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Bid Proposal Checklist

All Addenda are acknowledged

Bid Package signed by authorized party

Signed Non-Collusion Declaration from Prime C

Original Bid Bond enclosed; or

If submitting via ePro, original Bid
Management Department. Note:
by Project and Facilities Manage
opening.

lled to Project and Facilities
3id Bond must be received
[ by time of bid

No modifications made

ernardino, California 92415-0184

ase Note: This checklist is only provided to assist the bidders. It is the bidder’s sole
sibility to ensure that they are complying with the requirements included in the Bid
Package in their entirety, even if they are not identified on this checklist.
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ADVERTISEMENT FOR BIDS

Job Order Contract Services
San Bernardino County, California

GENERAL BUILDING CONTRACTOR JOC: PROJECT NO. GBJOC18
GENERAL ENGINEERING CONTRACTOR JOC: PROJECT NO. GEJOC1
MECHANICAL CONTRACTOR JOC: PROJECT NO. MJOC16
DEMOLITION / ABATEMENT CONTRACTOR JOC: PROJECT NO. DA

HEALTHCARE GENERAL ENGINEERING CONTRACTOR JOC: PROJf ).

Notice is hereby given that the Project and Facilities Managemen
Management on behalf of the Board of Supervisors of San Bernardino

GENERAL BUILDING CONTRACTOR
GENERAL ENGINEERING CONTRA

DEMOLITION / ABATEMENT -
HEALTHCARE GENERAL T - HCGBJOC1
HEALTHCARE GENERA NTRACTOR - HCGEJOC1

The County does not assume any responsibility for errors or
s resulting from the use of incomplete sets of Bid Documents.

AL BUILDING (GBJOC18), GENERAL ENGINEERING (GEJOC15),
AL (MJOC16) and DEMOLITION / ABATEMENT (DAJOC1): In order to be
nsive, bidders are required to list no less than two (2) Job Order Contracts or Indefinite
y Construction Contracts entered into with a public agency, including but not limited to
the State of California and counties, cities, and universities located in the State of California,
within the last seven (7) years. The bidder shall submit documentation regarding Job Order
Contracting or Indefinite Quantity Construction history, including entity names, contact
information, contract value, contract license requirements, and dates the Job Order Contracts
or Indefinite Quantity Construction Contracts where held. For previously held Job Order
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Contracts or Indefinite Quantity Construction Contracts to qualify, the license requirements on
the previously held contracts must be comparable to the County’s current license requirements
for each contract category in this bid. In order to be responsive, the experience listed must be
that of a general/prime contractor.

FOR “HEALTHCARE GENERAL BUILDING (HCGBJOC1), HEALTHCARE
ENGINEERING (HCGEJOC1), HEALTHCARE MECHANICAL (MJOCH1):
responsive, bidders are required to list no less than two (2) Job Order Contr.
Quantity Construction Contracts entered into with a public agency, |nclud|ng bu
the State of California and counties, cities, and universities located in th

Indefinite Quantity Construction history, including enti , contact information, contract
value, contract license requirements, and dates the ontracts or Indefinite Quantity
Construction Contracts where held. For previou ontracts or Indefinite

category in this bid. In order to be res
general/prime contractor.

3. A mandatory pre-bid meetin 8 in the categories of General Building,
olition/Abatement, will be conducted on

General Engine Mechanical, will be conducted on Wednesday, May
31, 2023, at Y i eting platform. The purpose of the pre-bid meeting is
Order Contracting concept, Job Order Contracting from a contractor’s
wer questions. Bids submitted by firms who have not participated in
eting will be disqualified. Following the mandatory pre-bid meeting
optionaPone-hour training workshop for contractors who are new to the
er Contracting process. Pre-bid meeting attendees must pre-register by
3:00 p.m. To pre-register attendee must send an email with the following

Attendee Name
Email Address
Phone Number
Contract Category(s) bidding on

Prospective bidders will be sent a link and attendance instructions via email.

4. A JOC is a competitively bid, firm fixed priced indefinite quantity contract. It includes an
ongoing series of individual Projects, detailed repair and construction tasks and specifications,
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at different locations throughout the County. The bid documents include a Construction Task
Catalog® containing construction tasks with preset Unit Prices. Ordering is accomplished by
the issuance of a Job Order against the Contract.

5. The Contractor, under the JOC contract, shall perform all work required, necessary, pro

the Unit Prices set forth in the Construction Task Catalog®. The Contractor will
provide a Superintendent from the Contractor’s staff for each Job Order

6. The County will award multiple contracts under this solicitation. Thg
to award or reject any or all bids in any increment at any time during
and to waive technical errors, discrepancies or informalities of a bid not &
so seems to best serve the public interest. The contracts are for: appreximately ten (10)
General Building Contractor, Project No. GBJOC18
$5,700,000 each; approximately five (5) Gene ingering Contractor, Project No.
GEJOC15 — potential Maximum Contract ValueS$3 ( aimapproximately three (3)
Mechanical Contractor, Project No. MJOC16 — pote i ontract Value $3,000,000
each; approximately three (3) Demolitiog ontractor, Project No. DAJOC1 —
potential Maximum Contract Value $ ) pximately three (3) Healthcare
General Building Contractor, Project potential Maximum Contract Value
$5,700,000 each; approximately eral Engineering Contractor, Project
No. HCGEJOC1 - potential $5,700,000 each; and approximately
three (3) Healthcare Mec dfect No. HCMJOC1 — potential Maximum

Contract Value $5,700,00 ere is no Minimum Contract Value of each of the JOC

contracts. The County rese

Ithcare General Building Contractor Class “B”.
care General Engineering Contractor - Class “A”.
are Mechanical Contractor — Class “C-4 and C-20”

For “General Building, General Engineering, Mechanical, and Demolition / Abatement”,
Each bidder must submit eight (8) Price Adjustment Factors to be considered responsive.
These same Adjustment Factors must apply to all work tasks listed in the Contract Documents.
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10.

11.

For “Healthcare General Building, Healthcare General Engineering, and Healthcare
Mechanical’, Each bidder must submit four (4) Price Adjustment Factors to be considered
responsive. These same Adjustment Factors must apply to all work tasks listed in the Contract
Documents.

All persons performing the Work shall be paid not less than general prevailing
determined by the California Department of Industrial Relations. If any Job Order W

classification. The Contractor is responsible for g
Federal labor standards.

Copies of the prevailing wage rates arg
Department — Project Management a
request. Copies are also included in the

Department j ent JOC Coordinator at (909) 387-5225 or
Patricia.Banu . .gov.¥DO NOT CONTACT THE CONSULTANT. All technical
questions

ay, Director
and Facilities Management Department — Project Management

Published in the Daily Press, May 12, 2023.
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INSTRUCTIONS TO BIDDERS

Proposals: To receive consideration, bidders shall complete the Bid Proposal form and th
shall be made in accordance with the following instructions:

A. Bids shall contain no recapitulation of the work to be done. Alternative Bid Prop
not be considered unless specifically requested by the County. Oral, grap
telephonic proposals or modifications will not be considered.

B. Bidders shall examine all the bid documents, perform their own e
work, taking into account local conditions, uncertainty o
ordinances, rules and regulations of any Federal, State, Co or other
governmental agency that has jurisdiction over the work.

C. The General Prevailing Wage Determination made Director of Industrial Relations

pursuant to California Labor Code Part 7 1, Article 2, Sections 1770,
8031, 32, 33, 34 and 35 of
the General Conditions. Updated wage rate dete ations will be made available when

they are issued, and the successful bjg opies to all Subcontractors. Wage
rates paid on this project must be re jth the updated determinations.
Copies of the prevailing wage rate i e Project and Facilities Management
Department — Project Manag and shall be made available to any interested party on

D. Contractors are prohi performing work on a public works project with a
Subcontractor who is ine to perform work on a public works project pursuant to
r 1777.7 e Labor Code. Any contract entered into between a

contract, and any public money that may have been paid to a
or by a Contractor on the project shall be returned to the County.

rd Floor, San Bernardino, California, 92415-0184, on or before the time set for
e opening of bids in the published Advertisement For Bids. All bids shall be enclosed
sealed envelope bearing the title of the work, the name of the bidder, and clearly
marked "Bid Proposal". Bids can also be submitted through San Bernardino County
Electronic Procurement Network (ePro) https://epro.sbcounty.gov/epro/.  All bidders
must register with the ePro system prior to the date and time to receive sealed
bids or they will be disqualified. System-related questions about ePro shall be
directed to Vendor support at ePro.Vendors@buyspeed.com or at 1-855-800-5046. For
procurement questions involving ePro, please contact the Purchasing Department at
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(909) 387-2060. NOTE: If sending the bid or bid bond to the Project and Facilities
Management Department — Project Management in a mail envelope (i.e. Federal
Express, etc.) please enclose the bid or bid bond inside the mail envelope in a
separately sealed envelope bearing the title of the work, the name of the bidder,
and marked “Bid Proposal or Bid Bond”. All mail, including Priority and E

distributed to the Project and Facilities Management Department
Management. This can cause a delay in the receipt of bids or bi
County is not responsible for any delays caused by mail service
County location. It is Bidder’s responsibility to ensure bids and bi
received at the Project and Facilities Management Dep £

at the place'and time set in
r, Access Code, and link

(both paper and ePro) shall be opened and re
the Advertisement For Bids. The Call
information for this bid opening are below:

e Call In Number: +1 (669) 44494

e Meeting ID: 831 4443 306

e Pass Code: 134246

e Link: nttps://sbcounty.zoom.us/i/8 . c0Q310K1pwQUtGODBMMIVSQndwUT09
Bidder is advised that i ply with Senate Bill 854 (Chapter 28,
Statutes of 2014) an 6 (Chapter 28, Statutes of 2017). The requirements

include, but are not limi following:
i.  No contractor or subco tor may be listed on a bid proposal (submitted on or after
5) for a publi rks project unless registered with the DIR pursuant to
de section 1725.5,%ith limited exceptions from this requirement for bid
as allowed under Labor Code section 1771.1(a).

ubcontractor may be awarded a contract for public work or perform
rks project (awarded on or after April 1, 2015) unless registered
e DIR pursuant to Labor Code section 1725.5.

equired by the DIR, Contractor is required to post job site notices, as prescribed
by regulation, regarding compliance monitoring and enforcement by the DIR.

Contractors and all subcontractors must submit certified payroll records online to the
Labor Commissioner for all new public works projects (Job Orders) issued on or after
April 1, 2015, and for all public works projects (Job Orders), new or ongoing, on or
after January 1, 2016.
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1. The certified payroll must be submitted at least monthly to the Labor
Commissioner.

2. The County reserves the right to require Contractor and all subcontractors to
submit certified payroll records more frequently than monthly to the
Commissioner

3. The certified payroll records must be in a format prescribed by
Commissioner.

Vi.

qualified to bid on, be listed in a bid proposal, subject to the
4104 of the Public Contract Code, or engage in the perforg
public work, as defined in this chapter, unless currently
perform public work pursuant to Section 1725.5. It is not a vio
an unregistered contractor to submit a bid that is authorlzed by
Business and Professions Code or by Sectig
Contract Code, provided the contractor is reg
to Section 1725.5 at the time the contract

H. Bids will be opened at the time sg pening of bids in the published

Advertisement For Bids or as revise All bids submitted to the Project

and Facilities Management Depart — Projectl gement in sealed envelopes will
be opened and read. All bids submitted in the
system’s “encrypted lock b . i mmary sheet referencing both paper

bids and ePro bids wi i ePro and/or the Project and Facilities

and mechanics employed under the Job Order, a wage not less than
sification, as specified in both the Federal and State Wage Decision
mount exceeds $2,000. The higher of the two applicable wage
tate Prevailing Wage or Davis-Bacon Federal Prevailing Wage,
ed for all work under the Job Order. The Contractor is responsible for

a weekly certified payroll is required during the term of construction under the
ob Order. Payment of invoices may be delayed when certified payrolls are not
mitted weekly. The County shall make progress payments on any properly
completed payment request submitted by the Contractor. The Federal prevailing wage
in force as of this date is Mod No. 4 and is available upon request. The payment request
shall not be deemed properly completed unless certified payroll form WH 347 has been
properly completed and submitted on a weekly basis for each week worked during the
time period covered by said payment request.
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J. Bidder is advised that if any Job Order is funded with American Rescue Plan Act (ARPA)
Funds, the requirements of the Davis-Bacon Act will apply to the Job Order and its
requirements will be enforced. The Contractor and all subcontractors will be required to
pay their laborers and mechanics employed under the Job Order, a wage not less than

Job Order. Payment of invoices may be delayed when g
submitted weekly. The County shall make progress pa
completed payment request submitted by the Contractor. The
in force as of this date is Mod No. 6 and is available upon request. nt request
shall not be deemed properly completed unless ceg payroll form WH847 has been
properly completed and submitted on a weekly, cach week worked during the
time period covered by said payment req PA Exhibit for additional
requirements.

K. All persons performing the Work s an general prevailing wage as
determined by the California Depa jal Relations. If any Job Order will be
paid for by the County using Fede lly Assisted), then Contractor and all
subcontractors must compl dards, including the Davis-Bacon Act

Contract Work Hours an Standards Act (40 U.S.C. 3701 et seq.) as supplemented
by Department,of Labor regulations (29 C.F.R. Part 5). If the Job Order is Federally
ere is a diffe in the minimum wage rates predetermined by the

bor and the applicable prevailing wage rates per California Labor for similar

or each classification. The Contractor is responsible for ensuring
with all Federal labor standards.

ecute the proposed contract, shall be commensurate and in accordance with
ified for similar or comparable classifications or for those performing similar or

Bidder submitting a Bid to the County for this Project may file a protest of the
County’s proposed award of a construction contract for this Project, provided that each
and all of the following are complied with:

i) The bid protest is in writing.
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i) The bid protest is submitted to and received by the Project and Facilities Management
Department — Project Management, 385 N. Arrowhead Ave., 3™ Floor, San Bernardino,
CA, 92415-0184 before 4:00 p.m. of the fifth business day following the bid opening.
Failure to timely submit a written protest shall constitute grounds for the County’s deai

iii) The written bid protest shall set forth, in detail, all grounds for the bid protes

project number of the bid Project. Any bid protest not conformi ping shall
be rejected as invalid.

M. For information regarding thi Project and Facilities Management
Department — Project oordinator at (909) 387-5225 or

. B OT CONTACT THE CONSULTANT. All
d to in writing not later than June 9, 2023, at 4:00 PM.

aximum Contract Value is as follows: approximately three (3)
| Building Contractor HCGBJOC1 — maximum potential value

e contract will be for one year or expenditure of the maximum potential
e contract, which includes any options, and whichever occurs first. The
ay exercise an option to increase the maximum potential value of the
at any time during the one-year term of the contract.

There is no Minimum Contract Value of work to be ordered that the Contractor has
the opportunity to perform under the contract; and is there No Minimum Value for
individual Job Orders issued under this contract.

This is a contract for the repair, alteration, modernization, rehabilitation, construction
etc. or items specified in individual Job Orders, effective for the period of 12 months
from the date of award. The work of this Contract will be set forth in the Detailed
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Scopes of Work referenced in the individual Job Orders. The Contractor is required
to complete each Detailed Scope of Work for the Job Order Price within the Job
Order Completion Time. This Contract is for construction work and related services
to be performed within a designated area of the County. However, if the need arise
the County reserves the right to require the Contractor to work at any loc
facility under the jurisdiction of the County. Job Orders issued prior
completed by the expiration of the contract period, will be completed
provisions of this Contract still in force.

iv. Performance time for each Job Order issued under this Contra
in accordance with the General Conditions.

individual Job Orders begins.

O. Copies of Bidding Documents:

i.  The Bid Documents are available ijdder in ePro. The County does
not assume any responsibility for errors or misi tations resulting from the use
of incomplete sets of Bidding Decuments.

i The entity submitti must be licensed, bonded and insured. Contractors

must have a valid licen s issued by the Contractors’ State License Board, for the
the Contract at the time of the opening of the bid.
r to submitting a bid to be considered a responsive

ires the Contractor to possess the following license at the time of

Healthcare General Building Contractor HCGBJOC1 - Class “B”.

3ss license must be obtained for each City within the County where work is to
peraccomplished, as per the issuance of a specific Job Order. Business Licenses
are not required at time of bid but are required prior to the issuance of the Notice to
Proceed for a specific Job Order.

To complete the approved Scope of Work for a specific Job Order, the awarded
Contractor must possess the State Specialty license for that trade or provide a State
Specialty licensed subcontractor for that trade. Subcontractors are not listed at time
of Bid.
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Q. Required Experience Qualifications

i. In order to be responsive, bidders are required to list no less than two (2) Job Order
Contracts or Indefinite Quantity Construction Contracts entered into with a g
agency, including but not limited to the State of California and counties, ci
universities located in the State of California, within the last three (3) yea
of the two (2) past public agencies the type of construction must ha

including entity names, contact information, contract : ictl license

requirements, and dates the Job Order Contracts or Indefinite struction
Contracts where held. For previously held Job O

Construction Contracts to qualify, the licensg direments on theSpreviously held
contracts must be comparable to the Coug license requirements for each

contract category in this bid. In order to B experience listed must be

that of a general/prime contractor.

R. Bid Proposal:

i. The Bid Proposal i

All names must be typed or printed below the signature.

As required or directed by the County, per specific Job Orders, all employees of the
Contractor and of all Subcontractors and vendors who will be on-site must complete
the County Security Policy and receive a clearance prior to working in or on any
County Facility. The cost is the responsibility of the Contractor. Any time impacts for
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a specific project must be shown on that specific project schedule. Details are
provided in the General Conditions.

S. Bid Pricing:

i.  Each bidder must submit four (4) Adjustment Factors to be applied to
These four (4) Adjustment Factors shall apply to every Pre- prlce
Construction Task Catalog® in order to be considered responsi

be awarded to the lowest, responsive and responsible e

Factors are as follows:

1. Zone 1: Adjustment Factor (1) is to be applied to that w
performed in Non-Patient Care areas during Normal Working
5:00 p.m.) Monday through Friday.

2. Zone 1. Adjustment Factor (2) is to hat work anticipated to be
performed in Non-Patient Care areas dt Normal Working Hours
(Overtime) (5:01 p.m. to 6:59 through Friday and anytime on

i Adjustment Factor 2 must be

areas during Other Than Normal Working Hours
e) (5:01 p.m. to 6:59 a.m.) Monday through Friday and anytime on
unday or County holidays. Zone 1, Adjustment Factor 4 must be
e Zone 1, Adjustment Factor 3.

shall be "net", (i.e., 1.0) or an adjustment "decrease from" (i.e., .95) or
to" (i.e., 1.2) the Unit Prices listed in the Construction Task Catalog®.
ho submit separate Adjustment Factors for individual line items in the
tion Task Catalog will be considered non-responsive and the bid will be

The bidder's Adjustment Factors must contain allowances for overhead, profit, bond
premiums, insurance, mobilization, Proposal development, shop drawings and
submittals, and all contingencies in connection therewith, as no additional allowance
will be made later.
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iv.  Any change in the applicable minimum hourly rates of wages or taxes during the
contract period shall not affect the Unit Price to be paid by the County for work
performed under the contract.

value of the approved Job Order Price Proposal. The valu
Proposal shall be calculated by summing the total of the
priced Task (Unit Price x quantity x Adjustment Factor) pl
priced Tasks.

vi.  If the Job Order Proposal is found to be compl
be issued.

vii. A Job Order will reference the Detailed S
Completion Time, and the Job OrdengRrice. Job Order Price shall be a lump
sum, fixed price for the completi [ cope of Work. A separate Job
Order will be issued for eac i
contained in a Supplemental Ja

T. Bid Security:

i. A Bid Security, aka
an amount of Twenty-

, shall be made payable to San Bernardino County, in
housand Dollars ($25,000) and in the form prescribed by

bidder clearly marked on the outside, to: Project and Facilities Management
Department — Project Management, 385 North Arrowhead Avenue, 3rd Floor, San
B dino, California, 92415-0184. Any mailed or submitted bid security must
be received on or before the time set for the opening of the bids.

The Bid Security of the successful Bidder will be retained until such Bidder has
executed the Agreement and furnished the required insurance and the contract
security, whereupon it will be returned. If the successful Bidder fails to execute and
deliver the Agreement and furnish the required insurance and contract security within
five (5) Days of the Notice of Award, County may annul the Notice of Award and the
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Bid Security of that Bidder will be forfeited. Upon award to the lowest responsive,
responsible Bidder, the security of an unsuccessful Bidder shall be returned in a
reasonable period of time, but in no event shall that security be held by the County
beyond sixty (60) Calendar Days from the time the award is made.

U. Submission of Bids:

i See Section E for submission directions.

ii. No mention shall be made of sales tax or use tax, as all bid pgi bmi
considered as including such tax.

iii. Bids that are illegible or that contain omissions, alterations,

iv. ~ The County will reject any bid not prepare
provisions of the Bid Documents.

v.  Omission of or failure to comp equired forms at the specified
time will be cause to reject the

vi.

.30, Factor 3 will be multiplied by .10, Factor 4 will be multiplied by .10.
s will be summed for a composite bid, and the three (3) lowest

gllowing submittal forms, together, comprise a Bid Proposal and must be
S tted at the date and time identified in the advertisement. These forms are
included as part of this section.

Submittal Forms include all of the Following:

Bid Proposal

Bid Bond ($25,000)
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Non-Collusion Declaration
Past Job Order Contract Experience Information
Certification Form

V. Modification and Withdrawal of Bids:

i. Bid Proposals may be modified or withdrawn by an appropriate

or modified in ePro prior to the scheduled time for receipt of bid

ii. Relief of Bidders shall be as provided in Sectio 0-5110, incl of the Public

Contract Code of the State of California.

W. Opening of Bids:

i. Bids (both paper and ePro) shall b
time set in the Advertisement F
opening of bids.

d aloud publicly at the place and
Il be made available after the

X. Bonds:
i. The General Con h requirements as to Performance Bonds and other
Bonds. When the Su Bidder delivers the executed Agreement to the County,

the required Contract Security. The bond amounts as

Bond: Potential Maximum Contract Value
Potential Maximum Contract Value
$25,000

in-fact who sign said bonds on behalf of a Surety must affix to each bond a
and effectively dated copy of their power of appointment.

Modification and Amendments:

The County may modify or amend the Instructions to Bidders, the General
Conditions, or any of the Contract Documents upon written notice to bidders at any
time prior to the bid opening.

Z. Conflict of Interest:
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i.  Contractor shall make all reasonable efforts to ensure that no conflict of interest
exists between its officers, employees, or Subcontractors and the County.
Contractor shall make a reasonable effort to prevent employees, consultants, or
members of government bodies from using their positions for purposes that argge
give the appearance of being motivated by a desire for private gain for themsg
others such as those with whom they have family, business, or other ties.

iii.  This provision shall not be construed to prohibit employ

merit basis.

AA.Codes, Ordinances and Regulations:

i Construction activities and
following codes, ordinances a

to the requirements of the
alifornia Office of Statewide Health
a Building Code (as adopted and/or

amended by San Be and Regulations of the California State
Industrial Acciden ety Orders of the Division of Industrial Safety;
California Mechanic California Plumbing Code; California Electrical Code;

ifornia Energy Code; Standard Specifications for Public
ruction, Gree ok — Latest Edition and the Standard Plans for Public
atest Edition.

and National Codes, Ordinances, Rules, and Regulations not
ed above, but which apply to the proposed construction. In any
etween any of the documents mentioned above, and the
ions and drawings, the requirement that is the more restrictive shall govern.

Determination of Bidder Responsibility:

Bidders are hereby notified that the County may determine whether the Bidder is
responsible based on a review of the Bidder's performance on any contracts,
including but not limited to County contracts. Particular attention will be given to
violations of labor laws related to employee compensation and benefits, and
evidence of false claims made by the Bidder against public entities. Labor law
violations which are the fault of Subcontractor and of which the Bidder had no
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knowledge shall not be the basis of a determination that the Bidder is not
responsible.

i.  The County may declare a Bidder to be non-responsible for purposes of this co
if the Board of Supervisors, in its discretion, finds that the Bidder has done a

provide the Bidder and/or the
Bidder’s representative with an opportuni idence as to why the Bidder
should be found to be responsible and to ' h is the basis for the
Department’s recommendatlon If the der Talls, to avail itself of the opportunity to

rights of appeal.

iv.  If the Bidder presents
evaluate the merit
recommendation of Supervisors. The final decision concerning the
responsibility of the all reside with the Board of Supervisors.
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BID PROPOSAL

PROJECT: JOB ORDER CONTRACT SERVICES
OWNER: San Bernardino County

BID OPENING: June 28, 2023, at 1:00 P.M.

BIDDER:

TRADE: HEALTHCARE GENERAL BUILDING CONTRA

San Bernardino County

Project and Facilities Management Department
Project Management

385 North Arrowhead Avenue

Third Floor

San Bernardino, CA 92415-0184
https://pfm.sbcounty.gov/

In compliance with your invitation for bids, the

tisfaction of the Project and Facilities Management
e following cost(s):

pids. The number of contracts listed above is only an estimate for the number of
to be awarded. The actual number of contracts to be awarded will be determined after
ning, based on the needs of the County.
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Any alteration or addition to the form of Bid Proposal will invalidate same. Fill out completely all
blank spaces. An incomplete form will invalidate bid.

All Adjustment Factors include applicable California state sales, tax, bonds, insurance and all
other costs required to perform the Job Orders as described in the Bid Documents.

ADJUSTMENT FACTORS:

The Adjustment Factors will be used to price out fixed price Job Orders by
Adjustment Factor by the Unit Prices and quantities. The Contractor's gigh
Factors will be applied against the prices set forth in the Unit Price
Factors are as follows:

Zone 1: Factor 1 — Non-Patient Care Areas Normal Working Hours (7:00
Monday through Friday).

Zone 1: Factor 2 — Non-Patient Care Areas Other Tha orking Hours (5:01 p.m. to
6:59 a.m. Monday through Friday 4as aturday, Sunday and County
holidays).

Zone 1: Factor 3 - Patient Care Areas NormallW 7:00 a.m. to 5:00 p.m. Monday
through Friday).

Zone 1: Factor 4 — Patient Care Areas O Than Nor
a.m. Monday

holidays).

Working Hours (5:01 p.m. to 6:59
s Saturday, Sunday and County

ZONE 1
FACTOR 1 - ts to be performed in Non-Patient Care Areas during
Normal Wor, Hours (7:00 a.m.@"5:00 p.m. Monday through Friday) as ordered by the
County i al Job Orders against the contract.

Utilize four decimal places

r Normal Working Hours, Zone 1 (in words).

FACTOR 2 - Unit work requirements to be performed in Non-Patient Care Areas during
Other Than Normal Working Hours (5:01 p.m. to 6:59 a.m. Monday through Friday, and
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Saturday, Sunday and County holidays) as ordered by the County in individual Job Orders
against the contract. Factor 2 must be greater than Factor 1.

Utilize four decimal places

Bid for Other Than Normal Working Hours, Zone 1 (in words).

Bid for Rapid Response Pro 1 (in words).

FACTOR it work requirements to be performed in Patient Care Areas during Other
Than N king Hours (5:01 p.m. to 6:59 a.m. Monday through Friday, and
Saturday, Sunda County holidays) as ordered by the County in individual Job Orders

a contract. or 4 must be greater than Factor 3.

Utilize four decimal places
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The award formula below is an integral part of this Bid Proposal, and to be responsive, the
bidder shall quote for the total works above, and also shall complete the award formula
below to determine the Award Criteria Figure.

AWARD FORMULA

Line 1: Zone 1, Factor 1

Line 2: Multiply Line 1 by (.50)

Line 3: Zone 1, Factor 2

Line 4:  Multiply Line 3 by (.30)

Line 5: Zone1, Factor 3

Line 6: Multiply Line 5 by (.10)

Line 7: Zone 1, Factor 4

Line 8: Multiply Line 7 by (.

Line 9: AddLines 2,4

The above Adj ent Factor to be specified to four decimal places. Any alteration,
ge must be cle indicated and initialed by the bidder. All prices and
ired on the bid form must be either typewritten or neatly printed in ink (use
Bernardino County reserves the right to revise all arithmetic errors in
tness. The Bid factor of each item on the Proposal must be stated in
case of a conflict, words will take precedence. In the case of a

written bid or numerical bid set forth on the Bid Proposal, and the

es listed in the Construction Task Catalog® are priced at a net value of 1.0000.
e Adjustment Factors shall be an increase or decrease to all the Unit Prices listed in the
truction Task Catalog®. For example, 1.1000 would be a 10% increase to the Unit
rices and 0.9500 would be a 5% decrease to the Unit Prices. Bidders who submit
separate Adjustment Factors for separate Unit Prices will be considered non-responsive
and their bid will be rejected.

The weighted multipliers above are for the purpose of calculating an Award Criteria Figure
only. No assurances are made by the County that Work will be ordered under the Contract
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in a distribution consistent with the weighted percentages above. The Award Criteria
Figure is only used for the purpose of determining the Bid.

When submitting Job Order Price Proposals related to specific Job Orders, the Bidder
shall utilize one or more of the Adjustment Factors applicable to the Work
performed.

TIME FOR COMPLETION:

this contract still in force.

BID DEPOSIT (BID BOND)

There is enclosed herewith, a certified chg
Thousand Dollars ($25,000), made payablg
that in the event of the failure by the unders

in the amount of Twenty-Five
nty. The undersigned agrees

required contract bonds and insura or surety bond and the money payable
thereon shall be, and remain, the o County. If the bid is accompanied by
a certified or cashier's check, posited by the — Project Management, and a
County warrant for the full amo be issued to the undersigned approximately one month

after Contract Award.

the individual Job Order, Contractor shall forfeit and pay to the County the sum of between $750 to
51,500 per calendar day, depending on the Job Order price and as described in the General
dnditions, the work remains incomplete, to be deducted from any payments due or to become
due to the Contractor. (Reference General Conditions and individual Job Orders)

ESCROW ACCOUNT
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Pursuant to Section 22300 of the Public Contract Code, at the request and expense of the
Contractor, the Contractor may substitute qualified securities in lieu of retention withheld by the
County and/or establish an escrow account for retention payments.

REJECTION OF BIDS

all bids

The undersigned agrees that the Board of Supervisors reserves the right to reject any
and reserves the right to waive informalities in a bid or bids, not affected by law, if to da
to best serve the public interest.

VALIDITY OF BIDS

The undersigned agrees that this bid will remain valid for sixty (60) d
opening.

STATE LICENSES

a valid Class “B” license as a
ect class of license as listed in
(s) that will be utilized
ractor's license(s) in the State of
e work to be performed by the

The undersigned hereby certifies that he is currently the &
contractor in the State of California and that the licensg
the instruction to bidders. The undersigned also certifi
as per individual Job Orders will be the holder of valid
California and the license is the correct cl
subcontractor(s).

INSURANCE

surance policies and endorsements; all

t will protect him from claims for damages and personal
ise from operations under the contract, whether such

is successful, the undersigned agrees to execute the required Standard Contract and will
ayment bond in an amount equal to one hundred percent (100%) of the potential
maximum contract price and a Faithful Performance Bond in an amount equal to one hundred
rcent (100%) of the potential maximum contract price. These bonds shall be secured from a
surety company or companies satisfactory to the County within ten (10) calendar days of the
contract award. Bonds shall remain in full force and effect for a period of one year following the
date of filing of Notice of Completion.
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FORMER COUNTY OFFICIALS

Contractor agrees to provide or has already provided information on former San Bernardino
County administrative officials (as defined below) who are employed by or represent Contractor.
The information provided includes a list of former county administrative officials who termi
county employment within the last five years and who are now officers, principals, f
associates or members of the business. The information also includes the employ

Unit.

INACCURACIES OR MISREPRESENTATIONS

If during the course of the bid proposal process or in the admi g Contract,
the County determines that the contractor has material statement or
misrepresentation or that materially inaccurate informa en provided to the County, the
contractor may be terminated from the bid proposa S ae event a Contract has
been awarded, the Contract may be immediately te ed. If a Contract is terminated
according to this provision, the County is entj any. available legal remedies.

(Applicable for all Bids of one
(The Certification below is p id and signing the Proposal/Bid shall constitute
signature of this Certification)

are cautioned that making a false certification may subject the

TION OF SUBCONTRACTORS

compliance with the provisions of Sections 4100-4108 of the Public Contract Code of the State
of California, and any amendments thereof, the undersigned shall provide after award of contract
the name, location of the place of business and the California contractor license number of each
subcontractor who will perform work for individual Job Orders (meaning the total amount of the
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subcontractor’s contract amount including all labor, materials, supplies and services) in excess of
one-half of one percent (1/2 of 1%) of the total bid; and, the general category or the portion of the
work to be performed by each subcontractor. The subcontractor information will be provided as
part of a complete Job Order Proposal.

appointed. For the purposes of a hearing for the substitution of subcont ! "

shall be sent to the undersigned, who shall reimburse the County fo

prior to acceptance of the project.

The undersigned certifies that it and all subcontragto! jse to perform Work will be

registered with the Department of Industrial Relations p de section 1725.5. The
undersigned agrees that no contractor or subco e awarded a contract for public work
or perform work on a public works projec th the Department of Industrial
Relations pursuant to Labor Code section 5. ersigned acknowledges that the project

is subject to compliance monitoring and enf @ Department of Industrial Relations.
As required by Labor Code 177 ubcontractor shall not be qualified to bid
on, be listed in a bid prop i to the requirements of Section 4104 of the Public

Contract Code, or engage in th ance of any contract for public work, as defined in this
chapter, unless curre i d qualified to perform public work pursuant to Section
1725.5. It is not a vi for an unregistered contractor to submit a bid that is
authorized by S 7029.1 of the Business and Professions Code or by Section 10164 or
ontract Code, provided the contractor is registered to perform public
25.5 at the time the contract is awarded.”

work pursuant to Secti

dendum No. dated

Addendum No. dated

Addendum No. dated

AFFI T

e undersigned has submitted with the Bid Proposal a non-collusion declaration, signed under
penalty of perjury, for the principal contractor. The undersigned agrees to furnish the County non-
collusion declarations for subcontractors, signed under penalty of perjury, and states that this is a
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genuine Proposal and is neither collusive nor made in the interest of any other person, and has not
induced anyone to submit a sham bid or refrain from bidding.

The undersigned acknowledges it has registered with the ePro system prior to the date and
time to receive sealed bids or it will be disqualified.

corporation.

If the Bid Proposal is submitted through ePro the un ges that its electronic
signature(s) is legally binding.

Check One: () Sole Proprietor; ( ) Pa

Name of Bidder:

Address:

Phone:

Primary Class:

Title:

Date:
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Checklist of Required Past JOC Experience

This checklist is provided for the convenience of the contractor. Items listed here are required for
submission.

[0 For each of the two (2) Job Order Contracts or Indefinite Quantity Construction Contracts e
into with a public agency, Contractor is to use separate sheets of paper that contain a
requested information.

O In order to be responsive, bidders must provide information that can be verifi
make every effort to provide current contact information (name and phone
stated public agency.

O For each of the two (2) past public agencies the type of construction m
Access and Information (HCAI) program work, where all regulatig

years, for each of the two (2) listed public agencies.

O The Certification document must be signed by an i
the Contractor on whose behalf that person is sign
becomes inaccurate, the Contractor will immediate
accurate information in writing within

provided by a Contractor
y the County and provide updated

ce Information

(3) HCAI Projects Completed in the last four (4) years

Brief Description of Project

Agency Contact Person for the Project (name and current phone number)
Total Value of Work Issued for that Project

Total Project Duration
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CERTIFICATION FORM

To County of San Bernardino:

I, the undersigned, certify and declare that | have read all the foregoing answers in the
know their contents. The matters stated in the answers are true to the best of my knowled
| declare, under penalty of perjury under the laws of the State of California, that the
correct.

<< |F A SOLE OWNER OR SOLE GENERAL CONTRACTOR >>

Name under which business is conducted

Signature (first and last name) of proprietor

Date:

<< IF A PARTNERSHIP >>

Name under which business is conducted

Signature (first and last name) of each memb

Date:

(Indicate character of each partner

special.)

<< |F A CORPORATION >>

A corporation require i o corporate officers. One signature shall be that of the
chairman of board, i ice president, and the second signature shall be that of
the secretary, a istant secretary, the chief financial officer, or any assistant treasurer of such
corporation.

(IMPRESS CORPORATE SEAL)

Incorporated under the laws of the State of

Project HCGBJOCA1 Job Order Contract Experience Form 20f2



NONCOLLUSION DECLARATION
TO BE EXECUTED BY BIDDER AND SUBMITTED WITH BID

The undersigned declares:

| am the of
the foregoing bid.

not collusive or sham. The bidder has not directly or indirectly 4
other bidder to put in a false or sham bid. The bidder has
colluded, conspired, connived, or agreed with any bidder or any@
sham bid, or to refrain from bidding. The bldder has not in any

bid price of the bidder or of any other bidder, o any overhead, proflt or cost

) atements contalned |n the
bid are true. The bidder has not, directly or indiré
any breakdown thereof, or the contents thefee ilged mformatlon or data relative
thereto, to any corporation, partner - sociation, organization, bid
depository, or to any member or ager gate a collusion or sham bid,
and has not paid, and will not pay, any

Any person executing thi
partnership, joint venture, li bility company, limited liability partnership, or any

t he or she has full power to execute, and does

f perjury under the laws of the State of California that the
correct and that this declaration is executed on
[date], at [city],
[state].

| declare under pen




NONCOLLUSION DECLARATION
TO BE EXECUTED BY EACH SUBCONTRACTOR
AND SUBMITTED PRIOR TO CONTRACT AWARD

The undersigned declares:

| am the of
making the foregoing bid.

The bid is not made in the interest of, or on behalf of, @ DS

partnership, company, association, organization or corporation. o Aline and
not collusive or sham. The bidder has not directly or indirectly induced glicited any
other bidder to put in a false or sham bid. The bidder has not dire 3
or anyone else to put in a

sham bid, or to refrain from bidding. The biddes in any manner, directly or
indirectly, sought by agreement, communicatio feren yith anyone to fix the
bid price of the bidder or of any other bidder, 0 ead, profit, or cost
element of the bid price, or of that of an All statements contained in the
bid are true. The bidder has not, direc itted his or her bid price or
any breakdown thereof, or the content d information or data relative
thereto, to any corporation, partnershi , association, organization, bid
depository, or to any member ectuate a collusion or sham bid,
and has not paid, and will no ty for such purpose

Any person execu this de tion on behalf of a bidder that is a corporation
partnership, joint ture, limited lity company, limited liability partnership, or any
other entity, h represents that 'he or she has full power to execute, and does
execute, thi ion on behalf of the bidder.

and correct and that this declaration is executed on
[date], at [city],
[state].

Title:




THE INFORMATION IN THIS BOX IS NOT A PART OF THE CONTRACT AND IS FOR COUNTY USE ONLY

Contract Number

SAN BERNARDINO

COUNTY

SAP Number

Project and Facilities Manage
Department

Department Contract Representative Do
Telephone Number

Contractor
Contractor Representative
Telephone Number
Contract Term
Original Contract Amo
Amendment Amount
Total Contract Amount
Cost Center

osal, dated [Insert Bid Opening date] .
alg€onditions for Job Order Contracts dated [Insert Date].
B| DOCuments entitled "[Insert contract category] Job Order Contractor”.
chnical Specifications dated [insert month and yeatr]
struction Task Catalog dated [insert month and year]
Job Order Contracting (JOC) System License and Fee Agreement
Individual Job Orders.
Appendix A
J. Certified copy of the record of action of the Board of Supervisors, San Bernardino County, and
meeting of [Insert Board date for contract award].

And they are included in their entirety as a part of this Contract by reference thereto. The Contract Documents are
intended to be complementary. Work required by one of the above documents and not by others shall be performed
as if required by all. Failure to comply with requirements of Contract Documents may result in disqualification under
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future Requests for Prequalification for the San Bernardino County Job Order Contract Program or award of a future
San Bernardino County Job Order Contract.

I. CONTRACTOR RESPONSIBLITIES

A.

M. CONTRACTOR GENERAL

E.

In consideration of the payments and agreements set forth in this document, Contractor shall, at
Contractor’s cost and expense, perform all the Work and furnish all the materials in accordance with

obstructions which may arise or be encountered in the prosecutia
by the County, and for all risks of every description connected with the
incurred by or in consequence of the suspension or discontinuance of \
completing the Work in accordance with the Contract Documents.

for all expenses
ell and faithfully

Contractor shall execute the Job Order Contracting (4O
The Gordian Group, Inc., dba The Mellon Group (Gordian) pg
the County. Contractor shall comply with all terms
including the payment of the license fee equal to one

em License and Fee Agreement with
to the execution of this Contract with

mylicense and Fee Agreement,
ent (1%) of the value of each Job Order,
ed to the Contractor by the County. In the
event Contractor’'s JOC System Licenseg entwith Gordian is terminated, the County
has the immediate right to terminate th Contract wi ontractor, at County’s sole discretion. In the
event the County terminates the Cont [ ovision, the County will owe Contractor only

The parties actio ement shall comply with all applicable laws, rules, regulations,
court orders an orders. The provisions of this Contract are specifically made

ontractor or on any taxes levied on employee wages. The County shall only pay for
sales or use taxes on the services rendered or equipment and/or parts supplied to
ant to the Contract.

he performance of the Contract, Contractor, its agents and employees, shall act in an independent
ity and not as officers, employees, or agents of the San Bernardino County.

. Contractor Primary Contact

The Contractor will designate an individual to serve as the primary point of contact for the Contract.
Contractor or designee must respond to County inquires within two (2) business days or as otherwise
required under Contract Documents. Contractor shall not change the primary contact without written
notification and acceptance of the County. Contractor will also designate a back-up point of contact
in the event the primary contact is not available.

Change of Address
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Contractor shall notify the County, in writing, of any change in mailing address and/or physical location
within ten (10) calendar days of the change, and shall immediately notify County of changes in
telephone or fax numbers.

F. Contract Assignability
Without the prior written consent of the County, the Contract is not assignable by the Contractor either
in whole or in part.

G. Contract Modifications

Contractor agrees any alterations, variations, modifications, or waivers of the V|S|ons of t
and approved by the person(s) authorized to do so on behalf of Contractor a
understanding or agreement not incorporated herein shall be binding on any of

H. Attorney Fees and Costs
If any legal action is instituted to enforce any party’s rights hereunde ar its own

to those costs and attorney fees directly arising from a third-party lega i alnst a party hereto

I. Venue
The Parties acknowledge and agree that this Contx red into and intended to be performed

any party to this Contract will be the Superior CoU Callfornla San Bernardino County, San
Bernardino District. Each party hereby ule of the court, which would allow them
to request or demand a change of ven 8
by any third-party and filed in anothe
obtain a change of venue to the Superi
District.

ereto agree to use their best efforts to
nia, San Bernardino County, San Bernardino

J. Licenses, Permits and
Contractor will ensure tha
Federal, State, County, and a
Department of He

necessary licenses, permits and/or certifications required by
icipal laws, ordinances, rules, and regulations, including California
nd Information (HCAI), formerly, California Office of Statewide
HPD). The Contractor shall maintain these licenses, permits
ns in effect for the duration of the Contract.  Contractor will notify County
or suspension of any such licenses, permits, and/or certifications. Failure to
nse, permit and/or certifications may result in immediate termination of this

or, his agents and employees shall be bound by and comply with all applicable
he Labor Code and such federal, state and local laws which affect the conduct of the

The Contractor hereby agrees to comply with the State Labor Code and acknowledges that, in
cordance with Section 3700 of the State Labor Code, Contractor will be required to secure the
ment of compensation to Contractor’s employees.

3. The Contractor acknowledges that he will be held responsible for compliance with the provisions
of Sections 1777.5 and 1776 of the State Labor Code.

4. The Contractor hereby agrees to reimburse the County for costs incurred by the awarding
authority in the substitution of subcontractors. Where a hearing is held pursuant to the provisions
of Chapter 4 of the Public Contract Code (commencing with Section 4100) by the awarding
authority or a duly appointed hearing officer, the Clerk of the Board of Supervisors shall prepare
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10.

Revised 5/12/21

and certify a statement of all costs incurred by the County for investigation and conduct of the
hearing, including the costs of any hearing officer and shorthand reporter appointed. For the
purposes of a hearing for the substitution of subcontractors (pursuant to the Public Contract Code
commencing with Section 4100) the awarding authority shall be the Director of the Project and
Facilities Management Department, or his/her designee. The statement shall then be sent to the
general contractor, who shall reimburse the County for such costs. If not paid separately, such
reimbursement may be deducted from any money due and owing to the general contractor prior
to acceptance of the project.

the penalties prescribed in the Labor Code for violations.

In accordance with the Labor Code, prevailing wage rate de : ed for the
Work to be done under this Contract. Updated wage rate 5
Contractor, who shall pay not less than these rates. The Contracto
rates at http://www.dir.ca.gov/dlIsr/pwd/Southern.html.

When the State Labor Code minimum wage and g
Act) are applicable due to federal funding invQ
work classification will prevail.

| Wage Determinations (Davis-Bacon
igher of the two wage rates per each

Contractors are prohibited from perfog public works project with a subcontractor
who is ineligible to perform work o i S 5t pursuant to Section 1777.1 or 1777.7
of the Labor Code. Any contract entéred i en a contractor and a debarred subcontractor
is void as a matter of law. ctor may not receive any public money for
performing work as a subc i rks contract, and any public money that may

20 et seq. and 1770 et seq. as well as California Code of
et seq. (“Prevailing Wage Laws”), which require the payment
e rates and the performance of other requirements on certain “public works” and
jects. Section 1720 of the California Labor Code state in part: “For purposes
struction’ includes work performed during the design and preconstruction
cluding, but not limited to, inspection and land surveying work”. If the
performed as part of an applicable “public works” or “maintenance” project, as defined
ing Wage Laws, and if the total compensation is $1,000 or more, Contractor agrees
with such Prevailing Wage Laws. Contractor shall make copies of the prevailing

available to interested parties upon request, and shall post copies at the Contractor’s
principal place of business and at the project site. Contractor will also adhere to any other
plicable requirements, including but not limited to, those regarding the employment of
prentices, travel and subsistence pay, retention and inspection of payroll records, workers
compensation and forfeiture of penalties prescribed in the Labor Code for violations. Contractor
shall defend, indemnify and hold the County, its elected officials, officers, employees and agents
free and harmless from any claims, liabilities, costs, penalties or interest arising out of any failure
or alleged failure to comply with Prevailing Wage Laws.

Contractor agrees to comply with the American Disability Act of 1990 (42 U.S.C. 12101 et seq.),
which prohibits discrimination on the basis of disability, as well as all applicable regulations and
guidelines issued pursuant to the American Disabilities Act.

Page 4 of 18


http://www.dir.ca.gov/dlsr/pwd/Southern.html

11. Contractor agrees to comply and certify compliance with the Drug Free Workplace Act of 1990
per Government Code section 8350 et seq.

12. During the term of the Contract, Contractor shall not willfully discriminate against any employee
or applicant for employment because of race, religious creed, color, national origin, ancestry,
phyS|caI disability, mental disability, medical condition, genetic mformation marital status, sex,

13672, Title VIl of the Civil Rights Act of 1964, the California Fair Housing a
and other applicable Federal, State and County laws and regulations and palicie

13. Contractor agrees to comply with Senate Bill 854 (signed into
requirements include, but are not limited to, the following:

a. No contractor or subcontractor may be listed on a bid prog : ter March

1, 2015) for a public works project unless registered with t ] to Labor Code
section 1725.5, with limited exceptions from this requireme rposes only as
allowed under Labor Code section 1771.1(a).

b. No contractor or subcontractor may be award act for public work or perform work on
a public works project (awarded on or aft i 2015) unless registered with the DIR

Post job site notices, as prescribed by
enforcement by the DIR.

ight to require Contractor and all subcontractors to submit
e frequently than monthly to the Labor Commissioner

e, or engage in the performance of any contract for public work, as defined in this
ss currently registered and qualified to perform public work pursuant to Section
ot a violation of this section for an unregistered contractor to submit a bid that is

.5 of the Public Contract Code, provided the contractor is registered to perform public work

ursuant to Section 1725.5 at the time the contract is awarded.”

L. Work Paid for in Whole or Part Using Federal Funds

If Federal funds are used in whole or in part to pay for any individual Job Order the Contractor

agrees to comply with the following requirements:

1. Compliance with the Copeland “Anti-Kickback” Act (18 U.S.C. 874) as supplemented in
Department of Labor regulations (29 C.F.R. Part 3).

2. Compliance with the Davis-Bacon Act (40 U.S.C. 3141 et seq.) as supplemented by Department of
Labor regulations (29 C.F.R. Part 5). The prime contractor and all subcontractors are required to
pay their laborers and mechanics employed under this contract, a wage not less than the minimum
wage for the work classification as specified in both the Federal and State wage decisions. The
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higher of the two applicable wage classifications, either State prevailing wage or Davis-Bacon
Federal prevailing wage, will be enforced for all work under this contract. The prime contractor is
responsible for ensuring subcontractor compliance with Davis-Bacon and Related Acts
Requirements. The Federal Labor Standards Provisions (HUD 4010) apply to this Project.

3. Compliance with Section 103 and 107 of the Contract Work Hours and Safety Standards Act (40
U.S.C. 3701 et seq.) as supplemented by Department of Labor regulations (29 C.F.R. Part 5).

4. All other terms and conditions connected to the Federal Funds as detailed in individual Job Orders.

M. Work Paid for in Whole or Part Using American Rescue Plan Act (ARPA) Corogl@avirus LO€
Fiscal Recovery Fund (CLFRF)

1. If ARPA CLFRF funds are used in whole or in part to pay for any individua

require Contractor’'s cooperation to meet this requirement. Con 3 cooperate with
County in meeting ARPA CLFRF reporting requirements and provide dinformation within

3. Contractor’s obligation to comply with the ARPA quirements of this Contract, including
but not limited to Appendix A, shall survive {e this Contract and/or any Job Order
issued under this Contract.

N. Notification Regarding Performance
In the event of a problem or potential i impact the quality or quantity of work,
services, or the level of performance u [ t, the ‘Contractor shall notify the County within
one (1) working day, in writing and by t

O. Conflict of Interest
Contractor shall make all nsure that no conflict of interest exists between its
officers, employees, or sub and the County. Contractor shall make a reasonable effort to
prevent employees, Contrac r members of governing bodies from using their positions for

[ earance of being motivated by a desire for private gain for

ith whom they have family business, or other ties. Officers,

ents of cities, counties, districts, and other local agencies are subject to applicable
des and state law. In the event the County determines a conflict of interest
increase in costs, associated with the conflict of interest situation, may be
and such conflict may constitute grounds for termination of the Contract.
construed to prohibit employment of persons with whom Contractor’s
ees, or agents have family, business, or other ties so long as the employment of such

themselves or
employees,
conflict of 4

t not limited to, cash, discounts, service, the provision of travel or entertainment, or any items
e to any officer, employee or agent of the County in an attempt to secure favorable treatment
regarding this Contract.

The County, by written notice, may immediately terminate any Contractor if it determines that any
improper consideration as described in the preceding paragraph was offered to any officer, employee
or agent of the County with respect to the proposal and award process. This prohibition shall apply
to any amendment, extension or evaluation process once a Contract has been awarded.
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Vendor shall immediately report any attempt by a County officer, employee or agent to solicit (either
directly or through an intermediary) improper consideration from Contractor. The report shall be made
to the supervisor or manager charged with supervision of the employee or to the County
Administrative Office. In the event of a termination under this provision, the County is entitled to
pursue any available legal remedies.

Q. Employment of Former County Officials
Contractor agrees to provide or has already provided information on former San Ber
administrative officials (as defined below) who are employed by or represent
information provided includes a list of former county administrative officials who

members of the business. The information also includes the employment wi
Vendor. For purposes of this provision, “county administrative official” is define

Exempt Group, Management Unit or Safety Management Unit.

R. Material Misrepresentations/Misrepresentation

provided to the County, this Contract may be immeg afminated. If this Contract is terminated
available legal remedies.

S. Ownership of Documents

All documents, data, products, graphics s, and reports prepared by the Vendor
ounty upon payment for services (and
County at the completion of work under

this Contract, subject to other requiremehts in thi act. Unless otherwise directed by the County,

T. Copyright
County shall have a royal
translate, and otherwise use,
data, statistics, fo

-exclusive and irrevocable license to publish, disclose, copy,
ight or patent, now and hereafter, all reports, studies, information,
S, procedures, systems, and any other materials or properties
ing those covered by copyright, and reserves the right to
use or reproduce such material. All such materials developed under the terms of
nowledge the San Bernardino County as the funding agency and Contractor as
ation. No such materials or properties produced in whole or in part under this
private use, copyright or patent right by Contractor in the United States or
t the express written consent of County. Copies of all educational and
S, curricula, audio/visual aids, printed material, and periodicals, assembled pursuant
st be filed with the County prior to publication.

ases, advertisements, public announcements or photographs arising out of this Contract
ontractor s relationship with County may be made or used without prior written approval of the

Damage to County Property, Facilities, Buildings or Grounds

The Contractor shall repair, or cause to be repaired, at its own cost, all damages to County vehicles,
facilities, buildings or grounds caused by the willful or negligent acts of Contractor or its employees
or agents. Such repairs shall be made immediately after Contractor becomes aware of such damage,
but in no event later than thirty (30) days after the occurrence.

If the Contractor fails to make timely repairs, the County may make any necessary repairs. The
Contractor, as determined by the County, shall repay all costs incurred by the County for such repairs,
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by cash payment upon demand, or County may deduct such costs from any amounts due to the
Contractor from the County.

W. Drug and Alcohol-Free Workplace
In recognition of individual rights to work in a safe, healthful and productive work place, as a material
condition of this agreement, the Contractor agrees that the Contractor and the Contractor’s
employees, while performing service for the County, on County property, or while using County
equipment:

a. Shall not be in any way impaired because of being under the influence of alcohg

b. Shall not possess an open container of alcohol or consume alcohol or posse
influence of an illegal drug.

c. Shall not sell, offer, or provide alcohol or a drug to another person.

or be under t

This shall not be applicable to a Contractor or Contractor’'s employee wh
of normal job duties and responsibilities, prescribes or administers g

The Contractor shall inform all employees that are performing se nty on County
property, or using County equipment, of the County’s objective of a safe,
work place and the prohibition of drug or alcohol use or impairment from e performing such
service for the County.

The County may terminate for default or breac ement and any other agreement the

X. Records
Contractor shall maintain all records at S
demonstrate accountability for cont > and maintain all fiscal, statistical, and
management books and reco aini ogram. County shall have the right upon

urce documents. Fiscal records shall be kept in accordance with
ciples and must account for all funds, tangible assets, revenue
also comply with the appropriate Office of Management and
the administrative requirements, cost principles and other

lete and current and comply with all Contract requirements. Failure to
ds per the preceding requirements shall be considered grounds for

es to conform to safety orders of OSHA, CALOSHA and/or NIOSHA, and HCAI
as OSHPD).

actor Debarment

ontractor certifies that neither it nor its principals or subcontractors is presently disbarred,
suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency or on the Federal Government Excluded Parties List
System (www.epls.gov). Contractor agrees that signing this Contract shall constitute signature of this
Certification.

AA.lIran Contracting Act Of 2010
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(Public Contract Code sections 2200 et seq.)
(Applicable for all Contracts of one million dollars ($1,000,000) or more)

In accordance with Public Contract Code section 2204(a), the Contractor certifies that at the time the
Contract is signed, the Contractor signing the Contract is not identified on a list created pursuant to
subdivision (b) of Public Contract Code section 2203
(http://www.dgs.ca.gov/pd/Resources/PDLegislation.aspx) as a person (as defined in Public Contract
Code section 2202(e)) engaging in investment activities in Iran described in subdivisiog
Contract Code section 2202.5, or as a person described in subdivision (b) of Publig
section 2202.5, as applicable.

Contractors are cautioned that making a false certification may subject
penalties, termination of existing contract, and ineligibility to bid on a contract for riod'¢
years in accordance with Public Contract Code section 2205.

BB.Bonds
Contractor will furnish a payment bond in an amount equal to one
potential Maximum Contract Value of the Contract, and a faithful perfor

CC. Indemnification
To the fuIIest extent possible permitted 0 assumes liability for and agrees, at the

nify, defend (with counsel reasonably

the County and its authorized officer ents and volunteers (Indemnitees) from and
against any and all claims (in [ ' instithe County seeking compensation for labor
the work or alleged to have been furnished on
ial damages resulting to the County from such
itrations, administrative proceedings, regulatory proceedings,
nds, losses, costs, damages, judgments, liens, stop notices,
nue and/or liability, and expenses (including, but not limited to,
erts or other professionals, or investigation expenses) arising
m, or in any way (€ither directly or indirectly) related to the contract, the work, the
ch of the Contract by Contractor (or any of its officers, agents, employees,
erson performing any of the work, or from any cause whatsoever, including
s of any person and for any costs or expenses incurred by the Indemnitees
ept where such indemnification is prohibited by law. This indemnification

claims), allegations, action
or other legal proceedings,
penalties, anticip losses of

” or “active” negligence or “willful misconduct” within the meaning of Civil Code
ided such “active” negligence or “willful misconduct” is determined by agreement of

onIy a percentage of the Iiability for the claim involved, the obligation of the Contractor will be for
ntire percentage of liability for the claim not attributable to the “active” negligence or “willful
duct” of the Indemnitees. The County shall be consulted with regard to any proposed
settlement.

The duty of the Contractor to indemnify and hold harmless the Indemnitees includes the separate and
independent duty to defend the Indemnitees, which duty arises immediately upon receipt by
Contractor of the tender of any claim from the County. The Contractor’s obligation to defend the
County shall be at Contractor’s sole expense, and not be excused because of the Contractor’s
inability to evaluate liability or because the Contractor evaluates liability and determines that the
Contractor is not liable. The duty to defend shall apply whether or not a claim has merit or is meritless,
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or which involves claims or allegations that any or all of the Indemnitees were actively, passively, or
concurrently negligent, or which otherwise asserts that the Indemnitees are responsible, in whole or
in part, for any claim. The Contractor shall respond within thirty (30) calendar days to the tender of
any claim for defense and/or indemnity by the County, unless the County agrees in writing to an
extension of this time. The defense provided to the Indemnitees by Contractor shall be by well
gualified, adequately insured, and experienced legal counsel acceptable to the County Counsel.

of providing defense and/or indemnity to the Indemnitees be given effect.

Contractor shall ensure, by written subcontract agreement, that each g

independent from the insurance requirements anc ay, the applicability, scope, or
obligations set forth in such insurance reqwrements. 2 purchase of insurance by the Contractor
W|th respect to the obllgatlons required 0 event be construed as fulfillment or

Contractor’s obligations under this i i g on Contractor's and its subcontractors’
successors, heirs and assigns : [ @ completion of the work or termination of the

CC.Insurance Requirements
[Remove Red Section when finalizin tract. Below are revisions to the insurance language which
must be made depending he contract:

,000,000) require limits of not less than three million ($3,000,000) in
nd Auto Liability coverage. - i.e. substitute $3,000,000 for the

tion contracts for projects of three million ($3,000,000) and over and less
ion ($5,000,000) require limits of not less than five million ($5,000,000) in
ability and Auto Liability coverage. — i.e. substitute $5,000,000 for the

r Construction contracts for projects of five million ($5,000,000) and over require limits
not less than ten million ($10,000,000) in General Liability and Auto Liability. — i.e.
substitute $10,000,000 for the $1,000,000 limits above.]

b. The following language must be included for contracts exceeding $1,000,000:
“Continuing Products/Completed Operations Liability Insurance — The Contractor will
provide continuing products/completed operations liability Insurance with a limit of not
less than five million ($5,000,000) for each occurrence for at least three years following
substantial completion of the work on projects over one million ($1,000,000).”
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The Contractor agrees to provide insurance set forth in accordance with the requirements herein. If
the Contractor uses existing coverage to comply with these requirements and that coverage does not
meet the specified requirements, the Contractor agrees to amend, supplement or endorse the existing
coverage to do so.

Without in anyway affecting the indemnity herein provided and in addition thereto, the Contractor shall
secure and maintain throughout the contract term the following types of insurance
shown:

1. Insurance Specifications:

With respect to Contractors that are non- p 0 orporations organized under California or
Federal law, volunteers for sug required to be covered by Workers’
Compensation insurance.

shall have a combined single limit of not less than five million dollars ($5,000,000)
njury and property damage, per occurrence.

ontractor owns no autos, a non-owned auto endorsement to the General Liability policy
described above is acceptable.

Continued Products/Completed Operations Liability Insurance with a limit of not less than five
million ($5,000,000) for each occurrence for at least three years following Substantial
Completion of the work on projects over one million ($1,000,000).

e. Subcontractor_Insurance Requirements - The Contractor agrees to require all parties or
Subcontractor, including architects or others it hires or contracts with related to the
performance of this contract to provide insurance covering the contracted operations with the
basic requirements for all contracts in Section Ill, Paragraph CC and the insurance
specifications for all contracts in Section 1, Paragraph CC (including waiver of subrogation
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rights) and naming the County as an additional insured. The Contractor agrees to monitor and
review all such coverage and assumes all responsibility ensuring that such coverage is
provided as required here.

f. Course of Construction/Installation (Builder's Risk) property insurance providing all risk,
including theft coverage for all property and materials to be used on the project. The insurance
policy shall not have any coinsurance penalty

g. Umbrella Liability Insurance — An umbrella (over primary) or excess policy.
comply with limits or other primary coverage requirements. When used,
shall apply to bodily injury/property damage, personal injury/advertisi
include a “dropdown” provision providing primary coverage for any lia
primary policy. The coverage shall also apply to automobile liability.

i.  Environmental Liability Insurance with a J ignit of not less than five million
($5,000,000) per claim or occurrence and parate aggregate for the contract project.
The required additional ins shall protect the County without any
restrictions.

2. Additional Insured — All , except for the Workers’ Compensation, Errors and Omissions
and Professional Li hall contain endorsements naming the County and its officers,
employees, age

rvices hereunder. The additional insured endorsements shall not limit the scope of
unty to vicarious liability but shall allow coverage for the County to the full extent

subcontractor. All general or auto liability insurance coverage provided shall not
actor and Contractor’s employees or agents from waiving the right of subrogation

licies Primary and Non-Contributory — All policies required herein are to be primary and non-
tory with any insurance or self-insurance programs carried or administered by the County.

5. Severability of Interests — The Contractor agrees to ensure that coverage provided to meet these
requirements is applicable separately to each insured and there will be no cross liability exclusions
that preclude coverage for suits between the Contractor and the County or between the County and
any other insured or additional insured under the policy.

