General Prevailing Wage Determinations:
2024-1 Journeyman Determinations

General prevailing wage determinations made by the director of industrial relations
Pursuant to California Labor Code part 7, chapter 1, article 2, sections 1770, 1773, and 1773.1

3rd in a leap year and March 4th in a non-leap year for determinations issued on February 22nd, a
determinations issued on August 22nd).

For the most up-to-date wage determinations, visit http://www.dir.ca.gov/oprl/PWD/ing
Notices to see if any corrections, interims, or modifications have been issued that may

.TION (Click for website) (pg)

Asbestos and Lead Abatement (Laborer) (e)

Asbestos Worker, Heat and Frost Insulator (d) 3 (3)
Boilermaker (for Pipelines) (e) Southern California
Boilermaker-Blacksmith Statewide (1)
Brick Tender unty Subtrade
Brick Tender: Forklift Operator County Subtrade
Bricklayer, Stonemason, Marble Mason, Cement Blockl Cleaner County Subtrade
Bricklayer: Mason Finisher County Subtrade
Building/Construction Inspector and Field Soils and Southern California (10€E)
Carpenter Southern California (4)
Carpet, Linoleum, Resilient Tile Layer County Subtrade
Carpet, Linoleum, Resilient Tile Layer - County Subtrade Shift Diff
Carpet, Linoleum: Material Handler County Subtrade
Carpet, Linoleum: Material Handler - A County Subtrade Shift Diff
Carpet, Linoleum County Subtrade
Carpet, Linoleum: i dler - First 6 County Subtrade Shift Diff
Cement Mason Southern California (20)
Cranes, Pile Driver ing Equipment (Operating Engineer) + Southern California (10A-10B)
Southern California (10)
struction Site) Statewide (2K-2L)
County Subtrade
Southern California (5)
Statewide (2A)
Statewide (21)
Statewide (2A-1)
er —Zone A — Second Shift County Subtrade Shift Diff

determinations.

A single asterisk after the expiration date of a determination indicates that no increase is required for projects advertised while that determination is in effect. The determination
remains in effect until it is canceled, modified, or superseded by a new determination by the Director of Industrial Relations. A new determination will become effective 10 days
after it is issued. Contact the Division of Labor Statistics and Research at (415) 703-4774 after 10 days from the expiration date, if no subsequent determination is issued.

tate of California, except Del Norte, Imperial, Inyo, Kern, Los Angeles, Modoc, c.  Imperial, Inyo, Kem, Los Angeles, Mono, Orange, Riverside, San Bernardino,
Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa San Diego, San Luis Obispo, Santa Barbara, Tulare and Ventura.
Barbara, Siskiyou, Tulare and Ventura. d.  Includes San Diego County; excludes Mono County.
b.  Includes Del Norte, Modoc and Siskiyou Counties. e. Includes San Diego County.
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General Prevailing Wage Determinations:
2024-1 Journeyman Determinations

LOCATION (Click for website) (pg)
Electrician: Cable Splicer — Zone A — Third Shift County Subtrade Shi
Electrician: Comm & System Installer County Subtradg
Electrician: Comm & System Installer — Second Shift County Subtrad
Electrician: Comm & System Installer — Third Shift
Electrician: Comm & System Tech
Electrician: Comm & System Tech — Second Shift
Electrician: Comm & System Tech — Third Shift
Electrician: Inside Wireman — Zone A
Electrician: Inside Wireman — Zone A — Second Shift
Electrician: Tunnel Wireman — Zone A
Electrician: Tunnel Wireman — Zone A - Third Shift

Elevator Constructor (e) (6)
Fence Builder (Carpenter) (e) Southern California (3A)
Field Surveyor: Chainman/Rodman County Subtrade
Field Surveyor: Chief of Party unty Subtrade
Field Surveyor: Instrumentman County Subtrade
Fire Safety and Miscellaneous Sealing (e) + Southern California (11C)
Glazier County Subtrade
Gunite Worker (Laborer) (e) Southern California (16)
Horizontal Directional Drilling (Laborer)(e) Southern California (21-D)
Housemover (Laborer) Southern California (17)
Iron Worker Statewide (2)
Laborer Southern California (13)

Landfill Worker (Operating Engineer) (e)
Landscape Irrigation Laborer

Southern California (10F)
Southern California (18A)
Southern California (18C)
Southern California (10C)

Light Fixture Main Southern California (11B)
Light Fixture Mainténance (e Southern California (11A)
Marble Finishe County Subtrade
Statewide (2J)
r (Carpenter) Southern California (4A)
Southern California (7)
County Subtrade
t Painter County Subtrade
County Subtrade

determinations.
A single asterisk after the expiration date of a determination indicates that no increase is required for projects advertised while that determination is in effect. The determination
remains in effect until it is canceled, modified, or superseded by a new determination by the Director of Industrial Relations. A new determination will become effective 10 days
after it is issued. Contact the Division of Labor Statistics and Research at (415) 703-4774 after 10 days from the expiration date, if no subsequent determination is issued.

tate of California, except Del Norte, Imperial, Inyo, Kern, Los Angeles, Modoc, c. Imperial, Inyo, Kem, Los Angeles, Mono, Orange, Riverside, San Bernardino,
Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa San Diego, San Luis Obispo, Santa Barbara, Tulare and Ventura.
Barbara, Siskiyou, Tulare and Ventura. d.  Includes San Diego County; excludes Mono County.
b.  Includes Del Norte, Modoc and Siskiyou Counties. e. Includes San Diego County.
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General Prevailing Wage Determinations:
2024-1 Journeyman Determinations

Painter: Repaint Painter, Lead Abatement
Parking and Highway Improvement (Striping, slurry & seal coat operations-Laborer) (e)
Plaster Tender

Plaster Tender: Plaster Clean-Up Laborer
Plasterer
Plumber:
Plumber:
Plumber:
Plumber:
Plumber:
Plumber:
Plumber:
Plumber:
Plumber:
Plumber:
Plumber:
Plumber:
Plumber:
Plumber:
Roofer
Roofer: Pitch Work

Roofer: Preparer

Sheet Metal Worker

Stator Rewinder

County Subtrade Electrician:
Teamster +
Telecommunications
Telephone Installati
Terrazzo Worker

Fire Sprinkler Fitter

Fire Sprinkler Fitter — Second Shift
Industrial and General Pipefitter
Industrial and General Pipefitter — Second Shift
Landscape/Irrigation Fitter
Landscape/Irrigation Fitter — Second Shift
Landscape/Irrigation Tradesman
Landscape/Irrigation Tradesman — Second Shift
Service & Repair

Service & Repair — Second Shift

Sewer and Storm Drain Pipe Tradesman
Sewer and Storm Drain Pipe Tradesman — Se
Sewer and Storm Drain Pipelayer

Sewer and Storm Drain Pipelayer — Secon

LOCATION (Click for website) (pg)

County Subtrade
Southern Califo
County Subtrad

County Subtrade Shift Diff

County Subtrade

County Subtrade

unty Subtrade Shift Diff

County Subtrade Shift Diff

County Subtrade

County Subtrade Shift Diff

County Subtrade
County Subtrade
County Subtrade
County Subtrade
Statewide

County Subtrade
Southern California
Statewide
Statewide

County Subtrade
County Subtrade
County Subtrade
Statewide
Southern California
Southern California

(2H)

(21)
(2B-2B2)
(2B3)

(2D-2F)
(10D)
(15)

determinations.

A single asterisk after the expiration date of a determination indicates that no increase is required for projects advertised while that determination is in effect. The determination
remains in effect until it is canceled, modified, or superseded by a new determination by the Director of Industrial Relations. A new determination will become effective 10 days
after it is issued. Contact the Division of Labor Statistics and Research at (415) 703-4774 after 10 days from the expiration date, if no subsequent determination is issued.

tate of California, except Del Norte, Imperial, Inyo, Kern, Los Angeles, Modoc, c.
Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa
Barbara, Siskiyou, Tulare and Ventura.

b.  Includes Del Norte, Modoc and Siskiyou Counties. Includes San Diego County.

Updated March 27, 2024

Imperial, Inyo, Kem, Los Angeles, Mono, Orange, Riverside, San Bernardino,
San Diego, San Luis Obispo, Santa Barbara, Tulare and Ventura.
Includes San Diego County; excludes Mono County.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Boilermaker-Blacksmith #

Determination:
C-14-X-2-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
March 31, 2024* Effective until superseded by a new determination issued by the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

Localities:
All localities within the State of California

Wages and Employer Payments:

pf Industrial Relations. Contact the Office of the
ion date, if no subsequent determination is issued.

Basic | Health | Pension® Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X) | (1%X) | Rate

(2 X)

Troa o o ackemin $46.03 $18.44° $0.74 | 8.0 |$85.58 | $121.765¢ | $121.765¢ | $157.95
voa o ke $49.6 $22.30° | $6.00° | $4.40 |$0.74| 8.0 |$91.63 | $130.59¢ | $130.59¢ | $169.55
mézrg‘)‘i‘,ker'B'a‘:ksm'th $20.52¢ | $5.50° | $4.40 |$0.74| 8.0 |$85.33| $121.149 | $121.14¢ | $156.95




Determination: C-14-X-2-2024-1
Page 2 of 3

Determination:
C-14-X-2-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
March 31, 2024* Effective until superseded by a new determination issued by the Director of Indus

Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if Sequent determination is issued.

Localities:
All localities within the State of California

Wages and Employer Payments:

Basic | Health | Pension? Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(172 X) (172 X) Rate
(2 X)
Boilermaker-Blacksmith ; g g
Helper® (Area 1)° $25.32 $0.74 | 8.0 |$30.69 | $43.7159 | $43.715 $56.74
Boilermaker-Blacksmith g g
Helper® (Area 2)° $27.29 $4.40 |$0.74 | 8.0 |$33.16| $47.17 $47.17 $61.18
Boilermaker-Blacksmith g g
Helper® (Area 3)° $25.08 $4.40 |$0.74 | 8.0 |$30.95| $43.8559 | $43.855 $56.76

Recognized holidays:
Holidays upon which the ge
agreement, applicable to t
Industrial Relations. If the ¢

e rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
classification, or type of worker employed on the project, which is on file with the Director of

ot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
sovernment Code. You may obtain the holiday provisions for the current determinations on the
nations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-14-X-2-2024-1
Page 3 of 3

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/o i nts for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
@ Includes amount for Annuity Trust Fund.
® Area 1: Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Diego,

Area 2: Alameda, Contra Costa, Marin, Monterey, Sacramento, San Francisco
Counties.
Area 3: All other remaining counties.

¢ Contribution is factored at the applicable overtime multiplier for each overti
d Rate applies to the first 2 daily overtime hours and the first 10 hours worked o
¢ One Helper shall be employed on each job of 5 to 10 employees.

fHelpers will be eligible for Health & Welfare benefits after completi


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Determination:
C-20-X-1-2024-1
Issue Date:
February 22, 2024
Expiration date of determination:

December 31, 2024* Effective until superseded by a new determination issued b
Labor Statistics and Research at (415) 703-4774 for the new rates after 10 da

issued.

Localities:
Area 1: San Francisco County.

Area 2: Alameda, Contra Costa, San Mateo and Santa Clara Cou
Area 3: City of Los Angeles and the following cities/localities withi

Stanislaus, Sutter, Tehama, Tulare, Tuolu
Area 5: Alpine, Del Norte, Inyo, Lassen,

Wages and Employer Payments:

Craft: Iron Worker #

tor of Industri

Relations. Contact the Division of
xpiration date, if no subsequent determination is

ed, Monterey, Napa, Nevada, Orange, Placer, Plumas, Riverside, Sacramento,
is Obispo, Santa Barbara, Santa Cruz, Shasta, Sierra, Solano, Sonoma,

Yuba Counties

d Trinity Counties

Reinforcing, Structural

Basic Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
- and Hourly | Overtime | Overtime | Holiday
Classification Holiday? Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1% X)> | (1% X)P Rate
(2 X)
Iron Worker (Orname $9.32 $6.10 $0.72 | $7.065| 8.0 |$87.985 | $114.275 | $114.275 | $140.565




Determination: C-20-X-1-2024-1

Page 2 of 2

Recognized holidays:

Holidays upon which the general prevailing hourly wag
agreement, applicable to the particular craft, classification
Industrial Relations. If the prevailing rate is
shall be as provided in Section 6700 of th

Basic | Health | Pension | Vacation | Training | Other Sunday/
Hourly and and Holiday
Classification Rate | Welfare Holiday? Overtime
(Journeyperson) Rate Hourly
(1 %2 X)P Rate
(2 X)
Iron Worker (Ornamental, | $52.08 | $12.20 | $9.32 $6.10 $0.72 | $7.065 3.525 | $113.525 | $139.565
Reinforcing, Structural)
(Area 2)
Iron Worker (Ornamental, | $49.58 | $12.20 | $9.32 $6.10 $0.72 $109.775 | $109.775 | $134.565
Reinforcing, Structural)
(Area 3)
Iron Worker (Ornamental, | $47.45 | $12.20 | $9.32 $6.10 $82.855 | $106.580 | $106.580 | $130.305
Reinforcing, Structural)
(Area 4)
Iron Worker (Ornamental, | $41.00 | $12.20 | $9.32 $5. 8.0 |$75.705| $96.205 | $96.205 | $116.705
Reinforcing, Structural)
(Area 5)
Fence Erector (All Areas) | $42.53 | $10.03 8.0 |%$68.965| $90.230 | $90.230 | $111.495

Holiday work shall be paid, shall be all holidays in the collective bargaining
pe of worker employed on the project, which is on file with the Director of
tively bargained rate, the holidays upon which the prevailing rate shall be paid

tions Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
tained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Jir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ed by contacting the Office of the Director — Research Unit at (415) 703-4774.

WAppWage/PWAppWageStart.asp).
2|ncludes s

b Rate applie vertime hours and the first 8 hours on Saturday. All other overtime is at the Sunday/Holiday rate.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Electrical Utility Lineman #
Determination:
C-61-X-3-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
May 31, 2024** The rate to be paid for work performed after this date has been de
be paid and should be incorporated in contracts entered into now. Contact the Q
703-4774

d. If work will nd past this date, the new rate must
Director - Research Unit for specific rates at (415)

Localities:
All localities within the State of California, except Del Norte, Modoc, ag
determination C-61-X-8)

nties. (For Del Norte, Modoc, and Siskiyou - see

Wages and Employer Payments:

Basic | Health Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime Holiday
Classification Rate | Welfare Rate Hourly Hourly Overtime
(Journeyperson) Rate Rate Hourly
(2 X) (2 X) Rate

$12.7 $0.67° | $0.74c | 8.0 | $91.79 | $162.52 $162.52 $162.52

Lineman, Cable Splicer #

Powderman $11.472 $0.58> | $0.63° | 8.0 | $80.63 | $141.43 $141.43 $141.43

Groundman $11.432 $0.40> | $0.44c| 8.0 | $61.38 | $102.96 $102.96 $102.96




Determinations: C-61-X-3-2024-1 and C-61-X-4-2024-1
Page 2 of 4

Determination:
C-61-X-4-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
December 31, 2024** The rate to be paid for work performed after this date has been determined.
rate must be paid and should be incorporated in contracts entered into now. Contact Office of the E
at (415) 703-4774

end past this date, the new
- Research Unit for specific rates

Localities:
All localities within the State of California, except Del Norte, Imperial, Inyo, Ke
Bernardino, San Diego, San Luis Obispo, Santa Barbara, Siskiyou, Tulare, and
determination C-61-X-8. For Imperial, Inyo, Kern, Kings, Los Angele
Santa Barbara, Tulare, and Ventura Counties— see determination G=6

, Modoc, Mono, Orange, Riverside, San
a Counties. (For Del Norte, Modoc, and Siskiyou — see
iverside, San Bernardino, San Diego, San Luis Obispo,

Wages and Employer Payments:

Basic Health | Pension Daily Overtime Saturday Sunday/
Hourly and Hourly Rate Overtime Holiday Overtime
Rate Welfare (1% X) Hourly Rate Hourly Rate
(1% X) (1% X)
Classification
(Journeyperson)
Pole Restoration .
Journeyman $1.51 8.0 | $48.71 $67.18 $67.18 $67.18
After 1 year $2.50° | $2.20 | 8.0 | $49.40 $67.87 $67.87¢ $67.87
After 3 years $2.50° | $2.89 | 8.0 | $50.09 $68.56 $68.56° $68.56
After 6 years $2.502 | $3.58 | 8.0 | $50.78 $69.25 $69.25¢ $69.25
Senior Technician' $7. $2.10° | $0.98 | 8.0 | $34.67 $46.60 $46.60° $46.60
After 1 ye $2.100 | $1.43 | 80 | $35.12 $47.05 $47.05¢ $47.05
Aiter 3 years $2.10° | $1.87 | 80 | $35.56 $47.49 $47.49° $47.49




Determinations: C-61-X-3-2024-1 and C-61-X-4-2024-1

Page 3 of 4

Basic Health | Pension | Vacation | Hours Total Daily Overtim Sunday/
Hourly and and Hourly Hourly Rate oliday Overtime
Rate Welfare Holiday Rate (1% Hourly Rate
(1 %2 X)
Classification
(Journeyperson)
After 6 years $23.15 | $7.75¢ | $2.10° | $2.32 | 8.0 6.01 $47.94 $47.94° $47.94
Pole Treatment d a e
Journeyman $32.05 $7.75 $2.50 $1.36 .13 $61.13 $61.13
After 1 year $32.05 | $7.75¢ | $2.502 $1.97 $61.75 $61.75¢ $61.75
After 3 years $32.05 | $7.75¢ | $2.50° | $2.59 $62.36 $62.36° $62.36
After 6 years $32.05 | $7.75¢ $62.98 $62.98¢ $62.98
Pole Restoration and
Treatment' $20.82 | $7.75¢ $42.40 $42.40¢ $42.40
Technician
After 1 year $20.82 | $7.75¢ 8.0 $32.07 $42.80 $42.80¢ $42.80
After 3 years $20.82 8.0 $32.47 $43.20 $43.20¢ $43.20
After 6 years $20.82 8.0 $32.87 $43.60 $43.60¢ $43.60

Recognized holidays:
Holidays upon which the generalgpne
agreement, applicable to the
Industrial Relations. If the p
shall be as provided in Sec
Director's General Prgvaili

ge rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

ion, or type of worker employed on the project, which is on file with the Director of

ot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
sovernment Code. You may obtain the holiday provisions for the current determinations on the
ations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

tp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
inations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

or superseded d


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determinations: C-61-X-3-2024-1 and C-61-X-4-2024-1
Page 4 of 4

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wag
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ In addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate
Employees Benefit Board

b This amount is factored at the applicable overtime rate.

¢ Includes $0.01 to LMCC; the remaining amount is factored at the applicable overtime rate.
d Includes an amount for Health Reimbursements Accounts.

e Saturdays may be scheduled as a make-up day at the regular straight time rate.
fThe Ratio of Technicians to Journeymen may not exceed 4 to 1. However, if the
Technicians, three additional Technicians may be added per Senior Technicia

e ho ates'for the National

y a maximum of two Senior


https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Electrical Utility Lineman

Determination:
C-61-X-5-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:
December 31, 2023* Effective until superseded by a new determination issued b
Director — Research Unit (415) 703-4774 for the new rates after 10 days fro

tor of Industrial Relations. Contact the Office of the
date, if no subsequent determination is issued.

Localities:
All localities within Imperial, Inyo, Kern, Kings, Los Angeles, Mono, O
Santa Barbara, Tulare, and Ventura Counties.

Wages and Employer Payments:

Basic Vacation Total Daily Saturday Sunday/

Hourly and Hourly Overtime Overtime Holiday

Classification Rate Rate Hourly Rate | Hourly Rate | Overtime
(Journeyperson) (172 X) (1% X) Hourly

Rate

(1% X)

Pole Restoration Journeyman $45.28 $63.17 $63.17° $63.17
After 6 months . . $47.05 $64.94 $64.94° $64.94
After 3 years $2.002 $2.63 8.0 $47.91 $65.80 $65.80° $65.80
After 6 years $2.00°2 $3.10 8.0 $48.38 $66.27 $66.27° $66.27
After 10 years $2.002 $3.50 8.0 $48.78 $66.67 $66.67° $66.67
Senior Technician ° $1.602 $0.00 8.0 $32.19 $43.74 $43.74° $43.74
After 6 months $1.60° $1.14 8.0 $33.33 $44.88 $44.88° $44.88
After 3 years $1.602 $1.70 8.0 $33.89 $45.43 $45.43° $45.43
After 6 years $1.602 $2.00 8.0 $34.19 $45.73 $45.73° $45.73
After 10 years $1.602 $2.26 8.0 $34.45 $45.99 $45.99° $45.99
Pole Treatment Journ $2.00°2 $0.00 8.0 $41.47 $57.46 $57.46° $57.46
After 6 mon $2.00° $1.58 8.0 $43.05 $59.04 $59.04° $59.04
After 3 yea $2.002 $2.35 8.0 $43.82 $59.81 $59.81° $59.81
After 6 years $2.00°2 $2.77 8.0 $44.24 $60.22 $60.22° $60.22
After 10 years $2.002 $3.13 8.0 $44.60 $60.58 $60.58° $60.58




Determination: C-61-X-5-2023-1

Page 2 of 2
Basic Health Pension Vacation | Hours Sunday/
Hourly and and Holiday
Classification Rate | Welfare® Holiday Overtime
(Journeyperson) Hourly
Rate
(172 X)
Pole Restoration and Treatment ©
Technician (First 6 months) $19.16 $7.50 $1.102 $38.20° $38.20
Pole Restoration and Treatment ©
Technician (After 6 months) $19.16 $7.50 $1.102 $39.17° $39.17
Pole Restoration and Treatment ©
Technician (After 3 years) $19.16 $7.50 $1.10° $39.65° $39.65
Pole Restoration and Treatment ©
Technician (After 6 years) $19.16 $7.50 $39.90° $39.90
Pole Restoration and Treatment ©
Technician (After 10 years) $19.16 $7.50 $40.13° $40.13

Recognized holidays:
Holidays upon which the general prevailing hourly wage
agreement, applicable to the particular craft, classific
Industrial Relations. If the prevailing rate is not base
shall be as provided in Section 6700 of the Governmen
Director's General Prevailing Wage Determin

vely bargained rate, the holidays upon which the prevailing rate shall be paid
Y You may obtain the holiday provisions for the current determinations on the

tp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
ting the Office of the Director — Research Unit at (415) 703-4774.

a In addition, an amount equé g Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the
National Employee :
b Saturdays may be S !
¢ The Ratio of Technicia 2n may not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two Senior
Technicians iti echnicians may be added per Senior Technician.

d Health and 50 for Health Reimbursement Account.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Determination:
C-61-X-8-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:

January 31, 2024* Effective until superseded by a new determination issued by thg
Director — Research Unit (415) 703-4774 for the new rates after 10 days from t

Localities:

All localities within Del Norte, Modoc and Siskiyou counties.

Wages and Employer Payments:

Craft: Electrical Utility Lineman #

or of Industria
[loh date, if no subsequent determination is issued.

ations. Contact the Office of the

Basic Health | Pension? Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime Overtime Holiday
Classification Rate | Welfare Rate Hourly Hourly Overtime
(Journeyperson) Rate Rate Hourly
(2X) (2X) Rate
(2X)
Lineman, Heavy Line
Equipment man, Certified $0.91 $0.15 | 8.0 | $85.57 | $148.99 $148.99 | $148.99
Lineman Welder, Pole Sprayer
Cable Splicer $1.02 $0.17 8.0 | $93.17 | $164.19 $164.19 $164.19
Line Equipment Operator $12.51 $0.78 $0.13 | 8.0 | $73.48 | $128.01 $128.01 $128.01
Powderman $9.51 $0.68 $0.11 8.0 | $63.61 $111.17 $111.17 $111.17
Groundman First 1040 Hours $8.88 $0.36 $0.06 8.0 | $41.42 $66.79 $66.79 $66.79
Groundman 1041-2080 Ho $9.06 $0.45 $0.08 8.0 | $47.76 $79.47 $79.47 $79.47
Groundman 2081+ Hours $9.28 $0.56 | $0.09 | 8.0 | $55.36 | $94.67 $94.67 $94.67
Eq%'ﬁtfsprayer Trainee Firs $9.71 $0.78 | $0.13 | 8.0 | $70.40 | $124.75 | $124.75 | $124.75
Pole Sprayer Train
six months $7.90 $9.78 $0.82 $0.14 8.0 | $73.00 | $129.95 $129.95 $129.95
i‘gﬁtﬁs"ray $7.90 | $9.84 | $0.84 | $0.14 | 80 |$74.90 | $133.75 | $133.75 | $133.75




Determination: C-61-X-8-2023-1
Page 2 of 2

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hoI| [ 2 bargaining

agreement, applicable to the particular craft, classification, or type of worker employed on the proje [ i i 2 Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holida evailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday pro terminations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPre on.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director —

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall ma and/or subsisténce payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for tk eterminations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDeterination.him avel and/or subsistence requirements for current

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWage
@ Includes an amount equal to 3% of the Basic Hourly Rate for th¢
overtime rate. Pursuant to Labor Code Sections 1773.1 and 1773.

Benefit Board. This amount is factored at the applicable
d for this employer payment may vary resulting in a lower

diem wages.
b This amount is factored at the applicable overtime r

¢ This amount is for the Administrative Maintenance F and is factored at the applicable overtime rate.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Telecommunications Technician

Determination:
C-422-X-1-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
April 6, 2024* Effective until superseded by a new determination issued by the Di
— Research Unit at (415) 703-4774 for the new rates after 10 days from the e

dustrial Relations. Contact the Office of the Director
, if no subsequent determination is issued.

Localities:
All localities within San Francisco, San Mateo and Santa Clara Countjg

Wages and Employer Payments:

Basic | Health | Pension Total | Overtime | Holiday
Classification Hourly and Hourly | Hourly | Overtime
(Journeyperson) Rate | Welfare Rate Rate Hourly
(1 %2 X)P Rate
(272 X)
Telecommunications Technician | $48.51 | $8.27 $3.36 $0.00 8.0 |$64.20 | $88.455 | $136.965

@ $4.29 employees
b Rate applies to wor

7 years of service but less than 15 years, $5.22 for 15 years but less than 25 years, $6.16 for over 25 years.
cess of eight hours daily and for all hours over 40 hours in a week. Rate applies to all hours worked on Sunday.




Determination: C-422-X-1-2023-1
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Determination:
C-422-X-1-2023-1A

Issue Date:
August 22, 2023

Expiration date of determination:
April 6, 2024* Effective until superseded by a new determination issued by the Director of Industria
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, i
issued.

Localities:
All localities within Alameda, Contra Costa, Los Angeles, Marin, Orange, Rive
Wages and Employer Payments:

ontact the Office of the
gequent determination is

Ventura Counties.

Basic | Health | Pension Total | Overtime | Holiday
Classification Hourly and Hourly | Hourly | Overtime
(Journeyperson) Rate | Welfare Rate Rate Hourly
(1 ¥ X)P Rate
(2 72 X)
Telecommunications Technician | $47.48 | $8.27 $63.01 | $86.750 | $134.230

¢ $4.20 for employees

7 years of service but less than 15 years, $5.11 for 15 years but less than 25 years, $6.03 for over 25 years.




Determination: C-422-X-1-2023-1
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Determination:
C-422-X-1-2023-1B

Issue Date:
August 22, 2023

Expiration date of determination:
April 6, 2024* Effective until superseded by a new determination issued by the Director of Industri

issued.

Localities:
All localities within Alpine, Amador, Butte, Calaveras, Colusa, El Dorado, FreS
Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Place
Obispo, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stani

Wages and Employer Payments:

Imperial, Kern, Kings, Lake, Lassen,
as, Sacramento, San Benito, San Joaquin, San Luis
ama, Trinity, Tulare, Tuolumne, Yolo and Yuba.

Basic | Health
Hourly and
Rate | Welfare

Pension Total | Overtime | Holiday
Hourly | Hourly | Overtime
Rate Rate Hourly

(1 %2 X)P Rate
(2 72 X)

$3.20 $0.00 8.0 |9$61.54 | $84.640 | $130.840

Classification
(Journeyperson)

Telecommunications Technician | $46.20 | $8.27

Recognized holidays:
Holidays upon which the general prevaili
agreement, applicable to the particular,

ourly wage rate fo liday work shall be paid, shall be all holidays in the collective bargaining
assification, or type of worker employed on the project, which is on file with the Director of
sed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

shall be as provided in Section 6700 of the Go ent Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing \A ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded deter, be obtaineéd by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistenc
In accordance with
execute the work. Yo | and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations ww.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or supersed i may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

4$4.09 for employees 7 years of service but less than 15 years, $4.98 for 15 years but less than 25 years, $5.86 for over 25 years.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Telecommunications Technician
Determination:
C-422-X-10-2023-2

Issue Date:
August 22, 2023

the Director of Industrial
ys from the expiration date, if no

Expiration date of determination: April 6, 2024* Effective until superseded by a new determination
Relations. Contact the Office of the Director - Research Unit at (415) 703-4774 fo rates after
subsequent determination is issued.

