Bid Proposal Checklist

All Addenda are acknowledged

Bid Package signed by authorized party

Signed Contractor Certification of California Al
(CARB) In-Use Off-Road Diesel Fueled Fleet
Compliance

Original Bid Bond enclosed; or

id d is required to be mailed to

Project Management by time of bid

No modifications ma 0 bid forms

ounty Government Center
S. E Street
San Bernardino, California 92415-0184

Please Note: This checklist is only provided to assist the bidders. It is the bidder’s sole
responsibility to ensure that they are complying with the requirements included in the Bid
Package in their entirety, even if they are not identified on this checklist.
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Project No. 10.10.1202

ADVERTISEMENT FOR BIDS

COUNTY FIRE STATION 227 NEW BUILD
SAN BERNARDINO, CALIFORNIA

Notice is hereby given that the Project and Facilities Management Department, on behalf of the
Board of Directors for San Bernardino County Fire Protection District (hereinafter called District),
will receive sealed bids on or before 10:00 a.m. on December 16, 2025, in the office of the Project
and Facilities Management Department, 620 South E Street, San Bernardino, CA 92415-

San Bernardino, California.

Bids in response to this solicitation can be submitted through the San
Electronic Procurement Network (ePro) https://epro.sbcounty.gov/bso/ or
Project and Facilities Management Department. All bidders must register
system prior to the date and time to receive sealed bids or they v i

Copies of the prevailing wage rates
Department and shall be made avai
included in the Bid Documents.

The District reserves the right to r
informalities of a bid not affected by la

or all bids, to waive technical errors, discrepancies or
to do so seems to best serve the public interest.

For information regardifg this project, contact Ernesto Gonzalez, Project Manager, at (909) 387-
5000. DO NOT C THE DESIGN CONSULTANT. All technical questions to be submitted
to the Project Manager in"Writing via email at Ernesto.Gonzalez@pfm.sbcounty.gov The subject
line of the emailgshould inclu e project number, as found in the bid documents, along with the

Project 10.10.1202 Advertisement For Bids lofl


https://epro.sbcounty.gov/bso/
https://epro.sbcounty.gov/bso/

INSTRUCTIONS TO BIDDERS

Proposals: To receive consideration, bids shall be submitted on the enclosed Bid Proposal
form and shall be made in accordance with the following instructions:

A.

Bids shall contain no recapitulation of the work to be done. Alternative prepesals
will not be considered unless specifically requested by the San Bernardino County
Fire Protection District (hereinafter called District). Oral, telegraphictor telephonic
proposals or modifications will not be considered.

Bidders shall examine all the bid documents, including the drawings,‘perform their
own estimates for the proposed work, taking into a€écount local “cenditions,
uncertainty of weather, and all laws, ordinances, rulésyanddregulations of any
federal, state, county, municipal or other governmental agen€y that has jurisdiction
over the work.

The General Prevailing Wage Determinatioh” made by the Director of Industrial
Relations pursuant to California Labor Co@le,Part Z,s€hapter 1, Article 2, Sections
1770, 1773 and 1773.1 are included in this'Bid"Package and must be complied
with, as stated in Section 14 of the“GeneralhyConditions. Updated wage rate
determinations will be made available whenithey<are issued, and the successful
bidder will provide copies to all Subcontractars. Wage rates paid on this project
must be revised in accordafice with the updated determinations. Copies of the
prevailing wage rates ar@ on file“at,the" Project and Facilities Management
Department and shall b€ made available to any interested party on request. Copies
are also included in these'BiddDocuments.

Contractors arefprohibited fromjperforming work on a public works project with a
subcontractaf'Who is ineligible to perform work on a public works project pursuant
to Section@777.30r 1777.7 of the Labor Code. Any contract entered into between
a contractor and a“debarred subcontractor is void as a matter of law. A debarred
subgontractgn, may net receive any public money for performing work as a
subcontractorien a public works contract, and any public money that may have
been paid to @ debarred subcontractor by a contractor on the project shall be
retuthed to thé"awarding body. The contractor shall be responsible for the payment
ohwagesitoworkers of a debarred subcontractor who has been allowed to work on
the'project.

Bids shall be delivered to, or mailed postage prepaid to arrive at, the Project and
Facilities Management Department, 620 S. E Street, San Bernardino, California,
92415-0184, on or before the time set for the opening of bids in the published
Advertisement For Bids. All bids shall be enclosed in a sealed envelope bearing the
title of the work, the name of the bidder, and clearly marked "Bid Proposal”. Bids
can also be submitted through the San Bernardino County Electronic Procurement
Network (ePro) https://epro.sbcounty.gov/bso/. All bidders must register with the

Project 10.10.1202 Instructions to Bidders 1of4


https://epro.sbcounty.gov/bso/

ePro system prior to the date and time to receive sealed bids or they will be
disqualified. System-related questions about ePro shall be directed to Vendor
support at ePro.Vendors@buyspeed.com or at 1-855-800-5046. For procurement
guestions involving ePro, please contact the Purchasing Department at (909) 387-
2060. NOTE: If sending the bid or bid bond to the Project and Facilities
Management Department in a mail envelope (i.e. Federal Express, etcogplease
enclose the bid or bid bond inside the mail envelope in a separately sealed
envelope bearing the title of the work, the name of the bidderfand marked
“Bid Proposal or Bid Bond”. All mail, including Priorify, andhExpress
Mail, sent via the U.S. Postal Service is received by the Countyys mail room
then distributed to the Project and Facilities ManagememtyDepartment. ' This
can cause a delay in the receipt of bids or bid bondsf'The \County/District is
not responsible for any delays caused by mail service tog different County
location. It is Bidder’s responsibility to ensure bids¥and bjd bonds are
received at the Project and Facilities Management Department, 620 S. E
Street, San Bernardino, CA, on or before thegime, set for opening of bids.

F. Concurrently with the submittal of its bid, bidders ar€required to furnish bid security
in the amount of ten percent (10%) of the BASE'BID. If the bid is submitted to the
Project and Facilities Management @epartment; the bid security shall be enclosed
in the sealed and marked envelope alongwith“the bid proposal. If the bid is
submitted through the San Berpardino County Electronic-Procurement network
(ePro) then scan the bid security (Rid bond) and submit the scanned copy with your
bid submittal in ePro, additionally, “mail.0f submit the original bid security, in a
separate sealed envelape labeléd “Bid Bond” with the title of the work and the
name of the bidder clearlygmarked on the outside, to: Project and Facilities
Management Department, 620, S. E Street, San Bernardino, California, 92415-
0184. Any mailed or submittedbid security must be received on or before the
time set forgheyopening of the bids.

G. Bids will_be openedyat the time set for the opening of bids in the published
Advertisement For Bids or as revised in an Addendum. All bids submitted to the
Prgject and Fagilities Management Department in sealed envelopes will be opened
and.read. All bids submitted in the ePro system will be opened from the system’s
“‘enerypted logk box” and read. The bid summary sheet referencing both paper bids
and ePrambids will be available through ePro and/or the Project and Facilities
Management Department for all bidders to view.

H: DO NOT CONTACT THE DESIGN CONSULTANT. All technical questions to be
submitted to the Project Manager in  writing via email at
Ernesto.Gonzalez@pfm.sbcounty.gov. The subject line of the email should
include the project number, as found in the bid documents, along with the project
name and RFI. All questions must be submitted no later than November 14,
2025. No questions will be answered within seventy-two hours of the bid
opening.
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Any Bidder submitting a Bid to the District for this Project may file a protest of the
District’s proposed award of a construction contract for this Project, provided that
each and all of the following are complied with:

i) The bid protest is in writing.

i) The bid protest is submitted to and received by the Project amd Facilities
Management Department, 620 S. E Street, San Bernardino, CA;92415-0184
before 4:00p.m. of the fifth business day following the bid opening.Failure to
timely submit a written protest shall constitute grounds for the District's‘denial of
the bid protest without consideration of the grounds statedgimthe bidhprotest'and
a waiver of the right to protest. Untimely protests avill not _be aeeepted or
considered.

i) The written bid protest shall set forth, in detail, all grounds for the bid protest
(including without limitation all facts, supporting documentatienglegal authorities
and argument in support of the grounds forfthe, bid protest); the form of relief
required and the legal basis for such religf.” Any grounds not set forth in the bid
protest shall be deemed waived. All factual contentions must be supported by
competent, admissible and credible evideneef The bid protests shall include the
name of the project manager apd“the,name, and project number of the bid
Project. Any bid protest not coanforming“te theforegoing shall be rejected as
invalid.

If a valid protest is timely filed andjeemplies with the above requirements, the
Department shall revie@,and eyaluate the bid protest. All bidders, including the
protesting bidder, shall have,thiree business days to respond to the Department and
to provide any information ‘requested by the Department. The Department shall
respond to thegprotesting biddegand state the Department’s findings regarding the
bid protest. JiheaDepartment Director’'s decision shall be final, unless overturned by
the Board Of Supervisors.

J. Withdrawal‘ef.Bids: Any bidder may withdraw his bid, personally, or by telegraphic
or fwritten request, at any time prior to the scheduled time for receipt of bids. If a bid
is submitted through ePro, then the bid may also be withdrawn in ePro prior to the
scheduled timé for receipt of bids. No bid may be withdrawn after the scheduled bid
epeninglorwithin sixty (60) days thereafter.

K. Opening of Bids: Bids will be conducted virtually via Microsoft Teams. Bids (both
paper and ePro) shall be opened and read aloud at the place and time set in the
Advertisement For Bids. The Call In Number, Phone Conference ID, Meeting ID,
Passcode, and link information for this bid opening are below:

e Call In Number: +1 661-568-6806,,93488332#
e Phone Conference ID: 934 883 32#
e Meeting ID: 263 866 430 504 8
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tel:+16615686806,,93488332

e Passcode: zf33VJ75

e Link: https://teams.microsoft.com/l/meetup-
join/19%3ameeting_ZjlzMTU4ZmY1tYjcyMyOOODMzLTIKNDMtMTVIiZDVINTIj
MzAz%40thread.v2/0?context=%7b%22Tid%22%3a%2231399e53-6a93-
49aa-8cae-c929f9d4a91d%22%2c%220id%22%3a%22277f6d47-4ecO-

4865-8a23-1cabl6facObe%22%7d

Pre-Bid Meetings: Pre-Bid Mandatory Job-Walk Meeting Sign-in Lis
bid meetings will be uploaded to Project and Facilities Managem
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Project No. 10.10.1202

BID PROPOSAL

PROJECT: County Fire Station 227 New Build
LOCATION: 180 W. 38™ Street, San Bernadino, CA 92405
OWNER: San Bernardino County Fire Protection District (District)

BID OPENING: December 16, 2025 at 10:00 a.m.

BIDDER:

San Bernardino County
Project and Facilities Management Department
620 S. E Street

San Bernardino, CA 92415-0184
https://pfm.sbcounty.gov

signed has carefully examined the
specifications for the scope of work,

In compliance with your invitation for bids, the und

between the written bid set forth and the numerical bid set forth, the
In the case of a discrepancy between the written bid or numerical

furnishing of the labor, materials, and equipment necessary to complete all work
ted in the Plans and Specifications.

The LUMP SUM of Dollars

$ )
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The above-mentioned BASE BID includes applicable California state sales tax, bonds,
insurance and all other costs required to perform all the work described in the project
drawings and specifications.

The lowest bid shall be the lowest bid price on the BASE BID. A responsible and
responsive bidder who submitted the lowest bid shall be awarded the contr ifyit IS
awarded.

BID DEPOSIT (BID BOND)

(10%) of the BASE BID, or, more specifically,
Dollars ($

property of the District. If the bid is accompaniedds tified or cashier's check, the
check shall be deposited by the Project and Fa 4 ent Department, and a

(ePro) then scan the bid security
submittal in ePro, additionally, griginal bid security, in a separate sealed
envelope labeled “Bid Bond” i
marked on the outside, to:
Street, San Bernardino, California,

nd Facilities Management Department, 620 S. E
15-0184. Any mailed or submitted bid security
set for the opening of the bids.

ork called for in this Contract is not completed within the number of calendar days
, Contractor shall forfeit and pay to the District the sum of $1,000.00 per day for
each calendar day the work remains incomplete, to be deducted from any payments due
or to become due to the Contractor. (Reference General Conditions and Special
Conditions)

ESCROW ACCOUNT
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Pursuant to Section 22300 of the Public Contract Code, at the request and expense of the
Contractor, the Contractor may substitute qualified securities in lieu of retention withheld
by the District and/or establish an escrow account for retention payments.

REJECTION OF BIDS

The undersigned agrees that the District reserves the right to reject any or all"bids, and
reserves the right to waive informalities in a bid or bids, not affected by law, if to do SO
seems to best serve the public interest.

VALIDITY OF BIDS

The undersigned agrees that this bid will remain valid for“sixty (60) days after the
scheduled bid opening.

STATE LICENSES

The undersigned hereby certifies that he is ‘€urrently the holder of a valid State
Contractor’s Class “B” license as a contractor in the"State of California and that the license
is the correct class of license for the work“@described in the project drawings and
specifications. The undersigned also certifies thathall subcontractor(s) listed under the
Designation of Subcontractors section ofthe Bid Proposal are currently the holder of valid
contractor’s license(s) in the Statefdef California apd the license is the correct class of
license for the work to be performéd by the Stibeentractor(s).

INSURANCE

The undersigned agrees to furnishiycertified copies of all insurance policies and
endorsements; all /€ertificates of comprehensive, general and auto liability insurance;
Workers' Compenfsationiinsurance; and such other insurance that will protect him from
claims for damages and personal injury, including death, which may arise from operations
under the contract,whether such operation be by the undersigned or by any subcontractor
of the undersigned, Ok anyone directly or indirectly employed by the undersigned or any
subcontractor of the undersigned in accordance with Section 11.2 of the General
Conditions: . The wdndersigned agrees to provide the Project and Facilities
ManagementiDepartment with Certificates of Insurance evidencing the required
insuranceeoverage at the time Contractor executes the contract with the District. All
policies“(excluding Workers' Compensation) shall name San Bernardino County, the
District, and their officers, employees, agents and volunteers as additional insureds. All
coverages shall be subject to approval by the District for adequacy of protection.

BONDS

If this Bid is successful, the undersigned agrees to execute the required Standard Contract
and will furnish a payment bond in an amount equal to one hundred percent (100%) of the
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contract price and a Faithful Performance Bond in an amount equal to one hundred
percent (100%) of the contract price. These bonds shall be secured from a surety
company or companies satisfactory to the District within ten (10) calendar days of the
contract award and shall be on District approved bond forms. Bonds shall remain in full
force and effect for a period of one year following the date of filing of Notice of Completion.

FORMER COUNTY OFFICIALS

Contractor agrees to provide or has already provided information @en former San
Bernardino County administrative officials (as defined below) who are“employed byfor
represent Contractor. The information provided includes a listmof fOrfmer €ounty
administrative officials who terminated county employment withift the last five'years and
who are now officers, principals, partners, associates or members of the'Business. The
information also includes the employment with or representation of contractor. For
purposes of this provision, “county administrative official” is definedias a@'member of the
Board of Supervisors or such officer’s staff, Chief Exéeutive Officer oF member of such
officer’s staff, county department or group head, assistant tlepartment or group head, or
any employee in the Exempt Group, ManagemefitlUnit or Safety Management Unit.

INACCURACIES OR MISREPRESENTATIONS

If during the course of the bid proposal process orlin the administration of a resulting
Contract, the District determines that the\contractor has made a material misstatement
or misrepresentation or that maiérially inaceurate’information has been provided to the
District, the contractor may befterminatéd from the bid proposal process, or in the event
a Contract has been awarded)thé Contract may be immediately terminated. If a
Contract is terminated according tQythis provision, the District is entitled to pursue any
available legal remediées.

VISITING THE SWHES

The undersigned“has visitedthe site and is familiar with the local conditions of the work
site.

CALIFORNIABAIR™ RESOURCES BOARD (CARB) IN-USE OFF-ROAD DIESEL-
EUEL ED'ELEETS REGULATION COMPLIANCE CERTIFICATION

This Project is subject to the California Air Resources Board (CARB) approved
amendments relating to In-Use Off Road Diesel-Fueled Fleets found at California Code
of Regulations Title 13, sections 2449, 2449.1, and 2449.2 (the “Regulations”). The
Regulations require a Prime Contractor, bidding on a public works project to be
awarded by any public works awarding body, to certify that the Contractors off-road
diesel-fueled fleets comply with CARB regulations. Section 2249(b) includes a list of
off-road diesel-fueled fleets subject to these regulations. It is the responsibility of the
Contractor to verify if their fleet is subject to these regulations.
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Contractor is required to obtain and submit Certificates of Reported Compliance from all
subcontractors that are listed in the bid submission. Failure to provide Contractor’s
CARB compliance number may constitute a material irregularity rendering their bid non-
responsive and non-responsible, and subject to rejection for non-responsiveness.

No award shall be made to a Contractor that has failed to provide its CARB&omplianee
certificates, unless the Contractor confirms that no equipment subject to the regulation
will be used to execute the Contract Work. By submitting a bid, the Bidder herehy
certifies that it is aware of the requirements set forth in Sections 2449, 2449y, and
2449.2, Title 13, California Code of Regulations and any successful Bidder and its
subcontractors shall comply with sections 2449, 2449.1, 2449.2 of Title“23 of the
California Code of Regulations, including by providing Certificate(s) of Reported
Compliance for In-Use Off-Road Diesel-Fueled Fleets for theifleet selected for the
contract and their listed subcontractors, if applicable, with its bid.

Contractor shall not enter into a contract with a fléet for which it does not have a valid
Certificate of Reported Compliance for the fleet and Conifaetor’s listed subcontractors, if
applicable, prior to entering into a new or renewedhedntract with that fleet. Contractor
shall only allow fleets with valid Certificatesfof*Reported, Compliance on Contractor’s job
sites. The Certificates of Reported Campliance seceived by the Contractor for this
Project must be retained for three (3) years after the Project’s completion. Upon request
by CARB, these records must be provided to CARB within five (5) business days of the
request. Between March 1 and@une 1 of‘@achgyear, Contractor must collect new valid
Certificates of Reported Compliancegfor the current compliance year, as defined in
Regulation Section 2449(n), framall fleets that have an ongoing contract with the
Contractor as of March 4 of that yeas, Contractor must not write contracts to evade this
requirement.

If Contractor dis€oversithat any fleet intending to operate vehicles subject to the
Regulation for_ Contractor'dees not have a valid Certificate of Reported Compliance, as
defined ingRegulation sectioh 2449(n), or if Contractor observes any noncompliant
vehicles gubject to the Regulation on Contractor’s job site, then Contractor must report
the required informatign to CARB within the time period contained in in the Regulations.

Upon reguesttBy@CARB, Contractor must immediately disclose to CARB the name and
gentact infermation of each responsible party for all vehicles subject to the Regulation
operating®at the job site or for Contractor. If applicable, Contractor shall prominently
display signage for any project where vehicles subject to the Regulation as provided
and within the time period contained in the Regulation.

Situations in which prime contractors or public works awarding bodies, as applicable,
are contracting for projects that are considered emergency operations, as defined in
section 2449(c)(18), are exempt from the requirements in section 2449(i)(1)-(3), but
must still retain records verifying vehicles subject to the regulation that are operating on
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the emergency operations project are actually being operated on the project for
emergency operations only. These records must include a description of the
emergency, the address or a description of the specific location of the emergency, the
dates on which the emergency operations were performed, and an attestation by the
fleet that the vehicles are operated on the project for emergency operations only.

Contractor shall complete and return the “California Air Resources BoardCARB)“In-
Use Off-Road Diesel-Fueled Fleets Certification of Compliance” form attached hereto as
a condition to bidding this Project.

DESIGNATION OF SUBCONTRACTORS

In compliance with the provisions of Sections 4100-4108 of theyPublic”Contract Code of
the State of California, and any amendments thereof, the undersignéd shall set forth below
the name, location of the place of business and the California contracter liecense number of
each subcontractor who will perform work (meahifng the total"amount of the
subcontractor’'s contract amount including all labor"matenals, supplies and services) in
excess of one-half of one percent (1/2 of 1%) of the,total bidzand, the general category or
the portion of the work to be performed by each subceontfactor.

If the undersigned fails to specify a subcantractor fanany“work to be performed under the
contract, the undersigned agrees to perform the work and shall not be permitted to
subcontract that work except in caSes afypublic emergency, and then only after written
finding as public record by the Baard of Supenvisers.

The undersigned certifies that allisubcontractor(s) listed below are currently the holder of
valid contractor’s license(s) in the State of California and the license(s) is the correct class
of license for the workd@ be performediy the subcontractor(s).

The undersigned‘eertifiesithat it and all subcontractor(s) listed below have registered with
the Department.of IndustriahRelations pursuant to Labor Code section 1725.5 (applicable
for all bids#submitted on or after March 1, 2015). The undersigned agrees that no
contractor or subcontractor may be awarded a contract for public work or perform work on
a public works project unless registered with the Department of Industrial Relations
purstuant t@ikabor Code section 1725.5 (applicable for all contracts awarded on or after
April 1,52015).58he undersigned acknowledges that the project is subject to compliance
menRitoringiand enforcement by the Department of Industrial Relations.

Asirequired by Labor Code 1771.1(a) “A contractor or subcontractor shall not be qualified
to bidden, be listed in a bid proposal, subject to the requirements of Section 4104 of the
Public Contract Code or engage in the performance of any contract for public work, as
defined in this chapter, unless currently registered and qualified to perform public work
pursuant to Section 1725.5. It is not a violation of this section for an unregistered
contractor to submit a bid that is authorized by Section 7029.1 of the Business and
Professions Code or by Section 10164 or 20103.5 of the Public Contract Code,
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provided the contractor is registered to perform public work pursuant to Section 1725.5
at the time the contract is awarded.”

Where a hearing is required for a decision on the substitution of subcontractors, pursuant
to the provisions of Chapter 4, Part 1, Division 2, of the Public Contract Code
(commencrng with Section 4100) by the awarding authority, or a duly appointed

incurred by the District for investigation, and to conduct the hearing, includi
any hearing officer and shorthand reporter appointed. For the purposes

e the District

1 from monies

Subcontractor’s | Portion of | Location DIR CARB
Name Work of Registration | Certificate
Performed | Busin No. of
Compliance
No.
Project 10.10.1202 Bid Proposal 70f9




ADDENDA

This bid includes ~ Addendum No. dated
Addendum No. dated
Bidder must acknowledge all addendums above, regardless of a edgement of

addendums in ePro.

AFFIDAVIT
The undersigned has submitted with the bid_propo non-collusion declaration, signed
dersigned agrees to furnish the

any other person, and has not i submit a sham bid or refrain from

The undersigned acknowledgesiit has registered with the ePro system prior to the
date and time to recei or it will be disqualified.

The undersigned
principals are thoSe na
other perso onsm
undersign f

. that the only person or parties interested in this proposal as
herein; that this bid is made without any connection with any

idders and agrees to all the stipulations contained therein; that the
ined the form of contract (including the specifications, drawings,
and ot ents incorporated therein by reference); that in the event this bid as
i luding the incorporated bidding documents, be accepted by the District, the
all execute a contract to perform the work as outlined herein.

signed is a corporation, proposal must be signed by an authorized officer of the
corporation.

If the bid proposal is submitted through ePro the undersigned acknowledges that its
electronic signature is legally binding.
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Check One: () Sole Proprietor
() Partnership
() Corporation

() Other
Name of Bidder:
Address:
Phone:
Email:
Contractor's License No.: Primary

Expiration Date of Contractor's License

Contractor's DIR Registration #

Contractor's California Air Resources Bg n-Use Off-Road Diesel-Fueled
Fleets Regulation Compliance No.:

| declare under penalty of perjury t bo

Authorized Signature: Title:

Print Name: Date:
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NONCOLLUSION DECLARATION
TO BE EXECUTED BY BIDDER AND SUBMITTED WITH BID

The undersigned declares:

| am the of
the foregoing bid.

colluded, conspired, connived, or agreed with any bidder © 2 o put in a
sham bid, or to refrain from bidding. The bidder has not in g , directly or
indirectly, sought by agreement, communication, or conference w pyone to fix the
bid price of the bidder or of any other bidder, or tegfix, any overhead, profit, or cost
element of the bid price, or of that of any other hi statements contained in the
[ ymitted his or her bid price or
ormation or data relative
thereto, to any corporation, partnershig ! association, organization, bid
depository, or to any member or agen eciuate a collusion or sham bid,
and has not paid, and will not pay, any f

on behalf of a bidder that is a corporation,
partnership, joint venture, limite ility company, limited liability partnership, or any
other entity, hereby r e or she has full power to execute, and does
execute, this declarati bidder.

| declare
foregoing

rjury under the laws of the State of California that the
and correct and that this declaration is executed on
[date], at [city],
[state].

Title:




NONCOLLUSION DECLARATION
TO BE EXECUTED BY EACH SUBCONTRACTOR
AND SUBMITTED PRIOR TO CONTRACT AWARD

The undersigned declares:

| am the of
making the foregoing bid.

The bid is not made in the interest of, or on behalf of, a
partnership, company, association, organization or corporatio
not collusive or sham. The bidder has not directly or indirec
other bidder to put in a false or sham bid. The bidder has
colluded, conspired, connived, or agreed with any bidder or an
sham bid, or to refrain from bidding. The bidde i anner, directly or
indirectly, sought by agreement, communication ence with anyone to fix the
bid price of the bidder or of any other bidder, ay.overhead, profit, or cost

or indirectly
e to put in a

bid are true. The bldder has not, directly, bmitted his or her bid price or
any breakdown thereof, or the content i ed information or data relative
thereto, to any corporation, partnership, company, association, organization, bid
depository, or to any member or ‘ @ effectuate a collusion or sham bid,
and has not paid, and will not p tity for such purpose.

Any person executin
partnership, joint v
other entity, her
execute, this declaration

re, limited liability company, limited liability partnership, or any
esents that he or she has full power to execute, and does
behalf of the bidder.

| declarefunder penalty of perjury under the laws of the State of California that the

foregoing Wis trued 'and correct and that this declaration is executed on
[date], at [city],
[state].

Signed:

Title:




CONTRACTOR CERTIFICATION
CALIFORNIA AIR RESOURCES BOARD (CARB)
IN-USE OFF-ROAD DIESEL FUELED FLEET CERTIFICATION OF COMPLIANCE
| hereby certify that Contractor is familiar with the requirements of California Code of Regulations (CCR)

Title 13 sections 2449, 2449.1, and 2449.2, In-Use Off-Road Diesel Fueled Fleet Regulation (Off-Road
Regulation) Compliance (CARB), and that Contractor shall comply with these requirements:

1. Certification of Compliance. | hereby certify that | and all of my subcontractors will conform to
the California Air Resource Board (“CARB”) In-Use Off-Road Diesel-Fueled Fleets requi
all work involving the use of vehicles subject to the regulations, including, withg
applicable, the Contracting Requirements in Title 13 CCR section 2449, subdivision
—(4), and the Prime Contractor Requirements in Title 13 CCR section 2449, su

(1) - (5).

2. Instructions. Check one (1) box below.

[0 contractor’s current CARB issued Certificate of Reported
this Certification. (If this box is checked, the v,
this Regulation for In-Use Off-Road Dise
selected for the contract and their listed
with this form.)

nce accompanies
icate(s) Reported Compliance with
t provided by CARB for the fleet
pplicable must be provided

O

Contractor certifies that its work {on the Project (including work of its

icles subject to the CARB In-Use Off-Road

3. Contractor’s listed subcontractors is familiar with these

*Note: All Subcon Certificate of Reported Compliance Number(s) shall be listed on the

le contained in the Bid Proposal.

Signature: Title:

Print Name: Date:




THE INFORMATION IN THIS BOX IS NOT A PART OF THE CONTRACT AND IS FOR COUNTY USE ONLY

Contract Number

SAP Number

Project and Facilities Management Depart
Project Management

Department Contract Representative
Telephone Number

Contractor

Contractor Representative
Telephone Number
Contract Term

Original Contract Amount
Amendment Amount

Total Contract Amount
Project Name

Cost Center

WBSE

IT IS HEREBY AGREED LLOWS:

(Use space below and additional . Set forth service to be rendered, amount to be paid, manner of payment, time for performance or
completion, determination of satisfactory p ance and cause for termination, other terms and conditions, and attach plans, specifications, and
addenda, if any.)

