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NOT FOR BID



STATE OF CALIFORNIA          Edmund G. Brown Jr., Governor 
DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director – Research Unit 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA  94102  
 

 
 

MAILING ADDRESS: 
P. O. Box 420603 

San Francisco, CA 94142-0603 

 

 
 
 
January 3, 2019 
 
 
 

 
IMPORTANT NOTICE 

TO AWARDING BODIES AND INTERESTED PARTIES REGARDING 
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE 

 
 
 

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of 
Industrial Relations is responsible for determining the prevailing wage rates for each worker 
employed on public works projects of more than one thousand dollars ($1,000). 
 
Effective January 1, 2019, the minimum wage in California will increase to $12.00 per hour. 
The Director’s prevailing wage determinations shall not be below the California minimum wage.  
Each employer is required to pay at least the California minimum wage for the basic hourly rate in all 
cases where the published prevailing wage rate is below the California minimum wage.  Any and all 
employer payments required by these determinations must also be paid. 
 
If the California minimum wage is increased in the future to an amount above that shown in a 
prevailing wage determination, the basic hourly rate in that determination automatically increases to 
the new minimum wage. 

 
 

                 
    

       
      
      

 

 
 

  
    

    

 

 
 
 
 
  NOT FOR BID



STATE OF CALIFORNIA         EDMUND G. BROWN JR., Governor 

DEPARTMENT OF INDUSTRIAL RELATIONS 
 
Christine Baker, Director 
Office of the Director 
1515 Clay Street, 17th Floor 
Oakland, CA  94612 
 
Eric Rood, Assistant Chief 
Division of Labor Standards Enforcement 
160 Promenade Circle, Suite 330 
Sacramento, CA 95834 

 
 

 

 

January 21, 2016 

IMPORTANT NOTICE 
 
 
RE: Electronic Certified Payroll (eCPR) Reporting On Public Works Projects 
 
Dear Interested Parties: 
 
This notice is in response to the numerous inquiries DIR has received regarding the difficulty that 
many contractors and subcontractors are having with the eCPR requirements effective January 1, 
2016.  See Labor Code § 1771.4(a)(3).  
 
Effective immediately, enforcement of the eCPR requirement is hereby temporarily stayed pending 
outreach, education and upgrades to the eCPR system that will allow contractors and 
subcontractors to more easily submit CPRs into DIR’s system.  DIR is currently exploring an 
alternative reporting format that will facilitate compliance with the eCPR requirements for 
contractors and subcontractors that are having difficulty.  DIR anticipates that the upgrades should 
be completed by June 2016. 
 
This notice only applies to the obligation to submit CPRs into DIR’s eCPR system.  Awarding 
bodies must still ensure that contractors and subcontractors are registered under DIR’s contractor 
registration system and in compliance with all other prevailing wage laws including, but not 
limited to, Labor Code section 1776 (Reporting of Certified Payroll Records).   
 
This notice also does not affect the ability or obligation of labor compliance personnel, or rights of 
other interested parties, to request and obtain certified payroll records (hard copies in the absence 
of electronic records).    
 
 NOT FOR BID



STATE OF CALIFORNIA         Arnold Schwarzenegger, Governor 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA  94102 
Tel: (415) 703-5050 Fax: (415) 703-5059/8   

 
 

MAILING ADDRESS: 
P. O. Box 420603 

San Francisco, CA 94142-0603 
 

 
February 22, 2009 

 
IMPORTANT NOTICE TO AWARDING BODIES,  

OTHER INTERESTED PARTIES, AND CD RECIPIENTS  
REGARDING THE GENERAL PREVAILING WAGE DETERMINATIONS FOR THE 

CRAFT OF DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 
 

The Department of Industrial Relations (“Department”) conducted a wage investigation to 
determine the prevailing wage rate(s) for the craft of Driver (On/Off-Hauling to/from a 
Construction Site).  Based on the results of this investigation, the Department has issued 
statewide prevailing wage determinations for the classifications of Dump Truck Driver and 
Mixer Truck Driver (see pages 2L-1 through 2L-6 and pages 2K-1 through 2K-16, 
respectively).  These determinations will be applicable to public works projects advertised for 
bids on or after March 4, 2009. 
 
The Department determined that the Dump Truck Driver rates found in the Teamsters Master Labor 
Agreement for on-site construction also set the prevailing rate for On/Off-Hauling to/from a 
Construction Site for Marin, Napa, Solano, Sonoma, and Yolo Counties.  Based on the results of this 
investigation, this on-site determination does not apply to any other counties for On/Off-Hauling 
to/from a Construction Site.  To find the applicable rate(s) for the Dump Truck Driver classification 
in Marin, Napa, Solano, Sonoma, and Yolo Counties, please refer to the prevailing wage 
determination for the craft of Teamster (Applies only to Work on the Construction Site) found on 
pages 55, 56, and 56A of the Director’s General Prevailing Wage Determinations. 
 
For CD recipients, please note the correction that determination NC-23-261-4-2005-1 for the craft of 
Driver (On/Off-Hauling to/from a Construction Site), page 59, is no longer applicable to public 
works projects advertised for bids on or after March 4, 2009.  To obtain the current determinations 
for this craft, please visit our website at http://www.dir.ca.gov/DLSR/PWD/Statewide.html on or 
after March 4, 2009, or contact the Prevailing Wage Unit at (415) 703-4774. 

NOT FOR BID



NOT FOR BID



STATE OF CALIFORNIA         Arnold Schwarzenegger, Governor 
DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, Tenth Floor 
San Francisco, CA 94102 
(415) 703-5050 
  

 
 
 

 

 
April 13, 2005 
 
RE: Enforcement of Prevailing Wage Obligations for On-Haul and Off-
Haul Trucking By Owner-Operators Not Employed by Material Suppliers 
 
Dear Interested Parties: 
 
 This notice is in response to the various letters I have received 
regarding enforcement of prevailing wage obligations for owner-operator 
truck drivers hauling material and equipment to and from public works 
sites. 
 
 It has been this Department’s policy that owner-operators, 
including owner-operator truckers, performing public work must be paid 
prevailing wages.1  It appears, however, and as some of you have 
acknowledged, the majority of the Department’s enforcement of prevailing 
wage obligations has concerned owner-operators (of any kind) performing 
work within a public works site.2    
 
 In light of the Department’s enforcement experience and its 
current consideration of appropriate wage rates for owner-operators 
performing on-haul and off-haul trucking, enforcement of prevailing wage 
obligations for such work is stayed pending DLSR’s establishment of the 
appropriate rates, including a formula for applying them to the unique 
circumstances of owner-operator compensation.3 
 

In addition, the rates established by DLSR for owner-operator 
truckers performing off-haul and on-haul deemed to be public work will 
be applicable to all work advertised for bid on or after the date of the 
rates issued by DLSR.4  
 
Sincerely, 
 
 
/s/John M. Rea 
Acting Director 

                                                 
1 Under O. G. Sansone Co. v. Department of Transportation (1976) 55 Cal.App.3d 434, 458, 
127 Cal.Rptr. 799, this excludes owner-operators employed by material suppliers. 
2 Almost all prevailing wage complaints involving owner-operators performing on-haul and 
off-haul trucking appear to have come in after the request for a determination or after 
the issuance of the determination. 
3 Labor Compliance Programs are required to enforce prevailing wage obligations in a 
manner consistent with the enforcement policies of DLSE (title 8, California Code of 
Regulations, section 16434).  Thus, Labor Compliance Programs are directed to observe the 
same stay policy as described herein. 
4 Consistent with the Department’s enforcement policy, if an awarding body does not 
advertise the public works project for bid, other benchmarks events, including the first 
written memorialization of the agreement concerning the public works elements of project 
or the contract governing the award of public funds will be utilized instead.  See e.g., 
Baldwin Park Market Place, City of Baldwin Park, Public Works Case No. 2003-028, October 
16, 2003. 

NOT FOR BID



STATE OF CALIFORNIA         Arnold Schwarzenegger, Governor 
DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 
 

 
 

MAILING ADDRESS: 
P. O. Box 420603 

San Francisco, CA 94142-0603 

 
May 10, 2007 

 
 

IMPORTANT NOTICE 
TO AWARDING BODIES AND INTERESTED PARTIES 

REGARDING OVERTIME ON PUBLIC WORKS 
 

 
The Department has received several inquiries regarding whether it would be appropriate to refer to 
the contract provisions for a craft, classification, or type of worker in cases where the prevailing 
wage is based on a collective bargaining agreement to determine the overtime requirements for 
public works. 
 
Contract provisions that allow for employees to work alternative workweek schedules in which they 
may work more than 8 hours per day without overtime pay do not apply to work performed on 
public works.  The laws and regulations governing prevailing wages require that employees of 
contractors on public works be paid not less than 1-1/2 times the basic rate of pay for all hours 
worked in excess of 8 hours per day and 40 hours during any one week.  In addition, overtime 
compensation may be required at a higher rate than 1-1/2 times the basic rate of pay, for less than 40 
hours in a standard workweek, or for less than 8 hours in a calendar workday as specified in the 
prevailing wage determination.  Contractors are required to pay overtime pursuant to Labor Code 
sections 1810-1815 and as indicated in the prevailing wage determination.  Therefore, please refer to 
Labor Code sections 1810-1815 and the prevailing wage determination and not the contract 
provisions for each particular craft, classification, or type of worker to obtain the applicable 
requirements for overtime hours and rates of pay. 
 

 

NOT FOR BID



STATE OF CALIFORNIA         Arnold Schwarzenegger, Governor 
DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

 

 
 

MAILING ADDRESS: 
P. O. Box 420603 

San Francisco, CA 94142-0603 

 
 
 
July 1, 2008 

 
 
 

 
IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES 

REGARDING THE PREVAILING WAGE 
APPRENTICE SCHEDULES/APPRENTICE WAGE RATES 

 
 

 
Effective July 1, 2008, the determination, issuance and publication of the prevailing wage 
apprentice schedules/apprentice wage rates have been reassigned by the Department of Industrial 
Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship 
Standards.  
 
To obtain any apprentice schedules/apprentice wage rates, please contact the Division of 
Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.html. 

NOT FOR BID

http://www.dir.ca.gov/das/das.html


STATE OF CALIFORNIA          Edmund G. Brown Jr., Governor 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director – Research Unit 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA  94102  
 

 
 

MAILING ADDRESS: 
P. O. Box 420603 

San Francisco, CA 94142-0603 

 

 

 

 

September 1, 2012 

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES 

REGARDING THE APPRENTICE PREVAILING WAGE RATES 

Effective September 1, 2012, the determination, issuance and publication of the apprentice prevailing 

wage rates have been reassigned by the Department of Industrial Relations from the Division of 

Apprenticeship Standards to the Office of the Director – Research Unit. 

 

The apprentice rates will be posted online on September 17, 2012.  Until this time, please use 

the Division of Apprenticeship Standards apprentice rates at 

http://www.dir.ca.gov/DAS/PWAppWage/PWAppWageStart.asp. 

 

 

 

NOT FOR BID

http://www.dir.ca.gov/DAS/PWAppWage/PWAppWageStart.asp


STATE OF CALIFORNIA         Arnold Schwarzenegger, Governor 
DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA  94102 
Tel: (415) 703-5050 Fax: (415) 703-5059/8   

 
 

MAILING ADDRESS: 
P. O. Box 420603 

San Francisco, CA 94142-0603 
 

 
 

IMPORTANT NOTICE TO  
AWARDING BODIES AND INTERESTED PARTIES 

REGARDING 
THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE 

OF PRECEDENT DETERMINATIONS 
 

 
“As part of the Department of Industrial Relations’ (“DIR”) continuing review of Office of 
Administrative Law determinations and Governor Schwarzenegger’s Executive Order S-2-03, the 
Division of Labor Statistics and Research (“DLSR”) will no longer rely on Government Code 
section 11425.60 and will no longer designate public works coverage determinations as 
“precedential.”  The determinations should be considered advice letters directed to specific 
individuals or entities about whether a specific project or type of work is public work subject to 
prevailing wage requirements.  DLSR is in the process of redesigning the web page for public 
works coverage determinations but, in the interim, will leave previously posted determinations on 
the website as a source of information for the public until the replacement web page is available. 
Posted public works coverage determination letters provide an ongoing advisory service only.  The 
letters present the Director of DIR’s interpretation of statutes, regulations and court decisions on 
public works and prevailing wage coverage issues and provide advice current only as of the date 
each letter is issued.  In attempting to relate this advice to your own matter, care must be taken to 
ensure that the advice has not been superseded by subsequent legislative or administrative action 
or court decisions. Where there is an inconsistency between a statute, regulation or court decision 
and a public works coverage determination letter, statutory, regulatory or case law is controlling.” 

  
 
 

 
 NOT FOR BID



OFFICE OF THE DIRECTOR

GOVERNORGray Davis,STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS

455 Golden Gate Avenue, 10th Floor
San Francisco, CA  94102

ADDRESS REPLY TO:
P.O. Box 420603

San Francisco  CA  94142-0603
 

 
November 5, 2001 
 
 

IMPORTANT NOTICE TO AWARDING BODIES AND 
OTHER INTERESTED PARTIES CONCERNING THE NEW 

AMENDMENTS TO LABOR CODE SECTION 1720(a) 
 
 
 
The passage of Senate Bill 975 (Chapter 938), effective January 1, 2002, codifies 
existing Department of Industrial Relations’ administrative decisions on appeal and 
determinations regarding the above referenced statute.  This statute, among other 
things, also expands the definition of “public funds” for purposes of the Prevailing 
Wage Law and adds “installation” to the definition of construction.  Chapter 938 also 
provides for certain specified exemptions to the new definition of “public funds.”   
 
In accordance with SB 975, its terms will be strictly enforced for all public works 
projects advertised for bids on or after January 1, 2002, except for those projects that 
that would have been covered under the Department's public works coverage 
determinations or decisions on appeal made precedential prior January 1, 2002, in 
which case there is an independent basis for enforcement of projects advertised for 
bid prior to January 1, 2002. 

NOT FOR BID



STATE OF CALIFORNIA          EDMUND G. BROWN, JR., Governor 

DEPARTMENT OF INDUSTRIAL RELATIONS 

Office of the Director --- Research Unit 

455 Golden Gate Avenue, 9
th
 Floor 

San Francisco, CA  94102  

 

 

 

MAILING ADDRESS: 

P. O. Box 420603 

San Francisco, CA 94142-0603 

 

 

 

December 20, 2017 

 

 

 

 

IMPORTANT NOTICE 

TO AWARDING BODIES AND INTERESTED PARTIES REGARDING 

THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE 

 

 

 

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of 

Industrial Relations is responsible for determining the prevailing wage rates for each worker 

employed on public works projects of more than one thousand dollars ($1,000).  Under Labor Code 

Section 1773.9, the prevailing rate is defined as the basic hourly rate being paid to a majority of 

workers engaged in a particular craft, classification or type of work within the locality and in the 

nearest labor market. 

 

Effective on January 1, 2018, the Director’s prevailing wage determinations shall not be below the 

California minimum wage of $11.00 per hour.  Each employer is required to pay at least the 

California minimum wage, $11.00, for the basic hourly rate in all cases where the published 

prevailing wage rate is below the California minimum wage.  Any and all employer payments 

required by these determinations must also be paid. 