Localities:
All localities within Del Norte, Inyo, Mono, San Bernardino and Santa Barbara

Wages and Employer Payments:

Basic | Health | Pension Total | Overtime | Holiday
Classification Hourly and Hourly | Hourly | Overtime
(Journeyperson) Rate | Welfare Rate Rate Hourly
(1% X)P Rate
(272X)
Telecommunications Technician | $46.20 | $8.27 $3.20 $0.00 8.0 |$61.54 | $84.640 | $130.840

Recognized holidays:
Holidays upon which the general prevaili
agreement, applicable to the particular,

ourly wage rate fo liday work shall be paid, shall be all holidays in the collective bargaining
assification, or type of worker employed on the project, which is on file with the Director of

sed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
ent Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded deterg

Travel and/or subsistenc
In accordance with
execute the work. Yo
Wage Determinations

| and/or subsistence provisions for the current determinations on the Director's General Prevailing
.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
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Determination:

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

C-738-1412-7-2024-1

Issue Date:

February 22, 2024

Expiration date of determination:

March 31, 2024* Effective until superseded by a new determination issued by the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

Localities:

All localities within the State of California

Wages and Employer Payments:

Craft: Stator Rewinder #

of Industrial Relations. Contact the Office of the
ion date, if no subsequent determination is issued.

Recognized holidays:

Classification Basic | Health | Pension | Vacation Daily Saturday | Sunday | Holiday
(Journeyperson) | Hourly | and Hourly | Overtime | Overtime | Overtime | Overtime
Rate | Welfare Rate? Hourly Hourly Hourly Hourly
Rate Rate Rate Rate
(1% X)@ | (115 X)Ee | (2 X)? (2 72 X)2
Stator Rewinder | $16.00 | $1.44°¢ $0.31¢ $0.31¢ 8.0 | $20.98 | $31.16 $31.16 $41.34 $51.52
Stator Rewinder | $16.00 | $1.44¢ $0.31¢d $0.31¢ 8.0 | $20.98 | $31.16 $31.16 $41.34 $51.52
Helper

execute the

ge rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

ion, or type of worker employed on the project, which is on file with the Director of

ot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
overnment Code. You may obtain the holiday provisions for the current determinations on the
ations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
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Determination: C-738-1412-7-2024-1
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Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or: i S i nts for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
@ Does not include any additional amount that may be required for vacation pay.
b Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday. After 12 hours
¢ Contributions are factored at the appropriate overtime multiplier.
d Rate applies to the first two years of employment only: for employment over two ye $0.62 per ho ed; for employment over five
years, $0.77 per hour worked; for employment over seven years, $0.92 per hour w
worked; for employment over twenty years, $1.54 per hour worked; for employg

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevai “"I )

irty years, $1.85 per hour worked.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-5-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021" Effective until superseded by a new determination issued by thef®
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

Localities:
All localities within Alpine, Amador, Calaveras, El Dorado, Fresno, King
Joaquin, Sierra, Stanislaus, Sutter, Tulare, Tuolumne and Yuba Co

Wages and Employer Payments:

Basic | Health Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

e Rate | Welfare Rate Hourly | Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Dump Truck .092 | $0.0 $0.85° | $0.00 | $0.00 | 8.0 |$20.94 | $29.44° | $29.44

Recognized holidays:

Holidays upon which the general pre
agreement, applicable to the particular craft, c
Industrial Relations. If the prevaili ate is not b

Director's General Prevaili
current or superseded dete

wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ification, or type of worker employed on the project, which is on file with the Director of

on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
nt Code. You may obtain the holiday provisions for the current determinations on the
inations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
e obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Determination: C-DT-830-261-5-2021-1
Page 2 of 2

" There is no predetermined increase applicable to this determination.
@ The contribution applies to all hours until $535.26 is paid for the month.
b $1.18 after 3 years of service
$1.50 after 10 years of service
$1.83 after 20 years of service
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-6-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021" Effective until superseded by a new determination issued by thef
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

Localities:
All localities within Kern, Monterey, San Luis Obispo, Santa Barbara,

Wages and Employer Payments:

Basic | Health | Pension
Hourly and
Rate | Welfare

Other | Hours | Total Daily Sunday/
Hourly | Overtime | Holiday
Rate Hourly | Overtime
Rate Hourly
(1% X) Rate
(1% X)
$0.90° $0.64 | $0.00| 8.0 |$24.09| $32.47¢ | $32.47

Classification

Driver: Dump Truck $16.76

Recognized holidays:
Holidays upon which the general prevai urly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

Director's General Prevailing@¥ ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded detefinati pe obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
y be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

or supersed

" There is no pre ined increase applicable to this determination.
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Determination: C-DT-830-261-6-2021-1
Page 2 of 2

@ The contribution applies to all hours until $526.19 is paid for the month.
b $1.22 after 2 years of service. $1.55 after 10 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-7-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 30, 2021" Effective until superseded by a new determination issued by thefB
Director - Research Unit at (415) 703-4774 for new rates after 10 days from ¢

Localities:
All localities within Alameda, Contra Costa, Del Norte, Humboldt, Lasse
and Trinity Counties.

Wages and Employer Payments:

of Industrial Relations. Contact the Office of the

Basic | Health Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

e . Rate | Welfare Rate Hourly | Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Dump Truck a $0.0 $0.43° $0.00 |[$0.00| 8.0 |$22.93| $34.18° | $34.18

Recognized holidays:

Holidays upon which the general pre
agreement, applicable to the particular craft, c
Industrial Relations. If the prevaili ate is not b

Director's General Prevaili
current or superseded dete

wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ification, or type of worker employed on the project, which is on file with the Director of

on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
nt Code. You may obtain the holiday provisions for the current determinations on the
inations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
e obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-DT-830-261-7-2021-1
Page 2 of 2

" There is no predetermined increase applicable to this determination.
@ Health and Welfare will increase from $0.00 to $1.16 after 90 days of service, which will be seen incre o th
well.
b $0.78 after 90 days of service with the employer

$1.21 after 5 years of service with the employer

$1.65 after 10 years of service with the employer
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.

Hourly Rate as




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-8-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021" Effective until superseded by a new determination issued by thef®
Director - Research Unit at (415) 703-4774 for the new rates after 10 days frqx

of Industrial Relations. Contact the Office of the
on date, if no subsequent determination is issued.

Localities:
All localities within Butte, Colusa, Glenn, Lake, Mendocino, Plumas ane

Wages and Employer Payments:

Other | Hours | Total Daily Sunday/
Hourly | Overtime | Holiday
Rate Hourly | Overtime
Rate Hourly
(1% X) Rate
(1% X)
$0.00 | $0.00| 8.0 |$23.91| $34.41¢ | $34.41

Basic | Health | Pension
Hourly and

Classification Rate | Welfare

Driver: Dump Truck $21.00

Recognized holidays:
Holidays upon which the general prevai urly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

agreement, applicable to the particul sification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevalllng rate is NO ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section nt Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing g ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded detefminati be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ay be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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$0.50 after 2 years of service,
Add $0.10 for every additional year of service to a maximum of $1.50 per hour for over 13 ye
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.

Determination: C-DT-830-261-8-2021-1

Page 2 of 2

@ The contribution applies to hours until $487.07 is paid for the month.
b $0.20 after 1 year of service,



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-9-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021" Effective until superseded by a new determination issued by thef®
Director - Research Unit at (415) 703-4774 for the new rates after 10 days frqs

of Industrial Relations. Contact the Office of the
ion date, if no subsequent determination is issued.

Localities:
All localities within San Benito and Santa Cruz Counties

Wages and Employer Payments:

Other | Hours | Total Daily Sunday/
Hourly | Overtime | Holiday
Rate Hourly | Overtime
Rate? Hourly
(1% X) Rate
(1% X)
$0.70 |$0.48 | 8.0 |$32.83 | $40.955 | $40.955

Basic | Health | Pension
Hourly and

Classification Rate | Welfare

Driver: Dump Truck $16.25

Recognized holidays:
Holidays upon which the general prevai urly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

agreement, applicable to the particul sification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevalllng rate is NO ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section nt Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing g ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded detefminati be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ay be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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a Overtime rate applies to all work exceeding eight (8) hours daily and forty (40) hours weekly.

b $0.875 after 1 year of service
$1.19 after 7 years of service
$1.50 after 19 years of service



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-10-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021" Effective until superseded by a new determination issued by thef®
Director - Research Unit at (415) 703-4774 for the new rates after 10 days frqs

Localities:
All localities within Imperial, Inyo, Los Angeles, Mono, Orange, Riversig

Wages and Employer Payments:

Basic | Health Hours | Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

e Rate | Welfare? Rate Hourly | Overtime
Classification

Rate Hourly

(1 72 X)° Rate

(1% X)

Driver: Dump Truck $17.00 $0.00 | $0.00| 8.0 |$19.465| $27.965 | $27.965

Recognized holidays:
Holidays upon which the general prevai
greement applicable to the particul

ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ay be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-DT-830-261-10-2021-1
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@ The contribution applies to all work up to $355.00 per month.
b $0.65 after 2 years of service
$0.98 after 5 years of service
$1.31 after 9 years of service
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Metal Roofing Systems Installer?

Determination:
C-MR-2023-2

Issue Date:
August 22, 2023

Expiration date of determination:
July 31, 2024* Effective until superseded by a new determination issued by the 2
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

Localities:
All localities within Alameda, Contra Costa, Mendocino, and Solano

Wages and Employer Payments:

ndustrial Relations. Contact the Office of the
ion date, if no subsequent determination is issued.

Basic | Health | Pension Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

e o Rate | Welfare Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(1%X) | (1%X) Rate

(2 X)

Metal Roofing Systems Installer | $48.22 $4.25 $0.75 |$0.70 | 8.0% | $75.42 | $99.53° | $99.53> | $123.64

Recognized holidays:
Holidays upon which the general prevai

shall be as prowded in Sectio
Director's General Prevailing

ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ay be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-MR-2023-2
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# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wag
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
@ |n the event that conditions over which the Individual Employer has no control (i.e., adverse weg ' logiStical problems,

general contractor or owner requirements, etc.) on one or more days during the regular work rom working, then work
is to be performed on Saturday, when available, at straight time rates.
b Rate applies to the first 4 daily overtime hours and first 12 hours worked on Saturday; all other t
hourly rate.



https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

Determination:
C-MR-2023-

Issue Date:
February 22

Expiration date of determination:

March 31, 2023* Effective until superseded by a new determination issued by
Director — Research Unit at (415) 703-4774 for the new rates after 10 days f

, 2023

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Metal Roofing Systems Installer

1A

of Industrial Relations. Contact the Office of the
atien.date, if no subsequent determination is issued.

Localities:
All localities within Amador and El Dorado Counties. (REF: 830-232
Wages and Employer Payments?:
Basic | Health | Pensign Other | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
e o Rate | Welfare Rate Hourly Hourly | Overtime
Classification
Rate Rate Hourly
(1%X) | (1%X) Rate
(2 X)
Amador County: b
Metal Roofing Systems Installer $2.8 $3.74 $0.20 | $0.05| 8.0 |$32.99| $43.19 | $43.19 $53.40
El Dorado County: b
Metal Roofing Systems Installer $2.80 $3.48 $0.20 | $0.00| 8.0 |$30.64 | $40.045 | $40.045° | $49.45

Recognized holidays:
Holidays upon which the geng

Director's General

current or supersede

execute the

wor

)ot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
sovernment Code. You may obtain the holiday provisions for the current determinations on the

ctions 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
u may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2023-1A
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Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or: [ : [ nts for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at

" There is no predetermined increase applicable to this determination.
@ The credit for employer payments do not have to be computed on an annualized basis wheregdheé : it for employer

payments that are higher for public works projects than private construction performed by the S& Ihe director determined that
annualization would not serve the purpose of this chapter pursuant to California Labor Code Sec
b Saturdays in the same workweek may be worked at straight-time if job is shut down for 2 or more G
wind, rain, snow or ice, fog, frost, dew or extreme heat.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Determination:
C-MR-2024-1B

Issue Date:
February 22, 2024

Expiration date of determination:

March 31, 2024 Effective until superseded by a new determination issued by th
Director — Research Unit at (415) 703-4774 for the new rates after 10 days fi

Localities:

All localities within Butte, Lassen, Marin, Placer, Sacramento, San Jg

Wages and Employer Payments:

Craft: Metal Roofing Systems Installer?

of Industrial Relations. Contact the Office of the
atien.date, if no subsequent determination is issued.

Metal Roofing Sys
Installer

Recognize
Holidays upo
agreement, app

Basic | Health | Pension?@ Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classificat Rate? | Welfare? Rate Hourly Hourly Overtime
assification
Rate Rate Hourly
(172 X) (172 X) Rate
(1% X)
Butte, Lassen, Placer,
Sacramento, Yolo and
Yuba Counties: $46.73 $0.00 | 8.0 |$68.09 | $91.455° | $91.455° | $91.455¢
Metal Roofing Systems
Installer
San Joaquin County:
Metal Roofing Systems b $0.56 | $0.00 | 8.0 |$68.09 | $91.455° | $91.455° | $91.455°
Installer
Marin and Sonoma
Counties: $9.70 b $0.81 | $0.00 | 8.0 |$74.78 | $101.015¢ | $101.015¢ | $101.015¢

revailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

e to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of




Determination: C-MR-2024-1B

Page 2 of 2

Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon 2 shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for th lons on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWagg iday provisions for

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/ yments to each worker to
execute the work You may obtain the travel and/or subsistence provisions for the current determina e’ Director's General Prevailing

# Indicates an apprenticeable craft. The current apprentice wage rates are a e _Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
" There is no predetermined increase applicable to this determination.
@ Basic Hourly Rate and Employer Payments are based on the Davi
b Included in straight-time hourly rate.

¢ Rate applies to all hours work in excess of 8 hours per day and 4
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Metal Roofing Systems Installer?

Determination:
C-MR-2021-1C

Issue Date:
February 22, 2021

Expiration date of determination:

March 31, 2021 Effective unt |

su s d d by a new determination issued by
Director — Research Unit at (415) 70

of Industrial Relations. Contact the Office of the
4774 for the new rates after 10 days f ,

atien.date, if no subsequent determination is issued.

Localities:
All localities within Calaveras County. (REF: 830-166-4)

Wages and Employer Payments?:

Basic | Health | Pensign Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
. Rate | Welfare Rate Hourly Hourly | Overtime
Classification
Rate Rate Hourly
(1%X) | (1%X) Rate
(2 X)
Metal Roofing Systems Installer | $47.59° | £40.00 | $O0. $0.00 $0.45 |$0.00| 8.0 |$48.04 | $71.835¢| $71.835° | $71.835°¢

Recognized holidays:

Holidays upon which the general prey,
agreement, applicable to the particul
Industrial Relations. If the prevailing rate is not

craft,

rly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ification, or type of worker employed on the project, which is on file with the Director of

d on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
t Code. You may obtain the holiday provisions for the current determinations on the

ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
e obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

In accordance with La
execute the work. You

avel and/or subsistence provisions for the current determinations on the Director's General Prevailing
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
y be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-MR-2021-1C
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# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wag
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
" There is no predetermined increase applicable to this determination.

@ The credit for employer payments do not have to be computed on an annualized basis wheregdheé emsecks it for employer
payments that are higher for public works projects than private construction performed by the S& ye director determined that
annualization would not serve the purpose of this chapter pursuant to California Labor Code Sec
® Includes an amount for Health and Welfare, Pension, Vacation/Holiday, Dues Check Off, and Othe
¢ Rate applies to all hours work in excess of 8 hours per day and 40 hours during a week.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Metal Roofing Systems Installer?

Determination:
C-MR-2020-1D

Issue Date:
February 22, 2020

Expiration date of determination:

of Industrial Relations. Contact the Office of the
atien.date, if no subsequent determination is issued.

March 31, 2020* Effective until superseded by a new determination issued by th
Director — Research Unit at (415) 703-4774 for the new rates after 10 days f

Localities:
All localities within Fresno County. (REF: 830-232-18)

Wages and Employer Payments:

Basic | Health | Pensign Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

e o Rate | Welfare Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(1%X) | (1%X) Rate

(2 X)

Metal Roofing Systems Installer | $23.05 60 | $3. $0.10 | $0.00| 8.0 |$30.35| $41.875 | $41.875 | $53.40

Recognized holidays:

Holidays upon which the general prey,
agreement, applicable to the particul
Industrial Relations. If the prevailing rate is not

craft,

rly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ification, or type of worker employed on the project, which is on file with the Director of

d on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
t Code. You may obtain the holiday provisions for the current determinations on the

ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
e obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

avel and/or subsistence provisions for the current determinations on the Director's General Prevailing
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
y be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Determination: C-MR-2020-1D
Page 2 of 2

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wag
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
" There is no predetermined increase applicable to this determination.

@ Included in straight-time hourly rate.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Metal Roofing Systems Installer

Determination:
C-MR-2020-1E

Issue Date:
August 22, 2020

Expiration date of determination:

September 30, 2020* Effective until superseded by a new determination issued
Director — Research Unit at (415) 703-4774 for the new rates after 10 days f

Localities:

All localities within Humboldt, Madera, Napa, and Shasta Counties. (§

Wages and Employer Payments:

v/ the Dif€ctor of Industrial Relations. Contact the Office of the

atien.date, if no subsequent determination is issued.

Basic | Health | Pensign Other | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
e o Rate | Welfare Rate Hourly Hourly | Overtime
Classification Rate Rate Hourly
1%X) | (1%X) Rate
(1% X)
Humboldt Country: Metal
Roofing Systems Installer $2.00| 8.0 |$18.00 | $26.00% | $26.00% | $26.002
Madera Country: Metal Roofing
Systems Installer $0.00 | 8.0 | $30.90 | $44.2752 | $44.2752 | $44.2752
Napa Country: Metal Roofing
Systems Installer $0.00 | 8.0 |$18.35| $27.352 | $27.35% | $27.352
Shasta Country: Metal Roofj
Systems Installer $0.00 | 8.0 |$20.03 | $29.9452 | $29.9452 | $29.9452

Recognized holidays:

Holidays upon whic ge | prevaili ourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable t, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If th vailin e is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

shall be as
Director's Ge

current or super:

700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
e Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
d determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2020-1E
Page 2 of 2

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsisten
execute the work. You may obtain the travel and/or subsistence provisions for the current determinatiens i eneral Prevailing

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Trave “ﬁﬂ i requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Rese

" There is no predetermined increase applicable to this determination.
@ Rate applies to all hours work in excess of 8 hours per day and 40 hours during any one week.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Metal Roofing Systems Installer?

Determination:
C-MR-2024-1F

Issue Date:
February 22, 2024

Expiration date of determination:

June 30, 2024* Effective until superseded by a new determination issued by thed
Director — Research Unit (415) 703-4774 for the new rates after 10 days fro

Localities:

All localities within Los Angeles, Orange, Riverside and San Bernardig

Wages and Employer Payments:

: 166-102-1)

Industrial Relations. Contact the Office of the
date, if no subsequent determination is issued.

Basic | Health | Pension® Other | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate? | Welfare Rate Hourly Hourly | Overtime
Rate® Rate® Hourly
(1%X) | (1%X) Rate
(2 X)
Metal Roofing Systems Installer $56.95 $0.82 | $0.68 | 8.0 | $87.69 | $116.17 | $116.17 | $144.64

Recognized holidays:
Holidays upon which the general prevai
agreement, applicable to the particul

ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

(http www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ay be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Determination: C-MR-2024-1F
Page 2 of 2

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wag
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
@ Includes amount withheld for Working Dues.

b Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payng
hourly wage rate, but the total hourly rates for straight time and overtime may not be less than
¢ Rate applies for the first 4 overtime hours Monday through Friday and the first 12 hours worked'€
Sunday/Holiday overtime rate. Saturdays in the same workweek may be worked at straight-time if jO
due to inclement weather.

a lower taxable basic
ing rate of per diem wages.
other time is paid at the

n during the normal workweek
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Metal Roofing Systems Installer?

Determination:
C-MR-2023-1G

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been
must be paid and should be incorporated in contracts entered into now. Contz

(415) 703-4774.

Localities:

All localities within Monterey County?. (REF: 166-104-10)

Wages and Employer Payments:

d. If work will extend past this date, the new rate
of the Director — Research Unit for specific rates at

Basic | Health | Pensi Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

e Rate | Welfare Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(1%X) | (1%X) Rate

(2 X)

Metal Roofing Systems Installer .39¢ | $19. e $1.55 |$0.62| 8.0 |$98.09 | $129.447 | $129.44" | $160.78

Recognized holidays:
Holidays upon which the general prex@ting

agreement, applicable to the particular craft, c
Industrial Relations. If the prevaili ate is not b

wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ification, or type of worker employed on the project, which is on file with the Director of

on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
nt Code. You may obtain the holiday provisions for the current determinations on the
inations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
e obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Director's General Prevaili
current or superseded dete
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Determination: C-MR-2023-1G
Page 2 of 2

at zon er to'the Travel and

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wag

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a Rate applies to jobsites under 20 miles from Market and Main Streets in Salinas, CA. For rates @lifSide

Subsistence provisions applicable to this determination.

b Includes amount for Vacation/Holiday and Dues Check Off.

¢ Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payme y Iting in a lower taxable basic
hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the gé ailing rate of per diem wages.

4 Includes an amount for PSP ($3.13) that is factored at the applicable overtime multiplier. Pursuant to'} ode Sections 1773.1 and 1773.8,
the amount paid for this employer payment may vary resulting in a lower taxable b ly wage rate, But the total hourly rates for straight
time and overtime may not be less than the general prevailing rate of per diem

¢ Included in Straight-Time hourly rate.

f Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturda
hourly rate.

e is paid at the Sunday and Holiday overtime


https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Determination:

C-MR-2023-

Issue Date:

11

August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been
must be paid and should be incorporated in contracts entered into now. Contz

(415) 703-4774.

Localities:

All localities within San Diego County. (REF: 166-206-1)

Craft: Metal Roofing Systems Installer?

d. If work will extend past this date, the new rate
of the Director - Research Unit for specific rates at

Wages and Employer Payments:
Daily Saturday iljorlli?jzy/
Basic Health Total | Overtime | Overtime Ove rtinz/e
Classification Hourly and Training® | Other® | Hoursf | Hourly | Hourly Hourly Hourl
Rate@ | Welfare® Rate Rate¢ Rate? Ratey
(1%X) | (1%X) 2 X)
m:tt::lgo"f'"g Systems $48.20 45 | $18.17 $1.14 | $0.74 | 80 |$79.70| $103.80 | $103.80 | $127.90
Metal Roofing Systems
Installer (Second Shift) $51. $ $18.17 $0.00 $1.14 $0.74 8.0 [%$83.32| $109.23 | $109.23 | $135.14
Metal Roofing Systems $11.45 UM$18.17 | $0.00 | $1.14 | $0.74 | 8.0 |$86.93| $114.65 | $114.65 | $142.36

Installer (Third Shift)

Recognized holidays:
Holidays upon which the ge
agreement, applica
Industrial Relations. |
shall be as provided in S

Director's G

current or sup

ions may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2023-11
Page 2 of 2

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsisten worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinatiens i eneral Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Trave d/e i requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Rese w .

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the PreV 0 bprentice Determinations

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Includes amount withheld for Working Dues.

b Includes an amount for the Sheet Metal Occupational Health Institute Trust.

¢ Includes amount for 401(a) Plan. Pursuant to Labor Code Sections 1773.1 afid he amount paid for this employer payment may vary
resulting in a lower taxable Basic Hourly Wage Rate, but the Total Hourly4R& straight time and overtime may not be less than the
General Prevailing Rate of per diem wages.

4 Includes an amount for International Training Institute.

¢ Includes amounts for National Energy Management Institute (N
and Industry Fund.

f Saturdays in the same work week may be worked at straight-ti

9 Rate applies to the first 2 Daily overtime hours and the firgt 10
rate.

during the normal workweek due to inclement weather.
; all other time is paid at the Sunday and Holiday overtime



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Metal Roofing Systems Installer*

Determination:
C-MR-2023-1J

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been
must be paid and should be incorporated in contracts entered into now. Contz
(415) 703-4774.

d. If work will extend past this date, the new rate
of the Director - Research Unit for specific rates at

Localities:
All localities within San Francisco, San Mateo and Santa Clara Co

Wages and Employer Payments:

Basic | Health Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

e Rate | Welfare Rate Hourly Hourly | Overtime
Classification Rate Rate Hourly
1%X) | (1%X) Rate
(2 X)

mgtt::lerOf'”g Systems $72.372 |15 77" $124.04 | $164.19" | $164.19' | $204.33

Recognized holidays:

Holidays upon which the general prevailing ho
agreement, applicable to the pagti
Industrial Relations. If the prg
shall be as provided in Se
Director's General Prevaili

current or supersed

age rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
tion, or type of worker employed on the project, which is on file with the Director of

is not base@on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
overnment Code. You may obtain the holiday provisions for the current determinations on the
ations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
e obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

tp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
inations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

or superseded de


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2023-1J

Page 2 of 7

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF IND
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DR

Craft: Metal Roofing Systems Installer (Special Sing

Determination:
C-MR-2023-1JA

Issue Date:

August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been
must be paid and should be incorporated in contracts entered into noy

(415) 703-4774.

RIA

ined. If work will extend past this date, the new rate
ice of the Director - Research Unit for specific rates at

Localities:
All localities within San Francisco, San Mateo and Santa Cl 5-104-1)
Wages and Employer Payments:
Basic | Health Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
e Rate | Welfare Holiday Rate Hourly Hourly | Overtime
Classification Rate Rate Hourly
(1%X) | (1%X) Rate
(2 X)
mg:::lsrmf'"g Systems $8 $33.54c | ¢ $1.65 |$0.71| 8.0° |$132.72 | $177.217 | $177.217 | $221.69

Recognized holidays:

Holidays upon which the ge
agreement, applicable to t
Industrial Relations.
shall be as provided
Director's General Pre

current or su

ourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
classification, or type of worker employed on the project, which is on file with the Director of

ot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
overnment Code You may obtain the holiday provisions for the current determinations on the



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2023-1J
Page 3 of 7

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsisten

execute the work. You may obtain the travel and/or subsistence provisions for the current determinaii@ns i eneral Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Trave iﬁh i e requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Rese



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2023-1J

Page 4 of 7

Determination:
C-MR-2023-1JA

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been
must be paid and should be incorporated in contracts entered into noy
(415) 703-4774.

Craft: Metal Roofing Systems Installer (Second

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF IND
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DR

RIA

ined. If work will extend past this date, the new rate
ice of the Director - Research Unit for specific rates at

Localities:
All localities within San Francisco, San Mateo and Santa Cl 5-104-1)
Wages and Employer Payments:
Basic | Health Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classificati Rate | Welfare Holiday Rate Hourly Hourly | Overtime
assification R
ate Rate Hourly
(1%X) | (1%X) Rate
(2 X)
mg:::lsrmf'"g Systems $33.54c | ¢ $1.65 |$0.71| 7.5° |$131.28 | $175.05 | $175.05" | $218.81

Recognized holidays:

Holidays upon which the ge
agreement, applicable to t
Industrial Relations.
shall be as provided
Director's General Pre

current or su

ourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
classification, or type of worker employed on the project, which is on file with the Director of

ot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
overnment Code You may obtain the holiday provisions for the current determinations on the



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2023-1J
Page 5 of 7

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsisten

execute the work. You may obtain the travel and/or subsistence provisions for the current determinaii@ns i eneral Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Trave iﬁh i e requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Rese



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2023-1J
Page 6 of 7

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF IND
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND

Determination:
C-MR-2023-1JA

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been
must be paid and should be incorporated in contracts entered into noy

(415) 703-4774.

Craft: Metal Roofing Systems Installer (Third S

GIN

RIA

, 1

0oJ

ined. If work will extend past this date, the new rate
ice of the Director - Research Unit for specific rates at

Localities:
All localities within San Francisco, San Mateo and Santa Cl 5-104-1)
Wages and Employer Payments:
Basic | Health Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classificati Rate | Welfare Holiday Rate Hourly Hourly | Overtime
assification R
ate Rate Hourly
(1%X) | (1%X) Rate
(2 X)
mg:::lsrmf'"g Systems $33.54c | ¢ $1.65 |$0.71| 7.0 |$134.90 | $180.48 | $180.48" | $226.05

Recognized holidays:

ourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
classification, or type of worker employed on the project, which is on file with the Director of

ot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
overnment Code You may obtain the holiday provisions for the current determinations on the

Holidays upon which the ge
agreement, applicable to t
Industrial Relations.
shall be as provided
Director's General Pre
current or su



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2023-1J
Page 7 of 7

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsisten
execute the work. You may obtain the travel and/or subsistence provisions for the current determinatiefns i eneral Prevailing

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travg i e requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Rese

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Preva rentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
@ Includes amount for Vacation/Holiday and Dues Check Off.