6. Proof of Coverage — The Contractor shall furnish Certificates of Insurance to the County
Department administering the contract evidencing the insurance coverage at the time the contract is
executed, additional endorsements, as required shall be provided prior to the commencement of
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performance of services hereunder, which certificates shall provide that such insurance shall not be
terminated or expire without thirty (30) Days written notice to the Department, and Contractor shall
maintain such insurance from the time Contractor commences performance of services hereunder
until the completion of such services. Within fifteen (15) Days of the commencement of this contract,
the Contractor shall furnish a copy of the Declaration page for all applicable policies and will provide
complete certified copies of the policies and endorsements immediately upon request.

7. Acceptability of Insurance Carrier — Unless otherwise approved by Risk Managemg
shall be written by insurers authorized to do business in the State of California and
“Best” Insurance Guide rating of “A- VII".

8. Deductibles and Self-Insured Retention - Any and all deductibles or se
excess of $10,000 shall be declared to and approved by Risk Management.

does not comply with the requirements, is not procured, or is cancgle 3 e County
has the right but not the obligation or duty to cancel the contract o) it deems
necessary and any premiums paid by the County will be promptly rei e Contractor or

Director of Risk Management or designee is authggize required, to reduce, waive or suspend
any insurance requirements whenever Risk Ma ¢ ines that any of the required
i to protect the interests of the
determines that heretofore unreasonably
ge limits become reasonably priced or
orized, but not required, to change the
es of insurance coverage or higher coverage

priced or unavailable types of insuran
available, the Director of Risk Manage
above insurance requirements to requ
limits, provided that any such c eis

Any change requiring addit
by amendment to this contra
Days of receipt.

of insurance coverage or higher coverage limits must be made
tractor agrees to execute any such amendment within thirty (30)

Any failure,
the insura
part of the County.

or alleged, on the part of the County to monitor or enforce compliance with any of
demnification requirements will not be deemed as a waiver of any rights on the

ontractor to provide the materials and to do the Work according to the terms and
d to in this document for the amount identified in each individual Job Order, payable
d upon the conditions set forth in this document.

County will not be responsible for Contractor’'s supplies, equipment, material, or personal
ings that may be damaged, lost, or stolen.

FISCAL PROVISIONS

. The contract is a competitively bid, firm fixed priced indefinite quantity contract. It includes an ongoing
series of individual Projects, detailed repair and construction tasks and specifications, at different
locations throughout the County. The bid documents include a Construction Task Catalog® containing
construction tasks with preset Unit Prices. It is placed with a Contractor for the accomplishment of
repair, alteration, modernization, rehabilitation, construction, etc., of buildings, structures, or other real
property. Ordering is accomplished by the issuance of a Job Order against the Contract. There is no

Revised 5/12/21 Page 13 of 18



Minimum Contract Value. Contractor acknowledges that there is no minimum value for individual Job
Orders issued under this Contract. The potential Maximum Contract Value is $X,XXX,XXX. The
Contractor shall perform all Work required, necessary, and proper for or incidental to completing the
Work called for in each individual Job Order issued against this Unit Price Contract using the [Insert
Category] Construction Task Catalog® (CTC) and Technical Specifications incorporated herein using
the following adjustment factors:

Zone 1, Adjustment Factor 1: Contractor shall perform any and all functions g
Contract during Normal Working Hours (7:00AM to 5:00PM Monday through Frida
specified in individual Job Orders against this contract for the unit price sum,spe
multiplied times the adjustment factor of:

X XXXX
Utilize four decimal places

alled for in the
through Friday,

Zone 1, Adjustment Factor 2: Contractor shall perform any ane
Contract during Other Than Normal Working Hours (5:01PM to 6:5€

Zone 1, Adjustment Factor 3: Contractg ay or all functions called for in the Contract
ication; during Normal Working Hours
(7:00AM to 5:00PM Monday through F
to 6:59AM Monday through Friday, Sat

ent (OSHPD) Facilities, during Normal Working Hours (7:00AM to 5:00PM
nd during Other Than Normal Working Hours (5:01PM to 6:59AM Monday

X XXXX
Utilize four decimal places

2, Adjustment Factor 5: Contractor shall perform any or all functions called for in the Contract
Normal Working Hours (7:00AM to 5:00PM Monday through Friday) in the quantities specified
in individual Job Orders against this contract for the unit price sum specified in the CTC multiplied
times the adjustment factor of:

XXXXX
Utilize four decimal places

Zone 2, Adjustment Factor 6: Contractor shall perform any or all functions called for in the Contract
during Other Than Normal Working Hours (5:01PM to 6:59AM Monday through Friday, Saturday,
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Sunday and County holidays) in the quantities specified in individual Job Orders against this contract
for the unit price sum specified in the CTC multiplied times the adjustment factor of:

X XXXX
Utilize four decimal places

Zone 2, Adjustment Factor 7: Contractor shall perform any or all functions called for in the Contract
and will be required to respond within 24 Hours, upon notification; during Normal
(7:00AM to 5:00PM Monday through Friday) and during Other Than Normal Working
to 6:59AM Monday through Friday, Saturday, Sunday and County holidays) in the qua
in individual Job Orders against this contract for the unit price sum specified in the
times the adjustment factor of:

X XXXX
Utilize four decimal places

in the Contract
for Restricted Area Projects, such as Sheriff's Stations, Jails, Hospitals; @ ifornia Department

Monday through Friday) and during Other Than Norg g Hours (5:01PM to 6:59AM Monday
2 (uantities specified in individual Job

Orders against this contract for the unit price sum multiplied times the adjustment

factor of:
Utilize
B. Contractor will provide invoices ilechi al Conditions. Allinvoices shall have attached
a Job Order that has been si ilding Maintenance Supervisor, or his designee, to
verify that the work has b . [ ed without the proper Job Order attached will not
be paid.

ed for each week worked during the time period covered by said payment
if undisputed, is to be made sixty (60) days subsequent to filing of Notice of

accept all payments from County via electronic funds transfer (EFT) directly
Contractor’s designated checking or other bank account. Contractor shall promptly
tions and accurately complete forms provided by County required to process EFT

for services under the terms of this Contract shall be incurred during the contract period except
roved by County. Contractor shall not use current year funds to pay prior or future year
obligations.

VI. GHT TO MONITOR AND AUDIT

A. Right to Monitor
The County, shall have absolute right to review and audit all records, books, papers, documents,
corporate minutes, and other pertinent items as requested, and shall have absolute right to monitor
the performance of Contractor in the delivery of services provided under this Contract. Contractor
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shall give full cooperation, in any auditing or monitoring conducted. Contractor shall cooperate with
the County in the implementation, monitoring and evaluation of this agreement and comply with any
and all reporting requirements established by the County.

In the event the County determines that Contractor’s performance of its duties or other terms of this
contract are deficient in any manner, County will notify Contractor of such deficiency in writing or
orally, provided written confirmation is given five (5) days thereafter. Contractor shall remedy any
deficiency within forty-eight (48) hours of such notification, or County at its option, ma
contract immediately upon written notice, or remedy deficiency and offset the cost
amounts due the Contractor under this contract or otherwise.

B. Availability of Records
All records pertaining to services delivered and all fiscal, statistical and man
records shall be available for examination and audit by County represg
years after final payment under the Contract or until all pending Coug
completed, whichever is later.

VII. CORRECTION OF PERFORMANCE DEFICIENCIES

A. Failure by Contractor to comply with any of the p
this Contract shall be a material breach o

, requirements or conditions of

B. In the event of a non-cured breach,

remedies available at law, in equity, i ified in this Contract:

1 Afford Contractor the in which to cure the breach, which period shall
be established at

2 Discontinue re to Contractor for and during the period in which Contractor is
in breach, which ement shall not be entitled to later recovery; and/or

Withhold funds pen uration of the breach; and/or

is Contract immediately and be relieved of the payment of any consideration to
event of such termination, the County may proceed with the work in any
proper by the County. The cost to the County shall be deducted from any

effective as of Month Day Year and expires Month Day Year but may be terminated earlier
ance with provisions of this Contract. Contractor shall complete Work within the time specified in
al Job Orders. Projects initiated prior to the expiration of the Contract period, via the issuance
of a Job Order and Notice to Proceed, will be completed with all provisions of this Contract still in force,
egardless of the expiration of the Contract period.

IX. GENERAL PROVISIONS

A. When notices are required to be given pursuant to this Contract, the notices shall be in writing and
mailed to the following respective addresses listed below.

Contractor: [Contractor Name]
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[Contractor Address]

County: Director
Project and Facilities Management Department
385 North Arrowhead Avenue, Third Floor
San Bernardino, CA 92415-0184

B. Nothing contained in this Contract shall be construed as creating a joint venture, g
employment arrangement between the Parties hereto, nor shall either Party have
or authority to create an obligation or duty, expressed or implied, on behalf
hereto.

C. County shall have Power of Attorney to pay delinquent debts and unpaid wa
under this Contract from accounts payable to Contractor in the eve
been paid on a current basis.

D. No waiver of any of the provisions of the Contract shall be effe
which refers to provisions so waived and which is executed by the ourse of dealing
and no delay or failure of a Party in exercising any right under the Ct affect any other
or future exercise of that right or any exercise of an er right. A Pa all not be precluded
from exercising a right by its having partially
abandoned or discontinued steps to enforce th

E. If any provision of the Contract is held by a cour petent jurisdiction to be unenforceable or
contrary to law, it shall be modified whe e extent necessary so as to be enforceable

affected.

F. This Contract shall be gov all aspects in accordance with the laws of the
State of California witho [

ms and conditions, shall be binding upon and shall inure to the
ministrators, successors, and assigns of the respective parties,
violation of the provisions of this Contract.

G. This Contract, and all of
benefit of the heirs, executo

stitute a waiver of such party’s right to insist and demand strict compliance by the
h the terms of this Contract thereafter.

0 or shall make all reasonable efforts to ensure that no County officer or employee, whose
osition in the County enables him/her to influence any award of the Contract or any competing
r, shall have any direct or indirect financial interest resulting from the award of the Contract or
all have any relationship to the Contractor or officer or employee of the Contractor.

All artwork, proofs, and/or negatives in either print or digital format for anything produced under
the terms of this Contract are the property of the County. These items must be returned to the
County within ten (10) days, upon written natification to the Contractor. In the event of a failure
to return the documents, the County is entitled to pursue any available legal remedies. In addition,
the Contractor will be barred from all future solicitations, for a period of at least six (6) months.
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L. The Director of the Project and Facilities Management Department shall represent the County in
all matters pertaining to the services to be rendered under this Contract, including termination and
assignment of this Contract, and shall be the final authority in all matters pertaining to the Work
by Contractor. The San Bernardino County Board of Supervisors must approve all amendments
to this Contract.

X. CONTRACT EXECUTION

This Contract may be executed in any number of counterparts, each of which so g
deemed to be an original, and such counterparts shall together constitute one and tf
The parties shall be entitled to sign and transmit an electronic signature of thi
facsimile, PDF or other email transmission), which signature shall be binding on t
is contained therein. Each party providing an electronic signature agrees to ptly
to the other party an original signed Contract upon request.

XL CONCLUSION

The contract is delivered by Contractor to County for acceptance by its B
Bernardino, California, and is deemed to have been entered

pervisors at San

IN WITNESS WHEREOF, the Board of Supervisors of the San
be subscribed by its duly authorized officers, in its b
Contract.

rdino County has caused this Contract to
id party of the second part has signed this

SAN BERNARDINO COUNTY

rint or type name of corporation, company, contractor, etc.)

»
By>

Curt Hagman, Board of Supervisors (Authorized signature - sign in blue ink)

Dated: Name
SIGNED AND CERTIFIED T A COPY OF TH (Print or type name of person signing contract)
DOCUMENT HAS BEE ERED TO THE
CHAIRMAN OF THE Title
(Print or Type)
Supervisors
Dated:
Address
Reviewed for Contract Compliance Reviewed/Approved by Department
» »
Don Day, Director
Date Date Date
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CONTRACTOR’S AFFIDAVIT AND FINAL RELEASE

This is to certify that hereinafter
“the undersigned”, declares to the County of San Bernardino hereinafter “the
County”, under oath, that it has paid in full for all materials, supplies, labor,
services, tools, equipment and all other bills contracted for by the undersig
by any of the undersigned’s agents, employees or subcontractors used in o
contributing to the execution of its contract with the County with regard
building, erection, construction, or repair of that certain work of improve
known as:

situated in the City / Community of
County of San Bernardino, State of California, more particul
follows:

Further, for valuable consideration, the
the undersigned does hereby fully re
agents and employees of the Coun
debts, demands, or causes of acti

is hereby acknowledged,
lie County and all its

hem, from any and all claims,
might exist in favor of the

actor with respect thereto whether such claims are now known or
own, or are suspected or unsuspected.

By:

Name

Title:

Name of Entity:




CONTRACT BOND BOND NUMBER

PUBLIC WORK EFFECTIVE DATE

PERFORMANCE BOND

KNOW ALL PERSONS BY THESE PRESENTS: That we,

(Name of Principal)

rincipal

(Principal’'s Address)

and

(Name of S

a corporation organized and existing u
and authorized to transact sure Si
no in the penal sum of

Dollars ($ ), lawful money
of the United States of Ame e payment whereof, well and truly to be made, we
executors, administrators, successors and assigns,

The conditio
into a contraé’date
San Bernardino to do

above obligation is such that, whereas the Principal has entered
, 20__, (the “Contract”) with the County of
erform the following work, to-wit:

Projg
Proj

the If the hereby Principal, his, her or its heirs, executors, administrators,
ors or assigns, shall in all things stand to and abide by, and well and truly keep
rm the covenants, conditions and agreements in the Contract and any
alteration thereof made as therein provided, on his, her or their part to be kept and
erformed at the time and in the manner therein specified, and in all respects according
their true intent and meaning and shall indemnify, defend and hold harmless the
County of San Bernardino and its officers, agents, and employees, as therein stipulated,
then this obligation shall become and be null and void; otherwise it shall be and remain
in full force and effect.



If the said Principal shall fail to perform the work contracted to be performed the Surety,
upon written demand of the County of San Bernardino, shall perform the work in
conformance with the Contract Documents.

enforcing such obligation, all to be taxed as costs and included in
rendered.

executed this day of
representative(s) pursuant to authority

ve Signature(s) Notarized)
ame:

Address:

Phone

Surety

(Have Signature Notarized and
Attach Power of Attorney)
Name:

By:
Title:
Address:

Phone




CONTRACT BOND BOND NUMBER

PUBLIC WORK EFFECTIVE DATE

PAYMENT BOND
(LABOR AND MATERIALYS)

KNOW ALL PERSONS BY THESE PRESENTS: That we,

(Name of Principal)

rincipal

(Principal’'s Address)

and

(Name of S

a corporation organized and existing
and authorized to transact sure '

Jer the lawsf@f the State of ,
S in the State of California, as Surety, are held
agdBernardino in the penal sum of
Dollars ($ ), lawful money
of the United States of Ame e payment whereof, well and truly to be made, we
executors, administrators, successors and assigns,

, 20__, (the “Contract”) with the County of
erform the following work, to-wit:

therefore, if the hereby bounded Principal, his, her or its heirs, executors,
istrators, successors or assigns or subcontractors shall fail to pay any of the
med in California Civil Code section 9100, or amounts due under the California
Unemployment Insurance Code with respect to work or labor performed under the Contract,
r for any amounts required to be deducted, withheld, and paid over to the Employment
velopment Department from the wages of employees of the Principal and subcontractors
pursuant to section 13020 of the California Unemployment Insurance Code with respect to
the work and labor, that Surety will pay for the same, and also, in case suit is brought upon
the bond, a reasonable attorney's fee, to be fixed by the court.




This bond shall inure to the benefit of any of the persons named in California Civil Code
section 9100 so as to give a right of action to those persons or their assigns in any suit
brought upon this bond.

Should the condition of this bond be fully performed, then this obligation shalldbe
null and void, otherwise it shall be and remain in full force and effect.

extension of time, alteration or addition to the terms of the Con
performed or to the Contract Documents thereunder.

This bond is deemed to have been entered into at Sa pardino, Calif

IN WITNESS WHEREOF, the Principal and &t aused this bond to be
executed this day of py its undersigned
representative(s) pursuant to authority of i ingk

3) Notarized)

(Have Signature Notarized and
Attach Power of Attorney)
Name:

By:
Title:
Address:

Phone
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General Prevailing Wage Determinations:
2023-1 Journeyman Determinations

General prevailing wage determinations made by the director of industrial relations
Pursuant to California Labor Code part 7, chapter 1, article 2, sections 1770, 1773, and 1773.1

The effective date of each determination is ten (10) days after the issue date. (8 CCR § 16000
determinations are issued twice a year (February 22nd and August 22nd) and go into effect ten days
3rd in a leap year and March 4th in a non-leap year for determinations issued on February 22nd, a
determinations issued on August 22nd).

Asbestos and Lead Abatement (Laborer) (e)
Asbestos Worker, Heat and Frost Insulator (d)
Boilermaker (for Pipelines) (e)

Boilermaker-Blacksmith

Brick Tender

Brick Tender: Forklift Operator

Bricklayer, Stonemason, Marble Mason, Cement Blocklayge
Bricklayer: Mason Finisher

Building/Construction Inspector and Field Soils and
Carpenter

Statewide
County Subtrade
County Subtrade
er, Cleaner  County Subtrade
County Subtrade
Southern California
Southern California

erial Tester

Carpet, Linoleum, Resilient Tile Layer County Subtrade
Carpet, Linoleum, Resilient Tile Layer - S County Subtrade Shift Diff
Carpet, Linoleum: Material Handler — A County Subtrade
Carpet, Linoleum County Subtrade Shift Diff
Carpet, Linoleum: County Subtrade

Carpet, Linoleum
Cement Mason

Cranes, Pile Driver an
Dredger (Operating

County Subtrade Shift Diff
Southern California
Southern California
Southern California
Statewide

County Subtrade
Southern California

Statewide
Statewide
Statewide
plicer — Zone A — Second Shift County Subtrade Shift Diff

shift pay determinations.

terisk after the expiration date of a determination indicates that no increase is required for projects advertised while that determination is in effect. The determination
remains in effect until it is canceled, modified, or superseded by a new determination by the Director of Industrial Relations. A new determination will become effective 10 days
after it is issued. Contact the Division of Labor Statistics and Research at (415) 703-4774 after 10 days from the expiration date, if no subsequent determination is issued.

a.  State of California, except Del Norte, Imperial, Inyo, Kemn, Los Angeles, Modoc, c. Imperial, Inyo, Kem, Los Angeles, Mono, Orange, Riverside, San Bernardino,
Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa San Diego, San Luis Obispo, Santa Barbara, Tulare and Ventura.
Barbara, Siskiyou, Tulare and Ventura. d. Includes San Diego County; excludes Mono County.

b.  Includes Del Norte, Modoc and Siskiyou Counties. e. Includes San Diego County.
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General Prevailing Wage Determinations:
2023-1 Journeyman Determinations

CRAFT

LOCATION (Click for website) (pg)

Electrician: Cable Splicer — Zone A - Third Shift

Electrician: Comm & System Installer

Electrician: Comm & System Installer — Second Shift
Electrician: Comm & System Installer — Third Shift
Electrician: Comm & System Tech

Electrician: Comm & System Tech — Second Shift
Electrician: Comm & System Tech — Third Shift
Electrician: Inside Wireman — Zone A

Electrician: Inside Wireman — Zone A - Second Shift
Electrician: Tunnel Wireman — Zone A

Electrician: Tunnel Wireman — Zone A - Third Shift
Elevator Constructor (e)

Fence Builder (Carpenter) (e)

Field Surveyor: Chainman/Rodman

Field Surveyor: Chief of Party

Field Surveyor: Instrumentman

Fire Safety and Miscellaneous Sealing (e) +

Glazier

Gunite Worker (Laborer) (e)

Horizontal Directional Drilling (Laborer)(
Housemover (Laborer)
Iron Worker

Laborer

Landfill Worker (Operating
Landscape Irrigation Lab
Landscape Maintenan
Landscape Operating

County Subtrade Shift Diff

Southern California
Southern California
County Subtrade
County Subtrade
County Subtrade
Southern California
County Subtrade
Southern California
Southern California
Southern California
Statewide
Southern California
Southern California
Southern California
Southern California
Southern California
Southern California
Southern California
County Subtrade
Statewide
Southern California
Southern California
County Subtrade

remains in effect until it is canceled, modified, or superseded by a new determination by the Director of Industrial Relations. A new determination will become effective 10 days

after it is issued. Contact the Division of Labor Statistics and Research at (415) 703-4774 after 10 days from the expiration date, if no subsequent determination is issued.

a.  State of California, except Del Norte, Imperial, Inyo, Kem, Los Angeles, Modoc,
Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa
Barbara, Siskiyou, Tulare and Ventura.

b.  Includes Del Norte, Modoc and Siskiyou Counties.

Updated March 15, 2023

Imperial, Inyo, Kem, Los Angeles, Mono, Orange, Riverside, San Bernardino,
San Diego, San Luis Obispo, Santa Barbara, Tulare and Ventura.

Includes San Diego County; excludes Mono County.

Includes San Diego County.

Page 2
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General Prevailing Wage Determinations:
2023-1 Journeyman Determinations

CRAFT LOCATION (Click for website) (pg)
Painter: Industrial Repaint Painter County Subtrade
Painter: Lead Abatement County Subtrade
Painter: Repaint Painter, Lead Abatement County Subtra
Parking and Highway Improvement (Striping, slurry & seal coat operations-Laborer) (e) Southern

Plaster Tender

Plaster Tender: Plaster Clean-Up Laborer

Plasterer

Plumber: Fire Sprinkler Fitter

Plumber: Fire Sprinkler Fitter — Second Shift

Plumber: Industrial and General Pipefitter

Plumber: Industrial and General Pipefitter — Second Shift
Plumber: Landscape/Irrigation Fitter

Plumber: Landscape/Irrigation Fitter — Second Shift
Plumber: Landscape/Irrigation Tradesman

County Subtrade

Plumber: Landscape/Irrigation Tradesman — Second Shift County Subtrade Shift Diff
Plumber: Service & Repair County Subtrade
Plumber: Service & Repair — Second Shift County Subtrade Shift Diff
Plumber: Sewer and Storm Drain Pipe Tradesman County Subtrade
Plumber: Sewer and Storm Drain Pipe Tradesman — S County Subtrade Shift Diff
Plumber: Sewer and Storm Drain Pipelayer County Subtrade
Plumber: Sewer and Storm Drain Pipelayer cond S County Subtrade Shift Diff
Roofer County Subtrade

Roofer: Pitch Work County Subtrade

Roofer: Preparer County Subtrade

Sheet Metal Worker County Subtrade

Stator Rewinder Statewide

County Subtrade Electri : le Splicer —Zone A County Subtrade
Teamster + Southern California
Telecommunicationsgle Statewide
Statewide

County Subtrade
County Subtrade
County Subtrade
Statewide
Southern California
Southern California

remains in effect until it is canceled, modified, or superseded by a new determination by the Director of Industrial Relations. A new determination will become effective 10 days
after it is issued. Contact the Division of Labor Statistics and Research at (415) 703-4774 after 10 days from the expiration date, if no subsequent determination is issued.

a.  State of California, except Del Norte, Imperial, Inyo, Kemn, Los Angeles, Modoc, c. Imperial, Inyo, Kem, Los Angeles, Mono, Orange, Riverside, San Bernardino,
Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa San Diego, San Luis Obispo, Santa Barbara, Tulare and Ventura.
Barbara, Siskiyou, Tulare and Ventura. d. Includes San Diego County; excludes Mono County.

b.  Includes Del Norte, Modoc and Siskiyou Counties. e. Includes San Diego County.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Craft: Boilermaker-Blacksmith #

Determination:
C-14-X-2-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
September 30, 2021* Effective until superseded by a new determination issued b
Labor Statistics and Research at (415) 703-4774 for the new rates after 10 da
issued.

Director of In

Localities:
All localities within the State of California

Wages and Employer Payments:

AND 1773.1

S

ial Relations. Contact the Division of
expiration date, if no subsequent determination is

Basic | Health | Pension? Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1% X) (1% X) Rate
(2 X)
Croa oo ackemin $46.03 $18.44° $0.74 | 8.0 |$8558 | $121.765¢ | $121.765¢ | $157.95
voa o ks $6.00° | $4.40 |$0.74| 80 |$91.63| $130.50¢ | $130.59 | $169.55
'(?Aor'gg‘;ker'B'a‘:ksm'th $5.50° | $4.40 |$0.74 | 8.0 |$85.33 | $121.149 | $121.149 | $156.95




Determination: C-14-X-2-2021-1
Page 2 of 3

Determination:
C-14-X-2-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
September 30, 2021* Effective until superseded by a new determination issued by the Directd
Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expira
issued.

Localities:
All localities within the State of California

Wages and Employer Payments:

elations. Contact the Division of
0 subsequent determination is

Basic | Health | Pension? Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly

(1%X) | (1%X) | Rate

(2 X)

Eg'llsém;er;: 'f)cbksm'th $3.90 | $0.74 | 8.0 |$30.69| $43.715¢ | $43.715¢ | $56.74
E,g'l'gg;j,‘;‘i;f 'za)ﬁksm'th $440 |$074| 80 |$33.16| $47.179 | $47.47¢ | $61.18
E'Z'l'sg;?;?;fgﬁksm'th $0.00 | $4.40 |$0.74| 8.0 |$30.95| $43.8557 | $43.855¢ | $56.76

Recognized holidays:
Holidays upon which the genera
agreement, applicable to
Industrial Relations. If the
shall be as provided in Sectio
Director's General ili
current or supersed
Travel and/or subsis
In accordance with Labor

e Government Code. You may obtain the holiday provisions for the current determinations on the
eterminations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

e Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

execute the work. You may

tain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-14-X-2-2021-1
Page 3 of 3

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or glibsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (418

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
@ Includes amount for Annuity Trust Fund.
b Area 1: Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Di an Luis Obispo (only that
portion that is within a 25-mile radius of the city of Santa Maria), and Ventura Cot
Area 2: Alameda, Contra Costa, Marin, Monterey, Sacramento, San Francisco, San Mateo
Counties.
Area 3: All other remaining counties.
¢ Contribution is factored at the applicable overtime multiplier for each overti
d Rate applies to the first 2 daily overtime hours and the first 10 hours worked
e One Helper shall be employed on each job of 5 to 10 employees.
fHelpers will be eligible for Health & Welfare benefits after completin

er overtime is paid at the Sunday/Holiday rate.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Craft: Iron Worker #
Determination:

C-20-X-1-2023-1

Issue Date:

February 22, 2023

Expiration date of determination:

December 31, 2023** The rate to be paid for work performed after this date has b
rate must be paid and should be incorporated in contracts entered into now. Co
at (415) 703-4774.

Localities:

Area 1: San Francisco County.
Area 2: Alameda, Contra Costa, San Mateo and Santa Clara Cou
Area 3: City of Los Angeles and the following cities/localities withi

Affairs.
Area 4: Amador, Butte, Calaveras, Colusa, El Dorado,

Stanislaus, Sutter, Tehama, Tulare, Tuolum uba Counties

Area 5: Alpine, Del Norte, Inyo, Lassen,

Wages and Employer Payments:

AND 1773.1

S

will extend past this date, the new
irector - Research Unit for specific rates

ounty: Baldwin Hills, Beverly Hills, Burbank, Culver City, El
omita, Manhattan Beach, Marina Del Rey, Rancho Palos
rance, Universal City, West Hollywood, Westwood Veterans

nn, Humboldt, Imperial, Kern, Kings, Lake, Los Angeles (portions not
ed, Monterey, Napa, Nevada, Orange, Placer, Plumas, Riverside, Sacramento,
bispo, Santa Barbara, Santa Cruz, Shasta, Sierra, Solano, Sonoma,

Ba Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
and Hourly | Overtime | Overtime | Holiday
Classification Holiday? Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1% X)P | (1% X)P Rate
(2 X)
Iron Worker (Orn $10.20 | $12.32 $6.00 $0.72 | $5.565| 8.0 |$85.185| $110.375 | $110.375 | $135.565
Reinforcing, Struc
(Area 1)




Determination: C-20-X-1-2023-1

Page 2 of 2

Recognized holidays:

Industrial Relations. If the prevailing rate is n
shall be as provided in Section 6700 of the

In accordance with Labor Code §
execute the work. You may obt:

Wage Determinations We
or superseded determina

*# Indicates an app
Website (http://
a|ncludes supplemen
b Rate applies to the firs

Basic | Health | Pension | Vacation | Training | Other | Hours Sunday/
Hourly and and Holiday
Classification Rate | Welfare Holiday® Overtime
(Journeyperson) Hourly
(1 %2 X)P Rate
(2 X)
Iron Worker (Ornamental, | $49.88 | $10.20 | $12.32 | $6.00 $0.72 | $5.565 $109.625 | $134.565
Reinforcing, Structural)
(Area 2)
Iron Worker (Ornamental, | $47.73 | $10.20 | $12.32 $106.400 | $106.400 | $130.265
Reinforcing, Structural)
(Area 3)
Iron Worker (Ornamental, | $46.20 | $10.20 | $12.32 $81.005 | $104.105 | $104.105 | $127.205
Reinforcing, Structural)
(Area 4)
Iron Worker (Ornamental, | $41.00 | $10.20 | $12.32 $75.205 | $95.705 | $95.705 | $116.205
Reinforcing, Structural)
(Area 5)
Fence Erector (All Areas) | $41.28 | $8.03 $8.99 $67.115 | $87.755 | $87.755 | $108.395

PWAppWage/PWAppWageStart.asp).

Holiday work shall be paid, shall be all holidays in the collective bargaining
e of worker employed on the project, which is on file with the Director of

Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
d by contacting the Office of the Director — Research Unit at (415) 703-4774.

The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations

aily overtime hours and the first 8 hours on Saturday. All other overtime is at the Sunday/Holiday rate.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Determination:

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

C-61-X-3-2022-1

Issue Date:

August 22, 2022

Expiration date of determination:

May 31, 2023** The rate to be paid for work performed after this date has been determined. If wor
be paid and should be incorporated in contracts entered into now. Contact the Offi

703-4774

Localities:

All localities within the State of California, except Del Norte, Modoc, and

determination C-61-X-8)

Wages and Employer Payments:

Craft: Electrical Utility Lineman #

AND 1773.1
S

end past this date, the new rate must

Basic | Health Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime Holiday
Classification Rate | Welfare Rate Hourly Hourly Overtime
( J—ourneyperson) Rate Rate Hourly
(2 X) (2 X) Rate
Lineman, Cable Splicer # $64.40 .00 $12.332 $0.32° | $0.70°| 8.0 | $87.68 | $155.02 $155.02 $155.02
Powderman $55. 0 $11.592 $0.28° | $0.61°c| 8.0 | $78.06 | $136.52 $136.52 $136.52
Groundman $38.23 | $8. $11.552 $0.19° | $0.42¢| 8.0 | $59.54 $99.52 $99.52 $99.52




Determinations: C-61-X-3-2022-1 and C-61-X-4-2023-1
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Determination:
C-61-X-4-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:
December 31, 2023** The rate to be paid for work performed after this date has been determ
rate must be paid and should be incorporated in contracts entered into now. Contact the Office G

at (415) 703-4774

Localities:

All localities within the State of California, except Del Norte, Imperial, Inyo,

Wages and Employer Payments:

Basic Health | Pension Daily Overtime Saturday Sunday/
Hourly and Hourly Rate Overtime Holiday Overtime
Rate Welfare (1% X) Hourly Rate Hourly Rate
(1% X) (1 % X)
Classification
(Journeyperson)
Pole Restoration .
Journeyman $1.47 8.0 $46.75 $64.64 $64.64 $64.64
After 1 year $2.002 | $2.14 | 80 | $47.42 $65.31 $65.31¢ $65.311
After 3 years $2.000 | $2.81 8.0 | $48.09 $65.98 $65.08¢ $65.98
After 6 years $2.002 | $3.47 8.0 | $48.75 $66.64 $66.64° $66.64
Senior Technicia 7509 | $1.602 | $0.95 8.0 $33.14 $44.69 $44.69¢ $44.69
After 1 year $7.50¢ | $1.60° | $1.38 | 8.0 | $33.57 $45.12 $45.12¢ $45.12
After 3 years $7.50¢ | $1.602 | $1.81 8.0 | $34.00 $45.55 $45.55¢ $45.55




Determinations: C-61-X-3-2022-1 and C-61-X-4-2023-1

Page 3 of 4

Basic Health | Pension | Vacation | Hours Total Daily Overtime Sunday/
Hourly and and Hourly Hourly Rate Holiday Overtime
Rate Welfare Holiday Rate (1% X) Hourly Rate
(1 % X)
Classification
(Journeyperson)
After 6 years $22.42 | $7.50¢ | $1.60° | $2.24 8.0 $45.98¢ $45.98
Pole Treatment d a e
Journeyman $31.04 | $7.50 $2.00 $1.32 8.0 $58.78 $58.78
After 1 year $31.04 | $7.50¢ | $2.002 | $1.92 $59.375 $59.375¢ $59.375
After 3 years $31.04 | $7.50¢ | $2.002 | $2.51 $59.97 $59.97¢ $59.97
After 6 years $31.04 | $7.50¢ | $2.00° $60.565 $60.565¢ $60.565
Pole Restoration and
Treatment $20.16 | $7.50¢ | $1.10° $40.60 $40.60° $40.60
Technician
After 1 year $20.16 8.0 $30.60 $40.99 $40.99¢ $40.99
After 3 years $20.16 $1. 8.0 | $30.99 $41.38 $41.38¢ $41.38
After 6 years $20.16 $2.01 8.0 | $31.37 $41.76 $41.76¢ $41.76

Recognized holidays:

Holidays upon which the genera
agreement, applicable to the pa
Industrial Relations. If the preva
shall be as provided in Se€tion

Director's General Prevailin
current or superseded determ
Travel and/or su
In accordance with L
execute the work. You
Wage Determinations We
or superseded determinatio

ns 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determinations: C-61-X-3-2022-1 and C-61-X-4-2023-1
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# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wagé Determinations

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
@ |In addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and ove
Employees Benefit Board

b This amount is factored at the applicable overtime rate.

¢ Includes $0.01 to LMCC; the remaining amount is factored at the applicable overtime ratef
d Includes an amount for Health Reimbursements Accounts.

e Saturdays may be scheduled as a make-up day at the regular straight time rate.
fThe Ratio of Technicians to Journeymen may not exceed 4 to 1. However, if the J
Technicians, three additional Technicians may be added per Senior Technician

for the National

eyman is a by a maximum of two Senior



https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI AR

Craft: Electrical Utility Lineman

Determination:
C-61-X-5-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:
December 31, 2023* Effective until superseded by a new determination issued b
Director — Research Unit (415) 703-4774 for the new rates after 10 days from tk

irector of In lal Relations. Contact the Office of the
ation date, if no subsequent determination is issued.

Localities:
All localities within Imperial, Inyo, Kern, Kings, Los Angeles, Mono, Orange
Santa Barbara, Tulare, and Ventura Counties.

de, San Bernardino, San Diego, San Luis Obispo,

Wages and Employer Payments:

Basic Health Total Daily Saturday Sunday/

Hourly and Hourly Overtime Overtime Holiday

Classification Rate Welfar Rate | Hourly Rate | Hourly Rate | Overtime
(Journeyperson) (172 X) (1% X) Hourly

Rate

(1% X)

Pole Restoration Journeyman 8.0 $45.28 $63.17 $63.17° $63.17
After 6 months $2.002 $1.77 8.0 $47.05 $64.94 $64.94° $64.94
After 3 years $2.002 $2.63 8.0 $47.91 $65.80 $65.80° $65.80
After 6 years $2.00°2 $3.10 8.0 $48.38 $66.27 $66.27° $66.27
After 10 years $2.002 $3.50 8.0 $48.78 $66.67 $66.67° $66.67
Senior Technician °© $1.60° $0.00 8.0 $32.19 $43.74 $43.74° $43.74
After 6 months $7.50 $1.60° $1.14 8.0 $33.33 $44.88 $44.88° $44.88
After 3 years $7.50 $1.602 $1.70 8.0 $33.89 $45.43 $45.43° $45.43
After 6 years $7.50 $1.602 $2.00 8.0 $34.19 $45.73 $45.73° $45.73
After 10 years $7.50 $1.60° $2.26 8.0 $34.45 $45.99 $45.99° $45.99
Pole Treatment $7.50 $2.002 $0.00 8.0 $41.47 $57.46 $57.46° $57.46
After 6 months $7.50 $2.00° $1.58 8.0 $43.05 $59.04 $59.04° $59.04
After 3 years $7.50 $2.002 $2.35 8.0 $43.82 $59.81 $59.81° $59.81
After 6 years $7.50 $2.002 $2.77 8.0 $44.24 $60.22 $60.22° $60.22
After 10 years $7.50 $2.002 $3.13 8.0 $44.60 $60.58 $60.58° $60.58




Determination: C-61-X-5-2023-1
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Basic Health Pension Vacation | Hours Total Sunday/
Hourly and and Hourly Holiday
Classification Rate | Welfare® Holiday Rate Overtime
(Journeyperson) Hourly
Rate
(172 X)

Pole Restoration and Treatment °

Technician (First 6 months) $19.16 $7.50 $38.20° $38.20
Pole Restoration and Treatment ¢
Technician (After 6 months) $19.16 $7.50 $39.17° $39.17
Pole Restoration and Treatment ¢
Technician (After 3 years) $19.16 $7.50 $39.65 $39.65° $39.65
Pole Restoration and Treatment ¢
Technician (After 6 years) $19.16 $7.50 $39.90 $39.90° $39.90
Pole Restoration and Treatment °©
Technician (After 10 years) $19.16 $7.50 $40.13 $40.13° $40.13

Recognized holidays:
Holidays upon which the general prevailing hourly wage r. [ all be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classificati

Industrial Relations. If the prevailing rate is not based o vely bargained rate, the holidays upon which the prevailing rate shall be paid

shall be as provided in Section 6700 of the Government C ou may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinati i ://lwww.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may b g the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain istence provisions for the current determinations on the Director's General Prevailing

a |In addition, an amount o of the B@sic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the
National Employees Benefi
b Saturdays may b
¢ The Ratio of Tec
Technicians, three a
d Health and Welfare in

make-up day at the regular straight time rate.
men may not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two Senior
ians may be added per Senior Technician.
s $0.50 for Health Reimbursement Account.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI 'S

Craft: Electrical Utility Lineman #
Determination:
C-61-X-8-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:
January 31, 2024* Effective until superseded by a new determination issued by the Director of In
Director — Research Unit (415) 703-4774 for the new rates after 10 days from th ion date, if n

elations. Contact the Office of the
ubsequent determination is issued.

Localities:
All localities within Del Norte, Modoc and Siskiyou counties.

Wages and Employer Payments:

Basic Health | Pension? Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime Overtime Holiday
Classification Rate | Welfare Rate Hourly Hourly Overtime
(Journeyperson) Rate Rate Hourly
(2X) (2X) Rate
(2X)

Lineman, Heavy Line
Equipment man, Certified
Lineman Welder, Pole Sprayer

$0.91 $0.15 8.0 | $85.57 | $148.99 $148.99 $148.99

Cable Splicer $16.18 $1.02 $0.17 8.0 | $93.17 | $164.19 $164.19 $164.19

Line Equipment Operator $12.51 $0.78 $0.13 | 8.0 | $73.48 | $128.01 $128.01 $128.01

Powderman $9.51 $0.68 $0.11 8.0 | $63.61 $111.17 $111.17 $111.17

$8.88 $0.36 $0.06 | 8.0 | $41.42 $66.79 $66.79 $66.79

Groundman First 1040 Hours

Groundman 1041-2080 Hours $9.06 $0.45 $0.08 8.0 | $47.76 $79.47 $79.47 $79.47

Groundman 2081+ Hours $9.28 $0.56 $0.09 8.0 $55.36 $94.67 $94.67 $94 .67

Pole Sprayer Trainee Fi
months

$9.71 $0.78 $0.13 8.0 | $70.40 | $124.75 $124.75 $124.75

Pole Sprayer Trai
six months

$9.78 $0.82 $0.14 8.0 | $73.00 | $129.95 $129.95 $129.95

ﬁq‘gﬁtﬁs‘”aye”ra'”e . . $9.84 $0.84 | $0.14 | 8.0 | $74.90 | $133.75 | $133.75 | $133.75




Determination: C-61-X-8-2023-1
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hoI| [ tive bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, i the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holldays upon ing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provi eterminations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DP. n.htm). Holiday provisions for

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make siStence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for thg t determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetern )- Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of tHel esearch Unit at (415) 703-4774.

* Indicates an apprenticeable craft. The current apprentice wage rate i on the Prevailing Wage Apprentice Determinations

overtime rate. Pursuant to Labor Code Sections 1773.1 and 1773.¢ id for this employer payment may vary resulting in a lower
taxable basic hourly wage rate, but the total hourly rates for, ight ime may not be less than the general prevailing rate of per
diem wages.

b This amount is factored at the applicable overtime rat

¢ This amount is for the Administrative Maintenance Fun and is factored at the applicable overtime rate.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI AR

Craft: Telecommunications Technician

Determination:
C-422-X-1-2022-2

Issue Date:
August 22, 2022

Expiration date of determination:
April 1, 2023** The rate to be paid for work performed after this date has been de
be paid and should be incorporated in contracts entered into now. Contact the @
703-4774.

ed. If work w tend past this date, the new rate must
e Director — Research Unit for specific rates at (415)

Localities:
All localities within San Francisco, San Mateo and Santa Clara Cou

Wages and Employer Payments:

Basic | Health Total | Overtime | Holiday
Classification Hourly and Hourly | Hourly | Overtime
(Journeyperson) Rate | Welfare Rate Rate Hourly
(1 %2 X)b Rate
(272 X)
Telecommunications Technician | $47.32 $62.31 | $85.97 | $133.29

2 $4.19 employees with 7 years

rvice but less than 15 years, $5.10 for 15 years but less than 25 years, $6.01 for over 25 years.
b Rate applies to work in excess of eight hours daily and for all hours over 40 hours in a week. Rate applies to all hours worked on Sunday.




Determination: C-422-X-1-2022-2
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Determination:
C-422-X-1-2022-2A

Issue Date:
August 22, 2022

Expiration date of determination:
April 1, 2023** The rate to be paid for work performed after this date has been determined. IfV
be paid and should be incorporated in contracts entered into now. Contact the Office of the DireG

703-4774.

Localities:

All localities within Alameda, Contra Costa, Los Angeles, Marin, Orange, Ri

Wages and Employer Payments:

¢ $4.10 for employees with 7 years of service but less than 15 years, $4.99 for 15 years but less than 25 years, $5.88 for over 25 years.

Basic | Health | Pension Total | Overtime | Holiday
Classsification Hourly | and Hourly | Hourly | Overtime
(Journeyperson) Rate | Welfare Rate Rate Hourly
(1 2 X)P Rate
(272X)
Telecommunications Technician | $46.32 | $7.65 $61.15| $84.31 | $130.63




Determination: C-422-X-1-2022-2
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Determination:
C-422-X-1-2022-2B

Issue Date:
August 22, 2022

Expiration date of determination:
April 1, 2023** The rate to be paid for work performed after this date has been determined. IfY
be paid and should be incorporated in contracts entered into now. Contact the Office of the DireG
703-4774.

Localities:
All localities within Alpine, Amador, Butte, Calaveras, Colusa, El Dorado, Fre
Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Pla
Obispo, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stani S

Wages and Employer Payments:

Basic | Health | Pension | Vacation Hours | Total | Overtime | Holiday
Classification Hourly | and ' Hourly | Hourly | Overtime
(Journeyperson) Rate | Welfare Rate Rate Hourly
(1 V2 X)P Rate
(272X)
Telecommunications Technician | $45.07 8.0 | $59.71 | $82.245 | $127.315

Recognized holidays:
Holidays upon which the general prevaili
agreement, applicable to the particular craft, clas
Industrial Relations. If the prevaili

age rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
tion, or type of worker employed on the project, which is on file with the Director of

jons Website (Http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
g Obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Director's General Prevailing W,
current or superseded determin

Ilwww.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
s may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

or superseded determin

4 $3.99 for employees with 7 years of service but less than 15 years, $4.85 for 15 years but less than 25 years, $5.72 for over 25 years.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Determination:
C-422-X-10-2023-1

Issue Date:
February 22, 2023

Expiration date of determination: April 1, 2023** The rate to be paid for work performed after th
extend past this date, the new rate must be paid and should be incorporated in ¢

Craft: Telecommunications Technician

Research Unit for specific rates at (415) 703-4774.

Localities:

Wages and Employer Payments:

S

s been determined. If work will
w. Contact the Office of the Director —

Basic | Health Total | Overtime | Holiday
Classification Hourly and Hourly | Hourly | Overtime
(Journeyperson) Rate | Welfare Rate Rate Hourly
(1% X)P Rate
(2 72 X)
Telecommunications Technician | $45.07 $3. $3.12 $0.00 8.0 | $60.33 | $82.865 | $127.935

AND 1773.1

Recognized holidays:

Holidays upon which the general prevaili wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

73.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

execute the work. e travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

@ $3.99 for employees with 7 yeargf service but less than 15 years, $4.85 for 15 years but less than 25 years, $5.72 for 25 years or more.
b Rate applies to work in excess of eight hours daily and for all hours over 40 hours in a week. Rate applies to all hours worked on Sunday.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-422-X-10-2023-1
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Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or glibsistence réquirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (418) 703-477:



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Determination:
C-738-1412-7-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:

March 31, 2023* Effective until superseded by a new determination issued by thed
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frong

Localities:

All localities within the State of California

Wages and Employer Payments:

Craft: Stator Rewinder #

or of Industri

A

ND 1773.1
S

elations. Contact the Office of the
ation date, if no subsequent determination is issued.

Recognized holidays:

Holidays upon which the general
agreement, applicable to the pa
Industrial Relations. If the preva
shall be as provided in Segtion

execute the work. You m

Classification Basic | Health | Pension | Vacation Total Daily Saturday | Sunday | Holiday
(Journeyperson) | Hourly and Hourly | Overtime | Overtime | Overtime | Overtime
Rate | Welfare Rate? Hourly Hourly Hourly Hourly
Rate Rate Rate Rate

(1% X)E | (11 X)E | (2 X)? (2 72 X)2

Stator Rewinder | $15.50 | $1.39¢ $0.30¢ 8.0 | $20.31 | $30.17 $30.17 $40.02 $49.88
Stator Rewinder | $15.50 | $1.39¢ $0.30° 8.0 | $20.31 | $30.17 $30.17 $40.02 $49.88

Helper

btain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-738-1412-7-2023-1
Page 2 of 2

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or glibsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (418

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a Does not include any additional amount that may be required for vacation pay.

b Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday. After 1
¢ Contributions are factored at the appropriate overtime multiplier.

d Rate applies to the first two years of employment only: for employment over two years, $0.60 pefh yorked; for employment over five
years, $0.75 per hour worked; for employment over seven years, $0.89 per hour woiked; for employmeht over fifteen years, $1.19 per hour
worked; for employment over twenty years, $1.49 per hour worked; for employ thirty years, $1.79 per hour worked.

unday double-time rate applies.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI )

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-5-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021" Effective until superseded by a new determination issued by the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days fromg

or of Industri elations. Contact the Office of the
ation date, if no subsequent determination is issued.

Localities:
All localities within Alpine, Amador, Calaveras, El Dorado, Fresno, King
Joaquin, Sierra, Stanislaus, Sutter, Tulare, Tuolumne and Yuba Co

Aariposa, Merced, Nevada, Placer, Sacramento, San

Wages and Employer Payments:

Basic | Health Other | Hours | Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

e Rate | Welfare Rate Hourly | Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Dump Truck $17.00 $0.00 | 8.0 |$20.94 | $29.44° | $29.44

Recognized holidays:

Holidays upon which the general prevalllng hourl

agreement, applicable to the parti
Industrial Relations. If the prevaili

execute the work. Y
Wage Determinations
or superseded determina

e rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ion, or type of worker employed on the project, which is on file with the Director of
a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

site (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-DT-830-261-5-2021-1
Page 2 of 2

" There is no predetermined increase applicable to this determination.
@ The contribution applies to all hours until $535.26 is paid for the month.
b $1.18 after 3 years of service
$1.50 after 10 years of service
$1.83 after 20 years of service
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 17731
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGINE AR

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-6-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021" Effective until superseded by a new determination issued by the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frogg

or of Industri elations. Contact the Office of the
ation date, if no subsequent determination is issued.

Localities:
All localities within Kern, Monterey, San Luis Obispo, Santa Barbara, apnd

Wages and Employer Payments:

Basic | Health | Pension Other | Hours | Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

. . Rate | Welfare Rate Hourly | Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Dump Truck $16.76 a | $2.7 $0.90° $0.64 | $0.00| 8.0 |$24.09| $32.47° | $32.47

Recognized holidays:
Holidays upon which the general prevaili age rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

tion, or type of worker employed on the project, which is on file with the Director of

#lwww.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ns may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

or superseded determin

" There is no predetermined increase applicable to this determination.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-DT-830-261-6-2021-1
Page 2 of 2

@ The contribution applies to all hours until $526.19 is paid for the month.
b $1.22 after 2 years of service. $1.55 after 10 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-7-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 30, 2021" Effective until superseded by a new determination issued by the
Director - Research Unit at (415) 703-4774 for new rates after 10 days from exg

or of Industri

Localities:
All localities within Alameda, Contra Costa, Del Norte, Humboldt, Lassen,.Modo¢
and Trinity Counties.

Wages and Employer Payments:

AND 1773.1

elations. Contact the Office of the
te, if no subsequent determination is issued.

an Francisco, San Mateo, Santa Clara, Shasta, Siskiyou

Basic | Health Other | Hours | Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

e . Rate | Welfare Rate Hourly | Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Dump Truck $22.50 $0.00 | 8.0 |$22.93| $34.18° | $34.18

Recognized holidays:
Holidays upon which the general prevalllng hourl
agreement, applicable to the parti
Industrial Relations. If the prevaili

execute the work. Y

e rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ion, or type of worker employed on the project, which is on file with the Director of
a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

Wage Determinations
or superseded determina

site (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-DT-830-261-7-2021-1
Page 2 of 2

" There is no predetermined increase applicable to this determination.
@ Health and Welfare will increase from $0.00 to $1.16 after 90 days of service, which will be seen as d@lincrea al Hourly Rate as
well.
b $0.78 after 90 days of service with the employer

$1.21 after 5 years of service with the employer

$1.65 after 10 years of service with the employer
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI 'S

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-8-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021" Effective until superseded by a new determination issued by the
Director - Research Unit at (415) 703-4774 for the new rates after 10 days from

or of Industri elations. Contact the Office of the
piration date, if no subsequent determination is issued.

Localities:
All localities within Butte, Colusa, Glenn, Lake, Mendocino, Plumas and

Wages and Employer Payments:

Basic | Health | Pension Hours | Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

e . Rate | Welfare Rate Hourly | Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Dump Truck $21.00 12 8.0 |$23.91| $34.41° | $34.41

Recognized holidays:
Holidays upon which the general prevaili

Director's General Prevailing Wage Determi
current or superseded determinations may be

ions Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
btained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistenc
In accordance with Labor Co
execute the work.
Wage Determination
or superseded determi

773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

e travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ions may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

" There is no predetermined increase applicable to this determination.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-DT-830-261-8-2021-1
Page 2 of 2

@ The contribution applies to hours until $487.07 is paid for the month.
b $0.20 after 1 year of service,

$0.50 after 2 years of service,

Add $0.10 for every additional year of service to a maximum of $1.50 per hour for over 13 ye
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI 'S

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-9-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021" Effective until superseded by a new determination issued by the
Director - Research Unit at (415) 703-4774 for the new rates after 10 days from

or of Industri elations. Contact the Office of the
piration date, if no subsequent determination is issued.

Localities:
All localities within San Benito and Santa Cruz Counties

Wages and Employer Payments:

Basic | Health
Hourly and
Rate | Welfare

Pension Hours | Total Daily Sunday/
Hourly | Overtime | Holiday
Rate Hourly | Overtime
Rate? Hourly
(1% X) Rate

(1% X)
$5.2 $0.56° $0.70 |$0.48 | 8.0 |$32.83 | $40.955 | $40.955

Classification

Driver: Dump Truck $16.25

Recognized holidays:

Holidays upon which the general prevaili wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

Director's General Prevailing Wage Determi
current or superseded determinations may be

ions Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
btained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistenc
In accordance with Labor Co
execute the work.
Wage Determination
or superseded determi

773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

e travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ions may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

" There is no predetermined increase applicable to this determination.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-DT-830-261-9-2021-1
Page 2 of 2

a Overtime rate applies to all work exceeding eight (8) hours daily and forty (40) hours weekly.

b $0.875 after 1 year of service
$1.19 after 7 years of service
$1.50 after 19 years of service




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI 'S

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-10-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021" Effective until superseded by a new determination issued by the
Director - Research Unit at (415) 703-4774 for the new rates after 10 days from

or of Industri elations. Contact the Office of the
piration date, if no subsequent determination is issued.

Localities:

All localities within Imperial, Inyo, Los Angeles, Mono, Orange, Riverside ardino and San Diego Counties.

Wages and Employer Payments:

Basic | Health | Pension | Va Hours | Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

e Rate | Welfare? Rate Hourly | Overtime
Classification

Rate Hourly

(1 72 X)° Rate

(1% X)

Driver: Dump Truck $17.00 $0.00 | 8.0 |$19.465| $27.965 | $27.965

Recognized holidays:
Holidays upon which the general prevaili

Director's General Prevailing Wage Determi
current or superseded determinations may be

ions Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
btained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistenc
In accordance with Labor Co
execute the work.
Wage Determination
or superseded determi

773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

e travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ions may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

" There is no predetermined increase applicable to this determination


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-DT-830-261-10-2021-1
Page 2 of 2

@ The contribution applies to all work up to $355.00 per month.
b $0.65 after 2 years of service
$0.98 after 5 years of service
$1.31 after 9 years of service
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Determination:
C-MR-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:
July 31, 2023** The rate to be paid for work performed after this date has been dg
be paid and should be incorporated in contracts entered into now. Contact the @

703-4774.

Localities:

All localities within Alameda, Contra Costa, Mendocino, and Solano &

Wages and Employer Payments:

Craft: Metal Roofing Systems Installer*

aed. If work

AND 1773.1

xtend past this date, the new rate must
e Director - Research Unit for specific rates at (415)

Basic | Health Other | Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

e Rate | Welfare Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(1%X) | (1%X) Rate

(2 X)

Metal Roofing Systems Installer | $46.02 15 $0.70 | 8.0 | $71.57 | $94.58° | $94.58° | $117.59

Recognized holidays:

Holidays upon which the general prevalllng hourl

agreement, applicable to the parti
Industrial Relations. If the prevaili

execute the work. Y
Wage Determinations
or superseded determina

e rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ion, or type of worker employed on the project, which is on file with the Director of
a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

site (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2023-1

Page 2 of 2

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wagé Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a |In the event that conditions over which the Individual Employer has no control (i.e., adverse weather, p gistical problems,
general contractor or owner requirements, etc.) on one or more days during the regular work we from working, then work

is to be performed on Saturday, when available, at straight time rates.
b Rate applies to the first 4 daily overtime hours and first 12 hours worked on Saturday; all o
hourly rate.


https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Determination:
C-MR-2023-1A

Issue Date:
February 22, 2023

Expiration date of determination:

March 31, 2023* Effective until superseded by a new determination issued by the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

Localities:

All localities within Amador and El Dorado Counties. (REF: 830-232-

Wages and Employer Payments?:

Craft: Metal Roofing Systems Installer

or of Industri

AND 1773.1

S

elations. Contact the Office of the
ation date, if no subsequent determination is issued.

Metal Roofing Systems Installer

Basic | Health | Pensio Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday
e o Rate | Welfare Rate Hourly Hourly | Overtime

Classification
Rate Rate Hourly
(1%X) | (1%X) Rate
(2 X)
Amador County: b

Metal Roofing Systems Installer $20.41 $2.80 3.74 $0.20 | $0.05| 8.0 |$32.99| $43.19 | $43.19 $53.40
El Dorado County: $18. $2.80 | $3.48 | $0.20 |$0.00| 8.0 |$30.64| $40.045 | $40.045" | $49.45

Recognized holidays:

Holidays upon which the generalprevailing

rly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
assification, or type of worker employed on the project, which is on file with the Director of
based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
overnment Code. You may obtain the holiday provisions for the current determinations on the

Inations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

In accordance with Labo
execute the work. You ma

s may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

de Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

tain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2023-1A
Page 2 of 2

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or glibsistence réguirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (418) 703-477:

" There is no predetermined increase applicable to this determination.
@ The credit for employer payments do not have to be computed on an annualized basis where tk ) 2dit for employer
payments that are higher for public works projects than private construction performed by th ector determined that
annualization would not serve the purpose of this chapter pursuant to California Labor Code
b Saturdays in the same workweek may be worked at straight-time if job is shut down for 2 or
wind, rain, snow or ice, fog, frost, dew or extreme heat.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Craft: Metal Roofing Systems Installer?

Determination:

C-MR-2016-

Issue Date:

1B

August 22, 2016

Expiration date of determination:

September 30, 2016* Effective until superseded by a new determination issued b
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

Localities:

All localities within Butte, Lassen, Marin, Placer, Sacramento, San Jog

irector of Ind

AND 1773.1

S

Yolo and Yuba Counties. (REF: 830-232-16)

trial Relations. Contact the Office of the
ation date, if no subsequent determination is issued.

Wages and Employer Payments:
Basic | Health | Pension? | Va Other? | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classificat Rate? | Welfare®? Rate Hourly Hourly | Overtime
assification
Rate Rate Hourly
(1%X) | (1%X) Rate
(1% X)
Butte, Lassen, Placer,
Sacramento, Yolo and Yuba
Counties: b $0.33 $0.00 | 8.0 |$48.80| $65.80° | $65.80° | $65.80°
Metal Roofing Systems
Installer
San Joaquin Counties:
Metal Roofing Systems b $0.33 | $0.00 | 8.0 |$47.36 | $63.715°¢ | $63.715° | $63.715°
Installer
Marin and Sonoma Cou
Metal Roofing Systems b $0.85 | $0.00 | 8.0 |$50.98 | $69.02°¢ | $69.02°¢ | $69.02°
Installer

Recognized holida
Holidays upon which t
agreement, applicable to
Industrial Relations. If the p

eneral prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
articular craft, classification, or type of worker employed on the project, which is on file with the Director of
ailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid




Determination: C-MR-2016-1B

Page 2 of 2
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for th minations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDeter oliday provisions for

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andl@ NS ments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current de [ irector's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). bsistence requirements for current

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
" There is no predetermined increase applicable to this determination.

@ Basic Hourly Rate and Employer Payments are based on the Davis-Bacon
® Included in straight-time hourly rate.

¢ Rate applies to all hours work in excess of 8 hours per day and 4(Q



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI )

Craft: Metal Roofing Systems Installer?

Determination:
C-MR-2021-1C

Issue Date:
February 22, 2021

Expiration date of determination:

r of Industrial Relations. Contact the Office of the

March 31, 2021 Effective un |
ation date, if no subsequent determination is issued.

su s d d by a new determination issued by th
Director — Research Unit at (415) 70

4774 for the new rates after 10 days frQ

Localities:
All localities within Calaveras County. (REF: 830-166-4)

Wages and Employer Payments?:

Basic | Health | Pensio Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
. Rate | Welfare Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(1%X) | (1%X) Rate

(2 X)
Metal Roofing Systems Installer | $47.59° 8.0 |$48.04 | $71.835° | $71.835° | $71.835°¢

Recognized holidays:
Holidays upon which the general prevaili
agreement, applicable to the particula

shall be as provided in Section
Director's General Prevailing Wag
current or superseded determina

In accordance wit
execute the work. travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
site (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

s may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2021-1C
Page 2 of 2

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wagé Determinations

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

" There is no predetermined increase applicable to this determination.

@ The credit for employer payments do not have to be computed on an annualized basis where {k ~

payments that are higher for public works projects than private construction performed by th $
C

annualization would not serve the purpose of this chapter pursuant to California Labor Code
¢ Rate applies to all hours work in excess of 8 hours per day and 40 hours during any one week.

eredit for employer
director determined that

b Includes an amount for Health and Welfare, Pension, Vacation/Holiday, Dues Check Off, an


https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Determination:
C-MR-2020-1D

Issue Date:
February 22, 2020

Expiration date of determination:

March 31, 2020* Effective until superseded by a new determination issued by thg
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

Localities:

All localities within Fresno County. (REF: 830-232-18)

Wages and Employer Payments:

Craft: Metal Roofing Systems Installer?

or of Industri

AND 1773.1

S

elations. Contact the Office of the
ation date, if no subsequent determination is issued.

Basic | Health | Pensio Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

e o Rate | Welfare Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(1%X) | (1%X) Rate

(2 X)

Metal Roofing Systems Installer | $23.05 $3.60 $0.10 | $0.00| 8.0 |$30.35| $41.875 | $41.875 | $53.40

Recognized holidays:

Holidays upon which the general prevaili
agreement, applicable to the particula

shall be as provided in Section
Director's General Prevailing W

aft, classi

current or superseded determina

In accordance wit
execute the work.

age rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ion, or type of worker employed on the project, which is on file with the Director of
a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

site (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

s may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2020-1D
Page 2 of 2

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wagé Determinations

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
" There is no predetermined increase applicable to this determination.
@ Included in straight-time hourly rate.



https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Determination:
C-MR-2020-1E

Issue Date:
August 22, 2020

Expiration date of determination:

September 30, 2020* Effective until superseded by a new determination issued b
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

Localities:

All localities within Humboldt, Madera, Napa, and Shasta Counties. (R

Wages and Employer Payments:

Craft: Metal Roofing Systems Installer

irector of Ind

AND 1773.1
'S

trial Relations. Contact the Office of the
ation date, if no subsequent determination is issued.