 

If the California minimum wage is increased in the future to an amount above that shown in a 

prevailing wage determination, the basic hourly rate in that determination automatically increases to 

the new minimum wage. 

 

 

STATE OF CALIFORNIA          Edmund G. Brown Jr., Governor 

DEPARTMENT OF INDUSTRIAL RELATIONS 

Office of the Director – Research Unit 

455 Golden Gate Avenue, 9th Floor 

San Francisco, CA  94102  

 

 

 

MAILING ADDRESS: 

P. O. Box 420603 

San Francisco, CA 94142-0603 

 

 
 
 
 
  NOT FOR BID



STATE OF CALIFORNIA          Edmund G. Brown Jr., Governor 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director – Research Unit 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA  94102  
 

 
 

MAILING ADDRESS: 
P. O. Box 420603 

San Francisco, CA 94142-0603 

 

 
 
 
December 22, 2015 
 
 

 
IMPORTANT NOTICE 

TO AWARDING BODIES AND INTERESTED PARTIES REGARDING 
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE 

 
 
 

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of 
Industrial Relations is responsible for determining the prevailing wage rates for each worker 
employed on public works projects of more than one thousand dollars ($1,000). 
 
Effective January 1, 2016, the minimum wage in California will increase to ten dollars ($10.00) per 
hour.  The Director’s prevailing wage determinations shall not be below the California minimum 
wage.  Each employer is required to pay at least the California minimum wage for the basic hourly 
rate in all cases where the published prevailing wage rate is below the California minimum wage.  
Any and all employer payments required by these determinations must also be paid. 
 
If the California minimum wage is increased in the future to an amount above that shown in a 
prevailing wage determination, the basic hourly rate in that determination automatically increases to 
the new minimum wage. 

 
 

                 

    
       

      
      

 

 
 

  
    

    

 

 
 
 
 
  

NOT FOR BID



STATE OF CALIFORNIA         EDMUND G. BROWN JR., Governor 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
1515 Clay Street, 17th Floor 
Oakland, CA  94612 
Tel: (415) 703-5050 Fax: (415) 703-5059/8   

 
 

MAILING ADDRESS: 
P. O. Box 420603 

San Francisco, CA 94142-0603 

 

 
 
December 24, 2012 
 
 

 
IMPORTANT NOTICE TO AWARDING BODIES AND 

OTHER INTERESTED PARTIES CONCERNING A NEW 
AMENDMENT TO LABOR CODE SECTION 1720(a)(1) 

 
 
The passage of Assembly Bill 1598 (Chapter 810), effective January 1, 2013, 
modifies the definition of installation to include the assembly and disassembly of 
freestanding and affixed modular office systems.   
 
Labor Code section 1720, subdivision (a)(1) now includes the following language:  
 
“For purposes of this paragraph, "installation" includes, but is not limited to, the 
assembly and disassembly of freestanding and affixed modular office systems.” 
  
In accordance with Assembly Bill 1598, its terms will be strictly enforced for all 
public works projects advertised for bids on or after January 1, 2013. 
 
 

NOT FOR BID



 
 

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 
 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 
 

Determination:  C-DT-830-261-10-2016-1 
Issue Date:  August 22, 2016 
Expiration date of determination:  September 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial 
Relations.  Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if 
no subsequent determination is issued. 
Localities: All localities within Imperial, Inyo, Los Angeles, Mono, Orange, Riverside, San Bernardino and San Diego Counties. 
 
         Employer Payments                      Straight-Time                 Overtime Hourly Rate  
     Basic  Health  Vacation     Total  Sunday/ 
    Hourly   And     And    Hourly  Daily   Holiday 
       Classification    Rate Welfarea Pension Holidayb Training Other Hours  Rate (1½ X)c (1½ X)  
 
 
Driver: Dump Truck   $17.00  $2.05  $0.085   $0.33        -     -    8.0 $19.465 $27.965 $27.965 

 
         
a The contribution applies to all work up to $355.00 per month. 
b $0.65 after 2 years of service 

$0.98 after 5 years of service 
$1.31 after 9 years of service 

c Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. 
*There is no predetermined increase applicable to this determination. 
 

 
 
RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.   If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code.  You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.  Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.  

 
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work.  You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.  
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

 
2L-4 

NOT FOR BID

http://www.dir.ca.gov/OPRL/PWD


1 1/2X 1 1/2X 2X

Classification Groups (b)
Group 1 $45.30 $11.45 $10.65 $3.55 $1.00 $0.39 8 $72.34 $94.990 $94.990 $117.64 
Group 2 $46.08 $11.45 $10.65 $3.55 $1.00 $0.39 8 $73.12 $96.160 $96.160 $119.20 
Group 3 $46.37 $11.45 $10.65 $3.55 $1.00 $0.39 8 $73.41 $96.595 $96.595 $119.78 
Group 4 $47.86 $11.45 $10.65 $3.55 $1.00 $0.39 8 $74.90 $98.830 $98.830 $122.76 
Group 6 $48.08 $11.45 $10.65 $3.55 $1.00 $0.39 8 $75.12 $99.160 $99.160 $123.20 
Group 8 $48.19 $11.45 $10.65 $3.55 $1.00 $0.39 8 $75.23 $99.325 $99.325 $123.42 
Group 10 $48.31 $11.45 $10.65 $3.55 $1.00 $0.39 8 $75.35 $99.505 $99.505 $123.66 
Group 12 $48.48 $11.45 $10.65 $3.55 $1.00 $0.39 8 $75.52 $99.760 $99.760 $124.00 
Group 13 $48.58 $11.45 $10.65 $3.55 $1.00 $0.39 8 $75.62 $99.910 $99.910 $124.20 
Group 14 $48.61 $11.45 $10.65 $3.55 $1.00 $0.39 8 $75.65 $99.955 $99.955 $124.26 
Group 15 $48.69 $11.45 $10.65 $3.55 $1.00 $0.39 8 $75.73 $100.075 $100.075 $124.42 
Group 16 $48.81 $11.45 $10.65 $3.55 $1.00 $0.39 8 $75.85 $100.255 $100.255 $124.66 
Group 17 $48.98 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.02 $100.510 $100.510 $125.00 
Group 18 $49.08 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.12 $100.660 $100.660 $125.20 
Group 19 $49.19 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.23 $100.825 $100.825 $125.42 
Group 20 $49.31 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.35 $101.005 $101.005 $125.66 
Group 21 $49.48 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.52 $101.260 $101.260 $126.00 
Group 22 $49.58 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.62 $101.410 $101.410 $126.20 
Group 23 $49.69 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.73 $101.575 $101.575 $126.42 
Group 24 $49.81 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.85 $101.755 $101.755 $126.66 
Group 25 $49.98 $11.45 $10.65 $3.55 $1.00 $0.39 8 $77.02 $102.010 $102.010 $127.00 

a Includes an amount withheld for supplemental dues.
b For classifications within each group, see pages 8 and 9.
c Rate applies to the first 4 overtime hours.  All other daily overtime is paid at the Sunday rate.
d Rate applies to the first 12 hours worked.  All other time is paid at the Sunday rate.
e Includes an amount for Annuity

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargainin
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.   If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code.  You may 
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm.  Holiday provisions for current or 
superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774. 

CLASSIFICATION 
(Journeyperson)

Hours Saturday (d)Daily       
(c )

# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Internet @ http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp.  To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.

Other 
Payments

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT:  #OPERATING ENGINEER

TRAVEL AND/OR SUBSISTENCE PAYMENT : In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work.  You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm.  Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director – Research Unit at (415) 703-4774.

Vacation/    
Holiday (a)

Training

NOTE: For Special Shift and Multi-Shift, see pages 9A and 9B.

EXPIRATION DATE OF DETERMINATION:  June 30, 2019* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the 
Office of the Director – Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no subsequent determination is issued.

LOCALITY:  All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties.

                            Employer Payments                         Straight – Time      Overtime Hourly Rate
Sunday/ 
Holiday

Health and 
Welfare

Pension (e) Total 
Hourly Rate

Basic Hourly 
Rate

ISSUE DATE:  February 22, 2019
DETERMINATION:  SC-23-63-2-2019-1

7

NOT FOR BID



Rubber-Tired Scraper Operator (self-loading paddle wheel type - John Deere, 1040 and similar 
single unit)

Batch Plant Operator

Asphalt Paving Machine Operator (barber greene or similar type, one (1) Screedman)

Grade Checker

Loader Operator (Athey, Euclid, Sierra and similar types)

Prentice 721E Hydro-Ax

Rotary Drill Operator (excluding caison type)

Heavy Equipment Robotics Operator

Hydraulic Operated Grout Plant (excludes hand loading)

Klemm Drill Operator or similar types

Rubber-Tired Earth Moving Equipment Operator (multiple engine - up to and including 25 yds. 
struck)

Chip Spreading Machine Operator

Micro Tunneling Operator  (above ground tunnel)

Concrete Pump Operator (small portable)

Asphalt Plant Fireman

Concrete Cleaning Decontamination Machine Operator

Boring System Electronic Tracking Locator

Force Feed Loader

Temporary Heating Plant Operator

Excavator Track/Rubber-Tired (Operating weight under 21,000 lbs)

Gradall Operator

Pneumatic Concrete Placing Machine Operator (Hackley-Presswell or similar type)

Heavy Duty Repairman/Pump Installer

Kalamazoo Ballast Regulator or similar type

Shuttle Buggy

Skiploader Operator (crawler and wheel type over 1 1/2 yds. up to and including 6 1/2 yds.)

Dandy Digger

Derrickman (oilfield type)

Brakeman Jackson Track Maintainer, or similar type

Power Concrete Curing Machine Operator

Hydraulic Casing Oscillator Operator – drilling depth of 45’ maximum

Welder – General

Micro Tunnel System Operator  (below ground)

GROUP 7 (for multi-shift rate, see page 9B)

Vacuum Blasting Machine Operator

GROUP 8

Trenching Machine Oiler

Asphalt or Concrete Spreading Operator (tamping or finishing)

Signalman

Concrete Mixer Operator - Skip Type

Skiploader (Wheel type up to 3/4 yd. without attachment)

Rotary Drill Helper (Oilfield)

Tugger Hoist Operator (1 drum)

Volume Mixer Operator

Ultra High Pressure Waterjet Cutting Tool System OperatorForklift Operator (includes loed, lull or similar types – over 5 tons)

Self-Propelled Tar Pipelining Machine Operator

Compressor Operator

Maginnis Internal Full Slab Vibrator

Conveyor Operator

Pavement Breaker Operator

GROUP 1
Bargeman Hydrographic Seeder Machine Operator (straw, pulp or seed)

Kalamazoo Switch Tamper, or similar type

CLASSIFICATIONS:
DETERMINATION:  SC-23-63-2-2019-1

Excavator Track/Rubber-Tired (Operating Weight 21,000 lbs - 100,000 lbs)

GROUP 5 (for multi-shift rate, see page 9B)

Oiler Crusher (Asphalt or Concrete Plant)

Welder – General (Multi-Shift)

Elevating Grader Operator

Equipment Greaser (Grease Truck/Multi-Shift)

Equipment Greaser (rack)

Screed Operator (asphalt or concrete)

Guard Rail Post Driver Operator

Vacuum or Muck Truck

Highline Cableway Signalman

Power - Driver Jumbo Form Setter Operator

Pumpcrete Gun Operator

Trenching Machine Operator (up to 6ft.)

Mobark Chipper or similiar types

Le Tourneau Blob Compactor or similar type

Hydra-Hammer-Aero Stomper

Hydraulic Casing Oscillator Operator – drilling depth of 30’ maximum

Fireman

Backhoe Operator (up to and including 3/4 yds.) small ford, case or similar

Cast in Place Pipe Laying Machine Operator

Boxman or Mixerman (asphalt or concrete)

Hydrostatic Pump Operator

Petromat Laydown Machine

Combination Mixer and Compressor Operator (gunite work)

Concrete Joint Machine Operator (canal and similar type)

Pump Operator

Screening and Conveyor Machine Operator (or similar types)

GROUP 3

Asphalt Rubber Blend Operator

GROUP 2
Skiploader Operator (crawler and wheel type, over 3/4 yds. and up to and including 1 1/2 yds.)

Slip Form Pump Operator (power driven hydraulic lifting device for concrete forms)

Equipment Greaser (grease truck)

Ditchwitch, with seat or similar type equipment

Elevator Operator - Inside

Engineer Oiler

Switchman

Railcar Mover

Roller Operator (asphalt or finish)

Road Oil Mixing Machine Operator

Drill Doctor

Machine Tool Operator

Mechanical Berm, Curb or Gutter (concrete or asphalt)

Mechanical Finisher Operator (concrete, Clary-Johnson-Bidwell or similar)

Generator, Pump or Compressor Plant Operator

Heavy Duty Repairman Helper

Asphalt-Rubber Plant Operator (Nurse Tank Operator)

Forklift Operator (includes loed, lull or similar types – under 5 tons)

Generator Operator

RJU Side Dump Jack

Ford Ferguson (with dragtype attachments)

Boring Machine Operator

Stationary Pipe Wrapping and Cleaning Machine Operator

Backhoe Operator (mini-max or similar type)

GROUP 4

Bobcat or similar type (Skid Steer, with all attachments)

Helicopter Radioman (ground)

Tar Pot Fireman

Deck Engine Operator

Asphalt Plant Engineer

Deck Engineer

Concrete Placer Operator

Bit Sharpener

Concrete Planer Operator

Articulating Material Hauler

Rock Wheel Saw/Trencher

Power Concrete Saw Operator

Drilling Machine Operator (including water wells) Tractor Compressor Drill Combination Operator

Kolman Belt Loader and similar type

P.C. 490 Slot Saw

Ozzie Padder or similar types

Rubber-Tired Earth Moving Equipment Operator (single engine, caterpillar, euclid, athey 
wagon, and similar types with any and all attachments over 25 yds. and up to and including 50 
cu. yds. struck)

Speed Swing Operator

8

Soil Stabilizer and Reclaimer (WR-2400)

Surface Heaters and Planer Operator

Self-Propelled Curb and Gutter Machine Operator

Somero SXP Laser Screed

Soil Remediation Plant Operator (CMI, Envirotech or Similar)

Lo Drill

Roller Operator (compacting)

Power Sweeper Operator Master Environmental Maintenance Mechanic

Rock Drill or Similiar Types (see Miscellaneous Provision #4 for additional information 
regarding this classification)

GROUP 6

Backhoe Operator (over 3/4 yd. and up to 5 cu. yds. M.R.C.)

Asphalt-Rubber Distributor Operator

Barrier Rail Mover (BTM Series 200 or similar types)

Cold Foamed Asphalt Recycler 

Hydraulic Casing Oscillator Operator – drilling depth of 60’ maximum

Compactor Operator - Self Propelled

Concrete Mixer Operator - Paving
Crushing Plant Operator

Global Positioning System/GPS (or Technician)

Grouting Machine Operator

Drilling Machine Operator, Bucket or Auger types (Calweld 100 bucket or similar types - Watson 1000 
auger or similar types - Texoma 330, 500 or 600 auger or similar types - drilling depth of 45' maximum)

Tractor Operator - Bulldozer, Tamper-Scraper (single engine, up to 100 H.P. flyweel and 
similar types, up to and including D-5 and similar types)

Rubber-Tired Earthmoving Equipment (single engine, up to and including 25 yds. struck)

Drilling Machine Operator, Bucket or Auger types (Calweld 150 bucket or similar types - 
Watson 1500, 2000, 2500 auger or similar types - Texoma 700, 800 auger or similar types - 
drilling depth of 60' maximum)

Drilling Machine Operator, Small Auger types (Texoma Super Economatic, or similar types - Hughes 100 or 
200, or similar types - drilling depth of 30 maximum)

NOT FOR BID



MISCELLANEOUS PROVISIONS:   

3.       Employees required to suit up and work in a hazardous material environment, shall receive Two Dollars ($2.00) per hour in addition to their regular rate of pay, and that rate shall become the basic 
hourly rate of pay.

