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Project No. 10.10.1089

ADVERTISEMENT FOR BIDS

PROJECT NO. 10.10.1089
YUCAIPA REGIONAL PARK RV CAMPING
MODULAR SHOWER/RESTROOM PROJECT
YUCAIPA, CALIFORNIA

Notice is hereby given that the Real Estate Services Department — Project Management on behalf
of the Board of Supervisors of the County of San Bernardino, Californiagwill receive sealed\bids
on or before 2:00 p.m. November 24, 2020, in the office of the Real Estate Services Department —
Project Management, 385 North Arrowhead Avenue, Third Floor, San Bernardino, CA 92415-
0184, at which time they will be publicly opened and declared for Yucaipa Regional Park RV
Camping Modular Shower/Restroom Project in Yucaipa, California.

Bids in response to this solicitation can be submitted through the County of San Bernardino
Electronic Procurement Network (ePro) https://epro.sbcounty.gov/epro/ or in person at the Real
Estate Services Department — Project Management.™ All bidders'must,.register with the ePro
system prior to the date and time to receive sealed bids.or they will be disqualified.

A mandatory Pre-bid Meeting for prospective’bidders will.be conducted on November 10, 2020 at
10:00 a.m. at 33900 Oak Glen Road in Yucaipa, CA — meeting assembly area will be at the Park
entrance. Bids submitted by firms who have did not participate in the Pre-Bid Meeting will be

disqualified.

State Contractor’s Class B License is required.

The Bid Documents, including final plans and specifications, are available at no cost to the bidder
and may be obtained from the County’s.ePro Website at https://epro.sbcounty.gov/epro/.

No bid may be withdrawn after the scheduled bid opening, or within sixty (60) days thereafter.

Copies of the prevailing wage rates are on file at the Real Estate Services Department — Project
Management and shall be xmade available to any interested party on request. Copies are also
includediin the Bid Documents.

The County reserves the right to reject any or all bids, to waive technical errors, discrepancies or
informalities of a bid not affected by law, if to do so seems to best serve the public interest.

For information regarding this project, contact Vasilis Tsangarides, Project Manager, at (909)
361-8786. 'DO NOT CONTACT THE DESIGN CONSULTANT. All technical questions to be
submitted to the Project Manager in writing via email at Vasilis.Tsangarides@res.sbcounty.gov.
The.subject line of the email should include the project number, as found in the bid documents,
along with the project name and RFI. All questions must be submitted no later than November
20, 2020. No questions will be answered within seventy-two hour of the bid opening.

By order of the Board of Supervisors of the County of San Bernardino, dated at San Bernardino,
California, October 27, 2020.
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Jeni
Real Estate Services bepartment — Project Management

Published in1 : Daily Press on October 30, 2020
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INSTRUCTIONS TO BIDDERS

Proposals: To receive consideration, bids shall be submitted on the enclosed Bid
Proposal form and shall be made in accordance with the following instructions:

A.

Bids shall contain no recapitulation of the work to be done. Alternative proposals
will not be considered unless specifically requested by the County.. Oral,
telegraphic or telephonic proposals or modifications will not be considered.

Bidders shall examine all the bid documents, including the.drawings, perform
their own estimates for the proposed work, taking into account, local conditions,
uncertainty of weather, and all laws, ordinances, rules‘and regulations of any
federal, state, county, municipal or other governmental agency that has
jurisdiction over the work.

The General Prevailing Wage Determinationdmade by the Director of Industrial
Relations pursuant to California Labor Code Part 7, Chapter 1, Article 2, Sections
1770, 1773 and 1773.1 are included in this Bid Package and must be complied
with, as stated in Section 14 of the General Conditions. In addition, since this
project contains both state and federally.funds, both federal and state prevailing
wage rates and associated requirements will be enforced. Updated wage rate
determinations will be made available when they are issued, and the successful
bidder will provide copies to all subcontractors. Wage rates paid on this project
must be revised in accordance with the updated determinations. Copies of the
prevailing wage rates are on file at.the’ Real Estate Services Department —
Project Management and shall be made available to any interested party on
request. Copies are also included in these Bid Documents.

Contractors‘are prohibited from performing work on a public works project with a
subcontractor who is ineligible to perform work on a public works project
pursuant to Section 1777.1 or 1777.7 of the Labor Code. In addition, Contractors
are prohibited from contracting with subcontractors who are ineligible to perform
work on federally funded projects. Any contract entered into between a
contractor and a debarred subcontractor is void as a matter of law. A debarred
subcontractor may not receive any public money for performing work as a
subcontractor on a public works contract, and any public money that may have
been paid to a debarred subcontractor by a contractor on the project shall be
returned to the awarding body. The contractor shall be responsible for the
payment of wages to workers of a debarred subcontractor who has been allowed
to work on the project.

Bids shall be delivered to, or mailed postage prepaid to arrive at, the Real Estate
Services Department — Project Management, 385 North Arrowhead Avenue, 3™
Floor, San Bernardino, California, 92415-0184, on or before the time set for the
opening of bids in the published Advertisement For Bids. All bids shall be
enclosed in a sealed envelope bearing the title of the work, the name of the
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bidder, and clearly marked "Bid Proposal". Bids can also be submitted through
the County of San Bernardino Electronic Procurement Network (ePro)
https://epro.sbcounty.gov/epro/.  All bidders must register with the ePro
system prior to the date and time to receive sealed bids or they will be
disqualified. System-related questions about ePro shall be directed to Vendor
support at ePro.Vendors@buyspeed.com or at 1-855-800-5046. For
procurement questions involving ePro, please contact the Purchasing
Department at (909) 387-2060. NOTE: If sending the bid or bid bondto.the
Real Estate Services Department — Project Management in a mail envelope
(i.e. Federal Express, etc.) please enclose the bid or hid bend inside the
mail envelope in a separately sealed envelope bearing the title of the'work,
the name of the bidder, and marked “Bid Proposal or Bid Bond”. All mail,
including Priority and Express Mail, sent via the U.S. Postal Service is
received by the County's mail room then distributed to the Real Estate
Services Department — Project Management...This can cause a delay in the
receipt of bids or bid bonds. The County<s not responsible for any delays
caused by mail service to a different County location. It is Bidder’s
responsibility to ensure bids and bid bonds are received at the Real Estate
Services Department — Project Management, 385 North Arrowhead Avenue,
Third Floor, San Bernardino, CA, on or, before the time set for opening of
bids.

F. Concurrently with the submittal of its bid, bidders are required to furnish bid
security in the amount of ten percent (10%) of the BASE BID. If the bid is
submitted to the Real Estate,Services Department — Project Management, the
bid security shall be enclosed in the sealed and marked envelope along with the
bid proposal. If the ‘bid is submitted through the County of San Bernardino
Electronic-Procurement system (ePro) then scan the bid security (bid bond) and
submit the scanned copy with your bid submittal in ePro, additionally, mail or
submit.the original bid security, in a separate sealed envelope labeled “Bid Bond”
with the title,of the work and the name of the bidder clearly marked on the
outside, to: Real Estate Services Department — Project Management, 385 North
Arrowhead Avenue, 3" Floor, San Bernardino, California, 92415-0184. Any
mailed or submitted bid security must be received on or before the time set
for the opening of the bids.

G. Bids will' be opened at the time set for the opening of bids in the published
Advertisement for Bids or as revised in an Addendum. All bids submitted to the
Real Estate Services Department — Project Management in sealed envelopes will
be opened and read. All bids submitted in the ePro system will be opened from
the system’s “encrypted lock box” and read. The bid summary sheet referencing
both paper bids and ePro bids will be available through ePro and/or the Real
Estate Services Department — Project Management for all bidders to view.

H. DO NOT CONTACT THE DESIGN CONSULTANT. All technical questions to
be submitted to Vasilis.Tsangarides@res.sbcounty.gov The Project Manager in
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writing via email at. The subject line of the email should include the project
number, as found in the bid documents, along with the project name and RFI.
All questions must be submitted no later than November 18, 2020. No
questions will be answered within seventy-two hours of the bid opening.

l. Any Bidder submitting a Bid to the County for this Project may file a protest of
the County’s proposed award of a construction contract for this' Project,
provided that each and all of the following are complied with:

i) The bid protest is in writing.

i) The bid protest is submitted to and received by the Real Estate Services
Department — Project Management, 385 N. Arrowhead Ave., 3™ Floor, San
Bernardino, CA, 92415-0184 before 4:00p.m. of the \.third business day
following the bid opening. Failure to timely submit a written protest shall
constitute grounds for the County’s denial of the bid  protest without
consideration of the grounds stated in the bid protest and a waiver of the right
to protest. Untimely protests will not be accepted or considered.

iii) The written bid protest shall set forth,<in detail,all.grounds for the bid protest
(including without limitation all facts, \supportingdocumentation, legal
authorities and argument in supportof.the grounds for the bid protest), the form
of relief required and the legal basis for'such relief. Any grounds not set forth in
the bid protest shall be deemed waived. All factual contentions must be
supported by competent, admissible and credible evidence. The bid protests
shall include the name of the project manager and the name and project
number of the bid Project. Any bid:protest not conforming to the foregoing shall
be rejected as invalid.

If a valid protest is timely filed and complies with the above requirements, the
Department shall review and evaluate the bid protest. All bidders, including the
protesting bidder, shall have three business days to respond to the Department
and to' provide any information requested by the Department. The Department
shall“respond.to the protesting bidder and state the Department’s findings
regarding the ‘bid protest. The Department Director's decision shall be final,
unless everturned by the Board of Supervisors.

J. Bidders are advised that this project is funded with Community Development
Block Grant (CDBG) funds. The requirements of the Davis-Bacon Act will apply
to this project and those requirements will be enforced. Contractors, including all
subcontractors and apprentices, must be eligible to participate. The prime
contractor and all subcontractors are required to pay their laborers and
mechanics employed under this contract, a wage not less than the minimum
wage for the work classification as specified in both the Federal and State wage
decisions when the prime contract amount exceeds $2,000. The higher of the
two applicable wage classifications, either State prevailing wage or Davis-Bacon
Federal prevailing wage, will be enforced for all work under this contract. The
prime contractor is responsible for ensuring subcontractor compliance with
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Davis-Bacon and Related Acts Requirements. The Federal Labor Standards
Provisions (HUD 4010) apply to this project. All Bidders will be required to certify
that they are not on the federal Consolidated List of Debarred, Suspended and
Negligible Contractors.

The Federal prevailing wage in force as of this date is Mod #12, and isavailable
upon request.

This project is subject to Sect. 3 Economic Opportunities to Low and\Very-Low
Income Persons and Business Concerns. Bidders seeking.Seet. 3 preference
must submit a Business Certification Form and required<documentation. \See
attached Section 3 Fact Sheet for more information.

A weekly certified payroll is required during the term of construction. Payment of
contractor’s invoice may be delayed when certified payrolls are not submitted
weekly. The County shall make progress payments on any properly completed
payment request submitted by the contractor. The payment request shall not be
deemed properly completed unless certified payrolls, have been properly
completed and submitted on a weekly basis, for each week worked during the
time period covered by said paymentirequest. Certified payrolls will be submitted
via LCPtracker, which is a web-based system.

State Contractor’s Class B License is required.

Withdrawal of Bids:«< Any biddersmay<withdraw his bid, personally, or by
telegraphic or written request, at any time prior to the scheduled time for receipt
of bids. If a bid is submitted through ePro, then the bid may also be withdrawn in
ePro prior to the scheduled time for receipt of bids. No bid may be withdrawn
after the scheduled bid opening, or within sixty (60) days thereafter.

Opening of Bids: Bids (both paper and ePro) shall be opened and read aloud
publicly at the place and time set in the Advertisement for Bids.

Pre-Bid. Meetings: »Pre-Bid Mandatory Job-Walk Meeting Sign-in Lists from all
pre-bid “ meetings will be uploaded to the Real Estate Services — Project
Management website within approximately three (3) business days from the date
of the pre-bid meeting
(http://cms.sbcounty.gov/ae/Projects/ProjectsOutForBid.aspx).

Bid Results: The Bid Tabulation, outlining initial bid results will be uploaded to
the Real Estate Services — Project Management website within approximately
three (3) business days from the date of the bid opening
(http://cms.sbcounty.gov/ae/Projects/BidResults.aspx).
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Project No. 10.10.1089
BID PROPOSAL
PROJECT: YUCAIPA REGIONAL PARK RV CAMPING
MODULAR SHOWER RESTROOM PROJECT
LOCATION: 33900 Oak Glen Road, Yucaipa,
OWNER: County of San Bernardino

NON-MANDITORY
PREBID MEETING: 10:00 a.m. on November 10, 2020

BID OPENING: 2:00 p.m. on November 24, 2020

BIDDER:

County of San Bernardino

Real Estate Services Department

Project Management

385 North Arrowhead Avenue, Third Floor
San Bernardino, CA 92415-0184
www.sbcounty.gov/ae

In compliance with your invitation<for bids, the undersigned has carefully examined the
project Bid Documents, including the drawings and specifications, for the scope of work
which is: earthwork, foundation, utilities and all associated rigging and construction
elements for the placement of an Owner furnished prefabricated restroom/shower
building, accessible picnic areas with barbeques, accessible parking stalls and striped
loading aisles, accessible pathways connecting all accessible components, associated
utilities, earthwork and landscape and irrigation replacements in areas affected by work in
Yucaipa, California, and fully understands the scope and meaning of the Bid Documents.
Furthermore, the undersigned has read, understands and agrees to adhere to the
requirements contained in this bid package, including but not limited to the Construction
Contract Labor Compliance Provisions (Attachment D).

Contractor acknowledges that this project is funded with Community Development
Block Grant (CDBG) funds and agrees to comply with all applicable requirements
including but not limited to the payment of federal prevailing wages under the
Davis-Bacon Act and other related Acts. Both State and Federal Wage
Determinations will be enforced and when there is a conflict, the higher (most
stringent) will be adhered to.

Project 10.10.1089 Bid Proposal 1


http://www.sbcounty.gov/ae

The undersigned hereby agrees to furnish all materials, labor, tools, equipment,
apparatus, facilities, and transportation necessary to complete all work in strict conformity
with the drawings and specifications, and to execute the contract to the satisfaction of the
Real Estate Services Department — Project Management, at the following cost(s):

In case of discrepancy between the written bid set forth and the numerical bid_set forth,
the written bid shall prevail. In the case of a discrepancy between the written bid or
numerical bid set forth on the bid proposal, and the numerical bid set forth,in the ePro
system, the information on the bid proposal shall prevail.

BASE BID

For the furnishing of the labor, materials, and equipment necessary to.complete all work
designated in the Plans and Specifications.

The LUMP SUM of Dollars

$ )

The above-mentioned BASE BID includes.applicable California state sales tax, bonds,
insurance and all other costs required to perform all the work described in the project
drawings and specifications.

The lowest bid shall be the lowest bid price on the BASE BID. A responsible and
responsive bidder who submitted the lowest. bid<shall be awarded the contract, if it is
awarded.

BID DEPOSIT (BID BOND)

There is enclosed herewith, a certified check or surety bond in the amount of ten percent
(10%) of the BASE BID, or, more specifically,
Dollars ($ ), made payable to the County of San
Bernardino. The undersigned agrees that in the event of the failure by the undersigned to
execute the necessary contract and furnish the required contract bonds and insurance,
the certified check or surety bond and the money payable thereon shall be, and remain,
the property of the County of San Bernardino. If the bid is accompanied by a certified or
cashier's check, the check shall be deposited by the Real Estate Services Department —
Project Management, and a County warrant for the full amount shall be issued to the
undersigned approximately one month after Contract Award.

If'the bid is submitted through the County of San Bernardino Electronic Procurement
Network (ePro) then scan the bid security (bid bond) and submit the scanned copy with
your bid submittal in ePro, additionally, mail or submit the original bid security, in a
separate sealed envelope labeled “Bid Bond” with the title of the work and the name of
the bidder clearly marked on the outside, to: Real Estate Services Department — Project
Management, 385 North Arrowhead Avenue, 3™ Floor, San Bernardino, California,
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92415-0184. Any mailed or submitted bid security must be received on or before
the time set for the opening of the bids.

TIME OF COMPLETION

The undersigned agrees to complete the work within ninety (90) calendar days«{rom the
date stipulated in the Notice to Proceed.

LIQUIDATED DAMAGES

Pursuant to the provisions of Government Code Section 53069.85‘and in the event that
all the Work called for in this Contract is not completed withindthe number of.calendar
days set forth, Contractor shall forfeit and pay to the County the sumof$1000.00 per day
for each calendar day the work remains incomplete, to be deducted from any/payments
due or to become due to the Contractor. (Reference General Conditions‘and Special
Conditions)

ESCROW ACCOUNT

Pursuant to Section 22300 of the Public Contract Code, at the request and expense of
the Contractor, the Contractor may substitute qualified securities in lieu of retention
withheld by the County and/or establish/an escrow account for retention payments.

REJECTION OF BIDS

The undersigned agrees that the County reserves the right to reject any or all bids, and
reserves the right to waive informalities in a bid or bids, not affected by law, if to do so
seems to best serve the public interest.

VALIDITY OF BIDS

The undersigned agrees that this bid will remain valid for sixty (60) days after the
scheduled bid.opening.

STATE LICENSES

The undersigned hereby certifies that he/she is currently the holder of a valid class “B”
license asia.contractor in the State of California and that the license is the correct class of
license for the work described in the project drawings and specifications. The
undersigned also certifies that all subcontractor(s) listed under the Designation of
Subcontractors section of the Bid Proposal are currently the holder of valid contractor’s
license(s) in the State of California and the license is the correct class of license for the
work to be performed by the subcontractor(s).
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INSURANCE

The undersigned agrees to furnish certified copies of all insurance policies and
endorsements; all certificates of comprehensive, general and auto liability insurance;
Workers' Compensation insurance; and such other insurance that will protect him from
claims for damages and personal injury, including death, which may arise from operations
under the contract, whether such operation be by the undersigned or by any
subcontractor of the undersigned, or anyone directly or indirectly employed by, the
undersigned or any subcontractor of the undersigned in accordance with Section 11.2 of
the General Conditions. The undersigned agrees to provide the ReallEstate Services
Department — Project Management with Certificates of Insurance evidencing.the
required insurance coverage at the time Contractor executes the contract.\with'the
County. All policies (excluding Workers' Compensation) shall name the County of San
Bernardino and its officers, employees, agents and volunteers as additional insureds. All
coverages shall be subject to approval by the County for adequacy of protection.

BONDS

If this Bid is successful, the undersigned agrees to‘execute the required Standard
Contract and will furnish a payment bond.in"an,amount equal to one hundred percent
(100%) of the contract price and a Faithful Performance Bond in an amount equal to one
hundred percent (100%) of the contract price. These bonds shall be secured from a
surety company or companies satisfactory to the County within ten (10) calendar days of
the contract award and shall be.on County approved bond forms. Bonds shall remain in
full force and effect for a pefiod of one year following the date of filing of Notice of
Completion.

FORMER COUNTY OFFICIALS

Contractor agrees to provide or has already provided information on former County of
San Bernardino administrative officials (as defined below) who are employed by or
represent Contractor. The information provided includes a list of former county
administrative officials who terminated county employment within the last five years and
who are now officers, principals, partners, associates or members of the business. The
information also includes the employment with or representation of contractor. For
purposes of this provision, “county administrative official” is defined as a member of the
Board of Supervisors or such officer’s staff, Chief Executive Officer or member of such
officer’s staff, county department or group head, assistant department or group head, or
any employee in the Exempt Group, Management Unit or Safety Management Unit.

INACCURACIES OR MISREPRESENTATIONS

If during the course of the bid proposal process or in the administration of a resulting
Contract, the County determines that the contractor has made a material misstatement
or misrepresentation or that materially inaccurate information has been provided to the
County, the contractor may be terminated from the bid proposal process, or in the event
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a Contract has been awarded, the Contract may be immediately terminated. If a
Contract is terminated according to this provision, the County is entitled to pursue any
available legal remedies.

VISITING THE SITES

The undersigned has visited the site, and is familiar with the local conditions of the work
site.

DESIGNATION OF SUBCONTRACTORS

In compliance with the provisions of Sections 4100-4108 of the«Public Contract Code of
the State of California, and any amendments thereof, the undersigned shall set forth
below the name, location of the place of business and the California contractor license
number of each subcontractor who will perform work (meaning the total.amount of the
subcontractor’s contract amount including all labor, materials, supplies and services) in
excess of one-half of one percent (1/2 of 1%) of thetotal bid; and, the general category or
the portion of the work to be performed by each subcontractor.

If the undersigned fails to specify a subcontractor. for any. work to be performed under the
contract, the undersigned agrees to perform the work and shall not be permitted to
subcontract that work except in cases/of public emergency, and then only after written
finding as public record by the Board of Supervisors.

The undersigned certifies thatall subcontractor(s)listed below are currently the holder of
valid contractor’s license(s).n the State of California and the license(s) is the correct class
of license for the work to be performed by the subcontractor(s).

The undersigned certifies that it and all subcontractor(s) listed below have registered with
the Department of Industrial Relations pursuant to Labor Code section 1725.5 (applicable
for all bids submitted on or after March 1, 2015). The undersigned agrees that no
contractor or subcontractor may be awarded a contract for public work or perform work on
a public works project unless registered with the Department of Industrial Relations
pursuant to Labor Code section 1725.5 (applicable for all contracts awarded on or after
April'1, 2015). The undersigned acknowledges that the project is subject to compliance
monitoring and enforcement by the Department of Industrial Relations.

As required by Labor Code 1771.1(a) “A contractor or subcontractor shall not be qualified
to bid on, be listed in a bid proposal, subject to the requirements of Section 4104 of the
Public.Contract Code, or engage in the performance of any contract for public work, as
defined in this chapter, unless currently registered and qualified to perform public work
pursuant to Section 1725.5. It is not a violation of this section for an unregistered
contractor to submit a bid that is authorized by Section 7029.1 of the Business and
Professions Code or by Section 10164 or 20103.5 of the Public Contract Code, provided
the contractor is registered to perform public work pursuant to Section 1725.5 at the time
the contract is awarded.”
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Where a hearing is required for a decision on the substitution of subcontractors, pursuant
to the provisions of Chapter 4, Part 1, Division 2, of the Public Contract Code,
(commencing with Section 4100) by the awarding authority, or a duly appointed hearing
officer, the Clerk of the Board of Supervisors shall prepare and certify a statement of
costs incurred by the County for investigation, and to conduct the hearing, including the
costs of any hearing officer and shorthand reporter appointed. For the purposes of a
hearing for the substitution of subcontractors (pursuant to the Public Gontract Code
commencing with Section 4100) the awarding authority shall be the Director of the Real
Estate Services Department, or his/her designee.

The statement of costs shall be sent to the undersigned, who shall reimburse the County
for all costs. If not paid separately, such reimbursement shall be ‘deducted from monies
due and owing to the undersigned prior to acceptance of the project.

CONTRACTOR NAME:

Subcontractor  Portion of Work Location of » CA Cont. Lic. No. DIR Reg. No.
(Description of work Business
to be performed)
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ADDENDA

This bid includes Addendum No. dated

Addendum No. dated

Bidder must acknowledge all addendums above, regardless of any acknowledgement of
addendums in ePro.

AFFIDAVIT

The undersigned has submitted with the bid proposal a non-collusion declaration, signed
under penalty of perjury, for the principal contractor. The undersigned‘agrees to furnish
the County, non-collusion declarations for subcontractors signed under penalty/of perjury,
and states that this is a genuine proposal and is neither collusive nor made in the interest
of any other person, and has not induced anyone tossubmit a sham bid or refrain from
bidding.

The undersigned acknowledges it has registered with the ePro system prior to the
date and time to receive sealed bids or it.willkbe disqualified.

The undersigned declares: that the only person or parties interested in this proposal as
principals are those named herein; that this bid is made without any connection with any
other person or persons makinga bid for.the same work, except for another division of
the undersigned which may submit an independent bid; that the bid is in all respects fair
and without collusion or fraud; that the undersigned has read the Advertisement for Bids
and the Instructions to Bidders and agrees to all the stipulations contained therein; that
the undersigned has examined the form of contract (including the specifications,
drawings, and other'documents incorporated therein by reference); that in the event this
bid as submitted; including the incorporated bidding documents, be accepted by the
County, the undersigned shall execute a contract to perform the work as outlined herein.

If undersigned is a corporation, proposal must be signed by an authorized officer of the
corporation.

If the bid proposal is submitted through ePro the undersigned acknowledges that its
electronic signature is legally binding.

Check One: (") Sole Proprietor
( ) Partnership
( ) Corporation

( ) Other
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Name of Bidder:

Address:

Phone:

Contractor's License No.: Primary Class:

Expiration Date of Contractor's License

Contractor’s DIR Registration #

| declare under penalty of perjury the above is true and correct.

Authorized Signature: Title:

Print Name: Date:
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Bid Proposal Checklist

All Addenda are acknowledged

Bid Package signed by authorized party

Signed Non-Collusion Declaration from Prime Contracior enclosed

Original Bid Bond enclosed; or

If submitting via ePro, original Bid Bond mailed to Project Management
Division. Note: Bid Bond must bereceived by Project Management
Division by time of bid opening.

No modifications made to bid forms

Envelope properly labeled

Remember to seal the bid and deliver to:

Real Estate Services Department

Project Management Division

County Government Center

385 North Arrewhead Avenue, Third Floor
San Bernardino, California 92415-0184

Please Note: This checklist is only provided to assist the bidders. It is the bidder’s sole
responsibility to ensure that they are complying with the requirements included in the Bid
Package in their entirety, even if they are not identified on this checklist.



NONCOLLUSION DECLARATION
TO BE EXECUTED BY BIDDER AND SUBMITTED WITH BID

The undersigned declares:

| am the of , the party making
the foregoing bid.

The bid is not made in the interest of, or on behalf of, any undisclosed person,
partnership, company, association, organization or corporation. The bid'is genuine and
not collusive or sham. The bidder has not directly or indirectly induced or'solicited any
other bidder to put in a false or sham bid. The bidder has not.directly or indirectly
colluded, conspired, connived, or agreed with any bidder or anyone else to put in a
sham bid, or to refrain from bidding. The bidder has not in any manner, directly or
indirectly, sought by agreement, communication, or_conference with anyone to fix the
bid price of the bidder or of any other bidder, or‘to fix any overhead, profit, or cost
element of the bid price, or of that of any other«bidder. All statements contained in the
bid are true. The bidder has not, directly or indirectly, submitted his or her bid price or
any breakdown thereof, or the contents thereof, or divulged information or data relative
thereto, to any corporation, partnership, company, association, organization, bid
depository, or to any member or agent thereof, to effectuate a collusion or sham bid,
and has not paid, and will not pay, any person or entity for such purpose.

Any person executing this declaration on behalf of a bidder that is a corporation,
partnership, joint venture, limited  liability company, limited liability partnership, or any
other entity, hereby_represents that he or she has full power to execute, and does
execute, this declaration on behalf of the bidder.

| declare under penalty.of perjury under the laws of the State of California that the
foregoing isw.true and  correct and that this declaration is executed on
[date], at [city],
[state].

Signed:

Title:




NONCOLLUSION DECLARATION
TO BE EXECUTED BY EACH SUBCONTRACTOR
AND SUBMITTED PRIOR TO CONTRACT AWARD

The undersigned declares:

| am the of , the party
making the foregoing bid.

The bid is not made in the interest of, or on behalf of, any undisclosed. person,
partnership, company, association, organization or corporation. The bid is genuine and
not collusive or sham. The bidder has not directly or indirectly induced or solicited any
other bidder to put in a false or sham bid. The bidder has not directly or indirectly
colluded, conspired, connived, or agreed with any _bidder or anyone else to put in a
sham bid, or to refrain from bidding. The bidder has not in any manner, directly or
indirectly, sought by agreement, communication, or conference. with anyone to fix the
bid price of the bidder or of any other bidder, or tefix any overhead, profit, or cost
element of the bid price, or of that of any.other bidder. All statements contained in the
bid are true. The bidder has not, directly or indirectly, submitted his or her bid price or
any breakdown thereof, or the contents thereof, or'divulged information or data relative
thereto, to any corporation, partnership, company, association, organization, bid
depository, or to any member or agent thereof, to/effectuate a collusion or sham bid,
and has not paid, and will notpay, any person.or.€entity for such purpose.

Any person executing this declaration on behalf of a bidder that is a corporation,
partnership, joint wenture, limited liability company, limited liability partnership, or any
other entity, hereby represents that he or she has full power to execute, and does
execute, thisdeclaration on behalf of the bidder.

| declare under penalty of perjury under the laws of the State of California that the
foregoing is true and correct and that this declaration is executed on
[date], at [city],
[state].

Signed:

Title:




Contract Number

SAN BERNARDINO

C'QUNTY SAP Number

Real Estate Services Department
Project Management Division

!

Department Contract Representative ‘

Telephone Number ﬁ

Contractor

Contractor Representative
Telephone Number
Contract Term

Original Contract Amount
Amendment Amount

Total Contract Amount '
Cost Center .

IT IS HEREBY AGREED AS FOLLOWS.

d

’\ CONSTRUCTION AGREEMENT

This Construction Agreement (“Agreement” or “Contract”) is made effective this ,
2015 (Agre%]t Date”) b nd between the COUNTY OF SAN BERNARDINO (“County”) and
(“Contractor”) for the construction of the

(“Project”).

« )

N\
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ARTICLE |
CONTRACT DOCUMENTS AND INTERPRETATION

1.1 DEFINITIONS

The meanings of all capitalized terms used in the Contract Documents and not otherwise defined herein are
contained in the General Conditions. If not defined in the General Conditions, they shall have the meaning
assigned to them elsewhere in the Contract Documents. If not defined in the General Conditions or elsewhere,
they shall have the meanings reasonably understood to apply to them by the context of the portion of the Contract
Documents where such terms are used.

1.2 CONTRACT DOCUMENTS ‘

The “Contract Documents” except for modifications issued after execution oﬁis Al ent, consist of the
following documents, all of which are either attached hereto as exhibits or are i porated herein by this
reference:

1.2.1 Advertisement For Bids (Project No. ), d : ’
1.2.2 Bidder’s Proposal, dated .

‘\

V 4
1.2.3 General Conditions

1.2.4 Performance Bond ‘ ‘
1.2.5 Labor and Material Bond

1.2.6 Special Conditions

1.2.7 Bid documents entitle

1.2.8 Specifications, entitled “

1.2.9 Drawings, efiitled “

1.2.10 Addendum No. 1, dated

1.2.11 wndum No. 2,$¢ed

1.2.12 Certified copy of the record of action of the Board of Supervisors, County of San Bernardino

meeting of !
1.3 ENTI&AGREEM NT

The Contract:Documents represent the entire and integrated agreement between County and Contractor, all
other represenMons or statements, whether verbal or written, are merged herein. The Agreement may be
amended only by written modification. The San Bernardino County Board of Supervisors, or its authorized
designee, must approve any amendment to this Agreement.

ARTICLE Il

THE WORK
21 SCOPE OF WORK

2.1.1 Contractor will furnish all materials, labor, tools, equipment, apparatus, facilities, transportation,
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construction, landscaping, clean-up, and all other construction services of any type necessary to complete all
Work in strict conformity with the Contract Documents. Except with regard to any material to be provided and/or
installed by County, Contractor shall fully commission and turn over a complete operational and fully functional
Project to County. Without limiting the generality of this Section, Contractor shall provide the following Work and
services:

a. Contractor shall provide, install and complete as specified and pay for all labor, materials
and equipment, tools, supplies, construction equipment and machinery, construction, start-up<and testing,
utilities, transportation, and other facilities and services (including any temporary materials, equipment, supplies
and facilities) necessary for the proper execution and completion of the complete, operational,and fully functional
Project, including the permanent interconnection for electricity, natural gas, water supply,.and any.other utilities
and demonstration of fully satisfactory operation of all systems and equipment. The County.will pay connection
fees directly to the utilities for all permanent water and electrical connections. ‘

b. Contractor shall supervise and direct the Work, and Il furnish the ‘services of all
supervisors, forepersons, skilled and unskilled labor, and all other personnel ne rysto construct the
complete, operational, and fully functional Project. Contractor shall provide, ge and organize such
personnel as necessary to complete the Work in accordance with all requirements of the Contract Documents.

permits and licenses, required to complete the Work; provided,.however, County will be responsible for paying
the cost of all County imposed fees necessary for the Project. tractorshall constructa complete, operational,
and fully functional Project in full compliance with all’Applicable Laws, c“nd standards (both public and
private), including but not limited to, the standards included and warranties expressed in the Contract Documents
and manufacturer’s recommendations pertaining to i@idual ite f equipment or systems.

C. Contractor shall obtain, at Contractor’s expeﬂgovemmental xi private approvals,

2.2 STANDARD OF PERFORMANCE

In addition to and without limiting Contractor’s-other@bligations under the Contract Documents, Contractor shall
at all times in its performance of its obligations under Contract Documents conform to the following general

standards of performance: S
2.2.1 Comply with the require}eﬂﬁr the Contract Documents;

2.2.2 Comply withlicable Laws;

2.2.3 Conform Q(he standard of care applicable to those who provide construction of the type called
for by this Agreement for projects of a scope and complexity that is comparable to the Project;

2.2.4 Furnishefficient b&ness administration of the Work, utilizing senior level management and other
qualified personnel to manage the Work; and

economical ‘mer, consistent with the express best interests of the County and within the limitations of the

2.2.5 Apply its byt and highest skill and attention to completing the Work in an expeditious and
Contract Sumand, Contract Time.

\ ARTICLE Ill
TIME FOR PERFORMANCE
31 CONTRACT TIME

The Date of Commencement of the Work shall be fixed in a Notice to Proceed issued by the County. If County’s
issuance of a Notice to Proceed is delayed due to Contractor’s failure to provide insurance documents or bonds
within ten (10) calendar days after the date of award of the Contract by the Board of Supervisors or Chief
Executive Officer, one (1) calendar day will be deducted from the number of days to achieve Final Completion
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of the Work for every day of delay in County’s receipt of such documents. This right is in addition to and does
not affect County’s right to demand forfeiture of Contractor's Bid Security, or any other rights or remedies
available to County if Contractor persistently delays in providing the required documentation. Contractor agrees
to promptly commence the Work after the Notice to Proceed is issued by the County and to achieve Final
Completion of the entire Work within calendar days after the Date of Commencement (“Contract Time”).
The Contract Time may be extended only by the written authorization of the County.

3.2 LIQUIDATED DAMAGES

3.2.1 County and Contractor recognize that time is of the essence in this Agreement and that the County
may suffer financial loss, including but not limited to, the loss of grant funds, additional contract administration
expenses, and loss of public use if the Work is not completed within the Contract Time, including any extensions
thereof allowed in accordance with the Contract Documents. ‘

3.2.2 Contractor and County agree to liquidate damages with respect ontractor’s failure to achieve
Final Completion of the Work within the Contract Time. The Parties intend for the liqui d damages set forth
herein to apply to this Contract as set forth in Government Code Section 53069.85 ntractor acknowledges
and agrees that the liquidated damages are intended to compensate County solely for Contractor’s failure to
meet the deadline for Final Completion and shall not excuse Contractor from liability fr? any other breach,
including any failure of the Work to conform to the requirements of%ﬂract Documents.

3.2.3 In the event that Contractor fails to achieve E‘I Completion of the Work within the Contract
Time, Contractor agrees to pay County per dax.for each calendar day that Final
Completion is delayed.

3.2.4 Contractor acknowledges and agreesﬁ the fi oing liquidated damages have been set based
on an evaluation by County of damages that it will incur in the event of the late completion of the Work. Contractor
and County agree that because of the nature of t roject it would be impractical or extremely difficult to fix the
amount of actual damages incurred by the Count e to a delay in completion of the Work. Accordingly, the
County and Contractor have agreed to_such liquida dama’s to fix Contractor’s costs and to avoid later
disputes. It is understood and.agreed by Contractor any liquidated damages payable pursuant to this
Agreement are not a penalty and tha%znounts are not manifestly unreasonable under the circumstances

existing as of the effective date of this Agr ent.

progress payments or retainage and that the County will issue a unilateral Construction Change Directive and
reduce the Contract Sum accordingly.. In the event the remaining unpaid Contract Sum is insufficient to cover
the full amount of liquidated damages, Contractor shall pay the difference to County.

3.2.5 ltis furth?ually agreed that County shall have the right to deduct liquidated damages against

& ARTICLE IV

CONTRACT SUM

4.1 { CONTRACT sum)

4.1.1. TotalCompensation. County shall pay the Contractor, and Contractor agrees to accept, in current
funds_for the Contractor's complete performance of the Work in accordance with the Contract Documents the
Contract Sum of:

BASE BID ... $

4.1.2 All Inclusive Price. The Contract Sum, subject to additions and deductions, is the total amount
payable by County to Contractor for performance of the Work under the Contract Documents and is deemed to
cover all costs arising out of or related to the performance of the Work, including, without limitation, the effects
of natural elements upon the Work, unforeseen difficulties or obstructions affecting the performance of the Work
(including, without limitation, unforeseen conditions at the Site that do not constitute Differing Site Conditions)
and fluctuations in market conditions and price escalations (whether occurring locally, nationally or
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internationally) from any cause, including, without limitation, causes beyond the control or foreseeability of the
Contractor.

4.2 RETENTION

Payment shall not be made more often than once each thirty (30) days, nor shall amount paid be in excess of
ninety-five percent (95%) of the Contract Sum at time of Final Completion. Applications for Payment shall not
be deemed properly completed unless certified payrolls and any other mandatory submittals have been properly
completed and submitted for each week worked during the time period covered by said payment request. ‘Final
payment is to be made sixty (60) days subsequent to filing of Notice of Completion. Contractor may, upon
Contractor's written request, and approved by the Board of Supervisors, at Contractor's expense, deposit
substitute securities, as stated in Government Code Section 16430, and as authorized by Public Contract Code
22300, in lieu of retention monies withheld to insure performance. ‘

4.3 PAYMENT BY ELECTRONIC FUND TRANSFER ’

Contractor shall accept all payments from County via electronic funds transfer (EFT )ddirectly deposited into the
Contractor’s designated checking or other bank account. Contractor shall promptly Comply with directions and
accurately complete forms provided by County required to process EFT payments. '

ARTICLE V

BONDS, INDEMNITY AND INSURA \

5.1 BONDS ‘ ‘

Contractor will furnish a Labor and Material Payment Bond in an amount equal to one hundred percent (100%)
of the Contract Sum, and a Performance Bond in amiamount equal to one hundred percent (100%) of the Contract
Sum. The Bonds must comply with all requitements in the Contract Documents, be on County approved bond
forms, and be secured from a surety company satisfactory to County within ten (10) calendar days of the

award of the Contract. The Bonds shall remain in full nd effect for a period of one (1) year following the
date of filing of the Notice of Comple The'Performance Bond shall name the County as beneficiary under

the bond.

5.2 INDEMNIFICATION'

To the fullest extent pos‘le permitted by law, Contractor assumes liability for and agrees, at the Contractor’s
sole cost and expense, to promptly and fully indemnify, defend (with counsel reasonably approved by County)
(even if the allegations are false,ﬁudulent, or groundless), and hold harmless the County and its authorized
officers, employ€ees, agents and volunteers (Indemnitees) from and against any and all claims (including claims
against the County seeking compensation for labor performed or materials used or furnished to be used in the
work or alleged to have been furnished on the project, including all incidental or consequential damages
resulting to the County from,such claims), allegations, actions, suits, arbitrations, administrative proceedings,
regulatory p edings, or'other legal proceedings, demands, losses, costs, damages, judgments, liens, stop
notices, penalties; anticipated losses of revenue and/or liability, and expenses (including, but not limited to, any
fees of accountants,; attorneys, experts or other professionals, or investigation expenses) arising out of,
resulting from, or in.any way (either directly or indirectly) related to the contract, the work, the project or any
breach of the'Contract by Contractor (or any of its officers, agents, employees, subcontractors, or any person
performing any of the work, or from any cause whatsoever, including the acts, errors or omissions of any
person,and for any costs or expenses incurred by the Indemnitees on account of any claim except where such
indemnification is prohibited by law. This indemnification provision shall apply regardless of the existence or
degree of fault of indemnitees. The Contractor’s indemnification obligation applies to the Indemnitee’s
“passive” negligence but does not apply to the Indemnitee’s “sole” or “active” negligence or “willful misconduct”
within the meaning of Civil Code section 2782 provided such “active” negligence or “willful misconduct” is
determined by agreement of the parties or by findings of a court. In instances where an Indemnitee’s “active”
negligence accounts for only a percentage of the liability for the claim involved, the obligation of the Contractor
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will be for that entire percentage of liability for the claim not attributable to the “active” negligence or “willful
misconduct” of the Indemnitees. The County shall be consulted with regard to any proposed settlement.

The duty of the Contractor to indemnify and hold harmless the Indemnitees includes the separate and
independent duty to defend the Indemnitees, which duty arises immediately upon receipt by Contractor of the
tender of any claim from the County. The Contractor’s obligation to defend the County shall be at Contractor’s
sole expense, and not be excused because of the Contractor’s inability to evaluate liability or because the
Contractor evaluates liability and determines that the Contractor is not liable. The duty to defend shall apply
whether or not a claim has merit or is meritless, or which involves claims or allegations that anyor all of the
Indemnitees were actively, passively, or concurrently negligent, or which otherwise asserts that the
Indemnitees are responsible, in whole or in part, for any claim. The Contractor shallrespond within thirty (30)
calendar days to the tender of any claim for defense and/or indemnity by the County, unless.the County agrees
in writing to an extension of this time. The defense provided to the Indemnitees by Contractor.shall be by.well
qualified, adequately insured, and experienced legal counsel acceptable to the County Counsel.

It is the intent of the parties to the Contract that the Contractor and its subcontractors tiers shall provide
the Indemnitees with the broadest defense and indemnity permitted by law. Inthe t that any of the
defense, indemnity, or hold harmless provisions are found to be ambiguous, or in conflict with one another, it is
the parties’ intent that the broadest and most expansive interpretation in favor of providinwefense and/or

indemnity to the Indemnitees be given effect. x@
Contractor shall ensure, by written subcontract agreement, th@ach of/Contractor’s subcontractors of every

tier shall protect, defend, indemnify and hold harmless the Indemnitees wi ectto all claims arising out, in
connection with, or in any way related to each such subcontractor&ork in the same manner in which
Contractor is required to protect, defend, indemnify, hold'the Indemnitees harmless. In the event

Contractor fails to obtain such defense and indemnity obligati from its subcontractors as required herein,
Contractor agrees to be fully responsible to the Indemnitees according to the terms of this Section.

Contractor’s indemnification and defense obligationsiset for in this Section are separate and independent from
the insurance requirements and do not limit, in any w. applicability, scope, or obligations set forth in such

insurance requirements. The purch f insurance by ontractor with respect to the obligations required
herein shall in no event be construed as'fulfillment or discharge of such obligations.

Contractor’s obligations.underithis Section are.binding on Contractor’s and its subcontractors’ successors,
heirs and assigns and sha“:rvive the completion of the work or termination of the Contractor’s performance

of the work. ’\

5.3 INSURANCE

The Contracto@rees to provide insurance set forth in accordance with the requirements herein. If the
Contractor uses existing coverage to comply with these requirements and that coverage does not meet the
specified requirements, thrA’Contractor agrees to amend, supplement or endorse the existing coverage to do so.

Without in a‘(ay affecting the indemnity herein provided and in addition thereto, the Contractor shall secure
and maintain throughout the contract term the following types of insurance with limits as shown:

5.3.1 %sic Insurance Requirements
a. Additional Insured

All policies, except for the Workers’ Compensation, Errors and Omissions and Professional Liability policies,
shall contain endorsements naming the County and its authorized officers, employees, agents, and volunteers
as additional insureds with respect to liabilities arising out of the performance of services hereunder. The
additional insured endorsements shall not limit the scope of coverage for the County to vicarious liability but shall
allow coverage for the County to the full extent provided by the policy. Such additional insured coverage shall
be at least as broad as Additional Insured (Form B) endorsement form ISO, CG 2010.11 85.
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b. Waiver of Subrogation Rights

The Contractor shall require the carriers of required coverages to waive all rights of subrogation against the
County, its officers, employees, agents, volunteers, contractors and subcontractors. All general or auto liability
insurance coverage provided shall not prohibit the Contractor and Contractor's employees or agents from
waiving the right of subrogation prior to a loss or claim. The Contractor hereby waives all rights of subrogation
against the County.

C. Policies Primary and Non-Contributory

All policies required herein are to be primary and non-contributory with any insurance or self-insurance programs
carried or administered by the County.

d. Severability of Interests ‘

The Contractor agrees to ensure that coverage provided to meet these requiregnts is
each insured and there will be no cross liability exclusions that preclude cover:
Contractor and the County or between the County and any other insured or addition

icable separately to
for suits between the
insured under the policy.

e. Proof of Coverage ’
The Contractor shall furnish Certificates of Insurance to th‘ounty partment administering the contract
evidencing the insurance coverage at the time the contract‘is executed, itional endorsements, as required
shall be provided prior to the commencement of performance of services under, which certificates shall
provide that such insurance shall not be terminategr expire out thirty (30) days written notice to the
Department, and Contractor shall maintain such ins

nce erhe time Contractor commences performance
of services hereunder until the completion of such services: in fifteen (15) days of the commencement of
this contract, the Contractor shall furnish a copy ofithe Declaration page for all applicable policies and will provide
complete certified copies of the policies andendorsements immiiately upon request.

f. Acceptability of Insurance Carrie
Unless otherwise approved by Risk Ma ent, insurance shall be written by insurers authorized to do

business in the State of California and with a minimum “Best” Insurance Guide rating of “A- VII”.

g. De ibles and Self-Insured Retention

Any and all deductibles or self-insured retentions in excess of $10,000 shall be declared to and approved by
Risk Management. ‘

h. Failure to Procure Coverage
not procuredyor is canceled and not replaced, the County has the right but not the obligation or duty to cancel
the contract or obtain insurance if it deems necessary and any premiums paid by the County will be promptly
reimbursed by the Contractor or County payments to the Contractor will be reduced to pay for County purchased

insurance. \

i Insurance Review

In the ‘event that any policyf insurance required under this contract does not comply with the requirements, is

Insurance requirements are subject to periodic review by the County. The Director of Risk Management or
designee is authorized, but not required, to reduce, waive or suspend any insurance requirements whenever
Risk Management determines that any of the required insurance is not available, is unreasonably priced, or is
not needed to protect the interests of the County. In addition, if the Department of Risk Management determines
that heretofore unreasonably priced or unavailable types of insurance coverage or coverage limits become
reasonably priced or available, the Director of Risk Management or designee is authorized, but not required, to
change the above insurance requirements to require additional types of insurance coverage or higher coverage
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limits, provided that any such change is reasonable in light of past claims against the County, inflation, or any
other item reasonably related to the County’s risk.

Any change requiring additional types of insurance coverage or higher coverage limits must be made by
amendment to this contract. Contractor agrees to execute any such amendment within thirty (30) days of receipt.

Any failure, actual or alleged, on the part of the County to monitor or enforce compliance with any of the insurance
and indemnification requirements will not be deemed as a waiver of any rights on the part of the County.

5.3.2 Insurance Specifications
a. Workers’ Compensation/Employers Liability

A program of Workers’ Compensation insurance or a state-approved, self-insurance program~ an amount and
form to meet all applicable requirements of the Labor Code of the State of Galifornia, including. Employer’s
Liability with $250,000 limits covering all persons including volunteers providing sefviees,on behalf of the
Contractor and all risks to such persons under this contract.

If Contractor has no employees, it may certify or warrant to the County that is does n&?urrently have any
employees or individuals who are defined as “employees” und e Labor Code an e requirement for
Workers’ Compensation coverage will be waived by the County’s‘Dire of Risk Management.

With respect to Contractors that are non-profit corporations organized un mrnia or Federal law, volunteers
for such entities are required to be covered by Workers” Compen n insur .

b. Commercial/General Liability. I@rance‘
The Contractor shall carry General Liability Insurance covering all operations performed by or on behalf of the

Contractor providing coverage for bodily injury. and'property damage with a combined single limit of not less than
one million dollars ($1,000,000), per occurrence. Th licy coverage shall include:

(a) Premises ations‘and mobile equipment.
(b) Productsand ted operations.
(c) Broad form property damage (including completed operations).
(d).Explosion, collapse and underground hazards.
(e rsonal injury
(&ontractual liability.
(g9) $2,000,000 general aggregate limit
e S Automobil&ability Insurance

Primary insurance coverage shall be written on ISO Business Auto coverage form for all owned, hired and non-
owned automobiles or symbol 1 (any auto). The policy shall have a combined single limit of not less than one
million dollav1 ,000,000) for bodily injury and property damage, per occurrence.

If the Contractor istransporting one or more non-employee passengers in performance of contract services, the
automobile liability. policy shall have a combined single limit of two million dollars ($2,000,000) for bodily injury
and property:damage per occurrence.

If the Contractor owns no autos, a non-owned auto endorsement to the General Liability policy described above
is acceptable.

[Below are revisions to the insurance language which must be made depending on the amount of the
contract:

A.  For Construction contracts for projects of one million ($1,000,000) and over and less than
three million ($3,000,000) require limits of not less than three million ($3,000,000) in
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General Liability and Auto Liability coverage. - i.e. substitute $3,000,000 for the
$1,000,000 limits above.

For Construction contracts for projects of three million ($3,000,000) and over and less
than five million ($5,000,000) require limits of not less than five million ($5,000,000) in
General Liability and Auto Liability coverage. — i.e. substitute $5,000,000 for the
$1,000,000 limits above.

For Construction contracts for projects of five million ($5,000,000) and over‘require limits
of not less than ten million ($10,000,000) in General Liability and Auté Liability. — i.e.
substitute $10,000,000 for the $1,000,000 limits above.]

B.  The following language must be included for contracts exceeding $1,000,000:
“Continuing Products/Completed Operations Liability Insurance = The“Centractor will
provide continuing products/completed operations IiabiliWWwith a limit of not

less than five million ($5,000,000) for each occurrence for at le reewears following
substantial completion of the work on projects over one million ,000,000).”

substance that is potentially toxic or hazardous to the environment, n€luding but not limitedto, those listed as
hazardous by the United States Department of Transportatim‘ the CAEE OSHA “Dirgctor’s list of Hazardous
Substances” or listed as radioactive by the Nuclear Regulatory Cogissid‘il have the following additional

Any contract that involves the use, handling, transportation, stora%atement, contain@nt or testing of any

requirements:

Environmental Liability Insurance with a combined single‘lit of‘net less than five million ($5,000,000)
per claim or occurrence and a separate aggkegate for the contract project. The required additional
insured endorsement shall protect the CountyMiiithout any restrictions.

If insurance coverage is providediga'a “claims ma olicy, the “retroactive date” shall be shown and
must be before the date of the Mhe contract work. The claims made insurance shall be
maintained or “tail” coverage provide minimum of five (5) years after contract completion.

[This is the language to include in the appropriateiconstruction contracts]

[End of revisions to in%ce]
d. Course of Construction/Installation (Builder's Risk) Property Insurance

Course of Conﬁtion/lnstallation (Builder’'s Risk) Property Insurance providing all risk, including theft coverage
for all property and materials to be used on the project. The insurance policy shall not have any coinsurance

penalty.
Te. Umt!lla Liability Insurance

An umbrella\(over primary) or excess policy may be used to comply with limits or other primary coverage
requirements. “Vhen used, the umbrella policy shall apply to bodily injury/property damage, personal
injury/advertising injury and shall include a “dropdown” provision providing primary coverage for any liability not
covered by the primary policy. The coverage shall also apply to automobile liability.

f. Subcontractor Insurance Requirements

The Contractor agrees to require all parties or subcontractors, including architects or others it hires or contracts
with related to the performance of this contract to provide insurance covering the contracted operations with the
basic requirements for all contracts in Sections 5.3.1 and the insurance specifications for all contracts in 5.3.2,
(including waiver of subrogation rights) and naming the County as an additional insured. The Contractor agrees
to monitor and review all such coverage and assumes all responsibility ensuring that such coverage is provided
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as required here.

ARTICLE VI
CONTRACTOR’S DUTIES AND RESPONSIBILITIES
6.1 GENERAL SCOPE OF WORK

6.1.1 Contractor shall provide all materials, labor, equipment, and undertake all efforts necessary.or
appropriate to construct the Project in accordance with the requirements of the Contract Documents, all
governmental approvals, all Applicable Law, and all other applicable safety, .environmental and other
requirements taking into account the constraints affecting the Project Site. Except as otherwise specifically
provided in this Contract, all materials, services and efforts necessary to achieve Final Completion of the Project
and elements thereof on or before the deadlines provided in the Contract Documents shall b&ontractor‘s sole
responsibility. The costs of all such materials, services and efforts are includecw the Cantract Sum.

6.1.2 The Contractor and all Subcontractors shall obtain any required licens om the localjurisdiction
where the Project is located (i.e. local City or County), prior to commencement of Work.

Contractor shall submit the following to County for review ar‘ccept e within fourteen (14) calendar days
after the Date of Commencement fixed in County's Notice to Proceed, an condition to payment: (i) detailed
Project Schedule including each deadline specifiediin the Contra?ocume ii) Schedule of Submittals; (iii)

6.2 BEFORE STARTING WORK

material Procurement Schedule; and (iv) a SchedulggofrValuestin accordance with the requirements of the
General Conditions and other Contract Documents: ‘

6.3 INITIAL CONFERENCE

Within twenty (20) calendar days after the Date o ommen‘nent fixed in County's Notice to Proceed, a
conference attended by County and Contractor. and o as appropriate will be held to establish a working
understanding among the Parties as e Work and to discuss the schedules, progress meetings, procedures
for handling submittals, processing A&s‘vs for Payment, maintaining required records, coordination with
Contractor Team Members, and other Project administration matters.

6.4 EVALUATION OF PRELIMINARY SUBMITTALS

At least ten (10) calendar days before submission of the first Application for Payment, a conference attended by
Contractor, County and others a propriate, will be held to review for acceptability the submittals required by
the Contract D ents. No progress payment shall be made to Contractor until the required submittals are
acceptable to County.  The detailed Project Schedule will be acceptable to County as providing an orderly
progression of the Work to completion within any specified Milestones and the Contract Time, but such
acceptance will neither impese on County responsibility for the sequencing, scheduling or progress of the Work
nor interferewwith nor relie\W Contractor from Contractor's full responsibility therefore. The format and structure
of the Project” Schedule’ will be set forth in the Contract Documents and approved by County. County's
acceptance shall not 'be deemed to confirm that the schedule is a reasonable plan for performing the Work.
Contractor's sShsdule of submittal will be acceptable to County as providing a workable arrangement for
reviewing and processing the required submittals.

6.5 CONSTRUCTION
Contractor shall perform Construction in accordance with the requirements of the Contract Documents.

6.5.1 Construction shall be performed by Contractor and Subcontractors and suppliers who are
selected, paid and acting in accordance with the procedures outlined in the Contract Documents.

6.5.2 The Contractor shall keep the County informed of the progress and quality of the Work in the form
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of periodic written reports and meetings, as determined by the County, but no less than monthly.

6.5.3 As a condition of final payment to Contractor, Contractor shall provide written certification that the
Work has been constructed in accordance with the Contract Documents.

ARTICLE VII
CONTRACTOR’S REPRESENTATIONS AND WARRANTIES

In order to induce County to enter into this Agreement, Contractor makes the following representations and
warranties:

71 Contractor has visited the Site and has reasonably examined the nature and extent of the Work, Site,
locality, actual conditions, as-built conditions, and all federal, state and local laws-and regu~ions that in any
manner may affect cost, progress, performance or furnishing of Work or which relate to any aspect of the means,
methods, techniques, sequences or procedures of construction to be employed b ntractor and safety
precautions and programs incident thereto.

7.2 Contractor has reasonably examined all reports of exploration and tests of subsﬁace conditions, as-
built drawings, drawings or reports available for construction pur, s, of physical conditions, or conditions
which may be apparent at the Site and accepts the criteria_set forthiin these documents and the Contract
Documents to the extent of the information contained in theseﬁcume upon which the Contractor is entitled
to rely. Contractor agrees that except for the information so identified, CoWr does not and shall not rely on
any other information contained in these documents.

7.3 After Contract award, Contractor will cond*or obm any additional examinations, investigations,
explorations, tests, reports and studies, including but not limite geotechnical investigations that pertain to the
surface and subsurface conditions, as-built conditions, underground facilities and all other physical conditions at
or contiguous to the Site as Contractor considers necessary f%the performance or furnishing of Work at the
Contract Sum, within the Contract Time and in acco ce with'the other terms and conditions of the Contract

Documents N
7.4  Contractor has correlated itNge and the results of all such observations, examinations,
investigations, explorations, test, reports and studies with the terms and conditions of the Contract Documents.

7.5 Contractor has gi ’County prompt written notice of all conflicts, errors, ambiguities, or discrepancies
that it has discovered b Contract.award in or among the Contract Documents and actual conditions and the
written resolution thereof through Addenda.issued by County is acceptable to Contractor.

7.6 Contractofis duly organized; existing and in good standing under applicable state law, and is duly
qualified to conduct business in the State of California.

7.7 Contractor has duly authorized the execution, delivery and performance of this Agreement, the other
Contract Do ents and Work to be performed herein. The Contract Documents do not violate or create a
default under ny instrument, agreement, order or decree binding on Contractor.

7.8 Contractor certifies that neither it nor its principals, or other key decision makers, or subcontractors is
presently disbarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from
participation in this transaction by any federal department or agency or on the Federal Government Excluded
Parties, List System (www.epls.gov). Contractor agrees that signing this Contract shall constitute signature of
this Certification.

7.9 During the term of the Contract, Contractor shall not discriminate against any employee or applicant for
employment because of race, religious creed, color, national origin, ancestry, physical disability, mental disability,
medical condition, genetic information, marital status, sex, gender, gender identity, gender expression, sexual
orientation, age, or military and veteran status. Contractor shall comply with Executive Orders 11246, 11375,
11625, 12138, 12432, 12250, 13672, Title VII of the Civil Rights Act of 1964, the California Fair Housing and
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Employment Act and other applicable Federal, State and County laws and regulations and policies relating to
equal employment and contracting opportunities, including laws and regulations hereafter enacted.

7.10 Contractor agrees to comply with the Americans with Disabilities Act of 1990, as amended (42 U.S.C.
12101 et seq.), which prohibits discrimination on the basis of disability, as well as all applicable regulations and
standards issued pursuant to the Americans with Disabilities Act. Contractor will also comply with the current
edition of the California Building Code (California Code of Regulations, Title 24, Part 2).

7.11 Contractor agrees to comply and certify compliance with the Drug Free Workplace Act of 1990 per
Government Code Section 8350 et seq.

7.12 Contractor acknowledges it will comply with the provisions of Public Contract Code, section:4100-4108
regarding subcontractors. The Contractor hereby agrees to reimburse the County for costs incurred by the
awarding authority in the substitution of subcontractors. Where a hearing is-held pursuant to'the provisions of
Chapter 4 of the Public Contract Code (commencing with Section 4100) by awarding authority or a duly
appointed hearing officer, the County shall prepare and certify a statement of all cost rred by the County
for investigation and conduct of the hearing, including the costs of any hearing offi and shorthand reporter
appointed. The statement shall then be sent to the Contractor who shall reimburse the County for such costs.
If not paid separately, such reimbursement may be deducted from any money due and owing to the Contractor
prior to acceptance of the Work. For the purposes of a hearing for substitution of subcontractors (pursuant
to the Public Contract Code commencing with Section 4100) the awar authority shall be the Director of the
Real Estate Services Department, or his/her designee.

7.13 The Contractor hereby agrees to comply with the State Lab ode an rtifies through signature of this
Contract that, in accordance with Section 3700 of the te kabor €ode, Contractor is aware of the provisions of
Section 3700 of the Labor Code which require every emp r to be insured against liability for workers’
compensation or to undertake self-insurance in accordance with'the provisions of that code, and will comply with
such provisions before commencing the performance of the Work of this Contract.

714 The Contractor acknowledges that he will besheld resgnsible for compliance with the provisions of

Sections 1777.5 and 1776 of the Sta’ﬁ:)ode.
7.15 Contractor shall comply with Sena 854 (signed into law on June 20, 2014) including, but not limited

to, the following requirements: (1) no contractor or subcontractor may be listed on a bid proposal for a public
works project unless regisﬁed with the Department of Industrial Relations pursuant to Labor Code section
1725.5; (2) no contractor ubcontractor may be awarded a contract for public work or perform work on a public
works project unless re*&tered with the Department of Industrial Relations pursuant to Labor Code section
1725.5; (3) this Project is subject to compliance monitoring and enforcement by the Department of Industrial
Relations; (4).Contractor shall p‘job site notices regarding compliance monitoring and enforcement by the
Department ofdAdustrial Relations; and (5) Contractor must submit certified payroll at least monthly to the Labor
Commissioneér in a format prescribed by the Labor Commissioner.

7.16 ' As required by Labor Code Section 1771.1(a) “A contractor or subcontractor shall not be qualified to bid
on, be liste a bid proposal, subject to the requirements of Section 4104 of the Public Contract Code, or
engage inthe performance of any contract for public work, as defined in this chapter, unless currently registered
and qualified to perform public work pursuant to Section 1725.5. It is not a violation of this section for an
unregistered cantractor to submit a bid that is authorized by Section 7029.1 of the Business and Professions
Code or by Section 10164 or 20103.5 of the Public Contract Code, provided the contractor is registered to
perform public work pursuant to Section 1725.5 at the time the contract is awarded.”

7.17 This Project is funded with both state and federal funds, including but not limited to the federal Community
Development Block Grant (CDBG). The requirements of the Davis-Bacon Act will apply to this project and those
requirements will be enforced. Contractors, including all subcontractors and apprentices, must be eligible to
participate. The prime contractor and all subcontractors are required to pay their laborers and mechanics employed
under this contract, a wage not less than the prevailing wage for the work classification as specified in both the
Federal and State wage decisions when the prime contract amount exceeds $2,000. The higher of the two
applicable wage classifications, either State prevailing wage or Davis-Bacon Federal prevailing wage, will be
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enforced for all work under this contract. All additional requirements associated with CDBG funded construction
projects, such as but no limited to the Copeland Anti-Kickback Act, also apply. Contractor is required to ensure
subcontractor compliance with Davis-Bacon and Related Acts Requirements. Non-compliance with these
requirements, and other requirements of this Contract may result in delayed payment or non-payment of
invoices. The Federal Labor Standards Provisions (HUD 4010) apply to this project.

ARTICLE Viii
PROJECT ACCESS, RECORD RETENTION AND AUDITS

8.1 At all times during construction of the Project, Contractor shall coordinate with the County to provide
employees, subcontractors, and consultants of County reasonable unrestricted access to observe, monitor and
inspect the Project. The County’s access to observe, monitor and inspect shall include the right to review all
documents and files relating to the Project, as well as construction on the Site; includingall tes‘and inspections
relating to construction of the Project. ’

8.2 Contractor expressly acknowledges it is aware of and will comply with all rd retention and audit
requirements contained in the Contract Documents. These requirements include, but are/not limited to, the
maintenance of an Official Project File that must be preserved<a minimum of five (5).yeats, the protection of
records from fire or other damage, the maintenance of all rec in accordance with” generally accepted
accounting principles, and the agreement that the County or.its designated representative shall have the right to
review, to audit, and to copy any records and supporting do entation’'pertaining to-the performance of this

Agreement.
ARTICLE IX ‘
MISCELLANEOUS PR&ISIONS
9.1 INDEPENDENT CONTRACTOR '

Contractor. Contractor shall secure atiits expense, and be responsible for any and all payment of all taxes,
social security, state disability insuranc mpensation, unemployment compensation and other payroll
deductions for Contractor and its officers, agents and employees and all business licenses, if any, in connection
with the services to be perWned hereunder.

Contractor is, and shall be, acting &I{t:es .in th ormance of this Agreement as an independent

9.2 COUNTY EMPL“EES AND OFFICIALS

Contractor shall employ no Cour’ofﬁcial nor any regular County employee in the Work performed pursuant to
this AgreementaiNe officer or employee of County shall have any financial interest in this Agreement in violation
of applicable‘provisions of law.

administrati fficials (as defined below) who are employed by or represent Contractor. The information
provided includes.a list.of former County administrative officials who terminated County employment within the
last five years and who are now officers, principals, partners, associates or members of the business. The
information alse includes the employment with or representation of Contractor. For purposes of this provision,
"County  Administrative Official" is defined as a member of the Board of Supervisors or such officer staff, Chief
Executive Officer or member of such officer staff, County department or group head, assistant department or
group head, or any employee in the Exempt Group, Management Unit or Safety Management Unit.

