#4 @ 12" (#13M @ 300 mm)

560—-C—3250 (330—C—23) CONCRETE

L/2 (TYP)

1* (25 mm) (TYP)

< D L T
12" (300 mm) |12" (300 mm) | 4" (100 mm)
NEW OR 18" (450 mm) | 12" (300 mm) |5" (1256 mm)
EXST PIPE 24" (600 mm)| 12" (300 mm) 6" (150 mm)
FLOW 30" (750 mm)| 18" (450 mm) | 7" (175 mm)
< 36" (900 mm)| 18" (4
42" (1050 mm)

48" (1200 mm

#4
(#13M @ '300 mm)

6" MIN.

57" (1425 mm)|

1" (275 mm)

" (275 mm)

12" (300 mm)

3—#4 (#13M) CIRCULAR TIES,
SEI-_# NO#E 9

3.14 (D oD )

11
A'' (SEE NOTE 10) OF PIP

X EQUAL, INTERIOR FORM

HE TUBE LONGITUDINALLY REMOVING A STRIP
IDE ON THE SIDE OPPOSITE THE OPEN JOINT.
BEND THE ENDS OF THE CUT TOGETHER AND INSERT THE
TUBE IN THE PIPE.

INTERI(I)ER SURFACE

DETAIL "B"

TYPICAL JOINT FOR

REINFORCED CONCRETE PIPE

STANDARD PLANS FOR PUBLIC WORKS CONSTRUCTION

PROMULGATED 8Y THE
PUBLIC WORKS STANDARDS INC.
GREENBOOK COMMTTEE
1992
REV. 1996, 1897, 1999, 2009

CONCRETE COLLAR FOR RCP
12" (300 mm) THROUGH 72" (1800 mm)

USE WITH STANDARD SPECIFICATIONS FOR PUBLIC WORKS CONSTRUCTION

STANDARD PLAN

380—-4

SHEET 10F 2




NOTES

1. A CONCRETE COLLAR IS REQUIRED WHERE THE CHANGE IN GRADE
EXCEEDS 10%.

2. FOR CURVE JOINTS (SEE DETAIL B, SHEET 1)

IF THE EXTREME ENDS OF THE PIPE LEAVE A CLEAR SPACE
THAT IS GREATER THAN 1" (25 mm), BUT IS LESS THAN 3" (75 mm)
A CONCRETE COVER IS REQUIRED IN ACCORDANCE WITH

SSPWC 306-7.3.2.1.

IF THE EXTREME ENDS OF THE PIPE LEAVE A CLEAR SPACE

THAT IS EQUAL TO OR GREATER THAN 3" (75 mm?, BUT LESS THAN
" (150 mm), A CONCRETE COLLAR IS REQUIRED. F THE CLEAR
SPACE IS 6" (150 mm) OR GREATER, A TRANSITION STRUCTURE

IS REQUIRED.

3. CONCRETE COLLAR SHALL NOT BE USED FOR A SIZE CHANGE ON
THE MAIN LINE.

4. CONNECTOR PIPES

A. WHERE PIPES OF DIFFERENT DIAMETERS ARE JOINED
CONCRETE COLLAR, L AND T SHALL BE THOSE OF THE
PIPE. D=D1 OR D 2 WHICHEVER IS GREATER.

B. WHEN Dy IS EQUAL TO OR LESS THAN D 2 JOIN |
WHEN D3 IS GREATER THAN D 2 JOIN SOFFITS.

5. FOR PIPE LARGER THAN 72" (1800 mm) SPECIAL
ARE REQUIRED.

FOR PIPE SIZE NOT LISTED USE NEXT SI

7. REINFORCEMENT SHALL CONFORM TO A (A 615 M) GRADE
40 (300).

8. WHERE REINFORCING IS REQUIRED 4l TER OF THE CIRCULAR
TIES SHALL BE D+(2X WALL THI@

9. REINFORCING SHALL BE USED
GREATER THAN 21" (625 m ANB, ON ALWYPIPES WHERE THE SPACES
BETWEEN THE EXTREME ) (75 mm) OR LARGER.

CIRCULAR TIES: DIAMETER CIRCTJOL.A(F)QFTIES
5 mm) OR LESS 3
24" (600 mm) TO 30" (750 mm) 3
3" (825 mm) TO 57" (1425 mm) 4
(1500 mm) TO 72" (1800 mm) 5

E BETWEEN PIPE ENDS EXCEEDS 3" (75 mm), THE
LAR TIES SHALL BE INCREASED TO MAINTAIN AN
CING OF 8" (150 mm) O.C.

RE' IS 21" (525 mm) OR LESS IN DIAMETER AN INTERIOR
ALED SONO-TUBE OR EQUAL SHALL BE USED TO

A SMOOTH INTERIOR JOINT. THE PAPER FORM MAY BE

ACE (SEE DETAIL A). WHEN THE PIPE IS 24" (600 mm)

R A REMOVABLE INTERIOR FORM SHALL BE USED OR THE
RIEQ(RP\(J)('DI\III;J_"IE'DSHALL BE COMPLETELY FILLED WITH MORTAR AND

10.

STANDARD PLANS FOR PUBLIC WORKS CONSTRUCTION STADARDEEZN

380—-4

SHEET 2 OF 2
—Sr——

CONCRETE COLLAR FOR RCP
12" (300 mm) THROUGH 72" (1800 mm)
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Figure 2A-2 (CA). Examples of Heights and Lateral Locations of Sign Installations

NOTES:

These sign positions are typical and should be Signs in medians shall be placed at midpoint of
considered a standard. When physical conditions median, and should not be closer than 6 ft from the
require deviation from these typicals, they should edge of a paved shoulder, or if none, 12 ft from the
be documented. When clear roadside recovery  edge of the traveled way. When appropriate, signs
areas are provided, signs shall be placed as far  for opposing directions shall be placed back to back.
from the traveled way as possible, up to 30 ft. When

possible, they should be placed in protected locations. E.T.W. = Edge of Traveled Way
E.P.S. = Edge of Paved Shoulder

FREEWAY AND EXPRESSWAY LOCATIONS

12 ft Min. from E.T.W:

12 ft Min. from E.T.W.
30 ft Max.*

30 ft Max. * ™ I
7

1 e | Tam | NP — —

6 ft Min.

from E.PS. (
Secondary

Panel

8 ft Min.

*5 ft Min. at
30 ft from E.T.W.

L ETW. E.PS. \ [ —

E.T.W.j

7 ft Min.*
5 ft Min.

GUIDE SIGNS

L HIGHWAYS AND INTERCHANGE AREAS

/N
12 ftMin. from ETW. 7
30 ft Max.*
61t Min. T3 .18 .
from E.P.S. Nz
e .
|
|
| |
| I
2 ft* L =1 ft : e B
£ ;
Minimum = =
where lateral = = =
clearance is ~ = s
limited w =
<

-);fﬁ_—l_F —
| -ﬁ\
ETW | L ETw RURAE'P'S' —

\
\
Urban Locations and Rural Locations
with Sidewalk LOCATIONS

Chapter 2A — General November 7, 2014
Part 2 - Signs
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Figure 3B-101 (CA). Examples of Left-Turn Channelization Markings

4-Lane Roadway

8 in Solid White Line (See Note 4)

Optional Double Yellow Line (See Note 2) A second arrow in the turn lane is optional

Edge of Traveled Way 2 Double Yellow Line (See Note 2) \

-
< l = E . -—
- -y i (See Equation)

—- =
13 -
-> (See Note 6) _ =
Bay Taper. L_
(See Notes 1and 2)
Median Deceleration
l«—— Approach Taper (See Note 2) —»|la——— Plus Stora

2-Lane Roadw,

Optional Double Yellow Line (See Note 2)

. ")
A second arrow in the turi i
Edge of Traveled Way 2 Double X@llov e

(See Note 2) ] P w
See Note 3 i i
-«

Median Deceleration Lane
r4&—— Approach r (See Note 2) — Plus Storage —

NOT TO SCALE

roach Taper = ws for speeds of 40 mph or less and
WS for speeds of 45 mph or more.

Where S = Off Peak 85th Percentile Speed in mph.
W = Width of Lateral Traffic Shift in feet.

NOTES:

1. Bay taper length = 60 ft or 90 ft for Business, Residential and

Urban Areas and 120 ft for high speed Rural Areas.

See Striping Details 21 through 23 or 28 through 30.

On twao lane roads, use Striping Details 21 through 23 for one half (1/2) of
the passing sight distance for the prevailing speed.

See Striping Detail 38, use a minimum storage length of 50 ft.

See Highway Design Manual, Section 405.2 for design details.

Based on engineering judgement, intersection of the Approach and Bay
Tapers may be located within the width of the left-turn lane.

w N

o ok

Chapter 3B — Pavement and Curb Markings November 7, 2014
Part 3 — Markings
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Notes for Figure 6H-28—Typical Application 28
Sidewalk Detour or Diversion

Standard:
1. When crosswalks or other pedestrian facilities are closed or relocated, temporary facilities shall be
detectable and shall include accessibility features consistent with the features present in the existing
pedestrian facility.
Guidance:
2. Where high speeds are anticipated, a temporary traffic barrier and, if necessary, a crash cushion should be
used to separate the temporary sidewalks from vehicular traffic.
3. Audible information devices should be considered where midblock closings and changed crosswalk areas
cause inadequate communication to be provided to pedestrians who have visual dj
Option:
4. Street lighting may be considered.
5. Only the TTC devices related to pedestrians are shown. Other devices, such a
NARROWS signs, may be used to control vehicular traffic.
6. For nighttime closures, Type A Flashing warning lights may be used support signs and
close sidewalks.
7. Type C Steady-Burn or Type D 360-degree Steady-Burn warning light
separating the temporary sidewalks from vehicular traffic fle
8. Signs, such as KEEP RIGHT (LEFT), may be placed alog
pedestrians.

porary sidewalk to guide or direct

Chapter 6H — Typical Applications November 7, 2014
Part 6 — Temporary Traffic Control
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Figure 6H-28. Sidewalk Detour or Diversion (TA-28)

J43H SS0¥I

3S0TJ X1VM3AIS 48 inches
MIN.

R9-11a
| (See section
6D.01)

SIDEWALK

W20-1

(optional)

SIDEWALK DETOUR SIDEWALK DIVERSION

Typical Application 28

Note: See Tables 6H-2 and 6H-3 for the meaning
of the symbols and/or letter codes used in

this figure.
November 7, 2014

Chapter 6H — Typical Applications
Part 6 — Temporary Traffic Control
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Notes for Figure 6H-29—Typical Application 29
Crosswalk Closures and Pedestrian Detours

Standard:
1. When crosswalks or other pedestrian facilities are closed or relocated, temporary facilities shall be
detectable and shall include accessibility features consistent with the features present in the existing

pedestrian facility.

Guidance:
2. Parking should be prohibited in advance of mid-block crosswalks. Mid-block crosswalks should be avoided, when
possible. See Section 3B.18.
3. Audible information devices should be considered where midblock closings and
cause inadequate communication to be provided to pedestrians who have vi
4. Pedestrian traffic signal displays controlling closed crosswalks should be co
Option:
5. Street lighting may be considered.
6. Only the TTC devices related to pedestrians are shown. Other devic closure signing or ROAD
NARROWS signs, may be used to control vehicular traffic.
7. For nighttime closures, Type A Flashing warning lights ma
closing sidewalks.
8. Type C Steady-Burn or Type D 360-degree Steady-Bu
separating the work space from vehicular traffic.
9. In order to maintain the systematic use of the fl

sedonb des supporting signs and

Chapter 6H — Typical Applications November 7, 2014
Part 6 — Temporary Traffic Control
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Figure 6H-29. Crosswalk Closures and Pedestrian Detours (TA-29)

(optional) W16-7P
o = M=
3o|[==2
mMml|E=
wel S o
ros |E2| |28
| Bl1ZS| |2 2|Rro-8
[ _— Zzjee
R9-10 r /\
= =
iy B |
=l
=] (=]
173 =
E BZ
) 4=

-

/////

D
.

\\\

AR

NN

SIDEWALK

|| cLosED

SIDEWALK CLOSED
AHEAD

R9-9

NN

!

(L AR

CROSS HERE
R9-11

Note: For long-term stationary
work, the double yellow
center line and/or
lane lines should be
removed between the
crosswalk lines.

See Tables 6H-2 and 6H-3
for the meaning of the
symbols and/or letter
codes used in this figure.

Typical Application 29

Chapter 6H — Typical Applications November 7, 2014
Part 6 — Temporary Traffic Control
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Figure 9C-3. Word, Symbol, and Arrow Pavement Markings for Bicycle Lanes

Normal Normal white line

white line

Normal
white line

) 7S
(|
y

64 inches

B‘ 44 in

B - Helmeted Bicyclist Symbol C -Word Legends

Legend

%  Optional
% % Required on far side of each intersection,
optional at other locations

Chapter 9C — Markings November 7, 2014
Part 9 — Traffic Control for Bicycle Facilities
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Figure 9C-102 (CA). Examples of Bicycle Lane Treatment
Where Vehicle Parking is Prohibited/Permitted

WHERE VEHICLE PARKING IS PROHIBITED

Centerline or Lane Line 50 ft to 200 ft

See Figure 9C-101 (CA)

81 (CA)
( 4 ft Minimum
Without Gutter =
® W 5 v\i;l_tlxligintltum
ith Gutter
or |PARKING |
ANY | R2B(CA) Ret(ca) | D
BIKE TIME BIKE LANE
LANE )
(ﬂ) M6-1 =
BIKE LANE| R81(CA)
WHERE VE IS PERMITTED

Centerline or Lane Line

FR81(CA)

e

R81 (CA) & M6-1 4 in White Markings

WITHOUT MARKED WITH MARKED
PARKING STALLS PARKING STALLS

NOT TO SCALE

NOTE: 11 ft Minimum for Rolled Curb
12 ft Minimum for Vertical Curb

Chapter 9C — Markings November 7, 2014
Part 9 — Traffic Control for Bicycle Facilities
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CHAPTER 6D. PEDESTRIAN AND WORKER SAFETY

Section 6D.01 Pedestrian Considerations
Support:

o1 A wide range of pedestrians might be affected by TTC zones, including the young, elderly, and people with
disabilities such as hearing, visual, or mobility. These pedestrians need a clearly delineated and usable travel path.
Considerations for pedestrians with disabilities are addressed in Section 6D.02.

Standard:

02 The various TTC provisions for pedestrian and worker safety set forth in Part 6 shall be applied by
knowledgeable (for example, trained and/or certified) persons after appropriate evaluation and
engineering judgment.

03 Advance neotification of sidewalk closures shall be provided by the maintaini

o4 If the TTC zone affects the movement of pedestrians, adequate pedestri

detectability shall be maintained along the alternate pedestrian route.
Option:

os If establishing or maintaining an alternate pedestrian route is not feasi
means of providing for pedestrians may be used, such as adding free bus se
someone the responsibility to assist pedestrians with disabilities
Support:

o6 It must be recognized that pedestrians are reluctant to rét
or to add distance or out-of-the-way travel to a destination
Guidance:

project, an alternate
d the project or assigning

A. Pedestrians should not be led into conflicisywi ] quipment, and operations.
iclesfmoving through or around the worksite.
C. Pedestrians should be provided with ent and accessible path that replicates as nearly as practical
the most desirable characteristics of 't sting sidewalk(s) or footpath(s).
08 A pedestrian route should not
vehicles and equipment.
09 Consideration should be eparate pedestrian movements from both worksite activity and vehicular

nce signing that encourages them to cross to the opposite side of the
reas with high vehicular traffic volumes, these signs should be placed at

-29 show typical TTC device usage and techniques for pedestrian movement through
work zones.
Guidance:

11 To accommodate the needs of pedestrians, including those with disabilities, the following considerations

should be addressed when temporary pedestrian pathways in TTC zones are designed or modified:

A. Provisions for continuity of accessible paths for pedestrians should be incorporated into the TTC plan.

B. Access to transit stops should be maintained.

C. A smooth, continuous hard surface should be provided throughout the entire length of the temporary
pedestrian facility. There should be no curbs or abrupt changes in grade or terrain that could cause tripping
or be a barrier to wheelchair use. The geometry and alignment of the facility should meet the applicable
requirements of the “Americans with Disabilities Act Accessibility Guidelines for Buildings and Facilities
(ADAAG)” (see Section 14.11).

D. The width of the existing pedestrian facility should be provided for the temporary facility if practical. Traffic
control devices and other construction materials and features should not intrude into the usable width of the

Chapter 6D — Pedestrian and Worker Safety November 7, 2014
Part 6 — Temporary Traftic Control
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sidewalk, temporary pathway, or other pedestrian facility. When it is not possible to maintain a minimum
width of 60 inches throughout the entire length of the pedestrian pathway, a 60 x 60-inch passing space
should be provided at least every 200 feet to allow individuals in wheelchairs to pass.

E. Blocked routes, alternate crossings, and sign and signal information should be communicated to pedestrians
with visual disabilities by providing devices such as audible information devices, accessible pedestrian
signals, or barriers and channelizing devices that are detectable to the pedestrians traveling with the aid of
a long cane or who have low vision. Where pedestrian traffic is detoured to a TTC signal, engineering
Judgment should be used to determine if pedestrian signals or accessible pedestrian signals should be
considered for crossings along an alternate route.

F. When channelization is used to delineate a pedestrian pathway, a continuous detectable edging should be
provided throughout the length of the facility such that pedestrians using a long cane can follow it. These
detectable edgings should comply with the provisions of Section 6F.74.

G. Signs and other devices mounted lower than 7 feet above the temporary pedestrj ayishould not
project more than 4 inches into accessible pedestrian facilities.

Option:
12 Whenever it is feasible, closing off the worksite from pedestrian intrusioa

aay baipreferable to channelizing
pedestrian traffic along the site with TTC devices. ’

Guidance:

penetration of the vehicle windshield.
15 Movement by work vehicles and equipment acrq ed pedestrian paths should be minimized and,

g or stopping of work vehicles or equipment

ipment across pedestrian walkways should be minimized
nges in grade, and rough or muddy terrain, and pedestrians
rsection crossings where no curb ramps are available.

Option:
17 A canopied walkway ma o protect pedestrians from falling debris, and to provide a covered passage

for pedestrians.

Guidance:

19 When pedes aths are rerouted to a closer proximity to each other, consideration should be
given to separating iporary traffic barrier.
wlfate barrier is used to shield pedestrians, it should be designed to accommodate site

conditions.
Support:

21 Depending on the possible vehicular speed and angle of impact, temporary traffic barriers might deflect upon
impact by an errant vehicle. Guidance for locating and designing temporary traffic barriers can be found in
Chapter 9 of AASHTO’s “Roadside Design Guide” (see Section 1A.11).

Standard:

22 Short intermittent segments of temporary traffic barrier shall not be used because they nullify the
containment and redirective capabilities of the temporary traffic barrier, increase the potential for serious
injury both to vehicle occupants and pedestrians, and encourage the presence of blunt, leading ends. All
upstream leading ends that are present shall be appropriately flared or protected with properly installed
and maintained crashworthy cushions. Adjacent temporary traffic barrier segments shall be properly
connected in order to provide the overall strength required for the temporary traffic barrier to perform

properly.

Chapter 6D — Pedestrian and Worker Safety November 7, 2014
Part 6 — Temporary Traftic Control
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23 Normal vertical curbing shall not be used as a substitute for temporary traffic barriers when
temporary traffic barriers are needed.
Option:

24 Temporary traffic barriers or longitudinal channelizing devices may be used to discourage pedestrians from
unauthorized movements into the work space. They may also be used to inhibit conflicts with vehicular traffic by
minimizing the possibility of midblock crossings.

Support:

25 A major concern for pedestrians is urban and suburban building construction encroaching onto the contiguous
sidewalks, which forces pedestrians off the curb into direct conflict with moving vehicles.
Guidance:

26 If a significant potential exists for vehicle incursions into the pedestrian path, pedestrians should be rerouted
or temporary traffic barriers should be installed.
Support:

27 TTC devices, jersey barriers, and wood or chain link fencing with a continuo
satisfactorily delineate a pedestrian path.
Guidance:

28 Tape, rope, or plastic chain strung between devices are not detectablg
standards in the “Americans with Disabilities Act Accessibility Guidelines
(ADAAG)” (see Section 1A4.11), and should not be used as a control for pede

29 In general, pedestrian routes should be preserved in urban aughcommercidl
routing should be discouraged.

30 The highway agency in charge of the TTC zone should uspect the activity area so that effective
pedestrian TTC is maintained.
Support:

31 Other laws and requirements are unique to Californide
oraround TTC zones.

32 Additional information on this topic can be fo
Traffic Control Zones on Caltrans’ following w:

altowed when providing pedestrian access through

“Pedestrian Considerations for California Temporary

Support:

o1 Additional information on'the d and construction of accessible temporary facilities is found in
publications listed in Segti \. blications 12, 38, 39, and 42).

Guidance:

02 The extent of pedestri hould be determined through engineering judgment or by the individual
responsible for ifnation. Adequate provisions should be made for pedestrians with disabilities.
Standard:

03 When trian facilities are disrupted, closed, or relocated in a TTC zone, the temporary

facilities sha le and include accessibility features consistent with the features present in the
existing pedest facility. Where pedestrians with visual disabilities normally use the closed sidewalk, a
barrier that is detéctable by a person with a visual disability traveling with the aid of a long cane shall be
placed across the full width of the closed sidewalk.

