rate 1’2 X) Rate° 2 %)
(1% x)
Group 1 $57.25 8 $118.685 $147.310
Group 2 $58.03 8 $119.855 $148.870
Group 3 $58.32 8 $120.290 $149.450
Group 4 $58.46 8 $120.500 $149.730
Group 5 $58.68 8 $120.830 $150.170
Group 6 $58.79 8 $120.995 $150.390
Group 7 $58.91 8 $12 $150.630
Group 8 $59.08 8 $150.970
Group 9 $59.25 8 ) . $151.310
Group 10 $60.25 8 $93.06 $123.18 $153.310
Group 11 $61.25 8 $94.06 $124.685 155.310
Group 12 $62.25 8 $95.06 $126.185 $157.310
Group 13 $63.25 8 $96.06 $127.685 310

Employer Payments:

Type of Fund

Amount per Hour

Health and Welfare

$12.85

Pension? $14.65
Vacation and Holiday® | $3.85
Training $1.05
Other $0.41
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT
(OPERATING ENGINEER, SPECIAL SHIFT) #

extend past this da be paid and should be incorporated in contracts entered into now.
Contact the Office of the Dire rch Unit for specific rates at (415) 703-4774.

Localities:
All localities within Imperialy Inyo, Kern, Los es, Mono, Orange, Riverside, San Bernardino, San Luis
Obispo, Santa Barbara and Ventura Counti

Wages and total hourly rates (inclw

Basic Saturday Sunday/Holiday
Classification? Hourly Hours Overtime Overtime
(Journeyperson) Rate Hourly Rate® Hourly Rate
(12 x) (2 x)

Group 1 $58.25 8 $120.185 $149.310
Group 2 $59.03 8 $121.355 $150.870
Group 3 $59.32 8 $121.790 $151.450
Group 4 $59.46 8 $122.000 $151.730
Group 5 $59.68 8 $122.330 $152.170
Group 6 $59.79 8 $122.495 $152.390
Group 7 $59.91 8 $152.630
Group 8 $60.08 8 . ) $152.970
Group 9 $60.25 8 $93.06 $123.185 $153.310
Group 10 $61.25 8 $94.06 $124.685 $155.310
Group 11 $62.25 8 $95.06 $126.185
Group 12 $63.25 8 $96.06 $127.685
Group 13 $64.25 8 $97.06 $129.185

Employer Payments:

Type of Fund Amount per Hour

Health and Welfare $12.85

Pension® $14.65

Vacation and Holiday® | $3.85

Training $1.05

Other $0.41




Determination: SC-23-63-2-2023-2B
Page 3 of 5

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT
(OPERATING ENGINEER, MULTI-SHIFT) #

Expiration d
June 30, 202 r work performed after this date has been determined. If work will

Localities:
All localities within Imperi les, Mono, Orange, Riverside, San Bernardino, San Luis

e e Basic (S)?/Lur:?rﬁg Sunday/HoIiday
Classification® ¢ Overtime
(Journeyperson) Hourly Hours Hourly Hourly Rate

Rate Rate® 2 %)
(1% x)

Group 1 $58.25 8 $120.185 $149.310
Group 2 $59.03 8 . $121.355 $150.870
Group 3 $59.32 8 $92.13 , $151.450
Group 4 $59.46 8 $92.27 $151.730
Group 5 $59.68 8 $92.49 $152.170
Group 6 $59.79 8 $92.60 $152.390
Group 7 $59.91 8 $92.72 $152.630
Group 8 $60.08 8 $92.89 3 $152.970
Group 9 $60.25 8 $93.06 $123.185 $153.310
Group 10 $61.25 8 $94.06 $124.685 55.310
Group 11 $62.25 8 $95.06 $126.185 157.310
Group 12 $63.25 8 $96.06 $127.685 $ 10
Group 13 $64.25 8 $97.06 $129.185 $129.18

Employer Payments:

Type of Fund Amount per Hour

Health and Welfare $12.85

Pension? $14.65

Vacation and Holiday® | $3.85

Training $1.05

Other $0.41
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing

sed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
rovided in Section 6700 of the Government Code. You may obtain the holiday provisions for

requirements for curfent or sup
Director — Research Unit at (

Classifications:
Group 1
Engineer Oiler

Group 2
Truck Crane Oiler

Group 3
A-Frame or Winch Truck Operator
Ross Carrier Operator (Jobsite)

Group 4
Bridge-Type Unloader and Turntable Operator
Helicopter Hoist Operator

Ojjo Earth Truss Driver Machine Operator or similar

types
Snobble Unit (pin-n-go or similar type)