CONSTRUCTION AGREEMENT

ent (“Agreement” or “Contract”) is made effective this ,
by and between SAN BERNARDINO COUNTY (“County”) and
Contractor”) for the construction of the

2015 (‘A

“Pr
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ARTICLE |
CONTRACT DOCUMENTS AND INTERPRETATION
1.1 DEFINITIONS
The meanings of all capitalized terms used in the Contract Documents and not otherwise defined herein are
contained in the General Conditions. If not defined in the General Conditions, they shall have the meaning
assigned to them elsewhere in the Contract Documents. If not defined in the General Conditions or elsewhere,

they shall have the meanings reasonably understood to apply to them by the context of the portion of the Contract
Documents where such terms are used.

1.2  CONTRACT DOCUMENTS
The “Contract Documents” except for modifications issued after execution of this A me st of the
following documents, all of which are either attached hereto as exhibits or incor ted ein by this

reference:

1.2.1 Advertisement For Bids (Project No. ), dated

1.2.2 Bidder’s Proposal, dated

1.2.3 General Conditions
1.2.4 Performance Bond
1.2.5 Labor and Material Bond
1.2.6 Special Conditions

1.2.7 Bid documents entitled “

1.2.8 Specifications, entitled “

amended only, by written modification. The San Bernardino County Board of Supervisors, or its authorized
designee, must approve any amendment to this Agreement.

ARTICLE Il

THE WORK
2.1 SCOPE OF WORK

2.1.1 Contractor will furnish all materials, labor, tools, equipment, apparatus, facilities, transportation,
construction, landscaping, clean-up, and all other construction services of any type necessary to complete all
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Work in strict conformity with the Contract Documents. Except with regard to any material to be provided and/or
installed by County, Contractor shall fully commission and turn over a complete operational and fully functional
Project to County. Without limiting the generality of this Section, Contractor shall provide the following Work and
services:

a. Contractor shall provide, install and complete as specified and pay for all labor, materials
and equipment, tools, supplies, construction equipment and machinery, construction, start-up and testing,
utilities, transportation, and other facilities and services (including any temporary materials, equipment, supplies
and facilities) necessary for the proper execution and completion of the complete, operational, and fully functional
Project, including the permanent interconnection for electricity, natural gas, water supply, and any other utilities
and demonstration of fully satisfactory operation of all systems and equipment. The County mill"payieonnection
fees directly to the utilities for all permanent water and electrical connections.

b. Contractor shall supervise and direct the Work, and shall f@nish“the services of all
supervisors, forepersons, skilled and unskilled labor, and all other personnel necessary oy construct the
complete, operational, and fully functional Project. Contractor shall providegimanagesand arganize such
personnel as necessary to complete the Work in accordance with all requiregients of the Contract Documents.

C. Contractor shall obtain, at Contractor’'s expense, all govesamental and private approvals,
permits and licenses, required to complete the Work; provided, however, Countyiwill be'responsible for paying
the cost of all County imposed fees necessary for the Project. Contraetor shall constru€t a complete, operational,
and fully functional Project in full compliance with all Applicable’Laws) codes and standards (both public and
private), including but not limited to, the standards included andwarranties expressed in the Contract Documents
and manufacturer’'s recommendations pertaining to individualitems ef‘equipment or systems.

2.2 STANDARD OF PERFORMANCE

In addition to and without limiting Contractor’s othef obligations under the Contract Documents, Contractor shall
at all times in its performance of its obligationsjundes the Contract Documents conform to the following general
standards of performance:

2.2.1 Comply with the requiremenis of #he Contract Documents;
2.2.2 Comply with Appligable Laws;

2.2.3 Conform to the"standard of care applicable to those who provide construction of the type called
for by this Agreement for projectsiof a scope and complexity that is comparable to the Project;

2.2.4 Furnish'efficient business administration of the Work, utilizing senior level management and other
qualified personnelto manageithe Work; and

2.2.54 Apply its best @and highest skill and attention to completing the Work in an expeditious and
economical manner; eonsisiént with the express best interests of the County and within the limitations of the
Contract Sum ang,Contract Time.

ARTICLE Il
TIME FOR PERFORMANCE
3.1 CONTRACT TIME

The Date of Commencement of the Work shall be fixed in a Notice to Proceed issued by the County. If County’s
issuance of a Notice to Proceed is delayed due to Contractor’s failure to provide insurance documents or bonds
within ten (10) calendar days after the date of award of the Contract by the Board of Supervisors or Chief
Executive Officer, one (1) calendar day will be deducted from the number of days to achieve Final Completion
of the Work for every day of delay in County’s receipt of such documents. This right is in addition to and does
not affect County’s right to demand forfeiture of Contractor's Bid Security, or any other rights or remedies
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available to County if Contractor persistently delays in providing the required documentation. Contractor agrees
to promptly commence the Work after the Notice to Proceed is issued by the County and to achieve Final
Completion of the entire Work within calendar days after the Date of Commencement (“Contract Time”).
The Contract Time may be extended only by the written authorization of the County.

3.2 LIQUIDATED DAMAGES

3.2.1 County and Contractor recognize that time is of the essence in this Agreement and that the County
may suffer financial loss, including but not limited to, the loss of grant funds, additional contract administration
expenses, and loss of public use if the Work is not completed within the Contract Time, including any extensions
thereof allowed in accordance with the Contract Documents.

3.2.2 Contractor and County agree to liquidate damages with respect to Contractor’s failure t@ achieve
Final Completion of the Work within the Contract Time. The Parties intend for the liq@idated @amages set forth
herein to apply to this Contract as set forth in Government Code Section 53069.85. Ceontractonacknowledges
and agrees that the liquidated damages are intended to compensate County selely for‘Centractor’'s failure to
meet the deadline for Final Completion and shall not excuse Contractor frof liability fromiany other breach,
including any failure of the Work to conform to the requirements of the Contract Documents.

3.2.3 In the event that Contractor fails to achieve Final Completion ofithe \Work within the Contract
Time, Contractor agrees to pay County _==per day for'each calendar day that Final
Completion is delayed.

3.2.4 Contractor acknowledges and agrees that the foregoingliguidated damages have been set based
on an evaluation by County of damages that it will incur in the event®fthe late completion of the Work. Contractor
and County agree that because of the nature of the Pxgjectitiwould be impractical or extremely difficult to fix the
amount of actual damages incurred by the County@ue to a delay in"eompletion of the Work. Accordingly, the
County and Contractor have agreed to such liquidated damages to fix Contractor's costs and to avoid later
disputes. It is understood and agreed by Centractor that any liquidated damages payable pursuant to this
Agreement are not a penalty and that such@mounts‘@se_notananifestly unreasonable under the circumstances
existing as of the effective date of this Agfeement,

3.2.5 ltis further mutually agreed that County shall have the right to deduct liquidated damages against
progress payments or retainage and that the ‘Coeunty will issue a unilateral Construction Change Directive and
reduce the Contract Sum accerdingly. In the event the remaining unpaid Contract Sum is insufficient to cover
the full amount of liquidateddamages, Contractor shall pay the difference to County.

ARTICLE IV
CONTRACT SUM
4.1 CON4ARACT SUM
4.1.1 Tatal Compensation. County shall pay the Contractor, and Contractor agrees to accept, in current

funds{formthe,Contractor’'s complete performance of the Work in accordance with the Contract Documents the
ContractiSum Of:

BASEBID ... $

4.1.2 All Inclusive Price. The Contract Sum, subject to additions and deductions, is the total amount
payable by County to Contractor for performance of the Work under the Contract Documents and is deemed to
cover all costs arising out of or related to the performance of the Work, including, without limitation, the effects
of natural elements upon the Work, unforeseen difficulties or obstructions affecting the performance of the Work
(including, without limitation, unforeseen conditions at the Site that do not constitute Differing Site Conditions)
and fluctuations in market conditions and price escalations (whether occurring locally, nationally or
internationally) from any cause, including, without limitation, causes beyond the control or foreseeability of the
Contractor.
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4.2 RETENTION

Payment shall not be made more often than once each thirty (30) days, nor shall amount paid be in excess of
ninety-five percent (95%) of the Contract Sum at time of Final Completion. Applications for Payment shall not
be deemed properly completed unless certified payrolls and any other mandatory submittals have been properly
completed and submitted for each week worked during the time period covered by said payment request. Final
payment is to be made sixty (60) days subsequent to filing of Notice of Completion. Contractor may, upon
Contractor's written request, and approved by the Board of Supervisors, at Contractor's expense, deposit
substitute securities, as stated in Government Code Section 16430, and as authorized by Public Contract Code
22300, in lieu of retention monies withheld to insure performance.

4.3 PAYMENT BY ELECTRONIC FUND TRANSFER

Contractor shall accept all payments from County via electronic funds transfer (EFT)directly.deposited into the
Contractor’s designated checking or other bank account. Contractor shall promptly comply withydire€tions and
accurately complete forms provided by County required to process EFT payments:

ARTICLE V
BONDS, INDEMNITY AND INSURANCE
5.1 BONDS

Contractor will furnish a Labor and Material Payment Bond injan ameuntyegual to one hundred percent (100%)
of the Contract Sum, and a Performance Bond in an amount equahte’one hundred percent (100%) of the Contract
Sum. The Bonds must comply with all requirements infthe €ontract,Documents, be on County approved bond
forms, and be secured from a surety company sati§factory to the County within ten (10) calendar days of the
award of the Contract. The Bonds shall remain in ffull force and effect for a period of one (1) year following the
date of filing of the Notice of Completion. ThgyPerformance Bond shall name the County as beneficiary under
the bond.

5.2 INDEMNIFICATION

To the fullest extent possible permitted by lawgContractor assumes liability for and agrees, at the Contractor’s
sole cost and expense, to promiptly and fully indemnify, defend (with counsel reasonably approved by County)
(even if the allegations are false, fraudulent, or groundless), and hold harmless the County and its authorized
officers, employees, agents and velunteers (Indemnitees) from and against any and all claims (including claims
against the County seeking compengation for labor performed or materials used or furnished to be used in the
work or alleged to have'beenfurnishedon the project, including all incidental or consequential damages resulting
to the County froml Such claims), allegations, actions, suits, arbitrations, administrative proceedings, regulatory
proceedings, or other legal proceedings, demands, losses, costs, damages, judgments, liens, stop notices,
penalties, anticipated losses of revenue and/or liability, and expenses (including, but not limited to, any fees of
accountants, ‘attorneys, experts or other professionals, or investigation expenses) arising out of, resulting from,
or in any way (either directly or indirectly) related to the contract, the work, the project or any breach of the
ContractlbypCaontractor (or any of its officers, agents, employees, subcontractors, or any person performing any
of the werk, or fromiany cause whatsoever, including the acts, errors or omissions of any person and for any
costs or expenses incurred by the Indemnitees on account of any claim except where such indemnification is
prohibited bydlaw. This indemnification provision shall apply regardless of the existence or degree of fault of
indemnitees. The Contractor’s indemnification obligation applies to the Indemnitee’s “passive” negligence but
does not apply to the Indemnitee’s “sole” or “active” negligence or “willful misconduct” within the meaning of Civil
Code section 2782 provided such “active” negligence or “willful misconduct” is determined by agreement of the
parties or by findings of a court. In instances where an Indemnitee’s “active” negligence accounts for only a
percentage of the liability for the claim involved, the obligation of the Contractor will be for that entire percentage
of liability for the claim not attributable to the “active” negligence or “willful misconduct” of the Indemnitees. The
County shall be consulted with regard to any proposed settlement.
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The duty of the Contractor to indemnify and hold harmless the Indemnitees includes the separate and
independent duty to defend the Indemnitees, which duty arises immediately upon receipt by Contractor of the
tender of any claim from the County. The Contractor’s obligation to defend the County shall be at Contractor’s
sole expense, and not be excused because of the Contractor’s inability to evaluate liability or because the
Contractor evaluates liability and determines that the Contractor is not liable. The duty to defend shall apply
whether or not a claim has merit or is meritless, or which involves claims or allegations that any or all of the
Indemnitees were actively, passively, or concurrently negligent, or which otherwise asserts that the Indemnitees
are responsible, in whole or in part, for any claim. The Contractor shall respond within thirty (30) calendar days
to the tender of any claim for defense and/or indemnity by the County, unless the County agrees in writing to an
extension of this time. The defense provided to the Indemnitees by Contractor shall be by well qualified,
adequately insured, and experienced legal counsel acceptable to the County Counsel.

It is the intent of the parties to the Contract that the Contractor and its subcontractors of alltiers shall provide the
Indemnitees with the broadest defense and indemnity permitted by law. In the eventythat any of the/defense,
indemnity, or hold harmless provisions are found to be ambiguous, or in conflict with one@anotherit isdhe parties’
intent that the broadest and most expansive interpretation in favor of providing défense and/or indemnity to the
Indemnitees be given effect.

Contractor shall ensure, by written subcontract agreement, that each of Contractor’s subgontractors of every tier
shall protect, defend, indemnify and hold harmless the Indemnitees with respegi, to all claims arising out, in
connection with, or in any way related to each such subcontractor'saerk in the samemanner in which Contractor
is required to protect, defend, indemnify, and hold the Indemnitees harmless. In the event Contractor fails to
obtain such defense and indemnity obligations from its subcentractors'as required herein, Contractor agrees to
be fully responsible to the Indemnitees according to the termSiof, thisfSection:

Contractor’s indemnification and defense obligationsgset forinythis'Section are separate and independent from
the insurance requirements and do not limit, in any/way, the applicability, scope, or obligations set forth in such
insurance requirements. The purchase of insurange by the Contractor with respect to the obligations required
herein shall in no event be construed as fulfillient andischarge of such obligations.

Contractor’s obligations under this Sectigh are binding on Contractor’s and its subcontractors’ successors, heirs
and assigns and shall survive the completion of the work or termination of the Contractor’s performance of the
work.

5.3 INSURANCE

The Contractor agrees to providejinsurance set forth in accordance with the requirements herein. If the
Contractor uses existinggeoverage t@yxcomply with these requirements and that coverage does not meet the
specified requiremghts, the'Cantractor agrees to amend, supplement or endorse the existing coverage to do so.

Without in anyway affecting the indemnity herein provided and in addition thereto, the Contractor shall secure
and maintaifithroughout the gontract term the following types of insurance with limits as shown:

5.3.1 Basic Insurance Requirements
a. Additional Insured

All policies, exeept for the Workers’ Compensation, Errors and Omissions and Professional Liability policies,
shall contain endorsements naming the County and its authorized officers, employees, agents, and volunteers
as additional insureds with respect to liabilities arising out of the performance of services hereunder. The
additional insured endorsements shall not limit the scope of coverage for the County to vicarious liability but shall
allow coverage for the County to the full extent provided by the policy. Such additional insured coverage shall
be at least as broad as Additional Insured (Form B) endorsement form ISO, CG 2010.11 85.

b. Waiver of Subrogation Rights

The Contractor shall require the carriers of required coverages to waive all rights of subrogation against the
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County, its officers, employees, agents, volunteers, contractors and subcontractors. All general or auto liability
insurance coverage provided shall not prohibit the Contractor and Contractor's employees or agents from
waiving the right of subrogation prior to a loss or claim. The Contractor hereby waives all rights of subrogation
against the County.

C. Policies Primary and Non-Contributory

All policies required herein are to be primary and non-contributory with any insurance or self-insurance programs
carried or administered by the County.

d. Severability of Interests

The Contractor agrees to ensure that coverage provided to meet these requirements is dpplicable separately to
each insured and there will be no cross liability exclusions that preclude coverage for<suits between the
Contractor and the County or between the County and any other insured or additional fasured uhderghe policy.

e. Proof of Coverage

The Contractor shall furnish Certificates of Insurance to the County Department administering the contract
evidencing the insurance coverage at the time the contract is executed, additional enddrsements, as required
shall be provided prior to the commencement of performance of services hereuneer, which certificates shall
provide that such insurance shall not be terminated or expiregwithQut thirty (30) “‘days written notice to the
Department, and Contractor shall maintain such insurance frgm the time Contractor commences performance
of services hereunder until the completion of such services®Within fifteeny(15) days of the commencement of
this contract, the Contractor shall furnish a copy of the Declaratiompage for all'applicable policies and will provide
complete certified copies of the policies and endorsemeéntsiimmediatiely upon request.

f. Acceptability of Insurance Catrier

Unless otherwise approved by Risk Management,“ihsurancé shall be written by insurers authorized to do
business in the State of California and wijth"a minimum “Best” Insurance Guide rating of “A- VII”.

g. Deductibles and Self<lhsured Retention

Any and all deductibles or selfdinsured retentionspin excess of $10,000 shall be declared to and approved by
Risk Management.

h. Failure to Procure Coverage

In the event that afly policy oflinsurance required under this contract does not comply with the requirements, is
not procured, or is canceled and not replaced, the County has the right but not the obligation or duty to cancel
the contract or obtain insurange if it deems necessary and any premiums paid by the County will be promptly
reimbursed byithe Contractorer County payments to the Contractor will be reduced to pay for County purchased
insurance.

I Insurance Review

Insurance reguirements are subject to periodic review by the County. The Director of Risk Management or
designee is authorized, but not required, to reduce, waive or suspend any insurance requirements whenever
Risk Management determines that any of the required insurance is not available, is unreasonably priced, or is
not needed to protect the interests of the County. In addition, if the Department of Risk Management determines
that heretofore unreasonably priced or unavailable types of insurance coverage or coverage limits become
reasonably priced or available, the Director of Risk Management or designee is authorized, but not required, to
change the above insurance requirements to require additional types of insurance coverage or higher coverage
limits, provided that any such change is reasonable in light of past claims against the County, inflation, or any
other item reasonably related to the County’s risk.
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Any change requiring additional types of insurance coverage or higher coverage limits must be made by
amendment to this contract. Contractor agrees to execute any such amendment within thirty (30) days of receipt.

Any failure, actual or alleged, on the part of the County to monitor or enforce compliance with any of the insurance
and indemnification requirements will not be deemed as a waiver of any rights on the part of the County.

5.3.2 Insurance Specifications
a. Workers' Compensation/Employers Liability

A program of Workers’ Compensation insurance or a state-approved, self-insurance programgin‘aniamount and
form to meet all applicable requirements of the Labor Code of the State of California, ddcluding Employer’s
Liability with $250,000 limits covering all persons including volunteers providing services on behalf of the
Contractor and all risks to such persons under this contract.

If Contractor has no employees, it may certify or warrant to the County that isgdoes not currently have any
employees or individuals who are defined as “employees” under the Laber Code and the, requirement for
Workers’ Compensation coverage will be waived by the County’s Director ef Risk Mahagement.

With respect to Contractors that are non-profit corporations organized under Calif@rnia ogfFederal law, volunteers
for such entities are required to be covered by Workers’ Compensation insurance.

b. Commercial/General Liability Insurance

The Contractor shall carry General Liability Insurance coveringialldperations performed by or on behalf of the
Contractor providing coverage for bodily injury and propérty@damageywith a combined single limit of not less than
one million dollars ($1,000,000), per occurrence. Th&policy caverageshall include:

(a) Premises operations,and mobile equipment.

(b) Products and completed operationst

(c) Broad form property damage“(including completed operations).
(d) Explosion, coll@apse aatl underground hazards.

(e) Personal injury

(f) Contragtual liability.

(9) $2,000,000 general aggregate limit

C. Aut@mobile kiability Insurance

Primary insurance ceveragéshall be written on ISO Business Auto coverage form for all owned, hired and non-
owned automobile§or symball (any auto). The policy shall have a combined single limit of not less than one
million dollars ($2,000,000) forybodily injury and property damage, per occurrence.

If the Contractex is transporting one or more non-employee passengers in performance of contract services, the
automobile liablity, policy“shall have a combined single limit of two million dollars ($2,000,000) for bodily injury
and property,.damage per occurrence.

If the Contractor owns no autos, a hon-owned auto endorsement to the General Liability policy described above
is acceptable;

[Below are revisions to the insurance language which must be made depending on the amount of the
contract:

a. For Construction contracts for projects of one million ($1,000,000) and over and less than
three million ($3,000,000) require limits of not less than three million ($3,000,000) in
General Liability and Auto Liability coverage. - i.e. substitute $3,000,000 for the
$1,000,000 limits above.
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For Construction contracts for projects of three million ($3,000,000) and over and less
than five million ($5,000,000) require limits of not less than five million ($5,000,000) in
General Liability and Auto Liability coverage. — i.e. substitute $5,000,000 for the
$1,000,000 limits above.

For Construction contracts for projects of five million ($5,000,000) and over require limits
of not less than ten million ($10,000,000) in General Liability and Auto Liability. — i.e.
substitute $10,000,000 for the $1,000,000 limits above.]

b. The following language must be included for contracts exceeding $1,000;000:
“Continuing Products/Completed Operations Liability Insurance — &he Contragtor will
provide continuing products/completed operations liability Insurancejwith a limit of not
less than five million ($5,000,000) for each occurrence for at least, threewears f0llowing
substantial completion of the work on projects over one million ($1,000,000)."

Any contract that involves the use, handling, transportation, storage, abatemient, containmentior testing of any
substance that is potentially toxic or hazardous to the environment, includingybut'not limited to, those listed as
hazardous by the United States Department of Transportation or the CAL OSHA)*Director’s list of Hazardous
Substances” or listed as radioactive by the Nuclear Regulatory Commission, shall'havethe following additional
requirements:

Environmental Liability Insurance with a combined singledlimit @f notiless than five million ($5,000,000)
per claim or occurrence and a separate aggregatedor the €ontract project. The required additional
insured endorsement shall protect the County without any, restrictions.

If insurance coverage is provided on a “claimsimade” poligy, the “retroactive date” shall be shown and
must be before the date of the start of'the cemtract work. The claims made insurance shall be
maintained or “tail” coverage provideddor a minimumieffive (5) years after contract completion.

[This is the language to include in the appropriate cofistruction contracts]

[End of revisions to insurance}
d. Coursé of Construction/Installation (Builder’s Risk) Property Insurance

Course of Construction/nstallation (Builder’s Risk) Property Insurance providing all risk, including theft coverage
for all property andgmaterials,to be used on the project. The insurance policy shall not have any coinsurance
penalty.

e. Umbrell@ Liability Insurance

An umbrella (over primary) or excess policy may be used to comply with limits or other primary coverage
requiremenisy\\When, used, the umbrella policy shall apply to bodily injury/property damage, personal
injury/adwvertising injary and shall include a “dropdown” provision providing primary coverage for any liability not
covered byithe primary policy. The coverage shall also apply to automobile liability.

f. Subcontractor Insurance Requirements

The Contractor agrees to require all parties or subcontractors, including architects or others it hires or contracts
with related to the performance of this contract to provide insurance covering the contracted operations with the
basic requirements for all contracts in Sections 5.3.1 and the insurance specifications for all contracts in 5.3.2,
(including waiver of subrogation rights) and naming the County as an additional insured. The Contractor agrees
to monitor and review all such coverage and assumes all responsibility ensuring that such coverage is provided
as required here.
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ARTICLE VI
CONTRACTOR’S DUTIES AND RESPONSIBILITIES
6.1 GENERAL SCOPE OF WORK

6.1.1 Contractor shall provide all materials, labor, equipment, and undertake all efforts necessary or
appropriate to construct the Project in accordance with the requirements of the Contract Documents, all
governmental approvals, all Applicable Law, and all other applicable safety, environmental and other
requirements taking into account the constraints affecting the Project Site. Except as otherwise specifically
provided in this Contract, all materials, services and efforts necessary to achieve Final Completion‘afithe Project
and elements thereof on or before the deadlines provided in the Contract Documents shalifbe Contractor's sole
responsibility. The costs of all such materials, services and efforts are included in the Contract Sum.

6.1.2 The Contractor and all Subcontractors shall obtain any required licensesrem the lecalgjurisdiction
where the Project is located (i.e. local City or County), prior to commencement ofsork.

6.2 BEFORE STARTING WORK

Contractor shall submit the following to County for review and acceptance within, fourtéen (14) calendar days
after the Date of Commencement fixed in County's Notice to Proceed, and as a condition to payment: (i) detailed
Project Schedule including each deadline specified in the Contraet' Deeuments; (i) Schedule of Submittals; (iii)
material Procurement Schedule; and (iv) a Schedule of Valdes in accordance with the requirements of the
General Conditions and other Contract Documents.

6.3 INITIAL CONFERENCE

Within twenty (20) calendar days after the Date @f Commengement fixed in County's Notice to Proceed, a
conference attended by County and Contracter and, others as/appropriate will be held to establish a working
understanding among the Parties as to the Work and te. discuss the schedules, progress meetings, procedures
for handling submittals, processing Appli€ations fas Payment, maintaining required records, coordination with
Contractor Team Members, and other Praject administration matters.

6.4 EVALUATION OF PRELIMINARY SUBMITTALS

At least ten (10) calendar daysbefore submission of the first Application for Payment, a conference attended by
Contractor, County and otiers as appropriate, will be held to review for acceptability the submittals required by
the Contract Documents. No progress payment shall be made to Contractor until the required submittals are
acceptable to County-""The,detailed “Project Schedule will be acceptable to County as providing an orderly
progression of thé "Work tofeompletion within any specified Milestones and the Contract Time, but such
acceptance will neither impose on County responsibility for the sequencing, scheduling or progress of the Work
nor interfereqwith Ror relieve Contractor from Contractor's full responsibility therefore. The format and structure
of the ProjecthSchedule will"be set forth in the Contract Documents and approved by County. County's
acceptance shalbnot be“deemed to confirm that the schedule is a reasonable plan for performing the Work.
Contractor'spschedule of submittal will be acceptable to County as providing a workable arrangement for
reviewing,and proeeéssing the required submittals.

6.5 CONSIERUCTION
Contractor shall perform Construction in accordance with the requirements of the Contract Documents.

6.5.1 Construction shall be performed by Contractor and Subcontractors and suppliers who are
selected, paid and acting in accordance with the procedures outlined in the Contract Documents.

6.5.2 The Contractor shall keep the County informed of the progress and quality of the Work in the form
of periodic written reports and meetings, as determined by the County, but no less than monthly.
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6.5.3 As a condition of final payment to Contractor, Contractor shall provide written certification that the
Work has been constructed in accordance with the Contract Documents.

ARTICLE VII
CONTRACTOR’S REPRESENTATIONS AND WARRANTIES

In order to induce County to enter into this Agreement, Contractor makes the following representations and
warranties:

7.1 Contractor has visited the Site and has reasonably examined the nature and extentgftheaWork, Site,
locality, actual conditions, as-built conditions, and all federal, state and local laws and re@ulations that in any
manner may affect cost, progress, performance or furnishing of Work or which relate to any.aspect of the means,
methods, techniques, sequences or procedures of construction to be employed oy Contractor and safety
precautions and programs incident thereto.

7.2 Contractor has reasonably examined all reports of exploration and teSts of subsurfaece conditions, as-
built drawings, drawings or reports available for construction purposes, af physicaleonditions, or conditions
which may be apparent at the Site and accepts the criteria set forth in thesefdocuments and the Contract
Documents to the extent of the information contained in these documents upon‘which the Contractor is entitled
to rely. Contractor agrees that except for the information so identified, Contractor does not and shall not rely on
any other information contained in these documents.

7.3 After Contract award, Contractor will conduct or obtain any additional examinations, investigations,
explorations, tests, reports and studies, including but not limitedte,geotechnical investigations that pertain to the
surface and subsurface conditions, as-built conditionsglindergroundifacilities and all other physical conditions at
or contiguous to the Site as Contractor considers pecessary{or theiperformance or furnishing of Work at the
Contract Sum, within the Contract Time and in ace@rdance with the other terms and conditions of the Contract
Documents.

7.4 Contractor has correlated its kmbwledgegand“the“results of all such observations, examinations,
investigations, explorations, test, reports‘and studies with the terms and conditions of the Contract Documents.

7.5 Contractor has given County prompt written notice of all conflicts, errors, ambiguities, or discrepancies
that it has discovered before Cantract award in oramong the Contract Documents and actual conditions and the
written resolution thereof thrgugh, Addenda issued by County is acceptable to Contractor.

7.6 Contractor is duly organizedpexisting and in good standing under applicable state law, and is duly
gualified to conductausiness,in the State of California.