Systems Installer

Basic | Health | Pensio Other | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
e o Rate | Welfare Rate Hourly Hourly | Overtime
Classification Rate Rate Hourly
1%X) | (1%X) Rate
(1% X)
Humboldt Country: Metal
Roofing Systems Installer $16.00 $2.00 | 8.0 |$18.00| $26.002 | $26.002 | $26.002
Madera Country: Metal Roofing
Systems Installer $26. $0.00 $0.15 | $0.00 | 8.0 | $30.90 | $44.2752 | $44.2752 | $44.2752
Napa Country: Metal Roofing
Systems Installer $0.35 $0.00 | $0.00| 8.0 |$18.35| $27.352 | $27.352 | $27.352
Shasta Country: Metal Roofing 0.00 | $0.00 | $0.00 | $0.20 |$0.00| 8.0 |$20.03 | $29.945° | $29.945° | $29.9452

Recognized holidays:
Holidays upon which the gen
agreement, applic
Industrial Relations.
shall be as provided in
Director's General Prevai

current or superseded dete

ourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

lar craft, classification, or type of worker employed on the project, which is on file with the Director of

te is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
tion 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
\Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
nations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2020-1E
Page 2 of 2

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistent each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinati eneral Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/o i 2quirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Rese it at

" There is no predetermined increase applicable to this determination.
a Rate applies to all hours work in excess of 8 hours per day and 40 hours during any one we


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Determination:
C-MR-2023-1F

Issue Date:
February 22, 2023

Craft: Metal Roofing Systems Installer?

Expiration date of determination:

June 30, 2023** The rate to be paid for work performed after this date has been d
must be paid and should be incorporated in contracts entered into now. Conta

(415) 703-4774.

Localities:

All localities within Los Angeles, Orange, Riverside and San Bernardi

Wages and Employer Payments:

ined. If work

: 166-102-1)

AND 1773.1

extend past this date, the new rate
e of the Director - Research Unit for specific rates at

Basic | Health Other | Hours | Total Daily | Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate? | Welfare Rate Hourly Hourly | Overtime
Rate® Rate® Hourly
(17%X) | (17%X) Rate
(2 X)
Metal Roofing Systems Installer | $53.67 $0.68 | 8.00 | $84.11 | $110.95 | $110.95 | $137.78

Recognized holidays

agreement, applicable to the parti
Industrial Relations. If the prevaili

e rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

execute the work. Y
Wage Determinations
or superseded determina

ion, or type of worker employed on the project, which is on file with the Director of
a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

site (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2023-1F
Page 2 of 2

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wagé Determinations

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
@ Includes amount withheld for Working Dues.

b Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer paymg
hourly wage rate, but the total hourly rates for straight time and overtime may not be less thap
¢ Rate applies for the first 4 overtime hours Monday through Friday and the first 12 hours wd
Sunday/Holiday overtime rate. Saturdays in the same workweek may be worked at straight-ti
due to inclement weather.

. All other time is paid at the
down during the normal workweek


https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI AR

Craft: Metal Roofing Systems Installer*

Determination:
C-MR-2022-1G

Issue Date:
August 22, 2022

Expiration date of determination:

of Industrial'Relations. Contact the Office of the
ation date, if no subsequent determination is issued.

June 30, 2023* Effective until superseded by a new determination issued by the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

Localities:
All localities within Monterey County?. (REF: 166-104-10)

Wages and Employer Payments:

Basic | Health | Pensio Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

e L Rate | Welfare Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(1%X) | (1%X) Rate

(2 X)

Metal Roofing Systems Installer | $58.04P 4° | $19.24 $1.55 |$0.62| 8.0 |$95.09 | $125.647 | $125.64 | $156.18

Recognized holidays:
Holidays upon which the general prevaili
agreement, applicable to the particuls

shall be as provided in Section
Director's General Prevailing W
current or superseded determina

In accordance wit
execute the work.
Wage Determinations
or superseded determin

travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
bsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
s may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2022-1G
Page 2 of 2

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wagé Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

" There is no predetermined increase applicable to this determination.

@ Rate applies to jobsites under 20 miles from Market and Main Streets in Salinas, CA. For rate
Subsistence provisions applicable to this determination.

b Includes amount for Vacation/Holiday and Dues Check Off.
¢ Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer pay
hourly wage rate, but the total hourly rates for straight time and overtime may not be Iess than the al'prevailing rate of per diem wages.

4 Includes an amount for PSP ($3.05) that is factored at the applicable overtime m i abor Code Sections 1773.1 and 1773.8,
the amount paid for this employer payment may vary resulting in a lower taxabl purly wage rate, but the total hourly rates for straight
time and overtime may not be less than the general prevailing rate of per diem
¢ Included in Straight-Time hourly rate.
f Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturda
hourly rate.

y; All other time is paid at the Sunday and Holiday overtime


https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI AR

Craft: Metal Roofing Systems Installer*

Determination:
C-MR-2022-11

Issue Date:
August 22, 2022

Expiration date of determination:

June 30, 2023** The rate to be paid for work performed after this date has been d
must be paid and should be incorporated in contracts entered into now. Conta

(415) 703-4774.

Localities:

All localities within San Diego County. (REF: 166-206-1)

Wages and Employer Payments:

ined. If work

extend past this date, the new rate
e of the Director - Research Unit for specific rates at

Daily | Saturday | Srne2Y!
Basic Health Total | Overtime | Overtime Ove rtimye
Classification Hourly and Training® | Other® | Hoursf | Hourly | Hourly Hourly Hourl
Rate? | Welfare® Rate Rate? Rate9 Ratey
(1%X) | (1%X) 2 X)
vieta Roofing Systems $45.66 $1.12 | $0.59 | 8.0 |$76.49| $99.32 | $99.32 | $122.15
Metal Roofing Systems
Installer (Second Shift) $49.08 $0.00 $1.12 $0.59 | 8.0 |$79.91| $104.45 | $104.45 | $128.99
Metal Roofing Systems
Installer (Third Shift) $0.00 $1.12 $0.59 | 8.0 |$83.34 | $109.60 | $109.60 | $135.85

Recognized holidays:

shall be as provide
Director's General Pre

current or superseded d

, Classification, or type of worker employed on the project, which is on file with the Director of

rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
f the Government Code. You may obtain the holiday provisions for the current determinations on the

ing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
inations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2022-11
Page 2 of 2

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistent each worker to

eneral Prevailing

# Indicates an apprenticeable craft. The current apprentice wage rates are available on thé ge Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Includes amount withheld for Working Dues.

b Includes an amount for the Sheet Metal Occupational Health Institute Trust.

¢ Includes amount for 401(a) Plan. Pursuant to Labor Code Sections 1773.1 ag
resulting in a lower taxable Basic Hourly Wage Rate, but the Total Hourly
General Prevailing Rate of per diem wages.

4 Includes an amount for International Training Institute.

¢ Includes amounts for National Energy Management Institute (NEM etal Workers’ International Scholarship Fund (SMWSF)
and Industry Fund.

f Saturdays in the same work week may be worked at straight-ti

9 Rate applies to the first 2 Daily overtime hours and the firs{,10
rate.

, the amount’paid for this employer payment may vary
raight time and overtime may not be less than the

rs on Saturday; all other time is paid at the Sunday and Holiday overtime



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Craft: Metal Roofing Systems Installer?

Determination:
C-MR-2022-1J

Issue Date:
August 22, 2022

Expiration date of determination:
July 2, 2023 ** The rate to be paid for work performed after this date has been de
be paid and should be incorporated in contracts entered into now. Contact the &

703-4774.

ed. If work

Localities:
All localities within San Francisco, San Mateo and Santa Clara Cou

Wages and Employer Payments:

AND 1773.1
'S

tend past this date, the new rate must
e Director - Research Unit for specific rates at (415)

Basic | Health Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

e . Rate | Welfare Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(1%X) | (1%X) Rate

(2 X)

mg::l'lsrmf'”g Systems $69.07° 8.0° |$118.74 | $157.11" | $157.117 | $195.48

Recognized holidays:
Holidays upon which the general pge
agreement, applicable to the pa
Industrial Relations. If the preva
shall be as provided in Section
Director's General Prevai
current or superseded dete

Travel and/or su
In accordance with L
execute the work. You

ns 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

Wage Determinations We
or superseded determinatio

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2022-1J

Page 2 of 7

Determination:
C-MR-2022-1JA

Issue Date:
August 22, 2022

Expiration date of determination:
July 2, 2023 ** The rate to be paid for work performed after this date has bee
be paid and should be incorporated in contracts entered into now. Contz

703-4774.

Localities:

All localities within San Francisco, San Mateo and Santa ClI

Wages and Employer Payments:

ne

56-104-1)

rk will extend past this date, the new rate must
of the Director - Research Unit for specific rates at (415)

Basic | Health | Peqsion cation | Training | Other | Hours | Total Daily Saturday | Sunday/

Hourly and and Hourly | Overtime | Overtime | Holiday

e Rate | Welfare oliday Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

1%X) | (1%X) Rate

(2 X)

mgtt::lerOf'”g Systems $15.0200p$32.29° | ¢ $1.65 |$0.71| 8.0° |$127.03 | $169.55 | $169.55' | $212.06

Recognized holidays:
Holidays upon which the genera

e Government Code. You may obtain the holiday provisions for the current determinations on the
eterminations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2022-1J
Page 3 of 7

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistent each worker to

execute the work. You may obtain the travel and/or subsistence provisions for the current determinati eneral Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/o i quirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Rese it at



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2022-1J

Page 4 of 7

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSH
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DR

Craft: Metal Roofing Systems Installer (Second S

Determination:
C-MR-2022-1JA

Issue Date:

August 22, 2022

Expiration date of determination:

July 2, 2023 ** The rate to be paid for work performed after this date has bee
be paid and should be incorporated in contracts entered into now. Contz

703-4774.

Localities:

All localities within San Francisco, San Mateo and Santa ClI

Wages and Employer Payments:

ne

56-104-1)

rk will extend past this date, the new rate must
of the Director - Research Unit for specific rates at (415)

Basic | Health | Peqsion cation | Training | Other | Hours | Total Daily Saturday | Sunday/

Hourly and and Hourly | Overtime | Overtime | Holiday

e Rate | Welfare oliday Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(1%X) | (1%X) Rate

(2 X)

mgtt::lerOf'”g Systems $15.0200p$32.29° | ¢ $1.65 |$0.71| 7.5° |$125.65| $167.48" | $167.48" | $209.30

Recognized holidays:
Holidays upon which the genera

e Government Code. You may obtain the holiday provisions for the current determinations on the
eterminations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2022-1J
Page 5 of 7

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistent each worker to

execute the work. You may obtain the travel and/or subsistence provisions for the current determinati eneral Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/o i quirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Rese it at




Determination: C-MR-2022-1J

Page 6 of 7

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSH
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DR

Craft: Metal Roofing Systems Installer (Third Shi

Determination:
C-MR-2022-1JA

Issue Date:

August 22, 2022

Expiration date of determination:

July 2, 2023 ** The rate to be paid for work performed after this date has bee
be paid and should be incorporated in contracts entered into now. Contz

703-4774.

Localities:

All localities within San Francisco, San Mateo and Santa ClI

Wages and Employer Payments:

ne

56-104-1)

rk will extend past this date, the new rate must
of the Director - Research Unit for specific rates at (415)

Basic | Health | Peqsion cation | Training | Other | Hours | Total Daily Saturday | Sunday/

Hourly and and Hourly | Overtime | Overtime | Holiday

e o Rate | Welfare oliday Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(1%X) | (1%X) Rate

(2 X)

mgtt::lerOf'”g Systems $15.0200p$32.29° | ¢ $1.65 [$0.71| 7.0 |$129.10| $172.65' | $172.65 | $216.20

Recognized holidays:
Holidays upon which the genera

e Government Code. You may obtain the holiday provisions for the current determinations on the
eterminations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: C-MR-2022-1J
Page 7 of 7

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistent each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinati g i eneral Prevailing

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the , Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
@ Includes amount for Vacation/Holiday and Dues Check Off.

® Includes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Section 3.1 and 1773:8fthe amount paid for this employer
payment may vary resulting in a lower taxable basic hourly wage rate, but the ta i
than the general prevailing rate of per diem wages.

¢ Includes an amount for Pension which is factored at the applicable overtimé
the amount paid for this employer payment may vary resulting in a lower taxab » vage rate, but the total hourly rates for straight
time and overtime may not be less than the general prevailing rate of g
4 Included in Straight-Time Hourly Rate.

¢ For San Francisco County, the Straight-Time Hours is 7 hours.
fFor San Francisco County: Rate applies to the first 2 daily overti
Sunday and Holiday overtime hourly rate.

For San Mateo and Santa Clara Counties: Rate applies
paid at the Sunday and Holiday overtime hourly rate.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI >

Craft: Metal Roofing Systems Installer?

Determination:
C-MR-2023-1K

Issue Date:
February 22, 2023

Expiration date of determination:
December 31, 2023** The rate to be paid for work performed after this date has be
rate must be paid and should be incorporated in contracts entered into now. C
at (415) 703-4774.

etermined. If will extend past this date, the new
Office of the Director - Research Unit for specific rates

Localities:
All localities within Santa Barbara County. (REF: 20-X-1)

Wages and Employer Payments:

Basic | Health Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday
e . Rate | Welfare Rate Hourly Hourly | Overtime

Classification

Rate Rate Hourly

(17%2X) | (17%2X) Rate

(2 X)
Metal Roofing Systems Installer $46.20 $81.005 | $104.105° | $104.105° | $127.205

Recognized holidays
e rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the parti ion, or type of worker employed on the project, which is on file with the Director of

Industrial Relations. If the prevai

travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
site (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

execute the work. Y
Wage Determinations
or superseded determina



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2023-1K
Page 2 of 2

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wag&WApp Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

aIncludes supplemental dues.
bRate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other tim

e oun

Vo

oliday rate.



https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI 'S

Craft: Metal Roofing Systems Installer?

Determination:
C-MR-2023-1L

Issue Date:
February 22, 2023

Expiration date of determination:
June 30, 2023** The rate to be paid for work performed after this date has been d
must be paid and should be incorporated in contracts entered into now. Conta
(415) 703-4774.

ined. If work extend past this date, the new rate
ffice of the Director - Research Unit for specific rates at

Localities:
All localities within Siskiyou County. (REF: 23-31-1)

Wages and Employer Payments:

Daily Daily Saturday? | Saturday?® ?_;‘(')T%Zy/
Basic | Health Vacation Total Overtime | Overtime | Overtime | Overtime 2y
e . Overtime
Classification | Hourly & Pension and Tra er | Hours | Hourly Hourly Hourly Hourly Hourly Hourl
Rate | Welfare Holiday | Rate Rate Rate Rate Rate Rat ey
(172 X) (2X) (12 X) (2X) (2X)
Metal
Roofing b c d e f
Systems $49.87 | $12.10 $2.94 8.0 | $82.38 | $107.3154 | $132.25 | $107.315 132.25 $132.25
Installer

Recognized holidays:

Holidays upon which the generg rly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

assification, or type of worker employed on the project, which is on file with the Director of
based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Sec
Director's General vailing
current or superse [

Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsist
In accordance with Labor
execute the work. You may

payment:
e Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
tain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-MR-2023-1L
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Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or glibsistence réguirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (418 :

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
a Saturdays in the same work week may be worked at straight-time if job is shut down during & ) k due to inclement weather or
major mechanical breakdown.
b Includes an amount per hour worked for Work Fees. The vacation amount is $2.95 per hour
¢ Includes amounts for Annuity Trust Fund, Industry Promotion, Carpenters International Training penter Employers Contract
Administration, Contract Work Preservation, and Vacation/Holiday/Sick Leave Admi
4 For building construction, rate applies to the first 4 hours daily overtime. All he
Monday through Friday, rate applies to the first 4 hours daily overtime.

¢ Rate applies to the first 8 hours for building construction and for the first 1
f Time and one-half shall be paid for the first eight (8) hours worked on the four
off/holidays listed in the Holiday Provision.

ay and engineering construction overtime worked,

avy, highway and engineering construction.
year selected by the Union as designated
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI 'S

Craft: Metal Roofing Systems Installer?

Determination:
C-MR-2021-1M

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by thed or of IndustriallRelations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frog ation date, if no subsequent determination is issued.

Localities:
All localities within Stanislaus County. (REF: 830-166-5)

Wages and Employer Payments:

Daily | Saturday | S92/
L Basic Health Total | Overtime | Overtime ay
Classification , Overtime
Hourly and Hours | Hourly | Hourly Hourly Hourl
Rate | Welfare? Rate Rate Rate Ratey
1 1
1%X) | (1%X) 2 X)
m:tt::lsro"f'”g Systems $32.845 | $7 $7.22 $0.45 | $0.10 | 8.0 |$48.04 | $64.469 | $64.46° | $80.88

Recognized holidays:
Holidays upon which the general prevailing hourl
agreement, applicable to the parti

e rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ion, or type of worker employed on the project, which is on file with the Director of

travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
ite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

execute the work. Yo
Wage Determinations
or superseded determinat



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2021-1M
Page 2 of 2

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Determinations Website
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

* There is no predetermined increase applicable to this determination.
@ Employer Payments: The credit for employer payments do not have to be computed on an a e employer seeks credit
for employer payments that are higher for public works projects than private construction pe mployer. The director
determined that annualization would not serve the purpose of this chapter pursuant to Calif6 Section 1773.1(d)(4).

® Includes amount for Vacation/ Holiday and Dues Check Off.
¢ Included in straight-time hourly rate.

d Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday oniy; [ 1d at the Sunday and Holiday

overtime hourly rate.



https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Determination:
C-MR-2023-1N

Issue Date:
February 22, 2023

Expiration date of determination:

December 31, 2023** The rate to be paid for work performed after this date has he
rate must be paid and should be incorporated in contracts entered into now. C

at (415) 703-4774.

Localities:

Craft: Metal Roofing Systems Installer?

All localities within Tulare County. (REF: 232-27-1)

Wages and Employer Payments:

etermined. If

AND 1773.1

S

will extend past this date, the new
Office of the Director - Research Unit for specific rates

Basic | Health Other? | Hours | Total Daily Saturday® | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

e . Rate | Welfare Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(1% X) (172 X) Rate

(2 X)

mgtt:h;o"f'”g Systems $41.31° $0.06 | 8.0 |$56.62| $77.28 | $77.28 |$97.93

Recognized holidays:

Holidays upon which the genera
agreement, applicable to the pa
Industrial Relations. If the preva

In accordance with Lab
execute the work. You m

ode Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

tain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-MR-2023-1N
Page 2 of 2

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or glibsistence réquirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (418) 703-477:

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

2 Amount is for the Roofers and Waterproofers Research and Education Joint Trust Fund.

®\When adverse weather or job scheduling problems exist, causing an employee to work les
used as a make-up day at straight time wage rates.

¢ Includes amount for Vacation/Holiday and Dues Check Off.

4Included in Basic Hourly Rate.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Determination:
C-MR-2023-10

Issue Date:
February 22, 2023

Expiration date of determination:

March 31, 2023* Effective until superseded by a new determination issued by the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frop

Localities:

All localities within Ventura County. (REF: 830-166-6)

Wages and Employer Payments:

Craft: Metal Roofing Systems Installer?

or of Industri

AND 1773.1

elations. Contact the Office of the
ation date, if no subsequent determination is issued.

Basic | Health | Pension Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

. Rate | Welfare Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(1%X) | (1%X) Rate

(2 X)

Metal Roofing Systems Installer | $30.292 c $0.80 | $0.54| 8.0 |$43.98| $59.139 | $59.13¢ | $74.27°

Recognized holidays:

Holidays upon which the general prevail'

Director's General Prevailing W

je Determi

current or superseded determinations may be

Travel and/or subsistenc
In accordance with Labor Co
execute the work.
Wage Determination
or superseded determi

wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

ions Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
btained by contacting the Office of the Director — Research Unit at (415) 703-4774.

ctions 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
e travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ns may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-MR-2023-10
Page 2 of 2

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage'Ap Determinations Website
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

* There is no predetermined increase applicable to this determination.
@ Includes amount withheld for Dues Check Off.

b Includes an amount per hour for COLA Fund.

¢ Included in straight-time hourly rate.

d Rate applies to the first 4 overtime hours Monday through Friday and the first 8 hours on Sa
the Double time and Holiday rate.

¢ Rate applies after 4 overtime hours Monday through Friday, after 8 hours Saturd

y. All other overtime is paid at

d Sunday a ours worked on Holidays.



https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 17731
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGINE AR

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-261-36-95-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frogg

or of Indust elations. Contact the Office of the
ation date, if no subsequent determination is issued.

Localities:
All localities within Imperial and San Diego Counties.

Wages and Employer Payments:

Basic Health
Hourly and

Other | Hours | Total Daily Sunday/
Hourly | Overtime | Holiday

raining

Classification Rate | Welfare Rate Hourly Overtime

Rate Hourly

(1% X) Rate

(2 X)

Driver: Mixer Truck $28.10 8.37° $1.48° $0.00 | $0.00 | 8.0 | $43.01 | $57.06° $71.11

Recognized holidays:

Holidays upon which the general prevaili wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

Director's General Prevailing WWage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be®btained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistenc
In accordance with Labor Co
execute the work.
Wage Determination
or superseded determi

773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

e travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ions may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

" There is no predetermined crease applicable to this determination.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-MT-261-36-95-2021-1
Page 2 of 2

@ The contribution applies to all hours until $1,450.00 is paid for the month.
b $2.02 after one year of service.

$2.56 after 7 years of service.

$3.10 after 14 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work j
Sunday/Holiday (2X) rate.

daily shall be paid the



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 17731
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGINE AR

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-261-87-119-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by thed
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frog

or of Industri elations. Contact the Office of the
ation date, if no subsequent determination is issued.

Localities:
All localities within Kern, Kings and Tulare Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vac Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | /Holiday | Overtime
Classification Rate | Welfare Rate Hourly | Overtime | Hourly
Rate Hourly Rate
(1% X) Rate (2 X)
(1% X)
Driver: Mixer Truck $20.11 $0.00 | 8.0 | $28.75| $38.11° | $38.11 $48.16

Recognized holidays:
Holidays upon which the general prevaili

773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

e travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ns may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

execute the work.
Wage Determination
or superseded determi

* There is no predetermined increase applicable to this determination.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-MT-261-87-119-2021-1
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@ The contribution applies to all hours until $847.50 is paid for the month.
b Applies to workers who have been on payroll for thirty (30) days. After 1 year of employment, Vacati eases to $1.08. After 2
years of employment, Vacation and Holiday increases to $1.47. After 8 years of employment, Vacation a ide gfeases to $1.86.

¢ Overtime is paid at two times (2x) the basic hourly rate for work performed in excess of twelve



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGINE

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-261-150-53-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frog

or of Industri

Localities:

All localities within Butte, Colusa, El Dorado, Placer, Sacramento, Sutte Yuba Counties.

Wages and Employer Payments:

AND 17731
'S

elations. Contact the Office of the
ation date, if no subsequent determination is issued.

Basic | Health | Pension | Vac Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Hourly | Overtime
Rate Rate Hourly
(1% X) (1% X) Rate
(2 X)
Driver: Mixer Truck $27.00 $0.00 | 8.0 | $54.01 | $%$67.51 $67.51 $81.01

Recognized holidays:
Holidays upon which the general prevaili

age rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
tion, or type of worker employed on the project, which is on file with the Director of

or superseded determin

a Contribution shall be paid for all hours worked up to 173 hours per month.

#lwww.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ns may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGINE

Determination:
C-MT-261-186-15-2021-1

Issue Date:
February 22, 2021

Craft: Driver (On/Off-Hauling To/From Construction Site)

Expiration date of determination:

March 31, 2021* Effective until superseded by a new determination issued by the
Director — Research Unit at (415) 703-4774 for new rates after 10 days from thg

Localities:

All localities within Santa Barbara County.

Wages and Employer Payments:

or of Industri

AND 17731
'S

elations. Contact the Office of the
n date, if no subsequent determination is issued.

Basic | Health | Pension Hours | Total Daily Sunday/
Hourly and Hourly | Overtime | Holiday
Classification Rate | Welfare Rate Hourly | Overtime
Rate Hourly
(1 %2 X)P Rate
(2 X)
Mixer Driver $21.15¢ 19| $34 $0.41¢ $0.00 | $0.00| 8.0 |$29.91| $40.485 | $51.06

Recognized holidays:

Holidays upon which the general prevaili

wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

Director's General Prevailing Wage Determi
current or superseded determinations may be

ions Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
btained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistenc
In accordance with Labor Co
execute the work.
Wage Determination
or superseded determi

773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

e travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ions may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Determination: C-MT-261-186-15-2021-1
Page 2 of 2

2 Includes, after one month, $0.65 for Holidays, which can be deducted from the Vacation/Holiday rate if yoOi@hoose to ad@pt the paid days off

enumerated in the Holiday Provisions.
b Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in excess o Ive
the Sunday/Holiday (2X) rate.
¢ Includes an amount ($0.03) for supplemental dues check off.
4 The contribution applies to all hours until $850.00 is paid for the month.
¢ $1.06 after 1 month of service.

$1.46 after 1 year of service.

$1.87 after 7 years of service.

$2.28 after 16 years of service.

2) hours daily shall be paid



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 17731
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGINE AR

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-261-624-17-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by thed
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frog

or of Industri elations. Contact the Office of the
ation date, if no subsequent determination is issued.

Localities:
All localities within Del Norte, Humboldt and Mendocino Counties.

Wages and Employer Payments:

Basic Health
Hourly and

[raining | Other | Hours | Total Daily Sunday/

Hourly | Overtime | Holiday

. . Rate | Welfare Rate Hourly Overtime
Classification
Rate Hourly
(1% X) Rate
(1% X)
Driver: Mixer Truck $22.50 4.812 $2.00 $0.00 | $0.00 | 8.0 | $34.91 | $46.16° $46.16

Recognized holidays:
Holidays upon which the general prevaili wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, clas tion, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing is not bas a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

In accordance with Labor Co 73.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

e travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determination www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-MT-261-624-17-2021-1
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* There is no predetermined increase applicable to this determination.
@ The contribution applies to all hours until $833.00 is paid for the month.
b Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 17731
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGINE AR

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-261-624-18-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by thed
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frog

or of Industri elations. Contact the Office of the
ation date, if no subsequent determination is issued.

Localities:
All localities within Lake County.

Wages and Employer Payments:

Basic Health
Hourly and
Rate Welfare

raining | Other | Hours | Total Daily/ Sunday
Hourly | Holiday | Overtime

Rate | Overtime Hourly

Classification Hourly Rate
Rate (2 X)
(1% X)
Driver: Mixer Truck $20.60 4.812 $2.00 $0.00 $0.00 8.0 $33.41 | $43.71° $54.01

Recognized holidays:

Holidays upon which the general prevaili wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

In accordance with Labor Co [ 773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. e travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determination www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determi ns may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-MT-261-624-18-2021-1
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* There is no predetermined increase applicable to this determination.
@ The contribution applies to all hours until $833.00 is paid for the month.
b Rate applies to work in excess of eight (8) hours daily, forty (40) hours weekly and all hours worked on hglidays!



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE

Determination:
C-MT-261-X-258-2022-1

Issue Date:

August 22, 2022

Expiration date of determination:
June 30, 2023** The rate to be paid for work performed after this date has been d

must be paid and should be incorporated in contracts entered into now. Conta

(415) 703-4774.

Localities:

All localities within Los Angeles, Orange, and Ventura Counties.

Wages and Employer Payments:

s

ined. If work

AND 17731

extend past this date, the new rate
e of the Director - Research Unit for specific rates at

than 1 year of servic

Classification Basic | Health ation | Training | Other | Hours | Total Daily Saturday | Sunday
Hourly and and Hourly | Overtime | /Holiday | Overtime
Rate | Welfar, oliday Rate Hourly | Overtime | Hourly
Rate Hourly Rate
(1% X) Rate (2 X)2
(1% X)
Driver: Mixer Truck (After 4 $2.08°¢ | $0.00 | $0.00 | 8.0 | $45.49 | $60.515 | $60.515 | $75.54
years of service)
Driver: Mixer Truck (After 3 $2.01¢ $0.00 | $0.00 | 8.0 | $44.42 | $58.945 | $58.945 | $73.47
years of service)
Driver: Mixer Truck (After,2 $1.94f $0.00 | $0.00 | 8.0 | $43.35| $57.375 | $57.375 | $71.40
years of service)
Driver: Mixer Truck (After $1.359 $0.00 | $0.00 | 8.0 | $41.76 | $55.285 | $55.285 | $68.81
year of service)
Driver: Mixer Truc $0.00" $0.00 | $0.00 | 8.0 | $39.41 | $52.435 | $52.435 | $65.46




Determination: C-MT-261-X-258-2022-1
Page 2 of 2

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hoI| in the colléctive bargaining

agreement, applicable to the particular craft, classification, or type of worker employed on the project, e Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon ing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday prov, eterminations on the

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make siStence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the t determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDeterps ). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of tHel 2search Unit at (415) 703-4774.

2 Emergency work and breakdown on Sundays shall be paid at time and one-half (1}
® The contribution applies to all hours until $1684.50 is paid for the month.

© $2.66 after 8 years of service. $3.24 after 15 years of service.

4 Includes $0.92 for Holidays, which would be deducted from the Vacation/Holid
® Includes $0.89 for Holidays, which would be deducted from the Vacatio ida
fIncludes $0.86 for Holidays, which would be deducted from the Vacati i i se to adopt the paid days off enumerated in the Holiday Provisions.

9 Includes $0.83 for Holidays, which would be deducted from the Va i ate i oose to adopt the paid days off enumerated in the Holiday Provisions.

" In addition, $0.80 for Holidays after four (4) months, which woul acation/Holiday rate if you choose to adopt the paid days off enumerated in the
Holiday Provisions.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-MT-261-X-260-2023-1

Issue Date:

February 22, 2023

Expiration date of determination:

June 30, 2023** The rate to be paid for work performed after this date has been d
must be paid and should be incorporated in contracts entered into now. Conta

(415) 703-4774.

Localities:

All localities within Alameda, Contra Costa, San Francisco, and San

Wages and

Employer Payments:

ined. If work

AND 1773.1

S

extend past this date, the new rate
e of the Director - Research Unit for specific rates at

Basic | Health Other® | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate? | Welfare® Rate Hourly Hourly | Overtime
Rate Rate Hourly
(1%X) | (1%X) Rate
(2 X)
Conventional Trucks
(3 axles or less, 8 yards or $2.90° $0.00 | $1.69 | 8.0 |$75.08| $97.24 | $97.24 | $119.40
less)¢
Booster Trucks
(4 axles or more, 10 yards or $2.91¢ $0.00 | $1.70 | 8.0 |$75.36| $97.65 | $97.65 | $119.94
less)f
Slider (12 yards) $13.26 | $2.95" $0.00 | $1.71 8.0 |$75.91 | $98.45 $98.45 | $120.99

Recognized holid
Holidays upon whi
agreement, applicab
Industrial Relations. If t
shall be as provided in Se

ailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

r craft, classification, or type of worker employed on the project, which is on file with the Director of
evailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the




Determination: C-MT-261-X-260-2023-1

Page 2 of 2
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDete Joliday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research & -4774

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/g i s to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current detg irector's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm).€Ffavel a istence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Resé 15) 703-4774.

@ An amount up to $38.40 per 8 hour day ($4.80 per hour) for a maximum of 5 days
deduction is limited to the first 173.33 hours worked per month. This is in additj
Welfare.

® The contribution applies to all hours until $2,179.00 is paid for the month.

¢ Includes amounts for sick leave.

d Add $0.07 per hour to the basic hourly rate for each yard or portion of

© $3.24 after 2 years of service, $3.58 after 3 years of service, $4.43(2 : vice, $5.28 after 10 years of service, $6.14 after 20
years of service.

fAdd $0.09 per hour to the basic hourly rate for each yard or portio d over 10 yards.

9 $3.26 after 2 years of service, $3.60 after 3 years of servi of service, $5.32 after 10 years of service, $6.17 after 20
years of service.

h $3.29 after 2 years of service, $3.64 after 3 years of ' years of service, $5.37 after 10 years of service, $6.24 after 20

years of service.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE

Determination:
C-MT-261-X-261-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:
July 31, 2023* Effective until superseded by a new determination issued by the Dj
Director — Research Unit at (415) 703-4774 for the new rates after 10 days fromg

of Industrial

Localities:
All localities within San Mateo County.

Wages and Employer Payments:

AND 1773.1
'S

ations. Contact the Office of the
ation date, if no subsequent determination is issued.

Basic | Health | Pension® Hours | Total Daily Daily Sunday/

Hourly and Hourly | Overtime | Saturday | Holiday

e Rate? | Welfare® Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(17%2X) | (1%X) Rate

(2 X)

Ready-mix Driver $43.58 | $12.8 $13.61 $1.67 | 8.0 | $74.52 | $96.31 $96.31 $118.10

Recognized holidays:
Holidays upon which the general prevaili

Director's General Prevailing Wage Determi
current or superseded determinations may be

Travel and/or subsistenc
In accordance with Labor Co
execute the work.

ions Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
btained by contacting the Office of the Director — Research Unit at (415) 703-4774.

773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
e travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

Wage Determination
or superseded determi

www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ions may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-MT-261-X-261-2023-1

Page 2 of 2
a An amount up to $22.40 per 8 hour day ($2.80 per hour) for a maximum of 5 days per week may be deductee nd Welfare. This is
in addition to the $12.81 per hour employer payment for Health and Welfare.
® The contribution applies to all hours until $2,211.13 is paid for the month.
¢ This includes an amount equal to $0.65 for PEER84 fund to be included for the first 2,280 hou cale yea
e

d Includes amounts for sick leave. @
5 Z ||| ars of service, $6.03 after 20

¢ $3.18 after 2 years of service, $3.52 after 3 years of service, $4.36 after 5 years of service
years of service.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGINE

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-261-X-265-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frogg

or of Industri

Localities:
All localities within Marin, Napa, Solano and Sonoma Counties.

Wages and Employer Payments:

AND 17731

S

elations. Contact the Office of the
ation date, if no subsequent determination is issued.

Basic | Health | Pension | Vaca Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime Holiday
Classification Rate | Welfare Rate Hourly Hourly Overtime
Rate Rate Hourly
(1% X) (1% X) Rate
(2 X)
Ready Mixer Driver $25.90 | $14.2 $6.20 $0.00 | 8.0 | $49.23 | $62.18 $62.18 $75.13

Recognized holidays:
Holidays upon which the general prevaili

Director's General Prevailing Wage Determi
current or superseded determinations may be

Travel and/or subsistenc
In accordance with Labor Co
execute the work.

wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

ions Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
btained by contacting the Office of the Director — Research Unit at (415) 703-4774.

773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
e travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

Wage Determination
or superseded determi

www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ions may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGINE

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-830-261-1-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frog

or of Indust

Localities:
All localities within Nevada and Sierra Counties.

Wages and Employer Payments:

S

AND 17731

elations. Contact the Office of the
ration date, if no subsequent determination is issued.

Basic | Health raining | Other | Hours | Total Daily Sunday/
Hourly and Hourly | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Overtime
Rate Hourly
(172 X) Rate
(17%X)
Driver: Mixer Truck $19.25 2.96° $0.22° $0.00 | $0.00 | 8.0 | $22.43 | $32.06° $32.06

Recognized holidays:
Holidays upon which the general prevaili

execute the work.

wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
e travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

Wage Determination
or superseded determi

* There is no predetermined increase applicable to this determination.

www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ns may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-MT-830-261-1-2021-1
Page 2 of 2

@ The contribution applies to all hours until $513.04 is paid for the month.
b $0.59 after 2 years of service.
$0.96 after 5 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI AR

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE

Determination:
C-MT-830-261-2-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:
March 31, 2023* Effective until superseded by a new determination issued by thed

Director — Research Unit at (415) 703-4774 for the new rates after 10 days frogg ation date, if no subsequent determination is issued.

Localities:
All localities within Glenn, Lassen, Modoc, Plumas, Shasta, Siskiyou, Tehama, a rinity Counties.

Wages and Employer Payments:

Basic | Health
Hourly and

Other | Hours | Total Daily Sunday/
Hourly | Overtime | Holiday

raining

e Rate | Welfare Rate Hourly Overtime
Classification
Rate Hourly
(1 72 X) Rate
(1 7%2X)
Driver: Mixer Truck $15.50 3.462 $0.68° $0.00 | $0.00 | 8.0 | $19.64 | $27.39° $27.39

Recognized holidays:

Holidays upon which the general prevaili wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

agreement, applicable to the particular craft, clas tion, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing [ a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6 overnment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing W ions Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

In accordance with Labor Co [ 773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

e travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determination www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MT-830-261-2-2023-1
Page 2 of 2

* There is no predetermined increase applicable to this determination.

a The contribution applies to all hours until $600 is paid for the month.

b $0.97 after 2 years of service.

¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI )

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE

Determination:
C-MT-830-261-3-2021-3

Issue Date:
August 22, 2021

Expiration date of determination:
October 1, 2021* Effective until superseded by a new determination issued by the or of Industr elations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frog ation date, if no subsequent determination is issued.

Localities:
All localities within Monterey, San Benito, and Santa Cruz Counties.

Wages and Employer Payments:

Basic | Health [ i raining | Other | Hours | Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

e Rate | Welfare Rate Hourly | Overtime
Classification

Rate Hourly

(172 X) Rate

(1% X)

Driver: Mixer Truck $21.50 9.64 $0.99° $0.00 | $0.00 | 8.0 | $33.85 | $45.46° | $45.46

Recognized holidays:
Holidays upon which the general prevaili
agreement appllcable to the partlcular craft clas

wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
tion, or type of worker employed on the project, which is on file with the Director of

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be®btained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistenc
In accordance with Labor Co
execute the work.
Wage Determination
or superseded determi

ctions 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

e travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ns may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-MT-830-261-3-2021-3
Page 2 of 2

* There is no predetermined increase applicable to this determination.
@ This amount is factored at the applicable overtime rate.
b $1.41 after 2 years of service.
$1.82 after 10 years of service.
$2.23 after 20 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 17731
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGINE AR

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-830-261-4-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by thed
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frog

or of Industri elations. Contact the Office of the
ation date, if no subsequent determination is issued.

Localities:
All localities within Fresno, Madera, Mariposa, Merced and Stanislaus

Wages and Employer Payments:

Basic Health
Hourly and

[raining | Other | Hours | Total Daily Sunday/

Hourly | Overtime | Holiday

. . Rate | Welfare Rate Hourly Overtime
Classification
Rate Hourly
(1% X) Rate
(1% X)
Driver: Mixer Truck $18.50 5.442 $0.71° $0.00 | $0.00 | 8.0 | $24.65 | $33.90° $33.90

Recognized holidays:
Holidays upon which the general prevaili wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, clas tion, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing is not bas a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

In accordance with Labor Co 73.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

e travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determination www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-MT-830-261-4-2021-1
Page 2 of 2

* There is no predetermined increase applicable to this determination.
@ The contribution applies to all hours until $943.38 is paid for the month.
b $1.42 after 1 year of service for the employer. $1.78 after 5 years of service for the employer. $2.13 aft ye rvice for the employer.

¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGINE

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-830-261-5-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:

March 31, 2021* Effective until superseded by a new determination issued by thed
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frog

Localities:

All localities within Alpine, Amador, Calaveras, San Joaquin and Tuolumge

Wages and Employer Payments:

or of Industri

S

AND 17731

elations. Contact the Office of the
ation date, if no subsequent determination is issued.

Basic | Health Vacation Other | Hours | Total Daily Sunday/
Hourly and and Hourly | Overtime | Holiday
Classification Rate | Welfare [ Rate Hourly | Overtime
Rate Hourly
(172 X) Rate
(17%X)
Driver: Mixer Truck $20.10 .09 $1.005° $0.00 | $0.00 | 8.0 |$24.195| $34.245° | $34.245

Recognized holidays:
Holidays upon which the general prevaili

execute the work.
Wage Determination
or superseded determi

wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
e travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ns may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-MT-830-261-5-2021-1
Page 2 of 2

* There is no predetermined increase applicable to this determination.

@ The contribution applies to all hours until $535.26 is paid for the month.
b $1.39 after 3 years of service. $1.78 after 10 years of service. $2.16 after 20 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 17731
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGINE AR

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-830-261-6-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by thed
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frog

or of Industri elations. Contact the Office of the
ation date, if no subsequent determination is issued.

Localities:
All localities within San Luis Obispo County.

Wages and Employer Payments:

Basic Health
Hourly and

raining | Other | Hours | Total Daily Sunday/

Hourly | Overtime | Holiday

Classification Rate | Welfare Rate Hourly Overtime
Rate Hourly
(1% X) Rate
(1% X)
Driver: Mixer Truck $19.14 3.042 $1.03° $0.64 | $0.00 | 8.0 | $27.27 | $36.84° $36.84

Recognized holidays:

Holidays upon which the general prevaili wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

In accordance with Labor Co [ 773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. e travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determination www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determi ns may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MT-830-261-6-2021-1
Page 2 of 2

* There is no predetermined increase applicable to this determination.

@ The contribution applies to all hours until $526.19 is paid for the month.

b $1.40 after 2 years of service. $1.70 after 10 years of service.

¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI AR

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE

Determination:
C-MT-830-261-11-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:
March 31, 2023* Effective until superseded by a new determination issued by thed

Director — Research Unit at (415) 703-4774 for the new rates after 10 days frogg ation date, if no subsequent determination is issued.

Localities:
All localities within Riverside County

Wages and Employer Payments:

Basic | Health
Hourly and

Other | Hours | Total Daily Sunday/
Hourly | Overtime | Holiday

raining

e Rate | Welfare Rate Hourly | Overtime
Classification
Rate Hourly
(1% X) Rate
(172 X)
Driver: Mixer Truck $15.50 6.33° $1.04° $0.00 | $0.00 | 8.0 | $24.67 | $32.42° $32.42

Recognized holidays:

Holidays upon which the general prevaili wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

agreement, applicable to the particular craft, clas tion, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing [ a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6 overnment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing W ions Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

In accordance with Labor Co [ 773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

e travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determination www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MT-830-261-11-2023-1
Page 2 of 2

* There is no predetermined increase applicable to this determination.

a The contribution applies to all hours until $1097.30 is paid for the month.
b $1.33 after 4 years of service. $1.61 after 14 years of service. $1.90 after 24 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGINE

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-830-261-12-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by thed
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frog

or of Industri

Localities:
All localities within Inyo, Mono and San Bernardino Counties.

Wages and Employer Payments:

S

AND 17731

elations. Contact the Office of the
ation date, if no subsequent determination is issued.

Basic | Health raining | Other | Hours | Total Daily Sunday/
Hourly and Hourly | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Overtime
Rate Hourly
(172 X) Rate
(17%X)
Driver: Mixer Truck $19.05 6.662 $1.17° $0.00 | $0.00 | 8.0 | $28.59 | $38.115° | $38.115

Recognized holidays:
Holidays upon which the general prevaili

execute the work.

wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
e travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

Wage Determination
or superseded determi

www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ns may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MT-830-261-12-2021-1
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* There is no predetermined increase applicable to this determination.

@ The contribution applies to all hours until $1155.24 is paid for the month.

b $1.54 after 7 years of service. $1.91 after 14 years of service.

¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Determination:
C-TT-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:

May 31, 2023** The rate to be paid for work performed after this date has been dg
be paid and should be incorporated in contracts entered into now. Contact the @

703-4774.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Col
Kern, Kings, Lake, Lassen, Los Angeles, Madera, Marin, Mariposa

Wages and Employer Payments:

Craft: Tree Trimmer (High Voltage Line Clearance)

ned. If work

AND 1773.1
AR

xtend past this date, the new rate must
e Director - Research Unit for specific rates at (415)

El Dorado, Fresno, Glenn, Humboldt, Imperial, Inyo,

» Mono, Monterey, Napa, Nevada, Orange, Placer,
ncisco, San Joaquin, San Luis Obispo, San Mateo, Santa
tter, Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo, and

Months

Basic Vacation | Holiday | Training | Other® | Hours | Total Daily/Saturday/
Hourly Hourly | Sunday Overtime
Classification Rate Rate Hourly Rate
(2X)
Tree Trimmer $0.79 $0.00 $0.59 | $0.04 8.0 $59.96 $100.40
Trimmer Trainee: Start (0-6 $0.55 | $0.00 | $0.41 | $0.03 | 80 | $43.95 $72.25
Months)
Iﬂrggmsr Trainee: 6-12 $0.63 | $0.00 | $0.47 | $0.03 | 80 | $49.29 $81.64
Trimmer Trainee: After 12 $071 | $0.00 | $0.53 | $0.04 | 80 | $54.63 $91.02
Months
Ground person F
Months $0.47 $0.00 | $0.35 | $0.02 | 8.0 | $34.01 $58.27
Ground person After $8.00 $2.35 $0.51 $0.00 | $0.38 | $0.03 | 80 | $36.79 $63.08




Determination: C-TT-2023-1

Page 2 of 2

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hoI| [ tive bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, i the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holldays upon ing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provi eterminations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DP. n.htm). Holiday provisions for

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make siStence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for thg t determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetern )- Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of tHel esearch Unit at (415) 703-4774.

@ Includes an amount for Health Reimbursements Accounts.
b Includes an amount equal to 3% of the Basic Hourly Rate for the Benefit Board which is factored at the applicable
overtime multiplier. Pursuant to Labor Code Sections 1773.1 and
lower taxable basic hourly wage rate, but the total hourly rates for strai i 1 overtime may not be less than the general prevailing rate of
per diem wages. Includes amount for National Electrical An
¢ Includes an amount for Administrative Maintenance Fu



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Determination:
C-TT-061-659-12-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:

December 31, 2023* Effective until superseded by a new determination issued b
of the Director - Research Unit at (415) 703-4774 for the new rates after 10 da

is issued.

Localities:

All localities within Del Norte, Modoc, and Siskiyou Counties.

Wages and Employer Payments:

Craft: Tree Trimmer (High Voltage Line Clearance)

irector of In

AND 1773.1
'S

al Relations. Contact the Office
» expiration date, if no subsequent determination

Second Year

Basic Health Training® | Hours | Total Daily/Saturday/
- Hourly and Hourly | Sunday Overtime
Classification Rate | Welfare Rate Hourly Rate
(2X)
Tree Trimmer $38.34 | $7.0 $7.15 0.58 $0.00 $0.58 8.0 | $53.65 $93.71
Ground person First Year | $21.49 | §$ $4.14 0.00 $0.00 $0.32 8.0 $32.95 $55.41
Ground person After $24.97 $4.32 $0.00 | $0.00 | $0.37 | 80 | $36.66 $62.76

Recognized holidays:

Holidays upon which the generalprevailing
agreement, applicable to the pa

Industrial Relations. If th

shall be as provided in Sec

Director's General Prevailing

current or supers

Travel and/or subsis
In accordance with Labo

execute the work. You may

rly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
assification, or type of worker employed on the project, which is on file with the Director of
based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

ninations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
s may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

de Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
tain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-TT-061-659-12-2023-1
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Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or glibsistence réquirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (418) 703-477:

per diem wages. Includes amount for National Electrical Annuity Plan.
b This amount is factored at overtime rates.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination:

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

SC-3-5-1-2022-1

Issue Date:

August 22, 2022

Expiration date of determination:

July 2, 2023* Effective until superseded by a new determination issued by the Dirg
— Research Unit at (415) 703-4774 for the new rates after 10 days from the expifa

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Orange, Riverside

Ventura Counties.

Craft: Asbestos Worker, Heat and Frost Insulator #

f Industrial

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

AND 1773.1
'S

ions. Contact the Office of the Director
e, if no subsequent determination is issued.

rdino, San Diego, San Luis Obispo, Santa Barbara and

Wages and Employer Payments:
Basic Health | Pension | Vacation Total Daily Daily Saturday | Saturday | Sunday/
Classification Hourly and and Hourly | Overtime | Overtime | Overtime | Overtime Holiday
(Journeyperson) Rate Welfare Holiday Rate Hourly Hourly Hourly Hourly Overtime
Rate Rate Rate Rate Hourly
(1% X) (2 X) (1% X) (2 X) Rate
Mechanic $49.582 | $11.78° | $8.12¢ | $3.73 $74.85 | $99.649 | $124.43° | $99.64 | $124.43° | $124.439




Determination: SC-3-5-1-2022-1 and SC-3-5-3-2022-1
Page 2 of 3

Determination:
SC-3-5-3-2022-1

Issue Date:
August 22, 2022

Expiration date of determination:
. Contact the Office of the Director

determination is issued.

Wages and Employer Payments:
Basic Health | Pension | Vacation | Training | Other Daily Saturday | Sunday/
Hourly and and Overtime | Overtime | Holiday
Classification Rate Welfare Holiday Hourly | Overtime
Rate Hourly
1%X) | 1%X) Rate
Hazardous
Material h i -
Handler $23.52" | $6.38 $6.17 $0.00 $48.65 | $48.65 | $48.65
Mechanic
Note:

Asbestos removal workers must be trained and the work
California Labor Code 6501.5 and the Callfornla ode of Re
State License Board and registered with the
Contractors Abatement Registration Unit,

Recognized holidays:

ion of Occup
at (510) 286-73

ted according to the Code of Federal Regulations 29 CFR 1926.58, the
tions, Title 8, Section 5208. Contractors must be certified by the Contractors’
al Safety and Health (DOSH). For further information, contact the Asbestos

Holidays upon which the general prg
agreement, applicable to the parti
Industrial Relations. If the preva
shall be as provided in Section
Director's General Prevaili
current or superseded dete

ions Website (http /lwww.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
¥ obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or su
In accordance with
execute the work. You
Wage Determinations W
or superseded determinatio

ns 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
ite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-3-5-1-2022-1 and SC-3-5-3-2022-1
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# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wagé Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
2 Includes 5.5% of employee’s gross wage for dues/service fee check-off plus $0.25 for supplemental du
® Includes $0.01 for Occupational Health Plan.
¢ Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for the employer payg

Hourly Rate, but the Total Hourly Rates for Straight Time and Overtime may not be less t
d Rate applies to the first 2 overtime hours. Applies to all daily overtime hours on maintenance

¢ Rate applies to all other Daily and Saturday overtime hours.

ing rate of per diem wages.
abatement projects.

f Rate applies to first 8 hours worked on new construction. Applies to all Saturday he ane€and asbestos abatement projects.

9 $174.01 per hour for work on Labor Day. For maintenance and asbestos abatgfie s and observed holidays may be worked
at the time and one half rate.

" Includes 5.5% of employee’s gross wage for dues/service fee check-off plusi$0 ntal dues.

"'Includes $0.40 for medical monitoring in compliance with industry regulations pg@eedures and"$0.01 for Occupational Health Plan.
1 $83.93 per hour for work on Labor Day.



https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI AR

Craft: Fire Safety and Miscellaneous Sealing

Determination:
SC-3-5-4-2021-1

Issue Date:
August 22, 2021

Expiration date of determination:
August 31, 2022* Effective until superseded by a new determination issued by the or of Indust elations. Contact the Division of Labor
Statistics and Research at (415) 703-4774 for the new rates after 10 days fro ation date, if no subsequent determination is issued.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Rivetsi 1 Bernardino, San Diego, San Luis Obispo, Santa Barbara,
and Ventura counties.

Wages and Employer Payments:

Basic | Health Vacation Hours | Total | Daily and | Sunday/ | Sunday/
Hourly and and Hourly | Saturday | Holiday Holiday
Rate ¢ | Welfar - , Rate | Overtime | Overtime | Overtime
€ Hourly Hourly Hourly
Rate Rate Rate
(17%2X)e (2 X) (3X)P

Classification
(Journeyperson)

Asbestos Worker, Fire Safety
Technician — Class |

(0-2000 hrs) ©

Asbestos Worker, Fire Safety
Technician — Class |l
(2001-4000 hrs) ©

Asbestos Worker, Fire Safety
Technician — Class Il
(4001-6000 hrs) ©
Asbestos Worker,
Technician — Clas
(6001 or more hrs) ©

$0.00 $0.90 | $0.05 | 8.0 | $30.56 | $40.36 $50.16 $69.76

$0.00 $1.26 | $0.05 | 8.0 | $36.50 | $49.09 $61.68 $86.86

$10.01 $8.12 $1.33 | $0.05 | 8.0 | $47.24 | $61.105 $74.97 $102.70

$32.09 | $10.01 $8.12 $1.53 | $0.05 | 8.0 | $51.80 | $67.845 $83.89 $115.98




Determination: SC-3-5-4-2021-1 and SC-204-X-18-2022-1

Page 2 of 5

Wages and Employer Payments (Shift):

(6001 or more hrs) ©

Basic | Health | Pension | Vacation | Other Sunday/
Hourly and and Holiday
Classification Rate ¢ | Welfare Holiday Overtime
(Journeyperson) € Hourly
(Shift) Rate
(3 X)"
Asbestos Worker, Fire Safety
Technician — Class | $19.60 | $10.01 $0.00 $69.76
(0-2000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class Il $25.18 | $10.01 $0.00 $36.50 | $49.09 $61.68 $86.86
(2001-4000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class |l $27.73 | $10.01 $8.12 $47.24 | $61.105 | $74.97 | $102.70
(4001-6000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class IV $32.09 $51.80 | $67.845 $83.89 $115.98




Determination: SC-3-5-4-2021-1 and SC-204-X-18-2022-1
Page 3 of 5

Determination:
SC-204-X-18-2022-1

Issue Date:
August 22, 2022

Expiration date of determination:
August 31, 2023** The rate to be paid for work performed after this date has been determined
must be paid and should be incorporated in contracts entered into now. Contact the Office of the
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riversi
and Ventura counties.

Wages and Employer Payments:

end past this date, the new rate
Research Unit for specific rates at

Basic | Health | Pension Hours | Total | Daily and | Sunday/ | Sunday/
Hourly and Hourly | Saturday | Holiday Holiday
Classification Rate ¢ | Welfare Rate | Overtime | Overtime | Overtime
Hourly Hourly Hourly
(Journeyperson) Rate Rate Rate
(1%X)! (2 X) (3X)®b
Plumber, Fire Safety
Technician — Class | $22.11 $1.60 | 8.0 | $32.26 | $43.315 | $54.37 $76.48
(0-2000 hrs) ©
Plumber, Fire Safety
Technician — Class Il $0.00 $0.10 | $1.60 | 8.0 | $38.52 | $52.705 | $66.255 | $93.355
(2001-4000 hrs) ©
Plumber, Fire Safety
Technician — Class IlI $7.67 $0.00 $0.10 [ $1.60 | 8.0 | $49.27 | $64.995 | $79.835 | $109.515
(4001-6000 hrs) ©
Plumber, Fire Safety
Technician — Class IV $7.67 $0.00 $0.10 | $1.60 | 8.0 | $54.07 | $72.195 | $88.935 | $122.415
(6001 or more hr




Determination: SC-3-5-4-2021-1 and SC-204-X-18-2022-1
Page 4 of 5

Wages and Employer Payments (Shift):

Basic | Health | Pension | Vacation | Training | Other | Hours Sunday/
Hourly and and Holiday
Classification Rate ¢ | Welfare Holiday " Overtime | Overtime
(Journeyperson) Hourly Hourly
(Shift) Rate Rate

(2 X) (3X)°

Plumber, Fire Safety
Technician — Class | $23.22 | $8.45 $0.00 $0.00
(0-2000 hrs) ©

$56.59 $79.81

Plumber, Fire Safety
Technician — Class |l $29.73 | $8.45 $0.00 $0.00
(2001-4000 hrs) ©

$39.88 | $54.745 | $68.975 | $97.435

Plumber, Fire Safety
Technician — Class Il $32.93 | $8.45 $7.67
(4001-6000 hrs) ©

$50.75 | $67.215 | $82.795 | $113.955

Plumber, Fire Safety
Technician — Class IV $37.92 | $8.45
(6001 or more hrs) ©

$160 | 8.0 | $55.74 | $74.70 | $92.275 | $127.425

Recognized holidays:
Holidays upon which the general prevailing hou oliday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, f worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is ased on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

Travel and/or subsistence pa
In accordance with Labor Code and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

d/or subsistence provisions for the current determinations on the Director's General Prevailing

ime hours and the first 8 hours worked on Saturday. All other overtime is at the Sunday & Holiday rate.
® No work shall be pe d on Labor Day, except in special cases of extreme emergency and then only when triple (3) times is paid.

¢ The 1st man on a job sit all be a Class |V Fire Safety Technician. A Class IV must be on a job site at all times.

d Includes an amount per hotir worked for Administrative Dues.

@ Rate applies to the


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-3-5-4-2021-1 and SC-204-X-18-2022-1
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¢ Includes an amount for Occupational Health and Research.
f Rate applies to the first 2.5 daily overtime hours on the 2nd shift; first 3 daily overtime hours on the 3
and first 7 hours (3rd shift) worked on Saturday. All other overtime is at the Sunday & Holiday rate.
s When 2 or 3 shifts are employed, the 2nd shift shall work 7.5 hours for 8 hours pay; the 3rd shij
h Vacation/Holiday is included in the Basic Hourly Rate (no Vacation/Holiday amount for Clasg
one half for all overtime hours.
' Rate applies to the first 2 daily overtime hours and the first 10 hours worked on Saturday. All'e




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Determination:
SC-23-31-2-2022-2

Issue Date:
August 22, 2022

Expiration date of determination:
June 30, 2023** The rate to be paid for work performed after this date has been d

must be paid and should be incorporated in contracts entered into now. Conta

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange

counties.

Wages and Employer Payments:

Craft: Carpenter and Related Trades*

&

8ernardino, San Luis Obispo, Santa Barbara, and Ventura

ined. If work

AND 1773.1

S

extend past this date, the new rate
e of the Director - Research Unit for specific rates at

Stapler

Basic Health Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X)°| (1%X)d Rate
(2 X)
Carpenter ¢ f, Cabinet
Installer, Insulation Installer,
Hardwood Floor Worker, $47.24 $7.31 $0.67 | $2.44 | 8.0 | $71.32 | $94.94 $94.94 | $118.56
Acoustical Installer
Pile Driverman 9, Derrick
Bargeman, Rockslinger,
Bridge or Dock Carpenter, $5.66 $7.31 $0.62 | $249 | 8.0 |$7145 |$95.135 | $95.135 |$118.82
Cable Splicer
Bridge Carpenter © $5.66 $7.31 $0.67 | $244 | 8.0 |$71.45 |$95.135 |$95.135 | $118.82
Shingler © $5.66 $7.31 $0.67 | $2.44 | 8.0 |$71.45 |$95.135 |$95.135 |$118.82
Saw Filer $5.66 $7.31 $0.67 | $2.44 | 8.0 |$62.52 |%$81.74 $81.74 $100.96
Table Power Saw O $5.66 $7.31 $0.67 | $2.44 | 8.0 |$71.41 |$95.075 |$95.075 |$118.74
Pneumatic Nailer or Po $47.34 | $8.00 | $5.66 | $7.31 | $0.67 | $2.44 | 8.0 |$71.42 |$95.09 |$95.09 |$118.76




Determination: SC-23-31-2-2022-2 and SC-31-741-1-2022-1
Page 2 of 3

Basic Health | Pension | Vacation | Training | Other | Hours Sunday/
Hourly and and b Holiday
Classification Rate | Welfare Holiday Overtime
(Journeyperson) a Hourly
Rate
(2 X)
Roof Loader of Shingles $33.16 | $8.00 | $5.66 $7.31 $90.40
Scaffold Builder $38.44 | $8.00 $5.66 $7.31 $100.96
Millwright © $47.74 | $8.00 $5.66 $7.31 $119.76
Head Rockslinger $47.47 | $8.00 | $5.66 $7.31 $95.285 | $95.285 | $119.02
Rock Bargeman or
Scowman $47.27 | $8.00 $5.66 $7.31 $71.35 | $94.985 |$94.985 | $118.62
Diver, Wet -
(Up To 50 Ft. Depth) " $102.74"| $8.00 $5.66 $126.82 | $178.19 | $178.19 | $229.56
Diver, (Stand-By) " $51.37" | $8.00 $5.66 $75.45 [$101.135 | $101.135 | $126.82
Diver's Tender " $50.37 | $8.00 $5.66 $74.45 |$99.635 | $99.635 | $124.82
Assistant Tender (Diver's)" | $47.37 | $8.00 | $5.66 $71.45 [$95.135 | $95.135 | $118.82

Determination:
SC-31-741-1-2022-1

Issue Date:
August 22, 2022

Expiration date of determination:

May 31, 2023** The rate to be paid for w
be paid and should be incorporated in contracts

703-4774.

Wages and Employer Payme

med after this date has been determined. If work will extend past this date, the new rate must
red into now. Contact the Office of the Director - Research Unit for specific rates at (415)

ealth | Pension | Vacation | Training | Hours | Total Daily Saturday | Holiday
Classification and ar_1d Hourly | Overtime | Overtime | Overtime
(Journeyperson) Welfare Holiday Rate Hourly Hourly Hourly
a Rate Rate Rate
(1%X) | (1%X)] (2 X)
Terrazzo Installer 42.86 | $8.00 | $5.66 $4.62 $0.57 8.0 |%$61.71| $83.14 | $83.14 | $104.57
Terrazzo Finisher 1 $36.36 | $8.00 | $5.66 $4.62 $0.57 8.0 |$55.21| $73.39 | $73.39 | $91.57




Determination: SC-23-31-2-2022-2 and SC-31-741-1-2022-1
Page 3 of 3

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hoI| in the colléctive bargaining

agreement, applicable to the particular craft, classification, or type of worker employed on the project, e Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon ing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday prov, eterminations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DP. n.htm). Holiday provisions for

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make siStence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for thg t determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDeterns ). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of tHel 2search Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rate [ on the Prevailing Wage Apprentice Determinations

@ Includes an amount for supplemental dues.

b Includes an amount for Annuity.

¢ All overtime worked Mon - Fri shall be paid at 1 1/2 times ight,time rateffor the first four (4) hours and double (2x) the straight time for
work performed after twelve (12) hours.

d First eight (8) hours worked paid at 1 1/2 times the st

ob is shut down during the normal work week due to inclement weather, major
mechanical breakdown or lack of materials beyond the co of the Employer.