2.       All heavy duty repairman and heavy duty combination shall receive fifty cents (50¢) per hour tool allowance in addition to their regular rate of pay and this shall become their base rate of pay. 

1.        Operators on hoists with three drums shall receive fifteen cents (15¢) per hour additional pay to the regular rate of pay.  The additional pay shall be added to the regular rate and become the base rate 
for the entire shift.

9

4.       A review of rock drilling is currently pending.  The minimum acceptable rate of pay for this classification or type of work on public works projects is Laborer and Related Classifications/Group 5 
(Driller) as published on pages 13 and 14 of the Director’s General Prevailing Wage Determinations.  However, the published rate for the craft/classification of Operating Engineer/Group 8 (Rock Drill or 
Similar Types) may be used by contractors to perform rock drilling on public works projects.

Ultra High Pressure Waterjet Cutting Tool System Mechanic

DETERMINATION:  SC-23-63-2-2019-1

GROUP 9 (for multi-shift rate, see page 9B)
Heavy Duty Repairman (Multi-Shift)

Rubber-Tired Earth Moving Equipment Operator, Operating in Tandem (scrapers, belly dumps, 
and similar types in any combination, excluding compaction units - single engine, caterpillar, 
euclid, athey wagon, and similar types with any and all attachments over 25 yds. and up to and 
including 50 cu. yds. struck)

Rubber-Tired Earth Moving Equipment Operator, Operating in Tandem (scrapers, belly dumps, 
and similar types in any combination, excluding compaction units - single engine, up to and 
including 25 yds. struck)

Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Push-Pull 
System (multiple engine, euclid, caterpillar, and similar type, over 50 cu. yds. struck)

Dual Drum Mixer 

Water Pull (compaction)

GROUP 18

Rotex Concrete Belt Operator

GROUP 25

GROUP 16

Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Push-Pull 
System (single engine, over 50 yds. struck)

Excavator Track/Rubber Tired (Operating Weight exceeding 200,000 lbs.)

Tandem Tractor Operator (operating crawler type tractors in tandem - Quad 9 and similar type)

GROUP 17

GROUP 24

GROUP 14
Canal Liner Operator
Canal Trimmer Operator

Concrete Pump Operator-Truck Mounted

Backhoe Operator (over 7 cu. yds. M.R.C.)

GROUP 19

Rubber - Tired Earth Moving Equipment Operator (multiple engine, euclid caterpillar and similar - over 25 
yds. and up to 50 yds. struck)

Multiple Engine Tractor Operator (euclid and similar type - except quad 9 cat.)

GROUP 20

Hydraulic Casing Oscillator Operator – drilling depth of  105’ maximum

Pre-stressed Wrapping Machine Operator (2 Operators required)
Rubber - Tired Earth Moving Equipment Operator (single engine, over 50 yds. struck)

Wheel Excavator Operator (over 750 cu. yds. per hour)

Welder - Certified

Backhoe Operator (over 5 cu. yds. M.R.C.)

GROUP 10

Drilling Machine Operator, Bucket or Auger types (Calweld 200 B bucket or similar types - Watson 3000 or 
5000 auger or similar types - Texoma 900 auger or similar types - drilling depth of 105' maximum)

Mechanical Finishing Machine Operator

Pipe Mobile Machine Operator

GROUP 13

Woods Mixer Operator (and similar pugmill equipment)

Heavy Duty Repairman – Welder Combination (Multi-Shif

Pneumatic Pipe Ramming Tool and similar types

Motor Patrol Operator (multi-engine)

Trenching Machine with Road Miner Attachment (over 6ft. depth capacity, manufacturer's rating - Oiler or 
Journeyman Trainee required)

Tractor Operator (boom attachments)

Pedestal Concrete Pump Operator

Rubber-Tired Earth Moving Equipment Operator, Operating in Tandem (scrapers, belly dumps, 
and similar types in any combination, excluding compaction units - multiple engines, up to and 
including 25 yds. struck)

Rubber-Tired Earth Moving Equipment Operator, Operating in Tandem (scrapers, belly dumps, 
and similar types in any combination, excluding compaction units - single engine, over 50 yds. 
struck)

GROUP 21Welder – Certified (Multi-Shift)

GROUP 15

GROUP 11 (for multi-shift rate, see page 9B)

Monorail Locomotive Operator (diesel, gas or electric)

Motor Patrol - Blade Operator (single engine

Heavy Duty Repairman-Welder combination
Dynamic Compactor LDC350 or similar types

Tower Crane Repairman
Tractor Loader Operator (crawler and wheel-type over 6 1/2 yds.)

Remote Controlled Earth Moving Operator ($1.00 per hour additional to base rate)

Hydraulic Casing Oscillator Operator – drilling depth of 175’ maximum
Hoe Ram or similar with compressor
Excavator Track/Rubber Tired (Operating Weight 100,000 lbs. - 200,000 lbs

Automatic Slip Form Operator

Mass Excavator Operator - less than 750 cu. yds.

GROUP 23

GROUP 22

Auto Grader Operator
GROUP 12

Tractor Operator (any type larger than D-5 - 100 flyweel H.P. and over, or similar – bulldozer, tamper, 
scraper and push tractor, single engine)

Traveling Pipe Wrapping, Cleaning and Bending Machine Operator

Trenching Machine Operator (over 6 ft. depth capacity, manufacturer's rating)

GROUP 8 CONT.

Drilling Machine Operator, Bucket or Auger types (Calweld, auger 200 CA or similar types - watson, auger 
6000 or similar types - hughes super duty, auger 200 or similar types - drilling depth of 300' maximum)

Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Push-Pull System (single 
engine, caterpillar, euclid, athey wagon, and similar types with any and all attachments over 25 yds. and up 
and including 50 cu. yds. struck)

Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Push-Pull System (multiple 
engine - up to and including 25 yds. struck)

Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Tandem Push-
Pull System (single engine, caterpillar, euclid, athey wagon, and similar types with any and all 
attachments over 25 yds. and up to and including 50 cu. yds. struck)

Drilling Machine Operator, Bucket or Auger types (Calweld, auger 200 CA or similar types - watson, auger 
6000 or similar types - hughes super duty, auger 200 or similar types - drilling depth of 175' maximum)

Rubber-Tired Earth Moving Equipment Operator (multiple engine, euclid, caterpillar and similar type, over 
50 cu. yds. struck)
Rubber-Tired Self-Loading Scraper Operator (paddle-wheel-auger type self-loading - (two (2) or more units)

Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Push-Pull System (single 
engine, up to and including 25 yds. struck)

Mobile Form Traveler Operator

Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Tandem Push-
Pull System (multiple engine, euclid, caterpillar and similar, over 25 yds. and up to 50 yds. 
struck)

Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Tandem Push-
Pull System (multiple engine, euclid, caterpillar and similar over 50 cu. yds struck)

Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Tandem Push-
Pull System (multiple engine, up to and including 25 yds. struck)

Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Tandem Push-
Pull System (single engine, over 50 yds. Struck)

Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Push-Pull 
System (multiple engine, euclid, caterpillar, and similar, over 25 yds. and up to 50 yds. struck)

Rubber-Tired Earth Moving Equipment Operator, Operating in Tandem (scrapers, belly dumps, 
and similar types in any combination, excluding compaction units - multiple engine, euclid, 
caterpillar and similar, over 25 yds. and up to 50 yds. struck)

Drilling Machine Operator, Bucket or Auger types (Calweld, auger 200 CA or similar types - 
watson, 

Rubber-Tired Earth Moving Equipment Operator, Operating in Tandem (scrapers, belly dumps, 
and similar types in any combination, excluding compaction units - multiple engine, euclid, 
caterpillar and similar type, over 50 cu. yds. struck)

Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Tandem Push-
Pull System (single engine, up to and including 25 yds. struck)

NOT FOR BID



Daily       
(c )

Saturday (d)

1 1/2X 1 1/2X 2X
Classification Groups (b)
Group 1 $45.80 $11.45 $10.65 $3.55 $1.00 $0.39 8 $72.84 $95.740 $95.740 $118.64 
Group 2 $46.58 $11.45 $10.65 $3.55 $1.00 $0.39 8 $73.62 $96.910 $96.910 $120.20 
Group 3 $46.87 $11.45 $10.65 $3.55 $1.00 $0.39 8 $73.91 $97.345 $97.345 $120.78 
Group 4 $48.36 $11.45 $10.65 $3.55 $1.00 $0.39 8 $75.40 $99.580 $99.580 $123.76 
Group 6 $48.58 $11.45 $10.65 $3.55 $1.00 $0.39 8 $75.62 $99.910 $99.910 $124.20 
Group 8 $48.69 $11.45 $10.65 $3.55 $1.00 $0.39 8 $75.73 $100.075 $100.075 $124.42 
Group 10 $48.81 $11.45 $10.65 $3.55 $1.00 $0.39 8 $75.85 $100.255 $100.255 $124.66 
Group 12 $48.98 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.02 $100.510 $100.510 $125.00 
Group 13 $49.08 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.12 $100.660 $100.660 $125.20 
Group 14 $49.11 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.15 $100.705 $100.705 $125.26 
Group 15 $49.19 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.23 $100.825 $100.825 $125.42 
Group 16 $49.31 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.35 $101.005 $101.005 $125.66 
Group 17 $49.48 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.52 $101.260 $101.260 $126.00 
Group 18 $49.58 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.62 $101.410 $101.410 $126.20 
Group 19 $49.69 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.73 $101.575 $101.575 $126.42 
Group 20 $49.81 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.85 $101.755 $101.755 $126.66 
Group 21 $49.98 $11.45 $10.65 $3.55 $1.00 $0.39 8 $77.02 $102.010 $102.010 $127.00 
Group 22 $50.08 $11.45 $10.65 $3.55 $1.00 $0.39 8 $77.12 $102.160 $102.160 $127.20 
Group 23 $50.19 $11.45 $10.65 $3.55 $1.00 $0.39 8 $77.23 $102.325 $102.325 $127.42 
Group 24 $50.31 $11.45 $10.65 $3.55 $1.00 $0.39 8 $77.35 $102.505 $102.505 $127.66 
Group 25 $50.48 $11.45 $10.65 $3.55 $1.00 $0.39 8 $77.52 $102.760 $102.760 $128.00 

a Includes an amount withheld for supplemental dues.
b For classifications within each group, see pages 8 and 9.
c Rate applies to the first 4 overtime hours.  All other daily overtime is paid at the Sunday rate.
d Rate applies to the first 12 hours worked.  All other time is paid at the Sunday rate.
e Includes an amount for Annuity
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TRAVEL AND/OR SUBSISTENCE PAYMENT : In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work.  You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm.  Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director – Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Internet @ http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp.  To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.

                            Employer Payments                         
Vacation/    

Holiday (a)
CLASSIFICATION 

(Journeyperson)
Basic Hourly 

Rate
Sunday/ 
Holiday

Hours
Straight – Time      Overtime Hourly Rate

CRAFT:  #OPERATING ENGINEER (Special Shift)

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

LOCALITY:  All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties.

Other 
Payments

Pension (e)

DETERMINATION:  SC-23-63-2-2019-1

Total 
Hourly Rate

EXPIRATION DATE OF DETERMINATION:  June 30, 2019* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the 
Office of the Director – Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no subsequent determination is issued.

ISSUE DATE:  February 22, 2019

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.   If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code.  You may 
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm.  Holiday provisions for current or 
superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774. 

Health and 
Welfare

Training

NOT FOR BID



CLASSIFICATION 
(Journeyperson)

1 1/2X 1 1/2X 2X
Classification Groups (b)
Group 1 $46.30 $11.45 $10.65 $3.55 $1.00 $0.39 8 $73.34 $96.490 $96.490 $119.64 
Group 2 $47.08 $11.45 $10.65 $3.55 $1.00 $0.39 8 $74.12 $97.660 $97.660 $121.20 
Group 3 $47.37 $11.45 $10.65 $3.55 $1.00 $0.39 8 $74.41 $98.095 $98.095 $121.78 
Group 4 $48.86 $11.45 $10.65 $3.55 $1.00 $0.39 8 $75.90 $100.330 $100.330 $124.76 
Group 5 $48.96 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.00 $100.480 $100.480 $124.96 
Group 6 $49.08 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.12 $100.660 $100.660 $125.20 
Group 7 $49.18 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.22 $100.810 $100.810 $125.40 
Group 8 $49.19 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.23 $100.825 $100.825 $125.42 
Group 9 $49.29 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.33 $100.975 $100.975 $125.62 
Group 10 $49.31 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.35 $101.005 $101.005 $125.66 
Group 11 $49.41 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.45 $101.155 $101.155 $125.86 
Group 12 $49.48 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.52 $101.260 $101.260 $126.00 
Group 13 $49.58 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.62 $101.410 $101.410 $126.20 
Group 14 $49.61 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.65 $101.455 $101.455 $126.26 
Group 15 $49.69 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.73 $101.575 $101.575 $126.42 
Group 16 $49.81 $11.45 $10.65 $3.55 $1.00 $0.39 8 $76.85 $101.755 $101.755 $126.66 
Group 17 $49.98 $11.45 $10.65 $3.55 $1.00 $0.39 8 $77.02 $102.010 $102.010 $127.00 
Group 18 $50.08 $11.45 $10.65 $3.55 $1.00 $0.39 8 $77.12 $102.160 $102.160 $127.20 
Group 19 $50.19 $11.45 $10.65 $3.55 $1.00 $0.39 8 $77.23 $102.325 $102.325 $127.42 
Group 20 $50.31 $11.45 $10.65 $3.55 $1.00 $0.39 8 $77.35 $102.505 $102.505 $127.66 
Group 21 $50.48 $11.45 $10.65 $3.55 $1.00 $0.39 8 $77.52 $102.760 $102.760 $128.00 
Group 22 $50.58 $11.45 $10.65 $3.55 $1.00 $0.39 8 $77.62 $102.910 $102.910 $128.20 
Group 23 $50.69 $11.45 $10.65 $3.55 $1.00 $0.39 8 $77.73 $103.075 $103.075 $128.42 
Group 24 $50.81 $11.45 $10.65 $3.55 $1.00 $0.39 8 $77.85 $103.255 $103.255 $128.66 
Group 25 $50.98 $11.45 $10.65 $3.55 $1.00 $0.39 8 $78.02 $103.510 $103.510 $129.00 

a Includes an amount withheld for supplemental dues.
b For classifications within each group, see pages 8 and 9.
c Rate applies to the first 4 overtime hours.  All other daily overtime is paid at the Sunday rate.
d Rate applies to the first 12 hours worked.  All other time is paid at the Sunday rate.
e The Third Shift shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-time shall be paid at the non-shift rate, Monday thorugh Friday.
f Includes an amount for Annuity
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TRAVEL AND/OR SUBSISTENCE PAYMENT : In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work.  You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm.  Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director – Research Unit at (415) 703-4774.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.   If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code.  You may 
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm.  Holiday provisions for current or 
superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774. 

# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Internet @ http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp.  To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.

                            Employer Payments                         

LOCALITY:  All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties.

Daily       
(c )

Saturday (d) Sunday/ 
Holiday

Basic Hourly 
Rate

EXPIRATION DATE OF DETERMINATION:  June 30, 2019* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the 
Office of the Director – Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no subsequent determination is issued.

ISSUE DATE:  February 22, 2019
DETERMINATION:  SC-23-63-2-2019-1

CRAFT:  #OPERATING ENGINEER (Multi-Shift)

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

Total 
Hourly Rate

Health and 
Welfare

Pension (f) Other 
Payments

Hours (e)
     Overtime Hourly RateStraight – Time

Vacation/    
Holiday (a)

Training

NOT FOR BID



 
 
 
 
 

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS  
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

 
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

 
CRAFT:  #LABORER AND RELATED CLASSIFICATIONS 

 
DETERMINATION:  SC-23-102-2-2019-1 
ISSUE DATE: February 22, 2019 
EXPIRATION DATE OF DETERMINATION: June 30, 2019** The rate to be paid for work performed after this date has 
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered 
into now. Contact the Office of the Director – Research Unit for specific rates at (415) 703-4774. 
 
LOCALITY:  All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, 
Santa Barbara, and Ventura counties. 
 
 
                                                                          Employer Payments                              Straight-Time                 Overtime Hourly Rates                     
Classification a Basic  Health Pension     Vacation/ Training     Other  Hours Total           Dailyb      Saturdaybc    Sunday 

(Journeyperson) Hourly       and          and       Payment      Hourly                and 
 Rate        Welfare       Holidayd         Rate            1 1/2X     1 1/2X          Holiday
               
CLASSIFICATION GROUPS    
 
Group 1 $34.24  7.32  8.03  4.84  0.69   0.61 8 55.73 72.850 72.850 89.97 
Group 2 34.79  7.32 8.03  4.84  0.69   0.61 8  56.28  73.675 73.675 91.07 
Group 3 35.34  7.32  8.03  4.84  0.69   0.61 8 56.83 74.500 74.500 92.17 
Group 4 36.89 7.32  8.03  4.84  0.69   0.61 8 58.38 76.825 76.825 95.27 
Group 5 37.24 7.32 8.03  4.84  0.69   0.61 8 58.73 77.350        77.350        95.97 
___________ 
# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Internet @ 
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp.  To obtain any apprentice wage rates as of July 1, 2008 and 
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship 
Standards' website at http://www.dir.ca.gov/das/das.html. 

a For classification within each group, see page 14. 
b Any hours worked over 12 hours in a single workday are double (2) time. 
c Saturdays in the same work week may be worked at straight-time if job is shut down during work week due to inclement weather 

or similar Act of God, or a situation beyond the employers control.  
d Includes an amount per hour worked for supplemental dues 
 
RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall 
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed 
on the project, which is on file with the Director of Industrial Relations.   If the prevailing rate is not based on a collectively 
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government 
Code.  You may obtain the holiday provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm.  Holiday provisions for current or superseded determinations may be 
obtained by contacting the Office of the Director – Research Unit at (415) 703-4774. 
 
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work.  You may obtain the travel and/or subsistence 
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm.  Travel 
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director – 
Research Unit at (415) 703-4774. 
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http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp
http://www.dir.ca.gov/das/das.html


DETERMINATION: SC-23-102-2-2019-1 
 
CLASSIFICATION GROUPS 
GROUP 1 
Boring Machine Helper (Outside) 
Certified Confined Space Laborer 
Cleaning and Handling of Panel Forms 
Concrete Screeding for Rough Strike-Off 
Concrete, Water Curing 
Demolition Laborer, the cleaning of brick if performed by an employee 
    performing any other phase of demolition work, and the cleaning of lumber 
Fiberoptic Installation, Blowing, Splicing, and Testing Technician on public 
    right-of- way only 
Fire Watcher, Limbers, Brush Loaders, Pilers and Debris Handlers          
Flagman 
Gas, Oil and/or Water Pipeline Laborer 
Laborer, Asphalt-Rubber Material Loader 
Laborer, General or Construction 
Laborer, General Cleanup 
Laborer, Jetting 
Laborer, Temporary Water and Air Lines 
Plugging, Filling of Shee-Bolt Holes; Dry Packing of Concrete and Patching  
Post Hole Digger (Manual) 
Railroad Maintenance, Repair Trackman and Road Beds; Streetcar and Railroad 

Construction Track Laborers 
Rigging and Signaling 
Scaler 
Slip Form Raisers 
Tarman and Mortar Man 
Tool Crib or Tool House Laborer 
Traffic Control by any method 
Water Well Driller Helper 
Window Cleaner 
Wire Mesh Pulling - All Concrete Pouring Operations 
 
GROUP 2 
Asphalt Shoveler 
Cement Dumper (on 1 yard or larger mixer and handling bulk cement) 
Cesspool Digger and Installer 
Chucktender 
Chute Man, pouring concrete, the handling of the chute from readymix trucks, 

such as walls, slabs, decks, floors, foundations, footings, curbs, gutters and 
sidewalks 

Concrete Curer-Impervious Membrane and Form Oiler 
Cutting Torch Operator (Demolition) 
Fine Grader, Highways and Street Paving, Airport, Runways, and similar type 

heavy construction 
Gas, Oil and/or Water Pipeline Wrapper-Pot Tender and Form Man 
Guinea Chaser 
Headerboard Man-Asphalt 
Installation of all Asphalt Overlay Fabric and Materials used for Reinforcing 

Asphalt 
Laborer, Packing Rod Steel and Pans 
Membrane Vapor Barrier Installer 
Power Broom Sweepers (small) 
Riprap, Stonepaver, placing stone or wet sacked concrete 
Roto Scraper and Tiller 
Sandblaster (Pot Tender) 
Septic Tank Digger and Installer (leadman) 

 
 
 
GROUP 2 (continued) 
Tank Scaler and Cleaner 
Tree Climber, Faller, Chain Saw Operator, Pittsburgh Chipper and similar type 
   Brush Shredders 
Underground Laborer, including Caisson Bellower 
 
GROUP 3 
Asphalt Installation of all fabrics 
Buggymobile Man 
Compactor (all types including Tampers, Barko, Wacker) 
Concrete Cutting Torch 
Concrete Pile Cutter 
Driller, Jackhammer, 2 1/2 ft. drill steel or longer 
Dri Pak-it Machine 
Gas, Oil and/or Water Pipeline Wrapper - 6-inch pipe and over by any method, 

inside and out 
Impact Wrench, Multi-Plate 
Kettlemen, Potmen and Men applying asphalt, lay-kold, creosote, lime caustic 

and similar type materials 
Laborer, Fence Erector 
Material Hoseman (Walls, Slabs, Floors and Decks) 
Operators of Pneumatic, Gas, Electric Tools, Vibrating Machines, Pavement 

Breakers, Air Blasting, Come-Alongs, and similar mechanical tools not 
separately classified herein; operation of remote controlled robotic tools in 
connection with Laborers work 

Pipelayer's backup man, coating, grouting, making of joints, sealing, caulking, 
diapering and including rubber gasket joints, pointing and any and all other 
services 

Power Post Hole Digger 
Rock Slinger 
Rotary Scarifier or Multiple Head Concrete Chipping Scarifier 
Steel Headerboard Man and Guideline Setter 
Trenching Machine, Hand Propelled 
 
GROUP 4 
Any Worker Exposed to Raw Sewage 
Asphalt Raker, Luteman, Ironer, Asphalt Dumpman, and Asphalt Spreader 

Boxes (all types) 
Concrete Core Cutter (walls, floors or ceilings), Grinder or Sander 
Concrete Saw Man, Cutting Walls or Flat Work, Scoring old or new concrete 
Cribber, Shorer, Lagging, Sheeting and Trench Bracing, Hand-Guided Lagging 

Hammer 
Head Rock Slinger 
High Scaler (including drilling of same) 
Laborer, Asphalt-Rubber Distributor Bootman 
Laser Beam in connection with Laborer's work 
Oversize Concrete Vibrator Operator, 70 pounds and over 
Pipelayer 
Prefabricated Manhole Installer 
Sandblaster (Nozzleman), Water Blasting, Porta Shot-Blast 
Subsurface Imaging Laborer  
Traffic Lane Closure, certified 
 
GROUP 5 
Blasters Powderman 
Driller 
Toxic Waste Removal 
Welding, certified or otherwise in connection with Laborers’ work 
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STATE OF CALIFORNIA          Gavin Newsom, Governor 
DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director – Research Unit 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA  94102  
 

 
 

MAILING ADDRESS: 
P. O. Box 420603 

San Francisco, CA 94142-0603 

 

 

 
Issued 2/22/2019, Effective 3/4/2019 until superseded. 
 
This page will be updated when wage rate breakdown becomes available.  
Last Updated: May 13, 2019  

 
 

PREDETERMINED INCREASES FOR 
 

LABORER AND RELATED CLASSIFICATIONS (SC-23-102-2-2019-1) 
 

ALL LOCALITIES WITHIN IMPERIAL, INYO, KERN, LOS ANGELES, MONO, 
ORANGE, RIVERSIDE, SAN BERNARDINO, SAN LUIS OBISPO, SANTA 

BARBARA, AND VENTURA COUNTIES 
 
 

These predetermined increases for the above named craft applies only to the current determination for 
work being performed on public works projects with bid advertisement dates on or after March 4, 2019, 
until this determination is superseded by a new determination or a predetermined increase modification 
notice becomes effective. 
 
When referencing our prevailing wage determinations, please note that if the prevailing wage rate 
determination which was in effect on the bid advertisement date of a project has a single asterisk (*) 
after the expiration date, the rate will be good for the life of the project.  However, if a prevailing 
wage rate determination has double asterisks (**) after the expiration date, the rate must be updated 
on the following date to reflect the predetermined rate change(s). 
 
 
LABORER 
Determination SC-23-102-2-2019-1 is currently in effect and expires on June 30, 2019**. 
 
Effective July 1, 2019, there will be an increase of $2.05 to be allocated as follows: $1.00 to Basic 
Hourly Rate, $0.15 to Health & Welfare, $0.87 to Pension, and $0.03 to Vacation.  
 
Effective July 1, 2020, there will be an increase of $2.10 to be allocated to wages and/or fringes.  
 
Effective July 1, 2021, there will be an increase of $2.15 to be allocated to wages and/or fringes. 
 
There will be no further increases applicable to this determination. 
 

 

NOT FOR BID



 
 

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

 
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

 
CRAFT:  # PARKING AND HIGHWAY IMPROVEMENT  

(STRIPING, SLURRY AND SEAL COAT OPERATIONS-LABORER) 
 

DETERMINATION:  SC-23-102-6-2018-1 
ISSUE DATE:  August 22, 2018 
EXPIRATION DATE OF DETERMINATION:  June 30, 2019** The rate to be paid for work performed after this date has been determined. 
If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the 
Director – Research Unit for specific rates at (415) 703-4774. 
 
LOCALITY:  All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis 
Obispo, Santa Barbara and Ventura counties. 
 
                                                                          Employer Payments                              Straight-Time            Overtime Hourly Rates                 
Classification Basic  Health Pension     Vacation/  Training     Other  Hours b Total           Daily      6th & 7th     Holiday 

(Journeyperson) Hourly       and       Holiday        Hourly          Day c    
 Rate        Welfare            Rate            1 1/2X     1 1/2X  2X
               
CLASSIFICATION GROUPS    
 
Group 1 $36.91  $7.32  $4.98  $5.08a  $1.31 $0.50 8  $56.10 $74.555 $74.555 $93.01 
Group 2 38.21  7.32 4.98 5.08a 1.31   0.50 8   57.40    76.505  76.505 95.61 
Group 3 40.22 7.32 4.98 5.08a 1.31   0.50 8   59.41 79.520  79.520 99.63 
Group 4 41.96  7.32  4.98 5.08a 1.31   0.50 8   61.15   82.130  82.130 103.11 
_______________________ 
# Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Internet @ 
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp.  To obtain any apprentice wage rates as of July 1, 2008 and prior to September 
27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.html. 
a Includes an amount per hour worked for Supplemental Dues.  
b Straight-time hours:  8 consecutive hours per day. 40 hours over 5 consecutive days, Monday through Sunday shall constitute a week’s work at 
straight time.  
c The sixth consecutive day in the same work week may be worked at straight-time if job is shut down during work week due to inclement weather. 
 
RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in 
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with 
the Director of Industrial Relations.   If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate 
shall be paid shall be as provided in Section 6700 of the Government Code.  You may obtain the holiday provisions for the current determinations 
on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm.  Holiday provisions for current or superseded determinations may be 
obtained by contacting the Office of the Director – Research Unit at (415) 703-4774. 
 
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel 
and/or subsistence payments to each worker to execute the work.  You may obtain the travel and/or subsistence provisions for the current 
determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm.  Travel and/or subsistence requirements for current or 
superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.  
 
CLASSIFICATION GROUPS: 
Group 1 
Protective coating, Pavement sealing 

(repairs and filling of cracks by any 
method to parking lots, game courts and 
playgrounds)  

Installation of carstops 
Traffic Control Person & Serviceman; 

including work of installing and 
protecting utility covers, traffic 
delineating devices, posting of no parking 
and notifications for public convenience 

Asphalt Repair 
Equipment Repair Technician 
 
 
 
 
 

 
Group 2 
Traffic Surface Abrasive Blaster 
Pot Tender 
Traffic Control Person/Certified Traffic 
Control Person  
Repairing and filling of cracks and surface 

cleaning on streets, highways, and 
airports by any means, and other work 
not directly connected with the 
application of slurry seal 

Slurry Seal Squeegeeman (finisher) 

 
 
 

18E 
 
 

 
Group 3 
Traffic Delineating Device Applicator 
Traffic Protective System Installer 
Pavement Marking Applicator 
Slurry Seal Applicator Operator (Line 
Driver) 
Shuttleman (loader/slurry machine 

operations) operation of all related 
machinery and equipment 

 
Group 4 
Traffic Striping Applicator 
Slurry Seal Mixer Operator 

Power Broom Sweeper (operation of all 
related machinery and equipment) 

 

NOT FOR BID
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STATE OF CALIFORNIA         Gavin Newsom, Governor 
DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director – Research Unit 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA  94102 
 

 
 

MAILING ADDRESS: 
P. O. Box 420603 

San Francisco, CA 94142-0603 

 

 

 
Issued 8/22/2018, Effective 9/1/2018 until superseded. 
 
This page will be updated when wage rate breakdown becomes available.  
Last Updated: June 10, 2019  

 
 

PREDETERMINED INCREASE FOR 
 

PARKING AND HIGHWAY IMPROVEMENT  

(STRIPING, SLURRY AND SEAL COAT OPERATIONS-LABORER)  

(SC-23-102-6-2018-1) 

 

IN ALL LOCALITIES WITHIN IMPERIAL, INYO, KERN, LOS ANGELES, 
MONO, ORANGE, RIVERSIDE, SAN BERNARDINO, SAN DIEGO, 

SAN LUIS OBISPO, SANTA BARBARA, AND VENTURA COUNTIES 
 
This predetermined increase for the above named craft applies only to the current determination for work being 
performed on public works projects with bid advertisement dates on or after September 1, 2018, until this 
determination is superseded by a new determination or a predetermined increase modification notice becomes 
effective. 
 