7.7 Contractor has duly authorized the execution, delivery and performance of this Agreement, the other
Contract Doguments and the Work to be performed herein. The Contract Documents do not violate or create a
default under@ny insteumentf agreement, order or decree binding on Contractor.

7.8 <€ Contractor certifies that neither it nor its principals, or other key decision makers, or subcontractors is
presentlyy disbarred; suspended, proposed for debarment, declared ineligible, or voluntarily excluded from
participatianyin this transaction by any federal department or agency or on the Federal Government Excluded
Parties List System (www.epls.gov). Contractor agrees that signing this Contract shall constitute signature of
this Certification.

[For Contracts with Federal Funding including Federal Head Start/Early Head Start one-time
funds]

7.9 Contractor, including its principals, other key decision makers and subcontractors, certifies that
it will not and has not used Federal appropriated funds to pay any person or organization for influencing
or attempting to influence an officer or employee of any agency, a member of Congress, officer or
employee of Congress, or an employee of a member of Congress in connection with obtaining any
Federal contract, grant or any other award covered by 31 U.S.C. 1352. Contractor agrees that signing
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this Contract shall constitute signature of this Certification. Contractor agrees to disclose any lobbying
with non-Federal funds that takes place in connection with obtaining any Federal award.

7.10 During the term of the Contract, Contractor shall not discriminate against any employee or applicant for
employment because of race, religious creed, color, national origin, ancestry, physical disability, mental disability,
medical condition, genetic information, marital status, sex, gender, gender identity, gender expression, sexual
orientation, age, or military and veteran status. Contractor shall comply with Executive Orders 11246, 11375,
11625, 12138, 12432, 12250, 13672, Title VII of the Civil Rights Act of 1964, the California Fair Housing and
Employment Act and other applicable Federal, State and County laws and regulations and policies relating to
equal employment and contracting opportunities, including laws and regulations hereafter endeted:

7.11 Contractor agrees to comply with the Americans with Disabilities Act of 1990, aStamended (42 U.S.C.
12101 et seq.), which prohibits discrimination on the basis of disability, as well as all@pplicable regulations and
standards issued pursuant to the Americans with Disabilities Act. Contractor will alsot@emplywithdhe current
edition of the California Building Code (California Code of Regulations, Title 24 JRPaut 2).

7.12 Contractor agrees to comply and certify compliance with the Drug,Free ANorkplace“Act of 1990 per
Government Code Section 8350 et seq.

7.13 Contractor acknowledges it will comply with the provisions_of Public Contraet' Code section 4100-4108
regarding subcontractors. The Contractor hereby agrees to reimburse the County for costs incurred by the
awarding authority in the substitution of subcontractors. Where a hearing is held pursuant to the provisions of
Chapter 4 of the Public Contract Code (commencing with Seetion 4100)gby, the awarding authority or a duly
appointed hearing officer, the County shall prepare and certify“@statement of all costs incurred by the County
for investigation and conduct of the hearing, including'the“cests oftany hearing officer and shorthand reporter
appointed. The statement shall then be sent to thefContractorwho ‘Shall reimburse the County for such costs.
If not paid separately, such reimbursement may be deducted frgm any money due and owing to the Contractor
prior to acceptance of the Work. For the purp@ses '0f.a hearingfor the substitution of subcontractors (pursuant
to the Public Contract Code commencing with Section4100)4the awarding authority shall be the Director of the
Project and Facilities Management Depaftment, oihis/herdesignee.

7.14 The Contractor hereby agrees to comply with the State Labor Code and certifies through signature of this
Contract that, in accordance withgSection 3700%0i,the State Labor Code, Contractor is aware of the provisions of
Section 3700 of the Labor Cé@de which require”every employer to be insured against liability for workers’
compensation or to undertake self-insurance in accordance with the provisions of that code, and will comply with
such provisions before commencig,the performance of the Work of this Contract.

7.15 The Contragtor acknewledges“that he will be held responsible for compliance with the provisions of
Sections 1777.5 and 1776 ofthe State Labor Code.

7.16 Contgactorishall complywith Senate Bill 854 (signed into law on June 20, 2014) including, but not limited
to, the following, requiremeants: (1) no contractor or subcontractor may be listed on a bid proposal for a public
works _project unless registered with the Department of Industrial Relations pursuant to Labor Code section
1725%; (2mecontractor or subcontractor may be awarded a contract for public work or perform work on a public
works preject unfess'registered with the Department of Industrial Relations pursuant to Labor Code section
1725.5; (3)ithis Project is subject to compliance monitoring and enforcement by the Department of Industrial
Relations; (4) €ontractor shall post job site notices regarding compliance monitoring and enforcement by the
Department of Industrial Relations; and (5) Contractor must submit certified payroll at least monthly to the Labor
Commissioner in a format prescribed by the Labor Commissioner.

7.17 Asrequired by Labor Code Section 1771.1(a) “A contractor or subcontractor shall not be qualified to bid
on, be listed in a bid proposal, subject to the requirements of Section 4104 of the Public Contract Code, or
engage in the performance of any contract for public work, as defined in this chapter, unless currently registered
and qualified to perform public work pursuant to Section 1725.5. It is not a violation of this section for an
unregistered contractor to submit a bid that is authorized by Section 7029.1 of the Business and Professions
Code or by Section 10164 or 20103.5 of the Public Contract Code, provided the contractor is registered to
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perform public work pursuant to Section 1725.5 at the time the contract is awarded.”
7.18 [include paragraph if project is funded with Community Development Block Grant (CDBG)]

This Project is funded with both state and federal funds, including but not limited to the federal Community
Development Block Grant (CDBG). The requirements of the Davis-Bacon Act will apply to this project and those
requirements will be enforced. Contractors, including all subcontractors and apprentices, must be eligible to
participate. The prime contractor and all subcontractors are required to pay their laborers and mechanics employed
under this contract, a wage not less than the prevailing wage for the work classification as specified in both the
Federal and State wage decisions when the prime contract amount exceeds $2,000. The higher of the two
applicable wage classifications, either State prevailing wage or Davis-Bacon Federal prevailing“wage, will be
enforced for all work under this contract. All additional requirements associated with CDBGffunded construction
projects, such as but no limited to the Copeland Anti-Kickback Act, also apply. Contractoris required t@lensure
subcontractor compliance with Davis-Bacon and Related Acts Requirements. N@n-compliance with these
requirements, and other requirements of this Contract may result in delayed payment or<nen-payment of
invoices. The Federal Labor Standards Provisions (HUD 4010) apply to this projegts

This Project is funded with both state and federal funds, including but not limitedft6"Federal"Head Start/Early
Head Start one-time funds. The requirements of the Davis-Bacon Act willbapply to this project and those
requirements will be enforced. Contractors, including all subcontractors and apprentiées, must be eligible to
participate. The prime contractor and all subcontractors are required tg,pay their labores§'and mechanics employed
under this contract, a wage not less than the prevailing wage forfthe werk classification as specified in both the
Federal and State wage decisions when the prime contract@mount gxceeds $2,000. The higher of the two
applicable wage classifications, either State prevailing wagetor, Davis-Baeen, Federal prevailing wage, will be
enforced for all work under this contract. All additional requirements associated with Federal Head Start/Early
Head Start funded construction projects, such as butgieimited to'the Copeland Anti-Kickback Act, also apply.
Contractor is required to ensure subcontractor compliance withhDavis*Bacon and Related Acts Requirements.
Non-compliance with these requirements, and othefrequirements of this Contract may result in delayed payment
or non-payment of invoices. The Federal LabofStandards Provigions (HUD 4010) apply to this project.

[Use for federal funded projects]

7.19 Contractor shall comply with the Contract Work Hours and Safety Standards Act (40 U.S.C. 3701-3708),
including but not limited to 40 U.S)C. 3702 andi3704, as supplemented by Department of Labor regulations (29
(CFR part 5).

7.20 Contractor shall comply withyall applicable standards, orders or regulations issued pursuant to the Clean
Air Act (42 U.S.C. 7401-72671q) andthe Federal Water Pollution Control Act as amended (33 U.S.C. 1251-1387).
Violations will be reportedito the Federal awarding agency and the Regional Office of the Environmental
Protection Agency.

ARTICLE VI
PROJECT ACCESS, RECORD RETENTION AND AUDITS

8.1 Ab all times“during construction of the Project, Contractor shall coordinate with the County to provide
employeespsubcontractors, and consultants of County reasonable unrestricted access to observe, monitor and
inspect the Preject. The County’s access to observe, monitor and inspect shall include the right to review all
documents and files relating to the Project, as well as construction on the Site, including all tests and inspections
relating to construction of the Project.

8.2 Contractor expressly acknowledges it is aware of and will comply with all record retention and audit
requirements contained in the Contract Documents. These requirements include, but are not limited to, the
maintenance of an Official Project File that must be preserved a minimum of five (5) years, the protection of
records from fire or other damage, the maintenance of all records in accordance with generally accepted
accounting principles, and the agreement that the County or its designated representative shall have the right to
review, to audit, and to copy any records and supporting documentation pertaining to the performance of this
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Agreement.
ARTICLE IX
MISCELLANEOUS PROVISIONS
9.1 INDEPENDENT CONTRACTOR

Contractor is, and shall be, acting at all times in the performance of this Agreement as an independent
Contractor. Contractor shall secure at its expense, and be responsible for any and all payment of all taxes,
social security, state disability insurance compensation, unemployment compensation @nd“ather payroll
deductions for Contractor and its officers, agents and employees and all business licenses{if any, in connection
with the services to be performed hereunder.

9.2 COUNTY EMPLOYEES AND OFFICIALS

Contractor shall employ no County official nor any regular County employee ifi'the Work peffermed pursuant to
this Agreement. No officer or employee of County shall have any financial iterest in‘thiS’/Agreement in violation
of applicable provisions of law.

Contractor agrees to provide or has already provided information on formendSan Bernardino County
administrative officials (as defined below) who are employed y of xepresent Contractor. The information
provided includes a list of former County administrative officials"'who terminated County employment within the
last five years and who are now officers, principals, partnersy assoclatesyer, members of the business. The
information also includes the employment with or representatiomief'Contractor. For purposes of this provision,
"County Administrative Official" is defined as a membér‘ofthe Board of Supervisors or such officer staff, Chief
Executive Officer or member of such officer staff, €ounty departmenb or group head, assistant department or
group head, or any employee in the Exempt Group, Management Unit or Safety Management Unit.

9.3 INACCURACIES OR MISREPRESENTATIONS

If during the course of the administration @fithis agreement, the County determines that the Contractor has made
a material misstatement or misrepresentatiomyor that materially inaccurate information has been provided to the
County, this contract may be immediately terminated. If this contract is terminated according to this provision,
the County is entitled to pursugfany available legal remedies.

9.4 IRAN CONTRACTING ACIH, OF 2010

(Public Contract Codé'sections 2200 et’seq.)
(Applicable for all €ontracts @ffone million dollars ($1,000,000) or more)

In accordange withhPublic Contract Code section 2204(a), the Contractor certifies that at the time the Contract
is signed, thed@ontraetor sighing the Contract is not identified on a list created pursuant to subdivision (b) of
Public Contract"Cede section 2203 (http://www.dgs.ca.gov/pd/Resources/PDLegislation.aspx) as a person (as
definéd“ingRublic “Contract Code section 2202(e)) engaging in investment activities in Iran described in
subdivisien (a) of“Public Contract Code section 2202.5, or as a person described in subdivision (b) of Public
Contract Code section 2202.5, as applicable.

Contractors are cautioned that making a false certification may subject the Contractor to civil penalties,
termination of existing contract, and ineligibility to bid on a contract for a period of three (3) years in accordance
with Public Contract Code section 2205.

9.5 NOTICES

Any notices or special instructions required to be given in writing under this Agreement shall be given either by
personal delivery to Contractor's agent (as designated by Contractor) or to County's Engineer and County
Counsel as the situation shall warrant, or by enclosing the same in a sealed envelope, postage prepaid, and

Revised 5/12/21 Page 14 of 16


http://www.dgs.ca.gov/pd/Resources/PDLegislation.aspx

depositing the same in the United States Postal Service, addressed as follows:

COUNTY CONTRACTOR
Project and Facilities Management Department As shown on page one of this
Project Management Contract

385 North Arrowhead Ave., 3" Fl.
San Bernardino, CA 92415-0184

9.6 CONTRACT EXECUTION

This Contract may be executed in any number of counterparts, each of which so ex 3 2med to
be an original, and such counterparts shall together constitute one and the same Con . The shall be
entitled to sign and transmit an electronic signature of this Contract (whether & [ other email
transmission), which signature shall be binding on the party whose nam ein. Each party

providing an electronic signature agrees to promptly execute and deliver ty an original signed
Contract upon request.

ARTICLE X

The contract is delivered by , Contractor, tQ Qr acceptance by its Board of Supervisors
at San Bernardino, California, and is deemed to have been e : A Bernardino, California.

I
1
1
I
I
1
1
I
1
1
I
I
1
1
1
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IN WITNESS WHEREOF, the Board of Supervisors of San Bernardino County has caused this Contract to be
subscribed by its duly authorized officers, in its behalf, and the said party of the second part has signed this

Contract.

SAN BERNARDINO COUNTY

>

Dawn Rowe, Chair, Board of Supervisors

Dated:

SIGNED AND CERTIFIED THAT A COPY OF THIS
DOCUMENT HAS BEEN DELIVERED TO THE
CHAIRMAN OF THE BOARD

Lynna Monell
Clerk of the Board of Supervisors
San Bernardino County

By

Deputy

FOR COUNTY USE ONLY

Approved as to Legal Form Reviewed for Co

» »

(Print or type name of corporation, company, contractor, etc.)

By P

(Authorized signature - sign in blue ink)

Name

(Print or type name

Title

Reviewed/Approved by Department

»

Daniel Pasek, Deputy County Counsel

Date

Revised 5/12/21

Manager Don Day, Director PFMD

Date
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CONTRACTOR’ S AFFIDAVIT AND FINAL RELEASE

This is to certify that
hereinafter “the undersigned”, declares to San Bernardino County hereinafter “the
County”, under oath, that it has paid in full for all materials, supplies, labor,
services, tools, equipment and all other bills contracted for by the underS|gned or
by any of the undersigned’'s agents, employees or subcontractors used
contributing to the execution of its contract with the County with rega
building, erection, construction, or repair of that certain work of imp
known as:

situated in the City / Community of
County of San Bernardino, State of California, more patrti
follows:

to the
ovement

The undersigned declares that it knows of no unpai
of said Contract which would constitute groundsffo
notice of any unpaid sums owing to the unde

debts or claims arising out
third party to claim a stop

Further, for valuable consideration, the i ich is hereby acknowledged,
the undersigned does hereby fully it the County and all its
agents and employees of the Count , from any and all claims,
[ or might exist in favor of the

acknowledges its awareness of and waives
raph 1542 of Civil Code of the State of California which
release does not extend to claims which the creditor does
not know or exist in his favor at the time of executing the release,
which if
debtor

the benefits of p

gned now has or may, in the future, have against the County
and employees with regard to any matter arising from the

By:

Name

Title:

Name of Entity:




CONTRACT BOND BOND NUMBER

PUBLIC WORK EFFECTIVE DATE

PERFORMANCE BOND

KNOW ALL PERSONS BY THESE PRESENTS: That we,

(Name of Principal)

as

(Principal’s Address)

and

(Name of Surety)

(Surety’s Address
a corporation organized and existing under the e, State of
S O

and authorized to transact surety business in the f California, as Surety, are held
and firmly bound unto San punty in the amount of
ars ($ )

WHEREAS, the Principal has
(the “Contract”) with San,Bernardi

into a contract dated , 20,
ounty to do and perform the following work:

Project Name:

Project #:

furnish a bond for the faithful performance of said Contract Documents.

HEREFORE, the condition of this obligation is such that if the Principal, his, her
or its heirs, executors, administrators, successors or assigns, shall in all things stand to
and abide by, and well and truly keep and perform the covenants, conditions and
agreements in the Contract Documents and any alteration thereof made as therein
provided, on his, her or their part to be kept and performed at the time and in the manner
therein specified, and in all respects according to their true intent and meaning; and shall
faithfully fulfill all obligations during the term of the Contract, and during the period of a
general guarantee of all work executed under the Contract for a period expiring twelve
(12) months after the date of acceptance of such work by San Bernardino County, and



during the life of all guarantees provided for under the Contract that extend for a period
longer than said twelve (12) month period; and shall indemnify, defend and hold harmless
San Bernardino County and its officers, agents, and employees, as therein stipulated,
then this obligation shall become null and void; otherwise it shall be and remain in full
force and effect.

As part of the obligations secured hereby and in addition to the face amount specified
therefore, there shall be included costs and reasonable expenses and fees, _ineluding
reasonable attorney’s fees, incurred by San Bernardino County in successfully enforcing
such obligation, all to be taxed as costs and included in any judgment rendered.

As a condition precedent to the satisfactory completion of the Contragt Documents,
unless otherwise provided for in the Contract Documents, the abovelebligation shall’hold
good during the time periods stated herein above, during whichgime If Principahshall fail
to make full, complete, and satisfactory repair and replacements, and totally protect San
Bernardino County from loss or damage resulting from or caused By defegctive materials
or faulty workmanship, Surety shall undertake and faithfully fulfill all sueh@bligations. The
obligations of Surety hereunder shall continue so Jehghas any obligation of Principal
remains. Nothing herein shall limit San Bernardig@ County’s rights or the Principal or
Surety’s obligations under the Contract, law ofyequitysiineluding, but not limited to,
California Code of Civil Procedure section 337.15.

Whenever Principal shall be, and is declared by San Berfardino County to be, in default
under the Contract Documents, the Surety shall femedy the default pursuant to the
Contract Documents, or shall promgptly, ablSan Berpardino County’s option:

(1) Take over and€empleté the Project in accordance with all terms and
conditions in the Cants@ct Documents; or

(2) Obtain afBid or Bids for'eempleting the Project in accordance with all terms
and gonditions in the Contract Documents and upon determination by
Surety of'the lowest responsive and responsible Bidder, arrange for a
Contract between such Bidder, the Surety and San Bernardino County, and
makedavailable”as work progresses sufficient funds to pay the cost of
completion of the Project, less the balance of the Contract Sum, including
other casts and damages for which Surety may be liable. The term “balance
of the £ontract Sum” as used in this paragraph shall mean the total amount
payable to Principal by San Bernardino County under the Contract and any
modification thereto, less any amount previously paid by San Bernardino
County to the Principal and any other set offs pursuant to the Contract
Documents.

(3) Permit San Bernardino County to complete the Project in any manner
consistent with California law and make available as work progresses
sufficient funds to pay the cost of completion of the Project, less the balance
of the Contract Sum, including other costs and damages for which Surety
may be liable. The term “balance of the Contract Sum” as used in this
paragraph shall mean the total amount payable to Principal by San
Bernardino County under the Contract and any modification thereto, less
any amount previously paid by San Bernardino County to the Principal and



any other set offs pursuant to the Contract Documents.

Surety expressly agrees that San Bernardino County may reject any contractor or
subcontractor which may be proposed by Surety in fulfilment of its obligations in the event
of default by the Principal.

Surety shall not utilize Principal in completing the Project nor shall Surety accept a Bid
from Principal for completion of the Project if San Bernardino County notifies of
San Bernardino County’s objection to Principal’s further participation in the ce )
the Project.

hereby waive notice of any such change, extension of time, 3
terms of the Contract Documents or to the Project.

This bond is deemed to have been entered into at Sg

IN WITNESS WHEREOF, the Principal and Suret
this day of
representative(s) pursuant to authority of j

(Seal)

By:
Title:
Address:

Phone

Surety

(Have Signature(s) Notarized and Attach
Power of Attorney)

Seal) Name:
By:
Title:
Address:

Phone




CONTRACT BOND BOND NUMBER

PUBLIC WORK EFFECTIVE DATE

PAYMENT BOND
(LABOR AND MATERIALS)

KNOW ALL PERSONS BY THESE PRESENTS: That we,

(Name of Principal)

(Principal’s Address)

and
(Name of Surety)
(Surety’s Add
a corporation organized and existing unde f the State of

and firmly bound unto San

lawful money of the United State
be made, we hereby bind ourse
assigns, jointly and severally,

WHEREAS the Princip
(the “Contract”) with

as enteredinto a contract dated , 20,
n Bernardino County to do and perform the following work:

Project Name:

Project #:

,"the Contract Documents require Principal, before entering upon the
ance of the work, to file a good and sufficient Payment Bond with San Bernardino
to secure the claims to which reference is made in Division 4, Part 6, Title 3,
sections 9000 et seq. of the California Civil Code.

NOW THEREFORE, the condition of this obligation is such that if the hereby bounded
Principal, his, her or its heirs, executors, administrators, successors or assigns or
subcontractors shall fail to pay any of the persons named in California Civil Code section
9100, or amounts due under the California Unemployment Insurance Code with respect
to work or labor performed under the Contract, or for any amounts required to be
deducted, withheld, and paid over to the Employment Development Department from the



wages of employees of the Principal and subcontractors pursuant to section 13020 of the
California Unemployment Insurance Code with respect to the work and labor, that Surety
will pay for the same, and also, in case suit is brought upon the bond, a reasonable
attorney's fee, to be fixed by the court.

This bond shall inure to the benefit of any of the persons named in California Civil Code
section 9100 so as to give a right of action to those persons or their assigns in any suit
brought upon this bond.

Should the condition of this bond be fully performed, then this obligation s
null and void, otherwise it shall be and remain in full force and effect.

extension of time, alteration or addition to the terms of the Contra
performed or to the Contract Documents thereunder.

This bond is deemed to have been entered into at ardino, California.

IN WITNESS WHEREOF, the Principal and
this day of
pursuant to authority of its governing b

2 caused this bond to be executed
undersigned representative(s)

Ipal
(Have Signature(s) Notarized)
(Seal) Name:
By:
Title:
Address:

Phone

Surety

(Have Signature(s) Notarized and Attach
Power of Attorney)

1) Name:
By:
Title:
Address:

Phone




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-14-X-2-2025-1

Issue Date:
February 22, 2025

Expiration date of determination:

December 31, 2025** The rate to be paid for work performed after this date has been determi
rate must be paid and should be incorporated in contracts entered into now. Con

at (415) 703-4774.

Localities:

All localities within the State of California

Wages and Employer Payments:

Craft: Boilermaker-Blacksmith #

e Office o

rk will extend past this date, the new
Director - Research Unit for specific rates

(Area 3)°

Basic | Health | Pension? | Vacat Other | Hours | Total Daily Saturday | Sunday/

Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holi Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly

(1 v2 X) (1 v2 X) Rate

(2 X)

Boilermaker-Blacksmith d d

(Area 1) $54.98 | $8. 0.64¢ | $9.00° $3.90 | $1.34| 8.0 | $98.43 | $140.740¢ | $140.740° | $183.05
(BAOr'g?)abker'B'aCksm'th $2349° | $6.00° | $4.40 |$1.34| 8.0 |$104.98 | $150.315¢ | $150.315¢ | $195.65
Boilermaker-Blacksmith $21.63° | $5.50° | $4.40 |$1.34| 8.0 | $97.68 | $139.365¢ | $139.365¢ | $181.05




Determination: C-14-X-2-2025-1

Page 2 of 3

Determination:
C-14-X-2-2025-1

Issue Date:
February 22, 2025

Expiration date of determination:

December 31, 2025* Effective until superseded by a new determination issued by the Dire
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expira

Localities:

All localities within the State of California

Wages and Employer Payments:

Helpere (Area 3)P

Basic | Health | Pension? | Vacation | Trai ours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holi Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1% X) (1% X) Rate
(2 X)
Boilermaker-Blacksmith ; d d
Helper® (Area 1)° $30.24 $0.76 .00 $3.90 |[$1.34| 8.0 |$36.24 | $51.740¢ | $51.740 $67.24
Boilermaker-Blacksmith ; c d d
Helper® (Area 2)° $33.65 $0.76 00 $4.40 |$1.34| 8.0 |$40.15| $57.355% | $57.355 $74.56
Boilermaker-Blacksmith $30.93 0.76° | $0.00 | $4.40 |$1.34| 8.0 |$37.43| $53.275¢ | $53.275¢ | $69.12

Recognized holidays:

Holidays upon which the genera
agreement, applicable to the par
Industrial Relations. If the prevailin

shall be as provided in S

Director's General Prevailin

current or superseded determi

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

age rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ification, or type of worker employed on the project, which is on file with the Director of

ot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
e Government Code. You may obtain the holiday provisions for the current determinations on the
minations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
jons may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-14-X-2-2025-1
Page 3 of 3

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit a SI03-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing V

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Includes amount for Annuity Trust Fund.

b Area 1: Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Dieg

portion that is within a 25-mile radius of the city of Santa Maria), and Ventura

Area 2: Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clare
Area 3: All other remaining counties.

¢ Contribution is factored at the applicable overtime multiplier for each overtime hour worked.

d Rate applies to the first 2 daily overtime hours and the first 10 hours worked o ay. All oth

¢ One Helper shall be employed on each job of 5 to 10 employees.

"Helpers will be eligible for Health & Welfare benefits after completing 2000

anta , San Luis Obispo (only that

d Sonoma Counties.

overtime is paid at the Sunday/Holiday rate.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-20-X-1-2025-1
Issue Date:
February 22, 2025

Expiration date of determination:

April 30, 2025* Effective until superseded by a new determination issued by the Director of In@
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from th

Localities:

Area 1: San Francisco County.
Area 2: Alameda, Contra Costa, San Mateo and Santa Clara County
Area 3: City of Los Angeles and the following cities/localities within
Segundo, Gardena, Hawthorne, Hermosa Beach, Inglewood, Lawnda
Verdes, Redondo Beach, Rolling Hills Estates, San Fernando,

Affairs.

Area 4: Amador, Butte, Calaveras, Colusa, El Dorado, Fr

covered in Area 3), Madera, Marin, Mariposa, Mendocino,

Craft: Iron Worker #

,Monterey, Napa Nevada Orange PIacer Plumas, Riverside, Sacramento,
bispo, Santa Barbara, Santa Cruz, Shasta, Sierra, Solano, Sonoma,
uba Counties

Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
and Hourly | Overtime | Overtime | Holiday
Classification Holiday? Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(12 X)? | (1% X)P Rate
(2 X)
Iron Worker (Ornamental, $9.32 $6.35 $0.72 | $7.065| 8.0 |$91.485 | $119.400 | $119.400 | $147.315
Reinforcing, Structural)
(Area 1)
Iron Worker (Ornamental, | $55.33 | $12.20 | $9.32 $6.35 $0.72 | $7.065| 8.0 |$90.985 | $118.650 | $118.650 | $146.315
Reinforcing, Structural)
(Area 2)




Determination: C-20-X-1-2025-1

Page 2 of 2
Basic | Health | Pension | Vacation Saturday | Sunday/
Hourly and and Overtime | Holiday
Classification Rate | Welfare Holiday? Hourly | Overtime
(Journeyperson) Rate Hourly
(1 %2 X)P Rate
(2 X)

$52.98 | $12.20 | $9.32 $6.35 $0.72 | $7.065 $115.125 | $115.125 | $141.615

Iron Worker (Ornamental,
Reinforcing, Structural)
(Area 3)

Iron Worker (Ornamental, | $50.70 | $12.20 | $9.32 $6.35 $111.705 | $111.705 | $137.055
Reinforcing, Structural)

(Area 4)

$43.75 | $12.20 | $9.32 $5.65 $78.705 | $100.580 | $100.580 | $122.455

Iron Worker (Ornamental,
Reinforcing, Structural)
(Area 5)

Fence Erector (All Areas) | $45.78 | $10.03 | $5.99 $72.465 | $95.355 | $95.355 | $118.245

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate
agreement, applicable to the particular craft, classification
Industrial Relations. If the prevailing rate is not based on
shall be as provided in Section 6700 of the Government Co

all be paid, shall be all holidays in the collective bargaining
mployed on the project, which is on file with the Director of

ly bargained rate, the holidays upon which the prevailing rate shall be paid

u may obtain the holiday provisions for the current determinations on the

www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

ence provisions for the current determinations on the Director's General Prevailing
ir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

execute the work. You may obtain the
Wage Determinations Website (http:/.