® Includes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sectio
payment may vary, resulting in a lower taxable basic hourly wage rate, but the j0fe
than the general prevailing rate of per diem wages.
¢ Includes an amount for Pension which is factored at the applicable overtime
the amount paid for this employer payment may vary, resulting in a lowegtax pasic hourly wage rate, but the total hourly rates for stralght
time and overtime may not be less than the general prevailing rate Q
4 Included in Straight-Time Hourly Rate.

¢ For San Francisco County, the Straight-Time Hours is 7 hours
f For San Francisco County: Rate applies to the first 2 daily irst 7 hours on Saturday only. All other time is paid at the
Sunday and Holiday overtime hourly rate.

For San Mateo and Santa Clara Counties: Rate applie
paid at the Sunday and Holiday overtime hourly rate.

and 1773.8, the amount paid for this employer
ates for straight time and overtime may not be less


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Metal Roofing Systems Installer?

Determination:
C-MR-2024-1K

Issue Date:
February 22, 2024

Expiration date of determination:
December 31, 2024* Effective until superseded by a new determination issued b
Labor Statistics and Research at (415) 703-4774 for the new rates after 10 dg
issued.

tor of Industrial Relations. Contact the Division of
@ expiration date, if no subsequent determination is

Localities:
All localities within Santa Barbara County. (REF: 20-X-1)

Wages and Employer Payments:

Basic | Health | Pensi Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday
e Rate | Welfare Rate Hourly Hourly | Overtime

Classification

Rate Rate Hourly

(17%2X) | (1%X) Rate

(2 X)
Metal Roofing Systems Installer $47.45 $82.855 | $106.580° | $106.580° | $130.305

Recognized holidays:

Holidays upon which the general pre
agreement, applicable to the particular craft, c
Industrial Relations. If the prevaili ate is not b

Director's General Prevaili
current or superseded dete

wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ification, or type of worker employed on the project, which is on file with the Director of

on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
nt Code. You may obtain the holiday provisions for the current determinations on the
inations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
e obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2024-1K
Page 2 of 2

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wag
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

4Includes supplemental dues.

bRate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other tim oliday rate.


https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Metal Roofing Systems Installer”

Determination:
C-MR-2023-2L

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has bee
must be paid and should be incorporated in contracts entered into now. Contg
(415) 703-4774.

d. If work will extend past this date, the new rate
of the Director - Research Unit for specific rates at

Localities:
All localities within Siskiyou County. (REF: 23-31-1)

Wages and Employer Payments:

Daily Daily | Saturday® | Saturday? i‘gl‘gzy/
Basic | Health Vacation Overtime | Overtime | Overtime | Overtime ay
e , Overtime
Classification | Hourly & Pension and Hours | Hourly Hourly Hourly Hourly Hourly Hourl
Rate | Welfare Holiday Rate Rate Rate Rate Rate Rat ey
(172 X) (2X) (172 X) (2X) 2X)
Metal Roofing
Systems $53.16 | $12.49° 8.0 | $86.97 | $113.559 | $140.13 | $113.55¢ $140.13 | $140.13f
Installer

Recognized holidays:

Holidays upon which the gene
tion, or type of worker employed on the project, which is on file with the Director of

ot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
sovernment Code. You may obtain the holiday provisions for the current determinations on the

shall be as provided in Sec
i ations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

Director's General P

current or supersede pe obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
Travel and/
In accordan ections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2023-2L
Page 2 of 2

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or: i S i nts for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevai
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
a Saturdays in the same work week may be worked at straight-time if job is shut down during tf ek due to inclement weather or
major mechanical breakdown.
b Includes an amount per hour worked for Work Fees. The vacation amount is $2.95 per hour worke®
¢ Includes amounts for Annuity Trust Fund, Industry Promotion, Carpenters Internatigaal Training Fundi@affpenter Employers Contract
Administration, Contract Work Preservation, and Vacation/Holiday/Sick Leave Adg
4 For building construction, rate applies to the first 4 hours daily overtime. All hg
Monday through Friday, rate applies to the first 4 hours daily overtime.
¢ Rate applies to the first 8 hours for building construction and for the first 10 ho
f Time and one-half shall be paid for the first eight (8) hours worked on r(
off/holidays listed in the Holiday Provision.

ys of each year selected by the Union as designated



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Metal Roofing Systems Installer?

Determination:
C-MR-2021-1M

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by t
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

pf Industrial Relations. Contact the Office of the
ion date, if no subsequent determination is issued.

Localities:
All localities within Stanislaus County. (REF: 830-166-5)

Wages and Employer Payments:

Daily | Saturday | S92/
L Basic Health Total | Overtime | Overtime ay
Classification Overtime
Hourly and Hours | Hourly | Hourly Hourly Hourl
Rate | Welfare? Rate Rate Rate Ratey
1 1
1%X) | (1%X) 2 X)
m:tt::lsro"f'”g Systems $32.845 $0.45 | $0.10 | 8.0 |$48.04 | $64.469 | $64.46° | $80.88

Recognized holidays:
Holidays upon which the general pre wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, c ification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevail i on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Secti nt Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevaili inations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
e obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2021-1M
Page 2 of 2

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage rentie nations Website
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

* There is no predetermined increase applicable to this determination.
a Employer Payments: The credit for employer payments do not have to be computed on an ag , vher employer seeks credit
for employer payments that are higher for public works projects than private construction perfo employer. The director
determined that annualization would not serve the purpose of this chapter pursuant to California tion 1773.1(d)(4).

® Includes amount for Vacation/ Holiday and Dues Check Off.

¢ Included in straight-time hourly rate.

dRate applies to the first 2 daily overtime hours and the first 8 hours on Saturday
overtime hourly rate.

ther time is patd at the Sunday and Holiday


https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Metal Roofing Systems Installer*

Determination:
C-MR-2024-1N

Issue Date:
February 22, 2024

Expiration date of determination

August 31, 2024* Effective until superseded by a new determination issued by th
Director - Research Unit at (415) 703-4774 for the new rates after 10 days frqs

Localities:

All localities within Tulare County. (REF: 232-27-1)

Wages and Employer Payments:

of Industrial Relations. Contact the Office of the
lon date, if no subsequent determination is issued.

Basic | Health | Pension | Vé Total Daily | Saturday® | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

e Rate | Welfare Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(1% X) (172 X) Rate

(2 X)

mg:::lsrmf'”g Systems $0.09 | 8.0 |$58.62| $79.88 | $79.88 |$101.13

Recognized holidays:

shall be as provided in Se
Director's General Prevaili

current or supersed

or superseded de

age rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
tion, or type of worker employed on the project, which is on file with the Director of

is not base@on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
overnment Code. You may obtain the holiday provisions for the current determinations on the
ations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
e obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

tp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
inations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2024-1N
Page 2 of 2

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wag

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a Amount is for the Roofers and Waterproofers Research and Education Joint Trust Fund.

b When adverse weather or job scheduling problems exist, causing an employee to work less tk
used as a make-up day at straight time wage rates.

¢ Includes amount for Vacation/Holiday ($1.00) and Dues Check Off ($1.40) which are both factorg

purs IN@week, Saturday may be


https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Metal Roofing Systems Installer?

Determination:
C-MR-2023-10

Issue Date:
February 22, 2023

Expiration date of determination:
March 31, 2023* Effective until superseded by a new determination issued by thef®
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

Localities:
All localities within Ventura County. (REF: 830-166-6)

Wages and Employer Payments:

f Industrial Relations. Contact the Office of the
ion date, if no subsequent determination is issued.

Basic | Health | Pension Other | Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

. Rate | Welfare Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(1%X) | (1%X) Rate

(2 X)

Metal Roofing Systems Installer | $30.292 c $0.80 | $0.54| 8.0 |$43.98| $59.139 | $59.13¢ | $74.27°

Recognized holidays:
Holidays upon which the general prevai

shall be as provided in Sectio

ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
y be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2023-10
Page 2 of 2

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage rentie nations Website
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

* There is no predetermined increase applicable to this determination.
@ Includes amount withheld for Dues Check Off.

b Includes an amount per hour for COLA Fund.

¢ Included in straight-time hourly rate.

d Rate applies to the first 4 overtime hours Monday through Friday and the first 8 hours on Saturday
the Double time and Holiday rate.

¢ Rate applies after 4 overtime hours Monday through Friday, after 8 hours Satur

All other overtime is paid at

unday and all Rours worked on Holidays.


https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-261-36-95-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by t
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

of Industrial Relations. Contact the Office of the
ion date, if no subsequent determination is issued.

Localities:
All localities within Imperial and San Diego Counties.

Wages and Employer Payments:

Basic | Health Vacation Hours | Total Daily Sunday/
Hourly and and Hourly | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Overtime
Rate Hourly
(1% X) Rate
(2 X)
Driver: Mixer Truck $28.10,| $8.372 : . $0.00 | $0.00 | 8.0 | $43.01 | $57.06° | $71.11
Recognized holidays:
Holidays upon which the general prevai urly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
greement appllcable to the partlcul sification, or type of worker employed on the project, which is on file with the Director of
ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as prowded in Section nt Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing : ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded detefinati be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ay be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

" There is no pre mined increase applicable to this determination.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MT-261-36-95-2021-1
Page 2 of 2

@ The contribution applies to all hours until $1,450.00 is paid for the month.
b $2.02 after one year of service.
$2.56 after 7 years of service.
$3.10 after 14 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work i
Sunday/Holiday (2X) rate.

s daily shall be paid the

&




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-261-87-119-2021-1

Issue Date:

February 22, 2021

Expiration date of determination:

March 31, 2021* Effective until superseded by a new determination issued by t
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

Localities:

All localities within Kern, Kings and Tulare Counties.

Wages and

Employer Payments:

pf Industrial Relations. Contact the Office of the
ion date, if no subsequent determination is issued.

Basic | Health | Pension | Vac Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | /Holiday | Overtime
Classification Rate | Welfare Rate Hourly | Overtime | Hourly
Rate Hourly Rate
(1% X) Rate (2 X)
(1% X)
Driver: Mixer Truck $20.11 $0.00 | 8.0 | $28.75| $38.11° | $38.11 $48.16

Recognized holidays:
Holidays upon which the general prevai

urly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

d on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
nt Code. You may obtain the holiday provisions for the current determinations on the

ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
pe obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
y be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MT-261-87-119-2021-1
Page 2 of 2

@ The contribution applies to all hours until $847.50 is paid for the month.
b Applies to workers who have been on payroll for thirty (30) days. After 1 year of employment, Vacatien
years of employment, Vacation and Holiday increases to $1.47. After 8 years of employment, Vagation 3
¢ Overtime is paid at two times (2x) the basic hourly rate for work performed in excess of twelvg @



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-261-150-53-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by t
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

pf Industrial Relations. Contact the Office of the
tion date, if no subsequent determination is issued.

Localities:
All localities within Butte, Colusa, El Dorado, Placer, Sacramento, S

Wages and Employer Payments:

Basic | Health | Pension | Vac | Other | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Hourly | Overtime
Rate Rate Hourly
(1% X) (1% X) Rate
(2 X)
Driver: Mixer Truck $27.00 $0.00 | $0.00| 8.0 | $54.01| $67.51 $67.51 $81.01

Recognized holidays:
Holidays upon which the general prevai

ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
pe obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or supersed y be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

a Contribution sha paid for all hours worked up to 173 hours per month.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-MT-261-186-15-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the
Director — Research Unit at (415) 703-4774 for new rates after 10 days from th

pf Industrial Relations. Contact the Office of the
date, if no subsequent determination is issued.

Localities:
All localities within Santa Barbara County.

Wages and Employer Payments:

Basic | Health | Pension Other | Hours | Total Daily Sunday/
Hourly and Hourly | Overtime | Holiday
Classification Rate | Welfare Rate Hourly | Overtime
Rate Hourly
(1 %2 X)P Rate
(2 X)
Mixer Driver $21.15¢ $0.41¢ $0.00 | $0.00| 8.0 |$29.91| $40.485 | $51.06

Recognized holidays:
HoIidays upon which the general prevai

ebsite (Http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ay be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MT-261-186-15-2021-1
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2 Includes, after one month, $0.65 for Holidays, which can be deducted from the Vacation/Holiday rate if yo
enumerated in the Holiday Provisions.
b Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in e welve
the Sunday/Holiday (2X) rate.

¢ Includes an amount ($0.03) for supplemental dues check off.

4 The contribution applies to all hours until $850.00 is paid for the month.
© $1.06 after 1 month of service.
$1.46 after 1 year of service.
$1.87 after 7 years of service.

$2.28 after 16 years of service.

hou

daily shall be paid



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-261-624-17-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by t
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

pf Industrial Relations. Contact the Office of the
ion date, if no subsequent determination is issued.

Localities:
All localities within Del Norte, Humboldt and Mendocino Counties.

Wages and Employer Payments:

Basic | Health Vacation Hours | Total Daily Sunday/
Hourly and and Hourly | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Overtime
Rate Hourly
(172 X) Rate
(17%X)
Driver: Mixer Truck $22.50 | $4.81° $0.00 | $0.00 | 8.0 | $34.91 | $46.16° $46.16

Recognized holidays:

Holidays upon which the general prevai

agreement, applicable to the particul

urly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ay be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MT-261-624-17-2021-1
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* There is no predetermined increase applicable to this determination.
@ The contribution applies to all hours until $833.00 is paid for the month.
b Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-261-624-18-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by t
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

pf Industrial Relations. Contact the Office of the
ion date, if no subsequent determination is issued.

Localities:
All localities within Lake County.

Wages and Employer Payments:

Basic | Health Vacation Hours | Total Daily/ Sunday
Hourly and Hourly | Holiday | Overtime
Classification Rate | Welfare Rate | Overtime Hourly
Hourly Rate
Rate (2 X)
(1% X)
Driver: Mixer Truck $20.60,] $4.81° $0.00 | $0.00 | 8.0 | $33.41 | $43.71° $54.01

Recognized holidays:
Holidays upon which the general prevai urly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

d on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
nt Code. You may obtain the holiday provisions for the current determinations on the
ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
pe obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
y be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

or supersed


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MT-261-624-18-2021-1
Page 2 of 2

* There is no predetermined increase applicable to this determination.
@ The contribution applies to all hours until $833.00 is paid for the month.
b Rate applies to work in excess of eight (8) hours daily, forty (40) hours weekly and all hours wo



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-261-X-258-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been
must be paid and should be incorporated in contracts entered into now. Contz
(415) 703-4774.

d. If work will extend past this date, the new rate
of the Director - Research Unit for specific rates at

Localities:
All localities within Los Angeles, Orange, and Ventura Counties.

Wages and Employer Payments:

Classification Basic | Health ation | Training | Other | Hours | Total Daily Saturday | Sunday

Hourly and and Hourly | Overtime | /Holiday | Overtime

Rate | Welfare Holiday Rate Hourly | Overtime | Hourly

Rate Hourly Rate

(1% X) Rate (2 X)a

(1% X)

Driver: Mixer Truck (After 4 | $31. $2.15¢¢ | $0.00 | $0.00 | 8.0 | $45.16 | $60.685 | $60.685 | $76.21
years of service)

Driver: Mixer Truck (After 3 $2.08¢ $0.00 | $0.00 | 8.0 | $44.09 | $59.115 | $59.115 | $74.14
years of service)

Driver: Mixer Truck (After B.26° $3.70 $2.01f $0.00 | $0.00 | 8.0 | $43.02 | $57.545 | $57.545 | $72.07
years of service)

Driver: Mixer TruckgAfter 3.26° $3.70 $1.409 $0.00 | $0.00 | 8.0 | $41.41 | $55.435 | $55.435 | $69.46
year of service)

Driver: Mixer Truck (Le $8.26° $3.70 $0.00" $0.00 | $0.00 | 8.0 | $39.01 | $52.535 | $52.535 | $66.06

than 1 yea ice




Determination: C-MT-261-X-258-2023-1
Page 2 of 2

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holi i bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the proje ' i i > Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidaysii i evailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday pra terminations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPre on.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director —

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall ma

and/or subsisténce payments to each worker to
eterminations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDeterination. him avel and/or subsistence requirements for current
Unit at (415) 703-4774.

aEmergency work and breakdown on Sundays shall be paid at time and one-half
b The contribution applies to all hours until $1684.50 is paid for the month.
¢ $2.75 after 8 years of service. $3.34 after 15 years of service.

d Includes $0.96 for Holidays, which would be deducted from the Vacation/Holid
e Includes $0.92 for Holidays, which would be deducted from the Vacati
fIncludes $0.89 for Holidays, which would be deducted from the Vac
9 Includes $0.86 for Holidays, which would be deducted from the V. i i gho0se to adopt the paid days off enumerated in the Holiday Provisions.

h In addition, $0.83 for Holidays after four (4) months, which wo acation/Holiday rate if you choose to adopt the paid days off enumerated in the
Holiday Provisions.

2 to adopt the paid days off enumerated in the Holiday Provisions.
e to adopt the paid days off enumerated in the Holiday Provisions.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-MT-261-X-260-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has bee
must be paid and should be incorporated in contracts entered into now. Contg
(415) 703-4774.

Localities:
All localities within Alameda, Contra Costa, San Francisco, and Sag

Wages and Employer Payments:

d. If work will extend past this date, the new rate
of the Director - Research Unit for specific rates at

Basic | Health Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate? | WelfareP Rate Hourly Hourly | Overtime
Rate Rate Hourly
(1%X) | (1%X) Rate
(2 X)
Conventional Trucks
(3 axles or less, 8 yards or 8.0 |$78.44 | $101.80 | $101.80 | $125.16
less)d
Booster Trucks
(4 axles or more, 10 yards or $13.69 | $3.07¢ $0.00 | $1.76 | 8.0 | $78.73 | $102.22 | $102.22 | $125.71
less)f
Slider (12 yards) $13.69 | $3.10" $0.00 | $1.78 | 8.0 |$79.28 | $103.02 | $103.02 | $126.76

Recognized holida

g hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
articular craft, classification, or type of worker employed on the project, which is on file with the Director of

iling rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
00 of the Government Code. You may obtain the holiday provisions for the current determinations on the




Determination: C-MT-261-X-260-2024-1
Page 2 of 2

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDeteminati day provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and g s to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current dete s Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Tra ence requirements for current
703-4774.

a An amount up to $38.40 per 8 hour day ($4.80 per hour) for a maximum of 5 da ek may be deducted for Health and Welfare. The
deduction is limited to the first 173.33 hours worked per month. This is in add 13.23 per hour employer payment for Health and
Welfare.

b The contribution applies to all hours until $2,179.00 is paid for the month.
¢ Includes amounts for sick leave.
4 Add $0.07 per hour to the basic hourly rate for each yard or portio , er 8 yards.
¢ $3.41 after 2 years of service, $3.77 after 3 years of service, $4.6

years of service..

f Add $0.09 per hour to the basic hourly rate for each yard orportic over 10 yards.

9 $3.43 after 2 years of service, $3.79 after 3 years of servi pf service, $5.60 after 10 years of service, $6.50 after 20
years of service.

h $3.47 after 2 years of service, $3.83 after 3 years o i years of service, $5.66 after 10 years of service, $6.57 after 20

years of service.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-261-X-261-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:
July 31, 2023* Effective until superseded by a new determination issued by the [
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

Localities:
All localities within San Mateo County.

Wages and Employer Payments:

ndustrial Relations. Contact the Office of the
ion date, if no subsequent determination is issued.

Basic | Health | Pension® Other? | Hours | Total Daily Daily Sunday/

Hourly and Hourly | Overtime | Saturday | Holiday

e Rate? | Welfare® Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(17%2X) | (1%X) Rate

(2 X)

Ready-mix Driver $43.58 $2.85¢ $0.00 | $1.67 | 8.0 | $74.52 | $96.31 $96.31 $118.10

Recognized holidays:
Holidays upon which the general prevai
greement applicable to the particul

ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ay be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

® The contribution applies to all hours until $2,211.13 is paid for the month.
¢ This includes an amount equal to $0.65 for PEER84 fund to be included for the first 2,280 ho

4 Includes amounts for sick leave.
¢ $3.18 after 2 years of service, $3.52 after 3 years of service, $4.36 after 5 years of service, $5.2¢
years of service.

Determination: C-MT-261-X-261-2023-1
Page 2 of 2
a An amount up to $22.40 per 8 hour day ($2.80 per hour) for a maximum of 5 days per week may be dedu for He pdWVelfare. This is
in addition to the $12.81 per hour employer payment for Health and Welfare.
ea

3 of service, $6.03 after 20



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-261-X-265-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by thgfPirectdfbf Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg e expjfation date, if no subsequent determination is issued.

Localities:
All localities within Marin, Napa, Solano and Sonoma Counties.

Wages and Employer Payments:

Basic | Health | Pension Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime Holiday
Classification Rate | Welfare Rate Hourly Hourly Overtime
Rate Rate Hourly
(1% X) (1% X) Rate
(2 X)
Ready Mixer Driver $25.90 $6.2 8.0 | $49.23 | $62.18 $62.18 $75.13

Recognized holidays:

HoIidays upon which the general prevai

urly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

ebsite (Http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ay be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-830-261-1-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by th
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

of Industrial Relations. Contact the Office of the
pifation date, if no subsequent determination is issued.

Localities:
All localities within Nevada and Sierra Counties.

Wages and Employer Payments:

Basic Health Vacation

Hourly and

Other | Hours | Total Daily Sunday/
Hourly | Overtime | Holiday

Classification Rate | Welfare Rate Hourly Overtime
Rate Hourly
(1% X) Rate
(1% X)
Driver: Mixer Truck $19.25 $0.22° $0.00 | $0.00 | 8.0 | $22.43 | $32.06° $32.06

Recognized holidays:

Holidays upon which the general prevai urly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particul sification, or type of worker employed on the project, which is on file with the Director of

d on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Sectio nt Code. You may obtain the holiday provisions for the current determinations on the

Director's General Prevailingf ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded detefinati pe obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
y be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MT-830-261-1-2021-1
Page 2 of 2

@ The contribution applies to all hours until $513.04 is paid for the month.
b $0.59 after 2 years of service.
$0.96 after 5 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Determination:
C-MT-830-261-2-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
March 31, 2024* Effective until superseded by a new determination issued by t
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

Localities:

All localities within Glenn, Lassen, Modoc, Plumas, Shasta, Siskiyou,

Wages and Employer Payments:

Directa
e expi

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

of Industrial Relations. Contact the Office of the
ion date, if no subsequent determination is issued.

Basic | Health Vacation Other | Hours | Total Daily Sunday/
Hourly and and Hourly | Overtime | Holiday
L Rate | Welfare Rate Hourly Overtime
Classification Rate Hourly
(1 72 X) Rate
(172 X)
Driver: Mixer Truck $3.462 $0.00 | $0.00 | 8.0 | $20.14 | $28.14° $28.14

Recognized holidays:

Holidays upon which the general prev.
agreement, applicable to the particul
Industrial Relations. If the prevailing rate is not

In accordance with L
execute the work. You
Wage Deterntimadi

rly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ification, or type of worker employed on the project, which is on file with the Director of

t Code. You may obtain the holiday provisions for the current determinations on the

ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
)e obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

avel and/or subsistence provisions for the current determinations on the Director's General Prevailing

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
y be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MT-830-261-2-2024-1
Page 2 of 2

* There is no predetermined increase applicable to this determination.

@ The contribution applies to all hours until $600 is paid for the month.

b $0.97 after 2 years of service.

¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-830-261-3-2021-3

Issue Date:
August 22, 2021

Expiration date of determination:
October 1, 2021* Effective until superseded by a new determination issued by th
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

Localities:
All localities within Monterey, San Benito, and Santa Cruz Counties.

Wages and Employer Payments:

Basic Hours | Total Daily Sunday/
Hourly Hourly | Overtime | Holiday
e Rate Rate Hourly | Overtime
Classification

Rate Hourly

(172 X) Rate

(1% X)

Driver: Mixer Truck $21.50 8.0 | $33.85 | $45.46° $45.46

Recognized holidays:
Holidays upon which the general prevai

shall be as provided in Sectio

be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

urly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

y be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MT-830-261-3-2021-3
Page 2 of 2

* There is no predetermined increase applicable to this determination.
@ This amount is factored at the applicable overtime rate.
b $1.41 after 2 years of service.
$1.82 after 10 years of service.
$2.23 after 20 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-830-261-4-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by t
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

pf Industrial Relations. Contact the Office of the
ion date, if no subsequent determination is issued.

Localities:
All localities within Fresno, Madera, Mariposa, Merced and Stanislau

Wages and Employer Payments:

Basic | Health Vacation Hours | Total Daily Sunday/
Hourly and and Hourly | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Overtime
Rate Hourly
(172 X) Rate
(17%X)
Driver: Mixer Truck $18.50 | $5.442 $0.00 | $0.00 | 8.0 | $24.65 | $33.90° $33.90

Recognized holidays:
Holidays upon which the general prevai
agreement, applicable to the particul

urly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
ay be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MT-830-261-4-2021-1
Page 2 of 2

* There is no predetermined increase applicable to this determination.

@ The contribution applies to all hours until $943.38 is paid for the month.
b $1.42 after 1 year of service for the employer. $1.78 after 5 years of service for the employer. $
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.

15 ye f service for the employer.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-830-261-5-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by t
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

pf Industrial Relations. Contact the Office of the
ion date, if no subsequent determination is issued.

Localities:
All localities within Alpine, Amador, Calaveras, San Joaquin and Tuol

Wages and Employer Payments:

Basic | Health Vacation Other | Hours | Total Daily Sunday/
Hourly and and Hourly | Overtime | Holiday
Classification Rate | Welfare [ Rate Hourly | Overtime
Rate Hourly
(172 X) Rate
(17%X)
Driver: Mixer Truck $20.10 $1.005° $0.00 | $0.00 | 8.0 |$24.195| $34.245° | $34.245

Recognized holidays:

Holidays upon which the general prevai urly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particul sification, or type of worker employed on the project, which is on file with the Director of

d on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Sectio nt Code. You may obtain the holiday provisions for the current determinations on the

Director's General Prevailingf ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded detefinati pe obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
y be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

or supersed


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MT-830-261-5-2021-1
Page 2 of 2

* There is no predetermined increase applicable to this determination.

@ The contribution applies to all hours until $535.26 is paid for the month.
b $1.39 after 3 years of service. $1.78 after 10 years of service. $2.16 after 20 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-830-261-6-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by t
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

pf Industrial Relations. Contact the Office of the
ion date, if no subsequent determination is issued.

Localities:
All localities within San Luis Obispo County.

Wages and Employer Payments:

Other | Hours | Total Daily Sunday/
Hourly | Overtime | Holiday

Basic Health Vacation

Hourly and

Classification Rate | Welfare Rate Hourly Overtime
Rate Hourly
(1% X) Rate
(1% X)
Driver: Mixer Truck $19.14 $1.03° $0.64 | $0.00 | 8.0 | $27.27 | $36.84° $36.84

Recognized holidays:

Holidays upon which the general prevai urly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particul sification, or type of worker employed on the project, which is on file with the Director of

d on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Sectio nt Code. You may obtain the holiday provisions for the current determinations on the

Director's General Prevailingf ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded detefinati pe obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
y be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

or supersed


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MT-830-261-6-2021-1
Page 2 of 2

* There is no predetermined increase applicable to this determination.

@ The contribution applies to all hours until $526.19 is paid for the month.

b $1.40 after 2 years of service. $1.70 after 10 years of service.

¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-830-261-11-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
March 31, 2024* Effective until superseded by a new determination issued by t
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

Localities:
All localities within Riverside County

Wages and Employer Payments:

of Industrial Relations. Contact the Office of the
ion date, if no subsequent determination is issued.

Basic | Health Vacation Hours | Total Daily Sunday/

Hourly and and Hourly | Overtime | Holiday

e Rate | Welfare Rate Hourly | Overtime
Classification

Rate Hourly

(1 72 X) Rate

(1 7%2X)

Driver: Mixer Truck $16.00 | $6.332 $0.00 | $0.00 | 8.0 | $25.17 | $33.17° | $33.17

Recognized holidays:
Holidays upon which the general prevai

shall be as prowded in Sectio
Director's General Prevailing

urly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

ay be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MT-830-261-11-2024-1
Page 2 of 2

* There is no predetermined increase applicable to this determination.

a The contribution applies to all hours until $1097.30 is paid for the month.
b $1.33 after 4 years of service. $1.61 after 14 years of service. $1.90 after 24 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT

Determination:
C-MT-830-261-12-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by t
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

pf Industrial Relations. Contact the Office of the
ion date, if no subsequent determination is issued.

Localities:
All localities within Inyo, Mono and San Bernardino Counties.

Wages and Employer Payments:

Other | Hours | Total Daily Sunday/
Hourly | Overtime | Holiday

Basic Health Vacation

Hourly and

Classification Rate | Welfare Rate Hourly Overtime
Rate Hourly
(1% X) Rate
(1% X)
Driver: Mixer Truck $19.05 $1.17° $0.00 | $0.00 | 8.0 | $28.59 | $38.115° | $38.115

Recognized holidays:

Holidays upon which the general prevai urly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particul sification, or type of worker employed on the project, which is on file with the Director of

d on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Sectio nt Code. You may obtain the holiday provisions for the current determinations on the

Director's General Prevailingf ebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded detefinati pe obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
y be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

or supersed


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MT-830-261-12-2021-1
Page 2 of 2

* There is no predetermined increase applicable to this determination.