Support:

04 Maintaining a detectable, channelized pedestrian route is much more useful to pedestrians who have visual
disabilities than closing a walkway and providing audible directions to an alternate route involving additional
crossings and a return to the original route. Braille is not useful in conveying such information because it is
difficult to find. Audible instructions might be provided, but the extra distance and additional street crossings
might add complexity to a trip.

Guidance:

0s Because printed signs and surface delineation are not usable by pedestrians with visual disabilities, blocked

routes, alternate crossings, and sign and signal information should be communicated to pedestrians with visual

Chapter 6D — Pedestrian and Worker Safety November 7, 2014
Part 6 — Temporary Traftic Control
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disabilities by providing audible information devices, accessible pedestrian signals, and barriers and
channelizing devices that are detectable to pedestrians traveling with the aid of a long cane or who have low
VISION.
Support:

0s The most desirable way to provide information to pedestrians with visual disabilities that is equivalent to
visual signing for notification of sidewalk closures is a speech message provided by an audible information
device. Devices that provide speech messages in response to passive pedestrian actuation are the most desirable.
Other devices that continuously emit a message, or that emit a message in response to use of a pushbutton, are
also acceptable. signing information can also be transmitted to personal receivers, but currently such receivers are
not likely to be carried or used by pedestrians with visual disabilities in TTC zones. Audible information devices
might not be needed if detectable channelizing devices make an alternate route of travel evident to pedestrians
with visual disabilities.
Guidance:

07 If a pushbutton is used to provide equivalent TTC information to pedestrians with
pushbutton should be equipped with a locator tone to notify pedestrians with visualldisal
accommodation is available, and to help them locate the pushbutton.

al disabilities, the
ities that a special

Section 6D.03 Worker Safety Considerations
Support:

o1 Equally as important as the safety of road users traveling through the TTC is the safety of workers. TTC

zones present temporary and constantly changing conditions tiat arefinexpected by the road user. This creates an

02 Maintaining TTC zones with road user flow inhibited as litflé’as possible, and using TTC devices that get the
( i importance. Likewise, equipment and

on foot. When possible, the separation of moving

vides the operator of these vehicles with a greater

vehicles moving within the activity area create a ri
equipment and construction vehicles from workers
separation clearance and improved sight lin min
equipment.
Guidance:
03 The following are the key elem
improve worker safety:
A. Training—all workers s trained on how to work next to motor vehicle traffic in a way that minimizes

wemg the speed of vehicular traffic, mainly through regulatory speed zoning,
tion, or the use of uniformed law enforcement officers or flaggers, should be
requlatory speed zone signing tends to be more effective when law enforcement is present.

D. Activity Area—=planning the internal work activity area to minimize backing-up maneuvers of construction
vehicles should be considered to minimize the exposure to risk.

E. Worker Safety Planning—a trained person designated by the employer should conduct a basic hazard
assessment for the worksite and job classifications required in the activity area. This safety professional
should determine whether engineering, administrative, or personal protection measures should be
implemented. This plan should be in accordance with the Occupational Safety and Health Act of 1970, as
amended, “General Duty Clause” Section 5(a)(1) - Public Law 91-596, 84 Stat. 1590, December 29, 1970,
as amended, and with the requirement to assess worker risk exposures for each job site and job
classification, as per 29 CFR 1926.20 (b)(2) of “Occupational Safety and Health Administration
Regulations, General Safety and Health Provisions” (see Section 14.11).

Chapter 6D — Pedestrian and Worker Safety November 7, 2014
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Index 2024-2 Southern California
basic trade journeyman rates

General prevailing wage determinations
made by the director of industrial relations

Pursuant to California Labor Code part 7,

chapter 1, article 2, sections 1770, 1773, and 1773.1

Determination

Asbestos Worker, Heat and Frost

Insulator (d)

Asbestos and Lead Abatement (Laborer

Building/Construction Inspegtor ai
Field Soils and Material er+

Elevator Constructor (e)

Fence Builder (Carpenter) (e)

Fire Safety and Miscellaneous Sealing
(e) +

Gunite Worker (Laborer) (e)

Horizontal Directional Drilling (Laborer)

Housemover (Laborer)

Holidays,
scope of
work,
travel &
subsistené€

S One v

ct One v

Select One v

Select One v
Select One v

Select One v

Select One v
Select One v
Select One v
Select One v

Select One v

Select One v

Select One v

Select One v

“

d
ase

rease
Increase
No increase *

_Increase
No increase *

No increase *

No increase *
Increase
Increase
Increase

No increase *

_Increase

_Increase

Increase



Laborer

Landfill Worker (Operating Engineer) (e)

Landscape Irrigation Laborer

Landscape Maintenance Laborer (e)

Landscape Operating Engineer (e)

Light Fixture Maintenance

Modular Furniture Installer (Carpenter)

Operating Engineer +

Parking and Highway Improvement

(Striping, slurry & seal coat operations-

Laborer) (e)

Teamster +

Tree Maintenance (Laborer) (e)

Tunnel Worker (Laborer)

Tunnel (Operating Engine

Return to main table

determinations.

Select One v

Select One v

Select One v

Select One v

Select One v

Select One v

Select One v

Select One v

Select One v,

ne v
ele ne v
lect One v

Increase
Increase
Increase
No increase *
Increase
No increase *

No increase *

ncr

ncrease *
_Increase
_Increase

No increase *

r the expiration date of a determination indicates that
r projects advertised while that determination is in
ination remains in effect until it is canceled, modified, or
ew determination by the Director of Industrial Relations. A

ice of the Director - Research Unit at (415) 703-4774 after 10 days
fro expiration date, if no subsequent determination is issued.

d.” Includes San Diego County; excludes Mono County.

e. Includes San Diego County.

To view the above current prevailing wage determinations, current
predetermined increases, and the current holiday, advisory scope of work,
and travel and subsistence provisions for each craft, you must first download
a free copy of the Adobe Acrobat Reader available by clicking on the icon

below:

"Get Acrobat
Lﬁ! Reader



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Asbestos Worker, Heat and Frost Insulator #

Determination:
SC-3-5-1-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:
June 29, 2025** The rate to be paid for work performed after this date has been dete

(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, Sa ardi
Ventura Counties.

, San Diego, San Luis Obispo, Santa Barbara and

Wages and Employer Payments:

Basic Health Pension | Vacation | Trainj Ot S Total Daily Daily Saturday | Saturday Sunday/
Classification Hourly and and Hourly | Overtime | Overtime | Overtime | Overtime Holiday
(Journeyperson) Rate Welfare Holiday Rate Hourly Hourly Hourly Hourly Overtime
Rate Rate Rate Rate Hourly
(1% X) (2 X) (1% X) (2 X) Rate
Mechanic $56.322 | $12.28° | $8.12¢ $4 $1.89 | $0.00| 8.0 | $82.85 | $111.019 | $139.17¢ | $111.017 | $139.17¢ | $139.179




Determination: SC-3-5-1-2024-1 and SC-3-5-3-2024-1
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Determination:
SC-3-5-3-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:
June 29, 2025* Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expirati

ations. Contact the Office of the
ubsequent determination is issued.

strie

Wages and Employer Payments:
Basic Health | Pension | Vacation | Training | Other | Hours y Saturday | Sunday/
Hourly and and rtime | Overtime | Holiday
Classification Rate | Welfare Holiday ourly Hourly | Overtime
Rate Rate Hourly
1%X) | 1%X) Rate
Hazardous
Material $32.30" | $6.88' | $6.17 | $0.00 | $0.82 $62.32 | $62.32 | $62.32
Handler . . . . . . . .
Mechanic
Note:

Asbestos removal workers must be trained and the w.
California Labor Code 6501.5 and the California Co
State License Board and registered with the Divisi
Contractors’ Registration Unit, DOSH at (916)

Recognized holidays:
Holidays upon which the general prevai
agreement, applicable to the particular cr.
Industrial Relations. If the prevaili i

fication, or type of worker employed on the project, which is on file with the Director of

based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 670 ernment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage De inations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

2 Includes 5.5% of employee’s gross wage for dues/service fee check-off plus $0.25 for supplemental dues.

b Includes $0.01 for Occupational Health Plan.

¢ Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for the employer paymep
Hourly Rate, but the Total Hourly Rates for Straight Time and Overtime may not be less than the

d Rate applies to the first 2 overtime hours. Applies to all daily overtime hours on maintenanc

¢ Rate applies to all other Daily and Saturday overtime hours.

fRate applies to first 8 hours worked on new construction. Applies to all Saturday houpg

9 $195.49 per hour for work on Labor Day. For maintenance and asbestos abatement ndays and observed holidays may be worked
at the time and one half rate.

" Includes 5.5% of employee’s gross wage for dues/service fee check-off plu

"Includes $0.40 for medical monitoring in compliance with industry regulation®

I $110.77 per hour for work on Labor Day.

prevailing rate of per diem wages.
abatement projects.



https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Fire Safety and Miscellaneous Sealing

Determination:
SC-3-5-4-2021-1

Issue Date:
August 22, 2021

Expiration date of determination:
trial Relations. Contact the Division of Labor
, if no subsequent determination is issued.

and Ventura counties.

Wages and Employer Payments:

Basic | Health Total | Daily and | Sunday/ | Sunday/
Hourly and Hourly | Saturday | Holiday Holiday
Classification Rate ¢ | Welfare Rate | Overtime | Overtime | Overtime
e Hourly Hourly Hourly
(Journeyperson) Rate Rate Rate
(1%X)° (2 X) (3X)P
Asbestos Worker, Fire Safety
Technician — Class | $0.00 $0.90 | $0.05| 8.0 | $30.56 | $40.36 $50.16 $69.76
(0-2000 hrs) °©
Asbestos Worker, Fire Safety
Technician — Class |I $0.00 $1.26 | $0.05| 8.0 | $36.50 | $49.09 $61.68 $86.86
(2001-4000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class IlI $8.12 $1.33 $0.05 | 8.0 | $47.24 | $61.105 $74.97 $102.70
(4001-6000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class IV $32.09 | $10.01 $8.12 $1.53 $0.05| 8.0 | $51.80 | $67.845 $83.89 $115.98
(6001 or more hrs) ©




Determination: SC-3-5-4-2021-1 and SC-204-X-18-2023-1
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Wages and Employer Payments (Shift):

(6001 or more hrs) ©

Basic | Health | Pension | Vacation Daily and | Sunday/ | Sunday/
Hourly and and Saturday | Holiday Holiday
Classification Rate 9 | Welfare Holiday Overtime | Overtime | Overtime
(Journeyperson) e Hourly Hourly Hourly
(Shift) Rate Rate Rate
(1% X)f (2 X) (3X)P
Asbestos Worker, Fire Safety
Technician — Class | $19.60 | $10.01 $0.00 $0.90 $40.36 $50.16 $69.76
(0-2000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class I $25.18 | $10.01 $0.00 $1.26 $49.09 $61.68 $86.86
(2001-4000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class Il $27.73 | $10.01 $8.12 0.05 $47.24 | $61.105 $74.97 $102.70
(4001-6000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class IV $32.09 | $10.01 $ $0.05 $51.80 | $67.845 | $83.89 | $115.98
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Page 3 of 5

Determination:
SC-204-X-18-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
August 31, 2024* Effective until superseded by a new determination issued by the Director o
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration

glations. Contact the Office of the
ubsequent determination is issued.

Localities: ’
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Ber @
and Ventura counties.

San Diego, San Luis Obispo, Santa Barbara,

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Tra Other | Hours | Total | Daily and | Sunday/ | Sunday/
Hourly and and Hourly | Saturday | Holiday Holiday
Classification Rate ¢ | Welfare Holid Rate | Overtime | Overtime | Overtime
Hourly Hourly Hourly
(Journeyperson) Rate Rate Rate
(1%X)! (2 X) (3X)P
Plumber, Fire Safety
Technician — Class | $23.47 | $8.45 00 $0.00 $0.10 | $1.85| 8.0 | $33.87 | $45.605 $57.34 $80.81
(0-2000 hrs) °©
Plumber, Fire Safety
Technician — Class |I $0.00 $0.10 | $1.85| 8.0 | $40.45 | $55.475 | $69.815 | $98.495
(2001-4000 hrs) ©
Plumber, Fire Safety
Technician — Class IlI $0.00 $0.10 | $1.85| 8.0 | $51.74 | $68.525 | $84.375 | $116.075
(4001-6000 hrs) ©
Plumber, Fire Safety
Technician — Class IV $0.00 $0.10 | $1.85| 8.0 | $56.77 | $76.07 | $93.935 | $129.665
(6001 or more hrs) ©




Determination: SC-3-5-4-2021-1 and SC-204-X-18-2023-1

Page 4 of 5
Wages and Employer Payments (Shift):
Basic | Health | Pension | Vacation | Training | Other Daily and | Sunday/ | Sunday/
Hourly and and Saturday | Holiday Holiday
Classification Rate ¢ | Welfare Holiday " Overtime | Overtime | Overtime
(Journeyperson) Hourly Hourly Hourly
(Shift) Rate Rate Rate
(1%X)! (2 X) (3X)P
Plumber, Fire Safety
Technician — Class | $24.64 | $8.45 $0.00 $0.00 $0.10 | $ $47.36 $59.68 $84.32
(0-2000 hrs) ©
Plumber, Fire Safety
Technician — Class Il $31.48 | $8.45 $0.00 $0.00 $0 $1.85 .0 [$4188 | $57.62 | $72.675 | $102.785
(2001-4000 hrs) ©
Plumber, Fire Safety
Technician — Class Il $35.16 | $8.45 $7.77 $0.0 $1.85| 8.0 | $53.33 | $70.91 $87.555 | $120.845
(4001-6000 hrs) ©
Plumber, Fire Safety
Technician — Class IV $40.39 | $8.45 $7.77 0.0 10 | $1.85| 8.0 | $58.56 | $78.755 | $97.515 | $135.035
(6001 or more hrs) ©

Recognized holidays:

Holidays upon which the general prevailing hourly
agreement, applicable to the particular craft, clas
Industrial Relations. If the prevailing rate is notle

In accordance with Labor Code Sec
execute the work. You may obtain the

rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
or type of worker employed on the project, which is on file with the Director of

llectively bargained rate, the holidays upon which the prevailing rate shall be paid

t Code. You may obtain the holiday provisions for the current determinations on the
bsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

el and/or subsistence provisions for the current determinations on the Director's General Prevailing

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

a Rate applies to the first 2 daily overtime hours and the first 8 hours worked on Saturday. All other overtime is at the Sunday & Holiday rate.
b No work shall be performed on Labor Day, except in special cases of extreme emergency and then only when triple (3) times is paid.

¢ The 1st man on a job site shall be a Class IV Fire Safety Technician. A Class IV must be on a job site at all times.
4 Includes an amount per hour worked for Administrative Dues.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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¢ Includes an amount for Occupational Health and Research.

f Rate applies to the first 2.5 daily overtime hours on the 2nd shift; first 3 daily overtime hours on the 3rd shift; and the first 7.5 hours (2nd shift)
and first 7 hours (3rd shift) worked on Saturday. All other overtime is at the Sunday & Holiday rate.

s When 2 or 3 shifts are employed, the 2nd shift shall work 7.5 hours for 8 hours pay; the 3rd shift sh ork 7 hours for 8 hours pay.

h Vacation/Holiday is included in the Basic Hourly Rate (no Vacation/Holiday amount for Class | ah only) and shall be paid at time and
one half for all overtime hours.

' Rate applies to the first 2 daily overtime hours and the first 10 hours worked on Saturday. Al e e is at the Sunday & Holiday rate.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-23-31-2-2024-2

Issue Date:
August 22, 2024

Expiration date of determination:

June 30, 2025** The rate to be paid for work performed after this date has been dete

(415) 703-4774.

Localities:

Craft: Carpenter and Related Trades*

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riversi an

counties.

Wages and Employer Payments:

nardino, San Luis Obispo, Santa Barbara, and Ventura

Basic Health | Pension cati ing | Other | Hours | Total Daily Saturday | Sunday/
Hourly and b Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare iday Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X)°| (1%X)d Rate
(2 X)
Carpenter ¢ f, Cabinet
Installer, Insulation Installer,
Hardwood Floor Worker, $50.29 6.16 $7.46 $0.72 | $4.44 | 8.0 | $77.82 | $102.965 | $102.965 | $128.11
Acoustical Installer
Pile Driverman 9, Derrick
Bargeman, Rockslinger,
Bridge or Dock Carpenter, $5 5 $6.16 $7.46 $0.72 | $4.44 | 8.0 | $77.95 | $103.160 | $103.160 | $128.37
Cable Splicer
Bridge Carpenter © $50.42 | $8.75 $6.16 $7.46 $0.72 | $4.44 | 8.0 | $77.95 | $103.160 | $103.160 | $128.37
Shingler © $50.42 | $8.75 $6.16 $7.46 $0.72 | $4.44 | 8.0 | $77.95 | $103.160 | $103.160 | $128.37
Saw Filer $50.38 | $8.75 $6.16 $7.46 $0.72 | $4.44 | 8.0 | $77.91 | $103.100 | $103.100 | $128.29
Table Power Saw Operator | $50.39 | $8.75 | $6.16 $7.46 $0.72 | $4.44 | 8.0 | $77.92 | $103.115 | $103.115 | $128.31
g[‘aep‘f;“rat'c Nailer or Power | $50.42 | g5 75 | §616 | $7.46 | $0.72 | $4.44 | 80 | $77.95 | $103.160 | $103.160 | $128.37




Determination: SC-23-31-2-2024-2 and SC-31-741-1-2023-1
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Basic Health | Pension | Vacation | Training Daily Saturday | Sunday/
Hourly and and Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Hourly Hourly | Overtime
(Journeyperson) a Rate Rate Hourly
(1%X)°c| (1%X)d Rate
(2 X)
Roof Loader of Shingles $35.20 | $8.75 | $6.16 $7.46 $0.72 $80.330 | $80.330 | $97.93
Scaffold Builder $42.67 | $8.50 $6.41 $7.53 $0.72 $91.105 | $91.105 | $112.44
Millwright © $50.79 | $8.75 $6.16 $7.46 $0.72 $107.645 | $107.645 | $136.77
Head Rockslinger $50.52 | $8.75 | $6.16 $7.46 $0.72 $103.310 | $103.310 | $128.57
Rock Bargeman or
Scowman $50.32 | $8.75 $6.16 $7.46 $0.72 $103.010 | $103.010 | $128.17
Diver, Wet $108.84' | $8.75 | $6.16 | $7.46 $4.44 | 8.0 |$136.37 | $190.790 | $190.790 | $245.21
(Up To 50 Ft. Depth) " ' ' ' ' ' ' ' ' ' '
Diver, (Stand-By) " $54.42" | $8.75 $6.16 $7.46 4| 80 | $81.95 | $109.160 | $109.160 | $136.37
Diver's Tender " $53.42 | $8.75 $6.16 $7.4 4 | 8.0 | $80.95 | $107.660 | $107.660 | $134.37
Assistant Tender (Diver's)" | $50.42 | $8.75 | $6.16 $7.4 $4.44 | 8.0 | $77.95 | $103.160 | $103.160 | $128.37

Determination:
SC-31-741-1-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:

May 31, 2025* Effective until superseded by
Director — Research Unit at (415)

Wages and Employer Payments:

703-4774 o

termination issued by the Director of Industrial Relations. Contact the Office of the
rates after ten days after the expiration date if no subsequent determination is issued.

sJealth | Pension | Vacation | Training | Hours | Total Daily | Saturday | Holiday
Classification and apd Hourly | Overtime | Overtime | Overtime
(Journeyperson) Welfare Holiday Rate Hourly Hourly Hourly
a Rate Rate Rate
(1%X) | (1%X) (2 X)
Terrazzo Installer $44.34 | $8.25 | $5.91 $4.69 $0.62 | 8.0 |$63.81 | $85.980 | $85.980 | $108.150
Terrazzo Finisher $37.84 | $8.25 $5.91 $4.69 $0.62 8.0 [$57.31| $76.23 | $76.23 $95.15




Determination: SC-23-31-2-2024-2 and SC-31-741-1-2023-1
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisiog the current determinations on the

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make ftr,

or superseded determinations may be obtained by contacting the Office of the tor — Re

# Indicates an apprenticeable craft. The current apprentice wage rates are e Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageSta

@ Includes an amount for supplemental dues.

b Includes an amount for Annuity.

¢ All overtime worked Mon - Fri shall be paid at 1 1/2 times the
work performed after twelve (12) hours.

d First eight (8) hours worked paid at 1 1/2 times the straight
the same work week may be worked at straight-time
mechanical breakdown or lack of materials beyon

¢ When performing welding work requiring certific

e for the first four (4) hours and double (2x) the straight time for

te, all hours after that paid at double (2x) the straight time rate. Saturdays in
is shut down during the normal work week due to inclement weather, major
e Employer.

assification will receive an additional $1.00 per hour.

9 When performing welding work requirin
when handling or working with n

h Shall receive a minimum of 8 hour:

' Saturdays in the same work week mayjbe worked at straight-time rates if a job is shut down during the normal work week due to inclement
weather, major mechanical breakdown or lack of materials beyond the control of the Employer. Work on Sunday, if it is the 7th consecutive
workday, shall be paid at double (2x) the straight-time rate.

day or part thereof.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-23-31-16-2024-2

Issue Date:

August 22, 2024

Expiration date of determination:

June 30, 2025* Effective until superseded by a new determination issued by the Direct 0 dd
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the exp 1@

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Rivers

and Ventura Counties

Craft: Modular Furniture Installer (Carpenter)*

rial Relations. Contact the Office of the
e, if no subsequent determination is issued.