# Indicates an apprenticeable craft:
Website (http://www.dir.c
ancludes supplemental d
b Rate applies to the first 2 d

overtime hours and the first 8 hours on Saturday. All other overtime is at the Sunday/Holiday rate.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-61-X-3-2025-1

Issue Date:
February 22, 2025

Expiration date of determination:

May 31, 2025** The rate to be paid for work performed after this date has been determined. | @
. -

be paid and should be incorporated in contracts entered into now. Contact the Office of the Dire

703-4774

Localities:

All localities within the State of California, except Del Norte, Modoc, and Siski

determination C-61-X-8)

Wages and Employer Payments:

Craft: Electrical Utility Lineman #

nt

extend past this date, the new rate must
esearch Unit for specific rates at (415)

~(For Del Norte, Modoc, and Siskiyou - see

Basic Health | Pensi 3 dther | Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime Holiday

Classification Rate | Welfare Rate Hourly Hourly Overtime

( J—ourneyperson) Rate Rate Hourly
(2 X) (2 X) Rate

Lineman, Cable Splicer # $70.16 . $13.08% $0.70° | $0.76°| 8.0 | $95.50 | $169.21 $169.21 $169.21
Powderman $59.60 | $8.70 $11.342 $0.60° | $0.65° | 8.0 | $82.68 | $145.31 $145.31 $145.31
Groundman $40 .70 1.30% $0.41°> | $0.44°| 8.0 | $62.83 | $105.65 $105.65 $105.65




Determinations: C-61-X-3-2025-1 and C-61-X-4-2025-1
Page 2 of 4

Determination:
C-61-X-4-2025-1

Issue Date:
February 22, 2025

Expiration date of determination:
December 31, 2025* Effective until superseded by a new determination issued by the Dire
Director — Research Unit (415) 703-4774 for the new rates after 10 days from the expiratiG

trial Relations. Contact the Office of the
ubsequent determination is issued.

Localities:

All localities within the State of California, except Del Norte, Imperial, Inyo, Ke
Bernardino, San Diego, San Luis Obispo, Santa Barbara, Siskiyou, Tulare, and
determination C-61-X-8. For Imperial, Inyo, Kern, Kings, Los Angeles, Mono, O
Santa Barbara, Tulare, and Ventura Counties— see determination C-6

Los Angeles, Modoc, Mono, Orange, Riverside, San
ounties. (For Del Norte, Modoc, and Siskiyou — see
ide, San Bernardino, San Diego, San Luis Obispo,

Wages and Employer Payments:

Basic Health | Pension | Vacation otal Daily Overtime Saturday Sunday/
Hourly and d ourly Hourly Rate Overtime Holiday Overtime
Rate Welfare oliday. Rate (1% X) Hourly Rate Hourly Rate
(1% X) (1 %2 X)

Classification
(Journeyperson)

E;’Lfnzsﬁigrnaﬂon $1.54 | 80 | $49.85 $68.88 $68.88° $68.88
After 1 year $2.25 8.0 $50.66 $69.59 $69.59¢ $69.59
After 3 years $2.96 8.0 $51.27 $70.30 $70.30¢ $70.30
After 6 years $3.68 8.0 $51.99 $71.02 $71.02¢ $71.02
Senior Technician' $1.00 | 8.0 | $35.41 $47.68 $47.68° $47.68
After 1 year $23.84 | $7.75¢ | $2.10% | $1.46 8.0 $35.87 $48.14 $48.14¢ $48.14
After 3 years $23.84 | $7.75¢ | $2.10° | $1.92 | 80 | $36.33 $48.60 $48.60° $48.60




Determinations: C-61-X-3-2025-1 and C-61-X-4-2025-1

Page 3 of 4
Basic Health | Pension | Vacation | Hours Total Daily Overtime Saturday Sunday/
Hourly and and Hourly Hourly Rate ertime Holiday Overtime
Rate Welfare Holiday Rate (1% X) Rate Hourly Rate
, X) (1 %2 X)
Classification
(Journeyperson)
After 6 years $23.84 | $7.75¢ | $2.10° $ $49.06¢ $49.06
Pole Treatment d a e
Journeyman $33.01 $7.75 $2.50 $62.64 $62.64 $62.64
After 1 year $32.05 | $7.75¢ | $2.502 $63.27 $63.27¢ $63.27
After 3 years $32.05 $7.754 $2.502 $63.91 $63.91¢ $63.91
After 6 years $32.05 $7.754 $2.502 $64.55 $64.55¢ $64.55
Pole Restoration and
Treatment' $21.50 $7.75¢ $1.602 $32.40 $43.47 $43.47¢ $43.47
Technician
After 1 year $20.82 | $7.75¢ | $1.60° $32.81 $43.88 $43.88¢ $43.88
After 3 years $20.82 | $7.75¢ 602 | $1.72° | 8.0 | $33.22 $44.29 $44.29¢ $44.29
After 6 years $20.82 | $7.75¢ | $1. $2.14 8.0 $33.64 $44.71 $44.71¢ $44.71

Recognized holidays:
Holidays upon which the general pre
agreement, applicable to the particula
Industrial Relations. If the prevai
shall be as provided in Section 670
Director's General Prevai

current or superseded dete
Travel and/or subsistence p
In accordance with Labor Code

Government Code. You may obtain the holiday provisions for the current determinations on the
minations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
y be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

tions 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determinations: C-61-X-3-2025-1 and C-61-X-4-2025-1
Page 4 of 4

entice Determinations

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a |In addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and ove
Employees Benefit Board

b This amount is factored at the applicable overtime rate.

¢ Includes $0.01 to LMCC; the remaining amount is factored at the applicable overtime rate.
¢ Includes an amount for Health Reimbursements Accounts.

e Saturdays may be scheduled as a make-up day at the regular straight time rate.

e Saturdays may be scheduled as a make-up day at the regular straight time rate.
fThe Ratio of Technicians to Journeymen may not exceed 4 to 1. However, if the J
Technicians, three additional Technicians may be added per Senior Technician

rates for the National

rneyman i ted by a maximum of two Senior



https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Electrical Utility Lineman

Determination:
C-61-X-5-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:
December 31, 2023* Effective until superseded by a new determination issued by the Director

Director — Research Unit (415) 703-4774 for the new rates after 10 days from th iration date,if'no subsequent determination is issued.

Localities:
All localities within Imperial, Inyo, Kern, Kings, Los Angeles, Mono, Orange, ,
Santa Barbara, Tulare, and Ventura Counties.

ernardino, San Diego, San Luis Obispo,

Wages and Employer Payments:

Basic Health Pensio Hours Total Daily Saturday Sunday/

Hourly and an Hourly Overtime Overtime Holiday

Classification Rate | Welfare® oliday Rate | Hourly Rate | Hourly Rate | Overtime
(Journeyperson) (1 %2 X) (1%2X) Hourly

Rate

(1 %2 X)

Pole Restoration Journeyman $34.74 .50 $2.002 $0.00 8.0 $45.28 $63.17 $63.17° $63.17
After 6 months $2.002 $1.77 8.0 $47.05 $64.94 $64.94° $64.94
After 3 years $2.002 $2.63 8.0 $47.91 $65.80 $65.80° $65.80
After 6 years $2.002 $3.10 8.0 $48.38 $66.27 $66.27° $66.27
After 10 years $2.002 $3.50 8.0 $48.78 $66.67 $66.67° $66.67
Senior Technician © $1.602 $0.00 8.0 $32.19 $43.74 $43.74° $43.74
After 6 months $1.602 $1.14 8.0 $33.33 $44.88 $44.88° $44.88
After 3 years $1.602 $1.70 8.0 $33.89 $45.43 $45.43° $45.43
After 6 years $1.602 $2.00 8.0 $34.19 $45.73 $45.73° $45.73
After 10 years $1.602 $2.26 8.0 $34.45 $45.99 $45.99° $45.99
Pole Treatment Journeyman $2.002 $0.00 8.0 $41.47 $57.46 $57.46° $57.46
After 6 months $2.002 $1.58 8.0 $43.05 $59.04 $59.04° $59.04
After 3 years $2.002 $2.35 8.0 $43.82 $59.81 $59.81° $59.81
After 6 years $2.002 $2.77 8.0 $44.24 $60.22 $60.22° $60.22
After 10 years $2.002 $3.13 8.0 $44.60 $60.58 $60.58° $60.58




Determination: C-61-X-5-2023-1

Page 2 of 2
Basic Health Pension | Vacation | Hours Total Saturday Sunday/
Hourly and and Hourly Overtime Holiday
Classification Rate | Welfared Holiday Rate Hourly Rate | Overtime
(Journeyperson) (1% X) Hourly
Rate
(1 %2 X)
Pole Restoration and Treatment ©
Technician (First 6 months) $19.16 $7.50 $1.102 $0.00 8.20 $38.20° $38.20
Pole Restoration and Treatment ©
Technician (After 6 months) $19.16 $7.50 $39.17 $39.17° $39.17
Pole Restoration and Treatment ©
Technician (After 3 years) $19.16 $7.50 $39.65 $39.65° $39.65
Pole Restoration and Treatment ©
Technician (After 6 years) $19.16 $7.50 $39.90 $39.90P $39.90
Pole Restoration and Treatment ©
Technician (After 10 years) $19.16 $7.50 $40.13 $40.13° $40.13
Recognized holidays:
Holidays upon which the general prevailing hourly wage rat ide shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classificatio orker employed on the project, which is on file with the Director of

ely bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code¥ou may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinatio i .dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

Travel and/or subsistence payment:
In accordance with Labor Code Sectiong
execute the work. You may obtain the

s a make-up day at the regular straight time rate.

¢ The Ratio of Technicians to J eymen may not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two Senior
Technicians, three additional Technicians may be added per Senior Technician.

d Health and Welfare includes $0.50 for Health Reimbursement Account.

b Saturdays may be schedul


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-61-X-8-2025-1

Issue Date:
February 22, 2025

Expiration date of determination:
January 31, 2026** The rate to be paid for work performed after this date has been determi
rate must be paid and should be incorporated in contracts entered into now. Contact the Office

rates at (415) 703-4774.

Localities:

Craft: Electrical Utility Lineman #

All localities within Del Norte, Modoc and Siskiyou counties.

Wages and Employer Payments:

ill extend past this date, the new
Director — Research Unit for specific

months

Basic Health | Pension? )ther¢ | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime Overtime Holiday
Classification Rate | Welfare Rate Hourly Hourly Overtime
(Journeyperson) Rate Rate Hourly
(2X) (2X) Rate
(2X)
Lineman, Heavy Line
Equipment man, Certified $1.01 $0.18 | 8.0 | $94.34 | $164.920 | $164.920 | $164.920
Lineman Welder, Pole Sprayer
Cable Splicer $1.13 $0.20 8.0 |$102.81 | $181.860 | $181.860 | $181.860
Line Equipment Operator $0.87 $0.15 | 8.0 | $81.26 | $141.960 | $141.960 | $141.960
Powderman $0.76 $0.14 8.0 $70.11 | $123.060 | $123.060 | $123.060
Groundman First 1040 Hours $0.40 $0.08 8.0 $45.39 | $73.620 $73.620 $73.620
Groundman 1041-2080 Hours $0.51 $0.09 8.0 $52.45 | $87.740 $87.740 $87.740
Groundman 2081+ Hours $0.61 $0.11 | 8.0 | $59.51 | $101.860 | $101.860 |$101.860
z‘zﬁtﬁsrayer Trainee Fi $0.87 | $0.15 | 8.0 | $77.64 | $138.120 | $138.120 | $138.120
Pole Sprayer Trainee Second
six months $0.91 $0.16 8.0 $80.55 | $143.940 | $143.940 | $143.940
Pole Sprayer Trainee Third six $0.94 | $0.17 | 8.0 | $82.67 | $148.180 | $148.180 | $148.180




Determination: C-61-X-8-2025-1
Page 2 of 2

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holi
agreement, applicable to the particular craft, classification, or type of worker employed on the project,
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upc
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisi for
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWag
current or superseded determinations may be obtained by contacting the Office of the Direct

IR the collective bargaining

e with the Director of

vhich the jprevailing rate shall be paid
2 current determinations on the
ation.htm). Holiday provisions for
Unit'at (415) 703-4774.

sea

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel a tence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current dete ns on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDeterminatiomhtm). Traveland/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of th Research Unit at (415) 703-4774.
# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations

a Includes an amount equal to 3% of the Basic Hourly Rate for the National Employe€s Benefit Board. This amount is factored at the applicable
overtime rate. Pursuant to Labor Code Sections 1773.1 and 1773.8} the amount paid for this employer payment may vary resulting in a lower
taxable basic hourly wage rate, but the total hourly rates for s ht time and gvertime may not be less than the general prevailing rate of per
diem wages.

b This amount is factored at the applicable overtime rate.
¢ This amount is for the Administrative Maintenance Fund ( nd is factored at the applicable overtime rate.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Telecommunications Technician

Determination:
C-422-X-1-2023-1

Issue Date:
August 22, 2023

Expiration date of determination:
April 6, 2024* Effective until superseded by a new determination issued by the Director of Ind
— Research Unit at (415) 703-4774 for the new rates after 10 days from the expiratiom,date, if no

ations. Contact the Office of the Director
sequent determination is issued.

Localities:
All localities within San Francisco, San Mateo and Santa Clara Counties.

Wages and Employer Payments:

Hours | Total | Overtime | Holiday
Hourly | Hourly | Overtime
Rate Rate Hourly

(1% X)P Rate
(2% X)

8.0 |$64.20 | $88.455 | $136.965

Basic | Health
Hourly and

Classification Rate | Welfare

(Journeyperson)

Telecommunications Technician | $48.51 | $8.27

2 $4.29 employees with 7 years of service but less than 15 years, $5.22 for 15 years but less than 25 years, $6.16 for over 25 years.
b Rate applies to work in excess of eight hours daily and for all hours over 40 hours in a week. Rate applies to all hours worked on Sunday.



Determination:; C-422-X-1-2023-1
Page 2 of 3

Determination:
C-422-X-1-2023-1A

Issue Date:
August 22, 2023

Expiration date of determination:
April 6, 2024* Effective until superseded by a new determination issued by the Director of I
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expir&

issued.

Rela . Contact the Office of the
0 subsequent determination is

Localities:
All localities within Alameda, Contra Costa, Los Angeles, Marin, Orange, Rivers
Wages and Employer Payments:

Basic | Health | Pension | Vacation | T Total | Overtime | Holiday
Classification Hourly and Hourly | Hourly | Overtime
(Journeyperson) Rate | Welfare Rate Rate Hourly
(1 %2 X)P Rate
(2% X)
Telecommunications Technician | $47.48 | $8.27 | $3 8.0 | $63.01 | $86.750 | $134.230

¢ $4.20 for employees with 7 years of service but less than 15 years, $5.11 for 15 years but less than 25 years, $6.03 for over 25 years.




Determination: C-422-X-1-2023-1
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Determination:
C-422-X-1-2023-1B

Issue Date:
August 22, 2023

Expiration date of determination:
April 6, 2024* Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expira
issued.

! %. ontact the Office of the
3 'II 0 subsequent determination is
), Humboldt, Imperial, Kern, Kings, Lake, Lassen,

acramento, San Benito, San Joaquin, San Luis
rinity, Tulare, Tuolumne, Yolo and Yuba.

Localities:
All localities within Alpine, Amador, Butte, Calaveras, Colusa, El Dorado, Fresne
Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, P,
Obispo, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus,

Wages and Employer Payments:

Basic | Health | Pension | Va ours | Total | Overtime | Holiday
Classification Hourly and Hourly | Hourly | Overtime
(Journeyperson) Rate | Welfare H Rate Rate Hourly
(1% X)P Rate
(2 %2 X)
Telecommunications Technician | $46.20 $3.8 $3.20 $0.00 8.0 |$61.54 | $84.640 | $130.840

Recognized holidays:
Holidays upon which the general prevailing

collectively bargained rate, the holidays upon which the prevailing rate shall be paid
ernment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinaii 1ay be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

vel and/or subsistence provisions for the current determinations on the Director's General Prevailing
:/lwww.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
e obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Wage Determinations Website
or superseded determinations ma

4 $4.09 for employees with 7 years of service but less than 15 years, $4.98 for 15 years but less than 25 years, $5.86 for over 25 years.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Telecommunications Technician
Determination:
C-422-X-10-2023-2

Issue Date:
August 22, 2023

Expiration date of determination: April 6, 2024* Effective until superseded by a new detemminationissued by the Director of Industrial
Relations. Contact the Office of the Director - Research Unit at (415) 703-4774 for the new ratés after/10 days from the expiration date, if no
subsequent determination is issued.

Localities:
All localities within Del Norte, Inyo, Mono, San Bernardino and Santa Barbar@a Counti€s.

Wages and Employer Payments:

Basic | Health | Pension | Vagation | Trainingy Hours | Total | Overtime | Holiday
Classification Hourly and qnd Hourly | Hourly | Overtime
(Journeyperson) Rate | Welfare Holiday @ Rate Rate Hourly
(1% X)P| Rate
(2% X)
Telecommunications Technician | $46.20 | $8.27 | $3.8% $3.20 $0.00 8.0 |$61.54 | $84.640 | $130.840

Recognized holidays:

Holidays upon which the general prevailing h@urly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing ratefis'n@ybased ona collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 @gf'the Govemnment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinationsimay be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor‘Cede'Seetions,1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may’be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

a$4.09 for employees with 7 years of service but less than 15 years, $4.98 for 15 years but less than 25 years, $5.86 for 25 years or more.
b Rate applies to work in excess of eight hours daily and for all hours over 40 hours in a week. Rate applies to all hours worked on Sunday.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

Determination:

C-738-1412-7-2025-1

Issue Date:
February 22, 2025

Expiration date of determination:

March 31, 2025* Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from

Localities:

All localities within the State of California

Wages and Employer Payments:

Craft: Stator Rewinder #

piration d

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

elations. Contact the Office of the
If no subsequent determination is issued.

Helper

Classification Basic | Health | Pension | Vacation | Holida g |\ Hours | Total Daily Saturday | Sunday | Holiday
(Journeyperson) | Hourly and Hourly | Overtime | Overtime | Overtime | Overtime
Rate | Welfare Rate? Hourly Hourly Hourly Hourly
Rate Rate Rate Rate
(1L X)2 | (L% X))@ | (2 X)?2 (2 %2 X)
Stator Rewinder | $16.50 | $1.48¢ $0: $0.32¢ 8.0 | $21.62 | $32.115 | $32.115 | $42.61 | $53.105
Stator Rewinder | $16.50 | $1.48° $0.63 | $0.32°¢ 8.0 | $21.62 | $32.115 | $32.115 | $42.61 | $53.105

Recognized holidays:

Holidays upon which the general pre
agreement, applicable to the particulz
Industrial Relations. If the preva
shall be as provided in Section 67
Director's General Prevaili

current or superseded dete

Travel and/or subsistence pa

overnment Code. You may obtain the holiday provisions for the current determinations on the
rminations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-738-1412-7-2025-1
Page 2 of 2

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit a SIZ03-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing ice Determinations

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
a Does not include any additional amount that may be required for vacation pay.
b Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday. After 12 h " daily, Sunday double-time rate applies.

¢ Contributions are factored at the appropriate overtime multiplier.
d Rate applies to the first two years of employment only: for employment over two years, $0
years, $0.79 per hour worked; for employment over seven years, $0.95 per hour worked; for &
worked; for employment over twenty years, $1.59 per hour worked; for employment over thirty

urworked; for employment over five
ployment over fifteen years, $1.27 per hour
: $1.90 per hour worked.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-5-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021" Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from piration d

elations. Contact the Office of the
If no subsequent determination is issued.

Localities:
All localities within Alpine, Amador, Calaveras, El Dorado, Fresno, Kings, Ma
Joaquin, Sierra, Stanislaus, Sutter, Tulare, Tuolumne and Yuba Countie

Merced, Nevada, Placer, Sacramento, San

Wages and Employer Payments:

Basic | Health | Pensiong Vaca ing | Other | Hours | Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

. Rate | Welfare Rate Hourly | Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Dump Truck $17.00 | $ 2 | $0.00 0.85° $0.00 | $0.00 | 8.0 |$20.94 | $29.44°¢ | $29.44

Recognized holidays:
Holidays upon which the general prevaili

Director's General Prevailing Waqg
current or superseded determinati

Travel and/or subsistence‘payment:
In accordance with Labor Code'Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtainithe travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-DT-830-261-5-2021-1
Page 2 of 2

" There is no predetermined increase applicable to this determination.
@ The contribution applies to all hours until $535.26 is paid for the month.
b $1.18 after 3 years of service
$1.50 after 10 years of service
$1.83 after 20 years of service
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-6-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021 Effective until superseded by a new determination issued by the Director of Industridl'Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from thesexpiration date, if no subsequent determination is issued.

Localities:
All localities within Kern, Monterey, San Luis Obispo, Santa Barbara, and Ventura£ounties:.

Wages and Employer Payments:

Basic | Health | Pension | Vaeation | Traihing | Other | Hours | Total Daily Sunday/

Hourly and and Hourly | Overtime | Holiday

e Rate | Welfare Holiday, Rate Hourly | Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Dump Truck $16.76 | $3.04% | $2.75 $0.90P $0.64 | $0.00| 8.0 |$24.09| $32.47° | $32.47

Recognized holidays:

Holidays upon which the general prevailing hourly wage, rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular efaft,"Glassificationy or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinatigns Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations mayybegbtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistenCe,payment.

In accordance with Labor Code, Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

" There is no predetermined increase applicable to this determination.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-DT-830-261-6-2021-1
Page 2 of 2

@ The contribution applies to all hours until $526.19 is paid for the month.
b $1.22 after 2 years of service. $1.55 after 10 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-7-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 30, 2021" Effective until superseded by a new determination issued by the Director of |
Director - Research Unit at (415) 703-4774 for new rates after 10 days from expi date, if no

elations. Contact the Office of the
sequent determination is issued.

Localities:
All localities within Alameda, Contra Costa, Del Norte, Humboldt, Lassen, Mo
and Trinity Counties.

isco, San Mateo, Santa Clara, Shasta, Siskiyou

Wages and Employer Payments:

Basic | Health | Pensiong Vaca ing | Other | Hours | Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

e . Rate | Welfare Rate Hourly | Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Dump Truck $22.50 $0.00 0.43° $0.00 | $0.00 | 8.0 |$22.93| $34.18° | $34.18

Recognized holidays:
Holidays upon which the general prevaili

Director's General Prevailing Waqg
current or superseded determi

Travel and/or subsistence :
In accordance with Labor Code'Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtainithe travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

ayment



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-DT-830-261-7-2021-1
Page 2 of 2

" There is no predetermined increase applicable to this determination.
@ Health and Welfare will increase from $0.00 to $1.16 after 90 days of service, which will be seen as an the Total Hourly Rate as
well.
b $0.78 after 90 days of service with the employer
$1.21 after 5 years of service with the employer
$1.65 after 10 years of service with the employer
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-8-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021" Effective until superseded by a new determination issued by the Director of Industridl'Relations. Contact the Office of the
Director - Research Unit at (415) 703-4774 for the new rates after 10 days from thesexpiration date,If no subsequent determination is issued.

Localities:
All localities within Butte, Colusa, Glenn, Lake, Mendocino, Plumas and Tehama,Counties:

Wages and Employer Payments:

Basic | Health | Pension | Vaeation | Tralning | Other | Hours | Total Daily Sunday/

Hourly and and Hourly | Overtime | Holiday

e . Rate | Welfare Holiday Rate Hourly | Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Dump Truck $21.00 | $2.83@ | $0.00 $0.10P $0.00 | $0.00 | 8.0 |$23.91 | $34.41° | $34.41

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft; €lassificatian, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rdte is not Based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Govetnment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinatigRs may,be.@btained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistente payment:

In accordance with Labor Code Sections'1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

" There is no predetermined increase applicable to this determination.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-DT-830-261-8-2021-1
Page 2 of 2

@ The contribution applies to hours until $487.07 is paid for the month.
b $0.20 after 1 year of service,

$0.50 after 2 years of service,

Add $0.10 for every additional year of service to a maximum of $1.50 per hour for over 13 years er
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-9-2025-1

Issue Date:
February 22, 2025

Expiration date of determination:
March 31, 2025" Effective until superseded by a new determination issued by the Director of Industridl'Relations. Contact the Office of the
Director - Research Unit at (415) 703-4774 for the new rates after 10 days from thesexpiration date;if no subsequent determination is issued.

Localities:
All localities within San Benito and Santa Cruz Counties

Wages and Employer Payments:

Basic | Health | Pension | Vaeation | Training | Other | Hours | Total Daily Sunday/

Hourly and and Hourly | Overtime | Holiday

e Rate | Welfare Holiday Rate Hourly | Overtime
Classification

Rate? Hourly

(1% X) Rate

(1% X)

Driver: Dump Truck $16.50 | $9.64 $5.20 $0.56° $0.70 |3$0.48 | 8.0 |$33.08| $41.33 $41.33

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft; €lassification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rdte is not Based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinatigns may,beobtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistente payment:

In accordance with Labor Code Sections'1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

" There is no predetermined increase applicable to this determination.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-DT-830-261-9-2025-1
Page 2 of 2

a Overtime rate applies to all work exceeding eight (8) hours daily and forty (40) hours weekly.
b $0.875 after 1 year of service

$1.19 after 7 years of service

$1.50 after 19 years of service



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-10-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021" Effective until superseded by a new determination issued by the Director of Industridl'Relations. Contact the Office of the
Director - Research Unit at (415) 703-4774 for the new rates after 10 days from thesexpiration date, iIf no subsequent determination is issued.

Localities:
All localities within Imperial, Inyo, Los Angeles, Mono, Orange, Riverside, San‘Beraardino‘and San Diego Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vagation | Traifing | Other | Hours | Total Daily Sunday/

Hourly and and Hourly | Overtime | Holiday

e . Rate | Welfare? Holiday® Rate Hourly | Overtime
Classification

Rate Hourly

(1 % X)© Rate

(1% X)

Driver: Dump Truck $17.00 | $2.05471 $0.085 $0.33 $0.00 | $0.00| 8.0 |$19.465| $27.965 | $27.965

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft; €lassificatian, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rdte is not Based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Govetnment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinatigRs may,be.@btained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistente payment:

In accordance with Labor Code Sections'1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

" There is no predetermined increase applicable to this determination


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-DT-830-261-10-2021-1
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@ The contribution applies to all work up to $355.00 per month.
b $0.65 after 2 years of service
$0.98 after 5 years of service
$1.31 after 9 years of service
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer#

Determination:
C-MR-2025-1

Issue Date:
February 22, 2025

Expiration date of determination:
July 31, 2025** The rate to be paid for work performed after this date has been determined. If

be paid and should be incorporated in contracts entered into now. Contact the Offi f the Direc
703-4774.

extend past this date, the new rate must
- Research Unit for specific rates at (415)

Localities:

All localities within Alameda, Contra Costa, Mendocino, and Solano Co : 232-81-1)

Wages and Employer Payments:

Basic | Health | Pensiong Vaca ing | Other | Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

e . Rate | Welfare Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

1%X) | 1%X) Rate

(2 X)

Metal Roofing Systems Installer | $50.29 | $12.10 | $10.50 4.65 $0.65 | $0.73 | 8.0% | $78.92 | $104.07° | $104.07° | $129.21

Recognized holidays:

Holidays upon which the general prevaili

Director's General Prevailing Waqg
current or superseded determinati

Travel and/or subsistence
In accordance with Labor Code
execute the work. You may obtai

ay ment:
ections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
e travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2025-1
Page 2 of 2

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

2 In the event that conditions over which the Individual Employer has no control (i.e., adverse weather, [
general contractor or owner requirements, etc.) on one or more days during the regular work week
is to be performed on Saturday, when available, at straight time rates.

b Rate applies to the first 4 daily overtime hours and first 12 hours worked on Saturday; all o
hourly rate.



https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2023-1A

Issue Date:
February 22, 2023

Expiration date of determination:

*
March 31, 2023 Effective until superseded by a new determination issued by the Director of In
iration dat

Craft: Metal Roofing Systems Installer

Director — Research Unit at (415) 703-4774 for the new rates after 10 days fro

Localities:

All localities within Amador and EI Dorado Counties. (REF: 830-232-15)

Wages and Employer Payments?:

Relations. Contact the Office of the
, If no subsequent determination is issued.