¢ When performing welding work requiring ce ification, classifi n will receive an additional $1.00 per hour.

f A Carpenter who performs work of formin e construction of*0pen cut sewers or storm drains shall receive a premium of thirteen cents
($0.13) per hour in addition to his Carp ale This premium shall apply only on an operation in which horizontal lagging is used in
conjunction with Steel H-Beams driven pre-drilled holes, for that portion of a lagged trench against which concrete is poured,
namely, as a substitute for back form performed by pile drivers.

f lassification will receive an additional $1.00 per hour. An additional $0.50 per hour
treated creosote piling or timber, or driving of used pressure-treated creosote piling.

y day or part thereof.

when handling or working wit
h Shall receive a minimum of 8
" For specific rates over 5 Office of the Director — Research Unit. Rates for Technicians, Manifold Operators, Pressurized
Submersible Operators, icle Operators, and Remote Operated Vehicle Operators, as well as rates for Pressurized Bell
Diving and Saturation Divin e upon request.
I Saturdays in the ay be worked at straight-time rates if a job is shut down during the normal work week due to inclement
weather, major m wn or lack of materials beyond the control of the Employer. Work on Sunday, if it is the 7th consecutive
workday, shall be pa double (2x) the straight-time rate.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Determination:
SC-23-31-16-2022-1

Issue Date:
August 22, 2022

Expiration date of determination:
June 30, 2023** The rate to be paid for work performed after this date has been d
must be paid and should be incorporated in contracts entered into now. Conta

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange

and Ventura Counties

Wages and Employer Payments:

Craft: Modular Furniture Installer (Carpenter)*

ined. If work

AND 1773.1
'S

extend past this date, the new rate
e of the Director - Research Unit for specific rates at

ernardino, San Diego, San Luis Obispo, Santa Barbara,

Recognized holidays:
Holidays upon which the genera
agreement, applicable to
Industrial Relations. If the
shall be as provided in Secti
Director's General ili
current or superse

Basic | Health Other | Hours | Total Daily et 7t
Hourly and Hourly | Overtime | Workday | Workday/
Classificati Rate | Welfare Rate Hourly | Overtime | Holiday
assification Rate® Hourl Overtime
(Journeyperson) ate u 3’ v

(1% X) Rate Hourly

(172 X) Rate

(2 X)

Modular Installer: Installer $2.60 $0.10 | $0.03| 8.0 |$31.58| $42.08 $42.08 $52.58
Modular Installer: Lead Installer $2.60 $0.10 | $0.03| 8.0 |$33.58| $45.08 | $45.08 | $56.58

rly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
assification, or type of worker employed on the project, which is on file with the Director of

based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
overnment Code. You may obtain the holiday provisions for the current determinations on the
Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




Determination: SC-23-31-16-2022-1
Page 2 of 2

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistent each worker to

eneral Prevailing

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the , Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a |Includes an amount for Supplemental Dues.
b Rate applies to the first 4 daily overtime hours and first 12 hours worked on a sj
Workday/Holiday rate.

consecutive day. All other daily overtime is paid the 7


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI P

Craft: Fence Builder (Carpenter)”

Determination:
SC-23-31-20-2022-1

Issue Date:
August 22, 2022

Expiration date of determination:
June 30, 2023** The rate to be paid for work performed after this date has been d
must be paid and should be incorporated in contracts entered into now. Contag
(415) 703-4774.

ined. If work

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange
and Ventura counties.

Wages and Employer Payments:

AND 17731
S

extend past this date, the new rate
e of the Director - Research Unit for specific rates at

ernardino, San Diego, San Luis Obispo, Santa Barbara,

Basic | Health | Pe n|Va Other | Hours | Total Daily Saturday | Sunday/

Hourly and an a Hourly | Overtime | Overtime | Holiday

Classification Rate | Welfare oliday Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X)P | (1%X)¢° Rate

Fence Builder $43.1 .00 $5.50 $7.06 $0.67 | $1.86| 8.0 |$66.23| $87.80 $87.80 | $109.37

Recognized holidays:
Holidays upon which the general pge
agreement, applicable to the par;
Industrial Relations. If the preva
shall be as provided in Section
Director's General Prevai
current or superseded dete

Travel and/or su
In accordance with L
execute the work. You

ns 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

Wage Determinations We
or superseded determinatio

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-23-31-20-2022-1
Page 2 of 2

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing \Wagé terminations

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
@ Includes an amount for Annuity.

b Rate applies to the first 4 overtime hours. All other time is paid at the Sunday and Holiday ove ourl

¢ Saturdays in the same work week may be worked at straight-time for the first 8 hours if the j wn duing the normal work week due
to inclement weather, or reasons beyond the control of the employer.



https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT (OPERATING ENGI #

Determination:
SC-23-63-2-2023-1B

Issue Date:
February 22, 2023

Expiration date of determination:
June 30, 2023** The rate to be paid for work performed after this date hagtb
extend past this date, the new rate must be paid and should be incorporate
Contact the Office of the Director - Research Unit for specific rates at (415)

ork will
antered into now.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono,
Obispo, Santa Barbara and Ventura Counties.

Classificati Basic ?)?/t:r;?n?g Sunday/ Holiday
assification? Overtime
(Journeyperson) Hourly Hours Hourly Hourly Rate
Rate Rate° 2 %)
(1%x)
Group 1 : $113.665 $141.290
Group 2 6.82 $114.835 $142.850
Group 3 $115.270 $115.270 $143.430
Group 4 8 . $115.480 $115.480 $143.710
Group 5 8 7.47 $115.810 $115.810 $144.150
Group 6 8 7.58 $115.975 $115.975 $144.370
Group 7 8 $116.155 $116.155 $144.610
Group 8 8 $116.410 $116.410 $144.950
Group 9 8 $116.665 $116.665 $145.290
Group 10 8 $118.165 $118.165 $147.290
Group 11 8 $119.665 $119.665 $149.290
8 $121.165 $121.165 $151.290
8 $122.665 $122.665 $153.290
Amount per Hour
$12.35
$13.15
¢ $3.85
Training $1.05
Other $0.39




Determination: SC-23-63-2-2023-1B
Page 2 of 5

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT
(OPERATING ENGINEER, SPECIAL SHIFT) #
Determination:
SC-23-63-2-2023-1B
Issue Date:

February 22, 2023

Expiration date of determination:
June 30, 2023** The rate to be paid for work performed after this date has « ’ 2d. If work will
extend past this date, the new rate must be paid and should be incorporated inf€entragts’ entered into now.
Contact the Office of the Director - Research Unit for specific raiessat (415) 703-4¢F

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mo
Obispo, Santa Barbara and Ventura Counties.

jverside, San Bernardino, San Luis

Wages and total hourly rates (including empla

Basic Saturday Sunday/Holiday
Classification? Hourl Overtime Overtime
(Journeyperson) Ratey Hourly Rate® Hourly Rate
(172 x) (2 x)

Group 1 . $115.165 $143.290
Group 2 $116.335 $116.335 $144.850
Group 3 8 $116.770 $116.770 $145.430
Group 4 8 88.25 $116.980 $116.980 $145.710
Group 5 8 8.47 $117.310 $117.310 $146.150
Group 6 8 $117.475 $117.475 $146.370
Group 7 8 $117.655 $117.655 $146.610
Group 8 8 $117.910 $117.910 $146.950
Group 9 8 $118.165 $118.165 $147.290
Group 10 8 $119.665 $119.665 $149.290
Group 11 8 $121.165 $121.165 $151.290

8 $122.665 $122.665 $153.290

8 $124.165 $124.165 $155.290

Amount per Hour
$12.35
$13.15

Vacation and Holiday® | $3.85

Training $1.05

Other $0.39




Determination: SC-23-63-2-2023-1B
Page 3 of 5

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

February 22, 2023

Expiration date of determination:

June 30, 2023**The rate to be paid for work performed after this date has B
extend past this date, the new rate must be paid and should be incorporated
Contact the Office of the Director - Research Unit for specific rates at (415) 70

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mong
Obispo, Santa Barbara and Ventura Counties.

&

iverside, San Bernardino, San Luis

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT
(OPERATING ENGINEER, MULTI-SHIFT) #
SC-23-63-2-2023-1B
Issue Date:

d. If work will
entered into now.

Wages:
Classificati Basic g?/gjr:?rﬁg Sunday/ Holiday
assification? Overtime
(Journeyperson) Hourly Hourly Hourly Rate
Rate Rate® (2 %)
(172x)
Group 1 115.165 115.165 $143.290
Group 2 116.335 116.335 $144.850
Group 3 8 116.770 116.770 $145.430
Group 4 8 116.980 116.980 $145.710
Group 5 8 117.310 117.310 $146.150
Group 6 8 117.475 117.475 $146.370
Group 7 8 117.655 117.655 $146.610
Group 8 8 117.910 117.910 $146.950
Group 9 8 118.165 118.165 $147.290
Group 10 8 119.665 119.665 $149.290
8 121.165 121.165 $151.290
8 122.665 122.665 $153.290
8 124.165 124.165 $155.290
Amount per Hour
$12.35
$13.15
Vacation and Holiday® | $3.85
Training $1.05
Other $0.39




Determination: SC-23-63-2-2023-1B
Page 4 of 5

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for curré
determinations may be obtained by contacting the Office of the Director — Researc

Travel and/or subsistence payment:

requirements for current or superseded determinations may be obtained by co
Director — Research Unit at (415) 703-4774.

Classifications:
Group 1
Engineer Oiler

Group 2
Truck Crane Oiler

Group 3
A-Frame or Winch Truck Operator
Ross Carrier Operator (Jobsite)

aovel, Dragline, Clamshell Operator (over 5 cu
yds, M.R.C.)
Tower Crane Repairman

Group 4 :
Tugger Hoist Operator (3 drum)

Bridge-Type Unloader and T
Helicopter Hoist Operator

- : Group 8
Ojjo Earth Truss Driver Crane Operator (up to and including 25 ton
types capacity)

Crawler Transporter Operator

Derrick Barge Operator (up to and including 25 ton
capacity)

Hoist Operator, Stiff Legs, Guy Derrick or similar
type (up to and including 25 ton capacity)

Rotational Telehandler Operator

Self-Propelled Modular Transporter (Schuerle,
Goldhofer or similar types)

Shovel, Dragline, Clamshell Operator (over 7 cu yds

icago Boom and similar type) M.R.C.)

Operator

chine Operator (Vagtborg and similar Group 9 . .
Crane Operator (over 25 tons, up to and including

types)
Material Hoist and/or Manlift Operator 50 ton M.R.C.)

Polar Gantry Crane Operator Derrick Barge Operator (over 25 tons, up to and
Prentice Self-Loader including 50 ton M.R.C.)
Self Climbing Scaffold (or similar type) Highline Cableway Operator


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-23-63-2-2023-1B
Page 5 of 5

Hoist Operator, Stiff Legs, Guy Derrick or similar
type (over 25 tons, up to and including 50 ton
M.R.C.)

K-Crane

Polar Crane Operator

Self Erecting Tower Crane Operator Maximum
Lifting Capacity ten (10) tons

Group 10

ABIl/IFundex Machine

Crane Operator (over 50 tons, up to and including
100 ton M.R.C.)

Derrick Barge Operator (over 50 tons, up to and
including 100 ton M.R.C.)

Hoist Operator, Stiff Legs, Guy Derrick or similar
type (over 50 tons, up to and including 100 ton
M.R.C.)

Mobile Tower Crane Operator (over 50 tons, up to
and including 100 ton M.R.C.)

Shovel, Dragline, Clamshell Operator (over 10 cu.
yrds.)

Group 11

Crane Operator (over 100 tons, up to and includ
200 ton M.R.C.)

Derrick Barge Operator (over 100 tons,
including 200 ton M.R.C.)

MISCELLANEOUS PROVISIONS:

Hoist Operator, Stiff Legs, Guy Derrick or similar
type (over 100 tons, up to and including 200 ton
M.R.C.)

Mobile Tower Crane Operator (over 100 tons, up to
and including 200 ton M.R.C.)

Tower Crane Operator and Tower

Group 12
Crane Operator (over 200 tops,
300 ton M.R.C.)
Derrick Barge Operator (over
including 300 ton M
Hoist Operator, Sti
type (over 20040R
M.R.C.)

ically Controlled Lift Gantry Operator BCR
>ystem (over 300 tons)

1.

Il receive fifty cents (50¢) per hour additional pay to the
Il be added to the regular rate and become the base rate for

> craft. The current apprentice wage rates are available on the Prevailing Wage
3 Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

rst 4 overtime hours. All other daily overtime is paid at the Sunday rate.

he first 12 hours worked. All other time is paid at the Sunday rate.

nt for Annuity.

s an amount withheld for supplemental dues.

Shift shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-time shall be paid
-shift rate, Monday through Friday.


https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TUNNEL (OPERATING ENGINEER) #

Determination:
SC-23-63-2-2023-1C

Issue Date:
February 22, 2023

Expiration date of determination:
June 30, 2023** The rate to be paid for work performed after this date hagfb : ined. ork will

extend past this date, the new rate must be paid and should be incorporaté G [S entered into now.
Contact the Office of the Director - Research Unit for specific rates at (415)

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, &

Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer

o Basic SaturQay Sunday/HoIiday
Classification Hourly Hours Overtime Overtime
(Journeyperson) Rate Hourly Rate® Hourly Rate

(1% x) (2 x)
Group 1 : $114.415 $142.290
Group 2 $115.585 $115.585 $143.850
Group 3 $116.020 $116.020 $144.430
Group 4 $116.230 $116.230 $144.710
Group 5 $116.560 $116.560 $145.150
Group 6 $116.725 $116.725 $145.370
Group 7 $88.20 $116.905 $116.905 $145.610
Group 8 $89.55 $118.930 $118.930 $148.310
Group 9 $88.50 $117.355 $117.355 $146.210

ount per Hour

.35




Determination: SC-23-63-2-2023-1C

Page 2 of 4

GENERAL PREVAILING WAGE DETERMINATION MADE BY

THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

SC-23-63-2-2023-1C

Issue Date:
February 22, 2023

Expiration date of determination:

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono,
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including emp

CRAFT: TUNNEL (OPERATING ENGINEER) (MULTI-SHIFT) # Q

Basic Saturday Sunday/Holiday
Classification® Hourly ime Overtime Overtime
(Journeyperson) Rate Hourly Rate® Hourly Rate
(1%2x) (2 x)
Group 1 $55.75 $114.415 $114.415 $142.290
Group 2 $56.5 $115.585 $115.585 $143.850
Group 3 $5 $116.020 $116.020 $144.430
Group 4 . $116.230 $116.230 $144.710
Group 5 7.18 $116.560 $116.560 $145.150
Group 6 $116.725 $116.725 $145.370
Group 7 $116.905 $116.905 $145.610
Group 8 $118.930 $118.930 $148.310
Group 9 $117.355 $117.355 $146.210

Amount per Hour

$12.35

$13.15

d Holiday®

$3.85

Training

$1.05

Other

$0.39




Determination: SC-23-63-2-2023-1C
Page 3 of 4

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of

worker employed on the project, which is on file with the Director of Industrial Relations. If the

the current determinations on the Director's General Prevailing Wage Determinations

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors 8

or subsistence
inations

Director — Research Unit at (415) 703-4774.
Classifications:

Group 1
Heavy Duty Repairman Helper

Group 2
Skiploader (wheel type up to % yd. with
attachment)

Group 3
Chainman
Power-Driver Jumbo Form

Group 4
Dinkey Locomotive or

including 10 to
Rodman

e Truck)

perator (power driven hydraulic

oncrete forms)

oist Operator (1 drum)

omotive Operator (over 10 and up to
ing 30 tons)

Welder-General

rator (up and including 3/4 yd.) Small

Case or similar types

tor

g Machine Operator

ading Shield Operator

Heavy Duty Repairman

Jumbo Pipe Carrier

Loader Operator (Athey, Euclid, Sierra and similar
types)

Mucking Machine Operator (1/4 yd rubber tired, rail
or track type)

Pneumatic Concrete Placing Machine Operator
(Hackley-Presswell or similar type)

Pneumatic Heading Shield (Tunnel)

Pumpcrete Gun Operator

Tractor Compressor Drill Combination Operator

Tugger Hoist Operator (2 drum)

Tunnel Locomotive Operator (over 30 tons)

Group 7
Heavy Duty Repairman-Welder Combination

Group 8
Party Chief

Group 9
Tunnel Mole Boring Machine Operator


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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MISCELLANEOUS PROVISIONS:

1. Operators on hoists with three drums shall receive fifty cents (50¢) per hour additional pay to the regular

rate of pay. The additional pay shall be added to the regular rate and become the base rate for the entire
shift.

2. All heavy duty repairman and heavy duty combination shall receive one dollar ($1.00) pe

pay.

# Indicates an apprenticeable craft. The current apprentice wage rates are
Apprentice Determinations Website (http://www.dir.ca.gov/OPRL/PWApg

afailat revating Wage
a For classifications within each group, see Page 3. %

b Rate applies to the first 4 overtime hours. All other daily overtime is paid at
¢ Rate applies to the first 12 hours worked. All other time is paid at the Sunda
4 Includes an amount for Annuity.

¢ Includes an amount withheld for supplemental dues.


https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 17731
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

CRAFT: BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATE

Determination:
SC-23-63-2-2023-1D

Issue Date:
February 22, 2023

Expiration date of determination:
June 30, 2023** The rate to be paid for work performed after this date has been determined. If

C end past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the O the Directo

3search Unit for specific rates at (415)

703-4774.
Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riversi

Ventura Counties.

Wages and Employer Payments:

, San Luis Obispo, Santa Barbara and

Daily Saturday i%?i(:lzy/
e L Basic Health Total Overtime Overtime ay
Classification® Hourl d Pension® H Hourl Hourl Hourl Overtime
(Journeyperson) ourly an ension ours ourly ourly ourly Hourly
Rate Welfare Rate Rated Rate®
) 1 Rate
(1%2 x) (1%2 x) 2 )
Group 1 $54.68 $12.35 $0.39 8 $85.47 $112.810 | $112.810 $140.150
Group 2 $56.46 $12.35 $0.39 8 $87.25 $115.480 | $115.480 $143.710
Group 3 $58.46 $12.35 $0.39 8 $89.25 $118.480 | $118.480 $147.710
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Determination:
SC-23-63-2-2023-1D

Issue Date:
February 22, 2023

Expiration date of determination:
June 30, 2023** The rate to be paid for work performed after this date has bee
be paid and should be incorporated in contracts entered into now. Cg
703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono
Ventura Counties.

rmined. It work will extend past this date, the new rate must
of the Director - Research Unit for specific rates at (415)

an Bernardino, San Luis Obispo, Santa Barbara and

Wages and Employer Payments:

. Sunday/
Daily Saturday Holida
e Basic Health Vacation Total Overtime Overtime ay
Classification? - Overtime
(Journeyperson) Hourly and and Training | Other | Hours | Hourly Hourly Hourly Hourl
yp Rate Welfare Holiday® Rate Rated Rate® R y
1 1 ate
(172 x) (172 x) (2 x)
Group 1 $3.85 $1.05 | $0.39 8 $86.47 | $114.310 $114.310 $142.150
Group 2 $3.85 $1.05 | $0.39 8 $88.25 | $116.980 $116.980 $145.710
Group 3 $3.85 $1.05 | $0.39 8 $90.25 | $119.980 $119.980 $149.710
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CRAFT: BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS
(MULTI-SHIFT)

Determination:
SC-23-63-2-2023-1D

Issue Date:
February 22, 2023

Expiration date of determination:
June 30, 2023**The rate to be paid for work performed after this date has be
be paid and should be incorporated in contracts entered into now. Contact the €
703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Oran
Ventura Counties.

2, Riverside,

Wages and Employer Payments:

ork will extend past this date, the new rate must
e of the Director - Research Unit for specific rates at (415)

an Bernardino, San Luis Obispo, Santa Barbara and

. Sunday/

Daily Saturday Holida

e Basic Health Vacation Total Overtime Overtime ay
Classification @ Hourl d d Oth H | Hourl Hourl Hourlv R Overtime
(Journeyperson) ourly an an ther ours ourly ourly ourly Rate Hourly

Rate | Welfare Holiday © Rate Rate ¢ e

A%x) | (1%x) Rate

(2 x)
Group 1 $55.68 $1.05 $0.39 8 $86.47 | 114.310 114.310 $142.150
Group 2 $57.46 $1.05 $0.39 8 $88.25 | 116.980 116.980 $145.710
Group 3 $59.46 $1.05 $0.39 8 $90.25 | 119.980 119.980 $149.710

Recognized holidays:

the Director's General
provisions for current or
4774.

raft, classification, or type of worker employed on the project, which is on file with the Director of
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
700 of the Government Code. You may obtain the holiday provisions for the current determinations on
vailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday
rseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsiste
execute the work. You may obtain the travel and/or subsistence provisions for the current determinati
Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). C
requirements for current or superseded determinations may be obtained by contacting the Offi [ Research Unit at (415)
703-4774.

paymentsito each worker to

Classifications:

Group 1

Field Soils and Materials Tester

Field Asphaltic Concrete (Soils and Materials Tester)
Field Earthwork (Grading Excavation and Filling)
Roof Inspector

Water Proofer

te batch Plant
pplied Fireproofing

Group 2

AWS-CWI Welding Inspector
Building/Construction Inspector
Licensed Grading Inspector
Reinforcing Steel

Reinforced Concrete
Pre-Tension Concrete

p3
destructive Testing (NDT)

manned Aircraft Systems (UAS Drones) Operator (when
used in conjunction with field soils and material testing —
building/construction inspection

# Indicates an apprenticeable craft. The ¢

Determinations Website (http://www.digea.
@ For classifications within each group, see Pag
b Includes an amount for Annuity.
¢ Includes an amount withheld faf'Supple
d Rate applies to the first 4 oveftime hours.
¢ Rate applies to the first 12 hoUs worked.
fThe Third Shift shall w

Monday through Friday.

t apprentice wage rates are available on the Prevailing WWage Apprentice
PRL/PWAppWage/PWAppWageStart.asp).

atal dues.
other daily overtime is paid at the Sunday rate.

other time is paid at the Sunday rate.

e of meal period, for which 8 hours straight-time shall be paid at the non-shift rate,



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: OPERATING ENGINEER?*

Determination:
SC-23-63-2-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:
June 30, 2023** The rate to be paid for work performed after this date ha 6 aed. ork will

extend past this date, the new rate must be paid and should be incorporate 2ntered into now.
Contact the Office of the Director - Research Unit for specific rates at (415)

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono Riverside, San Bernardino, San Luis
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer.p

Basic Saturday Sunday/Holiday
Classification? Hourly Hours Overtime Overtime
(Journeyperson) Rate Hourly Rate® Hourly Rate
(1%2x) (2 x)
Group 1 $53.90 $111.640 $138.590
Group 2 $54.68 . $112.810 $140.150
Group 3 $54.97 8 $113.245 $113.245 $140.730
Group 4 $56.46 8 $115.480 $115.480 $143.710
Group 6 $56.6 8 $115.810 $115.810 $144.150
Group 8 $5 8 $115.975 $115.975 $144.370
Group 10 8 $87.70 $116.155 $116.155 $144.610
Group 12 8 $87.87 $116.410 $116.410 $144.950
Group 13 $87.97 $116.560 $116.560 $145.150
Group 14 $88.00 $116.605 $116.605 $145.210
Group 15 8 $88.08 $116.725 $116.725 $145.370
Group 16 8 $88.20 $116.905 $116.905 $145.610
8 $88.37 $117.160 $117.160 $145.950
8 $88.47 $117.310 $117.310 $146.150
8 $88.58 $117.475 $117.475 $146.370
8 $88.70 $117.655 $117.655 $146.610
8 $88.87 $117.910 $117.910 $146.950
8 $88.97 $118.060 $118.060 $147.150
8 $89.08 $118.225 $118.225 $147.370
8 $89.20 $118.405 $118.405 $147.610
Group 25 8 $89.37 $118.660 $118.660 $147.950
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Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $12.35

Pension® $13.15

Vacation and Holiday® | $3.85

Training $1.05

Other $0.39

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work

holidays in the collective bargaining agreement, applicable to the particular gfaft, C
worker employed on the project, which is on file with the Director of Industfia 5
[) \/

2 [ g rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obta day provisions for

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Hali€ isi arrent or superseded
determinations may be obtained by contacting the Office of ctor — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and : tractors shall make travel and/or
subsistence payments to each worker to execute obtain the travel and/or subsistence
provisions for the current determinations on the evailing Wage Determinations
Website (http://www.dir.ca.gov/OPRL/DPreWag htm). Travel and/or subsistence
requirements for current or superseded d [ obtained by contacting the Office of the
Director — Research Unit at (415) 703-



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

CRAFT: OPERATING ENGINEER (SPECIAL SHIFT)#

SC-23-63-2-2023-1

Issue Date:

February 22, 2023

Expiration date of determination:
June 30, 2023** The rate to be paid for work performed after thi
extend past this date, the new rate must be paid and should
Contact the Office of the Director - Research Unit for specifi

Localities:

All localities within Imperial, Inyo, Kern, Los Angel
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including emp

Saturday

Sunday/Holiday

Classification? I-?gjrllc Overtime Overtime
(Journeyperson) Ratey Hourly RateP Hourly Rate® Hourly Rate
(12 x) (12 x) (2 x)
Group 1 $113.140 $113.140 $140.590
Group 2 $114.310 $114.310 $142.150
Group 3 i $114.745 $114.745 $142.730
Group 4 $88.25 $116.980 $116.980 $145.710
Group 6 $88.47 $117.310 $117.310 $146.150
Group 8 $88.58 $117.475 $117.475 $146.370
Group 10 $88.70 $117.655 $117.655 $146.610
8 $88.87 $117.910 $117.910 $146.950
8 $88.97 $118.060 $118.060 $147.150
8 $89.00 $118.105 $118.105 $147.210
8 $89.08 $118.225 $118.225 $147.370
8 $89.20 $118.405 $118.405 $147.610
8 $89.37 $118.660 $118.660 $147.950
8 $89.47 $118.810 $118.810 $148.150
8 $89.58 $118.975 $118.975 $148.370
8 $89.70 $119.155 $119.155 $148.610
Group 21 8 $89.87 $119.410 $119.410 $148.950
Group 22 8 $89.97 $119.560 $119.560 $149.150
Group 23 8 $90.08 $119.725 $119.725 $149.370
Group 24 8 $90.20 $119.905 $119.905 $149.610
Group 25 8 $90.37 $120.160 $120.160 $149.950
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Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $12.35

Pension? $13.15

Vacation and Holiday® | $3.85

Training $1.05

Other $0.39

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work

holidays in the collective bargaining agreement, applicable to the particulagera ifi or type of

worker employed on the project, which is on file with the Director of Industria atio

rate is not based on a collectively bargained rate, the holidays upon which @ ate shall be paid
o holidla

the current determinations on the Director's General Prevailing \Alage Determina

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). k rovisions for Current or superseded

determinations may be obtained by contacting the Office o ¢tor — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 ane actors shall make travel and/or

evailing Wage Determinations
htm). Travel and/or subsistence
obtained by contacting the Office of the

Website (http://www.dir.ca.gov/OPRL/DPre\Wagebeterminatig
requirements for current or superseded rminatiens may k
Director — Research Unit at (415) 703


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

SC-23-63-2-2023-1

Issue Date:

February 22, 2023

CRAFT: OPERATING ENGINEER (MULTI-SHIFT)#

Expiration date of determination:

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono,
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including emp

Saturday Sunday/Holiday

Classification® Overtime Overtime

(Journeyperson) Hourly Rate® Hourly Rate

(1% x) (1%2x) (2 x)

Group 1 $113.140 $113.140 $140.590
Group 2 $114.310 $114.310 $142.150
Group 3 $114.745 $114.745 $142.730
Group 4 $116.980 $116.980 $145.710
Group 5 $117.130 $117.130 $145.910
Group 6 $117.310 $117.310 $146.150
Group 7 $117.460 $117.460 $146.350
Group 8 : $117.475 $117.475 $146.370
8 $88.68 $117.625 $117.625 $146.570
8 $88.70 $117.655 $117.655 $146.610
8 $88.80 $117.805 $117.805 $146.810
8 $88.87 $117.910 $117.910 $146.950
8 $88.97 $118.060 $118.060 $147.150
8 $89.00 $118.105 $118.105 $147.210
8 $89.08 $118.225 $118.225 $147.370
8 $89.20 $118.405 $118.405 $147.610
: 8 $89.37 $118.660 $118.660 $147.950
Group 18 $58.68 8 $89.47 $118.810 $118.810 $148.150
Group 19 $58.79 8 $89.58 $118.975 $118.975 $148.370
Group 20 $58.91 8 $89.70 $119.155 $119.155 $148.610
Group 21 $59.08 8 $89.87 $119.410 $119.410 $148.950
Group 22 $59.18 8 $89.97 $119.560 $119.560 $149.150
Group 23 $59.29 8 $90.08 $119.725 $119.725 $149.370
Group 24 $59.41 8 $90.20 $119.905 $119.905 $149.610
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. Daily Saturday Sunday/Holiday
Classification® I-?gjrllc Hours' JOOJ?" Overtime Overtime Overtime
(Journeyperson) Ratey Ratey Hourly RateP Hourly Rate® Hourly Rate
(172 x) (172x) 2 x)
Group 25 $59.58 8 $90.37 $120.160 $120.160 50

Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $12.35

Pension® $13.15

Vacation and Holiday® | $3.85

Training $1.05

Other $0.39

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate fo

may obtain the holiday provisions for
ge Determinations Website

Travel and/or subsistence payment:
In accordance with Labor Code Secti ) (319, contractors shall make travel and/or

provisions for the current determinatio

e Director's General Prevailing Wage Determinations
Website (http://www.dir.ca.gow/OPRL/D

ageDetermination.htm). Travel and/or subsistence



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Classifications:

Group 1

Bargeman

Brakeman

Compressor Operator

Ditchwitch, with seat or similar type equipment

Elevator Operator - Inside

Engineer Oiler

Forklift Operator (includes loed, lull or similar types
— under 5 tons)

Generator Operator

Generator, Pump or Compressor Plant Operator

Heavy Duty Repairman Helper

Inertial Profiler Operator

Pump Operator

Signalman

Switchman

Group 2

Asphalt-Rubber Plant Operator (Nurse Tank
Operator)

Coil Tubing Rig Operator

Concrete Mixer Operator — Skip Type

Conveyor Operator

Fireman

Forklift Operator (includes loed, lull or si
— over 5 tons)

Hydrostatic Pump Opera

Oiler Crusher (Asphalt

Petromat Laydown M

PJU Side Dump Ja

r types

Asphalt Rubber Blend Operator

Bobcat or similar type (Skid Steer, with all
attachments)

Equipment Greaser (rack)

Ford Ferguson (with dragtype attachments)

Helicopter Radioman (ground)

Stationary Pipe Wrapping and Cleaning Machine
Operator

Group 4

Asphalt Plant Fireman

Backhoe Operator (mini-max o

Boring Machine Operator

Concrete Cleani
Operator

) or 200, or similar types — drilling
! iaim)
Greaser (grease truck)
rack/Rubber-Tired-with all attachments

ost Driver Operator

2 Cableway Signalman

ammer-Aero Stomper

ydraulic Casing Oscillator Operator — drilling depth
of 30" maximum

Micro Tunneling Operator (above ground tunnel)

Power Concrete Curing Machine Operator

Power Concrete Saw Operator

Power — Driver Jumbo Form Setter Operator

Power Sweeper Operator

Rock Wheel Saw/Trencher

Roller Operator (compacting)

Screed Operator (asphalt or concrete)

Trenching Machine Operator (up to 6 ft.)

Vacuum or Muck Truck

Group 5 (for multi-shift rate, see Pages 5 and 6)
Equipment Greaser (Grease Truck/Multi-Shift)

Group 6

Articulating Material Hauler

Asphalt Plant Engineer

Batch Plant Operator

Bit Sharpener

Concrete Joint Machine Operator (canal and similar
type)

Concrete Placer Operator

Concrete Planer Operator
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Dandy Digger

Deck Engine Operator

Deck Engineer

Derrickman (oilfield type)

Drilling Machine Operator, Bucket or Auger types
(Calweld 100 bucker or similar types — Watson
1000 auger or similar types — Texoma 330, 500 or
600 auger or similar types — drilling depth of 45’
maximum)

Drilling Machine Operator (including water wells)

Forced Feed Loader

Hydraulic Casing Oscillator Operator — drilling depth
of 45’ maximum

Hydro Seeder Machine Operator (straw, pulp or seed)

Jackson Track Maintainer, or similar type

Kalamazoo Switch Tamper, or similar type

Machine Tool Operator

Maginnis Internal Full Slab Vibrator

Mechanical Berm, Curb or Gutter (concrete or
asphalt)

Mechanical Finisher Operator (concrete, Clary-
Johnson-Bidwell or similar)

Micro Tunnel System Operator (below ground)

Pavement Breaker Operator

Railcar Mover

Road Oil Mixing Machine Operator

Roller Operator (asphalt or finish)

Rubber-Tired Earthmoving Equipment (s
engine, up to and includi 5 yds. struc

Self-Propelled Tar Pipeligig Machine Operat

Skiploader Operator ( d wheel type, over

172 yds.)

iven hydraulic

, Tamper-Scraper
.P. flyweel and similar
ing D-5 and similar types)

Group 7 (for multi-shift rate, see Pages 5 and 6)
Welder - General (Multi-Shift)

Group 8

Asphalt or Concrete Spreading Operator (tamping or
finishing)

Asphalt Paving Machine Operator (barber greene or
similar type, one (1) Screedman)

Asphalt-Rubber Distributor Operato

Backhoe Operator (over %
M.R.C.)

Barrier Rail Mover (BId

Cast in Place Pipe

Combination Mlxer S
(gunite work)

a 700, 800 auger or similar types — drilling
of 60° maximum)

XCcavator Track/Rubber-Tired with all attachments
(Operating Weight 21,000 Ibs — 100,000 Ibs)

Global Positioning System/GPS (or Technician)

Grade Checker

Gradall Operator

Grouting Machine Operator

Heavy Duty Repairman/Pump Installer

Heavy Equipment Robotics Operator

Hydraulic Casing Oscillator Operator — drilling depth
of 60" maximum

Hydraulic Operated Grout Plant (excludes hand
loading)

Kalamazoo Ballast Regulator or similar type

Klemm Drill Operator or similar types

Kolman Belt Loader and similar type

Le Tourneau Blob Compactor or similar type

Lo Drill

Loader Operator (Athey, Euclid, Sierra and similar
types)

Master Environmental Maintenance Mechanic

Mobark Chipper or similar types

Ozzie Padder or similar types

P.C. 490 Slot Saw



Determination: SC-23-63-2-2023-1
Page 9 of 11

Pneumatic Concrete Placing Machine Operator
(Hackley-Presswell or similar type)

Prentice 721E Hydro-Ax

Pumpcrete Gun Operator

Rock Dirill or Similar Types (see Miscellaneous
Provision #4 for additional information regarding
this classification)

Rotary Drill Operator (excluding caison type)

Rubber-Tired Earth Moving Equipment Operator
(single engine, caterpillar, euclid, athey wagon,
and similar types with any and all attachments
over 25 yds. and up to and including 50 cu yds.
struck)

Rubber-Tired Earth Moving Equipment Operator
(multiple engine — up to and including 25 yds.
struck)

Rubber-Tired Scraper Operator (self-loading paddle
wheel type — John Deere, 1040 and similar single
unit)

Self-Propelled Curb and Gutter Machine Operator

Shuttle Buggy

Skiploader Operator (crawler and wheel type ove
Y2 yds. up to and including 6 72 yds.)

Soil Remediation Plant Operator (CMI, En
Similar)

Soil Stabilizer and Reclaimer (WR-2

Somero SXP Laser Screed

Speed Swing Operator

Surface Heaters and Planer

Tractor Compressor Drill

Tractor Operator (any

flyweel H.P. and o

bination Opera
er than D-5 - 100

an Trainee required)
igh Pressure Waterjet Cutting Tool System

Water Pull’'(compaction)

Group 9 (for multi-shift rate, see Pages 5 and 6)
Heavy Duty Repairman (Multi-Shift)

Group 10

Backhoe Operator (over 5 cu. yds. M.R.C.)

Drilling Machine Operator, Bucket or Auger types
(Calweld 200 B bucket or similar types — Watson
3000 or 5000 auger or similar types — Texoma

maximum)
Dual Drum Mixer
Dynamic Compactor LDC3
Heavy Duty Repairman-Wel

Monorail Locomo
electric)

— Tired Earth Moving Equipment Operator
iple engine, euclid caterpillar and similar —
25 yds. and up to 50 yds. struck)
ower Crane Repairman
Tractor Loader Operator (crawler and wheel-type

over 6 2 yds.)

Unmanned Aircraft Systems (UAS Drones) Operator
(when used in conjunction with hoisting and
placing materials)

Welder — Certified

Woods Mixer Operator (and similar pugmill
equipment)

Group 11 (for multi-shift rate, see Pages 5 and 6)

Heavy Duty Repairman — Welder Combination
(Multi-Shift)

Welder — Certified (Multi-Shift)

Group 12

Auto Grader Operator

Automatic Slip Form Operator

Backhoe Operator (over 7 cu. yds. M.R.C.)

Drilling Machine Operator, Bucket or Auger types
(Calweld, auger 200 CA or similar types —
Watson, auger 6000 or similar types — hughes
super duty, auger 200 or similar types — drilling
depth of 175 maximum)
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Excavator Track/Rubber Tired- with all attachments
(Operating Weight 100,000 Ibs. — 200,000 Ibs.)

Hoe Ram or similar with compressor

Hydraulic Casing Oscillator Operator — drilling depth
of 175’ maximum

Mass Excavator Operator — less than 750 cu. yds.

Mechanical Finishing Machine Operator

Mobile Form Traveler Operator

Motor Patrol Operator (multi-engine)

Pipe Mobile Machine Operator

Rubber-Tired Earth Moving Equipment Operator
(multiple engine, euclid, caterpillar and similar
type, over 50 cu. yds. struck)

Rubber-Tired Self-Loading Scraper Operator
(paddle-wheel-auger type self-loading — (two (2)
or more units)

Group 13

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Push-Pull System
(single engine, up to and including 25 yds. stru

Group 14

Canal Liner Operator

Canal Trimmer Operator

Drilling Machine Operator, Bucket or

Wheel Excavator Operator (0
hour)

Group 15
quipment Operator,
the Push-Pull System
ar, euclid, athey wagon,
any and all attachments
to and including 50 cu. yds.

(multiple engine - up to and including 25 yds.
struck)

Group 16

Excavator Track/Rubber Tired — with all attachments
(Operating Weight exceeding 200,000 Ibs.)

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Push-Pull System
(single engine, over 50 yds. struck)

Rubber-Tired Earth Moving Equipment Operator,
Operatlng Equment with the Push Pull System

Group 17
Rubber-Tired Earth Movmg
Operating Equipmentzw
(multiple engine, g
type, over 50

arth Moving Equipment Operator,
andem (scrapers, belly dumps, and
y combination, excluding

tion units - single engine, up to and

5 yds. struck)

Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - single engine, caterpillar,
euclid, athey wagon, and similar types with any
and all attachments over 25 yds. and up to and
including 50 cu. yds. struck)

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - multiple engines, up to and
including 25 yds. struck)

Group 20

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - single engine, over 50 yds.
struck)

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - multiple engine, euclid,
caterpillar and similar, over 25 yds. and up to 50
yds. struck)
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Group 21

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - multiple engine, euclid,
caterpillar and similar type, over 50 cu. yds.
struck)

Group 22

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (single engine, up to and including 25
yds. struck)

Group 23

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (single engine, caterpillar, euclid, athey
wagon, and similar types with any and all
attachments over 25 yds. and up to and including
50 cu. yds. struck)

MISCELLANEOUS PROVISIONS:

1. Operators on hoists with three drums ghall

2. All heavy duty repairman and he

uit up and work

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (multiple engine, up to and including 25
yds. struck)

Group 24
Rubber-Tired Earth Moving Equip

System (single engine, o
Rubber-Tired Earth Moving
Operating Equipmentawi

arth Moving Equipment Operator,
ipment with the Tandem Push-Pull

combination shall receive one dollar ($1.00) per hour tool
e of pay and this shall become their base rate of pay.

hazardous material environment, shall receive Two
addition to their regular rate of pay, and that rate shall become the basic

4, 5 illing i tly pending. The minimum acceptable rate of pay for this classification

r's General Prevailing Wage Determinations. However, the published rate for
f Operating Engineer/Group 8 (Rock Drill or Similar Types) may be used by

ntice Det€rminations Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
sifications within each group, see Pages 7 through 11.

¢ Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

4 Includes an amount for Annuity.

¢ Includes an amount withheld for supplemental dues.

f The Third Shift shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-time shall be paid
at the non-shift rate, Monday through Friday.


https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI AR

Craft: Laborer and Related Classifications #

Determination:
SC-23-102-2-2022-1

Issue Date:
August 22, 2022

Expiration date of determination:
June 30, 2023** The rate to be paid for work performed after this date has been d

must be paid and should be incorporated in contracts entered into now. Conta ﬁ

(415) 703-4774.
San Bernardino, San Luis Obispo, Santa Barbara, and Ventura

ined. If work extend past this date, the new rate
e of the Director - Research Unit for specific rates at

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange
counties.

Wages and Employer Payments:

Basic | Health Other | Hours | Total Daily Saturday | Sunday/

Hourly and an Hourly | Overtime | Overtime | Holiday

Classification? Rate | Welfare oliday Rate Hourly Hourly | Overtime
b

(Journeyperson) Rate Rate Hourly

(17%2X)¢| (1%X) Rate

cd (2 X)
Group 1 $5.02 $0.70 | $0.67 | 8.0 |$65.19| $84.805 | $84.805 | $104.420
Group 2 $5.02 $0.70 | $0.67 | 8.0 [9$65.74 | $85.630 | $85.630 | $105.520
Group 3 $5.02 $0.70 | $0.67 | 8.0 |$66.29 | $86.455 | $86.455 | $106.620
Group 4 $5.02 $0.70 | $0.67| 8.0 |$67.84| $88.780 | $88.780 | $109.720
Group 5 $5.02 $0.70 | $0.67 | 8.0 [$68.19 | $89.305 | $89.305 | $110.420
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Group 1
Boring Machine Helper (Outside)

Certified Confined Space Laborer

Cleaning and Handling of Panel Forms

Concrete Screeding for Rough Strike-Off

Concrete, Water Curing

Demolition Laborer, the cleaning of brick if performed by
an employee performing any other phase of demolition
work, and the cleaning of lumber

Fiberoptic Installation, Blowing, Splicing, and Testing
Technician on public right-of-way only

Fire Watcher, Limbers, Brush Loaders, Pilers and
Debris Handlers

Flagman

Gas, Oil and/or Water Pipeline Laborer

Laborer, Asphalt-Rubber Material Loader

Laborer, General or Construction

floors, foundations, footings, curbs, gutters and
sidewalks

Concrete Curer-Impervious Membrane and Form Oiler

Cutting Torch Operator (Demolition)

Fine Grader, Highways and Street Paving, Airport,
Runways, and similar type heavy construction

Form Man
Guinea Chaser
Headerboard Man-Asphalt
Installation of all Asphalt Overlay Fabric

used for Reinforcing Asphalt
Laborer, Packing Rod Steel and P
Membrane Vapor Barrier Installer
Power Broom Sweepers (small)
Riprap, Stonepaver, placing

Laborer, General Cleanup concrete
Laborer, Jetting Roto Scraper and Tillep
Laborer, Temporary Water and Air Lines Sandblaster (Pot Teng

Plugging, Filling of Shee-Bolt Holes; Dry Packing of
Concrete and Patching

Post Hole Digger (Manual)

Railroad Maintenance, Repair Trackman and Road
Beds; Streetcar and Railroad Construction Track
Laborers

Rigging and Signaling

Scaler

Slip Form Raisers

Tarman and Mortar Man

Tool Crib or Tool House Laborer

Traffic Control by any method

Water Well Driller Helper

Window Cleaner

Wire Mesh Pulling - All Concrete Pouring Op

Compactor (all type
Wacker)

ncrete Cutting Torch

rete Pile Cutter

ackhammer, 2 1/2 ft. drill steel or longer
Machine

Gas, Oil and/or Water Pipeline Wrapper - 6-inch pipe

cluding Tampers, Barko,

Group 2 and over by any method, inside and out
Asphalt Shoveler Impact Wrench, Multi-Plate

Cement Dumper (on 1 yard or lar
bulk cement)

Cesspool Digger and Installer

Chucktender

Chute Man, pouring con
from readymix trucks, suc

Kettlemen, Potmen and Men applying asphalt, lay-kold,
creosote, lime caustic and similar type materials

Laborer, Fence Erector

Material Hoseman (Walls, Slabs, Floors and Decks)

e chute Operators of Pneumatic, Gas, Electric Tools, Vibrating

Machines, Pavement Breakers, Air Blasting, Come-

Gas, Oil and/or Water Pipeline Wrapper-Pot Tender ang@

cal tools not separately
of remote controlled

Steel Headerboard Man and Guideline Setter
Trenching Machine, Hand Propelled

Group 4
Any Worker Exposed to Raw Sewage

Asphalt Raker, Luteman, Ironer, Asphalt Dumpman, and
Asphalt Spreader Boxes (all types)

Concrete Core Cutter (walls, floors or ceilings), Grinder
or Sander

Concrete Saw Man, Cutting Walls or Flat Work, Scoring
old or new concrete

Cribber, Shorer, Lagging, Sheeting and Trench Bracing,
Hand-Guided Lagging Hammer

Head Rock Slinger

High Scaler (including drilling of same)

Laborer, Asphalt-Rubber Distributor Bootman

Laser Beam in connection with Laborer's work

Oversize Concrete Vibrator Operator, 70 pounds and
over

Pipelayer

Prefabricated Manhole Installer

Sandblaster (Nozzleman), Water Blasting, Porta Shot-
Blast

Subsurface Imaging Laborer

Traffic Lane Closure, certified

Group 5
Blasters Powderman

Driller

Toxic Waste Removal

Welding, certified or otherwise in connection with
Laborers’ work
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hoI| in the colléctive bargaining

agreement, applicable to the particular craft, classification, or type of worker employed on the project, e Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holldays upon ing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provi eterminations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DP. n.htm). Holiday provisions for

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make
execute the work. You may obtain the travel and/or subsistence provisions for thg
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetern
or superseded determinations may be obtained by contacting the Office of tHel

s on the Director's General Prevailing
)- Travel and/or subsistence requirements for current
esearch Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rate i on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageS
a For classification within each group, see next page.
b Includes an amount per hour worked for supplemental dues.
¢ Any hours worked over 12 hours in a single workday are le (
d Saturdays in the same work week may be worked at st t-tim

of God, or a situation beyond the employer’s control.

down during work week due to inclement weather or similar Act



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI \

Craft: Parking and Highway Improvement (Striping, Slurry and Seal Coat Operat

Determination:
SC-23-102-6-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:
June 30, 2023** The rate to be paid for work performed after this date has been d
must be paid and should be incorporated in contracts entered into now. Conta
(415) 703-4774.

ined. If work extend past this date, the new rate
ffice of the Director - Research Unit for specific rates at

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange
and Ventura Counties.

ernardino, San Diego, San Luis Obispo, Santa Barbara

Wages and Employer Payments:

Daily 6" & 7" Day | Holiday
Classification? Basic Health Total Overtime Overtime Overtime
assification Hourl d | Pension raining | Other | Hours® | Hourl Hourl Hourl Hourl
(Journeyperson) ourly an ensio aining e ours ourly urly u 3/ urly
Rate Welfare Rate Rate Rate Rate
(1 %2 X) (1%2 x) (2 X)
Group 1 $41.90 $8.75 $5.26 $1.37 | $0.56| 8.0 $65.61 $86.560 $86.560 $107.51
Group 2 $43.20 $8.75 $5.26 $1.37 | $0.56| 8.0 $66.91 $88.510 $88.510 $110.11
Group 3 $45.21 $8.75 $5.26 $1.37 | $0.56| 8.0 $68.92 $91.525 $91.525 $114.13
Group 4 $46.95 $5.26 $1.37 | $0.56| 8.0 $70.66 $94.135 $94.135 $117.61

Recognized holidays:
Holidays upon which the genera ili rly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the pa assification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the i i based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Sect
Director's General ailing
current or superse [

Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or sub D each worker to
General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Tr. j requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Re

CLASSIFICATION GROUPS:

Group 1 Group 2 eal Applicator Operator (Line Driver-
Protective coating, Pavement sealing (repairs  Traffic Surface Abrasive Blaste ding self-contained distribution units,
and filling of cracks by any method to Pot Tender aggregate spreader truck)
parking lots, game courts and playgrounds,  Traffic Control Person/Certi Shuttleman (loader/slurry machine
and tracks, whether indoor or outdoor) Person operations) operation of all related
Truck Mounted Attenuator Repairing and filling 0 machinery and equipment; handling of
Automatous Truck Mounted Attenuator cleaning on stree related materials
Installation of carstops by any means, 3 Truncated Dome Technician
Traffic Control Person & Serviceman; connected wi icatiomof slurry seal  Decorative Asphalt Surfacing Applicator
including work of installing and protecting i

utility covers, traffic delineating devices, Bob Ca Group4 _
posting of no parking and notifications for Traffic Striping Applicator
public convenience Slurry Seal Mixer Operator

Asphalt Repair Power Broom Sweeper (operation of all
Equipment Repair Technician related trucks, machinery and
Truncated Dome Assitant equipment; Handling of related
Decorative Asphalt Surfacing Applicator materials)

Assistant

# Indicates an apprenticeable ¢
Website (http://www.dir.

2 For classifications within

® Includes an amount per ho

¢ Straight-time ho
at straight time.

d The sixth consecutiv
weather.

ent apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Wage/PWAppWageStart.asp).

eC Supplemental Dues.
e hours per day. 40 hours over 5 consecutive days, Monday through Sunday shall constitute a week’s work

y in the same work week may be worked at straight-time if job is shut down during work week due to inclement


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 17731
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI P ECGTS

CRAFT: TUNNEL WORKER (LABORER)

Determination:
SC-23-102-12-2022-1

Issue Date:
August 22, 2022

Expiration date of determination:
June 30, 2023** The rate to be paid for work performed after this date has been d
must be paid and should be incorporated in contracts entered into now. Conta

ined. If work extend past this date, the new rate
e of the Director - Research Unit for specific rates at
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orang
Counties.

ardino, San Luis Obispo, Santa Barbara, and Ventura

Wages and Employer Payments:

Daily Saturday Sunday/
Classification? Basic Health . Vac - Total Overtime Overtime HoIid_ay
Hourly and Pension ) Training | Other | Hours | Hourly Hourly Overtime
(Journeyperson) R Holida 2 Hourly Rate
ate Welfare Rate Rate (1% X) Hourly Rate
(12 X) (2 X)
Group | $45.68 $8.75 $5.02 0.70 $0.67 8 $71.640 | $94.480 $94.480 $117.320
Group I $46.00 $8.75 . $5.02 $0.70 $0.67 8 $71.960 | $94.960 $94.960 $117.960
Group Il $46.46 | . $5.02 $0.70 $0.67 8 $72.420 | $95.650 $95.650 $118.880
Group V¢ $47.15 ‘ .02 $0.70 $0.67 8 $73.110 | $96.685 $96.685 $120.960
Group V $48.00 5.02 $0.70 $0.67 8 $73.960 | $97.960 $97.960 $121.960

Recognized holidays:
Holidays upon which the rly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to th
Industrial Relation
shall be as provide
Director's General Pr
current or superseded

rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
of the Government Code. You may obtain the holiday provisions for the current determinations on the
eterminations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
minations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistent each worker to
execute the work You may obtain the travel and/or subsistence provisions for the current determinati g i eneral Prevailing

Classifications:

Group | Group I eling, Micro-Tunneling Systems
Batch Plant Laborer Chemical Grout Jetman )zz|efma

Bottom Lander Chucktender, Cabletender

Changehouseman Concrete crew-include Rodde Primer Man

Dumpman Spreaders Sandblaster

Outside Dumpman Grout Mixerman Segment Erector

Loading and Unloading Agitator Cars Grout Pumpman Steel Form Raiser and Setter

Nipper Operating of Troweli Timberman, Retimberman, wood or steel
Pot Tender using mastic or other materials Machines Tunnel Concrete Finisher

V|bratorman Jac matic Tools

Rollover Dumpman

Shotcrete Man (helper)

Subsurface Laborer (non-miner)

Swamper/Brakemen (Brakeman and
Switchman on tunnel work)

Tool Man

Top Lander

Tunnel Materials Handling Man

Group IV
Shaft and Raise Workd

Diamond Driller
HDPE Membrane Vapor Barrier Welder
Miner - Tunnel (hand or machine)

rout Gunma
Jackleg Miner
mbo Man

per and other Pneumatic Concrete

Group V
Welder, certified as required

® Includes an amount per
¢ All work performed over 1
4 The classification

This classificatio

¥ work day shall be paid for at double time (2x).
* shall be applicable to all work from the entrance to the shaft or raise and including surge chambers.
work involving surge chambers up to ground level.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Determination:
SC-23-203-2-2022-1

Issue Date:
August 22, 2022

Expiration date of determination:
June 30, 2023** The rate to be paid for work performed after this date has been d
must be paid and should be incorporated in contracts entered into now. Conta

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange

Counties.

Wages and Employer Payments:

Craft: Cement Mason#

ined. If work

AND 1773.1
'S

extend past this date, the new rate
e of the Director - Research Unit for specific rates at

3ernardino, San Luis Obispo, Santa Barbara, and Ventura

Urethanes and exoti
Dex-O-Tex

Basic | Health Other | Hours | Total Daily Saturday | Sunday/
Hourly and an Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare oliday Rate Hourly Hourly | Overtime
(Journeyperson) a Rate Rate Hourly
(1%X)P| (1% X)P Rate
© (2 X)
Cement Mason, Curb and
Gutter Machine Operator; Clary
and Similar Type of Screed
Operator (Cement only);
Grinding Machine Operator (all $10.48 | $7.31 $0.64 |%0.24| 8.0 |$69.10| $90.10 | $90.10 | $111.10
types); Jackson Vibratory, Texas
Screed and Similar Type Screeé
Operator; Scoring Machi
Operator
Magnesite, magn
and mastic comp 212 | $8.43 | $1048 | $7.31 | $0.64 |$0.24 | 8.0 [$69.22| $90.28 | $90.28 | $111.34




Determination: SC-23-203-2-2022-1

Page 2 of 2

Basic | Health | Pension | Vacation | Training Sunday/

Hourly and and Holiday
Classification Rate | Welfare Holiday Overtime
(Journeyperson) a Hourly

Rate

(2 X)

Floating and Troweling Machine

Operator $42.25 | $8.43 | $10.48 $7.31 $0.64 $111.60

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work s bePaid, shall be alf'holidays in the collective bargaining
ployed

agreement, applicable to the particular craft, classification, or type of worker e the prOJect WhICh is on file W|th the Director of
Industrial Relations. If the prevailing rate is not based on a collectively barga

shaII be as provided in Sectlon 6700 of the Government Code You may obtaln

current or superseded determinations may be obtained by contactl e Rirector — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.
execute the work. You may obtain the travel and/or subs;j

ageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by conta Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The curre ates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWA )

@ Includes an amount for supplemental dués.

® Rate applies to the first 4 daily overtime*hours the first 12 hours worked on Saturday. All other time is paid at the double time (2X) rate.

¢ Saturday in the same work week raight-time rate, up to 8 hours on Saturday or when the employee has worked a total of

40 hours in the work week, if it is > for any individual employee on a particular job site to complete 40 hours of work on a



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: *TEAMSTER (APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

Determination:
SC-23-261-2-2022-1

Issue Date:
August 22, 2022

Expiration date of determination:
June 30, 2023** The rate to be paid for work performed after this date hagfb
extend past this date, the new rate must be paid and should be incorporate
Contact the Office of the Director — Research Unit for specific rates at (415)

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono,

Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer

ined. ork will
antered into now.

Saturday ,
T Basic Overtime Sunday/lﬂohday

Classification Hourl H Hourl Overtime
(Journeyperson) ourty ours oury Hourly Rate

Rate RateP 5

(1% X) (2x)

Group | . $86.825 $104.92
Group Il $87.05 $87.05 $105.22
Group Il 8 $87.245 $87.245 $105.48
Group IV 8 $87.53 $87.53 $105.86
Group V 8 $87.575 $87.575 $105.92
Group VI 8 $87.62 $87.62 $105.98
Group VI 8 $87.995 $87.995 $106.48
Group VI 8 $88.37 $88.37 $106.98
Group IX 8 $88.67 $88.67 $107.38
Group X 8 $89.12 $89.12 $107.98
Group XI 8 $89.87 $89.87 $108.98

mount per Hour

$0.45




Determination: SC-23-261-2-2022-1
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Wages and total hourly rates (including employer payments):

Daily Saturday .
P Basic Total Overtime Overtime Sunday/Hollday
Classification Hourl H Hourl Hourl Hourl Overtime
(Subjourneyman) ourty ours ourty oury oury Hourly Rate
Rate Rate RateP RateP
(172 x) (172x)
0-2000 hours $22.40 8 $53.79 $64.99 $64.99
2001-4000 hours $24.40 8 $56.04 $68.24 $68.24
4001-6000 hours $26.40 8 $58.29 $71.49 $71.4

Over 6000 hours and thereafter at journeyman rates.

Employer Payments:

Type of Fund Amount per Hour

Health and Welfare $20.12

Pension $7.00

Vacation and Holiday® | $2.00 ($2.25 for 2001-4000 hours; $2.50 for 4001-6000
Training $1.82

Other $0.45

Recognized holidays:
Holidays upon which the general prevailing hourly
holidays in the collective bargaining agreement, g icular craft, classification, or type of
worker employed on the project, which is on file dustrial Relations. If the prevailing
rate is not based on a collectively bargained ratg;ithe holidaysiapon which the prevailing rate shall be paid
shall be as provided in Section 6700 of t :
the current determinations on the Dire

oliday work shall be paid, shall be all

g Wage Determinations Website
Hollday provisions for current or superseded

subsistence payments worker to execute the work. You may obtain the travel and/or subsistence
provisions for the cur inations on the Director's General Prevailing Wage Determinations
L/DPreWageDetermination.htm). Travel and/or subsistence

d determinations may be obtained by contacting the Office of the

Director — Reg


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-23-261-2-2022-1
Page 3 of 7

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: *TEAMSTER (SPECIAL SHIFT)
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)
Determination:
SC-23-261-2-2022-1
Issue Date:

August 22, 2022

Expiration date of determination:

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono,
Obispo, Santa Barbara and Ventura Counties.

e, San Bernardino, San Luis

Wages and total hourly rates (including employer payme

Classif Basic CS)aturday Sungay/HoIiday
assification® vertime vertime
(Journeyperson) Hé):tr;y Ho Hourly Rate® Hourly Rate
(172 x) (2 x)

Group | 8 $88.325 $88.325 $106.92
Group Il 8 $88.55 $88.55 $107.22
Group llI 8 $88.745 $88.745 $107.48
Group IV 8 $70.20 $89.03 $89.03 $107.86
Group V 8 $70.23 $89.075 $89.075 $107.92
Group VI 8 $70.26 $89.12 $89.12 $107.98
Group VI 8 $70.51 $89.495 $89.495 $108.48
Group VI 8 $70.76 $89.87 $89.87 $108.98
Group IX 8 $70.96 $90.17 $90.17 $109.38

8 $71.26 $90.62 $90.62 $109.98

8 $71.76 $91.37 $91.37 $110.98

Amount per Hour
$20.12

$7.00

Vacation and Holiday® | $3.15

Training $1.82

Other $0.45




Determination: SC-23-261-2-2022-1

Page 4 of 7
Wages and total hourly rates (including employer payments):
Classificationd Basic Total O\I/Dear’lli%e Saturrjay Sunday/HoIiday
assification Hourl Hours Hourl Hourl Overtime Overtime
(Subjourneyman) Ro urly y g’ Hourly Rate® Hourly Rate
ate Rate Rate (174x)
(1%2x)
0-2000 hours $22.40 8 $53.79 $64.99 $64.99
2001-4000 hours $24.40 8 $56.04 $68.24 $68.24
4001-6000 hours $26.40 8 $58.29 $71.49 $71.4
Over 6000 hours and thereafter at journeyman rates.
Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $20.12
Pension $7.00
Vacation and Holiday® | $2.00 ($2.25 for 2001-4000 hours; $2.50 for 4001-6000
Training $1.82
Other $0.45

Recognized holidays:
Holidays upon which the general prevailing hourly
holidays in the collective bargaining agreement, g icular craft, classification, or type of
worker employed on the project, which is on file dustrial Relations. If the prevailing
rate is not based on a collectively bargained ratg;ithe holidaysiapon which the prevailing rate shall be paid
shall be as provided in Section 6700 of t :
the current determinations on the Dire

oliday work shall be paid, shall be all

g Wage Determinations Website
Hollday provisions for current or superseded

subsistence payments worker to execute the work. You may obtain the travel and/or subsistence
provisions for the cur inations on the Director's General Prevailing Wage Determinations
L/DPreWageDetermination.htm). Travel and/or subsistence

d determinations may be obtained by contacting the Office of the

Director — Reg


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-23-261-2-2022-1
Page 5 of 7

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: *TEAMSTER (SECOND SHIFT)
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)
Determination:
SC-23-261-2-2022-1
Issue Date:

August 22, 2022

Expiration date of determination:

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono,
Obispo, Santa Barbara and Ventura Counties.

e, San Bernardino, San Luis

Wages and total hourly rates (including emp

o f Basic CS)aturday Sungay/HoIiday
assification? vertime vertime
(Journeyperson) Hé):tr;y Hourly Rate® Hourly Rate
(1%2 x) (2 x)
Group | 8 $89.825 $89.825 $108.92
Group |l 8 $90.05 $90.05 $109.22
Group |l 8 . $90.245 $90.245 $109.48
Group IV 8 $71.20 $90.53 $90.53 $109.86
Group V 8 $71.23 $90.575 $90.575 $109.92
Group VI 8 $71.26 $90.62 $90.62 $109.98
Group VII 8 $71.51 $90.995 $90.995 $110.48
Group VI 8 $71.76 $91.37 $91.37 $110.98
Group IX 8 $71.96 $91.67 $91.67 $111.38
8 $72.26 $92.12 $92.12 $111.98
8 $72.76 $92.87 $92.87 $112.98

Amount per Hour
$20.12

$7.00

Vacation and Holiday® | $3.15

Training $1.82

Other $0.45




Determination: SC-23-261-2-2022-1
Page 6 of 7

Wages and total hourly rates (including employer payments):

Classificationd Basic Total O\/De?’ltli)r/ne Saturday Sunday/HoIiday
assification Hourl Hours® Hourl Hourl Overtime Overtime
(Subjourneyman) Ro urty y 3/ Hourly Rate® Hourly Rate
ate Rate Rate (174x)
(1% x)
0-2000 hours $22.40 8 $53.79 $64.99 $64.99
2001-4000 hours $24.40 8 $56.04 $68.24 $68.24
4001-6000 hours $26.40 8 $58.29 $71.49 $71.4
Over 6000 hours and thereafter at journeyman rates.
Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $20.12
Pension $7.00
Vacation and Holiday® | $2.00 ($2.25 for 2001-4000 hours; $2.50 for 4001-6000
Training $1.82
Other $0.45

Recognized holidays:
Holidays upon which the general prevailing hourly
holidays in the collective bargaining agreement, g icular craft, classification, or type of
worker employed on the project, which is on file dustrial Relations. If the prevailing
rate is not based on a collectively bargained ratg;ithe holidaysiapon which the prevailing rate shall be paid
shall be as provided in Section 6700 of t :
the current determinations on the Dire

oliday work shall be paid, shall be all

g Wage Determinations Website
Hollday provisions for current or superseded

subsistence payments worker to execute the work. You may obtain the travel and/or subsistence
provisions for the cur inations on the Director's General Prevailing Wage Determinations
L/DPreWageDetermination.htm). Travel and/or subsistence

d determinations may be obtained by contacting the Office of the
(415) 703-4774.