Group 5

Hydraulic Boom Truck/Knuckleboom

Stinger Crane (Austin-Western or similar type)
Tugger Hoist Operator (1 drum)

Group 6

Bridge Crane Operator

Cretor Crane Operator

Hoist Operator (Chicago Boom and similar type)

Lift Mobile Operator

Lift Slab Machine Operator (Vagtborg and similar
types)

Material Hoist and/or Manlift Operator

Polar Gantry Crane Operator

Prentice Self-Loader

Self Climbing Scaffold (or similar type)

PreWageDetermination.htm). Travel and/or subsistence
eterminations may be obtained by contacting the Office of the

Shovel, Dragline, Clamshell Operator (over % yd
and up to 5 cu yds, M.R.C.)

Silent Piler

gger Hoist Operator (2 drum)

| Crane Operator
Dragline, Clamshell Operator (over 5 cu

capacity)
Hoist Operator, S

Goldhofer or similar type
Shovel, Dragline, Clamshell Opg
M.R.C.)

Group 9

Crane Operator (over 25 tons, up to and including
50 ton M.R.C.)

Derrick Barge Operator (over 25 tons, up to and
including 50 ton M.R.C.)

Highline Cableway Operator
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Hoist Operator, Stiff Legs, Guy Derrick or similar
type (over 25 tons, up to and including 50 ton

type (over 50 to

M.R.C.)

Mobile Tower Crane Opera
and including 100 ton

Shovel, Dragline, Clamshell Operator (over
yrds.)

100 ton

Group 11

Crane Operator (over 100 tons, up toand inclu
200 ton M.R.C.)

Derrick Barge Operator (over 100 tons, up to ang
including 200 ton M.R.C.)

MISCELLANEOUS PROVISIONS:

1. Operators on hoists with three drums shall receive fifty g
regular rate of pay. The additional pay shall be addeg

the entire shift.

Hoist Operator, Stiff Legs, Guy Derrick or similar
type (over 100 tons, up to and including 200 ton
M.R.C.)

Mobile Tower Crane Operator (over 100 tons, up to
and including 200 ton M.R.C.)

Tower Crane Operator and Tower Gantry

Group 12

Crane Operator (over 200 tons, up to and including
300 ton M.R.C.)

Derrick Barge Operator (over 200 tons, up to and
including 300 ton M.R.C.)

Hoist Operator, Stiff Legs, Guy Derrick or similar
type (over 200 tons, up to and including 300 ton
M.R.C.)

Mobile Tower Crane Operator (over 200 tons, up to
and including 300 ton M.R.C.)

Group 13

Crane Operator (over 300 tons)

Derrick Barge Operator (over 300 tons)
Helicopter Pilot

Hoist Operator, Stiff Legs, Guy Derrick or similar
pe (over 300 tons)

ically Controlled Lift Gantry Operator BCR
stem (over 300 tons)

ower Crane Operator (over 300 tons)

hour additional pay to the
te and become the base rate for

2. All heavy duty repairman and heavy duty combination shall rg
allowance in addition to their regular rate of pay and this sha
3. Employees required to suit up and work in a hazardous mater
per hour in addition to their regular rate of pay, and that rate shall becq

# Indicates an apprenticeable craft. The current apprentice wage rates are alig
Apprentice Determinations Website (http://www.dir.ca.gov/OPRL/PWAppW3

a For classifications within each group, see Pages 4 and 5.

b Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Su

¢ Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

4 Includes an amount for Annuity.

¢ Includes an amount withheld for supplemental dues.

fThe Third Shift shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-tim
at the non-shift rate, Monday through Friday.

e paid



GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TUNNEL (OPERATING ENGINEER) #

Contact the Offi i arch Unit for specific rates at (415) 703-4774.

Localities:
All localities within Imperia 0, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis
Obispo, Santa Barbara an®Ventura Counties

Wages and total hourly rates (includi ayments):

Basic Daily Saturday Sunday/Holiday
Classification? Hourly Hours Hourly ime Overtime Overtime
(Journeyperson) Rate Rat Hourly§Rate® Hourly Rate® Hourly Rate
(1% (1% x) (2 x)

Group 1 $57.75 8 $90. $11 5 $119.435 $148.310
Group 2 $58.53 8 $91.3 $120760 $120.605 $149.870
Group 3 $58.82 8 $91.63 1. $121.040 $150.450
Group 4 $58.96 8 $91.77 $1 121.250 $150.730
Group 5 $59.18 8 $91.99 $421.580 121.580 $151.170
Group 6 $59.29 8 $92.10 $121.745 $121.745 $151.390
Group 7 $59.41 8 $92.22 $121.925 $121.9 $151.630
Group 8 $60.76 8 $93.57 $123.95 $12 $154.330
Group 9 $59.71 8 $92.52 $122.375 $ $152.230