When referencing our prevailing wage determinations, please note that if the prevailing wage rate 
determination which was in effect on the bid advertisement date of a project has a single asterisk (*) after the 
expiration date, the rate will be good for the life of the project.  However, if a prevailing wage rate 
determination has double asterisks (**) after the expiration date, the rate must be updated on the following date 
to reflect the predetermined rate change(s). 
 
PARKING AND HIGHWAY IMPROVEMENT (STRIPING, SLURRY AND SEAL COAT 
OPERATIONS-LABORER) 

Determination SC-23-102-6-2018-1 is currently in effect and expires on July 1, 2019**. 
 
Effective July 1, 2019, there is an increase of $2.05 allocated: $1.00 to the basic hourly rate, $0.15 to health 
and welfare, $0.87 to pension, and $0.03 to vacation & holiday. 
 
Effective July 1, 2020, there will be an increase of $2.10 to be allocated to wages and/or fringes.  
 
Effective July 1, 2021, there will be an increase of $2.15 to be allocated to wages and/or fringes.  
 
There will be no further increases applicable to this determination. 

NOT FOR BID



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 
 

CRAFT:  #TEAMSTER 
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE) 

 

DETERMINATION: SC-23-261-2-2018-2 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 30, 2019* Effective until superseded by a new determination issued by the Director of 
Industrial Relations. Contact the Office of the Director – Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if 
no subsequent determination is issued. 
LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara 
and Ventura Counties   
 
                    Employer Payments                 Straight-Time Overtime Hourly Rates 
Classificationc Basic  Health  Pension Vacation/    Traininge   Other   Hours Total Dailyd Saturday d Sunday/ 

(Journeyperson) Hourly and  Holiday Payments Hourly  Holiday 
 Rate Welfare      Rate 1 1/2X  1 1/2X 2X 
 
Group I 30.59 17.87 6.00 3.05a    1.67    .45 8 59.63 74.925 74.925 90.22 
Group II 30.74 17.87 6.00 3.05a    1.67    .45 8 59.78 75.15 75.15 90.52 
Group III 30.87 17.87 6.00 3.05a    1.67    .45 8 59.91 75.345 75.345 90.78 
Group IV 31.06 17.87 6.00 3.05a    1.67    .45 8 60.10 75.63 75.63 91.16 
Group V 31.09 17.87 6.00 3.05a    1.67    .45 8 60.13 75.675 75.675 91.22 
Group VI 31.12 17.87 6.00 3.05a    1.67    .45 8 60.16 75.72 75.72 91.28 
Group VII 31.37 17.87 6.00 3.05a    1.67    .45 8 60.41 76.095 76.095 91.78 
Group VIII 31.62 17.87 6.00 3.05a    1.67    .45 8 60.66 76.47 76.47 92.28 
Group IX 31.82 17.87 6.00 3.05a    1.67    .45 8 60.86 76.77 76.77 92.68 
Group X 32.12 17.87 6.00 3.05a    1.67    .45 8 61.16 77.22 77.22 93.28 
Group XI 32.62 17.87 6.00 3.05a    1.67    .45 8 61.66 77.97 77.97 94.28 
 
Subjourneymanb 
0-2000 hours           16.80         17.87 6.00  1.90a 1.67   .45 8     44.69 53.09 53.09 61.49 
2001-4000 hours     18.80         17.87 6.00 2.15a 1.67    .45 8      46.94 56.34 56.34 65.74 
4001-6000 hours     20.80         17.87 6.00   2.40a 1.67   .45 8      49.19 59.59 59.59 69.99 
Over 6000 hours and thereafter at journeyman rates 
___________________ 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ 
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp .  To obtain any apprentice wage rates as of July 1, 2008 and prior to September 
27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.html. 
a Includes an amount for Supplemental Dues. 
b Subjourneyman may be employed at a ratio of one subjourneyman for every five journeymen.  
c For classifications within each group, see page 21A. 
d Rate applies to the first 4 daily overtime hours on weekdays and the first 12 hours on Saturday. All other overtime is paid at the Sunday/Holiday 
double-time rate. 
e Includes $0.60 for Apprentice Program Fund and $1.07 for Teamster Training and Upgrading Trust. 
 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays 
in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file 
with the Director of Industrial Relations.   If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the 
prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code.  You may obtain the holiday provisions for the current 
determinations on the Internet at http://www.dir.ca.gov/oprl/DPreWageDetermination.htm.  Holiday provisions for current or superseded 
determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774. 
 
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel 
and/or subsistence payments to each worker to execute the work.  You may obtain the travel and/or subsistence provisions for the current 
determinations on the Internet at http://www.dir.ca.gov/oprl/DPreWageDetermination.htm.  Travel and/or subsistence requirements for current or 
superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774. 
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DETERMINATION: SC-23-261-2-2018-2 
 
 
Group I 
Warehouseman and Teamster 
 
Group II 
Driver of Vehicle or Combination of Vehicles - 2 axles 
Traffic Control Pilot Car, excluding moving heavy equipment permit 

load 
Truck Mounted Power Broom 
 
Group III 
Driver of Vehicle or Combination of Vehicles - 3 axles 
Bootman  
Cement Mason Distribution Truck 
Fuel Truck Driver 
Water Truck - 2 axles 
Dump Truck of less than 16 yards water level 
Erosion Control Driver 
 
Group IV 
Driver of Transit Mix Truck-Under 3 yds 
Dumpcrete Truck Less than 6 1/2 yards water level 
Truck Repairman Helper 
 
Group V 
Water Truck 3 or more axles 
Warehouseman Clerk 
Slurry Truck Driver 
 
Group VI 
Driver of Transit Mix Truck - 3 yds or more 
Dumpcrete Truck 6 1/2 yds water level and over 
Driver of Vehicle or Combination of Vehicles - 4 or more axles 
Driver of Oil Spreader Truck 
Dump Truck 16 yds to 25 yds water level 
Side Dump Trucks 
Flow Boy Dump Trucks 

Group VII 
A Frame, Swedish Crane or Similar 
Forklift Driver 
Ross Carrier Driver 
Truck Greaser and Tireman - $0.50 additional for Tireman 
Pipeline and Utility Working Truck Driver, including  
 Winch Truck and Plastic Fusion, limited to Pipeline and 
 Utility Work 
Working Truck Driver 
 
Group VIII 
Dump Truck of 25 yds to 49 yards water level 
Truck Repairman 
Water Pull Single Engine 
Welder 
 
Group IX 
Truck Repairman Welder 
Low Bed Driver, 9 axles or over 
 
Group X 
Water Pull Single Engine with attachment 
Dump Truck and Articulating - 50 yards or more water level 
 
Group XI 
Water Pull Twin Engine 
Water Pull Twin Engine with attachments 
Winch Truck Driver - $0.25 additional when operating a Winch 
  or similar special attachments 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 
 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 
 

CRAFT:  #TEAMSTER (SPECIAL SHIFT) 
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE) 

 
DETERMINATION: SC-23-261-2-2018-2 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 30, 2019* Effective until superseded by a new determination issued by the Director of 
Industrial Relations. Contact the Office of the Director – Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if 
no subsequent determination is issued. 
LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara 
and Ventura Counties 
                    Employer Payments                 Straight-Time Overtime Hourly Rates 
Classificationc Basic  Health Pension Vacation/  Traininge   Other Hours Total Dailyd Saturdayd  Sunday/ 

(Journeyperson) Hourly and   Holiday Payments Hourly  Holiday 
 Rate  Welfare      Rate 1 1/2X  1 1/2X 2X 
 
Group I 31.09 17.87 6.00 3.05a    1.67   .45 8 60.13 75.675 75.675 91.22 
Group II 31.24 17.87 6.00 3.05a    1.67   .45 8 60.28 75.90 75.90 91.52 
Group III 31.37 17.87 6.00 3.05a    1.67   .45 8 60.41 76.095 76.095 91.78 
Group IV 31.56 17.87 6.00 3.05a    1.67   .45 8 60.60 76.38 76.38 92.16 
Group V 31.59 17.87 6.00 3.05a    1.67   .45 8 60.63 76.425 76.425 92.22 
Group VI 31.62 17.87 6.00 3.05a    1.67   .45 8 60.66 76.47 76.47 92.28 
Group VII 31.87 17.87 6.00 3.05a    1.67   .45 8 60.91 76.845 76.845 92.78 
Group VIII 32.12 17.87 6.00 3.05a    1.67   .45 8 61.16 77.22 77.22 93.28 
Group IX 32.32 17.87 6.00 3.05a    1.67   .45 8 61.36 77.52 77.52 93.68 
Group X 32.62 17.87 6.00 3.05a    1.67   .45 8 61.66 77.97 77.97 94.28 
Group XI 33.12 17.87 6.00 3.05a    1.67   .45 8 62.16 78.72 78.72 95.28 
 

Subjourneymanb 
0-2000 hours                16.80           17.87        6.00             1.90a               1.67        .45 8     44.69 53.09 53.09 61.49 
2001-4000 hours          18.80           17.87        6.00             2.15a               1.67        .45 8          46.94 56.34 56.34           65.74 
4001-6000 hours          20.80           17.87        6.00             2.40a               1.67        .45 8      49.19 59.59 59.59           69.99 
Over 6000 hours and thereafter at journeyman rates 
___________________ 

#Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Internet @ 
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp.  To obtain any apprentice wage rates as of July 1, 2008 and prior to September 
27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.html. 
a Includes an amount for Supplemental Dues. 
b Subjourneyman may be employed at a ratio of one subjourneyman for every five journeymen.  
c For classifications within each group, see page 21A. 
d Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday. All other overtime is paid at the Sunday/Holiday double-time 
rate. 
e Includes $0.60 for Apprentice Program Fund and $1.07 for Teamster Training and Upgrading Trust. 
 
RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays 
in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file 
with the Director of Industrial Relations.   If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the 
prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code.  You may obtain the holiday provisions for the current 
determinations on the Internet at http://www.dir.ca.gov/oprl/DPreWageDetermination.htm.  Holiday provisions for current or superseded 
determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.  
 
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel 
and/or subsistence payments to each worker to execute the work.  You may obtain the travel and/or subsistence provisions for the current 
determinations on the Internet at http://www.dir.ca.gov/oprl/DPreWageDetermination.htm.  Travel and/or subsistence requirements for current or 
superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 
 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 
   

CRAFT:  #TEAMSTER (SECOND SHIFT) 
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE) 

 

DETERMINATION: SC-23-261-2-2018-2 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 30, 2019* Effective until superseded by a new determination issued by the Director of 
Industrial Relations. Contact the Office of the Director – Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if 
no subsequent determination is issued. 
LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara 
and Ventura Counties 
                    Employer Payments                        Straight-Time Overtime Hourly Rates 
Classificationc Basic  Health Pension  Vacation/  Trainingf Other Hoursd Total Dailye Saturdaye  Sunday/ 

(Journeyperson) Hourly and   Holiday Payments Hourly  Holiday 
 Rate Welfare      Rate 1 1/2X  1 1/2X 2X 
 

Group I 31.59  17.87 6.00 3.05a 1.67   .45 8 60.63 76.425 76.425 92.22 
Group II 31.74 17.87 6.00 3.05a 1.67   .45 8 60.78 76.65 76.65 92.52 
Group III 31.87 17.87 6.00 3.05a 1.67   .45 8 60.91 76.845 76.845 92.78 
Group IV 32.06 17.87 6.00 3.05a 1.67   .45 8 61.10 77.13 77.13 93.16 
Group V 32.09 17.87 6.00 3.05a 1.67   .45 8 61.13 77.175 77.175 93.22 
Group VI 32.12 17.87 6.00 3.05a 1.67   .45 8 61.16 77.22 77.22 93.28 
Group VII 32.37 17.87 6.00 3.05a 1.67   .45 8 61.41 77.595 77.595 93.78 
Group VIII 32.62 17.87 6.00 3.05a 1.67   .45 8 61.66 77.97 77.97 94.28 
Group IX 32.82 17.87 6.00 3.05a 1.67   .45 8 61.86 78.27 78.27 94.68 
Group X 33.12 17.87 6.00 3.05a 1.67   .45 8 62.16 78.72 78.72 95.28 
Group XI 33.62 17.87 6.00 3.05a 1.67    .45 8 62.66 79.47 79.47 96.28 
 

Subjourneymanb 
0-2000 hours                16.80         17.87         6.00           1.90a                1.67           .45           8     44.69 53.09 53.09 61.49 
2001-4000 hours          18.80         17.87         6.00           2.15a                1.67           .45           8      46.94 56.34 56.34 65.74 
4001-6000 hours          20.80         17.87         6.00           2.40a                1.67           .45           8      49.19 59.59 59.59 69.99 
Over 6000 hours and thereafter at journeyman rates 
___________________ 

#Indicates an apprenticeable craft.  The current apprentice wage rates are available on the Internet @ 
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp.  To obtain any apprentice wage rates as of July 1, 2008 and prior to September 
27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.html. 
a Includes an amount for Supplemental Dues. 
b Subjourneyman may be employed at a ratio of one subjourneyman for every five journeymen.  
c For classifications within each group, see page 21A. 
d The third shift shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-time shall be paid at the non-shift rate, Monday through 
Friday. 
e Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday. All other overtime is paid at the Sunday/Holiday double-time 
rate. 
f Includes $0.60 for Apprentice Program Fund and $1.07 for Teamster Training and Upgrading Trust. 
 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays 
in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file 
with the Director of Industrial Relations.   If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the 
prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code.  You may obtain the holiday provisions for the current 
determinations on the Internet at http://www.dir.ca.gov/oprl/DPreWageDetermination.htm.  Holiday provisions for current or superseded 
determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774.  
 