Director — Re



Determination: SC-23-261-2-2022-1
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Classifications:

Group |
Warehouseman and Teamster

Group Il

Driver of Vehicle or Combination of Vehicles - 2 axles

Traffic Control Pilot Car, excluding moving heavy
equipment permit load

Truck Mounted Power Broom

Group Il
Driver of Vehicle or Combination of Vehicles - 3 axles
Bootman

Cement Mason Distribution Truck

Fuel Truck Driver

Water Truck - 2 axles

Dump Truck of less than 16 yards water level
Erosion Control Driver

Group IV
Driver of Transit Mix Truck-Under 3 yds

Dumpcrete Truck Less than 674 yards water level
Truck Repairman Helper

Group V

Water Truck 3 or more axles
Warehouseman Clerk
Slurry Truck Driver

Group VI
Driver of Transit Mix Truck ds or more
Dumpcrete Truck 6%z yd evel and over

Driver of Vehicle or Co Vehicles - 4 or
more axles
Driver of Oil Sprg

Dump Truck 16

water level

within each group, see Page 7.

n amount for Supplemental Dues.

Side Dump Trucks
Flow Boy Dump Trucks

Group Vi

A Frame, Swedish Crane or Simila

Forklift Driver

Ross Carrier Driver

Group VI

Dump Truck of 25 yds ards rle

Truck Repairman Q

Water Pull Single
Welder

g and Utility Working Truck Driver, including

ruck and Plastic Fusion, limited to Pipeline

Jtility Work

Dump Truck and Articulating - 50 yards or more water
level

Water Pull Single Engine with attachment

Group XI

Water Pull Twin Engine

Water Pull Twin Engine with attachments

Winch Truck Driver - $0.25 additional when operating
a Winch or similar special attachment

c€able craft. The current apprentice wage rates are available on the Prevailing Wage
erminations Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

is paid at the Sunday/Holiday double-time rate.

d Subjourneyman may be employed at a ratio of one subjourneyman for every five journeyman.
¢ The third shift shall work 6.5 hours, exclusive of meal period, for which 8-hours straight time shall be paid
at the non-shift rate, Monday through Friday.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Determination:
SC-31-X-41-2022-1

Issue Date:
August 22, 2022

Expiration date of determination:
June 30, 2023** The rate to be paid for work performed after this date has been d
must be paid and should be incorporated in contracts entered into now. Conta

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange

counties.

Wages and Employer Payments:

Craft: Drywall Installer/Lather (Carpenter)*

ined. If work

AND 1773.1
'S

extend past this date, the new rate
e of the Director - Research Unit for specific rates at

ernardino, San Luis Obispo, Santa Barbara and Ventura

Basic | Health | Pe n | Va Other | Hours | Total Daily Saturday | Sunday/
Hourly and an b Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare oliday Rate Hourly Hourly | Overtime
(Journeyperson) a Rate Rate Hourly
(17%2X)¢| (1%X)° Rate
(2 X)
Drywall Installer/Lather $47.2 $5.66 $7.31 $0.67 |$2.77| 8.0 |$71.65| $9527 | $95.27 | $118.89

Determination:
SC-31-X-41-2022-2A

Issue Date:
August 22, 2022

Expiration date
June 30, 2023* Effe
Director - Research Un

ded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
15) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.




Determination: SC-31-X-41
Page 2 of 2

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis C

counties

Wages and Employer Payments:

arbara and Ventura

Basic | Health | Pension | Vacation | Training Saturday | Sunday/
Hourly and and Overtime | Holiday
Classification Rate | Welfare Holiday Hourly Hourly | Overtime
(Journeyperson) a Rate Rate Hourly
(17%2X)¢| (1%X)° Rate
(2 X)
Stocker, Scrapper $19.50 | $4.00 | $0.00 $42.23 | $42.23 | $51.98

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Ho
agreement, applicable to the particular craft, classification, or type
Industrial Relations. If the prevailing rate is not based on a collecti
shall be as provided in Section 6700 of the Government C
Director's General Prevailing Wage Determinations Web
current or superseded determinations may be obtaine

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773

ov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ontacting the Office of the Director — Research Unit at (415) 703-4774.

ice wage rates are available on the Prevailing Wage Apprentice Determinations
age/PWAppWageStart.asp).
emental dues.

@ Includes an amount per hour
® Includes an amount for '

inclement weather:


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Craft: Elevator Constructor”

Determination:
SC-62-X-999-2023-1

Issue Date:

February 22, 2023

Expiration date of determination:

December 31, 2023** The rate to be paid for work performed after this date has he
rate must be paid and should be incorporated in contracts entered into now. C
rates at (415) 703-477.

Localities:

All localities within Imperial, Los Angeles, Orange, Riverside, San Dig
Bernardino and San Luis Obispo counties are detailed below 2.

Wages and Employer Payments:

etermined. If

AND 1773.1

will extend past this date, the new

Office of the Director - Research Unit for specific

a and Ventura counties. Portions of Kern, San

Basic | Health Other | Hours Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X)9| (1% X)d Rate
Mechanic $1.00| 8.0 | $108.095| $140.070 | $140.070 | $172.045
Mechanic (employed in
industry more than 5 years) $7.09 $0.70 | $1.00| 8.0 | $109.375| $141.350 | $141.350 | $173.325
Helper © $4.07 $0.70 | $1.00| 8.0 $87.175 | $109.560 | $109.560 | $131.945
Helper (employed in industry
more than 5 years) ® $4.96 $0.70 | $1.00| 8.0 $88.065 | $110.450 | $111.450 | $132.835

Recognized holidays:
Holidays upon which the ge
agreement, applic
Industrial Relationst
shall be as provided |
s General Prev

Director

current or superseded det

i uIar craft, classification, or type of worker employed on the project, which is on file with the Director of

ate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
of the Government Code. You may obtain the holiday provisions for the current determinations on the
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
jnations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm)

Determination: SC-62-X-999-2023-1
Page 2 of 2

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistent each worker to

eneral Prevailing

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Yage\Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
a Applies to that portion of these counties south of the Tehachapi Line. For more information conté
® Includes an amount for Annuity Trust Fund.

¢ Includes an amount for 8 paid holidays.

d For Contract Service work only. All other overtime is paid at the Sunday/Holig
¢ Ratio: The total number of Helpers employed shall not exceed the number
new cables on existing elevator installations, the Company may use two (2) Helg
Two (2) Helpers, Apprentices or Assistant Mechanics to each three (
information on the use of Helpers, contact the Office of the Director,

or Assistant Mechanics to one (1) Mechanic.
be employed in Contract Service work only. For more



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm)
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp)

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Determination:
SC-63-12-23-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:

July 31, 2023** The rate to be paid for work performed after this date has been dg
be paid and should be incorporated in contracts entered into now. Contact the €

703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange

and Ventura counties.

Wages and Employer Payments:

Craft: Dredger (Operating Engineer)*

aed. If work

AND 1773.1
'S

xtend past this date, the new rate must
e Director — Research Unit for specific rates at (415)

Bernardino, San Diego, San Luis Obispo, Santa Barbara,

Deckhand (can
operate anchor
scow under

direction of mate),

Bargeman

Basic | Health | Pension Total Daily Saturday | Sunday | Holiday
Hourly and a Hourly | Overtime | Overtime | Overtime | Overtime
Classification Rate | Welfare Rate Hourly Hourly Hourly Hourly
Rate Rate Rate Rate
17%2X)°c| (1%X)° (2 X) (3X)
Chief Engineer, $58.60 | $12.35 $0.15| 8 $92.95 $122.25 | $122.25 | $151.55 | $210.15
Deck Captain
Leverman $61.60 | $12.35 $1.05 $0.15 | 8 $95.95 $126.75 | $126.75 | $157.55 | $219.15
Watch Engineer, | $55.52 | $12.35 $1.05 $0.15 |8 $89.87 $117.63 | $117.63 | $145.39 | $200.91
Deckmate
Winchman (Stern | $54.97 $1.05 $0.15 |8 $89.32 $116.81 | $116.81 | $144.29 | $199.26
Winch on
Dredge)
Fireman-Oiler, $1.05 $0.15| 8 $88.78 $116.00 | $116.00 | $143.21 | $197.64
Leveehand,




Determination: SC-63-12-23-2023-1

Page 2 of 2

Basic | Health | Pension | Vacation | Training | Other | Hours Total Sunday | Holiday
Hourly and a and Hourly Dvertime | Overtime
Classification Rate | Welfare Holiday Rate Hourly Hourly
b Rate Rate
(2 X) (3X)
Dozer Operator | $55.63 | $12.35 | $13.65 | $7.15 $1.05 [%0.15|8 $145.61 | $201.24
Hydrographic $57.06 | $12.35 | $13.65 | $7.15 $1.05 $0.15| 8 $148.47 | $205.53
Surveyor
Barge Mate $55.04 | $12.35 | $13.65 | $7.15 $1.05 $0.15 | 8 $116.91 | $144.43 | $199.47
Welder $57.02 | $12.35 | $13.65 | $7.15 $1.05 $0.15| 8 $119.88 | $148.39 | $205.41

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday wor
agreement, applicable to the particular craft, classification, or type of worker e

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1

Wage Determinations Website (http://www.dir.c

or superseded determinations may be obtaine

MISCELLANEOUS PROVISION:

Employees required to suit up and work 1
regular rate of pay, and that rate sha

Website (http://www.dir.ca.gov/
2 Includes an amount for

uit

d on the project, which is on file with the Director of
the holidays upon which the prevailing rate shall be paid

/OPRL/DPreWageDetermination.htm). Holiday provisions for
the Director — Research Unit at (415) 703-4774.

provisions for the current determinations on the Director's General Prevailing

eWageDetermination.htm). Travel and/or subsistence requirements for current



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Craft: Landscape Operating Engineer?

Determination:
SC-63-12-33-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:
October 31, 2023** The rate to be paid for work performed after this date has bee
must be paid and should be incorporated in contracts entered into now. Conta
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange
and Ventura Counties.

Wages and Employer Payments:

mined. If w

AND 1773.1

S

ill extend past this date, the new rate
e of the Director - Research Unit for specific rates at

ernardino, San Diego, San Luis Obispo, Santa Barbara,

Engineers’ Equipment;
Mulching Tractors;Roller
Operators; Rubbé
Track Earthmoving
Equipment; Skiploade
Operators; Trencher-31
horsepower and up

Basic | Health Hours | Total Daily/ Sunday | Holiday
Hourly and Hourly | Saturday | Overtime | Overtime
Classification Rate | Welfare Rate | Overtime | Hourly Hourly
(Journeyperson) Hourly Rated Rate?
Rate® (2X) (3X)
(172 X)
Landscape Operating
Engineer:
Backhoe Operators;
Skidsteer; Forklifts-Tree
Planting Equipment (jobsite);
HDR Welder-Landscape,
Irrigation, Operating $13.15 $3.85 $1.05 | $0.15 | 8.0 |$76.56 | $99.565 | $122.570 | $168.580




Determination: SC-63-12-33-2023-1
Page 2 of 2

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hoI| [ tive bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, [ i the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon ing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday prov eterminations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DP. n.htm). Hollday provisions for

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make ubsiStence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for thg t determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDeterns ). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of thel 2search Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rate i on the Prevailing Wage Apprentice Determinations

2 Includes an amount for the Defined Contribution Plan (Annuity).
b Includes an amount per hour worked for supplemental dues.
¢ Rate applies to the first four overtime hours daily and the fj Saturday. Thereafter use the Sunday overtime rate.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI AR

Craft: Landfill Worker (Operating Engineer)

Determination:
SC-63-12-41-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:
June 30, 2023** The rate to be paid for work performed after this date has been d
must be paid and should be incorporated in contracts entered into now. Conta
(415) 703-4774.

ined. If work extend past this date, the new rate
ffice of the Director - Research Unit for specific rates at

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange
and Ventura Counties.

ernardino, San Diego, San Luis Obispo, Santa Barbara,

Wages and Employer Payments:

. : Sunday
Classification He Vacation Total Dao"zé l-rlt?rlfeay Overtime
(Journeyperson) and Pension and Hours | Hourly Hourly Rate Hourly
Welfare 2 Holiday Rate ¢ (1% X) ¢ Rate
- (2 X)

Heavy Duty Repairman and/or Welder $36.30 $6.24 $9.65 $0.70¢ 8.0 | $52.89 $64.100 $82.250

Equipment Operator |l $29.00 $6.10 $9.65 $0.56' 8.0 | $45.31 $53.150 $67.650

Equipment Operator I $30.00 $6.12 $9.65 $0.589 8.0 | $46.35 $54.650 $69.650

PM Tech $25.65 $6.03 $9.65 $0.49" 8.0 | $41.82 $48.125 $60.950

Laborer/Spotter $19.00 $5.91 $4.07 $0.37! 8.0 | $29.35 $32.570 $42.070

Recognized holidays:

Holidays upon which the ili rly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to assification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the p i iS'not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as providegyi 0 of the Government Code. You may obtain the holiday provisions for the current determinations on the



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-63-12-41-2023-1
Page 2 of 2

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistent each worker to

eneral Prevailing

2 Includes amounts for Sick Leave and Health Insurance that apply to the first 173.33 hours
b This amount applies to the first 173.33 hours worked per month.

¢ Computation is based on the first year of employment. This rate should be increased by any app ation increase as stated in the other
footnotes.
d Rate applies to all hours worked in excess of forty (40) hours in a workweek or 4
sixth consecutive day of work. For any daily hours worked in excess of twelve
¢ $1.40 after 2 years of service; $2.09 after 5 years of service.
"$1.12 after 2 years of service; $1.67 after 5 years of service.
9 $1.15 after 2 years of service; $1.73 after 5 years of service.
h $0.99 after 2 years of service; $1.48 after 5 years of service.
1$0.73 after 2 years of service; $1.10 after 5 years of service.

of eight (8) hours in any one day. Rate also applies to
, the Sunday overtime rate would apply.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Determination:

SC-102-345-1-2022-1

Issue Date:
August 22, 2022

Expiration date of determination:
June 30, 2023** The rate to be paid for work performed after this date has been d

must be paid and should be incorporated in contracts entered into now. Conta

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange

and Ventura counties.

Wages and Employer Payments:

Craft: Gunite Worker (Laborer)

&

Sa

ined. If work

S

AND 1773.1

extend past this date, the new rate
e of the Director - Research Unit for specific rates at

Bernardino, San Diego, San Luis Obispo, Santa Barbara,

2000 hours)

Basic | Health | Pension | Vacation Daily Daily Saturday | Saturday | Sunday/
Hourly | and and Overtime | Overtime | Overtime | Overtime | Holiday
Classification | Rate 2 | Welfare Holida Rate Hourly Hourly Hourly Hourly | Overtime
(Journeyperson) b Rate Rate Rate Rate Hourly
(1% X)° (2 X) (1% X) (2 X)e Rate
de (2 X)
Ground Wire
Man,
Nozzleman. 8.0 |$72.09| $96.34 | $120.59 | $96.34 | $120.59 | $120.59
Rodman
Gunman 8.0 |$71.14| $94.915 | $118.69 | $94.915 | $118.69 | $118.69
Reboundman 8.0 |$67.60 | $89.605 | $111.61 | $89.605 | $111.61 | $111.61
Entry-Level
Gunite Worker
Step 1 1 (0-1000 8.0 |$51.35| $67.225 | $83.10 | $67.225 | $83.10 $83.10
hours)
Entry-Level
Gunite Worker
Step 2 1 (1001- 8.0 |$53.35| $70.225 | $87.10 | $70.225 | $87.10 $87.10




Determination: SC-102-345-1-2022-1
Page 2 of 2

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hoI| in the colléctive bargaining

agreement, applicable to the particular craft, classification, or type of worker employed on the project, e Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holldays upon ing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provi eterminations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DP. n.htm). Holiday provisions for

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make
execute the work. You may obtain the travel and/or subsistence provisions for thg
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetern
or superseded determinations may be obtained by contacting the Office of tHel

s on the Director's General Prevailing
)- Travel and/or subsistence requirements for current
esearch Unit at (415) 703-4774.

a Employees working from a Bos’n’s Chair or suspended from a rope @ : eceive $0.40/hour above this rate.
b Includes an amount per hour worked for Supplemental Dues.
¢ Rate applies to the first 3 overtime hours.

d Rate applies to the first 11 overtime hours.
¢ In the event it is not reasonably possible to complete forty an eight (8) hour day shift, Monday through Friday, then the
balance of the forty (40) hours may be worked on Saturd if
f Ratio is one Entry-Level Gunite Worker for the 1st 4 J
on the job) and 1 Entry-Level Gunite Worker for every 4
all 4 Journeymen are on the job).

(although the Entry-Level Gunite Worker may be the 2nd worker
en thereafter (the Entry-Level Gunite Worker may not be on the job until after
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Determination:
SC-102-507-1-2022-1

Issue Date:
August 22, 2022

Expiration date of determination:
June 30, 2023** The rate to be paid for work performed after this date has been d
must be paid and should be incorporated in contracts entered into now. Conta

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange

Craft: Housemover (Laborer)

ined. If work

AND 1773.1

extend past this date, the new rate
e of the Director - Research Unit for specific rates at

ernardino, San Luis Obispo, Santa Barbara and Ventura

Counties.
Wages and Employer Payments:
Basic | Health Other | Hours | Total Daily Saturday | Sunday/
Hourly and b Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(17%2X)¢| (1%X)° Rate
‘ (2 X)
Housemover $39.28 $0.57 | 8.0 |%65.14 | $84.780| $84.780| $104.42

Recognized holidays

agreement, applicable to the parti
Industrial Relations. If the prevaili

execute the work. Y
Wage Determinations
or superseded determina

e rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ion, or type of worker employed on the project, which is on file with the Director of
a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

site (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: SC-102-507-1-2022-1
Page 2 of 2

2 Includes Supplemental Dues contribution.
® Include an amount for Contract Administration Fund ($0.07), Contract Compliance Trust Fund ($0.3 $0:08), and Laborers
Trusts' Administrative Trust Fund ($0.06).

¢ Any hours over 12 hours in a single workday are double time.
dIf the employee is unable to complete the forty (40) hours during the normal workweek, Mo i due to inclement weather or a
situation beyond the employers control, then the balance of the forty (40) hours may be wo at the straight-time rate in the
same workweek.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Determination:
SC-102-882-1-2022-1

Issue Date:
August 22, 2022

Expiration date of determination:
June 30, 2023** The rate to be paid for work performed after this date has been d
must be paid and should be incorporated in contracts entered into now. Conta

(415) 703-4774

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange

and Ventura Counties.

Wages and Employer Payments:

Craft: Asbestos and Lead Abatement (Laborer)

ined. If work

AND 1773.1
'S

extend past this date, the new rate
e of the Director - Research Unit for specific rates at

ernardino, San Diego, San Luis Obispo, Santa Barbara

Abatement Worker

Basic | Health Other® | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate® Hourly
(17%2X) | (1%X) Rate
(2 X)
Asbestos and Lead $39. $0.51 | 8 |$65.08 | $84.695 | $84.695 | $104.31

Note:
Asbestos Abatement must be t
Labor Code 6501.5 and the Cal

Holidays upon which
agreement, applicable
Industrial Relations. If the

ork conducted according to the Code of Federal Regulations 29 CFR 1926.58, the California
egulations Title 8, Section 5208. Contractors must be certified by the Contractors' State
of Occupational Safety and Health (DOSH). For further information, contact the Asbestos

ailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
e particular craft, classification, or type of worker employed on the project, which is on file with the Director of
ailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the




Determination: SC-102-882-1-2022-1
Page 2 of 2

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDete ation.htm){Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Uhit at (415)

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/g [ s to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current detg irector's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm).€Ffavel a istence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Resé 15) 703-4774

@ Includes an amount for supplemental dues.
b Includes amounts for Center for Contract Compliance, Contract Administration dustry Fund,"and Laborers' Trust Administrative Trust

Fund.
¢ Saturdays in the same work week may be worked at straight-time if the job
weather, or reasons beyond the control of the employer.

ing the normal work week due to inclement


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Determination:
SC-102-1184-1-2022-1

Issue Date:
August 22, 2022

Expiration date of determination:

June 30, 2023** The rate to be paid for work performed after this date has been d
must be paid and should be incorporated in contracts entered into now. Conta

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange

and Ventura Counties.

Wages and Employer Payments:

Craft: Horizontal Directional Drilling (Laborer)*

ined. If work

AND 1773.1

S

extend past this date, the new rate
e of the Director - Research Unit for specific rates at

3ernardino, San Diego, San Luis Obispo, Santa Barbara

Laborer)

Basic | Health Va Other | Hours | Total Daily Saturday | Sunday/
Hourly and an Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare oliday Rate Hourly Hourly | Overtime
(Journeyperson) a Rate Rate Hourly
(1%X) | (1%X)®b Rate
(2 X)
Group 1 (Drilling Crew Laborer) 3.55 $0.40 $1.04 | 8.0 $61.60 | $81.945 | $81.945 | $102.290
S;%Tgr)z (Vehicle Operator/ $3.55 | $0.40 |$1.04 8.0 |$61.77 [$82.200 |$82.200 | $102.630
Group 3 (Horizontal Directional
Drill Operator) $3.55 $0.40 $1.04 | 8.0 $63.62 | $84.975 | $84.975 | $106.330
Group 4 (Electronic Tracking
Locator, Subsurface Imaging 75 | $7.17 $3.55 $0.40 $1.04 | 8.0 $65.62 | $87.975 | $87.975 | $110.330

Recognized holid
Holidays upon whi
agreement, applicab
Industrial Relations. If t
shall be as provided in Se

ar craft, classification, or type of worker employed on the project, which is on file with the Director of
evailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the




Determination: SC-102-1184-1-2022-1

Page 2 of 2
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDete Joliday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research & -4774

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/Q i s to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current detg s on irector's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm).€Ffavel a nce requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Resée

, @ 15) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are availabl the Prevai age Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
2 Includes an amount for Supplemental Dues.

b In the event, due to inclement weather, major equipment breakdown, or si

hours of work Monday through Friday, then the balance of the forty (40) hours

not reasonably possible to complete forty (40)
> worked"on Saturday at the straight-time rate.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI

Determination:
SC-102-X-14-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:

July 31, 2023** The rate to be paid for work performed after this date has been dg
be paid and should be incorporated in contracts entered into now. Contact the €

703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange

Counties.

Wages and Employer Payments:

Craft: LANDSCAPE/IRRIGATION LABORER/TENDER?*

aed. If work

AND 1773.1
'S

xtend past this date, the new rate must
e Director - Research Unit for specific rates at (415)

3ernardino, San Luis Obispo, Santa Barbara and Ventura

Basic | Health Other | Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Hourly | Overtime

Rate® RateP Hourly

(1%X) | (1%X) Rate

(2 X)

Landscape/Irrigation Laborer $37.4 $10.82 | $5.02 $0.70 | $0.50| 8.0 |$63.21| $81.92 | $81.92 | $100.63
Landscape Hydro Seeder $38. $10.82 | $5.02 $0.70 | $0.50 | 8.0 |$64.31| $83.57 | $83.57 | $102.83

Determination:
SC-102-X-14-2023-1A

Issue Date:
February 22, 2023

Expiration date of determin
July 31, 2023* Eff i
Director — Research

ded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
-4774 for new rates after 10 days from the expiration date, if no subsequent determination is issued.




Determination: SC-102-X-14-2023-1

Page 2 of 2

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis C

Counties.

Wages and Employer Payments:

arbara and Ventura

Basic | Health | Pension | Vacation | Training | Other |40 = Total aily Saturday | Sunday/
Hourly and and 0 ertime | Overtime | Holiday
Classification Rate | Welfare Holiday? 0@ Hourly Hourly | Overtime
RateP RateP Hourly
(1%X) | (1%X) Rate
(2 X)
Landscape/Irrigation Tender® $20.15| $3.40 $2.19 $1.18 00| 8.0 |%$26.92 | $36.995 | $36.995 | $47.07

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holidz
agreement, applicable to the particular craft, classification, or type Q
Industrial Relations. If the prevailing rate is not based on a collecti
shall be as provided in Section 6700 of the Government Code, Yo

e holidays upon which the prevailing rate shall be paid
> holiday provisions for the current determinations on the
/OPRL/DPreWageDetermination.htm). Holiday provisions for

execute the work. You may obtain the travel a
Wage Determinations Website (http://www.di
or superseded determinations may be ob

.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
contacting the Office of the Director — Research Unit at (415) 703-4774.

rate.
¢ The first employee on th
Landscape/Irrigation Labor:
Landscape/Irrig
employees may b
However, plant esta

d and fourth employees may be Tenders. The fifth employee on the jobsite shall be a

sixth employee must be an Apprentice or a Landscape/Irrigation Laborer; and the seventh and eight
fter, Tenders may be employed with Landscape/Irrigation Laborers in a 50/50 ratio on each jobsite.
ment may be performed exclusively by Landscape/Irrigation Tenders without the supervision of a Journeyman.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI )

Craft: TREE MAINTENANCE (LABORER) '
(APPLIES ONLY TO ROUTINE TREE MAINTENANCE WORK, NOT CONSTRUCTION AND/OR LAN RUCTION) 2

Determination:
SC-102-X-20-2022-2

Issue Date:
August 22, 2022

Expiration date of determination:
June 30, 2023** The rate to be paid for work performed after this date has b
must be paid and should be incorporated in contracts entered into now. Conta
(415) 703-4774.

work will extend past this date, the new rate
e Director - Research Unit for specific rates at

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orang
and Ventura Counties.

Riverside, $an Bernardino, San Diego, San Luis Obispo, Santa Barbara

Wages and Employer Payments:

e o Basic Health Total Dal!y Sunday/Holiday
Classification? - Overtime :
(Journeyperson) Hourly and Training | Other | Hours | Hourly Hourly Rate® Overtime Hourly
Rate Welfare Rate (1% X) Rate (2 X)
Senior Tree Trimmer | $23.89 $0.00 |$0.30| 8.0 $32.22 $44.165 $56.11
Tree Trimmer $21.89 $2.27 $0.00 |%0.30| 8.0 $30.02 $40.965 $51.91
Groundperson $20.25 $2.12 $0.00 |$0.30| 8.0 $28.23 $38.355 $48.48

Recognized holidays:
Holidays upon which the gener: rly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the pa assification, or type of worker employed on the project, which is on file with the Director of

[ based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
overnment Code. You may obtain the holiday provisions for the current determinations on the
Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

shall be as provided in Secti
Director's General ilin
current or superse



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-102-X-20-2022-2
Page 2 of 2

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistent each worker to

eneral Prevailing

¢ incidental to construction or
i prk involving line clearance.
(work incidental to construction or

g work involving line clearance.

post-construction maintenance during the plant installation and establishment period) or to tre
2 This determination does not apply to the work of a landscape laborer employed on landscape
post-construction maintenance during the plant installation and establishment pertied) or to tree tr
@ There shall be at least one Senior Tree Trimmer on crews of three or more.
® Monday thru Saturday shall constitute a workweek. Rate applies to first 4 o
excess of forty (40) hours per workweek. All other time is paid at the Sunda

rs Monday thru Saturday, and all time worked in
] puble-time rate.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGI 'S

Craft: Light Fixture Maintenance

Determination:
SC-830-61-1-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:
March 31, 2023* Effective until superseded by a new determination issued by the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frog

or of IndustriallRelations. Contact the Office of the
ation date, if no subsequent determination is issued.

Localities:
All' localities within Riverside County. For other counties please contac
(415) 703-4774.

the Director — Research Unit prior to Bid Advertisement at

Wages and Employer Payments:

Classification Basic Health Pension Daily Saturday/Sunday Holiday
(Journeyperson) Hourly |and Overtime Overtime Hourly Overtime
Rate Welfare Hourly Rate Hourly

Rate (172 X) Rate
(172 X) (2 X)

Lighting

Maintenance $15.50 $0.29 $0.34 $0.00 8.0 | $16.13 $23.88 $23.88 $31.63

Service Person

Determination:
SC-830-61-2-2023-1

Issue Date:
February 22, 2023

Expiration date o

March 31, 2023* Effe
Director — Research Un

seded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
(415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.




Determination: SC-830-61-1-2023-1
Page 2 of 2

Localities:
All localities within San Bernardino County. For other counties please contact the Office of the Director —

Advertisement at (415) 703-4774.

or to Bid

Wages and Employer Payments:

Classification Basic Health and | Pension | Vacation and | Training | Hours : Overtime Sunday/
Hourly Welfare Holiday Y urly Rate Holiday
Rate (172 X) Overtime Hourly
Rate
(1% X)
Lighting Maintenance
Service Person $15.50 $2.43 $0.39 $0.00 , . : $26.57 $26.57

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Ho
agreement, applicable to the particular craft, classification, or type

Industrial Relations. If the prevailing rate is not based on a collecti inedrate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code". : indghre holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Web : i gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtaine g the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773 4%and 1773.9 actors shall make travel and/or subsistence payments to each worker to

execute the work. You may obtain the travel@nd/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://ww ov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be ob ontacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770

(Applies Only to Routine Landscape Maintenance Work, Not New Landscape Co

Determination:
SC-LML-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:
March 31, 2023* Effective until superseded by a new determination issued by thed
Director — Research Unit (415) 703-4774 for the new rates after 10 days from tk

Wages and Employer Payments:

Craft: Landscape Maintenance Laborer

or of Industri

AND 1773.1

elations. Contact the Office of the
ation date, if no subsequent determination is issued.

Basic | Health Training | Hours Total Overtime

Locality Hourly | and Hourly Hourly

Rate | Welfare Rate Rate

(1% X)
Imperial $0.17 | $0.00 8.0 |$15.785°| $23.535¢
Inyo, Mono and San Bernardino $0.17 $0.00 8.0 $15.97 $23.72
Kern . $0.17 $0.00 8.0 | $15.83° | $23.58°
$0.27¢ | $0.46 $0.00 8.0 | $16.23° | $23.98°
Los Angeles $0.1157 | $0.14 | $0.00 8.0 | $16.645°| $24.395°
Orange $0.119 | $0.11 $0.00 8.0 | $15.72° | $23.47°
Riverside $0.20" | $0.16 $0.00 8.0 | $15.86° | $23.61°
San Diego $0.22 | $0.115 | $0.00 8.0 | $15.835 | $23.585

$0.24 $0.12 $0.00 8.0 $15.86 $23.61

San Luis Obispo $0.15' $0.15 $0.00 8.0 $15.80 $23.55
$0.16 $0.16 $0.00 8.0 $15.82 $23.57

Santa Barbara $0.12k $0.12 $0.00 8.0 | $15.74c | $23.49°
$0.13 $0.13 $0.00 8.0 | $15.76° | $23.51°

Ventura $0.115 | $0.16 | $0.00 8.0 | $15.775 | $23.525
$0.19m | $0.26 $0.00 8.0 | $18.92°¢ | $26.67°

NOTE:

If there are two rates

or routine work, the second rate is for complex work.




Determination: SC-LML-2023-1

Page 2 of 2

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hoI| [ tive bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, i the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holldays upon ing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provi eterminations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DP. n.htm). Holiday provisions for

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make siStence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for thg t determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetern )- Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of tHe!l esearch Unit at (415) 703-4774.

dscape construction (work incidental to construction or post-

@ This determination does not apply to work of a landscape laborer emg
s pllowing is a description of the landscape work cover

construction maintenance during the plant installation and establis
under this determination:

ROUTINE — mowing, watering, pruning, trimming, weeding, ingoccasionaliplanting and replacement of plants and janitorial work
incidental to such landscape maintenance.

COMPLEX - servicing of irrigation and sprinkler system g of equipment use in such landscape maintenance.

b $0.22 after 3 years of service.

¢ Computation is based on the first years of
footnotes.

4$0.31 after 2 years of service.
¢ $0.54 after 2 years of service: $0.81 after 3 year
 $0.24 after 3 years of service: $
9 $0.22 after 4 years of service.
h $0.40 after 3 years of service.
" $0.29 after 2 years of seqvice.
i $0.31 after 2 years of se
k$0.23 after 2 years of serV|
1 $0.27 after 2 ye
m $0.38 after 3 year

oyment. This rat€’should be increased by any applicable vacation increase as stated in other
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTIQ D DREDGING PROJECTS

LOCALITY: ALAMEDA COUNTY

DETERMINATION: ALA-2023-1

. SUNDAY | SUNDAY
Basic | BASIC | yea | HEALTH VACATION/ OTHER ril oveRTme|  AND | Cay
CRAFT | ISSUE |[EXPIRATION HOURLY AND PENSION [VACATION/ TRAINING | OTHER ! HOLIDAY
CRAFT CLASSIFICATION leooTnoTe| DATE | DATE [MOURLY) “rate | AND | weLrare PENSIONEQOTNOTE| HoLIDAY | HOLIDAY ITRAINING|rooTOTE|PAYMENTSPAYMENTSIHOURS Fog HOURLY |overTime| QYERTME
FOOTNOTE| FOOTNOTE FOOTNOTE RATE HOURLY
FOOTNOTE| RATE RATE
FOOTNOTE
BRICKLAYER,
A vER, [BLOCKLAYER, 08/2212022/04/30/2023** [$50.610 |A 511.100 $11.120 53000 [B 50.800 52.170 $104.110  |E $120.410
 |STONEMASON
POINTER, CLEANER,
’éﬁﬁ%ﬁfﬁ,}’;ﬁ CAULKER, 08/22/2022|06/30/2023* |$56.700 (A $11.100 $13.620 1$0.000 E $1.630 $0.430 $111.830 |G 1$140.180
* WATERPROOFER
BRIk 08/2212022]06/30/2023* [$39.690 | 159.600 $13.430 50000 |E 50.450 50.300 $83.320 583.320 || $103.160
e |sOFT FLOOR LAYER 02/2212023(06/30/2023* [856.350 |A 511.050 520.530 50.000 | $1.050 50.340 $117.500 |K 5117.500 |k $145.670
CARPET FLOOR COVERING
: HANDLER AFTER 3 02/2212023(06/30/2023* [528.150 |A 511.050 $10.270 50000 |4 50.050 50.340 $63.940 K 563.940 |k $78.010
LNoLEUM,  [HANDL
CARPET FLOOR COVERING
CNo UM |HANDLER LESS 02/2212023(06/30/2023* [$22.510 |A $11.050 58.210 50000 |4 642.160  [$53.420 |k 553.420 |k $64.670
- [THAN 3 YEARS
CARPET FLOOR COVERING
CNS UM, |HANDLER TRAINEE, 02/22/12023(06/30/2023" {$18.000 |A $11.050 56.570 50.000 | 536.010  [$45.010 |K 545010 K $54.010
- [FIRST 3 MONTHS
CARPET FLOOR COVERING
CNOEUM, | HANDLER TRAINEE, 02/2212023(06/30/2023* [$20.250 |A 511.050 57.390 50.000  |J 539.080  [$49.210 [k 549210 |k $59.330
- |SECOND 3 MONTHS
#ELECTRICIAN;|SONN & SYSTEM 02/22/2023(10/31/2023* [$51.180 512.800 $10.000 |L $77.140  [$103.620 |N 5103620 [N $130.110
#ELECTRICIAN: CONM & SYSTEM 02/22/2023(10/31/2023* [$58.860 512.800 $10.000 |L 585080  [$115.530 |N 5115530 [N $145.990
#ELECTRICIAN:[INSIDE WIREMAN, 08/22/2022|05/31/2023* |$66.750 $18.010 $21.120 [0 $111.410 [$146.140 |Q $180.870 $180.870
#ELECTRICIAN:\?VIE?_BEE:PLICER' 08/22/2022(05/31/2023" [$76.760 518.010 521.120 |0 5121.830 [$161.760 |Q $201.700 $201.700
B o, |[CHEFOFPARTY R 02/2212023(02129/2024** [$55.200 513.380 513510 |s 588.590  [$116.240 |U 5116240 U $143.880
B eUByOR:  [NSTRUMENTMAN R 02/22/2023(02120/20242* [851.200 513.380 $13.510 . 50.190 8.0 $84.500  [$110.100 |U 5110100 U $135.700
’;f,',ﬁb‘E’YOR. CHAINMAN/RODMANIR 02/22/2023(02/29/2024** ($48.320 1$13.380 $0.190 8.0 $81.620  ($105.780 |U $105.780  |U 1$129.940
#GLAZIER v 02/2212023[12/31/2023" [855.720 |A 571.050 50480 |X 8.0 [585.650 _[s116510 |Y $144.370 $144.370
vy z 08/22/2022(07/31/2023* [$39.200 |aA 511.100 50910 8.0 $57.840 [577.440 |AB $97.040 597.040
fm‘;’g‘z‘-‘f iz 08/22/2022(07/31/2023** |$56.980 [AA 1$11.100 $1.250 8.0 $85.910  [$114.400 |AB $142.890 $142.890
#PAINTER AC 02/2212023(06/30/2023"_[347.370 |0 571,050 0,380 B0 D 575030 [596.720 _|AD $96.720 _|AD $122.400
#PAINTER 'F',“AEI’,E"TSERR'AL lAE 02122/2023(06/30/2023" [$49.370 |1 50.380 80 [ 577.030  [$101.720 |AD 5101.720  |AD $126.400
#PAINTER __|BRIDGE PAINTER _|AF 02/2212023(06/30/2023"_[851.370 |1 0.380 50 79030 [5104.720 |AD 104720 _|AD $130.400
#PAINTER: __[TAPER 02/2212023(06/30/2023"" [$57.110_|AG 0.680 8.0 88.030 _ [$116.590 |AH 116590 |AH 5145140 Al
#PLASTERER 08/22/2022]06/30/2023" [$47.540_|AJ 1.340 8.0 83.090  [$103.760 |AK 103.760 |AL $124.420
f_‘;hﬁi"’RER 02/22/2023(06/30/2023** |$40.480 $15.220 1$4.910 $0.500 $0.450 8.0 $71.160  [$91.400 |K 591.400  |K 5111.640
PLUMBER,
#PLUMBER:  |PIPEFITTER, 08/2212022{06/30/2023" 522,890 |AN 50.000 52.400 50.350 .0 $118.050 [$157.930 |E 5157.930 |E $197.800
STEAMFITTER
UNDERGROUND
H 08/22/20: 06/30/2023**
#pLumBeR: | JNDERCROUND - [832.220 53.000 |aO 152.000 50.400 50.800 .0 550.570  [$66.680 566,680 D 582.790
#PLUMBER:  |SANDSCAPE $12.150 $3.000 |aO 152.000 50.400 50.800 .0 550.570  [366.680 566,680 D 582.790
PIPEFITTER
UNDERGROUND
PLUMBER:  |UTILITY ASSISTANT |AP $19.220 $12.150 53.000 |a0 152.000 50.400 50.800 .0 537.570  [347.180 547.180 D 556.790
JOURNEYMAN
LANDSCAPE
PLUMBER:  |ASSISTANT laQ - 1519.220 $12.150 53.000 |a0 152.000 50.400 50.800 .0 $37.570  [$47.180 547.180 D $56.790
JOURNEYMAN
UNDERGROUND
PLUMBER:  |UTILITY AR + 1$16.000 512.150 53.000 |a0 $2.000 50.400 50.800 5.0 534.350  [$42.350 542350 D $50.350
TRADESMAN
 |LANDSCAPE
PLuMBeR:  [[ANDSCAPE las $12.150 50.000 a0 152.000 50.400 50.800 .0 531.350  [$39.350 539.350 D 547.350
 |LANDSCAPE
pLumBer:  [[ARDSCAPE s 08/2 512.150 53.000 |AO 152.000 50.400 50.800 .0 534.350  [$42.350 542350 D $50.350
SPRINKLE
#pLumBer:  [FIRE PROTH 3 (572,590 |A 512,900 522,200 50000 |F 51.850 50.300 .0 5109.840 [$146.140 |E 5146140 |E $182.430
SYSTEMS)
#ROOFER 02/2212023(07/31/2023" [$46.020 $71.150 $8.700 $4.250 $0.750 $0.700 .0 571570 [594.580 |K $94580 AT 5117.590
BITUMASTIC,
ENAMELER, PIPE
#ROOFER  |WRAPPER, COAL 122/2023(07/31/2023* [$48.020 511.150 58.700 54,250 50.750 50.700 5.0 573570  [s97.580 K 597580  |AT $121.500
ITAR PITCH BUILD-
up
#ROOFER  [V/ASTIC WORKER, 02/22/2023(07/31/2023 [$46.270 511.150 58.700 54,250 50.750 50.700 .0 571820  [$04.960 K 504960  |AT 5118.090
ESHEET METAL]




WORKER 08/22/202207/02/2023* [$69.070 |H $15.020 |aU $32.200 |AV 50000  |E $1.650 50.710 8.0 $118.740 [$157.110 |AW $157.110  |aw $195.480
TOTAL SHEET
st S uratilivadl 08/2212022|07/02/2023+* [$59.940 |4 $15.020 |aU $30.590 |av s0.000 |E $1.650 50.710 8.0 $107.910  [$141. $121.210  |aw $174.510
LESS
SERVICE MECHANIC]
#SHEET METAL(TOTAL SHEET
e an METAL CONTRACT 08/22/202207102/2023 [$47.250 |H 514.420 |aX $16.660 |AV 50000 |E $1.490 50.710 8.0 $105.410 105410  [AY $130.280
OF $200,000 OR
LESS)
SERVICE
ITECHNICIAN (TOTAL
e | AUSHEET METAL 08/22/2022{07/0212023** [$42.930 |H 514420  |ax $10.950 AV s0.000 | $1.490 50.710 lay $115.030
CONTRACT OF
15200,000 OR LESS)
[AIR CONDITIONING
SPECIALIST (TOTAL
T METALISHEET METAL 08/22/2022{0710212023** [$37.590 |H $12.420 |ax 55,310 |AV s0.000 | 51.470 50.710 578880  |aw 508.250
CONTRACT OF
15200,000 OR LESS)
[AIR CONDITIONING
4HEET METALPRO (TOTAL SHEET
e an METAL CONTRACT 08/2212022{07/0212023"* [$44.090 |H 514.420 |aU 511310 |av 50000  |E $1.470 50.710 594800 594800  |aw $117.590
OF $200,000 OR
LESS)
e | ALIE T DECK & 02/22/2023{06/30/2023* [$847.920 |1 515000 |a0 521960 |Az 50000 [E 50320 [pA 50.000 5110160 AW 5110160 |aw $135.120
B ERRAZZO BB 08/22/2022{06/30/2023** [$41.930 [BC 511.100 56.470 50000 |E 50.800 $1.040 579.000  |aw 579.900  [aw 508.450
HIERRAZZO BB 08/22/2022(06/30/2023+ [$56.840 [BC 511.100 $14.780 50000 |E 50.800 1.280 584800  [$110.040 |AW 5110.040  [AW $135.280
o R 02/22/2023(03/31/2023* [$32.860 [BD 510.960 55,550 151.000 50.49 0 so |p 551.880  [568.310 568310  |BE 584.740
EeR IR CIRCLED 02/2212023(03/31/2023+* [$38.130 [BD $10.960 6,330 $1.500 50 50 |p 558.560  [577.630 677630  |BE 596,690
#TILE SETTER 02/22/2023]03/31/2023" [$52.910_|BD 510960 $8.050 $2.500 0 6o b 76810 [5103.270 $103.270 _|BE $129.720
‘IQV;\IIEE;YELL 02/22/2023(03/31/2023* [$15.500 1$3.200 $0.780 150.630 IBE : 8.0 $20.110  [$27.860 [BG 527.860  [BG 527.860  |BG
WATER WELL o \p INSTALLER 02/2212023(03/31/2023¢ [$1 2 50.7 BE 20.11 27 B 27 B 27 B
IATER W UMP INS 12023* [$15.500 53.200 0.780 50630  |BE 50.00 50.000 8.0 520110  [s27.860 |G s27.860 |BG 527860 |BG
;VQIEESELL HELPER 02/22/2023(03/31/2023* ($15.500 $3.200 $0.780 50.5: 00 $0.000 8.0 $20.000  ($27.750  [BG $27.750  |BG $27.750  BG
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EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONT,
DETERMINATION IS ISSUED.

F THE DIRECTOR - RES H UNIT AT (415) 703-4774 FOR THE NEW RATES AFTER TEN DAYS AFTER THE EXPIRATION DATE IF NO SUBSEQUENT

THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND P, E MUST BE P. SHOULD BE INCORPORATED IN CONTRACTS ENTERED INTO NOW. CONTACT THE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR
SPECIFIC RATES AT (415) 703-4774.

INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE || f IR.CA.GO PWAGE/PWAPPWAGESTART.ASP.

THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING A FT OR CLASSIFICATION.

INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.
VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

INCLUDES AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITU; BOR MANAGEMENT COOI

COUNCIL.

N COMMITTEE, AND VACATION TRUST FUND. EFFECTIVE 5/1/2022, INDUSTRY PROMOTION FUND IS SPLIT INTO THE INDUSTRY FUND AND THE CALIFORNIA MASONRY

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB DOWN DURING THE NORMAL WORK UE TO INCLEMENT WEATHER.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOU! DAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.
INCLUDED IN STRAIGHT-TIME HOURLY RATE.
RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER SUNDAY/HOLIDAY RATE.
INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF.

RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE & HER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE

NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.
INCLUDED IN BASIC HOURLY RATE.

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURSAND THE FIRST 12 HOURS D ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC RLY RATE IS ADDED TO TH TAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD.

IN ADDITION, AN AMOUNT EQUAL TO 0.5% ED AT THE APPLICABLE OVERTIME MULTIPLIER, IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES.
RATE APPLIES TO THE FIRST 4 DAILY OVER’ D ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

HE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER
ATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE
PAYMENT MAY VARY RESULTING IN A LOWER TAX
INCLUDES AN AMOUNT (1. ASIC HOURLY R THE CONTRACT ADMINISTRATION FUND, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER.
THIS APPLIES TO DAILY OV MULTISHIFT OPERATION AND THE FIRST 2 HOURS OF DAILY OVERTIME FOR NON-SHIFT WORK. ALL OTHER NON-SHIFT WORK IS PAID AT THE SATURDAY, SUNDAY AND HOLIDAY RATE.
ALL CREWS, WITHOUT CONSIDI TO THE NUMBI UALS IN THE CREW, SHALL INCLUDE A CHIEF OF PARTY. A CREW CONSISTS OF ONE (1) OR MORE EMPLOYEES PERFORMING FIELD AND CONSTRUCTION SURVEY WORK.

INCLUDES AN AMOUNT PER HOUR FOR ANNUITY TRUST FUND.
INCLUDES AN AMOUNT PER HOUR WORI SUPPLEMENTAL DUES.

D INCLUDING 12 HOURS WORKED IN A WORKDAY OR OTHER OVERTIME HOURS BEYOND 40 HOURS IN A WORKWEEK. ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLIDAY RATE. IN THE EVENT THAT THERE ARE LESS THAN 40 HOURS WORKED
HOURS WORKED UP TO AND INCLUDING 40 HOURS FOR THE WORKWEEK, OR UP TO 8 HOURS FOR THE WORKDAY, MAY BE WORKED ON SATURDAY AT THE STRAIGHT-TIME RATE.

RATE APPLIES TO DAILY OVERTIME HOURS
MONDAY THROUGH FRIDAY, THEN THE BALAN

CERTIFIED MANIPULATOR WORK SHALL RECEIVE $1.25 PER HOUR ABOVE THE BASIC WAGE RATE


file:///OPRL/2023-1/PWD/Increases/Subtrades/ALA-Pre.html

INCLUDES AN AMOUNT PER HOUR WORKED FOR IUPAT, IARP, AND RETIREE PENSION.
INCLUDES AMOUNTS FOR INDUSTRY FUND, WORK PRESERVATION FUND, AND LABOR MANAGEMENT COOPERATION INITIATIVE

w
X
Y  RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND FIRST 8 HOURS WORKED ON DESIGNATED DAYS OFF; ALL OTHER TIME IS PAID AT THE SATURDAY, SUNDAY AND HOLIDAY OVERTIME RATE.
Z  EMPLOYEES WORKING ON ANY SUSPENDED PLATFORM/SCAFFFOLD SHALL BE PAID AN ADDITIONAL $20.00 PER DAY ABOVE THE WAGE RATE.

AA  INCLUDES AN AMOUNT FOR DUES CHECK-OFF AND VACATION/HOLIDAY WHICH ARE FACTORED INTO OVERTIME RATES.

AB  RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE DOUBLE TIME RATE.

AC EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: WALLCOVERING ($2.00 PER HOUR), EXOTIC MATERIALS ($1.25 PER HOUR) AND LEAD ABATEMENT/REMOVAL ($1.00 PER HOUR). EMPLOYEES SHALL ALSO [TITLED TO HIGH TIME A IUM PAY WHENEVER THE WORK

PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE EMPLOYEE. THE AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $2.00 PER HOUR ABOVE BASIC HOURLY RATE WHEN ET ABOVE GROUND WATER LEVEL, $4.00 PER HOUR WHEN
WORKING FROM 100 TO 180 FEET AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

AE EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: METALIZING AND THERMAL SPRAY ($4.00 PER HOUR). EMPLOYEES SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM PAY WHENEVER THE WORK NAL FALL RESTRAINTS TO BE WORN BY THE
EMPLOYEE. THE AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR . ISIONS FOR FURTHER DETAILS ON PREMIUMS.

AF  EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: METALIZING AND THERMAL SPRAY ($4.00 PER HOUR). SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.
AG INCLUDES AMOUNTS FOR VACATION AND DUES CHECK OFF

AH  RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURD
NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE

Al DESIGNATED DAYS OFF SHALL BE PAID AT THE SATURDAY OVERTIME RATE; PLEASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF.

AJ  INCLUDE AMOUNTS WITHHELD FOR DUES CHECK OFF AND VACATION WHICH IS NOT FACTORED INTO OVERTIME.EMPLOYEES OPERATING AND WORKING BEHIND PLASTER GUNS SHALL RECEIVE AN ADE X ABOVE THE WAGE RATE. EMPLOYEES WORKING ON AN EXTERIOR
SUSPENDED SCAFFOLD SHALL BE PAID AN ADDITIONAL $15.00 PER DAY ABOVE THE WAGE RATE

AK  RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER

AL RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL Q
STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

AM  INCLUDES AN AMOUNT OF $0.75 FOR HEALTH REIMBURSEMENT ACCOUNT WHICH IS FACTORED INTO OVERTIME. PURSUANT TO LABOR CODE SECTIONS 1773,
BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

AN INCLUDES AN AMOUNT OF $7.00 FOR 401A SUPPLEMENTAL PENSION WHICH IS FACTORED INTO OVERTIME. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND
TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

AO PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TA
PREVAILING RATE OF PER DIEM WAGES.

AP THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE.

AQ THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO R MAINTENANCE AND £ NT. PLANT ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED
EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FO| PRENTICES WHO REQUI i SION OF A JOURNEYMAN.

AR THERE SHALL BE NO MORE THAN THREE TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITT 'OMBINATION EMPLOYED P, ONTRACTOR ON EACH JOBSITE.

AS THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMA| ONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT
ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED EXCLUSIVELY BY ENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE THE SUPERVISION OF A

JOURNEYMAN

AT APPLIES TO THE FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLI A T WHICH THE INDIVIDUAL EMPLOYER HAS NO CONTROL (1.E., ADVERSE WEATHER, PROJECT DELAYS, LOGISTICAL PROBLEMS, GENERAL
CONTRACTOR OR OWNER REQUIREMENTS, ETC.) ON ONE OR MORE DAYS DURING THE REGULAR WORK WEE] WORK IS TO BE PERFORMED ON SATURDAY, WHEN AVAILABLE, AT STRAIGHT TIME RATES.

AU INCLUDES SMOHIT AND SHC. EFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8 HIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND

OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

AV INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. PURSUAN CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE
TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATI R DIEM WAGES.

AW RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATU ONLY; ALL OTHER TIME [ T THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

AX  INCLUDES SHC. EFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 AN , THE AMOUNT PAID FOR THIS R PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT
BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

AY RATE APPLIES TO FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS WO ATURDAY DURING THE EMPLOYEES NORMAL WORKING HOURS. ALL OTHER OVERTIME HOURS SHALL BE PAID AT THE SUNDAY AND HOLIDAY DOUBLE TIME RATE.
AZ  INCLUDES AN AMOUNT FOR PENSION FACTORED AT THE OVERTIME MULTIP]
BA INCLUDES $0.05 FOR SCHOLAR FUND.
BB THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCEED
BC INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHI
BD INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF, Wi 8 FACTORED IN ERTIME RATES. ANYEEMPLOYEE WORKING UNDERGROUND SHALL RECEIVE $1.00 PER HOUR IN ADDITION TO REGULAR WAGES.
BE RATE APPLIES TO THE FIRST 9 HOURS WORKED ON SAT|

JAY. ALL OTHER TIME | AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

BF RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; 8 AFTER 2 YEARS OF EMPL ENT.

BG RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 H¢ B PER DAY OR 40 HOURS P EEK AND FOR ALL HOURS ON SUNDAYS AND HOLIDAYS. RATE DOES NOT INCLUDE ANY ADDITIONAL AMOUNT THAT MAY BE REQUIRED FOR VACATION/HOLIDAY PAYMENT.

BH RATE APPLIES TO FIRST YEAR OF EMPLO

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED
ON THE PROJECT, WHICH IS ON FILE WITH THE DIRE! HE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT

CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FO E ONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. HOLIDAY PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF
THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENC

DETERMINATIONS ON THE INTEI DPreWageDetermination.htm. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

Return to main page
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,

CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTIQ

LOCALITY: ALPINE COUNTY

DETERMINATION: ALP-2023-1

D DREDGING PROJECTS

SUNDAY | SUNDAY
Basic | BASIC | yea | HEALTH VACATION/ OTHER oveRTme|  AND | Cay
CRAFT | ISSUE [EXPIRATION HOURLY AND PENSION [VACATION/ TRAINING | OTHER HOLIDAY
CRAFT CLASSIFICATION leootnoTE| DATE | DATE [MOURLY| "mate | AND | weLrare PENSIONEGOTNOTE| HoLIDAY | HOLIDAY [TRAININGIoTNOTE PAYMENTS|P AT Iea TS HOURS HOURLY |overTime| QVERTIME
FOOTNOTE| FOOTNOTE FOOTNOTE RATE HOURLY
FOOTNOTE| RATE RATE
FOOTNOTE
BRICKLAYER,
A vER, [BLOCKLAYER, 08/22/202204/30/2023* [$46.820 |A 511.100 $10.020 52500 |8 50.800 52.110 598010 |E $122.670
 |STONEMASON
POINTER, CLEANER,
’éﬁﬁ%ﬁfﬁ,}’;ﬁ CAULKER, 08/22/2022|06/30/2023* |$50.420 A $11.100 $11.870 1$0.000 E $1.550 $0.430 $100.580 |G $125.790
* WATERPROOFER
BRIk 08/2212022]06/30/2023* [538.340 |4 159.600 $12.110 50000 |E 50.450 50.300 $79.970 579.970 || $99.140
HCARPET,  |RESILIENT TILE X
UINOLEUM.  |LAYER 02/22/202307/31/2023* [$46.190 |A 511.050 $14.110 50000 | 50.800 50.160 505410 |k 595410 |k 5118500 |L
#ELECTRICIANSOMM & SYSTEM 02/22/2023(02120/2024* [$35.450 512,650 56.850 |M 150.000 $1.100 s1.110 [N $76.750 1576.750 595.100
#ELECTRICIAN; COMM & SYSTEM 02/2212023(02120/2024* [$40.770 512,650 56.850 |M 150.000 563.900  [585.000 1585.000 $106.100
#ELECTRICIAN:|INSIDE WIREMAN 02/2212023(07/31/2023" [$45.060 $12.760 511250 M 50000 __|E $80.670__[5104.440 $104.440 5128.000
HELECTRICIAN:[CABLE SPLICER 02/2212023[07/31/2023" [$49.570 $12.760 $11.050 E 50000 _[E 85500 [5111.510 $111.510 $137.440
FIELD CHIEF OF PARTY N
SURVEYOR:  |(018.167.010y 02/22/202303/30/2023+ [$15.750 |& 51.150 $1.250 151,520 519.670  [527.550 $27.550 $35.420
FIELD INSTRUMENTMAN N
CURVEYOR:  |(018.167-004) P 02/2212023(03/30/2023* [$15.500 [& 51.150 $1.250 51490 $19.390  [$27.140 527.140 534.890
FIELD CHAINMAN/RODMAN N
SURVEYOR:  |(200.567010) 3 02/22/202303/30/2023* [$15.500 |8 51.150 $1.250 51460 $19.360  [527.110 527110 534.860
#GLAZIER Q 02/2212023[12/31/2023" [343.100 |& 571,050 21530 R $77.300 _ [598.850 $120.400 $120.400
ENARSLE u 08/22/2022)07/31/2023* [$39.200 v 511.100 56.180 557.840  [s77.440 |W 1597.040 597,040
HVARBLE u 08/2212022|07/31/2023+* [$56.980 |V 511.100 $15.780 U 585910  [$114.400 |w $142.890 $142.890
#PAINTER X 02/22/202306/30/2023"_[338.180 |5 511.050 $10.050_[¥ 0 D 560640 [579.730 |2 579730 |z 598.620
PAINTER  [NIDUSTRIAL lAA 02/22/2023(06/30/2023" [840.180 |H 511.050 $10.050 |y U (5} 562640 (882730 |z 582730 |z $102.820
#PAINTER __|BRIDGE PAINTER _|AB 02/2212023]06/30/2023"_[342.180 | 11,050 i 0410 B0 o 54640 [585.730 |2 85730 |2 106.820
#PAINTER: __[TAPER 02/2212023]06/30/2023:" [352.980_|AC 11,050 U 0.640 5.0 52460 [5108.950 |AD 108950 _|AD 135440 |AE
#PLASTERER 08/2212022]06/30/2023"* [345.540_|AE 14.430 E 1.340 80 __|AG 81090 [5100.760 |AH 100.760 Al 120420
BPLASTER 02/2212023(06/30/2023** [$38.020 159.600 s1.110  |AL 8.0 567.380  [$86.390 |K 586.300 |k $105.400
FLUVBER,
. |STEAMFITTER, .
pLumBer:  [STEAMFITIER. - lak 02/22/2023(06/30/2023* $50.750 $13.130 $2.420 8.0 588310  [$113.690 |E 5113.600 |E $139.060
FITTER (HVAC)
PLUMBER: __|PIPE TRADESMAN |AK 02/22/202306/30/2023*_[520.300 510,640 $50.710 8.0 532650 [s42.800 |E 542800 [E 552.950
#PLUMBER;  [PLUMBER. AL 02/22/2021(07/31/2021* $44.790 56.820 50150  |aN o |o 561.050  [584.350 584.350 $106.740
— [PLUMBER, R
pLumBer:  [PLOMBER, o erlAL 02/22/2021(07/31/2021* [$17.750 50.000 0 |p 525120 [533.990 1$33.990 542.870
#PLUMBER:  [[\CHY COMMERCIALI, 02/22/2021(07/31/2021* $35.930 50150  |aN so  |p 552.490  [570.460 1570.460 588.420
 [LIGHT COMMERCIAL] N
pLumBgr:  [LGHT COMMERCIAL, 02/22/2021(07/31/2021% [$17.750 50.000 |am 50000 |E 50.750 50.000 5o |p 625120 [$33.990 $33.990 542.870
 [UNDERGROUND "
#PLUMBER: [ JNDERGROUND 08/22/202206/30/2023* $3.000 |aM $2.000 50.400 50.800 8.0 $50.570  [$66.680 566.650 582.790
#PLUMBER:  [ANDSCAPE 08/22/2022|06/30/2023* [$32.220 53.000 |AM 152.000 50.400 50.800 6.0 550.570  [$66.680 566.680 $82.790
UNDERGROUND
PLUMBER:  |UTILITY ASSISTANT |A0 08/22/20 512150 $3.000 |am $2.000 50.400 50.800 .0 637,570 [847.180 547.180 D $56.790
JOURNEYMAN
[ANDSCAPE
PLUMBER:  |ASSISTANT lap 08/22/12022{08180/2023+* [$19.220 $12.150 $3.000 |aM 52.000 50.400 50.800 5.0 537.570  [347.180 547.180 D $56.790
JOURNEYMAN
UNDERGROUND
PLUMBER:  |UTILITY 08/2212022|06/30/2023** [$16.000 512.150 $3.000 |AM 152.000 50.400 50.800 .0 534.350  [342.350 542350 D $50.350
ITRADESMAN
LANDSCAPE
PLUMBER:  [LANDSCAPE AR 08/22/202 $16.000 512.150 50.000 |aM $2.000 50.400 50.800 8.0 531350 [$39.350 $39.350 547.350
 [LANDSCAPE
pLumBer:  [ANDSCAEE - lar 2022 $16.000 $12.150 $3.000 |aM 152.000 50.400 50.800 8.0 534350  [342.350 542350 $50.350
FIRE SPRINKLER
FITTER
(PROTECTION-AND
#PLUMBER:  [CONTROL 02/22/202 023+ [$44.360 511.450 $15.420 |AS 150.000 50.520 50.250 8.0 572.000  [594.180 594.180 5116.360
SYSTEMS,
OVERHEAD A
UNDERGROUND
#ROOFER 02/22/202307/31/20237 [$40.480 511.150 8.000 $4.150 0560 0290 .0 $64.630 _ [584.870 |K 584870 |AT $105.110
BITUMASTIC,
#ROOFER  [ENAMELER. COAL 2/22/2023(07/31/2023** [$43.480 511.150 58.000 154.150 50.560 50.290 6.0 $67.630  [$89.370 |K 80370  |AT $111.110
MASTIC WORKER
e AL DECK & /2023(06/30/2023* [$47.920 |H 515.000 |aM 521.960 AU s0.000 |E 50320  |av 50.000 8.0 585200  [$110.160 |AW 5110.160  |aw $135.120
#SHEET METAL 08/2212022(06/30/2023"* [$45.470 |A 516 580 522.960 |AX 50000 |E s1510  |av 50800  |av 8.0 567320  [$112.060 |AW 5112.060 |aw $136.790




WORKER

#TERRAZZO
FINISHER

>

R

08/22/2022|06/30/2023** |$41.930 [BA $11.100 $6.470 $0.000

m

$0.800 $1.040 8.0 $61.340 $79.900 |AW $79.900 |AW 1$98.450

#TERRAZZO

WORKER IAZ 08/22/2022(06/30/2023** [$56.840

3

$11.100 $14.780 $0.000 IE $0.800 $1.280 8.0 $84.800 $140 g $110.040 (AW $135.280

#TILE 02/22/2023|03/3: *x
FINISHER 1/2023** |$29.900

]

$10.960 $5.740 1$1.000 $0.460 $0.990 8.0 ID 1$49.05Q 64. $64.000 IBC $78.950

#TILE RED CIRCLED 0212212023103 -
FINISHER FINISHER 112023 |§34.460 BB

(7]

$10.960 $6.340 1$1.300 $0.460 $1.110 8.0 $71.860

(=]

1$89.090

#TILE SETTER 02/22/2023|03/31/2023** |$48.160 [B

I

$10.960 $8.050 1$2.500 $0.650 $1.640 8.0 $96.040

o

WATER WELL

Bc
BC $120.120
DRILLER: ED

02/22/2023(03/31/2023* [$15.500 1$2.150 $1.000 $0.480 $0.000 $0.000 i ) $26.880 $26.880  |BD

WATER WELL

DRILLER: PUMP INSTALLER 02/22/2023(03/31/2023* [$15.500 1$2.150 $1.000 1$0.480 $0.000 $0.000

IBD $26.880  |BD

WATER WELL

DRILLER: HELPER 02/22/2023(03/31/2023* [$15.500 1$2.150 $1.000 1$0.430 $0.000 50.000

IBD $26.830  |BD
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EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-
DETERMINATION IS ISSUED.