Metal Roofing Systems Installer

Recognized holidays:

Holidays upon which the general prey

agreement, applicable to the pa
Industrial Relations. If the prevailin
shall be as provided in S
Director's General Prevaili

Basic | Health | Pension | Vaea ing | Other | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
e Rate | Welfare Rate Hourly Hourly | Overtime
Classification
Rate Rate Hourly
1%X) | (1%X) Rate
(2X)
Amador County: b
Metal Roofing Systems Installer $2041| $ $2.80 3.74 $0.20 | $0.05| 8.0 |$32.99| $43.19 | $43.19 $53.40
El Dorado County: $18.81 | $5.35 {B$2.80 | $3.48 | $0.20 |$0.00| 8.0 |$30.64 | $40.045 | $40.045> | $49.45

current or superseded determ

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

age rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ification, or type of worker employed on the project, which is on file with the Director of
)t'based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
e Government Code. You may obtain the holiday provisions for the current determinations on the
inations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
ions may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2023-1A
Page 2 of 2

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit a SIN03-4774.

" There is no predetermined increase applicable to this determination.
a The credit for employer payments do not have to be computed on an annualized basis where the
payments that are higher for public works prOJects than private constructlon performed by the same

redit for employer

b Saturdays in the same workweek may be worked at straight-time if job is shut down for
wind, rain, snow or ice, fog, frost, dew or extreme heat.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2025-1B

Issue Date:
February 22, 2025

Expiration date of determination:

*
March 31, 2025 Effective until superseded by a new determination issued by the Director of In
Director — Research Unit at (415) 703-4774 for the new rates after 10 days fro

Localities:

All localities within Butte, Lassen, Marin, Placer, Sacramento, San Joaquin, So

Wages and Employer Payments:

Craft: Metal Roofing Systems Installer?

, Yolo and Yuba Counties. (REF: 830-232-16)

Relations. Contact the Office of the
, If no subsequent determination is issued.

Metal Roofing Systems
Installer

Basic | Health | Pension? | Vacatic g2 | Other? | Hours | Total Daily Saturday | Sunday/
Hourly and d Hourly | Overtime | Overtime | Holiday
. Rate? | Welfare? oliday? Rate Hourly Hourly Overtime
Classification
Rate Rate Hourly
1%X) | A%X) Rate
(1% X)
Butte, Lassen, Placer,
Sacramento, Yolo and
Yuba Counties: $46.73 | $11. 0 b $0.56 | $0.00 | 8.0 |$68.09 | $91.455¢ | $91.455¢ | $91.455¢
Metal Roofing Systems
Installer
San Joaquin County:
Metal Roofing Systems $9.50 b $0.59 | $0.00 | 8.0 |$71.84 | $96.665° | $96.665° | $96.665°
Installer
Marin and Sonoma
counties: $9.70 b $0.81 | $0.00 | 8.0 |$74.78 | $101.015¢ | $101.015¢ | $101.015¢

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of




Determination: C-MR-2025-1B
Page 2 of 2

Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the*eurrent determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDeg tm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Resea 5) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel a
execute the work. You may obtain the travel and/or subsistence provisions for the current g
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Jayments to each worker to
or superseded determinations may be obtained by contacting the Office of the Director — Re <$

the Director's General Prevailing
DI subsistence requirements for current
at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are avalil the Prevalling Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
" There is no predetermined increase applicable to this determination.

a Basic Hourly Rate and Employer Payments are based on the Davis-Bacon
b Included in straight-time hourly rate.

¢ Rate applies to all hours work in excess of 8 hours per day and 40

etermination.

ne week.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2021-1C

Issue Date:
February 22, 2021

Expiration date of determination:

March 31, 2021* Effective until su
Director — Research Unit at (415)

Localities:

All localities within Calaveras County. (REF: 830-166-4)

erseded by a new determination issued by the
03-4774 for the new rates after 10 days fro

Wages and Employer Payments?:

Craft: Metal Roofing Systems Installer#

al Relations. Contact the Office of the
, If N0 subsequent determination is issued.

Basic | Health | Pension | Vaes Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

. Rate | Welfare Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

1%X) | (1%X) Rate

(2X)

Metal Roofing Systems Installer | $47.59° $0.00 | 8.0 |$48.04 | $71.835° | $71.835° | $71.835°

Recognized holidays:

Holidays upon which the general prevailinghourly wai

Travel and/or subsistencelp
In accordance with Labor Cod
execute the work. You may obta

Wage Determinations Website (http

ate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ification, or type of worker employed on the project, which is on file with the Director of
sed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

ections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
he travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

:/lwww.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2021-1C
Page 2 of 2

entice Determinations

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

" There is no predetermined increase applicable to this determination.

a The credit for employer payments do not have to be computed on an annualized basis where the
payments that are higher for public works prOJects than private constructlon performed by the same

redit for employer
director determined that



https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2020-1D

Issue Date:
February 22, 2020

Expiration date of determination:

March 31, 2020* Effective until superseded by a new determination issued by the Director of In
Director — Research Unit at (415) 703-4774 for the new rates after 10 days fro

Localities:

All localities within Fresno County. (REF: 830-232-18)

Wages and Employer Payments:

Craft: Metal Roofing Systems Installer#

iration dat

Relations. Contact the Office of the
, If no subsequent determination is issued.

Basic | Health | Pension | Vaea ing | Other | Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

e Rate | Welfare Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

1%X) | (1%X) Rate

(2 X)

Metal Roofing Systems Installer | $23.05 $0.10 | $0.00 | 8.0 |$30.35| $41.875 | $41.875 | $53.40

Recognized holidays:

Holidays upon which the general prevailinghourly wai

Travel and/or subsistencelp
In accordance with Labor Cod
execute the work. You may obta
Wage Determinations Website (http

ate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ification, or type of worker employed on the project, which is on file with the Director of
sed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

ections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
he travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

:/lwww.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2020-1D
Page 2 of 2

ntice Determinations

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing W
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

" There is no predetermined increase applicable to this determination.

@ Included in straight-time hourly rate.


https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer

Determination:
C-MR-2025-1E

Issue Date:
February 22, 2025

Expiration date of determination:

March 31, 2025* Effective until superseded by a new determination issued by the Director of In

Relations. Contact the Office of the

Director — Research Unit at (415) 703-4774 for the new rates after 10 days fro iration date, if no subsequent determination is issued.
Localities:
All localities within Humboldt, Madera, Napa, and Shasta Counties. (REF: 7
Wages and Employer Payments:
Basic | Health ing | Other | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
e . Rate | Welfare Rate Hourly Hourly | Overtime
Classification
Rate Rate Hourly
1%X) | 1%X) Rate
(1 Y2 X)
Humboldt County: Metal Roofing a a a
Systems Installer $16.50 | $ $0.00 | $2.00| 8.0 |$18.50| $26.75 $26.75 $26.75
Madera County: Metal Roofing a a a
Systems Installer $26.75 | $2.00 $2.00 $0.00 $0.15 | $0.00 | 8.0 | $30.90 | $44.2752 | $44.2752 | $44.275
Napa County: Metal Roofing a a a
Systems Installer $0.00 $0.35 $0.00 | $0.00| 8.0 |$18.35| $27.35 $27.35 $27.35
Shasta County: Metal Roofing a a a
Systems Installer $0.00 $0.00 $0.20 | $0.00 | 8.0 |$20.03 | $29.9452 | $29.9452 | $29.945

Recognized holidays:
Holidays upon which the ge
agreement, applicable to the pe
Industrial Relations. If the preval

v g hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
icular craft, classification, or type of worker employed on the project, which is on file with the Director of
g rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2025-1E
Page 2 of 2

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsiste ments to each worker to

execute the work. You may obtain the travel and/or subsistence provisions for the current determinationg on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/@x subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Researc it 415) 703-4774.

Vo

" There is no predetermined increase applicable to this determination.
a Rate applies to all hours work in excess of 8 hours per day and 40 hours during any one


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer?

Determination:
C-MR-2025-1F

Issue Date:
February 22, 2025

Expiration date of determination:
June 30, 2025** The rate to be paid for work performed after this date has been determined. |
must be paid and should be incorporated in contracts entered into now. Contact
(415) 703-4774

extend past this date, the new rate

Localities:
All localities within Los Angeles, Orange, Riverside and San Bernarding

Wages and Employer Payments:

Basic | Health | Pension® Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate? | Welfare Rate Hourly Hourly | Overtime
Rate® Rate® Hourly
Q%X) | 1¥%X Rate
(2 X)
Metal Roofing Systems Installer $59.31 | $1 $18.01 $0.00 $0.82 | $0.72 | 8.0 | $90.48 | $120.14 | $120.14 | $149.79

Recognized holidays:

Holidays upon which the general prevaili

Travel and/or subsistence

gy men

ment Code. You may obtain the holiday provisions for the current determinations on the

ions Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

In accordance with Labor CodéSections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtainithe travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2025-1F
Page 2 of 2

entice Determinations

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
@ Includes amount withheld for Working Dues.

b Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer paymen 2 iNg in a lower taxable basic
hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the ge g rate of per diem wages.

. All other time is paid at the
down during the normal workweek

Sunday/Holiday overtime rate. Saturdays in the same workweek may be worked at straight
due to inclement weather.


https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer?

Determination:
C-MR-2024-1G

Issue Date:
August 22, 2024

Expiration date of determination:

June 30, 2025* Effective until superseded by a new determination issued by the Director of In
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from

Localities:
All localities within Monterey County?. (REF: 166-104-10)

Wages and Employer Payments:

piration d

elations. Contact the Office of the
If no subsequent determination is issued.

Basic | Health | Pension ther | Hours | Total Daily | Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

. Rate | Welfare Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

1v%X) | 1¥X) Rate

(2 X)

mgtt::lgo‘)f'”g Systems $60.64° | $17. $0.62 | 8.0 |$101.09 | $133.04 | $133.04' | $164.98

Recognized holidays:
Holidays upon which the general prevaili

Director's General Prevailing Waqg
current or superseded determinati

Travel and/or subsistencepayment:
In accordance with Labor CodeSections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtainithe travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2024-1G
Page 2 of 2

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing 0 entice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

Subsistence provisions applicable to this determination.
b Includes amount for Vacation/Holiday and Dues Check Off.

d Includes an amount for PSP ($3.25) that is factored at the applicable overtime multiplier.
the amount paid for this employer payment may vary resulting in a lower taxable basic hourl
time and overtime may not be less than the general prevailing rate of per diem wag
¢ Included in Straight-Time hourly rate.

fRate applies to the first 2 daily overtime hours and the first 8 hours on Saturg
hourly rate.

All other time is paid at the Sunday and Holiday overtime


https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2025-11

Issue Date:
February 22, 2025

Expiration date of determination:

June 30, 2025** The rate to be paid for work performed after this date has been determined. |
ice of the

must be paid and should be incorporated in contracts entered into now. Contact

(415) 703-4774.

Localities:

All localities within San Diego County. (REF: 166-206-1)

Wages and Employer Payments:

Craft: Metal Roofing Systems Installer?

extend past this date, the new rate
ector - Research Unit for specific rates at

Daily Saturday ?_'lgl‘%zy/
Basic Health Vacation Total | Overtime | Overtime Overtin?e
Classification Hourly and Pensi d Training® | Other® | Hoursf | Hourly | Hourly Hourly Hourl
Rate? | Welfare® oliday Rate Rate? Rate? Ratey
1 1
(1% X) (1% X) 2 X)
m;tzl'l §r°°f'“g Systems $51.45 | $1 18.14 | $0.00 | $1.19 | $0.74 | 8.0 |$83.13| $108.86 | $108.86 | $134.58
Metal Roofing Systems
Installer (Second Shift) $55.31 $ 4 $0.00 $1.19 $0.74 8.0 |[%$86.99| $114.65 | $114.65 | $142.30
Metal Roofing Systems
Installer (Third Shift) $59. $11.61 $18.14 $0.00 $1.19 $0.74 8.0 |[%$90.85| $120.44 | $120.44 | $150.02

Recognized holidays:
Holidays upon which the

agreement, applicable to th
Industrial Relations. If the pre
shall be as provided in Section

iling hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

ft, classification, or type of worker employed on the project, which is on file with the Director of

iling rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
of the Government Code. You may obtain the holiday provisions for the current determinations on the

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2025-11
Page 2 of 2

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsiste ments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations'on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/@x subsistefice requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Researc i

# Indicates an apprenticeable craft. The current apprentice wage rates are available on th
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

2 Includes amount withheld for Working Dues.

b Includes an amount for the Sheet Metal Occupational Health Institute Trust.

¢ Includes amount for 401(a) Plan. Pursuant to Labor Code Sections 1773.1 and 1773.8, the paid for this employer payment may vary
resulting in a lower taxable Basic Hourly Wage Rate, but the Total Hourly R straight time and overtime may not be less than the
General Prevailing Rate of per diem wages.

d Includes an amount for International Training Institute.

¢ Includes amounts for National Energy Management Institute (NEMI)
and Industry Fund.

 Saturdays in the same work week may be worked at straight-time

9 Rate applies to the first 2 Daily overtime hours and the first 10 hc
rate.

Metal Workers’ International Scholarship Fund (SMWSF)

during the normal workweek due to inclement weather.
day; all other time is paid at the Sunday and Holiday overtime


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2024-1J

Issue Date:
August 22, 2024

Expiration date of determination:
June 29, 2025* Effective until superseded by a new determination issued by the Director of IndustrialfRelations. Contact the Office of the

Director — Research Unit at (415) 703-4774 for the new rates after 10 days from themexpiration date, if no subsequent determination is issued.

Localities:
All localities within San Francisco, San Mateo and Santa Clara Counties. (REF:166-104-1)

Wages and Employer Payments:

Craft: Metal Roofing Systems Installer”

Installer

Basic | Health | Pension | Vacation | Traifing | Other | Hours | Total Daily Saturday | Sunday/

Hourly and and Hourly | Overtime | Overtime | Holiday

e . Rate | Welfare Holiday. Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

1%X) | (1%X) Rate

(2X)

Metal Roofing Systems $75.842 | $16.92 | $34.62¢ | B¢ $1.65 |$0.71 | 8.0° |$120.74 | $171.66' | $171.66' | $213.58

Recognized holidays:
Holidays upon which the general prevailing-hourly wagetate for Holiday work shall be paid, shall be all holidays in the collective bargaining

agreement, applicable to the particulaf Craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6#£00 afithe Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing WagesDetemminations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinationsimay be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor CodeSections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

execute the work. You may obtainithe travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-MR-2024-1J

Page 2 of 7

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTION
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DR

Determination:
C-MR-2024-1JA

Issue Date:
August 22, 2024

Craft: Metal Roofing Systems Installer (Special Single

Expiration date of determination:

June 29, 2025* Effective until superseded by a new determination issued by.
Director — Research Unit at (415) 703-4774 for the new rates after 10 days fro

Localities:

All localities within San Francisco, San Mateo and Santa Clara Cou

Wages and Employer Payments:

G

ift)

773 AND 1773.1
DIECTS

or of Industrial Relations. Contact the Office of the
xpiration date, if no subsequent determination is issued.

Installer

Basic | Health | Pensi Va Other | Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

e . Rate | Welfare oliday Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

Q¥ X) | 1L¥%X) Rate

(2 X)

Metal Roofing Systems $84.9421 516,92 | $84.62¢ | ¢ $1.65 |$0.71 | 8.0° |$138.84 | $185.31' | $185.311 | $231.78

Recognized holidays:

Holidays upon which the gener

agreement, applicable to the par
Industrial Relations. If the prevailin
shall be as provided in Se
Director's General Prevailin

current or superseded determi

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ification, or type of worker employed on the project, which is on file with the Director of

not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
e Government Code. You may obtain the holiday provisions for the current determinations on the

age Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
ions may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-MR-2024-1J
Page 3 of 7

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit a 3-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2024-1J

Page 4 of 7

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTION
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DR

Determination:
C-MR-2024-1JA

Issue Date:
August 22, 2024

Expiration date of determination:

June 29, 2025* Effective until superseded by a new determination issued by.
Director — Research Unit at (415) 703-4774 for the new rates after 10 days fro

Localities:

All localities within San Francisco, San Mateo and Santa Clara Cou

Wages and Employer Payments:

G

Craft: Metal Roofing Systems Installer (Second Shif:

773 AND 1773.1
DIECTS

or of Industrial Relations. Contact the Office of the
xpiration date, if no subsequent determination is issued.

Installer

Basic | Health | Pensi Va Other | Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

e . Rate | Welfare oliday Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

Q¥ X) | 1L¥%X) Rate

(2 X)

Metal Roofing Systems $83.4221 516,92 | $84.62¢ | ¢ $1.65 |$0.71 | 7.5° |$137.32 | $183.03' | $183.03' | $228.74

Recognized holidays:

Holidays upon which the gener

agreement, applicable to the par
Industrial Relations. If the prevailin
shall be as provided in Se
Director's General Prevailin

current or superseded determi

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ification, or type of worker employed on the project, which is on file with the Director of

not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
e Government Code. You may obtain the holiday provisions for the current determinations on the

age Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
ions may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-MR-2024-1J
Page 5 of 7

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit a 3-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTION
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DR

Determination:
C-MR-2024-1JA

Issue Date:
August 22, 2024

Expiration date of determination:

June 29, 2025* Effective until superseded by a new determination issued by.
Director — Research Unit at (415) 703-4774 for the new rates after 10 days fro

Localities:

All localities within San Francisco, San Mateo and Santa Clara Cou

Wages and Employer Payments:

Craft: Metal Roofing Systems Installer (Third Shift

G

773 AND 1773.1
DIECTS

or of Industrial Relations. Contact the Office of the
xpiration date, if no subsequent determination is issued.

Installer

Basic | Health | Pensi Va Other | Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

e . Rate | Welfare oliday Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

Q¥ X) | 1L¥%X) Rate

(2 X)

Metal Roofing Systems $87.2221 516,920 | $84.62¢ | ¢ $1.65 |$0.71| 7.0 |$141.12| $188.73' | $188.73' | $236.34

Recognized holidays:

Holidays upon which the gener

agreement, applicable to the par
Industrial Relations. If the prevailin
shall be as provided in Se
Director's General Prevailin

current or superseded determi

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ification, or type of worker employed on the project, which is on file with the Director of

not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
e Government Code. You may obtain the holiday provisions for the current determinations on the

age Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
ions may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Determination: C-MR-2024-1J
Page 7 of 7

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit a 03-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wag ice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Includes amount for Vacation/Holiday and Dues Check Off.

b Includes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1
payment may vary, resulting in a lower taxable basic hourly wage rate, but the total hourly
than the general prevailing rate of per diem wages.

¢ Includes an amount for Pension which is factored at the applicable overtime multiplier. Purstai
the amount paid for this employer payment may vary, resulting in a lower taxable basic hourly
time and overtime may not be less than the general prevailing rate of per diem
d Included in Straight-Time Hourly Rate.

€ For San Francisco County, the Straight-Time Hours is 7 hours.

ount paid for this employer
e and overtime may not be less

por Code Sections 1773.1 and 1773.8,
e, but the total hourly rates for straight

" For San Francisco County: Rate applies to the first 2 daily overtime hours.an irst 7 hours on Saturday only. All other time is paid at the
Sunday and Holiday overtime hourly rate.
For San Mateo and Santa Clara Counties: Rate applies to the first 2/d rs and the first 8 hours on Saturday only. All other time is

paid at the Sunday and Holiday overtime hourly rate.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer?

Determination:
C-MR-2025-1K

Issue Date:
February 22, 2025

Expiration date of determination:
April 30, 2025* Effective until superseded by a new determination issued by the Director of In
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from piration d

elations. Contact the Office of the
If no subsequent determination is issued.

Localities:
All localities within Santa Barbara County. (REF: 20-X-1)

Wages and Employer Payments:

Basic | Health | Pension | Vac Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

. Rate | Welfare Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(1% X) (1% X) Rate

(2 X)

Metal Roofing Systems Installer $50.70 $0.72 | $7.065| 8.0 |$86.355 | $111.705° | $111.705° | $137.055

Recognized holidays:

shall be as provided in Section 6700
Director's General Prevailing Wa

In accordance with Labor Code Sections'1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-MR-2025-1K
Page 2 of 2

ntice Determinations

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing W
Website (http://www.dir.ca.qov/OPRL/PWAppWage/PWAppWageStart.asp).

aIncludes supplemental dues.

bRate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other time is at Su liday rate.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer#

Determination:
C-MR-2024-1L

Issue Date:
August 22, 2024

Expiration date of determination:
June 30, 2025** The rate to be paid for work performed after this date has been determined. |
must be paid and should be incorporated in contracts entered into now. Contact ice of the
(415) 703-4774.

extend past this date, the new rate
ector - Research Unit for specific rates at

Localities:
All localities within Siskiyou County. (REF: 23-31-1)

Wages and Employer Payments:

Daily Daily Saturday? | Saturday? ls_;glliﬂzy/
Basic | Health Vacation Total | Overtime | Overtime | Overtime | Overtime Overti y
e . ; vertime
Classification | Hourly & Pension and Train er | Hours | Hourly Hourly Hourly Hourly Hourly Hourl
Rate | Welfare Holiday Rate Rate Rate Rate Rate Rat ey
(1% X) (2X) (1% X) (2X) 2X)
Metal Roofing
Systems $56.78 | $12.87 | $11.40 .89 $1.26 | $3.59¢| 8.0 | $91.79 | $120.189 | $148.57 | $120.18¢ $148.57 | $148.57f
Installer

Recognized holidays:
Holidays upon which the general pre
agreement, applicable to the padti
Industrial Relations. If the prevaili
shall be as provided in Section 670
Director's General Prevail
current or superseded deter

Travel and/or subsistence pay
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
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Determination: C-MR-2024-1L
Page 2 of 2

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit a SIN03-4774.

major mechanical breakdown.
b Includes an amount per hour worked for Work Fees. The vacation amount is $3.37 per hg
¢ Includes amounts for Annuity Trust Fund, Industry Promotion, Carpenters International
Administration, Contract Work Preservation, and Vacation/Holiday/Sick Leave Admin.

d For building construction, rate applies to the first 4 hours daily overtime. All heavy, highway ane
Monday through Friday, rate applies to the first 4 hours daily overtime.

¢ Rate applies to the first 8 hours for building construction and for the first 10
fTime and one-half shall be paid for the first eight (8) hours worked on the fou
off/holidays listed in the Holiday Provision.

ed on heavy, highway and engineering construction.
gach year selected by the Union as designated
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2021-1M

Issue Date:
February 22, 2021

Expiration date of determination:

March 31, 2021* Effective until superseded by a new determination issued by the Director of |
iration da

Director — Research Unit at (415) 703-4774 for the new rates after 10 days from

Localities:

All localities within Stanislaus County. (REF: 830-166-5)

Wages and Employer Payments:

Craft: Metal Roofing Systems Installer#

Relations. Contact the Office of the
if no subsequent determination is issued.

Installer

Recognized holidays:

Holidays upon which the general prevaik

Travel and/or subsistence s
In accordance with Labor Code
execute the work. You may obtai

ment.

Daily Saturday ﬂggzy/

L. Basic Health ac Total | Overtime | Overtime ay
Classification . 4 Overtime

Hourly and Pensi a ing? | Other? | Hours | Hourly | Hourly Hourly Hourl
Rate | Welfare? ay®@ Rate Rate Rate Ratey
1 1
1% X) | (1%X) 2%
Metal Roofing Systems $32.84° | $7.4 $7.22 $0.45 | $0.10 | 8.0 |$48.04 | $64.469 | $64.46° | $80.88

ections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
e travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Determination: C-MR-2021-1M
Page 2 of 2

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage prentice Determinations Website
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

* There is no predetermined increase applicable to this determination.

a Employer Payments: The credit for employer payments do not have to be computed on an annu

for employer payments that are higher for public works projects than private construction performed amefemployer. The director

b Includes amount for Vacation/ Holiday and Dues Check Off.
¢ Included in straight-time hourly rate.

d Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only; All othe
overtime hourly rate.

g paid at the Sunday and Holiday


https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Metal Roofing Systems Installer?

Determination:
C-MR-2025-1N

Issue Date:
February 22, 2025

Expiration date of determination:
December 31, 2025** The rate to be paid for work performed after this date has been determi
rate must be paid and should be incorporated in contracts entered into now. Con e Office o
at (415) 703-4774.

rk will extend past this date, the new
Director - Research Unit for specific rates

Localities:
All localities within Tulare County. (REF: 232-27-1)

Wages and Employer Payments:

Basic | Health | Pension |J/ac g | Other? | Hours | Total Daily | Saturday® | Sunday/

Hourly and ang Hourly | Overtime | Overtime | Holiday
e . Rate | Welfare Holida Rate Hourly Hourly | Overtime

Classification

Rate Rate Hourly

(1% X) (1% X) Rate

(2 X)

Metal Roofing Systems 2 o5¢ 5 2 62

Installer $42.51 $8.65 $3.25 $1.24 | $0.09 | 8.0 |$62.6 $85.50 $85.50 | $108.38

Recognized holidays:
Holidays upon which the general pre
agreement, applicable to the particula

Travel and/or subsistence pay :
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: C-MR-2025-1N
Page 2 of 2

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit a 5IE03-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing \ ice Determinations

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
a Amount is for the Roofers and Waterproofers Research and Education Joint Trust Fund.
b When adverse weather or job scheduling problems exist, causing an employee to work les

used as a make-up day at straight time wage rates. Q

fort hours in a week, Saturday may be

¢ Includes amount for Vacation/Holiday ($1.00) and Dues Check Off ($2.25) which are bot overtime.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2023-10

Issue Date:
February 22, 2023

Expiration date of determination:

March 31, 2023* Effective until superseded by a new determination issued by the Director of |
iration da

Craft: Metal Roofing Systems Installer#

Director — Research Unit at (415) 703-4774 for the new rates after 10 days from

Localities:

All localities within Ventura County. (REF: 830-166-6)

Wages and Employer Payments:

elations. Contact the Office of the
if no subsequent determination is issued.

Basic | Health | Pension | Vg uhing | Other | Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime | Overtime | Holiday

. Rate | Welfare Ho Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

1%X) | (1%X) Rate

(2 X)

Metal Roofing Systems Installer | $30.292 $5.75P c $0.80 | $0.54 | 8.0 |$43.98 | $59.139 | $59.13 | $74.27¢

Recognized holidays:

shall be as provided in Section 6700

Director's General Prevailing Wa

execute the work. You may obte

1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
n the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Determination: C-MR-2023-10
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# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wa ntice Determinations Website
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
* There is no predetermined increase applicable to this determination.

@ Includes amount withheld for Dues Check Off.

b Includes an amount per hour for COLA Fund.

¢ Included in straight-time hourly rate.

d Rate applies to the first 4 overtime hours Monday through Friday and the first 8 hours on @ V&aSunday. All other overtime is paid at

the Double time and Holiday rate.
C dall hours worked on Holidays.

¢ Rate applies after 4 overtime hours Monday through Friday, after 8 hours Saturday and Su


https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-36-95-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Director of Industri@l Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from thesexpiration date, if no subsequent determination is issued.

Localities:
All localities within Imperial and San Diego Counties.

Wages and Employer Payments:

Basic Health | Pensionf| Vacation{|\ Training | Other | Hours | Total Daily Sunday/
Hourly and and Hourly | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly | Overtime
Rate Hourly
(1% X) Rate
(2X)
Driver: Mixer Truck $28.10 | $8.37° $5.06 $1.48P $0.00 | $0.00 | 8.0 | $43.01 | $57.06° $71.11

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craftj€lassification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not hased on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinatigns may,be@btained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistente payment:

In accordance with Labor Code Sections'1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

" There is no predetermined increase applicable to this determination.
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Determination: C-MT-261-36-95-2021-1
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@ The contribution applies to all hours until $1,450.00 is paid for the month.
b $2.02 after one year of service.
$2.56 after 7 years of service.
$3.10 after 14 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in excessiof 1 daily shall be paid the
Sunday/Holiday (2X) rate.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-87-119-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:

March 31, 2021* Effective until superseded by a new determination issued by the Director of Industri@l Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from thelexpiration date; if no subsequent determination is issued.