Bernardino, San Diego, San Luis Obispo, Santa Barbara,

Wages and Employer Payments:
Basic | Health | Pension #Vac ining | Other | Hours | Total Daily Bt 7th
Hourly and Hourly | Overtime | Workday | Workday/
Classificati Rate | Welfare liday? Rate Hourly | Overtime | Holiday
assification Rate® | Hourly | Overtime
(Journeyperson) ale ou Ef

(172 X) Rate Hourly

(1% X) Rate

(2 X)

Modular Installer: Installer $23.50 | 456 $2. $3.10 $0.10 | $0.03| 8.0 |$35.44 | $47.19 | $47.19 $58.94
Modular Installer: Lead Installer | $25.50 $2.50 $3.10 $0.10 | $0.03| 8.0 |$37.44| $50.19 | $50.19 | $62.94

Recognized holidays:

Holidays upon which the general p,
agreement, applicable to the partic
Industrial Relations. If the prevailing r
shall be as provided in Section 6700 of t

urly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
sification, or type of worker employed on the project, which is on file with the Director of
is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a Includes an amount for Supplemental Dues.
b Rate applies to the first 4 daily overtime hours and first 12 hours worked on a sixth (61" con ti Il other daily overtime is paid the 7t

Workday/Holiday rate.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Fence Builder (Carpenter)*

Determination:
SC-23-31-20-2024-2

Issue Date:
August 22, 2024

Expiration date of determination:
June 30, 2025** The rate to be paid for work performed after this date has been dete

(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riversi an
and Ventura counties.

nardino, San Diego, San Luis Obispo, Santa Barbara,

Wages and Employer Payments:

Basic | Health Other | Hours | Total Daily Saturday | Sunday/

Hourly and a Hourly | Overtime | Overtime | Holiday

Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X)P| (1% X)¢ Rate

Fence Builder $46.77 $7.21 $0.67 | $3.33| 8.0 |$72.73 | $96.115 | $96.115 | $119.50

Recognized holidays:

Holidays upon which the general prevai
agreement, applicable to the particular cr
Industrial Relations. If the prevaili '

ation, or type of worker employed on the project, which is on file with the Director of

ased on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 @fjthe Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage De inations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Includes an amount for Annuity.

b Rate applies to the first 4 overtime hours. All other time is paid at the Sunday and Holiday overti ly rate.

¢ Saturdays in the same work week may be worked at straight-time for the first 8 hours if the job i n during the normal work week due
to inclement weather, or reasons beyond the control of the employer.



https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT (OPERATING ENGINEER) #

Determination:

SC-23-63-2-2024-1B

Issue Date:
August 22, 2024

Expiration date of determination:

June 30, 2025* Effective until superseded by a new determination issued by
Relations. Contact the Office of the Director — Research Unit (415) 703-47
from the expiration date, if no subsequent determination is issued.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange

Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer pa

of Industrial
rates after 10 days

Saturday ,
Classification? Basic Tota Overtime Overtime Sungsg::?;!day
(Joumeyperson) Hourly Hours | Ho Rate® Hourly Hourly Rate

Rate R (172 x) Rate® 2 %)
(1% x)

Group 1 8 $94.0 $123.96 $123.96 $153.83
Group 2 8 4.86 $125.13 $125.13 $155.39
Group 3 8 5.15 $125.56 $125.56 $155.97
Group 4 8 $95.29 $125.77 $125.77 $156.25
Group 5 $95.51 $126.10 $126.10 $156.69
Group 6 $95.62 $126.27 $126.27 $156.91
Group 7 8 $95.74 $126.45 $126.45 $157.15
Group 8 8 $95.91 $126.70 $126.70 $157.49
Group 9 8 $96.08 $126.96 $126.96 $157.83
Group 10 8 $97.08 $128.46 $128.46 $159.83
Group 11 8 $98.08 $129.96 $129.96 $161.83
Group 12 8 $99.08 $131.46 $131.46 $163.83
Group 13 8 $100.08 $132.96 $132.96 $165.83

Employer Payments:

Type of Fund

Amount per Hour

Health and Welfare

$13.20

Pension® $15.65
Vacation and Holiday® | $3.95
Training $1.10
Other $0.43




Determination: SC-23-63-2-2024-1B

Page 2 of 5

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT
(OPERATING ENGINEER, SPECIAL SHIFT) #

Determination:
SC-23-63-2-2024-1B

Issue Date:
August 22, 2024

Expiration date of determination:

June 30, 2025* Effective until superseded by a new determination issued b

Relations. Contact the Office of the Director — Research Unit (415) 70
from the expiration date, if no subsequent determination is issued.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono,

Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer

nge, Ri

4

e

of Industrial

theWew rates after 10 days

e, San Bernardino, San Luis

Saturda .

. I Basic T Overtimg Sunday/ Hollday
Classification Hourl Hours o Hourl Overtime
(Journeyperson) R y ourly RateP 2/ Hourly Rate

ate Rat (1% %) Rate 2 %)
(1% x)
Group 1 8 95.08 $125.46 $125.46 $155.83
Group 2 8 .86 $126.63 $126.63 $157.39
Group 3 8 $96.15 $127.06 $127.06 $157.97
Group 4 $96.29 $127.27 $127.27 $158.25
Group 5 8 $96.51 $127.60 $127.60 $158.69
Group 6 8 $96.62 $127.77 $127.77 $158.91
Group 7 8 $96.74 $127.95 $127.95 $159.15
Group 8 8 $96.91 $128.20 $128.20 $159.49
Group 9 8 $97.08 $128.46 $128.46 $159.83
Group 10 8 $98.08 $129.96 $129.96 $161.83
Group 11 8 $99.08 $131.46 $131.46 $163.83
Group 12 ' 8 $100.08 $132.96 $132.96 $165.83
Group 13 $66.75 8 $101.08 $134.46 $134.46 $167.83

Employer Payments:

Type of Fund

Amount per Hour

Health and Welfare

$13.20

Pension? $15.65
Vacation and Holiday® | $3.95
Training $1.10
Other $0.43




Determination: SC-23-63-2-2024-1B
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GENERAL PREVAILING WAGE DETERMINATION MADE BY

THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT
(OPERATING ENGINEER, MULTI-SHIFT) #

SC-23-63-2-2024-1B

Issue Date:

August 22, 2024

Expiration date of determination:

June 30, 2025* Effective until superseded by a new determination issued
Relations. Contact the Office of the Director — Research Unit (415) 703-

from the expiration date, if no subsequent determination is issued.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer pa

or of Industrial
rates after 10 days

, San Bernardino, San Luis

aily

Saturda ,

. . Basic T Overtime Overtimg Sunday/Hollday
Classification® . Overtime
(Journeyperson) Hourly Hours H Hourly Hourly Hourly Rate

Rate R RateP Rate® (2 x)
(1% x) (1% x)
Group 1 $60.75 8 95.08 $125.46 $125.46 $155.83
Group 2 $61.53 8 5.86 $126.63 $126.63 $157.39
Group 3 $61.82 8 $96.15 $127.06 $127.06 $157.97
Group 4 $96.29 $127.27 $127.27 $158.25
Group 5 $96.51 $127.60 $127.60 $158.69
Group 6 8 $96.62 $127.77 $127.77 $158.91
Group 7 8 $96.74 $127.95 $127.95 $159.15
Group 8 8 $96.91 $128.20 $128.20 $159.49
Group 9 8 $97.08 $128.46 $128.46 $159.83
Group 10 8 $98.08 $129.96 $129.96 $161.83
Group 11 8 $99.08 $131.46 $131.46 $163.83
Group 12 \ 8 $100.08 $132.96 $132.96 $165.83
Group 13 $66.75 8 $101.08 $134.46 $134.46 $167.83

Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $13.20

Pension? $15.65

Vacation and Holiday® | $3.95

Training $1.10

Other $0.43




Determination: SC-23-63-2-2024-1B
Page 4 of 5

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the current determinations on the Director's General Prevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for current or superseded

determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall ng
subsistence payments to each worker to execute the work. You may obtain t
provisions for the current determinations on the Director's General Prevailiag

edravel and/or
ravel and/or subsistence
ge Detérminations

Director — Research Unit at (415) 703-4774.

Classifications:
Group 1
Engineer Oiler

Group 2
Truck Crane Oiler

Group 3
A-Frame or Winch Truck Operator
Ross Carrier Operator (Jobsite)

Group 4

Bridge-Type Unloader and Turnt Operator
Helicopter Hoist Operator

Ojjo Earth Truss Driver Machine Oper or similar

types
Snobble Unit (pin-n-go ofs

Group 6

Bridge Crane Operator

Cretor Crane Operator

Hoist Operator (Chicago Boom and similar type)

Lift Mobile Operator

Lift Slab Machine Operator (Vagtborg and similar
types)

Material Hoist and/or Manlift Operator

Polar Gantry Crane Operator

Prentice Self-Loader

Self Climbing Scaffold (or similar type)

Shovel, Dragline, Clamshell Operator (over 5 cu
yds, M.R.C.)

Tower Crane Repairman

Tugger Hoist Operator (3 drum)

Group 8

Crane Operator (up to and including 25 ton
capacity)

Crawler Transporter Operator

Derrick Barge Operator (up to and including 25 ton
capacity)

Hoist Operator, Stiff Legs, Guy Derrick or similar
type (up to and including 25 ton capacity)

Rotational Telehandler Operator

Self-Propelled Modular Transporter (Schuerle,
Goldhofer or similar types)

Shovel, Dragline, Clamshell Operator (over 7 cu yds
M.R.C.)

Group 9

Crane Operator (over 25 tons, up to and including
50 ton M.R.C.)

Derrick Barge Operator (over 25 tons, up to and
including 50 ton M.R.C.)

Highline Cableway Operator


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Page 5 of 5

Hoist Operator, Stiff Legs, Guy Derrick or similar Hoist Operator, Stiff Legs, Guy Derrick or similar
type (over 25 tons, up to and including 50 ton type (over 100 tons, up to and including 200 ton
M.R.C.) M.R.C.)

K-Crane Mobile Tower Crane Operator (over 100 tons, up to

Polar Crane Operator and including 200 ton M.R.C.)

Self Erecting Tower Crane Operator Maximum Tower Crane Operator and Tower Gantry
Lifting Capacity ten (10) tons Group 12

Group 10 Crane Operator (over 200 tons, up to and including

ABI/Fundex Machine 300 ton M.R.C.)

Crane Operator (over 50 tons, up to and including Derrick Barge Operator (over 200 tons, up to and
100 ton M.R.C.) including 300 ton M.R4€

Derrick Barge Operator (over 50 tons, up to and Hoist Operator, Stiff Le

including 100 ton M.R.C.)

Hoist Operator, Stiff Legs, Guy Derrick or similar
type (over 50 tons, up to and including 100 ton
M.R.C.)

Mobile Tower Crane Operator (over 50 tons, up to
and including 100 ton M.R.C.)

Shovel, Dragline, Clamshell Operator (over 10 cu.
yrds.)

type (over 200 t

Group 11 perator Stiff Legs, Guy Derrick or similar
Crane Operator (over 100 tons, up to and includi peyover 300 tons)

200 ton M.R.C.) aulically Controlled Lift Gantry Operator BCR
Derrick Barge Operator (over 100 tons, up t d t System (over 300 tons)

including 200 ton M.R.C.) bile Tower Crane Operator (over 300 tons)

MISCELLANEOUS PROVISIONS:

1. Operators on hoists with thr
regular rate of pay. The a
the entire shift.

drums shall Feceive fifty cents (50¢) per hour additional pay to the
| pay shall be added to the regular rate and become the base rate for

eavy duty combination shall receive one dollar ($1.00) per hour tool
allowance in additio to their regular rate of pay and this shall become their base rate of pay.

3. Employees req i and work in a hazardous material environment, shall receive two dollars
per hour in additi egular rate of pay, and that rate shall become the basic hourly rate of pay.

# Indicates an apprenti craft. The current apprentice wage rates are available on the Prevailing Wage
Apprentice Determmations Website (http://www.dir.ca.gov/OPRL/PW AppWage/PWAppWageStart.asp).

a For classifications within each group, see Pages 4 and 5.

b Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

¢ Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

4 Includes an amount for Annuity.

¢ Includes an amount withheld for supplemental dues.

fThe Third Shift shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-time shall be paid
at the non-shift rate, Monday through Friday.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TUNNEL (OPERATING ENGINEER) #

Determination:
SC-23-63-2-2024-1C

Issue Date:
August 22, 2024

Expiration date of determination:

June 30, 2025* Effective until superseded by a new determination issued by
Relations. Contact the Office of the Director — Research Unit (415) 703-477#4 fo
from the expiration date, if no subsequent determination is issued.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,

Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer pa

e Directo

of Industrial
rates after 10 days

. San Bernardino, San Luis

Basic Saturday Sunday/Holiday
Classification? Hourly Hours Overtime Overtime
(Journeyperson) Rate Hourly Rate® Hourly Rate
(172 x) (2 x)
Group 1 $60.25 8 . $124.71 $154.83
Group 2 $61.03 8 .36 $125.88 $125.88 $156.39
Group 3 $61.32 $9 $126.31 $126.31 $156.97
Group 4 $61.46 $95.79 $126.52 $126.52 $157.25
Group 5 $61.68 $96.01 $126.85 $126.85 $157.69
Group 6 $96.12 $127.02 $127.02 $157.91
Group 7 $96.24 $127.20 $127.20 $158.15
Group 8 $97.59 $129.22 $129.22 $160.85
Group 9 $96.54 $127.65 $127.65 $158.75

Employer Pay

Type of Fund hAmount per Hour
Health and Welfare $13.20

Pension® $15.65

Vacation and Holiday® | $3.95

Training $1.10

Other $0.43
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TUNNEL (OPERATING ENGINEER) (MULTI-SHIFT) #

Determination:
SC-23-63-2-2024-1C

Issue Date:
August 22, 2024

Expiration date of determination:
June 30, 2025* Effective until superseded by a new determination issue
Relations. Contact the Office of the Director — Research Unit (415)
from the expiration date, if no subsequent determination is issued.

or of Industrial
new rates after 10 days

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mo
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including emplo

o Basic tal ai!y Satur;lay Sunday/HoIiday
Classification Hourly Hours ou Dvertime ) Overtime Overtime
(Journeyperson) Rate A Hourly Rate Hourly Rate® Hourly Rate

(172 x) (172 x) (2 x)
Group 1 $94° $124.71 $124.71 $154.83
Group 2 $95.36 $125.88 $125.88 $156.39
Group 3 $95.65 $126.31 $126.31 $156.97
Group 4 $95.79 $126.52 $126.52 $157.25
Group 5 $96.01 $126.85 $126.85 $157.69
Group 6 $96.12 $127.02 $127.02 $157.91
Group 7 $96.24 $127.20 $127.20 $158.15
Group 8 $97.59 $129.22 $129.22 $160.85
Group 9 $96.54 $127.65 $127.65 $158.75

Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $13.20

Pension? $15.65

Vacation and Holiday® | $3.95

Training $1.10

Other $0.43




Determination: SC-23-63-2-2024-1C
Page 3 of 4

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the current determinations on the Director's General Prevailing Wage Determinations Website

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors sha

ake trawel and/or
subsistence payments to each worker to execute the work. You may obtaig avel apd/or subsistence
provisions for the current determinations on the Director's General Prevailingdd/agéDéterminations

Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm)
requirements for current or superseded determinations may be obte

Director — Research Unit at (415) 703-4774.
Classifications:

Group 1
Heavy Duty Repairman Helper

Group 2
Skiploader (wheel type up to % yd. without
attachment)

Group 3
Chainman
Power-Driver Jumbo Form Set rator

Group 4
Dinkey Locomotive or Mato

including 10 tons)
Rodman

» to and

Group 5

Bit Sharpener

Equipment Greaser (Grease Truck)

Instrumentman

Slip Form Pump Operator (power driven hydraulic
lifting device for concrete forms)

Tugger Hoist Operator (1 drum)

Tunnel Locomotive Operator (over 10 and up to
and including 30 tons)

Welder-General

or Subsistence
ing the Office of the

pouting Machine Operator

eading Shield Operator

Heavy Duty Repairman

Jumbo Pipe Carrier

Loader Operator (Athey, Euclid, Sierra and similar
types)

Mucking Machine Operator (1/4 yd rubber tired, rail
or track type)

Pneumatic Concrete Placing Machine Operator
(Hackley-Presswell or similar type)

Pneumatic Heading Shield (Tunnel)

Pumpcrete Gun Operator

Tractor Compressor Drill Combination Operator

Tugger Hoist Operator (2 drum)

Tunnel Locomotive Operator (over 30 tons)

Group 7
Heavy Duty Repairman-Welder Combination

Group 8
Party Chief

Group 9
Tunnel Mole Boring Machine Operator


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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MISCELLANEOUS PROVISIONS:

1. Operators on hoists with three drums shall receive fifty cents (50¢) per hour additional pay to the regular
rate of pay. The additional pay shall be added to the regular rate and become the base rate for the entire
shift.

2. All heavy duty repairman and heavy duty combination shall receive one dollar ($1.00) per hour tool
allowance in addition to their regular rate of pay and this shall become their base rate of pay.

3. Employees required to suit up and work in a hazardous material environment, shall receive Two Dollars
($2.00) per hour in addition to their regular rate of pay, and that rate shall become the basic hourly rate of
pay.

# Indicates an apprenticeable craft. The current apprentice wage rates are avai
Apprentice Determinations Website (http://www.dir.ca.gov/OPRL/PWAppWag

a For classifications within each group, see Page 3.

b Rate applies to the first 4 overtime hours. All other daily overtime is paid a nday rate.

¢ Rate applies to the first 12 hours worked. All other time is paid at t day\ate.

4 Includes an amount for Annuity.

¢ Includes an amount withheld for supplemental dues.

A the Prevailing Wage
pp\WageStart.asp).
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER*

Determination:

SC-23-63-2-2024-1D

Issue Date:
August 22, 2024

Expiration date of determination:

June 30, 2025* Effective until superseded by a new determination issued by the Direct
Director — Research Unit (415) 703-4774 for the new rates after 10 days from the expif

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riversid

Ventura Counties.

Wages and Employer Payments:

Orc

dustsial ;Iations. Contact the Office of the

e, Ifno subsequent determination is issued.

0, San Luis Obispo, Santa Barbara and

. Sunday/

Daily Saturday Holida

L Basic Health Vacation Total Overtime Overtime ay
Classification? Hourl d Pension® d H Hourl Hourl Hourl Overtime
(Journeyperson) ourly an ension an ours ourly ourly ourly Hourly

Rate Welfare Holida Rate Rated Rate® R

1 1 ate

(172 x) (172 x) 2 %)

Group 1 $59.18 $13.20 $15.65 $3.95 1.10 | $0.43 8 $93.51 $123.10 $123.10 $152.69
Group 2 $60.96 $13.20 $15.6 95 $1.10 | $0.43 8 $95.29 $125.77 $125.77 $156.25
Group 3 $62.96 $13.20 $ $3° $1.10 | $0.43 8 $97.29 $128.77 $128.77 $160.25




Determination: SC-23-63-2-2024-1D
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

CRAFT: BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS Ab

SC-23-63-2-2024-1D

Issue Date:
August 22, 2024

Expiration date of determination:

June 30, 2025* Effective until superseded by a new determination issued b
Director — Research Unit (415) 703-4774 for the new rates after 10 days fro

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange
Ventura Counties.

Wages and Employer Payments:

(SPECIAL SHIFT)

RIAL TESTER*

2, San Bernardino, San Luis Obispo, Santa Barbara and

Daily Saturday iL:)rI]igzy/

e Basic Health cation Total Overtime Overtime ay
Classification® Hourl d Pension® Traini Other | H Hourl Hourl Hourl Overtime
(Journeyperson) ourly an ens _ raining | Other | Hours ourly ourly ourly Hourly

Rate Welfare Holiday° Rate Rated Rate®

(1% x) (1% x) Rate

(2 x)
Group 1 $60.18 | $13.20 $3.95 $1.10 %043 | 8 $94.51 $124.60 $124.60 $154.69
Group 2 $61.96 | $ $3.95 $1.10 |$0.43| 8 $96.29 | $127.27 $127.27 $158.25
Group 3 $63.96 | $13% $3.95 $1.10 |$043| 8 $98.29 | $130.27 $130.27 $162.25




Determination: SC-23-63-2-2024-1D
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PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

Determination:

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND
(MULTI-SHIFT)

SC-23-63-2-2024-1D

Issue Date:

August 22, 2024
Expiration date of determination:

June 30, 2025* Effective until superseded by a new determination issued by
Director — Research Unit (415) 703-4774 for the new rates after 10 days frg

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange
Ventura Counties.

Wages and Employer Payments:

&

ERIAL TESTER #

irector of Mdustrial Relations. Contact the Office of the
xpiration date, if no subsequent determination is issued.

an Bernardino, San Luis Obispo, Santa Barbara and

Recognized holidays:

Holidays upon which the general preva
agreement, applicable to the particular c

Daily | Saturday | SrnddV
e Basic Health tion Total Overtime Overtime 2y
Classification @ S - ‘ Overtime
(Journeyperson) Hourly and Pension Training | Other Hours' | Hourly Hourly Hourly Rate Hourl
yp Rate | Welfare c Rate Rate ¢ e R y
1 1 ate
(1%2 x) (172 x) 2 %)
Group 1 $60.18 | $13.20 : $1.10 $0.43 8 $94.51 | $124.60 $124.60 $154.69
Group 2 $61.96 | $13.20 $3.95 $1.10 $0.43 8 $96.29 | $127.27 $127.27 $158.25
Group 3 $63.96 | $13, $3.95 $1.10 $0.43 8 $98.29 | $130.27 $130.27 $162.25

ing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
aft, classification, or type of worker employed on the project, which is on file with the Director of

Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday

provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-

4774.
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Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General
Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence

requirements for current or superseded determinations may be obtained by contacting the Office g irector — Research Unit at (415)
703-4774.
Classifications:

Group 1 Post-Tensjgh"@onc

Field Soils and Materials Tester Structure el & ding Inspector

Field Asphaltic Concrete (Soils and Materials Tester) Glue-Lam

an ‘@ Joints
Field Earthwork (Grading Excavation and Filling) Truss-Type JainigConstruction
Roof Inspector

Water Proofer ‘ete batch Plant

Group 2

AWS-CWI Welding Inspector

Building/Construction Inspector oup 3

Licensed Grading Inspector ondestructive Testing (NDT)

Reinforcing Steel Unmanned Aircraft Systems (UAS Drones) Operator (when
Reinforced Concrete used in conjunction with field soils and material testing —

Pre-Tension Concrete building/construction inspection

# Indicates an apprenticeable craft. The curreniggpprentig,wage rates are available on the Prevailing Wage Apprentice

@ For classifications within each group, see
b Includes an amount for Annuity.

d Rate applies to the first 4 overti

¢ Rate applies to the first 12 hours

fThe Third Shift shall work 6.5 hours,
Monday through Friday.

other time is paid at the Sunday rate.
usive of meal period, for which 8 hours straight-time shall be paid at the non-shift rate,


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

Determination:

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

SC-23-63-2-2024-1

Issue Date:

August 22, 2024

CRAFT: OPERATING ENGINEER?

Expiration date of determination:

June 30, 2025* Effective until superseded by a new determination issued by the
Relations. Contact the Office of the Director — Research Unit (415) 703-4774 fo
from the expiration date, if no subsequent determination is issued.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,
Obispo, Santa Barbara and Ventura Counties.

onof Industrial
rates after 10 days

, San Bernardino, San Luis

Basic Total Saturday Sunday/Holiday
Classification?® Hourl Hours Hourl Overtime Overtime
(Journeyperson) lé)ury Y Hourly Rate® Hourly Rate
ate Rate ;
(1%2x) (2 x)
Group 1 $58.40 8 2.7 $121.93 $151.13
Group 2 $59.18 8 $123.10 $152.69
Group 3 $59.47 8 80 $123.54 $123.54 $153.27
Group 4 $95° $125.77 $125.77 $156.25
Group 6 $95.51 $126.10 $126.10 $156.69
Group 8 8 $95.62 $126.27 $126.27 $156.91
Group 10 8 $95.74 $126.45 $126.45 $157.15
Group 12 : $95.91 $126.70 $126.70 $157.49
Group 13 B $96.01 $126.85 $126.85 $157.69
Group 14 8 $96.04 $126.90 $126.90 $157.75
Group 15 8 $96.12 $127.02 $127.02 $157.91
Group 16 8 $96.24 $127.20 $127.20 $158.15
Group 17 8 $96.41 $127.45 $127.45 $158.49
Group 18 8 $96.51 $127.60 $127.60 $158.69
Group 19 8 $96.62 $127.77 $127.77 $158.91
Group 20 8 $96.74 $127.95 $127.95 $159.15
Group 21 8 $96.91 $128.20 $128.20 $159.49
Group 22 8 $97.01 $128.35 $128.35 $159.69
Group 23 8 $97.12 $128.52 $128.52 $159.91
Group 24 8 $97.24 $128.70 $128.70 $160.15
Group 25 8 $97.41 $128.95 $128.95 $160.49
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Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $13.20

Pension® $15.65

Vacation and Holiday® | $3.95

Training $1.10

Other $0.43

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall. be paid, shall be all

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holida fofls for current or superseded
determinations may be obtained by contacting the Office of the Direct@ search Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 17

Website (http://www.dir.ca.gov/OPRL/DPreWage ation:htm). Travel and/or subsistence
requirements for current or superseded determina
Director — Research Unit at (415) 703-477


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: OPERATING ENGINEER (SPECIAL SHIFT)#

Determination:
SC-23-63-2-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:

June 30, 2025* Effective until superseded by a new determination i @ e Director of Industrial
Relations. Contact the Office of the Director — Research Unit (415) 7Q8 r the new rates after 10 days
from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mo iverside, San Bernardino, San Luis
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including emplo

Daily Saturday Sunday/Holiday

Classification? :’jj{[ﬁ/ Hours Overtime Overtime Overtime
(Journeyperson) Rate Hourly Rate® Hourly Rate® Hourly Rate
(1%2 x) (172 x) (2 x)
Group 1 $93. $123.43 $123.43 $153.13
Group 2 $94.51 $124.60 $124.60 $154.69
Group 3 8 $94.80 $125.04 $125.04 $155.27
Group 4 8 $96.29 $127.27 $127.27 $158.25
Group 6 3 $96.51 $127.60 $127.60 $158.69
Group 8 3 $96.62 $127.77 $127.77 $158.91
Group 10 8 $96.74 $127.95 $127.95 $159.15
Group 12 8 $96.91 $128.20 $128.20 $159.49
Group 13 8 $97.01 $128.35 $128.35 $159.69
Group 14 . 8 $97.04 $128.40 $128.40 $159.75
Group 15 $62.79 8 $97.12 $128.52 $128.52 $159.91
Group 16 $62.91 8 $97.24 $128.70 $128.70 $160.15
Group 17 $63.08 8 $97.41 $128.95 $128.95 $160.49
Group 18 $63.18 8 $97.51 $129.10 $129.10 $160.69
Group 19 $63.29 8 $97.62 $129.27 $129.27 $160.91
Group 20 $63.41 8 $97.74 $129.45 $129.45 $161.15
Group 21 $63.58 8 $97.91 $129.70 $129.70 $161.49
Group 22 $63.68 8 $98.01 $129.85 $129.85 $161.69
Group 23 $63.79 8 $98.12 $130.02 $130.02 $161.91
Group 24 $63.91 8 $98.24 $130.20 $130.20 $162.15
Group 25 $64.08 8 $98.41 $130.45 $130.45 $162.49
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Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $13.20

Pension? $15.65

Vacation and Holiday® | $3.95

Training $1.10

Other $0.43

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work s e paid, shall be all
ation, or type of
the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prévailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You mg dliday provisions for

s Website

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 17 o
subsistence payments to each worker to execute theggmerk. Y@u may obtain the travel and/or subsistence
provisions for the current determinations on the Dj _m; gsal Prevailing Wage Determinations
Website (http://www.dir.ca.gov/OPRL/DPreWageBe ation.htm). Travel and/or subsistence
requirements for current or superseded detesMina ay be obtained by contacting the Office of the
Director — Research Unit at (415) 703-47



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: OPERATING ENGINEER (MULTI-SHIFT)#

Determination:
SC-23-63-2-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:
June 30, 2025* Effective until superseded by a new determination issue
Relations. Contact the Office of the Director — Research Unit (415)
from the expiration date, if no subsequent determination is issued.

or of Industrial
new rates after 10 days

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mo ge, Riverside, San Bernardino, San Luis
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including emplo

Basic al aily Saturday Sunday/Holiday
Classification? Hourly Hours' P ertime Overtime Overtime
(Journeyperson) Rate Hourly Rate® Hourly Rate® Hourly Rate
(172 x) (172 x) (2 x)
Group 1 $59.40 $9313 $123.43 $123.43 $153.13
Group 2 $60.18 $94.51 $124.60 $124.60 $154.69
Group 3 $60.47 $94.80 $125.04 $125.04 $155.27
Group 4 $61.96 8 $96.29 $127.27 $127.27 $158.25
Group 5 8 $96.39 $127.42 $127.42 $158.45
Group 6 B $96.51 $127.60 $127.60 $158.69
Group 7 3 $96.61 $127.75 $127.75 $158.89
Group 8 8 $96.62 $127.77 $127.77 $158.91
Group 9 8 $96.72 $127.92 $127.92 $159.11
Group 10 8 $96.74 $127.95 $127.95 $159.15
Group 11 pB2. 8 $96.84 $128.10 $128.10 $159.35
Group 12 $62.58 8 $96.91 $128.20 $128.20 $159.49
Group 13 $62.68 8 $97.01 $128.35 $128.35 $159.69
Group 14 $62.71 8 $97.04 $128.40 $128.40 $159.75
Group 15 $62.79 8 $97.12 $128.52 $128.52 $159.91
Group 16 $62.91 8 $97.24 $128.70 $128.70 $160.15
Group 17 $63.08 8 $97.41 $128.95 $128.95 $160.49
Group 18 $63.18 8 $97.51 $129.10 $129.10 $160.69
Group 19 $63.29 8 $97.62 $129.27 $129.27 $160.91
Group 20 $63.41 8 $97.74 $129.45 $129.45 $161.15
Group 21 $63.58 8 $97.91 $129.70 $129.70 $161.49
Group 22 $63.68 8 $98.01 $129.85 $129.85 $161.69
Group 23 $63.79 8 $98.12 $130.02 $130.02 $161.91
Group 24 $63.91 8 $98.24 $130.20 $130.20 $162.15
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. Daily Saturday Sunday/Holiday
Classification? IE:S:IC Hours' I-irooljfll Overtime Overtime Overtime
(Journeyperson) y Y Hourly Rate® Hourly Rate® Hourly Rate
Rate Rate
(172x) (172 x) (2 x)
Group 25 $64.08 8 $98.41 $130.45 $130.45 $162.49

Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $13.20

Pension® $15.65

Vacation and Holiday® | $3.95

Training $1.10

Other $0.43

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Ha

Travel and/or subsistence payment:
In accordance with Labor Code Sections

requirements for current or sup
Director — Research Unit at

halt be paid, shall be all
t, classification, or type of

) .9, contractors shall make travel and/or
e the work. You may obtain the travel and/or subsistence
irector's General Prevailing Wage Determinations

etermination.htm). Travel and/or subsistence



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Classifications:

Group 1

Bargeman

Brakeman

Compressor Operator

Ditchwitch, with seat or similar type equipment

Elevator Operator - Inside

Engineer Oiler

Forklift Operator (includes loed, lull or similar types
— under 5 tons)

Generator Operator

Generator, Pump or Compressor Plant Operator

Heavy Duty Repairman Helper

Inertial Profiler Operator

Pump Operator

Signalman

Switchman

Group 2

Asphalt-Rubber Plant Operator (Nurse Tank
Operator)

Coil Tubing Rig Operator

Concrete Mixer Operator — Skip Type

Conveyor Operator

Fireman

Forklift Operator (includes loed, lu
— over 5 tons)

Hydrostatic Pump Operator

Oiler Crusher (Asphalt or @

Petromat Laydown Mach

PJU Side Dump Jac

Rotary Drill Helper (Oi

Screening and
similar types)

Skiploader (Wheel t
attachment)

Tar Pot Fireman

Temporary Heating Plant Operator

Trenching Machine Oiler

similar t

chine Operator (or

up to % yd. without

Group 3

Asphalt Rubber Blend Operator

Bobcat or similar type (Skid Steer, with all
attachments)

Equipment Greaser (rack)

Ford Ferguson (with dragtype attachments)

Helicopter Radioman (ground)

Stationary Pipe Wrapping and Cleaning Machine
Operator

Group 4

Asphalt Plant Fireman

Backhoe Operator (mini-max or similar type)

Boring Machine Operator

Boring System Electronic Tracking Locator

Boxman or Mixerman (asphalt or concrete)

Operator
Concrete Pu

Operating weight under 21,000 Ibs)

ail Post Driver Operator
ghline Cableway Signalman

Hydra-Hammer-Aero Stomper

Hydraulic Casing Oscillator Operator — drilling depth
of 30" maximum

Micro Tunneling Operator (above ground tunnel)

Power Concrete Curing Machine Operator

Power Concrete Saw Operator

Power — Driver Jumbo Form Setter Operator

Power Sweeper Operator

Rock Wheel Saw/Trencher

Roller Operator (compacting)

Screed Operator (asphalt or concrete)

Trenching Machine Operator (up to 6 ft.)

Vacuum or Muck Truck

Group 5 (for multi-shift rate, see Pages 5 and 6)
Equipment Greaser (Grease Truck/Multi-Shift)

Group 6

Articulating Material Hauler

Asphalt Plant Engineer

Batch Plant Operator

Bit Sharpener

Concrete Joint Machine Operator (canal and similar
type)

Concrete Placer Operator

Concrete Planer Operator
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Dandy Digger

Deck Engine Operator

Deck Engineer

Derrickman (oilfield type)

Drilling Machine Operator, Bucket or Auger types
(Calweld 100 bucker or similar types — Watson
1000 auger or similar types — Texoma 330, 500 or
600 auger or similar types — drilling depth of 45’
maximum)

Drilling Machine Operator (including water wells)

Forced Feed Loader

Hydraulic Casing Oscillator Operator — drilling depth
of 45 maximum

Hydro Seeder Machine Operator (straw, pulp or seed)

Jackson Track Maintainer, or similar type

Kalamazoo Switch Tamper, or similar type

Machine Tool Operator

Maginnis Internal Full Slab Vibrator

Mechanical Berm, Curb or Gutter (concrete or
asphalt)

Mechanical Finisher Operator (concrete, Clary-
Johnson-Bidwell or similar)

Micro Tunnel System Operator (below ground)

Pavement Breaker Operator

Railcar Mover

Road Oil Mixing Machine Operator

Roller Operator (asphalt or finish)

Rubber-Tired Earthmoving Equip
engine, up to and including

Self-Propelled Tar Pipelining MM

Skiploader Operator (crawé
% yds.anduptoandi

t (single

Tamper-Scraper
(single engine, .P. flyweel and similar
types, up toand i ding D-5 and similar types)

Tugger Hoist Operator (1 drum)

Ultra High Pressure Waterjet Cutting Tool System

Operator
Vacuum Blasting Machine Operator
Volumetric Mixer Operator
Welder - General

Tractor Operat

Group 7 (for multi-shift rate, see Pages 5 and 6)
Welder - General (Multi-Shift)

Group 8

Asphalt or Concrete Spreading Operator (tamping or
finishing)

Asphalt Paving Machine Operator (barber greene or
similar type, one (1) Screedman)

Asphalt-Rubber Distributor Operator

Backhoe Operator (up to and including % yds.)
small ford, case or similar types

Backhoe Operator (over % yd. and up to 5 cu. yds.
M.R.C.)

Barrier Rail Mover (BTM

Cast in Place Pipe Layi

Cold Foamed Asphalt

Combination Mixer

eries 200 or similar types)
ine Operator

ssor Operator

(gunite wo
Compactor Propelled
Concrete Mi ator — Paving

0 bucker or similar types — Watson

D, 2000, 2500 auger or similar types —

xoma 700, 800 auger or similar types — drilling

pth of 60" maximum)
ating Grader Operator

Excavator Track/Rubber-Tired with all attachments
(Operating Weight 21,000 Ibs — 100,000 Ibs)

Global Positioning System/GPS (or Technician)

Grade Checker

Gradall Operator

Grouting Machine Operator

Heavy Duty Repairman/Pump Installer

Heavy Equipment Robotics Operator

Hydraulic Casing Oscillator Operator — drilling depth
of 60’ maximum

Hydraulic Operated Grout Plant (excludes hand
loading)

Kalamazoo Ballast Regulator or similar type

Klemm Drill Operator or similar types

Kolman Belt Loader and similar type

Le Tourneau Blob Compactor or similar type

Lo Drill

Loader Operator (Athey, Euclid, Sierra and similar
types)

Master Environmental Maintenance Mechanic

Mobark Chipper or similar types

Ozzie Padder or similar types

P.C. 490 Slot Saw
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Pneumatic Concrete Placing Machine Operator
(Hackley-Presswell or similar type)

Prentice 721E Hydro-Ax

Pumpcrete Gun Operator

Rock Drill or Similar Types (see Miscellaneous
Provision #4 for additional information regarding
this classification)

Rotary Drill Operator (excluding caison type)

Rubber-Tired Earth Moving Equipment Operator
(single engine, caterpillar, euclid, athey wagon,
and similar types with any and all attachments
over 25 yds. and up to and including 50 cu yds.
struck)

Rubber-Tired Earth Moving Equipment Operator
(multiple engine — up to and including 25 yds.
struck)

Rubber-Tired Scraper Operator (self-loading paddle
wheel type — John Deere, 1040 and similar single
unit)

Self-Propelled Curb and Gutter Machine Operator

Shuttle Buggy

Skiploader Operator (crawler and wheel type over
Y2 yds. up to and including 6 72 yds.)

Soil Remediation Plant Operator (CMI, Enviroiechie
Similar)

Soil Stabilizer and Reclaimer (WR-2400)

Somero SXP Laser Screed

Speed Swing Operator

Surface Heaters and Planer Op

Tractor Compressor Drill Combinatio erator
Tractor Operator (any typegargenthan —100
flyweel H.P. and over, bulldozer,

tamper, scraper a
Tractor Operator (boo
Traveling Pipe i

single engine)

Trenching Machine Qperator (over 6 ft. depth
capacity, manufacturer’s rating)

Trenching Machine with Road Miner Attachment
(over 6ft. depth capacity, manufacturer’s rating —
Oiler or Journeyman Trainee required)

Ultra High Pressure Waterjet Cutting Tool System
Mechanic

Water Pull (compaction)

Group 9 (for multi-shift rate, see Pages 5 and 6)
Heavy Duty Repairman (Multi-Shift)

Group 10

Backhoe Operator (over 5 cu. yds. M.R.C.)

Drilling Machine Operator, Bucket or Auger types
(Calweld 200 B bucket or similar types — Watson
3000 or 5000 auger or similar types — Texoma
900 auger or similar types — drilling depth of 105’
maximum)

Dual Drum Mixer

Dynamic Compactor LDC350 or similar types

Heavy Duty Repairman-Welder combination

Hydraulic Casing Oscillateg@perator — drilling depth
of 105’ maximum

Monorail Locomotive Op
electric)

Motor Patrol —

iesel, gas or

[Or (single engine)
erator (euclid and similar

d Earth Moving Equipment Operator

gle engine, over 50 yds. struck)

Tired Earth Moving Equipment Operator

ultiple engine, euclid caterpillar and similar —
over 25 yds. and up to 50 yds. struck)

Tower Crane Repairman

Tractor Loader Operator (crawler and wheel-type
over 6 2 yds.)

Unmanned Aircraft Systems (UAS Drones) Operator
(when used in conjunction with hoisting and
placing materials)

Welder — Certified

Woods Mixer Operator (and similar pugmill
equipment)

Group 11 (for multi-shift rate, see Pages 5 and 6)

Heavy Duty Repairman — Welder Combination
(Multi-Shift)

Welder — Certified (Multi-Shift)

Group 12

Auto Grader Operator

Automatic Slip Form Operator

Backhoe Operator (over 7 cu. yds. M.R.C.)

Drilling Machine Operator, Bucket or Auger types
(Calweld, auger 200 CA or similar types —
Watson, auger 6000 or similar types — hughes
super duty, auger 200 or similar types — drilling
depth of 175’ maximum)
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Excavator Track/Rubber Tired- with all attachments
(Operating Weight 100,000 Ibs. — 200,000 Ibs.)

Hoe Ram or similar with compressor

Hydraulic Casing Oscillator Operator — drilling depth
of 175’ maximum

Mass Excavator Operator — less than 750 cu. yds.

Mechanical Finishing Machine Operator

Mobile Form Traveler Operator

Motor Patrol Operator (multi-engine)

Pipe Mobile Machine Operator

Rubber-Tired Earth Moving Equipment Operator
(multiple engine, euclid, caterpillar and similar
type, over 50 cu. yds. struck)

Rubber-Tired Self-Loading Scraper Operator
(paddle-wheel-auger type self-loading — (two (2)
or more units)

Group 13

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Push-Pull System
(single engine, up to and including 25 yds. struck)

Group 14

Canal Liner Operator

Canal Trimmer Operator

Drilling Machine Operator, Bucket or Aug

depth of 300’ maximum)
Remote Controlled Earth Mo

Wheel Excavator Operat
hour)

(over 730 cu. yds. per

Group 15

Rubber-Tired Ea oving Equipment Operator,
Operating Equipment with the Push-Pull System
(single engine, caterpillar, euclid, athey wagon,
and similar types with any and all attachments
over 25 and up to and including 50 cu. yds.
struck)

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Push-Pull System
(multiple engine - up to and including 25 yds.
struck)

Group 16

Excavator Track/Rubber Tired — with all attachments
(Operating Weight exceeding 200,000 Ibs.)

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Push-Pull System
(single engine, over 50 yds. struck)

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Push-Pull System
(multiple engine, euclid, caterpillar, and similar,
over 25 yds. and up to 50 yds. struck)

Group 17

Rubber-Tired Earth Moving Equipment Operator,
Operating Equment with the Push-Pull System
(multiple engine, eucli@ pillar, and similar
type, over 50 cu. ye

Tandem Tractor ra
tractors in tande

Group 18
Rubber-Tire

types in any comblnatlon excluding
on units - single engine, up to and

x Concrete Belt Operator

RUbber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - single engine, caterpillar,
euclid, athey wagon, and similar types with any
and all attachments over 25 yds. and up to and
including 50 cu. yds. struck)

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - multiple engines, up to and
including 25 yds. struck)

Group 20

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - single engine, over 50 yds.
struck)

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - multiple engine, euclid,
caterpillar and similar, over 25 yds. and up to 50
yds. struck)
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Group 21

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - multiple engine, euclid,
caterpillar and similar type, over 50 cu. yds.
struck)

Group 22

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (single engine, up to and including 25
yds. struck)

Group 23

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (single engine, caterpillar, euclid, athey
wagon, and similar types with any and all
attachments over 25 yds. and up to and including
50 cu. yds. struck)

MISCELLANEOUS PROVISIONS:

1. Operators on hoists with three drums shall re

2. All heavy duty repairman and hgavy du

3. Employees required to suit up a
Dollars ($2.00) per h
hourly rate of pay.

4. A review of rock
or type of

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (multiple engine, up to and including 25
yds. struck)

Group 24

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (single engine, over 50 yds. Struck)

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull

[ id, caterpillar and

50 yds. struck)

Group 25
Concrete Pug Trdck Mounted
Pedestal C€ mp Operator

dving Equipment Operator,

nt with the Tandem Push-Pull
(multiple engine, euclid, caterpillar and
pver 50 cu. yds struck

ents (50¢) per hour additional pay to the
d'to the regular rate and become the base rate for

ork in a hazardous material environment, shall receive Two
their regular rate of pay, and that rate shall become the basic

illi ently pending. The minimum acceptable rate of pay for this classification
lic works projects is Laborer and Related Classifications/Group 5 (Driller) as

’s General Prevailing Wage Determinations. However, the published rate for

contractors to pefferm rock drilling on public works projects.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage
Apprentice Determinations Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ For classifications within each group, see Pages 7 through 11.

b Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

¢ Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

4 Includes an amount for Annuity.

¢ Includes an amount withheld for supplemental dues.

f The Third Shift shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-time shall be paid
at the non-shift rate, Monday through Friday.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Laborer and Related Classifications #

Determination:
SC-23-102-2-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:
June 30, 2025** The rate to be paid for work performed after this date has been dete

(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riversi
counties.

an

Wages and Employer Payments:

nardino, San Luis Obispo, Santa Barbara, and Ventura

Basic | Health Other | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification® Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
17%2X)¢| (1%X) Rate
cd (2 X)
Group 1 $5.02 $0.80 | $0.67 | 8.0 |$71.69 | $93.630 | $93.630 | $115.570
Group 2 $5.02 $0.80 | $0.67 | 8.0 |$72.24 | $94.455 | $94.455 | $116.670
Group 3 $5.02 $0.80 | $0.67 | 8.0 |$72.79 | $95.280 | $95.280 | $117.770
Group 4 $5.02 $0.80 | $0.67 | 8.0 |$74.34 | $97.605 | $97.605 | $120.870
Group 5 $5.02 $0.80 | $0.67 | 8.0 |$74.69 | $98.130 | $98.130 | $121.570




Determination: SC-23-102-2-2024-1
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Group 1

Boring Machine Helper (Outside)

Certified Confined Space Laborer

Cleaning and Handling of Panel Forms

Concrete Screeding for Rough Strike-Off

Concrete, Water Curing

Demolition Laborer, the cleaning of brick if performed by
an employee performing any other phase of demolition
work, and the cleaning of lumber

Fiberoptic Installation, Blowing, Splicing, and Testing
Technician on public right-of-way only

Fire Watcher, Limbers, Brush Loaders, Pilers and
Debris Handlers

Flagman

Gas, Oil and/or Water Pipeline Laborer

Laborer, Asphalt-Rubber Material Loader

Laborer, General or Construction

floors, foundations, footings, curbs, gutters and
sidewalks

Concrete Curer-Impervious Membrane and Form Oiler

Cutting Torch Operator (Demolition)

Fine Grader, Highways and Street Paving, Airport,
Runways, and similar type heavy construction

Gas, Oil and/or Water Pipeline Wrapper-Pot Tender an
Form Man

Guinea Chaser

Headerboard Man-Asphalt

Installation of all Asphalt Overlay Fabric and
used for Reinforcing Asphalt

Laborer, Packing Rod Steel and Pans

Membrane Vapor Barrier Installer

Power Broom Sweepers (small)

Riprap, Stonepaver, placing stoné

Laborer, General Cleanup concrete
Laborer, Jetting Roto Scraper and Tiller
Laborer, Temporary Water and Air Lines Sandblaster (Pot Tender,

Plugging, Filling of Shee-Bolt Holes; Dry Packing of
Concrete and Patching

Post Hole Digger (Manual)

Railroad Maintenance, Repair Trackman and Road
Beds; Streetcar and Railroad Construction Track
Laborers

Rigging and Signaling

Scaler

Slip Form Raisers

Tarman and Mortar Man

Tool Crib or Tool House Laborer

Traffic Control by any method

Water Well Driller Helper

Window Cleaner

Wire Mesh Pulling - All Concrete Pouring Operations

Septic Tank Digger and

ak-it Machine

as, Oil and/or Water Pipeline Wrapper - 6-inch pipe

and over by any method, inside and out

Impact Wrench, Multi-Plate

Kettlemen, Potmen and Men applying asphalt, lay-kold,
creosote, lime caustic and similar type materials

Laborer, Fence Erector

Material Hoseman (Walls, Slabs, Floors and Decks)

Operators of Pneumatic, Gas, Electric Tools, Vibrating
Machines, Pavement Breakers, Air Blasting, Come-

Group 2
Asphalt Shoveler

Cement Dumper (on 1 yard or larger mixer and ha
bulk cement)

Cesspool Digger and Installer

Chucktender

Chute Man, pouring concrete, the handling of the chute
from readymix trucks, such as walls, slabs, decks,

Alongs, and similar mechanical tools not separately
classified herein; operation of remote controlled
robotic tools in connection with Laborers work

er's backup man, coating, grouting, making of
ealing, caulking, diapering and including
asket joints, pointing and any and all other

Post Hole Digger
inger
tary Scarifier or Multiple Head Concrete Chipping
carifier
Steel Headerboard Man and Guideline Setter
Trenching Machine, Hand Propelled

Group 4
Any Worker Exposed to Raw Sewage

Asphalt Raker, Luteman, Ironer, Asphalt Dumpman, and
Asphalt Spreader Boxes (all types)

Concrete Core Cutter (walls, floors or ceilings), Grinder
or Sander

Concrete Saw Man, Cutting Walls or Flat Work, Scoring
old or new concrete

Cribber, Shorer, Lagging, Sheeting and Trench Bracing,
Hand-Guided Lagging Hammer

Head Rock Slinger

High Scaler (including drilling of same)

Laborer, Asphalt-Rubber Distributor Bootman

Laser Beam in connection with Laborer's work

Oversize Concrete Vibrator Operator, 70 pounds and
over

Pipelayer

Prefabricated Manhole Installer

Sandblaster (Nozzleman), Water Blasting, Porta Shot-
Blast

Subsurface Imaging Laborer

Traffic Lane Closure, certified

Group 5
Blasters Powderman

Driller

Toxic Waste Removal

Welding, certified or otherwise in connection with
Laborers’ work



Determination: SC-23-102-2-2024-1
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisiog the current determinations on the

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trg @ d/o
execute the work. You may obtain the travel and/or subsistence provisions for the curréeqt dé ations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.ht @ | and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the tor — Res@arch Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are e Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageSta 0
a For classification within each group, see page 2.

® Includes an amount per hour worked for supplemental dues.

¢ Any hours worked over 12 hours in a single workday are doubi€’(2
d Saturdays in the same work week may be worked at straighfftimedf jo ut down during work week due to inclement weather or similar Act
of God, or a situation beyond the employer’s control.
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PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

Determination:

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Parking and Highway Improvement (Striping, Slurry and Seal Coat Operations-Laborer)*

SC-23-102-6-2024-1

Issue Date:

August 22, 2024

Expiration date of determination:

June 30, 2025** The rate to be paid for work performed after this date has been dete

(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riversi an nardino, San Diego, San Luis Obispo, Santa Barbara
and Ventura Counties.
Wages and Employer Payments:
Daily 6" & 7" Day | Holiday
Classification? Basic Health _ Vacatio . Total Overtime Overtime Overtime
(Journeyperson) Hourly and Pension liday® raining | Other | Hours® | Hourly Hourly Hourly Hourly
Rate Welfare Rate Rate Rated Rate
(1% X) (1% x) (2 X)
Group 1 $46.65 $9.25 .26 $1.47 %056 | 8.0 $72.21 $95.535 $95.535 $118.86
Group 2 $47.95 $9.25 $5¢ $1.47 | %056 | 8.0 $73.51 $97.485 $97.485 $121.46
Group 3 $49.96 $9.25 $5.26 $1.47 %056 | 8.0 $75.52 | $100.500 $100.500 $125.48
Group 4 $51.70 $9.25 $5.26 $1.47 |%0.56| 8.0 $77.26 | $103.110 $103.110 $128.96

Recognized holidays:

Holidays upon which the general p

ly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

agreement, applicable to the particulaferaft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rat not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-23-102-6-2024-1
Page 2 of 2

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Researg at(415) 703-4774.

CLASSIFICATION GROUPS:

Group 1 Group 2 rry Seal Applicator Operator (Line Driver-
Protective coating, Pavement sealing (repairs  Traffic Surface Abrasive Blaster including self-contained distribution units,
and filling of cracks by any method to Pot Tender aggregate spreader truck)
parking lots, game courts and playgrounds,  Traffic Control Person/Certifie ffic Co Shuttleman (loader/slurry machine
and tracks, whether indoor or outdoor) Person operations) operation of all related
Truck Mounted Attenuator Repairing and filling of cra e machinery and equipment; handling of
Automatous Truck Mounted Attenuator cleaning on streets, related materials
Installation of carstops by any means, ang Truncated Dome Technician
Traffic Control Person & Serviceman; connected with t Decorative Asphalt Surfacing Applicator
including work of installing and protecting Slurry Seal Sqéeegee
utility covers, traffic delineating devices, Bob Cat/SkidfSte Group 4
posting of no parking and notifications for Seal Roller Traffic Striping Applicator

Slurry Seal Mixer Operator
Power Broom Sweeper (operation of all
3 related trucks, machinery and
Truncated Dome Assitant ineating Device Applicator equipment; Handling of related
Decorative Asphalt Surfacing Applicator ic Protective System Installer materials)

Assistant ent Marking Applicator

public convenience
Asphalt Repair
Equipment Repair Technician

# Indicates an apprenticeable craft.
Website (http://www.dir.ca.gov/OP WAppWage/PWAppWageStart.asp).

a For classifications within each group, see Page 2.

b Includes an amount per hour worked for Supplemental Dues.

¢ Straight-time hours: 8 consecutive hours per day. 40 hours over 5 consecutive days, Monday through Sunday shall constitute a week’s work
at straight time.

d The sixth consecutive day in the same work week may be worked at straight-time if job is shut down during work week due to inclement
weather.

apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-23-102-12-2024-2

Issue Date:
August 22, 2024

Expiration date of determination:

June 30, 2025** The rate to be paid for work performed after this date has been deter

(415) 703-4774.

Localities:

All' localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,

Counties.

Wages and Employer Payments:

CRAFT: TUNNEL WORKER (LABORER)

3

n Bernardino, San Luis Obispo, Santa Barbara, and Ventura

Daily Saturday ?—ll:)rl]iccjjaay/
Classification? Basic Health . Total Overtime Overtime ay
assification Hourl d Pension Ation/ in Other | Hours | Hourl Hourl Hourl Overtime
(Journeyperson) ourty an ensio b 9 © y y y Hourly
Rate Welfare Rate Rate® Rate® Rate
(172 X) (172 X) 2 X)
Group | $50.73 $9.25 $0.75 $0.67 8 $78.490 | $103.855 $103.855 $129.22
Group |l $51.05 $9.25 ) $0.75 $0.67 8 $78.810 | $104.335 $104.335 $129.86
Group Il $51.51 $9.25 55.02 $0.75 $0.67 8 $79.27 | $105.025 $105.025 $130.78
Group V¢ $52.20 $9,25 $5.02 $0.75 $0.67 8 $79.96 $106.06 $106.06 $132.16
Group V $53.05 $9: $5.02 $0.75 $0.67 8 $80.81 $107.335 $107.335 $133.86

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-23-102-12-2024-2
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Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research

Classifications:

Group |
Batch Plant Laborer

Bottom Lander

Changehouseman

Dumpman

Outside Dumpman

Loading and Unloading Agitator Cars

Group Il
Chemical Grout Jetman

Chucktender, Cabletender

Concrete crew-include Rodders and
Spreaders

Grout Mixerman

Grout Pumpman

Nipper Operating of Troweling an outl
Pot Tender using mastic or other materials Machines
Rollover Dumpman Vibratorman, Jack Ha eumatic Tools

Shotcrete Man (helper)

Subsurface Laborer (non-miner)

Swamper/Brakemen (Brakeman and
Switchman on tunnel work)

Tool Man

Top Lander

Tunnel Materials Handling Man

er and other Pneumatic Concrete
er Operator

2 For classifications within each grou
b Includes an amount per hour worked
¢ All work performed over 12 hours in a single work day shall be paid for at double time (2x).

t (415) 703-4774.

nneling, Micro-Tunneling Systems
zzleman
Powderman-Primer House
Primer Man
Sandblaster
Segment Erector
Steel Form Raiser and Setter
Timberman, Retimberman, wood or steel

Tunnel Concrete Finisher

Group IV
Shaft and Raise Workd

Diamond Driller
HDPE Membrane Vapor Barrier Welder
Miner - Tunnel (hand or machine)

Group V
Welder, certified as required

4 The classification “Shaft and Raise Work” shall be applicable to all work from the entrance to the shaft or raise and including surge chambers.

This classification shall apply to all work involving surge chambers up to ground level.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-23-203-2-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:

June 30, 2025* Effective until superseded by a new determination issued by the Dire

Counties.

Wages and Employer Payments:

Craft: Cement Mason?*

ial Relations. Contact the Office of the
date, if no subsequent determination is issued.

Operator

Basic | Health | Pension Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1% X)P| (17%X)"b Rate
© (2 X)
Cement Mason, Curb and
Gutter Machine Operator; Clary
and Similar Type of Screed
Operator (Cement only);
Grinding Machine Operator (all $10.85 | $7.47 $0.64 |$0.23| 8.0 |$73.52| $96.27 | $96.27 | $119.02
types); Jackson Vibratory, Texas
Screed and Similar Type Screed
Operator; Scoring Machine
Operator
Magnesite, magnesite-terrazzo
and mastic composition, Epoxy,
Urethanes and exotic coatings, $45.62 | $8.83 | $10.85 $7.47 $0.64 | $0.23| 8.0 |$73.64| $96.45 $96.45 | $119.26
Dex-O-Tex
Floating and Troweling Machine | ¢, 75 | ¢503 | $10.85 | $7.47 | $0.64 |$0.23| 8.0 |$73.77 | $96.645 | $96.645 | $119.52




Determination: SC-23-203-2-2024-1
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisiog the current determinations on the

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trg @ d/o
execute the work. You may obtain the travel and/or subsistence provisions for the curréeqt dé ations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.ht @ | and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the tor — Res@arch Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are e Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageSta 0
@ Includes an amount for supplemental dues.

® Rate applies to the first 4 daily overtime hours and the first 12 hou

worked @n Saturday. All other time is paid at the double time (2X) rate.

employee on a particular job site to complete 40 hours of work on a

8 hour day, Monday through Friday, due to inclement weathe ilar act of God or a situation beyond the control of the contractor.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: *TEAMSTER (APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

Determination:
SC-23-261-2-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:

Relations. Contact the Office of the Director — Research Unit (415) 703-47
from the expiration date, if no subsequent determination is issued.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer pa

"G

June 30, 2025* Effective until superseded by a new determination issued by
e ne

of Industrial
rates after 10 days

, San Bernardino, San Luis

Saturday ,

Classification® Basic Overtime Sungsgitl;lgléday
Hourly Hours Hourly
(Journeyperson) Rate Rate® Hourly Rate
(1% X) (2x)

Group | 8 $94.975 $114.77
Group |l 8 $95.20 $115.07
Group Il 8 . $95.395 $95.395 $115.33
Group IV 8 $75.65 $95.68 $95.68 $115.71
Group V $75.68 $95.725 $95.725 $115.77
Group VI $75.71 $95.77 $95.77 $115.83
Group VI 8 $75.96 $96.145 $96.145 $116.33
Group VIII 8 $76.21 $96.52 $96.52 $116.83
Group IX 8 $76.41 $96.82 $96.82 $117.23
Group X 8 $76.71 $97.27 $97.27 $117.83
Group XI 8 $77.21 $98.02 $98.02 $118.83

Employer Payments:

Type of Fund

Amount per Hour

Health and Welfare

$20.37

Pension $9.00
Vacation and Holiday® | $3.60
Training $2.02
Other $0.60




Determination: SC-23-261-2-2024-1

Page 2 of 7
Wages and total hourly rates (including employer payments):
Daily Saturday .
Classification¢ Basic Total Overtime Overtime Sunday/Hollday
assification Overtime
(Subjourneyman) Hourly Hours Hourly Hourly Hourly Hourlv Rate
Rate Rate RateP RateP (2yx)
(172 x) (172x)
0-2000 hours $25.80 8 $60.24 $73.14 $73.14 $86.04
2001-4000 hours $27.80 8 $62.49 $76.39 $76.39 $90.29
4001-6000 hours $29.80 8 $64.74 $79.64 $79.64 $94.54
Over 6000 hours and thereafter at journeyman rates.
Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $20.37
Pension $9.00
Vacation and Holiday® | $2.45 ($2.70 for 2001-4000 hours; $2.95 for 00"Meurs
Training $2.02
Other $0.60

Recognized holidays:
Holidays upon which the general prevailing hourly wage
holidays in the collective bargaining agreement, applica

rate is not based on a collectively bargained rate,
shall be as provided in Section 6700 of the er
the current determinations on the Director’
(http://www.dir.ca.gov/OPRL/DPreWageD
determinations may be obtained by contacti

ailing Wage Determinations Website
ation.htm). Holiday provisions for current or superseded
e Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence pa
1773.1 and 1773.9, contractors shall make travel and/or
xecute the work. You may obtain the travel and/or subsistence

geded determinations may be obtained by contacting the Office of the
703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: *TEAMSTER (SPECIAL SHIFT)

(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

Determination:
SC-23-261-2-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:

June 30, 2025* Effective until superseded by a new determination issue

Relations. Contact the Office of the Director — Research Unit (415)
from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mo
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including emplo

or of Industrial
new rates after 10 days

Dail Saturda .
Classificati Basic Overti?/ne Overtimg Sunday/Hollday
lassification? Overtime
(Journeyperson) Hourly Hours Hourly Hourly Hourly Rate
Rate ate RateP Rate® (1% 2 X)
(1% x) X)
Group | 8 6.18 $96.475 $96.475 $116.77
Group Il 3 $76.33 $96.70 $96.70 $117.07
Group llI 8 $76.46 $96.895 $96.895 $117.33
Group IV 8 $76.65 $97.18 $97.18 $117.71
Group V 8 $76.68 $97.225 $97.225 $117.77
Group VI 8 $76.71 $97.27 $97.27 $117.83
Group VI 8 $76.96 $97.645 $97.645 $118.33
Group VIII 8 $77.21 $98.02 $98.02 $118.83
Group IX 8 $77.41 $98.32 $98.32 $119.23
Group X 8 $77.71 $98.77 $98.77 $119.83
Group XI 8 $78.21 $99.52 $99.52 $120.83
Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $20.37
Pension $9.00
Vacation and Holiday® | $3.60
Training $2.02
Other $0.60
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Wages and total hourly rates (including employer payments):

Classificationd Basic Total O\I/Dear’ltli}r/ne Saturgﬂay Sunday/HoIiday
assification Hourl Hours Hourl Hourl Overtime Overtime
(Subjourneyman) F({) urly y 3’ Hourly Rate® Hourly Rate
ate Rate Rate (174x) 2 %)
(1%2x)
0-2000 hours $25.80 8 $60.24 $73.14 $73.14 $86.04
2001-4000 hours $27.80 8 $62.49 $76.39 $76.39 $90.29
4001-6000 hours $29.80 8 $64.74 $79.64 $79.64 $94.54
Over 6000 hours and thereafter at journeyman rates.
Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $20.37
Pension $9.00
Vacation and Holiday® | $2.45 ($2.70 for 2001-4000 hours; $2.95 for 00"Meurs
Training $2.02
Other $0.60

Recognized holidays:
Holidays upon which the general prevailing hourly wage
holidays in the collective bargaining agreement, applica

rate is not based on a collectively bargained rate,
shall be as provided in Section 6700 of the er
the current determinations on the Director’
(http://www.dir.ca.gov/OPRL/DPreWageD
determinations may be obtained by contacti

ailing Wage Determinations Website
ation.htm). Holiday provisions for current or superseded
e Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence pa
1773.1 and 1773.9, contractors shall make travel and/or
xecute the work. You may obtain the travel and/or subsistence

geded determinations may be obtained by contacting the Office of the
703-4774.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: *TEAMSTER (SECOND SHIFT)
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

Determination:
SC-23-261-2-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:
June 30, 2025* Effective until superseded by a new determination issue
Relations. Contact the Office of the Director — Research Unit (415)
from the expiration date, if no subsequent determination is issued.

or of Industrial
new rates after 10 days

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mo ge, Riverside, San Bernardino, San Luis
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including emplo
e Basic ote [Za?';li?lne Saturfjay Sunday/HoIiday
Classification? Hourl Hours® H Hourl Overtime Overtime
(Journeyperson) F\?ur y 3’ Hourly Rate® Hourly Rate
ate te Rate (1% x) 2 %)
(1%x)

Group | $41.59 8 $7%18 $97.975 $97.975 $118.77
Group I $41.74 $77.33 $98.20 $98.20 $119.07
Group llI $77.46 $98.395 $98.395 $119.33
Group IV 8 $77.65 $98.68 $98.68 $119.71
Group V 8 $77.68 $98.725 $98.725 $119.77
Group VI 8 $77.71 $98.77 $98.77 $119.83
Group VI 8 $77.96 $99.145 $99.145 $120.33
Group VIII 8 $78.21 $99.52 $99.52 $120.83
Group IX 8 $78.41 $99.82 $99.82 $121.23
Group X 8 $78.71 $100.27 $100.27 $121.83
Group XI 8 $79.21 $101.02 $101.02 $122.83

Employer Payments:

Type of Fund Amount per Hour

Health and Welfare $20.37

Pension $9.00

Vacation and Holiday® | $3.60

Training $2.02

Other $0.60
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Wages and total hourly rates (including employer payments):

Classificationd Basic Total O\I/Dear’ltli}r/ne Saturgﬂay Sunday/HoIiday
assification Hourl Hours Hourl Hourl Overtime Overtime
(Subjourneyman) F({) urly y 3’ Hourly Rate® Hourly Rate
ate Rate Rate (174x) 2 %)
(1%2x)
0-2000 hours $25.80 8 $60.24 $73.14 $73.14 $86.04
2001-4000 hours $27.80 8 $62.49 $76.39 $76.39 $90.29
4001-6000 hours $29.80 8 $64.74 $79.64 $79.64 $94.54
Over 6000 hours and thereafter at journeyman rates.
Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $20.37
Pension $9.00
Vacation and Holiday® | $2.45 ($2.70 for 2001-4000 hours; $2.95 for 00"Meurs
Training $2.02
Other $0.60

Recognized holidays:
Holidays upon which the general prevailing hourly wage
holidays in the collective bargaining agreement, applica

rate is not based on a collectively bargained rate,
shall be as provided in Section 6700 of the er
the current determinations on the Director’
(http://www.dir.ca.gov/OPRL/DPreWageD
determinations may be obtained by contacti

ailing Wage Determinations Website
ation.htm). Holiday provisions for current or superseded
e Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence pa
1773.1 and 1773.9, contractors shall make travel and/or

xecute the work. You may obtain the travel and/or subsistence

geded determinations may be obtained by contacting the Office of the
703-4774.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Classifications:

Group | Side Dump Trucks
Warehouseman and Teamster Flow Boy Dump Trucks
Group Il Group VI
Driver of Vehicle or Combination of Vehicles - 2 axles A Frame, Swedish Crane or Similar
Traffic Control Pilot Car, excluding moving heavy Forklift Driver

equipment permit load Ross Carrier Driver
Truck Mounted Power Broom

Group Vil

Group lli Dump Truck of 25 yds to s water level
Driver of Vehicle or Combination of Vehicles - 3 axles Truck Repairman
Bootman Water Pull Single Engin
Cement Mason Distribution Truck Welder
Fuel Truck Driver
Water Truck - 2 axles Group IX ’
Dump Truck of less than 16 yards water level Truck Repairmangd/
Erosion Control Driver Low Bed Driver, QgaxI|gs or over
Group IV Gr
Driver of Transit Mix Truck-Under 3 yds river
Dumpcrete Truck Less than 6% yards water level ck'Greaser and Tireman - $0.50 additional for

Truck Repairman Helper
e and Utility Working Truck Driver, including

Group V h Truck and Plastic Fusion, limited to Pipeline
Water Truck 3 or more axles and Ultility Work
Warehouseman Clerk Dump Truck and Articulating - 50 yards or more water
Slurry Truck Driver level
Water Pull Single Engine with attachment
Group VI
Driver of Transit Mix Truck - 3 yds or m Group XI
Dumpcrete Truck 6%2 yds w; el and @ver Water Pull Twin Engine

Driver of Vehicle or Combing ehicles - 4 or Water Pull Twin Engine with attachments

more axles Winch Truck Driver - $0.25 additional when operating
Driver of Oil Spreader a Winch or similar special attachment
Dump Truck 16 y 5 water level

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage
Apprentice Determinations Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ For classifications within each group, see Page 7.

b Rate applies to the first 4 daily overtime hours on weekdays and the first 12 hours on Saturday. All other
overtime is paid at the Sunday/Holiday double-time rate.

¢ Includes an amount for Supplemental Dues.

4 Subjourneymen may be employed at a ratio of one subjourneyman for every five journeymen.

¢ The third shift shall work 6.5 hours, exclusive of meal period, for which 8-hours straight time shall be paid
at the non-shift rate, Monday through Friday.



https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-62-X-999-2024-1

Issue Date:

February 22, 2024

Expiration date of determination:

December 31, 2024** The rate to be paid for work performed after this date has been

rates at (415) 703-477.

Localities:

Craft: Elevator Constructor”

All localities within Imperial, Los Angeles, Orange, Riverside, San Diego, Sa

Bernardino and San Luis Obispo counties are detailed below 2.

Wages and Employer Payments:

rbara’and Ventura counties. Portions of Kern, San

If'work will extend past this date, the new
the Director - Research Unit for specific

Basic | Health | Pension catio ng | Other | Hours Total Daily Saturday | Sunday/
Hourly and b Hourly | Overtime | Overtime | Holiday
Classification Rate Welfare iday Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X)9| (1% X)d Rate
Mechanic $6.05 $0.75 | $1.30| 8.0 | $111.865| $145.180 | $145.180 | $178.495
Mechanic (employed in
industry more than 5 years) $7.39 $0.75 | $1.30| 8.0 | $113.205| $146.520 | $146.520 | $179.835
Helper © $4.24 $0.75 | $1.30| 8.0 $90.065 | $113.385 | $113.385 | $136.705
Helper (employed in industry
more than 5 years) ® $5.17 $0.75 | $1.30| 8.0 $90.995 | $114.315| $114.315 | $137.635

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm)

Determination: SC-62-X-999-2024-1
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Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Mdniiyat (415) 703-4774.

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
a Applies to that portion of these counties south of the Tehachapi Line. For more informati : g/Office of the Director — Research Unit.
® Includes an amount for Annuity Trust Fund.
¢ Includes an amount for 8 paid holidays.

d For Contract Service work only. All other overtime is paid at the Sunday/Holiday rate.
¢ Ratio: The total number of Helpers employed shall not exceed the number o
new cables on existing elevator installations, the Company may use two (2)
Two (2) Helpers, Apprentices or Assistant Mechanics to each three (3) Mec
information on the use of Helpers, contact the Office of the Director —



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm)
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp)

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

SC-63-12-23-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:

and Ventura countie

Wages and Employ

S.

yer Payments:

Craft: Dredger (Operating Engineer)*

elations. Contact the Office of the

e, if no subsequent determination is issued.

Basic | Health | Pension | Vacation | Trai in Hours Total Daily Saturday | Sunday | Holiday
Hourly | and a and Hourly | Overtime | Overtime | Overtime | Overtime
Classification Rate | Welfare Holiday Rate Hourly Hourly Hourly Hourly
b Rate Rate Rate Rate
17%X)°c| (1%X)° (2 X) (3X)
Chief Engineer,
Deck Captain $61.10 | $13.20 | $18.90 $1.10 | $0.15 8 $101.70 | $132.25 | $132.25 | $162.80 | $223.90
Leverman $64.10 | $13.20 | $18, b7.25 $1.10 | $0.15 8 $104.70 | $136.75 | $136.75 | $168.80 | $232.90
Watch Engineer,
Deckmate $58.02 | $13.20 25 $1.10 | $0.15 8 $98.62 | $127.63 | $127.63 | $156.64 | $214.66
Winchman (Stern
Winch on $57.47 | $1326 $7.25 $1.10 | $0.15 8 $98.07 | $126.805 | $126.805 | $155.54 | $213.01
Dredge)
Fireman-Qiler,
Leveehand,
Deckhand (can
operate anchor $56.93 | $13.20 | $18.90 $7.25 $1.10 | $0.15 8 $97.53 | $125.995 | $125.995 | $154.46 | $211.39
scow under
direction of mate),
Bargeman
Dozer Operator $58.13 | $13.20 | $18.90 $7.25 $1.10 | $0.15 8 $98.73 | $127.795 | $127.795 | $156.86 | $214.99




Determination: SC-63-12-23-2024-1

Page 2 of 2
Basic | Health | Pension | Vacation | Training | Other | Hours
Hourly and a and
Classification Rate | Welfare Holiday
b
Hydrographic
Surveyor $59.56 | $13.20 | $18.90 $7.25 $1.10 | $0.15 8
Barge Mate $57.54 | $13.20 | $18.90 | $7.25 $1.10 |$0.15 8
Welder $59.52 | $13.20 | $18.90 $7.25 $1.10 | $0.15 8

Recognized holidays:

shall be as provided in Section 6700 of the Government Code. You
Director's General Prevailing Wage Determinations Website (http://

current or superseded determinations may be obtained by cont

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9,
execute the work. You may obtain the travel and/or s
Wage Determinations Website (http://www.dir.ca.g

or superseded determinations may be obtained b

MISCELLANEOUS PROVISION:

Employees required to suit up and work in &

regular rate of pay, and that rate shall

# Indicates an apprenticeable craft:
Website (http://www.dir.ca.gov/OPRERWApP

@ Includes an amount for annuity.
® Includes an amount for supplemental dues.
¢ Rate applies to the first 4 daily overtime hours and first 12 hours on Saturdays. All other time is paid at the Sunday overtime rate.

azardol
the ba

istence

age/PWAppWageStart.asp).

Daily Saturday | Sunday | Holiday
Overtime | Overtime | Overtime | Overtime
Hourly Hourly Hourly Hourly

Rate Rate Rate

Yl (1%X)° (2 X) (3X)
$129.94 | $159.72 | $219.28
$126.91 | $155.68 | $213.22
$129.88 | $159.64 | $219.16

all be all holidays in the collective bargaining
yed on the project, which is on file with the Director of

e holidays upon which the prevailing rate shall be paid
e holiday provisions for the current determinations on the

actors shall make travel and/or subsistence payments to each worker to
visions for the current determinations on the Director's General Prevailing

s material environment, shall receive Two Dollars ($2.00) per hour in addition to their
¢ hourly rate of pay.

t apprentice wage rates are available on the Prevailing WWage Apprentice Determinations



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
Expiration date of determination:

October 31, 2024** The rate to be paid for work performed after this date has been de

‘@ rk will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the OffiC @ Director - Research Unit for specific rates at
(415) 703-4774.

Craft: Landscape Operating Engineer?

Determination:
SC-63-12-33-2024-2

Issue Date:
August 22, 2024

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riversi an
and Ventura Counties.

nardino, San Diego, San Luis Obispo, Santa Barbara,

Wages and Employer Payments:

Basic | Health | Pension? #Vacati ing | Other | Hours | Total Daily/ Sunday | Holiday
Hourly and Hourly | Saturday | Overtime | Overtime
Classification Rate | Welfare iday® Rate | Overtime | Hourly Hourly
(Journeyperson) Hourly Rated Rated
Rate® (2X) (3X)
(12 X)

Landscape Operating

Engineer:

Backhoe Operators;

Skidsteer; Forklifts-Tree

Planting Equipment (jobsite);

HDR Welder-Landscape,

Irrigation, Operating $48.0 12.85 | $14.65 $3.85 $1.05 | $0.15 | 8.0 |$80.56 | $104.565 | $128.570 | $176.58

Engineers’ Equipment;

Mulching Tractors; Roller

Operators; Rubber-tired &

Track Earthmoving

Equipment; Skiploader

Operators; Trencher-31

horsepower and up
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisiog the current determinations on the

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make ftr,

or superseded determinations may be obtained by contacting the Office of the tor — Re

# Indicates an apprenticeable craft. The current apprentice wage rates are e Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageSta

2 |Includes an amount for the Defined Contribution Plan (Annuity).

b Includes an amount per hour worked for supplemental dues.

¢ Rate applies to the first four overtime hours daily and the first twelv Saturday. Thereafter use the Sunday overtime rate.

4 All work performed on a Dewatering Operation on holidays @nd allgth rk on holidays except Labor Day and the 1st Saturday following the
1st Friday in the months of June and December is paid at Su ate.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Landfill Worker (Operating Engineer)

Determination:
SC-63-12-41-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:
June 30, 2025** The rate to be paid for work performed after this date has been dete

(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riversi an nardino, San Diego, San Luis Obispo, Santa Barbara,
and Ventura Counties.

Wages and Employer Payments:

. . Sunday
e Ba Vacation Total Dally/Hgllday Overtime
Classification . Overtime
(Journeyperson) Hourl Pension and Hours | Hourly Hourlv Rate Hourly
yp Rate elfare @ Holiday Rate °© ; y p Rate
(1 % X) 2 X)
Heavy Duty Repairman and/or Welder 0.00 $6.31 $9.65 $0.77¢ 8.0 | $56.73 $69.65 $89.65
Equipment Operator Il $30.50 $6.13 $9.65 $0.59f 8.0 | $46.87 $55.40 $70.65
Equipment Operator I $31.50 $6.15 $9.65 $0.619 8.0 | $47.91 $56.90 $72.65
PM Tech $32.75 $6.17 $9.65 $0.63" 8.0 | $49.20 $58.775 $75.15
Laborer/Spotter $23.00 $5.98 $4.07 $0.44! 8.0 | $33.49 $38.57 $50.07

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular t, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-63-12-41-2024-1
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Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Adniyat (415) 703-4774.

® This amount applies to the first 173.33 hours worked per month.

¢ Computation is based on the first year of employment. This rate should be increased b
footnotes. ’
d Rate applies to all hours worked in excess of forty (40) hours in a workweek or in exce

sixth consecutive day of work. For any daily hours worked in excess of twelve (12) hours, the
¢ $1.54 after 2 years of service; $2.31 after 5 years of service.
"$1.17 after 2 years of service; $1.76 after 5 years of service.
9 $1.21 after 2 years of service; $1.82 after 5 years of service.
h$1.26 after 2 years of service; $1.89 after 5 years of service.
1$0.88 after 2 years of service; $1.33 after 5 years of service.

(8) hours in any one day. Rate also applies to
day overtime rate would apply.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

SC-102-345-1-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:

June 30, 2025** The rate to be paid for work performed after this date has been dete

(415) 703-4774.

Localities:

Craft: Gunite Worker (Laborer)

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riversi an
and Ventura counties.

Wages and Employer Payments:

nardino, San Diego, San Luis Obispo, Santa Barbara,

Basic | Health | Pension | Vacation | O H tal Daily Daily Saturday | Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Overtime | Overtime | Holiday
Classification | Rate 2 | Welfare Holida Rate Hourly Hourly Hourly Hourly | Overtime
(Journeyperson) b Rate Rate Rate Rate Hourly
(1% X)° (2 X) (1 72 X) (2X)e Rate
de (2 x)
Ground Wire
Man,
Nozzleman, $53.48 $0.21 | 8.0 $78.59 | $105.33 | $132.07 | $105.33 | $132.07 | $132.07
Rodman
Gunman $53.48 $0.21 8.0 $78.59 | $105.33 | $132.07 | $105.33 | $132.07 | $132.07
Reboundman $48.99 $0.21 8.0 $74.10 | $98.595 | $123.09 | $98.595 | $123.09 | $123.09
Entry-Level
Gunite Worker
Step 1 (0-1000 $35.84 $0.18 | 8.0 $57.85 | $75.77 $93.69 $75.77 $93.69 $93.69
hours)
Entry-Level
gtf;'tgfvz'fgaﬁr $37.84 | $6.18 [$9.30 |$6.35 [$0.18|8.0 |$59.85|$78.77 |$97.69 |$78.77 |$97.69 |$97.69
2000 hours)




Determination: SC-102-345-1-2024-1
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisiog the current determinations on the

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trg @ d/o
execute the work. You may obtain the travel and/or subsistence provisions for the curréeqt dé ations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.ht @ | and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the tor — Res@arch Unit at (415) 703-4774.

a Employees working from a Bos’n’s Chair or suspended from a rope or cab ive $0.40/hour above this rate.
® Includes an amount per hour worked for Supplemental Dues.

¢ Rate applies to the first 3 overtime hours.

d Rate applies to the first 11 overtime hours.

¢ In the event it is not reasonably possible to complete forty (4Q)fhoursio on an eight (8) hour day shift, Monday through Friday, then the
balance of the forty (40) hours may be worked on Saturday e ig e rate.
" Ratio is one Entry-Level Gunite Worker for the 1st 4 Journe n the job (although the Entry-Level Gunite Worker may be the 2nd worker

on the job) and 1 Entry-Level Gunite Worker for every 4gJourne n thereafter (the Entry-Level Gunite Worker may not be on the job until after
all 4 Journeymen are on the job).
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-102-507-1-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:

June 30, 2025** The rate to be paid for work performed after this date has been dete
must be paid and should be incorporated in contracts entered into now. Contact the OfficCe

(415) 703-4774.

Localities:

Craft: Housemover (Laborer)

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riversi an ardino, San Luis Obispo, Santa Barbara and Ventura
Counties.
Wages and Employer Payments:
Basic | Health | Pension |4Va raining | Other | Hours | Total Daily Saturday | Sunday/
Hourly and a b Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare liday Rate Hourly Hourly | Overtime
(Journeyperson) a Rate Rate Hourly
(17%X)c| (1%X)° Rate
d (2 X)
Housemover $43.93 2.07 $5.02 $0.80 |$0.57 | 8.0 |$71.64 | $93.605| $93.605| $115.57

Recognized holidays:
Holidays upon which the general prevailing
agreement, applicable to the particular
Industrial Relations. If the prevailin
shall be as provided in Section 67
Director's General Prevailing Wage

current or superseded determinations

Travel and/or subsistence payment:

be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

e rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ion, or type of worker employed on the project, which is on file with the Director of

ernment Code. You may obtain the holiday provisions for the current determinations on the
rminations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm)
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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2 Includes Supplemental Dues contribution.

® Include an amount for Contract Administration Fund ($0.09), Contract Compliance Trust Fund ($0.30), Industry Fund ($0.12), and Laborers
Trusts' Administrative Trust Fund ($0.06).

¢ Any hours over 12 hours in a single workday are double time.

d If the employee is unable to complete the forty (40) hours during the normal workweek, Mondayghrought®Briday, due to inclement weather or a
situation beyond the employers control, then the balance of the forty (40) hours may be worked omySaturday at the straight-time rate in the
same workweek.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-102-882-1-2024-2

Issue Date:
August 22, 2024

Expiration date of determination:
June 30, 2025** The rate to be paid for work performed after this date has been dete

(415) 703-4774.

Craft: Asbestos and Lead Abatement (Laborer) #

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riversi an nardino, San Diego, San Luis Obispo, Santa Barbara
and Ventura Counties.
Wages and Employer Payments:
Basic | Health | Pensio aca ining | Other® | Hours | Total Daily Saturday | Sunday/
Hourly and nd Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare oliday? Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate® Hourly
(17%2X) | (1%X) Rate
(2 X)
Asbestos and Lead $43.88 $12. $5.02 | $0.85 | $0.51 | 8.0 |$71.58| $93.52 | $93.52 | $115.46

Abatement Worker

Note:
Asbestos Abatement must be train

Labor Code 6501.5 and the Californi
License Board and registered with the

Contractors Abatement Registration Unit, DOSH at (916) 574-2993.

Recognized holidays:

rk conducted according to the Code of Federal Regulations 29 CFR 1926.58, the California
de of Regulations Title 8, Section 5208. Contractors must be certified by the Contractors' State
ision of Occupational Safety and Health (DOSH). For further information, contact the Asbestos

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
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Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsi
execute the work. You may obtain the travel and/or subsistence provisions for the current determi
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Trave
or superseded determinations may be obtained by contacting the Office of the Director — Rese

G

ence payments to each worker to
the Director's General Prevailing
bsistence requirements for current

# Indicates an apprenticeable craft. The current apprentice wage rates are available o
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
@ Includes an amount for supplemental dues.

b Includes amounts for Center for Contract Compliance, Contract Administratio d, Industfy Fund, and Laborers' Trust Administrative Trust
Fund.
¢ Saturdays in the same work week may be worked at straight-time if the jo during the normal work week due to inclement

weather, or reasons beyond the control of the employer.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-102-1184-1-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:

Craft: Horizontal Directional Drilling (Laborer)*

June 30, 2025** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara

and Ventura Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday?@ Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X) | (1%X)P Rate
(2 X)
Group 1 (Drilling Crew Laborer) | $45.34 | $9.25 | $8.42 $3.55 $0.46 $1.08 | 8 $68.10 | $90.77 $90.77 $113.44
S;?;Tgr)z (Vehicle Operator/ $4551 |$9.25 |$8.42 |$355 |$0.46 |$1.08 (8 $68.27 | $91.025 |$91.025 |$113.78
Group 3 (Horizontal Directional
Drill Operator) $47.36 | $9.25 | $8.42 $3.55 $0.46 $1.08 | 8 $70.12 | $93.80 $93.80 $117.48
Group 4 (Electronic Tracking
Locator, Subsurface Imaging $49.36 | $9.25 | $8.42 |$3.55 $0.46 | $1.08 |8 $72.12 1 $96.80 | $96.80 | $121.48
Laborer)

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
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Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subs
execute the work. You may obtain the travel and/or subsistence provisions for the current determi
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Trave

istence payments to each worker to
the Director's General Prevailing
bsistence requirements for current

# Indicates an apprenticeable craft. The current apprentice wage rates are available o i Wage Apprentice Determinations Website
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

2 Includes an amount for Supplemental Dues.

b |n the event, due to inclement weather, major equipment breakdown, or similg
hours of work Monday through Friday, then the balance of the forty (40) ho @

be worked on Saturday at the straight-time rate.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-102-X-14-2024-2

Issue Date:
August 22, 2024

Expiration date of determination

July 31, 2025** The rate to be paid for work performed after this date has been deter
be paid and should be incorporated in contracts entered into now. Contact the Office of

703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riversi

Counties.

Wages and Employer Payments:

an

VV
<w

Craft: LANDSCAPE/IRRIGATION LABORER/TENDER?*

Il extend past this date, the new rate must
or - Research Unit for specific rates at (415)

nardino, San Luis Obispo, Santa Barbara, and Ventura

Basic | Health Other | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Hourly | Overtime
RateP Rateb ¢ Hourly
(1%X) | (17%X) Rate
(2 X)
Landscape/Irrigation Laborer $42.07 $5.02 $0.80 | $0.50| 8.0 |$69.71| $90.745 | $90.745 | $111.78
Landscape Hydro Seeder $43.17 $5.02 $0.80 | $0.50| 8.0 |$70.81| $92.395 | $92.395 | $113.98

Determination:
SC-102-X-14-2024-2A

Issue Date:
August 22, 2024

Expiration date of determination

July 31, 2025* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date if no subsequent determination is issued.




Determination: SC-102-X-14-2024-2

Page 2 of 2

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura

Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Ho Daily Saturday | Sunday/
Hourly and and Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday? Hourly Hourly | Overtime
RateP RateP ¢ Hourly
(17%2X) | (1%X) Rate
(2 X)
Landscape/Irrigation Tenderd | $20.80 | $3.90 | $2.19 $1.18 $0.00 | $0. $28.07 | $38.470 | $38.470 | $48.870

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday wo
agreement, applicable to the particular craft, classification, or type of we
Industrial Relations. If the prevailing rate is not based on a collective
shall be as provided in Section 6700 of the Government Code. You

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and
execute the work. You may obtain the travel and/
Wage Determinations Website (http://www.dir.ca.
or superseded determinations may be obtaing

# Indicates an apprenticeable craft. The cur
(http://www.dir.ca.gov/OPRL/PWAppWa

@ Includes an amount per hour wor,

b Rate applies to first 4 daily overtim

rate.

¢ Saturdays in the same work week may

lemental Dues.
the first 12 hours on Saturday. All other time is paid at the Sunday and Holiday double-time

down for one or more workdays during the regular workweek.
d The first employee on the jobsite shall be a Landscape/Irrigation Laborer; the second employee on the jobsite must be an Apprentice or a
Landscape/Irrigation Laborer; and the third and fourth employees may be Tenders. The fifth employee on the jobsite shall be a
Landscape/Irrigation Laborer; the sixth employee must be an Apprentice or a Landscape/Irrigation Laborer; and the seventh and eight

employees may be Tenders. Thereafter, Tenders may be employed with Landscape/Irrigation Laborers in a 50/50 ratio on each jobsite.
However, plant establishment may be performed exclusively by Landscape/Irrigation Tenders without the supervision of a Journeyman.

id, shall be all holidays in the collective bargaining

tors shall make travel and/or subsistence payments to each worker to
istence provisions for the current determinations on the Director's General Prevailing

worked at straight-time if adverse weather or jobsite ground conditions require that the job be shut
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: TREE MAINTENANCE (LABORER) '
(APPLIES ONLY TO ROUTINE TREE MAINTENANCE WORK, NOT CONSTRUCTION AND/OR LANDSCAPE CONSTRUCTION) 2

Determination:
SC-102-X-20-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:

June 30, 2025** The rate to be paid for work performed after this date has bee
must be paid and should be incorporated in contracts entered into now. Co
(415) 703-4774.

ermined: ork will extend past this date, the new rate
Office of the Director - Research Unit for specific rates at

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange} R d
and Ventura Counties.

San Bernardino, San Diego, San Luis Obispo, Santa Barbara

Wages and Employer Payments:

Recognized holidays:

Holidays upon which the general p
agreement, applicable to the particula
Industrial Relations. If the prevailing rate

Classification? Basic Health Vaca N Total O\I/D;;li%e Sund_ay/HoIiday
(Journeyperson) Hourly and Pen and Training | Other | Hours | Hourly Hourly Rate® Overtime Hourly
Rate Welfare Holiday Rate (1% X) Rate (2 X)
Senior Tree Trimmer | $26.39 $3.80 6 2.47 $0.00 |$0.30| 8.0 | $35.22 $48.415 $61.61
Tree Trimmer $24.39 $3.80 $2. $2.27 $0.00 |$0.30| 8.0 | $33.02 $45.215 $57.41
Groundperson $22.75 $3.80 $2. $2.12 $0.00 |$0.30| 8.0 $31.23 $42.605 $53.98

ly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

aft, classification, or type of worker employed on the project, which is on file with the Director of
not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-102-X-20-2024-1
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Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Adniyat (415) 703-4774.

' This determination does not apply to the work of a landscape laborer employed on landscapg c@ (work incidental to construction or
post-construction maintenance during the plant installation and establishment period) or to t

2 This determination does not apply to the work of a landscape laborer employed on lands
post-construction maintenance during the plant installation and establishment period @

@ There shall be at least one Senior Tree Trimmer on crews of three or more.

b Monday thru Saturday shall constitute a workweek. Rate applies to first 4 overtime hour§iMamday thru Saturday, and all time worked in

excess of forty (40) hours per workweek. All other time is paid at the Sunday, oliday deuble-time rate.

on (work incidental to construction or
ing work involving line clearance.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

O

trial Relations. Contact the Office of the
e, if no subsequent determination is issued.

Craft: Light Fixture Maintenance

Determination:
SC-830-61-1-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
March 31, 2024* Effective until superseded by a new determination issued by the Dire ‘w’ ¢
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the exp 1@

‘@A

Localities:
All localities within Riverside County. For other counties please contact the
(415) 703-4774.

Director — Research Unit prior to Bid Advertisement at

Wages and Employer Payments:

Classification Basic Health Pension | Vacation 4 T purs | Total Daily Saturday/Sunday Holiday
(Journeyperson) Hourly |and and Hourly | Overtime Overtime Hourly Overtime
Rate Welfare Holid Rate Hourly Rate Hourly

Rate (172 X) Rate
(172 X) (2 X)

Lighting

Maintenance $16.00 | $0.29 $0.0 0.34 $0.00 8.0 | $16.63 $24.63 $24.63 $32.63

Service Person

Determination:

SC-830-61-2-2024-1

Issue Date:

February 22, 2024

Expiration date of determination:
March 31, 2024* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.




Determination: SC-830-61-1-2024-1
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Localities:
All localities within San Bernardino County. For other counties please contact the Office of the Director — Research Unit prior to Bid

Advertisement at (415) 703-4774.

Wages and Employer Payments:

Classification Basic Health and | Pension | Vacation and | Training | Hours otal Daily Overtime Sunday/
Hourly Welfare Holiday dourly Hourly Rate Holiday
Rate ate (172 X) Overtime Hourly
Rate
(1% X)
Lighting Maintenance
Service Person $16.00 $2.43 $0.39 $0.00 $0.50 $19.32 $27.32 $27.32
Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holidayaamork Il be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of #worke ed on the project, which is on file with the Director of

Industrial Relations. If the prevailing rate is not based on a collective
shall be as provided in Section 6700 of the Government Code. the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website ttp:// wwwidir€a.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by co g the Office of the Director — Research Unit at (415) 703-4774.

ined rate, the holidays upon which the prevailing rate shall be paid

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 a 3.9, contractors shall make travel and/or subsistence payments to each worker to

execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.di OP PreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtaifie ohtacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

Craft: Landscape Maintenance Laborer

(Applies Only to Routine Landscape Maintenance Work, Not New Landscape Construction) @

Determination:
SC-LML-2024-1

Issue Date:
February 22, 2024

Expiration date of determination:
March 31, 2024* Effective until superseded by a new determination issued by the Dire

Wages and Employer Payments:

rial Relations. Contact the Office of the
if no subsequent determination is issued.

Basic | Health Training | Hours | Total Overtime

Localit Hourly and Hourly Hourly

y Rate | Welfare Rate Rate

(1 %2 X)
Imperial $0.00 8.0 | $16.285°| $24.285°
Inyo, Mono and San Bernardino $0.17 $0.00 8.0 $16.47 $24.47
Kern $0.17 $0.00 8.0 | $16.33° | $24.33°
$0.46 $0.00 8.0 | $16.73° | $24.73¢
Los Angeles $0.14 | $0.00 | 8.0 |$17.145°| $25.145°
Orange $0.11 $0.00 | 8.0 | $16.22° | $24.22°
Riverside : . $0.16 $0.00 8.0 | $16.36° | $24.36°
San Diego $0.00 $0.22 $0.115 | $0.00 8.0 | $16.335 | $24.335
$0.00 $0.24 $0.12 $0.00 8.0 $16.36 $24.36

San Luis Obispo $0.00 $0.15' $0.15 $0.00 8.0 $16.30 $24.30
$0.00 $0.16/ $0.16 $0.00 8.0 $16.32 $24.32

Santa Barbara $0.00 $0.12k $0.12 $0.00 8.0 $16.24° $24.24°
$0.00 $0.13 $0.13 $0.00 8.0 | $16.26° | $24.26°

Ventura $0.00 | $0.115 | $0.16 $0.00 8.0 | $16.275 | $24.275
$0.00 | $0.19™ | $0.26 $0.00 8.0 | $19.42¢ | $27.42¢°

NOTE:

If there are two rates, the first rate is for routine work, the second rate is for complex work.




Determination: SC-LML-2024-1
Page 2 of 2

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisiog the current determinations on the

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make ftr,

e construction (work incidental to construction or post-

@ This determination does not apply to work of a landscape laborer employe
e[ The following is a description of the landscape work cover

construction maintenance during the plant installation and establishmeg
under this determination:

ROUTINE — mowing, watering, pruning, trimming, weeding, spra¥ing ofal planting and replacement of plants and janitorial work
incidental to such landscape maintenance.

COMPLEX — servicing of irrigation and sprinkler systems, repa of equipment use in such landscape maintenance.

b $0.22 after 3 years of service.
¢ Computation is based on the first years of employment:
footnotes.

4$0.31 after 2 years of service.
e $0.54 after 2 years of service: $0.81 after ervice.
 $0.24 after 3 years of service: $0.37 aftér 7 Years.af service.
9 $0.22 after 4 years of service.

h $0.40 after 3 years of service.

i $0.29 after 2 years of service.

i $0.31 after 2 years of service.

k$0.23 after 2 years of service.

! $0.27 after 2 years of service.

m $0.38 after 3 years of service.

is rate should be increased by any applicable vacation increase as stated in other


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Wage Determination (Da vis@on}
(Pink P



"General Decision Number: CA20240026 09/20/2024
Superseded General Decision Number: CA20230026
State: California

Construction Types: Building, Heavy (Heavy and Dredging) and
Highway

County: San Bernardino County in California.

BUILDING CONSTRUCTION PROJECTS; DREDGING PROJECTS (does not
include hopper dredge work); HEAVY CONSTRUCTION PROJECTS (does
not include water well drilling); HIGHWAY CONSTRUCTION PROJECTS

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(1).

. Executive Order 140
generally applies to
contract.

|If the contract is entered |
|into on or after January 30, |
[2022, or the contract is [
| renewed or extended (e.g., an |. The contracto
|option is exercised) on or | all covered
|after January 3@, 2022: | least $17,20
|
|
|
|
|

all hours
ent per ing on the

|
|
|
|
|
|
|
|
|If the contract was awarded on|. utive Order 13658 [
|or between January 1, 29 11y applies to the |
|January 29, 2022, and contract. |
|contract is not renewe The contractor must pay all|
|extended on or af J% covered workers at least [
|30, 2022: $12.90 per hour (or the [

|

|

|

|

|

|

[ | applicable wage rate listed
[ | on this wage determination,
| | if it is higher) for all

| | hours spent performing on

| | that contract in 2024.

| |

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker
protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.



Modification Number Publication Date
01/05/2024
01/12/2024
02/09/2024
02/23/2024
05/24/2024
06/28/2024
07/05/2024
07/12/2024
08/09/2024
08/16/2024
10 08/23/2024
11 09/06/2024
12 09/20/2024

LoOoNOTUVA,WNEREO

ASBE©0O5-002 ©9/01/2023
Rates Fringes

Asbestos Workers/Insulator

(Includes the application of

all insulating materials,

protective coverings,

coatings, and finishes to all

types of mechanical systems)..... $ 49.58 25.27
Fire Stop Technician

(Application of Firestopping

Materials for wall openings

and penetrations in walls,

floors, ceilings and curtain

Walls) . iinneiienneeennnennnnn $ 36.97

ASBEOGQO5-004 07/04/2022
Rate Fringes

Asbestos Removal
worker/hazardous material
handler (Includes
preparation, wetting,
stripping, removal,
scrapping, vacuuming, ba
and disposing of all
insulation materials f
mechanical systems,
they contain asbesto ..$ 23.52 13.37

Rates Fringes
BOILERMAKER. ... cvviiviiiiniienn.. $ 51.98 42.11
* BRCAGGR4-011 @5/01/2024
Rates Fringes
BRICKLAYER; MARBLE SETTER........ $ 45.53 20.29

*The wage scale for prevailing wage projects performed in
Blythe, China lake, Death Valley, Fort Irwin, Twenty-Nine
Palms, Needles and 1-15 corridor (Barstow to the Nevada
State Line) will be Three Dollars ($3.00) above the
standard San Bernardino/Riverside County hourly wage rate



BRCAQ0O18-004 06/01/2023

Rates Fringes
MARBLE FINISHER...........cvoo... $ 40.21 15.23
TILE FINISHER.......c.viviivnnnn. $ 34.78 13.64
TILE LAYER. .. i i iiiiiiiiiiiinnnn, $ 48.29 19.18
BRCAGO18-010 09/01/2023
Rates Fringes
TERRAZZO FINISHER................ $ 39.95 14.65
TERRAZZO WORKER/SETTER........... $ 47.85 15.14
CARPO213-001 07/01/2021
Rates Fringes
CARPENTER
(1) Carpenter, Cabinet
Installer, Insulation
Installer, Hardwood Floor
Worker and acoustical
installer......ccovvvvennnn. $ 51.60 16.28
(2) Millwright.............. $ 52.10 16.
(3) Piledrivermen/Derrick
Bargeman, Bridge or Dock
Carpenter, Heavy Framer,
Rock Bargeman or Scowman,
Rockslinger, Shingler
(Commercial).....covvvuunnn. $ 51.73
(4) Pneumatic Nailer,
Power Stapler............... . 6.28

(5) Sawfiler............... . 16.28

(6) Scaffold Builder 16.28

(7) Table Power Saw

Operator.......ccvvevennn, . 16.28
FOOTNOTE: Work of forming truction of open cut

sewers or storm drain
lagging is used in cg
placed in pre- drille
trench against w
substitute for bac
piledrivers

s poured, namely, as a
ch work is performed by
hour additional.

CARPO213-002 07/01

Rates Fringes
Diver
(1) Wet.ovvunineeennnnnnnn. $ 834.40 16.28
(2) Standby.........vuunnn. $ 445.84 16.28
(3) Tender......c.covvvvvnn.n. $ 437.84 16.28
(4) Assistant Tender........ $ 413.84 16.28

Amounts in ""Rates' column are per day

CARPO213-004 07/01/2021

Rates Fringes



Drywall
DRYWALL INSTALLER/LATHER....$ 51.60 16.28
STOCKER/SCRAPPER............ $ 22.16 8.62

Rates Fringes
Modular Furniture Installer...... $ 21.85 7.15
ELECO440-004 12/27/2021
COMMUNICATIONS AND SYSTEMS WORK
Rates Fringes
Communications System
Installer.....coveeiveennnnn. $ 39.60 3%+16.89
Technician.................. $ 33.09 15.89

SCOPE OF WORK:
Installation, testing, service and maintenance of systems
utilizing the transmission and/or transference of voice,
sound, vision and digital for commercial, educational,
security and entertainment purposes for the following: TV
monitoring and surveillance, background-foreground musi
intercom and telephone interconnect, inventory contro
systems, microwave transmission, multi-media, multi
nurse call systems, radio page, school intercom and s
burglar alarms, fire alarms, and low voltage mg
systems in commercial buildings. Communicati
that transmit or receive information and/or ¢
that are intrinsic to the above listed s
or exclusion of terminations and testi
determined by their function; excludi
systems or multiple systems which incl
or power supply; excluding installation
conduit systems, line voltage
systems. Does not cover wor,
Ordnance Test Station.

ontrol function
aceway systems,

formed at China Lake Naval
ELECO477-002 06/01/20
Rates Fringes

Electricians: A, $ 45.75 3%+25.33

CABLE SPLICER:
TUNNEL WORK: 10% a

@ per hour above Electrician rate.
e Electrician rate.

ZONE PAY:
Zone A - 80 road miles from Post Office, 455 Orange Show
Lane, San Bernardino, will be a free zone for all
contractors
Zone B - Any work performed outside Zone A's 80 road miles,
shall add $12.00 per hour to the current wage scale.

ELEC1245-001 06/01/2024
Rates Fringes

LINE CONSTRUCTION
(1) Lineman; Cable splicer..$ 70.16 24.46



(2) Equipment specialist
(operates crawler
tractors, commercial motor
vehicles, backhoes,
trenchers, cranes (50 tons
and below), overhead &
underground distribution

line equipment)............. $ 53.30 22.01
(3) Groundman............... $ 40.76 21.51
(4) Powderman.........c.o.... $ 51.87 18.79

HOLIDAYS: New Year's Day, M.L. King Day, Memorial Day,
Independence Day, Labor Day, Veterans Day, Thanksgiving Day
and day after Thanksgiving, Christmas Day

ELEV0018-001 01/01/2024
Rates Fringes
ELEVATOR MECHANIC.........cvcvun $ 66.63 37.885+a+b
FOOTNOTE:
a. PAID VACATION: Employer contributes 8% of regular hourly

rate as vacation pay credit for employees with more than 5
years of service, and 6% for 6 months to 5 years of ser

b. PAID HOLIDAYS: New Year's Day, Memorial Day, Inde
Day, Labor Day, Veterans' Day, Thanksgiving Day, Frida
after Thanksgiving, and Christmas Day.

ENGIP012-004 08/01/2024
Rate Fringes

OPERATOR: Power Equipment

(DREDGING)
(1) Leverman............. 38.75
(2) Dredge dozer........ 38.75
(3) Deckmate......... 38.75
(4) Winch operator 4st
winch on dredge). 38.75
(5) Fireman-Oiler,
Deckhand, Bar
Leveehand....... .o ...$ 56.93 38.75
(6) Barg . U $ 57.54 38.75

ENGI0012-024 07

Rates Fringes

OPERATOR: Power Equipment

(A1l Other Work)
GROUP 1.........000iiiiinnnn $ 53.90 32.80
GROUP 2......ciiiiiiinnnnns $ 54.68 32.80
GROUP 3.......ciiiiiiiennns $ 54.97 32.80
GROUP 4......cciiiiiiiennns $ 56.46 32.80
GROUP 6....c0iiiiiiiinnnnns $ 56.68 32.80
GROUP 8......ciiiiiiinennns $ 56.79 32.80
GROUP 10......cciivviiiiennnn $ 56.91 32.80
GROUP 12......cciiiiiiiennnn $ 57.08 32.80
GROUP 13.....0iiiiiiiinnnens $ 57.18 32.80
GROUP 14.......ciiiiiiiinnn. $ 57.21 32.80

GROUP 15......cciiiiiinennnn $ 57.29 32.80



GROUP 16.....ccivvvvinnnnnnn $ 57.41 32.80

GROUP 17....ccvvviiiiinnnnn. $ 57.58 32.80
GROUP 18.......ccvviiiiivnnn. $ 57.68 32.80
GROUP 19......ciiiiiiinnnnn. $ 57.79 32.80
GROUP 20.......cciviiiiinnnn. $ 57.91 32.80
GROUP 21......ciiiiiiinnnnn. $ 58.08 32.80
GROUP 22......ciiiiiiinnnnn. $ 58.18 32.80
GROUP 23.....ciiiiiiiinnnnn. $ 58.29 32.80
GROUP 24.....cciiiiiiinnnnn. $ 58.41 32.80
GROUP 25......ccvviiiiiienen $ 58.58 32.80

OPERATOR: Power Equipment
(Cranes, Piledriving &

Hoisting)
GROUP 1......cciiuiviinnnnnn $ 55.25
GROUP 2......ciiiniiinnnnnn $ 56.03
GROUP 3.....ciiiiiiiiiinnn. $ 56.32
GROUP 4.......cciviiiinnn. $ 56.46
GROUP 5.....iciiiiiiinnne. $ 56.68
GROUP 6.....00iiiiiinnnnnns $ 56.79
GROUP 7....iiiiiiiiiinnnnns $ 56.91
GROUP 8.......civvivinnnnn. $ 57.08
GROUP 9....ciiiiivinnnnnn. $ 57.25
GROUP 10......civvviinnnnnn $ 58.25
GROUP 11......ciiiievinnnnnn $ 59.25
GROUP 12......civieinnnnnnn $ 60.25
GROUP 13......ciiiuvinnnnnnn $ 61.25

OPERATOR: Power Equipment

(Tunnel Work)
GROUP 1.......c00iiiiiuninnn. $ 55.75
GROUP 2......ciiiiiiinnnn. $ 56.53
GROUP 3......iiiieiiinnnnn. $ 56.82
GROUP 4......cciiiiiiiennns $ 56.96
GROUP 5.......ciiiiiiiennns $ 57.18
GROUP 6...ivvviiinneinnnnnnn $ 57.29
GROUP 7. .i.eiiiiiiinnnnnnn $ 57.

PREMIUM PAY:
$10.00 per hour shall be paid
work on the followng Militar,

all Power ipment Operator
es: China Lake Naval

ello, Seely Naval Base,
arine Corp Logistics
Base Yermo, Edwards AR ne Base and Camp

Pendleton

work in a hazardous material
UE¥additional. Combination mixer
on gunite work shall be classified

r operator.

Workers required
environment: $2.00
and compres

SEE ZONE DEFINITIO FTER CLASSIFICATIONS

POWER EQUIPMENT OPERATORS CLASSIFICATIONS

GROUP 1: Bargeman; Brakeman; Compressor operator; Ditch
Witch, with seat or similar type equipment; Elevator
operator-inside; Engineer Oiler; Forklift operator
(includes loed, 1lull or similar types under 5 tons;
Generator operator; Generator, pump or compressor plant
operator; Pump operator; Signalman; Switchman

GROUP 2: Asphalt-rubber plant operator (nurse tank
operator);Coil Tubing Rig Operator, Concrete mixer
operator-skip type; Conveyor operator; Fireman; Forklift
operator (includes loed, 1lull or similar types over 5 tons;
Hydrostatic pump operator; oiler crusher (asphalt or



concrete plant); Petromat laydown machine; PJU side dum
jack; Screening and conveyor machine operator (or similar
types); Skiploader (wheel type up to 3/4 yd. without
attachment); Tar pot fireman; Temporary heating plant
operator; Trenching machine oiler

GROUP 3: Asphalt-rubber blend operator; Bobcat or similar
type (Skid steer); Equipment greaser (rack); Ford Ferguson
(with dragtype attachments); Helicopter radioman (ground);
Stationary pipe wrapping and cleaning machine operator

GROUP 4: Asphalt plant fireman; Backhoe operator (mini-max or
similar type); Boring machine operator; Boxman or mixerman
(asphalt or concrete); Chip spreading machine operator;
Concrete cleaning decontamination machine operator;
Concrete Pump Operator (small portable);Direct Push
Operator (Geoprobe or similar types) Drilling machine
operator, small auger types (Texoma super economatic or
similar types - Hughes 100 or 200 or similar types -
drilling depth of 30' maximum); Equipment greaser (grease
truck); Guard rail post driver operator; Highline cableway
signalman; Hydra-hammer-aero stomper; Micro Tunneling
(above ground tunnel); Power concrete curing machine
operator; Power concrete saw operator; Power-driven jumbo
form setter operator; Power sweeper operator; Rock Wheel
Saw/Trencher; Roller operator (compacting); Screed oper
(asphalt or concrete); Trenching machine operator (up,
ft.); Vacuum or much truck

GROUP 6: Articulating material hauler; Asphalg/plant

bucket or auger types (Calweld 100 buc
- Watson 1000 auger or similar t a 330, 500 or
600 auger or similar types - f 45’
maximum); Drilling machine or; Hydrographic seeder
machine operator (straw, p ed), Jackson track
maintainer, or similar
similar type; Machine
slab vibrator, Mecha
asphalt); Mechanical
Clary-Johnson-Bi
(below ground); Pa
Road oil mi

similar types

aginnis internal full
curb or gutter(concrete or

breagker operator (truck mounted);
operator; Roller operator (asphalt
earth moving equipment (single
engine, up to aR@yincluding 25 yds. struck); Self-propelled
tar pipelining machine operator; Skiploader operator
(crawler and wheel type, over 3/4 yd. and up to and
including 1-1/2 yds.); Slip form pump operator (power
driven hydraulic lifting device for concrete forms);
Tractor operator-bulldozer, tamper-scraper (single engine,
up to 100 h.p. flywheel and similar types, up to and
including D-5 and similar types); Tugger hoist operator (1
drum); Ultra high pressure waterjet cutting tool system
operator; Vacuum blasting machine operator

GROUP 8: Asphalt or concrete spreading operator (tamping or
finishing); Asphalt paving machine operator (Barber Greene
or similar type); Asphalt-rubber distribution operator;
Backhoe operator (up to and including 3/4 yd.), small ford,
Case or similar types; Cable Bundling Machine Operator
(excluding handheld); Cable Trenching Machine Operator



(Spider Plow or similar types) Cast-in-place pipe laying
machine operator; Combination mixer and compressor operator
(gunite work); Compactor operator (self-propelled);
Concrete mixer operator (paving); Crushing plant operator;
Drill Doctor; Drilling machine operator, Bucket or auger
types (Calweld 150 bucket or similar types - Watson 1500,
2000 2500 auger or similar types - Texoma 700, 800 auger or
similar types - drilling depth of 60' maximum); Elevating
grader operator; Grade checker; Gradall operator; Grouting
machine operator; Heavy-duty repairman; Heavy equipment
robotics operator; Kalamazoo balliste regulator or similar
type; Kolman belt loader and similar type; Le Tourneau blob
compactor or similar type; Loader operator (Athey, Euclid,
Sierra and similar types); Mobark Chipper or similar; Ozzie
padder or similar types; P.C. slot saw; Pneumatic concrete
placing machine operator (Hackley-Presswell or similar
type); Pumpcrete gun operator; RCM Cementing Unit Operator,
Rail/Switch Grinder Operator (Harsco or similar types)

Rock Drill or similar types; Rotary drill operator
(excluding caisson type); Rubber-tired earth-moving
equipment operator (single engine, caterpillar, Euclid,
Athey Wagon and similar types with any and all attachments
over 25 yds. up to and including 50 cu. yds. struck);
Rubber-tired earth-moving equipment operator (multiple
engine up to and including 25 yds. struck); Rubber-tired
scraper operator (self-loading paddle wheel type-John
Deere, 1040 and similar single unit); Self- propelled
and gutter machine operator; Shuttle buggy; Skipload
operator (crawler and wheel type over 1-1/2 yds.
including 6-1/2 yds.); Soil remediation plant o
Surface heaters and planer operator; Tractor
drill combination operator; Tractor operator
larger than D-5 - 100 flywheel h.p. and
similar-bulldozer, tamper, scraper and
engine); Tractor operator (boom atta
pipe wrapping, cleaning and bendng mac
Trenching machine operator (over
manufacturer's rating); trenc
attachment (over 6 ft depth
waterjet cutting tool syste
(compaction) operator

capacity,
Machine Road Miner
ity): Ultra high pressure
ic; Water pull

GROUP 10: Drilling maghine opeépator, Bucket or auger types

auger or similar 00 auger or similar
types-drilling dep aximum); Dual drum mixer,

(or similar types); Monorail
locomotive op el, gas or electric); Motor
patrol-blade opepator (single engine); Multiple engine
tractor operator clid and similar type-except Quad 9
cat.); Rubber-tired earth-moving equipment operator (single
engine, over 50 yds. struck); Pneumatic pipe ramming tool
and similar types; Prestressed wrapping machine operator;
Rubber-tired earth-moving equipment operator (single
engine, over 50 yds. struck); Rubber tired earth moving
equipment operator (multiple engine, Euclid, caterpillar
and similar over 25 yds. and up to 50 yds. struck), Tower
crane repairman; Tractor loader operator (crawler and wheel
type over 6-1/2 yds.); Woods mixer operator (and similar
Pugmill equipment)

GROUP 12: Auto grader operator; Automatic slip form operator;
Drilling machine operator, bucket or auger types (Calweld,
auger 200 CA or similar types - Watson, auger 6000 or
similar types - Hughes Super Duty, auger 200 or similar




types - drilling depth of 175' maximum); Hoe ram or similar
with compressor; Mass excavator operator less tha 750 cu.
yards; Mechanical finishing machine operator; Mobile form
traveler operator; Motor patrol operator (multi-engine);
Pipe mobile machine operator; Rubber-tired earth- moving
equipment operator (multiple engine, Euclid, Caterpillar
and similar type, over 50 cu. yds. struck); Rubber-tired
self- loading scraper operator (paddle-wheel-auger type
self-loading - two (2) or more units)

GROUP 13: Rubber-tired earth-moving equipment operator
operating equipment with push-pull system (single engine,
up to and including 25 yds. struck)

GROUP 14: Canal liner operator; Canal trimmer operator;
Remote- control earth-moving equipment operator (operating
a second piece of equipment: $1.00 per hour additional);
Wheel excavator operator (over 750 cu. yds.)

GROUP 15: Rubber-tired earth-moving equipment operator,
operating equipment with push-pull system (single engine,
Caterpillar, Euclid, Athey Wagon and similar types with any
and all attachments over 25 yds. and up to and including 50
yds. struck); Rubber-tired earth-moving equipment operator,
operating equipment with push-pull system (multiple
engine-up to and including 25 yds. struck)

GROUP 16: Rubber-tired earth-moving equipment opera

operating equipment with push-pull system (single eng
over 50 yds. struck); Rubber-tired earth-moving
operator, operating equipment with push-pull
(multiple engine, Euclid, Caterpillar and si
yds. and up to 50 yds. struck)

GROUP 17: Rubber-tired earth-moving
operating equipment with push-pull sys
Euclid, Caterpillar and similar,
Tandem tractor operator (oper
tandem - Quad 9 and similar

operator,
ultiple engine,
yds. struck);
e tractors in

s operator (or similar types);

g equipment operator, operating in
umps and similar types in any
combination, ex@luding compaction units - single engine,
Caterpillar, Eucl Athey Wagon and similar types with any
and all attachments over 25 yds.and up to and including 50
cu. yds. struck); Rubber-tired earth-moving equipment
operator, operating in tandem (scrapers, belly dumps and
similar types in any combination, excluding compaction

units - multiple engine, up to and including 25 yds. struck)

GROUP 20: Rubber-tired earth-moving equipment operator,
operating in tandem (scrapers, belly dumps and similar
types in any combination, excluding compaction units -
single engine, over 50 yds. struck); Rubber-tired
earth-moving equipment operator, operating in tandem
(scrapers, belly dumps, and similar types in any
combination, excluding compaction units - multiple engine,
Euclid, Caterpillar and similar, over 25 yds. and up to 50
yds. struck)



GROUP 21: Rubber-tired earth-moving equipment operator,
operating in tandem (scrapers, belly dumps and similar
types in any combination, excluding compaction units -
multiple engine, Euclid, Caterpillar and similar type, over
50 cu. yds. struck)

GROUP 22: Rubber-tired earth-moving equipment operator,
operating equipment with the tandem push-pull system
(single engine, up to and including 25 yds. struck)

GROUP 23: Rubber-tired earth-moving equipment operator,
operating equipment with the tandem push-pull system
(single engine, Caterpillar, Euclid, Athey Wagon and
similar types with any and all attachments over 25 yds. and
up to and including 50 yds. struck); Rubber-tired
earth-moving equipment operator, operating with the tandem
push-pull system (multiple engine, up to and including 25
yds. struck)

GROUP 24: Rubber-tired earth-moving equipment operator,
operating equipment with the tandem push-pull system
(single engine, over 50 yds. struck); Rubber-tired
earth-moving equipment operator, operating equipment with
the tandem push-pull system (multiple engine, Euclid,
Caterpillar and similar, over 25 yds. and up to 50 yds.
struck)

GROUP 25: Concrete pump operator-truck mounted; Rubbe ed
earth-moving equipment operator, operating equi i
the tandem push-pull system (multiple engine,
Caterpillar and similar type, over 50 cu. yds
Spyder Excavator Operator, with all atta

CRANES, PILEDRIVING AND HOISTING EQUIP IFICATIONS

GROUP 1: Engineer oiler; Fork lifit opera
lull or similar types)

(includes loed,

GROUP 2: Truck crane oiler

GROUP 3: A-frame or wi
operator (jobsite)

operator; Ross carrier

GROUP 4: Bridge-
Helicopter hoist o

nd turntable operator;

GROUP 5: Hy
or similar type

truck; Stinger crane (Austin-Western
Tugger hoist operator (1 drum)

GROUP 6: Bridge crane operator; Cretor crane operator; Hoist
operator (Chicago boom and similar type); Lift mobile
operator; Lift slab machine operator (Vagtborg and similar
types); Material hoist and/or manlift operator; Polar

gantry crane operator; Self Climbing scaffold (or similar
type); Shovel, backhoe, dragline, clamshell operator (over
3/4 yd. and up to 5 cu. yds. mrc); Tugger hoist operator

GROUP 7: Pedestal crane operator; Shovel, backhoe, dragline,
clamshell operator (over 5 cu. yds. mrc); Tower crane
repair; Tugger hoist operator (3 drum)

GROUP 8: Crane operator (up to and including 25 ton
capacity); Crawler transporter operator; Derrick barge
operator (up to and including 25 ton capacity); Hoist



operator, stiff legs, Guy derrick or similar type (up to
and including 25 ton capacity); Shovel, backhoe, dragline,
clamshell operator (over 7 cu. yds., M.R.C.)

GROUP 9: Crane operator (over 25 tons and up to and including
50 tons mrc); Derrick barge operator (over 25 tons up to

and including 50 tons mrc); Highline cableway operator;

Hoist operator, stiff legs, Guy derrick or similar type

(over 25 tons up to and including 50 tons mrc); K-crane
operator; Polar crane operator; Self erecting tower crane
operator maximum lifting capacity ten tons

GROUP 10: Crane operator (over 50 tons and up to and
including 100 tons mrc); Derrick barge operator (over 50
tons up to and including 100 tons mrc); Hoist operator,
stiff legs, Guy derrick or similar type (over 50 tons up to
and including 100 tons mrc), Mobile tower crane operator
(over 50 tons, up to and including 100 tons M.R.C.);

GROUP 11: Crane operator (over 100 tons and up to and
including 200 tons mrc); Derrick barge operator (over 100
tons up to and including 200 tons mrc); Hoist operator,
stiff legs, Guy derrick or similar type (over 100 tons up
to and including 200 tons mrc); Mobile tower crane operator
(over 100 tons up to and including 200 tons mrc) ; Tower
crane operator and tower gantry

GROUP 12: Crane operator (over 200 tons up to and i
300 tons mrc); Derrick barge operator (over 200 tons

200 tons, up to and including 300 tons m

GROUP 13: Crane operator (over 300 t
operator (over 300 tons); Helicopter p
stiff legs, Guy derrick or similar type
Mobile tower crane operator (o 300 tons

Hoist operator,
r 300 tons);

TUNNEL CLASSIFICATIONS

GROUP 1: Skiploader (u
attachment)

3/4 yd. without

GROUP 2: Power-dri setter operator

GROUP 3: Di
including 10

ive or motorperson (up to and

GROUP 4: Bit sharpeper; Equipment greaser (grease truck);
Slip form pump operator (power-driven hydraulic lifting
device for concrete forms); Tugger hoist operator (1 drum);
Tunnel locomotive operator (over 10 and up to and including
30 tons)

GROUP 5: Backhoe operator (up to and including 3/4 yd.);
Small Ford, Case or similar; Drill doctor; Grouting machine
operator; Heading shield operator; Heavy-duty repairperson;
Loader operator (Athey, Euclid, Sierra and similar types);
Mucking machine operator (1/4 yd., rubber-tired, rail or
track type); Pneumatic concrete placing machine operator
(Hackley-Presswell or similar type); Pneumatic heading
shield (tunnel); Pumpcrete gun operator; Tractor compressor
drill combination operator; Tugger hoist operator (2 drum);
Tunnel locomotive operator (over 30 tons)



GROUP 6: Heavy Duty Repairman
GROUP 7: Tunnel mole boring machine operator
ENGINEERS ZONES

$1.00 additional per hour for all of IMPERIAL County and the
portions of KERN, RIVERSIDE & SAN BERNARDINO Counties as
defined below:

That area within the following Boundary: Begin in San
Bernardino County, approximately 3 miles NE of the intersection
of I-15 and the California State line at that point which is
the NW corner of Section 1, T17N,m R14E, San Bernardino
Meridian. Continue W in a straight line to that point which is
the SW corner of the northwest quarter of Section 6, T27S,
R42E, Mt. Diablo Meridian. Continue North to the intersection
with the Inyo County Boundary at that point which is the NE
corner of the western half of the northern quarter of Section
6, T25S, R42E, MDM. Continue W along the Inyo and San
Bernardino County boundary until the intersection with Kern
County, as that point which is the SE corner of Section 34,
T24S, R4QE, MDM. Continue W along the Inyo and Kern County
boundary until the intersection with Tulare County, at that
point which is the SW corner of the SE quarter of Section
T24S, R37E, MDM. Continue W along the Kern and Tulare @
boundary, until that point which is the NW corner of T
R32E, MDM. Continue S following R32E lines to the NW c®©
T31S, R32E, MDM. Continue W to the NW corner of 4 R
MDM. Continue S to the SW corner of T32S, R31E

Continue S to SW corner of T9N, R7W, S
south boundary of T9N, SBM to SW corner
Continue S along west boundary of RIE, Riverside County
line at the SW corner of T1S, R
boundary of Tls, SBM (Riversi nty Line) to SW corner of

T1S, R10E, SBM. Continue S a t boundary of R10E, SBM to
Imperial County line at t
Continue W along Imperig
corner of T9S, R9E, SB
Imperial and San Diego
SBM to the south b
line. Follow the Ca
line, then no
to start at the
T17N, R14E, SBM

county line to NW
e S along the boundary between

allstate line west to Arizona state
state line, then continuing NW back
is the NW corner of Section 1,

$1.00 additional per hour for portions of SAN LUIS OBISPO,
KERN, SANTA BARBARA & VENTURA as defined below:

That area within the following Boundary: Begin approximately 5
miles north of the community of Cholame, on the Monterey County
and San Luis Obispo County boundary at the NW corner of T25S,
R16E, Mt. Diablo Meridian. Continue south along the west side
of R16E to the SW corner of T30S, R16E, MDM. Continue E to SW
corner of T30S, R17E, MDM. Continue S to SW corner of T31S,
R17E, MDM. Continue E to SW corner of T31S, R18E, MDM.
Continue S along West side of R18E, MDM as it crosses into San
Bernardino Meridian numbering area and becomes R30W. Follow
the west side of R30W, SBM to the SW corner of TO9N, R30W, SBM.
Continue E along the south edge of T9N, SBM to the Santa
Barbara County and Ventura County boundary at that point whch



is the SW corner of Section 34.T9N, R24W, SBM, continue S along
the Ventura County line to that point which is the SW corner of
the SE quarter of Section 32, T7N, R24W, SBM. Continue E
along the south edge of T7N, SBM to the SE corner to T7N, R21W,
SBM. Continue N along East side of R21W, SBM to Ventura County
and Kern County boundary at the NE corner of T8N, R21W.
Continue W along the Ventura County and Kern County boundary to
the SE corner of T9N, R21W. Continue North along the East edge
of R21W, SBM to the NE corner of T12N, R21W, SBM. Continue
West along the north edge of T12N, SBM to the SE corner of
T32S, R21E, MDM. [T12N SBM is a think strip between T11N SBM
and T32S MDM]. Continue North along the East side of R21E, MDM
to the Kings County and Kern County border at the NE corner of
T25S, R21E, MDM, continue West along the Kings County and Kern
County Boundary until the intersection of San Luis Obispo
County. Continue west along the Kings County and San Luis
Obispo County boundary until the intersection with Monterey
County. Continue West along the Monterey County and San Luis
Obispo County boundary to the beginning point at the NW corner
of T25S, R16E, MDM.

$2.00 additional per hour for INYO and MONO Counties and the
Northern portion of SAN BERNARDINO County as defined below:

That area within the following Boundary: Begin at the
intersection of the northern boundary of Mono County an
California state line at the point which is the cente
Section 17, T1@N, R22E, Mt. Diablo Meridian. Continue
SE along the entire western boundary of Mono Cou N

until the intersection with Kern County
the SW corner of the SE 1/4 of Section
Continue E along the Inyo and Kern Count
intersection with San Bernardino C

the Inyo and San Bernardino C
which is the NE corner of the half of the NW quarter of
Section 6, T25S, R42E, MD ontinu to that point which is
the SW corner of the NW eppof Sec¥®ion 6, T27S, R42E, MDM.
Continue E in a straig the California and Nevada
state border at the_poifi i 5 the NW corner of Section 1,
T17N, R14E, San Be ) id¥an. Then continue NW along

Section 18, T

REMAINING AREA NOTQREFINED ABOVE RECIEVES BASE RATE

IRONO433-006 01/01/2024

Rates Fringes
IRONWORKER
Fence Erector.....covvvenn.. $ 42.53 26.26
Ornamental, Reinforcing
and Structural.............. $ 47.45 34.90

PREMIUM PAY:

$9.00 additional per hour at the following locations:
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