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel 
and/or subsistence payments to each worker to execute the work.  You may obtain the travel and/or subsistence provisions for the current 
determinations on the Internet at http://www.dir.ca.gov/oprl/DPreWageDetermination.htm.  Travel and/or subsistence requirements for current or 
superseded determinations may be obtained by contacting the Office of the Director – Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

LOCALITY: SAN BERNARDINO COUNTY

DETERMINATION: SBR-2019-1

___________________________________________________________________________________________________________________________________________________________
                            |          |            |          |              EMPLOYER PAYMENTS            |STRAIGHT-TIME|          OVERTIME HOURLY RATE   
  CRAFT (JOURNEY LEVEL)     |   ISSUE  | EXPIRATION |   BASIC  |  HEALTH  |          | VACATION |          |         |      |TOTAL |          |          | 
                            |   DATE   |    DATE    |  HOURLY  |    AND   |  PENSION |    /     | TRAINING |  OTHER  |HOURS |HOURLY|   DAILY  | SATURDAY | 
                            |          |            |    RATE  |  WELFARE |          |  HOLIDAY |          |         |      | RATE |          |          | 
# BRICKLAYER, STONEMASON,   |          |            |          |          |          |          |          |         |      |      |          |          | 
   MARBLE MASON, CEMENT     |          |            |          |          |          |          |          |         |      |      |          |          | 
   BLOCKLAYER, POINTER,     |          |            |          |          |          |          |          |         |      |      |          |          | 
   CAULKER, CLEANER         |08/22/2018|04/30/2019**|A   40.390|     8.250|     6.660|      -   |B    0.970|    0.450|C  8.0|56.720|D   76.920|D   76.920| 
# BRICKLAYER:               |          |            |          |          |          |          |          |         |      |      |          |          | 
   MASON FINISHER           |08/22/2018|04/30/2019* |A   28.320|     8.250|     8.020|      -   |B    0.860|    0.450|C  8.0|45.900|D   60.060|D   60.060| 
# BRICK TENDER E            |08/22/2018|06/30/2019**|    32.260|     7.320|     7.780|F    4.350|     0.650|    0.440|C  8.0|52.800|    68.930|    68.930| 
# BRICK TENDER:             |          |            |          |          |          |          |          |         |      |      |          |          | 
   FORKLIFT OPERATOR        |08/22/2018|06/30/2019**|    32.710|     7.320|     7.780|F    4.350|     0.650|    0.440|C  8.0|53.250|    69.600|    69.600| 
# CARPET, LINOLEUM,         |          |            |          |          |          |          |          |         |      |      |          |          | 
   RESILIENT TILE LAYER     |02/22/2019|04/30/2019* |G   35.350|     5.330|     6.550|     2.050|     0.630|    0.280|   8.0|50.190|    67.860|H   67.860| 
   MATERIAL HANDLER I       |02/22/2019|04/30/2019* |G   12.000|     5.330|     2.390|     0.550|     0.630|    0.180|   8.0|21.080|    27.080|J   27.080| 
# DRYWALL FINISHER          |          |            |          |          |          |          |          |         |      |      |          |          | 
   DRYWALL FINISHER         |02/22/2019|09/30/2019**|G   40.180|     8.850|     6.630|     3.070|     0.670|    0.770|   8.0|60.170|    80.260|K   80.260| 
# ELECTRICIAN:              |          |            |          |          |          |          |          |         |      |      |          |          | 
   COMM & SYSTEM INSTALLER  |02/22/2019|11/30/2019* |    33.090|     8.750|L    5.500|      -   |     0.650|M   0.300|   8.0|49.280|N   66.320|N   66.320| 
   INSIDE WIREMAN - ZONE A O|08/22/2018|05/26/2019**|P   38.290|    10.470|L   13.090|      -   |     0.680|Q   0.540|   8.0|64.500|R   84.490|R   84.490| 
   CABLE SPLICER - ZONE A O |08/22/2018|05/26/2019**|P   39.790|    10.470|L   13.090|      -   |     0.680|Q   0.560|   8.0|66.060|R   86.840|R   86.840| 
   TUNNEL WIREMAN - ZONE A O|08/22/2018|05/26/2019**|P   42.120|    10.470|L   13.090|      -   |     0.680|Q   0.590|   8.0|68.490|R   90.480|R   90.480| 
# FIELD SURVEYOR:           |          |            |          |          |          |          |          |         |      |      |          |          | 
   CHIEF OF PARTY           |          |            |          |          |          |          |          |         |      |      |          |          | 
   (018.167-010) S          |02/22/2019|09/30/2019* |    50.160|    11.450|    10.650|F    4.620|     1.100|    0.150|   8.0|78.130|N  103.210|N  103.210| 
   INSTRUMENTMAN            |          |            |          |          |          |          |          |         |      |      |          |          | 
   (018.167-034) S          |02/22/2019|09/30/2019* |    47.660|    11.450|    10.650|F    4.450|     1.100|    0.150|   8.0|75.460|N   99.290|N   99.290| 
   CHAINMAN/RODMAN          |          |            |          |          |          |          |          |         |      |      |          |          | 
   (869.567-010) S          |02/22/2019|09/30/2019* |    47.080|    11.450|    10.650|F    4.400|     1.100|    0.150|   8.0|74.830|N   98.370|N   98.370| 
# GLAZIER                   |08/22/2018|05/31/2019**|T   44.200|U    7.500|    15.310|V     -   |     0.770|    0.710|   8.0|68.490|W   89.590|W   89.590| 
# MARBLE FINISHER           |08/22/2018|05/31/2019**|X   32.430|     9.250|     3.120|      -   |     0.890|    0.370|   8.0|46.060|Y   62.280|Z   62.280|A
# PAINTER                   |          |            |          |          |          |          |          |         |      |      |          |          | 
   INDUSTRIAL PAINTER AB    |08/22/2018|06/30/2019**|P   32.520|     8.850|     3.040|     2.850|     0.700|    0.910|   8.0|48.870|AC  65.130|AC  65.130|A
# PAINTER:                  |          |            |          |          |          |          |          |         |      |      |          |          | 
   PAINTER, LEAD ABATEMENT  |          |            |          |          |          |          |          |         |      |      |          |          | 
   AB                       |08/22/2018|06/30/2019**|P   31.120|     8.850|     3.040|     2.550|     0.600|    0.910|   8.0|47.070|AC  62.630|AC  62.630|A
   REPAINT PAINTER, LEAD    |          |            |          |          |          |          |          |         |      |      |          |          | 
   ABATEMENT AB             |08/22/2018|06/30/2019**|P   27.590|     8.850|     3.040|     2.430|     0.600|    0.910|   8.0|43.420|AD  57.220|AD  57.220|A
   INDUSTRIAL REPAINT       |          |            |          |          |          |          |          |         |      |      |          |          | 
   PAINTER AB               |08/22/2018|06/30/2019**|P   28.840|     8.850|     3.040|     2.710|     0.700|    0.910|   8.0|45.050|AD  59.470|AD  59.470|A
# PLASTERER                 |08/22/2018|08/06/2019**|    36.860|     9.380|     4.840|AE   5.850|     0.780|    1.040|AF 8.0|58.750|AC  77.180|AG  77.180| 
# PLASTER TENDER AH         |02/22/2019|08/06/2019**|    36.370|     7.320|     7.430|AE   5.150|     1.020|    0.960|   8.0|58.250|AI  76.430|AJ  76.430| 
   PLASTER CLEAN-UP LABORER |02/22/2019|08/06/2019**|    33.820|     7.320|     7.430|AE   5.150|     1.020|    0.960|   8.0|55.700|AI  72.610|AJ  72.610| 
# PLUMBER:                  |          |            |          |          |          |          |          |         |      |      |          |          | 
   PLUMBER, INDUSTRIAL AND  |          |            |          |          |          |          |          |         |      |      |          |          | 
   GENERAL PIPEFITTER       |08/22/2018|08/31/2019**|AK  50.130|     8.910|AL  11.750|AM    -   |     2.250|AN  1.260|   8.0|74.300|D   98.520|D   98.520| 
   SEWER AND STORM DRAIN    |          |            |          |          |          |          |          |         |      |      |          |          | 
   PIPELAYER                |08/22/2018|08/31/2019**|AK  37.240|     8.800|AL   8.900|AM    -   |     1.980|AN  1.260|   8.0|58.180|    75.950|AO  75.950| 
   SEWER AND STORM DRAIN    |          |            |          |          |          |          |          |         |      |      |          |          | 
   PIPE TRADESMAN AP        |08/22/2018|08/31/2019**|AQ  18.490|     8.550|     0.380|      -   |     1.110|AN  1.110|   8.0|29.640|    38.030|AO  38.030| 
   SERVICE & REPAIR         |          |            |          |          |          |          |          |         |      |      |          |          | 
   (PLUMBER/HVAC-FITTER)    |08/22/2018|08/31/2019**|AK  48.580|     8.910|AL  11.440|AM    -   |     1.580|AN  1.260|   8.0|71.770|    95.210|AR  95.210|A
   LANDSCAPE/IRRIGATION     |          |            |          |          |          |          |          |         |      |      |          |          | 
   FITTER                   |08/22/2018|08/31/2019**|X   33.150|     8.910|AL  11.750|AM    -   |     1.640|AN  1.060|AO 8.0|56.510|    73.080|    73.080| 
   LANDSCAPE/IRRIGATION     |          |            |          |          |          |          |          |         |      |      |          |          | 
   TRADESMAN AT             |08/22/2018|08/31/2019**|X   14.670|     3.000|AL   0.880|      -   |     0.100|AN  0.860|AO 8.0|19.510|    26.850|    26.850| 
   FIRE SPRINKLER FITTER    |          |            |          |          |          |          |          |         |      |      |          |          | 
   (PROTECTION AND CONTROL  |          |            |          |          |          |          |          |         |      |      |          |          | 
   SYSTEMS, OVERHEAD AND    |          |            |          |          |          |          |          |         |      |      |          |          | 
   UNDERGROUND) AU          |02/22/2019|03/31/2019* |    39.730|    10.020|AV  12.010|      -   |     0.520|    0.250|   8.0|62.530|    82.400|    82.400| 
   FIRE SPRINKLER FITTER    |          |            |          |          |          |          |          |         |      |      |          |          | 
   (PROTECTION AND CONTROL  |          |            |          |          |          |          |          |         |      |      |          |          | 
   SYSTEMS, OVERHEAD AND    |          |            |          |          |          |          |          |         |      |      |          |          | 
   UNDERGROUND) AW          |02/22/2019|08/31/2019**|    44.610|     9.970|    15.600|AX    -   |     1.550|AY  0.300|   8.0|72.030|AZ  94.330|AZ  94.330| 
# ROOFER                    |08/22/2018|07/31/2019**|BA  38.120|     8.310|BB   8.120|BC    -   |     0.510|BD  0.630|   8.0|55.690|D   72.880|D   72.880| 
   PITCH WORK               |08/22/2018|07/31/2019**|BA  39.870|     8.310|BB   8.120|BC    -   |     0.510|BD  0.630|   8.0|57.440|D   75.500|D   75.500| 
   PREPARER                 |08/22/2018|07/31/2019**|BA  39.120|     8.310|BB   8.120|BC    -   |     0.510|BD  0.630|   8.0|56.690|D   74.380|D   74.380| 
# SHEET METAL WORKER        |08/22/2018|06/30/2019**|P   44.280|    10.620|BE  17.040|      -   |     0.820|    0.650|   8.0|73.410|BF  95.550|BF  95.550| 
# TERRAZZO FINISHER         |08/22/2018|08/31/2019* |G   31.250|     8.970|     3.790|AX    -   |     0.650|    0.260|AO 8.0|44.920|Y   60.540|BG  60.540|A
# TERRAZZO WORKER           |08/22/2018|08/31/2019* |G   38.390|     9.250|     3.970|AX    -   |     0.960|    0.260|AO 8.0|52.830|Y   72.030|BG  72.030|A
# TILE FINISHER             |08/22/2018|05/31/2019**|X   27.230|     8.830|     2.150|      -   |     0.820|    0.310|   8.0|39.340|Y   52.960|Z   52.960|A
# TILE LAYER                |08/22/2018|05/31/2019**|X   39.060|     9.250|     6.970|      -   |     1.000|    0.370|   8.0|56.650|Y   76.180|Z   76.180|A
___________________________________________________________________________________________________________________________________________________________
                                        GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
                                  PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 
 
 
*  EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT 
   AT (415) 703-4774 FOR THE NEW RATES AFTER TEN DAYS AFTER THE EXPIRATION DATE IF NO SUBSEQUENT DETERMINATION IS ISSUED. 
 
 
** THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED.  IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD 
   BE INCORPORATED IN CONTRACTS ENTERED INTO NOW.  CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT FOR SPECIFIC RATES AT (415) 703-4774. 
#  INDICATES AN APPRENTICEABLE CRAFT.  THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ 
   HTTP://WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.  TO OBTAIN ANY APPRENTICE WAGE RATES AS OF JULY 1, 2008 AND PRIOR TO SEPTEMBER 27, 2012, 
   PLEASE CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS OR REFER TO THE DIVISION OF APPRENTICESHIP STANDARDS' WEBSITE AT 

NOT FOR BID
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   HTTP://WWW.DIR.CA.GOV/DAS/DAS.HTML. 
&  THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION. 
 