Localities:

All localities within Kern, Kings and Tulare Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | /Holiday | Overtime
Classification Rate | Welfare Holiday Rate Hourly | Overtime | Hourly
Rate Hourly Rate
1% X) Rate (2 X)
(1% X)
Driver: Mixer Truck $20.11 | $4.892 $3.05 $0u70P $0.00 | $0.00 | 8.0 | $28.75| $38.11° | $38.11 $48.16

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft; €lassificationy or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not Based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Govetnment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinati@ns may,bebtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistente payment.

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

* There is no predetermined increase applicable to this determination.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MT-261-87-119-2021-1
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@ The contribution applies to all hours until $847.50 is paid for the month.
b Applies to workers who have been on payroll for thirty (30) days. After 1 year of employment, Vacationf@
years of employment, Vacation and Holiday increases to $1.47. After 8 years of employment, Vacation‘an
¢ Overtime is paid at two times (2x) the basic hourly rate for work performed in excess of twelve (12phou

increases to $1.08. After 2
creases to $1.86.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-150-53-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:

March 31, 2021* Effective until superseded by a new determination issued by the Director of Industri@l Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from th@¥expiration date; if no subsequent determination is issued.

Localities:

All localities within Butte, Colusa, El Dorado, Placer, Sacramento, Sutter, Yolo'andéYuba Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/

Hourly and and Hourly | Overtime | Overtime | Holiday

L Rate | Welfare Holiday. Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

1%X) | A%X) Rate

(2X)

Driver: Mixer Truck $27.00 | $13.522 4%$10.12 Q37 $0.00 | $0.00| 8.0 | $54.01 | $67.51 $67.51 $81.01

Recognized holidays:

Holidays upon which the general prevailing hourly wage, rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular graft, Classification or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinatigns Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations mayybegbtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistenCe,payment.

In accordance with Labor Code, Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

a Contribution shall be paid for all hours worked up to 173 hours per month.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-MT-261-186-15-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:

March 31, 2021* Effective until superseded by a new determination issued by the Director of | elations. Contact the Office of the

Director — Research Unit at (415) 703-4774 for new rates after 10 days from the tion date, subsequent determination is issued.
Localities:
All localities within Santa Barbara County.
Wages and Employer Payments:
Basic | Health iing | Other | Hours | Total Daily Sunday/
Hourly and Hourly | Overtime | Holiday
Classification Rate | Welfare Rate Hourly | Overtime
Rate Hourly
(1 % X)b Rate
(2 X)
Mixer Driver $21.15¢ $0.00 | $0.00| 8.0 |$29.91| $40.485 | $51.06

Recognized holidays:

shall be as provided in Section 6700
Director's General Prevailing Wa

In accordance with Labor Code Sections'1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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2 Includes, after one month, $0.65 for Holidays, which can be deducted from the Vacation/Holiday rate if ya@ pse to adopt the paid days off

enumerated in the Holiday Provisions.
b Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in excess
the Sunday/Holiday (2X) rate.
¢ Includes an amount ($0.03) for supplemental dues check off.
4 The contribution applies to all hours until $850.00 is paid for the month.
€ $1.06 after 1 month of service.
$1.46 after 1 year of service.
$1.87 after 7 years of service.
$2.28 after 16 years of service.

hours daily shall be paid



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT,

Determination:
C-MT-261-624-17-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from iration d

Relations. Contact the Office of the
if no subsequent determination is issued.

Localities:
All localities within Del Norte, Humboldt and Mendocino Counties.

Wages and Employer Payments:

Basic Health | Pension Other | Hours | Total Daily Sunday/
Hourly and Hourly | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Overtime
Rate Hourly
(1% X) Rate
(1% X)
Driver: Mixer Truck $22.50 12 $0.00 | $0.00 | 8.0 | $34.91 | $46.16° $46.16

Recognized holidays:
rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
or type of worker employed on the project, which is on file with the Director of

shall be as provided in Section 6700
Director's General Prevailing Wa

773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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* There is no predetermined increase applicable to this determination.
@ The contribution applies to all hours until $833.00 is paid for the month.
b Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT,

Determination:
C-MT-261-624-18-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from iration d

Relations. Contact the Office of the
if no subsequent determination is issued.

Localities:
All localities within Lake County.

Wages and Employer Payments:

Basic Health Training | Other | Hours | Total Daily/ Sunday
Hourly and Hourly | Holiday | Overtime
Classification Rate | Welfare Rate | Overtime Hourly
Hourly Rate
Rate (2 X)
(1% X)
Driver: Mixer Truck $0.00 | $0.00 | 8.0 | $33.41 | $43.71° $54.01

Recognized holidays:

shall be as provided in Section 6700
Director's General Prevailing Wa

S'1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Determination: C-MT-261-624-18-2021-1
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* There is no predetermined increase applicable to this determination.
@ The contribution applies to all hours until $833.00 is paid for the month.
b Rate applies to work in excess of eight (8) hours daily, forty (40) hours weekly and all hours worked onllo



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MT-261-X-258-2024-1

Issue Date:
August 22, 2024

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT.

Expiration date of determination:

June 30, 2025* Effective until superseded by a new determination issued by the Director of In

Statistics and Research at (415) 703-4774 for the new rates after 10 days from t

Localities:

All localities within Los Angeles, Orange, and Ventura Counties.

Wages and Employer Payments:

elations. Contact the Division of Labor

no subsequent determination is issued.

Classification Basic | Health | Pensi Vacation ining | Other | Hours | Total Daily Saturday | Sunday

Hourly and d Hourly | Overtime | /Holiday | Overtime

Rate | Welfare oliday Rate Hourly | Overtime | Hourly

Rate Hourly Rate

(1% X) Rate (2 X)2

(1% X)

Driver: Mixer Truck (After 4 | $32.05 | $8.26° 76 $2.22¢d $0.00 | $0.00 | 8.0 | $46.29 | $62.315 | $62.315 | $78.34
years of service)

Driver: Mixer Truck (After 3 $3.76 $2.15¢ $0.00 | $0.00 | 8.0 | $45.22 | $60.745 | $60.745 | $76.27
years of service)

Driver: Mixer Truck (After 2 $3.76 $2.08f $0.00 | $0.00 | 8.0 | $44.15 | $59.175 | $59.175 | $74.20
years of service)

Driver: Mixer Truck (After, $3.76 $1.459 $0.00 | $0.00 | 8.0 | $42.52 | $57.045 | $57.045 | $71.57
year of service)

Driver: Mixer Truck (Less $8.26° $3.76 $0.00" $0.00 | $0.00 | 8.0 | $40.07 | $54.095 | $54.095 | $68.12

than 1 year of service)




Determination: C-MT-261-X-258-2024-1
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Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hali
agreement, applicable to the particular craft, classification, or type of worker employed on the project,
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upc
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisi for
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWag

current or superseded determinations may be obtained by contacting the Office of the Direct

In the collective bargaining

e with the Director of

vhich the prevailing rate shall be paid

2 curre determinations on the
tion.htm). Holiday provisions for

Unit'at (415) 703-4774.

sea

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel a tence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current dete ns on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermig tm). Traveland/or subsistence requirements for current
Research Unit at (415) 703-4774.

® The contribution applies to all hours until $1684.50 is paid for the month.
¢ $2.84 after 8 years of service. $3.45 after 15 years of service.

4 Includes $0.99 for Holidays, which would be deducted from the Vacation/Holida ose to adopt the paid days off enumerated in the Holiday Provisions.

¢ Includes $0.96 for Holidays, which would be deducted from the Vacation/Hpliday rate |f you choose to adopt the paid days off enumerated in the Holiday Provisions.
fIncludes $0.92 for Holidays, which would be deducted from the Vacation Jose to adopt the paid days off enumerated in the Holiday Provisions.

9 Includes $0.89 for Holidays, which would be deducted from the Vacati i if yo oose to adopt the paid days off enumerated in the Holiday Provisions.

M In addition, $0.86 for Holidays after four (4) months, which would b the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the
Holiday Provisions.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MT-261-X-260-2025-1

Issue Date:
February 22, 2025

Expiration date of determination:

June 30, 2025* Effective until superseded by a new determination issued by the Director of In
iration date

Director — Research Unit (415) 703-4774 for the new rates after 10 days from th

Localities:

All localities within Alameda, Contra Costa, San Francisco, and Santa Clara

Wages and Employer Payments:

Craft: Driver (On/Off-Hauling To/From Construction Site)

elations. Contact the Office of the
0 subsequent determination is issued.

Basic | Health | Pension ther® | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
. Rate? | WelfareP Rate Hourly Hourly | Overtime
Classification
Rate Rate Hourly
1%X) | 1%X) Rate
(2 X)
Conventional Trucks
(3 axles or less, 8 yards or $48.97 | $1 $14.03 | $3.20° | $0.00 | $1.82 | 8.0 |$81.91 | $106.395 | $106.395 | $130.88
less)d
Booster Trucks
(4 axles or more, 10 yards or $14.03 | $3.229 | $0.00 | $1.83 | 8.0 |$82.20 | $106.815 | $106.815 | $131.43
less)f
Slider (12 yards) $14.03 | $3.25" $0.00 | $1.84 | 8.0 |$82.74 | $107.605 | $107.605 | $132.47

Recognized holidays:
Holidays upon which the ge

agreement, applicable to the p
Industrial Relations. If the prevaili

| prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
ular craft, classification, or type of worker employed on the project, which is on file with the Director of
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the




Determination: C-MT-261-X-260-2025-1
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Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or

& An amount up to $38.40 per 8 hour day ($4.80 per hour) for a maximum of 5 days per weekima 2ducted for Health and Welfare. The
deduction is limited to the first 173.33 hours worked per month. This is in addition to the $13.
Welfare.

b The contribution applies to all hours until $2,179.00 is paid for the month.

¢ Includes amounts for sick leave.

d Add $0.07 per hour to the basic hourly rate for each yard or portion of

€ $3.58 after 2 years of service, $3.96 after 3 years of service, $4.90 af
years of service.

F Add $0.09 per hour to the basic hourly rate for each yard or portio d over 10 yards.

9 $3.60 after 2 years of service, $3.98 after 3 years of service
years of service.

h $3.63 after 2 years of service, $4.02 after 3 years of ser
years of service.

tence requirements for current

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). S
15) 703-4774.

or superseded determinations may be obtained by contacting the Office of the Director — R

over 8 yards.
ervice, $5.84 after 10 years of service, $6.78 after 20

, $4 97 after 5 years of service, $5.93 after 10 years of service, $6.89 after 20
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-X-261-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:

July 31, 2023* Effective until superseded by a new determination issued by the Director of IndustrialdRelations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from themexpiration date; if no subsequent determination is issued.

Localities:
All localities within San Mateo County.

Wages and Employer Payments:

Basic Health | Pension® | Vacation | Training | Other® | Hours | Total Daily Daily Sunday/

Hourly and and Hourly | Overtime | Saturday | Holiday

e . Rate? | WelfareP Holiday Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

Q%X) | (1»X) Rate

(2 X)

Ready-mix Driver $43.58 | $12.81 j£%$13.61 $2.85¢ $0.00 | $1.67 | 8.0 | $74.52 | $96.31 $96.31 | $118.10

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft; €lassificatian, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rdte is not Based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Govetnment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinatigRs may,be.@btained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistente payment.

In accordance with Labor Code Sections'1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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or Health and Welfare. This is

& An amount up to $22.40 per 8 hour day ($2.80 per hour) for a maximum of 5 days per week may be ded
in addition to the $12.81 per hour employer payment for Health and Welfare.

b The contribution applies to all hours until $2,211.13 is paid for the month.

¢ This includes an amount equal to $0.65 for PEER84 fund to be included for the first 2,280 hours i
4 Includes amounts for sick leave.

€ $3.18 after 2 years of service, $3.52 after 3 years of service, $4.36 after 5 years of service, afte ye
years of service.

calena

s of service, $6.03 after 20



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-X-265-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from thesexpiration date, if no subsequent determination is issued.

Localities:
All localities within Marin, Napa, Solano and Sonoma Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly Overtime
Rate Rate Hourly
(1% X) (1% X) Rate
(2 X)
Ready Mixer Driver $25.90 | $14.28 £%$6.20 $2:85 $0.00 | $0.00 | 8.0 | $49.23 | $62.18 $62.18 $75.13

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craftielassification, or type of worker employed on the project, which is on file with the Director of

Industrial Relations. If the prevailing rate is not hased on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinatigns may,be@btained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistente payment:

In accordance with Labor Code Sections'1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-1-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Director of Industri@l Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from th&expiration date, if no subsequent determination is issued.

Localities:
All localities within Nevada and Sierra Counties.

Wages and Employer Payments:

Basic Health | Pensionf| Vacation{|} Training | Other | Hours | Total Daily Sunday/
Hourly and and Hourly | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly | Overtime
Rate Hourly
(1% X) Rate
(1% X)
Driver: Mixer Truck $19.25 | $2/96° $0.00 $0.22P $0.00 | $0.00 | 8.0 | $22.43 | $32.06° $32.06

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft; €lassificationy or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not Based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Govetnment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinati@ns may,bebtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistente payment.

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

* There is no predetermined increase applicable to this determination.
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@ The contribution applies to all hours until $513.04 is paid for the month.
b $0.59 after 2 years of service.
$0.96 after 5 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT.

Determination:
C-MT-830-261-2-2025-1

Issue Date:
February 22, 2025

Expiration date of determination:
March 31, 2025* Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from piration d

Relations. Contact the Office of the
, If no subsequent determination is issued.

Localities:

Wages and Employer Payments:

Basic Health Hours | Total Daily Sunday/
Hourly and Hourly | Overtime | Holiday
L Rate | Welfare Rate Hourly Overtime
Classification Rate Hourly
(1% X) Rate
(1% X)
Driver: Mixer Truck $16.50 $0.00 | $0.00 | 8.0 | $20.64 | $28.89° $28.89

Recognized holidays:

Holidays upon which the general prevailing

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

In accordance with Labor Coe
execute the work. You may obta

Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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* There is no predetermined increase applicable to this determination.

@ The contribution applies to all hours until $600 is paid for the month.

b $0.97 after 2 years of service.

¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT,

Determination:
C-MT-830-261-3-2021-3

Issue Date:
August 22, 2021

Expiration date of determination:
October 1, 2021* Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from iration da

Relations. Contact the Office of the
if no subsequent determination is issued.

Localities:
All localities within Monterey, San Benito, and Santa Cruz Counties.

Wages and Employer Payments:

Basic | Health Training | Other | Hours | Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

L Rate | Welfare Rate Hourly | Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Mixer Truck $0.00 | $0.00 | 8.0 | $33.85 | $45.46¢ $45.46

Recognized holidays:

agreement, applicable to the particular ¢ or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing r ed on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing We Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

In accordance with Labor Code 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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* There is no predetermined increase applicable to this determination.
a This amount is factored at the applicable overtime rate.
b $1.41 after 2 years of service.
$1.82 after 10 years of service.
$2.23 after 20 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT,

Determination:
C-MT-830-261-4-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from iration d

Relations. Contact the Office of the
if no subsequent determination is issued.

Localities:
All localities within Fresno, Madera, Mariposa, Merced and Stanislaus Counti

Wages and Employer Payments:

Basic Health | Pension Other | Hours | Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

e Rate | Welfare Rate Hourly Overtime
Classification

Rate Hourly

1% X) Rate

(1% X)

Driver: Mixer Truck $18.50 442 $0.00 | 8.0 | $24.65 | $33.90° $33.90

Recognized holidays:
Holidays upon which the general prevailing hourly
agreement, applicable to the particular assifica
Industrial Relations. If the prevailing rate
shall be as provided in Section 6700 ©f the Govetnment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wa

rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
or type of worker employed on the project, which is on file with the Director of

773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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* There is no predetermined increase applicable to this determination.

@ The contribution applies to all hours until $943.38 is paid for the month.

b $1.42 after 1 year of service for the employer. $1.78 after 5 years of service for the employer. $2.13 a S of service for the employer.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.

2



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-5-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Director of Industri@l Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from thelexpiration date; if no subsequent determination is issued.

Localities:
All localities within Alpine, Amador, Calaveras, San Joaquin and Tuolumne Counties:

Wages and Employer Payments:

Basic Health | Pension [ Vacation {\Training | Other | Hours | Total Daily Sunday/
Hourly and and Hourly | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly | Overtime
Rate Hourly
(1% X) Rate
(1% X)
Driver: Mixer Truck $20.10 | $30092 $0.00 $1.005° $0.00 | $0.00 | 8.0 |$24.195| $34.245° | $34.245

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

agreement, applicable to the particular craft; €lassificationy or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not Based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Govetnment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinati@ns may,bebtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistente payment.

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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* There is no predetermined increase applicable to this determination.

2 The contribution applies to all hours until $535.26 is paid for the month.

b $1.39 after 3 years of service. $1.78 after 10 years of service. $2.16 after 20 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT,

Determination:
C-MT-830-261-6-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from iration d

Relations. Contact the Office of the
if no subsequent determination is issued.

Localities:
All localities within San Luis Obispo County.

Wages and Employer Payments:

Basic Health Training | Other | Hours | Total Daily Sunday/
Hourly and Hourly | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Overtime
Rate Hourly
(1% X) Rate
(1% X)
Driver: Mixer Truck $0.64 | $0.00 | 8.0 | $27.27 | $36.84° $36.84

Recognized holidays:

shall be as provided in Section 6700
Director's General Prevailing Wa

S'1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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* There is no predetermined increase applicable to this determination.

@ The contribution applies to all hours until $526.19 is paid for the month.

b $1.40 after 2 years of service. $1.70 after 10 years of service.

¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT.

Determination:
C-MT-830-261-11-2025-1

Issue Date:
February 22, 2025

Expiration date of determination:
March 31, 2025* Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from piration d

Relations. Contact the Office of the
If no subsequent determination is issued.

Localities:
All localities within Riverside County

Wages and Employer Payments:

Basic Health Training | Other | Hours | Total Daily Sunday/

Hourly and Hourly | Overtime | Holiday

. Rate | Welfare Rate Hourly Overtime
Classification

Rate Hourly

(1 %2 X) Rate

(1% X)

Driver: Mixer Truck $0.00 | $0.00 | 8.0 | $25.67 | $33.92¢ $33.92

Recognized holidays

shall be as provided in Section 6700
Director's General Prevailing Wa

In accordance with Labor Code Sections'1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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* There is no predetermined increase applicable to this determination.

a The contribution applies to all hours until $1097.30 is paid for the month.

b $1.33 after 4 years of service. $1.61 after 14 years of service. $1.90 after 24 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SIT,

Determination:
C-MT-830-261-12-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from iration d

Relations. Contact the Office of the
if no subsequent determination is issued.

Localities:
All localities within Inyo, Mono and San Bernardino Counties.

Wages and Employer Payments:

Basic Health Training | Other | Hours | Total Daily Sunday/
Hourly and Hourly | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Overtime
Rate Hourly
(1% X) Rate
(1% X)
Driver: Mixer Truck $0.00 | $0.00 | 8.0 | $28.59 | $38.115° | $38.115

Recognized holidays:

shall be as provided in Section 6700
Director's General Prevailing Wa

S'1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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* There is no predetermined increase applicable to this determination.

@ The contribution applies to all hours until $1155.24 is paid for the month.

b $1.54 after 7 years of service. $1.91 after 14 years of service.

¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-TT-2025-1

Issue Date:
February 22, 2025

Expiration date of determination:
May 31, 2025** The rate to be paid for work performed after this date has been determined. If

be paid and should be incorporated in contracts entered into now. Contact the Offi

703-4774.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa

Barbara, Santa Clara, Santa Cruz, Shasta, Sierra, Solano, So
Yuba Counties. (REF: 61-1245-12, 61-465-5, 61-465-5A, 6

Wages and Employer Payments:

Craft: Tree Trimmer (High Voltage Line Clearance)

f the Direc

extend past this date, the new rate must
- Research Unit for specific rates at (415)

ta, EI Dorado, Fresno, Glenn, Humboldt, Imperial, Inyo,

d, Mono, Monterey, Napa, Nevada, Orange, Placer,
ancisco, San Joaquin, San Luis Obispo, San Mateo, Santa
Sutter, Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo, and

Basic Health Holiday | Training | Other® | Hours | Total Daily/Saturday/
o Hourly Hourly | Sunday Overtime
Classification Rate | Wel Rate Hourly Rate
(2X)
Tree Trimmer $0.86 $0.00 $0.64 | $0.04 8.0 $64.14 $108.19
Trimmer Trainee: Start (0-6 $0.60 $0.00 | $0.45 | $0.03 | 8.0 | $47.03 $77.87
Months)
Ugmgr Trainee: 6-12 $8.59 $0.68 $0.00 | $051 | $0.03 | 8.0 | $52.72 $87.96
H(')?{Egr Trainee: After 128 $9.86 $0.77 | $0.00 | $058 | $0.04 | 80 | $58.44 $98.08
f/l:)"n“tﬂg person First 6 66 | $8.70 $1.43 $0.51 $0.00 | $0.38 | $0.03 | 8.0 | $36.71 $63.14
f/lgon“tﬂg person After 6 $27.80 | $8.70 $2.16 $0.56 $0.00 | $0.42 | $0.03 | 8.0 | $39.67 $68.30




Determination: C-TT-2025-1
Page 2 of 2

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holi
agreement, applicable to the particular craft, classification, or type of worker employed on the project,
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upa
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisi for
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWag
current or superseded determinations may be obtained by contacting the Office of the Direct

IR the collective bargaining

e with the Director of

vhich the jprevailing rate shall be paid
2 current determinations on the
ation.htm). Holiday provisions for
Unit'at (415) 703-4774.

sea

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel a tence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current dete ns on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDeterminatiomhtm). Traveland/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of th @ Research Unit at (415) 703-4774.

Electrical Benefit Fund which is factored at the applicable overtime

is employer payment may vary, resulting in a lower
rtime may not be less than the general prevailing rate of per

@ Includes an amount for Health Reimbursements Accounts.
b Includes an amount equal to 3% of the Basic Hourly Rate for the Nati
multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the
taxable basic hourly wage rate, but the total hourly rates for straightitime and o
diem wages. Includes amount for National Electrical Annuity P
¢ Includes an amount for Administrative Maintenance Fund


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-TT-061-659-12-2023-1

Issue Date:
February 22, 2023

Expiration date of determination:

December 31, 2023* Effective until superseded by a new determination issued by the Director
the expira

Craft: Tree Trimmer (High Voltage Line Clearance)

of the Director - Research Unit at (415) 703-4774 for the new rates after 10 days

is issued.

Localities:

All localities within Del Norte, Modoc, and Siskiyou Counties.

Wages and Employer Payments:

rial Relations. Contact the Office
date, if no subsequent determination

Recognized holidays:

Holidays upon which the general

Basic Health Pensiond day | Training® | Hours | Total Daily/Saturday/
o Hourly and Hourly | Sunday Overtime
Classification Rate | Welfare Rate Hourly Rate
(2X)

Tree Trimmer $38.34 | $7.00 $7.15 .58 $0.00 $0.58 8.0 $53.65 $93.71
Ground person First Year | $21.49 | $7. $4.14 $0.00 $0.00 $0.32 8.0 $32.95 $55.41
Ground person After

Second Year 32 $0.00 $0.00 $0.37 8.0 $36.66 $62.76

current or superseded determ

age rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
assification, or type of worker employed on the project, which is on file with the Director of

ot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
e Government Code. You may obtain the holiday provisions for the current determinations on the
inations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
ions may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-TT-061-659-12-2023-1
Page 2 of 2

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit a SIN03-4774.

ared at the applicable
may vary resulting in a
he general prevailing rate of

@ Includes an amount equal to 3% of the Basic Hourly Rate for the National Employees Benefit Board
overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this
lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may no
per diem wages. Includes amount for National Electrical Annuity Plan.

b This amount is factored at overtime rates.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Asbestos Worker, Heat and Frost Insulator #

Determination:
SC-3-5-1-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:
June 29, 2025** The rate to be paid for work performed after this date has been determined. |
must be paid and should be incorporated in contracts entered into now. Contact
(415) 703-4774.

extend past this date, the new rate
ector - Research Unit for specific rates at

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Orange, Riversidg
Ventura Counties.

rdino, San Diego, San Luis Obispo, Santa Barbara and

Wages and Employer Payments:

Basic Health Pension | Vacation Daily Daily Saturday | Saturday Sunday/
Classification Hourly and apd Overtime | Overtime | Overtime | Overtime Holid_ay
(Journeyperson) Rate Welfare Holiday Hourly Hourly Hourly Hourly Overtime
Rate Rate Rate Rate Hourly
(1% X) 2X) (1% X) 2X) Rate
Mechanic $56.322 | $12.28P | $8.12¢ $4024 $111.019 | $139.17¢ | $111.01F | $139.17¢ | $139.179




Determination: SC-3-5-1-2024-1 and SC-3-5-3-2024-1
Page 2 of 3

Determination:
SC-3-5-3-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:
June 29, 2025* Effective until superseded by a new determination issued by the Director o
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expira

Wages and Employer Payments:
Basic Health | Pension | Vacation | Training | Other | Hour
Hourly and and

Classification Rate Welfare Holiday

Saturday | Sunday/
rly | Overtime | Overtime | Holiday
Hourly Hourly | Overtime
Rate Rate Hourly
Q1%X) | A¥%X) Rate

Hazardous
Material
Handler
Mechanic

$62.32)

$62.32

$32.30" | $6.88 $62.32

Note:

Recognized holidays:
Holidays upon which the general prev,
agreement, applicable to the particulz
Industrial Relations. If the prevaili
shall be as provided in Section
Director's General Prevailing Wage
current or superseded de [

ations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence p
In accordance with Labor Code tions 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-3-5-1-2024-1 and SC-3-5-3-2024-1
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ntice Determinations

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing W

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Includes 5.5% of employee’s gross wage for dues/service fee check-off plus $0.25 for supplemental

b Includes $0.01 for Occupational Health Plan.

¢ Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for the employer payment m ng in a lower taxable Basic
Hourly Rate, but the Total Hourly Rates for Straight Time and Overtime may not be less t iling rate of per diem wages.

d Rate applies to the first 2 overtime hours. Applies to all daily overtime hours on maintena abatement projects.

¢ Rate applies to all other Daily and Saturday overtime hours.

f Rate applies to first 8 hours worked on new construction. Applies to all Saturday hours on me

9 $195.49 per hour for work on Labor Day. For maintenance and asbestos abatement projects, €
at the time and one half rate.

" Includes 5.5% of employee’s gross wage for dues/service fee check-off plu

"Includes $0.40 for medical monitoring in compliance with industry regulatio

I $110.77 per hour for work on Labor Day.

e and asbestos abatement projects.
lays and observed holidays may be worked

supplemental dues.
and $0.01 for Occupational Health Plan.


https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Fire Safety and Miscellaneous Sealing

Determination:
SC-3-5-4-2025-1

Issue Date:
February 22, 2025

Expiration date of determination:
August 31, 2025** The rate to be paid for work performed after this date has been determined.
must be paid and should be incorporated in contracts entered into now. Contact
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,
and Ventura counties.

Wages and Employer Payments:

ill extend past this date, the new rate

Basic Health | Pg Hours | Total | Daily and | Sunday/ | Sunday/
Hourly and and Hourly | Saturday | Holiday Holiday
Classification Rate ¢ | Welfare Holiday Rate | Overtime | Overtime | Overtime
e Hourly Hourly Hourly
(Journeyperson) Rate Rate Rate
1%X)® (2 X) (3X)P
Asbestos Worker, Fire Safety
Technician — Class | $0.00 $0.90 | $0.05 | 8.0 | $35.54 | $47.33 $59.12 $82.70
(0-2000 hrs) °©
Asbestos Worker, Fire Safety
Technician — Class Il $0.00 $1.26 | $0.05 | 8.0 | $42.45 | $57.515 $72.58 $102.71
(2001-4000 hrs) ©
Asbestos Worker, Fire S
Technician — Class Il 44 | $11.01 $8.12 $1.33 | $0.05| 8.0 | $54.95 | $72.17 $89.39 $123.83
(4001-6000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class IV $39.94 | $11.01 $8.12 $1.53 | $0.05| 8.0 | $60.65 | $80.62 $100.59 | $140.53
(6001 or more hrs) ©




Determination: SC-3-5-4-2025-1 and SC-204-X-18-2025-1

Page 2 of 5
Wages and Employer Payments (Shift):
Basic Health | Pension | Vacation | Other Sunday/ | Sunday/
Hourly and and Holiday Holiday
Classification Rate ¢ | Welfare Holiday Overtime | Overtime
(Journeyperson) € Hourly Hourly
(Shift) Rate Rate
(2 X) (3X)®P
Asbestos Worker, Fire Safety
Technician — Class | $23.58 | $11.01 | $0.00 $0.90 | $0.05 $59.12 $82.70
(0-2000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class Il $30.13 | $11.01 | $0.00 $1.2 $0. $42.45 | $57.515 $72.58 $102.71
(2001-4000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class Il $34.44 | $11.01 $8.12 1. $54.95 | $72.17 $89.39 $123.83
(4001-6000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class IV $39.94 | $11.01 12 5 $0.05 $60.65 | $80.62 $100.59 | $140.53

(6001 or more hrs) ©




Determination: SC-3-5-4-2025-1 and SC-204-X-18-2025-1

Page 3 of 5

Determination:
SC-204-X-18-2025-1

Issue Date:
February 22, 2025

Expiration date of determination:

August 31, 2025** The rate to be paid for work performed after this date has been determi
rate must be paid and should be incorporated in contracts entered into now. Contact the G

at (415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riversid

and Ventura counties.