Employer Payments:

Type of Fund Amount per Hour

Health and Welfare $12.85

Pension¢ $14.65

Vacation and Holiday® | $3.85

Training $1.05

Other $0.41
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TUNNEL (OPERATING ENGINEER) (MULTI-SHIFT) #

ork performed after this date has been determined. If work will
e paid and should be incorporated in contracts entered into now.

Localities:
All localities within Imperial, Inyo, Kern, Lo
Obispo, Santa Barbara and Ventura Co

Wages and total hourly rates (incl

o Basic Satur;lay Sunday/HoIiday
Classification? Hourly Hours Overtime Overtime
(Journeyperson) Rate Hourly Rate® Hourly Rate

(12 x) (2 x)
Group 1 $57.75 7.5 $90.56 $148.310
Group 2 $58.53 7.5 $91.34 $149.870
Group 3 $58.82 7.5 $91.63 ) $150.450
Group 4 $58.96 7.5 $91.77 $121.250 $150.730
Group 5 $59.18 7.5 $91.99 $121.58 $151.170
Group 6 $59.29 7.5 $92.10 $121.74 $151.390
Group 7 $59.41 7.5 $92.22 $121.925 $151.630
Group 8 $60.76 7.5 $93.57 $123.950 $154.330
Group 9 $59.71 7.5 $92.52 $122.375 152.230

Employer Payments:

Type of Fund

Amount per Hour

Health and Welfare

$12.85

Pension? $14.65
Vacation and Holiday® | $3.85
Training $1.05
Other $0.41
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of

yed on the project, which is on file with the Director of Industrial Relations. If the prevailing
sed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

provisions for t

.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for current or superseded
ained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Website (http://
requirements for current or s
Director — Research Unit a

Classifications:

Group 1
Heavy Duty Repairman Helper

Group 2
Skiploader (wheel type up to % yd. without
attachment)

Group 3
Chainman
Power-Driver Jumbo Form Setter Operator

Group 4

Dinkey Locomotive or Motorman (up to and
including 10 tons)

Rodman

Group 5

Bit Sharpener

Equipment Greaser (Grease Truck)

Instrumentman

Slip Form Pump Operator (power driven hydraulic
lifting device for concrete forms)

Tugger Hoist Operator (1 drum)

Tunnel Locomotive Operator (over 10 and up to
and including 30 tons)

Welder-General

Group 6
Backhoe Operator (up and including 3/4 yd.) Small
d, Case or similar types

Tractor Compresso
Tugger Hoist Operato
Tunnel Locomotive Operat

[ Jachine Operator
gRSImildftype)
S I
B

)
binati perator
fm)
r 30

(0]

Group 7
Heavy Duty Repairman-Welder €

Group 8
Party Chief

Group 9
Tunnel Mole Boring Machine Operator
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MISCELLANEOUS PROVISIONS:

1. Operators on hoists with three drums shall receive fifty cents (50¢) per hour additional pay to the regular
rate of pay. The additional pay shall be added to the regular rate and become the base rate for the entire

duty repairman and heavy duty combination shall receive one dollar ($1.00) per hour tool

in addition to their regular rate of pay and this shall become their base rate of pay.

3. pl ed to suit up and work in a hazardous material environment, shall receive Two Dollars

r in addition to their regular rate of pay, and that rate shall become the basic hourly rate of

craft. The current apprentice wage rates are available on the Prevailing Wage
ebsite (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

p, see Page 3.

urs. All other daily overtime is paid at the Sunday rate.

. All other time is paid at the Sunday rate.

¢ Rate applies to th
d Includes an amount for Ann

¢ Includes an amount with or supplemental dues.




GENERAL

PURSUANT

Determination:

SC-23-63-2-2023-2D

Issue Date:
August 22, 2023

Expiration date of determinati
June 30, 2024** The rate to be pai

703-4774.
Localities:

ork perfo,
be paid and should be incorporated in contracts

All localities within Imperial, Inyo, Kern, Los Angeles, Mono,

Ventura Counties.

Wages and Employer Payments:

EVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
ALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

ING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER?

r this date has been determined. If work will extend past this date, the new rate must
red iro now. Contact the Office of the Director - Research Unit for specific rates at (415)

g iverside, San Bernardino, San Luis Obispo, Santa Barbara and

. Sunday/
Daily Saturday Holida
e Basic Health Vacation Total Overtime Overtime ay
Classification? Hourl d Pension® d T Hourl Hourl Hourl Overtime
(Journeyperson) ourly an ension an ra ourly ourly ourly Hourly
Rate Welfare Holiday® Rate Rated Rate®
1 1 Rate
(172 x) (172 x) 2 x)
Group 1 $56.68 $12.85 | $14.65 $3.85 $1.05 $89.49 | $117.830 | $117.830 | $146.170
Group 2 $58.46 $12.85 | $14.65 $3.85 $1.05 $91.27 | $120.500 | $120.500 | $149.730
Group 3 $60.46 $12.85 | $14.65 $3.85 $1.05 $93. $123.500 | $123.500 | $153.730
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G WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
RNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

STRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER*
(SPECIAL SHIFT)

Determination:
SC-23-63-2-2023-2D

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed aft s da s been determined. If work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered j . Contéct the Office of the Director - Research Unit for specific rates at (415)
703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orang

Ventura Counties.

an Bernardino, San Luis Obispo, Santa Barbara and

Wages and Employer Payments:

Daily Saturday ?-Ili)rl]iccjjaay
Classification? Basic Health . Vacation N otal Overtime Overtime Overtime
Hourly and Pension® and Training | Other rs Hourly
(Journeyperson) . Hourly
Rate Welfare Holiday® R:ate’s Rate
(172 x) 2 x)
Group 1 $57.68 | $12.85 | $14.65 $3.85 $1.05 | $0.41 8 $119.330 $148.170
Group 2 $59.46 | $12.85 | $14.65 $3.85 $1.05 | $0.41 8 $122.000 $151.730
Group 3 $61.46 | $12.85 | $14.65 $3.85 $1.05 | $0.41 8 125.000 $155.730
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Page 3 of 4

Determination:

SC-23-63-2-2023-2D

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024**The rate to be paid for work performed after thi
be paid and should be incorporated in contracts entered int;

703-4774.
Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange

Ventura Counties.

Wages and Employer Payments:

NG WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

RNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
AL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

STRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER *
(MULTI-SHIFT)

has been determined. If work will extend past this date, the new rate must

Daily Saturday ?—Ili)r?i(cjjzw
L Basic Health Vacation Total Overtime Overtime ay
Classification @ C b - Overtime
(Journeyperson) Hourly and Pension gnd Training Hourly Hourly Hourly Rate Hourly
Rate | Welfare Holiday © Rate Rate ¢ e

p 1 Rate

(172 x) (172 x) 2 x)
Group 1 $57.68 | $12.85 $14.65 $3.85 $1.05 $0.41 8 9.330 | $119.330 | $148.170
Group 2 $59.46 | $12.85 $14.65 $3.85 $1.05 $0.41 8 $122.000 | $151.730
Group 3 $61.46 | $12.85 $14.65 $3.85 $1.05 $0.41 8 $125.000 | $155.730

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all lective bargaining

agreement, applicable to the particular craft, classification, or type of worker employed on the project,

paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provision
the Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDe
provisions for current or superseded determinations may be obtained by contacting the Office of the Director —
4774.
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Travel and/or subsj aht:

In accordance wit bor ions 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You ma e travel and/or subsistence provisions for the current determinations on the Director's General
Prevailing Wage Determit p://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence
requirements for current 8 inations may be obtained by contacting the Office of the Director — Research Unit at (415)
703-4774.

Classifications:

Post-Tension Concrete
Structural Steel and Welding Inspector
Glue-Lam and truss Joints

Group 1
Field Soils and Materials Tester
Field Asphaltic Concrete (Soils and Mat;

Field Earthwork (Grading Excavation afd Filling) Truss-Type Joint Construction
Roof Inspector Shear Wall and Floor System used as diaphragms
Water Proofer Concrete batch Plant
Spray-Applied Fireproofing
Group 2 Structural masonry

AWS-CWI Welding Inspector
Building/Construction Inspector
Licensed Grading Inspector
Reinforcing Steel

Reinforced Concrete
Pre-Tension Concrete

p3

estructive Testing (NDT)

5 Aircraft Systems (UAS Drones) Operator (when
tion with field soils and material testing —
tion inspection

revailing Wage Apprentice

# Indicates an apprenticeable craft. The current apprentice wage rates are available g
rt.asp).

Determinations Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWage

a For classifications within each group, see Page 4.

b Includes an amount for Annuity.