R THE EXPIRATION DATE IF NO SUBSEQUENT

THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATEB
SPECIFIC RATES AT (415) 703-4774.

NOW. CONTACT THE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR

INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP:/WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.
THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.

INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.
VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

INCLUDES AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MANAGEMENT COOPERATION COMMITTEE, AND VACA’
COUNCIL.

IVE 5/1/2022, INDUSTRY PROMOTION FUND IS SPLIT INTO THE INDUSTRY FUND AND THE CALIFORNIA MASONRY

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WE
RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERT!
INCLUDED IN STRAIGHT-TIME HOURLY RATE.

RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PAID AT THE SUNDAY/HOLIDAY RATE.
INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF.

RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT Ti
NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

UNDAY AND HOLIDAY OVE E HOURLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE

INCLUDED IN BASIC HOURLY RATE.
RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTH, VERTIME HOURLY RATE.
DESIGNATED DAYS OFF SHALL BE PAID AT TIME AND ONE-HALF (1 1/2X). PLEASE REFER TO THE HOLIDAY PROVI
IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RAT]
IN ADDITION, AN AMOUNT EQUAL TO 0.5% OF THE BASIC HOURLY RATE, WHICH IS FACTORED AT THE APPLIC, LIER, IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE ADMINISTRATIVE MAINTENANCE FUND.
IN ADDITION, AN AMOUNT EQUAL TO 1.6% OF THE BASIC HOURLY RATE, WHICH IS FACTORED AT THE APPLICABLE LTIPLIER, IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE CONTRACT ADMINISTRATION FUND.
DICTIONARY OF OCCUPATIONAL TITLES, FOURTH EDITION, 1977, U.S. DEPARTMENT OF LABOR.

CERTIFIED MANIPULATOR WORK SHALL RECEIVE $1.25 PER HOUR ABOVE THE BASIC WAG|

INCLUDES AN AMOUNT PER HOUR WORKED FOR IUPAT, IARP, AND RETIREE PENSION,
INCLUDES AMOUNTS FOR INDUSTRY FUND, WORK PRESERVATION FUND, AND LA GEMENT COOPERATION INITIATIVE
RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND FIRST 8 HOURS GNATED DAYS OFF; ALL OTHER TIME IS PAID AT THE SATURDAY, SUNDAY AND HOLIDAY OVERTIME RATE.

EMPLOYEES WORKING ON ANY SUSPENDED PLATFORM/SCAFFFOLD SHALL $20.00 PER DAY ABOVE THE WAGE RATE.

RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH THE DOUBLE TIME RATE.

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLL@ : ERIALS ($1.25 PER ) AND LEAD ABATEMENT/REMOVAL ($1.00 PER HOUR). EMPLOYEES WORKING ON COMMERCIAL PROJECTS SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK
PERFORMED REQUIRES A SWINGING AND/OR PLATFORM A JOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180

RATE APPLIES TO FIRST 4 OVERTIME HOURS MONDAY ) WORKED ON SATURDAYS AND ALL HOURS WORKED ON DESIGNATED DAYS OFF. ALL OTHER OVERTIME IS PAID AT SUNDAY/HOLIDAY RATE.

D THERMAL SPRAY ($4.00 PER HOUR). EMPLOYEES SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM PAY WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE
EMPLOYEE. THE AMOUNT OF THE PREMIU P0 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOI M G AND THERMAL SPRAY ($4.00 PER HOUR). SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

RATE APPLIES TO THE FI
NORMAL WORKWEEK DU

E FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE

DESIGNATED DAYS OFF SHALL RATE; PLEASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF.

INCLUDE AMOUNTS WITHHELD FOI
SUSPENDED SCAFFOLD SHALL BE PA

CHECK OFF AND VACATION WHICH IS NOT FACTORED INTO OVERTIME.EMPLOYEES OPERATING AND WORKING BEHIND PLASTER GUNS SHALL RECEIVE AN ADDITIONAL $5.00 PER DAY ABOVE THE WAGE RATE. EMPLOYEES WORKING ON AN EXTERIOR
DDITIONAL $15.00 PER DAY ABOVE THE WAGE RATE

8 HOURS PAY FOR 7 HOURS WORKED AT IT-TIME BASIC HOURLY RATE.
RATE APPLIES TO THE FIRST 4 OVERTIME HO! NDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT
STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.
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AJ  AMOUNT IS FOR VALLEY MORTAR TRADES FUND AND INDUSTRY STABILIZATION FUND
AK  PORTION OF COUNTY LYING OUTSIDE THE TAHOE BASIN WATERSHED.
AL PORTION OF COUNTY LYING IN THE TAHOE BASIN AREA.

AM  PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAI
PREVAILING RATE OF PER DIEM WAGES.

MAY NOT BE LESS THAN THE GENERAL

AN AMOUNT IS FOR CONTRACT ADMINISTRATION
AO THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE.

AP THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT ESTABLISHMENT
EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE THE SUPERVISION OF A JOURNEYMAN.

AQ THERE SHALL BE NO MORE THAN THREE TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE.

AR THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE. T AG NANCE AND PLANT ESTABLISHMENT. PLANT
ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISIQ S WHO REQUIRE THE SUPERVISION OF A
JOURNEYMAN

AS  INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND.

AT RATE APPLIES TO FIRST 12 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORKWEEK MAY BE WORKEE E J OR 1 OR MORE DAYS DURING THE NORMAL WORKWEEK DUE
TO ADVERSE WEATHER CONDITIONS.

AU INCLUDES AN AMOUNT FOR PENSION FACTORED AT THE OVERTIME MULTIPLIER RATE.
AV INCLUDES $0.05 FOR SCHOLAR FUND.

AW RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

AX  INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE A D FOR THIS EMPLOYER PAYN

TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE

AY  INCLUDES AMOUNTS FOR INDUSTRY FUND AND LABOR MANAGEMENT.

AZ THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCEED TWO (2) TO ONE (1).
BA  INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHICH IS NOT FACTORED IN THE OVERTIME RATES.

BB INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF, WHICH IS FACTORED IN THE OVERTIME RATES. ANY EMPLOYEE WORKING UNDERGROUND SHALL RECE! E OUR IN ADDITION GULAR WAGES.
BC RATE APPLIES TO THE FIRST 9 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.
BD RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HOURS PER DAY OR 40 HOURS PER WEEK. DOUBLE-TIME IS PAID FOR WORK ON REG!
RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHA RGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED
ON THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED ON A COLLE v WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT
CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/, DPreWageDetermination. IOLIDAY PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF
THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAK R SUBSISTENCE PAYMEN O EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/OR SUBSIST] TS FOR CURRENT OR RSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTIQ D DREDGING PROJECTS

LOCALITY: AMADOR COUNTY

DETERMINATION: AMA-2023-1

. SUNDAY | SUNDAY
Basic | BASIC | yea | HEALTH VACATION/ OTHER ril oveRTme|  AND | Cay
CRAFT | ISSUE [EXPIRATION HOURLY AND PENSION [VACATION/ TRAINING | OTHER ' HOLIDAY
CRAFT CLASSIFICATION leootnoTE| DATE | DATE [MOMRLY| "Rate | AND | weirare [PENSIONEGOTNOTE| HOLIDAY | HOUIDAY [TRAINING oo TNGTEIPAYMENTS P AT MaN ToIHOURS|EGE HOURLY |overTime| QVERTIME
FOOTNOTE| FOOTNOTE FOOTNOTE RATE HOURLY
FOOTNOTE| RATE RATE
FOOTNOTE
BRICKLAYER,
A vER, [BLOCKLAYER, 08/22/202204/30/2023* [$46.820 |A 511.100 $10.020 52500 |8 50.800 52.110 598010 |E $122.670
 |STONEMASON
POINTER, CLEANER,
’éﬁﬁ%ﬁfﬁ,}’;ﬁ CAULKER, 08/22/2022|06/30/2023* |$50.420 A $11.100 $11.870 1$0.000 E $1.550 $0.430 $100.580 |G 1$125.790
* WATERPROOFER
BRIk 08/2212022]06/30/2023* [538.340 |4 159.600 $12.110 50000 |E 50.450 50.300 $79.970 579.970 || $99.140
HCARPET,  |RESILIENT TILE X
UINOLEUM.  |LAYER 02/2212023(07/31/2023* [346.190 |A 511.050 $14.110 50.000 | 50.800 50.160 505410 |k 595410 |k 5118500 |L
#ELECTRICIANSOMM & SYSTEM 02/22/2023(02120/2024* [$35.450 512,650 56.850 |M 150.000 $1.100 s1.110 [N $76.750 1576.750 595.100
#ELECTRICIAN:{COMM & SYSTEM 02/2212023(02120/2024* [$40.770 512,650 56.850 |M 150.000 563.900  [585.000 1585.000 $106.100
#ELECTRICIAN:|INSIDE WIREMAN 02/2212023(07/31/2023" [$45.060 $12.760 $11.250 M 50000 __|E $80.670__[5104.440 $104.440 5128.000
#ELECTRICIAN:/CABLE SPLICER 02/2212023[07/31/2023" [$49.570 $12.760 $11.050 E 50000 _[E 85590 [5111.510 $111.510 $137.440
FIELD CHIEF OF PARTY N
SURVEYOR: _ |(018.167-010) 02/22/2023/03/30/2023" |$15.750 (& $1.150 $1.250 1$1.520 $19.670  [$27.550 527,550 $35.420
FIELD INSTRUMENTMAN N
CURVEYOR:  |(018.167-004) P 02/2212023(03/30/2023* [$15.500 [& 51.150 $1.250 51490 $19.390  [$27.140 527.140 534.890
FIELD CHAINMAN/RODMAN N
SURVEYOR:  |(200.567010) 3 02/22/202303/30/2023* [$15.500 |8 51.150 $1.250 51460 $19.360  [527.110 527110 534.860
#GLAZIER Q 02/2212023[12/31/2023" [343.100 |& 571,050 21530 R $77.300 _ [598.850 [T $120.400 $120.400
ENARSLE u 08/22/2022)07/31/2023* [$39.200 v 511.100 56.180 557.840  [s77.440 |W 1597.040 597,040
HVARBLE u 08/2212022|07/31/2023+* [$56.980 |V 511.100 $15.780 U 585910  [$114.400 |w $142.890 $142.890
#PAINTER X 02/22/202306/30/2023"_[338.180 |5 511.050 $10.050_[¥ 0 D 560640 [579.730 |2 579730 |z 598.820
PAINTER  [NIDUSTRIAL lAA 02/22/2023(06/30/2023" [840.180 |H 511.050 $10.050 |y U (5} 562640 (882730 |z 582730 |z $102.820
#PAINTER __|BRIDGE PAINTER _|AB 02/2212023]06/30/2023"_[342.180 | 11,050 i 0410 B0 o 54640 [585.730 |2 85730 |2 106.820
#PAINTER: __[TAPER 02/2212023]06/30/2023:" [352.980_|AC 11,050 U 0.640 .0 52460 [5108.950 |AD 108950 _|AD 135440 |AE
#PLASTERER 08/2212022]06/30/2023"* [345.540_|AE 14.430 E 1.340 80 __|AG 81090 [5100.760 |AH 100.760 Al 120420
BPLASTER 02/2212023(06/30/2023** [$38.020 159.600 s1.110  |AL 8.0 567.380  [$86.390 |K 586.300 |k $105.400
FLUVBER,
. |STEAMFITTER, .
PLUMBER:  [STEAMFITIER, 02/2212023(06/30/2023** [$50.750 $13.130 $2.420 5.0 588310  [$113.690 |E 5113.600 |E $139.060
FITTER (HVAC)
PLUMBER: __|PIPE TRADESMAN |AK 02/22/202306/30/2023*_[520.300 510,640 $50.710 8.0 532650 [s42.800 |E 542800 [E 552.950
 |UNDERGROUND "
#pLumper:  [JNDERGROUND 08/22/2022|06/30/2023 $32.220 512150 50.800 .0 550570 [$66.680 566.680 |D 582.790
PLUMBER:  [INDSCAPE 08/22/2022/06/30/2023"* [§32.220 53.000 50.400 50.800 6.0 550.570  [$66.680 566680 D 582.790
UNDERGROUND
PLUMBER:  |UTILITY ASSISTANT |AM 08/22/2022|06/30/2023+* [§19.220 $3.000 50.400 50.800 s.0 537570 [547.180 547.180 D $56.790
JOURNEYMAN
[ANDSCAPE
PLUMBER:  |ASSISTANT AN 08/2212022{06/30/2023:* [$19.2 53.000 |AL $2.000 50.400 50.800 5.0 537,570 [847.180 547.180 D $56.790
JOURNEYMAN
UNDERGROUND
PLUMBER:  |UTILITY a0 08/22/12022|06/30/2023** [$16.000 53.000 |AL $2.000 50.400 50.800 5.0 534.350  [$42.350 542350 D $50.350
ITRADESMAN
 [LANDSCAPE
PLuMBER:  [[ANDSCAPE AP 08/22/20 $12.150 50.000 |AL 152.000 50.400 50.800 8.0 531350 [539.350 539350  |D 547.350
PLUMBER:  |-ANDSCAPE lap $16.000 512,150 53.000 |AL 152.000 50.400 50.800 6.0 534.350  [342.350 542350 D 550,350
© |TRADEsmANI AR - - - AL : - - - - - - R -
— |PLUMBER,
pLumBeR:  [TLUNBER, laQ $58.370 [A $12.150 $14.400 |AL 50.000 |E $1.100 50.700 .0 586720  [$115.910 |E 5115910 |aR $145.000
PLUMBER (FOR
 [TOTAL PLUMBING
#PLUMBER:  [|OTALPLUMBING 547.080 |A $10.020 $10.800 50000 |F $1.100 50.700 .0 569.700  [s93.240 [E 593240 |as 5116.780
UNDER)
FIRE SPRINKLER
FITTER
(PROTECTION AND
#PLUMBER:  |CONTROL 511.450 $15.420 |AT 150.000 50.520 50.250 8.0 572.000  [594.180 1594.180 5116.360
SYSTEMS,
OVERHEAD,
UNDERGR
#ROOFER $40.480 $71.150 8.000 $4.150 $0.560 0290 .0 $64.630  [584.870 K $84870 _|AU $105.110
BITUMASTIC,
#ROOFER  [ENAMELER. COAL 07/31/2023** ($43.480 511.150 58.000 154.150 50.560 50.290 6.0 $67.630  [$89.370 |K 589.370 AU $111.110
MASTIC WORKER
#SHEET METALIMETAL DECK & 06/30/2023 [$47.920 |H 515.000 |AL 521,960 |AV s0.000 |F 50320  [AW 50.000 8.0 585200  [$110.160 |AX 5110160  |AX $135.120
WORKER SIDING
B T aTETAL 06/30/2023* ($49.450 |A $15.600 526,270 |AY 50000 |F 51.440 50.820 8.0 593580 (8120560 |E 5120560 |E 5147530
#SHEET METALl - oo
WORKER 02/2212002/03/31/2002* [530.160 |AZ 50.000 50.000 50.000 $10.500 [BA 50.000 8.0 s40.660  [355.740 $55.740 $55.740




(HVAG) SIDING
B RRAZZO BB 08/22/2022/06/30/2023"* [$41.930 [BC 511.100 56.470 s0.000 |F 50.800 $1.040 8.0 561340  [$79.900 |AX 579.900  |ax 598.450
HIERRAZZO BB 08/22/2022|06/30/2023"* [$56.840 [BC 511.100 $14.780 50.000 |F 50.800 $1.280 8.0 1584.800 5110040  |AX 5135.280
#TILE " -
B R 02/2212023(03/31/2023** [$29.900 [BD 510.960 $5.740 151.000 50.460 50.990 50 |p 1549.0! $64. : b= $78.950
#TILE RED CIRCLED "
BNSHER oo 02/2212023(03/31/2023** [$34.460 [BD 510.960 56,340 $1.300 50.460 $1.110 50 |p 571.860 lﬁ $89.090
#TILE SETTER 02/2212023(03/31/2023" [$48.160_|BD 510.960 $8.050 $2.500 0650 51640 B0 o $96.040 BE $120.120
R L 02/2212023(03/31/2023* [$15.500 52.150 51.000 150.480 50.000 50.000 6.0 : BE 526880 |BE
R WELL  lPUMP INSTALLER 02/2212023(03/31/2023* [$15.500 52.150 51.000 150.480 50.000 50.000 8.0 lﬁ 526.880 |&
;V'QIEE;YE“‘ HELPER 02122/2023(03/31/2023* [$15.500 52.150 51.000 50.430 $0.000 50.000 6.0 lﬁ $26.830 |&
Go to increase page
FOOTNOTES
*  EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703 R THE NEW, DAYS AFTER THE EXPIRATION DATE IF NO SUBSEQUENT
DETERMINATION IS ISSUED.
* THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATE! TS ENTERED JNTQ NOW. CONTACT THE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR
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SPECIFIC RATES AT (415) 703-4774.
INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP:/WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.
THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.

INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.
VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

INCLUDES AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MANAGEMENT COOPERATION COMMITTEE, AND VACA
COUNCIL.

IVE 5/1/2022, INDUSTRY PROMOTION FUND IS SPLIT INTO THE INDUSTRY FUND AND THE CALIFORNIA MASONRY

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEA
RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTI
INCLUDED IN STRAIGHT-TIME HOURLY RATE.

RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PAID AT THE SUNDAY/HOLIDAY RATE.
INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF.

RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT T|
NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

UNDAY AND HOLIDAY OV E HOURLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE

INCLUDED IN BASIC HOURLY RATE.
RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OT| DAY AND HOLID ERTIME HOURLY RATE.
DESIGNATED DAYS OFF SHALL BE PAID AT TIME AND ONE-HALF (1 1/2X). PLEASE REFER TO THE HOLIDAY PROV,
IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RA
IN ADDITION, AN AMOUNT EQUAL TO 0.5% OF THE BASIC HOURLY RATE, WHICH IS FACTORED AT THE APPLICAI IPLIER, IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE ADMINISTRATIVE MAINTENANCE FUND.
IN ADDITION, AN AMOUNT EQUAL TO 1.6% OF THE BASIC HOURLY RATE, WHICH IS FACTORED AT THE APPLICABLE ULTIPLIER, IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE CONTRACT ADMINISTRATION FUND.

DICTIONARY OF OCCUPATIONAL TITLES, FOURTH EDITION, 1977, U.S. DEPARTMENT OF LABOI

CERTIFIED MANIPULATOR WORK SHALL RECEIVE $1.25 PER HOUR ABOVE THE BASIC WA
INCLUDES AN AMOUNT PER HOUR WORKED FOR IUPAT, IARP, AND RETIREE PENSIOI

INCLUDES AMOUNTS FOR INDUSTRY FUND, WORK PRESERVATION FUND, AND L, GEMENT COOPERATION INITIATIVE

RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUG L E DOUBLE TIME RATE.

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOL| : RIALS ($1.25 PER R) AND LEAD ABATEMENT/REMOVAL ($1.00 PER HOUR). EMPLOYEES WORKING ON COMMERCIAL PROJECTS SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK
PERFORMED REQUIRES A SWINGING AND/OR PLATFORI 3 JOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180
FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS
INCLUDES AN AMOUNT PER HOUR WORKED FOR ANNU
RATE APPLIES TO FIRST 4 OVERTIME HOURS MONDAY WORKED ON SATURDAYS AND ALL HOURS WORKED ON DESIGNATED DAYS OFF. ALL OTHER OVERTIME IS PAID AT SUNDAY/HOLIDAY RATE.

C D THERMAL SPRAY ($4.00 PER HOUR). EMPLOYEES SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM PAY WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE
EMPLOYEE. THE AMOUNT OF THE PREMIUM 00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOI NG AND THERMAL SPRAY ($4.00 PER HOUR). SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

RATE APPLIES TO THE FI
NORMAL WORKWEEK DUE

FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE

DESIGNATED DAYS OFF SHALL E RATE; PLEASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF.

INCLUDE AMOUNTS WITHHELD FOR
SUSPENDED SCAFFOLD SHALL BE PAI

HECK OFF AND VACATION WHICH IS NOT FACTORED INTO OVERTIME.EMPLOYEES OPERATING AND WORKING BEHIND PLASTER GUNS SHALL RECEIVE AN ADDITIONAL $5.00 PER DAY ABOVE THE WAGE RATE. EMPLOYEES WORKING ON AN EXTERIOR
DITIONAL $15.00 PER DAY ABOVE THE WAGE RATE

8 HOURS PAY FOR 7 HOURS WORKED AT S T-TIME BASIC HOURLY RATE.
RATE APPLIES TO THE FIRST 4 OVERTIME HOU INDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT
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STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.
AJ  AMOUNT IS FOR VALLEY MORTAR TRADES FUND AND INDUSTRY STABILIZATION FUND
AK  RATE APPLIES TO THE PORTION OF THE COUNTY SOUTH OF SUTTER CREEK.

AL PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGI
PREVAILING RATE OF PER DIEM WAGES.

MAY NOT BE LESS THAN THE GENERAL

AM  THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE.

AN THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT ESTABLISHMENT SHALL BE .OVERED BY THIS AGRE! T THIS WORK MAY BE PERFORMED
EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE THE SUPERVISION OF A JOURNEYMAN.

AO THERE SHALL BE NO MORE THAN THREE TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE.
AP THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE. THIS AGREEM

ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYI
JOURNEYMAN

E AND PLANT ESTABLISHMENT. PLANT
O REQUIRE THE SUPERVISION OF A
AQ RATE APPLIES TO THE PORTION OF THE COUNTY NORTH OF SUTTER CREEK.

AR RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS, AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE
NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

AS RATE APPLIES TO THE FIRST 10 HOURS ON SATURDAY IF HOURS WORKED ARE UNDER 40 HOURS PER WEEK. FOR WORK OVER 40 HOURS IN ONE WEEK, THE SATURDAY RATE IS 1.5X THE BA FITS ARE INCLUDED). ALL OTHER TIME IS PAID AT THE SUNDAY AND
HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT R.

AT INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND.

AU RATE APPLIES TO FIRST 12 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORKWEEK MAY BE WORKED AT STRAIG
TO ADVERSE WEATHER CONDITIONS.

SHUT DOWN FOR 1 OR MORE DAYS DURING THE NORMAL WORKWEEK DUE

AV INCLUDES AN AMOUNT FOR PENSION FACTORED AT THE OVERTIME MULTIPLIER RATE.
AW INCLUDES $0.05 FOR SCHOLAR FUND.

AX  RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY Q

AY  INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND, 8, THE AMOUNT B OR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE
TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

AZ BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE BASED ON THE DAVIS-BACON WAGE DETERMINATION FOR THIS CRAFT.
BA  THIS REPRESENTS THE LUMP SUM FRINGE BENEFIT AMOUNT PUBLISHED IN THE DAVIS-BACON WAGE DETERMINATION FOR THIS CLASSIFICATION IN THIS COUNTY.
BB THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCEED TWO (2) TO ONE (1).
BC INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHICH IS NOT FACTORED IN THE OVERTIME RATES.

BD INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF, WHICH IS FACTORED IN THE OVERTIME RATES. ANY EMPLOYEE WORKING UND N ADDITION TO REGULAR WAGES.
BE RATE APPLIES TO THE FIRST 9 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME R

BF RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HOURS PER DAY OR 40 HOURS PER WEEK. DOUBLE-TIME IS PAID FOj

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK S| 3 HE
ON THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT E

CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP
THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

LECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED
HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT
‘m. HOLIDAY PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTO!
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/(

D/OR SUBSISTENCE PAYMENTS TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
IREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

Return to main page
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTIQ D DREDGING PROJECTS

LOCALITY: BUTTE COUNTY

DETERMINATION: BUT-2023-1

. SUNDAY | SUNDAY
Basic | BASIC | yea | HEALTH VACATION/ OTHER ril oveRTme|  AND | Cay
CRAFT | ISSUE [EXPIRATION HOURLY AND PENSION [VACATION/ TRAINING | OTHER ' HOLIDAY
CRAFT CLASSIFICATION leootnoTE| DATE | DATE [MOMRLY| "Rate | AND | weirare [PENSIONEGOTNOTE| HOLIDAY | HOUIDAY [TRAINING oo TNGTEIPAYMENTS P AT MaN ToIHOURS|EGE HOURLY |overTime| QVERTIME
FOOTNOTE| FOOTNOTE FOOTNOTE RATE HOURLY
FOOTNOTE| RATE RATE
FOOTNOTE
BRICKLAYER,
A vER, [BLOCKLAYER, 08/22/202204/30/2023* [$46.820 |A 511.100 $10.020 52500 |8 50.800 52.110 598010 |E $122.670
 |STONEMASON
POINTER, CLEANER,
’éﬁﬁ%ﬁfﬁ,}’;ﬁ CAULKER, 08/22/2022|06/30/2023* |$50.420 A $11.100 $11.870 1$0.000 E $1.550 $0.430 $100.580 |G 1$125.790
* WATERPROOFER
BRIk 08/2212022]06/30/2023* [538.340 |4 159.600 $12.110 50000 |E 50.450 50.300 $79.970 579.970 || $99.140
HCARPET,  |RESILIENT TILE X
UINOLEUM.  |LAYER 02/22/202307/31/2023* [$46.190 |A 511.050 $14.110 50000 | 50.800 50.160 505410 |k 595410 |k 5118500 |L
#ELECTRICIANSOMM & SYSTEM 02/22/2023(02120/2024* [$35.450 512,650 56.850 |M 150.000 $1.100 s1.110 [N $76.750 1576.750 595.100
#ELECTRICIAN; COMM & SYSTEM 02/2212023(02120/2024* [$40.770 512,650 56.850 |M 150.000 563.900  [585.000 1585.000 $106.100
#ELECTRICIAN:|INSIDE WIREMAN 02/2212023(07/31/2023" [$45.060 $12.760 511250 M 50000 __|E $80.670__[5104.440 $104.440 5128.000
HELECTRICIAN:[CABLE SPLICER 02/22/202307/31/20237 [$49.570 512.760 $11.050 E 50000 _[E 85500 [5111.510 $111.510 5137.440
D oR.  |CHIEFOFPARTY [P 02/2212023(02/20/2024** [$55.290 $13.380 $13510 |Q 54960 |R 588.500  [$116.240 |S 5116240 |s $143.880
D or.  |NSTRUMENTMAN [P 02/22/202302129/2024+* $51.200 513.380 513510 |Q 54060 R 584.500  [$110.100 |5 5110.100 |s $135.700
D oR.  [CHAINMAN/RODMANIP 02/22/12023(02120/2024** [$48.320 513.380 513510 |a 54060 R 581620 [$105.780 |8 5105780 |s $129.940
#GLAZIER i 02/2212023[12/31/2023" [343.100 |& 571,050 21530 |U 577300 [598.850 |W $120.400 $120.400
ENARSLE X 08/22/2022)07/31/2023 [$39.200 [y 511.100 56.180 557.840  [s77.440 |z 1597.040 597,040
HVARBLE X 08/2212022|07/31/2023+* [$56.980 |y 511.100 $15.780 U 585910  [$114.400 |2 $142.890 $142.890
#PAINTER A 02/22/202306/30/2023"_[338.180 |5 511.050 $10.050_|Q 0 D 560640 [579.730 _|AB $79730 __|AB 598.620
PAINTER  [NIDUSTRIAL lac 02/22/2023(06/30/2023" [840.180 |H 511.050 $10.050 |a U (5} 562640 [s82730 |aB 582730  |aB $102.820
#PAINTER __|BRIDGE PAINTER _|AD 02/2212023]06/30/2023"_[342.180 | 11,050 i D 54640 [585.730 |AB 85730 __|AB 106.820
#PAINTER: __[TAPER 02/22/12023]06/30/2023"" [352.980 |AE 11,050 U 52460 [5108.950 |AF 108.950 |AE 135440 |AG
#PLASTERER 08/22/2022]06/30/2023"* [$45.540_|AH 14.430 E Al 81090 [5100.760 |AJ 100.760 |AK 120420
BPLASTER 02/2212023(06/30/2023** [$38.020 159.600 567.380  [$86.390 |K 586.300 |k $105.400
FLUVBER,
. |STEAMFITTER, .
#PLUMBER:  [STEAMFITIER, 02/22/2023(06/30/2023+* $44.750 $13.130 588310  [$110.690 |E 5110.600 |E $133.060
FITTER (HVAC)
 |UNDERGROUND "
pLumBeR:  [JNDERGROUND 08/22/202206/30/2023* $32.220 $12.150 $50.570  [$66.680 566680 D 582790
 [LANDSCAPE "
#PLUMBER;  [LANDSCAPE 08/2212022|06/30/2023** [$32.220 $50.570  [$66.680 566.680 D 582.790
UNDERGROUND
PLUMBER:  |UTILITY ASSISTANT |AN 08/2212022/06/30/2023** [$19.220 537.570  [$47.180 547180 |0 $56.790
JOURNEYMAN
[ANDSCAPE
PLUMBER:  |ASSISTANT a0 08/22/2022|06/30/2023 [$19.220 $3.000 |aM 152.000 50.400 50.800 8.0 537570 [347.180 547.180 D $56.790
JOURNEYMAN
UNDERGROUND
PLUMBER:  |UTILITY lap 08/22/2022]06/30/2023* $3.000 |AM 152.000 50.400 50.800 .0 534.350  [342.350 542350 D $50.350
ITRADESMAN
PLUMBER:  |-ANDSCAPE AQ 08/22/2022(06/30/2023:24(846 $12.150 50.000 |AM 52.000 50.400 $0.800 6.0 $31.350  [$39.350 $39.350 |0 547.350
* |TRADESMAN | : i : - - i : - - -
 [LANDSCAPE
pLumBer:  [(ANDSCAPE g $12.150 $3.000 |aM $2.000 50.400 50.800 .0 534350  [842.350 542350 D $50.350
FIRE SPRINKLER
FITTER
(PROTECTION AND
#PLUMBER:  [CONTROL 544.360 515420 |AR 150.000 50520 50.250 8.0 $72.000  [594.180 504.180 $116.360
SYSTEMS,
OVERHEAD AND
UNDERGROUND)
#ROOFER = [540.480 $11.150 $8.000 $4.150 50,560 $0.200 50 $64.630 _ [584.870 K 584.870 |AS $105.110
BITUMASTIC,
[ENAMELER, COAL
#mRooFER  [TNAMELER, SO 07/31/202 511.150 58.000 54.150 50.560 50.290 .0 $67.630  [$89.370 |K 589370  |as 5111.110
MASTIC WORKER
B T 1AL 023" [$49.450 |A $15.600 526,270 |AT 50000 [E $1.440 50.820 8.0 593580  [$120.560 |E 5120560 |E $147.530
#SHEET METAL| 1
b e O 537.240 [A $15.600 521540 |AT 50000 |E $1.110 50.350 5.0 575840 (595390 |E 505390  |E $114.940
1$500,000 OR UNDER
#SHEET METAL|- 1 DecK &
WORKER 03/31/20197 [$39.930 AU 514.380 518.000 150.000 50.320 50.000 8.0 572,630  [592.600 592.600 592.600
o) SIDING
H#IERRAZZO lav 06/30/2023* [$41.930 |aW 511.100 56.470 50.000 |E 50.800 51040 .0 561340  [579.900  [AX 579.900  |ax 598,450
#TERRAZZO "
B RReZ lav 08/22/2022|06/30/2023 356.840 |aW 511.100 $14.780 50000 |E 50.800 $1.280 5.0 584800  [5110.040 [AX $110.040  |AX $135.280




%T"";SEHER 08/22/2022(07/29/2023** [$29.500 $8.500 $1.000 50.800  |A $0.350 $0.300 8.0 $40.450  [$55.200  |AY $55.200  |AY $55.200  |AY
#TILE SETTER 08/2212022(07/29/2023" [$49.700 59.100 $9.650 57400 _|A 50350 50.300 8.0 570500 [595.350 |AY $95350 |AY 595350 |AY.
WATER WELL |DRILLER. PUMP 08/2212007|01/31/2008* [$20.170 158.120 53.690 s0.800  |az 50.000 50.000 8.0 1532.780 542870  |BA 542870 [BA
R w ELL [PUMP INSTALLER 08/22/2007(01/31/2008" [$17.860 58.120 53.690 50720  |BB 50.000 50.000 8.0 1530.390 . 539320  |BA $39.320 [BA
TERWELL |HELPER 02/2212023(03/31/2023* [$15.500 58.120 $3.690 50640  [BC 50.000 50.000 8.0 BA 535700  |BA
Go to increase page
FOOTNOTES
*+ EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 7034774 FOR THE NEW RATES ; DATE IF NO SUBSEQUENT
DETERMINATION IS ISSUED.
*  THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN : OFFICE OF THE DIRECTOR RESEARCH UNIT FOR
SPECIFIC RATES AT (415) 703-4774.
#  INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP//WWW.DIR.CA GOV/OPRLIPWAPPWAGE/PWAPPWAGESTART ASP.
&  THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.
A INCLUDES AMOUNT WITHHELD FOR DUES GHECK OFF.
B VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER
G INCLUDES AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MANAGEMENT COOPERATION COMMITTEE, AND VACATION TRUST FUND. EFFECTIVE 51112022, IND PROMOTIONSEUIND IS SPLIT INTO THE INDUSTRY FUND AND THE CALIFORNIA MASONRY
D SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.
E  RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIM
F INCLUDED IN STRAIGHT-TIME HOURLY RATE.
G RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PAID AT THE SUNDAY/HOLIDAY RATE.
H  INCLUDES AMOUNT FOR VAG/HOL AND DUES CHECK OFF.
I RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY O RLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE
NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.
J INCLUDED IN BASIC HOURLY RATE.
K RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID A
L DESIGNATED DAYS OFF SHALL BE PAID AT TIME AND ONE-HALF (1 1/2X). PLEASE REFER TO THE HOLIDAY PROVISION FOR A LIST OF D
M IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURL OYEES BENEFIT BOARD.
N IN ADDITION, AN AMOUNT EQUAL TO 0.5% OF THE BASIC HOURLY RATE, WHICH IS FACTORED AT THE APPLICABLE OVERT RLY RATE AND OVERTIME HOURLY RATES FOR THE ADMINISTRATIVE MAINTENANCE FUND.
O INADDITION, AN AMOUNT EQUAL TO 1.6% OF THE BASIC HOURLY RATE, WHICH IS FACTORED AT THE APPLICABLE OV, RLY RATE AND OVERTIME HOURLY RATES FOR THE CONTRACT ADMINISTRATION FUND.
P ALL CREWS, WITHOUT CONSIDERATION TO THE NUMBER OF INDIVIDUALS IN THE CREW, SHALL INCLUDE A CHIEF EMPLOYEES PERFORMING FIELD AND CONSTRUCTION SURVEY WORK.
Q  INCLUDES AN AMOUNT PER HOUR WORKED FOR ANNUITY TRUST FUND.
R INCLUDES AN AMOUNT PER HOUR WORKED FOR SUPPLEMENTAL DUES.
S RATE APPLIES TO DAILY OVERTIME HOURS UP TO AND INCLUDING 12 HOURS WORKED IN A WORKDAY OR OTHER URS BEYOND 40 HOURS IN A WORKWEEK. ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLIDAY RATE. IN THE EVENT THAT THERE ARE LESS THAN 40 HOURS WORKED
MONDAY THROUGH FRIDAY, THEN THE BALANCE OF HOURS WORKED UP TO AND INCLUDING 40 HOURS FOR THE Wi  OR UP TO 8 HOURS FOR THE WORKDAY, MAY BE WORKED ON SATURDAY AT THE STRAIGHT-TIME RATE.
T CERTIFIED MANIPULATOR WORK SHALL RECEIVE $1.25 PER HOUR ABOVE THE BASIC WAGE RATE
U INCLUDES AN AMOUNT PER HOUR WORKED FOR IUPAT, IARP, AND RETIREE PENSION.
V  INCLUDES AMOUNTS FOR INDUSTRY FUND, WORK PRESERVATION FUND, AND LABO, GEMENT COOPERATION INITIATIVE
W RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND FIRST 8 HOURS W! SIGNATED DAYS OFF; ALL OTHER TIME IS PAID AT THE SATURDAY, SUNDAY AND HOLIDAY OVERTIME RATE.
X
v
z
AA  EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLO ) AND LEAD ABATEMENT/REMOVAL ($1.00 PER HOUR). EMPLOYEES WORKING ON COMMERCIAL PROJECTS SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK
PERFORMED REQUIRES A SWINGING AND/OR PLATFORM §| ¢ p M SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180
FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS O
AB  RATE APPLIES TO FIRST 4 OVERTIME HOURS MONDAY Tj ; WORKED ON SATURDAYS AND ALL HOURS WORKED ON DESIGNATED DAYS OFF. ALL OTHER OVERTIME IS PAID AT SUNDAY/HOLIDAY RATE.
AC  EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE F( THERMAL SPRAY ($4.00 PER HOUR). EMPLOYEES SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM PAY WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE
EMPLOYEE. THE AMOUNT OF THE PREMIUM SHALL BE A PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.
AD  EMPLOYEES SHALL RECEIVE PREMIUM P, D THERMAL SPRAY ($4.00 PER HOUR). SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.
AE  INCLUDES AMOUNTS FOR VACATION AND D
AF  RATE APPLIES TO THE FIRST 4 DAILY OVERTIME
NORMAL WORKWEEK DUE TO INCLEMENT WEATHE
AG DESIGNATED DAYS OFF §
AH  INCLUDE AMOUNTS WITHH N WHICH IS NOT FACTORED INTO OVERTIME.EMPLOYEES OPERATING AND WORKING BEHIND PLASTER GUNS SHALL RECEIVE AN ADDITIONAL $5.00 PER DAY ABOVE THE WAGE RATE. EMPLOYEES WORKING ON AN EXTERIOR
SUSPENDED SCAFFOLD SHALI AY ABOVE THE WAGE RATE
Al 8HOURS PAY FOR 7 HOURS WOR TRAIGHT-TIME BASIC HOURLY RATE.
AJ RATE APPLIES TO THE FIRST 4 OVERTI RS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.
AK  RATE APPLIES TO THE FIRST 4 OVERTIME ONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT
STRAIGHT-TIME IF JOB IS SHUT DOWN DURIN ORMAL WORKWEEK DUE TO INCLEMENT WEATHER.
AL AMOUNT IS FOR VALLEY MORTAR TRADES FUND AND INDUSTRY STABILIZATION FUND
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AM  PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL
PREVAILING RATE OF PER DIEM WAGES.

AN THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE.

AO THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT ESTABLISHMENT SHALL BE WORK CO!
EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE THE SUPERVISION OF A JOURNEYMAN.

SREEMENT. THIS WORK MAY BE PERFORMED

AP THERE SHALL BE NO MORE THAN THREE TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE.

AQ THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT M.
ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, E
JOURNEYMAN

"USED TO COVER MAINTE
FOR APPRENTICES WHG

AND PLANT ESTABLISHMENT. PLANT
QUIRE THE SUPERVISION OF A
AR INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND.

AS RATE APPLIES TO FIRST 12 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORKWEEK MAY BE WORKED AT STRAIGHT-TIME IF THI
TO ADVERSE WEATHER CONDITIONS.

S DURING THE NORMAL WORKWEEK DUE

AT INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOY,
TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

'AXABLE BASIC HOURLY WAGE RATE, BUT THE

AU BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE BASED ON THE DAVIS-BACON WAGE DETERMINATION FOR THIS CRAFT.

AV THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCEED TWO (2) TO ONE (1).

AW INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHICH IS NOT FACTORED IN THE OVERTIME RATES.

AX  RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.
AY RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HOURS PER DAY OR 40 HOURS PER WEEK.

AZ RATE APPLIES TO FIRST TWO YEARS OF EMPLOYMENT ONLY; $1.35 AFTER 2 YEARS; $1.45 AFTER 5 YEARS; $1.60 AFTER 10 YEARS

BA  COMPUTATION IS BASED ON THE LOWEST VACATION AMOUNT. THESE RATES SHOULD BE INCREASED BY ANY ADDITIONAL VACATION/HOLIDAY PAY THAT IS REQUIRED
BB RATE APPLIES TO FIRST TWO YEARS OF EMPLOYMENT ONLY; $1.27 AFTER 2 YEARS; $1.37 AFTER 5 YEARS; $1.52 AFTER 10 YEARS.
BC RATE APPLIES TO FIRST TWO YEARS OF EMPLOYMENT ONLY; $1.19 AFTER 2 YEARS; $1.29 AFTER 5 YEARS; $1.44 AFTER 10 YEARS.
RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAY! E REEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED
ON THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED R AILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT

CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDeterminatio CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF
THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR S H WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/OR SUBSISTENCE REQUIREMI B DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

Return to main page
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTIQ D DREDGING PROJECTS

LOCALITY: CALAVERAS COUNTY

DETERMINATION: CAL-2023-1

. SUNDAY | SUNDAY
Basic | BASIC | yea | HEALTH VACATION/ OTHER ril oveRTme|  AND | Cay
CRAFT | ISSUE |[EXPIRATION HOURLY AND PENSION [VACATION/ TRAINING | OTHER ! HOLIDAY
CRAFT CLASSIFICATION leooTnoTe| DATE | DATE [MOURLY) “rate | AND | weLrare PENSIONEQOTNOTE| HoLIDAY | HOLIDAY ITRAINING|rooTOTE|PAYMENTSPAYMENTSIHOURS Fog HOURLY |overTime| QYERTME
FOOTNOTE| FOOTNOTE FOOTNOTE RATE HOURLY
FOOTNOTE| RATE RATE
FOOTNOTE
BRICKLAYER,
A vER, [BLOCKLAYER, 08/22/202204/30/2023* [$46.820 |A 511.100 $10.020 52500 |8 50.800 52.110 598010 |E $122.670
 |STONEMASON
POINTER, CLEANER,
’éﬁﬁ%ﬁfﬁ,}’;ﬁ CAULKER, 08/22/2022|06/30/2023* |$50.420 A $11.100 $11.870 1$0.000 E $1.550 $0.430 $100.580 |G $125.790
* WATERPROOFER
BRIk 08/2212022]06/30/2023* [538.340 |4 159.600 $12.110 50000 |E 50.450 50.300 $79.970 579.970 || $99.140
HCARPET,  |RESILIENT TILE N
EOLEUN, v 02/2212023(07/31/2023* [346.190 |A 511.050 $14.110 50.000 | 50.800 50.160 595410 K 595410 |k 5118.500 |L
#ELECTRICIANSOMM & SYSTEM 02/22/2023(10/31/2023* [$40.880 512,800 $10.000 M 150.000 $1.100 50260 [N 587.620 |0 587.620 |0 $108.770
#ELECTRICIAN:{COMM & SYSTEM 02/22/12023(10/31/2023** [$47.010 512.800 $10.000 M 572820 [s97.150 o 597.150 o 5121.480
KELECTRICIAN:!IE\:ESCIE‘F\”‘gI":EMAN’ 02/22/2023(05/31/2023+* [$44.450 $15.680 $10.200 M 574950 [$98.190 [Q 598.190  |Q $121.420
HELECTRICIAN:|CABLE SPLICER- 02/22/2023(05/31/2023+* [$53.340 515.680 $10.200 M $84.240  [$112.120 |Q 5112120 |Q $140.000
FIELD CHIEF OF PARTY N
SURVEYOR:  |(018.167.010) R 02/2212023(03/30/2023* [$15.750 [& 51.150 $1.250 519.670  [$27.550 527,550 535.420
FIELD INSTRUMENTMAN
02/22/2023(03/30/2023*
SURVEYOR:  |(016.167-034) + [515.500 & 51.150 $1.250 $19.390  [527.140 527140 534.890
FIELD CHAINMAN/RODMAN
02/: 023(03/30/2023*
SURVEYOR:  |(869.567.010) R ¢ [515.500 & 51.150 $1.250 $19.360  [527.110 527.110 534.860
#GLAZIER s 02/2212023[12/31/2023" [$43.100 |A $71.050 521,530 [T §77.300 _[s98.850 |V [$120.400 5120400
BNIRBLE w 08/2212022|07/31/2023+* [$39.200 [X 511.100 56.180 657840  [577.440 ¥ 07,040 597,040
#MARBLE w 08/2212022|07/31/2023** [$56.980 [X 511.100 $15.780 585910 [8114.400 [Y 15142.890 $142.890
oYY w -+ 1556.980 X . : ! 400 |y } }
#PAINTER Z 02/2212023]06/30/2023"_[538.180 | $71.050 $10.050 |AA ) 560.640  [579.730 |AB §79.730 _|AB 598.620
PAINTER  [MOUSTRIAL lac 02/22/2023(06/30/2023* [$40.180 |H $11.050 $10.050 5} $62.640  [$82.730 |AB 582.730  |AB $102.820
#PAINTER __|BRIDGE PAINTER _|AD 02/2212023(06/30/2023"_[342.180 |0 71,050 D 64640 [585.730 _|AB 85730 |AB 106.820
#PAINTER: __[TAPER 02/22/2023]06/30/2023"* [$52.980_|AE 11.050 82460 [$108.950 |AF 108.950 |AF 135440 |AG
#PLASTERER 08/22/2022]06/30/2023= [$45.540 |AH 14.430 Al 1,090 [$100.760 |AJ 100760 _|AK 120420
faitvacdiol 02/22/2023(06/30/2023** [$38.020 59.600 567.380 (586300 |k 586390 K 5105.400
PLUMBER,
. |STEAMFITTER, ..
#PLUMBER:  [STEAMFITIER. 02/22/2023(06/30/2023"* [850.750 $13.130 588.310  [$113.690 [E 5113600 |E 5139.060
FITTER (HVAC)
PLUMBER: __|PIPE TRADESMAN 02/2212023(06/30/2023"_[$20.300 510.640 $32.650  [542.800 |E 542800 |E $52.950
 [UNDERGROUND "
#PLUMBER: | JNDERGROUND 08/22/12022/06/30/2023** [$32.220 550570 [566.680 566680 |0 582790
 [LANDSCAPE "
#PLUMBER:  [ANDSCARE 08/2212022|06/30/2023** [$32.220 $50.570  [$66.680 566.680 D 582.790
UNDERGROUND
PLUMBER:  |UTILITY ASSISTANT |AN 08/22/2022|06/30/2023 [$19.220 $3.000 |aM 152.000 50.400 50.800 .0 537570 [347.180 547.180 D $56.790
JOURNEYMAN
ANDSCAPE
PLUMBER:  |ASSISTANT A0 08/22/202206/30/2023 [$19.2 $3.000 |AM 152.000 50.400 50.800 .0 537,570 [347.180 547.180 D $56.790
JOURNEYMAN
UNDERGROUND
PLUMBER:  |UTILITY laP 08/22/20 $12.150 53.000 |AM 152.000 50.400 50.800 6.0 534.350  [342.350 542350 D $50.350
TRADESMAN
PLUMBER:  |-ANDSCAPE AQ 023" [$16.000 512,150 50.000  |AM 152.000 $0.400 50.800 6.0 $31.350  [$39.350 539.350  |D 547.350
N vy - [516. ) ! lam ! ) ) ! . : } (s :
PLUMBER:  [LANDSCARE laQ 30/2023™* [$16.000 $12.150 $3.000 |AM 52.000 $0.400 50.800 6.0 $34.350  [$42.350 542350 |0 $50.350
FIRE SPRINKLER
FITTER
(PROTECTION AND
#PLUMBER:  |[CONTROL 542.300 511.450 $15.280 |AR 50.000 50,520 50,250 5.0 569.800  [$90.950 590.950 $112.100
SYSTEMS,
OVERHEAD AND
UNDERGROUND)
#ROOFER 511.150 $8.000 54.150 50.560 50.290 8.0 $64.630 _ [584.870 K $84.870 A $105.110
BITUMASTIC,
#ROOFER 543.480 511.150 58.000 54.150 50.560 50.290 5.0 567.630  [$89.370 |K 589370  |as $111.110
#SHEET METAL|METAL DECK &
B RAER oG "+ [847.920 |4 515000 |AM 521,960 |AT 50000 |E 50320  |AU 50.000 8.0 585200  [$110.160 |Q 5110.160 [Q $135.120
HSHEET METAL| 08/22/2023(06/30/2023** [$45.470 |A $16.580 $22.960 |AV 50.000 |E $1.510  |AU 50.800  |aw 8.0 $87.320  [$112.060 |Q $112.060 [Q $136.790
WORKER = [845- - : i : - i : - i :
R RAZz0 lax 06/30/2023* [$41.930 |AY 511.100 56.470 50.000 |F 50.800 $1.040 8.0 561.340  [s79.900 o 579.900 o 598.450
HIERRAZZO lax 06/30/2023 [$56.840 |AY 511.100 $14.780 50.000 |F 50.800 $1.280 8.0 584.800  [5110.040 |Q 5110040 |Q 5135.280
e R 02/2212023(03/31/2023** [$29.900 [AZ 510.960 $5.740 1$1.000 50.460 50.990 5o |p 549.050  [$64.000 [$64.000  [BA 578.950




HTILE RED CIRCLED IS Y "
A ER i 112023+ [$34.460 |AZ 510.960 56.340 151.300 50.460 $1.110 o |o 554.630  [571.860 571.860  [BA 589.090
#TILE SETTER 02/2212023(03/31/2023" [348.160_|AZ $10.960 $8.050 52.500 50650 1640 B0 |p §71.960 _ [596.040 $96.040 _[BA $120.120
DIATER WELL 02/22/12023(03/31/2023* [$15.500 53.200 50.780 50630  [BB $0.000 50.000 8.0 $20.110 527.860  [BC 527.860 [|BC
WATER WELL o j\p INSTALLER 02/22/2023(03/31/2023* [$15.500 153.200 50.780 50630  |BB 50.000 50.000 8.0 520,119 527.860  |BC 527.860 [|BC
DRILLER: - 18 - : i - - i : - : -
WATER WELL |HELPER 02/22/2023(03/31/2023 [$15.500 153.200 50.780 50520  [BD 50.000 50.000 8.0 527.750 BC 527.750  [|BC
Go to increase page
FOOTNOTES
* EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 7034774 FOR THE NEW RATES : DATE IF NO SUBSEQUENT
DETERMINATION 1S ISSUED.
* THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN 3 : OFFICE OF THE DIRECTOR RESEARCH UNIT FOR
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SPECIFIC RATES AT (415) 703-4774.
INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP:/WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.,
THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.
INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

INCLUDES AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MANAGEMENT COOPERATION COMMITTEE, AND VACATION TRUST FUND. EFFECTIVE 5/1/2022, IND!
COUNCIL.

IS SPLIT INTO THE INDUSTRY FUND AND THE CALIFORNIA MASONRY

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.
RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTI
INCLUDED IN STRAIGHT-TIME HOURLY RATE.

RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PAID AT THE SUNDAY/HOLIDAY RATE.
INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF.

RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY O
NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

RLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE

INCLUDED IN BASIC HOURLY RATE.

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID AT

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL
DICTIONARY OF OCCUPATIONAL TITLES, FOURTH EDITION, 1977, U.S. DEPARTMENT OF LABOR.
CERTIFIED MANIPULATOR WORK SHALL RECEIVE $1.25 PER HOUR ABOVE THE BASIC WAGE RATE
INCLUDES AN AMOUNT PER HOUR WORKED FOR IUPAT, IARP, AND RETIREE PENSION.

INCLUDES AMOUNTS FOR INDUSTRY FUND, WORK PRESERVATION FUND, AND LABOR MAI NT COOPERATION INITIA

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND FIRST 8 HOURS WORKED, SIGNATED DAYS OFF; ALL OTHER

DITIONAL $20.00 PER DAY ABOVE THE WAGE RATE.

PAID AT THE SATURDAY, SUNDAY AND HOLIDAY OVERTIME RATE.
EMPLOYEES WORKING ON ANY SUSPENDED PLATFORM/SCAFFFOLD SHALL BE P,
INCLUDES AN AMOUNT FOR DUES CHECK-OFF AND VACATION/HOLIDAY WHI INTO OVERTIME RATES.

RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; Al PAID AT THE DOUBLE TIME RATE.

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: EXOTIC MATERIALS ($ HOUR) AND LEAD ABATEMENT/REMOVAL ($1.00 PER HOUR). EMPLOYEES WORKING ON COMMERCIAL PROJECTS SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK
PERFORMED REQUIRES A SWINGING AND/OR PLATFORM SUSPENSION TEM. THE AMOUNT OF MIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180
FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREA
INCLUDES AN AMOUNT PER HOUR WORKED FOR ANNUITY
RATE APPLIES TO FIRST 4 OVERTIME HOURS MONDAY T| GH FRIDAY, FIRST 1 RS WORKED ON SATURDAYS AND ALL HOURS WORKED ON DESIGNATED DAYS OFF. ALL OTHER OVERTIME IS PAID AT SUNDAY/HOLIDAY RATE.

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE F¢ PWING WORK: METALIZING D THERMAL SPRAY ($4.00 PER HOUR). EMPLOYEES SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM PAY WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE
EMPLOYEE. THE AMOUNT OF THE PREMIUM SHALL BE A DLLOWS: AN ADDITIONAL $! PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

EMPLOYEES SHALL RECEIVE PREMIUM PAY&OR THE FO ING WORK: METALIZING, ) THERMAL SPRAY ($4.00 PER HOUR). SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.
INCLUDES AMOUNTS FOR VACATION AND

RATE APPLIES TO THE FIRST 4 DAILY OVERTIM
NORMAL WORKWEEK DUE TO INCLEMENT WEAT!

ORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE

DESIGNATED DAYS OFF SH, PAID AT THE SATU ERTIME RATE; PLEASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF.

INCLUDE AMOUNTS WITH
SUSPENDED SCAFFOLD SH

ION WHICH IS NOT FACTORED INTO OVERTIME.EMPLOYEES OPERATING AND WORKING BEHIND PLASTER GUNS SHALL RECEIVE AN ADDITIONAL $5.00 PER DAY ABOVE THE WAGE RATE. EMPLOYEES WORKING ON AN EXTERIOR
AY ABOVE THE WAGE RATE

8 HOURS PAY FOR 7 HOURS WOI STRAIGHT-TIME B URLY RATE.
RATE APPLIES TO THE FIRST 4 OVER URS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

RATE APPLIES TO THE FIRST 4 OVERTIM
STRAIGHT-TIME IF JOB IS SHUT DOWN DURI

MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT
NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.
AMOUNT IS FOR VALLEY MORTAR TRADES FUN! D INDUSTRY STABILIZATION FUND

PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL
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PREVAILING RATE OF PER DIEM WAGES.
AN THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE.

AO THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT ESTABLISHMENT SHALL BE WORK COVERE
EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE THE SUPERVISION OF A JOURNEYMAN.

AGREEMENT. THIS WORK MAY BE PERFORMED

AP THERE SHALL BE NO MORE THAN THREE TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE.

AQ THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MA' SED TO COVER MAINTE E AND PLANT ESTABLISHMENT. PLANT
ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAI PT FOR APPRENTICES WF QUIRE THE SUPERVISION OF A
JOURNEYMAN

AR INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND.

AS RATE APPLIES TO FIRST 12 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORKWEEK MAY BE WORKED AT STRAIGHT-TIME IF OR 1 OR MORE DURING THE NORMAL WORKWEEK DUE
TO ADVERSE WEATHER CONDITIONS.

AT INCLUDES AN AMOUNT FOR PENSION FACTORED AT THE OVERTIME MULTIPLIER RATE.
AU INCLUDES $0.05 FOR SCHOLAR FUND.

AV INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS
TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE

AW  INCLUDES AMOUNTS FOR INDUSTRY FUND AND LABOR MANAGEMENT.

AX  THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCEED TWO (2) TO ONE (1).
AY  INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHICH IS NOT FACTORED IN THE OVERTIME RATES.

AZ  INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF, WHICH IS FACTORED IN THE OVERTIME RATES. ANY EMPLOYEE WORKING UNDERGROUND SHALL RECEIVE $1.00 PER HOUR IN ADDITION TO REGUL]
BA RATE APPLIES TO THE FIRST 9 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

BB RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $0.88 AFTER 2 YEARS OF EMPLOYMENT.

BC RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HOURS PER DAY OR 40 HOURS PER WEEK AND FOR ALL HOURS ON SUNDAYS AND HOLIDAYS. RATE DOES, DITIONAL AMOUNT THAT MAY BE REQUIRED FOR VACATION/HOLIDAY PAYMENT.

