Side Letter Agreement

Sheriff’s Employees Benefit Association
Safety Unit

WAGE DIFFERENTIALS

Section 12 — Corrections Training Officer (CTO)

Effective the pay period after board approval, employees who are assigned to perform the full duties of
a Corrections Training Officer (CTO) shall receive a pay differential of two and one-half percent (2.5%)
above the employee’s base rate of pay per pay period. This differential shall only be paid while the
employee is serving as an CTO. Leave types (e.g., sick leave, annual leave, etc.), with the exception of
Labor Code 4850 leave for the period the employee would have been assigned to perform Corrections
Training Officer duties, shall not be considered hours worked for the purpose of this section.
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