Wages and Employer Payments:

tend past this date, the new

ector - Research Unit for specific rates

Basic | Health | Pension | Vacati Hours | Total | Daily and | Sunday/ | Sunday/
Hourly and a Hourly | Saturday | Holiday Holiday
Classification Rate ¢ | Welfare lide Rate | Overtime | Overtime | Overtime
Hourly Hourly Hourly
(Journeyperson) Rate Rate Rate
(1%X)! (2 X) (3X)P
Plumber, Fire Safety
Technician — Class | $0.00 $0.10 | $2.05| 8.0 | $35.56 | $48.04 $60.52 $85.48
(0-2000 hrs) ©
Plumber, Fire Safety
Technician — Class Il $0.00 $0.10 | $2.05 | 8.0 | $42.47 | $58.405 | $73.655 | $104.155
(2001-4000 hrs) ©
Plumber, Fire Safety
Technician — Class IlI $0.00 $0.10 | $2.05 | 8.0 | $54.33 | $72.31 | $89.355 | $123.445
(4001-6000 hrs) ©
Plumber, Fire Safety
Technician — Class IV $0.00 $0.10 | $2.05| 8.0 | $60.01 | $80.83 | $100.215 | $138.985
(6001 or more hrs) ©




Determination: SC-3-5-4-2025-1 and SC-204-X-18-2025-1

Page 4 of 5
Wages and Employer Payments (Shift):
Basic | Health | Pension | Vacation | Training | Other | Hours | Total@®“Daily and | Sunday/ | Sunday/
Hourly and and Holrly | Saturday | Holiday Holiday
Classification Rate ¢ | Welfare Holiday " Rate | Overtime | Overtime | Overtime
(Journeyperson) Hourly Hourly Hourly
(Shift) Rate Rate Rate
(1% X)! (2 X) (3X)P
Plumber, Fire Safety
Technician — Class | $26.21 | $8.45 $0.00 $0.00 $0.10 | $2.05 | 80 | $36.81 | $49.915 | $63.02 $89.23
(0-2000 hrs) ©
Plumber, Fire Safety
Technician — Class Il $33.40 | $8.45 $0.00 $0.00 $O610 | $2.05 | 8.0 | $44.00 | $60.70 | $76.715 | $108.745
(2001-4000 hrs) ©
Plumber, Fire Safety
Technician — Class IlI $37.66 | $8.45 $7.77 $0.00 $0.20 1$2.05 | 8.0 | $56.03 | $74.86 | $92.755 | $128.545
(4001-6000 hrs) ©
Plumber, Fire Safety
Technician — Class IV $43.58 | $8.45 $7.77 $0.00 $040 | $2.05| 8.0 | $61.95| $83.74 | $104.095 | $144.805

(6001 or more hrs) ©

Recognized holidays:

Holidays upon which the general prevailing hourly iage rate for'teliday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, clagSification, or type ‘of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not'based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Detegmifaiions Welsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinationsgnay be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Seetionsil7734 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain thgytravel'and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations WehsiteN(http.//\Www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinationsymay be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

a Rate applies to the first 2 daily overtime hours and the first 8 hours worked on Saturday. All other overtime is at the Sunday & Holiday rate.
b No work shall be performed on Labor Day, except in special cases of extreme emergency and then only when triple (3) times is paid.

¢ The 1st man on a job site shall be a Class IV Fire Safety Technician. A Class IV must be on a job site at all times.
4 Includes an amount per hour worked for Administrative Dues.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-3-5-4-2025-1 and SC-204-X-18-2025-1
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€ Includes an amount for Occupational Health and Research.
f Rate applies to the first 2.5 daily overtime hours on the 2nd shift; first 3 daily overtime hours on the 3rd
and first 7 hours (3rd shift) worked on Saturday. All other overtime is at the Sunday & Holiday rate.
9 When 2 or 3 shifts are employed, the 2nd shift shall work 7.5 hours for 8 hours pay; the 3rd shift

e first 7.5 hours (2nd shift)

for 8 hours pay.
and shall be paid at time and
one half for all overtime hours.

' Rate applies to the first 2 daily overtime hours and the first 10 hours worked on Saturday is at the Sunday & Holiday rate.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-23-31-2-2025-1

Issue Date:
February 22, 2025

Expiration date of determination:

June 30, 2025** The rate to be paid for work performed after this date has been determined. |
must be paid and should be incorporated in contracts entered into now. Contact

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,

counties.

Wages and Employer Payments:

Craft: Carpenter and Related Trades*

extend past this date, the new rate

Stapler

Basic Health | Pensio Other | Hours | Total Daily Saturday | Sunday/
Hourly and b Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
1vX)c| (1%X)9| Rate
(2 X)
Carpenter € f, Cabinet
Installer, Insulation Installer,
Hardwood Floor Worker. 6 $7.46 $0.72 | $4.44 | 8.0 | $77.82 | $102.965 | $102.965 | $128.11
Acoustical Installer
Pile Driverman 9, Derrick
Bargeman, Rockslinger,
Bridge or Dock Carpenter, $6.16 $7.46 $0.72 | $4.44 | 8.0 | $77.95 | $103.160 | $103.160 | $128.37
Cable Splicer
Bridge Carpenter © $8.75 | $6.16 $7.46 $0.72 | $4.44 | 8.0 | $77.95 | $103.160 | $103.160 | $128.37
Shingler © $8.75 $6.16 $7.46 $0.72 | $4.44 | 8.0 | $77.95 | $103.160 | $103.160 | $128.37
Saw Filer $8.75 $6.16 $7.46 $0.72 | $4.44 | 8.0 | $77.91 | $103.100 | $103.100 | $128.29
Table Power Saw Operator : $8.75 $6.16 $7.46 $0.72 | $4.44 | 8.0 | $77.92 | $103.115 | $103.115 | $128.31
Pneumatic Nailer or Power | 35042 | 575 | 616 | $7.46 | $0.72 | $4.44 | 8.0 | $77.95 | $103.160 | $103.160 | $128.37




Determination: SC-23-31-2-2025-1 and SC-31-741-1-2025-1

Page 2 of 3
Basic Health | Pension | Vacation | Training | Other | Hours Daily Saturday | Sunday/
Hourly and and b ertime | Overtime | Holiday
Classification Rate | Welfare Holiday rly Hourly | Overtime
(Journeyperson) a Rate Hourly
)Ye | (1¥%X)d Rate
(2 X)
Roof Loader of Shingles $35.20 | $8.75 | $6.16 $7.46 $0.72 $80.330 | $80.330 | $97.93
Scaffold Builder $42.67 | $8.50 $6.41 $7.53 $0.72 $91.105 | $91.105 | $112.44
Millwright © $50.79 | $8.75 $6.16 $7.46 $0.72 $106.415 | $106.415 | $134.31
Head Rockslinger $50.52 | $8.75 $6.16 $7.46 $0.72 $103.310 | $103.310 | $128.57
Rock Bargeman or
Scowman $50.32 | $8.75 $6.16 $7.46 $0.7 $103.010 | $103.010 | $128.17
pwer, Viet - $108.84 | $8.75 | $6.16 | $7.46 8.0 |$136.37 | $190.790 | $190.790 | $245.21
(Up To 50 Ft. Depth) ' ' ' ' ' ' ' ' ' '
Diver, (Stand-By) ! $54.42 | $8.75 $6.16 $7.46 : 8.0 | $81.95 | $109.160 | $109.160 | $136.37
Diver's Tender " $53.42 | $8.75 $6.16 $7.4 p4.44 | 8.0 | $80.95 | $107.660 | $107.660 | $134.37
Assistant Tender (Diver's) " | $50.42 | $8.75 | $6.16 $7. b4.44 | 8.0 | $77.95 | $103.160 | $103.160 | $128.37

Determination:
SC-31-741-1-2025-1

Issue Date:
February 22, 2025

Expiration date of determination:

May 31, 2025** The rate to be paid for work perfor
must be paid and should be incorporatedd

(415) 703-4774.

Wages and Employer Payments:

tracts

after this date has been determined. If work will extend past this date, the new rate
red into now. Contact the Office of the Director - Research Unit for specific rates at

th | Pension | Vacation | Training | Hours | Total Daily Saturday | Holiday
Classification and Hourly | Overtime | Overtime | Overtime
(Journeyperson) Welfare Holiday Rate Hourly Hourly Hourly
a Rate Rate Rate
1%X) | (1¥X)] (2 X)
Terrazzo Installer $46.19 | $8.25 | $6.16 $5.84 $0.62 8.0 $67.06 | $90.155 | $90.155 | $113.250
Terrazzo Finisher $39.69 | $8.25 | $6.16 $5.84 $0.62 8.0 $60.56 | $80.405 | $80.405 | $100.25




Determination: SC-23-31-2-2025-1 and SC-31-741-1-2025-1
Page 3 of 3

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidaysiin the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on'file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upofawhich the jprevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisiofis for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Directaf=Research Unit'at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subhsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDeterminatiomhtm). Traveland/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of thedDirector — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageSiart.asp)

@ Includes an amount for supplemental dues. For Millwright only, Vagation is factored’at the applicable overtime multiplier.

b Includes an amount for Annuity.

¢ All overtime worked Mon - Fri shall be paid at 1 1/2 times thegstraight,time ratefor the first four (4) hours and double (2x) the straight time for
work performed after twelve (12) hours.

d First eight (8) hours worked paid at 1 1/2 times the straighttime séte, all hours after that paid at double (2x) the straight time rate. Saturdays in
the same work week may be worked at straight-time rates #fagob is shut down during the normal work week due to inclement weather, major
mechanical breakdown or lack of materials beyondythe controlef the Employer.

€ When performing welding work requiring certification, classification will receive an additional $1.00 per hour.

f A Carpenter who performs work of forming ingheeonstruction of open cut sewers or storm drains shall receive a premium of thirteen cents
($0.13) per hour in addition to his Carpenter's scalejThis premium shall apply only on an operation in which horizontal lagging is used in
conjunction with Steel H-Beams driven gigplaced in presdrilled holes, for that portion of a lagged trench against which concrete is poured,
namely, as a substitute for back forms, whichiwork is performed by pile drivers.

9 When performing welding work requiring certifieation, classification will receive an additional $1.00 per hour. An additional $0.50 per hour
when handling or working with new'pressure-tregated creosote piling or timber, or driving of used pressure-treated creosote piling.

" Shall receive a minimum of 8 helurs pay.for any day or part thereof.

' For specific rates over 50 ft depth,‘@entactthe Office of the Director — Research Unit. Rates for Technicians, Manifold Operators, Pressurized
Submersible Operators,qRémete Control Vehicle Operators, and Remote Operated Vehicle Operators, as well as rates for Pressurized Bell
Diving and Saturation Diving,are available upon request.

I Saturdays in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement
weather, major mechanical breakdown or lack of materials beyond the control of the Employer. Work on Sunday, if it is the 7th consecutive
workday, shall be paid at double (2x) the straight-time rate.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Modular Furniture Installer (Carpenter)*

Determination:
SC-23-31-16-2025-1

Issue Date:
February 22, 2025

Expiration date of determination:

June 30, 2025* Effective until superseded by a new determination issued by the Director of In elations. Contact the Office of the

Director — Research Unit at (415) 703-4774 for the new rates after 10 days from piration d If no subsequent determination is issued.
Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riversi ino, San Diego, San Luis Obispo, Santa Barbara,

and Ventura Counties

Wages and Employer Payments:

Basic | Health | Pensiond’Vac aining | Other | Hours | Total Daily 6" 7t
Hourly and na Hourly | Overtime | Workday | Workday/
Classificati Rate | Welfare day? Rate Hourly | Overtime | Holiday
assification RateP Hourl Overtime
(Journeyperson) ate ou Pf
(1% X) Rate Hourly
(1 %2 X) Rate
(2X)
Modular Installer: Installer $23.50 $3.10 $0.10 | $0.03 | 8.0 |$36.19| $47.94 | $47.94 $59.69
Modular Installer: Lead Installer $3.10 $0.10 [ $0.03| 8.0 [$38.19| $50.94 | $50.94 $63.69

Recognized holidays:
Holidays upon which the general pre
agreement, applicable to the pa
Industrial Relations. If the prevailin
shall be as provided in Segii
Director's General Prevaili
current or superseded determ

pased on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
e Government Code. You may obtain the holiday provisions for the current determinations on the
inations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
tions may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
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Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit a SI03-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing \ ice Determinations

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

2 Includes an amount for Supplemental Dues.
b Rate applies to the first 4 daily overtime hours and first 12 hours worked on a sixth (6) cg

Workday/Holiday rate.

other daily overtime is paid the 7t
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Fence Builder (Carpenter)*

Determination:
SC-23-31-20-2025-1

Issue Date:
February 22, 2025

Expiration date of determination:

June 30, 2025** The rate to be paid for work performed after this date has been determined. IFwerk Will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact thes®ffice of the Director - Research Unit for specific rates at
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara,
and Ventura counties.

Wages and Employer Payments:

Basic | Health | Pensign’| Vacation | Tsaining | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and a Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
1% X)P| (1% X)c Rate
Fence Builder $46.77 | £$8.75 $6.00 $7.21 $0.67 | $3.33| 8.0 [$72.73| $96.115 | $96.115 | $119.50

Recognized holidays:

Holidays upon which the general prevailing houtly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of'the,Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations,may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Seetions 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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entice Determinations

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Includes an amount for Annuity.

b Rate applies to the first 4 overtime hours. All other time is paid at the Sunday and Holiday overti

¢ Saturdays in the same work week may be worked at straight-time for the first 8 hours if the job is s
to inclement weather, or reasons beyond the control of the employer.

ou
g the normal work week due
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PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT (OPERATING ENGINEER) #

Determination:

SC-23-63-2-2024-1B

Issue Date:
August 22, 2024

Expiration date of determination:
June 30, 2025* Effective until superseded by a new determination issued bygthe Direetor oflpdustrial

Relations. Contact the Office of the Director — Research Unit (415) 703-4#74 for the newrates after 10 days
from the expiration date, if no subsequent determination is issued.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riversidep8an Bernardino, San Luis
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer payments )

Saturday .
Classification? Basic Total Daily Owertime Overtime Sungsgzyrﬁgday
(Journeyperson) Hourly Hours Hourly Hourly RateP Hourly Hourly Rate

Rate Rate (1%2 x) Rate°® (2 %)
(1% x)

Group 1 $59.75 8 $94.08 $123.96 $123.96 $153.83
Group 2 $60.53 8 $94.86 $125.13 $125.13 $155.39
Group 3 $60.82 8 $95.15 $125.56 $125.56 $155.97
Group 4 $60.96 8 $95.29 $125.77 $125.77 $156.25
Group 5 $61.18 8 $95.51 $126.10 $126.10 $156.69
Group 6 $61629 8 $95.62 $126.27 $126.27 $156.91
Group 7 $61.41 8 $95.74 $126.45 $126.45 $157.15
Group 8 $61.58 8 $95.91 $126.70 $126.70 $157.49
Group 9 $6175 8 $96.08 $126.96 $126.96 $157.83
Group 10 $62.75 8 $97.08 $128.46 $128.46 $159.83
Group 11 $63.75 8 $98.08 $129.96 $129.96 $161.83
Group 12 $64475 8 $99.08 $131.46 $131.46 $163.83
Group A3 $65.75 8 $100.08 $132.96 $132.96 $165.83

EmployeriRayments:

Type of Fund

Amount per Hour

Health and Welfare

$13.20

Pension? $15.65
Vacation and Holiday® | $3.95
Training $1.10
Other $0.43
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PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT
(OPERATING ENGINEER, SPECIAL SHIFT) #

Determination:
SC-23-63-2-2024-1B

Issue Date:
August 22, 2024

Expiration date of determination:
June 30, 2025* Effective until superseded by a new determination issued’by the Bisector ef Industrial

Relations. Contact the Office of the Director — Research Unit (415) 703-47¢ 440r the hew rates after 10 days
from the expiration date, if no subsequent determination is issued.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono,Orange; Riverside, San Bernardino, San Luis
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employeigpayments):

e Basic Total Dail_y CS)?/teurrt?rﬁg Sunday/ Holiday
Classification? Hourl Hours Hou] Overtime Hourl Overtime
(Journeyperson) y Y Hourly RateP 2/ Hourly Rate

Rate Rate (1% X) Rate 2 %)
(1% x)
Group 1 $60.75 8 $95.08 $125.46 $125.46 $155.83
Group 2 $61.53 8 $95.86 $126.63 $126.63 $157.39
Group 3 $61.82 8 $96.15 $127.06 $127.06 $157.97
Group 4 $61,.96 8 $96.29 $127.27 $127.27 $158.25
Group 5 $62.18 8 $96.51 $127.60 $127.60 $158.69
Group 6 $62.29 8 $96.62 $127.77 $127.77 $158.91
Group 7 $62.41 8 $96.74 $127.95 $127.95 $159.15
Group 8 $62.58 8 $96.91 $128.20 $128.20 $159.49
Group 9 $62.75 8 $97.08 $128.46 $128.46 $159.83
Group 10 $63.45 8 $98.08 $129.96 $129.96 $161.83
Group 11 $64.75 8 $99.08 $131.46 $131.46 $163.83
Groupfl2 $65.75 8 $100.08 $132.96 $132.96 $165.83
Group 13 $66.75 8 $101.08 $134.46 $134.46 $167.83

Employer Payments:

Type of Fund

Amount per Hour

Health and Welfare

$13.20

Pension® $15.65
Vacation and Holiday® | $3.95
Training $1.10
Other $0.43
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT
(OPERATING ENGINEER, MULTI-SHIFT) #

Determination:
SC-23-63-2-2024-1B

Issue Date:
August 22, 2024

Expiration date of determination:
June 30, 2025* Effective until superseded by a new determination issueddby the Directanof Industrial
Relations. Contact the Office of the Director — Research Unit (415) 703<4¢ 74 for the new rates after 10 days
from the expiration date, if no subsequent determination is issued.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, @range, Riverside, San Bernardino, San Luis

Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer payments):

Dail Saturda .
e Basic Total Overti)r/ne Overtimg Sunday/ Hollday

Classification® Hourly Hours' Hourly Hourly Hourly Overtime
(Journeyperson) Rate Rate Rateb Ratec Houréy Rate

(1% X) (1% X) (2x)
Group 1 $60.75 8 $95.08 $125.46 $125.46 $155.83
Group 2 $61.53 8 $95.86 $126.63 $126.63 $157.39
Group 3 $61.82 8 $96.15 $127.06 $127.06 $157.97
Group 4 $61.96 8 $96.29 $127.27 $127.27 $158.25
Group 5 $62(18 8 $96.51 $127.60 $127.60 $158.69
Group 6 $62.29 8 $96.62 $127.77 $127.77 $158.91
Group 7 $62.41 8 $96.74 $127.95 $127.95 $159.15
Group 8 $62.58 8 $96.91 $128.20 $128.20 $159.49
Group 9 $62.75 8 $97.08 $128.46 $128.46 $159.83
Group 10 $63.75 8 $98.08 $129.96 $129.96 $161.83
Group 11 $64.75 8 $99.08 $131.46 $131.46 $163.83
Group A2 $65.75 8 $100.08 $132.96 $132.96 $165.83
Group 13 $66.75 8 $101.08 $134.46 $134.46 $167.83

Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $13.20

Pension® $15.65

Vacation and Holiday® | $3.95

Training $1.10

Other $0.43




Determination: SC-23-63-2-2024-1B
Page 4 of 5

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the current determinations on the Director's General Prevailing Wage Determinations Website

(http://lwww.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for current.er. superseded
determinations may be obtained by contacting the Office of the Director — Research Unit'at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travehand/ensubsistence
provisions for the current determinations on the Director's General Prevailing Wage Determinations

Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). T¢avel apd/@fisubsistence
requirements for current or superseded determinations may be obtainedayeontacting the Office of the

Director — Research Unit at (415) 703-4774.

Classifications:
Group 1
Engineer Oiler

Group 2
Truck Crane Oiler

Group 3
A-Frame or Winch Truck Operator
Ross Carrier Operator (Jobsite)

Group 4

Bridge-Type Unloader and Turnté@ble Operator
Helicopter Hoist Operator

Ojjo Earth Truss Driver Maghine ©perator or similar

types
Snobble Unit (pin-n-geg@rsimilar type)

Group 5

Hydraulic Boom Truck/Knuckleboom

Stinger Crane‘(Austin\Western or similar type)
Tugger Hoist Operator{(Lidrum)

Group 6

Bridge Crane Operator

Cretor Crane‘Qperator

Hoist Operator (Chicago Boom and similar type)

Lift Mobile Operator

Lift Slab Machine Operator (Vagtborg and similar
types)

Material Hoist and/or Manlift Operator

Polar Gantry Crane Operator

Prentice Self-Loader

Self Climbing Scaffold (or similar type)

Shovel, Dragline, Clamshell Operator (over % yd
and up'to"5‘eémyds, M.R.C.)

Silent'Piler

Tugger Hoist Operator (2 drum)

Group 7

Pedestal Crane Operator

Shovel, Dragline, Clamshell Operator (over 5 cu
yds, M.R.C.)

Tower Crane Repairman

Tugger Hoist Operator (3 drum)

Group 8

Crane Operator (up to and including 25 ton
capacity)

Crawler Transporter Operator

Derrick Barge Operator (up to and including 25 ton
capacity)

Hoist Operator, Stiff Legs, Guy Derrick or similar
type (up to and including 25 ton capacity)

Rotational Telehandler Operator

Self-Propelled Modular Transporter (Schuerle,
Goldhofer or similar types)

Shovel, Dragline, Clamshell Operator (over 7 cu yds
M.R.C.)

Group 9

Crane Operator (over 25 tons, up to and including
50 ton M.R.C.)

Derrick Barge Operator (over 25 tons, up to and
including 50 ton M.R.C.)

Highline Cableway Operator
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Hoist Operator, Stiff Legs, Guy Derrick or similar
type (over 25 tons, up to and including 50 ton
M.R.C.)

K-Crane

Polar Crane Operator

Self Erecting Tower Crane Operator Maximum
Lifting Capacity ten (10) tons

Group 10

ABI/Fundex Machine

Crane Operator (over 50 tons, up to and including
100 ton M.R.C.)

Derrick Barge Operator (over 50 tons, up to and
including 100 ton M.R.C.)

Hoist Operator, Stiff Legs, Guy Derrick or similar
type (over 50 tons, up to and including 100 ton
M.R.C.)

Mobile Tower Crane Operator (over 50 tons, up to
and including 100 ton M.R.C.)

Shovel, Dragline, Clamshell Operator (over 10 cu.
yrds.)

Group 11

Crane Operator (over 100 tons, up to and including
200 ton M.R.C.)

Derrick Barge Operator (over 100 tons, up t@'and
including 200 ton M.R.C.)

MISCELLANEOUS PROVISIONS:

Hoist Operator, Stiff Legs, Guy Derrick or similar
type (over 100 tons, up to and including 200 ton
M.R.C.)

Mobile Tower Crane Operator (over 100 tons, up to
and including 200 ton M.R.C.)

Tower Crane Operator and Tower Gantry

Group 12

Crane Operator (over 200 tonsg@ipteiand including
300 ton M.R.C.)

Derrick Barge Operator (overi200 tons, up to and
including 300 ton M.RIC.)

Hoist Operator, Stiff Legs, Guy Deéerrick™or similar
type (over 200 tgns;up to and including 300 ton
M.R.C.)

Mobile Tower CraneOperator (over 200 tons, up to
and including 300 ton M{R.C.)

Groupfls

Crane Operator (over 300 tons)

Denick Barge,Operator (over 300 tons)

Helicopter Pilot

Hoist Operator, Stiff Legs, Guy Derrick or similar
type (over 300 tons)

Hydraulically Controlled Lift Gantry Operator BCR
Lift' System (over 300 tons)

Mobile Tower Crane Operator (over 300 tons)

1. Operators on hoists with thi@e drums shall receive fifty cents (50¢) per hour additional pay to the
regular rate of pay. Theadditional pay shall be added to the regular rate and become the base rate for

the entire shift.

2. All heavy duty repairman and heavy duty combination shall receive one dollar ($1.00) per hour tool
allowance in additiemto their regular rate of pay and this shall become their base rate of pay.

3. Employees reguired to'suit up and work in a hazardous material environment, shall receive two dollars
per hour in addition to thelr regular rate of pay, and that rate shall become the basic hourly rate of pay.

# Indicates an apprenticeable’craft. The current apprentice wage rates are available on the Prevailing Wage
Apprentice Detemminations Website (http://www.dir.ca.gov/OPRL/PW AppWage/PWAppWageStart.asp).

a For classHieations within each group, see Pages 4 and 5.

b Rate applies to the'first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

¢ Rate appliegyto the first 12 hours worked. All other time is paid at the Sunday rate.

4 Includes an amount for Annuity.

€ Includes an amount withheld for supplemental dues.

" The Third Shift shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-time shall be paid

at the non-shift rate, Monday through Friday.
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Determination:

SC-23-63-2-2024-1C

Issue Date:
August 22, 2024

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TUNNEL (OPERATING ENGINEER) #

Expiration date of determination:

June 30, 2025* Effective until superseded by a new determination issued b
Relations. Contact the Office of the Director — Research Unit (415) 703-

from the expiration date, if no subsequent determination is issued.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, O
Obispo, Santa Barbara and Ventura Counties.

ro ustrial
ates after 10 days

Classification? Basic Total (S)?/teur;?r?e/ Surg\fj\g:?rﬁgday
Hourly Hours | Hourl > tnb c
(Journeyperson) ate Hourly Rate Hourly Rate
(1% x) (2 x)

Group 1 5124.71 $124.71 $154.83
Group 2 $125.88 $125.88 $156.39
Group 3 $126.31 $126.31 $156.97
Group 4 $126.52 $126.52 $157.25
Group 5 $126.85 $126.85 $157.69
Group 6 $127.02 $127.02 $157.91
Group 7 $127.20 $127.20 $158.15
Group 8 $129.22 $129.22 $160.85
Group 9 $127.65 $127.65 $158.75

Employer Pagine

Amount per Hour

$13.20

Pension® $15.65
Vacation and Heliday® | $3.95
Training $1.10
Other $0.43
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PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-23-63-2-2024-1C

Issue Date:
August 22, 2024

CRAFT: TUNNEL (OPERATING ENGINEER) (MULTI-SHIFT) #

Expiration date of determination:

June 30, 2025* Effective until superseded by a new determination issuet
Relations. Contact the Office of the Director — Research Unit (415) 703-4
from the expiration date, if no subsequent determination is issued.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mo
Obispo, Santa Barbara and Ventura Counties.

tor of Industrial
ew rates after 10 days

Saturday Sunday/Holiday
Classification? Overtime Overtime
(Journeyperson) Hourly Rate® Hourly Rate
(1% x) (2 x)
Group 1 $124.71 $154.83
Group 2 $125.88 $125.88 $156.39
Group 3 $126.31 $126.31 $156.97
Group 4 $126.52 $126.52 $157.25
Group 5 $126.85 $126.85 $157.69
Group 6 $127.02 $127.02 $157.91
Group 7 $127.20 $127.20 $158.15
Group 8 $129.22 $129.22 $160.85
Group 9 $127.65 $127.65 $158.75

Type of Fu Amount per Hour
Health and Welfare $13.20

Pensiond $15.65

Vacation and Holiday® | $3.95

Training $1.10

Other $0.43
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the current determinations on the Director's General Prevailing Wage Determinations Website

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for cugent or'stperseded
determinations may be obtained by contacting the Office of the Director — ResearchdUnit at (415)\703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travelfand/or
subsistence payments to each worker to execute the work. You may obtaifi'the traveland/or subsistence
provisions for the current determinations on the Director's General Prevailing \Wageibeterminations

Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel@nd/or Subsistence
requirements for current or superseded determinations may be obtained by‘€antagting the Office of the

Director — Research Unit at (415) 703-4774.
Classifications:

Group 1
Heavy Duty Repairman Helper

Group 2
Skiploader (wheel type up to % yd. without
attachment)

Group 3
Chainman
Power-Driver Jumbo Form Setiter Operator

Group 4

Dinkey Locomotive orgdv@terman (upte, and
including 10 tons)

Rodman

Group 5

Bit Sharpener

EquipmentiGreaser(Grease Truck)

Instrumentman

Slip Form Pump Operator (power driven hydraulic
lifting devicefor concrete forms)

Tugger Hoist Operator (1 drum)

Tunnel Locomotive Operator (over 10 and up to
and including 30 tons)

Welder-General

Group 6

Baeckhoe ©perator (up and including 3/4 yd.) Small
Ford, Case or similar types

Drill Poctor

Gro0ting Machine Operator

Heading Shield Operator

Heavy Duty Repairman

Jumbo Pipe Carrier

Loader Operator (Athey, Euclid, Sierra and similar
types)

Mucking Machine Operator (1/4 yd rubber tired, rail
or track type)

Pneumatic Concrete Placing Machine Operator
(Hackley-Presswell or similar type)

Pneumatic Heading Shield (Tunnel)

Pumpcrete Gun Operator

Tractor Compressor Drill Combination Operator

Tugger Hoist Operator (2 drum)

Tunnel Locomotive Operator (over 30 tons)

Group 7
Heavy Duty Repairman-Welder Combination

Group 8
Party Chief

Group 9
Tunnel Mole Boring Machine Operator
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MISCELLANEOUS PROVISIONS:

1. Operators on hoists with three drums shall receive fifty cents (50¢) per hour additional pay to the regular
rate of pay. The additional pay shall be added to the regular rate and become the base rate for the entire
shift.