____________ 
A  INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF AND CONTRACT COMPLIANCE. 
B  INCLUDES AN AMOUNT FOR IMI TRAINING FUND. 
C  SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER, OR REASONS 
   BEYOND THE CONTROL OF THE EMPLOYER. 
D  RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY 
   RATE. 
E  THE RATIO OF BRICK TENDERS TO BRICKLAYERS SHALL BE AS FOLLOWS:  ONE (1) BRICK TENDER TO NO MORE THAN THREE (3) BRICKLAYERS DURING THE INSTALLATION OF 
   BLOCK ON A TYPICAL MASONRY PROJECT. 
F  INCLUDES AN AMOUNT PER HOUR WORKED FOR SUPPLEMENTAL DUES. 
G  INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF. 
H  RATE APPLIES TO THE FIRST 12 HOURS WORKED ON SATURDAY, ALL OTHER TIME IS PAID AT DOUBLE TIME.  SATURDAY MAY BE WORKED AT THE STRAIGHT-TIME HOURLY RATE 
   FOR THE FIRST 8 HOURS IF INCLEMENT WEATHER FORCES A SYNTHETIC/ARTIFICIAL TURF PROJECT TO SHUT DOWN DURING THE REGULAR WORK WEEK (MONDAY THOUGH FRIDAY). 
I  A MATERIAL HANDLER MAY BE UTILIZED IN RATIO OF ONE (1) MATERIAL HANDLER WITH ANY FIVE (5) JOURNEYMEN ON ANY GIVEN PROJECT. 
J  RATE APPLIES TO THE FIRST 12 HOURS ON SATURDAY, ALL OTHER TIME IS PAID AT DOUBLE TIME. 
K  RATE APPLIES TO FIRST 8 HOURS ONLY.  DOUBLE TIME THEREAFTER.  SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN 
   DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER. 
L  IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE  BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES 
   BENEFIT BOARD. 
M  INCLUDES AN AMOUNT FOR THE NATIONAL LABOR-MANAGEMENT COOPERATION FUND AND THE ADMINISTRATIVE MAINTENANCE FUND. 
N  RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME 
   HOURLY RATE. 
O  ZONE A IS DEFINED AS THE PORTION OF THE COUNTY 80 ROAD MILES FROM U.S. POST OFFICE, 455 W. ORANGE SHOW ROAD, SAN BERNARDINO.  ZONE B IS DEFINED AS ANY 
   WORK OUTSIDE OF ZONE A (80 MILE FREE ZONE) WHICH REQUIRES AN ADDITIONAL $12.00 PER HOUR FOR TRAVEL/SUBSISTENCE. PAY SHALL BE ON A SEPARATE CHECK. 
P  INCLUDES AMOUNT WITHHELD FOR WORKING DUES. 
Q  IN ADDITION TO THE AMOUNT SHOWN, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER FOR EACH OVERTIME HOUR, $0.28 IS ADDED TO THE TOTAL HOURLY 
   RATE AND OVERTIME HOURLY RATES FOR THE LABOR MANAGEMENTCOOPERATION COMMITTEE FUND. AMOUNT FOR LABOR MANAGEMENTCOOPERATION COMMITTEE FUND IS NOT 
   FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER 
R  RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME 
   HOURLY RATE.  ALL OVERTIME WORKED DAILY OR ON SATURDAYS,  FOR SERVICE AND REPAIR WORK OTHER THAN NEW WORK,  MAY BE PAID AT THE RATE OF TIME AND 
   ONE-HALF. 
S  DICTIONARY OF OCCUPATIONAL TITLES, FOURTH EDITION, 1977, U.S. DEPARTMENT OF LABOR. 
T  INCLUDES AMOUNT WITHHELD FOR DUES CHECKOFF, WHICH IS FACTORED IN THE OVERTIME RATES.  INCLUDES $2.00 OF VACATION THAT IS NOT FACTORED IN THE OVERTIME 
   RATES. 
U  INCLUDES AN AMOUNT PER HOUR WORKED OR PAID TO DISABILITY FUND. 
V  INCLUDED IN STRAIGHT-TIME HOURLY RATE WHICH IS NOT FACTORED IN THE OVERTIME RATES. 
W  RATE APPLIES TO THE FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND 
   HOLIDAY OVERTIME RATE. 
X  INCLUDES AMOUNT WITHHELD FOR ADMINISTRATIVE DUES. 
Y  RATE APPLIES TO FIRST TWO DAILY OVERTIME HOURS WORKED; ALL OTHER OVERTIME IS PAID AT THE HOLIDAY OVERTIME HOURLY RATE. 
Z  RATE APPLIES TO THE FIRST 8 HOURS WORKED ON A SIXTH OR SEVENTH CONSECUTIVE DAY DURING ANY ONE CALENDAR WEEK UP TO 50 HOURS IN ANY ONE CALENDAR WEEK.  
   ALL HOURS IN EXCESS OF 10 HOURS DAILY OR 50 HOURS WEEKLY ARE PAID AT THE HOLIDAY RATE.  SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME 
   IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER. 
AA RATE APPLIES TO WORK ON HOLIDAYS ONLY; SUNDAYS ARE PAID AT THE SATURDAY OVERTIME HOURLY RATE. 
AB AN ADDITIONAL $0.25 PER HOUR WILL BE ADDED TO THE BASIC HOURLY RATE WHEN PERFORMING PAPERHANGING WORK. 
AC DOUBLE TIME SHALL BE PAID FOR ALL HOURS WORKED OVER 12 HOURS IN ANY ONE DAY. 
AD ON REPAINT WAGE WORK ANY 8 HOURS IN A 24 HOUR PERIOD MONDAY THROUGH SUNDAY SHALL BE THE WORK DAY AND ANY 40 HOURS IN A WEEK SHALL BE THE WORK WEEK, 
   PROVIDED THAT THE 40 HOURS IS WORKED IN 5 CONSECUTIVE DAYS (LEGAL HOLIDAYS WILL NOT BE COUNTED IN THE 5 CONSECUTIVE DAYS). FOR ALL WORK UNDER THIS 
   CRAFT/CLASSIFICATION DOUBLE TIME SHALL BE PAID FOR ALL HOURS WORKED OVER 12 HOURS IN ANY ONE DAY. 
AE INCLUDES AN AMOUNT PER HOUR WORKED OR PAID FOR SUPPLEMENTAL DUES. 
AF SATURDAY IN THE SAME WORKWEEK MAY BE WORKED AT THE STRAIGHT-TIME HOURLY RATE IF IT IS NOT POSSIBLE TO COMPLETE FORTY HOURS OF WORK MONDAY THROUGH 
   FRIDAY WHEN THE JOB IS SHUT DOWN DUE TO INCLEMENT WEATHER OR SIMILAR ACT OF GOD, OR BEYOND THE CONTRACTOR'S CONTROL. 
AG RATE APPLIES TO THE FIRST 8 HOURS WORKED; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. 
AH THE RATIO OF PLASTER TENDERS TO PLASTERERS SHALL BE AS FOLLOWS:  THERE SHALL BE A PLASTER TENDER ON THE JOBSITE WHENEVER THERE IS A PLASTERER 
   PERFORMING WORK ON THE JOBSITE, EXCEPT ON SMALL PATCH WORK WHERE ONLY ONE PLASTERER IS PERFORMING WORK. FOR INSIDE BROWN COATINGS THERE SHALL BE 2 
   PLASTER TENDERS FOR UP TO EVERY 3 PLASTERERS.  FOR INSIDE FINISH COATINGS THERE SHALL BE 1 PLASTER TENDER FOR UP TO EVERY 3 PLASTERERS. ON OUTSIDE 
   FINISH AND BROWN COATINGS AND FOR ALL OTHER WORK, THERE SHALL BE 1 PLASTER TENDER FOR UP TO EVERY 2 PLASTERERS. 
AI ALL WORK PERFORMED AFTER TWELVE (12) HOURS IN A DAY SHALL BE PAID AT THE SUNDAY/HOLIDAY RATE. 
AJ RATE APPLIES TO THE FIRST EIGHT HOURS ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAY WORK MAY BE PAID AT THE 
   STRAIGHT TIME RATE IF THE JOB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER. 
AK INCLUDES AN AMOUNT WITHHELD FOR ADMINISTRATIVE DUES WHICH IS NOT FACTORED INTO OVERTIME AND AN AMOUNT FOR VACATION WHICH IS FACTORED AT 1.5 TIMES FOR 
   ALL OVERTIME. 
AL INCLUDES AMOUNT FOR NATIONAL PENSION AND RETIREE'S X-MAS FUND. 
AM AMOUNT INCLUDED IN BASIC HOURLY RATE AND FACTORED AT 1.5 TIMES FOR ALL OVERTIME. 
AN INCLUDES AN AMOUNT FOR THE P.I.P.E. LABOR MANAGEMENT COOPERATION COMMITTEE AND THE CONTRACTOR EDUCATION & DEVELOPMENT FUND. 
AO SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER. 
AP PIPE TRADESMEN SHALL NOT BE PERMITTED ON ANY JOB WITHOUT  A JOURNEYMAN. 
AQ INCLUDES AN AMOUNT WITHHELD FOR ADMINISTRATIVE DUES WHICH IS NOT FACTORED IN THE OVERTIME RATES. 
AR SATURDAY MAY BE WORKED AT STRAIGHT-TIME RATE, PROVIDED THAT THE HOURS DO NOT EXCEED 8 HOURS PER DAY OR 40 HOURS PER WEEK. 
AS DOUBLE TIME SHALL BE PAID FOR NEW YEAR'S DAY, EASTER SUNDAY, LABOR DAY, THANKSGIVING DAY, AND CHRISTMAS. 
AT TRADESMEN SHALL ONLY BE USED IF THE FIRST WORKER ON THE JOB IS A LANDSCAPE/IRRIGATION FITTER, SECOND WORKER MUST BE A LANDSCAPE/IRRIGATION FITTER OR 
   APPRENTICE LANDSCAPE/IRRIGATION FITTER. THE 3RD AND 4TH MAY BE A TRADESMAN. THE 5TH MUST BE A LANDSCAPE/IRRIGATION FITTER AND THEREAFTER TRADESMEN 
   WILL BE REFERRED ON A 50-50 BASIS, TO JOURNEYMAN OR APPRENTICE. 
AU RATE APPLIES TO REMAINDER OF COUNTY. 
AV INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND. 
AW APPLIES TO THE CITIES OF ONTARIO AND MONTCLAIR. 
AX INCLUDED IN STRAIGHT-TIME HOURLY RATE. 
AY AMOUNT IS FOR INDUSTRY PROMOTION FUND AND P.I.P.E. FUND. 
AZ RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY 
   RATE. 
BA INCLUDE AMOUNTS FOR DUES CHECK OFF AND VACATION/HOLIDAY, WHICH ARE NOT FACTORED INTO OVERTIME. 
BB INCLUDES AN AMOUNT PER HOUR WORKED FOR ANNUITY TRUST FUND. 
BC INCLUDED IN BASIC HOURLY RATE. VACATION IS NOT FACTORED INTO OVERTIME 
BD INCLUDE AMOUNTS FOR ADMINISTRATIVE FUND, COMPLIANCE FUND, INDUSTRY FUND, AND RESEARCH AND EDUCATION TRUST FUND. 
BE PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE 
   RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES. 
BF RATE APPLIES FOR THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 12 HOURS WORKED ON SATURDAY.  ALL OTHER TIME IS PAID AT THE 
   SUNDAY/HOLIDAY RATE.  SATURDAYS IN THE SAME WORKWEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT 
   WEATHER. 
BG RATE APPLIES TO THE FIRST 8 HOURS WORKED ON A SIXTH OR SEVENTH CONSECUTIVE DAY DURING ANY ONE CALENDAR WEEK UP TO 50 HOURS IN ANY ONE CALENDAR WEEK.  
   ALL OTHER TIME IS PAID AT THE HOLIDAY RATE. 
 
RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE 
   COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHICH IS ON FILE WITH 
   THE DIRECTOR OF INDUSTRIAL RELATIONS.  IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING 

NOT FOR BID
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   RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE.  YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS 
   ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm.  HOLIDAY PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE 
   OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774. 
 
TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS TO EACH 
   WORKER TO EXECUTE THE WORK.  YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT 
   HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm.  TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED 
   BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774. 
 

NOT FOR BID
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Press room  Índice en español   Settings

Labor Commissioner's O�ice   DLSE Debarments

DLSE Debarments
The following contractors are currently barred from bidding on, accepting, or performing any public works
contracts, either as a contractor or subcontractor, for the period set forth below:

As part of your due diligence, we suggest that you also check:

Contractor status at the Contractors State License Board (CSLB)

The Federal debarment list at the Excluded Parties List System

For a list of past DLSE debarments of public works contractors, please contact:

Susan Nakagama
Special Assistant to the Labor Commissioner
1515 Clay Street
Suite 401
Oakland, CA 94612
SNakagama@dir.ca.gov

Name of contractor Period of debarment

RMV Construction, Inc., A California Corporation; and Robert 
Michael Vasil II a.k.a. Robert Michael Vasil a.k.a.
Mike Vasil, an Individual and CEO/RMO President of RMV 
Construction, Inc.

CSLB Number: 892389

4/1/2017 through 8/18/2018 
Decision LB 5266

Gewargis Youkhanis Narso, an individual dba
GEHVAC and Technologies, a sole proprietorship,
And GEHVAC Co., a sole proprietorship

CSLB Number: 899312 and 1013848

2/1/2017 through 1/31/2020
Decision 40-48480-516

Joseph Brothers Enterprise, Inc.; Ken Joseph Individually and 4/3/2018 through 10/3/2019

Department of 
Industrial Relations

NOT FOR BID

https://www.dir.ca.gov/mediaroom.html
https://www.dir.ca.gov/Multilingual/Spanish/index.html
https://www.dir.ca.gov/dlse/dlse.html
https://www2.cslb.ca.gov/OnlineServices/CheckLicenseII/CheckLicense.aspx
http://www.dol.gov/ofccp/regs/compliance/preaward/debarlst.htm
mailto:SNakagama@dir.ca.gov
https://www.dir.ca.gov/DLSE/Decision/892389.pdf
https://www.dir.ca.gov/DLSE/Decision/899312.pdf
https://www.dir.ca.gov/
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as CEO 

CSLB Number: 849169

Decision SC 6390

Dave Cook Concrete Construction, Inc., and David William
Cook
34231 Camino Capistrano #102
Capistrano Beach, CA 92624-1189

CSLB Number: 461897

3/1/2017 through 2/29/2020
Decision LB 6207

Bannaoun Engineers Constructors Corporation; Omar Maloof,
An Individual
P.O. Box 16599
Beverly Hills, CA 90209-2599

CSLB Number: 827829

05/12/17 through 05/11/20
Decision SC 5517

Evans Roofing Co., Inc.
2020 South Yale Street
Santa Ana, CA 92706

CSLB Number: 610549

10/31/16 through 10/30/19
Decision LB 6270

Guillermo Ibaibarriaga dba Sierra Nevada Stucco and 2K
Roofing
Sierra Nevada Stucco
P.O. Box 8472
Reno, NV 89502
CSLB Number: 915812

2K Roofing
820 Kuenzli Street
Reno, NV 89502
CSLB Number: 954551

05/14/17 through 05/13/20
Decision SC 6037

Del Norte Construction, And Trinidad Manuel Canales, an
Individual
PO Box 5101
Oxnard, CA 93030 

6/01/16 through 5/31/17
Decision LB 5533

NOT FOR BID

https://www.dir.ca.gov/DLSE/Decision/849169.pdf
https://www.dir.ca.gov/DLSE/Decision/461897.pdf
https://www.dir.ca.gov/DLSE/Decision/194238.pdf
https://www.dir.ca.gov/DLSE/Decision/193528.pdf
https://www.dir.ca.gov/DLSE/Decision/193747.pdf
https://www.dir.ca.gov/DLSE/Decision/945723.pdf
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5020 Wooley Rd.
Oxnard, CA 93030 

CSLB Number: #945723

Diversified Building & Electric Company, Inc.
409 Tennant Station
Morgan Hill, CA 95037

Denis Andrew Maris, Individually and Doing Business as
Diversified Electric Company

CSLB Number: #765312

2/15/16 through 8/15/17
Decision SC 5714

Fast Demolition, Inc.
601-C East Palomar Street #123
Chula Vista, CA 91911
CSLB Number: #792729

Rogelio Medina Vazquez., an individual and in his capacity as
Responsible Managing O�icer of FAST DEMOLITION, INC.

4/1/44 through 3/31/47
Decision LB5742

4/1/41 through 3/31/44
Decision LB5665

4/1/36 through 3/31/39
Decision LB5740

4/1/33 through 3/31/37
Decision LB5651

4/1/33 through 3/31/37
Decision LB5739

4/1/24 through 3/31/27
Decision LB5741

4/1/30 through 3/31/33
Decision LB5743

4/1/27 through 3/31/30
Decision LB5666

4/1/21 through 3/31/24
Decision LB5667

4/1/18 through 3/31/21
Decision LB5668

4/01/15 through 3/31/18
Decision LB5345

NOT FOR BID

https://www.dir.ca.gov/DLSE/Decision/765312.pdf
https://www.dir.ca.gov/DLSE/Decision/LB5742.pdf
https://www.dir.ca.gov/DLSE/Decision/LB5665.pdf
https://www.dir.ca.gov/DLSE/Decision/LB5740.pdf
https://www.dir.ca.gov/DLSE/Decision/LB5651.pdf
https://www.dir.ca.gov/DLSE/Decision/LB5739.pdf
https://www.dir.ca.gov/DLSE/Decision/LB5741.pdf
https://www.dir.ca.gov/DLSE/Decision/LB5743.pdf
https://www.dir.ca.gov/DLSE/Decision/LB5666.pdf
https://www.dir.ca.gov/DLSE/Decision/LB5667.pdf
https://www.dir.ca.gov/DLSE/Decision/LB5668.pdf
https://www.dir.ca.gov/DLSE/Decision/792729.pdf
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Amerivet Plumbing, Inc.; Walter Edward Jacob Kuhlmann III,
Individually And dba Amerivet Plumbing Services 
CSLB Number: #969048 and #919761

8/6/15 through 8/5/18
Decision

Ultimate Inc., And, Enrique Vera, an Individual
PO Box 571117
Tarzana, CA 91356-1117
CSLB Number: #949229

12/1/15 through 11/30/18
Decision

Travioli Construction, Inc.
PO Box 231
Visalia, CA 93274
CSLB Number: #936832

9/11/15 through 3/10/17
Decision

Integrity Sheet Metal, Inc.
319 McArthur Way
Upland, CA 91786
CSLB #726770

William Ben Hicks, an individual;
Margaret Mary Hicks, an individual

2/01/15 through 1/31/18
Decision

L A Builders, Inc., a California Corporation
15635 Saticoy Street, #H
Van Nuys, CA 91406
CSLB #748591

Alon Gamliel, an individual

2/01/15 through 1/31/18
Decision

USA Wall Systems, Inc.
8309 Sunshine Lane
Riverside, CA 92508
CSLB #929610

Edward Eugene Brammer, an individual
and in his capacity as President/CEO/RMO

4/01/15 through 3/31/18
Decision

Daughter Construction
formerly dba Hy Carpentry Construction
15407 Thornlake Avenue
Norwalk, CA 90650

4/01/15 through 3/31/18
Decision

NOT FOR BID

https://www.dir.ca.gov/DLSE/Decision/969048-919761.pdf
https://www.dir.ca.gov/DLSE/Decision/949229.pdf
https://www.dir.ca.gov/DLSE/Decision/936832.pdf
https://www.dir.ca.gov/DLSE/Decision/Debarment_and_Order_Integrity_Sheet_Metal.pdf
https://www.dir.ca.gov/DLSE/Decision/Debarment_and_Order_LA_Builders.pdf
https://www.dir.ca.gov/DLSE/Decision/Debarment_and_Order_USA_Wall_Systems.pdf
https://www.dir.ca.gov/DLSE/Decision/Debarment_and_Order_Daughter_Construction.pdf
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CSLB #979297

Sharon Jin Yoo, an individual;
Dae Hyun Yoo, an individual
and in his capacity as manager/supervisor for Sharon Jin Yoo
and in his capacity as General Partner for HY Construction, a
General Partnership.

RDA Construction, Inc.
1692 W. Bullard Ave., 
Fresno, CA 93711
CSLB# 383306

12/15/14 through 12/14/16
Decision

Titan Electrical Construction, Inc.
Lucas Oliver Stickney, an individual
Jamie Noel Furr, an individual
630 Natoma Street
San Francisco, CA 94103
CSLB# 919516

11/3/14 through 11/2/17
Decision

Ramos Painting
Carlos Ray Ramos, an individual
P.O. Box 3871
Paso Robles, CA 93447
CSLB# 753575

11/3/14 through 11/2/15
Decision

Dick Emard Electric.
dba Emard Electric Luke Richard Emard, an individual and RMO
5930 Key Court, Suite A
Loomis, CA 95650
CSLB# 794007

11/3/14 thorough 11/2/17
Decision

Nixon Electric
Gordon Fulton Nixon, an individual
5624 Faust Ave.
Woodland Hills, CA 91367
CSLB# 796802

8/1/14 through 7/31/17
Decision

Neris General Contractors, a California Corporation
Efren Neri, an individual
Servando Neri, an individual

2/28/14 through 2/27/17
Decision

NOT FOR BID

https://www.dir.ca.gov/DLSE/Decision/LBOLSELU_174.pdf
https://www.dir.ca.gov/DLSE/Decision/Debarment_and_Order_Titan_Electrical_Construction.pdf
https://www.dir.ca.gov/DLSE/Decision/Debarment_and_Order_Ramos_Painting.pdf
https://www.dir.ca.gov/DLSE/Decision/Debarment_and_Order_Dick_Emard_Electric.pdf
https://www.dir.ca.gov/DLSE/Decision/Debarment_and_Order_NixonElectric.pdf
https://www.dir.ca.gov/DLSE/Decision/Debarment_and_Order_NerisGC.pdf
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Rebeca Neri, an individual
Luis Abelardo Castro, an individual
6087 California Ave.
Long Beach, CA 90805
CSLB# 797967

Southland Construction
Reza Mohammedi, an individual
3943 Irvine Blvd., #405, Irvine, CA 92602
CSLB# 663784 (expired)

10/14/14 through 10/13/17
Decision

National Drywall Corporation,
A Dissolved California Corporation
603 S. Milliken Avenue, Suite F
Ontario, CA 91761
CSLB #834335

Miguel Contreras, an Individual and 
Responsible Managing O�icer/CEO/President

Dora Maria Contreras, an Individual and
Agent/O�icer of the Corporation

8/4/14 through 8/3/17
Decision

Tadros & Youssef Construction, Inc.
Kamel Shaker Tadros & Makram Youssef Youssef, Individually
1221 E 8th Street, Unit A, Upland, CA 91786

CSLB# 698182 (expired)

5/10/14 through 5/9/17
Decision

Serenity Fire Protection
417 S. Associated Road, Brea, CA 92821

CSLB# 902927

5/1/14 through 4/30/17
Decision

Don Kelly Construction , Inc.
Don Kelly, Individual and Lisa Kelly, Individual
171 Northview Ridge Lane, P.O. Box 10760, Bozeman, MT 59719

3/25/14 through 3/24/17
Decision

Aldan, Inc.
P.O. Box 9428, Brea, CA 92822

2/28/14 through 2/27/17
Decision

NOT FOR BID

https://www.dir.ca.gov/DLSE/Decision/Debarment_and_Order_Southland.pdf
https://www.dir.ca.gov/DLSE/Decision/Debarment_National_Drywall_Corporation.pdf
https://www.dir.ca.gov/DLSE/Decision/Debarment_Tadros_Youssef_Const_Inc.pdf
https://www.dir.ca.gov/DLSE/Decision/Debarment_Serenity_Fire_Protection.pdf
https://www.dir.ca.gov/DLSE/Decision/Debarment_Don_Kelly_Construction_Inc.pdf
https://www.dir.ca.gov/DLSE/Decision/Debarment_Aldan.pdf
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CSLB #949229

Russell/Thompson, Inc.
James Jean Russell & Valery Alena Thompson, Individually
4684 Oak Glen Dr., Redding, CA 96001

CSLB# 915036 (revoked)

10/31/13 through 10/31/16
Decision

Ayodejia A. Ogundare, Individual
Dba Pacific Engineering Company
6310 Stewart Way, Bakersfield, CA 93308

CLSB#710322

5/15/2013 through 5/15/2014
Decision

Wallcrete Industries, Inc.; Garit David
Wallace and Amber Anderson, Individuals 
400 Kansas, Redlands, CA 92373

CSLB#834220 

7/29/12 through 7/28/15
Decision

FEI Enterprises, Inc
Gabriel Fedida, Individual
5749 Venice Blvd., Los Angeles,  CA 90019

CSLB#659252 

6/14/12 through 6/13/15
Decision

Je�rey Alan Mott and Michelle Mott, individuals 
Dda Integrity Landscape 
3756 Independence Avenue
Sanger, CA 93637
CSLB#774222 

3/29/12 through 3/28/15 
Decision

Jensen Drywall & Stucco 
Je�rey E. Jensen 
3714 Lynda Place
National City, CA 91950-8121
CSB # 664168 Exp. 2/18/11 (expired) 

3/31/11 through 3/30/13
Decision

All West Construction, Inc. 3/31/11 through 3/30/13 

NOT FOR BID

https://www.dir.ca.gov/DLSE/Decision/AR-M455N_20140314_082102.pdf
https://www.dir.ca.gov/DLSE/Decision/AR-M550U_20130515_150835.pdf
https://www.dir.ca.gov/DLSE/Decision/AR-M455N_20120615_134835.pdf
https://www.dir.ca.gov/DLSE/Decision/AR-M455N_20120615_134952.pdf
https://www.dir.ca.gov/DLSE/Decision/AR-M550U_20120221_102144.pdf
https://www.dir.ca.gov/DLSE/Decision/Debarment-JensenDrywall.pdf
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Donald Kent Russell 
495 N. Marks Ave.
Fresno, CA 93706
CSB # 592321 Exp. 4/3/12 (suspended)

Decision

Country Builders, Inc.
Weldon O�ill, individually 
5915 Graham Ct.
Livermore, CA 94550
CSB # 699574 Exp. 11/30/12 (active)

3/1/11 through 2/28/14 
Decision

Addendum

Sutter Foam & Coating, Inc. 
909 A. George Washington 
Yuba City, CA 95993 
CSB # 732014 Exp. 1/31/09 (inactive) 

David Alvin Trexler, an individual
909 A. George Washington
Yuba City, CA 95993

Kenneth A. Trexler, an individual
2603 Lago Lane
Marysville, CA 95901

7/1/10 through 6/30/13 
Decision

Soo Dong Kim, an individual, 
dba Soo Kim Electric Company
16224 Ridgeview Lane 
La Mirada, CA 90638 
CSB # 568103 Exp. 8/1/09 (inactive) 

Hyo Nam Jung, an individual,
dba Lucid Electric
18621 Well Street
Rowland Heights, CA 91748
CSB # 914692 Exp. 4/3/10

4/19/10 through 4/18/13 
Decision

Southwest Grading,
dba Southwest Grading Services, Inc., 
22031 Waite Street 
Wildomar, CA  92595 

David Walter Cholewinski, an individual
22031 Waite Street 

3/18/10 through 3/17/13
Decision

NOT FOR BID

https://www.dir.ca.gov/DLSE/Decision/Debarment-AllWestConstructionInc.pdf
https://www.dir.ca.gov/DLSE/Decision/Debarment-CountryBuilders-WeldonOffill.pdf
https://www.dir.ca.gov/DLSE/Decision/Addendum.pdf
https://www.dir.ca.gov/dlse/Decision/Debarment-SutterFoamCoating.pdf
https://www.dir.ca.gov/dlse/Decision/Decision-and-Findings.pdf
https://www.dir.ca.gov/dlse/Decision/Debarment-Southwest-Grading.pdf


6/20/2019 Public Works

https://www.dir.ca.gov/dlse/debar.html 9/11

Wildomar, A 92595
29970 Technology Drive, Ste. 205 
Murrieta, CA  92563 
CSB #840416  Exp. 6/30/10

S.J. Cimino Electric, Inc., a California corporation,
3267 Dutton Ave.
Santa Rosa, CA 95404
Salvatore Joseph Cimino, RMO, CEO and President of S.J.
Cimino Electric, Inc. and sole owner of S.J. Cimino 
Electric, an individual
5825 Heights Rd.
Santa Rosa, CA 95401
CSB #343802 Exp. 2/28/10
CSB #294141 Exp. 9/30/13 (inactive)

10/15/09 through 10/14/12
Decision

Cedar Development Corporation
Serghon Gabriel Afram, individually
12477 Feather Dr
Mira Loma, CA 91752
CSB # 839898 Exp. 6/30/10 (suspended)

8/5/09 through 8/4/12
Decision

All Floors Commercial and Residential Flooring, Inc.
Salvador Elias Perea, individually
750 E. McGlincy Lane, #103
Campbell, CA 95008
CSB #430969 Exp. 7/31/09

5/14/09 through 5/13/12 
Decision

1-AMD Construction, Inc.
Alberto Mordoki, individually
Mirella Mordoki, individually
5300 Beach Blvd., Suite 110-416
Buena Park, CA 90621
CSB #787533, revoked

3/16/09 through 3/15/12
Decision>

June 2018

NOT FOR BID

https://www.dir.ca.gov/dlse/Decision/Debarment-CiminoElectric.pdf
https://www.dir.ca.gov/dlse/Decision/Debarment-CedarDevelopment.pdf
https://www.dir.ca.gov/dlse/Decision/Debarment-AllFloors.pdf
https://www.dir.ca.gov/dlse/Decision/Debarment-1-AMDcombined.pdf
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NOT FOR BID

https://www.dir.ca.gov/dlse/dlse-bofe.html
https://www.dir.ca.gov/dlse/dlseWagesandHours.html
https://www.dir.ca.gov/dlse/dlseRetaliation.html
https://www.dir.ca.gov/dlse/Registration_Services.html
https://www.dir.ca.gov/Public-Works/PublicWorks.html
https://www.dir.ca.gov/dlse/ECU/ElectricalTrade.html
https://www.dir.ca.gov/dlse/DLSE-FAQs.htm
https://www.dir.ca.gov/dlse/dlsereports.htm
https://www.dir.ca.gov/dlse/DLSE-Databases.htm
https://www.dir.ca.gov/Private-Attorneys-General-Act/Private-Attorneys-General-Act.html
https://www.dir.ca.gov/dlse/DLSE-FAQs.htm
https://www.dir.ca.gov/dlse/DLSE-Databases.htm
https://www.dir.ca.gov/dlse/dlsereports.htm
https://www.dir.ca.gov/dlse/DLSE-Publications.htm
https://www.dir.ca.gov/dlse/DLSE-Forms.htm
https://www.dir.ca.gov/dlse/AboutUs.htm
https://www.dir.ca.gov/dlse/DistrictOffices.htm
https://www.dir.ca.gov/dirjobs/dirjobs.htm
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http://wagetheftisacrime.com/
https://www.dir.ca.gov/dlse/Dlse_Online_Payment.html
https://www.dir.ca.gov/dlse/Spanish/Dlse_Online_Payment.html
https://www.dir.ca.gov/aboutdir.html
https://www.dir.ca.gov/divisions_and_programs.html
https://www.dir.ca.gov/Contactus.html
https://www.dir.ca.gov/dirjobs/dirjobs.htm
https://www.dir.ca.gov/permits-licenses-certifications.html
https://www.dir.ca.gov/dosh/Required-Notifications.html
https://www.dir.ca.gov/pra_request.html
https://www.dir.ca.gov/Bilingual-Services-Act/default.html
https://www.dir.ca.gov/faqslist.html
https://www.dir.ca.gov/sitemap/sitemap.html
https://www.dir.ca.gov/od_pub/conditions.html
https://www.dir.ca.gov/od_pub/disclaimer.html
https://www.dir.ca.gov/od_pub/privacy.html
https://www.dir.ca.gov/accessibility.html
https://www.dir.ca.gov/od_pub/help.html
https://www.dir.ca.gov/ContactUs.html
https://www.facebook.com/CaliforniaDIR
https://twitter.com/#!/CA_DIR
http://www.youtube.com/CaliforniaDIR

	Section C - Prevailing Wages
	CSA 59 ROAD REHABILITATION PROJECT

	01-03-2019(minimumwage)
	IMPORTANT NOTICE
	TO AWARDING BODIES AND INTERESTED PARTIES REGARDING
	THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE

	eCPR_important_notice
	02-22-2009(Driver)
	03-04-2002
	04-13-2005(hauling)
	05-10-2007(OT)
	07-01-2008(appr)
	09-01-2012(Apprentice)
	09-04-2007(pwcd)
	11-05-2001
	12-20-2017(minimumwage)
	12-22-2015(minimumwage)
	IMPORTANT NOTICE
	TO AWARDING BODIES AND INTERESTED PARTIES REGARDING
	THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE

	12-24-2012
	C-DT-830-261-10
	CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

	SC-023-63-2
	SC-023-102-2
	CRAFT:  #LABORER AND RELATED CLASSIFICATIONS

	SC-023-102-2-Pre
	SC-023-102-6
	SC-023-102-6-Pre
	SC-023-261-2
	Generals_San Bernardino Report
	DLSE Debarments