BD RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $0.72 AFTER 2 YEARS OF EMPLOYMENT.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS T, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED
ON THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RA S'UPON WHIG VAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT

CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF
THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/OR SUBSISTENCE REQUIREM

WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
RETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

Return to main page
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTIQ D DREDGING PROJECTS

LOCALITY: COLUSA COUNTY

DETERMINATION: COL-2023-1

. SUNDAY | SUNDAY
Basic | BASIC | yea | HEALTH VACATION/ OTHER ril oveRTme|  AND | Cay
CRAFT | ISSUE [EXPIRATION HOURLY AND PENSION [VACATION/ TRAINING | OTHER ' HOLIDAY
CRAFT CLASSIFICATION leootnoTE| DATE | DATE [MOMRLY| "Rate | AND | weirare [PENSIONEGOTNOTE| HOLIDAY | HOUIDAY [TRAINING oo TNGTEIPAYMENTS P AT MaN ToIHOURS|EGE HOURLY |overTime| QVERTIME
FOOTNOTE| FOOTNOTE FOOTNOTE RATE HOURLY
FOOTNOTE| RATE RATE
FOOTNOTE
BRICKLAYER,
A vER, [BLOCKLAYER, 08/22/202204/30/2023* [$46.820 |A 511.100 $10.020 52500 |8 50.800 52.110 598010 |E $122.670
 |STONEMASON
POINTER, CLEANER,
’éﬁﬁ%ﬁfﬁ,}’;ﬁ CAULKER, 08/22/2022|06/30/2023* |$50.420 A $11.100 $11.870 1$0.000 E $1.550 $0.430 $100.580 |G 1$125.790
* WATERPROOFER
BRIk 08/2212022]06/30/2023* [538.340 |4 159.600 $12.110 50000 |E 50.450 50.300 $79.970 579.970 || $99.140
HCARPET,  |RESILIENT TILE X
UINOLEUM.  |LAYER 02/22/202307/31/2023* [$46.190 |A 511.050 $14.110 50000 | 50.800 50.160 505410 |k 595410 |k 5118500 |L
#ELECTRICIANSOMM & SYSTEM 02/22/2023(02120/2024* [$35.450 512,650 56.850 |M 150.000 $1.100 s1.110 [N $76.750 1576.750 595.100
#ELECTRICIAN; COMM & SYSTEM 02/2212023(02120/2024* [$40.770 512,650 56.850 |M 150.000 563.900  [585.000 1585.000 $106.100
#ELECTRICIAN:|INSIDE WIREMAN 02/2212023(07/31/2023" [$45.060 $12.760 511250 M 50000 __|E $80.670__[5104.440 $104.440 5128.000
HELECTRICIAN:[CABLE SPLICER 02/22/202307/31/20237 [$49.570 512.760 $11.050 E 50000 _[E 85500 [5111.510 $111.510 5137.440
D oR.  |CHIEFOFPARTY [P 02/2212023(02/20/2024** [$55.290 $13.380 $13510 |Q 54960 |R 588.500  [$116.240 |S 5116240 |s $143.880
D or.  |NSTRUMENTMAN [P 02/22/202302129/2024+* $51.200 513.380 513510 |Q 54060 R 584.500  [$110.100 |5 5110.100 |s $135.700
D oR.  [CHAINMAN/RODMANIP 02/22/12023(02120/2024** [$48.320 513.380 513510 |a 54060 R 581620 [$105.780 |8 5105780 |s $129.940
#GLAZIER i 02/2212023[12/31/2023" [343.100 |& 571,050 21530 |U 577300 [598.850 |W $120.400 $120.400
ENARSLE X 08/22/2022)07/31/2023 [$39.200 [y 511.100 56.180 557.840  [s77.440 |z 1597.040 597,040
HVARBLE X 08/2212022|07/31/2023+* [$56.980 |y 511.100 $15.780 U 585910  [$114.400 |2 $142.890 $142.890
#PAINTER A 02/22/202306/30/2023"_[338.180 |5 511.050 $10.050_|Q 0 D 560640 [579.730 _|AB $79730 __|AB 598.620
PAINTER  [NIDUSTRIAL lac 02/22/2023(06/30/2023" [840.180 |H 511.050 $10.050 |a U (5} 562640 [s82730 |aB 582730  |aB $102.820
#PAINTER __|BRIDGE PAINTER _|AD 02/2212023]06/30/2023"_[342.180 | 11,050 i D 54640 [585.730 |AB 85730 __|AB 106.820
#PAINTER: __[TAPER 02/22/12023]06/30/2023"" [352.980 |AE 11,050 U 52460 [5108.950 |AF 108.950 |AE 135440 |AG
#PLASTERER 08/22/2022]06/30/2023"* [$45.540_|AH 14.430 E Al 81090 [5100.760 |AJ 100.760 |AK 120420
BPLASTER 02/2212023(06/30/2023** [$38.020 159.600 567.380  [$86.390 |K 586.300 |k $105.400
FLUVBER,
. |STEAMFITTER, .
#PLUMBER:  [STEAMFITIER, 02/22/2023(06/30/2023+* $44.750 $13.130 588310  [$110.690 |E 5110.600 |E $133.060
FITTER (HVAC)
 |UNDERGROUND "
pLumBeR:  [JNDERGROUND 08/22/202206/30/2023* $32.220 $12.150 $50.570  [$66.680 566680 D 582790
 [LANDSCAPE "
#PLUMBER;  [LANDSCAPE 08/2212022|06/30/2023** [$32.220 $50.570  [$66.680 566.680 D 582.790
UNDERGROUND
PLUMBER:  |UTILITY ASSISTANT |AN 08/2212022/06/30/2023** [$19.220 537.570  [$47.180 547180 |0 $56.790
JOURNEYMAN
[ANDSCAPE
PLUMBER:  |ASSISTANT a0 08/22/2022|06/30/2023 [$19.220 $3.000 |aM 152.000 50.400 50.800 8.0 537570 [347.180 547.180 D $56.790
JOURNEYMAN
UNDERGROUND
PLUMBER:  |UTILITY lap 08/22/2022]06/30/2023* $3.000 |AM 152.000 50.400 50.800 .0 534.350  [342.350 542350 D $50.350
ITRADESMAN
PLUMBER:  |-ANDSCAPE AQ 08/22/2022(06/30/2023:24(846 $12.150 50.000 |AM 52.000 50.400 $0.800 6.0 $31.350  [$39.350 $39.350 |0 547.350
* |TRADESMAN | : i : - - i : - - -
 [LANDSCAPE
pLumBer:  [(ANDSCAPE g $12.150 $3.000 |aM $2.000 50.400 50.800 .0 534350  [842.350 542350 D $50.350
FIRE SPRINKLER
FITTER
(PROTECTION AND
#PLUMBER:  [CONTROL 544.360 515420 |AR 150.000 50520 50.250 8.0 $72.000  [594.180 504.180 $116.360
SYSTEMS,
OVERHEAD AND
UNDERGROUND)
#ROOFER = [540.480 $11.150 $8.000 $4.150 50,560 $0.200 50 $64.630 _ [584.870 K 584.870 |AS $105.110
BITUMASTIC,
[ENAMELER, COAL
#mRooFER  [TNAMELER, SO 07/31/202 511.150 58.000 54.150 50.560 50.290 .0 $67.630  [$89.370 |K 589370  |as 5111.110
MASTIC WORKER
#SHEET METAL|METAL DEC,
S ORKER S oING + [847.920 |4 515000 |AM 521960 |AT 50000 |E 50320  |aU 50.000 8.0 585200  [$110.160 |AV 5110.160 |AV $135.120
iy 549.450 |A 515.600 526.270 |aw 50000 |E $1.440 50.820 8.0 593580  [$120.560 |E 5120560 [E 5147.530
IeRRAZZO 06/30/2023" [$41.930 [AY 511.100 56.470 50000 |F 50.800 $1.040 8.0 561.340  [$79.900 |AV 579.900  |av 598.450
#TERRAZZO "
HERRNZ 08/22/2022|06/30/2023 |$56.840 |AY 511.100 $14.780 50.000 |F 50.800 $1.280 .0 $84.800  [$110.040 |AV 5110.040 |av 5135.280
e R 07/29/2023* [$29.500 58.500 $1.000 50800 |A 50,350 50.300 .0 640.450  [$55.200 |AZ 655200  |AZ 555200 |az
#TILE SETTER 212022]07/29/2023 [$49.700 59.100 $9.650 57400 |A $0.350 $0.300 50 570500 [395.350 |AZ §95350 |Az 595350 |Az
WATER WELL 02/2212023(03/31/2023* [$15.500 52.150 51.000 150.480 50.000 50.000 6.0 519130  [526.880 |BA 526880  [BA 526880 [BA




DRILLER:

WATER WELL 02/22/2023(03/31/2023" [$1 2.1 1 4 19.1 2 BA 2 BA 2 BA
NATER WELL |PUMP INSTALLER 3112023 [815.500 52.150 $1.000 50.480 50.000 50.000 6.0 519130 [526.880  [BA 526880  [BA 526880  [BA
DATERWELL HELPER 02122/2023(03/31/2023: [$15.500 52.150 $1.000 50.430 50.000 $0.000 8.0 $19.080 | BA 626830 [BA $26.830  [BA
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EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774 FOR THE NEW RATES AFTER TE S AFTER THE EXPIRATIC ATE IF NO SUBSEQUENT
DETERMINATION IS ISSUED.

THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN CONTRACTS
SPECIFIC RATES AT (415) 703-4774.

THE DIRECTOR RESEARCH UNIT FOR

INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP://WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.
THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.
INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

INCLUDES AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MANAGEMENT COOPERATION COMMITTEE, AND VACATION TRUST FUND. EFFECTIVE 5/1
COUNCIL.

S SPLIT INTO THE INDUSTRY FUND AND THE CALIFORNIA MASONRY

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.
RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.
INCLUDED IN STRAIGHT-TIME HOURLY RATE.

RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PAID AT THE SUNDAY/HOLIDAY RATE.
INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF.

RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDA
NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

E. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE

INCLUDED IN BASIC HOURLY RATE.
RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDA' HOURLY RATE.
DESIGNATED DAYS OFF SHALL BE PAID AT TIME AND ONE-HALF (1 1/2X). PLEASE REFER TO THE HOLIDAY PROVISION FOR A LIST OF DESIGNAGi
IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY R
IN ADDITION, AN AMOUNT EQUAL TO 0.5% OF THE BASIC HOURLY RATE, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIP! D OVERTIME HOURLY RATES FOR THE ADMINISTRATIVE MAINTENANCE FUND.
IN ADDITION, AN AMOUNT EQUAL TO 1.6% OF THE BASIC HOURLY RATE, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIP! RLY RATE AND OVERTIME HOURLY RATES FOR THE CONTRACT ADMINISTRATION FUND.
ALL CREWS, WITHOUT CONSIDERATION TO THE NUMBER OF INDIVIDUALS IN THE CREW, SHALL INCLUDE A CHIEF OF PARTY, A CREW PLOYEES PERFORMING FIELD AND CONSTRUCTION SURVEY WORK.

INCLUDES AN AMOUNT PER HOUR WORKED FOR ANNUITY TRUST FUND.
INCLUDES AN AMOUNT PER HOUR WORKED FOR SUPPLEMENTAL DUES.

RATE APPLIES TO DAILY OVERTIME HOURS UP TO AND INCLUDING 12 HOURS WORKED IN A WORKDAY OR OTI
MONDAY THROUGH FRIDAY, THEN THE BALANCE OF HOURS WORKED UP TO AND INCLUDING 40 HOURS FOI

ORKWEEK. ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLIDAY RATE. IN THE EVENT THAT THERE ARE LESS THAN 40 HOURS WORKED
WORKDAY, MAY BE WORKED ON SATURDAY AT THE STRAIGHT-TIME RATE.

CERTIFIED MANIPULATOR WORK SHALL RECEIVE $1.25 PER HOUR ABOVE THE BASIC WAGE RATE
INCLUDES AN AMOUNT PER HOUR WORKED FOR IUPAT, IARP, AND RETIREE PENSION.
INCLUDES AMOUNTS FOR INDUSTRY FUND, WORK PRESERVATION FUND, AND LABOR MANAGEMENT COOPERATION |

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND FIRST 8 HOURS WORKED ON IATED DAYS OFF; ALL OTI IS PAID AT THE SATURDAY, SUNDAY AND HOLIDAY OVERTIME RATE.

EMPLOYEES WORKING ON ANY SUSPENDED PLATFORM/SCAFFFOLD SHALL BE PAID IONAL $20.00 PER DAY ABOVE TH RATE.
INCLUDES AN AMOUNT FOR DUES CHECK-OFF AND VACATION/HOLIDAY WHICH Al RED INTO OVERTIME RATES.
RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; AL| IS PAID AT THE DOUBLE TIME RATE.

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: E!
PERFORMED REQUIRES A SWINGING AND/OR PLATFORM SUSPENSION SYSTEM. THE AMOUNT
FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

PER HOUR) AND LEAD ABATEMENT/REMOVAL ($1.00 PER HOUR). EMPLOYEES WORKING ON COMMERCIAL PROJECTS SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK
PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180
RATE APPLIES TO FIRST 4 OVERTIME HOURS MONDAY THROU 12 HOURS WORKED RDAYS AND ALL HOURS WORKED ON DESIGNATED DAYS OFF. ALL OTHER OVERTIME IS PAID AT SUNDAY/HOLIDAY RATE.

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLI : AND THERMAL SP! (34.00 PER HOUR). EMPLOYEES SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM PAY WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE
EMPLOYEE. THE AMOUNT OF THE PREMIUM SHALL BE A 00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FQEEOWING WORK: METALIZING D THERMAL SPRAY ($4.00 PER HOUR). SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.
INCLUDES AMOUNTS FOR VACATION AND DUES CHECK|

RATE APPLIES TO THE FIRST 4 DAILY OVEI
NORMAL WORKWEEK DUE TO INCLEMEN

iTHE FIRST 12 HOURS WQ D ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE

8 HOURS PAY FOR 7 HOUI
RATE APPLIES TO THE FIRS FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

RATE APPLIES TO THE FIRST 4 O HOURS MONDAY T GH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT
STRAIGHT-TIME IF JOB IS SHUT DO! ING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.
AMOUNT IS FOR VALLEY MORTAR TRADI AND INDUSTRY STABILIZATION FUND

PURSUANT TO LABOR CODE SECTIONS 1773
PREVAILING RATE OF PER DIEM WAGES.

1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL

THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE.


file:///OPRL/2023-1/PWD/Increases/Subtrades/COL-Pre.html

AO THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED
EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE THE SUPERVISION OF A JOURNEYMAN.

AP THERE SHALL BE NO MORE THAN THREE TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE.

AQ THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED
ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEF
JOURNEYMAN

ENANCE AND PLANT ESTABLISHMENT. PLANT
'O REQUIRE THE SUPERVISION OF A
AR INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND.

AS RATE APPLIES TO FIRST 12 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORKWEEK MAY BE WORKED AT STRAIGHT-TIME IF THE JOB IS DOWN FOR 1 OR MORE D DURING THE NORMAL WORKWEEK DUE
TO ADVERSE WEATHER CONDITIONS.

AT INCLUDES AN AMOUNT FOR PENSION FACTORED AT THE OVERTIME MULTIPLIER RATE.
AU INCLUDES $0.05 FOR SCHOLAR FUND.
AV RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

AW INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLQ i ING INA LG R TAXABLE BASIC HOURLY WAGE RATE, BUT THE
TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

AX  THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCEED TWO (2) TO ONE (1).

AY  INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHICH IS NOT FACTORED IN THE OVERTIME RATES.

AZ RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HOURS PER DAY OR 40 HOURS PER WEEK.

BA RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HOURS PER DAY OR 40 HOURS PER WEEK. DOUBLE-TIME IS PAID FOR WORK ON RECOGNIZED HOLIDAYS.
RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE COLLECTIVE BARGAINING AGREEMENT
ON THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILI

CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. HQ. ROVISIONS FOR THE CURRE
THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED
BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT
RSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYM R TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT Q PERSEDED DE MINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,

CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTIQ

LOCALITY: CONTRA COSTA COUNTY

DETERMINATION: CON-2023-1

D DREDGING PROJECTS

SUNDAY | SUNDAY
Basic | BASIC | yea | HEALTH VACATION/ OTHER oveRTme|  AND | Cay
CRAFT | ISSUE |[EXPIRATION HOURLY AND PENSION [VACATION/ TRAINING | OTHER HOLIDAY
CRAFT CLASSIFICATION leootnotel DATE | DATE  [MOURLY| “rate | AND | werrare PENSIONEQOTNOTE| HoLIDAY | HOLIDAY TRAINING EooTNOTE PAYMENTS|PAYMENTSIHOURS HOURLY |overTime| QYERTME
FOOTNOTE| FOOTNOTE FOOTNOTE RATE HOURLY
FOOTNOTE| RATE RATE
FOOTNOTE
BRICKLAYER,
A vER, [BLOCKLAYER, 08/2212022/04/30/2023** [$50.610 |A 511.100 $11.120 53000 [B 50.800 52.170 $104.110  |E $120.410
 |STONEMASON
POINTER, CLEANER,
’éﬁﬁ%ﬁfﬁ,}’;ﬁ CAULKER, 08/22/2022|06/30/2023* |$56.700 (A $11.100 $13.620 1$0.000 E $1.630 $0.430 $111.830 |G 1$140.180
* WATERPROOFER
BRIk 08/2212022]06/30/2023* [$39.690 | 159.600 $13.430 50000 |E 50.450 50.300 $83.320 583.320 || $103.160
e |sOFT FLOOR LAYER 02/2212023(06/30/2023* [856.350 |A 511.050 520.530 50.000 | $1.050 50.340 $117.500 |k 5117500 |k $145.670
CARPET FLOOR COVERING
: HANDLER AFTER 3 02/2212023(06/30/2023* [528.150 |A 511.050 $10.270 50000 |4 50.050 50.340 $63.940 K 563.940 |k $78.010
LNoLEUM,  [HANDL
CARPET FLOOR COVERING
UINOLEUM.  |HANDLER LESS 02/22/2023)06/30/2023* [$22.510 |A $11.050 58.210 50000 |4 542.160  [$53.420 K 553.420 |k $64.670
- [THAN 3 YEARS
CARPET FLOOR COVERING
CNS UM, |HANDLER TRAINEE, 02/22/12023(06/30/2023" {$18.000 |A 511.050 56.570 50.000 | 536.010  [$45.010 |K 545010 K $54.010
- [FIRST 3 MONTHS
CARPET FLOOR COVERING
CNOEUM, | HANDLER TRAINEE, 02/2212023(06/30/2023* [$20.250 |A 511.050 57.390 50.000  |J 539.080  [$49.210 [k 549210 |k $59.330
- |SECOND 3 MONTHS
#ELECTRICIAN;|SONN & SYSTEM 02/22/2023(10/31/2023* [$46.640 512.800 $10.000 |L 572430  [$96.560 [N 596.560 N $120.700
#ELECTRICIAN: CONM & SYSTEM 02/22/2023(10/31/2023* [$53.640 512.800 $10.000 |L 570.680  [$107.440 [N 5107.440 [N $135.200
#ELECTRICIAN:NSIDE WIREMAN. 02/22/2023(05/31/2023* [$61.260 |A 515.600 $13.500 |L 593.710 (8125260 [P 5125260 [P $156.810
#ELECTRICIAN:[CABLE SPLICER 02/2212023(05/31/2023"_[368.920 |A 515,600 $13.500 L 5101600 [5137.090 |B $137.000 |p $172.500
B oR.  |CHIEEFOFPARTY  la 02/2212023(02129/2024** [$55.200 513.380 513510 R 588.590  [$116.240 [T $116.240 [T $143.880
B evBvoR:  |[NSTRUMENTMAN |Q 02/22/2023(02120/20242* [851.200 513.380 $13.510 50.190 8.0 $84.500  [$110.100 [T 5110100 [T $135.700
’;f,',ﬁb‘E’YOR. CHAINMAN/RODMANIQ 02/22/2023(02/29/2024** ($48.320 1$13.380 $0.190 8.0 $81.620  [$105.780 [T $105.780 [T 1$129.940
#GLAZIER m 02/2212023[12/31/2023" [855.720 |A 571.050 50480 W 8.0 [588.650 [s116510 |X $144.370 $144.370
vy Iy 08/22/2022(07/31/2023 [$39.200 |2 511.100 50910 8.0 $57.840  [577.440 |AA $97.040 597.040
fm‘;’g‘z‘-‘f ly 08/22/2022(07/31/2023* |$56.980 |2 1$11.100 $1.250 8.0 $85.910  [$114.400 |AA $142.890 $142.890
#PAINTER B 02/2212023(06/30/2023"_[347.370 |0 571,050 0,380 B0 D 575030 [598.720 |AC $96.720 _|AC $122.400
#PAINTER 'F',“AEI’,E"TSERR'AL lAD 02122/2023(06/30/2023" [$49.370 |1 50.380 80 [ 577.030  [$101.720 |AC 5101.720  |AC $126.400
#PAINTER __|BRIDGE PAINTER _|AE. 02/22/2023]06/30/2023_[351.370 |1 0.380 50 79030 [5104.720 |AC 104720 _|AC $130.400
#PAINTER: __[TAPER 02/2212023(06/30/2023" [857.110_|AE 0.680 8.0 88.030 _ [5116.590 |AG 116590 |AG 5145140 |AH
#PLASTERER 08/22/2022{06/30/2023"* [$47.540_|Al 1.340 8.0 83.090 _ [$103.760 |AJ 103.760 |AK $124.420
f_‘;hﬁi"’RER 02/22/2023(06/30/2023** |$40.480 $15.220 1$4.910 $0.500 $0.450 8.0 $71.160  [$91.400 |K 591.400  |K 5111.640
PLUMBER, PIPE
. [FITTER & .
eLumser:  PTTERE 08/2212022|06/30/2023" [$62. 521.130 |AL 150.000 52.100 $1.700 .0 5108560 [$139.620 |E 5130620 |E 5170.680
FITTER (HVAC)
#PLUMBER:  [PERVICE 08/2212022|06/30/2023 521.510 521.130 |AL 150.000 52.100 $1.700 5.0 $107.670  [$138.290 5138.200  |AM 5138.200
#PLUMBER: __[STEAMFITTER 08/2212022 520.410 $22.890 |A0 $0.000 $2.400 $0.350 .0 $118.050 [$157.930 | $157.930 |E $197.800
 [UNDERGROUND "
#PLUMBER: | JNDERGROUND 023" ($32.220 $12.150 $3.000 |AL 152.000 50.400 50.800 .0 $50.570  [$66.680 666.680 D $82.790
 [LANDSCAPE
#PLUMBER:  [ANDSCAPE - [832.220 $12.150 53.000 |AL $2.000 50.400 50.800 5.0 $50.570  [$66.680 566.680 D 582.790
UNDERGROUND
PLUMBER:  |UTILITY ASSISTANT |AP 30/2023 [$19.220 512.150 53.000 |AL 152.000 50.400 50.800 .0 537570 [547.180 547.180 o $56.790
JOURNEYMAN
ANDSCAPE
PLUMBER:  |ASSISTANT laQ + [519.220 $12.150 53.000 |AL 152.000 50.400 50.800 .0 537570 [347.180 547.180 D $56.790
JOURNEYMAN
UNDERGROUND
PLUMBER:  |UTILITY AR 512.150 53.000 |AL 152.000 50.400 50.800 .0 $34.350  [342.350 542350 D $50.350
TRADESMAN
LANDSCAP "
pLuMBER:  [LANDSCAFL 023+ [$16.000 $12.150 50.000 |AL $2.000 50.400 50.800 .0 631.350  [$39.350 $39.350 D 547.350
PLUMBER:  |-ANDSCAPE $16.000 512.150 $3.000 |AL 52.000 50.400 50.800 6.0 $34.350  [$42.350 542350 |0 $50.350
* |[TRADESMAN I - : i : - - i - - - -
SPRINKLER FITTE!
. |FIRE PROTECTION "
#pLumBer:  |({REPROTECTION 023(07/30/2023"* [§72.500 [A $12.900 $22.200 50000 |E $1.850 50.300 5.0 $100.840 [$146.140 |E 5146.140 |E $182.430
SYSTEMS)
#ROOFER 07/31/2023™ [$46.020 $11.150 $8.700 54.250 50.750 50.700 8.0 §71.570  [594580 |K 594580 AT 5117.590
BITUMASTIC,
ENAMELER, PIPE
#ROOFER  |WRAPPER, COAL 02/2212023(07/31/2023** [$48.020 511.150 58.700 154.250 50.750 50.700 .0 573.570  [s97.580 |K 597.580  |AT 5121.500
[TAR PITCH BUILD-




up
#ROOFER  [VIASTIC WORKER, 02/22/2023(07/31/2023* [$46.270 511.150 58.700 54.250 50.750 50.700 6.0 $71.820  [$94.960 |K 594,960  |AT $118.090
%vsg:E'Er;“ETA'— 08/22/2022(07/02/2023+ [$69.070 |H $15.020  |AU $32.290 |AV 50.000 |E $1.650 $0.710 8.0 1$118.740 $157.110 [P $195.480
TOTAL SHEET
#SHEET METAL|METAL CONTRACT ..
HSHEET | TR 08/2212022|07/02/2023+* [$59.940 |4 515020 |aU $30.590 |av s0.000 |E 51650 50.710 8.0 (2 5174.510
LESs
SERVICE MECHANIC
#SHEET METAL|(TOTAL SHEET
METAL CONTRACT 08/2212022/07/02/2023+* [$47.250 |4 514.420 |aw 516.660 AV 50.000 |E $1.490 50.710 8.0 lax 5130.280
WORKER
OF $200,000 OR
LESS)
SERVICE
ITECHNICIAN (TOTAL
B TALISHEET METAL 08/2212022/07/02/2023** [$42.930 |1 514.420 |AW $10.950 |AV 50.000 |F $1.490 50.710 592770  |ax $115.030
CONTRACT OF
15200,000 OR LESS)
IAIR CONDITIONING
4SHEET METALISPECIALIST (TOTAL
B RIER SHEET METAL 08/22/202207/02/2023 [$37.590 |H 514.420 |AW $5.310 |av 50000 |E $1.470 50.710 3 578880 |p 598.250
CONTRACT OF
15200,000 OR LESS)
IAIR CONDITIONING
4SHEET METALIPRO (TOTAL SHEET
METAL CONTRACT 08/2212022/07/02/2023** [$44.090 |4 514.420 |aU 511.310 |av s0.000 |E $1.470 50.710 504800 |p 594800 |p 5117.500
WORKER
OF $200,000 OR
LESS) |
#SHEET METAL|METAL DECK & N
WORKER SoING 02/2212023(06/30/2023" [847.920 |1 515000 |AL 521.960 585200  [$110.160 [P 5110160 [P 5135.120
#TERRAZZO 52272099l08 /302003
FINISHER BA = 541,930 BB 511.100 56.470 561.340  [$79.000 [P 579.000 [P 598.450
HIERRAZZO BA 08122/202206/3012023 [$56.840 BB 511.100 $14.780 584800  [$110.040 [P 5110040 [P $135.280
e R 02/22/2023(03/31/2023** [$32.860 [BC $10.960 $5.550 551,880  [$68.310 $68.310  [BD $84.740
#TILE RED CIRCLED -
o A s 02/2212023(03/31/2023+* [$38.130 [BC $10.960 6,330 (53 $58.560  [577.630 577630  [BD 596.690
#TILE SETTER 02/2212023]03/31/2023" [352.910_|BC 510.960 $8.050 D $76.610 _ [5103.270 $103.270|BD $129.720
WATER WELL |DRILLER, PUMP N
TR R 08/2212007|01/31/2008* [$20.170 58.120 3.690 $32780  fs42870 |BE se2870 o 542870 [BE
WATER WELL N
DR PUMP INSTALLER 08/2212007|01/31/2008" [$17.860 58.120 $3.690 $30.390  [$39.320 las $39.320 l&E $39.320 |aE
DATERWELL HELPER 02/22/2023(03/31/2023" [$15.500 58.120 $3.690 527.950  [$35.700 lELE $35.700 IB_E $35.700 |E1E
Go to increase page
FOOTNOTES
*  EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIO! : ARCH UNIT AT (415) 703-4774 FOR THE NEW RATES AFTER TEN DAYS AFTER THE EXPIRATION DATE IF NO SUBSEQUENT
DETERMINATION IS ISSUED.
*  THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL E E NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN CONTRACTS ENTERED INTO NOW. CONTACT THE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR

SPECIFIC RATES AT (415) 703-4774.

# INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTE| "IIWWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.

&  THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMEN IS CRAFT OR CLASSIFICATION.

A INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

B VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

C g\lockljﬁgﬁs AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONR' TE, LABOR MANAGEMENT COOPERATION COMMITTEE, AND VACATION TRUST FUND. EFFECTIVE 5/1/2022, INDUSTRY PROMOTION FUND IS SPLIT INTO THE INDUSTRY FUND AND THE CALIFORNIA MASONRY

D  SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TI N DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

E  RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURI OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

F INCLUDED IN STRAIGHT-TIME HOURLY RATE.

G RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDA ARE PAID AT THE HOLIDAY RATE.

H  INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF,

| RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND FIRST 10 HOURS WORK N SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE
NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

J INCLUDED IN BASIC HOURLY RATE.

K RATE APPLIES TO THE FIRST 4 DAILY OV D ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

L IN ADDITION, AN AMOUNT EQUAL TO 3% OF R OTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD.

M IN ADDITION, AN AMOUNT EQUAL TO 0.5% OF TH ACTORED AT THE APPLICABLE OVERTIME MULTIPLIER, IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES.

N RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOU THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

O AMOUNT IS FOR INDUSTI

P RATE APPLIES TO THE FIRST ST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

Q  ALL CREWS, WITHOUT CONSIDER, O THE NUMBER OF INDIVIDUALS IN THE CREW, SHALL INCLUDE A CHIEF OF PARTY. A CREW CONSISTS OF ONE (1) OR MORE EMPLOYEES PERFORMING FIELD AND CONSTRUCTION SURVEY WORK.

R INCLUDES AN AMOUNT PER HOUR WO R ANNUITY TRUST FUND.

S INCLUDES AN AMOUNT PER HOUR WORKE! UPPLEMENTAL DUES.

T  RATE APPLIES TO DAILY OVERTIME HOURS UP D INCLUDING 12 HOURS WORKED IN A WORKDAY OR OTHER OVERTIME HOURS BEYOND 40 HOURS IN A WORKWEEK. ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLIDAY RATE. IN THE EVENT THAT THERE ARE LESS THAN 40 HOURS WORKED

MONDAY THROUGH FRIDAY, THEN THE BALANCE OF HOURS WORKED UP TO AND INCLUDING 40 HOURS FOR THE WORKWEEK, OR UP TO 8 HOURS FOR THE WORKDAY, MAY BE WORKED ON SATURDAY AT THE STRAIGHT-TIME RATE.
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U CERTIFIED MANIPULATOR WORK SHALL RECEIVE $1.25 PER HOUR ABOVE THE BASIC WAGE RATE

V INCLUDES AN AMOUNT PER HOUR WORKED FOR IUPAT, IARP, AND RETIREE PENSION.

W INCLUDES AMOUNTS FOR INDUSTRY FUND, WORK PRESERVATION FUND, AND LABOR MANAGEMENT COOPERATION INITIATIVE

X RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND FIRST 8 HOURS WORKED ON DESIGNATED DAYS OFF; ALL OTHER TIME IS PAID AT THE SATURDAY, SUNDAY AND HOLIDAY OVERTIME RATE.

Y  EMPLOYEES WORKING ON ANY SUSPENDED PLATFORM/SCAFFFOLD SHALL BE PAID AN ADDITIONAL $20.00 PER DAY ABOVE THE WAGE RATE.

Z  INCLUDES AN AMOUNT FOR DUES CHECK-OFF AND VACATION/HOLIDAY WHICH ARE FACTORED INTO OVERTIME RATES.

AA  RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE DOUBLE TIME RATE.

AB  EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: WALLCOVERING ($2.00 PER HOUR), EXOTIC MATERIALS ($1.25 PER HOUR) AND LEAD ABATEMENT/REMOVAL ($1.00 PER HOUR). EMPLOYEE:! IUM PAY WHENEVER THE WORK
PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE EMPLOYEE. THE AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $2.00 PER HOUR ABOVE BASIC HOURLY RATE WHE 0 R WATER LEVEL, $4.00 PER HOUR WHEN
WORKING FROM 100 TO 180 FEET AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

AC RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 12 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OV

AD EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: METALIZING AND THERMAL SPRAY ($4.00 PER HOUR). EMPLOYEES SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM PAY Wi SONAL FALL RESTRAINTS TO BE WORN BY THE
EMPLOYEE. THE AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HO), 'ROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

AE  EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: METALIZING AND THERMAL SPRAY ($4.00 PER HOUR). SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS,

AF  INCLUDES AMOUNTS FOR VACATION AND DUES CHECK OFF

AG RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS E WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE
NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

AH DESIGNATED DAYS OFF SHALL BE PAID AT THE SATURDAY OVERTIME RATE; PLEASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF.

Al INCLUDE AMOUNTS WITHHELD FOR DUES CHECK OFF AND VACATION WHICH IS NOT FACTORED INTO OVERTIME.EMPLOYEES OPERATING AND WORKING BEHIND PLASTER GUNS SHALL RECEIVE AN ADDITI@ DAY ABOVE THE WAGE RATE. EMPLOYEES WORKING ON AN EXTERIOR
SUSPENDED SCAFFOLD SHALL BE PAID AN ADDITIONAL $15.00 PER DAY ABOVE THE WAGE RATE

AJ  RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL Q E D AT THE SUNDAY AND HOLI! OVERTIME RATE.

AK RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. A AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT
STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

AL PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL
PREVAILING RATE OF PER DIEM WAGES.

AM  SATURDAY MAY BE PAID AT STRAIGHT TIME IF THE WORK WEEK IS TUESDAY THROUGH SATURDAY.

AN INCLUDES AN AMOUNT OF $0.75 FOR HEALTH REIMBURSEMENT ACCOUNT WHICH IS FACTORED INTO OVERTIME. PURSUANT TO LABOR CODE E AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE,
BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIE)

AO INCLUDES AN AMOUNT OF $7.00 FOR 401A SUPPLEMENTAL PENSION WHICH IS FACTORED INTO OVERTIME. PURSUANT TO LABOR CODE 5 8 PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE
TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM W,

AP THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE.

AQ THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO ESTABLISHMENT. PLANT ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED
EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, B SUPERVISION OF A JOURNEYMAN.

AR THERE SHALL BE NO MORE THAN THREE TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURN CONTRACTOR ON EACH JOBSITE.

AS THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOU R CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT
ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED EXCLUSI AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE THE SUPERVISION OF A
JOURNEYMAN

AT APPLIES TO THE FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER OVERTIME IS PAID AT THE SUNDAY/H! ENT THAT CONDITIONS OVER WHICH THE INDIVIDUAL EMPLOYER HAS NO CONTROL (I.E., ADVERSE WEATHER, PROJECT DELAYS, LOGISTICAL PROBLEMS, GENERAL
CONTRACTOR OR OWNER REQUIREMENTS, ETC.) ON ONE OR MORE DAYS DURING THE REGULAR WORK WEEK EES FROM WORKING, THEN WORK IS TO BE PERFORMED ON SATURDAY, WHEN AVAILABLE, AT STRAIGHT TIME RATES.

AU INCLUDES SMOHIT AND SHC. EFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE Al ID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND
OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

AV INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIMI PLIER. PURSUANT TO LAB! E SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE
TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN TI RAL PREVAILING RATE OF PE

AW INCLUDES SHC. EFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 73.8, THE AMOUNT PAID FOR THIS EMPLI R PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT
BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

AX  RATE APPLIES TO FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 8 HOUR! RDAY DURING THE EMPLOYEES NORMAL WORKING HOURS. ALL OTHER OVERTIME HOURS SHALL BE PAID AT THE SUNDAY AND HOLIDAY DOUBLE TIME RATE.

AY  INCLUDES AN AMOUNT FOR PENSION FACTORED AT THE OVERTIME MULTIP!I

AZ INCLUDES $0.05 FOR SCHOLAR FUND.

BA  THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WOR

BB INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF \A

BC INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF,

BD RATE APPLIES TO THE FIRST 9 HOURS WORKED ON SA

BE RATE APPLIES TO FIRST TWO YEARS OF EMPLOYMENT AFTER 5 YEARS; $1.60 AFTER 10 YEARS

BF  COMPUTATION IS BASED ON THE LOWES' INCREASED BY ANY ADDITIONAL VACATION/HOLIDAY PAY THAT IS REQUIRED.

BG RATE APPLIES TO FIRST TWO YEARS OF EM| A .37 AFTER 5 YEARS; $1.52 AFTER 10 YEARS.

BH RATE APPLIES TO FIRST TWO YEARS OF EMPLOY! ;1. ; $1.29 AFTER 5 YEARS; $1.44 AFTER 10 YEARS.

RECOGNIZED HOLIDAYS: HOLID. EVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED

ON THE PROJECT, WHICH IS O RIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT

CODE. YOU MAY OBTAIN THE Hi DETERMINATIONS ON THE INTERNET AT HTTP:/WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. HOLIDAY PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF

TRAVEL AND/OR SUBSISTENCE: IN AC CE WITH LABOR COI CTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT

DETERMINATIONS ON THE INTERNET AT

Return to main page

WW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,

CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTIQ

LOCALITY: DEL NORTE COUNTY

DETERMINATION: DEL-2023-1

D DREDGING PROJECTS

SUNDAY | SUNDAY
Basic | BASIC | yea | HEALTH VACATION/ OTHER oveRTme|  AND | Cay
CRAFT | ISSUE |[EXPIRATION HOURLY AND PENSION [VACATION/ TRAINING | OTHER HOLIDAY
CRAFT CLASSIFICATION leootnotel DATE | DATE  [MOURLY| “rate | AND | werrare PENSIONEQOTNOTE| HoLIDAY | HOLIDAY TRAINING EooTNOTE PAYMENTS|PAYMENTSIHOURS HOURLY |overTime| QYERTME
FOOTNOTE| FOOTNOTE FOOTNOTE RATE HOURLY
FOOTNOTE| RATE RATE
FOOTNOTE
BRICKLAYER,
A vER, [BLOCKLAYER, 08/22/202204/30/2023* [$50.690 |A 511.100 $13.320 53000 [B 50.800 52.190 $107.950 |E $134.790
 |STONEMASON
POINTER, CLEANER,
’éﬁﬁ%ﬁfﬁ,}’;ﬁ CAULKER, 08/22/2022|06/30/2023* |$56.700 (A $11.100 $13.620 1$0.000 E $1.630 $0.430 $111.830 |G 1$140.180
* WATERPROOFER
BRIk 08/2212022]06/30/2023* [$39.140 |4 159.600 $12.560 50000 |E 50.450 50.300 $81.620 581.620 || $101.190
HCARPET,  |RESILIENT TILE N
UINOLEUM.  |LAYER 08/22/2022|06/30/2023* [$33.920 |A s7.110 54.800 5295 |k 50.400 50.160 567780 | 567780 | 586.210
#ELECTRICIAN:|SOMM & SYSTEM 02/22/2023(10/31/2023* [$40.880 512,800 $10.000 M 150.000 $1.100 50260 [N 587.620 |0 587.620 |0 $108.770
#ELECTRICIAN:{COMM & SYSTEM 02/22/12023(10/31/2023** [$47.010 512.800 $10.000 |M 150.000 572820 [s97.150 o 597.150 o 5121.480
#ELECTRICIAN:|INSIDE WIREMAN 08/2212022[05/31/2023" [855.600 |A 14.000 11.000 [P 0.000 84250 [5113.020 |R 113020 R 141.800
#ELECTRICIAN:/CABLE SPLICER 08/2212022]05/31/2023" [361.160 |A 14.000 11.000_|p 0.000 90000 [5121.650 |R 121650 R 153.300
#ELECTRICIAN: TUNNEL WIREMAN 08/2212022[05/31/2023" [856.100 |A 14.000 11.000 [P 0.000 84760 [3113540 |5 113540 T 142.830_|U
#ELECTRICIAN:-Srgmgil'RCABLE 08/22/2022{05/31/2023** [$61.660 |A 1$14.000 $11.000 [P 150.000 590520  [$122.170 S $122.170 [T $154.340 |V
D vOR: |CHIEFOFPARTY  |w 02/22/202302129/2024+ $55.290 513.380 513510 |x 54960 |y 588.500 (8116240 |z 5116240 |2 $143.880
#FIELD 02/ 023|0: /. >
D vOR.  |NSTRUMENTMAN w 9/2024** [$51.200 513.380 513510 |x 584.500 (8110100 |z 5110100 |2 $135.700
A RVEYOR: |[CHAINMANIRODMANW 02/22/2023(02/20/2024** |848.320 $13.380 513510 |x 581.620 (5105780 |z 5105780 |z $129.940
GLAZIER 02/2212023(03/31/2023"_[$15.500 [& 50.000 50.000 516,000 _ [523.750 $23.750 523.750
v lAA 08/2212022/07/31/2023** [$39.200 [AB 511.100 56.180 $57.840  [$77.440 |aD 1597.040 597.040
Fyeiren lAA 08/22/2022/07/31/2023"* [$56.980 |AB $11.100 $15.780 585910  [$114.400 |AD $142.890 $142.890
#PAINTER AE 02/22/2023(06/30/2023"_[538.180_|H $71.050 $10.050 50410 B0 o §60.640  [579.730 |AE 579730 |AF 598.820
PAINTER  [NOUSTRIAL aG 02/2212023(06/30/2023* [$40.180 |1 511.050 $10.05 50.410 50 |p $62.640 (882730 |AF 582730 |AE 5102.820
#PAINTER __|BRIDGE PAINTER _|AH 02/2212023(06/30/2023"_[342.180 |0 71,050 0.410 B0 D 64640 [585.730 |AE 85.730 _|AE $106.820
#PAINTER: __[TAPER 02/22/2023(06/30/2023"* [$52.980_|Al 11.050 0.640 8.0 82.460 _ [$108.950 |AJ 108.950 |AJ 5135440 |AK
#PLASTERER 08/2212022]06/30/2023" [345.540 |AL 14.430 1.340 B0 |AM 81,090 [$100.760 |AN 100760 _|AQ $120.420
BPLASTER 02/22/2023(06/30/2023:* [§38.020 59.600 s1.110 [P 5.0 567.380  [386.390  |AQ 586.300  |aq $105.400
pLumBer:  [PLUMBER, 08/22/2022{03/31/2023* [$50.680 |A $16.660 50.280 6.0 585690  [$111.030 |AS 5111030 |aS $136.370
 [UNDERGROUND "
#pLumBER: | JNDERGROUND 08/2212022/06/30/2023** [$32.220 512.150 50.800 5.0 $50570  [566.680 566.680 D 582.790
#PLUMBER:  [ANDSCAPE 08/22/2022|06/30/2023* [$32.220 50.800 6.0 550.570  [$66.680 566.680 |0 $82.790
UNDERGROUND
PLUMBER:  |UTILITY ASSISTANT |AT 08/2212022|06/30/2023** [$19.220 50.800 5.0 537.570  [847.180 547.180 D $56.790
JOURNEYMAN
ANDSCAPE
PLUMBER:  |ASSISTANT lau 08/22/2022{06/30/2023:* [$19.2 $3.000 |AR $2.000 50.400 50.800 5.0 637.570  [$47.180 547180 |0 $56.790
JOURNEYMAN
UNDERGROUND
PLUMBER: UTILITY AV 08/22/2022|06/30/2023** |$16.000 $3.000 |AR 1$2.000 $0.400 $0.800 8.0 $34.350  [$42.350 $42.350 D 1$50.350
TRADESMAN
PLUMBER:  |-ANDSCAPE law 08/22/2022 $12.150 50000 |AR $2.000 50.400 50.800 5.0 531350 [$39.350 $39.350 547.350
* |TRADESMAN | : - : - - i : - - -
PLUMBER:  |-ANDSCAPE law $16.000 512,150 53.000 |AR 152.000 50.400 50.800 6.0 534.350  [$42.350 542.350 $50.350
* |[TRADESMAN I = [$16. : i : - - i - - - -
FIRE SPRINKLER
FITTER
(PROTECTION AND
#PLUMBER:  |CONTROL 31/2023 [$44.360 511.450 $15.420 |AX 150.000 50.520 50.250 .0 572.000  [594.180 594.180 5116.360
SYSTEMS,
OVERHEAD AND
UNDERGROUND)
ROOFER 51.840 $1.200 $0.500 $0.300 0.000 .0 $19.340 __[527.090 $27.090 $27.090
B T ETAL 515020 |AY 532200 |aZ 50.000 |F $1.650 50.710 .0 5118740 [s157.110 [R s157.110 R 5195.480
TOTAL SHEE
#SHEET METAL|METAL CO
B ORKER OF $200.00 $59.940 |H 515020 |AY $30.590 |AZ 50000 |F $1.650 50.710 6.0 5107.910 [s141210 [R s141.210 R 5174.510
LESs
SERVICE MECHA
4SHEET METAL|(TOTAL SHEET
B RieR METAL CONTRACT 08/2212022/07/02/2023** [$47.250 |1 514.420 [BA $16.660 |AZ 50.000 |F $1.490 50.710 .0 580.530  [$105.410 |BB 5105410 BB 5130.280
OF $200,000 OR
LESS)
SERVICE
4SHEET METALITECHNICIAN (TOTAL
# SHEET METAL 07/0212023* [$42.930 |H 514.420 [BA $10.950 |aZ 50000 |E $1.490 50.710 5.0 570500  [$92.770 502770  [BB $115.030
WORKER
CONTRACT OF
15200,000 OR LESS)




IAIR CONDITIONING
4SHEET METAL|SPECIALIST (TOTAL
SHEET METAL 08/2212022|07/02/2023+* [$37.590 |4 514420 [BA 55310 |AZ 50.000 |E $1.470 50.710 8.0 $59.500  [$78.880 |R 578.880 |R 598.250
WORKER
CONTRACT OF
15200,000 OR LESS)
[AIR CONDITIONING
4SHEET METALPRO (TOTAL SHEET
METAL CONTRACT 08/2212022/07/02/2023+* [$44.090 |4 514.420 |aY 511.310 |az s0.000 |E 51470 50.710 8.0 594.800 594. R 5117.500
WORKER
OF $200,000 OR
LESS)
HSHEET METAL|METAL DECK & N
R ORAER oG 02/2212023(06/30/2023" [$47.920 |1 515000 |AR 521.960 [BC s0.000 |E 50320 |BD 50.000 8.0 $110.160 R 5135.120
HIERRAZZO BE 08/22/2022|06/30/2023"* [$41.930 [BE 511.100 56.470 50000 |F 50.800 $1.040 8.0 R 598.450
HIERRAZZO BE 08/22/2022|06/30/2023"* [$56.840 [BE 511.100 $14.780 50000  |F 50.800 $1.280 8.0 R 5135.280
%T""I'SHER 02/22/2023(03/31/2023** [$32.860 [BG $10.960 $5.550 151.000 50.490 $1.020 $68.310  [BH $84.740
#TILE RED CIRCLED "
e ER i 02/2212023(03/31/2023:* [$38.130 [BG 510.960 6,330 51500 50.490 $1.150 $77.630  [BH 596.690
#TILE SETTER 02/2212023[03/31/20232" [$52.910 [BG $10.960 $8.050 $2.500 $0.700 $1.690 $103.270 |BH $129.720
WATER WELL |DRILLER, PUMP N
TR R 08/2212007|01/31/2008* [$20.170 58.120 53.690 50.800  [BI 50.000 50.000 542870  [BJ 542.870  |BJ
‘[’,":IIEE;YELL PUMP INSTALLER 08/22/2007(01/31/2008" [$17.860 58.120 $3.690 50.720 ‘% $0.000 $0.000 $39.320  [BJ 539320  [BJ $39.320  [BJ
DATERWELL HELPER 02/22/2023(03/31/2023" [$15.500 58.120 $3.690 50.640 ‘B_L $0.000 $0.000 $35.700  [BJ 535700 [BJ $35.700  [BJ
Go to increase page
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EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RE
DETERMINATION IS ISSUED.

THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST B I NCORPORATED IN CONTRACTS ENTERED INTO NOW. CONTACT THE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR
SPECIFIC RATES AT (415) 703-4774.

INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP://WWW.DIR.CA.GOV/OPRL/PWAPPY
THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLA ATION.
INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

INCLUDES AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MANAGEMENT COOPERATION G ITTEE, AND VACATION T . CTIVE 5/1/2022, INDUSTRY PROMOTION FUND IS SPLIT INTO THE INDUSTRY FUND AND THE CALIFORNIA MASONRY

COUNCIL.
SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL TO INCLEMENT WEATHESR
RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS D HOLIDAY OVERTI\ OURLY RATE.

INCLUDED IN STRAIGHT-TIME HOURLY RATE.
RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PAID AT THE SUNDAY,
INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF.

RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS WORKED ON SATURDAY. ALL OTH
NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE

THE HEALTH & WELFARE CONTRIBUTION IS REQUIRED FOR EACH HOUR WORKED UP TO A MAXIMUM OF 40 HOURS IN Al WEEK. THIS COULD AFFECT EITHER THE TOTAL HOURLY RATE OR THE OVERTIME HOURLY RATES.
AMOUNT IS FACTORED AT THE APPLICABLE OVERTIME HOURLY RATES
RATE APPLIES TO ALL HOURS WORKED IN EXCESS OF 8 HOURS MONDAY THROUGH Fi AND ALL HOURS WORKED ON SAT!
IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED AL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD.
IN ADDITION, AN AMOUNT EQUAL TO 0.5% OF THE BASIC HOURLY RATE, WHI THE APPLICABLE OVERTIME MULTIPLIER, IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES.
RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 8 H RDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL Hi ATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER
PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOUR & RATE, BUT THE TOTAI Y RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

IN ADDITION, AN AMOUNT EQUAL TO 0.5% OF THE BASIC HO Y TRATIVE MAINTEN, ND IS ADDED TO THE TOTAL HOURLY RATE AND IS FACTORED INTO THE OVERTIME HOURLY RATE.
RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS A HE FIRST 8 HOUR ATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS RKED; ALL OTHER OVER’ S PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

RATE APPLIES TO THE FIRST 8 HOURS ON SATURDAY; A DTHER TIME IS PAID AT THE DAY AND HOLIDAY OVERTIME HOURLY RATE.

DISREGARD THIS RATE. USE THE SUNDAY SHIFT DIFFERENTIAL RA OR ELECTRICIAN: INSIDE WIREMAN AS PUBLISHED IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS.
DISREGARD THIS RATE. USE THE SUNDAY FOR ELECTRICIAN: CABLE SPLICER AS PUBLISHED IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS.

ALL CREWS, WITHOUT CONSIDERATION TO TH S W, SHALL INCLUDE A CHIEF OF PARTY. A CREW CONSISTS OF ONE (1) OR MORE EMPLOYEES PERFORMING FIELD AND CONSTRUCTION SURVEY WORK.

INCLUDES AN AMOUNT P!

RATE APPLIES TO DAILY OV
MONDAY THROUGH FRIDAY, TI

HOURS WORKED IN A WORKDAY OR OTHER OVERTIME HOURS BEYOND 40 HOURS IN A WORKWEEK. ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLIDAY RATE. IN THE EVENT THAT THERE ARE LESS THAN 40 HOURS WORKED
UP TO AND INCLUDING 40 HOURS FOR THE WORKWEEK, OR UP TO 8 HOURS FOR THE WORKDAY, MAY BE WORKED ON SATURDAY AT THE STRAIGHT-TIME RATE.

EMPLOYEES WORKING ON ANY SU D PLATFORM/SCAFFFOLD SHALL BE PAID AN ADDITIONAL $20.00 PER DAY ABOVE THE WAGE RATE.
INCLUDES AN AMOUNT FOR DUES CHE ND VACATION/HOLIDAY WHICH ARE FACTORED INTO OVERTIME RATES.

INCLUDED IN BASIC HOURLY RATE.
RATE APPLIES TO FIRST 2 OVERTIME HOURS M AY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE DOUBLE TIME RATE.

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: EXOTIC MATERIALS ($1.25 PER HOUR) AND LEAD ABATEMENT/REMOVAL ($1.00 PER HOUR). EMPLOYEES WORKING ON COMMERCIAL PROJECTS SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK
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PERFORMED REQUIRES A SWINGING AND/OR PLATFORM SUSPENSION SYSTEM. THE AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180
FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

AF  RATE APPLIES TO FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY, FIRST 12 HOURS WORKED ON SATURDAYS AND ALL HOURS WORKED ON DESIGNATED DAYS OFF. ALL OTHER OVERTIME IS PAID AT SUNDAY/HOLIDAY RATE.

AG EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: METALIZING AND THERMAL SPRAY ($4.00 PER HOUR). EMPLOYEES SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM PAY WHENEVER THE WORK PERFORMED
EMPLOYEE. THE AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEE

ONAL FALL RESTRAINTS TO BE WORN BY THE
ONS FOR FURTHER DETAILS ON PREMIUMS.

AH EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: METALIZING AND THERMAL SPRAY ($4.00 PER HOUR). SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.
Al INCLUDES AMOUNTS FOR VACATION AND DUES CHECK OFF

AJ  RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MA' ORKED AT STRAIGHT-TI| JOB IS SHUT DOWN DURING THE
NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

AK  DESIGNATED DAYS OFF SHALL BE PAID AT THE SATURDAY OVERTIME RATE; PLEASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF.

AL INCLUDE AMOUNTS WITHHELD FOR DUES CHECK OFF AND VACATION WHICH IS NOT FACTORED INTO OVERTIME.EMPLOYEES OPERATING AND WORKING BEHIND PLASTER GUNS SHALL RECEIVE AN ADDITIONAL $5.00 P!
SUSPENDED SCAFFOLD SHALL BE PAID AN ADDITIONAL $15.00 PER DAY ABOVE THE WAGE RATE

AM 8 HOURS PAY FOR 7 HOURS WORKED AT STRAIGHT-TIME BASIC HOURLY RATE.

PLOYEES WORKING ON AN EXTERIOR

AN RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE S,

AO RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT TH
STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

DAYS IN THE SAME WORK WEEK MAY BE WORKED AT

AP AMOUNT IS FOR VALLEY MORTAR TRADES FUND AND INDUSTRY STABILIZATION FUND
AQ RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

AR PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HO
PREVAILING RATE OF PER DIEM WAGES.

RAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL

AS RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND FIRST 10 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERT,
AT THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE.

AU THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE A T. PLANT ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED
EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO R OF A JOURNEYMAN.

AV THERE SHALL BE NO MORE THAN THREE TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLGO

AW  THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED ACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT
JOURNEYMAN

AX  INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND.

AY  INCLUDES SMOHIT AND SHC. EFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR T} U IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND
OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

AZ  INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. PURSUANT TO LABOR CODE MOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE
TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM

BA INCLUDES SHC. EFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR
BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

BB RATE APPLIES TO FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS WORKED ON SATURDAY DURING T OYEES NORMAL WO ER OVERTIME HOURS SHALL BE PAID AT THE SUNDAY AND HOLIDAY DOUBLE TIME RATE.
BC INCLUDES AN AMOUNT FOR PENSION FACTORED AT THE OVERTIME MULTIPLIER RATE.
BD INCLUDES $0.05 FOR SCHOLAR FUND.

BE THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCEED TWO (2) TO ONE
BF INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHICH IS NOT FACTORED IN THE OVERTIME RATES.

BG INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF, WHICH IS FACTORED IN THE OVER TES. ANY EMPLOYEE WO NDERGROUND SHALL RECEIVE $1.00 PER HOUR IN ADDITION TO REGULAR WAGES.
BH RATE APPLIES TO THE FIRST 9 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS P, HE SUNDAY AND HOLIDAY OVER
Bl RATE APPLIES TO FIRST TWO YEARS OF EMPLOYMENT ONLY; $1.35 AFTER 2 YEAI FTER 5 YEARS; $1.60 AFTER 10 YEARS
BJ COMPUTATION IS BASED ON THE LOWEST VACATION AMOUNT. THESE RATE: EASED BY ANY ADDITIONAL VACATION/HOLIDAY PAY THAT IS REQUIRED.
YEARS; $1.52 AFTER 10 YEARS.

S; $1.44 AFTER 10 YEARS.

BK RATE APPLIES TO FIRST TWO YEARS OF EMPLOYMENT ONLY; $1.27 AFTER
BL RATE APPLIES TO FIRST TWO YEARS OF EMPLOYMENT ONLY; $1.19 AFTER 2 YEARS; $1.29 AFTEI

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PRI WAGE RATE FOR Hi WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED
ON THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF IND| THE PREVAILING OT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT

CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE C| ON THE INTERNET TP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. HOLIDAY PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF
THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABQ ODE SECTIONS 1773.1 Al 73.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA '/OPRL/DPreWageDetermin htm. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

Return to main page
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,

CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTIQ

LOCALITY: EL DORADO COUNTY

DETERMINATION: ELD-2023-1

D DREDGING PROJECTS

SUNDAY
BASIC HEALTH saTurDaY| SR |~ anp
BASIC HEALTH VACATION/ OTHER OVERTIME HOLIDAY
CRAFT | ISSUE |[EXPIRATION HOURLY AND PENSION [VACATION] TRAINING | OTHER HOLIDAY
CRAFT CLASSIFICATION | SRAFT | ISSUE |EXPIRATION|iourcy) HODRLY | “anp | AND  IPENSION| PENSION NACATION] HOLIDAY [TRAINING| e e v s | PAYMENTS|HOURS| HourLy | HOLDAY | overTiME
RATE WELFARE| FOOTNOTE| FOOTNOTE RATE HOURLY
FOOTNOTE FOOTNOTE| RATE HOURLY
Footnote| HOURLY | “raTE
FOOTNOTE
BRICKLAYER,
A vER, [BLOCKLAYER, 08/22/202204/30/2023* [$46.820 |A 511.100 $10.020 52500 |8 50.800 52.110 598010 |E $122.670
 |STONEMASON
POINTER, CLEANER,
Ve [CAULKER, 08/22/202206/30/2023* [$50.420 |A 511.100 $11.870 50.000 |F $1.550 50.430 $100580 |G $125.790
* WATERPROOFER
BRIk 08/2212022]06/30/2023* [538.340 |4 159.600 $12.110 50000 |E 50.450 50.300 $79.970 579.970 || $99.140
ECARPET,  |RESILIENT TILE 2 2272093108/30/2005
EOLEUN, v U - 1534.170 | 57.450 58.770 50000 |L 50.300 50.050 566.650 $66.650 582.560
ECARPET,  |RESILIENT TILE N
FNOLEUM.  loaveR M 02/22/2023)07/31/2023* [$46.190 |A 511.050 $14.110 50000 |L 50.800 50.160 595.410 [N 595410 N 5118500 [0
HELECTRICIAN COMM & SYSTEM 02/2212023(02120/2024* [$35.450 512,650 56.850 [P 150.000 $58.400  [576.750 1576.750 595.100
#ELECTRICIAN:|COMM & SYSTEM 02/22/2023(02120/2024* [$40.770 512,650 56850 |p 50.000 $63.900  [$85.000 $85.000 $106.100
#ELECTRICIAN:|INSIDE WIREMAN 02/22/2023]07/31/2023" [$45.060 512.760 511250 [P 50000 |E [$80.670 _ [5104.440 $104.440 5128.000
HELECTRICIAN:[CABLE SPLICER 02/22/2023]07/31/20237 [$49.570 512.760 511250 |p 50.000 _|E $85500 (811,510 5111510 5137.440
gﬂsngOR_ CHIEF OF PARTY | 02122/2023(02/29/2024** [$55.290 513.380 513510 |T 54960  |u $88.500  [$116.240 |V 5116.240 |V $143.880
D or.  |NSTRUMENTMAN [ 02/22/2023(02129/2024* |$51.200 513.380 513510 [T 549060 |U 584.500  [$110.100 |V $110.100 |V $135.700
B oR:  [CHAINMANIRODMAN|S 02/2212023(02120/2024** [$48.320 513.380 513510 |T 581620  [$105.780 |V 5105.780 |V $120.940
EGLAZIER m 02/22/2023]12/31/20237 [$43.100 | 511.050 521530 |X $77.300 _ [598.850 |2 $120.400 $120.400
HMARBLE lAA 08/2212022/07/31/2023+* [$39.200 [AB 511.100 56.180 557.840  [577.440 |AC $97.040 597.040
s laA 08/22/2022|07/31/2023"* [$56.980 |AB 511.100 $15.780 585910  [$114.400 |AC $142.890 $142.890
#PAINTER AD 02/22/202306/30/2023"_[338.180 |5 511.050 $10.050 [T 50410 50 b 560640 [579.730 _|AE $79.730 _|AE 596.620
PAINTER  [NOUSTRIAL IAE 02/22/202306/30/2023* [$40.180 |H 511.050 $10.050 50.410 5o |p 562640  [$82730 |AE 562730  |aE 5102.820
#PAINTER __|BRIDGE PANTER _|AG 02/22/2023]06/30/2023_[342.180 |H. 11.050 0410 B 64640 [585.730 |AE 85730 |AE 5106.820
#PAINTER: __[TAPER lAH 02/22/2023]06/30/2023= [$52.980 AL 11.050 0.640 B0 82460 [5108.950 |AJ 108.950 |Ad 5135440 |AK
#PAINTER: __ |BRUSH & ROLLER _|J 02/22/2023]06/30/2023 [$34.100_|AL 7.400 0.100 8.0 48540 [565.59 65500 |AM 582.640 |AM
SPRAY PAINTER
H " 02/22/2023(06/30/2023**
H#PAINTER:  [SPRAT PAINTER, ) - (535,760 [AL 57.400 50.100 8.0 $50200  [$68.080 568.080  |AM 585.960  |AM
SANDBLASTER,
#PAINTER:  [SPECIAL COATING- |J 02/2212023(06/30/2023** [$35.760 |AL 57.400 50.100 .0 $50.200  [$68.080 568.080  |AM 585960  |AM
BRUSH
STRUGTURAL
STEEL &
. |sTEEPLEIACK 40, "
#PAINTER:  [STEEPLEJACK 40, 02/22/2023|06/30/2023 [$35.760 |AL 50.100 5.0 550200  [$68.080 668.080  |AM 585960  |AM
IAPPLICATION
SPRAY
#PAINTER: (SSF;%AﬁLSﬁgéBNG u 02/22/2023|06/30/2023 $35.760 56.540 150.000 50.400 50.100 8.0 $50.200  [568.080 568.080  |AM 585960  |AM
EPAINTER: __ |SWING STAGE |1 02/22/2023[06/30/2023= [$36.10 56,540 [50.000 50,400 $0.100 B0 §50540_[568.590 $68.590  |AM 586.640 |AM
#PAINTER: __[TAPER i 02/22/2023]06/30/2023~ 57,340 50000 | 50,300 $0.100 5.0 $55.960 _ [575.370 575370 |AM 594780 _|AM
#PAINTER:  [STEEPLEJACK ) 02/22/202306/30/2023 57.340 50000  [L 50.300 50.100 .0 857.460  [577.620 577.620  |am 597.780  |am
#PLASTERER 08/ 06/30/2023= 3 $18.490 50000 |F $1.290 51340 B0 __|AP [$81.090 _ [5100.760 |AQ 5100760 |AR 5120420
BPLASTER $14.680 $3.470 50.500 51110 |as 8.0 $67.380  [$86.390 N 586300 | $105.400
#PLUMBER:  [PLUMBER, | n * |344.790 59.340 |AT 50.000 |E 50.850 50.150  |AU 80 |p 561.950  [$84.350 584.350 $106.740
— [PLUMBER,
PLUMBER:  [PLUMBER. b < [s17.750 56.620 50.000 |AT 50.000 |F 50.750 50.000 6o |p 525120 [533.990 $33.990 542.870
#PLUMBER:  |5/CHT COMMERCIAL, « [535.930 58.740 |AT 50.000 |F 50.850 50150  |au 8o |p $52.490  [570.460 1570.460 588.420
 [LIGHT COMMERCIAL]
PLUMBER:  |IGHT COMMERCIAL « [$17.750 56.620 50000 |AT 50000 |E 50.750 50.000 5o |p 625120 [$33.990 $33.990 542.870
 [UNDERGROUND
PLumBer:  [JNDERGROUND $32.220 $12.150 $3.000 |AT $2.000 50.400 50.800 5.0 $50.570  [$66.680 $66.680 582790
#PLUMBER:  [ANDSCAPE 512,150 $3.000 |AT 152.000 50.400 50.800 6.0 $50.570  [$66.680 566.680 $82.790
UNDERGRO
PLUMBER:  |UTILITY A! $19.220 $12.150 53.000 |AT $2.000 50.400 50.800 .0 537570 [547.180 547180 |0 556790
JOURNEYM
[ANDSCAPE
PLUMBER:  |ASSISTANT 08/22/202  [$19.220 $12.150 $3.000 |aT 52.000 50.400 50.800 .0 537570 [847.180 547180 D $56.790
JOURNEYMAN
UNDERGROUND
PLUMBER:  |UTILITY 08/22/12022/06/30/2023** [$16.000 $12.150 $3.000 |AT 152.000 50.400 50.800 8.0 534.350  [342.350 54235 o $50.350
ITRADESMAN
LANDSCAPE -
PLUMBER:  [[ANDSCAPE lay 06/30/2023+* [$16.000 512,150 50000 |AT $2.000 50.400 50.800 5.0 531350 [$39.350 $39.350 547,350
PLUMBER:  [[ANDSCAPE lay 08/22/2022|06/30/2023* [$16.000 512,150 $3.000 |AT 152.000 50.400 50.800 6.0 $34.350  [$42.350 542.350 $50.350




pLumBeR:  [TLUVBER, M 08/22/2022|06/30/2023** [858.370 |A $12.150 $12.400 |AT 50.000 |F $1.100 50.700 8.0 586.720  [s115910 [E 5115910 |az 5145.000
PLUMBER (FOR
[TOTAL PLUMBING )
. 08/22/20: 06/30/2023*
#PLUMBER:  [|OTALPLUMSING + ls47.080 |o 510.020 $10.800 50000 |E $1.100 50.700 8.0 $69.700 |59 593240 [pA $116.780
UNDER)
FIRE SPRINKLER
FITTER
(PROTECTION AND
#PLUMBER:  [CONTROL 02/22/202312131/2023 |$44.360 511.450 $15.420 BB 150.000 50.520 50,250 8.0 594.180 $116.360
SYSTEMS,
OVERHEAD AND
UNDERGROUND)
#ROOFER 02/2212023(07/31/2023" [$40.480 511.150 $8.000 54.150 50,560 $0.200 50 [BC $105.110
BITUMASTIC,
ENAMELER, COAL .
mooFer  [TNAMELER, SO 02/22/2023(07/31/2023 |$43.480 511.150 58.000 154.150 50.560 50.200 8.0 589370  [BC $111.110
MASTIC WORKER
T ETAL 08/22/2022{06/30/2023* [$49.450 |A $15.600 $26.270 [BD 50000 [E $1.440 50.820 5120560 |E $147.530
#SHEET METAL
WORKER METAL DECK & 02/2212019/03/31/2019* [$39.930 [BE 514.380 $18.000 150.000 50.320 50.000 592,600 592.600
vAG) SIDING
HIERRAZZO IBE 08/2212022|06/30/2023:* [$41.930 [BG 511.100 56.470 50000 |E 50.800 $1.040 $79.900  [BH $79.900  |BH 508.450
HATERRAZZO BE 08/2212022|06/30/2023:* [$56.840 [BG 511.100 $14.780 50.000 |E 50.800 51280 5110040 |BH 5110040 |BH 5135.280
Rz - l556. . : ! ) X ! ;
#TILE 08/22/20: 0 9/2023**
BT R 7 ++ [529.500 58.500 $1.000 50800  |a 50.350 50.300 | ss5.200 el 555200  [BI 555200  [BI
#TILE SETTER 08/22/2022|07/29/2023"* [349.700 59.100 $9.650 51400 _|A $0.350 570500  [$95.350 |BI 595350 Bl 595350 Bl
DATER WELL 02/2212023(03/31/2023* [$15.500 52.150 $1.000 50.480 50.000 6.0 $19.130  [$26.880 [BJ 526.880  [BJ 526.880 [BJ
WATER WELL  |PUMP INSTALLER 02/22/2023(03/31/2023* [$15.500 52.150 $1.000 150.480 8.0 $19.130  [$26.880  [B 526880  [BJ 526.880  [BJ
R A ELL |HELPER 02/22/2023(03/31/2023 [$15.500 52.150 51.000 150.430 6.0 519.080 (526830 [BJ 526830  [BJ 526830 [BJ
Go to increase page
FOOTNOTES
* EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFIC AT (415) 703-4774 FOR THE NEW RATES AFTER TEN DAYS AFTER THE EXPIRATION DATE IF NO SUBSEQUENT
DETERMINATION IS ISSUED.
* THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, Tl BE INCORPORATED IN CONTRAGTS ENTERED INTO NOW. CONTACT THE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR
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SPECIFIC RATES AT (415) 703-4774.
INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP://WW\
THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT F
INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

INCLUDES AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MAN.
COUNCIL.