Contractor ‘agrees to pr*e or has already provided information on former County of San Bernardino

9.3 INACCURACIES OR MISREPRESENTATIONS

If during the course of the administration of this agreement, the County determines that the Contractor has made
a material misstatement or misrepresentation or that materially inaccurate information has been provided to the
County, this contract may be immediately terminated. If this contract is terminated according to this provision,
the County is entitled to pursue any available legal remedies.
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9.4 IRAN CONTRACTING ACT OF 2010

(Public Contract Code sections 2200 et seq.)
(Applicable for all Contracts of one million dollars ($1,000,000) or more)

In accordance with Public Contract Code section 2204(a), the Contractor certifies that at the time the Contract
is signed, the Contractor signing the Contract is not identified on a list created pursuant to subdivision (b) of
Public Contract Code section 2203 (http://www.dgs.ca.gov/pd/Resources/PDLegislation.aspx) as<a person (as
defined in Public Contract Code section 2202(e)) engaging in investment activities in Iran described in
subdivision (a) of Public Contract Code section 2202.5, or as a person described in_subdivision (b) of Public
Contract Code section 2202.5, as applicable.

Contractors are cautioned that making a false certification may subject the Contractor gscivil penalties,
termination of existing contract, and ineligibility to bid on a contract for a period of three(3) years.in accordance

with Public Contract Code section 2205. ’
9.5 NOTICES /

Any notices or special instructions required to be given in writing under this Agreement s be given either by
personal delivery to Contractor's agent (as designated by Contrﬂi or to County's Engineer and County
Counsel as the situation shall warrant, or by enclosing the-same in a Sealed envelope, postage prepaid, and
depositing the same in the United States Postal Service; addressed as follows:

COUNTY CONT TOR N

Real Estate Services Dept. ‘ As wn onpage one of this
Project Management Division Contract

385 North Arrowhead Ave., 3 FI. '

San Bernardino, CA 92415-0184

ARTICLE X
The contract is delivered bQ , Contractor, to County for acceptance by its Board of Supervisors
at San Bernardino, Calif , and.is deemed to have been entered into at San Bernardino, California.

IN WITNESS WHEREOF, the Board of Supervisors of the County of San Bernardino has caused this Contract
to be subscribed by its duly auth‘zed officers, in its behalf, and the said party of the second part has signed
this Contract.

BOARD OF SUPERVISOR

‘ (Print or type name of corporation, company, contractor, etc.)
>

By ™
Robert A. Lovir]{ood, Chairman, Board of Supervisors (Authorized signature - sign in blue ink)
Dated: Name
SIGNED AND CERTIFIED THAT A COPY OF THIS (Print or type name of person signing contract)
DOCUMENT HAS BEEN DELIVERED TO THE
CHAIRMAN OF THE BOARD Title
Lynna Monell (Print or Type)

Clerk of the Board of Supervisors
of the County of San Bernardino

By Dated:
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Deputy

Address
Approved as to Legal Form
>
, County Counsel
Dated:
Approved as to Legal Form Reviewed for Contract Compliance
See signature page
> >
Katherine Hardy, County Counsel Don Day, Interim Deputy Director.
Date Date
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NOTICE TO BIDDERS

COUNTYWIDE VISION:

The project(s) implemented with these funds assist in meeting an element of the Countywide Vision for
sustainable infrastructures and housing as adopted by the County Board of Supervisors.

FUNDING OF PROJECTS AND FEDERAL AND STATE REQUIREMENTS

Bidders are advised that federal funds are being used for this project and that as a result, certain requirements
are to be imposed, depending upon the source of the federal funds. Sources may include: “Community
Development Block Grant funds (CDBG), Neighborhood Stabilization Program funds (NSP) or HOME
Investment Partnerships Program funds (HOME). The use of any of these federal funds on a, project will
require the payment of federal prevailing wages under the Davis-Bacon and Related Acts (“DBRA”) (40 USC
§3142, 40 USC §§ 276a-276a-7, 29 CFR Part 5, which will be enforced when«he contract amount for the
Prime Contract exceeds $2,000. The Prime Contractor is responsible for ensuring all Subcontractor(s) and
lower-tier Subcontractor(s) compliance with the DBRA. The Federal Labor Standards _Provisions (HUD 4010)
apply to this project and are attached.

For HOME and NSP funded projects, the Prime Contractor, /all Subcontractors and all lower-tier
Subcontractors are required to pay their laborers and mechanics employediunder the contract, a wage not less
than the locally prevailing wages (including fringe benefits) listed‘in a David Bacon wage determination for a
classification, as specified in the Federal Wage Determination. If other funding is used on a project, California
state prevailing wages (as specified in the State Wage Determination) may be triggered. If that occurs, then the higher
of the two applicable wage classifications (federal or state) will be enforced for all work under the contract. For
CDBG-funded projects, the Prime Contractor, all Subcontractors and all lower-tier Subcontractors are required
to pay their laborers and mechanics providing ‘work under the contract, a wage not less than the locally
prevailing wages (including fringe benefits), as specified in both the Federal and State Wage Determinations
for the project.

The higher of the two applicable wage<classifications, either the Federal Prevailing Wage or, State
Prevailing Wage will be enforced for all work under this Contract.

Notice of Requirement for Affirmative Action to Ensure Equal Employment Opportunity - The
bidder's attention is called to the "Equal Opportunity Clause” and "Standard Federal Equal
Employment Specifications®, contained in the bid package. Goals and timetables for minority and
female participation, expressed.in percentage terms for the Contractor’'s aggregate workforce in each
trade on all eonstruction work in'the covered area, is 19% for minorities and 6.9% for women.


a2351
Typewritten Text

a2351
Typewritten Text

a2351
Typewritten Text

a2351
Typewritten Text


TABLE OF CONTENTS

CONSTRUCTION CONTRACT PROVISIONS - DEFINITIONS.........c.ooiiiiiiiiieeeaiin s 1
LABOR COMPLIANCE REQUIREMENTS ... .o ae e 2
REQUIRED DOCUMENTS ... .. e s faa s tn e B e 4
FEDERAL LABOR STANDARDS PROVISIONS ... et et 5
SECTION 3 CLAUSE ... a0 et a i e e nne e 9
AFFIRMATIVE ACTION COMPLIANCE GUIDELINES FOR CONSTRUCTION AND NON-

CONSTRUCTION CONTRACTORS ... i e 10
EQUAL OPPORTUNITY CLAUSES ... ime b it hb e 14
CERTIFICATION OF COMPLIANCE WITH AIR AND WATER ACTS ... 22
DAVIS-BACON WAGE DETERMINATION ......oiiiiiiiiiiiie e afie s 23

SAMPLE DOCUMENTS ... e e st BB e e e e e e e e e e e e e 24



CONSTRUCTION CONTRACT PROVISIONS - DEFINITIONS

The following are definitions of state and federal provisions/documents for federally-assisted projects. Please refer to
the “Required Documents Checklist” for any documents to be completed and submitted for this project.

Affirmative Action Compliance Guidelines for Construction or Non-Construction Contractors —=Generally,
affirmative action requirements apply to contracts and subcontracts in excess of $10,000. This document provides
guidelines to help Contractors meet affirmative action and equal employment opportunity requirements set forth in
federal regulations 41 CFR 60.

Bid Bond - A bid guarantee of at least 10% of the contract price is required from each bidder' and must be submitted
with the Bid.

Certificate of Owner’s Attorney — This certificate is to be completed by the owner’s attorney when applicable.

Certification of Bidder Regarding Equal Employment Opportunity = This certification is required.by Federal law (41
CFR 60) and must completed by the Prime Contractor.

Certification of Compliance with Air and Water Acts = The prime Contractor and all. Subcontractors must comply
with this certification when the contract exceeds $100,000.

Certification by Proposed Subcontractor Regarding Equal Employment Opportunity = This certification must be
completed by all Subcontractors and every lower-tier Subcontractor and submitted to the Prime Contractor.

Contractor’s Certification of Compliance with Davis-Bacon and Related Acts = This certification is required by
federal law (29 CFR 5) and must be completed by the Prime Contractor.

Equal Employment Opportunity Clauses/Equal Employment Opportunity Construction Contract Provisions -
These provisions are to be inserted in all applicable federally=assisted contracts and subcontracts.

Federal Labor Standards Provisions (HUD 4010 form) — These provisions set forth the federal labor requirements for
contractors working on federally-assisted construction projects in which the prime contract exceeds $2,000. The Prime
Contractor and all Subcontractors and every lower-tier subcontractor are required to pay their laborers and mechanics
working onsite a wage as specified in the FEDERALLY FUNDED /PROJECTS section of this provision. The Prime
Contractor is responsible to include thedlabor Compliance Contract Addendum in all executed Subcontractor

contracts for this project.

Federal Prevailing Wage Decision = The Federal Wage Decision contains the federal wage rates for construction
projects within the County of San Bernardino. A copy of the Wage Decision is included in the bid package and can also
be found at https://www.sam.gowv/portal/public/SAM/ or http://www.wdol.gov/dba.aspx The wage decision that applies to
the project is the one in effectten days prior to the bid opening date.

Labor and Materials Bond = This payment bond guarantees that employees/Subcontractors, and suppliers are paid for
services rendered and/materials'supplied. The Labor and Materials Bond must be at least 100% of the contract price
and must be submitted to the CITY/COUNTY upon award of the contract.

Performance Bond = This bond guarantees the Contractor's performance under the terms of the construction contract
and must be at least 100% of the contract price and submitted to the CITY/COUNTY following award of the contract.

Section 3 = This law applies to construction contracts exceeding $100,000 on projects funded by the U.S. Department
of Housing and Urban Development (HUD). To the greatest extent feasible, Contractor(s) and Subcontractor(s) must
attempt.to become a Section 3 business. A Section 3 business is one owned by a low-income person, a business of
which 30% of thenworkforce is comprised of low-income individuals, or a business that contracts 25% of its work to
Section 3 businesses.
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LABOR COMPLIANCE REQUIREMENTS

Davis-Bacon and Related Acts:

The Prime Contractor is responsible for ensuring all Subcontractor(s) and lower-tier Subcontractor(s)
compliance with all requirements of Davis-Bacon and Related Acts (DBRA). The Federal Labor Standards
Provisions (HUD 4010) apply to this project and are attached.

A copy of the Federal Prevailing Wage Decision, (and upon request the State Wage Decision) the date’of
which reflects the latest applicable modification at the time of this bid advertisement, isiincluded. in the
Contract Documents and Specifications. Bidders shall be notified, via Addendum, of modifications; if any,
which supersede that modification included herein, up until a minimum of ten days prior to the actual Bid
Opening for this project.

A weekly Certified Payroll Report (CPR) is required during the term of construction on the project.
Payment(s) of invoice(s) for this project may be delayed when CPRs are not submitted weekly. The
CITY/COUNTY shall make progress payments on any properly completed payment request submitted by the
Prime Contractor. The payment request shall not be approved unless all CPRs for the project submitted
through LCPtracker have been approved and accepted for each week/worked during the time period covered
by said payment request.

LCPtracker:

As permitted by the Department of Labor (DOL), The Department of Housing and Urban Development
(HUD), and Title 8, section 16404 of the California Code of Regulations, the Prime Contractor and each
Subcontractor and every lower-tier Subcontractor subject to DBRA are allowed to submit CPRs electronically
via LCPtracker

LCPtracker is a web-based system.< The Prime Contractor and Subcontractors and lower-tier Subcontractors
will receive an email from LCPtracker providing their log-on identification and temporary password. . The
Contractors will need to follow the instructions in the email to set-up their permanent password and activate
their account. Once their account is setup, LCPtracker Inc. provides two convenient training options:

Option 1: Computer-Based Training Courses: Pre-recorded videos can be viewed at any time by
logging into the LCPtracker website and following these simple steps:

o «Enter user name/password

o Select the “eTraining” link located at the top of the page.

o Select “Contractor Training Videos”

Option 2: Web-Based Training Sessions: Online training sessions facilitated by members of
LCPtracker's customer support team are available several times per week. All that is needed to
participate is'a computer with Internet access, an email address and access to a phone.

o »Enter user name/password

o Select “Book Now” on the “Projects” tab and register for the Online training sessions.
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eDocuments:

In order to meet labor compliance requirements, all contractors will be required to complete eDocuments
which are accessed, submitted and approved through LCPtracker. All eDocuments are required to be signed
by an owner/officer or authorized signer. Prior to the contractor being allowed by the system to certify CPRs,
all eDocuments must be submitted to, and approved by, the County.

Other Required Documentation:

One of the documents that will be required to be uploaded in LCPtracker as part of the€€Documents, is a City
business license or a letter stating the reasons why no business license is required. All*contractors
performing work on a project site located within an incorporated city must possess or obtain that city's
business license. However, if the project is located in an unincorporated area of the County, and the
contractor’'s business is located in an incorporated city, the contractor must possess .or;obtain a business
license within the city where their business is located. Exception to business, license requirement: A letter
explaining the exception to the business license requirement will be required if thé contractor's business and
the project work site are both located in the unincorporated area of the County.

Electronic Submission of Certified Payrolls:

Use of LCPtracker may require data entry in order to certify weekly payroll(s)..Data entry includes information
regarding employee identification, labor classification, total hours  worked on the project, wage and benefit
rates paid etc. Contractors currently using a payroll software system may be capable of interfacing with
LCPtracker. Submission of electronic CPRs will be‘required by every lower-tier Subcontractor .

The Prim ntr [ an h ntr nd ever wer-tier ntr [ and any Vendor

subject to this provision shall comply with Title 8, Section 16404 of the California Code of
Reqgulations.
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REQUIRED DOCUMENTS

REQUIRED PRIOR TO CONTRACT AWARD

1.  Bid Package signed by Contractor or letter stating that the project specifications document is part of the
contract
2.  Signed Partnership Agreement (if applicable)

REQUIRED PRIOR TO PRECONSTRUCTION CONFERENCE

3. Executed Contract/Purchase Order NOTE: The Labor Compliance Contract Addendum (LCCA) which
includes the HUD Form 4010 and the Federal prevailing wage determination,for the project must be
attached to contract

Prime Contractor Information Form

Bonds (performance/payment or labor and material bonds)

REQUIRED PRIOR TO CONSTRUCTION

6. Contractor’s Certification of Compliance with Davis-Bacen and Related Act Requirements (Exhibit A1)*

7.  Sub-Contractor’s Certification of Compliance with Davis-Bacon and Related Act Requirements (Exhibit
A-1)*

8.  Certification of Bidder Regarding Equal Employment Opportunity(Exhibit B)*

9.  Certification by Proposed Sub-Contractor Regarding Equal Employment Opportunity (Exhibit C)*

10. Affirmative Action Compliance Form for Construction.Contracts Over $10,000 (Exhibit D)*

11. A Copy of all executed Sub-Contractor contracts NOTE: The Labor Compliance Contract Addendum
(LCCA) which includes the HUD Form#4010 and the prevailing wage determination for the project must
be attached to contract

12. City Business License/Exception Letter

13. Certificate of Understanding and Authorization Form (Exhibit E)*

14. Fringe Benefit Statement Form (Exhibit F)*

15. Authorization for Payroll Deduction (Exhibit G)*

16. DOL Registered Apprentice Program*

17. DOL Apprenticeship Certification*

18. Apprenticeship Program Appendix A*

19. Project Wage Rate Sheet*

o~

REQUIRED DURING CONSTRUCTION

20:.. Weekly Certified Payrolls (see “Electronic Submission of Certified Payrolls” section)

*Note: These forms are located on the LCPtracker online database discussed in “Electronic Submission of
Certified Payrolls” section and will be discussed by County CDH staff at the preconstruction conference.
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Federal Labor Standards Provisions

U.S. Department of Housing
and Urban Development
Office of Labor Relations

1. Applicability

The project or program to which the construction work covered by
this contract pertains is being assisted by the United States of
America and the following Federal Labor Standards Provisions are
included in this Contract pursuant to the provisions applicable to
such federal assistance.

A. 1. (i) Minimum Wages. All laborers and mechanics employed or
working upon the site of the work will be paid unconditionally and
not less often than once a week, and without subsequent deduction
or rebate on any account (except such payroll deductions as are
permitted by regulations issued by the Secretary of Labor under the
Copeland Act (29 CFR Part 3), the full amount of wages and bona
fide fringe benefits (or cash equivalents thereof) due at time of
payment computed at rates not less than those contained in the
wage determination of the Secretary of Labor which is attached
hereto and made a part hereof, regardless of any contractual
relationship which may be alleged to exist between the Contractor
and such laborers and mechanics. Contributions made or costs
reasonably anticipated for bona fide fringe benefits under Section
I(b)(2) of the Davis-Bacon Act on behalf of laborers or mechanics
are considered wages paid to such laborers or mechanics, subject
to the provisions of 29 CFR 5.5(a)(1)(iv); also, regular contributions
made or costs incurred for more than a weekly period (but not less
often than quarterly) under plans, funds, or programs, which cover
the particular weekly period, are deemed to be constructively made
or incurred during such weekly period.

Such laborers and mechanics shall be paid the appropriate wage
rate and fringe benefits on the wage determination for the
classification of work actually performed, without regard to 'skill,
except as provided in 29 CFR 5.5(a)(4). Laborers.or mechanics
performing work in more than one classification may be
compensated at the rate specified for each classification for the
time actually worked therein: Provided that the employer's payroll
records accurately set forth the time spent in each classification in
which work is performed. The wage determination (including any
additional classification and wage rates,conformed under 29 CFR
5.5(a)(1)(ii) and the Davis-Bacon poster (WH-1321) shall be posted
at all times by the Contractor and its Subcontractors at the site of
the work in a prominent andfaccessible, place where it can be
easily seen by the workers.

(i) (@) Any class of laborers or mechanies which is not listed in the
wage determination andwwhich is to be employed under the
contract shall be< classified in conformance with the wage
determination. HUD shall approve an additional classification and
wage rate and fringe benefits therefore only when the following
criteria have been met:

(1) Thework to be performed by the classification requested is not
performed by a classification in the wage determination; and

(2) The classification “is utilized in the area by the construction
industry; and

(8) The proposed wage rate, including any bona fide fringe
benefits, bears a reasonable relationship to the wage rates
contained in the wage determination.

(b) If the Contractor and the laborers and mechanics to be
employed in the classification (if known), or their representatives,
and HUD or its designee agree on the classification and wage rate
(including the amount designated for fringe benefits where

appropriate), a report of the action taken shall be sent by HUD or
its designee to the Administrator of the Wage and Hour Division,
Employment Standards Administration, U.S. Department of Labor,
Washington, D.C. 20210. The Administrator, <or anauthorized
representative, will approve, modify, or disapprove every additional
classification action within 30 days of receipt and so advise HUD
or its designee or will notify HUD or its designee within the 30-day
period that additional time is necessary. (Approved by the Office
of Management and Budget under OMB) control number 1215-
0140.)

(c) In the event the Contractor, the\laborers or. mechanics to be
employed in the classification or their representatives, and HUD or
its designee do not agree on the proposed classification and wage
rate (including the amount designated for fringe benefits, where
appropriate), HUD or its “designee shall refer the questions,
including the views of all \ interested parties and the
recommendation of HUD or its designee, to the Administrator for
determination. The Administrator, or an authorized representative,
will issuesa determination within 30 days of receipt and so advise
HUD or'its designee or will notify HUD or its designee within the 30-
day period that_additional time is necessary. (Approved by the
Office of \Management and Budget under OMB Control Number
1215-0140.)

(d) The wagerate (including fringe benefits where appropriate)
determined pursuant to subparagraphs (1) (ii)(b) or (c) of this
paragraph, shall“be paid to all workers performing work in the
classification under this contract from the first day on which work is
performed in the classification.

(iii) Whenever the minimum wage rate prescribed in the contract
for a.class of laborers or mechanics includes a fringe benefit which
is'not expressed as an hourly rate, the Contractor shall either pay
the benefit as stated in the wage determination or shall pay
another bona fide fringe benefit or an hourly cash equivalent thereof.
(iv) If the Contractor does not make payments to a trustee or
other third person, the Contractor may consider as part of the
wages of any laborer or mechanic the amount of any costs
reasonably anticipated in providing bona fide fringe benefits under
a plan or program, provided, that the Secretary of Labor has found,
upon the written request of the Contractor, that the applicable
standards of the Davis-Bacon Act have been met. The Secretary
of Labor may require the Contractor to set aside in a separate
account assets for the meeting of obligations under the plan or
program. (Approved by the Office of Management and Budget
under OMB Control Number 1215-0140.)

2. Withholding. HUD or its designee shall upon its own action or
upon written request of an authorized representative of the
Department of Labor withhold or cause to be withheld from the
Contractor under this contract or any other federal contract with
the same prime Contractor, or any other federally-assisted
contract subject to Davis-Bacon prevailing wage requirements,
which is held by the same prime Contractor so much of the
accrued payments or advances as may be considered necessary
to pay laborers and mechanics, including apprentices, trainees
and helpers, employed by the Contractor or any Subcontractor the
full amount of wages required by the contract. In the event of
failure to pay any laborer or mechanic, including any apprentice,
trainee or helper, employed or working on the site of the work, all
or part
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of the wages required by the contract, HUD or its designee may,
after written notice to the Contractor, sponsor, applicant, or owner,
take such action as may be necessary to cause the suspension of
any further payment, advance, or guarantee of funds until such
violations have ceased. HUD or its designee may, after written
notice to the Contractor, disburse such amounts withheld for and
on account of the Contractor or Subcontractor to the respective
employees to whom they are due. The Comptroller General shall
make such disbursements in the case of direct Davis-Bacon Act
contracts.

3. (i) Payrolls and basic records. Payrolls and basic records
relating thereto shall be maintained by the Contractor during the
course of the work preserved for a period of three years thereafter
for all laborers and mechanics working at the site of the work.
Such records shall contain the name, address, and social security
number of each such worker, his or her correct classification,
hourly rates of wages paid (including rates of contributions or costs
anticipated for bona fide fringe benefits or cash equivalents thereof
of the types described in Section | (b)(2)(B) of the Davis-bacon
Act), daily and weekly number of hours worked, deductions made
and actual wages paid. Whenever the Secretary of Labor has
found under 29 CFR 5.5 (a)(1)(iv) that the wages of any laborer or
mechanic include the amount of any costs reasonably anticipated in
providing benefits under a plan or program described in Section
I(b)(2)(B) of the Davis-Bacon Act, the Contractor shall maintain
records which show that the commitment to provide such benefits
is enforceable, that the plan or program is financially responsible,
and that the plan or program has been communicated in writing to
the laborers or mechanics affected, and records which show the
costs anticipated or the actual cost incurred in providing such
benefits.  Contractors employing apprentices or trainees under
approved programs shall maintain written evidence of | the
registration of apprenticeship programs and certification of trainee
programs, the registration of the apprentices and trainees, and the
ratios and wage rates prescribed in the applicable programs.
(Approved by the Office of Management and Budget under OMB
Control Numbers 1215-0140 and 1215-0017.)

(ii) (&) The Contractor shall submit weekly for each week in which
any contract work is performed a copy of all payrolls'to HUD or its
designee if the agency is a party to theontract, but if the agency is
not such a party, the Contractor will submit the payrolls to the
applicant sponsor, or owner, as the case may be, for transmission
to HUD or its designee. The payrolls submitted shall set out
accurately and completely all of the information required to be
maintained under 29 CFR 5.5(a)(3)(i) except that full social
security numbers and_home_addresses shall, not be included on
weekly transmittals.<Instead the payrolls shall only need to include
an individually identifying number for each employee (e.g., the last
four digits of the/employee’s social security number. The required
weekly payroll information may be, submitted in any form desired.
Optional Form WH-347 is available for this purpose from the
Wage and Hour Division Web site at
http://www.doel.gev/whd/forms/wh347instr.htm or its successor site.
The prime Contractor is responsible for the submission of copies
of payrolls by all"Subcontractors. Contractors and subcontractors
shall. maintain the:full social security number and current address
of each covered worker, and shall provide them upon request to
HUD or its designee if the agency is a party to the contract, but if
the agency is not such a party, the sponsor, or owner, as the case
may be, for transmission to HUD or its designee, the contractor, or
the Wage and Hour Division of the Department of Labor for
purposes of an investigation or audit of compliance with prevailing
wage requirements. It is not a violation of this subparagraph for a
prime contractor to require a subcontractor to provide addresses
and social security numbers to the prime contractor for its own

records, without weekly submission to HUD or its designee.

(Approved by the Office of Management and Budget under OMB
Control Number 1215-0149.)

(b) Each payroll submitted shall be accompanied by a "Statement
of Compliance," signed by the Contractor or Subcontractor or his or
her agent who pays or supervises the payment of the persons
employed under the contract and shall certify the following:

(1) That the payroll for the payroll period containssthe information
required to be provided under 29 CFR 5.5 (a)(3)(ii), the
appropriate information is being maintained under 29 CFR

5.5(a)(3)(i) and that such information is correct and complete;

(2) That each laborer or mechanic, (including each helper,

apprentice, and trainee) employed on the contract during/the
payroll period has been paid the full weekly wages earned,

without rebate, either directly or.indirectly, and\that no deductions
have been made either directly or indirectly from the full wages
earned, other than permissible deductions_as set forth in 29 CFR
Part 3;

(3) That each laborer or mechanic has been paid not less than
the applicable wage rates and fringe benefits or cash equivalents
for the classification of work  performed, as specified in the
applicable wage.determination incorporated into the contract.

(c) The weekly submission of a properly executed certification set
forth ondthe reverse side of Optional Form WH-347 shall satisfy the
requirement for .submission of the "Statement of Compliance"
required by subparagraph A:3x(ii)(b).

(d) The falsification of any of the above certifications may subject
the "Contractor, or Subcontractor to civil or criminal prosecution
under Section 1001 of Title 18 and Section 231 of Title 31 of the
United States Code:

(iii) The' Contractor or Subcontractor shall make the records
required under subparagraph A.3.(i) available for inspection,
copying, /or transcription by authorized representatives of HUD or
its designee or the Department of Labor, and shall permit such
representatives to interview employees during working hours on
the job. If the Contractor or Subcontractor fails to submit the
required records or to make them available, HUD or its designee
may, after written notice to the Contractor, sponsor, applicant or
owner, take such action as may be necessary to cause the
suspension of any further payment, advance, or guarantee of
funds. Furthermore, failure to submit the required records upon
request or to make such records available may be grounds for
debarment action pursuant to 29 CFR 5.12.

4. Apprentices and Trainees

(i) Apprentices. Apprentices will be permitted to work at less than
the predetermined rate for the work they performed when they are
employed pursuant to and individually registered in a bona fide
apprenticeship program registered with the U.S. Department of
Labor, Employment and Training Administration, Office of
Apprenticeship Training, Employer and Labor Services, or with a
State Apprenticeship Agency recognized by the Office, or if a
person is employed in his or her first 90 days of probationary
employment as an apprentice in such an apprenticeship program,
who is not individually registered in the program, but who has been
certified by the Office of Apprenticeship Training, Employer and
Labor Services or a State Apprenticeship Agency (where
appropriate) to be eligible for probationary employment as an
apprentice. The allowable ratio of apprentices to journeymen on
the job site in any craft classification shall not be greater than the
ratio permitted to the Contractor as to the entire work force under
the registered program.  Any worker listed on a payroll at an
apprentice wage rate, who is not registered or otherwise employed
as stated above, shall be paid not less than the applicable wage
rate on the wage determination for the classification of work
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actually performed. In addition, any apprentice performing work on
the job site in excess of the ratio permitted under the registered
program shall be paid not less than the applicable wage rate on the
wage determination for the work actually performed. Where a
Contractor is performing construction on a project in a locality other
than that in which its program is registered, the ratios and wage
rates (expressed in percentages of the journeyman's hourly rate)
specified in the Contractor's or Subcontractor's registered program
shall be observed. Every apprentice must be paid at not less than
the rate specified in the registered program for the apprentice's
level of progress, expressed as a percentage of the journeymen
hourly rate specified in the applicable wage determination.
Apprentices shall be paid fringe benefits in accordance with the
provisions of the apprenticeship program. If the apprenticeship
program does not specify fringe benefits, apprentices must be paid
the full amount of fringe benefits listed on the wage determination
for the applicable classification. If the Administrator determines that
a different practice prevails for the applicable apprentice
classification, fringes shall be paid in accordance with that
determination. In the event the Office of Apprenticeship Training,
Employer and Labor Services, or a State Apprenticeship Agency
recognized by the Office, withdraws approval of an apprenticeship
program, the Contractor will no longer be permitted to utilize
apprentices at less than the applicable predetermined rate for the
work performed until an acceptable program is approved.

(if) Trainees. Except as provided in 29 CFR 5.16, trainees will not
be permitted to work at less than the predetermined rate for the
work performed unless they are employed pursuant to and
individually registered in a program which has received prior
approval, evidenced by formal certification by the U.S. Department
of Labor, Employment and Training Administration. The ratio of
trainees to journeymen on the job site shall not be greater than
permitted under the plan approved by the Employment: and
Training Administration. Every trainee must be paid at not less
than the rate specified in the approved program for the trainee's
level of progress, expressed as a percentage of the journeyman
hourly rate specified in the applicable wage determination. Trainees
shall be paid fringe benefits in accordance with the, provisions of
the trainee program. If the trainee program does not'mention fringe
benefits, trainees shall be paid the full amount of fringe, benefits
listed on the wage determination unless the Administratorof the
Wage and Hour Division determinés that there is an apprenticeship
program associated with the corresponding journeyman wage rate
on the wage determination which provides for less than full fringe
benefits for apprentices. Any employee listed on the payroll at a
trainee rate, who is not_registered and participating in a training
plan approved by the Employment and Training Administration,
shall be paid notdess than the applicable wage rate on the wage
determination for the work actually performed. In addition, any
trainee performing work on the jjob site in excess of the ratio
permitted under the registered program shall be paid not less than
the applicable wage rate on the/wage determination for the work
actually performed. In 'the _event the Employment and Training
Administration withdraws “approval of a training program, the
Contractor will no longer be permitted to utilize trainees at less than
the applicable predetermined rate for the work performed until an
acceptable program-is approved.

(iii) Equal employment opportunity. The utilization of
apprentices;, trainees and journeymen under 29 CFR Part 5 shall
be in conformity with the equal employment opportunity
requirements of Executive Order 11246, as amended, and 29 CFR
Part 30.

5. Compliance with Copeland Act requirements. The
Contractor shall comply with the requirements of 29 CFR Part 3
which are incorporated by reference in this contract.

6. Subcontracts. The Contractor or Subcontractor will insert in
any subcontracts the clauses contained in subparagraphs 1
through 11 of this paragraph A and such other clauses as HUD or
its designee may by appropriate instructions require, and a copy of
the applicable prevailing wage decision, and_alsowa_clause
requiring the Subcontractors to include these clauses in any:lower
tier subcontracts. The prime Contractor shall be responsible for.the
compliance by any Subcontractor or lower{tier Subcontractor with
all the contract clauses in this paragraph.

7. Contract termination; debarment. A breach of the contract
clauses in 29 CFR 5.5 may be grounds\for termination_©of the
contract and for debarment as a_Contractor and a Subcontractor
as provided in 29 CFR 5.12.

8. Compliance with Davis-Bacon and Related Act .Requirements.
All rulings and interpretations of the Davis-Bacon and Related Acts
contained in 29 CFR Parts 13, 3, and 5 are herein incorporated by
reference in this contract

9. Disputes concerning labor standards. Disputes arising out of
the labor standards provisions of this,contract shall not be subject
to the general disputes clause of this contract. Such disputes shall
be resolved in accordance with the procedures of the Department
of Labor set forth in 29 CFR Parts 5, 6, and 7. Disputes within the
meaning, of this_ clauserinclude disputes between the Contractor (or
any of ‘its) Subcontractors) ‘and HUD or its designee, the U.S.
Department of Labor, or the employees or their representatives.
10.(i) Certification of Eligibility. By entering into this contract the
Contractor certifies\that neither it (nor he or she) nor any person or
firm who'has an interest in the Contractor's firm is a person or firm
ineligible to be awarded Government contracts by virtue of Section
3(a) of the Davis-Bacon Act or 29 CFR 5.12(a)(1) or to be awarded
HUD contracts or participate in HUD programs pursuant to 24 CFR
Part 24.

(i) No part of this contract shall be subcontracted to any person
or firm ineligible for award of a Government contract by virtue of
Section 3(a) of the Davis-Bacon Act or 29 CFR 5.12(a)(1) or to be
awarded HUD contracts or participate in HUD programs pursuant
to 24 CFR Part 24.

(iii) The penalty for making false statements is prescribed in the
U.S. Criminal Code, 18 U.S.C. 1001. Additionally, U.S. Criminal
Code, Section 1 01 0, Title 18, U.S.C., "Federal Housing
Administration Transactions", provides in part: "Whoever, for the
purpose of influencing in any way the action of such Administration
makes, utters or publishes any statement knowing the same to be
false shall be fined not more than $5,000 or imprisoned not more
than two years, or both."

11. Complaints, Proceedings, or Testimony by Employees. No
laborer or mechanic to whom the wage, salary, or other labor
standards provisions of this Contract are applicable shall be
discharged or in any other manner discriminated against by the
Contractor or any Subcontractor because such employee has filed
any complaint or instituted or caused to be instituted any
proceeding or has testified or is about to testify in any proceeding
under or relating to the labor standards applicable under this
Contract to his employer.

B. Contract Work Hours and Safety Standards Act. The
provisions of this paragraph B are applicable where the amount of
the prime contract exceeds $100,000. As used in this paragraph, the
terms "laborers" and "mechanics" include watchmen and guards.
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(1) Overtime requirements. No Contractor or Subcontractor
contracting for any part of the contract work which may require or
involve the employment of laborers or mechanics shall require or
permit any such laborer or mechanic in any workweek in which the
individual is employed on such work to work in excess of 40 hours in
such workweek unless such laborer or mechanic receives
compensation at a rate not less than one and one-half times the
basic rate of pay for all hours worked in excess of 40 hours in such
workweek.

(2) Violation; liability for unpaid wages; liquidated damages. In
the event of any violation of the clause set forth in subparagraph
(1) of this paragraph, the Contractor and any Subcontractor
responsible therefore shall be liable for the unpaid wages. In
addition, such Contractor and Subcontractor shall be liable to the
United States (in the case of work done under contract for the
District of Columbia or a territory, to such District or to such
territory), for liquidated damages. Such liquidated damages shall
be computed with respect to each individual laborer or mechanic,
including watchmen and guards, employed in violation of the
clause set forth in subparagraph (1) of this paragraph, in the sum
of $10 for each calendar day on which such individual was required
or permitted to work in excess of the standard workweek of 40 hours
without payment of the overtime wages required by the clause set
forth in sub paragraph (1) of this paragraph.

(3) Withholding for unpaid wages and liquidated damages.
HUD or its designee shall upon its own action or upon written
request of an authorized representative of the Department of Labor
withhold or cause to be withheld, from any moneys payable on
account of work performed by the Contractor or Subcontractor
under any such contract or any other Federal contract with/the
same prime contract, or any other federally-assisted contract
subject to the Contract Work Hours and Safety Standards Act
which is held by the same prime Contractor such sums. as may be
determined to be necessary to satisfy any liabilities of such
Contractor or Subcontractor for unpaid wages<and liquidated
damages as provided in the clause set forth in subparagraph,(2) of
this paragraph.

(4) Subcontracts. The Contractor or Subcontractor. shall insert

in any subcontracts the clauses set forth in subparagraph (1)
through (4) of this paragraph and also a clause requiring the
Subcontractors to include theseclauses in any lower. tier
subcontracts. The prime Contractor shall be responsible for
compliance by any Subcontractor or.lower tier Subcontractor with
the clauses set forth in subparagraphs (1) through (4) of this
paragraph.

C. Health and Safety. The provisions of this paragraph C are
applicable where the amount, of the prime contract exceeds
$100,000.

(1) No laborer or mechanic ‘shall be required to work in
surroundings or under working conditions which are unsanitary,
hazardous, or dangerous to his health and safety as determined
under construction safety and health standards promulgated by
the Secretary of Labor by.regulation.

(2) The Contractor shall"'comply with all regulations issued by
thesSecretary of Labor pursuant to Title 29 Part 1926 and failure
to comply may result\in imposition of sanctions pursuant to the
Contract Work Hours'and Safety Standards Act, (Public Law 91-
54, 83 Stat 96). 40 USC 3701 et seq.

(3) The Contractor shall include the provisions of this paragraph
in every subeontract so that such provisions will be binding on
each Subcontractor. The Contractor shall take such action with
respect to any subcontract as the Secretary of Housing and
Urban Development or the Secretary of Labor shall direct as a
means of enforcing such provisions.
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3-2.2

SECTION 3 CLAUSE
(Information for the Section 3 Report will be input on LCPtracker)
Employment opportunities for business and lower income persons in connection with assisted projects.

This clause applies to construction contracts of $100,000 or more, on projects funded with $200,000 or
more in federal funds from the U.S. Department of Housing and Urban Development.

Assurance of compliance with regulations.

(A) Every contract or agreement for a grant, loan, subsidy or other direct financial assistance in aid of housing,
urban planning, development, redevelopment, or renewal, public or community facilities and'new community
facilities and new community development, entered into by the Department of Housing and Urban
Development with respect to a Section 3 covered project shall contain provisions requiring the applicant or
recipient to carry out the provisions of Section 3, the regulations set forth in this part; and any applicable rules
and orders of the Department issued thereunder prior to approval of its application for assistance for a
Section 3 covered project.

(B) Every applicant, recipient, contracting party, Contractor and Subcontractor shall incorporate, or cause to be
incorporated, in all contracts for work in connection with a Section 3 covered project,the following clause
(referred to as Section 3 clause):

a.

The work to be performed under this contract is on a _project assisted under a program providing direct
federal financial assistance from the Department of Housing and Urban Development as is subject to the
requirements of Section 3 of the Housing and Urban Development Act,of 1968, as amended, 12 U.S.C.
1701u. Section 3 requires that to the greatest extent feasible, opportunities for training and employment
be given to lower income residents of the project,area and contracts for work in connection with the
project be awarded to business concerns; which are located,or owned in substantial part by persons
residing in the area of the project.

The parties to this contract will comply with the provisions of said Section 3 and the regulations issued
pursuant thereto by the Secretary‘of Housing and Urban Development set forth to 24 CFR 135, and all
applicable rules and orders of the Department,issued' thereunder prior to the execution of this contract.
The parties to this contract certify and_ agree that'they are under no contractual or other disability, which
would prevent them from complying with these requirements.

The Contractor will send to each labor organization or representative of workers with which he has a
collective bargaining agreement or other contract or understanding, if any, a notice advising the said
labor organizations or worker’s representative of his commitments under this Section 3 clause and shall
post copies of the notice in conspicuous places available to employees and applicants for employment or
training.

The Contractor will include this Section 3 clause in every subcontract for work in connection with the
project and will, at the ‘direction of the applicant for or recipient of federal financial assistance, take
appropriate action pursuant to the subcontract upon a finding that the Subcontractor is in violation of
regulations issued by the Secretary of Housing and Urban Development 24 CFR 135. The Contractor
will not subcontract unless the Subcontractor has first provided him with a preliminary statement of ability
to.comply with the requirements of these regulations.

Compliance with the provisions of Section 3, the regulations set forth in 24 CFR 135, and all applicable
rules and orders of the Department issued thereunder prior to the execution of the contract, shall be a
condition of the federal financial assistance provided to the project, binding upon the applicant or
recipient for such assistance provided to the project, binding upon the applicant or recipient for such
assistance, its successors and assigns. Failure to fulfill these requirements shall subject the applicant or
recipient, its Contractors and Subcontractors, its successors and assigns, to those sanctions specified by
the grant or loan agreement or contract through which federal assistance is provided, and to such
sanctions as are specified by 24 CFR 135
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AFFIRMATIVE ACTION COMPLIANCE
GUIDELINES FOR CONSTRUCTION AND
NON-CONSTRUCTION CONTRACTORS

These Affirmative Action Compliance Guidelines have been
designed to provide Contractors with information
necessary to comply with Federal regulations found under
Title 41, Part 60 of the Code of Federal Regulations. It

is the intent of these guidelines to insure that equal
opportunity for employment is practiced by the
Contractor without regard to race, color, sex, religion,
national origin, disability, and veteran’s status. These

guidelines provide the minimum information necessary to
comply with EEO and affirmative action  requirements,
including the preparation of an Affirmative Action
Plan that complies with federal regulations regarding
Affirmative Action for federally-assisted  projects.
Contractors are urged to contact the implementing entity
or the U.S. Department of Labor's Office of Federal
Contract Compliance Programs (OFCCP) officer for any
necessary  technical assistance in meeting
Affirmative Action requirements if they are
considering bidding under this contract.

I.  AFFIRMATIVE ACTION COMPLIANCE PROGRAM

A. The Affirmative Action program embodies the
following principals:

1. Discrimination because of race, color, age, sex,
religion, national origin, marital status, disability,
or veteran’s status is inconsistent with the
constitution, laws, and policies of the United
States, State of California and County of /San
Bernardino.

2. The implementing entity is committed to insuring
that there be no discrimination’ by vendors,
Contractors (including professional services and
consultants), lessors, or lessees doing business
with the implementing entity.

3. Contractors and Subcontractors agree to take
affirmative personnel actions to hire and promote
workers who traditionally have been discriminated
against in the job market, including women,

minorities, «/members. of certain ethnic and
religious groups, individuals with disabilities, and
veterans.

B. Affirmative Action Step Requirements for

CONSTRUCTION Contractors and Subcontractors:

1. [Personnel affirmative action in recruitment, hiring,
and promotion is required by Contractor and
Subcentractors who have entered into a federally-
assisted construction or non-construction contract
that exceed $10,000 or $10,000 in the aggregate
over.a 12-month period.

2. Contractors and Subcontractors who enter into a
CONSTRUCTION CONTRACT in excess of
$10,000 must take 16 specific affirmative action
steps to ensure equal employment opportunity.
These steps are included in 41 CFR 60-4.3 (a) (7)
and are also included under "Standard Federal
Equal Employment Opportunity Construction
Contract Specifications" of Attachment "D" of the
bid package.

C. Affirmative Action Plan

requirements for NON-

CONSTRUCTION Contractors:

1.

All Contractors who have entered into a NON-
CONSTRUCTION CONTRACT and who: 1) do
business in the amount of $50,000 or more with
the implementing entity in any one fiscal year
and, 2) employ 50 or more employees, must
develop a written Affirmative Action Program
within 120 days after the contract award:date.

All Subcontractors rendering services or supplies
to a Contractor in the amount of $50,000 or more
and employ 50 or more employees, must develop
a written Affirmative Action Program within 120
days after the contract award date.

D. Exemptions under 41°CER 60:

The following péersons/contracts shall be, exempt from
this program:

1.

A w N

7.
8.

A contract or.contracts by a' Contractor that do not
exceed $10,000 in.the aggregate over a 12-month
period.

Contracts for Work outside the United States
State and Local Governments
Contracts with certain educational institutions

Work on or near Indian Reservations
Specific contracts and facilities found exempt by

Deputy Assistant Secretary

National security contracts

Any Contractor who feels qualified for an exemption
should contact the local Contract Compliance Officer
or the U.S. Department of Labor's OFCCP Officer for
further information.

Il. SATISFYING AFFIRMATIVE ACTION PLAN

A. Affirmative Action Plan

requirements for NON-

CONSTRUCTION Contractors can be met through the
following:

1.
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Completing a Contract Compliance Qualifying
Report for Non-construction Contractors and
Vendors, (refer to the form found in the "Additional
Required Documents/Sample Documents" section
of Attachment "D" of the bid package).

Completing a Contractor's Affirmative Action
Policy, including methods of recruiting minorities
and women. If the Contractor does not have its
own Affirmative Action Policy, it may adopt the
County's model Affirmative Action Policy ((refer to
the form found in the "Additional Required
Documents/Sample  Documents" section  of
Attachment "D" of the bid package).

Following Federal Affirmative Action Plan
guidelines which comply with the requirements of
41 CFR 60.2.10.



DEFINITIONS

Unless a provision of a contract otherwise requires, certain
words and phrases shall be defined as follows:

A

L.

“Affirmative Action” is a commitment to increase the
number of minorities and women in the work force by
setting employment goals and timetables, including
action to achieve objectives. Affirmative Action seeks
to ensure that discrimination is eliminated in dealings
with employees or applicants for employment whether
the discrimination is intentional or unintentional. In
addition, Affirmative Action seeks to improve job
standards and productivity through the removal of
artificial and unnecessary barriers to employment and
promotion and ensure that all job actions are related to
job performance measures.

“Affirmative Action Plan” is a written affirmative plan
required of Contractors and Subcontractors who have
50 or more employees and have entered into a
contract with the implementing entity that exceeds
$50,000, or $50,000 in contracts over a 12-month
period.

“Contract” means a federally-assisted purchase order,
offer and acceptance, lease, agreement or other
arrangement creating an obligation to which the
implementing entity is a party, which would make one
of the parties within the definition a Contractor.

“Construction” means the construction, rehabilitation,
alteration, conversion, extension, demolition or repair
of buildings, highways or other changes or
improvements to real property, including facilities
providing utility services.

“Contractor” means a prime _Contractor or
Subcontractor.

"Covered Area" means the geographical area
described in the solicitation from which the contract
resulted;

"Director" means Director, OFCCP, U.S> Dept. of
Labor, or any person to,whom the Director delegates
authority to;

“Employee” _means one who, performs work for
compensation, or,a person who\is permanently or
regularly employed by the Contractor or
Subcontractor.

"Employer Identification Number" means the Federal
Social Security Number;

“Handicapped Status” means any person who:

1...Has »a physical or mental impairment, which
substantially limits one or more of such person’s
major life activities.

2. Has a record or such impairment or,

3. Is generally regarded as having such an
impairment.

"Employer Identification Number" means the Federal
Social Security Number;
“Handicapped Status” means any person who:
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1. Has a physical or mental impairment, which
substantially limits one or more of such person’s
major life activities.

2. Has a record or such impairment, or

3. Is generally regarded as having such an
impairment.

. “Implementing Entity” means publicjurisdiction who is

administering the contract.
“Minority” includes:

1. Black (all persons having origins “in »any_Black
African racial groups not of Hispanic origin);

2. Hispanic (all persons of Mexican, Puerto Rican,
Cuban, “Central or’ South »American or other
Spanish Culture or origin, regardless of race);

3. Asian or Pacific Islander (all persons having
origins in any of the original peoples of the Far
East, Southeast Asia, the Indian subcontinent or
the Pacific Islands);

4. /American ‘India or Alaskan native (all persons
having origins in any of the native peoples of
North America and maintaining identifiable tribal
affiliations through membership and participation
in community identification).

“Non-construction Contract” means any contract that

. does not fall within the definition of “Construction

Contract”.

. “Officer” means the Contract Compliance Officer of

the implementing entity or U.S. Department of Labor
Office of Federal Contract Compliance Program
(OFCCP) Officer.

. “Persons” means any individual, firm, co-partnership,

public service, joint venture, association, social club,
fraternal organization, corporation, estate, trust
receiver, syndicate CITY, county, municipal
corporation, district or other political subdivision, or
any other group or combination acting as a unit.

“Underutilization” means having fewer minorities or
women in a particular job classification than would
reasonably be expected by their availability.

. “Vietnam-Era Veteran” means a person who:

1. Served on actual duty for a period of more than
180 days, any part of which occurred between
August 5, 1964, and May 7, 1975, and was
discharged or released therefrom with other than
a dishonorable discharge; or

2. Was discharged or released from active duty for a
service-connected disability if any part of such
active duty was performed between August 5,
1964, and May 7, 1975.



1. A Contractor found in

T. Violation and Appeal Procedure:

violation of equal
opportunity/affirmative action laws will be referred
to the U.S. Department of Labor's OFCCP
Division, and the Solicitor for Labor, Associate
Solicitor of Labor Relations and Civil Rights
Regional Solicitors and Regional Attorney are
authorized to institute enforcement proceedings
by filing a compliant and serving that compliant to
the Contractor (defendant), in accordance with
procedures set forth in 41 CFR 60-30.5. The
complaint shall contain information on the alleged
violation, a prayer regarding the relief being
sought, and the name and address of the attorney
representing the Government. Within 20 days
after receiving the complaint, the defendant shall
file an answer with the Chief Administrative Law
Judge, if the case has not been assigned to an
Administrative Law judge.

The answer shall contain a statement of the facts
which constitute the ground of defense, and shall:
1) specifically admit, explain, or deny each of the
allegations of the complaint unless the defendant
is without knowledge, or 2) state that the
defendant admits all the allegations contained in
the complaint. The answer may contain a waiver
for a hearing and if not, a separate paragraph in
the answer shall request a hearing. The answer
shall contain the name and address of the
defendant, or of the attorney representing’ the
defendant. Failure to file an answer or plead
specifically to an allegation of the complaint shall
constitute an admission of such allegation.
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3.

Contractor agrees to fully comply with the laws and
programs (including regulations issued pursuant thereto)
identified herein. Such compliance is required to the
extent such laws, programs and their regulations are, by
their own terms, applicable to this contract. Contractor
warrants that he will make himself thoroughly familiar
with the applicable provisions of said laws, programs,
and regulations prior to commencing performance of the
contract. Copies of said laws, programs,@and regulations
are available upon request from «the implementing
entity’'s Contract Compliance Officer, or from the U.S.
Department of Labor's OFCCP “Officer to the extent
applicable the provisions of_ said laws programs and
regulations are deemed to be apart of this, contract as if
fully set forth herein.

Vietnam Era Veterans’ Readjustment Assistance Acts of
1972 and 1974, as amended. Pub. L. 92-540, Title V,
Sec 503(a), Pub. L 93-508. Title 1V, Sec. 402. (38
USCA 2011-2013).

Rehabilitation act of 1973, as amended (Handicapped)
Pub. 1 93-112 as amended. (29'USCA 701-794).

California Fair Employment Practice Act. Labor Code
Sec. 1410 et seq.

Civil«Rights Act of 1964, as amended (42 USCA 2000a
to 2000H-6) and Executive Order No. 11246, September
24,1965, as amended.



EQUAL OPPORTUNITY CLAUSES

The Contractor and Subcontractors not found
exempt under 41 CFR 60-1.5, are required to
comply with the following equal opportunity
clauses as a condition of being awarded a
federally-assisted contract. Each nonexempt
prime Contractor shall include equal employment
opportunity clauses in each of its nonexempt
Subcontractors.

EQUAL OPPORTUNITY CLAUSE FOR
FEDERALLY-ASSISTED CONSTRUCTION
CONTRACTS

This clause is inserted pursuant to Executive Order 11246 of
September 24, 1965, as amended, and Title VII of the Civil
Rights Act of 1964, and is applicable pursuant to 41 CFR
Sec. 60-1.4. The following requirements apply to Contractors
and Subcontractors

(1) The Contractor will not discriminate against any
employee or applicant for employment because of
race, color, religion, sex, or national origin. The
Contractor will take affirmative action to ensure that
applicants are employed, and that employees are
treated during employment without regard to their
race, color, religion, sex, national origin. Such action
shall include, but not be limited to the following:
Employment, upgrading, demotion, or transfer;
recruitment or recruitment advertising; layoff  or
termination; rates of pay or other forms “of
compensation; and selection for training, including
apprenticeship. The Contractor’ agrees to<post in
conspicuous places, available to employees and
applicants for employment, notices to be‘provided by
the contracting officer setting forth the ‘provisions of
this nondiscrimination clause.

(2) The Contractor 4 will, in all solicitations or
advertisements _for employees placed by or on behalf
of the Contractor, state that all qualified applicants will
receive consideration for employment without regard
to race, color, religion, sex, or national origin.

(3) The! Contractor will send to each labor union or
representative of workers with which he has a
collective bargaining Jagreement or other contract or
understanding, a notice to be provided by the agency
contracting  officery’, advising the labor union or
workers’ . representative = of the  Contractor’s
commitments under Section 202 of Executive Order
11246 of September 24, 1965, and shall post copies
of the notice in conspicuous places available to
employees and applicants for employment.

(4).The Contractor will comply with all provisions of
Executive Order 11246 of September 24, 1965 and of
the rules, regulations, and relevant orders of the
Secretary of Labor.

(5) The Contractor will furnish all information and reports
required by Executive Order 11246 of September 24,
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1965, and by rules, regulations and orders of the
Secretary of Labor, pursuant thereto, and will permit
access to his books, records, and accounts by the
administering agency and Secretary of Labor for
purposes of investigation to ascertain compliance with
such rules, regulations, and orders

(6) In the event of the Contractor's noncompliance with

the nondiscrimination clauses of this contract or with
any of such rules, regulations or<orders, this contract
may be canceled, terminated or suspended in whole
or in part, and the Contractor may be declared
ineligible for further Government » contracts/ in
accordance with procedures authorized in Executive
Order 11246 of September 24, 1965, and such other
sanctions may be<mposed and remedies invoked as
provided in Executive Order 11246 of September 24,
1965, or by rule, regulation”or order of the Secretary
of Labor, or as otherwise provided by law.

(7) The Contractor “will include the provisions of

paragraphs (1) through. (7)<in every subcontract or
purchase order unless exempted by rules, regulations
or orders of the Secretary of Labor issued pursuant to
Section 204 of Executive Order 11246 of September
24, 1965, so that such provisions will be binding upon
each Subcontractor or vendor. The Contractor will
take such action with respect to any subcontract or
purchase order as the contracting agency may direct
as a.means of enforcing such provisions, including
sanctions for noncompliance: Provided, however, that
in the ‘event the Contractor becomes involved in, or is
threatened with, litigation with a Subcontractor or
vendor as a result of such direction by the contracting
agency, the Contractor may request the United States
to enter into such litigation to protect the interests of
the United states.

The applicant further agrees that it will be bound by
the above equal opportunity clause with respect to its
own employment practices when it participates in
federally assisted construction work; provided, that if
the applicant so participating is a state or local
government, the above equal opportunity clause is
not applicable to any agency, instrumentality or
subdivision of such government which does not
participate in work on or under the contract.

The applicant agrees that it will assist and cooperate
actively with the administering agency and the
Secretary of Labor in obtaining the compliance of
Contractors and Subcontractors with the equal
opportunity clause and the rules, regulations, and
relevant orders of the Secretary of Labor, that it will
furnish the administering agency and the Secretary of
Labor in obtaining the compliance of Contractors and
Subcontractors with the equal opportunity clause and
the rules, regulations, and relevant orders of the
Secretary of Labor, that it will furnish the administering
agency and the Secretary of Labor such information
as they may require for the supervision of such
compliance, and that it will otherwise assist the
administering agency in the discharge of the agency’s
primary responsibility for securing compliance.



The applicant further agrees that it will refrain from
entering into any contract or contract modification
subject to Executive Order 1124 of September 24,
1965, with a Contractor debarred from, or who has
not demonstrated eligibility for Government
contracts and federally assisted construction
contracts pursuant to the Executive Order and will
carry out such sanctions and penalties for violation
of the equal opportunity clause as may be imposed
upon Contractors and Subcontractors by the
administering agency or the Secretary of Labor
pursuant to Part Il, Subpart D of the Executive
Order. In addition, the applicant agrees that if it fails
or refuses to comply with these undertakings, the
administering agency may take any or all of the
following actions: Cancel, terminate, or suspend in
whole or in part this grant (contract, loan, insurance,
guarantee), refrain from extending any further
assistance to the applicant under the program with
respect to which the failure or refund occurred until
satisfactory assurances of future compliance has
been received from such applicant, and refer the
case to the Department of Justice for appropriate
legal proceedings.

In addition to the above, Contractor will agree to
furnish all information and reports, including
Standard form EEO-1, if applicable, to the U.S.
Equal Employment Opportunity =~ Commission
(EEOC) and the U.S. Department of Labor's
OFCCP, as required by Executive Order No. 11246
of September 24, 1965.

EQUAL OPPORTUNITY CLAUSE FOR
SPECIAL DISABLED VETERANS
AND VETERANS OF THE VIETNAM ERA

This clause is inserted pursuant to Executive Order 41701 of
January 24, 1973 and the Vietnam  Erad Veterans
Readjustment Assistance Acts of 1972 and 1974 (P.L. 92-
540, 93-508), and is applicable pursuant to 41 CFR Sec. 60-
250.

(1) The Contractor’ will \not discriminate against any
employee or_applicant for employment because he
or she is a ‘disabled ‘veteran or veteran of the
Vietnam Era in regard to anyposition for which the
employee or applicant for employment is qualified.
The Contractor agrees to take-affirmative action to
employ, advance in employment and otherwise treat
qualified disabled 'veterans and veterans of the
Vietham Era without discrimination based upon their
disability or veterans status in all employment
practices, such« as the following: employment,
upgrading, demotion or transfer, recruitment,
advertising, layoff or termination, rates of pay or
other forms of compensation, and selection for
training, including apprenticeship.

(2) The Contractor agrees that all suitable employment
openings of the Contractor which exist at the time of
the execution of this contract and those which occur
during the performance of this contract, including
those not generated by this contract and including
those occurring at an establishment of the
Contractor other than the one wherein the contract
is being performed but excluding those of
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(4)

independently operated corporate affiliates, shall be
listed at an appropriate local office of the State
Employment Service System wherein the opening
occurs. The ConWytractor further agrees to provide
such reports to such local office regarding
employment openings and hires as may be
required.

Listings of employment openings=awith the
employment service system pursuant to this clause
shall be made at least concurrently with the use, of
any other recruitment source or effort and shall
involve the normal obligations which attach to the
placing of a bona fide jjob order,, including /the
acceptance of referrals* of, veterans. and_.non-
veterans. The listing of employment openings does
not require the hiring of any particular job applicant
or from any particular group of job applicants, and
nothing herein is intended toyrelieve the Contractor
from any ‘requirements in" Executive Orders or
regulations regarding nondiscrimination in
employment.

The reports required by.paragraph (2) of this clause
shall include, but not be limited to, periodic reports
which shall be filed at least quarterly with the
appropriate local office or, where the Contractor has
more thanrone_hiring location in a State, with the
central office of that State Employment Service.
Such reports shall indicate for each hiring location,
(a). the number of individuals hired during the
reporting period, (b) the number of non-disabled
veterans of the Vietnam Era hired, (c) the number of
disabled veterans of the Vietnam Era hired, and (d)
the total number of disable veterans hired. The
reports shall include covered veterans hired for on-
the-job training under 38 USC Sec. 1787. The
Contractor shall submit a report within 30 days after
the end of each reporting period wherein any
performance is made on this contract identifying
data for each hiring location. The Contractor shall
maintain at each hiring location, copies of the
reports submitted until the expiration of one year
after final payment under the contract, during which
time these reports and related documentation shall
be made available, upon request, for examination
by any authorized representatives of the contracting
officer or of the Secretary of Labor. Documentation
would include personnel records respecting job
openings, recruitment and placement.

Whenever the Contractor becomes contractually
bound to the listing provisions of this clause, it shall
advise the employment service system in each
State where it has establishments of the name and
location of each hiring location in the State. As long
as the Contractor is contractually bound to these
provisions and has so advised the State system,
there is no need to advise the State system of
subsequent contracts. The Contractor may advise
the State system when it is no longer bound by this
contract clause.

This clause does not apply to the listing of
employment openings, which occur and are filled
outside of the 50 States, the District of Columbia,
Puerto Rico, Guam and the Virgin Islands.



()

The provisions of paragraphs (2), (3), (4) and (5) of
this clause do not apply to openings which the
Contractor proposes to fill from within his own
organization or to fill pursuant to a customary and
traditional employer - union hiring arrangement.
This exclusion does not apply to a particular
opening once an employer decides to consider
applicants outside of his own organization or
employer - union arrangement for that opening.

(8) As used in this clause:

a. “All suitable employment openings” includes,
but is not limited to, openings which occur in
the following job categories: production and
non-production; plant and office; laborers and
mechanics; supervisory and non-supervisory;
technical; and executive, administrative and
professional openings as are compensated on
a salary basis of less than $25,000 per year.
The term includes full-time employment,
temporary employment of more than three
days duration, and part-time employment. It
does not include openings which the
Contractor proposes to fill from within his own
organization or to fill pursuant to a customary
and traditional employer - union hiring
arrangement or openings in an educational
institution which are restricted to students of
that institution. Under most compelling
circumstances an employment opening /may
not be suitable for listing, including /such
situations where the needs of the Government
cannot reasonably be otherwise" supplied,
where listing would be contrary to national
security, or where the requirement of listing
would otherwise not be forsthe best interest of
the Government.

b. “Appropriate office of the State' Employment
Service System’/means the local office of the
federal - state national system of public
employment offices with assigned
responsibility for serving the area where the
employment opening, is to be filled, including
the District of Colombia, Guam, Puerto Rico
andtherVirgin Islands.

c./  “Openings which the Contractor proposes to
fill from within his own organization” means
employment = openings for  which no
consideration/will be given to persons outside
the Contractor's organization (including any
affiliates, subsidiaries and the parent
companies) and includes any openings which
the Contractor proposes to fill from regularly
established “recall” lists.

d.  “Openings which the Contractor proposes to
fill pursuant to a customary and traditional
employer - union hiring arrangement” means
employment openings which the Contractor
proposes to fill from union halls, which is part
of the customary and traditional hiring
relationship which exists between the
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©)

(10)

(11)

(12)

(13)

(14)

(15)

Contractor and
employees.

representatives of his

The Contractor agrees to comply with the rules,
regulations and relevant orders of the Secretary of
Labor issued pursuant to the Act.

In the event of the Contractor's noncompliance with
the requirements of this clause, actions) for
noncompliance may be taken‘in accordance with
the rules, regulations and relevant orders of ‘the
Secretary of Labor issued,pursuant to the Act.

The Contractor agrees to post in. conspicuous
places, available tomemployees :and applicants for
employment, notices in a form to be prescribed by
the Director,/provided by or _through the contracting
officer. Such notices shall state the Contractor’s
obligation under. the‘law to take affirmative action to
employ and ‘advance in employment qualified
disabled veterans and veterans of the Vietnam Era
for employment, and the rights of applicants and
employees.

The! Contractor will notify each labor union or
representative._of workers with which it has a
collective bargaining agreement or other contract
understanding, that the Contractor is bound by the
terms of the Vietham Era Veterans’ Readjustment
Assistance Act, and is committed to take affirmative
action to employ and advance in employment
qualified disabled veterans and veterans of the
Vietnam Era.

The Contractor will include the provisions of this
clause in every subcontract or purchase order of
$10,000 or more unless exempted by rules,
regulations or orders of the Secretary issued
pursuant to the Act, so that such provisions will be
binding upon each Subcontractor or vendor. The
Contractor will take such action with respect to any
subcontract or purchase order as the Director of the
Office of Federal Contract Compliance Programs
may direct to enforce such provisions, including
action for noncompliance.

Collective bargaining agreement or other contract
understanding that the Contractor is bound by the
terms of the Vietnam Era Veterans’ Readjustment
Assistance Act, and is committed to take affirmative
action to employ and advance in employment
qualified disabled veterans and veterans of the
Vietnam Era.

The Contractor will include the provisions of this
clause in every subcontract or purchase order of
$10,000 or more unless exempted by rules,
regulations or orders of the Secretary issued
pursuant to the Act, so that such provisions will be
binding upon each Subcontractor or vendor. The
Contractor will take such action with respect to any
subcontract or purchase order as the Director of the
Office of Federal Contract Compliance Programs
may direct to enforce such provisions, including
action for noncompliance.



EQUAL OPPORTUNITY CLAUSE FOR
WORKERS WITH DISABILITIES

This clause is inserted pursuant to the Rehabilitation Act of
1973 (P.L. 93-112) and 41 CFR Sec. 60-741-4.

(1

)

@)

The Contractor will not discriminate against any
employee or applicant for employment because of
physical or mental handicap in regard to any
position for which the employee or applicant for
employment is qualified. The Contractor agrees to
take affirmative action to employ, advance in
employment and otherwise treat qualified
handicapped individuals without discrimination
based upon their physical or mental handicap in all
employment practices such as the following:
employment, upgrading, demotion or transfer,
recruitment, advertising, layoff or termination, rates
of pay or other forms of compensation, and
selection for training, including apprenticeship.

The Contractor agrees to comply with the rules,
regulations and relevant orders of the Secretary of
Labor issued pursuant to the Act.

In the event of the Contractor's non-compliance with
the requirements of this clause, actions for
noncompliance may be taken in accordance with
the rules, regulations and relevant orders of the
Secretary of Labor issued pursuant to the Act.
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(4)

(%)

(6)

(7)

The Contractor agrees to post in conspicuous
places, available to employees and applicants for
employment, notices in a form to be prescribed by
the Director, provided by or through the contracting
officer.

Such notices shall state the Contractor’s obligation
under the law to take affirmative action to,employ
and advance in employment qualified handicapped
employees and applicants for employment, and the
rights of applicants and employees.

The Contractor will notify each labor union or
representative of workers with which, it has a
collective bargaining agreement or other.Contract
understanding, that the, Contractor.is bound by the
terms of Section 503 of the Rehabilitation Act of
1973, andds committed to take affirmative action to
employ and advance in employment physically and
mentally handicapped individuals.

The Contractor will include the provisions of this
clause in every subcontract or purchase order of
$2,500.00 or more unless exempted by rules,
regulations or orders of the Secretary issued
pursuant_to Section 503 of the Act, so that such
provisions will be binding upon each Subcontractor
or vendor. The Contractor will take such action with
respect to any subcontract or purchase order as the
Director of the Office of Federal Contract
Compliance Programs may direct to enforce such
provisions, including action for noncompliance.



STANDARD FEDERAL EQUAL
EMPLOYMENT OPPORTUNITY

CONSTRUCTION CONTRACT PROVISIONS

(EXECUTIVE ORDER 11246, PURSUANT TO

1.

41 CFR 60-4.3 (a)

As used in these specifications:

a. “Covered area” means the geographical area
described in the solicitation from which this
contract resulted;

b. “Director” means Director, Office of Federal
Contract Compliance Programs, United States
Department of Labor, or any person to whom the
Director delegates authority;

c. “Employer identification number” means the
Federal Social Security number used on the
Employer's Quarter Federal Tax Return. U.S.
Treasury Department form 941.

d. “Minority” includes:

(i) Black (all persons having origins in any of
the Black African racial groups not of
Hispanic origin);

(i) Hispanic (all persons of Mexican, Puerto
Rican, Cuban, Central or South American or
other Spanish Culture or origing regardless
of race);

(iii) Asian and Pacific Islander, (all persons
having origins in any of the original peoples
of the Far East, Southeast Asia, the Indian
Subcontinent, or the Pacific Islands); and

(iv) American Indian or Alaskan Native  (all
persons having origins in any of the original
peoples of North America and maintaining
identifiable  tribal  affiliations  through
membership and participation or community
identification).

Whenever the Contractor, or any Subcontractor at
any tier, subcontracts'a portion of the work involving
any ‘construction trade, it shall physically include in
each subcontract in excess of $10,000 the provisions
of these specifications and the Notice which contains
the »applicable goals for minority and female
participation and which is set forth in the solicitations
from.which this contract resulted.

If the Contractor is participating (pursuant to 41 CFR
60-4.5) in a Hometown Plan approved by the U.S.
Department of Labor in the covered area either
individually or through an association, its affirmative
action obligations on all work in the Plan area
(including goals and timetables) shall be in
accordance with the plan for those trades which have
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unions participating in the Plan. Contractors must be
able to demonstrate their participation in and
compliance with the provisions of any such
Hometown Plan. Each Contractor or Subcontractor
participating in an approved Plan is individually
required to comply with its obligations under the EEO
clause, and to make a good faith effort to achieve
each goal under the Plan in each trade in which it
has employees. The overall good faith, performance
by other Contractors or Subcontractors‘toward a goal
in an approved Plan does not excuse any .covered
Contractor’'s or Subcontractor’s failure to take,good
faith efforts to achieve Plan.goals and timetables.

The Contractor «<shall implement the . specific
affirmative action standards/provided, in paragraphs
7a through p of these specifications. The goals set
forth in the solicitation from which the contract
resulted are expressed as)percentages of the total
hours of employment and training of minority and
female utilization the Contractor should reasonable
the able to achieve in each construction trade in
which it /has employees in the covered area.
Covered< construction Contractors  performing
constraction work in geographical areas where they
do not have a federal or federally assisted
construction contract shall apply the minority and
female goals established for the geographical area
where the work is being performed. Goals are
published periodically in the FEDERAL REGISTER
in/ notice form, and such notices may be obtained
from any Office of Federal Contract Compliance
programs Office or from federal procurement
contracting officers. The Contractor is expected to
make substantially uniform progress in meeting its
goals in each craft during the period specified.

Neither the provisions of any collective bargaining
agreement, nor the failure by a union with whom the
Contractor has a collective bargaining agreement, to
refer either minorities or women shall excuse the
Contractor’'s obligations under these specifications,
Executive Order 11246 or the regulations
promulgated pursuant thereto.

In order for the nonworking training hours of
apprentices and trainees to be counted in meeting
the goals, such apprentices and trainees must be
employed by the Contractor during the training
period and the Contractor must have made
commitment to employ the apprentices and trainees
at the completion of their training, subject to the
availability of employment opportunities.  Trainees
must be trained pursuant to training programs
approved by the U.S. Department of Labor.

The Contractor shall take specific affirmative actions
to ensure equal employment opportunity. The
evaluation of the Contractor's compliance with these
specifications shall be based upon its effort to
achieve maximum results from its actions. The
Contractor shall document these efforts fully, and



shall implement affirmative action steps at least as
extensive as the follow 16 steps:

a.

Ensure and maintain a working
environment free of harassment,
intimidation, and coercion at all sites,
and in all facilities at which the
Contractor's employees are assigned
to work. The Contractor shall
specifically ensure that all foremen,
superintendents, and other on-site
supervisory personnel are aware of and
carry out the Contractor’'s obligation to
maintain such a working environment,
with specific attention to minority or
female individuals working at such sites
or in such facilities.

Establish and maintain a current list of
minority and female recruitment
sources, provide written notification to
minority and female recruitment
sources and to community
organizations when the Contractor or
its unions have employment
opportunities available, and maintain a
record of the organizations’ responses.

Maintain a current file of the names,
addresses and telephone numbers of
each minority and female off-the-street
applicant and minority <or female
referral from a union, @ recruitment
source or community .organizationsand
of what action was taken with respect
to each such individual. If such
individual was sent to the union hiring
hall for referral and was not referred
back to the Contractor by the union or,
if referred, not employed by the
Contractor, this shall be documented in
the file with the reason therefore, along
with whatever additional actions the
Contractor may have taken.

Provide \immediate written notification
to the" Director when the union or
unions bargaining agreement has not
referred 'to the Contractor a minority
person / or woman sent by the
Contractor, or when the Contractor has
other information that the union referral
process has impeded the Contractor’s
efforts to meet its obligations.

Develop on-the-job training
opportunities and/or participate in
training programs for the area which
expressly include minorities and
women, including upgrading programs
and apprenticeship and trainee
programs relevant to the Contractor’s
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employment needs, especially those
programs funded or approved by the
Department of Labor. The Contractor
shall provide notice of these programs
to the sources compiled under 7b
above.

Disseminate the Contractors EEO
policy by providing notice, of the policy
to unions and training programs and
requesting their . cooperation in
assisting the Contractor in meeting its
EEO obligations by including it in any
policy manual and collective, bargaining
agreement; by publicizing it. in the
company newspaper, »annual  report,
etc.; "by, specific review of the policy
with all. management personnel and
with all minority andfemale employees
at least once a year; and by posting the
company EEO policy on bulletin boards
accessible to all employees that each
location where construction work is
performed.

Review, at least annually, the
company’s EEO policy and affirmative
action obligations under  these
specifications  with all employees
having any responsibility for hiring,
assignment, layoff, termination or other
employment decisions including
specific review of these items with
onsite supervisory personnel such as
Superintendents, General Foremen,
etc., prior to the initiation of
construction work at any job site. A
written record shall be made and
maintained identifying the item and
place of these meetings, persons
attending, subject matter discussed,
and disposition of the subject manner.

Disseminate the Contractor's EEO
policy externally by including it in any
advertising in the news media,
specifically including minority and
female news media, and providing
written notification to and discussing
the Contractor's EEO policy with other
Contractors and Subcontractors with
whom the Contractor does or
anticipates doing business.

Direct its recruitment efforts, both oral
and written, to minority, female and
community organizations, to schools
with minority and female students and
to minority and female recruitment and
training organizations serving the
Contractor’s recruitment source, the
Contractor shall send written



notification to organizations such as the
above, describing the openings,
screening procedures, and tests to be
used in the selection process.

j. Encourage present minority and female
employees to recruit other minority
persons and women and, where
reasonable, provide after school,
summer and vacation employment to
minority and female youth both on the
site and in other areas of a Contractor’s
work force.

k. Validate all tests and other selection
requirements where there is an
obligation to do so under 41 CFR Part
60-3.

l. Conduct, at least annually, an inventory
and evaluation at least of all minor8ty
and female personnel for promotional
opportunities and encourage these
employees to seek or to prepare for,
through appropriate training, etc., such
opportunities.

m. Ensure that seniority practices, job
classifications, work assignments and
other personnel practices, do not have
a discriminatory effect by continually
monitoring all personnel and
employment related activities to ensure
that the EEO policy and _the
Contractor’'s obligations under «these
specifications are being carried.out.

n. Ensure that all facilities and company
activities are» non-segregated except
that separate or single-user toilet and
necessary . changing facilities shall be
provided to assure privacy between the
SExes.

0. Document and maintain a record of all
solicitations of offers” for subcontracts
from ‘minority and female construction
Contractors and suppliers, including
circulation of solicitations to minority
and female Contractor associations
and other business associations.

p. Conduct a review, at least annually, of
all supervisors; adherence to and
performance under the Contractor’s
EEO policies and affirmative action
obligations.

Contractors are encouraged to participate in
voluntary associations which assist in fulfilling
one or more of their affirmative action
obligations (7a — p). The efforts of a Contractor
association, joint Contractor-union, Contractor-

10.

11.

12.

13.

Page 7 of 8
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community or other similar group of which the
Contractor is a member and participant may be
asserted as fulfiling any one or more of its
obligations provided that the Contractor actively
participates in the group, makes every effort to
assure that the group has a positivecimpact on
the employment of minorities and swvomen in the
industry, ensures that the congcfete benefits of
the program are reflected in ‘the, Contractor’s
minority and female waorkforce  participation
makes a good faith effort'tonmeet its individual
goals and timetables, and can provide access to
documentation,  which  demonstrates'  the
effectiveness of .actions taken on behalf of the
Contractor. The obligation to comply, however,
is the Contractor’s and failure of'such a group to
fulfill an obligation, shall not be a defense for the
Contractor’'s noncompliance.

A single goal for minorities .and a separate single
goal for women have been established. The
Contractor, however, is required to provide
equal, employment opportunity and to take
affirmative-action for all minority groups, both
male and female, and all women, both minority
and non-minority. Consequently, the Contractor
may be in violation of the executive order if a
particular group is employed in a substantially
disparate manner (for example, even though the
Contractor has achieved its goals for women
generally, the Contractor may be in violation of
the Executive Order if a specific minority group
of women is underutilized).

The Contractor shall not use the goals and
timetables or affirmative action standards to
discriminate against any person because of
race, color, religion, sex, or national origin.

The Contractor shall not enter into any
Subcontract with any person or firm debarred
from Government contracts pursuant to
Executive Order 11246.

The Contractor shall carry out such sanctions
and penalties for violation of these specifications
and of the Equal Opportunity Clause, including
suspension, termination and cancellation of
existing subcontracts as may be imposed or
ordered pursuant to Executive Order 11246, as
amended, and its implementing regulations, by
the Office of Federal Contract Compliance
Programs. Any Contractor who fails to carry out
such sanctions and penalties shall be in violation
of these specifications and Executive Order
11246, as amended.

The Contractor, in fulfilling its obligations under
these specifications, shall implement specific
affirmative action steps, at least as extensive as
those standards prescribed in paragraph 7 of
these specifications, so as to achieve maximum



14.

15.

results from its efforts to ensure equal
employment opportunity. If the Contractor fails
to comply with the requirements of the Executive
Order, the implementing regulations, or these
specifications, the director shall proceed in
accordance with 41 CRF 60-4.6.

The Contractor shall designate a responsible
official to monitor all employment related activity
to ensure that the company EEO policy is being
carried out, to submit reports relating to the
provisions hereof as may be required by the
Government and to keep records. Records shall
at lease include for each employee the name,
address, telephone numbers, construction trade,
union affiliation if any, employee identification
number when assigned, social security number,
race, sex, status (e.g., mechanic, apprentice
trainee, helper, or laborer) dates of changes in
status, hours worked per week in the indicated
trade, rate of pay, and locations at which the
work was performed. Records shall be
maintained in an easily understandable and
retrievable form; however, to the degree that
existing records satisfy this requirement,
Contractors shall not be required to maintain
separate records.

Nothing herein provided shall be construed as a
limitation upon the application of other laws

which  establish  different  standards  of
compliance or upon the application of
requirements for the hiring of local or other area
residents (e.g. those under the Public Works
Employment Act of 1977 and the Community
Development Block Grant Program).

a) The notice set forth in 41 CFR 60-4.2 and
the specifications set forth in 41 CFR 60-4.3
replace the New Form for Federal Equal
Employment Opportunity, Bid conditions for
Federal and federally Assisted Construction
published at 41.€FR 32482 and commonly
known as the Model Federal, EEO Bid
Conditions; and the New Form shall not be
used after the regulations in 41 CFR Part
60-4 become effective.

Minority Goals
The goal_for_the utilization of women employees on
federally-assisted construction contracts is set at 6.9%.

The goal for/ utilization of minorities, based on the
Standard metropolitan,, Statistical Area (SMSA) for
Riverside/San Bernardino County is 19%.

For,additional information on these goals, please contact
the OFCCP-Pacific Region at (415) 848-6969.

Page 8 of 8
Page 21 of 24



CERTIFICATION OF COMPLIANCE WITH AIR AND WATER ACTS

(Applicable to federally assisted construction contracts
and related subcontracts exceeding $100,000)

During the performance of this Contract, the Contractor and all Subcontractors shall comply with the
requirements of the Clean Air act, as amended, 42 U.S.C. 1857 et. seq., the Federal Water Pollution
Control Act, as amended, 33 U.S.C. 1251 et. seq., and the regulations of the Environmental Protection
Agency with respect thereto, at 40 CFR Part 15, as amended.

In addition to the forgoing requirements, all nonexempt Contractors and Subcontractors shall furnish‘to
the owner, the following:

(1)

A stipulation by the Contractor or Subcontractors, that any facility to be utilizedsin.the performance
of any nonexempt Contract or subcontract, is not listed on the List of,Violating Facilities issued by
the Environmental Protection Agency (EPA) pursuant to 40 CFR 15.20.

Agreement by the Contractor to comply with all requirements of Section 114.0f the Clean Air Act,
as amended, (42 U.S.C. 1857¢c-8) and Section 308 of the Federal Water Pollution Control Act, as
amended, (33 U.S.C. 1318) relating to inspections monitoring entry, reports and information, as
well as all other requirements specified in said Section 114 and.Section 308, and all regulations
and guidelines issued thereunder.

A stipulation that as a condition for the.award of the Contract, prompt notice will be given of any
notification received from the Director; Office of Federal Activities, EPA, indicating that a facility
utilized, or to be utilized for the Contract, is under consideration to be listed on the EPA List of
Violating Facilities.

Agreement by the Contractor to include, or cause to be included, the criteria and requirements in
paragraph (1) through (3) of. this section in every nonexempt subcontract and requiring that the
Contractor will take such action‘as the Government may direct as a means of enforcing such
provisions.

Page 22 of 24
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SAN BERNARDINO Real Estate Services

C OUNTY Project Management

CONTRACTOR'’S CERTIFICATION OF COMPLIANCE WITH

DAVIS-BACON AND RELATED ACTS REQUIREMENTS

PRIME CONTRACTOR
PROJECT NAME: PROJECT CODE:

PROJECT ADDRESS:

PRIME CONTRACTOR NAME:

RELATED ACTS” requirements; and

2. The Prime Contractor and all Subcontracto
employed a wage not less than the highest wage.ap@figa thei fications. If no federal work
classification appears to apply, the Prime C ke a written request to the County of San
Bernardino to obtain the applicable work classifi ge rate prior to the start of construction. The
Prime Contractor is solely responsible for ensuring.t tractors are in compliance with the “DAVIS-
BACON AND RELATED ACTS” req ts.

PRIME CONTRACTOR DATE

PRIME CONTRACTOR SIGNATU TITLE

NTRACTOR IS A CORPORATION OR PARTNERSHIP
AND TITLES OF ALL PARTNERS OR CORPORATE OFFICERS.

NAME TITLE
NAME TITLE
NAME TITLE
NAME TITLE
NAME TITLE

EXHIBIT: A
Created on 8/23/2012



SAN BERNARDINO Real Estate Services

- COUNTY Project Management

SUBCONTRACTOR'’S CERTIFICATION OF COMPLIANCE WITH
DAVIS-BACON AND RELATED ACTS REQUIREMENTS

B5CC RA UR
PROJECT NAME: PROJECT CODE:

PROJECT ADDRESS:

PRIME CONTRACTOR NAME:

SUBCONTRACTOR NAME:

1. By executing a contract with the above named
referenced project is federally funded and will g
requirements.

2. 1/we have read the “LABOR COMPLIANCE
the above referenced project. I/we acknowledge

the “FEDERAL LABOR STANDARDS PROVISIONS” be ici on this project.

3. I/we will include the “LABOR ENDUM” including the wage determination for
the above referenced project in an rchase orders executed. I/we will forward to
Prime Contractor a copy, rchase orders to any lower tier subcontractors within

SUBCONTRACTOR DATE

SUBCONTRACTOR SIGNATURE TITLE

. IFSU
LIST THE LEGAL

NTRACTOR IS A CORPORATION OR PARTNERSHIP
ES AND TITLES OF ALL PARTNERS OR CORPORATE OFFICERS.

NAME TITLE

NAME TITLE

NAME TITLE

NAME TITLE

NAME TITLE
EXHIBIT: A-1

Created on 8/21/2012




SAN BERNARDINO Real Estate Services

COUNTY Project Management

e

CERTIFICATION OF BIDDER REGARDING
EQUAL EMPLOYMENT OPPORTUNITY

PRIME CONTRACTOR

PROJECT NAME: DJECT CODE:

PROJECT ADDRESS:

INSTRUCTIONS
This certification is required pursuant to Executive Order 11246 (30 ). The implementing rules
and regulations provide that any bidder or prospective contractor, or any o proposed Subcontractors, shall
state as an initial part of the bid or negotiations of the contr i articipateds in any previous
contract or subcontract subject to the Equal Opportunity Clause; an it filwmpliance reports

due under applicable instructions.

Where the certification indicates that the bidde rt due under applicable
instructions, such bidder shall be required to submit i i n (7) calendar days after bid

BIDDER’S NAME:

ADDRESS:

or other reports to the Equal Employment Opportunity Commission,
1survey/index.html.

nection with such contract or subcontractor with the Joint Reporting
retary or the Equal Employment Opportunity Commission.

3. Has Bidder ever been or is bidder being considered for sanction due to violation of EXECUTIVE ORDER 11246, as
amended. http://wwwy compliance/laws/comp-eeo.htm

[] Yes\[ ] No

Certification: The information above is true and complete to the best of my knowledge and belief.

PRIME CONTRACTOR (Print Name) TITLE

CONTRACTOR SIGNATURE DATE

EXHIBIT: B

Created on 8/24/2012


http://www.eeoc.gov/eeo1survey/index.html
http://www.dol.gov/compliance/laws/comp-eeo.htm

Real Estate Services
Project Management

CERTIFICATION BY PROPOSED SUBCONTRACTOR
REGARDING EQUAL EMPLOYMENT OPPORTUNITY

SUBCONTRACTOR

PROJECT NAME: OJECT CODE:

PROJECT ADDRESS:

INSTRUCTIONS
This certification is required pursuant to _Executive Order 11246 (30 F}
and regulations provide that any bidder or prospective Contr
state as an initial part of the bid or negotiations of the contra i ici @lhin any previous
contract or subcontract subject to the Equal Opportunity Clause; an i fileg compliance reports
due under applicable instructions. 0 aossss W @400

). The implementing rules

Where the certification indicates that the SubcOgthe S i ance report due under
applicable instructions, such Subcontractor shall be j i ance report before the Prime
Contractor approves the subcontract or permits
unless such report is submitted.

ATION

SUBCONTRACTOR’S NAME:

ADDRESS:

1. Subcontractor has par ad i contract subject to the Equal Opportunity Clause.

[ ] Yes [ ] No (IF YES, id

(IF NO, contrac
EEOC at 800-6

e'required ; urvey or other reports to the Equal Employment Opportunity Commission,
000 oronline at h®

2. Compliance
Committee, the Depu i defetary or the Equal Employment Opportunity Commission.

[ ] Yes'[ ] No [_] None Required

3. Subcontractor.has ever M being considered for sanction due to violation of EXECUTIVE ORDER 11246, as
amended. http://www.dol.gov/compliance/laws/comp-eeo.htm

[] Yes [ J.No

Certification: The information above is true and complete to the best of my knowledge and belief.

SUBCONTRACTOR (Print Name) TITLE

SUBCONTRACTOR SIGNATURE DATE

EXHIBIT: C
Created on 8/24/2012


http://www.eeoc.gov/eeo1survey/index.html
http://www.dol.gov/compliance/laws/comp-eeo.htm

SAN BERNARDINO Real Estate Services

COUNTY Project Management

AFFIRMATIVE ACTION COMPLIANCE FORM
FOR CONSTRUCTION CONTRACTS OVER $10,000

PRIME CONTRACTOR SUBCONTRACTOR
PROJECT NAME: PROJECT CODE:

COMPANY — CONTRACTOR NAME:

Please check the box that applies to your company to affirm an understanding and implementation,of AFFIRMATIVE
ACTION COMPLIANCE requirements and that you have read and completed the requirements for the project as noted
below:

| / We have reviewed and understand the “CONSTRUCTION (ﬁITRACT LABOR" COMPLIANCE PROVISIONS
(ATTACHMENT D)” of the bid package and/or “LABOR COMPLIA CONTRACT ADDENDUM”.

** MANDATORY REQU ENT **
. U

[] 1/ We DO currently maintain an effective Affirr!tive Action‘gram. The Affirmative Action Program complies
with the Standard Federal Equal Employment, Opportunity Construction Contract Provisions Executive Order
11246, pursuant to 41 CFR 60-4.3 (a) andwill fu\ish a copy up%request.

N

Affirmative Action Rgram. | / We agree to the Equal Opportunity Clause

tr‘ (Executive Order 11246), as amended, and Title VIl of the Civil

rsuant to 41 CFR 60-1.4) of “CONSTRUCTION CONTRACT LABOR
” of the bid package and/or “LABOR COMPLIANCE CONTRACT

[ ] 1/ We DO NOT currently maintai
for Federally-Assisted Constructio
Rights Act of 1964,4and, is applicab
COMPLIANCE PROVISIO (ATTACHME
ADDENDUM”.

in recruitmentyhiring and promotion is required by Contractors and Subcontractors
erally-assisted construction contract that exceeds $10,000 or $10,000 in the
aggregate ra,12-month pefied. Contractors or Subcontractor who enter into a “Construction Contract” in
excess of 10,06~st take 16" specific affirmative action steps to ensure equal employment opportunity.
These [steps are included™in 41 CFR 60-4.3 (a) (7) and are also included under “Standard Federal Equal
Employment Opportunity Construction Contract Specifications” of “CONSTRUCTION CONTRACT LABOR
COMPLIANCE PROVISIONS{(ATTACHMENT D)” of the bid package and/or “LABOR COMPLIANCE CONTRACT
ADDENDUM”.

Personnel affirmative acti
who have entered into a

I certify the information above is true and complete to the best of my knowledge and belief.

CONTRACTOR (Print Name) TITLE

CONTRACTOR SIGNATURE DATE

EXHIBIT: D
Created on 3/12/2014



SAN BERNARDINO Real Estate Services

C OUNTY Project Management

g
=}

o

CERTIFICATE OF UNDERSTANDING
AND AUTHORIZATION FORM

PRIME CONTRACTOR \ SUBCONTRACTOR
** Complete If Owner/Officer Is NOT Signing Statement of Compliance **

PROJECT NAME: PROJECT CODE:

COMPANY — CONTRACTOR NAME:

officer have read the most
iling Wage_Requirements for

rtaining to this
s required for this

The undersigned certifies that the company principal(s), and the authorize

PAYROLL AGENT (PRINT NA| AYROLL AGENT (SIGNATURE)

OWNER/OFFICER (PRINT NAME) OWNER/OFFICER (SIGNATURE)

i

TITLE (PARTNER/CORPORATE OFFICER OR OWNER) DATE

*** APAYROLL OFFICER MAY SELF-CERTIFY AUTHORIZATION TO SIGN PAYROLL REPORTS ONLY IF A SOLE-
PROPRIETOR. ALL OTHERS MUST HAVE AUTHORIZATION FROM A SECOND CORPORATE OFFICER / PARTNER
OR OWNER. ***

EXHIBIT: E

Created on 8/24/2012




SAN BERNARDINO Real Estate Services

UNTY Project Management

FRINGE BENEFIT STATEMENT FORM

PRIME CONTRACTOR SUBCONTRACTOR
PROJECT NAME: PROJECT CODE:

COMPANY — CONTRACTOR NAME:

all third party plans, funds or trustees,to which your
each fringe typed(in dollars) below. Payrolls will be

Use this form to identify those bona fide Fringe Benefit Plan(s) in which your employees are participati
firm makes fringe benefit payments in the interest of your employees. Provide an hourly equival
monitored to ensure the proper Fringe Benefit rates are being paid. Additional documentation may be re

CLASSIFICATION: EFFECTIVE DATE: OR TRAVELPAY $:

N
FRINGE BENEFIT HOURLY AMOUNT: | NAME, ADDRESS AND CONTACT INFORMATION OF PLAN, FUND.OR PROGRAM .

VACATION/HOLIDAY $: NAME: ADDRESS:
CONTACT INFORMATION:
NAME:

HEALTH & WELFARE $: ADDRESS: CONTACT

INFORMATION: NAME:
ADDRESS: CONTACT

PENSION $: INFORMATION: NAME:
ADDRESS: CONTACT
INFORMATION: NAME:

APPRENTICE/TRAINING $:

ADDRESS: CONTACT
INFORMATION:

OTHER $:

SUBSISTENCE OR TRAVEL PAY $:

CLASSIFICATION:

FRINGE BENEFIT HOURLY AMOUNT:

VACATION/HOLIDAY $:

HEALTH & WELFAF

PENSION $:

APPRENTICE/TRAINING $:

OTHER $:

I'certify under penalty of perjury that fringe benefits are paid to the approved plans, funds or programs as listed above:

CONTRACTOR (PRINT NAME) TITLE

CONTRACTOR SIGNATURE DATE

EXHIBIT: F
Page 1 of 2 Created on 8/24/2012



FRINGE BENEFIT FORM INSTRUCTIONS

Supplemental statements MUST be submitted during the progress of work
should a change in rate of any of the classifications be made.

NOTE:

To receive credit for employer paid benefit contributions, plans must be bona fide and contributions must’be documented.
On the Fringe Benefit Statement, indicate the name, address and phone number of the administrator.of the Plan, Fund or
Program.

VACATION PLAN/PAID HOLIDAY DOCUMENTATION: Please submit copies of your company’s policy for employer/paid
vacation and holidays. For vacation, please explain how you track the vacatiom,hours for each employee. “Additionally,
please submit copies of monthly reports or statements from the bank/fund depesitorysShowing that the plan and vacation
amounts are available for the workers.

HEALTH AND WELFARE DOCUMENTATION: For your Health & Welfare Rlan, p submit| copies of the plan
documentation indicating monthly or quarterly billings for the covered benefits (and. d ating all benefits per worker), as
well as statements and copies of checks transmitted by your company to the trust fund or plan.for these benefits.

PENSION PLAN DOCUMENTATION: Please submit copies of the plalﬁcumentation from the Plan Administrator including
the plan summary, account balances, monthly or quartefly tra ittals into the account and'copies of checks transmitted
by your company as payments into the accounts.

APPRENTICE/TRAINING DOCUMENTATION: Please submit.copies offthe Apprentice/Jraining Certification Letter from your
Federally Registered Program Sponsors. The apprentic%\pro ram must be registered with the Department of Labor
(DOL), Office of Apprenticeship. Include level, !p or perio‘f the apprentice; apprentice’s wage scale and ratio
information. A training or apprentice wage canbe paidyonly if the tkainee is registered in a DOL approved apprenticeship or
training program or with a State ApprenticeshipfAgency. recognifiby DOL. Otherwise, the individual is to be paid the
Davis-Bacon and Related Acts (DBRA), prevailing wage rate fox the classification of work that they are performing regardless
of their skill level. (Federal regulations‘NOT REQUIRE the e@wment of apprentices on federally funded projects)

it co‘ of explanation,“monthly reports or statements and plan documentation
company paidiplan(s). The implementing agency will verify plan(s) for employer

OTHER DOCUMENTATION: Please s
from the Plan Adminjstrator for all “OT
to receive credit. o

FRINGES PAID IN CASH:*dicate if'some or all frifges will be added to the employee’s basic hourly rate.

eratequnder a‘collective bargaining agreement or contribute based on an hourly amount; you
to compute “hourly benefits. Please be advised that examples are provided only to
used.

If your company<does not
may use the following form
demonstrate-how.the formulas

Annual Calculation: The annual,calculation is based on 2080 hours per year (40hrs x 52 weeks per year)

Formula: Employee’s Basic Hourly Rate x Number of Benefit Hours (8 Hrs a Day x Number of Days) divided by 2080
Annual'Hours.
Example: At $20/Hr, with 80 vacation hours a year, the hourly rate would calculate as follows:
$20 X 80 Hrs = $1,600 divided by 2,080 hours per year = $.77
Fringe Benefit Hourly Amount: $.77

Monthly Calculation: The monthly calculation factor 173.33 is based on 2080 hours per year divided by 12 months.

Formula: Monthly Benefit Plan Contribution divided by 173.33

Example: If employer pays $200/month for a medical benefit, the monthly hourly rate calculates as follows:
A monthly plan contribution of $200 divided by 173.33 =$1.15
Fringe Benefit hourly amount: $1.15

Page 2 of 2 Created on 8/24/2012
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AUTHORIZATION FOR PAYROLL DEDUCTION(S)

PRIME CONTRACTOR SUBCONTRACTOR
PROJECT NAME: PROJECT CODE:
COMPANY — CONTRACTOR NAME:

EMPLOYEE NAME: LOYEE #:
MUST be completed and signed by the employee who has "OTHER/GAR (s) subtracted from his/her
payroll. Deduction types include: Alimony, Child Support, other Court- ductions/ or Garnishments,

Uniforms, 401K, Loans, Advance Paybacks, or Insurance, etc. T itted. before the first Certified
Payroll reflecting the deduction(s). ALL “Other/Garnish” d by supporting
documentation.

DEDUCTION TYPE: EXPLANATION FOR DEDUCTION(S): WEEKLY AMOUNT:

&

s
I TR
’ =

, HEREBY AUTHORIZE

(PRINT EMPLOYEE NAME) (COMPANY - CONTRACTOR NAME)
TO MAKE| THE ABOVE LISTED -DEDUGIPION(S) FROM MY PAYROLL CHECK. IT IS UNDERSTOOD THAT THESE
DEDUCTIONS ARE IN THE INTEREST OF THE EMPLOYEE AND NOT A CONDITION OF EMPLOYMENT, OR A DIRECT
OR'INDIRECT FINANCIAL B._agN#’-\CCRUING TO THE EMPLOYER, AND NOT OTHERWISE FORBIDDEN BY LAW.

EMPLOYEE SIGNATURE DATE

CONTRACTOR SIGNATURE DATE

EXHIBIT: G

Created on 8/23/2012




CONTRACTOR'’S AFFIDAVIT AND FINAL RELEASE

This is to certify that hereinafter
“the undersigned”, declares to the County of San Bernardino hereinafter “the
County”, under oath, that it has paid in full for all materials, supplies, labor,
services, tools, equipment and all other bills contracted for by the undersigned or
by any of the undersigned’s agents, employees or subcontractors used in or
contributing to the execution of its contract with the County with regardto.the
building, erection, construction, or repair of that certain work of improvement
known as:

situated in the City / Community of
County of San Bernardino, State of California, more particularly described as
follows:

The undersigned declares that it knows of no unpaid debts or claims arising out
of said Contract which would constitute grounds for any third party to claim a stop
notice of any unpaid sums owing to the undersigned:

Further, for valuable consideration, the'receipt.of which is hereby acknowledged,
the undersigned does hereby fully release and acquit the County and all its
agents and employees of the County, and each of them, from any and all claims,
debts, demands, or causes of action which exist or might exist in favor of the
undersigned by reason of the Contract executed between the undersigned and
the County or which relate in any way to the'work performed by the undersigned
with regard to the above-referenced construction project.

Further, the undersigned expressly acknowledges its awareness of and waives
the benefits of paragraph 1542 of the Civil Code of the State of California which
provides: “A general release does not extend to claims which the creditor does
not know or suspect to exist in his favor at the time of executing the release,
which if known by him must have materially affected his settlement with the
debtor.”

This release is intended to be a full and general release of any and all claims
which the undersigned now has or may, in the future, have against the County
and/or its agents and employees with regard to any matter arising from the
construction of the above-referenced project of the contract between the County
and the Contractor with respect thereto whether such claims are now known or
unknown, or are suspected or unsuspected.

Dated: By:

Name

Title:

Name of Entity:




CONTRACT BOND BOND NUMBER

PUBLIC WORK EFFECTIVE DATE

PERFORMANCE BOND

KNOW ALL PERSONS BY THESE PRESENTS: That we,

(Name of Principal)

, as Principal

(Principal’s Address)

and

(Name of Surety)

(Surety’s Address)

a corporation organized and existing under the laws, of the State of
and authorized to transact surety business.inithe State of California, as Surety, are heId
and firmly bound unto the County of San. Bernardino in the amount of
Dollars ($ )
lawful money of the United States of America, for which amount well and truly to be made,
we hereby bind ourselves, our heirs, executors, administrators, successors and assigns,
jointly and severally, firmly by.these presents.

WHEREAS, the Principal has entered into a contract dated , 20,
(the “Contract”) with the County of San Bernardino to do and perform the following work:

Project Name:
Project #:

The work to be, performed’ by Principal is more particularly set forth in the Contract
documents for the Project (hereinafter referred to as “Contract Documents”), the terms
and conditions of which are expressly incorporated herein by reference.

WHEREAS the Contract Documents require Principal to perform the terms and conditions
thereof, and to furnish a bond for the faithful performance of said Contract Documents.

NOW THEREFORE, the condition of this obligation is such that if the Principal, his, her
or its heirs, executors, administrators, successors or assigns, shall in all things stand to
and abide by, and well and truly keep and perform the covenants, conditions and
agreements in the Contract Documents and any alteration thereof made as therein
provided, on his, her or their part to be kept and performed at the time and in the manner
therein specified, and in all respects according to their true intent and meaning; and shall
faithfully fulfill all obligations during the term of the Contract, and during the period of a
general guarantee of all work executed under the Contract for a period expiring twelve
(12) months after the date of acceptance of such work by the County of San Bernardino,



and during the life of all guarantees provided for under the Contract that extend for a
period longer than said twelve (12) month period; and shall indemnify, defend and hold
harmless the County of San Bernardino and its officers, agents, and employees, as
therein stipulated, then this obligation shall become null and void; otherwise it shall be
and remain in full force and effect.

As part of the obligations secured hereby and in addition to the face amount_specified
therefore, there shall be included costs and reasonable expenses and fees, including
reasonable attorney’s fees, incurred by the County of San Bernardino in successfully
enforcing such obligation, all to be taxed as costs and included in any judgmentrendered.

As a condition precedent to the satisfactory completion of the .Contract Documents,
unless otherwise provided for in the Contract Documents, the above obligation shall hold
good during the time periods stated herein above, during which time.if Principal shall fail
to make full, complete, and satisfactory repair and replacements and totally protect the
County of San Bernardino from loss or damage resulting from or caused«by defective
materials or faulty workmanship, Surety shall undertake and faithfully fulfill all such
obligations. The obligations of Surety hereunder shall continue so long as any obligation
of Principal remains. Nothing herein shall limit the County of,San Bernardino’s rights or
the Principal or Surety’s obligations under the Contract; law or equity, including, but not
limited to, California Code of Civil Procedure section 337.15.

Whenever Principal shall be, and is declared by the County of San Bernardino to be, in
default under the Contract Documents, the Surety shall remedy the default pursuant to
the Contract Documents, or shall'promptly, at the County of San Bernardino’s option:

(1)  Take over and complete the Project in accordance with all terms and
conditions in the Contract Documents; or

(2)  Obtain a Bid or Bids for.completing the Project in accordance with all terms
and’ conditions in the ‘Contract Documents and upon determination by
Surety, of the lowest responsive and responsible Bidder, arrange for a
Contract  between such Bidder, the Surety and the County of San
Bernarding, and make available as work progresses sufficient funds to pay
the cost of completion of the Project, less the balance of the Contract Sum,
including other costs and damages for which Surety may be liable. The
term “balance of the Contract Sum” as used in this paragraph shall mean
the total amount payable to Principal by the County of San Bernardino under
the Contract and any modification thereto, less any amount previously paid
by the County of San Bernardino to the Principal and any other set offs
pursuant to the Contract Documents.

(3) Permit the County of San Bernardino to complete the Project in any manner
consistent with California law and make available as work progresses
sufficient funds to pay the cost of completion of the Project, less the balance
of the Contract Sum, including other costs and damages for which Surety
may be liable. The term “balance of the Contract Sum” as used in this
paragraph shall mean the total amount payable to Principal by the County
of San Bernardino under the Contract and any modification thereto, less
any amount previously paid by the County of San Bernardino to the



Principal and any other set offs pursuant to the Contract Documents.

Surety expressly agrees that the County of San Bernardino may reject any contractor or
subcontractor which may be proposed by Surety in fulfillment of its obligations in the event
of default by the Principal.

Surety shall not utilize Principal in completing the Project nor shall Surety accept a Bid
from Principal for completion of the Project if the County of San Bernardino notifies:Surety
of the County of San Bernardino’s objection to Principal’s further participation-in, the
completion of the Project.

Surety, for value received, hereby stipulates and agrees that no.€hange, extension of
time, alteration or addition to the terms of the Contract Documents or to the Project to be
performed thereunder shall in any way affect its obligations on this bond, and it does
hereby waive notice of any such change, extension of time, alteration or addition to the
terms of the Contract Documents or to the Project.

This bond is deemed to have been entered into at.San Bernardino, California.
IN WITNESS WHEREOF, the Principal and Surety have ‘caused this bond to be executed

this day of , 20__, by its undersigned
representative(s) pursuant to authority of its governing body.

Principal

(Have Signature(s) Notarized)
(Seal) Name:

By:

Title:

Address:

Phone

Surety
(Have Signature(s) Notarized and Attach
Power of Attorney)

(Seal) Name:
By:
Title:
Address:

Phone




CONTRACT BOND BOND NUMBER

PUBLIC WORK EFFECTIVE DATE

PAYMENT BOND
(LABOR AND MATERIALS)

KNOW ALL PERSONS BY THESE PRESENTS: That we,

(Name of Principal)

, as Principal

(Principal’s Address)

and

(Name of Surety)

(Surety’s Address)

a corporation organized and existing under the laws of the State of
and authorized to transact surety business in the State of California, as Surety, are held
and firmly bound unto the County of San' Bernardino in the amount of
Dollars ($ ),
lawful money of the United States of America, for the payment whereof, well and truly to
be made, we hereby bind ourselves, our heirs, executors, administrators, successors and
assigns, jointly and severally, firmly.by these presents.

WHEREAS the Principal has entered into a contract dated , 20
(the “Contract”) with the County of San Bernardino to do and perform the following work

Project Name:
Project #:

The' work to be performed by Principal is more particularly set forth in the Contract
Documents for the Project (hereinafter referred to as “Contract Documents”), the terms
and conditions of ' which are expressly incorporated herein by reference.

WHEREAS, the Contract Documents require Principal, before entering upon the
performance of the work, to file a good and sufficient Payment Bond with the County of
San Bernardino to secure the claims to which reference is made in Division 4, Part 6, Title
3, sections 9000 et seq. of the California Civil Code.

NOW THEREFORE, the condition of this obligation is such that if the hereby bounded
Principal, his, her or its heirs, executors, administrators, successors or assigns or
subcontractors shall fail to pay any of the persons named in California Civil Code section
9100, or amounts due under the California Unemployment Insurance Code with respect
to work or labor performed under the Contract, or for any amounts required to be
deducted, withheld, and paid over to the Employment Development Department from the



wages of employees of the Principal and subcontractors pursuant to section 13020 of the
California Unemployment Insurance Code with respect to the work and labor, that Surety
will pay for the same, and also, in case suit is brought upon the bond, a reasonable
attorney's fee, to be fixed by the court.

This bond shall inure to the benefit of any of the persons named in California Civil Code
section 9100 so as to give a right of action to those persons or their assigns in any suit
brought upon this bond.

Should the condition of this bond be fully performed, then this obligation“shall become
null and void, otherwise it shall be and remain in full force and effect.

Surety, for value received, hereby stipulates and agrees that no' change, extension of
time, alteration or addition to the terms of the Contract or to the work to be performed
thereunder or the Contract Documents accompanying the same shall in any way affect
its obligations on this bond, and it does hereby waive notice of ‘any such change,
extension of time, alteration or addition to the terms of.the. Contract or to the work to be
performed or to the Contract Documents thereunder.

This bond is deemed to have been entered into at San Bernardino; California.
IN WITNESS WHEREOF, the Principal and Surety.have caused this bond to be executed

this day of , 20__, by its"undersigned representative(s)
pursuant to authority of its governing body.

Principal

(Have Signature(s) Notarized)
(Seal) Name:

By:

Title:

Address:

Phone

Surety
(Have Signature(s) Notarized and Attach
Power of Attorney)

(Seal) Name:
By:
Title:
Address:

Phone




General Prevailing Wage Determinations:
2020-1 Journeyman Determinations

General prevailing wage determinations made by the director of industrial relations
Pursuant to California Labor Code part 7, chapter 1, article 2, sections 1770, 1773, and 1773.1

The effective date of each determination is ten (10) days after the issue date. (8 CCR § 16000).«The general
determinations are issued twice a year (February 22nd and August 22nd) and go into effect ten days thereafter (March
3rd in a leap year and March 4th in a non-leap year for determinations issued on February 22nd, and September 1st for
determinations issued on August 22nd).

For the most up-to-date wage determinations, visit http://www.dir.ca.gov/oprl/PWD/index.htm. Check the Important
Notices to see if any corrections, interims, or modifications have been issued that may apply towyour determination.

CRAFT LOCATION (Click for website) (pg)
Asbestos and Lead Abatement (Laborer) (e) " Southern California (18D)
Asbestos Worker, Heat and Frost Insulator (d) Southern California (3)
Boilermaker (for Pipelines) (e) A SM California
Boilermaker-Blacksmith Statewide (2)
Brick Tender ‘ k County Subtrade
Brick Tender: Forklift Operator County Subtrade
Bricklayer, Stonemason, Marble Mason, Cement Blocklamh‘er, Cleaner  County Subtrade
Bricklayer: Mason Finisher County Subtrade
Building/Construction Inspector and Field Soils and I\lerial Tester‘ v Southern California (10E)
Carpenter Southern California (4)
Carpet, Linoleum, Resilient Tile Layer l \ l County Subtrade
Carpet, Linoleum, Resilient Tile Layer — Second Shift County Subtrade Shift Diff
Carpet, Linoleum: Material Handler — A‘Ml County Subtrade
Carpet, Linoleum: Material Handler — After 6 Months — Second Shift County Subtrade Shift Diff
Carpet, Linoleum: Material Handler - First 6 I\M County Subtrade
Carpet, Linoleum: Material Handler - First 6 Months = Second Shift County Subtrade Shift Diff
Cement Mason A Southern California (20)
Cranes, Pile Driver and Hoisting Equipment (Operating Engineer) + Southern California (10A-10B)
Dredger (Operating Engineer) (e) ‘ Southern California (20)
Driver (On/Off<Hauling To/From Construction Site) Statewide (2K-2L)
Drywall Fini,r ‘ County Subtrade
Drywall Installer (Carpenter) Southern California (5)
EIectﬂUtiMneman (’ Statewide (2A)
Electrical Utility Lineman(b) Statewide (21
,Electrical mLinm (c) Statewide (2A-1)
Electrician: Cable Splicer — Zone A — Second Shift County Subtrade Shift Diff

+  Includes shift pay determinations.

* A single asterisk after the expiration date of a determination indicates that no increase is required for projects advertised while that determination is in effect. The determination
remains in effect until it is canceled, modified, or superseded by a new determination by the Director of Industrial Relations. A new determination will become effective 10 days
after it is issued. Contact the Division of Labor Statistics and Research at (415) 703-4774 after 10 days from the expiration date, if no subsequent determination is issued.

a.  State of California, except Del Norte, Imperial, Inyo, Kern, Los Angeles, Modoc, c.  Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino,
Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa San Diego, San Luis Obispo, Santa Barbara, Tulare and Ventura.
Barbara, Siskiyou, Tulare and Ventura. d.  Includes San Diego County; excludes Mono County.

b.  Includes Del Norte, Modoc and Siskiyou Counties. e. Includes San Diego County.

Updated April 2, 2020 Page 1



General Prevailing Wage Determinations:
2020-1 Journeyman Determinations

CRAFT

Electrician: Cable Splicer — Zone A - Third Shift
Electrician: Comm & System Installer

Electrician: Comm & System Installer — Second Shift
Electrician: Comm & System Installer — Third Shift
Electrician: Comm & System Tech

Electrician: Comm & System Tech — Second Shift
Electrician: Comm & System Tech — Third Shift
Electrician: Inside Wireman — Zone A

Electrician: Inside Wireman — Zone A - Second Shift
Electrician: Tunnel Wireman — Zone A

Electrician: Tunnel Wireman — Zone A - Third Shift
Elevator Constructor (e)

Fence Builder (Carpenter) (e)

Field Surveyor: Chainman/Rodman

Field Surveyor: Chief of Party

Field Surveyor: Instrumentman

Fire Safety and Miscellaneous Sealing (e) +

LOCATION (Click for website) (pg)
County Subtrade Shift Diff
County Subtrade

County Subtrade Shift Diff

County Suﬂe Shift Dﬁ‘

County Subtrade

CountySubtradeshift Diff /

County Subtrade Shift Diff

(Cotinty Subtrade

County.Subtrade Shift Diff

. Coliy Sibirace

County Subtrade Shift Diff

Wﬁlifornia (6)

Southern California (3A)

y 4 | County Subtrade

County Subtrade

w County Subtrade

Southern California (110)

Glazier ’ ‘ ‘ County Subtrade

Gunite Worker (Laborer) (e) Southern California (16)
Horizontal Directional Drilling (Laborer)(e) o ‘ . Southern California (21-D)
Housemover (Laborer) Southern California (17)
Iron Worker l S - Statewide (2)
Laborer Southern California (13)

Landfill Worker (Operating Engineer) (e) ‘
Landscape Irrigation Laborer

Landscape Maintenance LM ‘

Landscape Operating Engineer
Light Fixture Maintenance ‘

Light Fixture Maintenance (e)

Marble Finishef A 4

Metal Roofing
Modular FUI‘UI’E Installer 'rpenter)
Operating Engineer +

Painter: Industrial Painter

Painter: Industrial Repaint Painter

Southern California (10F)
Southern California (18A)
Southern California (18C)
Southern California (10C)
Southern California (11B)
Southern California (11A)
County Subtrade
Statewide (2J)
Southern California (4A)
Southern California (7)
County Subtrade
County Subtrade
County Subtrade

+  Includes shift pay determinations.

* A single asterisk after the expiration date of a determination indicates that no increase is required for projects advertised while that determination is in effect. The determination
remains in effect until it is canceled, modified, or superseded by a new determination by the Director of Industrial Relations. A new determination will become effective 10 days
after it is issued. Contact the Division of Labor Statistics and Research at (415) 703-4774 after 10 days from the expiration date, if no subsequent determination is issued.

a.  State of California, except Del Norte, Imperial, Inyo, Kern, Los Angeles, Modoc, C.
Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa
Barbara, Siskiyou, Tulare and Ventura. d.
b.  Includes Del Norte, Modoc and Siskiyou Counties. e.

Updated April 2, 2020

Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino,
San Diego, San Luis Obispo, Santa Barbara, Tulare and Ventura.

Includes San Diego County; excludes Mono County.

Includes San Diego County.
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General Prevailing Wage Determinations:
2020-1 Journeyman Determinations

CRAFT LOCATION (Click for website) (pg)
Painter: Repaint Painter, Lead Abatement County Subtrade

Parking and Highway Improvement (Striping, slurry & seal coat operations-Laborer) (e) Southern California (18E)
Plaster Tender County Subtrade

Plaster Tender: Plaster Clean-Up Laborer County Suﬂe ‘
Plasterer County Subtrade

Plumber: Fire Sprinkler Fitter Coun&btr& l
Plumber: Fire Sprinkler Fitter — Second Shift County Subtrade Shift Diff
Plumber: Industrial and General Pipefitter Ay SUM v
Plumber: Industrial and General Pipefitter — Second Shift County.Subtrade Shift Diff
Plumber: Landscape/Irrigation Fitter ‘ (wg‘adev

Plumber: Landscape/Irrigation Fitter — Second Shift County Subtrade Shift Diff
Plumber: Landscape/Irrigation Tradesman \t trade

Plumber: Landscape/Irrigation Tradesman — Second Shift County Subtrade Shift Diff
Plumber: Service & Repair I ‘ County Subtrade

Plumber: Service & Repair — Second Shift County Subtrade Shift Diff
Plumber: Sewer and Storm Drain Pipe Tradesman w County Subtrade

Plumber: Sewer and Storm Drain Pipe Tradesman — Second Shift County Subtrade Shift Diff
Plumber: Sewer and Storm Drain Pipelayer ’ ‘ ‘ County Subtrade

Plumber: Sewer and Storm Drain Pipelayer — Second Shift County Subtrade Shift Diff
Roofer S ‘ . County Subtrade

Roofer: Pitch Work County Subtrade

Roofer: Preparer l S - County Subtrade

Sheet Metal Worker County Subtrade

Stator Rewinder ‘ Statewide (2H)
County Subtrade Electrician: Cable Splicer — Zone A County Subtrade

Teamster + l 9 Southern California (21)
Telecommunications Technician Statewide (2B-2B2)
Telephone InstallationWorker‘ Statewide (2B3)
Terrazzo Worker County Subtrade

Tile Finisher r‘ A 4 County Subtrade

Tile Layer County Subtrade

Tree Trimmer B Statewide (2D-2F)
Tunnel (Operating Engineer) + Southern California (10D)

Tunnel‘erv Southern California (15)

+  Includes shift pay determinations.

* A single asterisk after the expiration date of a determination indicates that no increase is required for projects advertised while that determination is in effect. The determination
remains in effect until it is canceled, modified, or superseded by a new determination by the Director of Industrial Relations. A new determination will become effective 10 days
after it is issued. Contact the Division of Labor Statistics and Research at (415) 703-4774 after 10 days from the expiration date, if no subsequent determination is issued.

a.  State of California, except Del Norte, Imperial, Inyo, Kern, Los Angeles, Modoc, c.  Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino,
Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa San Diego, San Luis Obispo, Santa Barbara, Tulare and Ventura.
Barbara, Siskiyou, Tulare and Ventura. d.  Includes San Diego County; excludes Mono County.

b.  Includes Del Norte, Modoc and Siskiyou Counties. e. Includes San Diego County.

Updated April 2, 2020 Page 3



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # BOILERMAKER-BLACKSMITH

DETERMINATION: C-14-X-2-2020-1

ISSUE DATE: February 22,2020

EXPIRATION DATE OF DETERMINATION: September 30, 2020* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination
is issued.

LOCALITY: All localities within the State of California

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health  Pension® Vacation/ Training Other  Hours Total Daily Saturday  Sunday/
(Journeyperson) Hourly and Holiday Payments Hourly Holiday
Rate Welfare Rate 11/2X 112X 2X

*AREA 1

Boilermaker-Blacksmith $44.03  $8.57 "$18.14 °$7.45 $3.90 $0.49 8 $82.58 °$117.39 /°$117.39 $152.20
* AREA 2

Boilermaker-Blacksmith $47.00  $8.57 °$21.67 °$4.00 $4.40 $0:49 8 $86.13 €§122.465 °$122.465 $158.80
* AREA 3

Boilermaker-Blacksmith $43.46  $8.57 ®$20.16 °$5.50 $4.40 $0.49 8 $82.58 $117.14  °$117.14 $151.70

DETERMINATION: C-14-X-2-2020-1

ISSUE DATE: February 22, 2020

EXPIRATION DATE OF DETERMINATION: September 30, 2020* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination is
issued.

LOCALITY: All localities within the State of California

*AREA 1
Boilermaker-Blacksmith Helper! ~ $24.22 e °$0.72 - $3.90 $0.49 8 $29.33 °$41.800  °$41.800 $54.27
* AREA 2
Boilermaker-Blacksmith Helper! ~ $25.85 e 5$0.71 - $4.40 $0.49 8 $31.45 °$44.730  °$44.730 $58.01
* AREA 3
Boilermaker-Blacksmith Helper' — $23.90 e ®$0.72 - $4.40 $0.49 8 $29.51 °$41.820  °$41.820 $54.13

# Indicates an apprenticeable crafts The current apprentice wage rates are available on the Internet @ http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp.
* Area 1 - Imperial, Inyo, Kern,LLos Angeles, Orange, Riverside, San Bernardino, San Diego, Santa Barbara, San Luis Obispo (only that portion that is within a 25-
mile radius of the city of Santa Maria); and Ventura Counties.

Area 2 - Alameda, Contra Costa, Marin, Monterey, Sacramento, San Francisco, San Mateo, Santa Clara, Santa Cruz, Solano and Sonoma Counties.

Area 3 - All other remaining counties.
® Contribution is factored at the applicable overtime multiplier for each overtime hour worked. Helpers in Area 1 receive $0.72 after 2,000 hours worked.
¢ Rate applies to the first 2 daily overtime hours and the first 10 hours worked on Saturday. All other overtime is paid at the Sunday/Holiday rate.
¢ Includes amount for Annuity Trust Fund.
¢ Helpers will be eligible for Health & Welfare benefits after completing 2000 hours.
fOne Helper shall be employed on each job of 5 to 10 employees.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial

Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700
of thexGovernment Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca:gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to.each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.

1


http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #IRON WORKER

DETERMINATION: C-20-X-1-2019-2

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director — Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

LOCALITY: All localities within the State of California

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation/ Training Other Hours Total ‘Daily  °Saturday. Sunday/
(Journeyperson) Hourly and Holiday Payments Hourly Holiday
Rate Welfare Rate. 11/2X 11/2X
AREA 12
Iron Worker (Ornamental,
Reinforcing, Structural) $4150 995 13.32 b5.25 0.72 4.465 8 75.205 95.955 95.955 116.705
Fence Erector $35.08 7.78 8.99 b3.87 0.51 3.585 8 59.815 77.355 77.355  94.895
AREA 22
Iron Worker (Ornamental,
Reinforcing, Structural) $40.00 995 13.32 b5.25 0.72 4.465 8 73.705 93.705 93.705 113.705
Fence Erector $33.58 7.78 8.99 b3,87 0.51 3.585 8 58.315 75.105 75.105 91.895

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at

http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. “To,obtain any apprentice wage rates as of July 1, 2008 and prior to September 27,

2012, please contact the Division of Apprenticeship Standards or referto the Division of Apprenticeship Standards' website at

http://www.dir.ca.gov/das/das.html.

@ AREA 1 - Alameda, Contra Costa, San Francisco, San Mateo, And Santa Clara Counties.
AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del.Norte, El Dorado, Fresno, Glenn, Humboldt, Imperial, Inyo, Kern, Kings, Lake, Lassen,
Los Angeles, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, Napa, Nevada, Orange, Placer, Plumas, Riverside,
Sacramento, San Benito, San Bernardine, San Diego, San'Joaquin, San Luis Obispo, Santa Barbara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehamay Trinity, Tulare, Tuolumne, Ventura, Yolo, and Yuba Counties.

b Includes supplemental dues.

¢ Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other overtime is at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargainingragreement, applicable to. the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in'Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on
the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #ELECTRICAL UTILITY LINEMAN
DETERMINATION: C-61-X-3-2020-1
ISSUE DATE: February 22,2020
EXPIRATION DATE OF DETERMINATION: May 31, 2020** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for
specific rates at (415) 703-4774.

LOCALITY: All localities within the State of California, except Del Norte, Modoc, and Siskiyou Counties. (For Del Norte, Modoc and Siskiyou - sce page.2I)

Employer Payments Straight-Time Overtime HourlyRate
CLASSIFICATION Basic Health Pension Training Other Hours  Total  Daily Saturday Sunday
(Journeyperson) Hourly and Payments Hourly and
Rate Welfare Rate 2X 2X Holiday
# Lineman, Cable Splicer ~ $58.09 7.50 210.21 v0.29 €0.63 8 78.46 139.21 139.21 139.21
Powderman 51.87 7.50 29.47 v0.26 €0.57 8 7123 12547 125.47 125.47
Groundman 35.47 7.50 1943 0.18 °0.40 8 54.04 91.14 91.14 91.14

DETERMINATION: C-61-X-4-2020-1

ISSUE DATE: February 22, 2020

EXPIRATION DATE OF DETERMINATION: December 31, 2020* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent
determination is issued.

LOCALITY: All localities within the State of California, except Del Norte, Imperial, Inyo, Kern, Kings, Los Angeles, Modoe, Mono, Orange, Riverside, San
Bernardino, San Diego, San Luis Obispo, Santa Barbara, Siskiyou, Tulare, and Ventura Counties: (For Del Norte, Modoc, and Siskiyou — see page 21. For
Imperial, Inyo, Kern, Kings, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, Tulare, and Ventura Counties
— see page 2A-1.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation/ Hours  Total Daily  Saturday Sunday/
(Journeyperson) Hourly and Holiday Hourly Holiday
Rate Welfare Rate 12X 12X 12X
Pole Restoration Journeyman $30.71 5.75 20.85 0.83 8 39.06 54.88 €54.88 54.88
After 1 year 30.71 5.75 20.85 1.42 8 39.65 55.47 €55.47 55.47
After 3 years 30.71 5.75 20.85 2.01 8 40.24 56.06 €56.06 56.06
After 6 years 30.71 5.75 20.85 2.60 8 40.83 56.65 °56.65 56.65
Senior Technician ¢ 19.87 5.75 20.85 0.53 8 27.60 37.84 ©37.84 37.84
After 1 year 19.87 545 20.85 0.91 8 27.98 38.22 €38.22 38.22
After 3 years 19.87 5.75 40.85 1.29 8 28.36 38.60 38.60 38.60
After 6 years 19.87 5.75 20.85 1.68 8 28.75 38.99 €38.99 38.99
Pole Treatment Journeyman 27.44 5.75 20.85 0.74 8 35.60 49.73 °49.73 49.73
After 1 year 27.44 5.75 20.85 1.27 8 36.13 50.26 €50.26 50.26
After 3 years 27.44 5.75 20.85 1.80 8 36.66 50.79 €50.79 50.79
After 6 years 27.44 5.75 30.85 2.32 8 37.18 51.31 ¢51.31 51.31
Pole Restoration and Treatment®
Technician (First 6 months) 15.38 5.75 20.85 0.41 8 22.85 30.77 °30.77 30.77
Technician (After 6 months) 15.75 5.75 20.85 0.42 8 23.24 31.35 €31.35 31.35

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
http://www.dir.ca.gov/OPRI/PW AppWage/PW AppWageStart.asp.
2 In addition, an amount equal to 3%of the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the National Employees
Benefit Board.
®This amount is factored at the applicable overtime rate.
¢ Saturdays may be scheduled as a make-up day at the regular straight time rate.
4The Ratio of Technicians to Journeymen may not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two Senior Technicians, three
additional Technicians may be added per Senior Technician.
¢Includes $0.01 to LMCC; the remaining amount is factored at the applicable overtime rate.
RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial.Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/oprl/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office
of the Director — Research Unit at (415) 703-4774.
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
http://www.dir.ca.gov/oprl/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ELECTRICAL UTILITY LINEMAN

DETERMINATION: C-61-X-5-2013-1

ISSUE DATE: February 22, 2013

EXPIRATION DATE OF DETERMINATION: December 31, 2013* Effective until superseded by a new determination issued by.the Director. of
Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, ifno
subsequent determination is issued.

LOCALITY: All localities within Imperial, Inyo, Kern, Kings, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo,
Santa Barbara, Tulare, and Ventura Counties.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation/ Hours  Total Daily  Saturday Sunday/
(Journeyperson) Hourly and Holiday Hourly Holiday
Rate Welfare Rate 1%X 1¥.X 1v.X
## Pole Restoration Journeyman $26.11 5.00 %0.60 - 8 32.49 45.94 45.94 45.94
After 6 Months $26.11 5.00 %0.60 1.21 8 33.70 47.145  °47.145 47.145
After 3 years $26.11 5.00 %0.60 1.86 8 34.35 47.795 °47.795 47.795
After 6 years $26.11 5.00 %0.60 221 8 34.70 48,145 °48.145 48.145
## Senior Technician ¢ 16.89 5.00 %0.60 - 8 23.00 31.70 €31.70 31.70
After 6 Months 16.89 5.00 %0.60 0.78 8 23.78 32.48 €32.48 32.48
After 3 years 16.89 5.00 %0.60 1.20 8 24.20 32.90 €32.90 32.90
After 6 years 16.89 5.00 %0.60 1.43 8 24.43 33.13 €33.13 33.13
## Pole Treatment Journeyman 23.33 5.00 %0.60 - 8 29.63 41.645  °41.645 41.645
After 6 Months 23.33 5.00 %0.60 1.08 8 30.71 42.725  °42.725 42.725
After 3 years 23.33 5.00 %0.60 1.66 8 31.29 43.305  “43.305 43.305
After 6 years 23.33 5.00 %0.60 1.97 8 31.60 43.615 “43.615 43.615
## Pole Restoration and Treatment
Technician (First 6 months) 13.07 5.00 %0.60 0.60 8 19.66 26.39 €26.39 26.39
Technician (After 6 months) 13.38 5.00 %0:60 0.62 8 20.00 26.89 €26.89 26.89
Technician (After 3 Years) 13.38 5.00 %0.60 0.95 8 20.33 27.22 €27.22 27.22
Technician (After 6 Years) 13.38 5.00 %0.60 1.13 8 20.51 27.40 €27.40 27.40

## Indicates a non-apprenticeable craft.

#1n addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the
National Employees Benefit Board.

® This amount is factored at the applicable overtime rate.

¢ Saturdays may be scheduled as a make-up day at the regular straight time rate.

9 The Ratio of Technicians to Jourfieymen may not exceed 4 to 1. "However, if the Journeyman is assisted by a maximum of two
Senior Technicians, three additional Technicians may be added per Senior Technician.

RECOGNIZED HOLIDAYS: Holidays upon,which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable toithe particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on
the Internet.at http://iww.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained
by.contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2

ISSUE DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774:for the new.rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Los Angeles, San Francisco, San Mateo, and Santa €lara.Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension  Vacation  Training Hours Total Holiday
(Journeyperson) Hourly  and and Hourly
Rate Welfare Holidays Rate 112X* 212X
Telecommunications
Technician 28.50 2.79 0.93 3.28 - 8 35.50 49.75 78.25

* Rate applies to work in excess of eight hours daily‘and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the eutrent determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2A

ISSUE DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new'determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Contra Costa, Marin, Orange, and San Diego counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health ~ Pension Vacation  Training< Hours Total Holiday
(Journeyperson) Hourly  and and Hourly
Rate Welfare Holidays Rate 112X* 212X
Telecommunications
Technician 27.93 2.79 0.93 3.21 - 8 34.86 48.825  76.755

? Rate applies to work in excess of eight hours daily-and for all hours over 40. Rate applies to all hours worked on Sunday .

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collectivesdbargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current:determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions\for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2B

ISSUE DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new'determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10
days from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within the Alpine, Amador, Butte, Calaveras, Colusa, El Dorado, Fresno; Glenn, Humboldt, Imperial,
Kern, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,Plumas, Riverside,
Sacramento, San Benito, San Joaquin, San Luis Obispo, Santa Cruz, Shasta, Sierra,.Siskiyou, Solano, Sonema, Stanislaus, Sutter,
Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension  Vacation  Training » Hours Total Holiday
(Journeyperson) Hourly  and and Hourly
Rate Welfare Holidays Rate 112X* 212X
Telecommunications
Technician 27.18 2.79 0.93 313 - 8 34.03 47.62 74.80

 Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Directorof Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence' payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for.current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TELEPHONE INSTALLATION WORKER AND RELATED CLASSIFICATIONS
DETERMINATION: C-422-X-10-2020-1
ISSUE DATE: February 22, 2020
EXPIRATION DATE OF DETERMINATION: March 31, 2020* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates,after 10 days

from the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within Del Norte, Inyo, Mono and San Bernardino, and Santa Barbara Counties.

Employer Payments Straight-Time _Overtime Hourly Rate
Classification Step® Basic  Health Pension Vacation® _Training Hours Total 1 1/2X°¢ 2X¢
Hourly and and Hourly
(Journeyperson) Rate  Welfare® Holiday Rate
Telephone Installation
Worker 1 13.00  0.07 - 1.08 - 8 14.15 20.65 27.15

2 14.05  0.08 - 1.19 - 8 15.32 22.345  29.37
3 15.50  0.09 4 1.31 - 8 16.90 24.65 32.40
4 17.20  0.10 - 1.46 - 8 18.76 27.36 35.96
5 19.36  0.11 - 1.64 - 8 21.11 30.79 40.47
6 22.13 0.13 - 1.87 - 8 24.13 35.195  46.26

2The time interval between steps is six months.

b Rates apply to the first eight years of employment only: for employment over eight years, $2.30 per hour worked; for employment
over fifteen years, $ 2.72 per hour worked; for employment over twenty-five years, $3.15 per hour worked.

¢Rate applies to work in excess of a‘regular shift. Rate applies to all hours worked on Sunday, except those hours which exceed 55
hours weekly.

dRate applies to all hours which exceed 55 hours weekly.

¢ Includes an amount for sick leave. Benefit is paid until 270 sick leave workdays are accumulated.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file/with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday
provisions,for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415)
703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for
the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415)
703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)

DETERMINATION: C-TT-61-1245-12-2020-1

ISSUE DATE: February 22, 2020

EXPIRATION DATE OF DETERMINATION: May 30, 2020** The rate to be paid for work performed after this date has been determined.
If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office.of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorade, Fresno, Glenn,
Humboldt, Kern, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, NevadasPlacer, Plumas,
Sacramento, San Benito, San Francisco, San Joaquin, San Luis Obispo, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. (REF: 61-1245-12)

Employer Payments Straight-Time Overtime
CRAFT/CLASSIFICATION Basic Health Total Daily/Saturday/
Hourly and Hourly Sunday
Rate Welfare®  Pension®  Vacation Holiday _Hours Rate 2X
Tree Trimmer 3541 7.50 8.90 0.74 0.74 8 53.29 89.76
Trimmer Trainee
Start (0-6 Months) 24.79 7.50 5.79 0.53 0.53 8 39.14 64.67
6-12 Months 28.33 7.50 6.83 0.60 0.60 8 43.86 73.04
After 12 Months 31.87 7.50 7.87 0.67 0.67 8 48.58 81.41
Ground person First 6 Months 21.25 7.50 1.14 0.46 0.46 8 30.81 52.70
Ground person After 6 Months 23.02 7.50 1.56 0:49 0.49 8 33.06 56.77

DETERMINATION: C-TT-61-465-5-2020-1

ISSUE DATE: February 22, 2020

EXPIRATION DATE OF DETERMINATION: May 30, 2020** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within San Diego County.

Employer Payments Straight-Time Overtime
CRAFT/CLASSIFICATION Basic Health Total Daily/Saturday/
Hourly and Hourly Sunday
Rate Welfare*  Pension®  Vacation Holiday Hours Rate 2X
Tree Trimmer 3541 7.50 8.90 0.74 0.74 8 53.29 89.76
Trimmer Trainee
Start (0-6 Months) 24.79 7.50 5.79 0.53 0.53 8 39.14 64.67
6-12 Months 28.33 7.50 6.83 0.60 0.60 8 43.86 73.04
After 12 Months 31.87 7.50 7.87 0.67 0.67 8 48.58 81.41
Ground person First.6 Months 21.25 7.50 1.14 0.46 0.46 8 30.81 52.70
Ground person After 6 Months 23.02 7.50 1.56 0.49 0.49 8 33.06 56.77

Footnotes listed on page 2E
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)

DETERMINATION: C-TT-61-465-5A-2020-1

ISSUE DATE: February 22, 2020

EXPIRATION DATE OF DETERMINATION: May 30, 2020** The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Officerof the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Imperial County

CRAFT/CLASSIFICATION Basic Health Total Daily/Saturday/
Hourly and Houtly Sunday
Rate Welfare®  Pension®  Vacation Holiday = Hours Rate 2X
Tree Trimmer 35.41 7.50 8.90 0.74 0.74 8 53.29 89.76

Trimmer Trainee

Start (0-6 Months) 24.79 7.50 5.79 0.53 0.53 8 39.14 64.67
6-12 Months 28.33 7.50 6.83 0.60 0.60 8 43.86 73.04
After 12 Months 31.87 7.50 7.87 0.67 0.67 8 48.58 81.41
Ground person First 6 Months 21.25 7.50 1.14 0.46 0.46 8 30.81 52.70
Ground person After 6 Months 23.02 7.50 1.56 0.49 0.49 8 33.06 56.77

DETERMINATION: C-TT-61-47-3-2020-1

ISSUE DATE: February 22, 2020

EXPIRATION DATE OF DETERMINATION: May 30, 2020** The rate to:be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the
Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Inyo, Los Angeles, Mono, Orange, Riverside, San Bernardino, Santa Barbara, and Ventura Counties.

CRAFT/CLASSIFICATION Basic Health Total Daily/Saturday/
Hourly and Hourly Sunday
Rate Welfare* <Pension®  Vacation Holiday Hours Rate 2X
Tree Trimmer 35.41 7.50 8.90 0.74 0.74 8 53.29 89.76

Trimmer Trainee

Start (0-6 Months) 24.79 7.50 5.79 0.53 0.53 8 39.14 64.67
6-12 Months 28.33 7.50 6.83 0.60 0.60 8 43.86 73.04
After 12 Months 31.87 7.50 7.87 0.67 0.67 8 48.58 81.41
Ground person First 6 Months 21.25 7.50 1.14 0.46 0.46 8 30.81 52.70
Ground person After 6 Months 23.02 7.50 1.56 0.49 0.49 8 33.06 56.77

2 Includes an amount for Health Reimbursements Accounts.

b An amount equal to 3% of the Basic Hourly Rate is added to the total hourly rate and overtime hourly rates for the National Employees Benefit Board and is
factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting
in a lower taxable basic,hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages.
Includes amount for National Electrical Annuity Plan.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/oprl/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of
the Director— Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet
at http://www.dir.ca.gov/oprl/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # STATOR REWINDER
DETERMINATION: C-738-1412-7-2020-1
ISSUE DATE: February 22, 2020
EXPIRATION DATE OF DETERMINATION: March 31, 2020* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director - Research Unit at (415) 703-4774 for the new rates after 10 days from
the expiration date, if no subsequent determination is issued.

LOCALITY: All localities within the State of California.

Employer Payments Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension Vacation Holiday Training Hours Total® 'Daily?® Saturday® Sunday® Holiday®

(Journeyperson) Hourly and Hourly

Rate Welfare Rate 112X, 112X 2X 212X
Stator Rewinder $1520 *1.36 .18 .29 .58 229 8 1990 2956 2956 39.22  48.88
Stator Rewinder Helper 13.00  ?1.17 1.87 ad 25 .50 425 8 £17.04 2531 2531 3358  41.85

# Indicates an apprenticeable craft. The current apprentice wage rates are.available onithe Internet @
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp.

Contributions are factored at the appropriate overtime multiplier.

Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday. After 12 hours daily, the Sunday double-time rate applies.

Rate applies to the first two years of employment only:for employment over two years, $.58 per hour worked; for employment over five years, $.73 per
hour worked; for employment over seven years, $.88 per hour wotked; for employment over fifteen years, $1.17 per hour worked; for employment over
twenty years, $1.46 per hour worked; for employment ever thitty years, $1.75 per hour worked.

Rates apply to the first two years of employment only:" for@mployment over two years, $.50 per hour worked; for employment over five years, $.63 per
hour worked; for employment over seven years, $.75 per hour, worked; for employment over fifteen years, $1.00 per hour worked; for employment over
twenty years, $1.25 per hour worked; for employment over thirty,years, $1.50 per hour worked.

Does not include any additional amiount that may be required for.yacation pay.

RECOGNIZED HOLIDAYS:¢ Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Industrial Relations=lf the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as proyided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet
at http://www.dir.calgov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director - Research Unitat (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each,worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be
obtained.by contacting the Office of the Director - Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # ELECTRICAL UTILITY LINEMAN
DETERMINATION: C-61-X-8-2020-1
ISSUE DATE: February 22, 2020
EXPIRATION DATE OF DETERMINATION: January 31, 2021* Effective until superseded by a new determination issued by the'Director of
Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date
if no subsequent determination is issued.

LOCALITY: All localities within Del Norte, Modoc and Siskiyou counties.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic  Health Pension Training Other  Hours  Total Daily Saturday Sunday
(Journeyperson) Hourly  and Payments Hourly and
Rate Welfare Rate 2X 2X Holiday
2X
Lineman, Heavy Line Equipment

man, Certified Lineman Welder,

Pole Sprayer $53.82  7.50  ®13.51 °0.81 €0.14 8 75.78 132.16 132.16 132.16
Cable Splicer 60.28 7.50  °13.71 °0.90 €0.16 8 82.55  145.69 145.69 145.69
Line Equipment Operator 46.29  7.50  *10.09 %0.69 °0:13 8 64.70 '113.19 113.19 113.19
Powderman 40.37  7.40 a8.11 %0.61 _ ©0.11 8 56.60 98.89 98.89 98.89
Groundman

First 1040 Hours 2153 740 47.55 %032  <0.06 8 36.86 59.41 59.41 59.41
1041-2080 Hours 2691 740 a7.71 %0.40  ©0.08 8 42.50 70.69 70.69 70.69
2081+ Hours 3337  7.40 47.90 %0.50  ©0.09 8 49.26 84.21 84.21 84.21
Pole Sprayer Trainee

First six months 46.12  7.40 28.28 0.69°¢0.12 8 62.61 11091 110.91 11091

Second six months 48.33 7.40 28.35 %0.72  ©0.13 8 64.93 115.55 115.55 115.55

Third six months 4994  7.40 8.40 %0.75  ©0.13 8 66.62 118.93 118.93 118.93

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp.

2 Includes an amount equal to 3% of the Basic Hourly Rate for the National Employees Benefit Board. This amount is factored at the applicable
overtime rate. Pursuant to Jlabor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower
taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem
wages.

® This amount is factored at the applicable overtime rate.

¢ This amount dncludes $0.01 for the National Labor-Management Cooperation Committee, and the remainder of the amount is for the

Administrative Maintenance Fund. This amount (AMF) is factored at the applicable overtime rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays
in the‘collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file
with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing
rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current
determinations onithe Internet at https://www.dir.ca.gov/oprl/DPreWageDetermination.htm. Holiday provisions for current or superseded
determinations.may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at https://www.dir.ca.gov/oprl/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER
Determination: C-MR-2019-2
Issue Date: August 22, 2019
Expiration date of determination: July 31, 2020* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the hewrates after ten days after the
expiration date if no subsequent determination is issued.
Localities: All localities within Alameda, Contra Costa, Mendocino, and SolanoCounties. (REF: 232-81-1)

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  and And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holiday — Training.. Other ». Hours Rate (1. X) (1% X) (2 X)
# Metal Roofing Systems Installer $36.79  $10.50 $7.53 $3.31 $0.85 |$0.64 8.02 $59.62  $78.01® $78.01® $96.41

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtainany apprentice wage rates as of July 1, 2008 and prior to September 27,
2012, please contact the Division of Apprenticeship Standards orrefer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das.html.

2 |n the event that conditions over which the roofing contractor has no control (i.e. adverse weather, project delays, logistical problems, general

contractor or building owner requirements, etei),prevent employees from working on one or more days during the regular work week, work performed

on Saturday may be paid at the straight time'rates.

b Rate applies to the first 4 daily overtime hours and first 12 hours worked on Saturday; all other time is paid at the Sunday/Holiday overtime hourly
rate.

RECOGNIZED HOLIDAYS: Holidays upon which, the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreementyapplicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate.is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of
the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker,to-execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet
at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2020-1A

Issue Date: February 22, 2020

Expiration date of determination: March 31, 2020* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after 40 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Amador and El Dorado Counties. (REF: 830-232-15)

Employer Payments® Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holiday Training" Other Hours Rate 1%nX)y (dA%X) 2X)
Amador County:
# Metal Roofing Systems Installer $20.41 $5.79 $2.80 $374 $0.20 $0.05° 8.0 $32.99  $43.19  $43.19* $53.40
El Dorado County:
# Metal Roofing Systems Installer $18.81 $5.35 $2.80 $348 $0.20 - 8.0 $30.64  $40.045 $40.045° $49.45

# Indicates an apprenticeable craft. The current apprentice wagerates are available on the Internet at http://www.dir.ca.gov/OPRL/PWAppWage/PW App WageStart.asp.

2 The credit for employer payments do not have to be computed onan annualized basis where the employer seeks credit for employer payments that are higher for public works
projects than private construction performed by the same employer. The director determined that annualization would not serve the purpose of this chapter pursuant to
California Labor Code Section 1773.1(d)(4).

b Saturdays in the same workweek may be worked at/straight-time if job is shut:down for 2 or more days during the normal workweek due to wind, rain, snow or ice, fog, frost,
dew or extreme heat.

* There is no predetermined increase applicablé to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the\general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, o type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at Section 6700 of the Government Code. You may obtain the holiday provisions for the
current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the works, You mayebtain‘the travel and/or subsistence provisions for the current determinations on the Internet at Section 6700 of the Government Code.

You may obtain the holiday,provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or
subsisteneé requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2016-1B

Issue Date: August 22, 2016

Expiration date of determination: September 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Butte, Lassen, Marin, Placer, Sacramento, San Joaguin, Sonoma, Yolo andYuba Counties. (REF: 830-232-16)

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily  Saturday Holiday
Classification Rate®  Welfare®* Pension’ Holiday? Training® Other’ Hours Rate (1% X) (1% X) (1% X)
Butte, Lassen, Placer, Sacramento, Yolo and Yuba Counties:
# Metal Roofing Systems Installer $34.00 $8.42 $6.05 b $0.33 - 8.0 $48.80  $65.80° $65.80°  $65.80°
San Joaquin County:
# Metal Roofing Systems Installer $32.71 $8.42 $5.90 b $0.33 - 8.0 $47.36  $63.715° $63.715° $63.715°
Marin and Sonoma Counties:
# Metal Roofing Systems Installer $36.08 $8.42 $5.63 b $0.85 - 8.0 $50.98  $69.02° $69.02°  $69.02°

# Indicates an apprenticeable craft. The current apprentice wage rates are’'available on the Internet at http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http://www.dirica.gov/das/das.html.

& Basic Hourly Rate and Employer Payments are based on the Davis-Bacon Wage Determination.

® Included in straight-time hourly rate.

°Rate applies to all hours work in excess of 8ours per day and 40 hours during any one week.

* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays.upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, ortype of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR(SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the,work:" You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2008-1C

Issue Date: August 22, 2008

Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the:new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Calaveras County. (REF: 830-166-4)

Employer Payments? Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily = Saturday Holiday
Classification Rate Welfare Pension Holiday Training_ Other * Hours Rate (1% X) (1% X) (2 X)
# Metal Roofing Systems Installer $47.59° - - - $0.45 - 8.0 $48.04  $71.835° $71.835° $71.835°

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the<Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das.html.

The credit for employer payments do not have to be computed on an annualized basis where the employer seeks credit for employer payments that are higher for public works
projects than private construction performed by the’same employer. The director determined that annualization would not serve the purpose of this chapter pursuant to
California Labor Code Section 1773.1(d)(4).

® Includes an amount for Health and Welfare, Pénsion, Vacation/Holiday, Dues Check Off, and Other Payments.

°Rate applies to all hours work in excess of 8 hours per.day and 40 hours during any one week.

* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidaysupon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute, the “work: You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703:4774:
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773"AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2020-1D

Issue Date: February 22, 2020

Expiration date of determination: March 31, 2020* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after 10 daysArom the expiration date, if no
subsequent determination is issued.

Localities: All localities within Fresno County. (REF: 830-232-18)

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holiday —Training. Other . Hours Rate 1% X) (1%X) 2 X)
Fresno County:
# Metal Roofing Systems Installer $23.05 $3.60 $3.60 @ $0.10 - 8.0 $30.35 $41.875 $41.875 $53.40

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRL/PWAppWage/PW AppWageStart.asp.
.2Included in straight-time hourly rate.
* There is no predetermined increase applicable to this determination:

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the works. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2008-1E

Issue Date: August 22, 2008

Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates.after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Humboldt, Madera, Napa, and Shasta Counties. (REF: 830-232-17)

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holiday Training . Other< Hours Rate (1% X) (1%X) (1% X)
Humboldt County:
## Metal Roofing Systems Installer $16.00 - - - - $2.00 80 $18.00  $26.00° $26.00° $26.00°
Madera County:
# Metal Roofing Systems Installer $26.75  $2.00 $2.00 - $0.15 - 8.0 $30.90  $44.275° $44.275% $44.275°
Napa County:
## Metal Roofing Systems Installer $18.00 - - $0.35 - - 8.0 $18.35  $27.35° $27.35* $27.35°
Shasta County:
## Metal Roofing Systems Installer $19.83 - - - $0.20 - 8.0 $20.03 $29.945% $29.945% $29.945°%

# Indicates an apprenticeable craft. Effective as of July'1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of LaborStatistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das.html.

## Rates for apprentices are not available in'the General Prevailing Wage Apprentice Schedule.

#Rate applies to all hours work in excess of 8 hours per day and 40 hours during any one week.

* There is no predetermined increase@pplicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker sto.. execute the, work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/IDLRS/PWD.  Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.

2J-5



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAIK RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING,PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

DETERMINATION: C-MR-2019-1F

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent
determination is issued.

LOCALITIES: All localities within Los Angeles, Orange, Riverside and San Bernardino €ounties, (REF: 166-102-1)

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  and and Hourly  Daily® Saturday® Holiday
Classification Rate? Welfare Pension® Holiday Training. Other,. Hours Rate (1% X) (1% X) (2 X)
# Metal Roofing Systems Installer $45.78 $10.87 $17.29 - $0.82 ' $0.65 8.0  $75.41 $98.30 $98.30 $121.19

# Indicates an apprenticeable craft. The current apprentice wagedates are available on the/lnternet at

http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain'any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012,

please contact the Division of Apprenticeship Standards orrefer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.

2 ncludes amount withheld for Working Dues.

b Rate applies for the first 4 overtime hours Monday through Friday and the first 12 hours worked on Saturday. All other time is paid at the Sunday/Holiday
overtime rate. Saturdays in the same workweek may be worked atstraight-time if job is shut down during the normal workweek due to inclement weather.

¢ Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower taxable basic hourly wage rate,
but the total hourly rates for straight time and overtime may not be less,than the general prevailing rate of per diem wages.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as
provided in Section 6700 of the Government Code. You,may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each . worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER
DETERMINATION: C-MR-2019-1G
ISSUE DATE: August 22, 2019
EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective until superseded by a new determination issued by the Birector of Industrial Relations.

Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration‘date; if.no subsequent determination is issued.

LOCALITIES: All localities within Monterey County®. (REF: 166-104-10)

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  and and Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holiday Training Other /Hours Rate (1. X) (1% X) (2 X)

# Metal Roofing Systems Installer $50.822 $13.98° $20.04° c $1.43 " $057 8.0 $86.84  $113.59¢ $113.59¢ $140.34

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet.at
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.

2 Includes amount for Vacation/Holiday and Dues Check Off.

b Includes an amount for PSP that is factored at the applicable overtime multiplier. Includes an amount equal to 3% of wages and employee benefits (excluding
training and other payment) for National SASMI Fund (Wage'Stabilization Plan). Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this
employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the
general prevailing rate of per diem wages.

¢ Included in Straight-Time hourly rate.

dRate applies to the first 2 daily overtime hours and the first 8 hours,on Saturday only; All other time is paid at the Sunday and Holiday overtime hourly rate.

¢ Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid,for this employer payment may vary resulting in a lower taxable basic hourly wage rate, but
the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages.

fRate applies to jobsites under 20 miles from Market and Main Streets in Salinas, CA. For rates outside that zone refer to the Travel and Subsistence provisions
applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicablesto the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm.
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to" execute the<work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2019-11
Issue Date: August 22, 2019

Expiration date of determination: June 30, 2020* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the
Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date;.if no subsequent determination is issued.

Localities: All localities within San Diego County. (REF: 166-206-1)

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  and And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holiday _Training Other  Hours Rate (1% X) (1% X) (2 X)
# Metal Roofing Systems Installer $38.942  $9.81° $17.73¢ - $0.93d $0.59¢ ~ 8.0f $68.00 $87.479 $87.479 $106.94¢

# Indicates an apprenticeable craft. The current apprentice wage ratesare available on the Internet/@ http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards’ website at http://www.dir.ca.gov/das/das.html.

2 Includes amount withheld for Working Dues.

b Includes an amount for the Sheet Metal Occupational Health Institute Trust.

¢Includes amount for 401(a) Plan. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY
VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY
NOT BE LESS THAN THE GENERAL PREVAIKING RATE OF PER DIEM WAGES

dIncludes an amount for International Training dnstitute.

¢ Includes amounts for National Energy Management Institute (NEMI) Fund, Sheet Metal Workers’ International Scholarship Fund (SMWSF) and Industry Fund.

fSaturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather.

9 Rate applies to the first 2 Daily overtime hours and thefirst 10 hours on Saturday; All other time is paid at the Sunday and Holiday overtime rate.

RECOGNIZED HOLIDAYS: Holidays upon.which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate; the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE,RAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the work, You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http://wwwaidir:ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773:1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2019-1J

Issue Date: August 22, 2019

Expiration date of determination: June 28, 2020** The rate to be paid for work performed after this date has been.determined. If work will eéxtend past this date,
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-
4774,

Localities: All localities within San Francisco, San Mateo and Santa Clara Counties (REF: 166-104-1)

Employer Payments Straight-Time Overtime Hourly Rate
Basic  Health Vacation Total Sunday/
Hourly  and and Hourly Daily Saturday Holiday
Classification Rate Welfare Pension Holiday Training —Other / Hours Rate (1% X) (1% X) (2 X)
# Metal Roofing Systems Installer $61.362 $14.60° $29.44f b $1.53 $0.71  8.0¢ $107.64 $141.73¢  $141.73¢ $175.82

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet @

http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please

contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.

Includes amount for Vacation/Holiday and Dues Check Off.

Included in Straight-Time Hourly Rate.

For San Francisco County, the Straight-Time Hours is 7 hours.

For San Francisco County: Rate applies to the first 2 daily @vertime hours and the first 7 hours on Saturday only. All other time is paid at the Sunday and Holiday

overtime hourly rate.

For San Mateo and Santa Clara Counties: Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday

and Holiday overtime hourly rate.

¢ Includes SMOHIT and SHC. Effective 1/1/2043, pursuant to Labor Code,Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary
resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per
diem wages.

f Includes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for
this employer payment may vary resulting in a lowertaxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the
general prevailing rate of per diem wages:

a o o o

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office
of the Director — Research Wage Unit at'(415) 703-4774.

TRAVEL AND/ORSUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments
to each worker to.execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting
the Office of the Director — Research Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773:1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER
(SPECIAL SINGLE SHIFT)

Determination: C-MR-2019-1JA

Issue Date: August 22, 2019

Expiration date of determination: June 28, 2020** The rate to be paid for work performed after this date has been determined. If work will'extend past this date,
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for,specific rates at (415) 703-
4774,

Localities: All localities within San Francisco, San Mateo and Santa Clara Counties (REF: 166-104-1)

Employer Payments Straight-Time Overtime Hourly Rate
Basic  Health Vacation Total Sunday/
Hourly  and and Hourly  Daily Saturday Holiday
Classification Rate Welfare Pension Holiday Training. Other< Hours Rate (1% X) (1% X) (2 X)
# Metal Roofing Systems Installer $68.722 $14.60° $29.44f b $1.53», $0.71, 8.0°¢ $115.00 $152.77¢ $152.77¢ $190.54

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet @

http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please

contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship/Standards' website at http://www.dir.ca.gov/das/das.html

Includes amount for Vacation/Holiday and Dues Check Off.

Included in Straight-Time Hourly Rate.

For San Francisco County, the Straight-Time Hours is 7 hours:

For San Francisco County: Rate applies to the first 2 daily overtimesours and the first 7 hours on Saturday only. All other time is paid at the Sunday and Holiday

overtime hourly rate.

For San Mateo and Santa Clara Counties: Rate applies to the first 2'daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday

and Holiday overtime hourly rate.

¢ Includes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary
resulting in a lower taxable basic hourly wage rate; but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per
diem wages.

f Includes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for
this employer payment may vary:resulting,in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the
general prevailing rate of per«diem wages.

a o o o

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is'not based ona collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You.may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office
of the Director — Research Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments
to each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting
the Office of the Director.— Research Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773:1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER
(SECOND SHIFT)

Determination: C-MR-2019-1JA

Issue Date: August 22, 2019

Expiration date of determination: June 28, 2020** The rate to be paid for work performed after this date has been determined. Ifwork will extend past this date,
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for,specific rates at (415) 703-
4774,

Localities: All localities within San Francisco, San Mateo and Santa Clara Counties (REF: 166-104-1)

Employer Payments Straight-Time Overtime Hourly Rate
Basic  Health Vacation Total Sunday/
Hourly  and and Hourly Daily Saturday Holiday
Classification Rate Welfare Pension Holiday Training. Other< Hours Rate (1% X) (1% X) (2 X)
# Metal Roofing Systems Installer $67.502 $14.60° $29.44f b $1.53, $0.71, 7.5°¢ $113.78 $150.94¢  $150.949 $188.10

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet @
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship/Standards' website at http://www.dir.ca.gov/das/das.html

2 Includes amount for Vacation/Holiday and Dues Check Off.

bIncluded in Straight-Time Hourly Rate.

¢For San Francisco County, the Straight-Time Hours is 7 hodrs.

dFor San Francisco County: Rate applies to the first 2 daily overtime_ hours and the first 7 hours on Saturday only. All other time is paid at the Sunday and Holiday
overtime hourly rate.

For San Mateo and Santa Clara Counties: Rate applies to the first 2'daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday
and Holiday overtime hourly rate.

¢ Includes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary
resulting in a lower taxable basic hourly wage rate; but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per
diem wages.

fIncludes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this
employer payment may vary resulting in‘a.lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the
general prevailing rate of per«diem wages.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is'not based ona collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You.may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office
of the Director — Research Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments
to each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting
the Office of the Director.— Research Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773/AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER
(THIRD SHIFT)

Determination: C-MR-2019-1JA

Issue Date: August 22, 2019

Expiration date of determination: June 28, 2020** The rate to be paid for work performed after this date has‘been determined. If work will extend past this date,
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the*Director —Research Unit for specific rates at (415) 703-
4774,

Localities: All localities within San Francisco, San Mateo and Santa Clara Counties (REF: 166-104-1)

Employer Payments Straight-Time Overtime Hourly Rate
Basic  Health Vacation Total Sunday/
Hourly  and and Hourly Daily Saturday Holiday
Classification Rate Welfare Pension Holiday Training Other ~— Hours Rate (1% X) (1% X) (2 X)
# Metal Roofing Systems Installer $70.562 $14.60¢ $29.44¢ 2 $1.53° :$0.71 . 7.0 $116.84 $155.53¢  $155.53¢ $194.22

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet @
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp: To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please
contact the Division of Apprenticeship Standards or refer to theDivision of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html

& Includes amount for Vacation/Holiday and Dues Check Off.

b Included in Straight-Time Hourly Rate.

¢For San Francisco County: Rate applies to the first 2 daily overtime hours and the first 7 hours on Saturday only. All other time is paid at the Sunday and Holiday
overtime hourly rate.

For San Mateo and Santa Clara Counties: Rate applies to the first 2'daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday
and Holiday overtime hourly rate.

dIncludes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary
resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per
diem wages.

¢ Includes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this
employer payment may vary resulting inva lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the
general prevailing rate of perdiem wages.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is\not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office
of the Director — Research Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments
to each worker to execute the work.You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting
the Office of the Director.— Research Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

DETERMINATION: C-MR-2019-2K
ISSUE DATE: August 22, 2019
EXPIRATION DATE OF DETERMINATION: June 30, 2020* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the

Office of the Director — Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no'subseguent determination is issued.

LOCALITIES: All localities within Santa Barbara County. (REF: 20-X-1)

Employer Payments Straight-Time Overtime Hourly Rate
Basic  Health Vacation Total Sunday/
Hourly  and and Hourly  Daily Saturday Holiday
Classification Rate Welfare Pension Holiday Training Other ». Hours Rate (1% X) (1% X) (2 X)

# Metal Roofing Systems Installer $40.00 $9.95  $13.32 $5.25¢ /$0.72  $4.465 8.0 $73.705 $93.705° $93.705° $113.705

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.

2 Includes supplemental dues.
b Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other time is at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing,hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the
prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for.the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday
provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments
to each worker to execute the.work. "You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting
the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2019-1L

Issue Date: August 22, 2019

Expiration date of determination: June 30, 2020** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Localities: All localities within Siskiyou County. (REF: 23-31-1)

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  and And Hourly Daily Saturdayd Holiday
Classification Rate Welfare Pension Holiday  Training  Other Hours — Rate (1% X) (2X) (1%X)  (2X)  (2X)

# Metal Roofing Systems Installer $43.27 $11.458 $10.40 $5.022 $0.98 $2.640 8.0 $73.76 $95.40c  $117.03 $95.40¢ $117.03 $117.03f

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.

ancludes an amount per hour worked for Work Fees. The vacation amount is $2.95 perhour worked.

b Includes amounts for Annuity Trust Fund, Industry Promotion, Carpenters International Training Fund, Carpenter Employers Contract Administration, Contract Work
Preservation, and Vacation/Holiday/Sick Leave Admin.

¢ For building construction, rate applies to the first 4 hours daily overtime.<All heavy, highway and engineering construction overtime worked, Monday through Friday, rate
applies to the first 4 hours daily overtime.

dSaturdays in the same work week may be worked at straight-time if job'is shut down during the normal work week due to inclement weather or major mechanical breakdown.

e Rate applies to the first 8 hours for building construction and for the first 10 hours worked on heavy, highway and engineering construction.

fTime and one-half shall be paid for the first eight(8) hours worked on the four (4) days of each year selected by the Union as designated off/holidays listed in the Holiday
Provision.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, ortype of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargainedrate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current.determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. »You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2008-1M

Issue Date: August 22, 2008

Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Stanislaus County. (REF: 830-166-5)

Employer Payments 2 Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holiday — Training. Other .. Hours Rate (12 X) (1% X) (2 X)
# Metal Roofing Systems Installer $32.84° $7.43 $7.22 ¢ $0.45 $0.10 8.0 $48.04  $64.46° $64.46° $80.88

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards,or-refer to the Division of Apprenticeship Standards' website at
http://www.dir.ca.gov/das/das.html.

The credit for employer payments do not have to be computed on an.annualized basis where the employer seeks credit for employer payments that are higher for public works
projects than private construction performed by the same employer. The director determined that annualization would not serve the purpose of this chapter pursuant to
California Labor Code Section 1773.1(d)(4).

® Includes amount for Vacation/Holiday and Dues Check Off.

“Included in straight-time hourly rate.

9 Rate applies to the first 2 daily overtime hoursand the first 8 hours on Saturday only; All other time is paid at the Sunday and Holiday overtime hourly rate.

* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular.eraft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the »work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at
(415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER

Determination: C-MR-2020-1N

Issue Date: February 22, 2020

Expiration date of determination: December 31, 2020** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new
rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific'rates at (415) 703-4774.

Localities: All localities within Tulare County. (REF: 232-27-1)

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily  Saturday! Holiday
Classification Rate Welfare  Pension  Holiday  Training  Other® =~ Hours Rate (1% X) (1% X) 2X)
# Metal Roofing Systems Installer $31.11* $6.48 $7.40 3 $0.47 $0.06 8.0 $45.52 $61.08 $61.08 $76.63

# Indicates an apprenticeable craft. The current apprentice wage rates are.available on the Internet at http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp.

2 Includes amount for Vacation/Holiday and Dues Check Off.

®Included in Basic Hourly Rate.

¢ Amount is for the Roofers and Waterproofers Research and Education Joint Trust Fund.

4'When adverse weather or job scheduling problems exist, causing an. employ€e to work less than forty (40) hours in a week, Saturday may be used as a make-up day at straight
time wage rates.

RECOGNIZED HOLIDAYS: Holidays upon which.the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained ratesthe holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the currént determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work.<You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS, 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

# METAL ROOFING SYSTEMS INSTALLER
Determination: C-MR-2020-10
Issue Date: February 22, 2020
Expiration date of determination: March 31, 2020* Effective until superseded by a new determinationiissued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10.days from the expiration date, if no
subsequent determination is issued.
Localities: All localities within Ventura County. (REF: 830-166-6)

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holiday Training » Other . Hours Rate (1% X) (1%X) 2 X)
# Metal Roofing Systems Installer $30.29° $6.60 $5.75° © $0.80 $0.54 8.0 $43.98  $59.13¢  $59.13¢  $74.27¢

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRL/PWAppWage/PW AppWageStart.asp
Includes amount withheld for Dues Check Off.

®Includes an amount per hour for COLA Fund.

¢ Included in straight-time hourly rate.

dRate applies to the first 4 overtime hours Monday through Friday and'the/first 8 hours on Saturday & Sunday. All other overtime is paid at the Double time and Holiday rate.
¢ Rate applies after 4 overtime hours Monday through Friday, after 8 hours Saturday and Sunday and all hours worked on Holidays.

* There is no predetermined increase applicable to this‘determination.

RECOGNIZED HOLIDAYS: Holidays upon_which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargainedrate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded determinations
may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to

each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca.gov/DLRS/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTIONSITE)

Determination: C-MT-261-X-265-2018-1

Issue Date: February 22, 2018

Expiration date of determination: June 30, 2018* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Marin, Napa, Solano and Sonoma Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  and And Hourly Daily  Saturday Holiday
Classification Rate Welfare Pension Holiday Training Other  Hours Rate (12 X) (1%L X) (2 X)
Ready Mix Driver $25.90 $14.28 $6.20 $2.85 - - 8.0 $49.23  $62.18 $62.18  $75.13

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate,the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/oprl/DPreWageDetermination.htm. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In‘accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work: You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/oprl/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director - Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTIONSITE)

Determination: C-MT-830-261-5-2016-1

Issue Date: August 22, 2016

Expiration date of determination: September 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if
no subsequent determination is issued.

Localities: All localities within Alpine, Amador, Calaveras, San Joaquin and Tuolumne Counties

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare  Pension Holiday — Training». Other ». Hours Rate (1% X) (1% X)
Driver: Mixer Truck $20.10 $3.09? - $1.005° - - 8.0 $24.195 $34.245°¢ $34.245

& The contribution applies to all hours until $535.26 is paid for the month.
b$1.39 after 3 years of service
$1.78 after 10 years of service
$2.16 after 20 years of service
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to‘this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particularcraft; classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.
Travel and/or subsistence requirements:for.current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-150-53-2017-2

Issue Date: August 22, 2017

Expiration date of determination: June 30, 2018* Effective until superseded by a new determination issued by the Director of Industrial Relations.
Contact the Office of the Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expitatioft date, if no subsequent determination
is issued.

Localities: All localities within Butte, Colusa, El Dorado, Placer, Sacramento, Suttet;, Yolo and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Houtrly And And Houtly Daily Saturday  Holiday
Classification Rate Welfare  Pension  Holiday ~ Training " Other  Hours Rate 1%eX)y (A% X) 2X)
Driver: Mixer Truck $27.00 $13.52a $10.12 $3.37 - - 8.0 $54.01 $67.51 $67.51 $81.01

2 Contribution shall be paid for all hours worked up to 173 hours per:month.

RECOGNIZED HOLIDAYS: Holidays upon which, the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is
not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the
holiday provisions for the current determinatiofis on the Internet at http://www.dir.ca.gov/OPRIL/DPreWageDetermination.htm. Holiday provisions for current or superseded
determinations may be obtained by contacting’the Office of the Director - Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: Inaccordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to execute the work. You may obtain nthe travel and/or subsistence requitements for the cutrent determinations on the Internet at

www.dit.ca.gov/OPRL/DPreWageDetermination. Travel and/or subsistence requirements for curtent or superseded determinations may be obtained by contacting the Office
of the Director - Research Unitat (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTIONSITE)

Determination: C-MT-261-624-17-2016-1

Issue Date: August 22, 2016

Expiration date of determination: September 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if
no subsequent determination is issued.

Localities: All localities within Del Norte, Humboldt and Mendocino Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare  Pension Holiday — Training». Other ». Hours Rate (1% X) (1% X)
Driver: Mixer Truck $22.50 $4.81*  $5.60 $2.00 - - 8.0 $34.91 $46.16° $46.16

& The contribution applies to all hours until $833.00 is paid for the.month.
b Rate applies to work in excess of eight (8) hours daily and forty/(40) hours wéekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing-hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargainedrate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing,Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain, the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

2K-4



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTIONSITE)

Determination: C-MT-830-261-4-2016-1

Issue Date: August 22, 2016

Expiration date of determination: September 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 daysfrom expiration date, if no
subsequent determination is issued.

Localities: All localities within Fresno, Madera, Mariposa, Merced and Stanislaus Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare  Pension Holiday — Training». Other ». Hours Rate (1% X) (1% X)
Driver: Mixer Truck $18.50  $5.44° - $0.71° - - 8.0 $24.65 $33.90° $33.90

& The contribution applies to all hours until $943.38 is paid for the month.
b $1.42 after 1 year of service for the employer
$1.78 after 5 years of service for the employer
$2.13 after 15 years of service for the employer
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon‘which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft,€lassification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTIONSITE)

Determination: C-MT-830-261-2-2016-1

Issue Date: August 22, 2016

Expiration date of determination: September 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after10.days from the expiration date, if
no subsequent determination is issued.

Localities: All localities within Glenn, Lassen, Modoc, Plumas, Shasta, Siskiyous Tehama, and Trinity Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare  Pension Holiday — Training». Other ». Hours Rate (1% X) (1% X)
Driver: Mixer Truck $14.80 $3.46° - $0.68" - - 8.0 $18.94 $26.34°¢ $26.34

@ The contribution applies to all hours until $600 is paid for the month.

®$0.97 after 2 years of service

°Rate applies to work in excess of eight (8) hours daily and forty (40)shours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon‘which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craftyClassification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTIONSITE)

Determination: C-MT-261-36-95-2019-1

Issue Date: February 22, 2019

Expiration date of determination: October 31, 2019* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if
no subsequent determination is issued.

Localities: All localities within Imperial and San Diego Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday — Training». Other ». Hours Rate (1% X) (2 X)
Mixer Driver $28.10 $8.372 $5.06 $1.480 - - 8.0 $43.01 $57.06¢ $71.11

aThe contribution applies to all hours until $1,450.00 is paid for the month.
b$2.02 after one year of service
$2.56 after 7 years of service.
$3.10 after 14 years of service.
¢ Rate applies to work in excess of eight (8) hours daily.and forty (40) hours\weekly. All work in excess of 12 hours daily shall be paid the Sunday/Holiday (2X) rate.

RECOGNIZED HOLIDAYS: Holidays upon whichithe general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions_for'thercurrent determinations on the Internet at http://www.dir.ca.gov/oprl/DPreWageDetermination.htm. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute 'the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gov/oprl/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director - Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTIONSITE)

Determination: C-MT-830-261-12-2016-1

Issue Date: August 22, 2016

Expiration date of determination: September 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after10.days from the expiration date, if
no subsequent determination is issued.

Localities: All localities within Inyo, Mono and San Bernardino Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare  Pension Holiday — Training». Other ». Hours Rate (1% X) (1% X)
Driver: Mixer Truck $19.05 $6.66° $1.71 $1.17° - - 8.0 $28.59 $38.115° $38.115

The contribution applies to all hours until $1155.24 is paid for the'month.
b $1.54 after 7 years of service
$1.91 after 14 years of service
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this.determination.

RECOGNIZED HOLIDAYS: Holidays upon which:the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions«forsthe current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTIONSITE)

Determination: C-MT-261-87-119-2016-1

Issue Date: August 22, 2016

Expiration date of determination: September 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days‘from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Kern, Kings and Tulare Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Saturday/
Hourly  And And Hourly Daily Holiday  Sunday
Classification Rate Welfare  Pension Holiday — Training». Other ». Hours Rate (1% X) (1% X) (2 X)
Driver: Mixer Truck $20.11 $4.89°  $3.05 $0.70° - - 8.0 $28.75 $38.11°  $38.11° $48.16

& The contribution applies to all hours until $847.50 is paid for the month.

b Applies to workers who have been on payroll for thirty (30)days. After 1ear of employment, Vacation and Holiday increases to $1.08. After 2 years of employment,
Vacation and Holiday increases to $1.47. After 8 years of employment;VVacation and Holiday increases to $1.86.

¢ Overtime is paid at two times (2x) the basic hourly rate for work performed in excess of twelve (12) hours in any work day.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCEPAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the works You may-obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.
Travel and/or subsistence requirements for current.or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTIONSITE)

Determination: C-MT-261-624-18-2016-1

Issue Date: August 22, 2016

Expiration date of determination: September 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 daysfrom expiration date, if no
subsequent determination is issued.

Localities: All localities within Lake County.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Daily/
Hourly  And And Hourly  Holiday’ Sunday
Classification Rate Welfare® Pension Holiday — Trainingy. Other ». Hours Rate (1% X) (2X)
Driver: Mixer Truck $20.60 $4.81 $6.00 $2.00 - - 8.0 $33.41 $43.71 $54.01

& The contribution applies to all hours until $833.00 is paid for thedmonth.
® Rate applies to work in excess of eight (8) hours daily, forty (40) hours weeKly and all hours worked on holidays.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing-hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing,Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain, the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTIONSITE)

Determination: C-MT-261-X-258-2018-1

Issue Date: August 22, 2018

Expiration date of determination: September 30, 2018* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Office of the Director - Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no
subsequent determination is issued.

Localities: All localities within Los Angeles, Orange and Ventura Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Saturday/
Hourly And And Hourly Daily Holiday  Sunday®
Classification Rate Welfare Pension Holidayd™ Training». Other » Hours Rate (1% X) (1%X) (2X)
Ready Mix Driver (After 4 yrs of service) $23.60  $6.00*  $3.44 $1.54bc - - 8.0 $34.58  $46.38  $46.38  $58.18
Ready Mix Driver (After 3 yrs of service) $22.60  $6.00*  $3.44 $1.48¢ - - 8.0 $33.52  $44.82  $44.82  $56.12
Ready Mix Driver (After 2 yrs of service) $21.60  $6.00*  $3.44 $1.41e - - 8.0 $32.45  $43.25  $43.25 $54.05
Ready Mix Driver (After 1 yr of service) $20.60  $6.00*  $3.44 $0.95¢ - - 8.0 $30.99 $41.29  $41.29 $51.59
Ready Mix Driver (1 yr or less of service) $19.60  $6.00*  $3.44 $0.00¢ - - 8.0 $29.04 $38.84  $38.84 $48.64

2The contribution applies to all hours until $1040.50 is paid forthe month.
b$2.00 after 8 years of service
$2.45 after 15 years of service
¢Includes $0.64 for Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions.
dIncludes $0.61 for Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions.
¢ Includes $0.58 for Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions.
fIncludes $0.55 for Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions.
91n addition, $0.53 for Holidays after four (4) months,which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the
Holiday Provisions.
h Emergency work and breakdown on Sundays shall be paidat time and one-half (1%2x) the straight time rate.

RECOGNIZED HOLIDAYS: Holidays uponwhich the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/oprl/DPreWageDetermination.htm. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCEPAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://wwwidir:ca.gov/oprl/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director - Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTIONSITE)

Determination: C-MT-830-261-3-2016-1

Issue Date: August 22, 2016

Expiration date of determination: September 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after10.days from the expiration date, if
no subsequent determination is issued.

Localities: All localities within Monterey, San Benito, San Francisco, San Mateos Santa Clara, and Santa Cruz Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare  Pension Holiday — Training». Other ». Hours Rate (1% X) (1% X)
Driver: Mixer Truck $21.50 $9.64 $1.72%  $0.99° - - 8.0 $33.85 $45.46° $45.46

& This amount is factored at the applicable overtime rate.
b $1.41 after 2 years of service
$1.82 after 10 years of service
$2.23 after 20 years of service
°Rate applies to work in excess of eight (8) hours daily.and forty (40) hours,weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained. rate, the holidaysiupon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work., You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.
Travel and/or subsistence. requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTIONSITE)

Determination: C-MT-830-261-1-2016-1

Issue Date: August 22, 2016

Expiration date of determination: September 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after10.days from the expiration date, if
no subsequent determination is issued.

Localities: All localities within Nevada and Sierra Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare® Pension  Holiday® Trainings. Other ». Hours Rate (1% X)° (1% X)
Driver: Mixer Truck $19.25 $2.96 - $0.22 - - 8.0 $22.43 $32.06 $32.06

& The contribution applies to all hours until $513.04 is paid for thesnonth.
®$0.59 after 2 years of service
$0.96 after 5 years of service
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
*There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which:the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions«forsthe current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTIONSITE)

Determination: C-MT-830-261-11-2016-1

Issue Date: August 22, 2016

Expiration date of determination: September 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after10.days from the expiration date, if
no subsequent determination is issued.

Localities: All localities within Riverside County.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare  Pension Holiday — Training». Other ». Hours Rate (1% X) (1% X)
Driver: Mixer Truck $15.00 $6.33° $1.80 $1.04° - - 8.0 $24.17 $31.67°¢ $31.67

The contribution applies to all hours until $1097.30 is paid for the'month.
b $1.33 after 4 years of service
$1.61 after 14 years of service
$1.90 after 24 years of service
°Rate applies to work in excess of eight (8) hours daily.and forty (40) hours,weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained. rate, the holidaysiupon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work., You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.
Travel and/or subsistence. requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTIONSITE)

Determination: C-MT-830-261-6-2016-1

Issue Date: August 22, 2016

Expiration date of determination: September 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after10.days from the expiration date, if
no subsequent determination is issued.

Localities: All localities within San Luis Obispo County.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare  Pension Holiday — Training». Other ». Hours Rate (1% X) (1% X)
Driver: Mixer Truck $19.14  $3.04% $3.42 $1.03° $0.64 - 8.0 $27.27 $36.84° $36.84

&The contribution applies to all hours until $526.19 is paid for the.month.
b $1.40 after 2 years of service,
$1.70 after 10 years of service.
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this.determination.

RECOGNIZED HOLIDAYS: Holidays upon which:the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions«forsthe current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,,1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-186-15-2016-1

Issue Date: August 22, 2016

Expiration date of determination: September 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 daysifrom the expiration date, if no subsequent
determination is issued.

Localities: All localities within Santa Barbara County.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Houtly And And Houtly Daily Holiday
Classification Rate Welfare  Pension  Holidayd Training  Other Houtrs Rate (1Y X)e 2xX)
Mixer Driver $21.152  $4.91b $3.44 $0.41¢ - - 8.0 $29.91 $40.485 $51.06

alncludes an amount ($0.03) for supplemental dues check off.
bThe contribution applies to all hours until $850.00 is paid for the month.
¢ $1.06 after 1 month of service
$1.46 after 1 year of service
$1.87 after 7 years of service
$2.28 after 16 years of service.
d Includes, after one month, $0.65 for Holidays, which can be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions.
Rate applies to work in excess of eight (8) houts daily and forty (40) hours weekly. All work in excess of twelve (12) hours daily shall be paid the Sunday/Holiday (2X) rate.

RECOGNIZED HOLIDAYS: Holidays upon'which the general prevailing houtly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based
on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the cutgent detetminations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by
contacting the Prevailing Wage Unitaat (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each
worker to efecute.the work. You'may obtain the travel and/or subsistence requirements for the cutrent determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel
and/or subsistence tequitétments.for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination: C-MT-261-X-260-2020-1

Issue Date: February 22, 2020

Expiration date of determination: June 30, 2020* Effective until superseded by a new determination issued by 'the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 daysdrom the expiration date, if no
subsequentdetermination is issued.

Localities: All localities within Alameda and Contra Costa Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  and And Hourly Daily  Saturday Holiday
Classification Rateh Welfare? Pension Holiday Training, Other®, Hours Rate 1%X) (A%X) 2 X)
Conventional Trucks $39.57 $12.35 $11.07  $2.59° - $1.41 8.0 $66.99  $86.78 $86.78  $106.56
(3 axles or less, 8 yards or less)®
Booster Trucks $39.83 $12.35 $11.07  $2.60¢ - $1.42 8.0 $67.27  $87.19 $87.19  $107.10
(4 axles or more, 10 yards or less)f
Slider (12 yards) $40.33  $12.35 $11.07  $2.644 - $1.43 8.0 $67.82  $87.99 $87.99  $108.15

2 The contribution applies to all hours until $2,135.004ds)paid for the month.

b $2.89 after 2 years of service, $3.20 after 3 years.of service, $3.96 after 5 years,of service, $4.72 after 10 years of service, and $5.48 after 20 years of service.

¢ $2.91 after 2 years of service, $3.22 after 3 years of service, $3.98 after 5 years of service, $4.75 after 10 years of service, and $5.51 after 20 years of service.

4$2.95 after 2 years of service, $3.26 after 3 years of service, $4.03 after 5 years of service, $4.81 after 10 years of service, and $5.58 after 20 years of service.

¢ Add $0.07 per hour to the basic hourly rate for each yard or portion of yard hauled over 8 yards.

f Add $0.09 per hour to the basic hourly rate for each yard or portion of yard hauled over 10 yards.

¢ Includes amounts for sick leave.

b An amount up to $34.40 per 8hour day ($4.30 per hour) for'a maximum of 5 days per week may be deducted for Health and Welfare. The deduction is limited to the first
173.33 hours worked per month. This is in addition to the $12.35 per hour employer payment for Health and Welfare.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for.the currént determinations on the Internet at http://www.dir.ca.gov/oprl/DPreWageDetermination.htm. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at
http://www.dir.ca.gev/oprl/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director = Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTIONSITE)

Determination: C-DT-830-261-7-2016-1

Issue Date: August 22, 2016

Expiration date of determination: September 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 daysfrom expiration date, if no
subsequent determination is issued.

Localities: All localities within Alameda, Contra Costa, Del Norte, Humboldt, Lassen, Madoc, San Francisco, San Mateo, Santa Clara, Shasta,
Siskiyou and Trinity Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare  Pension Holiday Training Other  Hours Rate (1% X) (1% X)
Driver: Dump Truck $22.50 @ - $0.43° - - 8.0 $22.93 $34.18° $34.18

& Health and Welfare will increase from $0.00 to $1.16 after 90 days of service, which will be seen as an increase to the Total Hourly Rate as well.
b $0.78 after 90 days of service with the employer
$1.21 after 5 years of service with the employer
$1.65 after 10 years of service with the employer
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification; or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions'for the,current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtainedy contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTIONSITE)

Determination: C-DT-830-261-5-2016-1

Issue Date: August 22, 2016

Expiration date of determination: September 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if
no subsequent determination is issued.

Localities: All localities within Alpine, Amador, Calaveras, El Dorado, Fresno, Kings, Madera, Mariposa, Merced, Nevada, Placer, Sacramento,
San Joaquin, Sierra, Stanislaus, Sutter, Tulare, Tuolumne and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare  Pension Holiday Training Other  Hours Rate (1% X) (1% X)
Driver: Dump Truck $17.00 $3.09° - $0.85° - - 8.0 $20.94 $29.44°¢ $29.44

& The contribution applies to all hours until $535.26 is paid for the month.
b$1.18 after 3 years of service
$1.50 after 10 years of service
$1.83 after 20 years of service
°Rate applies to work in excess of eight (8) hours‘daily and forty (40) hours weekly.
* There is no predetermined increase applicableé to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectiyely bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. Y.ou may:obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTIONSITE)

Determination: C-DT-830-261-8-2016-1

Issue Date: August 22, 2016

Expiration date of determination: September 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if
no subsequent determination is issued.

Localities: All localities within Butte, Colusa, Glenn, Lake, Mendocino, Plumas.and Tehama Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare  Pension Holiday — Training». Other ». Hours Rate (1% X) (1% X)
Driver: Dump Truck $21.00 $2.81° - $0.10° - - 8.0 $23.91 $34.41° $34.41

#The contribution applies to hours until $487.07 is paid for the month.
v$0.20 after 1 year of service,
$0.50 after 2 years of service,
Add $0.10 for every additional year of service to a maximum of $1.50 per hour for over 13 years of service.
°Rate applies to work in excess of eight (8) hours daily.and forty (40) hours,weekly.
* There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained. rate, the holidaysiupon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work., You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.
Travel and/or subsistence. requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTIONSITE)

Determination: C-DT-830-261-10-2016-1

Issue Date: August 22, 2016

Expiration date of determination: September 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if
no subsequent determination is issued.

Localities: All localities within Imperial, Inyo, Los Angeles, Mono, Orange, Riverside, San Bernardino and San Diego Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare® Pension  Holiday®  Training.. Other ». Hours Rate (1% X)° (1% X)
Driver: Dump Truck $17.00 $2.05 $0.085  $0.33 - - 8.0 $19.465 $27.965 $27.965

& The contribution applies to all work up to $355.00 per month.
®$0.65 after 2 years of service
$0.98 after 5 years of service
$1.31 after 9 years of service
°Rate applies to work in excess of eight (8) hours daily.and forty (40) hours,weekly.
*There is no predetermined increase applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained. rate, the holidaysiupon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work., You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.
Travel and/or subsistence. requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTIONSITE)

Determination: C-DT-830-261-6-2016-1

Issue Date: August 22, 2016

Expiration date of determination: September 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if
no subsequent determination is issued.

Localities: All localities within Kern, Monterey, San Luis Obispo, Santa Barbaragand Ventura Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily Holiday
Classification Rate Welfare Pension Holiday — Training». Other ». Hours Rate (1% X) (1% X)
Driver: Dump Truck $16.76  $3.04°  $2.75  $0.90°  $0.64 - 8.0 $24.09 $32.47° $32.47

& The contribution applies to all hours until $526.19 is paid for the.month.
®$1.22 after 2 years of service,
$1.55 after 10 years of service.
°Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this.determination.

RECOGNIZED HOLIDAYS: Holidays upon which:the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions«forsthe current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTIONSITE)

Determination: C-DT-830-261-9-2016-1

Issue Date: August 22, 2016

Expiration date of determination: September 30, 2016* Effective until superseded by a new determination issued by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if
no subsequent determination is issued.

Localities: All localities within San Benito and Santa Cruz Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Vacation Total Sunday/
Hourly  And And Hourly Daily” Holiday
Classification Rate Welfare  Pension Holiday — Training». Other ». Hours Rate (1% X) (1% X)
Driver: Dump Truck $16.25 $9.64 $5.20 $0.56°  $0.70 $0.48 8.0 $32.83 $40.955  $40.955

# $0.875 after 1 year of service

$1.19 after 7 years of service

$1.50 after 19 years of service
b Overtime rate applies to all work exceeding eight (8) hours daily and forty (40) hours weekly.
* There is no predetermined increase applicable to this.determination.

RECOGNIZED HOLIDAYS: Holidays upon whichithe general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions«forsthe current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # ASBESTOS WORKER, HEAT AND FROST INSULATOR
DETERMINATION: SC-3-5-1-2020-1
ISSUE DATE: February 22, 2020
EXPIRATION DATE OF DETERMINATION: July 5, 2020* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the

Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no subsequent determination is issued.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara and Ventura Counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation/  Training  Other Hours  Total Daily Saturday Sunday
(Journeyperson) Hourly and Holiday Payments Hourly and
Rate Welfare Rate 11/2x 2x 11/2x 2x Holiday
Mechanic 43,77 °10.03  '8.12 3.29 1.24 - 8 66.45 4 88335 110.22. 988.335 110.22  °110.22

DETERMINATION: SC-3-5-3-2019-1

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: July 5, 2020* Effective until superseded by a new determination issued by the Director of Industrial Relations.
Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Hazardous Material
Handler Mechanic "20.63 f5.25 6.10 - 0.82 - 8 32.80 43.12 - 43.12 - 24312

# Indicates an apprenticeable craft. The current apprentice wage rates are availablg‘on the Internet @http://www.dir.ca.gov/OPRL/PW AppWage/PW AppWageStart.asp.

* Includes 6.5% of employees gross wage for dues/service fee check-off plus $0.25 for supplemental dues.

®$0.01 for Occupational Health and Research Plan included in Health and Welfare.

¢ Rate applies to the first 2 overtime hours. Applies to all daily overtime hours on maintenance and asbestos abatement projects.

4 Rate applies to first 8 hours worked on new construction. Applies to albSaturday hours on maintenance and asbestos abatement projects.

©$153.99 per hour for work on Labor Day. For maintenance and asbéstos abatement projects, Sundays and observed holidays may be worked at the time and one half rate.

f Includes $0.40 for medical monitoring in compliance with industfy regulations procedures and $0:08 for Occupational Health Plan.

£$74.06 per hour for work on Labor Day.

" Includes 6.5% of employees gross wage for dues/service fe€ check-off plus $0.06 for supplemental dues.

! Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for the employer payment may vary resulting in a lower taxable Basic Hourly Rate, but the Total Hourly
Rates for Straight Time and Overtime may not be less than the general prevailing rate of per diem wages.

Note: Asbestos removal workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR 1926.58, the California Labor Code 6501.5 and

the California Code of Regulations, Title 84'Section 5208. Contractors must be certified by the Contractors’ State License Board and registered with the Division of Occupational

Safety and Health (DOSH). For furtherdnformation, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (510) 286-7362.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification; or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays.upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or
superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to
each worker(to execute the work. You may/obtain the travel and/or subsistence provisions for the current determinations on the Internet at

http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the
Office of the Director— Research Unit at (415) 703-4774.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #FENCE BUILDER (CARPENTER)

DETERMINATION: SC-23-31-20-2020-1

ISSUE DATE: February 22, 2020

EXPIRATION DATE OF DETERMINATION: June 30, 2020** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact, the
Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego,
San Luis Obispo, Santa Barbara, and Ventura counties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic  Health Vacation Total Daily ¢ Saturday® Sunday
(Journeyperson)  Hourly  and and Hourly and

Rate  Welfare Pension Holiday Training Other Hours | Rate 112x* 112X Holiday

Fence Builder $39.23  §7.75 $5.00 $6.02  $0.62 $0.26 » 8 $58.88 $78.495  $78.495 $98.11

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http://www.dir.ca.gov/OPRL/PWAppWage/PW AppWageStart.asp.

Rate applies to the first 4 overtime hours. All otherdime is paid at the Sunday and Holiday overtime hourly rate.

bSaturdays in the same work week may be workéd at straight-time for thefirst 8 hours if the job is shut down during the normal work
week due to inclement weather, or reasons beyond the control of the employer.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on
the project, which is on file withthe Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained
rate, the holidays upon which«the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # CARPENTER AND RELATED TRADES
DETERMINATION: SC-23-31-2-2019-1
ISSUE DATE: August 22, 2019
EXPIRATION DATE OF DETERMINATION: June 30, 2020** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.
LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties.

Employer Payments Straight-Time Overtime Hourly Rate

Classification Basic Health Total Daily 9 Saturday ® Sunday

(Journeyperson) Hourly and Vacation/ Hourly and
Rate Welfare  Pension Holiday Training Other Hours Rate 11/2X 112X Holiday

2AREA1

Carpenter® ", Cabinet Installer, Insulation

Installer, Hardwood Floor Worker,

Acoustical Installer $43.33 $7.75 $5.16 $7.02f $0.62 $0.44 8 $64.32 $85.985 $85.985 $107.65
Pile Driverman', Derrick Bargeman,

Rockslinger, Bridge or Dock Carpenter,

Cable Splicer 43.46 7.75 5.16 7.02f 0.57 0.49 8 64.45 86.18 86.18 107.91
Bridge Carpenter® 43.46 7.75 5.16 7.02f 0.62 0.44 8 64.45 86.18 86.18 107.91
Shingler® 43.46 7.75 5.16 7.02f 0.62 0.44 8 64:45 86.18 86.18 107.91
Saw Filer 43.42 7.75 5.16 7.02f 0.62 0.44 8 64.41 86.12 86.12 107.83
Table Power Saw Operator 43.43 7.75 5.16 7.02f 0.62 0.44 8 64.42 86.135 86.135 107.85
Pneumatic Nailer or Power Stapler 43.58 7.75 5.16 7.02f 0.62 0.44 8 64.57 86.36 86.36 108.15
Roof Loader of Shingles 30.70 7.75 5.16 7.02f 0.62 0.44 8 51.69 67.04 67.04 82.39
Scaffold Builder 34.53 7.75 5.16 7.02f 0.62 0.44 8 55.52 72.785 72.785 90.05
Millwright® 43.83 7.75 5.16 7.02f 0.62 0.64 8 65.02 86.935 86.935 108.85
Head Rockslinger 43.56 7.75 5.16 7.02f 0.62 0.44 8 64.55 86.33 86.33 108.11
Rock Bargeman or Scowman 43.36 7.75 5.16 7.02f 0.62 0.44 8 64.35 86.03 86.03 107.71
Diver, Wet (Up To 50 Ft. Depth) ¢ €94.92 7.75 5.16 7.02f 0.62 0.44 8 115.91 163.37 163.37 210.83
Diver, (Stand-By) ¢ €47.46 7.75 5.16 7.02f 0.62 0.44 8 68.45 92.18 92.18 115.91
Diver’s Tender 46.46 7.75 5.16 7.02f 0.62 0.44 8 67.45 90.68 90.68 113.91
Assistant Tender (Diver’s) ¢ 43.46 7.75 5.16 7.02f 0.62 0.44 8 64.45 86.18 86.18 107.91
2 AREA 2
Carpenterc", Cabinet Installer, Insulation

Installer, Hardwood Floor Worker,

Acoustical Installer 42.76 7.75 5.16 7.02f 0.62 0.44 8 63.75 85.13 85.13 106.51
Shingler® 42.90 7.75 5.16 7.02f 0.62 0.44 8 63.89 85.34 85.34 106.79
Saw Filer 42.76 7.75 5.16 7.02f 0.62 0.44 8 63.75 85.13 85.13 106.51
Table Power Saw Operator 43.86 7.75 5.16 7.02 0.62 0.44 8 64.85 86.78 86.78 108.71
Pneumatic Nailer or Power Stapler 43.02 7.75 5.16 7.02f 0.62 0.44 8 64.01 85.52 85.52 107.03
Roof Loader of Shingles 30.65 7.75 5.16 7.02f 0.62 0.44 8 51.64 66.965 66.965 82.29

DETERMINATION: SC-31-741-1-2019-1

ISSUE DATE: August 22, 2019

EXPIRATION DATE OF DETERMINATION: May 31, 2020** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered inta‘'now. Contact the‘Office of the Director - Research Unit for specific rates at (415) 703-4774.
LOCALITY: All localities within Imperial, Inyo, Kern, Los Angeles; Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties.

Classification
(Journeyperson)

Terrazzo Installer
Terrazzo Finisher

Basic

Hourly

Rate

$40.03
3353

Health
and
Welfare

7.75
7.75

Employer Payments

Pension

5.16
5.16

Vacation

and

Holiday

4.55¢
4.55f

Training

0.57
0.57

Hours

8
8

Straight-Time

Total

Hourly
Rate

58.06
51.56

Overtime Hourly Rate

11/2X

78.075
68.325

Saturday/ |
11/2X

78.075
68.325

Holiday
2X

98.09
85.09

# Indicates an apprenticeable craft. The current apprentice Wage rates are available on the Internet @ http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to September.27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website

at http://www.dir.ca.gow/das/das.html.

a. AREA 1 - Imperial, Los Angeles, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and VVentura counties.

AREA 2 - Inyo, Kern, and Mono counties. For Bridge Carpenter, Scaffold Builder, Pile Driverman, Derrick Bargeman, Rockslinger, Bridge or Dock Carpenter, Cable Splicer, Millwright,
Head Rockslinger, Rock Bargeman or Scowman, Diver, Wet (Up to 50 Ft. Depth), Diver (Stand-By), Diver’s Tender, and Assistant Tender (Diver’s) rates, please see Area 1 as this rate
applies to Area 2 as well. Basic Hourly Rates for Area 2 include an additional amount deducted for vacation/holiday.

First eight (8) hours worked paid at 1 1/2 times the straight time rate, all hours after that paid at double (2x) the straight time rate. Saturdays in the same work week may be worked at

straight-time rates if @ job is shut down during the normal work week due to inclement weather, major mechanical breakdown or lack of materials beyond the control of the Employer.

. When performing welding.work requiring certification, classification will receive an additional $1.00 per hour.

Vehicle Operators, and Remote Operated Vehicle Operators, as well as rates for Pressurized Bell Diving and Saturation Diving are available upon request.

b.

[

d. Shall receive @ minimum of 8 hours pay for any day or part thereof.
e

f. Includes an;amount for supplemental dues.

g

h

. For specific rates over 50 ft depth, contact the Office of the Director — Research Unit. Rates for Technicians, Manifold Operators, Pressurized Submersible Operators, Remote Control

. “All overtime worked Mon = Fri shall be paid at 1 1/2 times the straight time rate for the first four (4) hours and double (2x) the straight time for work performed after twelve (12) hours.
. A Carpenter who performs work of forming in the construction of open cut sewers or storm drains shall receive a premium of thirteen cents ($0.13) per hour in addition to his Carpenter's

scale:This premium shall apply only on an operation in which horizontal lagging is used in conjunction with Steel H-Beams driven or placed in pre-drilled holes, for that portion of a lagged

trench against which concrete is poured, namely, as a substitute for back forms, which work is performed by pile drivers.

i.  Whe