@ The contribution applies to all hours until $1155.24 is paid for the month.

b $1.54 after 7 years of service. $1.91 after 14 years of service.

¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Tree Trimmer (High Voltage Line Clearance)

Determination:
C-TT-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:

May 31, 2024** The rate to be paid for work performed after this date has been g
be paid and should be incorporated in contracts entered into now. Contact thefOT

703-4774.

Localities:
All localities within Alameda, Alpine, Amador, Butte, Calaveras, Co
Kern, Kings, Lake, Lassen, Los Angeles, Madera, Marin, Mariposza
Plumas, Riverside, Sacramento, San Benito, San Bernardino, Sa

Wages and Employer Payments:

. If work will extend past this date, the new rate must
Director - Research Unit for specific rates at (415)

Dorado, Fresno, Glenn, Humboldt, Imperial, Inyo,
wMono, Monterey, Napa, Nevada, Orange, Placer,
cisco, San Joaquin, San Luis Obispo, San Mateo, Santa
ter, Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo, and

Basic Health Vacation | Holiday | Training | Other® | Hours | Total Daily/Saturday/
Hourly Hourly | Sunday Overtime
Classification Rate Rate Hourly Rate
(2X)

Tree Trimmer $41.0 $11.21 $0.82 $0.00 $0.62 | $0.04 8.0 $62.06 $104.31
I,lrg:mg Trainee: Start (0-6 $7.40 $0.57 | $0.00 | $0.43 | $0.03 | 8.0 | $45.50 $75.08
UQT{E? Trainee: 6-12 $8.67 $0.66 | $0.00 | $0.49 | $0.03 | 8.0 | $51.02 $84.82
UQT{E? Trainee: Ader 12 $9.95 $0.74 | $0.00 | $0.55 | $0.04 | 8.0 | $56.55 $94.58
fﬂgon‘iﬂg person First $1.53 $0.49 | $0.00 | $0.37 | $0.02 | 8.0 | $35.37 $60.72
fﬂgon‘iﬂg pe 6.67 | $8.35 $2.26 $053 | $0.00 | $0.40 | $0.03 | 80 | $38.24 $65.71




Determination: C-TT-2024-1
Page 2 of 2

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hoI| 2 bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the proje i 2 Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays i evailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday pro terminations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPre\Ms )- Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — t (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall ma and/or subsisténce payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for tk eterminations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDeterination.htm avel and/or subsistence requirements for current

@ Includes an amount for Health Reimbursements Accounts.
® Includes an amount equal to 3% of the Basic Hourly Rate for the MNati C efit Fund which is factored at the applicable overtime
multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, t id{ier this employer payment may vary, resulting in a lower

taxable basic hourly wage rate, but the total hourly rates for igRBti
diem wages. Includes amount for National Electrical Annuj
¢ Includes an amount for Administrative Maintenance F


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Tree Trimmer (High Voltage Line Clearance)

Determination:
C-TT-061-659-12-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:
December 31, 2023* Effective until superseded by a new determination issued b
of the Director - Research Unit at (415) 703-4774 for the new rates after 10 dz
is issued.

tor of Industrial Relations. Contact the Office
Sxpiration date, if no subsequent determination

Localities:
All localities within Del Norte, Modoc, and Siskiyou Counties.

Wages and Employer Payments:

Basic Health Training® | Hours | Total Daily/Saturday/
o Hourly and Hourly | Sunday Overtime
Classification Rate | Welfare Rate Hourly Rate
(2X)

Tree Trimmer $38.34 | $7 $0.00 $0.58 8.0 | $53.65 $93.71
Ground person First Year | $21.49 $0.00 $0.32 8.0 $32.95 $55.41
Ground person After

Second Year $24.97 $0.00 $0.37 8.0 $36.66 $62.76

Recognized holidays:
Holidays upon which the geng
agreement, applicable to th

e rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

t, classification, or type of worker employed on the project, which is on file with the Director of

ot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
sovernment Code. You may obtain the holiday provisions for the current determinations on the
nations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
Travel and/
In accordance ctions 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Asbestos Worker, Heat and Frost Insulator #

Determination:
SC-3-5-1-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has bee
must be paid and should be incorporated in contracts entered into now. Cont
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Orange, RivegSic
Ventura Counties.

Wages and Employer Payments:

d. If work will extend past this date, the new rate
of the Director - Research Unit for specific rates at

), San Diego, San Luis Obispo, Santa Barbara and

Basic Health Pension | Vacation Daily Daily Saturday Saturday Sunday/
Classification Hourly and and Overtime Overtime Overtime Overtime Holiday
(Journeyperson) Rate Welfare Holida Hourly Hourly Hourly Hourly Overtime
yp Rate Rate Rate Rate Hourly
(1%X) (2 X) (1% X) (2 X) Rate
Mechanic $52.832 | $11.78 | $8.12¢ $3.98 $0.00 | 8.0 | $78.60 | $105.0159 | $131.43° | $105.0157 | $131.43°¢ | $131.439




Determination: SC-3-5-1-2023-1 and SC-3-5-3-2023-1

Page 2 of 3

Determination:
SC-3-5-3-2023-1

Issue Date:

August 22, 2023

Expiration date of determination:
June 30, 2024* Effective until superseded by a new determination issued by the Director of Industri

Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expi

Wages and Employer Payments:
Basic Health | Pension | Vacation | Training | Other Saturday | Sunday/
Hourly and and pe | Overtime | Holiday
Classification Rate | Welfare Holiday ourly Hourly | Overtime
Rate Rate Hourly
1%X) | 1%X) Rate
Hazardous
Material $30.00" | $6.88' | $6.17 | $0.00 | $0,82 8.0 I j
Handler : : : : .0 I$43.87 | $58.87 | $58.87 | $58.87
Mechanic
Note:

ted according to the Code of Federal Regulations 29 CFR 1926.58, the
lations, Title 8, Section 5208. Contractors must be certified by the Contractors’
ional Safety and Health (DOSH). For further information, contact the Asbestos

Asbestos removal workers must be trained and the wo
California Labor Code 6501.5 and the California Code of
State License Board and registered with the @ivision of Occ
Contractors’ Registration Unit, DOSH at 574-2993.

Recognized holidays:
Holidays upon which the general prevailing ho
agreement, applicable to the pattie

wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
tion, or type of worker employed on the project, which is on file with the Director of

n a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
overnment Code. You may obtain the holiday provisions for the current determinations on the
ations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
e obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

or superseded d inations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-3-5-1-2023-1 and SC-3-5-3-2023-1
Page 3 of 3

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wag

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

2 Includes 5.5% of employee’s gross wage for dues/service fee check-off plus $0.25 for supplem

b Includes $0.01 for Occupational Health Plan.

¢ Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for the employer pay
Hourly Rate, but the Total Hourly Rates for Straight Time and Overtime may not be less than the

d Rate applies to the first 2 overtime hours. Applies to all daily overtime hours on maintenance and 3

¢ Rate applies to all other Daily and Saturday overtime hours.

f Rate applies to first 8 hours worked on new construction. Applies to all Saturday, maintenance and asbestos abatement projects.

9 $184.26 per hour for work on Labor Day. For maintenance and asbestos abs ects, Sundays and observed holidays may be worked
at the time and one half rate.

" Includes 5.5% of employee’s gross wage for dues/service fee check-off plus $

"Includes $0.40 for medical monitoring in compliance with industry regulati dures and $0.01 for Occupational Health Plan.

I $103.87 per hour for work on Labor Day.

Iting in a lower taxable Basic
ling rate of per diem wages.



https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Fire Safety and Miscellaneous Sealing

Determination:
SC-3-5-4-2021-1

Issue Date:
August 22, 2021

Expiration date of determination:
August 31, 2022* Effective until superseded by a new determination issued by th
Statistics and Research at (415) 703-4774 for the new rates after 10 days frog icatlon date, if no subsequent determination is issued.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Ri Bernardino, San Diego, San Luis Obispo, Santa Barbara,
and Ventura counties.

Wages and Employer Payments:

Basic \ Vacation Hours | Total | Daily and | Sunday/ | Sunday/
Hourly and Hourly | Saturday | Holiday Holiday
Rate ¢ Rate | Overtime | Overtime | Overtime
Hourly Hourly Hourly
Rate Rate Rate
(1%X)° (2 X) (3X)P

Classification
(Journeyperson)

Asbestos Worker, Fire Safety
Technician — Class |

(0-2000 hrs) °©

Asbestos Worker, Fire Safety
Technician — Class |l
(2001-4000 hrs) ©
Asbestos Worker, Fire Sa
Technician — Class Il
(4001-6000 hrs) ©
Asbestos Worker, Fi
Technician — Class IV
(6001 or

$0.00 $0.90 | $0.05 | 8.0 | $30.56 | $40.36 $50.16 $69.76

$0.00 $1.26 | $0.05 | 8.0 | $36.50 | $49.09 $61.68 $86.86

$10.01 $8.12 $1.33 | $0.05 | 8.0 | $47.24 | $61.105 $74.97 $102.70

$10.01 $8.12 $1.53 | $0.05 | 8.0 | $51.80 | $67.845 $83.89 $115.98




Determination: SC-3-5-4-2021-1 and SC-204-X-18-2023-1

Page 2 of 5

Wages and Employer Payments (Shift):

(6001 or more hrs) ©

Basic | Health | Pension | Vacation | Other Sunday/
Hourly and and Holiday
Classification Rate 9 | Welfare Holiday Overtime
(Journeyperson) e Hourly
(Shift) Rate
(3X)°
Asbestos Worker, Fire Safety
Technician — Class | $19.60 | $10.01 $0.00 $69.76
(0-2000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class Il $25.18 | $10.01 $0.00 $49.09 $61.68 $86.86
(2001-4000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class IlI $27.73 | $10.01 $61.105 $74.97 $102.70
(4001-6000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class IV $32.09 $51.80 | $67.845 | $83.89 | $115.98




Determination: SC-3-5-4-2021-1 and SC-204-X-18-2023-1
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Determination:
SC-204-X-18-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
August 31, 2024* Effective until superseded by a new determination issued by the Director of Indust
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, it

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riversid
and Ventura counties.

Wages and Employer Payments:

. Contact the Office of the
Sequent determination is issued.

ardino, San Diego, San Luis Obispo, Santa Barbara,

Basic | Health | Pension Total | Daily and | Sunday/ | Sunday/
Hourly and Hourly | Saturday | Holiday Holiday
Classification Rate ¢ | Welfare Rate | Overtime | Overtime | Overtime
Hourly Hourly Hourly
(Journeyperson) Rate Rate Rate
(1%X)! (2 X) (3X)P
Plumber, Fire Safety
Technician — Class | $23.47 $0.10 | $1.85| 8.0 | $33.87 | $45.605 | $57.34 $80.81
(0-2000 hrs) ©
Plumber, Fire Safety
Technician — Class Il $30. $0.00 $0.10 | $1.85| 8.0 | $40.45 | $55.475 | $69.815 | $98.495
(2001-4000 hrs) ©
Plumber, Fire Safety
Technician — Class IlI $0.00 $0.10 | $1.85| 8.0 | $51.74 | $68.525 | $84.375 | $116.075
(4001-6000 hrs) ©
Plumber, Fire Safety
Technician — Class IV $7.77 $0.00 $0.10 | $1.85| 8.0 | $56.77 | $76.07 | $93.935 | $129.665
(6001 or more hrs)




Determination: SC-3-5-4-2021-1 and SC-204-X-18-2023-1
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Wages and Employer Payments (Shift):

Basic | Health | Pension | Vacation | Training | Other Sunday/

Hourly and and Holiday

Classification Rate ¢ | Welfare Holiday " Overtime
(Journeyperson) Hourly

(Shift) Rate
(3 X)°
Plumber, Fire Safety

Technician — Class | $24.64 | $8.45 $0.00 $0.00 $47.36 $59.68 $84.32

(0-2000 hrs) ©

Plumber, Fire Safety
Technician — Class |l $31.48 | $8.45 $0.00 $0.00
(2001-4000 hrs) ©

$41.88 | $57.62 | $72.675 | $102.785

Plumber, Fire Safety
Technician — Class Il $35.16 | $8.45 $7.77
(4001-6000 hrs) ©

$53.33 | $70.91 $87.555 | $120.845

Plumber, Fire Safety
Technician — Class IV $40.39 | $8.45
(6001 or more hrs) ©

8.0 | $58.56 | $78.755 | $97.515 | $135.035

Recognized holidays:

In accordance with Labor
execute the work. You ma

and/or subsistence provisions for the current determinations on the Director's General Prevailing

Wage Determinationg Web : ir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded deter [ ned by contacting the Office of the Director — Research Unit at (415) 703-4774.

a Rate applie ily overtime hours and the first 8 hours worked on Saturday. All other overtime is at the Sunday & Holiday rate.

® No work s Labor Day, except in special cases of extreme emergency and then only when triple (3) times is paid.

e a Class IV Fire Safety Technician. A Class IV must be on a job site at all times.

d Includes an am er hour worked for Administrative Dues.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-3-5-4-2021-1 and SC-204-X-18-2023-1
Page 5 of 5

¢ Includes an amount for Occupational Health and Research.

f Rate applies to the first 2.5 daily overtime hours on the 2nd shift; first 3 daily overtime hours on the 3ie
and first 7 hours (3rd shift) worked on Saturday. All other overtime is at the Sunday & Holiday ratg

s When 2 or 3 shifts are employed, the 2nd shift shall work 7.5 hours for 8 hours pay; the 3rd sh

h Vacation/Holiday is included in the Basic Hourly Rate (no Vacation/Holiday amount for Class

one half for all overtime hours.
' Rate applies to the first 2 daily overtime hours and the first 10 hours worked on Saturday. All other'€



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Carpenter and Related Trades*

Determination:
SC-23-31-2-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been
must be paid and should be incorporated in contracts entered into now. Contz
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orangg
counties.

Wages and Employer Payments:

d. If work will extend past this date, the new rate
of the Director - Research Unit for specific rates at

Basic Health Other | Hours | Total Daily Saturday | Sunday/
Hourly and b Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X)°| (1%X)d Rate
(2 X)
Carpenter ¢ f, Cabinet
Installer, Insulation Installer,
Hardwood Floor Worker, $7.39 $0.72 | $3.44 | 8.0 | $74.57 | $99.00 $99.00 | $123.43
Acoustical Installer
Pile Driverman 9, Derrick
Bargeman, Rockslinger,
Bridge or Dock Carpenter $7.39 $0.72 | $3.49 | 8.0 |$74.75 |$99.245 | $99.245 | $123.74
Cable Splicer
Bridge Carpenter © $5.91 $7.39 $0.72 | $3.44 | 8.0 |$74.70 |$99.195 |$99.195 | $123.69
Shingler © $5.91 $7.39 $0.72 | $3.44 | 8.0 |$74.70 |$99.195 |$99.195 | $123.69
Saw Filer $5.91 $7.39 $0.72 | $3.44 | 8.0 |$74.66 |$99.135 |$99.135 | $123.61
Table Pow $5.91 $7.39 $0.72 | $3.44 | 8.0 |$74.67 |$99.15 $99.15 $123.63
g[‘aep‘f;“rat'c $5.91 | $7.39 | $0.72 | $3.44 | 8.0 |$74.82 |$99.375 |$99.375 |$123.93




Determination: SC-23-31-2-2024-1 and SC-31-741-1-2023-1

Page 2 of 3
Basic | Health | Pension | Vacation | Training | Other | Hours Sunday/
Hourly and and b Holiday
Classification Rate | Welfare Holiday Overtime
(Journeyperson) a Hourly
Rate
(2 X)
Roof Loader of Shingles $34.20 | $8.25 $3.44 $94.11
Scaffold Builder $40.77 | $8.25 $2.94 $86.405 | $106.79
Millwright © $49.36 | $8.25 $99.95 $124.63
Head Rockslinger $49.09 | $8.25 $74.30 | $99.345 | $99.345 | $123.89
Rock Bargeman or
Scowman $48.89 | $8.25 $3. 8.0 |$74.60 |$99.045 |$99.045 | $123.49
Diver, Wet i
(Up To 50 Ft. Depth) h $105.98' | $8.25 44 | 8.0 |$131.69|$184.68 | $184.68 | $237.67
Diver, (Stand-By) " $52.99' | $8.25 4 | 80 |$78.70 |$105.195 | $105.195 | $131.69
Diver’s Tender " $51.99 | $8.25 $3. 8.0 |$77.70 | $103.695 | $103.695 | $129.69
Assistant Tender (Diver's) " | $48.99 | $8.25 $3.44 | 8.0 |$74.70 |$99.195 |$99.195 |$123.69

Determination:
SC-31-741-1-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
May 31, 2024* Effective until supersed
Director — Research Unit at (415) 70

Wages and Employer Paymen

new determination issued by the Director of Industrial Relations. Contact the Office of the
he new rates after ten days after the expiration date if no subsequent determination is issued.

Pension | Vacation | Training | Hours | Total Daily Saturday | Holiday
Classification and and Hourly | Overtime | Overtime | Overtime
(Journeyperson) Welfare Holiday Rate Hourly Hourly Hourly
a Rate Rate Rate
(1%X) | (1%X)] (2 X)
Terrazzo Installer $8.25 $5.91 $4.69 $0.62 8.0 |%$63.81| $85.980 | 85.980 | 108.150
Terrazzo Finisher $8.25 | $5.91 $4.69 $0.62 8.0 |$57.31| $76.23 | $76.23 | $95.15




Determination: SC-23-31-2-2024-1 and SC-31-741-1-2023-1
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holi i S bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the proje ' ' i 2 Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidaysi i evailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday pra terminations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPre on.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director —

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall ma

and/or subsisténce payments to each worker to
eterminations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetergination.hifm avel and/or subsistence requirements for current

@ Includes an amount for supplemental dues.
b Includes an amount for Annuity.

¢ All overtime worked Mon - Fri shall be paid at 1 1/2 time i for the first four (4) hours and double (2x) the straight time for
work performed after twelve (12) hours.

d First eight (8) hours worked paid at 1 1/2 times the i ours after that paid at double (2x) the straight time rate. Saturdays in
the same work week may be worked at straight-time ifg@ob is shut down during the normal work week due to inclement weather, major

mechanical breakdown or lack of materials beyond the ol of the Employer.
¢ When performing welding work requiring ceglificati tion will receive an additional $1.00 per hour.
f A Carpenter who performs work of formi
($0.13) per hour in addition to his Car r's scale. This premium shall apply only on an operation in which horizontal lagging is used in

9 When performing welding wor
when handling or working wi

' For specific rates over 50 fffidepth, contagithe Office of the Director — Research Unit. Rates for Technicians, Manifold Operators, Pressurized
Submersible Operators, ehicle Operators, and Remote Operated Vehicle Operators, as well as rates for Pressurized Bell
Diving and Satura Vi upon request.

weather, major mechan n or lack of materials beyond the control of the Employer. Work on Sunday, if it is the 7th consecutive
workday, i le (2x) the straight-time rate.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Determination:
SC-23-31-16-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has bee
must be paid and should be incorporated in contracts entered into now. Contg

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orangg

and Ventura Counties

Wages and Employer Payments:

Craft: Modular Furniture Installer (Carpenter)*

d. If work will extend past this date, the new rate
of the Director - Research Unit for specific rates at

pardino, San Diego, San Luis Obispo, Santa Barbara,

Basic | Health Hours | Total Daily et 7t
Hourly and Hourly | Overtime | Workday | Workday/
Classificati Rate | Welfare Rate Hourly | Overtime | Holiday
assification Rate® Hourl Overtime
(Journeyperson) ate u Pf v

(1% X) Rate Hourly

(172 X) Rate

(2 X)

Modular Installer: Installer $2.50 $3.10 $0.10 |$0.03| 8.0 [$33.94| $44.94 | $44.94 | $55.94
Modular Installer: Lead Installer $2.50 $3.10 $0.10 | $0.03 | 8.0 |$35.94| $47.94 | $47.94 $59.94

Recognized holidays:
Holidays upon which the ge

hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

classification, or type of worker employed on the project, which is on file with the Director of

ot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
overnment Code. You may obtain the holiday provisions for the current determinations on the
inations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-23-31-16-2024-1
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Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsisten
execute the work. You may obtain the travel and/or subsistence provisions for the current determinatiens i eneral Prevailing

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Tra [ e requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Rese

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Preva rentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a |Includes an amount for Supplemental Dues.
b Rate applies to the first 4 daily overtime hours and first 12 hours worked on a 8
Workday/Holiday rate.

)nsecutive day. All other daily overtime is paid the 7t


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Determination:
SC-23-31-20-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has bee
must be paid and should be incorporated in contracts entered into now. Contg

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orangg

and Ventura counties.

Wages and Employer Payments:

Craft: Fence Builder (Carpenter)*

d. If work will extend past this date, the new rate
of the Director - Research Unit for specific rates at

pardino, San Diego, San Luis Obispo, Santa Barbara,

Basic | Health Other | Hours | Total Daily Saturday | Sunday/

Hourly and a Hourly | Overtime | Overtime | Holiday

Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X)b | (1%X)¢° Rate

Fence Builder $5.75 $7.14 $0.67 | $2.33| 8.0 |$69.43 | $92.075 | $92.075 | $114.72

Recognized holidays:

Holidays upon which the general prevailing ho

agreement, applicable to the pai

or superseded de

age rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
tion, or type of worker employed on the project, which is on file with the Director of

is not base®@on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
overnment Code. You may obtain the holiday provisions for the current determinations on the
ations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
e obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

tp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
inations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-23-31-20-2024-1
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# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wag
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Includes an amount for Annuity.

b Rate applies to the first 4 overtime hours. All other time is paid at the Sunday and Holiday ovg ; .
¢ Saturdays in the same work week may be worked at straight-time for the first 8 hours if the joE i ing the normal work week due
to inclement weather, or reasons beyond the control of the employer.



https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY

THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PR@

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT (OPERATING EN

Determination:

SC-23-63-2-2023-2B

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has be
extend past this date, the new rate must be paid and should be incorporated in €
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer

< II mined

tracts eg

work will
red into now.

erside, San Bernardino, San Luis

Saturday :
Classification?® Basic Overtime Surgjgitl?rgléday
(Journeyperson) Hourly Hourly Hourly Rate
Rate Rate® 2 %)
(1% x)
Group 1 . $118.685 $147.310
Group 2 $119.855 $119.855 $148.870
Group 3 $120.290 $120.290 $149.450
Group 4 $120.500 $120.500 $149.730
Group 5 8 . $120.830 $120.830 $150.170
Group 6 8 1.60 $120.995 $120.995 $150.390
Group 7 8 $121.175 $121.175 $150.630
Group 8 8 $121.430 $121.430 $150.970
Group 9 8 $121.685 $121.685 $151.310
Group 10 8 $123.185 $123.185 $153.310
8 $124.685 $124.685 $155.310
8 $126.185 $126.185 $157.310
8 $127.685 $127.685 $159.310

Amount per Hour

$12.85

$14.65

$3.85

$1.05

$0.41




Determination: SC-23-63-2-2023-2B
Page 2 of 5

GENERAL PREVAILING WAGE DETERMINATION MADE BY

THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING P,

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT
(OPERATING ENGINEER, SPECIAL SHIFT) #

Determination:
SC-23-63-2-2023-2B

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been If work will
extend past this date, the new rate must be paid and should be inge
Contact the Office of the Director - Research Unit for specific r;

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, MonO
Obispo, Santa Barbara and Ventura Counties.

an Bernardino, San Luis

Saturday Sunday/Holiday
Classification? Overtime Overtime
(Journeyperson) Hourly Rate® Hourly Rate
(1% x) (2 x)

Group 1 . $120.185 $149.310
Group 2 $121.355 $121.355 $150.870
Group 3 $121.790 $121.790 $151.450
Group 4 $122.000 $122.000 $151.730
Group 5 $122.330 $122.330 $152.170
Group 6 $122.495 $122.495 $152.390
Group 7 $122.675 $122.675 $152.630
Group 8 $122.930 $122.930 $152.970
Group 9 $123.185 $123.185 $153.310
Group 10 $124.685 $124.685 $155.310
Group $126.185 $126.185 $157.310

$127.685 $127.685 $159.310

$129.185 $129.185 $161.310

Amount per Hour

$12.85

$14.65

$3.85

$1.05

$0.41




Determination: SC-23-63-2-2023-2B
Page 3 of 5

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING P,
CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT
(OPERATING ENGINEER, MULTI-SHIFT) #
Determination:
SC-23-63-2-2023-2B

Issue Date:
August 22, 2023

Expiration date of determination:

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mon¢
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including emplqg

Saturday ,
Classification? ESS;{J O;iﬁirzne Surg\?gr{tl;'rggday
(Journeyperson) y Y Hourly Rate
Rate Rate® 2 %)
(1%2 x)
Group 1 . $120.185 $149.310
Group 2 $121.355 $121.355 $150.870
Group 3 $121.790 $121.790 $151.450
Group 4 8 $122.000 $122.000 $151.730
Group 5 8 $122.330 $122.330 $152.170
Group 6 8 $122.495 $122.495 $152.390
Group 7 8 $122.675 $122.675 $152.630
8 $122.930 $122.930 $152.970
8 $123.185 $123.185 $153.310
8 $124.685 $124.685 $155.310
8 $126.185 $126.185 $157.310
8 $127.685 $127.685 $159.310
8 $129.185 $129.185 $161.310

Amount per Hour

$12.85

$14.65

$3.85

$1.05

$0.41




Determination: SC-23-63-2-2023-2B
Page 4 of 5

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for curr
determinations may be obtained by contacting the Office of the Director — Research Unit

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors sh
subsistence payments to each worker to execute the work. You may obtain
provisions for the current determinations on the Director's General Prevailing

requirements for current or superseded determinations may be [ 2 Office of the
Director — Research Unit at (415) 703-4774.

Classifications:
Group 1
Engineer Oiler

hell Operator (over % yd
5 cuyds, M.R.C.)

Group 2

Truck Crane Oiler

Group 3

A-Frame or Winch Truck Operator afel, Dragline, Clamshell Operator (over 5 cu
Ross Carrier Operator (Jobsite) ds, M.R.C.)

Group 4 Tower Crane Repairman

Bridge-Type Unloader and Turntable Tugger Hoist Operator (3 drum)

Helicopter Hoist Operator,

N ) . Group 8
Ojjo Earth Truss Driverdiachine Operator o Crane Operator (up to and including 25 ton
types , capacity)
Snobble Unit (pin ilar type) Crawler Transporter Operator
Group 5 Derrick Barge Operator (up to and including 25 ton
capacity)
estern or similar type) Hoist Operator, Stiff Legs, Guy Derrick or similar

type (up to and including 25 ton capacity)
Rotational Telehandler Operator
Self-Propelled Modular Transporter (Schuerle,
Goldhofer or similar types)
Dera Shovel, Dragline, Clamshell Operator (over 7 cu yds
Chicago Boom and similar type) M.R.C.)

ine Operator (Vagtborg and similar Group 9 | |
Crane Operator (over 25 tons, up to and including

jal Hoist and/or Manlift Operator 50 ton M.R.C.)
PolafGantry Crane Operator Derrick Barge Operator (over 25 tons, up to and

Prentice Self-Loader /including 50 ton M.R.C.)
Self Climbing Scaffold (or similar type) Highline Cableway Operator


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-23-63-2-2023-2B
Page 5 of 5

Hoist Operator, Stiff Legs, Guy Derrick or similar
type (over 25 tons, up to and including 50 ton
M.R.C.)

K-Crane

Polar Crane Operator

Self Erecting Tower Crane Operator Maximum
Lifting Capacity ten (10) tons

Group 10

ABI/IFundex Machine

Crane Operator (over 50 tons, up to and including
100 ton M.R.C.)

Derrick Barge Operator (over 50 tons, up to and
including 100 ton M.R.C.)

Hoist Operator, Stiff Legs, Guy Derrick or similar
type (over 50 tons, up to and including 100 ton
M.R.C.)

Mobile Tower Crane Operator (over 50 tons, up to
and including 100 ton M.R.C.)

Shovel, Dragline, Clamshell Operator (over 10 cu.
yrds.)

Group 11

Crane Operator (over 100 tons, up to and inclu
200 ton M.R.C.)

Derrick Barge Operator (over 100 tons,
including 200 ton M.R.C.)

MISCELLANEOUS PROVISIONS:

1. Operators on hoists with three dr
regular rate of pay.
the entire shift.

Hoist Operator, Stiff Legs, Guy Derrick or similar
type (over 100 tons, up to and including 200 ton
M.R.C.)

Mobile Tower Crane Operator (over 10Q
and including 200 ton M.R.C.)

Tower Crane Operator and Tower G

Group 12
Crane Operator (over 200 tons,
300 ton M.R.C.)
Derrick Barge Operatg
including 300 to
Hoist Operator, Stiff%
type (over 200 tons, ¥
M.R.C.)
rane Operai@
300 ton M.R.C*

ally Controlled Lift Gantry Operator BCR
ystem (over 300 tons)
ower Crane Operator (over 300 tons)

hall receive fifty cents (50¢) per hour additional pay to the
all be added to the regular rate and become the base rate for

2. All heavy duty

ns Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
each group, see Pages 4 and 5.

t shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-time shall be paid
t the non-shift rate, Monday through Friday.


https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TUNNEL (OPERATING ENGINEER) #

Determination:
SC-23-63-2-2023-2C

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has be
extend past this date, the new rate must be paid and should be incorporated in €
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mong
Obispo, Santa Barbara and Ventura Counties.

erside, San Bernardino, San Luis

Wages and total hourly rates (including employg

Basic Saturday Sunday/Holiday
Classification? Hourly Overtime Overtime
(Journeyperson) Rate Hourly Rate® Hourly Rate
(12 (172 x) (2 x)
Group 1 $57.75 $119. $119.435 $148.310
Group 2 $58.53 $120.605 $120.605 $149.870
Group 3 $58.82 $121.040 $121.040 $150.450
Group 4 $121.250 $121.250 $150.730
Group 5 $121.580 $121.580 $151.170
Group 6 $121.745 $121.745 $151.390
Group 7 $121.925 $121.925 $151.630
Group 8 $123.950 $123.950 $154.330
Group 9 $122.375 $122.375 $152.230

ount per Hour

2.85

$14.65

$3.85

$1.05

$0.41




Determination: SC-23-63-2-2023-2C
Page 2 of 4

GENERAL PREVAILING WAGE DETERMINATION MADE BY

THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR COD
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGIN

CRAFT: TUNNEL (OPERATING ENGINEER) (MULTI-SHIFT) #

Determination:
SC-23-63-2-2023-2C

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this d

Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including emple

Classification? Basic (S)atu;;;lay Surgayitljloliday
assification vertime vertime
(Journeyperson) HRo:tréy o Hourly Rate° Hourly Rate
(172 x) (172 x) (2 x)

Group 1 $119.435 $119.435 $148.310
Group 2 $120.605 $120.605 $149.870
Group 3 $121.040 $121.040 $150.450
Group 4 $121.250 $121.250 $150.730
Group 5 $121.580 $121.580 $151.170
Group 6 $121.745 $121.745 $151.390
Group 7 $121.925 $121.925 $151.630
Group 8 $123.950 $123.950 $154.330
Group $122.375 $122.375 $152.230

Amount per Hour

$12.85
$14.65
$3.85
$1.05
$0.41




Determination: SC-23-63-2-2023-2C
Page 3 of 4

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall bg

rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be as provided in Section 6700 of the Government Code. You may obtain the holi

Director — Research Unit at (415) 703-4774.
Classifications:

Group 1
Heavy Duty Repairman Helper

Group 2
Skiploader (wheel type up to % yd. wit
attachment)

Group 3
Chainman
Power-Driver Jumbo For

Group 4

Dinkey Locomotiv
including 10 tons

Rodman

tive Operator (over 10 and up to
nd including 30 tons)
er-General

g Shield Operator

eavy Duty Repairman

Jumbo Pipe Carrier

Loader Operator (Athey, Euclid, Sierra and similar
types)

Mucking Machine Operator (1/4 yd rubber tired, rail
or track type)

Pneumatic Concrete Placing Machine Operator
(Hackley-Presswell or similar type)

Pneumatic Heading Shield (Tunnel)

Pumpcrete Gun Operator

Tractor Compressor Drill Combination Operator

Tugger Hoist Operator (2 drum)

Tunnel Locomotive Operator (over 30 tons)

Group 7
Heavy Duty Repairman-Welder Combination

Group 8
Party Chief

Group 9
Tunnel Mole Boring Machine Operator


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: SC-23-63-2-2023-2C
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MISCELLANEOUS PROVISIONS:

1. Operators on hoists with three drums shall receive fifty cents (50¢) per hour additional pay to the re ular

rate of pay. The additional pay shall be added to the regular rate and become the base rate fg
shift.

2. All heavy duty repairman and heavy duty combination shaII receive one doIIar ($1.00) pe

3. Employees required to suit up and work in a hazardous material environment, shall
($2.00) per hour in addition to their regular rate of pay, and that rate shall become the
pay.

# Indicates an apprenticeable craft. The current apprentice wage rates are
Apprentice Determinations Website (http://www.dir.ca.gov/OPRL/PWApp

@ For classifications within each group, see Page 3.

b Rate applies to the first 4 overtime hours. All other daily overtime is paid at the S€

¢ Rate applies to the first 12 hours worked. All other time is pai Sunday rate.

4 Includes an amount for Annuity.

® Includes an amount withheld for supplemental dues.



https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGIN

Determination:

CRAFT: BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MAT

SC-23-63-2-2023-2D

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been de
be paid and should be incorporated in contracts entered into now. Contact the Q

703-4774.
Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside,

Ventura Counties.

Wages and Employer Payments:

ined. If work w

LT

nd past this date, the new rate must
e Director - ReSearch Unit for specific rates at (415)

Bernardino, San Luis Obispo, Santa Barbara and

Daily | Saturday | Sinda
e Basic Health Total Overtime Overtime 2y
Classification® b Overtime
(Journeyperson) Hourly and Pension Hourly Hourly Hourly Hourl
yp Rate Welfare Rate Rated Rate® y
1 1 Rate
(1%2 x) (1%2 x) 2 x)
Group 1 $56.68 $12.85 : : 8 $89.49 $117.830 | $117.830 | $146.170
Group 2 $58.46 $12.85 $3.85 $1.05 | $0.41 8 $91.27 $120.500 | $120.500 | $149.730
Group 3 $60.46 $12.8 $3.85 $1.05 | $0.41 8 $93.27 $123.500 | $123.500 | $153.730




Determination: SC-23-63-2-2023-2D

Page 2 of 4

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF IND
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND

CRAFT: BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOIL
(SPECIAL SHIFT)

Determination:
SC-23-63-2-2023-2D

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date e

703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mo

Ventura Counties.

Wages and Employer Payments:

Gl

Daily Saturday ?_"j)rl‘%zy/
e Basic Health Vacatio Total Overtime Overtime ay
Classification? - Overtime
(Journeyperson) Hourly and and Training Hours | Hourly Hourly Hourly Hourl
yp Rate Holiday® Rate Rated Rate® y
(1% x) (1% x) Rate
(2x)
Group 1 $3.85 $1.05 | $0.41 8 $90.49 | $119.330 $119.330 $148.170
Group 2 $3.85 $1.05 | $0.41 8 $92.27 | $122.000 $122.000 $151.730
Group 3 $3.85 $1.05 | $0.41 8 $94.27 | $125.000 $125.000 $155.730




Determination: SC-23-63-2-2023-2D
Page 3 of 4

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF IN
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND RREDGI

CRAFT: BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS
(MULTI-SHIFT)

Determination:
SC-23-63-2-2023-2D

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024**The rate to be paid for work performed after this date has bee
be paid and should be incorporated in contracts entered into now. Copnia
703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Ora
Ventura Counties.

will extend past this date, the new rate must
of the D|rector Research Unit for specific rates at (415)

2, Riverside, $@n Bernardino, San Luis Obispo, Santa Barbara and

Wages and Employer Payments:

Daily Saturday ?—Il:)rlli(:lzy/
e Basic Health Total Overtime Overtime ay
Classification 2 0 ‘ Overtime
(Journeyperson) Hourly and ther Hours' | Hourly Hourly Hourly Rate Hourly
Rate | Welfare Rate Rate ¢ e

) ] Rate

(172 x) (172 x) 2 x)
Group 1 $57.68 $1.05 $0.41 8 $90.49 | $119.330 $119.330 | $148.170
Group 2 $59.46 $1.05 $0.41 8 $92.27 | $122.000 $122.000 | $151.730
Group 3 $61.46 $1.05 $0.41 8 $94.27 | $125.000 $125.000 | $155.730

Recognized holidays:

Holidays upon which,the g
agreement, applica 6
Industrial Relations. |
paid shall b
the Directo
provisions for
4774.
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Determination: SC-23-63-2-2023-2D
Page 4 of 4

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsiste h worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinatie [
Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDeterminatio )
requirements for current or superseded determinations may be obtained by contacting the Offj arch Unit at (415)
703-4774.

Classifications:

Group 1

Field Soils and Materials Tester
Field Asphaltic Concrete (Soils and Materials Tester) and truss Joints
Field Earthwork (Grading Excavation and Filling) g gnstruction

Roof Inspector g , oor System used as diaphragms
Water Proofer

Group 2

AWS-CWI Welding Inspector
Building/Construction Inspector
Licensed Grading Inspector
Reinforcing Steel

Reinforced Concrete
Pre-Tension Concrete

Jestructive Testing (NDT)
anned Aircraft Systems (UAS Drones) Operator (when
used in conjunction with field soils and material testing —
building/construction inspection

# Indicates an apprenticeable craft. The

Determinations Website (http://www
a For classifications within each gro
b Includes an amount for Annuity.
¢ Includes an amount withheld fe
d Rate applies to the first 4 g
¢ Rate applies to the first 1
fThe Third Shift shall wor|

Monday through Fziday.

ent apprentice w ates are available on the Prevailing Wage Apprentice
ov/OPRL/PWAppWage/PWAppWageStart.asp).

. All othe®daily overtime is paid at the Sunday rate.
All other time is paid at the Sunday rate.
sive of meal period, for which 8 hours straight-time shall be paid at the non-shift rate,


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

O

work will
ired into now.

CRAFT: OPERATING ENGINEER?

Determination:
SC-23-63-2-2023-2

Issue Date:
August 22, 2023

Expiration date of determination: ’
June 30, 2024** The rate to be paid for work performed after this date has beegidete
extend past this date, the new rate must be paid and should be incorporated in
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mong

Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employg

erside, San Bernardino, San Luis

Classification® Basic (S)atur?jay Surgayitlﬂoliday
assification vertime vertime
(Journeyperson) Hourly Hours Hourly Rate® Hourly Rate
(1%2 x) (2 x)
Group 1 $116.660 $144.610
Group 2 . $117.830 $146.170
Group 3 $118.265 $118.265 $146.750
Group 4 $120.500 $120.500 $149.730
Group 6 $120.830 $120.830 $150.170
Group 8 $120.995 $120.995 $150.390
Group 10 $121.175 $121.175 $150.630
Group 12 $121.430 $121.430 $150.970
Group 13 $121.580 $121.580 $151.170
Group 14 $121.625 $121.625 $151.230
Group 1 : $121.745 $121.745 $151.390
8 $92.22 $121.925 $121.925 $151.630
8 $92.39 $122.180 $122.180 $151.970
8 $92.49 $122.330 $122.330 $152.170
8 $92.60 $122.495 $122.495 $152.390
8 $92.72 $122.675 $122.675 $152.630
8 $92.89 $122.930 $122.930 $152.970
8 $92.99 $123.080 $123.080 $153.170
8 $93.10 $123.245 $123.245 $153.390
8 $93.22 $123.425 $123.425 $153.630
8 $93.39 $123.680 $123.680 $153.970




Determination: SC-23-63-2-2023-2
Page 2 of 11

Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $12.85

Pension¢ $14.65

Vacation and Holiday® | $3.85

Training $1.05

Other $0.41

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work

(http.//www.d|r.ca.gov/OPRL/DPreWageDeterm|nat|on.htm). ;
determinations may be obtained by contacting the Office Q i — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 ap ) actors shall make travel and/or
subsistence payments to each worker to executg . abtain the travel and/or subsistence
provisions for the current determinations on the gVailing Wage Determinations
Website (http://www.dir.ca. gov/OPRL/DPreWa inati )- Travel and/or subsistence
requirements for current or superseded ' @ obtained by contacting the Office of the
Director — Research Unit at (415) 703 4.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: SC-23-63-2-2023-2
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GENERAL PREVAILING WAGE DETERMINATION MADE BY

THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR COD
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGIN

CRAFT: OPERATING ENGINEER (SPECIAL SHIFT)#

Determination:
SC-23-63-2-2023-2

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after thi
extend past this date, the new rate must be paid and should
Contact the Office of the Director - Research Unit for spedci

Localities:
All localities within Imperial, Inyo, Kern, Los Ange
Obispo, Santa Barbara and Ventura Counties.

Basic Saturday Sunday/Holiday

Classification® Hourly Overtime Overtime

(Journeyperson) Rate Hourly Rate® Hourly Rate® Hourly Rate

(1%2 x) (1%2 x) (2 x)

Group 1 $56.90 8 $118.160 $118.160 $146.610
Group 2 8 $119.330 $119.330 $148.170
Group 3 8 : $119.765 $119.765 $148.750
Group 4 8 $92.27 $122.000 $122.000 $151.730
Group 6 8 $92.49 $122.330 $122.330 $152.170
Group 8 8 $92.60 $122.495 $122.495 $152.390
8 $92.72 $122.675 $122.675 $152.630
8 $92.89 $122.930 $122.930 $152.970
8 $92.99 $123.080 $123.080 $153.170
8 $93.02 $123.125 $123.125 $153.230
8 $93.10 $123.245 $123.245 $153.390
8 $93.22 $123.425 $123.425 $153.630
8 $93.39 $123.680 $123.680 $153.970
8 $93.49 $123.830 $123.830 $154.170
8 $93.60 $123.995 $123.995 $154.390
8 $93.72 $124.175 $124.175 $154.630
8 $93.89 $124.430 $124.430 $154.970
8 $93.99 $124.580 $124.580 $155.170
: 8 $94.10 $124.745 $124.745 $155.390
Group 24 $61.41 8 $94.22 $124.925 $124.925 $155.630
Group 25 $61.58 8 $94.39 $125.180 $125.180 $155.970
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Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $12.85
Pension® $14.65
Vacation and Holiday® | $3.85
Training $1.05
Other $0.41
i@nshal all

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday wo @

holidays in the collective bargaining agreement, applicable to the particular or type of
worker employed on the project, which is on file with the Director of Industrial F prevailing
rate is not based on a collectively bargained rate, the holidays upon which the pre shall be paid

shall be as provided in Section 6700 of the Government Code. YQ

visions for current or superseded
Research Unit at (415) 703-4774.

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
determinations may be obtained by contacting the Office a

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 g ors shall make travel and/or
subsistence payments to each worker to execu : ptain the travel and/or subsistence
provisions for the current determinations on the al Prevailing Wage Determinations

tm). Travel and/or subsistence

requirements for current or supersede
Director — Research Unit at (415) 70


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CO
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PR

CRAFT: OPERATING ENGINEER (MULTI-SHIFT)#

Determination:
SC-23-63-2-2023-2

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this d

Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including emplo

Basic Saturday Sunday/Holiday

Classification? Hourly Overtime Overtime

(Journeyperson) Rate Hourly Rate° Hourly Rate

(172 x) (2 x)

Group 1 $56.90 $118.160 $118.160 $146.610
Group 2 $57.68 8 $119.330 $119.330 $148.170
Group 3 8 $119.765 $119.765 $148.750
Group 4 8 . $122.000 $122.000 $151.730
Group 5 8 $92.37 $122.150 $122.150 $151.930
Group 6 8 $92.49 $122.330 $122.330 $152.170
8 $92.59 $122.480 $122.480 $152.370
8 $92.60 $122.495 $122.495 $152.390
8 $92.70 $122.645 $122.645 $152.590
8 $92.72 $122.675 $122.675 $152.630
8 $92.82 $122.825 $122.825 $152.830
8 $92.89 $122.930 $122.930 $152.970
8 $92.99 $123.080 $123.080 $153.170
8 $93.02 $123.125 $123.125 $153.230
8 $93.10 $123.245 $123.245 $153.390
8 $93.22 $123.425 $123.425 $153.630
8 $93.39 $123.680 $123.680 $153.970
8 $93.49 $123.830 $123.830 $154.170
: 8 $93.60 $123.995 $123.995 $154.390
Group 20 $60.91 8 $93.72 $124.175 $124.175 $154.630
Group 21 $61.08 8 $93.89 $124.430 $124.430 $154.970
Group 22 $61.18 8 $93.99 $124.580 $124.580 $155.170
Group 23 $61.29 8 $94.10 $124.745 $124.745 $155.390
Group 24 $61.41 8 $94.22 $124.925 $124.925 $155.630
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Basic Total Daily Saturday Sunday/Holiday
Classification? ¢ Overtime Overtime Ovedtime
Hourly Hours Hourly b ,
(Journeyperson) Rate Rate Hourly Rate Hourly Rate® s
(1%2 x) (1%2 x)
Group 25 $61.58 8 $94.39 $125.180 $125.180

Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $12.85

Pension? $14.65

Vacation and Holiday® | $3.85

Training $1.05

Other $0.41

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate fg

(http://www.dir.ca.gov/OPRL/DPreWageDeter
determinations may be obtained by contacting

lar craft, classification, or type of

ial Relations. If the prevailing
eprevailing rate shall be paid
may obtain the holiday provisions for

e Director's General Prevailing Wage Determinations

ageDetermination.htm). Travel and/or subsistence
inations may be obtained by contacting the Office of the


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Classifications:

Group 1

Bargeman

Brakeman

Compressor Operator

Ditchwitch, with seat or similar type equipment

Elevator Operator - Inside

Engineer Oiler

Forklift Operator (includes loed, lull or similar types
— under 5 tons)

Generator Operator

Generator, Pump or Compressor Plant Operator

Heavy Duty Repairman Helper

Inertial Profiler Operator

Pump Operator

Signalman

Switchman

Group 2
Asphalt-Rubber Plant Operator (Nurse Tank
Operator)
Coil Tubing Rig Operator
Concrete Mixer Operator — Skip Type
Conveyor Operator
Fireman
Forklift Operator (includes loed, lull o
— over 5 tons)
Hydrostatic Pump Oper.
Oiler Crusher (Aspha
Petromat Laydow
PJU Side Dump J
Rotary Drill
Screening

perator (or

p to % yd. without

halt Rubber Blend Operator

t or similar type (Skid Steer, with all
attachments)

Equipment Greaser (rack)
Ford Ferguson (with dragtype attachments)
Helicopter Radioman (ground)

Stationary Pipe Wrapping and Cleanin
Operator

Group 4

Asphalt Plant Fireman

Backhoe Operator (mini-max o

Operator
Concrete

Operator, Smatl Auger types
er Economatic, or similar types —
00, or similar types — drilling

draulic Casing Oscillator Operator — drilling depth
of 30" maximum

Micro Tunneling Operator (above ground tunnel)

Power Concrete Curing Machine Operator

Power Concrete Saw Operator

Power — Driver Jumbo Form Setter Operator

Power Sweeper Operator

Rock Wheel Saw/Trencher

Roller Operator (compacting)

Screed Operator (asphalt or concrete)

Trenching Machine Operator (up to 6 ft.)

Vacuum or Muck Truck

Group 5 (for multi-shift rate, see Pages 5 and 6)
Equipment Greaser (Grease Truck/Multi-Shift)

Group 6

Articulating Material Hauler

Asphalt Plant Engineer

Batch Plant Operator

Bit Sharpener

Concrete Joint Machine Operator (canal and similar
type)

Concrete Placer Operator

Concrete Planer Operator
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Dandy Digger

Deck Engine Operator

Deck Engineer

Derrickman (oilfield type)

Drilling Machine Operator, Bucket or Auger types
(Calweld 100 bucker or similar types — Watson
1000 auger or similar types — Texoma 330, 500 or
600 auger or similar types — drilling depth of 45’
maximum)

Drilling Machine Operator (including water wells)

Forced Feed Loader

Hydraulic Casing Oscillator Operator — drilling depth
of 45" maximum

Hydro Seeder Machine Operator (straw, pulp or seed)

Jackson Track Maintainer, or similar type

Kalamazoo Switch Tamper, or similar type

Machine Tool Operator

Maginnis Internal Full Slab Vibrator

Mechanical Berm, Curb or Gutter (concrete or
asphalt)

Mechanical Finisher Operator (concrete, Clary-
Johnson-Bidwell or similar)

Micro Tunnel System Operator (below ground)

Pavement Breaker Operator

Railcar Mover

Road Oil Mixing Machine Operato

Roller Operator (asphalt or finish)

er-Scraper
00 H.P. flyweel and similar

Group 8
Asphalt or Concrete Spreading Operator (tamping or
finishing)
Asphalt Paving Machine Operator (barb
similar type, one (1) Screedman)
Asphalt-Rubber Distributor Operato
Backhoe Operator (up to and i
small ford, case or similar typ
Backhoe Operator (over
M.R.C.)
Barrier Rail Mover (B
Cast in Place Pipe
Cold Foamed Asphalt
Combination Mixer and

ine Operator, Bucket or Auger types
20 bucker or similar types — Watson
500 auger or similar types —

a 700, 800 auger or similar types — drilling

avator Track/Rubber-Tired with all attachments
(Operating Weight 21,000 Ibs — 100,000 Ibs)

Global Positioning System/GPS (or Technician)

Grade Checker

Gradall Operator

Grouting Machine Operator

Heavy Duty Repairman/Pump Installer

Heavy Equipment Robotics Operator

Hydraulic Casing Oscillator Operator — drilling depth
of 60’ maximum

Hydraulic Operated Grout Plant (excludes hand
loading)

Kalamazoo Ballast Regulator or similar type

Klemm Drill Operator or similar types

Kolman Belt Loader and similar type

Le Tourneau Blob Compactor or similar type

Lo Drill

Loader Operator (Athey, Euclid, Sierra and similar
types)

Master Environmental Maintenance Mechanic

Mobark Chipper or similar types

Ozzie Padder or similar types

P.C. 490 Slot Saw
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Pneumatic Concrete Placing Machine Operator
(Hackley-Presswell or similar type)

Prentice 721E Hydro-Ax

Pumpcrete Gun Operator

Rock Dirill or Similar Types (see Miscellaneous
Provision #4 for additional information regarding
this classification)

Rotary Drill Operator (excluding caison type)

Rubber-Tired Earth Moving Equipment Operator
(single engine, caterpillar, euclid, athey wagon,
and similar types with any and all attachments
over 25 yds. and up to and including 50 cu yds.
struck)

Rubber-Tired Earth Moving Equipment Operator
(multiple engine — up to and including 25 yds.
struck)

Rubber-Tired Scraper Operator (self-loading paddle
wheel type — John Deere, 1040 and similar single
unit)

Self-Propelled Curb and Gutter Machine Operator

Shuttle Buggy

Skiploader Operator (crawler and wheel type o
Y2 yds. up to and including 6 72 yds.)

Soil Remediation Plant Operator (CMI, E
Similar)

Soil Stabilizer and Reclaimer (WR-

Somero SXP Laser Screed

Speed Swing Operator

Surface Heaters and Planeg Operator

flyweel H.P. an
tamper, scrape
Tractor OperatQ

9 (for multi-shift rate, see Pages 5 and 6)
Heavy Duty Repairman (Multi-Shift)

Group 10
Backhoe Operator (over 5 cu. yds. M.R.C.)
Drilling Machine Operator, Bucket or Auge

900 auger or similar types — drilli
maximum)
Dual Drum Mixer
Dynamic Compactor LDC

Heavy Duty Repairma 0

Hydraulic Casing Osgilla (
of 105’ maximu @

Monorail Locomotive G 0

electric)
Motor Patre

e

e, over 50 yds. struck)

Tired Earth Moving Equipment Operator

Dle engine, euclid caterpillar and similar —

5 yds. and up to 50 yds. struck)

er Crane Repairman

Tractor Loader Operator (crawler and wheel-type
over 6 72 yds.)

Unmanned Aircraft Systems (UAS Drones) Operator
(when used in conjunction with hoisting and
placing materials)

Welder — Certified

Woods Mixer Operator (and similar pugmill
equipment)

Group 11 (for multi-shift rate, see Pages 5 and 6)

Heavy Duty Repairman — Welder Combination
(Multi-Shift)

Welder — Certified (Multi-Shift)

Group 12

Auto Grader Operator

Automatic Slip Form Operator

Backhoe Operator (over 7 cu. yds. M.R.C.)

Drilling Machine Operator, Bucket or Auger types
(Calweld, auger 200 CA or similar types —
Watson, auger 6000 or similar types — hughes
super duty, auger 200 or similar types — drilling
depth of 175’ maximum)
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Excavator Track/Rubber Tired- with all attachments
(Operating Weight 100,000 Ibs. — 200,000 Ibs.)

Hoe Ram or similar with compressor

Hydraulic Casing Oscillator Operator — drilling depth
of 175 maximum

Mass Excavator Operator — less than 750 cu. yds.

Mechanical Finishing Machine Operator

Mobile Form Traveler Operator

Motor Patrol Operator (multi-engine)

Pipe Mobile Machine Operator

Rubber-Tired Earth Moving Equipment Operator
(multiple engine, euclid, caterpillar and similar
type, over 50 cu. yds. struck)

Rubber-Tired Self-Loading Scraper Operator
(paddle-wheel-auger type self-loading — (two (2)
or more units)

Group 13

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Push-Pull System
(single engine, up to and including 25 yds. str

Group 14

Canal Liner Operator

Canal Trimmer Operator

Drilling Machine Operator, Bucket o

depth of 300’ maximu
Remote Controlled Ea

hour)

g Equipment Operator,
ith the Push-Pull System
ar, euclid, athey wagon,

quipment with the Push-Pull System

multiple engine - up to and including 25 yds.

Excavator Track/Rubber Tired — with all attachments
(Operating Weight exceeding 200,000 Ibs.)

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Push-Pull System
(single engine, over 50 yds. struck)

Rubber-Tired Earth Moving Equipment &
Operating Equipment with the Pu
(multiple engine, euclid, caterpill2
over 25 yds. and up to 50 ydga stru

d similar,

Group 17
Rubber-Tired Earth Mowi

Operating Equipmg ith the
(multiple engine, 5
type, over 50 cu.

pes in any combination, excluding
jon units - single engine, up to and

Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - single engine, caterpillar,
euclid, athey wagon, and similar types with any
and all attachments over 25 yds. and up to and
including 50 cu. yds. struck)

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - multiple engines, up to and
including 25 yds. struck)

Group 20

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - single engine, over 50 yds.
struck)

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - multiple engine, euclid,
caterpillar and similar, over 25 yds. and up to 50
yds. struck)
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Group 21 Rubber-Tired Earth Moving Equipment Operator,
Rubber-Tired Earth Moving Equipment Operator, Operating Equipment with the Tandem Push-Pull
Operating in Tandem (scrapers, belly dumps, and System (multiple engine, up to and includiag
similar types in any combination, excluding yds. struck)
compaction units - multiple engine, euclid,
caterpillar and similar type, over 50 cu. yds. Group 24
struck) Rubber-Tired Earth Moving Equi

Group 22

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (single engine, up to and including 25 System (muiltipl
yds. struck)

Group 23

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (single engine, caterpillar, euclid, athey
wagon, and similar types with any and all
attachments over 25 yds. and up to and including
50 cu. yds. struck)

Group 25
Concreteg

ith the Tandem Push- PuII
ultlple engine, euclid, caterpillar and
er 50 cu. yds struck

MISCELLANEOUS PROVISIONS:
1. Operators on hoists with three drumg,shallfeceive fi (50¢) per hour additional pay to the

regular rate of pay. The addition e regular rate and become the base rate for
the entire shift.

combination shall receive one dollar ($1.00) per hour tool
te of pay and this shall become their base rate of pay.

2. All heavy duty repairman and
allowance in addition to their reg

a hazardous material environment, shall receive Two
regular rate of pay, and that rate shall become the basic

3. Employees require suit up and wo
Dollars ($2.00) our in addition to th
hourly rate of

4. A review of rock drilling rrently pending. The minimum acceptable rate of pay for this classification

SAticeable craft. The current apprentice wage rates are available on the Prevailing Wage

Determlnatlons Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

tions within each group, see Pages 7 through 11.

to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

te applies to the first 12 hours worked. All other time is paid at the Sunday rate.

des an amount for Annuity.

¢ Inclddes an amount withheld for supplemental dues.

fThe Third Shift shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-time shall be paid
at the non-shift rate, Monday through Friday.



https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Laborer and Related Classifications #

Determination:
SC-23-102-2-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has bee
must be paid and should be incorporated in contracts entered into now. Contg
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orangg
counties.

Wages and Employer Payments:

d. If work will extend past this date, the new rate
of the Director - Research Unit for specific rates at

pardino, San Luis Obispo, Santa Barbara, and Ventura

Basic | Health Other | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification® Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
17%2X)¢| (1%X) Rate
cd (2 X)
Group 1 $0.75 | $0.67 | 8.0 |$68.39 | $89.080 | $89.080 | $109.770
Group 2 $0.75 | $0.67 | 8.0 |$68.94 | $89.905 | $89.905 | $110.870
Group 3 $0.75 |$0.67 | 8.0 |$69.49 | $90.730 | $90.730 | $111.970
Group 4 $0.75 |$0.67 | 8.0 |$71.04 | $93.055 | $93.055 | $115.070
Group 5 $0.75 |$0.67 | 8.0 |[$71.39 | $93.580 | $93.580 | $115.770
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Group 1

Boring Machine Helper (Outside)

Certified Confined Space Laborer

Cleaning and Handling of Panel Forms

Concrete Screeding for Rough Strike-Off

Concrete, Water Curing

Demolition Laborer, the cleaning of brick if performed by
an employee performing any other phase of demolition
work, and the cleaning of lumber

Fiberoptic Installation, Blowing, Splicing, and Testing
Technician on public right-of-way only

Fire Watcher, Limbers, Brush Loaders, Pilers and
Debris Handlers

Flagman

Gas, Oil and/or Water Pipeline Laborer

Laborer, Asphalt-Rubber Material Loader

Laborer, General or Construction

Laborer, General Cleanup

Laborer, Jetting

Laborer, Temporary Water and Air Lines

Plugging, Filling of Shee-Bolt Holes; Dry Packing of
Concrete and Patching

Post Hole Digger (Manual)

Railroad Maintenance, Repair Trackman and Road
Beds; Streetcar and Railroad Construction Track
Laborers

Rigging and Signaling

Scaler

Slip Form Raisers

Tarman and Mortar Man

Tool Crib or Tool House Laborer

Traffic Control by any method

Water Well Driller Helper

Window Cleaner

Wire Mesh Pulling - All Concrete Pouring Ope

Group 2
Asphalt Shoveler

Cement Dumper (on 1 yard or large
bulk cement)

Cesspool Digger and Insta

Chucktender

Chute Man, pouring concrete,
from readymix trucks, such as

ixer and handli

floors, foundations, footings, curbs, gutters and
sidewalks

Concrete Curer-Impervious Membrane and Form Oiler

Cutting Torch Operator (Demolition)

Fine Grader, Highways and Street Paving, Airport,
Runways, and similar type heavy construction

Gas, Oil and/or Water Pipeline Wrapper-Pot Tender and
Form Man

Guinea Chaser

Headerboard Man-Asphalt

Installation of all Asphalt Overlay Fabrig
used for Reinforcing Asphalt

Laborer, Packing Rod Steel and P4

Membrane Vapor Barrier Installer

Power Broom Sweepers (small

Riprap, Stonepaver, placig
concrete

Roto Scraper and Tillg

Sandblaster (Pot Ten

Septic Tank Digger a

tools not separately
remote controlled

aulking, diapering and including
pints, pointing and any and all other

arifier or Multiple Head Concrete Chipping
Scarifier

Steel Headerboard Man and Guideline Setter

Trenching Machine, Hand Propelled

Group 4
Any Worker Exposed to Raw Sewage

Asphalt Raker, Luteman, Ironer, Asphalt Dumpman, and
Asphalt Spreader Boxes (all types)

Concrete Core Cutter (walls, floors or ceilings), Grinder
or Sander

Concrete Saw Man, Cutting Walls or Flat Work, Scoring
old or new concrete

Cribber, Shorer, Lagging, Sheeting and Trench Bracing,
Hand-Guided Lagging Hammer

Head Rock Slinger

High Scaler (including drilling of same)

Laborer, Asphalt-Rubber Distributor Bootman

Buggymobile Laser Beam in connection with Laborer's work

Compactor (all t ncluding Tampers, Barko, Oversize Concrete Vibrator Operator, 70 pounds and
Wacker) over
Concrete Cutting Torch Pipelayer

Concrete Pile Cutter Prefabricated Manhole Installer
riller, Jackhammer, 2 1/2 ft. drill steel or longer Sandblaster (Nozzleman), Water Blasting, Porta Shot-
ak-it Machine Blast

il and/or Water Pipeline Wrapper - 6-inch pipe Subsurface Imaging Laborer

and over by any method, inside and out Traffic Lane Closure, certified

Impact Wrench, Multi-Plate

Kettlemen, Potmen and Men applying asphalt, lay-kold, Group 5
creosote, lime caustic and similar type materials Blasters Powderman

Laborer, Fence Erector Driller

Material Hoseman (Walls, Slabs, Floors and Decks) Toxic Waste Removal

Operators of Pneumatic, Gas, Electric Tools, Vibrating Welding, certified or otherwise in connection with
Machines, Pavement Breakers, Air Blasting, Come- Laborers’ work
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Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hoI| 2 bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the proje i 2 Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays i evailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday pro terminations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPre\ie )- Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — t (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall ma and/or subsisténce payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for tk eterminations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDeterination.him avel and/or subsistence requirements for current

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWage
a For classification within each group, see next page.

® Includes an amount per hour worked for supplemental due
¢ Any hours worked over 12 hours in a single workday are
d Saturdays in the same work week may be worked at
of God, or a situation beyond the employer’s control.

down during work week due to inclement weather or similar Act


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

Determination:
SC-23-102-6-2023-2

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been
must be paid and should be incorporated in contracts entered into now. Contg

(415) 703-4774.

d. If work will extend past this date, the new rate
of the Director - Research Unit for specific rates at

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orang Iversi an pardino, San Diego, San Luis Obispo, Santa Barbara

and Ventura Counties.

Wages and Employer Payments:

Daily 6" & 7" Day | Holiday
Classification? Basic Health Total Overtime Overtime Overtime
assification , - c
(Journeyperson) Hourly and Pension raining | Other | Hours® | Hourly Hourly Hourlgl Hourly
Rate Welfare Rate Rate Rate Rate
(172 X) (172x) (2 X)

Group 1 $44.10 $8.95 $5.2 $1.42 | $0.56| 8.0 $68.86 $90.910 $90.910 $112.96
Group 2 $45.40 $8.95 . $1.42 | %056 8.0 $70.16 $92.860 $92.860 $115.56
Group 3 $47.41 $8.9 $5.26 $1.42 | $0.56| 8.0 $72.17 $95.875 $95.875 $119.58
Group 4 $49.15 $8. $5.26 $142 |%056| 8.0 $73.91 $98.485 $98.485 $123.06

Recognized holidays:

Holidays upon which t

Director's General Pr

he gepg

current or superseded

ge rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
classification, or type of worker employed on the project, which is on file with the Director of
ot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
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Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsi
execute the work. You may obtain the travel and/or subsistence provisions for the current determi
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Tr,
or superseded determinations may be obtained by contacting the Office of the Director — Resea

CLASSIFICATION GROUPS:

Group 1 Group 2

Protective coating, Pavement sealing (repairs  Traffic Surface Abrasive Blastg
and filling of cracks by any method to Pot Tender
parking lots, game courts and playgrounds,  Traffic Control Person/Certifie
and tracks, whether indoor or outdoor) Person

Truck Mounted Attenuator

Automatous Truck Mounted Attenuator

Installation of carstops

Traffic Control Person & Serviceman;
including work of installing and protecting
utility covers, traffic delineating devices,
posting of no parking and notifications for
public convenience

Asphalt Repair

Equipment Repair Technician

Truncated Dome Assitant

Decorative Asphalt Surfacing Applicator
Assistant

Repairing and filling

System Installer
Pavement Marking Applicator

¢ Straight-time hours:
at straight time.
4 The sixth
weather.

ach worker to
General Prevailing
equirements for current

S€eal Applicator Operator (Line Driver-
including self-contained distribution units,
aggregate spreader truck)

Bhuttleman (loader/slurry machine
operations) operation of all related
machinery and equipment; handling of
related materials

Truncated Dome Technician

Decorative Asphalt Surfacing Applicator

Group 4
Traffic Striping Applicator

Slurry Seal Mixer Operator

Power Broom Sweeper (operation of all
related trucks, machinery and
equipment; Handling of related
materials)



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Determination:

SC-23-102-12-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been
must be paid and should be incorporated in contracts entered into now. Contg

(415) 703-4774.

Localities:

All' localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orang

Counties.

Wages and Employer Payments:

Riverside,

CRAFT: TUNNEL WORKER (LABORER)

d. If work will extend past this date, the new rate
of the Director - Research Unit for specific rates at

ardino, San Luis Obispo, Santa Barbara, and Ventura

Recognized holidays:
Holidays upon which the ge
agreement, applica
Industrial Relations.
shall be as provided in

Director's G
current or su

Daily Saturday Sunday/

Classification? Basic Health Total Overtime Overtime Holiday
assification Hourl d | Pensi Training | Other |H Hourl Hourl Hourl Overti
(Journeyperson) ourly an ension raining er ours ourly ourly ourly vertime
Rate Welfare Rate Rate® Rate° Hourly Rate

(172 X) (172 X) (2 X)
Group | $48.03 $5.02 0.75 $0.67 8 $75.040 | $99.055 $99.055 $123.070
Group Il $48.35 $5.02 $0.75 $0.67 8 $75.360 | $99.535 $99.535 $123.710
Group Il $48.81 $5.02 $0.75 $0.67 8 $75.820 | $100.225 | $100.225 $124.630
Group V¢ $49.50 $5.02 $0.75 $0.67 8 $76.510 | $101.260 $101.260 $126.010
Group V $50.35 $5.02 $0.75 $0.67 8 $77.360 | $102.535 | $102.535 $127.710

ourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
classification, or type of worker employed on the project, which is on file with the Director of

e Government Code. You may obtain the holiday provisions for the current determinations on the
age Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
ions may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-23-102-12-2023-1
Page 2 of 2

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsisten

execute the work. You may obtain the travel and/or subsistence provisions for the current determinatiens i eneral Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travg d/e i e requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Rese w

Classifications:

Group | Group Il Mig Ing, Micro-Tunneling Systems
Batch Plant Laborer Chemical Grout Jetman

Bottom Lander Chucktender, Cabletender Powderman-Primer House
Changehouseman Concrete crew-include Roddg Primer Man

Dumpman Spreaders andblaster

Outside Dumpman Grout Mixerman egment Erector

Loading and Unloading Agitator Cars Grout Pumpman Steel Form Raiser and Setter

Nipper Operating of Trowg Timberman, Retimberman, wood or steel
Pot Tender using mastic or other materials Machines Tunnel Concrete Finisher

Rollover Dumpman

Shotcrete Man (helper)

Subsurface Laborer (non-miner)

Swamper/Brakemen (Brakeman and
Switchman on tunnel work)

Group IV
Shaft and Raise Workd

Diamond Driller
HDPE Membrane Vapor Barrier Welder

Tool Man Miner - Tunnel (hand or machine)
Top Lander
Tunnel Materials Handling Man Grout Gun Group V

Jackleg Mine Welder, certified as required

Jumbo Man
Kemper and other Pneumatic Concrete
lacer Operator

a For classifications within &
b Includes an amount per h
¢ All work performed
4 The classification “

This classification sh

h group, sée
r worked for

age 2.

pplemental dues.

e work day shall be paid for at double time (2x).

shall be applicable to all work from the entrance to the shaft or raise and including surge chambers.
involving surge chambers up to ground level.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Cement Mason?*

Determination:
SC-23-203-2-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has bee
must be paid and should be incorporated in contracts entered into now. Contg

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orangg

Counties.

Wages and Employer Payments:

d. If work will extend past this date, the new rate
of the Director - Research Unit for specific rates at

pardino, San Luis Obispo, Santa Barbara, and Ventura

Basic | Health Other | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1% X)P| (1% X)"P Rate
© (2 X)
Cement Mason, Curb and
Gutter Machine Operator; Clary
and Similar Type of Screed
Operator (Cement only);
Grinding Machine Operator (2 $10.63 | $7.34 $0.64 |%0.24| 8.0 |$71.35| $93.35 | $93.35 | $115.35
types); Jackson Vibratory, X
Screed and Similar Type
Operator; Scoring Machin
Operator
Magnesite, magnesi
and mastic compositio
Urethanes : $8.50 | $10.63 $7.34 $0.64 |$0.24| 8.0 |$71.47| $93.53 $93.53 | $115.59
Dex-O-Tex




Determination: SC-23-203-2-2023-1
Page 2 of 2

Basic | Health | Pension | Vacation | Training | Other Sunday/
Hourly and and Holiday
Classification Rate | Welfare Holiday Overtime
(Journeyperson) Hourly
Rate
(2 X)
Floating and Troweling Machine
Operator $44.25 | $8.50 | $10.63 $7.34 $0.64 | $0.24 $115.85

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work
agreement, applicable to the particular craft, classification, or type of worker
Industrial Relations. If the prevailing rate is not based on a collectively bargaln
shaII be as provided in Sectlon 6700 of the Government Code You ma

, shall be all holidays in the collective bargaining
he.project, which is on file with the Director of

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 177
execute the work. You may obtain the travel and/or sub
Wage Determinations Website (http://www.dir.ca.gov.
or superseded determinations may be obtained by co

e travel and/or subsistence payments to each worker to

2 current determinations on the Director's General Prevailing
ination.htm). Travel and/or subsistence requirements for current
Office of the Director — Research Unit at (415) 703-4774.

a Includes an amount for supplemental
b Rate applies to the first 4 daily ove
¢ Saturday in the same work week m
40 hours in the work week, if it is
8 hour day, Monday through


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-23-261-2-2023-1

Issue Date:

CRAFT: *TEAMSTER (APPLIES ONLY TO WORK ON THE CONSTRUCTION S
August 22, 2023
Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has beg II mined &l work will

extend past this date, the new rate must be paid and should be incorporated in CQhiracts eat€red into now.

Contact the Office of the Director — Research Unit for specific rates at (415) 703-4

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, MonQ
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employg

erside, San Bernardino, San Luis

Saturday ,
Classification? Basic Overtime Sung\?gl{tl?rﬁléday
Hourly Hours Hourly
(Journeyperson) Rate Rateb Hourly Rate
(1% x) (2x)
Group | $90. $90.975 $110.07
Group |l $91.20 $91.20 $110.37
Group |l $91.395 $91.395 $110.63
Group IV 8 $91.68 $91.68 $111.01
Group V 8 $91.725 $91.725 $111.07
Group VI 8 $91.77 $91.77 $111.13
Group VI 8 $92.145 $92.145 $111.63
Group VIII 8 $92.52 $92.52 $112.13
Group IX 8 $92.82 $92.82 $112.53
8 $93.27 $93.27 $113.13
8 $94.02 $94.02 $114.13




Determination: SC-23-261-2-2023-1

Page 2 of 7

Wages and total hourly rates (including employer payments):

Daily Saturday .
P Basic Total Overtime Overtime Sunday/Holiday
Classification

(Subjourneyman) Hourly Hours Hourly Hourly Hourly
Rate Rate Rate® Rate®
(172x) (172x)
0-2000 hours $24.40 8 $56.94 $69.14 $69.14
2001-4000 hours $26.40 8 $59.19 $72.39 $72.39
4001-6000 hours $28.40 8 $61.44 $75.64 $75.64

Over 6000 hours and thereafter at journeyman rates.

Employer Payments:

Type of Fund

Amount per Hour

Health and Welfare

$20.12

Pension

$8.00

Vacation and Holiday®

$2.00 ($2.25 for 2001-4000 hours; $2.5

Training

$1.92

1-6000 hours

Other

$0.50

Recognized holidays:

Holidays upon which the general prevailing hourly,
holidays in the collective bargaining agreement,
worker employed on the project, which is on file

subsistence payment
provisions for the ¢
Website (http://w

requirements for current or s

Director —

nit at (4

ach worker to exe

iday work shall be paid, shall be all
ular craft, classification, or type of
of Industrial Relations. If the prevailing
yon which the prevailing rate shall be paid
ou may obtain the holiday provisions for
Vage Determinations Website

Ite the work. You may obtain the travel and/or subsistence
terminations on the Director's General Prevailing Wage Determinations

/OPRL/DPreWageDetermination.htm). Travel and/or subsistence
seded determinations may be obtained by contacting the Office of the


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-23-261-2-2023-1

Page 3 of 7

PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING P,

Determination:
SC-23-261-2-2023-1

Issue Date:
August 22, 2023

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

CRAFT: *TEAMSTER (SPECIAL SHIFT)

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this d

Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including emg

(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

Classificationt® Basic CS)atur:qay Sun(;jayitlfloliday
assification vertime vertime
(Journeyperson) Hé):t:ly Hourly Rate® Hourly Rate
1
(1% x) (172 x) (2 x)

Group | $92.475 $92.475 $112.07
Group I 8 $92.70 $92.70 $112.37
Group I 8 $92.895 $92.895 $112.63
Group IV 8 $93.18 $93.18 $113.01
Group V 8 $93.225 $93.225 $113.07
Group VI 8 $93.27 $93.27 $113.13
Group VI 8 $93.645 $93.645 $113.63

8 $94.02 $94.02 $114.13

8 $94.32 $94.32 $114.53

8 $94.77 $94.77 $115.13

8 $95.52 $95.52 $116.13

Amount per Hour

$20.12

$8.00

$3.15

$1.92

$0.50




Determination: SC-23-261-2-2023-1
Page 4 of 7

Wages and total hourly rates (including employer payments):

Daily ,
P Basic Total Overtime Saturgiay Sunday/Holiday
Classification Overtime
. Hourly Hours Hourly Hourly b
(Subjourneyman) 5 Hourly Rate
Rate Rate Rate (174x)
(1% X) 2
0-2000 hours $24.40 8 $56.94 $69.14 $69.14
2001-4000 hours $26.40 8 $59.19 $72.39 $72.39
4001-6000 hours $28.40 8 $61.44 $75.64 $75.64

Over 6000 hours and thereafter at journeyman rates.

Employer Payments:

Type of Fund Amount per Hour

Health and Welfare $20.12

Pension $8.00

Vacation and Holiday® | $2.00 ($2.25 for 2001-4000 hours; $2.5 1-6000 hours
Training $1.92

Other $0.50

Recognized holidays:
Holidays upon which the general prevailing hourly,
holidays in the collective bargaining agreement,
worker employed on the project, which is on file

iday work shall be paid, shall be all
ular craft, classification, or type of
of Industrial Relations. If the prevailing
yon which the prevailing rate shall be paid
shall be as provided in Section 6700 of tk ; ou may obtain the holiday provisions for
the current determinations on the Dirg 3L} Vage Determinations Website

subsistence payment
provisions for the ¢
Website (http://wwW: '
requirements for current or s
Director — nit at (4

ach worker to exectte the work. You may obtain the travel and/or subsistence
terminations on the Director's General Prevailing Wage Determinations
/OPRL/DPreWageDetermination.htm). Travel and/or subsistence

seded determinations may be obtained by contacting the Office of the



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-23-261-2-2023-1
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PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING P,

Determination:
SC-23-261-2-2023-1

Issue Date:
August 22, 2023

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

CRAFT: *TEAMSTER (SECOND SHIFT)

(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this d

Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including emple

Classificationt® Basic CS)atur:qay Sun(;jayitlfloliday
assification vertime vertime
(Journeyperson) H;:tgy Hourly Rate® Hourly Rate
1
(1% x) (172 x) (2 x)

Group | $93.975 $93.975 $114.07
Group Il 8 $74.03 $94.20 $94.20 $114.37
Group I 8 4.16 $94.395 $94.395 $114.63
Group IV 8 4.35 $94.68 $94.68 $115.01
Group V 8 $74.38 $94.725 $94.725 $115.07
Group VI 8 $74.41 $94.77 $94.77 $115.13
Group VI 8 $74.66 $95.145 $95.145 $115.63

8 $74.91 $95.52 $95.52 $116.13

8 $75.11 $95.82 $95.82 $116.53

8 $75.41 $96.27 $96.27 $117.13

8 $75.91 $97.02 $97.02 $118.13

Amount per Hour

$20.12

$8.00

$3.15

$1.92

$0.50




Determination: SC-23-261-2-2023-1
Page 6 of 7

Wages and total hourly rates (including employer payments):

Daily

P Basic Total Overtime Saturgiay Sunday/Holiday
Classification Overtime

. Hourly Hours Hourly Hourly b
(Subjourneyman) 5 Hourly Rate

Rate Rate Rate (174x)
(1% X) 2

0-2000 hours $24.40 8 $56.94 $69.14 $69.14
2001-4000 hours $26.40 8 $59.19 $72.39 $72.39
4001-6000 hours $28.40 8 $61.44 $75.64 $75.64

Over 6000 hours and thereafter at journeyman rates.

Employer Payments:

Type of Fund Amount per Hour

Health and Welfare $20.12

Pension $8.00

Vacation and Holiday® | $2.00 ($2.25 for 2001-4000 hours; $2.5 1-6000 hours
Training $1.92

Other $0.50

Recognized holidays:
Holidays upon which the general prevailing hourly,
holidays in the collective bargaining agreement,
worker employed on the project, which is on file

iday work shall be paid, shall be all
ular craft, classification, or type of
of Industrial Relations. If the prevailing
yon which the prevailing rate shall be paid
shall be as provided in Section 6700 of tk ; ou may obtain the holiday provisions for

the current determinations on the Dirg 3ilj age Determinations Website
(http://www.dir.ca.gov/OPRL/DPre\ ' . Holiday provisions for current or superseded
determinations may be obtained b the Offlce of the Director — Research Unit at (415) 703-4774.
Travel and/or subsistence payment

In accordance with Labg 1 and 1773.9, contractors shall make travel and/or
subsistence payment each worker to exeCuite the work. You may obtain the travel and/or subsistence

Website (http:// ir.ca’gey/OPRL/DPreWageDetermination.htm). Travel and/or subsistence
requirements for current ors seded determinations may be obtained by contacting the Office of the
Director — nit at (4 3-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-23-261-2-2023-1
Page 7 of 7

Classifications:

Group |
Warehouseman and Teamster

Group Il

Driver of Vehicle or Combination of Vehicles - 2 axles

Traffic Control Pilot Car, excluding moving heavy
equipment permit load

Truck Mounted Power Broom

Group Il
Driver of Vehicle or Combination of Vehicles - 3 axles
Bootman

Cement Mason Distribution Truck

Fuel Truck Driver

Water Truck - 2 axles

Dump Truck of less than 16 yards water level
Erosion Control Driver

Group IV
Driver of Transit Mix Truck-Under 3 yds

Dumpcrete Truck Less than 672 yards water level
Truck Repairman Helper

Group V

Water Truck 3 or more axles
Warehouseman Clerk
Slurry Truck Driver

Group VI

Driver of Transit Mix Truc yds or more

Dumpcrete Truck 672y ater level and over

Driver of Vehicle or jon of Vehicles - 4 or
more axles

Driver of Oil Spreader Truck

Side Dump Trucks
Flow Boy Dump Trucks

Group VI

A Frame, Swedish Crane or Similar
Forklift Driver
Ross Carrier Driver

Group Vil

Dump Truck of 25 ydgfte :
Truck Repairman

Water Pull Single Enginé
Welder

d Utility Working Truck Driver, including

uck and Plastic Fusion, limited to Pipeline
ity Work

p Truck and Articulating - 50 yards or more water

level

Water Pull Single Engine with attachment

Group Xl

Water Pull Twin Engine

Water Pull Twin Engine with attachments

Winch Truck Driver - $0.25 additional when operating
a Winch or similar special attachment

apprentigéable craft. The current apprentice wage rates are available on the Prevailing Wage
ifations Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

ithin each group, see Page 7.

es to the first 4 daily overtime hours on weekdays and the first 12 hours on Saturday. All other

id at the Sunday/Holiday double-time rate.

ncludes an amount for Supplemental Dues.

bjourneymen may be employed at a ratio of one subjourneyman for every five journeymen.

third shift shall work 6.5 hours, exclusive of meal period, for which 8-hours straight time shall be paid

at the non-shift rate, Monday through Friday.



https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Drywall Installer/Lather (Carpenter)*

Determination:
SC-31-X-41-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been
must be paid and should be incorporated in contracts entered into now. Contz

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orangg

counties.

Wages and Employer Payments:

d. If work will extend past this date, the new rate
of the Director - Research Unit for specific rates at

pardino, San Luis Obispo, Santa Barbara and Ventura

Basic Other | Hours | Total Daily Saturday | Sunday/
Hourly b Hourly | Overtime | Overtime | Holiday
Classification Rate Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(17%2X)¢| (1%X)° Rate
(2 X)
Drywall Installer/Lather $48. $0.72 | $3.77| 8.0 |$74.90| $99.33 | $99.33 | $123.76

Determination:
SC-31-X-41-2024-1A

Issue Date:
February 22, 2024

Expiration date of de
June 30, 2024* Effective
Director - R i

ik superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
03-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.




Determination: SC-31-X-41
Page 2 of 2

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis

counties

Wages and Employer Payments:

ara and Ventura

Recognized holidays:

agreement, applicable to the particular craft, classification, or type
Industrial Relations. If the prevailing rate is not based on a cgllecti
shall be as provided in Section 6700 of the Government
Director's General Prevailing Wage Determinations We

current or superseded determinations may be obtain

Travel and/or subsistence payment:

In accordance with Labor Code Sections 177
execute the work. You may obtain the trav

b Includes an amount for A
¢ Rate applies to the first 4
double time rate. S
inclement weather.

Basic | Health | Pension | Vacation | Training | Other Saturday | Sunday/
Hourly and and Overtime | Holiday
Classification Rate | Welfare Holiday Hourly | Overtime
(Journeyperson) a Rate Hourly
(17%2X)° Rate
(2 X)
Stocker, Scrapper $20.80 | $4.25 | $0.00 $8.39 $34.16 | $44.56 | $44.56 | $54.96

ed on the project, which is on file with the Director of
e, the holidays upon which the prevailing rate shall be paid
holiday provisions for the current determinations on the

rs and to the first 8 hours on Saturday. All other overtime will be paid the Sunday and Holiday
kweek may be worked at straight-time if job is shut down during the normal work week due to



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Elevator Constructor”

Determination:
SC-62-X-999-2024-1

Issue Date:

February 22, 2024

Expiration date of determination:
December 31, 2024** The rate to be paid for work performed after this date has
rate must be paid and should be incorporated in contracts entered into now.
rates at (415) 703-477.

Localities:

All localities within Imperial, Los Angeles, Orange, Riverside, San D
Bernardino and San Luis Obispo counties are detailed below 2.

Wages and Employer Payments:

and Ventura counties. Portions of Kern, San

mined. If work will extend past this date, the new
ice of the Director - Research Unit for specific

Basic | Health Other | Hours Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X)9| (1% X)d Rate
Mechanic $0.75 | $1.30| 8.0 | $111.865| $145.180 | $145.180 | $178.495
Mechanic (employed in
industry more than 5 years) $0.75 | $1.30| 8.0 | $113.205| $146.520 | $146.520 | $179.835
Helper © $0.75 | $1.30| 8.0 $90.065 | $113.385 | $113.385 | $136.705
Helper (employed in industry
more than 5 years) ® $0.75 | $1.30| 8.0 $90.995 | $114.315| $114.315 | $137.635

Recognized holidays:
Holidays upon whic

ourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

, Classification, or type of worker employed on the project, which is on file with the Director of

IS not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the

e Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm)

Determination: SC-62-X-999-2024-1
Page 2 of 2

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsisten
execute the work. You may obtain the travel and/or subsistence provisions for the current determinaiiens i eneral Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Trave Subsi requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Rese

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Preva pprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
a Applies to that portion of these counties south of the Tehachapi Line. For more infogmation contact thei@ffiee of the Director — Research Unit.
® Includes an amount for Annuity Trust Fund.
¢ Includes an amount for 8 paid holidays.

d For Contract Service work only. All other overtime is paid at the Sunday/Holi
¢ Ratio: The total number of Helpers employed shall not exceed the number o
new cables on existing elevator installations, the Company may use twg
Two (2) Helpers, Apprentices or Assistant Mechanics to each three
information on the use of Helpers, contact the Office of the Directo

one job. When removing old and installing
Apprentices or Assistant Mechanics to one (1) Mechanic.
be employed in Contract Service work only. For more


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm)
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp)

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Dredger (Operating Engineer)*

Determination:
SC-63-12-23-2023-2

Issue Date:
August 22, 2023

Expiration date of determination:
July 31, 2024** The rate to be paid for work performed after this date has been défe€
be paid and should be incorporated in contracts entered into now. Contact thefOfi
703-4774.

If work will extend past this date, the new rate must
Director — Research Unit for specific rates at (415)

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orangg
and Ventura counties.

pardino, San Diego, San Luis Obispo, Santa Barbara,

Wages and Employer Payments:

Leveehand,

Deckhand (can
operate anchor
scow unde
direction of
Bargeman

Basic | Health | Pension Total Daily Saturday | Sunday | Holiday
Hourly and a Hourly | Overtime | Overtime | Overtime | Overtime
Classification Rate | Welfare Rate Hourly Hourly Hourly Hourly
Rate Rate Rate Rate
17%2X)°c| (1%X)° (2 X) (3X)
Chief Engineer, $61.10 | $12.85 $0.15 $97.45 $128.000 | $128.000 | $158.55 | $219.65
Deck Captain
Leverman $64.10 | $12.85 $1.05 $0.15 | 8 $100.45 | $132.500 | $132.500 | $164.55 | $228.65
Watch Engineer, | $58.02 | $12.8 $1.05 $0.15 |8 $94.37 $123.380 | $123.380 | $152.39 | $210.41
Deckmate
Winchman (Stern | $57.47 $1.05 $0.15 $93.82 $122.555 | $122.555 | $151.29 | $208.76
Winch on
Dredge)
Fireman-Oiler, $1.05 $0.15 $93.28 $121.745 | $121.745 | $150.21 | $207.14




Determination: SC-63-12-23-2023-2

Page 2 of 2
Basic | Health | Pension | Vacation | Training | Other | Hours Total [ Holiday
Hourly and a and Hourly ime i Overtime
Classification Rate | Welfare Holiday Rate g Hourly
b ate Rate
> X) © (3X)
Dozer Operator | $58.13 | $12.85 | $15.15 | $7.15 $1.05 [%0.15|8 $94.48 . . . $210.74
Hydrographic $59.56 | $12.85 | $15.15 | $7.15 $1.05 $0.15| 8 $95.91 . : $155.47 | $215.03
Surveyor ‘
Barge Mate $57.54 | $12.85 | $15.15 | $7.15 $1.05 $0.15 93.89 $122.660 | $151.43 | $208.97
Welder $59.52 | $12.85 | $15.15 | $7.15 $1.05 $0.15 $125.630 | $155.39 | $214.91

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work
agreement, applicable to the particular craft, classification, or type of wo
Industrial Relations. If the prevailing rate is not based on a collective
shall be as provided in Section 6700 of the Government Code. Yo
Director's General Prevailing Wage Determinations Website (http: dir.ca. OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by c )

e all holidays in the collective bargaining
on the project, which is on file with the Director of
e holidays upon which the prevailing rate shall be paid

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and
execute the work. You may obtain the travel and/or su
Wage Determinations Website (http://www.dir.ca.gov/OP
or superseded determinations may be obtai

provisions for the current determinations on the Director's General Prevailing
reWageDetermination.htm). Travel and/or subsistence requirements for current
e Office of the Director — Research Unit at (415) 703-4774.

MISCELLANEOUS PROVISION:
Employees required to suit up and w
regular rate of pay, and that rate sha

ardous material environment, shall receive Two Dollars ($2.00) per hour in addition to their
basic hourly rate of pay.

@ Includes an amount for a
b Includes an amount for s :
¢ Rate applies to th i purs and first 12 hours on Saturdays. All other time is paid at the Sunday overtime rate.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Landscape Operating Engineer?

Determination:
SC-63-12-33-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
October 31, 2024** The rate to be paid for work performed after this date has be
must be paid and should be incorporated in contracts entered into now. Contg
(415) 703-4774.

ned. If work will extend past this date, the new rate
of the Director - Research Unit for specific rates at

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orangg
and Ventura Counties.

pardino, San Diego, San Luis Obispo, Santa Barbara,

Wages and Employer Payments:

Basic | Health

Hourly and
Classification Rate | Welfare

(Journeyperson)

Other | Hours | Total Daily/ Sunday | Holiday
Hourly | Saturday | Overtime | Overtime
Rate | Overtime | Hourly Hourly
Hourly Rated Rated
Rate° (2X) (3X)
(12 X)

Landscape Operating
Engineer:

Backhoe Operators;
Skidsteer; Forklifts-Tree
Planting Equipment (jobsite
HDR Welder-Landscape,
Irrigation, Operating
Engineers’ Equipm
Mulching Tractors;
Operators; Rubber-tir
Track Earth i

2.85 | $13.15 $3.85 $1.05 | $0.15 | 8.0 |$80.56 | $104.565 | $128.570 | $176.58

horsepower and




Determination: SC-63-12-33-2024-1
Page 2 of 2

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hoI| 2 bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the proje 2 Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidaysi i evailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday pro terminations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPre\ia on.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — ;

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall ma ce payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for tk eterminations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDeterfination. i avel and/or subsistence requirements for current

2 |Includes an amount for the Defined Contribution Plan (Annuity).
b Includes an amount per hour worked for supplemental due

urday. Thereafter use the Sunday overtime rate.
holidays except Labor Day and the 1st Saturday following the


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Determination:
SC-63-12-41-2023-2

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has bee
must be paid and should be incorporated in contracts entered into now. Contg

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orangg

and Ventura Counties.

Wages and Employer Payments:

Craft: Landfill Worker (Operating Engineer)

d. If work will extend past this date, the new rate
of the Director - Research Unit for specific rates at

pardino, San Diego, San Luis Obispo, Santa Barbara,

. . Sunday
e Vacation Total Dally/Hgllday Overtime
Classification d Pensi q H Hourl Overtime Hourl
(Journeyperson) an ension an ours ourly Hourly Rate ourly
Welfare 2 Holiday Rate ¢ ; p Rate
(1 % X) 2 X)
Heavy Duty Repairman and/or Welder $6.25 $9.65 $0.71¢ 8.0 | $53.66 $65.225 $83.750
Equipment Operator I . $6.11 $9.65 $0.57f 8.0 | $46.08 $54.275 $69.150
Equipment Operator I $30.75 $6.13 $9.65 $0.599 8.0 | $47.12 $55.775 $71.150
PM Tech $26.40 $6.05 $9.65 $0.51" 8.0 | $42.61 $49.250 $62.450
Laborer/Spotter $19.60 $5.92 $4.07 $0.38! 8.0 | $29.97 $33.470 $43.270

Recognized holidays:

Holidays upon which the ge
agreement, applicable to t
Industrial Relations.

erminations Website (http /lwww.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
i atlons may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-63-12-41-2023-2
Page 2 of 2

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsisten

execute the work. You may obtain the travel and/or subsistence provisions for the current determinatiens i eneral Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travelfahd/e i e requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Rese w

2@ Includes amounts for Sick Leave and Health Insurance that apply to the first 173.33 hours worke
b This amount applies to the first 173.33 hours worked per month.
¢ Computation is based on the first year of employment. This rate should be increasegdsbd i gcation increase as stated in the other
footnotes.

d Rate applies to all hours worked in excess of forty (40) hours in a workweek Q
sixth consecutive day of work. For any daily hours worked in excess of twelve
¢ $1.43 after 2 years of service; $2.14 after 5 years of service.
"$1.14 after 2 years of service; $1.72 after 5 years of service.
9 $1.18 after 2 years of service; $1.77 after 5 years of service.
h$1.02 after 2 years of service; $1.52 after 5 years of service.
1$0.75 after 2 years of service; $1.13 after 5 years of service.

pf eight (8) hours in any one day. Rate also applies to
inday overtime rate would apply.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Gunite Worker (Laborer)

Determination:

SC-102-345-1-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has bee
must be paid and should be incorporated in contracts entered into now. Contg

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orangg

and Ventura counties.

Wages and Employer Payments:

d. If work will extend past this date, the new rate
of the Director - Research Unit for specific rates at

pardino, San Diego, San Luis Obispo, Santa Barbara,

Basic | Health | Pension | Vacatio ther Daily Daily Saturday | Saturday | Sunday/
Hourly and an Overtime | Overtime | Overtime | Overtime | Holiday
Classification | Rate 2 | Welfare Hol e Hourly Hourly Hourly Hourly | Overtime
(Journeyperson) Rate Rate Rate Rate Hourly
(1% X)° (2 X) (1 72 X) (2X)e Rate
de (2 x)
Ground Wire
Man,
Nozzleman, $51.10 $0.09| 8.0 |$75.29 | $100.84 | $126.39 | $100.84 | $126.39 | $126.39
Rodman
Gunman $50.15 $0.09 | 8.0 |$74.34 | $99.415 | $124.49 | $99.415 | $124.49 | $124.49
Reboundman $46.61 $0.09| 8.0 |$70.80 | $94.105 | $117.41 | $94.105 | $117.41 | $117.41
Entry-Level
Gunite Worker
Step 1 (0-1000 $6.35 | $0.06| 8.0 |%$54.55| $71.28 $88.01 $71.28 $88.01 $88.01
hours)
Entry-Level
gtir;tgf"z’fo 88 | $8.80 | $6.35 |$0.06| 8.0 |$56.55| $74.28 | $92.01 | $74.28 | $92.01 | $92.01
2000 hours)




Determination: SC-102-345-1-2023-1
Page 2 of 2

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hoI| 2 bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the proje i 2 Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays i evailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday pro terminations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPre\Me )- Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — t (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall ma and/or subsisténhce payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for tk eterminations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDeterination.htm avel and/or subsistence requirements for current

® Includes an amount per hour worked for Supplemental Dues.
¢ Rate applies to the first 3 overtime hours.

d Rate applies to the first 11 overtime hours.

¢ In the event it is not reasonably possible to complete fo
balance of the forty (40) hours may be worked on Satur;
f Ratio is one Entry-Level Gunite Worker for the 1st 4
on the job) and 1 Entry-Level Gunite Worker for every
all 4 Journeymen are on the job).

n the Job although the Entry-Level Gunite Worker may be the 2nd worker
en thereafter (the Entry-Level Gunite Worker may not be on the job until after



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 177§
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: Housemover (Laborer)

Determination:
SC-102-507-1-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been
must be paid and should be incorporated in contracts entered into now. Contz
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange

Counties.
Wages and Employer Payments:

d. If work will extend past this date, the new rate
of the Director - Research Unit for specific rates at

pardino, San Luis Obispo, Santa Barbara and Ventura

Basic | Health Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X)c| (1%X)° Rate
d (2 X)
Housemover $41.43 95 | $11. $5.02 $0.75 | $0.57 | 8.0 |$68.34 | $89.055 | $89.055| $109.77

Recognized holidays:

Holidays upon which the general pre
agreement, applicable to the particular craft, c
Industrial Relations. If the prevaili ate isnotb

Director's General Prevaili
current or superseded dete

nt Code. You may obtain the holiday provisions for the current determinations on the
inations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
e obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm)
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm)

Trusts' Administrative Trust Fund ($0.06).

¢ Any hours over 12 hours in a single workday are double time.
4 If the employee is unable to complete the forty (40) hours during the normal workweek, Monda dayl due to inclement weather or a
situation beyond the employers control, then the balance of the forty (40) hours may be worked o e straight-time rate in the

same workweek.

Determination: SC-102-507-1-2023-1

Page 2 of 2

2 Includes Supplemental Dues contribution.

b Include an amount for Contract Administration Fund ($0.07), Contract Compliance Trust Fund ($0. dus nd , and Laborers




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Determination:
SC-102-882-1-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has been
must be paid and should be incorporated in contracts entered into now. Contz

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orangg

and Ventura Counties.

Wages and Employer Payments:

Craft: Asbestos and Lead Abatement (Laborer) #

d. If work will extend past this date, the new rate
of the Director - Research Unit for specific rates at

pardino, San Diego, San Luis Obispo, Santa Barbara

Abatement Worker

Note:
Asbestos Abatement must i
Labor Code 6501.5 and the
License Board and registe
Contractors Abatem

Recognized holidays:
Holidays up ich the
agreement,
Industrial Rela

shall be as provi

Basic | Health Other® | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate® Hourly
(1%X) | (1%X) Rate
(2 X)
Asbestos and Lead $0.51 | 8 |$68.28| $88.97 | $88.97 | $109.66

nducted according to the Code of Federal Regulations 29 CFR 1926.58, the California
of Regulations Title 8, Section 5208. Contractors must be certified by the Contractors' State
pn of Occupational Safety and Health (DOSH). For further information, contact the Asbestos

al prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
icular craft, classification, or type of worker employed on the project, which is on file with the Director of

ng rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the




Determination: SC-102-882-1-2024-1
Page 2 of 2

provisions for
4.

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDet
current or superseded determinations may be obtained by contacting the Office of the Director — Research

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and g s to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current dete r Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Tra ence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research ¢ 703-4774.

* Indicates an apprenticeable craft. The current apprentice wage rates are availab Prevailing Wa@€ Apprentice Determinations

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Includes an amount for supplemental dues.

® Includes amounts for Center for Contract Compliance, Contract Administrati
Fund.

¢ Saturdays in the same work week may be worked at straight-time i

weather, or reasons beyond the control of the employer.

d, and Laborers' Trust Administrative Trust

n during the normal work week due to inclement


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Determination:
SC-102-1184-1-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:

June 30, 2024** The rate to be paid for work performed after this date has been
must be paid and should be incorporated in contracts entered into now. Contz

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orangg

and Ventura Counties.

Wages and Employer Payments:

Craft: Horizontal Directional Drilling (Laborer)*

d. If work will extend past this date, the new rate
of the Director - Research Unit for specific rates at

pardino, San Diego, San Luis Obispo, Santa Barbara

Laborer)

Basic | Health Other | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1% X) | (1% X)P Rate
(2 X)
Group 1 (Drilling Crew Laborer) $0.41 $1.08 | 8 $64.80 | $86.22 | $86.22 | $107.64
S;%Tgr)z (Vehicle Operator/ $7.97 |$355 %041 |$1.08 8 $64.97 | $86.475 | $86.475 | $107.98
Group 3 (Horizontal Directional
Drill Operator) $7.97 $3.55 $0.41 $1.08 | 8 $66.82 | $89.25 $89.25 $111.68
Group 4 (Electronic Tracki
Locator, Subsurface Imag $8.95 | $7.97 $3.55 $0.41 $1.08 | 8 $68.82 | $92.25 |$92.25 |$115.68

Recognized holida

g hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
articular craft, classification, or type of worker employed on the project, which is on file with the Director of

iling rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
00 of the Government Code. You may obtain the holiday provisions for the current determinations on the




Determination: SC-102-1184-1-2023-1
Page 2 of 2

provisions for
4.

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDet
current or superseded determinations may be obtained by contacting the Office of the Director — Research

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and g s to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current dete r Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Trave ence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research ¢ 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are availa Prevailing Wa@e Apprentice Determinations Website
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
2 Includes an amount for Supplemental Dues.

®In the event, due to inclement weather, major equipment breakdown, or simi

hours of work Monday through Friday, then the balance of the forty (40

reasonably possible to complete forty (40)
worked on Saturday at the straight-time rate.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: LANDSCAPE/IRRIGATION LABORER/TENDER?

Determination:
SC-102-X-14-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
July 31, 2024** The rate to be paid for work performed after this date has been g
be paid and should be incorporated in contracts entered into now. Contact the
703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orangg
Counties.

Wages and Employer Payments:

. If work will extend past this date, the new rate must
Director - Research Unit for specific rates at (415)

pardino, San Luis Obispo, Santa Barbara, and Ventura

Basic | Health Other | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Hourly | Overtime
Rate® Rateb ¢ Hourly
1%X) | (1%X) Rate
(2 X)
Landscape/Irrigation Laborer ) $0.75 |$0.50| 8.0 |$66.41| $86.195 | $86.195 | $105.98
Landscape Hydro Seeder $11.62 | $5.02 $0.75 | $0.50| 8.0 |$67.51 | $87.845 | $87.845 | $108.18

Determination:
SC-102-X-14-2024-1A

Issue Date:
February 22, 2024

Expiration date of
July 31, 2024* Effectiv
Director — Research Unit

by a new determination issued by the Director of Industrial Relations. Contact the Office of the
03-4774 for new rates after 10 days from the expiration date if no subsequent determination is issued.




Determination: SC-102-X-14-2024-1
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Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis
Counties.

ara, and Ventura

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other
Hourly and and
Rate | Welfare Holiday?

Saturday | Sunday/
Overtime | Holiday
Hourly | Overtime
Rateb ¢ Hourly
(172 X) Rate
(2 X)
$27.77 | $38.170 | $38.170 | $48.570

Classification

Landscape/Irrigation Tender ¢ $20.80 | $3.60 | $2.19 $1.18

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holid@y*w paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type he project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collecti holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Codg. Yo oliday provisions for the current determinations on the

In accordance with Labor Code Sections 1773.1 and 17 ontractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www ageDetermination.htm). Travel and/or subsistence requirements for current

# Indicates an apprenticeable craft. prentice wage rates are available on the Prevailing Wage Apprentice Determinations Website
(http://www.dir.ca.gov/OPRL/PWA
@ Includes an amount per houaive .
b Rate applies to first 4 daily; and the first 12 hours on Saturday. All other time is paid at the Sunday and Holiday double-time
rate.

down for one or mo S i @yegular workweek.

j : 3 a Landscape/Irrigation Laborer; the second employee on the jobsite must be an Apprentice or a
ird and fourth employees may be Tenders. The fifth employee on the jobsite shall be a
e sixth employee must be an Apprentice or a Landscape/Irrigation Laborer; and the seventh and eight
eafter, Tenders may be employed with Landscape/Irrigation Laborers in a 50/50 ratio on each jobsite.
lishment may be performed exclusively by Landscape/Irrigation Tenders without the supervision of a Journeyman.

Landscape/Irrigation Lab
Landscape/ [
employees m
However, plant


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Craft: TREE MAINTENANCE (LABORER) '

CAP

(APPLIES ONLY TO ROUTINE TREE MAINTENANCE WORK, NOT CONSTRUCTION AND/O STRUCTION) 2
Determination:

SC-102-X-20-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
June 30, 2024** The rate to be paid for work performed after this date has bee
must be paid and should be incorporated in contracts entered into now.
(415) 703-4774.

will extend past this date, the new rate
Dffice of the Director - Research Unit for specific rates at

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orang
and Ventura Counties.

Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara

Wages and Employer Payments:

o Basic | Health Total Daily Sunday/Holiday
Classification® . - Overtime )
Hourly and Pension Training | Other | Hours | Hourly , | Overtime Hourly
(Journeyperson) Hourly Rate
Rate Rate (1 % X) Rate (2 X)
Senior Tree Trimmer | $25.19 $2.26 . $0.00 | $0.30| 8.0 $33.72 $46.315 $58.91
Tree Trimmer $23.19 $2.27 $0.00 |$0.30| 8.0 | $31.52 $43.115 $54.71
Groundperson $21.55 $2.12 $0.00 | $0.30| 8.0 $29.73 $40.505 $51.28

Recognized holidays:
Holidays upon which the ge y hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

ait, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the g ili iStAot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provide [ eGovernment Code. You may obtain the holiday provisions for the current determinations on the

Director's General Prevailing ¥ inations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-102-X-20-2023-1
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Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsisten

execute the work. You may obtain the travel and/or subsistence provisions for the current determinatiens i eneral Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travgli@hd/e i e requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Rese w

' This determination does not apply to the work of a landscape laborer employed on landscape ¢
post-construction maintenance during the plant installation and establishment period) or to tree tri involving line clearance.

2 This determination does not apply to the work of a landscape laborer employed on ork incidental to construction or
post-construction maintenance during the plant installation and establishment pg immi ork involving line clearance.

@ There shall be at least one Senior Tree Trimmer on crews of three or more.

® Monday thru Saturday shall constitute a workweek. Rate applies to first 4 offé Monday thru Saturday, and all time worked in
excess of forty (40) hours per workweek. All other time is paid at the Sunday & ime rate.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING

Determination:
SC-830-61-1-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:

March 31, 2024* Effective until superseded by a new determination issued by the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days frg

Localities:

All localities within Riverside County. For other counties please conta

(415) 703-4774.

Wages and Employer Payments:

Craft: Light Fixture Maintenance

of Industrial Relations. Contact the Office of the
ion date, if no subsequent determination is issued.

e Director — Research Unit prior to Bid Advertisement at

Service Person

Classification Basic Health Pension Daily Saturday/Sunday Holiday
(Journeyperson) Hourly |and Overtime Overtime Hourly Overtime
Rate Welfare Hourly Rate Hourly
Rate (172 X) Rate
(172 X) (2 X)
Lighting
Maintenance $16.00 $0.00 8.0 | $16.63 $24.63 $24.63 $32.63

Determination:
SC-830-61-2-2024-1

Issue Date:
February 22, 2024

Expiration date of de

March 31, 20
Director —

il superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.




Determination: SC-830-61-1-2024-1
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Localities:
All localities within San Bernardino County. For other counties please contact the Office of the Director —

Advertisement at (415) 703-4774.

Bid

Wages and Employer Payments:

Classification Basic Health and | Pension | Vacation and | Training Sunday/
Hourly Welfare Holiday Holiday
Rate Overtime Hourly
Rate
(1% X)
Lighting Maintenance
Service Person $16.00 $2.43 $0.39 $27.32

Recognized holidays:

ed on the project, which is on file with the Director of

e, the holidays upon which the prevailing rate shall be paid
. holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations We WA W/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtain [

agreement, applicable to the particular craft, classification, or type
Industrial Relations. If the prevailing rate is not based on a caqllecti

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773,1 and 1773. ntractors shall make travel and/or subsistence payments to each worker to

execute the work. You may obtain the trav d/or subsisten ovisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://w ir.ca.gov/OPRL/DP ageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be by contacting the Office of the Director — Research Unit at (415) 703-4774.



http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIA
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 17

(Applies Only to Routine Landscape Maintenance Work, Not New Landscape Co

Determination:
SC-LML-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:

March 31, 2024* Effective until superseded by a new determination issued by the
Director — Research Unit (415) 703-4774 for the new rates after 10 days fro

Wages and Employer Payments:

Craft: Landscape Maintenance Laborer

ctio

Basic | Health Training | Hours | Total Overtime

Localit Hourly and Hourly Hourly

y Rate | Welfare Rate Rate

(1 %2 X)
Imperial $0.17 | $0.00 | 8.0 |$16.285°| $24.285°
Inyo, Mono and San Bernardino $0.17 $0.00 8.0 $16.47 $24.47
Kern $0.17 $0.00 8.0 | $16.33° | $24.33°
. $0.46 $0.00 8.0 | $16.73° | $24.73¢
Los Angeles $0.115" | $0.14 $0.00 8.0 | $17.145°| $25.145°
Orange $0.119 | $0.11 $0.00 | 8.0 | $16.22° | $24.22°
Riverside $0.20" | $0.16 $0.00 8.0 | $16.36° | $24.36°
San Diego $0.22 | $0.115 | $0.00 | 8.0 | $16.335 | $24.335
$0.24 $0.12 $0.00 8.0 $16.36 $24.36

San Luis Obispo $0.15' $0.15 $0.00 8.0 $16.30 $24.30
$0.16/ $0.16 $0.00 8.0 $16.32 $24.32

Santa Barbara $0.12% | $0.12 $0.00 8.0 | $16.24c | $24.24c
$0.13 $0.13 $0.00 8.0 | $16.26° | $24.26°

Ventura $0.115 | $0.16 $0.00 8.0 | $16.275 | $24.275
$0.19m | $0.26 $0.00 8.0 | $19.42¢ | $27.42¢°

NOTE




Determination: SC-LML-2024-1
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Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hoI| 2 bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the proje 2 Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidaysi i evailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday pro terminations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPre\ia on.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — ;

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall ma ce payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for tk eterminations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDeterfination. i avel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Unit at (415) 703-4774
@ This determination does not apply to work of a landscape laborer ¢ ape construction (work incidental to construction or post-
construction maintenance during the plant installation and establis wing is a description of the landscape work cover

under this determination:

ROUTINE — mowing, watering, pruning, trimming, weedin i i anting and replacement of plants and janitorial work
incidental to such landscape maintenance.

COMPLEX — servicing of irrigation and sprinkler syst g of equipment use in such landscape maintenance.
b $0.22 after 3 years of service.

¢ Computation is based on the first years of,
footnotes.

4$0.31 after 2 years of service.

¢ $0.54 after 2 years of service: $0.8

should be increased by any applicable vacation increase as stated in other

i $0.29 after 2 years of se
i $0.31 after 2 years of se

! $0.27 after 2 years 0
m $0.38 after 3 years of
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIE ODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTI@ PROJECTS

LOCALITY: SAN BERNARDINO COUNTY
DETERMINATION: SBR-2024-1

SUNDAY | SUNDAY
BASIC | jeaLth | HEALTH VACATION/ OTHER overTme | AND | L\ Pay
BASIC
CRAFT CLASSIFIGATION CRAFT | ISSUE [EXPIRATION| BASIC | HourLy | HEALT AND [ o ol PENSION vacATIONVASATION] | TRAINING | oTHER | OTHER | : TME| \CRLY | HOLIDAY | JOLBH
FOOTNOTE| DATE DATE RATE WELFARE FOOTNOTE| HOLIDAY FOOTNOTE|PAYMENTS |IOVERTIME|
RATE WELFARE FOOTNOTE FOOTNOTE RATE HOURLY
FOOTNOTE FOOTNOTE A HOURLY
FOOTNOTE RATE
RATE
FOOTNOTE|
BRICKLAVER, CEMENT
#BRICKLAYER: [BLOCKLAYER, POINTER, 02/22/2024{04/30/2024** [$47.200 |A 59,250 159.480 50.000 51180 B 150.850 591560 |D 5115.160
ICAULKER, CLEANER
#BRICKLAYER: “SAL%“(;%MASON'MARBLE 02/22/2024/04/30/2024* [847.200 |A $9.250 159.480 50.000 51180 |B 50.450 567,560 88 1. s91.160 [D 5114.760
#BRICKLAYER: |[MASON FINISHER [ 04730120247 [342.480 |A $9.250 59.480 50.000 51130 B 50.450 562.790 584030 D 5105.270
#BRICK E 08/22/2023(06/30/2024** [$39.530 58.950 59.470 |E sa400 o 150.750 150.450 8 1563.550, : 583.320 5103.080
#:E'[fEKR FORKLIFT OPERATOR 08/22/2023)06/30/2024** ($39.980 $8.950 59.470 |E s4400 |G 50.750 50.450 $83.990 $103.980
R [RESILIENT TILE LAYER 02/2212024(12/31/2024** [$43.200 |1 58.780 156.050 52.520 1583.110 583110 | 5104.710
m‘:ﬁ{im MATERIAL HANDLER |4 02/22/2024/12/31/2024* [$17.280 |H $8.780 152.140 $1.020 S §30.180  [$38.820 $38.820 |k 1547.460
AL 08/22/2023(08/31/2024** [347.880 |H 58.850 1510.230 $5.070 574.070  [$98.010 s98.010 | 5121.950
#ELECTRICIAN:|SOUND INSTALLER 02/22/2024]06/30/2024° [$42.720 $10.720 57050 M 50.000 §62720 _[$84.720 |0 584720 |0 5106.720
“INSIDE WIREMAN (ZONE N
#ELECTRICIANS ) 3 08/22/2023|05/31/2024 [$51.000 [ $11.060 514540 |M 50.000 579.550  [$105.950 s 5105950 |s 5132.340
#ELECTRICIAN;{[NS'DE WIREMAN (ZONE |7 08/22/2023(05/31/2024* [867.700 |Q $11.060 514540 M 50.000 597.030  [$132070 |5 5132070 |s 5167.100
gELECTRICIAN:iABLE SPLICER (ZONE |p 08/2212023(05/31/2024 [$53.550 |Q $11.060 514540 |M $82.190  [$109.900 |3 $109.900 |s $137.610
gELECTRlClAN:ngLESPL'CER(ZONE T 08/22/2023(05/31/2024* [$71.090 |Q $11.060 l514.540 |M 5100540 [$137.330 |s $137.330 |s 5174.130
EELECTRICIAN:P'ZLg\:\:\‘EEl;\)WIREMAN P 08/2212023(05/31/2024* [856.100 |Q 511.060 514.540 M 584.820  [$113.850 S 5113850 |5 5142.890
#ELECTRICIAN:;I-Zt‘g\:\:\‘EEg)WIREMAN T 08/22/2023(05/31/2024* [$74.470 |Q $11.060 [s14.540 |M 5104.030 [$142.570 |s 5142570 |s 5181.110
#FIELD CHIEF OF PARTY -
SURVEYOR: _ |(018.167.010) v 02/22/2024{09/30/2024°* [361.510 $12.850 514.650 150.150 8.0 595380  [$126.140 |0 5126140 |0 5156.890
#FIELD INSTRUMENTMAN -
ERVEYOR:  [078.167-004) v ( 09/30/20242* [$55.860 $12.850 50.150 8.0 589.560  [$117.490 |0 5117.490 |0 5145.420
#FIELD (CHAINMAN/RODMAN -
A URVEYOR:  |(a66.567-010) v 02/22/2024{09/30/2024** [$55.280 $12.850 150.150 8.0 588.930  [$116.570 |0 5116570 [0 5144.210
#GLAZIER 0 3]05/31/2024 [355.500 W $8.700 $1.180 .0 581.700 _ [5106.950 |7 $106.950 |2 5132.200
BIARBLE c 05/31/2024** 340.210 [AA $9.250 50.450 8.0 555.940  [$76.050 |AB 576,050  |AC 596.150  |AD
#PAINTER: igx“TTEE,v?éhf.AD IAE 02/22/2024/06/30/2024* [$38.520 |Q $9.200 151.010 8.0 s58.170  [$77.430  |AE 577430  |AE 596.690
#PAINTER: __|INDUSTRIAL PAINTER _|AE [ 06/30/2024" [341.420 |Q $9.200 $1.010 80 561470 [$62.180 |AE 582180 |AE 5102.890
GRAFFITI REMOVAL
. |WORKER JOURNEYMAN N
PAINTER: [ O e laa 02/22/2024{01/31/2025* [529.000 |AA 58.500 150.000 8.0 540250  [$54.750 554750 [k 569.250
PAINT-OVER METHOD)
GRAFFITI REMOVAL
. |WORKER 1 (APPLIES .
PAINTER:  [WORKERT(PPUES  lan 02/22/2024(01/31/2025¢ $8.500 50.000 8.0 $30.750 (40,500 540500 [k 550.250
METHOD)
GRAFFITI REMOVAL
. |WORKER 2 (APPLIES
PAINTER:  [WORKERZ (APPLES c 51.000 51.000 50.750 50.000 8.0 531620 (41810 541810 | 551.990
METHOD)
#PLASTERER 0812212023 542.430 $9.620 57.000 __|A $1.490 $1.190 B0 |AK 571450 [$92.670 |AE 592.670  |AL 5113.880
Lidich lam ( 08/06/20242* [$43.620 511.020 55300  |aN 51.150 50.960 8.0 571.000 [§92810 |a0 so2810  |ap 5114.620
PLASTER __ |PLASTER CLEAN-UP
TERDER raoReR 541.070 511.020 55300  |aN 51150 150.960 8.0 568.450  |588.990  |AO s88.990  |ap 5109.520
PLUMBER, INDUSTRIAL
#PLUMBER:  |AND GENERAL 59,260 514300 |AR 50000 s 52,950 51500  |AT 8.0 585.190  [$112.860 [D 5112.860 |D 5138.820
PIPEFITTER
~ [SEWER AND STORM ol
#PLUMBER;  [SEWER AND STOR 08/22/2023(08/31/2024%* ) 59,150 511.450 |AR 50000  |as 52.680 51500  |aT 8.0 569.070 (90,290 500290  |aU 5110.830
SEWER AND STORM
PLUMBER:  |DRAIN PIPE lav 08/22/2023(08/31/2024** 59.400 50.380 50.000 51.760 51350  |AT 8.0 534740 [344.740 544740 |au 554.740
[TRADESMAN
SERVICE & REP,
#PLUMBER:  |(PLUMBER/HVA 9212023(08/31/2024** 59.260 513.990 |AR 50000  |as 52,280 51500  |AT 8.0 582.480  [$109.280 5100280 |ax 5134.380 |aY
FITTER)
#PLUMBER: [ CANDSCAPE/IRRIGA AA $9.260 514.300 [AR 50000  |as 52340 51300  |AT 8.0 567.400  [$87.500 587.500  |AU $106.170
PLUMBER:  |-ANDSCAPE/IRRIGATION - 1518.500 |AA $3.000 51160 |AR 150.000 150.100 51100 |aT 8.0 523.950  [$33.250 $33.250  |AU 542,540
TRADESMAN
#PLUMBER: 12131/2024** [845.310 $11.910 515.460 BB 50.000 50.540 150.250 8.0 573470 [596.130 596.130 5118.780
#PLUMBER: 08/31/2024* [354.300 $11.910 519.050 50000  [BD 151.600 50450  |BE 8.0 587.310  [$114.460 [BE 5114.460 |BE 5141.610




UNDERGROUND) | | |
#ROOFER 02/22/2024]07/31/2024 [546.020 |BG 8.560 10.900_|E 0000 __|BH 0.530 0690 Bl .0 108.420
#ROOFER ___|PITCH WORK 02/22/2024]07/31/2024 [$47.770 |BG 5.560 10.900 _|E 0000 __|BH 0.530 0690 Bl 8.0 111.920
#ROOFER ___|PREPARER 02/22/2024]07/31/20247 [347.020 |BG 5.560 10.900 _|E 0000 __|BH 0.530 0690 Bl 8.0 110.420
B T aIETAL ( 06/30/2024* [356.950 [Q $11.370 517.870 [BK 50.000 50.820 50.680 8.0 $116.170 5144.640
%T:I';ﬁéézo 08/2212023(08/31/2024** [$39.950 [ $9.250 154.600 s0.000  |BD 150.800 150.300 80 |au 574.880 594.850 |AD
BIERRAZZO o 3(08/31/2024** [347.850 |H $9.250 l54.860 50000  [BD 51.030 50.360 B0 |au 587.280 5111.200 |AD
%T""I':HER 02/2212024(05/31/2024* [$34.780 [AA $9.250 153.500 150.000 150.940 150.410 583.660 |AD
#TILE LAYER 02/22/2024]05/31/2024™ [348.290 |AA $9.250 [58.850 50.000 $1.130 $0.510 5116.320 |AD
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EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774 FOR
ISSUED.

ATION DATE IF NO SUBSEQUENT DETERMINATION IS

THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN COl
SPECIFIC RATES AT (415) 703-4774.

ACT THE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR

INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP:/WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.
THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.
INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF AND CONTRACT COMPLIANCE.

INCLUDES AN AMOUNT FOR IMI TRAINING FUND.

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER HE CONTROL OF THE EMPLOYER.
RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERH
THE RATIO OF BRICK TENDERS TO BRICKLAYERS SHALL BE AS FOLLOWS: ONE (1) BRICK TENDER TO NO MORE THAN THREE (3) BRICKLAYERS DURING THE IN @NRY PROJECT.
INCLUDES AN AMOUNT PER HOUR WORKED FOR ANNUITY TRUST FUND.
INCLUDES AN AMOUNT PER HOUR WORKED FOR SUPPLEMENTAL DUES.
INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

RATE APPLIES TO THE FIRST 12 HOURS WORKED ON SATURDAY, ALL OTHER TIME IS PAID AT DOUBLE TIME. SATURDAY MAY BE WORKED, FIRST 8 HOURS IF INCLEMENT WEATHER FORCES A SYNTHETIC/ARTIFICIAL TURF PROJECT TO SHUT DOWN DURING

THE REGULAR WORK WEEK (MONDAY THOUGH FRIDAY).
A MATERIAL HANDLER MAY BE UTILIZED IN RATIO OF ONE (1) MATERIAL HANDLER WITH ANY FIVE (5) JOURNEYMEN ON ANY GIVEN PRQ
RATE APPLIES TO THE FIRST 12 HOURS ON SATURDAY, ALL OTHER TIME IS PAID AT DOUBLE TIME.
T-TIME IF JOB IS SHUT DOWN,

RATE APPLIES TO FIRST 8 HOURS ONLY. DOUBLE TIME THEREAFTER. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STR ING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OV OR THE NATIONAL EMP! S BENEFIT BOARD.
INCLUDES AN AMOUNT FOR THE NATIONAL LABOR-MANAGEMENT COOPERATION FUND AND THE ADMINISTRATIVI
RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; VERTIME HOURLY RATE.
ZONE A IS DEFINED AS THE PORTION OF SAN BERNARDINO COUNTY 80 ROAD MILES FROM SAN BERNAR ARDINO, CA 93401.
INCLUDES AMOUNT WITHHELD FOR WORKING DUES.

IN ADDITION TO THE AMOUNT SHOWN, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER FOR E.
MANAGEMENTCOOPERATION COMMITTEE FUND IS NOT FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

OUR, $0.38 IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE LABOR MANAGEMENTCOOPERATION COMMITTEE FUND. AMOUNT FOR LABOR

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TI
BE PAID AT THE RATE OF TIME AND ONE-HALF.

AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. ALL OVERTIME WORKED DAILY OR ON SATURDAYS, FOR SERVICE AND REPAIR WORK OTHER THAN NEW WORK, MAY

ZONE B INCLUDES ALL OF INYO AND MONO COUNTY AND THE PORTION OF SAN Bl INO COUNTY OVER 80 MILES FROM NARDINO CITY HALL AT 290 NORTH D STREET IN SAN BERNARDINO, CA 93401.
IN ADDITION TO THE AMOUNT SHOWN, WHICH IS FACTORED AT THE APPLICA! TIME MULTIPLIER FOR EACH OVERTIME H

MANAGEMENTCOOPERATION COMMITTEE FUND IS NOT FACTORED AT THE LE OVERTIME MULTIPLIER

0.48 IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE LABOR MANAGEMENTCOOPERATION COMMITTEE FUND. AMOUNT FOR LABOR

DICTIONARY OF OCCUPATIONAL TITLES, FOURTH EDITION, 1977, U.S. D
INCLUDES AMOUNT WITHHELD FOR DUES CHECKOFF, WHICH IS FA( RATES. INCLUDES $5.00 FOR VACATION THAT IS NOT FACTORED IN THE OVERTIME RATES.
INCLUDES AN AMOUNT PER HOUR WORKED OR PAID TO DISABILITY FUND.

INCLUDED IN STRAIGHT-TIME HOURLY RATE WHICH IS NOT FACTORED IN THE OVERTIME RATI

RATE APPLIES TO THE FIRST 2 OVERTIME HOURS MQ AY AND THE FIRST 8 HO KED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.
INCLUDES AMOUNT WITHHELD FOR ADMINISTRA
RATE APPLIES TO FIRST TWO DAILY OVERTIME JRS WORKED; ALL OTHER IME IS PAID AT THE HOLIDAY OVERTIME HOURLY RATE.
SATURDAY OVERTIME HOURLY RATE SHALL E OWED FOR WORK PERFOR ON A SATURDAY UNLESS AND UNTIL THE EMPLOYEE HAS WORKED 8 HOURS ON THAT DAY OR 40 HOURS OVER THE COURSE OF THE WORK WEEK OF WHICH THE SATURDAY IS A PART, WHICHEVER COMES FIRST. RATE
APPLIES TO THE FIRST 8 HOURS WORKED ON AY DURING ANY ONE CALENDAR WEEK UP TO 50 HOURS IN ANY ONE CALENDAR WEEK. ALL HOURS IN EXCESS OF 10 HOURS DAILY OR 50 HOURS WEEKLY ARE PAID AT THE HOLIDAY RATE. SATURDAYS IN THE SAME
WORK WEEK MAY BE WORKED AT STRAIGHT- F JOB IS SHUT DOWN DURING NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

S ARE PAID AT THE SATU] OVERTIME HOURLY RATE.

BASIC HOURLY RATE N PERFORMING PAPERHANGING WORK.

SATURDAY IN THE SA
CONTRACTOR'S CONTR(

WEEK MAY BE WORKED AT THE STRAIGHT-TIME HOURLY RATE IF IT IS NOT POSSIBLE TO COMPLETE FORTY HOURS OF WORK MONDAY THROUGH FRIDAY WHEN THE JOB IS SHUT DOWN DUE TO INCLEMENT WEATHER OR SIMILAR ACT OF GOD, OR BEYOND THE

RATE APPLIES TO THE FIRS S WORKED; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.
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AM THE RATIO OF PLASTER TENDERS TO PLASTERERS SHALL BE AS FOLLOWS: THERE SHALL BE A PLASTER TENDER ON THE JOBSITE WHENEVER THERE IS A PLASTERER PERFORMING WORK ON THE JOBSITE, EXCEPT ON SMALL PATCH WORK W P
INSIDE BROWN COATINGS THERE SHALL BE 2 PLASTER TENDERS FOR UP TO EVERY 3 PLASTERERS. FOR INSIDE FINISH COATINGS THERE SHALL BE 1 PLASTER TENDER FOR UP TO EVERY 3 PLASTERERS. ON OUTSIDE FINISH AND BROWN GS AND FORALL O
PLASTER TENDER FOR UP TO EVERY 2 PLASTERERS.

R IS PERFORMING WORK. FOR
f\/ORK, THERE SHALL BE 1

AN INCLUDES AN AMOUNT PER HOUR WORKED OR PAID FOR SUPPLEMENTAL DUES.

AO ALL WORK PERFORMED AFTER TWELVE (12) HOURS IN A DAY SHALL BE PAID AT THE SUNDAY/HOLIDAY RATE.
AP RATE APPLIES TO THE FIRST EIGHT HOURS ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAY WORK MAY BE PAID AT THE STRAIGHT TIME RATE IF THE JOB IS SHUT DOWN D! RK WEEK DUE TO INCLE
AQ INCLUDES AN AMOUNT WITHHELD FOR ADMINISTRATIVE DUES WHICH IS NOT FACTORED INTO OVERTIME AND AN AMOUNT FOR VACATION WHICH IS FACTORED AT 1.5 TIMES FOR ALL OVERTIME.
AR INCLUDES AMOUNT FOR NATIONAL PENSION AND RETIREE'S X-MAS FUND.

AS AMOUNT INCLUDED IN BASIC HOURLY RATE AND FACTORED AT 1.5 TIMES FOR ALL OVERTIME.

AT INCLUDES AN AMOUNT FOR THE P.I.P.E. LABOR MANAGEMENT COOPERATION COMMITTEE AND THE CONTRACTOR EDUCATION & DEVELOPMENT FUND.

AU SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

AV PIPE TRADESMEN SHALL NOT BE PERMITTED ON ANY JOB WITHOUT A JOURNEYMAN.

AW INCLUDES AN AMOUNT WITHHELD FOR ADMINISTRATIVE DUES WHICH IS NOT FACTORED IN THE OVERTIME RATES.

AX  SATURDAY MAY BE WORKED AT STRAIGHT-TIME RATE, PROVIDED THAT THE HOURS DO NOT EXCEED 8 HOURS PER DAY OR 40 HOURS PER WEEK.

AY DOUBLE TIME SHALL BE PAID FOR NEW YEAR'S DAY, EASTER SUNDAY, LABOR DAY, THANKSGIVING DAY, AND CHRISTMAS.

AZ TRADESMEN SHALL ONLY BE USED IF THE FIRST WORKER ON THE JOB IS A LANDSCAPE/IRRIGATION FITTER, SECOND WORKER MUST BE A LANDSCAPE/IRRIGATION FITTER OR APPRENTICE LANDSCAPE/IRRIGATIO
LANDSCAPE/IRRIGATION FITTER AND THEREAFTER TRADESMEN WILL BE REFERRED ON A 50-50 BASIS, TO JOURNEYMAN OR APPRENTICE.

D 4TH MAY BE A TRADESMAN. THE 5TH MUST BE A

BA RATE APPLIES TO REMAINDER OF COUNTY.

BB INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND.

BC APPLIES TO THE CITIES OF ONTARIO AND MONTCLAIR.

BD INCLUDED IN STRAIGHT-TIME HOURLY RATE.

BE AMOUNT IS FOR INDUSTRY PROMOTION FUND AND P.I.P.E. FUND.

BF RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIM
BG INCLUDE AMOUNTS FOR DUES CHECK OFF AND VACATION/HOLIDAY, WHICH ARE NOT FACTORED INTO OVERTIME.

BH INCLUDED IN BASIC HOURLY RATE. VACATION IS NOT FACTORED INTO OVERTIME.

Bl INCLUDE AMOUNTS FOR ADMINISTRATIVE FUND, COMPLIANCE FUND, INDUSTRY FUND, AND RESEARCH AND EDUCATION TRUST FUND.
BJ RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; SUNDAY AND HOLIDAY OVERTIME Hg RATE WILL BE PAID Al ’AND ALL HOURS WORKED OVER 55 HOURS PER WEEK.

BK PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING | OWER TAXABLE BASIC HOUR

PREVAILING RATE OF PER DIEM WAGES.

AGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL
BL RATE APPLIES FOR THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 12 HOURS WORKED ON S, f R TIME IS PAID AT THE SUN OLIDAY RATE. SATURDAYS IN THE SAME WORKWEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE
NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

BM RATE APPLIES TO THE FIRST 8 HOURS WORKED ON A SIXTH OR SEVENTH CONSECUTIVE DAY DURING ANY ONE C WEEK. ALL OTHER TIME IS PAID AT THE HOLIDAY RATE.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY W ALL BE PAID, SHALL BE A ECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON

THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS N, D ON A COLLE! OLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU
MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP:// "CA. eDetermination. At DAY PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR -
RESEARCH UNIT AT (415) 703-4774.

AND/OR SUBSISTENCE PAYMENTS TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
EQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTOR
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/OI

Return to main page
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LOCALITY: SAN BERNARDINO COUNTY
DETERMINATION: SBR-2024-1

ODE PART 7,
PROJECTS

SUNDAY | SUNDAY
BASIC | jeaLth | HEALTH VACATION/ OTHER overTme | AND | L\ Pay
BASIC
CRAFT CLASSIFICATION CRAFT | ISSUE |EXPIRATION, o y| HOURLY | "anp AND ' loension| PENSION (VACATION/' ) 1 ay' (rraiNING| TRAINING | OTHER o\ vmENTS HOURLY | HOLIPAY | oy prime
FOOTNOTE| DATE DATE RATE WELFARE FOOTNOTE| HOLIDAY FOOTNOTE|[PAYMENTS |IOVERTIME|
RATE WELFARE FOOTNOTE FOOTNOTE RATE HOURLY
FOOTNOTE FOOTNOTE HOURLY
FOOTNOTE RATE
RATE
FOOTNOTE|
#CARPET,  |RESILIENT TILE LAVER - "
EoLom,  lcoonp Sier ( 12131/20247* [$51.840 |A 58.780 56.050 52,520 50.680 50.280 596.070 5121.990
CARPET, MATERIAL HANDLER - -
INOLEUM,  |SECOND SHIFT B 02/22/2024[12/31/2024** [$20.740 |A 58.780 52.140 51.020 150.680 150.280 544.010 554.380
#ELECTRICIAN{SO NP INSTALLER 2ND 02/2212024(06/30/2024:* [$50.110 $10.720 $7.050 |c 50.000 50.650 50.300 570.330 E 596.140 |E 5121950 |G
#ELECTRICIAN; 50 NP INSTALLER SRD 02/2212024(06/30/2024** [$56.130 $10.720 s7.050 |c 50.000 150.650 50300 [p 1576.530, E 5105440 |F 5134.350 |G
gELECTRICIAN:}gSZI’?‘SgV’_I'ﬁErMAN (ZONE |y 08/2212023(05/31/2024* [$59.820 |1 $11.060 514540 |C 50.000 50.780 50300 |J 5119630 [K 5150590 |G
#ELECTRICIAN:)IA’\;SSIRDEE)!A';:?MAN (ZONE |y 08/22/2023(05/31/2024* [867.010 |1 $11.060 514540 |C 50.000 5130.800 $130.800 [ 5165480 |G
gELEchclAN::B";SZ'SS;VAT;ETMAN (ZONE |, 08/2212023(05/31/2024* [$79.410 |1 $11.060 514540 |C 50.000 §109.150  [$150.250 $150.250 [k 5191.340 |G
gELECTRlClAN:'Eg‘?ggg‘:_"’;:ETMAN(ZONEJ_ 08/22/2023(05/31/2024* [$88.960 |1 $11.060 514540 |C 50.000 5119.030  [$165.060 5165060 [ 5211.100 |G
gELEcmlclAN:gf;\'ﬁgﬂ#‘;ER‘ZONE L 08/2212023(05/31/2024* [$83.380 |1 511.060 514,540 |C 5113.260  [$156.410 5156.410  [K $199.560 |G
ngLECTklcmN:g;*SE’F'{-Sgfi'l-ll‘f’?(zoNE L 08/22/2023(05/31/2024* [893.410 |1 $11.060 514.540 |C 5123.640 [$171.980 5171980 |K 5220320 |G
tELECTRmAN:gf;{ISg:hﬁER(ZONE IH 08/22/2023(05/31/2024* [$62.810 |1 $11.060 514540 |C 591760  [$124.270 5124270 |K 5156.770 |G
gELECTRlClAN:ifSBF'{-ggz‘lﬁER(ZONE I 08/2212023(05/31/2024* [$70.360 |1 $11.060 514.540 |C 599.580  [$135.990 5135090 [K 5172.400 |G
[TUNNEL WIREMAN N
seLecTRioln{ IUEL WERVAR. 08/22/2023(05/31/2024* [$65.810 |1 $11.060 514540 |C 504870  [$128.930 $128.930 |k 5162.090 |G
“[TUNNEL WIREMAN .
#ELECTRICIAN:| O EL RN 08/22/2023(05/31/2024* [873.720 |1 $11.060 514540 |C 5103.060  [$141.210 5121210 [ 5179.360 |G
[TUNNEL WIREMAN N
sELECTRICIANS Ol e 08/22/2023(05/31/2024* [$87.350 |1 $11.060 514540 |C 5117.370  [$162.580 $162.580  |K 5207780 |G
“[TUNNEL WIREMAN N
#ELECTRICIAN:| 0L RN 1L 08/22/2023(05/31/2024* [897.850 |1 $11.060 50490  |u 8.0 5128.240 [$178.870 5178.870 | 5220510 |G
PAINTER, LEAD
#PAINTER:  |ABATEMENT (2ND N 02/22/2024/06/30/2024* [$43.340 || 59,200 51,010 8.0 562990 [584.660 [0 584660 [0 5106.330
SHIFT)
#PAINTER: :gﬁgzm':’% PAINTER Iy 02/22/2024(06/30/2024** [$46.600 |1 59.200 51.010 8.0 566.650  [$89.950 [0 589950 o 5113.250
PLUMBER, INDUSTRIAL
#PLUMBER:  |AND GENERAL 08/22/2023(08/31/2024** [$65.250 [P 59,260 514.300 s1500 |s so | 593260  [$124.960 |U 5124.960 |U 5154.960
PIPEFITTER (2ND SHIFT)
SEWER AND STORM
#PLUMBER:  |DRAIN PIPELAYER (2ND 0 3008/31/2024** [$50.730 | 59,150 50000 |R 52.680 51500 s so | 575510 [899.950 509.050 |v $123.710
SHIFT)
SEWER AND STORM
_ |prAINPIPE .
pLumeer:  [DEATEER oD w o 3008/31/2024** [$25.130 X 59,400 50.000 $1.760 51350 s so | 538.020 (549,660 549660 |V 561.300
SHIFT)
SERVICE & REPAIR
#PLUMBER:  |(PLUMBER/HVAC- 08/22/2023(08/31/2024%* 59,260 513.990 50000 |R 52.280 51500 |s so | 590.200  [$121.000 5121.000 |y 5150.000 |z
FITTER) (2ND SHIFT)
 [LANDSCAPE/IRRIGATION] N
#PLUMBER:  [LANDSCAPEIRRIGATIO 08/22/2023(08/31/2024; 514300 |Q 50000 |R 152.340 51300 s so T 573.000  [595.900 595900 |v 5117.370
LANDSCAPE/IRRIGATION
PLUMBER:  [TRADESMAN SECOND  |AB 08/22/20: 51160 | 50.000 150.100 51100 |s Bo T 526740  [837.430 537.430 |V 548.120
SHIFT
FIRE SPRINKLER FITTER
(PROTECTION AND
 |coNTROL SYSTEMS,
#PLUMBER:  [CONTROL SYST! lac 519,050 50000  |aD $1.600 50450  |aE 8.0 505460  [$126.690 |AF 5126690 |AF 5157.910
UNDERGROUND)- 2ND
SHIFT
Go to increase page
FOOTNOTES
* EFFECTIVE UNTIL SUPERSEDED BY A NEW DE IATION ISSUED BY THE DIREGTGR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774 FOR THE NEW RATES AFTER TEN DAYS AFTER THE EXPIRATION DATE IF NO SUBSEQUENT DETERMINATION IS

ISSUED.

**  THE RATE TO BE PAID FOR WOR
SPECIFIC RATES AT (415) 703-4774.

INDICATES AN APPRENTICEABLE CRAF
THE BASIC HO
INCLUDES
MATERIAL HANDLER WITH ANY FIVE (5) JOURNEYMEN ON ANY GIVEN PROJECT.
IN ADDITION, AN AM UAL TO 3% OF THE BA

INCLUDES AN AMOUNT NATIONAL LABOR-MANAGEMENT COOPERATION FUND AND THE ADMINISTRATIVE MAINTENANCE FUND.

m O O W >» @ #*

RATE APPLIES TO THE FIRST OVERTIME HOURS; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY NON-SHIFT DIFFERENTIAL OVERTIME HOURLY RATE.

RATES ARE AVAILABLE ON THE INTERNET @ HTTP:/WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.

RLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD.

RMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN CONTRACTS ENTERED INTO NOW. CONTACT THE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR
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F  DISREGARD THIS RATE. FOR THE FIRST 12 HOURS OF WORK PERFORMED ON SATURDAY, USE THE SATURDAY NON-SHIFT DIFFERENTIAL RATE FOR THIS CLASSIFICATION AS PUBLISHED IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETER

G DISREGARD THIS RATE. USE THE SUNDAY AND HOLIDAY NON-SHIFT DIFFERENTIAL RATE FOR THIS CLASSIFICATION AS PUBLISHED IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS.

H  ZONE A IS DEFINED AS THE PORTION OF SAN BERNARDINO COUNTY 80 ROAD MILES FROM SAN BERNARDINO CITY HALL AT 290 N D STREET IN SAN BERNARDINO, CA 93401.

| INCLUDES AMOUNT WITHHELD FOR WORKING DUES.

J IN ADDITION TO THE AMOUNT SHOWN, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER FOR EACH OVERTIME HOUR, $0.38 IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE RERATION COMMITTEE, D. AMOUNT FOR LABOR

MANAGEMENTCOOPERATION COMMITTEE FUND IS NOT FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER
K DISREGARD THIS RATE. USE THE SATURDAY NON-SHIFT DIFFERENTIAL RATE FOR THIS CLASSIFICATION AS PUBLISHED IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS.
ZONE B INCLUDES ALL OF INYO AND MONO COUNTY AND THE PORTION OF SAN BERNARDINO COUNTY OVER 80 MILES FROM SAN BERNARDINO CITY HALL AT 290 NORTH D STREET IN SAN BERNARDINO, CA 93401.

M IN ADDITION TO THE AMOUNT SHOWN, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER FOR EACH OVERTIME HOUR, $0.48 IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RA
MANAGEMENTCOOPERATION COMMITTEE FUND IS NOT FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

WITTEE FUND. AMOUNT FOR LABOR

AN ADDITIONAL $0.25 PER HOUR WILL BE ADDED TO THE BASIC HOURLY RATE WHEN PERFORMING PAPERHANGING WORK.
DOUBLE TIME SHALL BE PAID FOR ALL HOURS WORKED OVER 12 HOURS IN ANY ONE DAY.
INCLUDES AN AMOUNT WITHHELD FOR ADMINISTRATIVE DUES WHICH IS NOT FACTORED INTO OVERTIME AND AN AMOUNT FOR VACATION WHICH IS FACTORED AT 1.5 TIMES FOR ALL OVERTIME.

N
o

P

Q  INCLUDES AMOUNT FOR NATIONAL PENSION AND RETIREE'S X-MAS FUND.

R AMOUNT INCLUDED IN BASIC HOURLY RATE AND FACTORED AT 1.5 TIMES FOR ALL OVERTIME.

S INCLUDES AN AMOUNT FOR THE P.I.P.E. LABOR MANAGEMENT COOPERATION COMMITTEE AND THE CONTRACTOR EDUCATION & DEVELOPMENT FUND.
T

WHEN THERE IS A BONA FIDE JOB REQUIREMENT BY THE AWARDING BODY FOR WORK TO BE PERFORMED DURING HOURS TYPICALLY ASSOCIATED WITH A SWING OR GRAVEY,
HOURS DAILY.

T, A SPECIAL SINGLE SHIFT MA' ND PAID AT THE NON-SHIFT STRAIGHT TIME RATE FOR THE FIRST 8

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME H
SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATH
PIPE TRADESMEN SHALL NOT BE PERMITTED ON ANY JOB WITHOUT A JOURNEYMAN.

u
\
w
X INCLUDES AN AMOUNT WITHHELD FOR ADMINISTRATIVE DUES WHICH IS NOT FACTORED IN THE OVERTIME RATES.
Y  SATURDAY MAY BE WORKED AT STRAIGHT-TIME RATE, PROVIDED THAT THE HOURS DO NOT EXCEED 8 HOURS PER DAY OR 40 HOURS PER WEEK.
Z  DOUBLE TIME SHALL BE PAID FOR NEW YEAR'S DAY, EASTER SUNDAY, LABOR DAY, THANKSGIVING DAY, AND CHRISTMAS.
AA  INCLUDES AMOUNT WITHHELD FOR ADMINISTRATIVE DUES.

AB  TRADESMEN SHALL ONLY BE USED IF THE FIRST WORKER ON THE JOB IS A LANDSCAPE/IRRIGATION FITTER, SECOND WORKER MUST Bl
LANDSCAPE/IRRIGATION FITTER AND THEREAFTER TRADESMEN WILL BE REFERRED ON A 50-50 BASIS, TO JOURNEYMAN OR APPRENTIg

CE LANDSCAPE/IRRIGATION FITTER. THE 3RD AND 4TH MAY BE A TRADESMAN. THE 5TH MUST BE A

AC APPLIES TO THE CITIES OF ONTARIO AND MONTCLAIR.

AD  INCLUDED IN STRAIGHT-TIME HOURLY RATE.

AE  AMOUNT IS FOR INDUSTRY PROMOTION FUND AND P.I.P.E. FUND.

AF  RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME |

MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP:/WW!
RESEARCH UNIT AT (415) 703-4774.

PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR -

ND/OR SUBSISTENCE PAYMENTS TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
UIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACT
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/(

Return to main
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