MMITTEE, AND VACATION TRUST FUND. EFFECTIVE 5/1/2022, INDUSTRY PROMOTION FUND IS SPLIT INTO THE INDUSTRY FUND AND THE CALIFORNIA MASONRY

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE EEK DUE TO INCLEMENT WEATHER.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME | T THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

INCLUDED IN STRAIGHT-TIME HOURLY RATE.

RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS AR AT THE SUNDAY/HOLIDAY RATE.
INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF.

RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS
NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

\TURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE

PORTION OF COUNTY LYING IN THE TAHOE BASIN AREA.

INCLUDES AN AMOUNT WITHHELD FOR ADMINISTRATIVE DUES WHICH IS NOT FACTORED IN THE

INCLUDED IN BASIC HOURLY RATE.

RATE APPLIES TO REMAINDER OF COUNTY.
RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS; THE FIRST 12 HOURS ¥ ED ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.
DESIGNATED DAYS OFF SHALL BE PAID AT TIME AND Ol

IALF (1 1/2X). PLEASE REFE D THE HOLIDAY PROVISION FOR A LIST OF DESIGNATED DAYS OFF.

IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC RLY RATE IS ADDED TO TH TAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD.

IN ADDITION, AN AMOUNT EQUAL TO 0.5% RED AT THE APPLICABLE OVERTIME MULTIPLIER, IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE ADMINISTRATIVE MAINTENANCE FUND.
IN ADDITION, AN AMOUNT EQUAL TO 1.6% OF ORED AT THE APPLICABLE OVERTIME MULTIPLIER, IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE CONTRACT ADMINISTRATION FUND.
ALL CREWS, WITHOUT CONSIDERATION TO THE N REW, SHALL INCLUDE A CHIEF OF PARTY. A CREW CONSISTS OF ONE (1) OR MORE EMPLOYEES PERFORMING FIELD AND CONSTRUCTION SURVEY WORK.

INCLUDES AN AMOUNT PE|
INCLUDES AN AMOUNT PE|

RATE APPLIES TO DAILY OVER
MONDAY THROUGH FRIDAY, THE

HOURS WORKED IN A WORKDAY OR OTHER OVERTIME HOURS BEYOND 40 HOURS IN A WORKWEEK. ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLIDAY RATE. IN THE EVENT THAT THERE ARE LESS THAN 40 HOURS WORKED
ED UP TO AND INCLUDING 40 HOURS FOR THE WORKWEEK, OR UP TO 8 HOURS FOR THE WORKDAY, MAY BE WORKED ON SATURDAY AT THE STRAIGHT-TIME RATE.

CERTIFIED MANIPULATOR WORK SHA| IVE $1.25 PER HOUR ABOVE THE BASIC WAGE RATE
INCLUDES AN AMOUNT PER HOUR WORK UPAT, IARP, AND RETIREE PENSION.
INCLUDES AMOUNTS FOR INDUSTRY FUND, W ESERVATION FUND, AND LABOR MANAGEMENT COOPERATION INITIATIVE

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND FIRST 8 HOURS WORKED ON DESIGNATED DAYS OFF; ALL OTHER TIME IS PAID AT THE SATURDAY, SUNDAY AND HOLIDAY OVERTIME RATE.


file:///OPRL/2023-1/PWD/Increases/Subtrades/ELD-Pre.html

AA EMPLOYEES WORKING ON ANY SUSPENDED PLATFORM/SCAFFFOLD SHALL BE PAID AN ADDITIONAL $20.00 PER DAY ABOVE THE WAGE RATE.
AB INCLUDES AN AMOUNT FOR DUES CHECK-OFF AND VACATION/HOLIDAY WHICH ARE FACTORED INTO OVERTIME RATES.
AC RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE DOUBLE TIME RATE.

BRKING ON COMMERCIAL PROJECTS SHALL
ROM 100 TO 180 FEET ABOVE GROUND OR

AD PORTION OF COUNTY LYING OUTSIDE THE TAHOE BASIN WATERSHED. EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: EXOTIC MATERIALS ($1.25 PER HOUR) AND LEAD ABATEMENT/REMOVAL ($1.00 PER
ALSO BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK PERFORMED REQUIRES A SWINGING AND/OR PLATFORM SUSPENSION SYSTEM. THE AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 P
WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

AE  RATE APPLIES TO FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY, FIRST 12 HOURS WORKED ON SATURDAYS AND ALL HOURS WORKED ON DESIGNATED DAYS OFF. ALL OTHER OVERTIME IS PAID AT SUNDAY/HOLI

AF  PORTION OF COUNTY LYING OUTSIDE THE TAHOE BASIN WATERSHED. EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: METALIZING AND THERMAL SPRAY ($4.00 PER HOUR). EMPLOYEES SHALL ALSO B M PAY WHENEVER THE WORK
PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE EMPLOYEE. THE AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 EEET ABOVE $6.00 PER HOUR WHEN WORKING OVER
180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

AG PORTION OF COUNTY LYING OUTSIDE THE TAHOE BASIN WATERSHED. EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: METALIZING AND THERMAL SPRAY ($4.00 PER HOUR). SEE SCOPE PRO'

AH PORTION OF COUNTY LYING OUTSIDE THE TAHOE BASIN WATERSHED.

Al INCLUDES AMOUNTS FOR VACATION AND DUES CHECK OFF

AJ  RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAY:
NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

D AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE

AK  DESIGNATED DAYS OFF SHALL BE PAID AT THE SATURDAY OVERTIME RATE; PLEASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF.

AL INCLUDE AMOUNTS WITHHELD FOR DUES CHECK OFF AND VACATION.

AM SATURDAYS AND SUNDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT TIME IF THE JOB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.
AN INCLUDES AN AMOUNT FOR ADMINISTRATIVE DUES AND VACATION/HOLIDAY, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. INCLUDES A $2.00 PER HOUR PREMIUM FOR ALL WORK PER ATE OF CALIFORNIA, WHICH IS NOT FACTORED IN OVERTIME RATES.

AO  INCLUDE AMOUNTS WITHHELD FOR DUES CHECK OFF AND VACATION WHICH IS NOT FACTORED INTO OVERTIME.EMPLOYEES OPERATING AND WORKING BEHIND PLASTER¢@
SUSPENDED SCAFFOLD SHALL BE PAID AN ADDITIONAL $15.00 PER DAY ABOVE THE WAGE RATE

HALL RECEIVE AN ADDITIOI R DAY ABOVE THE WAGE RATE. EMPLOYEES WORKING ON AN EXTERIOR

AP 8 HOURS PAY FOR 7 HOURS WORKED AT STRAIGHT-TIME BASIC HOURLY RATE.
AQ RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF D AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

AR RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS O
STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

UNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT

AS AMOUNT IS FOR VALLEY MORTAR TRADES FUND AND INDUSTRY STABILIZATION FUND

AT PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER
PREVAILING RATE OF PER DIEM WAGES.

AGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL

AU AMOUNT IS FOR CONTRACT ADMINISTRATION
AV THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE.

AW  THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO ER MAINTENANCE AND P ESTABLISHMENT. PLANT ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED
EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FO! PRENTICES WHO REQUIRE SUPERVISION OF A JOURNEYMAN.
AX  THERE SHALL BE NO MORE THAN THREE TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEY! ONTRACTOR ON EACH JOBSITE.

AY THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURI CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT

ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED EXCLUSIVE| LL CLASSIFICATIONS D REEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE THE SUPERVISION OF A
JOURNEYMAN
AZ RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTH IS PAID AT INDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE

NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

BA RATE APPLIES TO THE FIRST 10 HOURS ON SATURDAY IF HOURS WORKED ARE UNDER 40 HOURS PER WEEK. FO!I
HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF

40 HOURS IN ONE WEEK, THE SATURDAY RATE IS 1.5X THE BASIC HOURLY RATE (NO FRINGE BENEFITS ARE INCLUDED). ALL OTHER TIME IS PAID AT THE SUNDAY AND
UT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

BB INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND.

BC RATE APPLIES TO FIRST 12 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUI
TO ADVERSE WEATHER CONDITIONS.

D HOLIDAY OVERTIME HOURL SATURDAYS IN THE SAME WORKWEEK MAY BE WORKED AT STRAIGHT-TIME IF THE JOB IS SHUT DOWN FOR 1 OR MORE DAYS DURING THE NORMAL WORKWEEK DUE

BD INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE
TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS,

MULTIPLIER. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE
ERAL PREVAILING RATE OF PER DIEM WAGES.

BE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE BASED ON THE DAV MINATION FOR THIS CRAFT.

BF  THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCE

BG INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHICH IS NO

BH RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND HER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

Bl RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HO|

BJ RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 H S WEEK. DOUBLE-TIME IS PAID FOR WORK ON RECOGNIZED HOLIDAYS.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENE] TE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED
ON THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OR . REVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT
CODE. YOU MAY OBTAIN THE HOLIDAY PROVISI: HE INTERNET AT HTTP:/WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. HOLIDAY PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF
THE DIRECTOR - RESEARCH UNIT AT (415) 703-

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE
DETERMINATIONS ON THE INTERNET AT HTTP://WW\

Return to main page

773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
ation.htm. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,

CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTIQ

LOCALITY: FRESNO

COUNTY

DETERMINATION: FRE-2023-1

D DREDGING PROJECTS

SUNDAY | SUNDAY
Basic | BASIC | yea | HEALTH VACATION/ OTHER oveRTme|  AND | Cay
CRAFT | ISSUE |[EXPIRATION HOURLY AND PENSION [VACATION/ TRAINING | OTHER HOLIDAY
CRAFT CLASSIFICATION leootnotel DATE | DATE  [MOURLY| “rate | AND | werrare PENSIONEQOTNOTE| HoLIDAY | HOLIDAY TRAINING EooTNOTE PAYMENTS|PAYMENTSIHOURS HOURLY |overTime| QVERTIME
FOOTNOTE| FOOTNOTE FOOTNOTE RATE HOURLY
FOOTNOTE| RATE RATE
FOOTNOTE
BRICKLAYER,
A vER, [BLOCKLAYER, 08/22/202204/30/2023* [$45.880 |A 511.100 $10.670 52000 B 50.800 52.100 596490  |E $120.430
 |STONEMASON
POINTER, CLEANER,
’éﬁﬁ%ﬁfﬁ,}’;ﬁ CAULKER, 08/22/2022|06/30/2023* |$50.420 A $11.100 $11.870 1$0.000 E $1.550 $0.430 $100.580 |G $125.790
* WATERPROOFER
BRIk 08/2212022]06/30/2023* [538.340 |4 159.600 $12.110 50000 |E 50.450 50.300 $79.970 579.970 || $99.140
HCARPET,
LINOLEUM,  [TILE LAYER 02/22/2023|07/31/2023: [$38.480 |J 511.050 $11.410 150.000 50.730 50.150 $79.330 K 579330 |k 506.840 L
RESILIENT
#ELECTRICIAN;SONM & SYSTEM 02/22/2023(10/31/2023* [$40.880 512,800 $10.000 M $87.620 |0 587.620 |0 $108.770
#ELECTRICIANSOM & SYSTEM 02/22/2023(10/31/2023* [$47.010 512.800 $10.000 M 572.820  [$97.150 597150 |0 5121.480
#ELECTRICIAN: NSIDE WIREMAN. 02/22/2023(08/31/2023* [$43.500 $13.100 $12.150 M 571910 (894310 [P 594310 [P $116.710
ELECTRICIAN: [CABLE SPLICER 02/2212023(08/31/2023" [347.850 $13.100 $12.150 M 576390 [s101.030_|p 5101.030 P $125.670
B oR. [CHIEFOFPARTY  la 02/22/2023|0212912024* [355.200 513.380 513510 [R 588.590  [$116.240 [T 5116.240 [T 5143.880
#FIELD -
e ovoR. |NSTRUMENTMAN o 02/2212023(02120/2024** [851.200 513.380 $13510 R 584.500  [$110.100 [T 5110100 [T 5135.700
D oR:  [CHAINMANRODMANIG 02/22/2023(02120/2024** [$48.320 513.380 $13.510 581620 (8105780 [T 5105780 [T 5120.940
#GLAZIER o 02/22/2023]12/31/2023” [344.280 | $71.050 $16.930 §73.340  [s95480 |V 595480 |V $117.620
BNIRBLE w 08/22/202207/31/2023 $39.200 [x 511.100 56.180 457.840  [s77.440 |z 07,040 597,040
#MARBLE w 08/2212022|07/31/2023** [$56.980 [X 511.100 $15.780 $85.910  [$114.400 |z 15142.890 $142.890
oYY w -+ 1556.980 X . : ! 400 |z } }
#PAINTER __ [TAPER 02/2212023(12/31/2023" [347.060 _|AA 571.050 $16.890 [§76.630 _ [5100.160 |AB $700.160 |AB 5123690 |AC
#PAINTER: AD 02/22/2023(06/30/2023"* [§32.940_|A [$11.050 $9.620 §54.650 _ [571.120 571120 D 587590 |AE
PAINTER:  [NIDUSTRIAL lAE 02/2212023(06/30/2023"* [$34.440 |A 511.050 59.620 $56.150  [$73.370 573370 D 590.500 |AE
#PAINTER: __|BRIDGE PANTER _|AG 02/22/2023(06/30/2023" [$34.440_|A $11.050 §56.150_[573.370 573370 D 590500 |AE
#PLASTERER 08/22/2022]06/30/2023= [$45.540_|AH 512.430 Al 81000 [5100.760 |AJ $100.760 _|AK $120.420
faitvacdiol 02/22/2023(06/30/2023** [$38.020 59.600 567.380 (586300 |k 586390 K 5105.400
PLUMBER,
. |STEAMFITTER, ..
#PLUMBER:  [STEAMFITIER, 02/22/2023(06/30/2023+* [$46.950 $13.130 588.310  [$111.790 [E 5111.79 £ 5135.260
FITTER (HVAC)
PLUMBER: __|PIPE TRADESMAN 02/2212023(06/30/2023"_[518.780 510.640 $31.130 __[540520 [E 540520 |E $49.910
 [UNDERGROUND "
#PLUMBER: | JNDERGROUND 08/22/2022|06/30/2023 [$32.220 550570 [566.680 566680 |0 582790
 [LANDSCAPE "
#PLUMBER:  [ANDSCARE 08/2212022|06/30/2023** [$32.220 $50.570  [$66.680 566.680 D 582.790
UNDERGROUND
PLUMBER:  |UTILITY ASSISTANT |AN 08/22/2022|06/30/2023 [$19.220 $3.000 |aM 152.000 50.400 50.800 .0 537570 [347.180 547.180 D $56.790
JOURNEYMAN
ANDSCAPE
PLUMBER:  |ASSISTANT A0 08/22/202206/30/2023+ [$19.2 $3.000 |AM 152.000 50.400 50.800 .0 537,570 [347.180 547.180 D $56.790
JOURNEYMAN
UNDERGROUND
PLUMBER:  |UTILITY AP 08/22/20: $12.150 53.000 |AM 152.000 50.400 50.800 6.0 534.350  [342.350 542350 D $50.350
TRADESMAN
PLUMBER:  |-ANDSCAPE AQ 023" [$16.000 512,150 50.000  |AM 152.000 $0.400 50.800 6.0 $31.350  [$39.350 539.350  |D 547.350
N vy - [516. ) ! lam ! ) ) ! . : } (s :
PLUMBER:  [LANDSCARE laQ 30/2023™* [$16.000 $12.150 $3.000 |AM 52.000 $0.400 50.800 6.0 $34.350  [$42.350 542350 |0 $50.350
FIRE SPRINKLER
FITTER
(PROTECTION AND
#PLUMBER:  |[CONTROL 542.300 511.450 $15.280 |AR 50.000 50,520 50,250 5.0 569.800  [$90.950 590.950 $112.100
SYSTEMS,
OVERHEAD AND
UNDERGROUND)
#ROOFER 541 56.880 $7.700 50.000 __|F 50670 50060 |AS 8.0 §56.620 _ [577.080 577.280 |AT 597.930
#SHEET METAL|VETAL DECK &
ORAER oG + [547.920 515000  |AM 521.960 |AU 50.000 |F 50320  |av 50.000 8.0 585200  [$110.160 |AW 5110160  |aw 5135.120
T aTETAL ++ 1540.560 |A $16.100 524.750 |AX 54700  |aY 51710 |V 50.800 8.0 588.620  [s112.500 |AZ 5112500 |az 5136.380
#TERRAZZO 841,930 [BB 511.100 56.470 50.000 |E 50.800 $1.040 .0 561.340  [579.900 |aw 579.000  |aw 508,450
FINISHER
HIERRAZZO 06/30/2023+* [556.840 |88 $11.100 $14.780 50000 [E 50.800 $1.280 6.0 584.800  [$110.040 |AW $110.040  |AW $135.280
e R 03/31/2023+ [$28.590 [BC 510.960 54.890 $1.300 50.460 $1.030 8o o $47.230  [$61.530 $61.530  [BD $75.820
#TILE SETTER 03/31/2023= [$43.430 |BC 510.960 $7.630 $2.350 0650 51580 B0 b $66.600 _ [588.320 $88.320 _[BD $110.030
WATER WELL N
TR 03/31/2023: [$15.500 53.200 50.780 50630  |BE 50.000 50.000 .0 520,110 627860 |BE s27860 o 527.860 |BE
T 1 1 T




R w ELL [PUMP INSTALLER 02/22/2023(03/31/2023 [$15.500 53.200 50.780 50630  |BE 50.000 50.000 8.0 520.110  [527.860 1527.860 F 527.860 |&
R WELL |HELPER 02/22/12023(03/31/2023* [$15.500 53.200 50.780 50520  [BG 50.000 50.000 8.0 520.000  [527.750 527.750 l& 527.750 |&
Go to increase page
FOOTNOTES
* EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 7034774 FOR THE NEW RATES AFTERGIENIDAYS AFTER THE EXPIRATIONDATE IF NO SUBSEQUENT
DETERMINATION IS ISSUED.
*  THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN CONTRACTS ONTACT THE OFFICEOF THE DIRECTOR RESEARCH UNIT FOR
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SPECIFIC RATES AT (415) 703-4774.
INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP:/WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.
THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.
INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

INCLUDES AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MANAGEMENT COOPERATION COMMITTEE, AND VACATION TRUST FUND. EFFECTIVE 5
COUNCIL.

THE INDUSTRY FUND AND THE CALIFORNIA MASONRY

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.
RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.
INCLUDED IN STRAIGHT-TIME HOURLY RATE.

RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PAID AT THE SUNDAY/HOLIDAY RATE.
INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF.

RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY @
NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

E. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE

INCLUDES AMOUNT WITHELD FOR DUES CHECK OFF WHICH IS NOT FACTORED INTO OVERTIME

IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATE A BENEFIT BOARD.
IN ADDITION, AN AMOUNT EQUAL TO 0.5% OF THE BASIC HOURLY RATE, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLI R D OVERTIME HOURLY RATES.
RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID A] SUNDAY AND HOLIDA

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS WORKED ON SATURDAYS. ALL OTHER TIME IS PAID HE SUNDAY/HOLIDAY OV

INCLUDES AN AMOUNT PER HOUR WORKED FOR ANNUITY TRUST FUND.
INCLUDES AN AMOUNT PER HOUR WORKED FOR SUPPLEMENTAL DUES.

RATE APPLIES TO DAILY OVERTIME HOURS UP TO AND INCLUDING 12 HOURS WORKED IN A WORKDAY OR O
MONDAY THROUGH FRIDAY, THEN THE BALANCE OF HOURS WORKED UP TO AND INCLUDING 40 HOURS FOI

'YOND 40 HOURSIN'AWORKWEEK. ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLIDAY RATE. IN THE EVENT THAT THERE ARE LESS THAN 40 HOURS WORKED
O 8 HOURS FOR THE WORKDAY, MAY BE WORKED ON SATURDAY AT THE STRAIGHT-TIME RATE.

CERTIFIED MANIPULATOR WORK SHALL RECEIVE $1.25 PER HOUR ABOVE THE BASIC WAGE RATE
RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 4 HOURS WORKED O AY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

EMPLOYEES WORKING ON ANY SUSPENDED PLATFORM/SCAFFFOLD SHALL BE PAID AN ADDIONAL $20.00 PER DAY AB WAGE RATE.

INCLUDES AN AMOUNT FOR DUES CHECK-OFF AND VACATION/HOLIDAY WHICH ARE FAC INTO OVERTIME RATES.
INCLUDED IN BASIC HOURLY RATE.

RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL IME IS PAID AT THE DOUBLE TIME RATE.
INCLUDES AN AMOUNT FOR DUES CHECK OFF

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED
NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

RDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE

DESIGNATED DAYS OFF SHALL BE PAID AT THE SATURDAY OVER ASE REFER TO THE Y PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF.

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLQ@
WORK FROM A LIFT 60 FEET AND LOWER) SHALL RECEIVE

RING ($1.00 PER HO PRAY WORK ($1.00 PER HOUR) REMEDIAL PATCHING ($1.25 PER HOUR) AND ABRASIVE BLASTING/LEAD ABATEMENT ($1.50 PER HOUR). EMPLOYEES WORKING OVER 30 FEET (EXCLUDING
R ABOVE THE BASIC HOURLY RATE IN ADDITION TO ANY OTHER PREMIUM PAY.

SUNDAY IS PAID AT SATURDAY OVERTIME HOURLY RAT]

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE F¢
EMPLOYEE. THE AMOUNT OF THE PREMIUM SHALL BE A

THERMAL SPRAY ($4.00 PER HOUR). EMPLOYEES SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM PAY WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE
PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

EMPLOYEES SHALL RECEIVE PREMIUM P. D THERMAL SPRAY ($4.00 PER HOUR). SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

RATE APPLIES TO THE FI OUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

RATE APPLIES TO THE FIRS
STRAIGHT-TIME IF JOB IS SHU

H FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT
EEK DUE TO INCLEMENT WEATHER.

AMOUNT IS FOR VALLEY MORTAR FUND AND INDUSTRY STABILIZATION FUND

PURSUANT TO LABOR CODE SECTION
PREVAILING RATE OF PER DIEM WAGES.

ND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL

THERE MUST BE AT LEAST ONE JOURNEYMA| ITTER PER CONTRACTOR ON EACH JOBSITE.

THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED
EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE THE SUPERVISION OF A JOURNEYMAN.
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AP THERE SHALL BE NO MORE THAN THREE TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE.

AQ THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT
ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR TICES WHO REQUIRE THE SUPERVISION OF A
JOURNEYMAN

AR INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND.

AS AMOUNT IS FOR THE ROOFERS AND WATERPROOFERS RESEARCH AND EDUCATION JOINT TRUST FUND.
AT  WHEN ADVERSE WEATHER OR JOB SCHEDULING PROBLEMS EXIST CAUSING AN EMPLOYEE TO WORK LESS THAN FORTY (40) HOURS IN A WEEK SATURDAY MAY BE USED AS A MAKE-UP DAY AT STRAIGHT TIME WAGE RATI
AU INCLUDES AN AMOUNT FOR PENSION FACTORED AT THE OVERTIME MULTIPLIER RATE.

AV INCLUDES $0.05 FOR SCHOLAR FUND.

AW RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

AX  INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER RAXMENT MAY V. BLE BASIC HOURLY WAGE RATE, BUT THE
TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

AY FACTORED AT THE APPLICABLE OVERTIME RATE.
AZ RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVER
BA THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCEED TWO (2) TO ONE (1).
BB INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHICH IS NOT FACTORED IN THE OVERTIME RATES.

BC INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF, WHICH IS FACTORED IN THE OVERTIME RATES. ANY EMPLOYEE WORKING UNDERGROUND SHALL RECEIVE $1.00 PER HOUR IN ADDITION TO REG
BD RATE APPLIES TO THE FIRST 9 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.
BE RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $0.88 AFTER 2 YEARS OF EMPLOYMENT.

BF  RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HOURS PER DAY OR 40 HOURS PER WEEK AND FOR ALL HOURS ON SUNDAYS AND HOLIDAYS. RATE DOES NO# DITIONAL AMOUNT THAT MAY BE REQUIRED FOR VACATION/HOLIDAY PAYMENT.

BG RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $0.72 AFTER 2 YEARS OF EMPLOYMENT.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAY
ON THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED
CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermina
THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

GAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED
T PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT
RRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUB:
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/OR SUBSISTENCE REQUIREMEN

Return to main page
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTIQ D DREDGING PROJECTS

LOCALITY: GLENN COUNTY

DETERMINATION: GLE-2023-1

. SUNDAY | SUNDAY
Basic | BASIC | yea | HEALTH VACATION/ OTHER ril oveRTme|  AND | Cay
CRAFT | ISSUE [EXPIRATION HOURLY AND PENSION [VACATION/ TRAINING | OTHER ' HOLIDAY
CRAFT CLASSIFICATION leootnoTE| DATE | DATE [MOMRLY| "Rate | AND | weirare [PENSIONEGOTNOTE| HOLIDAY | HOUIDAY [TRAINING oo TNGTEIPAYMENTS P AT MaN ToIHOURS|EGE HOURLY |overTime| QVERTIME
FOOTNOTE| FOOTNOTE FOOTNOTE RATE HOURLY
FOOTNOTE| RATE RATE
FOOTNOTE
BRICKLAYER,
A vER, [BLOCKLAYER, 08/22/202204/30/2023* [$46.820 |A 511.100 $10.020 52500 |8 50.800 52.110 598010 |E $122.670
 |STONEMASON
POINTER, CLEANER,
’éﬁﬁ%ﬁfﬁ,}’;ﬁ CAULKER, 08/22/2022|06/30/2023* |$50.420 A $11.100 $11.870 1$0.000 E $1.550 $0.430 $100.580 |G 1$125.790
* WATERPROOFER
BRIk 08/2212022]06/30/2023* [538.340 |4 159.600 $12.110 50000 |E 50.450 50.300 $79.970 579.970 || $99.140
HCARPET,  |RESILIENT TILE X
UINOLEUM.  |LAYER 02/22/202307/31/2023* [$46.190 |A 511.050 $14.110 50000 | 50.800 50.160 505410 |k 595410 |k 5118500 |L
#ELECTRICIANSOMM & SYSTEM 02/22/2023(02120/2024* [$35.450 512,650 56.850 |M 150.000 $1.100 s1.110 [N $76.750 1576.750 595.100
#ELECTRICIAN; COMM & SYSTEM 02/2212023(02120/2024* [$40.770 512,650 56.850 |M 150.000 563.900  [585.000 1585.000 $106.100
#ELECTRICIAN:|INSIDE WIREMAN 02/2212023(07/31/2023" [$45.060 $12.760 511250 M 50000 __|E $80.670__[5104.440 $104.440 5128.000
HELECTRICIAN:[CABLE SPLICER 02/2212023[07/31/2023" [$49.570 $12.760 $11.050 E 50000 _[E 85590 [5111.510 $111.510 $137.440
FIELD CHIEF OF PARTY N
CURVEYOR:  |o1b160.010) 02/2212023(03/31/2023* [$17.000 |8 52.200 50.000 50915  |a 520.370  [528.870 528.870 528,870
FIELD INSTRUMENTMAN N
CURVEYOR:  |(018.167-004) P 02/2212023(03/31/2023* [$15.500 [& 52.200 50.000 50650 |R $18.600  [$26.350 526.350 526.350
FIELD CHAINMAN/RODMAN N
SURVEYOR:  |(200.567010) P 02/22/202303/31/2023* [$15.500 |8 52.200 50.000 50540 IS $18.490  [526.240 526.240 526.240
#GLAZIER T 02/2212023[12/31/2023" [343.100 |& 571,050 21530 |U $77.300 _ [598.850 W $120.400 $120.400
ENARSLE X 08/22/2022)07/31/2023 [$39.200 [y 511.100 56.180 557.840  [s77.440 |z 1597.040 597,040
HVARBLE X 08/2212022|07/31/2023+* [$56.980 |y 511.100 $15.780 U 585910  [$114.400 |2 $142.890 $142.890
#PAINTER A 02/22/202306/30/2023"_[338.180 |5 511.050 $10.050 |AB 0 D 60640 [579.730 _|AC $79730 __|AC 598.620
PAINTER  [NIDUSTRIAL lAD 02/22/2023(06/30/2023" [840.180 |H 511.050 $10.050 |AB U (5} 562640  [$82730 |aC 582730  |ac $102.820
#PAINTER __|BRIDGE PAINTER _|AE 02/2212023]06/30/2023"_[342.180 | 11,050 i D 54640 [585.730 |AC 85730 __|AC 106.820
#PAINTER: __[TAPER 02/2212023(06/30/2023" [352.980_|AE 11,050 U 52460 [5108.950 |AG 108950 |AG 135440 |AH
#PLASTERER 08/22/2022|06/30/2023"* [$45.540_|Al 14.430 E Al 81090 [5100.760 [AK 100.760 |AL 120420
BPLASTER 02/2212023(06/30/2023** [$38.020 159.600 567.380  [$86.390 |K 586.300 |k $105.400
FLUVBER,
. |STEAMFITTER, .
PLUMBER:  [STEAMFITIER, 02/2212023(06/30/2023** [$44.750 $13.130 588310  [$110.690 |E 5110.600 |E $133.060
FITTER (HVAC)
 |UNDERGROUND "
pLumBeR:  [JNDERGROUND 08/22/202206/30/2023* $32.220 $12.150 $50.570  [$66.680 566680 D 582790
 [LANDSCAPE "
#PLUMBER:  [ANDSCAPE 08/2212022|06/30/2023** [$32.220 $50.570  [$66.680 566.680 D 582.790
UNDERGROUND
PLUMBER:  |UTILITY ASSISTANT A0 08/22/202206/30/2023* $19.220 537.570  [$47.180 547.180 D $56.790
JOURNEYMAN
[ANDSCAPE
PLUMBER:  |ASSISTANT lap 08/22/2022|06/30/2023 [$19.220 $3.000 |AN 152.000 50.400 50.800 8.0 537570 [347.180 547.180 D $56.790
JOURNEYMAN
UNDERGROUND
PLUMBER:  |UTILITY laQ 08/22/2022]06/30/2023* $3.000 |AN 152.000 50.400 50.800 .0 534.350  [342.350 542350 D $50.350
ITRADESMAN
PLUMBER:  |-ANDSCAPE AR o8/ 06/30/2023:2,1846 $12.150 50.000  |AN 52.000 50.400 $0.800 6.0 $31.350  [$39.350 $39.350 |0 547.350
* |TRADESMAN | : i : - - i : - - -
 [LANDSCAPE
pLuMBer:  [[ANDSCAPE g 08/22/2022 | $12.150 53.000 |AN $2.000 50.400 50.800 .0 534350  [842.350 542350 D $50.350
FIRE SPRINKLER
FITTER
(PROTECTION AND
#PLUMBER:  [CONTROL 02/22120 544.360 $15.420 |AS 150.000 50520 50.250 8.0 $72.000  [594.180 504.180 5116.360
SYSTEMS,
OVERHEAD AND
UNDERGROUND)
#ROOFER = [540.480 $11.150 $8.000 $4.150 50,560 $0.200 50 $64.630 _ [584.870 K 584.870  |AT $105.110
BITUMASTIC,
[ENAMELER, COAL
#RooFER  [FNAMELER. BOF o 07/31/202 511.150 58.000 54.150 50.560 50.290 .0 $67.630  [$89.370 |K 589370  |aT 5111.110
MASTIC WORKER
B T ETALIME AL DEG 02/221202 023" [$47.920 |4 515.000  [AN 521,960 |AU 50000 [E 50.320  |av 50.000 8.0 585200  [$110.160 |AW 5110160  |AW $135.120
iy : [549.450 |A 515.600 526270 |aX 50000 |E $1.440 50.820 8.0 593580  [$120.560 |E 5120560 [E 5147.530
MECHANICAL JOB
#SHEET METAL\WHERE COST OF .
HSHEET | IWHERE COS 08/22/202206/30/2023 [$37.240 |A $15.600 521540 |AX 50000  |E $1.110 50.350 8.0 575840  [$95.390 |E 505390 |E 5114.940
1$500,000 OR UNDER
#TERRAZZO "
iy lay /2022(06/30/2023 [$41.930 |AZ 511.100 56.470 50000 |E 50.800 $1.040 8.0 561.340  [$79.900 |aw $79.900  |aw 598.450
#TERRAZZ0 lay 08/2212022|06/30/2023+* [$56.840 [AZ 511.100 $14.780 s0.000 |E 50.800 $1.280 8.0 584.800  [$110.040 |AW 5110.040  |AW 5135.280
#TILE




FINISHER 08/22/2022]07/29/2023* [$29.500 $8.500 $1.000 50800  |a 50.350 50.300 8.0 $40.450  [$55.200 |BA 655200  [BA $55200  [BA
#TILE SETTER 08/22/2022[07/29/2023~ [$49.700 $5.100 $9.650 §7400 _|A $0.350 $0.300 6.0 $70500  [595350 |BA §95.350 _|BA $95350 [BA
‘[’,":IIEE;YE'-'- 02/22/2023(03/31/2023* [$15.500 52.150 51.000 150.480 50.000 50.000 8.0 519.130 526.880  [BB 526.880 |BB
WATER WELL N :

DIATER WELL JPUMP INSTALLER 02/22/2023(03/31/2023* [$15.500 52.150 $1.000 $0.480 50.000 50.000 6.0 $19.130 " L 526880 [BB 526.880 |aa
DATERWELL HELPER 02/22/2023(03/31/2023" [$15.500 52.150 $1.000 150.430 $0.000 $0.000 8.0 BB 526.830 |EiB
incre
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EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774 FOR THE NEW RATE
DETERMINATION IS ISSUED.

N DATE IF NO SUBSEQUENT

THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN CON
SPECIFIC RATES AT (415) 703-4774.

FICE OF THE DIRECTOR RESEARCH UNIT FOR

INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP:/WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.
THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.
INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

INCLUDES AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MANAGEMENT COOPERATION COMMITTEE, AND VACATION TRUST FUND. EFFECTIVE 5/1/2022, INDE PROMOTION £ Y IS SPLIT INTO THE INDUSTRY FUND AND THE CALIFORNIA MASONRY
COUNCIL.

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME
INCLUDED IN STRAIGHT-TIME HOURLY RATE.

RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PAID AT THE SUNDAY/HOLIDAY RATE.
INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF.

RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY
NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE

INCLUDED IN BASIC HOURLY RATE.
RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID AT, SUNDAY AND
DESIGNATED DAYS OFF SHALL BE PAID AT TIME AND ONE-HALF (1 1/2X). PLEASE REFER TO THE HOLIDAY PROVISION FOR A LIST OF D
IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURL TES FOR THE NATIONAL OYEES BENEFIT BOARD.

IN ADDITION, AN AMOUNT EQUAL TO 0.5% OF THE BASIC HOURLY RATE, WHICH IS FACTORED AT THE APPLICABLE OVERTI! S ADDED TO THE TOTAL RLY RATE AND OVERTIME HOURLY RATES FOR THE ADMINISTRATIVE MAINTENANCE FUND.
IN ADDITION, AN AMOUNT EQUAL TO 1.6% OF THE BASIC HOURLY RATE, WHICH IS FACTORED AT THE APPLICABLE OV ADDED TO THE TOTA RLY RATE AND OVERTIME HOURLY RATES FOR THE CONTRACT ADMINISTRATION FUND.
DICTIONARY OF OCCUPATIONAL TITLES, FOURTH EDITION, 1977, U.S. DEPARTMENT OF LABOR.
$1.11 AFTER 5 YEARS SERVICE; $1.44 AFTER 6 YEARS SERVICE.

$0.78 AFTER 5 YEARS SERVICE; $1.02 AFTER 6 YEARS SERVICE.

$0.65 AFTER 5 YEARS SERVICE; $0.85 AFTER 6 YEARS SERVICE.

CERTIFIED MANIPULATOR WORK SHALL RECEIVE $1.25 PER HOUR ABOVE THE BASIC WAGE RATE

INCLUDES AN AMOUNT PER HOUR WORKED FOR IUPAT, IARP, AND RETIREE PENSION.
INCLUDES AMOUNTS FOR INDUSTRY FUND, WORK PRESERVATION FUND, AND LABOR MENT COOPERATION INITIATI

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND FIRST 8 HOURS WORI DESIGNATED DAYS OFF; ALL OTHER TI PAID AT THE SATURDAY, SUNDAY AND HOLIDAY OVERTIME RATE.

EMPLOYEES WORKING ON ANY SUSPENDED PLATFORM/SCAFFFOLD SHALL BE, IONAL $20.00 PER DAY ABOVE THE WAGE RATE.

INCLUDES AN AMOUNT FOR DUES CHECK-OFF AND VACATION/HOLIDAY WI TO OVERTIME RATES.

RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTI D AT THE DOUBLE TIME RATE.

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING RK: UR) AND LEAD ABATEMENT/REMOVAL ($1.00 PER HOUR). EMPLOYEES WORKING ON COMMERCIAL PROJECTS SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK
PERFORMED REQUIRES A SWINGING AND/OR PLATFORM SUSP] THE AMOUNT OF THI UM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180
FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON P v

INCLUDES AN AMOUNT PER HOUR WORKED FOR ANNUI
RATE APPLIES TO FIRST 4 OVERTIME HOURS MONDAY

DUGH FRIDAY, FIRST 12 S WORKED ON SATURDAYS AND ALL HOURS WORKED ON DESIGNATED DAYS OFF. ALL OTHER OVERTIME IS PAID AT SUNDAY/HOLIDAY RATE.

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FQ DWING WORK: METALIZING THERMAL SPRAY ($4.00 PER HOUR). EMPLOYEES SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM PAY WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE
EMPLOYEE. THE AMOUNT OF THE PREMIUM SHALL BE Al LOWS: AN ADDITIONAL $: PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

EMPLOYEES SHALL RECEIVE PREMIUM P. G WORK: METALIZING D THERMAL SPRAY ($4.00 PER HOUR). SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.
INCLUDES AMOUNTS FOR VACATION AND DU!

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME
NORMAL WORKWEEK DUE TO INCLEMENT WEATHER®

WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE

DESIGNATED DAYS OFF TIME RATE; PLEASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF.

INCLUDE AMOUNTS WITHHE
SUSPENDED SCAFFOLD SHALL

WHICH IS NOT FACTORED INTO OVERTIME.EMPLOYEES OPERATING AND WORKING BEHIND PLASTER GUNS SHALL RECEIVE AN ADDITIONAL $5.00 PER DAY ABOVE THE WAGE RATE. EMPLOYEES WORKING ON AN EXTERIOR
AY ABOVE THE WAGE RATE

8 HOURS PAY FOR 7 HOURS WORKI TRAIGHT-TIME BASIC HOURLY RATE.
RATE APPLIES TO THE FIRST 4 OVERTI 'S MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

RATE APPLIES TO THE FIRST 4 OVERTIME Hi
STRAIGHT-TIME IF JOB IS SHUT DOWN DURING

[ONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT
ORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

AMOUNT IS FOR VALLEY MORTAR TRADES FUND AND INDUSTRY STABILIZATION FUND
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AN PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL
PREVAILING RATE OF PER DIEM WAGES.

AO THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE.

AP THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT ESTABLISHMENT SHALL BE WORK CO
EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE THE SUPERVISION OF A JOURNEYMAN.

SREEMENT. THIS WORK MAY BE PERFORMED

AQ THERE SHALL BE NO MORE THAN THREE TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE.

AR THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT M.
ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, E
JOURNEYMAN

"USED TO COVER MAINTE
FOR APPRENTICES WHG

AND PLANT ESTABLISHMENT. PLANT
QUIRE THE SUPERVISION OF A
AS INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND.

AT RATE APPLIES TO FIRST 12 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORKWEEK MAY BE WORKED AT STRAIGHT-TIME IF THI
TO ADVERSE WEATHER CONDITIONS.

S DURING THE NORMAL WORKWEEK DUE

AU INCLUDES AN AMOUNT FOR PENSION FACTORED AT THE OVERTIME MULTIPLIER RATE.
AV INCLUDES $0.05 FOR SCHOLAR FUND.
AW  RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

AX  INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR Tl RLOYER PA v IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE
TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

AY  THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCEED TWO (2) TO ONE (1).
AZ INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHICH IS NOT FACTORED IN THE OVERTIME RATES.
BA RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HOURS PER DAY OR 40 HOURS PER WEEK.

BB RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HOURS PER DAY OR 40 HOURS PER WEEK. DOUBLE-TIME IS PAID FOR WORK ON RECOGNIZED HOLIDAYS.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE INING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED
ON THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT

CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermil . SIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF
THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PA
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT O

Return to main page

HE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,

CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTIQ

LOCALITY: HUMBOL

DT COUNTY

DETERMINATION: HUM-2023-1

D DREDGING PROJECTS

SUNDAY | SUNDAY
Basic | BASIC | yea | HEALTH VACATION/ OTHER oveRTme|  AND | Cay
CRAFT | ISSUE |[EXPIRATION HOURLY AND PENSION [VACATION/ TRAINING | OTHER HOLIDAY
CRAFT CLASSIFICATION leootnotel DATE | DATE  [MOURLY| “rate | AND | werrare PENSIONEQOTNOTE| HoLIDAY | HOLIDAY TRAINING EooTNOTE PAYMENTS|PAYMENTSIHOURS HOURLY |overTime| QYERTME
FOOTNOTE| FOOTNOTE FOOTNOTE RATE HOURLY
FOOTNOTE| RATE RATE
FOOTNOTE
BRICKLAYER,
A vER, [BLOCKLAYER, 08/22/202204/30/2023* [$50.690 |A 511.100 $13.320 53000 [B 50.800 52.190 $107.950 |E $134.790
 |STONEMASON
POINTER, CLEANER,
’éﬁﬁ%ﬁfﬁ,}’;ﬁ CAULKER, 08/22/2022|06/30/2023* |$56.700 (A $11.100 $13.620 1$0.000 E $1.630 $0.430 $111.830 |G 1$140.180
* WATERPROOFER
BRIk 08/2212022]06/30/2023* [$39.140 |4 159.600 $12.560 50000 |E 50.450 50.300 $81.620 581.620 || $101.190
HCARPET,  |RESILIENT TILE N
UINOLEUM.  |LAYER 08/22/2022|06/30/2023* [$33.920 |A s7.110 54.800 5295 |k 50.400 50.160 567780 | 567780 | 586.210
#ELECTRICIAN:|SOMM & SYSTEM 02/22/2023(10/31/2023* [$40.880 512,800 $10.000 M 150.000 $1.100 50260 [N 587.620 |0 587.620 |0 $108.770
#ELECTRICIAN:{COMM & SYSTEM 02/22/12023(10/31/2023** [$47.010 512.800 $10.000 |M 150.000 572820 [s97.150 o 597.150 o 5121.480
#ELECTRICIAN:|INSIDE WIREMAN 08/2212022[05/31/2023" [855.600 |A 14.000 11.000 [P 0.000 84250 [5113.020 |R 113020 R 141.800
#ELECTRICIAN:/CABLE SPLICER 08/2212022]05/31/2023" [361.160 |A 14.000 11.000_|p 0.000 90000 [5121.650 |R 121650 R 153.300
#ELECTRICIAN: TUNNEL WIREMAN 08/2212022[05/31/2023" [856.100 |A 14.000 11.000 [P 0.000 84760 [3113540 |5 113540 T 142.830_|U
#ELECTRICIAN:-Srgmgil'RCABLE 08/22/2022{05/31/2023** [$61.660 |A 1$14.000 $11.000 [P 150.000 590520  [$122.170 S $122.170 [T $154.340 |V
D vOR: |CHIEFOFPARTY  |w 02/22/202302129/2024+ $55.290 513.380 513510 |x 54960 |y 588.500 (8116240 |z 5116240 |2 $143.880
#FIELD 02/ 023|0: /. >
D vOR.  |NSTRUMENTMAN w 9/2024** [$51.200 513.380 513510 |x 584.500 (8110100 |z 5110100 |2 $135.700
A RVEYOR: |[CHAINMANIRODMANW 02/22/2023(02/20/2024** |848.320 $13.380 513510 |x 581.620 (5105780 |z 5105780 |z $129.940
GLAZIER 02/2212023(03/31/2023"_[$15.500 [& 50.000 50.000 515.600 _ [523.440 $23.440 523.440
v lAA 08/2212022/07/31/2023** [$39.200 [AB 511.100 56.180 $57.840  [$77.440 |aD 1597.040 597.040
Fyeiren lAA 08/22/2022/07/31/2023"* [$56.980 |AB $11.100 $15.780 585910  [$114.400 |AD $142.890 $142.890
#PAINTER AE 02/22/2023(06/30/2023"_[538.180_|H $71.050 $10.050 50410 B0 o §60.640  [579.730 |AE 579730 |AF 598.820
PAINTER  [NOUSTRIAL aG 02/2212023(06/30/2023* [$40.180 |1 511.050 $10.05 50.410 50 |p $62.640 (882730 |AF 582730 |AE 5102.820
#PAINTER __|BRIDGE PAINTER _|AH 02/2212023(06/30/2023"_[342.180 |0 71,050 0.410 B0 D 64640 [585.730 |AE 85.730 _|AE $106.820
#PAINTER: __[TAPER 02/22/2023(06/30/2023"* [$52.980_|Al 11.050 0.640 8.0 82.460 _ [$108.950 |AJ 108.950 |AJ 5135440 |AK
#PLASTERER 08/2212022]06/30/2023" [345.540 |AL 14.430 1.340 B0 |AM 81,090 [$100.760 |AN 100760 _|AQ $120.420
BPLASTER 02/22/2023(06/30/2023:* [§38.020 59.600 s1.110 [P 5.0 567.380  [386.390  |AQ 586.300  |aq $105.400
pLumBer:  [PLUMBER, 08/22/2022{03/31/2023* [$50.680 |A $16.660 50.280 6.0 585690  [$111.030 |AS 5111030 |aS $136.370
 [UNDERGROUND "
#pLumBER: | JNDERGROUND 08/2212022/06/30/2023** [$32.220 512.150 50.800 5.0 $50570  [566.680 566.680 D 582.790
#PLUMBER:  [ANDSCAPE 08/22/2022|06/30/2023* [$32.220 50.800 6.0 550.570  [$66.680 566.680 |0 $82.790
UNDERGROUND
PLUMBER:  |UTILITY ASSISTANT |AT 08/2212022|06/30/2023** [$19.220 50.800 5.0 537.570  [847.180 547.180 D $56.790
JOURNEYMAN
ANDSCAPE
PLUMBER:  |ASSISTANT lau 08/22/2022{06/30/2023:* [$19.2 $3.000 |AR $2.000 50.400 50.800 5.0 637.570  [$47.180 547180 |0 $56.790
JOURNEYMAN
UNDERGROUND
PLUMBER: UTILITY AV 08/22/2022|06/30/2023** |$16.000 $3.000 |AR 1$2.000 $0.400 $0.800 8.0 $34.350  [$42.350 $42.350 D 1$50.350
TRADESMAN
PLUMBER:  |-ANDSCAPE law 08/22/2022 $12.150 50000 |AR $2.000 50.400 50.800 5.0 531350 [$39.350 $39.350 547.350
* |TRADESMAN | : - : - - i : - - -
PLUMBER:  |-ANDSCAPE law $16.000 512,150 53.000 |AR 152.000 50.400 50.800 6.0 534.350  [$42.350 542.350 $50.350
* |[TRADESMAN I = [$16. : i : - - i - - - -
FIRE SPRINKLER
FITTER
(PROTECTION AND
#PLUMBER:  |CONTROL 31/2023 [$44.360 511.450 $15.420 |AX 150.000 50.520 50.250 .0 572.000  [594.180 594.180 5116.360
SYSTEMS,
OVERHEAD AND
UNDERGROUND)
ROOFER 50.000 0,000 $0.000 $2.000 0.000 .0 $17.500 _ [$25.250 $25.050 $25.250
B T ETAL 515020 |AY 532200 |aZ 50.000 |F $1.650 50.710 .0 5118740 [s157.110 [R s157.110 R 5195.480
TOTAL SHEE
#SHEET METAL|METAL CO
B ORKER OF $200.00 $59.940 |H 515020 |AY $30.590 |AZ 50000 |F $1.650 50.710 6.0 5107.910 [s141210 [R s141.210 R 5174.510
LESs
SERVICE MECHA
4SHEET METAL|(TOTAL SHEET
B RieR METAL CONTRACT 08/2212022/07/02/2023** [$47.250 |1 514.420 [BA $16.660 |AZ 50.000 |F $1.490 50.710 .0 580.530  [$105.410 |BB 5105410 BB 5130.280
OF $200,000 OR
LESS)
SERVICE
4SHEET METALITECHNICIAN (TOTAL
# SHEET METAL 07/0212023* [$42.930 |H 514.420 [BA $10.950 |aZ 50000 |E $1.490 50.710 5.0 570500  [$92.770 502770  [BB $115.030
WORKER
CONTRACT OF
15200,000 OR LESS)




IAIR CONDITIONING
4SHEET METAL|SPECIALIST (TOTAL
SHEET METAL 08/2212022|07/02/2023+* [$37.590 |4 514420 [BA 55310 |AZ 50.000 |E $1.470 50.710 8.0 $59.500  [$78.880 |R 578.880 |R 598.250
WORKER
CONTRACT OF
15200,000 OR LESS)
[AIR CONDITIONING
4SHEET METALPRO (TOTAL SHEET
METAL CONTRACT 08/2212022/07/02/2023+* [$44.090 |4 514.420 |aY 511.310 |az s0.000 |E 51470 50.710 8.0 594.800 594. R 5117.500
WORKER
OF $200,000 OR
LESS)
HSHEET METAL|METAL DECK & N
R ORAER oG 02/2212023(06/30/2023" [$47.920 |1 515000 |AR 521.960 [BC s0.000 |E 50320 |BD 50.000 8.0 $110.160 R 5135.120
HIERRAZZO BE 08/22/2022|06/30/2023"* [$41.930 [BE 511.100 56.470 50000 |F 50.800 $1.040 8.0 R 598.450
HIERRAZZO BE 08/22/2022|06/30/2023"* [$56.840 [BE 511.100 $14.780 50000  |F 50.800 $1.280 8.0 R 5135.280
%T""I'SHER 02/22/2023(03/31/2023** [$32.860 [BG $10.960 $5.550 151.000 50.490 $1.020 $68.310  [BH $84.740
#TILE RED CIRCLED "
e ER i 02/2212023(03/31/2023:* [$38.130 [BG 510.960 6,330 51500 50.490 $1.150 $77.630  [BH 596.690
#TILE SETTER 02/2212023[03/31/20232" [$52.910 [BG $10.960 $8.050 $2.500 $0.700 $1.690 $103.270 |BH $129.720
WATER WELL |DRILLER, PUMP N
TR R 08/2212007|01/31/2008* [$20.170 58.120 53.690 50.800  [BI 50.000 50.000 542870  [BJ 542.870  |BJ
‘[’,":IIEE;YELL PUMP INSTALLER 08/22/2007(01/31/2008" [$17.860 58.120 $3.690 50.720 ‘% $0.000 $0.000 $39.320  [BJ 539320  [BJ $39.320  [BJ
DATERWELL HELPER 02/22/2023(03/31/2023" [$15.500 58.120 $3.690 50.640 ‘B_L $0.000 $0.000 $35.700  [BJ 535700 [BJ $35.700  [BJ
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EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RE
DETERMINATION IS ISSUED.

THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST B I NCORPORATED IN CONTRACTS ENTERED INTO NOW. CONTACT THE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR
SPECIFIC RATES AT (415) 703-4774.

INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP://WWW.DIR.CA.GOV/OPRL/PWAPPY
THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLA ATION.
INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

INCLUDES AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MANAGEMENT COOPERATION G ITTEE, AND VACATION T . CTIVE 5/1/2022, INDUSTRY PROMOTION FUND IS SPLIT INTO THE INDUSTRY FUND AND THE CALIFORNIA MASONRY

COUNCIL.
SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL TO INCLEMENT WEATHESR
RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS D HOLIDAY OVERTI\ OURLY RATE.

INCLUDED IN STRAIGHT-TIME HOURLY RATE.
RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PAID AT THE SUNDAY,
INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF.

RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS WORKED ON SATURDAY. ALL OTH
NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE

THE HEALTH & WELFARE CONTRIBUTION IS REQUIRED FOR EACH HOUR WORKED UP TO A MAXIMUM OF 40 HOURS IN Al WEEK. THIS COULD AFFECT EITHER THE TOTAL HOURLY RATE OR THE OVERTIME HOURLY RATES.
AMOUNT IS FACTORED AT THE APPLICABLE OVERTIME HOURLY RATES
RATE APPLIES TO ALL HOURS WORKED IN EXCESS OF 8 HOURS MONDAY THROUGH Fi AND ALL HOURS WORKED ON SAT!
IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED AL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD.
IN ADDITION, AN AMOUNT EQUAL TO 0.5% OF THE BASIC HOURLY RATE, WHI THE APPLICABLE OVERTIME MULTIPLIER, IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES.
RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 8 H RDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL Hi ATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER
PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOUR & RATE, BUT THE TOTAI Y RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

IN ADDITION, AN AMOUNT EQUAL TO 0.5% OF THE BASIC HO Y TRATIVE MAINTEN, ND IS ADDED TO THE TOTAL HOURLY RATE AND IS FACTORED INTO THE OVERTIME HOURLY RATE.
RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS A HE FIRST 8 HOUR ATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS RKED; ALL OTHER OVER’ S PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

RATE APPLIES TO THE FIRST 8 HOURS ON SATURDAY; A DTHER TIME IS PAID AT THE DAY AND HOLIDAY OVERTIME HOURLY RATE.

DISREGARD THIS RATE. USE THE SUNDAY SHIFT DIFFERENTIAL RA OR ELECTRICIAN: INSIDE WIREMAN AS PUBLISHED IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS.
DISREGARD THIS RATE. USE THE SUNDAY FOR ELECTRICIAN: CABLE SPLICER AS PUBLISHED IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS.

ALL CREWS, WITHOUT CONSIDERATION TO TH S W, SHALL INCLUDE A CHIEF OF PARTY. A CREW CONSISTS OF ONE (1) OR MORE EMPLOYEES PERFORMING FIELD AND CONSTRUCTION SURVEY WORK.

INCLUDES AN AMOUNT P!

RATE APPLIES TO DAILY OV
MONDAY THROUGH FRIDAY, TI

HOURS WORKED IN A WORKDAY OR OTHER OVERTIME HOURS BEYOND 40 HOURS IN A WORKWEEK. ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLIDAY RATE. IN THE EVENT THAT THERE ARE LESS THAN 40 HOURS WORKED
UP TO AND INCLUDING 40 HOURS FOR THE WORKWEEK, OR UP TO 8 HOURS FOR THE WORKDAY, MAY BE WORKED ON SATURDAY AT THE STRAIGHT-TIME RATE.

EMPLOYEES WORKING ON ANY SU D PLATFORM/SCAFFFOLD SHALL BE PAID AN ADDITIONAL $20.00 PER DAY ABOVE THE WAGE RATE.
INCLUDES AN AMOUNT FOR DUES CHE ND VACATION/HOLIDAY WHICH ARE FACTORED INTO OVERTIME RATES.

INCLUDED IN BASIC HOURLY RATE.
RATE APPLIES TO FIRST 2 OVERTIME HOURS M AY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE DOUBLE TIME RATE.

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: EXOTIC MATERIALS ($1.25 PER HOUR) AND LEAD ABATEMENT/REMOVAL ($1.00 PER HOUR). EMPLOYEES WORKING ON COMMERCIAL PROJECTS SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK
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PERFORMED REQUIRES A SWINGING AND/OR PLATFORM SUSPENSION SYSTEM. THE AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180
FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

AF  RATE APPLIES TO FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY, FIRST 12 HOURS WORKED ON SATURDAYS AND ALL HOURS WORKED ON DESIGNATED DAYS OFF. ALL OTHER OVERTIME IS PAID AT SUNDAY/HOLIDAY RATE.

AG EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: METALIZING AND THERMAL SPRAY ($4.00 PER HOUR). EMPLOYEES SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM PAY WHENEVER THE WORK PERFORMED
EMPLOYEE. THE AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEE

ONAL FALL RESTRAINTS TO BE WORN BY THE
ONS FOR FURTHER DETAILS ON PREMIUMS.

AH EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: METALIZING AND THERMAL SPRAY ($4.00 PER HOUR). SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.
Al INCLUDES AMOUNTS FOR VACATION AND DUES CHECK OFF

AJ  RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MA' ORKED AT STRAIGHT-TI| JOB IS SHUT DOWN DURING THE
NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

AK  DESIGNATED DAYS OFF SHALL BE PAID AT THE SATURDAY OVERTIME RATE; PLEASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF.

AL INCLUDE AMOUNTS WITHHELD FOR DUES CHECK OFF AND VACATION WHICH IS NOT FACTORED INTO OVERTIME.EMPLOYEES OPERATING AND WORKING BEHIND PLASTER GUNS SHALL RECEIVE AN ADDITIONAL $5.00 P!
SUSPENDED SCAFFOLD SHALL BE PAID AN ADDITIONAL $15.00 PER DAY ABOVE THE WAGE RATE

AM 8 HOURS PAY FOR 7 HOURS WORKED AT STRAIGHT-TIME BASIC HOURLY RATE.

PLOYEES WORKING ON AN EXTERIOR

AN RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE S,

AO RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT TH
STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

DAYS IN THE SAME WORK WEEK MAY BE WORKED AT

AP AMOUNT IS FOR VALLEY MORTAR TRADES FUND AND INDUSTRY STABILIZATION FUND
AQ RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

AR PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HO
PREVAILING RATE OF PER DIEM WAGES.

RAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL

AS RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND FIRST 10 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERT,
AT THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE.

AU THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE A T. PLANT ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED
EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO R OF A JOURNEYMAN.

AV THERE SHALL BE NO MORE THAN THREE TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLGO

AW  THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED ACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT
JOURNEYMAN

AX  INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND.

AY  INCLUDES SMOHIT AND SHC. EFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR T} U IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND
OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

AZ  INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. PURSUANT TO LABOR CODE MOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE
TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM

BA INCLUDES SHC. EFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR
BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

BB RATE APPLIES TO FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS WORKED ON SATURDAY DURING T OYEES NORMAL WO ER OVERTIME HOURS SHALL BE PAID AT THE SUNDAY AND HOLIDAY DOUBLE TIME RATE.
BC INCLUDES AN AMOUNT FOR PENSION FACTORED AT THE OVERTIME MULTIPLIER RATE.
BD INCLUDES $0.05 FOR SCHOLAR FUND.

BE THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCEED TWO (2) TO ONE
BF INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHICH IS NOT FACTORED IN THE OVERTIME RATES.

BG INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF, WHICH IS FACTORED IN THE OVER TES. ANY EMPLOYEE WO NDERGROUND SHALL RECEIVE $1.00 PER HOUR IN ADDITION TO REGULAR WAGES.
BH RATE APPLIES TO THE FIRST 9 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS P, HE SUNDAY AND HOLIDAY OVER
Bl RATE APPLIES TO FIRST TWO YEARS OF EMPLOYMENT ONLY; $1.35 AFTER 2 YEAI FTER 5 YEARS; $1.60 AFTER 10 YEARS
BJ COMPUTATION IS BASED ON THE LOWEST VACATION AMOUNT. THESE RATE: EASED BY ANY ADDITIONAL VACATION/HOLIDAY PAY THAT IS REQUIRED.
YEARS; $1.52 AFTER 10 YEARS.

S; $1.44 AFTER 10 YEARS.

BK RATE APPLIES TO FIRST TWO YEARS OF EMPLOYMENT ONLY; $1.27 AFTER
BL RATE APPLIES TO FIRST TWO YEARS OF EMPLOYMENT ONLY; $1.19 AFTER 2 YEARS; $1.29 AFTEI

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PRI WAGE RATE FOR Hi WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED
ON THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF IND| THE PREVAILING OT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT

CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE C| ON THE INTERNET TP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. HOLIDAY PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF
THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABQ ODE SECTIONS 1773.1 Al 73.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA '/OPRL/DPreWageDetermin htm. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIO