
GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer# 

Determination:
C-MR-2023-1G 

Issue Date: 
August 22, 2023

Expiration date of determination:  
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director – Research Unit for specific rates at 
(415) 703-4774.

Localities:
All localities within Monterey Countya. (REF: 166-104-10) 

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Saturday 
Overtime 

Hourly 
Rate

(1 ½ X)

Sunday/
Holiday

Overtime 
Hourly 
Rate
(2 X)

Metal Roofing Systems Installer $59.56b $16.39c $19.97d e $1.55 $0.62 8.0 $98.09 $129.44f $129.44f $160.78

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSCOMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

, 2024** The rate to be paid for work performed after this date has been determined, 2024** The rate to be paid for work performed after this date has been determined
must be paid and should be incorporated in contracts entered into now.must be paid and should be incorporated in contracts entered into now.must be paid and should be incorporated in contracts entered into now.

) ) 

Pension Vacation Vacation 
and and 

HolidayHoliday

TrainingTraining

$1.$1.5555 $0.$0.6262 8.0

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which iis on file with the 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Research Unit at (415) 703Research Unit at (415) 703

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing ector's General Prevailing 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
h Unit at (415) 703h Unit at (415) 703--4774.4774.



Determination: C-MR-2023-1G 
Page 2 of 2 

# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations 
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp). 
a Rate applies to jobsites under 20 miles from Market and Main Streets in Salinas, CA. For rates outside that zone refer to the Travel and 
Subsistence provisions applicable to this determination. 
b Includes amount for Vacation/Holiday and Dues Check Off.
c Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower taxable basic 
hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages.
d Includes an amount for PSP ($3.13) that is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, 
the amount paid for this employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight 
time and overtime may not be less than the general prevailing rate of per diem wages.
e Included in Straight-Time hourly rate.
f Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only; All other time is paid at the Sunday and Holiday overtime 
hourly rate.

                                           

-1G -1G 

Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Indicates an apprenticeable craft.  The current apprentice wage rates are available on the 
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asphttp://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp

Rate applies to jobsites under 20 miles from Market and Main Streets in Salinas, CA. For rates outside that zone refer to the Travel and Rate applies to jobsites under 20 miles from Market and Main Streets in Salinas, CA. For rates outside that zone refer to the Travel and 
Subsistence provisions applicable to this determination. Subsistence provisions applicable to this determination. 
Includes amount for Vacation/Holiday and Dues Check Off.Includes amount for Vacation/Holiday and Dues Check Off.
Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower taxable basic Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower taxable basic 

hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages.hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages.
1313) that is factored at the applicable overtime multiplier.) that is factored at the applicable overtime multiplier.

the amount paid for this employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight the amount paid for this employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight 
e and overtime may not be less than the general prevailing rate of per diem wages.e and overtime may not be less than the general prevailing rate of per diem wages.

Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only; All other time is paid at the SundayRate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only; All other time is paid at the SundayRate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only; All other time is paid at the Sunday



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer# 

Determination:
C-MR-2023-1I 

Issue Date: 
August 22, 2023 

Expiration date of determination:  
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at 
(415) 703-4774.

Localities:
All localities within San Diego County. (REF: 166-206-1) 

Wages and Employer Payments: 

Classification
Basic 
Hourly 
Ratea

Health 
and 

Welfareb
Pensionc

Vacation 
and 

Holiday
Trainingd Othere Hoursf

Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rateg

(1 ½ X)

Saturday 
Overtime 

Hourly 
Rateg

(1 ½ X)

Sunday/
Holiday

Overtime 
Hourly 
Rate
(2 X)

Metal Roofing Systems 
Installer

$48.20 $11.45 $18.17 $0.00 $1.14 $0.74 8.0 $79.70 $103.80 $103.80 $127.90

Metal Roofing Systems 
Installer (Second Shift)

$51.82 $11.45 $18.17 $0.00 $1.14 $0.74 8.0 $83.32 $109.23 $109.23 $135.14

Metal Roofing Systems 
Installer (Third Shift)

$55.43 $11.45 $18.17 $0.00 $1.14 $0.74 8.0 $86.93 $114.65 $114.65 $142.36

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSCOMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

Vacation Vacation 
and and 

HolidayHoliday
TrainingTrainingd OtherOther

$1.$1.14 $0.74$0.74

$0.74$0.74 $83.32$83.32

8.08.0 $86.93$86.93 $114.65

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the s on file with the 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm)). . Holiday provisions for Holiday provisions for 

Research Unit at (415) 703Research Unit at (415) 703



Determination: C-MR-2023-1I 
Page 2 of 2 

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations 
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp). 

a Includes amount withheld for Working Dues.
b Includes an amount for the Sheet Metal Occupational Health Institute Trust.
c Includes amount for 401(a) Plan. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary 

resulting in a lower taxable Basic Hourly Wage Rate, but the Total Hourly Rates for straight time and overtime may not be less than the 
General Prevailing Rate of per diem wages.

d Includes an amount for International Training Institute.
e Includes amounts for National Energy Management Institute (NEMI) Fund, Sheet Metal Workers’ International Scholarship Fund (SMWSF) 

and Industry Fund.
f Saturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather.
g Rate applies to the first 2 Daily overtime hours and the first 10 hours on Saturday; all other time is paid at the Sunday and Holiday overtime 

rate.

                                           

3-1I 3-1I 

Travel and/or subsistence paymentTravel and/or subsistence payment::
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 
Wage Determinations WebsiteWage Determinations Website ( (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
or superseded determinations may be obtained by contacting the Office of the Director or superseded determinations may be obtained by contacting the Office of the Director 

Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Indicates an apprenticeable craft.  The current apprentice wage rates are available on the 
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp)(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp)

Includes amount withheld for Working Dues.Includes amount withheld for Working Dues.
Includes an amount for the Sheet Metal Occupational Health Institute Trust.Includes an amount for the Sheet Metal Occupational Health Institute Trust.
Includes amount for 401(a) Plan. Pursuant to Labor Code Sections Includes amount for 401(a) Plan. Pursuant to Labor Code Sections 
resulting in a lower taxable Basic Hourly Wage Rate, but the Total Hourly Rates for straight time and overtime may not be less than the resulting in a lower taxable Basic Hourly Wage Rate, but the Total Hourly Rates for straight time and overtime may not be less than the 
General Prevailing Rate of per diem wages.
Includes an amount for International Training Institute.

resulting in a lower taxable Basic Hourly Wage Rate, but the Total Hourly Rates for straight time and overtime may not be less than the resulting in a lower taxable Basic Hourly Wage Rate, but the Total Hourly Rates for straight time and overtime may not be less than the 

Includes amounts for National Energy Management Institute (NEMI) Fund, Sheet Metal Workers’ International Scholarship Fund (SMWSF) Includes amounts for National Energy Management Institute (NEMI) Fund, Sheet Metal Workers’ International Scholarship Fund (SMWSF) 

Saturdays in the same work week may be worked at straightSaturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather.time if job is shut down during the normal workweek due to inclement weather.
first 10 hours on Saturday; all other time is paid at the Sunday and Holiday overtime first 10 hours on Saturday; all other time is paid at the Sunday and Holiday overtime 



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer# 

Determination:
C-MR-2023-1J 

Issue Date: 
August 22, 2023 

Expiration date of determination:  
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at 
(415) 703-4774.

Localities:
All localities within San Francisco, San Mateo and Santa Clara Counties. (REF: 166-104-1) 

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Saturday 
Overtime 

Hourly 
Rate

(1 ½ X)

Sunday/
Holiday

Overtime 
Hourly 
Rate
(2 X)

Metal Roofing Systems 
Installer

$72.37a $15.77b $33.54c d $1.65 $0.71 8.0e $124.04 $164.19f $164.19f $204.33

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSCOMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate ** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director be paid and should be incorporated in contracts entered into now. Contact the Office of the Director be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

San Francisco, San Mateo and Santa Clara CountiesSan Francisco, San Mateo and Santa Clara Counties. (REF: . (REF: 

Pension Vacation Vacation 
and and 

HolidayHoliday

TrainingTraining

$1.$1.65 $0.71$0.71 8.0

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which iis on file with the 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm))

Research Unit at (415) 703Research Unit at (415) 703

ordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to ordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the DirDirector's General Prevailing ector's General Prevailing 

ravel and/or subsistence requirements for current ravel and/or subsistence requirements for current 
h Unit at (415) 703



Determination: C-MR-2023-1J 
Page 2 of 7 

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer (Special Single Shift)#

Determination:
C-MR-2023-1JA 

Issue Date: 
August 22, 2023 

Expiration date of determination:  
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at 
(415) 703-4774.

Localities:
All localities within San Francisco, San Mateo and Santa Clara Counties. (REF: 166-104-1) 

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Saturday 
Overtime 

Hourly 
Rate

(1 ½ X)

Sunday/
Holiday

Overtime 
Hourly 
Rate
(2 X)

Metal Roofing Systems 
Installer

$81.05a $15.77b $33.54c d $1.65 $0.71 8.0e $132.72 $177.21f $177.21f $221.69

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

3-1J 3-1J 

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSFOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CraftCraft: : Metal Roofing Systems InstallerMetal Roofing Systems Installer

** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new ra
be paid and should be incorporated in contracts entered into now. Contact the Office of the

** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new ra** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new ra
be paid and should be incorporated in contracts entered into now. Contact the Office of thebe paid and should be incorporated in contracts entered into now. Contact the Office of the

San Francisco, San Mateo and Santa Clara CountiesSan Francisco, San Mateo and Santa Clara Counties. (REF: 166166

acation acation 
and and 

TrainingTraining OtherOther

$0.71$0.71 $1$13232..7272

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which iis on file with the s on file with the 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). H. Holiday proliday pr

Research Unit at (415) 703Research Unit at (415) 703



Determination: C-MR-2023-1J 
Page 3 of 7 

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

3-1J 3-1J 

Travel and/or subsistence payment:Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contrIn accordance with Labor Code Sections 1773.1 and 1773.9, contr
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 
Wage Determinations WebsiteWage Determinations Website ( (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
or superseded determinations may be obtained by contacting the Office of the Director or superseded determinations may be obtained by contacting the Office of the Director 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer (Second Shift)#

Determination:
C-MR-2023-1JA 

Issue Date: 
August 22, 2023 

Expiration date of determination:  
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at 
(415) 703-4774.

Localities:
All localities within San Francisco, San Mateo and Santa Clara Counties. (REF: 166-104-1) 

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Saturday 
Overtime 

Hourly
Rate

(1 ½ X)

Sunday/
Holiday

Overtime 
Hourly 
Rate
(2 X)

Metal Roofing Systems 
Installer

$79.61a $15.77b $33.54c d $1.65 $0.71 7.5e $131.28 $175.05f $175.05f $218.81

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

3-1J 3-1J 

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGINGFOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

CraftCraft: 

** The rate to be paid for work performed after this date has been determined. If work
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

** The rate to be paid for work performed after this date has been determined. If work** The rate to be paid for work performed after this date has been determined. If work
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

San Francisco, San Mateo and Santa Clara CountiesSan Francisco, San Mateo and Santa Clara Counties. (REF: 166166

Vacation Vacation 
and and 

TrainingTraining OtherOther

$0.71$0.71 $1$13131..2828

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which iis on file with the s on file with the 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). H. Holiday proliday pr

Research Unit at (415) 703Research Unit at (415) 703



Determination: C-MR-2023-1J 
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Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

3-1J 3-1J 

Travel and/or subsistence payment:Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 
Wage Determinations WebsiteWage Determinations Website ( (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
or superseded determinations may be obtained by contacting the Office of the Director or superseded determinations may be obtained by contacting the Office of the Director 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer (Third Shift)#

Determination:
C-MR-2023-1JA 

Issue Date: 
August 22, 2023 

Expiration date of determination:  
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at 
(415) 703-4774.

Localities:
All localities within San Francisco, San Mateo and Santa Clara Counties. (REF: 166-104-1) 

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Saturday 
Overtime 

Hourly 
Rate

(1 ½ X)

Sunday/
Holiday

Overtime 
Hourly 
Rate
(2 X)

Metal Roofing Systems 
Installer

$83.23a $15.77b $33.54c d $1.65 $0.71 7.0 $134.90 $180.48f $180.48f $226.05

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

3-1J 3-1J 

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY 

CraftCraft

** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new ra
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new ra** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new ra
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

San Francisco, San Mateo and Santa Clara CountiesSan Francisco, San Mateo and Santa Clara Counties. (REF: 166166

Vacation Vacation 
and and 

TrainingTraining OtherOther

$0.71$0.71 $1$13434.90 .90 

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
the project, which the project, which iis on file with the s on file with the 

Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
ain the holiday provisions for the current determinations on ain the holiday provisions for the current determinations on 

http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). H. Holiday provisions for oliday provisions for 
Research Unit at (415) 703Research Unit at (415) 703
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Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations 
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp). 
a Includes amount for Vacation/Holiday and Dues Check Off.
b Includes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer 
payment may vary, resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less 
than the general prevailing rate of per diem wages.
c Includes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, 
the amount paid for this employer payment may vary, resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight 
time and overtime may not be less than the general prevailing rate of per diem wages.
d Included in Straight-Time Hourly Rate.
e For San Francisco County, the Straight-Time Hours is 7 hours.
f For San Francisco County: Rate applies to the first 2 daily overtime hours and the first 7 hours on Saturday only. All other time is paid at the 
Sunday and Holiday overtime hourly rate. 
For San Mateo and Santa Clara Counties: Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is 
paid at the Sunday and Holiday overtime hourly rate.

                                           

3-1J 3-1J 

Travel and/or subsistence payment:Travel and/or subsistence payment:
In accordance with Labor Code Sections In accordance with Labor Code Sections 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 
Wage Determinations WebsiteWage Determinations Website ( (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
or superseded determinations may be obtained by contacting the Office of the Director or superseded determinations may be obtained by contacting the Office of the Director 

Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Indicates an apprenticeable craft.  The current apprentice wage rates are available on the 
(http://www.dir.ca.gov/OPRL/PWAppWage/PWA(http://www.dir.ca.gov/OPRL/PWAppWage/PWA

Includes amount for Vacation/Holiday and Dues Check Off.Includes amount for Vacation/Holiday and Dues Check Off.
Includes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this emplIncludes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this empl

resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less 
than the general prevailing rate of per diem wages.than the general prevailing rate of per diem wages.

Includes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773.
y vary

Includes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773.Includes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773.
resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight 

time and overtime may not be less than the general prevailing rate of per diem wages.time and overtime may not be less than the general prevailing rate of per diem wages.

Time Hours is 7 hours.Time Hours is 7 hours.
For San Francisco County: Rate applies to the first 2 daily overtime hours and the first 7 hours on Saturday only. All other time is paid at the For San Francisco County: Rate applies to the first 2 daily overtime hours and the first 7 hours on Saturday only. All other time is paid at the 

For San Mateo and Santa Clara Counties: Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is For San Mateo and Santa Clara Counties: Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is 



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer# 

Determination:
C-MR-2024-1K 

Issue Date: 
February 22, 2024 

Expiration date of determination:  
December 31, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Division of 
Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is 
issued.

Localities:
All localities within Santa Barbara County. (REF: 20-X-1)

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Saturday 
Overtime 

Hourly 
Rate

(1 ½ X)

Sunday/
Holiday

Overtime 
Hourly 
Rate
(2 X)

Metal Roofing Systems Installer $47.45 $12.20 $9.32 $6.10a $0.72 $7.065 8.0 $82.855 $106.580b $106.580b $130.305

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSCOMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Division of Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Division of 
Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is 4774 for the new rates after 10 days from the expiration date, if no subsequent determination is 4774 for the new rates after 10 days from the expiration date, if no subsequent determination is 

1)1)

Pension Vacation Vacation 
and and 

HolidayHoliday

TrainingTraining

$0.72$0.72 $$7.07.06565 8.0

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which iis on file with the 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Research Unit at (415) 703Research Unit at (415) 703

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing ector's General Prevailing 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
h Unit at (415) 703h Unit at (415) 703--4774.4774.
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# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations 
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp). 

aIncludes supplemental dues.  
bRate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other time is at the Sunday/Holiday rate.

                                           

4-1K 4-1K 

Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Indicates an apprenticeable craft.  The current apprentice wage rates are available on the 
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asphttp://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp

Includes supplemental duesIncludes supplemental dues.  
Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other time is at the Sunday/Holiday rRate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other time is at the Sunday/Holiday r



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer# 

Determination:
C-MR-2023-2L 

Issue Date: 
August 22, 2023 

Expiration date of determination:  
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at 
(415) 703-4774. 

Localities:
All localities within Siskiyou County. (REF: 23-31-1)

Wages and Employer Payments: 

Classification
Basic 
Hourly 
Rate

Health 
& 

Welfare
Pension

Vacation 
and 

Holiday
Training Other Hours

Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1½ X)

Daily 
Overtime 

Hourly 
Rate
(2X) 

Saturdaya

Overtime 
Hourly 
Rate

(1½ X)

Saturdaya

Overtime 
Hourly 
Rate
(2X) 

Sunday/
Holiday 

Overtime 
Hourly 
Rate
(2X)

Metal Roofing 
Systems 
Installer

$53.16 $12.49b 11.25 $5.58b $1.19 $3.30c 8.0 $86.97 $113.55d $140.13 $113.55e $140.13 $140.13f

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSFOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new ra** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new ra
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

OtherOther HoursHours
Total Total 

Hourly Hourly 
RateRate

Overtime Overtime 
Hourly Hourly 
RateRate

(1½ X)½ X)

$86.9797 $113.55

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the s on file with the 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
WageDetermination.htmWageDetermination.htm)). . Holiday provisions for Holiday provisions for 

Research Unit at (415) 703Research Unit at (415) 703-4774.

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
Director's General Prevailing Director's General Prevailing 



Determination: C-MR-2023-2L 
Page 2 of 2 

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations 
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).  
a Saturdays in the same work week may be worked at straight-time if job is shut down during the normal work week due to inclement weather or 
major mechanical breakdown. 
b Includes an amount per hour worked for Work Fees. The vacation amount is $2.95 per hour worked.
c Includes amounts for Annuity Trust Fund, Industry Promotion, Carpenters International Training Fund, Carpenter Employers Contract 
Administration, Contract Work Preservation, and Vacation/Holiday/Sick Leave Admin. 
d For building construction, rate applies to the first 4 hours daily overtime. All heavy, highway and engineering construction overtime worked, 
Monday through Friday, rate applies to the first 4 hours daily overtime. 
e Rate applies to the first 8 hours for building construction and for the first 10 hours worked on heavy, highway and engineering construction.
f Time and one-half shall be paid for the first eight (8) hours worked on the four (4) days of each year selected by the Union as designated
off/holidays listed in the Holiday Provision.

3-2L 3-2L 

Wage Determinations WebsiteWage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
or superseded determinations may be obtained by contacting the Office of the Director or superseded determinations may be obtained by contacting the Office of the Director 

Indicates an apprenticeableIndicates an apprenticeable craft.  The current apprentice wage rates are available on the craft.  The current apprentice wage rates are available on the 
(http://www.dir.ca.gov/OPRL/PWAppWag(http://www.dir.ca.gov/OPRL/PWAppWag

Saturdays in the same work week may be worked at straightSaturdays in the same work week may be worked at straight
major mechanical breakdown. 

Includes an amount per hour worked for Work Fees. The vacation amount is $2.95 per hour worked.Includes an amount per hour worked for Work Fees. The vacation amount is $2.95 per hour worked.
Includes amounts for Annuity Trust Fund, Industry Promotion, Carpenters International Training Fund, Carpenter Employers ContIncludes amounts for Annuity Trust Fund, Industry Promotion, Carpenters International Training Fund, Carpenter Employers Cont

Administration, Contract Work Preservation, and Vacation/Holiday/Sick Leave Admin. Administration, Contract Work Preservation, and Vacation/Holiday/Sick Leave Admin. 
For building construction, rate applies to the first 4 hours daily overtime. All heavy, highway and engineering construction overtime worked, For building construction, rate applies to the first 4 hours daily overtime. All heavy, highway and engineering construction overtime worked, 

Monday through Friday, rate applies to the first 4 hours daily overtime. Monday through Friday, rate applies to the first 4 hours daily overtime. 
building construction and for the first 10 hours worked on heavy, highway and engineering construction.

half shall be paid for the first eight (8) hours worked on the four (4) days of each year selected by the Union as designated

Monday through Friday, rate applies to the first 4 hours daily overtime. Monday through Friday, rate applies to the first 4 hours daily overtime. 
building construction and for the first 10 hours worked on heavy, highway and engineering construction.building construction and for the first 10 hours worked on heavy, highway and engineering construction.

half shall be paid for the first eight (8) hours worked on the four (4) days of each year selected by the Union as designatedhalf shall be paid for the first eight (8) hours worked on the four (4) days of each year selected by the Union as designated



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer# 

Determination:
C-MR-2021-1M 

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021 Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director – Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Stanislaus County. (REF: 830-166-5) 

Wages and Employer Payments: 

Classification
Basic 
Hourly 
Rate

Health 
and 

Welfarea
Pensiona

Vacation 
and 

Holidaya
Traininga Othera Hours

Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Saturday 
Overtime 

Hourly 
Rate

(1 ½ X)

Sunday/
Holiday

Overtime 
Hourly 
Rate
(2 X)

Metal Roofing Systems 
Installer

$32.84b $7.43 $7.22 c $0.45 $0.10 8.0 $48.04 $64.46d $64.46d $80.88

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSCOMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
4774 for the new rates after 10 days from the expiration date, if no subsequent determination4774 for the new rates after 10 days from the expiration date, if no subsequent determination

166

4774 for the new rates after 10 days from the expiration date, if no subsequent determination4774 for the new rates after 10 days from the expiration date, if no subsequent determination

Vacation Vacation 
and and 

HolidaHolidayya
TrainingTrainingaa Other

$0.45$0.45 $0.10$0.10 8.0

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which iis on file with the 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Research Unit at (415) 703Research Unit at (415) 703

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing ector's General Prevailing 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
h Unit at (415) 703h Unit at (415) 703--4774.4774.



Determination: C-MR-2021-1M 
Page 2 of 2 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations Website
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp). 

There is no predetermined increase applicable to this determination.
a Employer Payments: The credit for employer payments do not have to be computed on an annualized basis where the employer seeks credit 
for employer payments that are higher for public works projects than private construction performed by the same employer. The director 
determined that annualization would not serve the purpose of this chapter pursuant to California Labor Code Section 1773.1(d)(4).
b Includes amount for Vacation/ Holiday and Dues Check Off.
c Included in straight-time hourly rate.
d Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only; All other time is paid at the Sunday and Holiday 
overtime hourly rate.

                                           

1-1M 1-1M 

Indicates an apprenticeable craft. The current apprentice wage rates are available on the Indicates an apprenticeable craft. The current apprentice wage rates are available on the 
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asphttp://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp
There is no predetermined increase applicable to this determination.There is no predetermined increase applicable to this determination.

loyer Payments: The credit for employer payments do not have to be computed on an annualized basis where the employer seeks credit loyer Payments: The credit for employer payments do not have to be computed on an annualized basis where the employer seeks credit 
for employer payments that are higher for public works projects than private construction performed by the same employer. Thefor employer payments that are higher for public works projects than private construction performed by the same employer. The
determined that annualization would not serve the purpose of this chapter pursuant to California Labor Code Section 1773.1(d)determined that annualization would not serve the purpose of this chapter pursuant to California Labor Code Section 1773.1(d)

for Vacation/ Holiday and Dues Check Off.for Vacation/ Holiday and Dues Check Off.
time hourly rate.time hourly rate.

Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only; All other time is paid at the Sunday and Holiday Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only; All other time is paid at the Sunday and Holiday 



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer# 

Determination:
C-MR-2024-1N 

Issue Date: 
February 22, 2024 

Expiration date of determination:  
August 31, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director - Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities: 
All localities within Tulare County. (REF: 232-27-1)

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Othera Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Saturdayb

Overtime 
Hourly 
Rate

(1 ½ X)

Sunday/
Holiday

Overtime 
Hourly 
Rate
(2 X)

Metal Roofing Systems 
Installer

$40.11 $6.88 $8.20 $2.40c $0.94 $0.09 8.0 $58.62 $79.88 $79.88 $101.13

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSCOMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the 
4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

1)

4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Pension Vacation Vacation 
and and 

HolidayHoliday

TrainingTraining

$0.$0.9494 $0.0$0.09 9 8.0

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which iis on file with the 

the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
ain the holiday provisions for the current determinations ain the holiday provisions for the current determinations 

http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm))
Research Unit at (415) 703Research Unit at (415) 703

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing Director's General Prevailing 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
h Unit at (415) 703



Determination: C-MR-2024-1N 
Page 2 of 2 

# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations 
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp). 
a Amount is for the Roofers and Waterproofers Research and Education Joint Trust Fund.
b When adverse weather or job scheduling problems exist, causing an employee to work less than forty (40) hours in a week, Saturday may be 

used as a make-up day at straight time wage rates. 
c Includes amount for Vacation/Holiday ($1.00) and Dues Check Off ($1.40) which are both factored into overtime.

                                           

4-1N 4-1N 

Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Indicates an apprenticeable craft.  The current apprentice wage rates are available on the 
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asphttp://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp

Amount is for the Roofers and Waterproofers Research and Education Joint Trust Fund.Amount is for the Roofers and Waterproofers Research and Education Joint Trust Fund.
When adverse weather or job scheduling problems exist, causing an employee to work less than forty (40) hours in a week, Saturday may be When adverse weather or job scheduling problems exist, causing an employee to work less than forty (40) hours in a week, Saturday may be 

up day at straight time wage rates. up day at straight time wage rates. 
Includes amount for Vacation/Holiday Includes amount for Vacation/Holiday ($1.00) ($1.00) and Dues Check Offand Dues Check Off



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer#

Determination:
C-MR-202 -1O

Issue Date:
February 22, 202

Expiration date of determination: 
March 31, 202  Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director – Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Ventura County. (REF: 830-166-6)

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Saturday 
Overtime

Hourly 
Rate

(1 ½ X)

Sunday/
Holiday

Overtime 
Hourly 
Rate
(2 X)

Metal Roofing Systems Installer $30.29a $6.60 $5.75b c $0.80 $0.54 8.0 $43.98 $59.13d $59.13d $74.27e

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.
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Pension Vacation Vacation 
and and 

HolidayHoliday

TrainingTraining

$0.80$0.80 $0.54$0.54 8.0

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Director Director – – Research Unit at (415) 703Research Unit at (415) 703

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing ector's General Prevailing 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
h Unit at (415) 703h Unit at (415) 703-4774.4774.



Determination: C-MR-202 -1O 
Page 2 of 2 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations Website
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp). 
There is no predetermined increase applicable to this determination.

a Includes amount withheld for Dues Check Off.
b Includes an amount per hour for COLA Fund.
c Included in straight-time hourly rate.
d Rate applies to the first 4 overtime hours Monday through Friday and the first 8 hours on Saturday & Sunday. All other overtime is paid at 
the Double time and Holiday rate.
e Rate applies after 4 overtime hours Monday through Friday, after 8 hours Saturday and Sunday and all hours worked on Holidays. 

-1O -1O 

Indicates an apprenticeable craft. The current apprentice wage rates are available on the Indicates an apprenticeable craft. The current apprentice wage rates are available on the 
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asphttp://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp
There is no predetermined increase applicable to this determination.There is no predetermined increase applicable to this determination.

ludes amount withheld for Dues Check Off.ludes amount withheld for Dues Check Off.
Includes an amount per hour for COLA Fund.Includes an amount per hour for COLA Fund.

time hourly rate.time hourly rate.
Rate applies to the first 4 overtime hours Monday through Friday and the first 8 hours on Saturday & Sunday. All other overtime is paid at Rate applies to the first 4 overtime hours Monday through Friday and the first 8 hours on Saturday & Sunday. All other overtime is paid at 

Rate applies after 4 overtime hours Monday through Friday, after 8 hours Saturday and Sunday and all hours worked on HolidaysRate applies after 4 overtime hours Monday through Friday, after 8 hours Saturday and Sunday and all hours worked on Holidays



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-36-95-2021-1 

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director – Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities: 
All localities within Imperial and San Diego Counties.

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Sunday/
Holiday

Overtime 
Hourly 
Rate
(2 X)

Driver: Mixer Truck $28.10 $8.37a $5.06 $1.48b $0.00 $0.00 8.0 $43.01 $57.06c $71.11

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

* There is no predetermined increase applicable to this determination.
                                           

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSCOMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CraftCraft

-1 

ve until superseded by a new determination issued by the Director of Industrial Relations. Contact the ve until superseded by a new determination issued by the Director of Industrial Relations. Contact the 
4774 for the new rates after 10 days from the expiration date, if no subsequent determination is i4774 for the new rates after 10 days from the expiration date, if no subsequent determination is i

Imperial and San Diego Counties.

4774 for the new rates after 10 days from the expiration date, if no subsequent determination is i

Pension Vacation Vacation 
and 

Holiday

TrainingTraining

1.48b $0.00$0.00 $0.00$0.00

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Director Director – – Research Unit at (415) 703Research Unit at (415) 703

shall make travel and/or subsistence payments to each worker to shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing s General Prevailing 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
h Unit at (415) 703h Unit at (415) 703-4774.4774.
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a The contribution applies to all hours until $1,450.00 is paid for the month.
b $2.02 after one year of service.
$2.56 after 7 years of service.
$3.10 after 14 years of service.

c Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in excess of 12 hours daily shall be paid the 
Sunday/Holiday (2X) rate.

--9595

applies to all hours until $1applies to all hours until $1
2.02 after one year of service.2.02 after one year of service.

$2.56 after 7 years of service.$2.56 after 7 years of service.
$3.10 after 14 years of service.$3.10 after 14 years of service.
Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-87-119-2021-1 

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021 Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director – Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities: 
All localities within Kern, Kings and Tulare Counties.

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Saturday
/Holiday 
Overtime

Hourly 
Rate

(1 ½ X)

Sunday/
Overtime 

Hourly 
Rate
(2 X) 

Driver: Mixer Truck $20.11 $4.89a $3.05 $0.70b $0.00 $0.00 8.0 $28.75 $38.11c $38.11 $48.16

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

There is no predetermined increase applicable to this determination.
                                           

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSCOMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CraftCraft

-1 -1 

ive until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the ive until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
4774 for the new rates after 10 days from the expiration date, if no subsequent determination is 4774 for the new rates after 10 days from the expiration date, if no subsequent determination is 

Kern, Kings and Tulare Counties.

4774 for the new rates after 10 days from the expiration date, if no subsequent determination is 4774 for the new rates after 10 days from the expiration date, if no subsequent determination is 

Pension Vacation Vacation 
and and 

HolidayHoliday

TrainingTraining

$0.00$0.00 $0.00$0.00 8.08.0

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Director Director – – Research Unit at (415) 703Research Unit at (415) 703

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing ector's General Prevailing 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
h Unit at (415) 703h Unit at (415) 703-4774.4774.



Determination: C-MT-261-87-119-2021-1 
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a The contribution applies to all hours until $847.50 is paid for the month.
b Applies to workers who have been on payroll for thirty (30) days. After 1 year of employment, Vacation and Holiday increases to $1.08. After 2 
years of employment, Vacation and Holiday increases to $1.47. After 8 years of employment, Vacation and Holiday increases to $1.86.
c Overtime is paid at two times (2x) the basic hourly rate for work performed in excess of twelve (12) hours in any work day.

--119119

applies to all hours until $847.50applies to all hours until $847.50
Applies to workers who have been on payroll for thirty (30) days. After 1 year of employment, Vacation and Holiday increases Applies to workers who have been on payroll for thirty (30) days. After 1 year of employment, Vacation and Holiday increases 

years of employment, Vacation and Holiday increases to $1.47. After 8 years of employment, Vacation and Holidayears of employment, Vacation and Holiday increases to $1.47. After 8 years of employment, Vacation and Holida
Overtime is paid at two times (2x) the basic hourly rate for work performed in excess of twelve (12) hours in any work day.Overtime is paid at two times (2x) the basic hourly rate for work performed in excess of twelve (12) hours in any work day.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-150-53-2021-1 

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director – Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities: 
All localities within Butte, Colusa, El Dorado, Placer, Sacramento, Sutter, Yolo and Yuba Counties.

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other Hours Total 
Hourly 
Rate

Daily
Overtime 

Hourly 
Rate

(1 ½ X)

Saturday
Overtime 

Hourly 
Rate

(1 ½ X)

Sunday/ 
Holiday

Overtime 
Hourly 
Rate
(2 X)

Driver: Mixer Truck $27.00 $13.52a $10.12 $3.37 $0.00 $0.00 8.0 $54.01 $67.51 $67.51 $81.01

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

a Contribution shall be paid for all hours worked up to 173 hours per month. 
                                           

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSCOMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CraftCraft
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until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issu4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issu

Butte, Colusa, El Dorado, Placer, Sacramento, Sutter, Yolo and Yuba Counties.

4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issu4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issu

Butte, Colusa, El Dorado, Placer, Sacramento, Sutter, Yolo and Yuba Counties.Butte, Colusa, El Dorado, Placer, Sacramento, Sutter, Yolo and Yuba Counties.

Pension Vacation Vacation 
and and 

HolidayHoliday

TrainingTraining

$0.00$0.00 $0.00$0.00 8.08.0

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Director Director – – Research Unit at (415) 703Research Unit at (415) 703

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing ector's General Prevailing 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
h Unit at (415) 703h Unit at (415) 703--4774.4774.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-MT-261-186-15-2021-1 

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director – Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Santa Barbara County.

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holidaya

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)b

Sunday/
Holiday

Overtime 
Hourly 
Rate
(2 X)

Mixer Driver $21.15c $4.91d $3.44 $0.41e $0.00 $0.00 8.0 $29.91 $40.485 $51.06

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSCOMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

-1 -1 

ive until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the ive until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
4774 for new rates after 10 days from the expiration date, if no subsequent determination is issu4774 for new rates after 10 days from the expiration date, if no subsequent determination is issu4774 for new rates after 10 days from the expiration date, if no subsequent determination is issu

Pension Vacation Vacation 
and and 

HolidayHolidaya

TrainingTraining

e $0.00$0.00 $0.00$0.00 8.0

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Director Director – – Research Unit at (415) 703Research Unit at (415) 703

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Director's General 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
h Unit at (415)h Unit at (415) 703703-4774.4774.
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a Includes, after one month, $0.65 for Holidays, which can be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off 
enumerated in the Holiday Provisions.
b Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in excess of twelve (12) hours daily shall be paid 
the Sunday/Holiday (2X) rate.
c Includes an amount ($0.03) for supplemental dues check off.
d The contribution applies to all hours until $850.00 is paid for the month.
e $1.06 after 1 month of service.

$1.46 after 1 year of service. 
$1.87 after 7 years of service. 
$2.28 after 16 years of service.

                                           

8686-

Includes, after one month, $0.65 for Holidays, which can be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off Includes, after one month, $0.65 for Holidays, which can be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off 
enumerated in the Holiday Provisions.enumerated in the Holiday Provisions.

Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in excess of twelve (12) hours daily shall be paid Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in excess of twelve (12) hours daily shall be paid 
the Sunday/Holiday (2X) rate.the Sunday/Holiday (2X) rate.

Includes an amount ($0.03) for supplemental dues check ofIncludes an amount ($0.03) for supplemental dues check of
The contribution applies to all hours until $850.00 is paid for the month.The contribution applies to all hours until $850.00 is paid for the month.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-624-17-2021-1 

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021 Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director – Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities: 
All localities within Del Norte, Humboldt and Mendocino Counties.

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other Hours Total 
Hourly 
Rate

Daily
Overtime 

Hourly
Rate

(1 ½ X)

Sunday/ 
Holiday

Overtime 
Hourly 
Rate

(1 ½ X)
Driver: Mixer Truck $22.50 $4.81a $5.60 $2.00 $0.00 $0.00 8.0 $34.91 $46.16b $46.16

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSCOMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CraftCraft

-1 -1 

ive until superseded by a new determination issued by the Director of Industrial Relations. Contact the ive until superseded by a new determination issued by the Director of Industrial Relations. Contact the 
4774 for the new rates after 10 days from the expiration date, if no subsequent determination is 4774 for the new rates after 10 days from the expiration date, if no subsequent determination is 

Del Norte, Humboldt and Mendocino Counties.

4774 for the new rates after 10 days from the expiration date, if no subsequent determination is 4774 for the new rates after 10 days from the expiration date, if no subsequent determination is 

Del Norte, Humboldt and Mendocino Counties.Del Norte, Humboldt and Mendocino Counties.

Pension Vacation Vacation 
and 

Holiday

$2.00 $0.00$0.00 $0.00$0.00

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Director Director – – Research Unit at (415) 703Research Unit at (415) 703

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Director's General 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
h Unit at (415)h Unit at (415) 703703-4774.4774.
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There is no predetermined increase applicable to this determination.
a The contribution applies to all hours until $833.00 is paid for the month.
b Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
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There is no predetermined increase applicable to this determination.There is no predetermined increase applicable to this determination.
The contribution applies to all hours until $833.00 is paid for the month.The contribution applies to all hours until $833.00 is paid for the month.
Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-624-18-2021-1 

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021 Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director – Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities: 
All localities within Lake County. 

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other Hours Total 
Hourly 
Rate

Daily/ 
Holiday

Overtime 
Hourly 
Rate

(1 ½ X)

Sunday
Overtime 

Hourly 
Rate
(2 X) 

Driver: Mixer Truck $20.60 $4.81a $6.00 $2.00 $0.00 $0.00 8.0 $33.41 $43.71b $54.01

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSCOMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CraftCraft

21-1 21-1 

ive until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the ive until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
4774 for the new rates after 10 days from the expiration date, if no subsequent determination is 4774 for the new rates after 10 days from the expiration date, if no subsequent determination is 4774 for the new rates after 10 days from the expiration date, if no subsequent determination is 4774 for the new rates after 10 days from the expiration date, if no subsequent determination is 

Pension Vacation Vacation 
and 

Holiday

TrainingTraining

2.00 $0.00$0.00 $0.00$0.00

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Director Director – – Research Unit at (415) 703Research Unit at (415) 703

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Director's General 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
h Unit at (415)h Unit at (415) 703703-4774.4774.
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There is no predetermined increase applicable to this determination.
a The contribution applies to all hours until $833.00 is paid for the month.
b Rate applies to work in excess of eight (8) hours daily, forty (40) hours weekly and all hours worked on holidays.
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There is no predetermined increase applicable to this determination.There is no predetermined increase applicable to this determination.
applies to all hours until $applies to all hours until $833

Rate applies to work in excess of eight (8) hours daily, forty (40) hours weekly and all hours worked on holidays.Rate applies to work in excess of eight (8) hours daily, forty (40) hours weekly and all hours worked on holidays.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-X-258-2023-1 

Issue Date: 
August 22, 2023 

Expiration date of determination:  
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at 
(415) 703-4774.

Localities: 
All localities within Los Angeles, Orange, and Ventura Counties.

Wages and Employer Payments: 

Classification Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Saturday
/Holiday 
Overtime

Hourly 
Rate

(1 ½ X)

Sunday
Overtime 

Hourly 
Rate
(2 X)a

Driver: Mixer Truck (After 4 
years of service)

$31.05 $8.26b $3.70 $2.15cd $0.00 $0.00 8.0 $45.16 $60.685 $60.685 $76.21

Driver: Mixer Truck (After 3 
years of service)

$30.05 $8.26b $3.70 $2.08e $0.00 $0.00 8.0 $44.09 $59.115 $59.115 $74.14

Driver: Mixer Truck (After 2 
years of service)

$29.05 $8.26b $3.70 $2.01f $0.00 $0.00 8.0 $43.02 $57.545 $57.545 $72.07

Driver: Mixer Truck (After 1 
year of service)

$28.05 $8.26b $3.70 $1.40g $0.00 $0.00 8.0 $41.41 $55.435 $55.435 $69.46

Driver: Mixer Truck (Less 
than 1 year of service)

$27.05 $8.26b $3.70 $0.00h $0.00 $0.00 8.0 $39.01 $52.535 $52.535 $66.06

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSCOMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CraftCraft

3-1 

be paid for work performed after this date has been determined. If work will extend past this date, the new rate be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

and Ventura Counties.and Ventura Counties.

Vacation Vacation TrainingTraining OtherOther

$0.00$0.00 $$45.1645.16

8.08.0 $$44.44.0909 $

8.08.0 $$43.43.02 $$57.57.545545

$41.41.4141 $55.$55.435435 $$

39 0101 $52.535 $$52
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Recognized holidays: 
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

a Emergency work and breakdown on Sundays shall be paid at time and one-half (1½x) the straight time rate.
b The contribution applies to all hours until $1684.50 is paid for the month.
c $2.75 after 8 years of service. $3.34 after 15 years of service.
d Includes $0.96 for Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions.
e Includes $0.92 for Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions.
f Includes $0.89 for Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions.
g Includes $0.86 for Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions.
h In addition, $0.83 for Holidays after four (4) months, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the
Holiday Provisions.

                                           

258258

Recognized holidaysRecognized holidays: : 
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may shall be as provided in Section 6700 of the Government Code. You may 
Director's General Prevailing Wage Determinations WebsiteDirector's General Prevailing Wage Determinations Website
current or superseded determinations may be obtained by contacting the Office of the current or superseded determinations may be obtained by contacting the Office of the 

Travel and/or subsistence paymentTravel and/or subsistence payment::
In accordance with Labor Code Sections 1773.1 and 1773.9, contrIn accordance with Labor Code Sections 1773.1 and 1773.9, contr
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 

http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
or superseded determinations may be obtained by contacting the Office of the Director or superseded determinations may be obtained by contacting the Office of the Director 

http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
or superseded determinations may be obtained by contacting the Office of the Director or superseded determinations may be obtained by contacting the Office of the Director 

Emergency work and breakdown on Sundays shall be paid at time and oneEmergency work and breakdown on Sundays shall be paid at time and one--half (1½x) the straight time rate.half (1½x) the straight time rate.
is paid for the month.is paid for the month.

for Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in tfor Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in t
Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions.Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions.

for Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in tfor Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in t
for Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in tfor Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in t

for Holidays after four (4) months, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in thefrom the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-MT-261-X-260-2024-1 

Issue Date: 
February 22, 2024

Expiration date of determination: 
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at
(415) 703-4774.

Localities:  
All localities within Alameda, Contra Costa, San Francisco, and Santa Clara Counties.

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Ratea

Health 
and 

Welfareb

Pension Vacation 
and 

Holiday

Training Otherc Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Saturday 
Overtime 

Hourly 
Rate

(1 ½ X)

Sunday/
Holiday

Overtime 
Hourly 
Rate
(2 X)

Conventional Trucks
(3 axles or less, 8 yards or 
less)d

$46.72 $13.23 $13.69 $3.05e $0.00 $1.75 8.0 $78.44 $101.80 $101.80 $125.16 

Booster Trucks
(4 axles or more, 10 yards or 
less)f

$46.98 $13.23 $13.69 $3.07g $0.00 $1.76 8.0 $78.73 $102.22 $102.22 $125.71 

Slider (12 yards) $47.48 $13.23 $13.69 $3.10h $0.00 $1.78 8.0 $79.28 $103.02 $103.02 $126.76

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSFOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

4-1 

The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rateThe rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

Contra Costa, San Francisco, and Santa ClaraContra Costa, San Francisco, and Santa Clara

Pension Vacation Vacation 
and and 

HolidayHoliday

TrainingTraining

$0.00 $1.75$1.75

8.08.0 $7$78.78.73 3 $

8.08.0 $79.28$79.28 $103.02$103.02

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which iis on file with the s on file with the 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
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Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

a An amount up to $38.40 per 8 hour day ($4.80 per hour) for a maximum of 5 days per week may be deducted for Health and Welfare. The 
deduction is limited to the first 173.33 hours worked per month. This is in addition to the $13.23 per hour employer payment for Health and 
Welfare.

b The contribution applies to all hours until $2,179.00 is paid for the month.
c Includes amounts for sick leave. 
d Add $0.07 per hour to the basic hourly rate for each yard or portion of yard hauled over 8 yards.
e $3.41 after 2 years of service, $3.77 after 3 years of service, $4.67 after 5 years of service, $5.57 after 10 years of service, $6.47 after 20 

years of service.. 
f Add $0.09 per hour to the basic hourly rate for each yard or portion of yard hauled over 10 yards.
g $3.43 after 2 years of service, $3.79 after 3 years of service, $4.70 after 5 years of service, $5.60 after 10 years of service, $6.50 after 20 

years of service.
h $3.47 after 2 years of service, $3.83 after 3 years of service, $4.75 after 5 years of service, $5.66 after 10 years of service, $6.57 after 20 

years of service.

260260

Director's General Prevailing Wage Determinations WebsiteDirector's General Prevailing Wage Determinations Website
current or superseded determinations may be obtained by contacting the Office of the current or superseded determinations may be obtained by contacting the Office of the 

Travel and/or subsistence paymentTravel and/or subsistence payment::
In accordance with Labor Code Sections 1773.1 and 1773.9, contrIn accordance with Labor Code Sections 1773.1 and 1773.9, contr
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
or superseded determinations may be obtained by contacting the Office of the Director or superseded determinations may be obtained by contacting the Office of the Director 

day ($4.80 per hour) for a maximum of 5 days per week may be deducted for Health and Welfare. The per hour) for a maximum of 5 days per week may be deducted for Health and Welfare. The 
deduction is limited to the first 173.33 hours worked per month. Tdeduction is limited to the first 173.33 hours worked per month. T

pplies to all hours until $2,1pplies to all hours until $2,179.00 is paid for the month..00 is paid for the month..00 is paid for the month.

Add $0.07 per hour to the basic hourly rate for each yard or portion of yard hauled over 8 yards.Add $0.07 per hour to the basic hourly rate for each yard or portion of yard hauled over 8 yards.
after 3 years of service, $4.6after 3 years of service, $4.67 7 after 5 years of service, $5.5

Add $0.09 per hour to the basic hourly rate for each yard or portion of yard hauled over 10 yards.Add $0.09 per hour to the basic hourly rate for each yard or portion of yard hauled over 10 yards.
after 3 years of service, $4.7070 after 5 years of service, $5.after 5 years of service, $5.

after 3 years of service, $4.75 5 after 5 years of service, $5.6after 5 years of service, $5.6



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-X-261-2023-1 

Issue Date:
February 22, 2023

Expiration date of determination:
July 31, 2023* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director – Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities: 
All localities within San Mateo County. 

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Ratea

Health 
and 

Welfareb

Pensionc Vacation 
and 

Holiday

Training Otherd Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Daily 
Saturday

Hourly 
Rate

(1 ½ X)

Sunday/
Holiday

Overtime 
Hourly 
Rate
(2 X)

Ready-mix Driver $43.58 $12.81 $13.61 $2.85e $0.00 $1.67 8.0 $74.52 $96.31 $96.31 $118.10

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSCOMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CraftCraft

3-1 

Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of theEffective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Pensionc Vacation Vacation 
and and 

HolidayHoliday

TrainingTraining

$0.00$0.00 $1.$1.67 8.0

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Director Director – – Research Unit at (415) 703Research Unit at (415) 703

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing ector's General Prevailing 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
h Unit at (415) 703h Unit at (415) 703-4774.4774.



Determination: C-MT-261-X-261-2023-1 
Page 2 of 2 

a An amount up to $22.40 per 8 hour day ($2.80 per hour) for a maximum of 5 days per week may be deducted for Health and Welfare. This is 
in addition to the $12.81 per hour employer payment for Health and Welfare.
b The contribution applies to all hours until $2,211.13 is paid for the month.
c This includes an amount equal to $0.65 for PEER84 fund to be included for the first 2,280 hours in a calendar year.
d Includes amounts for sick leave. 
e $3.18 after 2 years of service, $3.52 after 3 years of service, $4.36 after 5 years of service, $5.20 after 10 years of service, $6.03 after 20 
years of service.

                                           

261261

An amount up to $22.40 per 8 hour day ($2.80 per hour) for a maximum of 5 days per week may be deducted for Health and Welfare. This is An amount up to $22.40 per 8 hour day ($2.80 per hour) for a maximum of 5 days per week may be deducted for Health and Welfare. This is 
addition to the $12.81addition to the $12.81 per hour employer payment for Health and Welfare.per hour employer payment for Health and Welfare.

The contribution applies to all hours until $2,211.13The contribution applies to all hours until $2,211.13
This includes an amount equal to $0.65 for PEER84 fund to be included for the first 2,280 hours in a calendar year.This includes an amount equal to $0.65 for PEER84 fund to be included for the first 2,280 hours in a calendar year.
Includes amounts for sick leaveIncludes amounts for sick leave. . 

after 2 years of service, $3.after 2 years of service, $3.52 after 3 years of service, $4.after 3 years of service, $4.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-X-265-2021-1 

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director – Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities: 
All localities within Marin, Napa, Solano and Sonoma Counties.

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Saturday
Overtime 

Hourly 
Rate

(1 ½ X)

Sunday/ 
Holiday

Overtime 
Hourly 
Rate
(2 X)

Ready Mixer Driver $25.90 $14.28 $6.20 $2.85 $0.00 $0.00 8.0 $49.23 $62.18 $62.18 $75.13

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSCOMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CraftCraft

-1 

until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issu4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issu

Marin, Napa, Solano and Sonoma Counties.

4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issu

Marin, Napa, Solano and Sonoma Counties.Marin, Napa, Solano and Sonoma Counties.

Pension Vacation Vacation 
and and 

HolidayHoliday

TrainingTraining

$0.00$0.00 $0.00$0.00 8.08.0

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Director Director – – Research Unit at (415) 703Research Unit at (415) 703

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing ector's General Prevailing 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
h Unit at (415) 703h Unit at (415) 703-4774.4774.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-1-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:  
 Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 

Director – Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued. 

Localities:
All localities within Nevada and Sierra Counties. 

Wages and Employer Payments:

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Sunday/
Holiday

Overtime 
Hourly 
Rate

(1 ½ X)
Driver: Mixer Truck $19.25 $2.96a $0.00 $0.22b $0.00 $0.00 8.0 $22.43 $32.06c $32.06

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

There is no predetermined increase applicable to this determination.

 PR PR
 T TOO CA CALIFORNIA

FOFOR COMMERCIALR COMMERCIAL

CraftCraft

uperseded by a newa new determinatioerminatio
774 forfor tthe newhe new rates

Pension Vacation Vacation 
and 

Holiday

TrainingTraining

0.22b $$0.0.0000 $0.00$0.00

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

ain the holiday provisions for the current determinations on ain the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Director Director – – Research Unit at (415) 703Research Unit at (415) 703

make travel and/or subsistence payments to each worker to make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing Director's General Prevailing 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
h Unit at (415) 703h Unit at (415) 703-4774.4774.
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Page 2 of 2 

                                                                                                                                                                                                                                    
a The contribution applies to all hours until $513.04 is paid for the month.
b $0.59 after 2 years of service.
  $0.96 after 5 years of service.
c Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.

261261-1--1-

The contribution applies to all hours until $The contribution applies to all hours until $
after 2 years of service.after 2 years of service.

years of service.years of service.
Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-2-2024-1 

Issue Date:
February 22, 2024 

Expiration date of determination:
March 31, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director – Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities: 
All localities within Glenn, Lassen, Modoc, Plumas, Shasta, Siskiyou, Tehama, and Trinity Counties.

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Sunday/
Holiday

Overtime 
Hourly 
Rate

(1 ½ X) 

Driver: Mixer Truck $16.00 $3.46a $0.00 $0.68b $0.00 $0.00 8.0 $20.14 $28.14c $28.14

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSFOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Craft: 

24-1 

Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the 
4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Glenn, Lassen, Modoc, Plumas, Shasta, Siskiyou, Tehama, and Trinity Counties.

4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Glenn, Lassen, Modoc, Plumas, Shasta, Siskiyou, Tehama, and Trinity Counties.Glenn, Lassen, Modoc, Plumas, Shasta, Siskiyou, Tehama, and Trinity Counties.

Pension Vacation Vacation 
and 

Holiday

TrainingTraining

$0.68b $0.00$0.00 $0.00$0.00

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

– – Research Unit at (415) 703Research Unit at (415) 703

subsistence payments to each worker to subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing Director's General Prevailing 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
h Unit at (415) 703h Unit at (415) 703--4774.4774.
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* There is no predetermined increase applicable to this determination.
a The contribution applies to all hours until $600 is paid for the month.
b $0.97 after 2 years of service.
c Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.

261261-2--2-

There is no predetermined increase applicable to this determination.There is no predetermined increase applicable to this determination.
The contribution applies to all hours until $600 is paid for the month.The contribution applies to all hours until $600 is paid for the month.
$0.97 after 2 years of service.$0.97 after 2 years of service.
Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-3-2021-3 

Issue Date:
August 22, 2021

Expiration date of determination:
October 1, 2021 Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director – Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities: 
All localities within Monterey, San Benito, and Santa Cruz Counties.

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other Hours Total
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Sunday/
Holiday

Overtime 
Hourly 
Rate

(1 ½ X)
Driver: Mixer Truck $21.50 $9.64 $1.72a $0.99b $0.00 $0.00 8.0 $33.85 $45.46c $45.46

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSCOMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CraftCraft

21-3 

ntil superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the ntil superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

and Santa Cruz Counties.

4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

and Santa Cruz Counties.and Santa Cruz Counties.

Pension Vacation Vacation 
and 

Holiday

TrainingTraining

$0.99b $0.00$0.00 $0.00$0.00

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Director Director – – Research Unit at (415) 703Research Unit at (415) 703

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Director's General 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
h Unit at (415)h Unit at (415) 703703-4774.4774.



Determination: C-MT-830-261-3-2021-3 
Page 2 of 2 

There is no predetermined increase applicable to this determination.
a This amount is factored at the applicable overtime rate. 
b $1.41 after 2 years of service.
  $1.82 after 10 years of service.
  $2.23 after 20 years of service.
c Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.

                                           

261261-3--3-

There is no predetermined increase applicable to this determination.There is no predetermined increase applicable to this determination.
This amount is factored at the applicable overtime rateThis amount is factored at the applicable overtime rate
$1.41 after 2 years of service.$1.41 after 2 years of service.
$1.82 after 10 years of service.$1.82 after 10 years of service.
$2.23 after 20 years of service.$2.23 after 20 years of service.
Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-4-2021-1 

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021 Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director – Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities: 
All localities within Fresno, Madera, Mariposa, Merced and Stanislaus Counties.

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other Hours Total 
Hourly 
Rate

Daily
Overtime 

Hourly 
Rate

(1 ½ X)

Sunday/ 
Holiday

Overtime 
Hourly 
Rate

(1 ½ X)
Driver: Mixer Truck $18.50   $5.44a $0.00 $0.71b $0.00 $0.00 8.0 $24.65 $33.90c $33.90

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSCOMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CraftCraft

-1 

Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
4774 for the new rates after 10 days from the expiration date, if no subsequent determinati4774 for the new rates after 10 days from the expiration date, if no subsequent determinati

Fresno, Madera, Mariposa, Merced and Stanislaus Counties.

4774 for the new rates after 10 days from the expiration date, if no subsequent determinati4774 for the new rates after 10 days from the expiration date, if no subsequent determinati

Fresno, Madera, Mariposa, Merced and Stanislaus Counties.Fresno, Madera, Mariposa, Merced and Stanislaus Counties.

Pension Vacation Vacation 
and 

Holiday

$0.71b $0.00$0.00 $0.00$0.00

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Director Director – – Research Unit at (415) 703Research Unit at (415) 703

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Director's General 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
h Unit at (415)h Unit at (415) 703703-4774.4774.



Determination: C-MT-830-261-4-2021-1 
Page 2 of 2 

There is no predetermined increase applicable to this determination.
a The contribution applies to all hours until $943.38 is paid for the month.
b $1.42 after 1 year of service for the employer. $1.78 after 5 years of service for the employer. $2.13 after 15 years of service for the employer.
c Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.

                                           

261261-4--4-

There is no predetermined increase applicable to this determination.There is no predetermined increase applicable to this determination.
The contribution applies to all hours until $943.38 is paid for the month.The contribution applies to all hours until $943.38 is paid for the month.

.42 after 1 year of service for the employer..42 after 1 year of service for the employer.
Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-5-2021-1 

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021 Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director – Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities: 
All localities within Alpine, Amador, Calaveras, San Joaquin and Tuolumne Counties. 

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other Hours Total 
Hourly 
Rate

Daily
Overtime 

Hourly 
Rate

(1 ½ X)

Sunday/ 
Holiday

Overtime 
Hourly 
Rate

(1 ½ X)
Driver: Mixer Truck $20.10 $3.09a $0.00 $1.005b $0.00 $0.00 8.0 $24.195 $34.245c $34.245

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSCOMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CraftCraft

-1 

ve until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the ve until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
4774 for the new rates after 10 days from the expiration date, if no subsequent determination is i4774 for the new rates after 10 days from the expiration date, if no subsequent determination is i

Alpine, Amador, Calaveras, San Joaquin and Tuolumne Counties

4774 for the new rates after 10 days from the expiration date, if no subsequent determination is i4774 for the new rates after 10 days from the expiration date, if no subsequent determination is i

Alpine, Amador, Calaveras, San Joaquin and Tuolumne CountiesAlpine, Amador, Calaveras, San Joaquin and Tuolumne Counties

Pension Vacation Vacation 
and 

Holiday

TrainingTraining

$1.005b $0.00$0.00 $0.00$0.00

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

ain the holiday provisions for the current determinations on ain the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Director Director – – Research Unit at (415) 703Research Unit at (415) 703

make travel and/or subsistence payments to each worker to make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing Director's General Prevailing 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
h Unit at (415) 703h Unit at (415) 703-4774.4774.



Determination: C-MT-830-261-5-2021-1 
Page 2 of 2 

There is no predetermined increase applicable to this determination. 
a The contribution applies to all hours until $535.26 is paid for the month.
b $1.39 after 3 years of service. $1.78 after 10 years of service. $2.16 after 20 years of service.
c Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.

                                           

261261-5--5-

There is no predetermined increase applicable to this determination. There is no predetermined increase applicable to this determination. 
The contribution applies to all hours until $535.26 is paid for the month.The contribution applies to all hours until $535.26 is paid for the month.
$1.39 after 3 years of service$1.39 after 3 years of service. $1.78 after 10 years of service$1.78 after 10 years of service
Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-6-2021-1 

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021 Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director – Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within San Luis Obispo County. 

Wages and Employer Payments:

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Sunday/
Holiday

Overtime 
Hourly 
Rate

(1 ½ X)
Driver: Mixer Truck $19.14 $3.04a $3.42 $1.03b $0.64 $0.00 8.0 $27.27 $36.84c $36.84

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSCOMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CraftCraft

-1 

ve until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the ve until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
4774 for the new rates after 10 days from the expiration date, if no subsequent determination is i4774 for the new rates after 10 days from the expiration date, if no subsequent determination is i4774 for the new rates after 10 days from the expiration date, if no subsequent determination is i4774 for the new rates after 10 days from the expiration date, if no subsequent determination is i

Pension Vacation Vacation 
and 

Holiday

TrainingTraining

1.03b $$0.640.64 $0.00$0.00

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Director Director – – Research Unit at (415) 703Research Unit at (415) 703

shall make travel and/or subsistence payments to each worker to shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing s General Prevailing 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
h Unit at (415) 703h Unit at (415) 703-4774.4774.



Determination: C-MT-830-261-6-2021-1 
Page 2 of 2 

There is no predetermined increase applicable to this determination.
a The contribution applies to all hours until $526.19 is paid for the month.
b $1.40 after 2 years of service. $1.70 after 10 years of service.
c Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.

                                           

261261-6--6-

There is no predetermined increase applicable to this determination.There is no predetermined increase applicable to this determination.
The contribution applies to all hours until $The contribution applies to all hours until $5

after 2 years of service.after 2 years of service. $1.70$1.70 after after 1010 years of service.years of service.
Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-11-202 -1

Issue Date:
February 22, 202

Expiration date of determination: 
March 31, 202 * Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director – Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities: 
All localities within Riverside County

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Sunday/
Holiday

Overtime 
Hourly 
Rate

(1 ½ X)
Driver: Mixer Truck $1 . 0 $6.33a $1.80 $1.04b $0.00 $0.00 8.0 $2 . 7 $3 . b $3 .

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

PREVAILINGPREVAILING
 T TOO CA CALIFORNIA

FOR COMMERCIALFOR COMMERCIAL

CraftCraft

-1

uperseded by a newa new determination isstermination iss
4774 for4774 for t t4774 for4774 for he he new rates

Pension Vacation Vacation 
and 

Holiday

TrainingTraining

$1.04b $0.00$0.00 $0.00$0.00

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the projecagreement, applicable to the particular craft, classification, or type of worker employed on the projec
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the projecagreement, applicable to the particular craft, classification, or type of worker employed on the project, which t, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

ain the holiday provisions for the current determinations on ain the holiday provisions for the current determinations on 
/OPRL/DPreWageDetermination.htm/OPRL/DPreWageDetermination.htm

Director Director – – Research Unit at (415) 703Research Unit at (415) 703

subsistence payments to each worker to subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing Director's General Prevailing 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
h Unit at (415) 703h Unit at (415) 703-4774.4774.



Determination: C-MT-830-261-11-202 -1 
Page 2 of 2 

There is no predetermined increase applicable to this determination.
a The contribution applies to all hours until $1097.30 is paid for the month.
b $1.33 after 4 years of service. $1.61 after 14 years of service. $1.90 after 24 years of service.
c Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.

6161-1-1

There is no predetermined increase applicable to this determination.There is no predetermined increase applicable to this determination.
a The contribution applies to all hours until $1097.30 is paid for the month.a The contribution applies to all hours until $1097.30 is paid for the month.
b $1.33 after 4 years of service. $1.61 after 14 years of service. $1.90 after 24 years of service.b $1.33 after 4 years of service. $1.61 after 14 years of service. $1.90 after 24 years of service.

pplies to work in excess of eight (8) hours daily and forty (40) hours weekly.pplies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-12-2021-1 

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021 Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director – Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities: 
All localities within Inyo, Mono and San Bernardino Counties.

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Sunday/
Holiday

Overtime 
Hourly 
Rate

(1 ½ X)
Driver: Mixer Truck $19.05 $6.66a $1.71 $1.17b $0.00 $0.00 8.0 $28.59 $38.115c $38.115

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSCOMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CraftCraft

21-1 21-1 

ive until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the ive until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
4774 for the new rates after 10 days from the expiration date, if no subsequent determination is 4774 for the new rates after 10 days from the expiration date, if no subsequent determination is 

Inyo, Mono and San Bernardino Counties.

4774 for the new rates after 10 days from the expiration date, if no subsequent determination is 4774 for the new rates after 10 days from the expiration date, if no subsequent determination is 

Inyo, Mono and San Bernardino Counties.Inyo, Mono and San Bernardino Counties.

Pension Vacation Vacation 
and 

Holiday

TrainingTraining

1.17b $0.00$0.00 $0.00$0.00

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

ain the holiday provisions for the current determinations on ain the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Director Director – – Research Unit at (415) 703Research Unit at (415) 703

make travel and/or subsistence payments to each worker to make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing Director's General Prevailing 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
h Unit at (415) 703h Unit at (415) 703-4774.4774.
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There is no predetermined increase applicable to this determination.
a The contribution applies to all hours until $1155.24 is paid for the month.
b $1.54 after 7 years of service. $1.91 after 14 years of service.
c Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.

                                           

261261-12--12-

There is no predetermined increase applicable to this determination.There is no predetermined increase applicable to this determination.
The contribution applies to all hours until $The contribution applies to all hours until $
$1.54 after 7 years of service.$1.54 after 7 years of service. $1.91 after 14 years of service.$1.91 after 14 years of service.
Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Tree Trimmer (High Voltage Line Clearance)

Determination:
C-TT-2024-1 

Issue Date:
February 22, 2024 

Expiration date of determination:
May 31, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must 
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 
703-4774.

Localities:
All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, El Dorado, Fresno, Glenn, Humboldt, Imperial, Inyo, 
Kern, Kings, Lake, Lassen, Los Angeles, Madera, Marin, Mariposa, Mendocino, Merced, Mono, Monterey, Napa, Nevada, Orange, Placer, 
Plumas, Riverside, Sacramento, San Benito, San Bernardino, San Diego, San Francisco, San Joaquin, San Luis Obispo, San Mateo, Santa 
Barbara, Santa Clara, Santa Cruz, Shasta, Sierra, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo, and 
Yuba Counties. (REF: 61-1245-12, 61-465-5, 61-465-5A, 61-47-3)

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfarea

Pensionb Vacation Holiday Training Otherc Hours Total 
Hourly 
Rate

Daily/Saturday/ 
Sunday Overtime 

Hourly Rate
(2X)

Tree Trimmer $41.02 $8.35 $11.21 $0.82 $0.00 $0.62 $0.04 8.0 $62.06 $104.31
Trimmer Trainee: Start (0-6 
Months)

$28.72 $8.35 $7.40 $0.57 $0.00 $0.43 $0.03 8.0 $45.50 $75.08

Trimmer Trainee: 6-12 
Months

$32.82 $8.35 $8.67 $0.66 $0.00 $0.49 $0.03 8.0 $51.02 $84.82 

Trimmer Trainee: After 12 
Months

$36.92 $8.35 $9.95 $0.74 $0.00 $0.55 $0.04 8.0 $56.55 $94.58 

Ground person First 6 
Months

$24.61 $8.35 $1.53 $0.49 $0.00 $0.37 $0.02 8.0 $35.37 $60.72 

Ground person After 6 
Months

$26.67 $8.35 $2.26 $0.53 $0.00 $0.40 $0.03 8.0 $38.24 $65.71 

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSFOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director be paid and should be incorporated in contracts entered into now. Contact the Office of the Director be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, El Dorado, Fresno, Glenn, Humboldt, Imperilocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, El Dorado, Fresno, Glenn, Humboldt, Imperi
Kern, Kings, Lake, Lassen, Los Angeles, Madera, Marin, Mariposa, Mendocino, Merced, Mono, Monterey, Napa, Nevada, Orange,Kern, Kings, Lake, Lassen, Los Angeles, Madera, Marin, Mariposa, Mendocino, Merced, Mono, Monterey, Napa, Nevada, Orange,
Plumas, Riverside, Sacramento, San Benito, San Bernardino, San Diego, San Francisco, San Joaquin, San Luis Obispo, San Mateo,Plumas, Riverside, Sacramento, San Benito, San Bernardino, San Diego, San Francisco, San Joaquin, San Luis Obispo, San Mateo,
Barbara, Santa Clara, Santa Cruz, Shasta, Sierra, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo, and Barbara, Santa Clara, Santa Cruz, Shasta, Sierra, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo, and 

47-3)

Vacation HolidayHoliday TrainingTraining

$0.04$0.04 8.08.0

43 43 $0.03$0.03 8.08.0

$0.03$0.03 8.08.0 $51.0$51.0

$0.04$0.04 8.0 $56.$56.55 55 

8.08.0 $35.37 37 

8.08.0 $38.$38.24 24 



Determination: C-TT-2024-1 
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Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

a Includes an amount for Health Reimbursements Accounts. 
b Includes an amount equal to 3% of the Basic Hourly Rate for the National Electrical Benefit Fund which is factored at the applicable overtime 
multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary, resulting in a lower 
taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per 
diem wages. Includes amount for National Electrical Annuity Plan.
c Includes an amount for Administrative Maintenance Fund.

Recognized holidaysRecognized holidays::
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may shall be as provided in Section 6700 of the Government Code. You may 
Director's General Prevailing Wage Determinations WebsiteDirector's General Prevailing Wage Determinations Website
current or superseded determinations may be obtained by contacting the Office of the current or superseded determinations may be obtained by contacting the Office of the 

Travel and/or subsistence payment:Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 

http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
or superseded determinations may be obtained by contacting the Office of the Director or superseded determinations may be obtained by contacting the Office of the Director 

http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
or superseded determinations may be obtained by contacting the Office of the Director or superseded determinations may be obtained by contacting the Office of the Director 

Includes an amount for Health Reimbursements AccountsIncludes an amount for Health Reimbursements Accounts. . 
Includes an amount equal to 3% of the Basic Hourly Rate for the National Includes an amount equal to 3% of the Basic Hourly Rate for the National Electrical

multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may varymultiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary
taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per 
diem wages. Includes amount for National Electrical Annuity Plan.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Tree Trimmer (High Voltage Line Clearance)

Determination:
C-TT-061-659-12-2023-1

Issue Date:
February 22, 2023

Expiration date of determination: 
December 31, 2023* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the 

 at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination 
is issued. 

Localities:
All localities within Del Norte, Modoc, and Siskiyou Counties. 

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pensiona Vacation Holiday Trainingb Hours Total 
Hourly 
Rate

Daily/Saturday/ 
Sunday Overtime 

Hourly Rate
(2X)

Tree Trimmer $38.34 $7.00 $7.15 $0.58 $0.00 $0.58 8.0 $53.65 $93.71
Ground person First Year $21.49 $7.00 $4.14 $0.00 $0.00 $0.32 8.0 $32.95 $55.41
Ground person After 
Second Year

$24.97 $7.00 $4.32 $0.00 $0.00 $0.37 8.0 $36.66 $62.76

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSCOMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

-1

uperseded byuperseded by a newa new det det
 703-47-4774 for74 for t74 for he new

Counties. Counties. 

Vacation Vacation HolidayHoliday

$0.00$0.00 $0.58$0.58
$0.00$0.00 $0.$0.3232

$0.00 $0.37

ector's General Prevailing 

8.08.0

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the s on file with the 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm)). Holiday provisions for Holiday provisions for 

Research Unit at (415) 703Research Unit at (415) 703-4774.

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
Director's General Prevailing 



Determination: C-TT-061-659-12-2023-1 
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Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

a Includes an amount equal to 3% of the Basic Hourly Rate for the National Employees Benefit Board which is factored at the applicable 
overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a 
lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of 
per diem wages. Includes amount for National Electrical Annuity Plan.
b This amount is factored at overtime rates.

                                           

659659-12--12-

Wage Determinations WebsiteWage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
or superseded determinations may be obtained by contacting the Office of the Director or superseded determinations may be obtained by contacting the Office of the Director 

Includes an amount equal to 3% of the Basic Hourly Rate for the National Employees Benefit Board Includes an amount equal to 3% of the Basic Hourly Rate for the National Employees Benefit Board 
overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a 
lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of 
per diem wages. Includes amount for National Electrical Annuity Plan.per diem wages. Includes amount for National Electrical Annuity Plan.

is factored at overtime rates.is factored at overtime rates.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Asbestos Worker, Heat and Frost Insulator # 

Determination:
SC-3-5-1-2023-1 

Issue Date: 
August 22, 2023

Expiration date of determination:  
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at 
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara and 
Ventura Counties.

Wages and Employer Payments: 

Classification
(Journeyperson)

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Daily 
Overtime 

Hourly 
Rate
(2 X)

Saturday 
Overtime 

Hourly 
Rate

(1 ½ X)

Saturday 
Overtime 

Hourly 
Rate
(2 X)

Sunday/
Holiday 

Overtime 
Hourly 
Rate

Mechanic $52.83a $11.78b $8.12c $3.98 $1.89 $0.00 8.0 $78.60 $105.015d $131.43e $105.015f $131.43e $131.43g

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSFOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

All localities within Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, SantaAll localities within Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa

Training OtherOther Hours Total Total 
Hourly Hourly 
RateRate

Rate
(1 ½ X)(1 ½ X)

8.0 $$7788..6060 $105105..015



Determination: SC-3-5-1-2023-1 and SC-3-5-3-2023-1 
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Determination:
SC-3-5-3-2023-1 

Issue Date: 
August 22, 2023

Expiration date of determination: 
June 30, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director – Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued. 

Wages and Employer Payments: 

Classification

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Saturday 
Overtime 

Hourly 
Rate

(1 ½ X)

Sunday/
Holiday 

Overtime 
Hourly 
Rate

Hazardous 
Material 
Handler 
Mechanic

$30.00h $6.88i $6.17 $0.00 $0.82 $0.00 8.0 $43.87 $58.87 $58.87 $58.87j

Note: 
Asbestos removal workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR 1926.58, the 
California Labor Code 6501.5 and the California Code of Regulations, Title 8, Section 5208. Contractors must be certified by the Contractors’ 
State License Board and registered with the Division of Occupational Safety and Health (DOSH). For further information, contact the Asbestos 
Contractors’ Registration Unit, DOSH at (916) 574-2993. 

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

2022023-3-

Expiration date of determination: Expiration date of determination: 
Effective until superseded by a new determination issued by the Effective until superseded by a new determination issued by the 

Research Unit at (415) 703Research Unit at (415) 703--4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued

Pension Vacation Vacation 
and 

Holiday

Training

$0.82 $0.00$0.00 8.08.0

Asbestos removal workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR 1926.58, Asbestos removal workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR 1926.58, 
California Labor Code 6501.5 and the California Code of Regulations, Title 8, Section 5208. Contractors must be certified by California Labor Code 6501.5 and the California Code of Regulations, Title 8, Section 5208. Contractors must be certified by 

Safety and Health (DOSH). For further information, contact the Asbestos Safety and Health (DOSH). For further information, contact the Asbestos 

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which iis on file with the 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
WaWageDetermination.htmgeDetermination.htm))

Research Unit at (415) 703Research Unit at (415) 703

subsistence payments to each worker to subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing Director's General Prevailing 

ravel and/or subsistence requirements for curreravel and/or subsistence requirements for curre
h Unit at (415) 703 4774.



Determination: SC-3-5-1-2023-1 and SC-3-5-3-2023-1 
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# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations 
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp). 
a Includes 5.5% of employee’s gross wage for dues/service fee check-off plus $0.25 for supplemental dues.
b Includes $0.01 for Occupational Health Plan.
c Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for the employer payment may vary resulting in a lower taxable Basic 

Hourly Rate, but the Total Hourly Rates for Straight Time and Overtime may not be less than the general prevailing rate of per diem wages.
d Rate applies to the first 2 overtime hours. Applies to all daily overtime hours on maintenance and asbestos abatement projects.
e Rate applies to all other Daily and Saturday overtime hours.
f Rate applies to first 8 hours worked on new construction. Applies to all Saturday hours on maintenance and asbestos abatement projects.
g  $184.26 per hour for work on Labor Day. For maintenance and asbestos abatement projects, Sundays and observed holidays may be worked 

at the time and one half rate.
h Includes 5.5% of employee’s gross wage for dues/service fee check-off plus $0.06 for supplemental dues.
i Includes $0.40 for medical monitoring in compliance with industry regulations procedures and $0.01 for Occupational Health Plan.
j  $103.87 per hour for work on Labor Day.

2022023-3-

Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Indicates an apprenticeable craft.  The current apprentice wage rates are available on the 
www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp)www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp)

.5% of employee.5% of employee’’s gross wage for dues/service fee checks gross wage for dues/service fee check
Includes $0.01 for Occupational Health Plan.Includes $0.01 for Occupational Health Plan.
Pursuant to Labor Code Sections 1773.1 and 1773.8,Pursuant to Labor Code Sections 1773.1 and 1773.8,
Hourly Rate, but the Total Hourly Rates for Straight Time and Overtime may not be less than the general prevailing rate of peHourly Rate, but the Total Hourly Rates for Straight Time and Overtime may not be less than the general prevailing rate of pe
Rate applies to the first 2 overtime hours. Applies to all daily overtime hours on maintenance and asbestos abatement projects.Rate applies to the first 2 overtime hours. Applies to all daily overtime hours on maintenance and asbestos abatement projects.
Rate applies to all other Daily and Saturday overtime hours.Rate applies to all other Daily and Saturday overtime hours.
Rate applies to first 8 hours worked on new construction. Applies to all Saturday hours on mRate applies to first 8 hours worked on new construction. Applies to all Saturday hours on m

per hour for work on Labor Day. For maintenance and asbestos abatement projects, Sundays and observed holidays may be worked per hour for work on Labor Day. For maintenance and asbestos abatement projects, Sundays and observed holidays may be worked 

s gross wage for dues/service fee check
Includes $0.40 for medical monitoring in compliance with industry regulations procedures and $0.01 for Occupational Health Pl

s gross wage for dues/service fee checks gross wage for dues/service fee check off plus $0.06 for supplemental
Includes $0.40 for medical monitoring in compliance with industry regulations procedures and $0.01 for Occupational Health PlIncludes $0.40 for medical monitoring in compliance with industry regulations procedures and $0.01 for Occupational Health Pl



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Fire Safety and Miscellaneous Sealing

Determination:
SC-3-5-4-2021-1 

Issue Date: 
August 22, 2021

Expiration date of determination:  
August 31, 2022* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Division of Labor
Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, 
and Ventura counties.

Wages and Employer Payments: 

Classification 
(Journeyperson)

Basic 
Hourly 
Rate d

Health 
and 

Welfare
e

Pension Vacation 
and 

Holiday

Other Hours Total 
Hourly 
Rate

Daily and 
Saturday
Overtime 

Hourly 
Rate

(1 ½ X) a

Sunday/ 
Holiday

Overtime 
Hourly 
Rate
(2 X)

Sunday/
Holiday

Overtime 
Hourly 
Rate

(3 X) b

Asbestos Worker, Fire Safety 
Technician – Class I 
(0-2000 hrs) c

$19.60 $10.01 $0.00 $0.90 $0.05 8.0 $30.56 $40.36 $50.16 $69.76

Asbestos Worker, Fire Safety 
Technician – Class II 
(2001-4000 hrs) c

$25.18 $10.01 $0.00 $1.26 $0.05 8.0 $36.50 $49.09 $61.68 $86.86

Asbestos Worker, Fire Safety 
Technician – Class III
(4001-6000 hrs) c

$27.73 $10.01 $8.12 $1.33 $0.05 8.0 $47.24 $61.105 $74.97 $102.70

Asbestos Worker, Fire Safety 
Technician – Class IV
(6001 or more hrs) c

$32.09 $10.01 $8.12 $1.53 $0.05 8.0 $51.80 $67.845 $83.89 $115.98

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSFOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Division of Labor* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Division of Labor
4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, 

4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, 

Pension Vacation Vacation 
and 

Holiday

OtherOther

$0.05$0.05 8.0 $30.56$30.56

8.08.0 $36.50$36.50 $49.09

$47.24$47.24 $61.105$61.105

$51.80 $67.845$67.845 $83.89$83.89



Determination: SC-3-5-4-2021-1 and SC-204-X-18-2023-1 
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Wages and Employer Payments (Shift):

Classification 
(Journeyperson)

(Shift)

Basic 
Hourly 
Rate d

Health 
and 

Welfare
e

Pension Vacation 
and 

Holiday

Other Hours Total 
Hourly 
Rate

Daily and 
Saturday
Overtime 

Hourly 
Rate

(1 ½ X) f

Sunday/ 
Holiday

Overtime 
Hourly 
Rate
(2 X)

Sunday/
Holiday

Overtime 
Hourly 
Rate

(3 X) b

Asbestos Worker, Fire Safety 
Technician – Class I 
(0-2000 hrs) c

$19.60 $10.01 $0.00 $0.90 $0.05 g $30.56 $40.36 $50.16 $69.76

Asbestos Worker, Fire Safety 
Technician – Class II 
(2001-4000 hrs) c

$25.18 $10.01 $0.00 $1.26 $0.05 g $36.50 $49.09 $61.68 $86.86

Asbestos Worker, Fire Safety 
Technician – Class III
(4001-6000 hrs) c

$27.73 $10.01 $8.12 $1.33 $0.05 g $47.24 $61.105 $74.97 $102.70

Asbestos Worker, Fire Safety 
Technician – Class IV
(6001 or more hrs) c

$32.09 $10.01 $8.12 $1.53 $0.05 g $51.80 $67.845 $83.89 $115.98

2022021-1-

Wages and Employer PaymentsWages and Employer Payments (Shift):(Shift):

Classification 
(Journeyperson)(Journeyperson)

Basic 
Hourly Hourly 
RateRate dd

$19.60 $10.01$10.01 $0.00$0.00

$10.01 $0.00$0.00

$10.01 $8.12$8.12 $1.33$1.33

$8.12 $1.53 $0.05$0.05



Determination: SC-3-5-4-2021-1 and SC-204-X-18-2023-1 
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Determination:
SC-204-X-18-2023-1 

Issue Date: 
August 22, 2023 

Expiration date of determination:  
August 31, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director – Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.  

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, 
and Ventura counties.

Wages and Employer Payments: 

Classification 
(Journeyperson)

Basic 
Hourly 
Rate d

Health 
and 

Welfare

Pension Vacation 
and 

Holiday h

Training Other Hours Total 
Hourly 
Rate

Daily and 
Saturday
Overtime 

Hourly 
Rate

(1 ½ X) i

Sunday/ 
Holiday

Overtime 
Hourly 
Rate
(2 X)

Sunday/
Holiday

Overtime 
Hourly 
Rate

(3 X) b

Plumber, Fire Safety 
Technician – Class I 
(0-2000 hrs) c

$23.47 $8.45 $0.00 $0.00 $0.10 $1.85 8.0 $33.87 $45.605 $57.34 $80.81

Plumber, Fire Safety 
Technician – Class II 
(2001-4000 hrs) c

$30.05 $8.45 $0.00 $0.00 $0.10 $1.85 8.0 $40.45 $55.475 $69.815 $98.495

Plumber, Fire Safety 
Technician – Class III
(4001-6000 hrs) c

$33.57 $8.45 $7.77 $0.00 $0.10 $1.85 8.0 $51.74 $68.525 $84.375 $116.075

Plumber, Fire Safety 
Technician – Class IV
(6001 or more hrs) c

$38.60 $8.45 $7.77 $0.00 $0.10 $1.85 8.0 $56.77 $76.07 $93.935 $129.665

2022021-1-

3-1 3-1 

Expiration date of determination:Expiration date of determination:  
Effective until supersededEffective until superseded by a new determination issued by the Director of Industrial Relations. Contact the by a new determination issued by the Director of Industrial Relations. Contact the 

at (415) 703at (415) 703--4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo,All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo,All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo,All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo,

PensionPension Vacation Vacation 
and and 

HolidayHoliday hh

Training

$0.10$0.10 $1.$1.8585 8.08.0

$1.$1.85 $$40.4540.45

8.08.0 $$51.7451.74 $68.525$68.525

$5$56.77 6.77 $76.07$76.07
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Page 4 of 5 

Wages and Employer Payments (Shift):

Classification 
(Journeyperson)

(Shift)

Basic 
Hourly 
Rate d

Health 
and 

Welfare

Pension Vacation 
and 

Holiday h

Training Other Hours Total 
Hourly 
Rate

Daily and
Saturday
Overtime 

Hourly 
Rate

(1 ½ X) i

Sunday/ 
Holiday

Overtime 
Hourly 
Rate
(2 X)

Sunday/
Holiday

Overtime 
Hourly 
Rate

(3 X) b

Plumber, Fire Safety 
Technician – Class I 
(0-2000 hrs) c

$24.64 $8.45 $0.00 $0.00 $0.10 $1.85 8.0 $35.04 $47.36 $59.68 $84.32

Plumber, Fire Safety 
Technician – Class II 
(2001-4000 hrs) c

$31.48 $8.45 $0.00 $0.00 $0.10 $1.85 8.0 $41.88 $57.62 $72.675 $102.785

Plumber, Fire Safety 
Technician – Class III
(4001-6000 hrs) c

$35.16 $8.45 $7.77 $0.00 $0.10 $1.85 8.0 $53.33 $70.91 $87.555 $120.845

Plumber, Fire Safety 
Technician – Class IV
(6001 or more hrs) c

$40.39 $8.45 $7.77 $0.00 $0.10 $1.85 8.0 $58.56 $78.755 $97.515 $135.035

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

a Rate applies to the first 2 daily overtime hours and the first 8 hours worked on Saturday. All other overtime is at the Sunday & Holiday rate.
b No work shall be performed on Labor Day, except in special cases of extreme emergency and then only when triple (3) times is paid.
c The 1st man on a job site shall be a Class IV Fire Safety Technician. A Class IV must be on a job site at all times.
d Includes an amount per hour worked for Administrative Dues.

2022021-1-

Wages and Employer PaymentsWages and Employer Payments (Shift):(Shift):
Basic Basic 
Hourly Hourly 
RateRate dd

and 
WelfareWelfare

$24.64 $8.45 $0.00$0.00

$8.45 $0.00$0.00

$7.$7.77 77 $0.00$0.00 $0.10$0.10

$0.00$0.00 $0.10 $1.

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPrehttp://www.dir.ca.gov/OPRL/DPre

current or superseded determinations may be obtained by contacting the Office of the Director 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
geDetermination.htmgeDetermination.htm

Research Unit at (415) 703Research Unit at (415) 703

actors shall make travel and/or actors shall make travel and/or subsistence payments to each worker to subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing Director's General Prevailing 

ravel and/or subsistence requirements for curreravel and/or subsistence requirements for curre
h Unit at (415) 703h Unit at (415) 703-4774.4774.

Rate applies to the first 2 daily overtime hours and the first 8 hours worked on Saturday. All other overtime is at the Sunday & Holiday rate.Rate applies to the first 2 daily overtime hours and the first 8 hours worked on Saturday. All other overtime is at the Sunday & Holiday rate.
No work shall be performed on Labor Day, except in special cases of extreme emergency and then only when triple (3) times is paid.No work shall be performed on Labor Day, except in special cases of extreme emergency and then only when triple (3) times is paid.
The 1st man on a job site shall be a Class IV Fire Safety Technician. A Class IV must be on a job site at all times.The 1st man on a job site shall be a Class IV Fire Safety Technician. A Class IV must be on a job site at all times.
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Page 5 of 5 

e Includes an amount for Occupational Health and Research.
f Rate applies to the first 2.5 daily overtime hours on the 2nd shift; first 3 daily overtime hours on the 3rd shift; and the first 7.5 hours (2nd shift) 
and first 7 hours (3rd shift) worked on Saturday. All other overtime is at the Sunday & Holiday rate.
g When 2 or 3 shifts are employed, the 2nd shift shall work 7.5 hours for 8 hours pay; the 3rd shift shall work 7 hours for 8 hours pay.
h Vacation/Holiday is included in the Basic Hourly Rate (no Vacation/Holiday amount for Class I Technician only) and shall be paid at time and 
one half for all overtime hours.
i Rate applies to the first 2 daily overtime hours and the first 10 hours worked on Saturday. All other overtime is at the Sunday & Holiday rate.

2022021-1-

Includes an amount for Occupational Health and ReseaIncludes an amount for Occupational Health and Resea
Rate applies to the first 2.5 daily overtime hours on the 2nd shift; first 3 daily overtime hours on the 3rd shift; and the fRate applies to the first 2.5 daily overtime hours on the 2nd shift; first 3 daily overtime hours on the 3rd shift; and the f

first 7 hours (3rd shift) worked on Saturday. All other overtime is at the Sunday & Holiday rfirst 7 hours (3rd shift) worked on Saturday. All other overtime is at the Sunday & Holiday r
When 2 or 3 shifts are employed, the 2nd shift shall work 7.5 hours for 8 hours pay; the 3rd shift shall work 7 hours for 8 hours pay.When 2 or 3 shifts are employed, the 2nd shift shall work 7.5 hours for 8 hours pay; the 3rd shift shall work 7 hours for 8 hours pay.
Vacation/Holiday is included in the Basic Hourly Rate (no Vacation/Holiday amount for Class I Technician only) and shall be paid at time and Vacation/Holiday is included in the Basic Hourly Rate (no Vacation/Holiday amount for Class I Technician only) and shall be paid at time and 

one half for all overtime hours.
Rate applies to the first 2 daily overtime hours and the first 10 hours worked on Saturday. All other overtime is at the Sunday & Holiday rate.Rate applies to the first 2 daily overtime hours and the first 10 hours worked on Saturday. All other overtime is at the Sunday & Holiday rate.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Carpenter and Related Trades# 

Determination:
SC-23-31-2-2024-1 

Issue Date: 
February 22, 2024 

Expiration date of determination:  
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at 
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura 
counties.

Wages and Employer Payments: 

Classification
(Journeyperson)

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday
a

Training Other
b

Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X) c

Saturday 
Overtime 

Hourly 
Rate

(1 ½ X) d

Sunday/
Holiday

Overtime 
Hourly 
Rate
(2 X)

Carpenter e f, Cabinet 
Installer, Insulation Installer, 
Hardwood Floor Worker,
Acoustical Installer

$48.86 $8.25 $5.91 $7.39 $0.72 $3.44 8.0 $74.57 $99.00 $99.00 $123.43

Pile Driverman g, Derrick 
Bargeman, Rockslinger, 
Bridge or Dock Carpenter,
Cable Splicer

$48.99 $8.25 $5.91 $7.39 $0.72 $3.49 8.0 $74.75 $99.245 $99.245 $123.74

Bridge Carpenter e $48.99 $8.25 $5.91 $7.39 $0.72 $3.44 8.0 $74.70 $99.195 $99.195 $123.69
Shingler e $48.99 $8.25 $5.91 $7.39 $0.72 $3.44 8.0 $74.70 $99.195 $99.195 $123.69
Saw Filer $48.95 $8.25 $5.91 $7.39 $0.72 $3.44 8.0 $74.66 $99.135 $99.135 $123.61
Table Power Saw Operator $48.96 $8.25 $5.91 $7.39 $0.72 $3.44 8.0 $74.67 $99.15 $99.15 $123.63
Pneumatic Nailer or Power 
Stapler

$49.11 $8.25 $5.91 $7.39 $0.72 $3.44 8.0 $74.82 $99.375 $99.375 $123.93

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSCOMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura 

Vacation Vacation 
and and 

HolidayHoliday

TrainingTraining Other
bb

$3$3.44.44 $7$74.574.57

8.08.0 $74.75 $74.75 $99.245$99.245

$74.704.70 $$99.19599.195 $9$9
774.704.70 $9$99.1959.195 $9$99.195
74.6674.66 $$99.135 $$99.13599.135

$$99.15 $$9

$9$99.3759.375



Determination: SC-23-31-2-2024-1 and SC-31-741-1-2023-1 
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Classification
(Journeyperson)

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday
a

Training Other
b

Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X) c

Saturday 
Overtime 

Hourly 
Rate

(1 ½ X) d

Sunday/
Holiday

Overtime 
Hourly 
Rate
(2 X)

Roof Loader of Shingles $34.20 $8.25 $5.91 $7.39 $0.72 $3.44 8.0 $59.91 $77.01 $77.01 $94.11
Scaffold Builder $40.77 $8.25 $5.91 $7.43 $0.72 $2.94 8.0 $66.02 $86.405 $86.405 $106.79
Millwright e $49.36 $8.25 $5.91 $7.39 $0.72 $3.64 8.0 $75.27 $99.95 $99.95 $124.63
Head Rockslinger $49.09 $8.25 $5.91 $7.39 $0.72 $3.44 8.0 $74.80 $99.345 $99.345 $123.89
Rock Bargeman or 
Scowman

$48.89 $8.25 $5.91 $7.39 $0.72 $3.44 8.0 $74.60 $99.045 $99.045 $123.49

Diver, Wet 
(Up To 50 Ft. Depth) h $105.98i $8.25 $5.91 $7.39 $0.72 $3.44 8.0 $131.69 $184.68 $184.68 $237.67

Diver, (Stand-By) h $52.99i $8.25 $5.91 $7.39 $0.72 $3.44 8.0 $78.70 $105.195 $105.195 $131.69
Diver’s Tender h $51.99 $8.25 $5.91 $7.39 $0.72 $3.44 8.0 $77.70 $103.695 $103.695 $129.69
Assistant Tender (Diver’s) h $48.99 $8.25 $5.91 $7.39 $0.72 $3.44 8.0 $74.70 $99.195 $99.195 $123.69

Determination:
SC-31-741-1-2023-1 

Issue Date: 
August 22, 2023 

Expiration date of determination:  
May 31, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
Director – Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no subsequent determination is issued.

Wages and Employer Payments: 

Classification
(Journeyperson)

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday
a

Training Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X)

Saturday 
Overtime 

Hourly 
Rate

(1 ½ X) j

Holiday
Overtime 

Hourly 
Rate
(2 X)

Terrazzo Installer $44.34 $8.25 $5.91 $4.69 $0.62 8.0 $63.81 $85.980 85.980 108.150
Terrazzo Finisher $37.84 $8.25 $5.91 $4.69 $0.62 8.0 $57.31 $76.23 $76.23 $95.15

202202

Classification
(Journeyperson)

Basic Basic 
Hourly Hourly 
RateRate WelfareWelfare

$$34.2034.20 $8.$8.2525 $5.$5.
$40.77$40.77 $8.25$8.25 $5.91$5.91
$49.36$49.36 $8.25 $5.91$5.91
$49.09 $8.25$8.25 $5.91$5.91

$8.25$8.25 $5.91

$8.25

$7.39$7.39

$7.39$7.39

$5.91$5.91 $7.39$7.39 $0.72
$5.91$5.91 $7.39$7.39 $0.72$0.72
$5.91 $7.39$7.39 $0.72$0.72

Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
4774 for the new rates after ten days after the expiration date if no subsequent determination4774 for the new rates after ten days after the expiration date if no subsequent determination

Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the 
4774 for the new rates after ten days after the expiration date if no subsequent determination4774 for the new rates after ten days after the expiration date if no subsequent determination

HoursHours Total Total 
Hourly Hourly 
RateRate

Daily Daily 
Overtime Overtime 

Hourly Hourly 
RateRate

(1 ½ X)(1 ½ X)

Overtime Overtime 
Hourly Hourly 
RateRate

(1 ½ X)(1 ½ X) jj

$$85.9805.980 85.98085.980
776.236.23 $76.236.23



Determination: SC-23-31-2-2024-1 and SC-31-741-1-2023-1 
Page 3 of 3 

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations 
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a Includes an amount for supplemental dues.
b Includes an amount for Annuity.
c All overtime worked Mon - Fri shall be paid at 1 1/2 times the straight time rate for the first four (4) hours and double (2x) the straight time for 

work performed after twelve (12) hours.
d First eight (8) hours worked paid at 1 1/2 times the straight time rate, all hours after that paid at double (2x) the straight time rate. Saturdays in 

the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather, major 
mechanical breakdown or lack of materials beyond the control of the Employer.

e When performing welding work requiring certification, classification will receive an additional $1.00 per hour.
f A Carpenter who performs work of forming in the construction of open cut sewers or storm drains shall receive a premium of thirteen cents 

($0.13) per hour in addition to his Carpenter's scale. This premium shall apply only on an operation in which horizontal lagging is used in 
conjunction with Steel H-Beams driven or placed in pre-drilled holes, for that portion of a lagged trench against which concrete is poured, 
namely, as a substitute for back forms, which work is performed by pile drivers.

g When performing welding work requiring certification, classification will receive an additional $1.00 per hour. An additional $0.50 per hour 
when handling or working with new pressure-treated creosote piling or timber, or driving of used pressure-treated creosote piling.

h Shall receive a minimum of 8 hours pay for any day or part thereof.
i For specific rates over 50 ft depth, contact the Office of the Director – Research Unit. Rates for Technicians, Manifold Operators, Pressurized 

Submersible Operators, Remote Control Vehicle Operators, and Remote Operated Vehicle Operators, as well as rates for Pressurized Bell 
Diving and Saturation Diving are available upon request.

j Saturdays in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement 
weather, major mechanical breakdown or lack of materials beyond the control of the Employer. Work on Sunday, if it is the 7th consecutive 
workday, shall be paid at double (2x) the straight-time rate.

                                           

202202

Recognized holidaysRecognized holidays::
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may shall be as provided in Section 6700 of the Government Code. You may 
Director's General Prevailing Wage Determinations WebsiteDirector's General Prevailing Wage Determinations Website
current or superseded determinations may be obtained by contacting the Office of the current or superseded determinations may be obtained by contacting the Office of the 

Travel and/or subsistence paymentTravel and/or subsistence payment::
ordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to ordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 

execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

or superseded determinations may be obtained by contacting the Office of the Director or superseded determinations may be obtained by contacting the Office of the Director 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

or superseded determinations may be obtained by contacting the Office of the Director or superseded determinations may be obtained by contacting the Office of the Director 

Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Indicates an apprenticeable craft.  The current apprentice wage rates are available on the 
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

Fri shall be paid at 1 1/2 times the straight time rate for the first four (4) hours and double (2x) the straight time for Fri shall be paid at 1 1/2 times the straight time rate for the first four (4) hours and double (2x) the straight time for 

First eight (8) hours worked paid at 1 1/2 times the straight time rate, all hours after that paid at double (2x) the straight time rate. Saturdays in First eight (8) hours worked paid at 1 1/2 times the straight time rate, all hours after that paid at double (2x) the straight time rate. Saturdays in 
time rates if a job is shut down during the normal work week due to inclement weather, majtime rates if a job is shut down during the normal work week due to inclement weather, maj

mechanical breakdown or lack of materials beyond the control of the Employer.mechanical breakdown or lack of materials beyond the control of the Employer.
When performing welding work requiring certification, classification will receive an additional $1.00 per hour.When performing welding work requiring certification, classification will receive an additional $1.00 per hour.
A Carpenter who performs work of forming in the construction of open cut sewers or storm drains shall receive a premium of thirteen cents A Carpenter who performs work of forming in the construction of open cut sewers or storm drains shall receive a premium of thirteen cents 
($0.13) per hour in addition to his Carpenter's scale. This premium shall apply only on an operation in which horizontal lagging is used in ($0.13) per hour in addition to his Carpenter's scale. This premium shall apply only on an operation in which horizontal lagging is used in 

drilled holes, for that portion of a lagged trench against which concrete is poured, drilled holes, for that portion of a lagged trench against which concrete is poured, 
($0.13) per hour in addition to his Carpenter's scale. This premium shall apply only on an operation in which horizontal lagging is used in ($0.13) per hour in addition to his Carpenter's scale. This premium shall apply only on an operation in which horizontal lagging is used in 

drilled holes, for that portion of a lagged trench against which concrete is poured, drilled holes, for that portion of a lagged trench against which concrete is poured, 

When performing welding work requiring certification, classification will receive an additional $1.00 per hour. An additional $0.50 per hour When performing welding work requiring certification, classification will receive an additional $1.00 per hour. An additional $0.50 per hour 
treated creosote piling or timber, or driving of used pressuretreated creosote piling or timber, or driving of used pressure--treated creosote piling.treated creosote piling.

Research Unit. Rates for Technicians, Manifold Operators, Pressurized Research Unit. Rates for Technicians, Manifold Operators, Pressurized 
Submersible Operators, Remote Control Vehicle Operators, and Remote Operated Vehicle Operators, as well as rates for Pressurized Bell Submersible Operators, Remote Control Vehicle Operators, and Remote Operated Vehicle Operators, as well as rates for Pressurized Bell 

time rates if a job is shut down during the normal work week due to inclement time rates if a job is shut down during the normal work week due to inclement 
weather, major mechanical breakdown or lack of materials beyond the control of the Employer. Work on Sunday, if it is the 7th consecutive weather, major mechanical breakdown or lack of materials beyond the control of the Employer. Work on Sunday, if it is the 7th consecutive 



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Modular Furniture Installer (Carpenter)# 

Determination:  
SC-23-31-16-2024-1 

Issue Date: 
February 22, 2024 

Expiration date of determination: 
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at 
(415) 703-4774.

Localities:  
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, 
and Ventura Counties

Wages and Employer Payments:

Classification
(Journeyperson)

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holidaya

Training Other Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rateb

(1 ½ X)

6th

Workday
Overtime 

Hourly 
Rateb

(1 ½ X)

7th

Workday/ 
Holiday

Overtime 
Hourly 
Rate
(2 X)

Modular Installer: Installer $22.00 $6.21 $2.50 $3.10 $0.10 $0.03 8.0 $33.94 $44.94 $44.94 $55.94
Modular Installer: Lead Installer $24.00 $6.21 $2.50 $3.10 $0.10 $0.03 8.0 $35.94 $47.94 $47.94 $59.94

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSFOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, 

Vacation Vacation 
and and 

HolidaHolidayyaa

TrainingTraining Other

$0.10 $0.03$0.03
$0.03$0.03

$$333.943.94
8.08.0 $$335.945.94

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which iis on file with the s on file with the 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

ain the holiday provisions for the current determinations on ain the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for Holiday provisions for 

Research Unit at (415) 703Research Unit at (415) 703-4774.



Determination: SC-23-31-16-2024-1 
Page 2 of 2 

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations 
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp). 

a Includes an amount for Supplemental Dues.
b Rate applies to the first 4 daily overtime hours and first 12 hours worked on a sixth (6th) consecutive day. All other daily overtime is paid the 7th

Workday/Holiday rate.

202202

Travel and/or subsistence paymentTravel and/or subsistence payment::
In accordance with Labor Code Sections 1773.1 and 1773.9, contrIn accordance with Labor Code Sections 1773.1 and 1773.9, contr
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 
Wage Determinations WebsiteWage Determinations Website ( (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
or superseded determinations may be obtained by contacting the Office of the Director or superseded determinations may be obtained by contacting the Office of the Director 

craft.  The current apprentice wage rates are available on the craft.  The current apprentice wage rates are available on the 
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asphttp://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp

Includes an amount for Supplemental Dues.
Rate applies to the first 4 daily overtime hours and first 12 hours worked on Rate applies to the first 4 daily overtime hours and first 12 hours worked on 



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Fence Builder (Carpenter)# 

Determination:
SC-23-31-20-2024-1 

Issue Date: 
February 22, 2024 

Expiration date of determination:  
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at 
(415) 703-4774.  

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, 
and Ventura counties.

Wages and Employer Payments: 

Classification
(Journeyperson)

Basic 
Hourly 
Rate

Health 
and 

Welfare

Pension Vacation 
and 

Holiday

Training Other
a

Hours Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate

(1 ½ X) b

Saturday 
Overtime 

Hourly 
Rate

(1 ½ X) c

Sunday/
Holiday

Overtime 
Hourly 
Rate

Fence Builder $45.29 $8.25 $5.75 $7.14 $0.67 $2.33 8.0 $69.43 $92.075 $92.075 $114.72

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for 
current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing 
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current 
or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONSGENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSFOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, 

Pension Vacation Vacation 
and and 

HolidayHoliday

TrainingTraining Other

$0.67 $$2.332.33

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which agreement, applicable to the particular craft, classification, or type of worker employed on the project, which iis on file with the 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 

the holiday provisions for the current determinations on the holiday provisions for the current determinations on 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm))

Research Unit at (415) 703Research Unit at (415) 703

subsistence payments to each worker to subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing Director's General Prevailing 

Travel and/or subsistence requirements for current Travel and/or subsistence requirements for current 
h Unit at (415) 703



Determination: SC-23-31-20-2024-1 
Page 2 of 2 

# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations 
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp). 
a Includes an amount for Annuity.
b Rate applies to the first 4 overtime hours. All other time is paid at the Sunday and Holiday overtime hourly rate.
c Saturdays in the same work week may be worked at straight-time for the first 8 hours if the job is shut down during the normal work week due 
to inclement weather, or reasons beyond the control of the employer.

202202

Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Indicates an apprenticeable craft.  The current apprentice wage rates are available on the 
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp)(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp)

Includes an amount for Annuity.Includes an amount for Annuity.
Rate applies to the first 4 overtime hours. All other time is paid at the Sunday and Holiday overtime hourly rate.Rate applies to the first 4 overtime hours. All other time is paid at the Sunday and Holiday overtime hourly rate.
Saturdays in the same work week may be worked at straightSaturdays in the same work week may be worked at straight

to inclement weather, or reasons beyond the control of the employer.to inclement weather, or reasons beyond the control of the employer.



GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT (OPERATING ENGINEER) #

Determination:
SC-23-63-2-2023-2B 

Issue Date: 
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. 
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis 
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer payments):

Classificationa

(Journeyperson)

Basic 
Hourly 
Rate

Hours
Total 

Hourly 
Rate

Daily Overtime 
Hourly Rateb

(1½ x)

Saturday 
Overtime 

Hourly 
Ratec

(1½ x)

Sunday/Holiday 
Overtime

Hourly Rate
(2 x)

Group 1 $57.25 8 $90.06 $118.685 $118.685 $147.310 
Group 2 $58.03 8 $90.84 $119.855 $119.855 $148.870 
Group 3 $58.32 8 $91.13 $120.290 $120.290 $149.450 
Group 4 $58.46 8 $91.27 $120.500 $120.500 $149.730 
Group 5 $58.68 8 $91.49 $120.830 $120.830 $150.170 
Group 6 $58.79 8 $91.60 $120.995 $120.995 $150.390 
Group 7 $58.91 8 $91.72 $121.175 $121.175 $150.630 
Group 8 $59.08 8 $91.89 $121.430 $121.430 $150.970 
Group 9 $59.25 8 $92.06 $121.685 $121.685 $151.310 
Group 10 $60.25 8 $93.06 $123.185 $123.185 $153.310 
Group 11 $61.25 8 $94.06 $124.685 $124.685 $155.310 
Group 12 $62.25 8 $95.06 $126.185 $126.185 $157.310 
Group 13 $63.25 8 $96.06 $127.685 $127.685 $159.310 

Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $12.85
Pensiond $14.65
Vacation and Holidaye $3.85
Training $1.05
Other $0.41

CRAFTCRAFT

DeterminationDetermination:
SCSC--2323-6363-2--2-20232023-2B -2B 

Issue DateIssue Date: : 
August 22, 202322, 2023

Expiration date of determination:Expiration date of determination:
June 30, 202424**** The rate to be paid for work performed after this date has been determined. If work will The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. 
Contact the Office of the Director Contact the Office of the Director - - Research Unit for specific rates at (415) 703Research Unit for specific rates at (415) 703

Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis 
Obispo, Santa Barbara and Ventura Counties.Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer payments):Wages and total hourly rates (including employer payments):Wages and total hourly rates (including employer payments):

HoursHours
Total Total 

Hourly Hourly 
RateRate

Daily Overtime 
Hourly RateHourly Rate

(1½ x)(1½ x)

$90.06 $90.06 $118.685 $118.685 
$90.84 $90.84 $119.855 $119.855 
$91.13 $91.13 $120.290 $120.290 

$120.500 $120.500 $120.500 
$120.830 $120.830 $120.830 
$120.995 $120.995 
$121.175 $121.175 
$121.430 $121.430 
$121.685 $121.685 

$121.175 $121.175 
$121.430 $121.430 
$121.685 $121.685 
$123.185 $123.185 
$124.685 $124.685 $155.310 $155.310 
$126.185 $126.185 $157.310 $157.310 
$127.685 $127.685 $159.310 $159.310 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT
(OPERATING ENGINEER, SPECIAL SHIFT) #

Determination: 
SC-23-63-2-2023-2B 

Issue Date: 
August 22, 2023

Expiration date of determination: 
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. 
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis 
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer payments):

Classificationa

(Journeyperson)

Basic 
Hourly 
Rate

Hours
Total 

Hourly 
Rate

Daily 
Overtime 

Hourly Rateb

(1½ x)

Saturday 
Overtime 

Hourly Ratec

(1½ x)

Sunday/Holiday 
Overtime

Hourly Rate
(2 x)

Group 1 $58.25 8 $91.06 $120.185 $120.185 $149.310 
Group 2 $59.03 8 $91.84 $121.355 $121.355 $150.870 
Group 3 $59.32 8 $92.13 $121.790 $121.790 $151.450 
Group 4 $59.46 8 $92.27 $122.000 $122.000 $151.730 
Group 5 $59.68 8 $92.49 $122.330 $122.330 $152.170 
Group 6 $59.79 8 $92.60 $122.495 $122.495 $152.390 
Group 7 $59.91 8 $92.72 $122.675 $122.675 $152.630 
Group 8 $60.08 8 $92.89 $122.930 $122.930 $152.970 
Group 9 $60.25 8 $93.06 $123.185 $123.185 $153.310 
Group 10 $61.25 8 $94.06 $124.685 $124.685 $155.310 
Group 11 $62.25 8 $95.06 $126.185 $126.185 $157.310 
Group 12 $63.25 8 $96.06 $127.685 $127.685 $159.310 
Group 13 $64.25 8 $97.06 $129.185 $129.185 $161.310 

Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $12.85
Pensiond $14.65
Vacation and Holidaye $3.85
Training $1.05
Other $0.41

DeterminationDetermination: : 
SC-23-6363-2--2-20202323-2B -2B 

Issue DateIssue Date: 
22, 202322, 2023

Expiration date of determination: Expiration date of determination: 
June 30, 2024**** The rate to be paid for work performed after this date has been determined. If work will The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. 
Contact the Office of the Director Contact the Office of the Director - - Research Unit for specific rates at (415) 703Research Unit for specific rates at (415) 703

Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, SanImperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San
Obispo, Santa Barbara and Ventura Counties.

$122.000 $122.000 $122.000 

Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, SanImperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San
Obispo, Santa Barbara and Ventura Counties.Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer payments):Wages and total hourly rates (including employer payments):

Hours
Total Total 

Hourly Hourly 
RateRate

Overtime Overtime 
Hourly RateHourly Rate

(1½ x)(1½ x)
$91.06 $91.06 $120.185 $120.185 
$91.84 $91.84 $121.355 $121.355 
$92.13 $92.13 $121.790 $121.790 

$122.330 $122.330 $122.330 
$122.495 $122.495 
$122.675 $122.675 
$122.930 $122.930 

$129.185 $129.185 $161.310 $161.310 

$124.685 $124.685 

$122.675 $122.675 
$122.930 $122.930 
$123.185 $123.185 

$126.185 $126.185 $157.310 $157.310 
$127.685 $127.685 $159.310 $159.310 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT
(OPERATING ENGINEER, MULTI-SHIFT) #

Determination: 
SC-23-63-2-2023-2B 

Issue Date: 
August 22, 2023

Expiration date of determination:  
June 30, 2024**The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. 
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis 
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer payments):

Classificationa

(Journeyperson)

Basic 
Hourly 
Rate

Hoursf
Total 

Hourly 
Rate

Daily 
Overtime 

Hourly 
Rateb

(1½ x)

Saturday 
Overtime 

Hourly 
Ratec

(1½ x)

Sunday/Holiday 
Overtime

Hourly Rate
(2 x)

Group 1 $58.25 8 $91.06 $120.185 $120.185 $149.310 
Group 2 $59.03 8 $91.84 $121.355 $121.355 $150.870 
Group 3 $59.32 8 $92.13 $121.790 $121.790 $151.450 
Group 4 $59.46 8 $92.27 $122.000 $122.000 $151.730 
Group 5 $59.68 8 $92.49 $122.330 $122.330 $152.170 
Group 6 $59.79 8 $92.60 $122.495 $122.495 $152.390 
Group 7 $59.91 8 $92.72 $122.675 $122.675 $152.630 
Group 8 $60.08 8 $92.89 $122.930 $122.930 $152.970 
Group 9 $60.25 8 $93.06 $123.185 $123.185 $153.310 
Group 10 $61.25 8 $94.06 $124.685 $124.685 $155.310 
Group 11 $62.25 8 $95.06 $126.185 $126.185 $157.310 
Group 12 $63.25 8 $96.06 $127.685 $127.685 $159.310 
Group 13 $64.25 8 $97.06 $129.185 $129.185 $161.310 

Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $12.85
Pensiond $14.65
Vacation and Holidaye $3.85
Training $1.05
Other $0.41

Determination: Determination: 
SCSC-23-6363-2--2-2022023-2B 3-2B 

Issue DateIssue Date: : 
August 22, 202322, 2023

Expiration date ofExpiration date of determination:determination:
June 30, 2024June 30, 2024**The rate to be paid for work performed after this date has been determined. If work will **The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. 
Contact the Office of the Director rector - - Research Unit for specific rates at (415) 703Research Unit for specific rates at (415) 703

Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis 
Obispo, Santa Barbara and Ventura Counties.

Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis 
Obispo, Santa Barbara and Ventura Counties.Obispo, Santa Barbara and Ventura Counties.

and total hourly rates (including employer payments):and total hourly rates (including employer payments):

Hoursf
Total Total 

Hourly Hourly 
RateRate

Overtime Overtime 
Hourly Hourly 
RateRateb

(1½ x)(1½ x)
$91.06 $91.06 $120.185 $120.185 
$91.84 $91.84 $121.355 $121.355 
$92.13 $121.790 $121.790 $121.790 $121.790 

$122.000 $122.000 $122.000 $122.000 
$122.330 $122.330 $122.330 
$122.495 $122.495 
$122.675 $122.675 
$122.930 $122.930 

$122.495 $122.495 
$122.675 $122.675 
$122.930 $122.930 
$123.185 $123.185 
$124.685 $124.685 $155.310 $155.310 
$126.185 $126.185 $157.310 $157.310 
$127.685 $127.685 $159.310 $159.310 
$129.185 $129.185 $161.310 $161.310 
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Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all 
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of 
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for 
the current determinations on the Director's General Prevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for current or superseded 
determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the current determinations on the Director's General Prevailing Wage Determinations 
Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Office of the 
Director – Research Unit at (415) 703-4774.

Classifications:
Group 1
Engineer Oiler

Group 2
Truck Crane Oiler

Group 3
A-Frame or Winch Truck Operator
Ross Carrier Operator (Jobsite)

Group 4
Bridge-Type Unloader and Turntable Operator
Helicopter Hoist Operator
Ojjo Earth Truss Driver Machine Operator or similar 

types
Snobble Unit (pin-n-go or similar type)

Group 5
Hydraulic Boom Truck/Knuckleboom
Stinger Crane (Austin-Western or similar type)
Tugger Hoist Operator (1 drum)

Group 6
Bridge Crane Operator
Cretor Crane Operator
Hoist Operator (Chicago Boom and similar type)
Lift Mobile Operator
Lift Slab Machine Operator (Vagtborg and similar 

types)
Material Hoist and/or Manlift Operator
Polar Gantry Crane Operator
Prentice Self-Loader
Self Climbing Scaffold (or similar type)

Shovel, Dragline, Clamshell Operator (over ¾ yd 
and up to 5 cu yds, M.R.C.)

Silent Piler
Tugger Hoist Operator (2 drum)

Group 7
Pedestal Crane Operator
Shovel, Dragline, Clamshell Operator (over 5 cu 

yds, M.R.C.)
Tower Crane Repairman
Tugger Hoist Operator (3 drum)

Group 8
Crane Operator (up to and including 25 ton 

capacity)
Crawler Transporter Operator
Derrick Barge Operator (up to and including 25 ton 

capacity)
Hoist Operator, Stiff Legs, Guy Derrick or similar 

type (up to and including 25 ton capacity)
Rotational Telehandler Operator
Self-Propelled Modular Transporter (Schuerle, 

Goldhofer or similar types)
Shovel, Dragline, Clamshell Operator (over 7 cu yds 

M.R.C.)

Group 9 
Crane Operator (over 25 tons, up to and including 

50 ton M.R.C.)
Derrick Barge Operator (over 25 tons, up to and 

including 50 ton M.R.C.)
Highline Cableway Operator

worker employed on the project, which 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may shall be as provided in Section 6700 of the Government Code. You may 
the current determinations on the current determinations on 
((http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
determinations may be obtained by contacting the Office of the determinations may be obtained by contacting the Office of the 

Travel and/or subsistence paymentTravel and/or subsistence payment
In accordance with Labor Code Sections 1773.1 and 1773.9, contrIn accordance with Labor Code Sections 1773.1 and 1773.9, contr
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the current determinations on the provisions for the current determinations on the 

http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
requirements for current or superseded determinations may be obtained by contacting the Office of the requirements for current or superseded determinations may be obtained by contacting the Office of the 

h Unit at (415)h Unit at (415) 703703-4774.4774.

Silent Piler
Tugger Hoist Operator (2 drum)Tugger Hoist Operator (2 drum)

Group 7Group 7
Pedestal Crane OperatorPedestal Crane Operator
Shovel, Dragline, Clamshell Operator (over 5 cu Shovel, Dragline, Clamshell Operator (over 5 cu 

yds, M.R.C.)yds, M.R.C.)
Tower Crane RepairmanTower Crane Repairman
Tugger Hoist Operator (3 drum)Tugger Hoist Operator (3 drum)

Group 8Group 8
Crane Operator (up to and including 25 ton Crane Operator (up to and including 25 ton 

capacity)capacity)
Crawler Transporter OperatorCrawler Transporter Operator
Derrick Barge Operator (up to and including 25 ton 
Crawler Transporter OperatorCrawler Transporter Operator
Derrick Barge Operator (up to and including 25 ton Derrick Barge Operator (up to and including 25 ton 

rator, Stiff Legs, Guy Derrick or similar rator, Stiff Legs, Guy Derrick or similar 
type (up to and including 25 ton capacity)type (up to and including 25 ton capacity)

Rotational Telehandler OperatorRotational Telehandler Operator
Propelled Modular Transporter (Schuerle, Propelled Modular Transporter (Schuerle, 

Goldhofer or similar types)Goldhofer or similar types)
Shovel, Dragline, Clamshell Operator (over 7 cu yds Shovel, Dragline, Clamshell Operator (over 7 cu yds 

Crane Operator (over 25 tons, up to and including 
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Hoist Operator, Stiff Legs, Guy Derrick or similar 
type (over 25 tons, up to and including 50 ton 
M.R.C.)

K-Crane
Polar Crane Operator
Self Erecting Tower Crane Operator Maximum 

Lifting Capacity ten (10) tons

Group 10
ABI/lFundex Machine 
Crane Operator (over 50 tons, up to and including 

100 ton M.R.C.)
Derrick Barge Operator (over 50 tons, up to and 

including 100 ton M.R.C.)
Hoist Operator, Stiff Legs, Guy Derrick or similar 

type (over 50 tons, up to and including 100 ton 
M.R.C.)

Mobile Tower Crane Operator (over 50 tons, up to 
and including 100 ton M.R.C.)

Shovel, Dragline, Clamshell Operator (over 10 cu. 
yrds.)

Group 11
Crane Operator (over 100 tons, up to and including 

200 ton M.R.C.)
Derrick Barge Operator (over 100 tons, up to and 

including 200 ton M.R.C.)

Hoist Operator, Stiff Legs, Guy Derrick or similar 
type (over 100 tons, up to and including 200 ton 
M.R.C.)

Mobile Tower Crane Operator (over 100 tons, up to 
and including 200 ton M.R.C.)

Tower Crane Operator and Tower Gantry

Group 12
Crane Operator (over 200 tons, up to and including 

300 ton M.R.C.)
Derrick Barge Operator (over 200 tons, up to and 

including 300 ton M.R.C.)
Hoist Operator, Stiff Legs, Guy Derrick or similar 

type (over 200 tons, up to and including 300 ton 
M.R.C.)

Mobile Tower Crane Operator (over 200 tons, up to 
and including 300 ton M.R.C.)

Group 13
Crane Operator (over 300 tons)
Derrick Barge Operator (over 300 tons)
Helicopter Pilot
Hoist Operator, Stiff Legs, Guy Derrick or similar 

type (over 300 tons) 
Hydraulically Controlled Lift Gantry Operator BCR 

Lift System (over 300 tons)
Mobile Tower Crane Operator (over 300 tons)

MISCELLANEOUS PROVISIONS:

1. Operators on hoists with three drums shall receive fifty cents (50¢) per hour additional pay to the 
regular rate of pay.  The additional pay shall be added to the regular rate and become the base rate for 
the entire shift.

2. All heavy duty repairman and heavy duty combination shall receive one dollar ($1.00) per hour tool 
allowance in addition to their regular rate of pay and this shall become their base rate of pay.

3. Employees required to suit up and work in a hazardous material environment, shall receive two dollars
per hour in addition to their regular rate of pay, and that rate shall become the basic hourly rate of pay.

# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Prevailing Wage 
Apprentice Determinations Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a For classifications within each group, see Pages 4 and 5.
b Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.
c Rate applies to the first 12 hours worked.  All other time is paid at the Sunday rate.
d Includes an amount for Annuity.
e Includes an amount withheld for supplemental dues. 
f The Third Shift shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-time shall be paid 

at the non-shift rate, Monday through Friday.

                                           

Polar Crane OperatorPolar Crane Operator
Self Erecting Tower Crane Operator Maximum Self Erecting Tower Crane Operator Maximum 

Lifting Capacity ten (10) tonsLifting Capacity ten (10) tons

Group 10Group 10
ABI/lFundex MachinABI/lFundex Machine e 
Crane Operator (over 50 tons, up to and including Crane Operator (over 50 tons, up to and including 

100 ton M.R.C.)100 ton M.R.C.)
Derrick Barge Operator (over 50 tons, up to and Derrick Barge Operator (over 50 tons, up to and 

including 100including 100 ton M.R.C.)ton M.R.C.)
Hoist Operator, Stiff Legs, Guy Derrick or similar Hoist Operator, Stiff Legs, Guy Derrick or similar 

type (over 50 tons, up to and including 100 ton type (over 50 tons, up to and including 100 ton 

Mobile Tower Crane Operator (over 50 tons, up to Mobile Tower Crane Operator (over 50 tons, up to 
and including 100 ton M.R.C.)and including 100 ton M.R.C.)

Shovel, Dragline, Clamshell Operator (over 10 cu. Shovel, Dragline, Clamshell Operator (over 10 cu. Shovel, Dragline, Clamshell Operator (over 10 cu. 

Crane Operator (over 100 tons, up to and including Crane Operator (over 100 tons, up to and including 

Derrick Barge Operator (over 100 tons, up to and Derrick Barge Operator (over 100 tons, up to and 

Helicopter Pilot
Hoist Operator, Stiff Legs, Guy Derrick or similar 

type (over type (over 
Hydraulically Controlled Lift Gantry Operator BCR Hydraulically Controlled Lift Gantry Operator BCR 

Lift System (over 300 tons)Lift System (over 300 tons)
Mobile Tower Crane Operator (over Mobile Tower Crane Operator (over 

on hoists with three drums shall receive fifty cents (50¢) per hour additional pay to the on hoists with three drums shall receive fifty cents (50¢) per hour additional pay to the 
regular rate of pay.  The additional pay shall be added to the regular rate and become the base rate for regular rate of pay.  The additional pay shall be added to the regular rate and become the base rate for 

All heavy duty repairman and heavy duty combination shall receive All heavy duty repairman and heavy duty combination shall receive o
allowance in addition to their regular rate of pay and this shall become their base rate of pay.allowance in addition to their regular rate of pay and this shall become their base rate of pay.
Employees required to suit up and work in a hazardous materEmployees required to suit up and work in a hazardous materiial environment, shall receive two dal environment, shall receive two d

ollar ($1.00) per hour tool ollar ($1.00) per hour tool 
allowance in addition to their regular rate of pay and this shall become their base rate of pay.allowance in addition to their regular rate of pay and this shall become their base rate of pay.

al environment, shall receive two dal environment, shall receive two d
per hour in addition to their regular rate of pay, and that rate shall become the basic hourly rate of pay.per hour in addition to their regular rate of pay, and that rate shall become the basic hourly rate of pay.

Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Prevailing Wage Prevailing Wage 
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

o the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.o the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

time shall be paid time shall be paid 



GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TUNNEL (OPERATING ENGINEER) # 

Determination:
SC-23-63-2-2023-2C 

Issue Date:
August 22, 2023 

Expiration date of determination:  
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. 
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis 
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer payments):

Classificationa

(Journeyperson)

Basic 
Hourly 
Rate

Hours
Total 

Hourly 
Rate

Daily 
Overtime 

Hourly Rateb

(1½ x)

Saturday 
Overtime 

Hourly Ratec

(1½ x)

Sunday/Holiday 
Overtime

Hourly Rate
(2 x)

Group 1 $57.75 8 $90.56 $119.435 $119.435 $148.310 
Group 2 $58.53 8 $91.34 $120.605 $120.605 $149.870 
Group 3 $58.82 8 $91.63 $121.040 $121.040 $150.450 
Group 4 $58.96 8 $91.77 $121.250 $121.250 $150.730 
Group 5 $59.18 8 $91.99 $121.580 $121.580 $151.170 
Group 6 $59.29 8 $92.10 $121.745 $121.745 $151.390 
Group 7 $59.41 8 $92.22 $121.925 $121.925 $151.630 
Group 8 $60.76 8 $93.57 $123.950 $123.950 $154.330 
Group 9 $59.71 8 $92.52 $122.375 $122.375 $152.230 

Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $12.85
Pensiond $14.65
Vacation and Holidaye $3.85
Training $1.05
Other $0.41

DeterminationDetermination:
SCSC--2323-6363-2--2-2023-2C 3-2C 

Issue DateIssue Date:
August 2222, 202, 2023 3 

Expiration date of determination:Expiration date of determination:
June 30, 2024June 30, 2024**** The rate to be paid for work performed after this date has been determined. If work will The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. 
Contact the Office of the Director Contact the Office of the Director - - Research Unit for specific rates at (415) 703Research Unit for specific rates at (415) 703

Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis 
Obispo, Santa Barbara and Ventura Counties.Obispo, Santa Barbara and Ventura Counties.

and total hourly rates (including employer payments):

Obispo, Santa Barbara and Ventura Counties.Obispo, Santa Barbara and Ventura Counties.

and total hourly rates (including employer payments):and total hourly rates (including employer payments):

Total Total 
Hourly Hourly 
RateRate

Daily Daily 
Overtime Overtime 

Hourly RateHourly Rate
(1½ x)(1½ x)

$90.56 $90.56 $119.435 $119.435 
$91.34 $91.34 $120.605 $120.605 

$121.040 $121.040 $121.040 
$121.250 $121.250 $121.250 $121.250 
$121.580 $121.580 $121.580 $121.580 
$121.745 $121.745 
$121.925 $121.925 
$123.950 $123.950 $123.950 $123.950 

$121.925 $121.925 

$122.375 $122.375 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TUNNEL (OPERATING ENGINEER) (MULTI-SHIFT) #

Determination:
SC-23-63-2-2023-2C 

Issue Date: 
August 22, 2023 

Expiration date of determination:  
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer payments):

Classificationa

(Journeyperson)

Basic 
Hourly 
Rate

Hours
Total 

Hourly 
Rate

Daily 
Overtime 

Hourly Rateb

(1½ x)

Saturday 
Overtime 

Hourly Ratec

(1½ x)

Sunday/Holiday 
Overtime 

Hourly Rate
(2 x)

Group 1 $57.75 7.5 $90.56 $119.435 $119.435 $148.310 
Group 2 $58.53 7.5 $91.34 $120.605 $120.605 $149.870 
Group 3 $58.82 7.5 $91.63 $121.040 $121.040 $150.450 
Group 4 $58.96 7.5 $91.77 $121.250 $121.250 $150.730 
Group 5 $59.18 7.5 $91.99 $121.580 $121.580 $151.170 
Group 6 $59.29 7.5 $92.10 $121.745 $121.745 $151.390 
Group 7 $59.41 7.5 $92.22 $121.925 $121.925 $151.630 
Group 8 $60.76 7.5 $93.57 $123.950 $123.950 $154.330 
Group 9 $59.71 7.5 $92.52 $122.375 $122.375 $152.230 

Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $12.85
Pensiond $14.65
Vacation and Holidaye $3.85
Training $1.05
Other $0.41

 C COMMERCIALOMMERCIAL

DeterminationDetermination::
SC-23-6363-2--2-2022023-2C 3-2C 

Issue DateIssue Date: 
2, 202023 3 

Expiration dateExpiration date of of de of termination:  termination:  
The rate to be paiThe rate to be paid d forfor w wforfor

te, the new r rate mustate must b be paid and should
 the Directorhe Director - Research Unit

nyo, osos A Angeles,ngeles, M M
ounties.ounties.

including employerincluding employer pa paincluding employerincluding employer yments):yments):

Total Total 
Hourly Hourly 
Rate

Daily Daily 
Overtime Overtime 

Hourly RateHourly Ratebb

(1½ x)(1½ x)
$119.435 $119.435 $119.435 $119.435 
$120.605 $120.605 $120.605 $120.605 
$121.040 $121.040 $121.040 
$121.250 
$121.580 $121.580 
$121.745 $121.745 

$121.580 $121.580 
$121.250 $121.250 

$121.745 $121.745 
$121.925 $121.925 
$123.950 $123.950 
$122.375 $122.375 $152.230 $152.230 
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Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all 
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of 
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for 
the current determinations on the Director's General Prevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for current or superseded 
determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the current determinations on the Director's General Prevailing Wage Determinations 
Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Office of the 
Director – Research Unit at (415) 703-4774.

Classifications:

Group 1
Heavy Duty Repairman Helper

Group 2
Skiploader (wheel type up to ¾ yd. without 

attachment)

Group 3
Chainman
Power-Driver Jumbo Form Setter Operator

Group 4
Dinkey Locomotive or Motorman (up to and

including 10 tons) 
Rodman

Group 5
Bit Sharpener
Equipment Greaser (Grease Truck)
Instrumentman
Slip Form Pump Operator (power driven hydraulic 

lifting device for concrete forms)
Tugger Hoist Operator (1 drum)
Tunnel Locomotive Operator (over 10 and up to 

and including 30 tons)
Welder-General

Group 6
Backhoe Operator (up and including 3/4 yd.) Small 

Ford, Case or similar types
Drill Doctor
Grouting Machine Operator
Heading Shield Operator
Heavy Duty Repairman
Jumbo Pipe Carrier
Loader Operator (Athey, Euclid, Sierra and similar 

types)
Mucking Machine Operator (1/4 yd rubber tired, rail 

or track type)
Pneumatic Concrete Placing  Machine Operator 

(Hackley-Presswell or similar type)
Pneumatic Heading Shield (Tunnel)
Pumpcrete Gun Operator
Tractor Compressor Drill Combination Operator
Tugger Hoist Operator (2 drum)
Tunnel Locomotive Operator (over 30 tons)

Group 7
Heavy Duty Repairman-Welder Combination

Group 8
Party Chief

Group 9
Tunnel Mole Boring Machine Operator

holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of 
worker employed on the project, which worker employed on the project, which 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may shall be as provided in Section 6700 of the Government Code. You may 
the current determinations on the current determinations on 
((http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
determinations may be obtained by contacting the Office of the determinations may be obtained by contacting the Office of the 

Travel and/or subsistence payment:Travel and/or subsistence payment:
ordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or ordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 

subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the current determinations on the provisions for the current determinations on the 

http://www.dir.ca.gov/OPRL/DPreWahttp://www.dir.ca.gov/OPRL/DPreWa
requirements for current or superseded determinations may be obtained by contacting the Office of the requirements for current or superseded determinations may be obtained by contacting the Office of the 

h Unit at (415) 703h Unit at (415) 703-4774.

Skiploader (wheel type up to ¾ yd. without 

Group 6
Backhoe Operator (up and including 3/4 yd.) Small Backhoe Operator (up and including 3/4 yd.) Small 

Ford, Case or similar typesFord, Case or similar types
Drill DoctorDrill Doctor
Grouting Machine Operatorrouting Machine Operator
Heading Shield OperatorHeading Shield Operator
Heavy Duty RepairmanHeavy Duty Repairman
JJumbo Pipe Carrierumbo Pipe Carrier
Loader Operator (Athey, Euclid, Sierra and similar Loader Operator (Athey, Euclid, Sierra and similar 

types)types)
Mucking Machine Operator (1/4 yd rubber tired, rail Mucking Machine Operator (1/4 yd rubber tired, rail 

or track type)or track type)
Pneumatic Concrete Placing  Machine Operator Pneumatic Concrete Placing  Machine Operator 

(Hackley(Hackley-Presswell or similar type)
Pneumatic Concrete Placing  Machine Operator Pneumatic Concrete Placing  Machine Operator 

Presswell or similar type)Presswell or similar type)
Pneumatic Heading Shield (Tunnel)Pneumatic Heading Shield (Tunnel)
Pumpcrete Gun OperatorPumpcrete Gun Operator
Tractor Compressor DriTractor Compressor Drill Combination Operatorll Combination Operator
Tugger Hoist Operator (2Tugger Hoist Operator (2 drum)drum)
Tunnel Locomotive Operator (over 30 tons)Tunnel Locomotive Operator (over 30 tons)

Welder CombinationCombination
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MISCELLANEOUS PROVISIONS:

1. Operators on hoists with three drums shall receive fifty cents (50¢) per hour additional pay to the regular 
rate of pay.  The additional pay shall be added to the regular rate and become the base rate for the entire 
shift.

2. All heavy duty repairman and heavy duty combination shall receive one dollar ($1.00) per hour tool 
allowance in addition to their regular rate of pay and this shall become their base rate of pay.

3. Employees required to suit up and work in a hazardous material environment, shall receive Two Dollars 
($2.00) per hour in addition to their regular rate of pay, and that rate shall become the basic hourly rate of 
pay.

# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Prevailing Wage 
Apprentice Determinations Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a For classifications within each group, see Page 3. 
b Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.
c Rate applies to the first 12 hours worked.  All other time is paid at the Sunday rate.
d Includes an amount for Annuity.
e Includes an amount withheld for supplemental dues.

                                           

All heavy duty repairman and heavy duty combination shall receive one dollar ($1.00) per hour tool All heavy duty repairman and heavy duty combination shall receive one dollar ($1.00) per hour tool 
allowance in addition to their regular rate of pay and this shallallowance in addition to their regular rate of pay and this shall
Employees required to suit up and work in a hazardous material environment, shall receive Two Dollars Employees required to suit up and work in a hazardous material environment, shall receive Two Dollars 
($2.00) per hour in addition to their regular rate of pay, and that rate shall become the basic hourly rate of ($2.00) per hour in addition to their regular rate of pay, and that rate shall become the basic hourly rate of 
pay.

Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Indicates an apprenticeable craft.  The current apprentice wage rates are available on the 
Apprentice Determinations WebsiteApprentice Determinations Website
For classifications within each group, see Page 3For classifications within each group, see Page 3
Rate applies to the first 4 Rate applies to the first 4 overtime hoursovertime hours
Rate applies to the first 12 hours worked.  All other time is paid at the Sunday rate.Rate applies to the first 12 hours worked.  All other time is paid at the Sunday rate.
Includes an amount for Annuity.Includes an amount for Annuity.
Includes an amount withheld for supplemental dIncludes an amount withheld for supplemental d



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS  
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER# 

Determination:
SC-23-63-2-2023-2D 

Issue Date: 
August 22, 2023

Expiration date of determination:  
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must 
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 
703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and 
Ventura Counties.

Wages and Employer Payments: 

Classificationa

(Journeyperson)

Basic 
Hourly 
Rate

Health 
and 

Welfare
Pensionb

Vacation 
and 

Holidayc
Training Other Hours

Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rated

(1½ x)

Saturday 
Overtime 

Hourly 
Ratee

(1½ x)

Sunday/ 
Holiday 

Overtime
Hourly 
Rate
(2 x)

Group 1 $56.68 $12.85 $14.65 $3.85 $1.05 $0.41 8 $89.49 $117.830 $117.830 $146.170
Group 2 $58.46 $12.85 $14.65 $3.85 $1.05 $0.41 8 $91.27 $120.500 $120.500 $149.730
Group 3 $60.46 $12.85 $14.65 $3.85 $1.05 $0.41 8 $93.27 $123.500 $123.500 $153.730

GENERAL PREVAIGENERAL PREVAI
RSUANT TO CALIFORNIA LABOR CODERSUANT TO CALIFORNIA LABOR CODE

FOR FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSCOMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFTCRAFT: BUILDING/CONSTRUCTION INSPECTORBUILDING/CONSTRUCTION INSPECTOR

Expiration date of determination:Expiration date of determination:    
The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 

be paid and should be incorporated in contracts entered into now. Contact the Office of the Director be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and 

TrainingTraining OtherOther HoursHours

$0.$0.441 88 $8
$0.41 8

1 8 3.273.27
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER#

(SPECIAL SHIFT)

Determination:
SC-23-63-2-2023-2D 

Issue Date: 
August 22, 2023

Expiration date of determination:  
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must 
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 
703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and 
Ventura Counties.

Wages and Employer Payments:

Classificationa

(Journeyperson)

Basic 
Hourly 
Rate

Health 
and 

Welfare
Pensionb

Vacation 
and 

Holidayc
Training Other Hours

Total 
Hourly 
Rate

Daily 
Overtime 

Hourly
Rated

(1½ x)

Saturday 
Overtime 

Hourly 
Ratee

(1½ x)

Sunday/
Holiday 

Overtime 
Hourly

Rate
(2 x)

Group 1 $57.68 $12.85 $14.65 $3.85 $1.05 $0.41 8 $90.49 $119.330 $119.330 $148.170
Group 2 $59.46 $12.85 $14.65 $3.85 $1.05 $0.41 8 $92.27 $122.000 $122.000 $151.730
Group 3 $61.46 $12.85 $14.65 $3.85 $1.05 $0.41 8 $94.27 $125.000 $125.000 $155.730

2022023-2D 

GENERAL PREVAIGENERAL PREVAILINGLING
PURSUANT TO CALIFORNIA LABOR CODEPURSUANT TO CALIFORNIA LABOR CODE

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSFOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: BUILDING/CONSTRUCTION INSPECTOR AND CRAFT: BUILDING/CONSTRUCTION INSPECTOR AND 

The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
be paid and should be incorporated in contracts entered into now. be paid and should be incorporated in contracts entered into now. Contact the Office of the Director Contact the Office of the Director 

Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and 

Other HoursHours
Total Total 

Hourly 
RateRate
(1½ x)(1½ x)

$$990.490.49 $11$1199.330.330
$$992.272.27 $1$1222.0002.000
$9$944.27.27 $1$125.0005.000 $1$1
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS  
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER #

(MULTI-SHIFT)

Determination:
SC-23-63-2-2023-2D 

Issue Date: 
August 22, 2023

Expiration date of determination:  
June 30, 2024**The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must 
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 
703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and 
Ventura Counties.

Wages and Employer Payments:

Classification a

(Journeyperson)

Basic 
Hourly 
Rate

Health 
and 

Welfare
Pension b

Vacation 
and 

Holiday c
Training Other Hoursf

Total 
Hourly 
Rate

Daily 
Overtime 

Hourly 
Rate d

(1½ x)

Saturday 
Overtime 

Hourly Rate
e

(1½ x)

Sunday/ 
Holiday 

Overtime 
Hourly
Rate
(2 x)

Group 1 $57.68 $12.85 $14.65 $3.85 $1.05 $0.41 8 $90.49 $119.330 $119.330 $148.170
Group 2 $59.46 $12.85 $14.65 $3.85 $1.05 $0.41 8 $92.27 $122.000 $122.000 $151.730
Group 3 $61.46 $12.85 $14.65 $3.85 $1.05 $0.41 8 $94.27 $125.000 $125.000 $155.730

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be 
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on 
the Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday 
provisions for current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-
4774.

2022023-2D 

GENERAL PREVAIGENERAL PREVAILING WAGE DETERMINATION MADE BYLING WAGE DETERMINATION MADE BY
RSUANT TO CALIFORNIA LABOR CODERSUANT TO CALIFORNIA LABOR CODE

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSFOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: BUILDING/CONSTRUCTION INSPECTOR AND CRAFT: BUILDING/CONSTRUCTION INSPECTOR AND 

**The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rat
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

**The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rat**The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rat
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 

Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and 

OtherOther HoursHoursff
Total 

Hourly 

$90.49$90.49 $119.330$119.330
$92.27$92.27 $122.000$122.000
$94.27$94.27 $125.000$125.000

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
the project, which the project, which is on file with the s on file with the 

Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be 
ain the holiday provisions for the current determinations on ain the holiday provisions for the current determinations on 

http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
Research Unit at (415) 703Research Unit at (415) 703
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Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General 
Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 
703-4774.

Classifications:

Group 1
Field Soils and Materials Tester
Field Asphaltic Concrete (Soils and Materials Tester)
Field Earthwork (Grading Excavation and Filling)
Roof Inspector
Water Proofer

Group 2
AWS-CWI Welding Inspector
Building/Construction Inspector
Licensed Grading Inspector
Reinforcing Steel
Reinforced Concrete
Pre-Tension Concrete

Post-Tension Concrete
Structural Steel and Welding Inspector
Glue-Lam and truss Joints
Truss-Type Joint Construction
Shear Wall and Floor System used as diaphragms
Concrete batch Plant
Spray-Applied Fireproofing
Structural masonry

Group 3
Nondestructive Testing (NDT)  
Unmanned Aircraft Systems (UAS Drones) Operator (when 
used in conjunction with field soils and material testing – 
building/construction inspection

# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Prevailing Wage Apprentice 
Determinations Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a For classifications within each group, see Page 4.
b Includes an amount for Annuity.
c Includes an amount withheld for supplemental dues.
d Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.
e Rate applies to the first 12 hours worked.  All other time is paid at the Sunday rate.
f The Third Shift shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-time shall be paid at the non-shift rate, 

Monday through Friday.

                                           

2022023-2D 

Travel and/or subsistence payment:Travel and/or subsistence payment:
In accordance with Labor Code Sections In accordance with Labor Code Sections 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 
Prevailing Wage Determinations WebsitePrevailing Wage Determinations Website ( (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
requirements for current or superseded determinations may be obtained by contacting the Office of the Director requirements for current or superseded determinations may be obtained by contacting the Office of the Director 

Field Asphaltic Concrete (Soils and Materials Tester)Field Asphaltic Concrete (Soils and Materials Tester)
Earthwork (Grading Excavation and Filling)Earthwork (Grading Excavation and Filling)

Structural masonryStructural masonry

Group 3Group 3
Nondestructive Testing (NDTNondestructive Testing (NDT
Unmanned Aircraft Systems (UAS Drones) Operator (when Unmanned Aircraft Systems (UAS Drones) Operator (when 
used in conjunction with field soils and material testing used in conjunction with field soils and material testing 
building/construction inspectionbuilding/construction inspection

Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Prevailing Wage Apprentice Prevailing Wage Apprentice 
e/PWAppWageStart.asp).e/PWAppWageStart.asp).

Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

time shall be paid at the nontime shall be paid at the non--shift rate, shift rate, 



GENERAL PREVAILING WAGE DETERMINATION MADE BY 
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: OPERATING ENGINEER#

Determination:
SC-23-63-2-2023-2 

Issue Date: 
August 22, 2023

Expiration date of determination:  
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. 
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis 
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer payments): 

Classificationa

(Journeyperson)

Basic 
Hourly 
Rate

Hours
Total 

Hourly 
Rate

Daily 
Overtime 

Hourly Rateb

(1½ x)

Saturday 
Overtime 

Hourly Ratec

(1½ x)

Sunday/Holiday 
Overtime

Hourly Rate
(2 x)

Group 1 $55.90 8 $88.71 $116.660 $116.660 $144.610 
Group 2 $56.68 8 $89.49 $117.830 $117.830 $146.170 
Group 3 $56.97 8 $89.78 $118.265 $118.265 $146.750 
Group 4 $58.46 8 $91.27 $120.500 $120.500 $149.730 
Group 6 $58.68 8 $91.49 $120.830 $120.830 $150.170 
Group 8 $58.79 8 $91.60 $120.995 $120.995 $150.390 
Group 10 $58.91 8 $91.72 $121.175 $121.175 $150.630 
Group 12 $59.08 8 $91.89 $121.430 $121.430 $150.970 
Group 13 $59.18 8 $91.99 $121.580 $121.580 $151.170 
Group 14 $59.21 8 $92.02 $121.625 $121.625 $151.230 
Group 15 $59.29 8 $92.10 $121.745 $121.745 $151.390 
Group 16 $59.41 8 $92.22 $121.925 $121.925 $151.630 
Group 17 $59.58 8 $92.39 $122.180 $122.180 $151.970 
Group 18 $59.68 8 $92.49 $122.330 $122.330 $152.170 
Group 19 $59.79 8 $92.60 $122.495 $122.495 $152.390 
Group 20 $59.91 8 $92.72 $122.675 $122.675 $152.630 
Group 21 $60.08 8 $92.89 $122.930 $122.930 $152.970 
Group 22 $60.18 8 $92.99 $123.080 $123.080 $153.170 
Group 23 $60.29 8 $93.10 $123.245 $123.245 $153.390 
Group 24 $60.41 8 $93.22 $123.425 $123.425 $153.630 
Group 25 $60.58 8 $93.39 $123.680 $123.680 $153.970 

DeterminationDetermination:
SCSC--2323-6363-2--2-2023-2 3-2 

Issue DateIssue Date: : 
August 22, 202322, 2023

Expiration date of determination:Expiration date of determination:
0, 20240, 2024**** The rate to be paid for work performed after this date has been determined. If work will The rate to be paid for work performed after this date has been determined. If work will 

extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. 
Contact the Office of the Director Contact the Office of the Director - - Research Unit for specific rates at (415) 703Research Unit for specific rates at (415) 703

Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis 
Obispo, Santa Barbara and Ventura Counties.Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates

Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis 
Obispo, Santa Barbara and Ventura Counties.Obispo, Santa Barbara and Ventura Counties.

(including employer payments)(including employer payments)

HoursHours
Total Total 

Hourly Hourly 
Rate

Overtime Overtime 
Hourly RateHourly Rate

(1½ x)(1½ x)
$88.71 $88.71 $116.660 $116.660 
$89.49 $89.49 $117.830 $117.830 
$89.78 $89.78 $118.265 $118.265 

$120.500 $120.500 $120.500 $120.500 
$120.830 $120.830 $120.830 $120.830 
$120.995 $120.995 $120.995 
$121.175 
$121.430 $121.430 
$121.580 $121.580 

$153.630 
$153.390 $153.390 

$152.970 $152.970 

$121.175 $121.175 
$121.4$121.430 30 
$121.580 $121.580 
$121.625 $121.625 
$121.745 $121.745 
$121.925 $121.925 $151.630 $151.630 
$122.180 $122.180 $151.970 $151.970 
$122.330 $122.330 $152.170 $152.170 
$122.495 $122.495 $152.390 $152.390 
$122.675 $122.675 $152.630 $152.630 

$153.170 $153.170 
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Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $12.85
Pensiond $14.65
Vacation and Holidaye $3.85
Training $1.05
Other $0.41

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all 
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of 
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for 
the current determinations on the Director's General Prevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for current or superseded 
determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the current determinations on the Director's General Prevailing Wage Determinations 
Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Office of the 
Director – Research Unit at (415) 703-4774.

PensionPensiondd

Vacation and HolidayVacation and Holiday
TrainingTraining
OtherOther

Recognized holidays:Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all 
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of 
worker employed on the project, which worker employed on the project, which 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid 
shall be as provided in Section 6700 of the Government Code. You may shall be as provided in Section 6700 of the Government Code. You may 
the current determinations on thethe Director's General Prevailing Wage Determinations WebsiteDirector's General Prevailing Wage Determinations Website
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htmhttp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

determinations may be obtained by contacting thedeterminations may be obtained by contacting the

Travel and/or subsistence payment:
ordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 

determinations may be obtained by contacting thedeterminations may be obtained by contacting the

ordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or ordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. subsistence payments to each worker to execute the work. 
provisions for the current determinations on the provisions for the current determinations on the Director's General Prevailing Wage Determinations Director's General Prevailing Wage Determinations 

http://www.dir.ca.gov/OPRL/DPreWageDeterminhttp://www.dir.ca.gov/OPRL/DPreWageDeterminatioation.htmn.htm
requirements for current or superseded determinations may be obtained by contacting the Office of the requirements for current or superseded determinations may be obtained by contacting the Office of the 

4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: OPERATING ENGINEER (SPECIAL SHIFT) #

Determination:
SC-23-63-2-2023-2 

Issue Date: 
August 22, 2023

Expiration date of determination:  
June 30, 2024** The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. 
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis 
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer payments):

Classificationa

(Journeyperson)

Basic 
Hourly 
Rate

Hours
Total 

Hourly 
Rate

Daily
Overtime 

Hourly Rateb

(1½ x)

Saturday 
Overtime 

Hourly Ratec

(1½ x)

Sunday/Holiday 
Overtime 

Hourly Rate
(2 x)

Group 1 $56.90 8 $89.71 $118.160 $118.160 $146.610 
Group 2 $57.68 8 $90.49 $119.330 $119.330 $148.170 
Group 3 $57.97 8 $90.78 $119.765 $119.765 $148.750 
Group 4 $59.46 8 $92.27 $122.000 $122.000 $151.730 
Group 6 $59.68 8 $92.49 $122.330 $122.330 $152.170 
Group 8 $59.79 8 $92.60 $122.495 $122.495 $152.390 
Group 10 $59.91 8 $92.72 $122.675 $122.675 $152.630 
Group 12 $60.08 8 $92.89 $122.930 $122.930 $152.970 
Group 13 $60.18 8 $92.99 $123.080 $123.080 $153.170 
Group 14 $60.21 8 $93.02 $123.125 $123.125 $153.230 
Group 15 $60.29 8 $93.10 $123.245 $123.245 $153.390 
Group 16 $60.41 8 $93.22 $123.425 $123.425 $153.630 
Group 17 $60.58 8 $93.39 $123.680 $123.680 $153.970 
Group 18 $60.68 8 $93.49 $123.830 $123.830 $154.170 
Group 19 $60.79 8 $93.60 $123.995 $123.995 $154.390 
Group 20 $60.91 8 $93.72 $124.175 $124.175 $154.630 
Group 21 $61.08 8 $93.89 $124.430 $124.430 $154.970 
Group 22 $61.18 8 $93.99 $124.580 $124.580 $155.170 
Group 23 $61.29 8 $94.10 $124.745 $124.745 $155.390 
Group 24 $61.41 8 $94.22 $124.925 $124.925 $155.630 
Group 25 $61.58 8 $94.39 $125.180 $125.180 $155.970 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTSFOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

DeterminationDetermination:
23-6363-2--2-2022023-2 3-2 

Issue Date: 
22, 202322, 2023

Expiration date of determination:Expiration date of determination:
The rate to be paid for work performed after this date has been determined. If work will The rate to be paid for work performed after this date has been determined. If work will 

extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. 
Contact the Office of the Director Contact the Office of the Director - Research Unit for specific rates at (415) 703Research Unit for specific rates at (415) 703Research Unit for specific rates at (415) 703

Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis 
Obispo, Santa Barbara and Ventura Counties.Obispo, Santa Barbara and Ventura Counties.

(including employer payments):(including employer payments):

Total Total 
Hourly Hourly 

DailyDaily
Overtime Overtime 

Hourly RateHourly Ratebb

(1½ x)(1½ x)
$118.160 $118.160 $118.160 $118.160 
$119.330 $119.330 $119.330 $119.330 
$119.765 $119.765 $119.765 
$122.000 
$122.330 $122.330 

$154.170 $154.170 

$122.000 $122.000 
$122.330 $122.330 
$122.495 $122.495 
$122.675 $122.675 
$122.930 $122.930 $152.970 $152.970 
$123.080 $123.080 $153.170 $153.170 
$123.125 $123.125 $153.230 $153.230 
$123.245 $123.245 $153.390 $153.390 
$123.425 $123.425 $153.630 $153.630 

$153.970 $153.970 

$154.390 $154.390 
$154.630 