¢ Includes an amount withheld for supplemental dues.

4 Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday ra

¢ Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

f The Third Shift shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-time s pai he shift rate,
Monday through Friday.




GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: OPERATING ENGINEER?

Contact the OffiCe

Localities:
All localities within Imperi

Saturday Sunday/Holiday
Classification? Overtime Overtime
(Journeyperson) Hourly Rate® Hourly Rate

(1% x) (2 x)

Group 1 $55.90 8 $88. $116.660 $144.610
Group 2 $56.68 8 $89.48\ | $117.830 $146.170
Group 3 $56.97 8 $89.78 $118.265 $146.750
Group 4 $58.46 8 $91.27 ] $120.500 $149.730
Group 6 $58.68 8 $91.49 $1 3 120.830 $150.170
Group 8 $58.79 8 $91.60 $120.995 $120.995 $150.390
Group 10 $58.91 8 $91.72 $121.175 $150.630
Group 12 $59.08 8 $91.89 $121.43 $150.970
Group 13 $59.18 8 $91.99 $121.580 $151.170
Group 14 $59.21 8 $92.02 $121.625 $151.230
Group 15 $59.29 8 $92.10 $121.745 $151.390
Group 16 $59.41 8 $92.22 $121.925 151.630
Group 17 $59.58 8 $92.39 $122.180 2 51
Group 18 $59.68 8 $92.49 $122.330 $122.330
Group 19 $59.79 8 $92.60 $122.495 $122.49
Group 20 $59.91 8 $92.72 $122.675 $122.675
Group 21 $60.08 8 $92.89 $122.930 $122.930
Group 22 $60.18 8 $92.99 $123.080 $123.080
Group 23 $60.29 8 $93.10 $123.245 $123.245 pT103.
Group 24 $60.41 8 $93.22 $123.425 $123.425 $153.630
Group 25 $60.58 8 $93.39 $123.680 $123.680 $153.970
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Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $12.85

$14.65

| $3.85

$1.05

$0.41

eral prevailing hourly wage rate for Holiday work shall be paid, shall be all
aining agreement, applicable to the particular craft, classification, or type of
hich is on file with the Director of Industrial Relations. If the prevailing

Travel and/or subsistence payment:

In accordance with Labor Code Sections . dil773.9, contractors shall make travel and/or
subsistence payments to each worke! e the ork You may obtain the travel and/or subsistence
provisions for the current determinati®fs on the®i eneral Prevailing Wage Determinations

Website (http://www.dir.ca.gov/OPRL/DPreWageDg
requirements for current or superseded determin
Director — Research Unit at (415) 703-4774.

.htm). Travel and/or subsistence
obtained by contacting the Office of the
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: OPERATING ENGINEER (SPECIAL SHIFT)#

Issue Date:
August 22, 2

Expiration date
June 30, 2024** The rateto b
extend past this date, the n
Contact the Office of the

Localities:
All localities within Imperial, Inyo, Kern,

Basic Saturday Sunday/Holiday
Classification® Hourly Hours Overtime Overtime
(Journeyperson) Rate Hourly Rate® Hourly Rate

(172 x) (2 x)

Group 1 $56.90 8 $89.71 118.160 $146.610
Group 2 $57.68 8 $90.49 119.330 $148.170
Group 3 $57.97 8 $90.78 $119.765 $148.750
Group 4 $59.46 8 $92.27 $151.730
Group 6 $59.68 8 $92.49 . $152.170
Group 8 $59.79 8 $92.60 $122.495 $152.390
Group 10 $59.91 8 $92.72 $122.675 $152.630
Group 12 $60.08 8 $92.89 $122.930
Group 13 $60.18 8 $92.99 $123.080
Group 14 $60.21 8 $93.02 $123.125
Group 15 $60.29 8 $93.10 $123.245
Group 16 $60.41 8 $93.22 $123.425 .
Group 17 $60.58 8 $93.39 $123.680 $123.680
Group 18 $60.68 8 $93.49 $123.830 $123.830
Group 19 $60.79 8 $93.60 $123.995 $123.995
Group 20 $60.91 8 $93.72 $124.175 $124.175
Group 21 $61.08 8 $93.89 $124.430 $124.430 $154.970
Group 22 $61.18 8 $93.99 $124.580 $124.580 $155.170
Group 23 $61.29 8 $94.10 $124.745 $124.745 $155.390
Group 24 $61.41 8 $94.22 $124.925 $124.925 $155.630
Group 25 $61.58 8 $94.39 $125.180 $125.180 $155.970