2. All heavy duty repairman and heavy duty combination shall receive one dollar ($1.00) per hour tool
allowance in addition to their regular rate of pay and this shall become their base rate of pay.

3. Employees required to suit up and work in a hazardous material environment, shall receive Two Dollars

pay.

# Indicates an apprenticeable craft. The current apprentice wage rates are avai
Apprentice Determinations Website (http://www.dir.ca.gov/OPRL/PWAppWage/

a For classifications within each group, see Page 3.

b Rate applies to the first 4 overtime hours. All other daily overtime is p

¢ Rate applies to the first 12 hours worked. All other time is paid at the

d Includes an amount for Annuity.

€ Includes an amount withheld for supplemental dues.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

CRAFT: BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MAT,

SC-23-63-2-2024-1D

Issue Date:

August 22, 2024

Expiration date of determination:

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside
Ventura Counties.

Wages and Employer Payments:

TESTER?

elations. Contact the Office of the
subsequent determination is issued.

ernardino, San Luis Obispo, Santa Barbara and

Daily Saturday i%?i(glzy/
e Basic Health Total Overtime Overtime ay
Classification? b Overtime
(Journeyperson) Hourly and Pension er | Hours Hourly Hourly Hourly Hourly
Rate Welfare Rate Rated Rate® Rate
(1% x) (1% x) 2 %)
Group 1 $59.18 $13.20 | $15.6 $0.43 8 $93.51 $123.10 $123.10 $152.69
Group 2 $60.96 $13.20 | 31 . $0.43 8 $95.29 $125.77 $125.77 $156.25
Group 3 $62.96 $13.20 | $15.6 $3.95 $1.10 | $0.43 8 $97.29 $128.77 $128.77 $160.25
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTION 773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DR JECTS

Determination:

CRAFT: BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND
(SPECIAL SHIFT)

SC-23-63-2-2024-1D

Issue Date:
August 22, 2024

Expiration date of determination:

June 30, 2025* Effective until superseded by a new determination issued byt
Director — Research Unit (415) 703-4774 for the new rates after 10 da

Localities:

All'localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orang
Ventura Counties.

Wages and Employer Payments:

TE

STER*

ndustrial Relations. Contact the Office of the
expiration date, if no subsequent determination is issued.

e, San Bernardino, San Luis Obispo, Santa Barbara and

Daily Saturday iL:)rI]i((jjzy/

o Basic Health Vacation Total Overtime Overtime ay
Classification - Overtime

(Journeyperson) Hourly and Pe and Training | Other | Hours | Hourly Hourly Hourly Hourl

yp Rate | Welfare oliday® Rate Rated Rate® y

(1% X) (1% X) Rate

(2x)
Group 1 $3.95 $1.10 | $0.43 8 $94.51 $124.60 $124.60 $154.69
Group 2 $3.95 $1.10 | $0.43 8 $96.29 $127.27 $127.27 $158.25
Group 3 $3.95 $1.10 | $0.43 8 $98.29 $130.27 $130.27 $162.25
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Page 3 0of 4

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTION
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DRE

Determination:

CRAFT: BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AN

SC-23-63-2-2024-1D

Issue Date:
August 22, 2024

Expiration date of determination:

June 30, 2025* Effective until superseded by a new determination issued b

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange

Ventura Counties.

Wages and Employer Payments:

(MULTI-SHIFT)

773 AND 1773.1

or of Industrial Relations. Contact the Office of the
date, if no subsequent determination is issued.

Bernardino, San Luis Obispo, Santa Barbara and

Daily Saturday i%?%iy/
. Basic Health Vacation Total Overtime Overtime ay
Classification 2 , . ; Overtime
(Journeyperson) Hourly and Pension and ning | Other Hours' | Hourly Hourly Hourly Rate Hourl
yp Rate Welfare Holiday © Rate Rate ¢ e y
Rate
(1% x) (1% x) 2 %)
Group 1 $60.18 5 $1.10 $0.43 8 $94.51 | $124.60 $124.60 $154.69
Group 2 $61.96 $3.95 $1.10 $0.43 8 $96.29 | $127.27 $127.27 $158.25
Group 3 $63.96 $3.95 $1.10 $0.43 8 $98.29 | $130.27 $130.27 $162.25

Recognized holidays:

Holidays upon which the general p
agreement, applicable to i
Industrial Relations. If the
paid shall be as provided in S
the Director's General Prevailin

ourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
aft, classification, or type of worker employed on the project, which is on file with the Director of

is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
ion 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
age Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday

provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-

4774.
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Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsiste
execute the work. You may obtain the travel and/or subsistence provisions for the current determinatios
Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm).
requirements for current or superseded determinations may be obtained by contacting the Office e
703-4774.

ayments to each worker to
ector's General
subsistence

esearch Unit at (415)

Classifications:

Group 1

Field Soils and Materials Tester

Field Asphaltic Concrete (Soils and Materials Tester)
Field Earthwork (Grading Excavation and Filling)
Roof Inspector

Water Proofer

lied Fireproofing

Group 2 uctural masonry

AWS-CWI Welding Inspector

Building/Construction Inspector up 3

Licensed Grading Inspector ndestructive Testing (NDT)

Reinforcing Steel nmanned Aircraft Systems (UAS Drones) Operator (when
Reinforced Concrete used in conjunction with field soils and material testing —
Pre-Tension Concrete building/construction inspection

# Indicates an apprenticeable craft. The curr,
Determinations Website (http://www.dir.ca.gov/O

a For classifications within each group, s 3

b Includes an amount for Annuity.

¢ Includes an amount withheld for s

d Rate applies to the first 4 overti purs. All other daily overtime is paid at the Sunday rate.

entice wage rates are available on the Prevailing Wage Apprentice
PWAppWage/PWAppWageStart.asp).



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: OPERATING ENGINEER*

Determination:

SC-23-63-2-2024-1

Issue Date:

August 22, 2024

Expiration date of determination:

June 30, 2025* Effective until superseded by a new determination issued b
Relations. Contact the Office of the Director — Research Unit (415) 703-

from the expiration date, if no subsequent determination is issued.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, O

Obispo, Santa Barbara and Ventura Counties.

. Saturday Sunday/Holiday
e Basic Total : .
a
Classification Hourly Hours Overtime ] Overtime
(Journeyperson) Rate Hourly Rate Hourly Rate
(1% %) (2 %)

Group 1 8 $121.93 $151.13
Group 2 8 ] $123.10 $152.69
Group 3 8 $123.54 $123.54 $153.27
Group 4 8 $125.77 $125.77 $156.25
Group 6 8 $126.10 $126.10 $156.69
Group 8 8 $126.27 $126.27 $156.91
Group 10 $126.45 $126.45 $157.15
Group 12 $126.70 $126.70 $157.49
Group 13 8 $126.85 $126.85 $157.69
Group 14 8 $126.90 $126.90 $157.75
Group 15 8 $127.02 $127.02 $157.91
Group 16 8 $127.20 $127.20 $158.15
Group 17 8 $127.45 $127.45 $158.49

8 $127.60 $127.60 $158.69

8 $127.77 $127.77 $158.91
Group 20 8 $127.95 $127.95 $159.15
Group 21 8 $128.20 $128.20 $159.49
Group 22 8 $128.35 $128.35 $159.69
Group 23 8 $128.52 $128.52 $159.91
Group 24 8 $128.70 $128.70 $160.15
Group 25 8 $128.95 $128.95 $160.49
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Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $13.20

Pension® $15.65

Vacation and Holiday® | $3.95

Training $1.10

Other $0.43

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work s

holidays in the collective bargaining agreement, applicable to the particular craft, or type of
worker employed on the project, which is on file with the Director of Industri . prevailing
rate is not based on a collectively bargained rate, the holidays upon whi ate shall be paid
shall be as provided in Section 6700 of the Government Code. You ma oliday provisions for
the current determinations on the Director's General Prevailing Wage Dete
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisi urrent or superseded

determinations may be obtained by contacting the Office of th ctor — Rese

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.
subsistence payments to each worker to execute the ay obtain the travel and/or subsistence
provisions for the current determinations on the Dif€e
Website (http://www.dir.ca.gov/OPRL/DPreWageD
requirements for current or superseded detemminati
Director — Research Unit at (415) 703-47
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GENERAL PREVAILING WAGE DETERMINATION MADE BY

THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

SC-23-63-2-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:
June 30, 2025* Effective until superseded by a new determination issued B
Relations. Contact the Office of the Director — Research Unit (415) 703-4774
from the expiration date, if no subsequent determination is is

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono,
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including empl

CRAFT: OPERATING ENGINEER (SPECIAL SHIFT)#

£

tor of Industrial
new rates after 10 days

ge, Riverside, San Bernardino, San Luis

Saturday Sunday/Holiday
Classification? Overtime Overtime
(Journeyperson) Hourly Rate® Hourly Rate® Hourly Rate
(1% x) (1%2 x) (2 x)

Group 1 $123.43 $123.43 $153.13
Group 2 $124.60 $124.60 $154.69
Group 3 $125.04 $125.04 $155.27
Group 4 $127.27 $127.27 $158.25
Group 6 $127.60 $127.60 $158.69
Group 8 8 $96.62 $127.77 $127.77 $158.91
Group 10 8 $96.74 $127.95 $127.95 $159.15
Group 12 8 $96.91 $128.20 $128.20 $159.49
Group 13 8 $97.01 $128.35 $128.35 $159.69

8 $97.04 $128.40 $128.40 $159.75

8 $97.12 $128.52 $128.52 $159.91

8 $97.24 $128.70 $128.70 $160.15
Group 17 8 $97.41 $128.95 $128.95 $160.49
Group 18 8 $97.51 $129.10 $129.10 $160.69
Group 19 8 $97.62 $129.27 $129.27 $160.91
Group 20 8 $97.74 $129.45 $129.45 $161.15
Group 21 8 $97.91 $129.70 $129.70 $161.49
Group 22 8 $98.01 $129.85 $129.85 $161.69
Group 23 8 $98.12 $130.02 $130.02 $161.91
Group 24 8 $98.24 $130.20 $130.20 $162.15
Group 25 8 $98.41 $130.45 $130.45 $162.49
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Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $13.20

Pension? $15.65

Vacation and Holiday® | $3.95

Training $1.10

Other $0.43

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work s
holidays in the collective bargaining agreement, applicable to the particular craft,

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and : tractors shall make travel and/or
subsistence payments to each worker to execute th y obtain the travel and/or subsistence
revailing Wage Determinations
.htm). Travel and/or subsistence

Website (http://www.dir.ca.gov/OPRL/DPreWage
requirements for current or superseded de ina
Director — Research Unit at (415) 703-4
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: OPERATING ENGINEER (MULTI-SHIFT)#

Determination:
SC-23-63-2-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:
June 30, 2025* Effective until superseded by a new determination issuet
Relations. Contact the Office of the Director — Research Unit (415) 703-4
from the expiration date, if no subsequent determination is issued.

tor of Industrial
ew rates after 10 days

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mo
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including empl

Basic Saturday Sunday/Holiday
o . :
Classification Hourly Hours' Overtime Overtime
(Journeyperson) Rate Hourly Rate® Hourly Rate
(1%2 x) (2 )

Group 1 8 $123.43 $123.43 $153.13
Group 2 8 $124.60 $124.60 $154.69
Group 3 8 $125.04 $125.04 $155.27
Group 4 8 $127.27 $127.27 $158.25
Group 5 $127.42 $127.42 $158.45
Group 6 $127.60 $127.60 $158.69
Group 7 8 $127.75 $127.75 $158.89
Group 8 8 $127.77 $127.77 $158.91
Group 9 8 $127.92 $127.92 $159.11
Group 10 8 $127.95 $127.95 $159.15

8 $128.10 $128.10 $159.35

8 $128.20 $128.20 $159.49

8 $128.35 $128.35 $159.69
Group 14 8 $128.40 $128.40 $159.75
Group 15 8 $128.52 $128.52 $159.91
Group 16 8 $128.70 $128.70 $160.15
Group 17 8 $128.95 $128.95 $160.49
Group 18 8 $129.10 $129.10 $160.69
Group 19 8 $129.27 $129.27 $160.91
Group 20 8 $129.45 $129.45 $161.15
Group 21 8 $129.70 $129.70 $161.49
Group 22 8 $129.85 $129.85 $161.69
Group 23 8 $130.02 $130.02 $161.91
Group 24 8 $130.20 $130.20 $162.15
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. Daily Saturday Sunday/Holiday
Classification? I—?(ifrllc Hours' Jgjﬁl Overtime Overtime Overtime
(Journeyperson) Ratey Ratey Hourly Rate® Hourly Rate® Hourly Rate
(12 x) (1% %) (2 %)
Group 25 $64.08 8 $98.41 $130.45 $130.45 $162.49

Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $13.20

Pension? $15.65

Vacation and Holiday® | $3.95

Training $1.10

Other $0.43

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday wa
holidays in the collective bargaining agreement, applicable to the particular cre
worker employed on the project, which is on file with the Direg
rate is not based on a collectively bargained rate, the holig

Travel and/or subsistence payment:

In accordance with Labor Code Section
subsistence payments to each worker
provisions for the current determinations
Website (http://www.dir.ca.gov/
requirements for current or s
Director — Research Unit a

RL/DPre

@, paid, shall be all
a

ssification, or type of

ndustrial Relations. If the prevailing
hich the prevailing rate shall be paid

btain the holiday provisions for

Nage Determinations Website

provisions for current or superseded
ctor — Research Unit at (415) 703-4774.

the work. You may obtain the travel and/or subsistence
Director's General Prevailing Wage Determinations

eDetermination.htm). Travel and/or subsistence
seded determinations may be obtained by contacting the Office of the
703-4774.
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Classifications:

Group 1

Bargeman

Brakeman

Compressor Operator

Ditchwitch, with seat or similar type equipment

Elevator Operator - Inside

Engineer Oiler

Forklift Operator (includes loed, lull or similar types
— under 5 tons)

Generator Operator

Generator, Pump or Compressor Plant Operator

Heavy Duty Repairman Helper

Inertial Profiler Operator

Pump Operator

Signalman

Switchman

Group 2

Asphalt-Rubber Plant Operator (Nurse Tank
Operator)

Coil Tubing Rig Operator

Concrete Mixer Operator — Skip Type

Conveyor Operator

Fireman

Forklift Operator (includes loed, lull or similagtypes
— over 5 tons)

Hydrostatic Pump Operator

Oiler Crusher (Asphalt or €oncretg,Plant)

Petromat Laydown Machine

PJU Side Dump Jagk

Rotary Drill Helper(Oilfield)

Screening and CoRveyor Machine Operator (or
similar types)

Skiploader (Wheehtype up to % yd. without
attachment)

Tar Pot Fireman

Temporary Heating Plant Operator

Trenching Machine Oiler

Group 3

Asphalt Rubber Blend Operator

Bobcat or similar type (Skid Steer, with all
attachments)

Equipment Greaser (rack)

Ford Ferguson (with dragtype attachments)

Helicopter Radioman (ground)

Stationary Pipe Wrapping and Cleaning Machine
Operator

Group 4

Asphalt Plant Fireman

Backhoe Operator (mini-max or similar type)

Boring Machine Operator

Boring System Electronic Traeking Locator

Boxman or Mixerman (agphalt'@s concrete)

Chip Spreading Machine Qperator

Concrete Cleaningddeeontamination’Machine
Operator

Concrete Pump‘Opetrator (Small portable)

Drilling Machine Opetator, Small Auger types
(Texoma Super EConaimatic, or similar types —
Hughes 200 or 200, or similar types — drilling
gdepth of 30 maximum)

Equipment'Greaser (grease truck)

Excavator Track/Rubber-Tired-with all attachments
(©perating weight under 21,000 Ibs)

Guard Rall Post Driver Operator

Highline Cableway Signalman

Hydra-Hammer-Aero Stomper

Hydraulic Casing Oscillator Operator — drilling depth
of 30" maximum

Micro Tunneling Operator (above ground tunnel)

Power Concrete Curing Machine Operator

Power Concrete Saw Operator

Power — Driver Jumbo Form Setter Operator

Power Sweeper Operator

Rock Wheel Saw/Trencher

Roller Operator (compacting)

Screed Operator (asphalt or concrete)

Trenching Machine Operator (up to 6 ft.)

Vacuum or Muck Truck

Group 5 (for multi-shift rate, see Pages 5 and 6)
Equipment Greaser (Grease Truck/Multi-Shift)

Group 6

Articulating Material Hauler

Asphalt Plant Engineer

Batch Plant Operator

Bit Sharpener

Concrete Joint Machine Operator (canal and similar
type)

Concrete Placer Operator

Concrete Planer Operator
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Dandy Digger

Deck Engine Operator

Deck Engineer

Derrickman (oilfield type)

Drilling Machine Operator, Bucket or Auger types
(Calweld 100 bucker or similar types — Watson
1000 auger or similar types — Texoma 330, 500 or
600 auger or similar types — drilling depth of 45’
maximum)

Drilling Machine Operator (including water wells)

Forced Feed Loader

Hydraulic Casing Oscillator Operator — drilling depth
of 45" maximum

Hydro Seeder Machine Operator (straw, pulp or seed)

Jackson Track Maintainer, or similar type

Kalamazoo Switch Tamper, or similar type

Machine Tool Operator

Maginnis Internal Full Slab Vibrator

Mechanical Berm, Curb or Gutter (concrete or
asphalt)

Mechanical Finisher Operator (concrete, Clary-
Johnson-Bidwell or similar)

Micro Tunnel System Operator (below ground)

Pavement Breaker Operator

Railcar Mover

Road Oil Mixing Machine Operator

Roller Operator (asphalt or finish)

Rubber-Tired Earthmoving Equipment (single
engine, up to and including 25 yds. struck)

Self-Propelled Tar Pipelining'Maehine Operator

Skiploader Operator (crawler andWwheel type, over
¥ yds. and up to andsimeluding 1% yds.)

Slip Form Pump Operator (pewer driven hydraulic
lifting device forf€oncrete forms)

Tractor Operator —Bulldozer, Famper-Scraper
(single enging, upte,1004.P. flyweel and similar
types, up to andhincluding D-5 and similar types)

Tugger‘HoIst'@perator, (1 drum)

Ultra High"Rressure Waterjet Cutting Tool System
Operator

Vacuum Blasting Machine Operator

Volumetric Mixer Operator

Welder - General

Group 7 (for multi-shift rate, see Pages 5 and 6)
Welder - General (Multi-Shift)

Group 8

Asphalt or Concrete Spreading Operator (tamping or
finishing)

Asphalt Paving Machine Operator (barber greene or
similar type, one (1) Screedman)

Asphalt-Rubber Distributor Operator

Backhoe Operator (up to and including % yds.)
small ford, case or similar types

Backhoe Operator (over ¥ ydéand up 9,5 cu. yds.
M.R.C.)

Barrier Rail Mover (BTM¢Series 200 or similar types)

Cast in Place Pipe Laying'MachineyOperator

Cold Foamed Asphalt‘Recyclen

Combination Mixer and Gempressor Operator
(gunite work)

Compactor Operators SelffPropelled

Concrete Mixer Operator— Paving

Crushing Plant Operator

Diill Doctor

Drilling Machine“Operator, Bucket or Auger types
(Calweld 150 bucker or similar types — Watson
1500, 2000, 2500 auger or similar types —
Texoma 700, 800 auger or similar types — drilling
depth of 60’ maximum)

Elevating Grader Operator

Excavator Track/Rubber-Tired with all attachments
(Operating Weight 21,000 Ibs — 100,000 Ibs)

Global Positioning System/GPS (or Technician)

Grade Checker

Gradall Operator

Grouting Machine Operator

Heavy Duty Repairman/Pump Installer

Heavy Equipment Robotics Operator

Hydraulic Casing Oscillator Operator — drilling depth
of 60" maximum

Hydraulic Operated Grout Plant (excludes hand
loading)

Kalamazoo Ballast Regulator or similar type

Klemm Drill Operator or similar types

Kolman Belt Loader and similar type

Le Tourneau Blob Compactor or similar type

Lo Dirill

Loader Operator (Athey, Euclid, Sierra and similar
types)

Master Environmental Maintenance Mechanic

Mobark Chipper or similar types

Ozzie Padder or similar types

P.C. 490 Slot Saw
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Pneumatic Concrete Placing Machine Operator
(Hackley-Presswell or similar type)

Prentice 721E Hydro-Ax

Pumpcrete Gun Operator

Rock Drill or Similar Types (see Miscellaneous
Provision #4 for additional information regarding
this classification)

Rotary Drill Operator (excluding caison type)

Rubber-Tired Earth Moving Equipment Operator
(single engine, caterpillar, euclid, athey wagon,
and similar types with any and all attachments
over 25 yds. and up to and including 50 cu yds.
struck)

Rubber-Tired Earth Moving Equipment Operator
(multiple engine — up to and including 25 yds.
struck)

Rubber-Tired Scraper Operator (self-loading paddle
wheel type — John Deere, 1040 and similar single
unit)

Self-Propelled Curb and Gutter Machine Operator

Shuttle Buggy

Skiploader Operator (crawler and wheel type overd
% yds. up to and including 6 ¥z yds.)

Soil Remediation Plant Operator (CMI, Envirgtech or
Similar)

Soil Stabilizer and Reclaimer (WR-2400)

Somero SXP Laser Screed

Speed Swing Operator

Surface Heaters and Planer Opérator

Tractor Compressor Drill ComRination Operator

Tractor Operator (any typeflargerithan D-5 — 100
flyweel H.P. and over,or similar <bulldozer,
tamper, scraper and pushitractor, single engine)

Tractor Operator (Boom attachments)

Traveling Pipe Wrapping, Cleaning and Bending
Machine Operator)

Trenching Machme, Operator (over 6 ft. depth
capaCityimmanufacturer’s rating)

TrenchingiMachine'with Road Miner Attachment
(over 6ft."depth capacity, manufacturer’s rating —
Oiler or Journeyman Trainee required)

Ultra High Pressure Waterjet Cutting Tool System
Mechanic

Water Pull (compaction)

Group 9 (for multi-shift rate, see Pages 5 and 6)
Heavy Duty Repairman (Multi-Shift)

Group 10

Backhoe Operator (over 5 cu. yds. M.R.C.)

Drilling Machine Operator, Bucket or Auger types
(Calweld 200 B bucket or similar types — Watson
3000 or 5000 auger or similar types — Texoma
900 auger or similar types — drilling depth of 105’
maximum)

Dual Drum Mixer

Dynamic Compactor LDC3504r similartypes

Heavy Duty Repairman-Welder combination

Hydraulic Casing Oscillater Operator — drilling depth
of 105" maximum

Monorail Locomotive‘Qperatan(diesel, gas or
electric)

Motor Patrol — Blade Operator (single engine)

Multiple Engine Tragtor Opérator (euclid and similar
type — except quadQeat.)

Pneumatic Ripe Ramming Tool and similar types

Pre-stressed Wrapping Machine Operator (2
Operatorsrequired)

Rubber - Tired Earth Moving Equipment Operator
(Single engine, over 50 yds. struck)

Rubher — Tired Earth Moving Equipment Operator
(multiple engine, euclid caterpillar and similar —
@ver 25 yds. and up to 50 yds. struck)

Tower Crane Repairman

Tractor Loader Operator (crawler and wheel-type
over 6 %2 yds.)

Unmanned Aircraft Systems (UAS Drones) Operator
(when used in conjunction with hoisting and
placing materials)

Welder — Certified

Woods Mixer Operator (and similar pugmill
equipment)

Group 11 (for multi-shift rate, see Pages 5 and 6)

Heavy Duty Repairman — Welder Combination
(Multi-Shift)

Welder — Certified (Multi-Shift)

Group 12

Auto Grader Operator

Automatic Slip Form Operator

Backhoe Operator (over 7 cu. yds. M.R.C.)

Drilling Machine Operator, Bucket or Auger types
(Calweld, auger 200 CA or similar types —
Watson, auger 6000 or similar types — hughes
super duty, auger 200 or similar types — drilling
depth of 175’ maximum)
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Excavator Track/Rubber Tired- with all attachments
(Operating Weight 100,000 Ibs. — 200,000 Ibs.)

Hoe Ram or similar with compressor

Hydraulic Casing Oscillator Operator — drilling depth
of 175" maximum

Mass Excavator Operator — less than 750 cu. yds.

Mechanical Finishing Machine Operator

Mobile Form Traveler Operator

Motor Patrol Operator (multi-engine)

Pipe Mobile Machine Operator

Rubber-Tired Earth Moving Equipment Operator
(multiple engine, euclid, caterpillar and similar
type, over 50 cu. yds. struck)

Rubber-Tired Self-Loading Scraper Operator
(paddle-wheel-auger type self-loading — (two (2)
or more units)

Group 13

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Push-Pull System
(single engine, up to and including 25 yds. struck)

Group 14

Canal Liner Operator

Canal Trimmer Operator

Drilling Machine Operator, Bucket or Auger types
(Calweld, auger 200 CA or similar types, —
watson, auger 6000 or similar types — hughes
super duty, auger 200 or similar types — drilling
depth of 300" maximum)

Remote Controlled Earth MévingyOperator ($1.00
per hour additional to base rate)

Wheel Excavator Opgratomtover 750%u. yds. per
hour)

Group 15

Rubber-Tired Earth Meving£quipment Operator,
Operating Equipment with the Push-Pull System
(single enginey.caterpillar, euclid, athey wagon,
and similar types with any and all attachments
over 25 angup to and including 50 cu. yds.
struck)

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Push-Pull System
(multiple engine - up to and including 25 yds.
struck)

Group 16

Excavator Track/Rubber Tired — with all attachments
(Operating Weight exceeding 200,000 Ibs.)

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Push-Pull System
(single engine, over 50 yds. struck)

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Push-Pull System
(multiple engine, euclid, caterpillar, and similar,
over 25 yds. and up to 50 yds. struck)

Group 17

Rubber-Tired Earth Moving£&quipment Qperator,
Operating Equipment with the, Push-Pull System
(multiple engine, euclidyeaterpillar, and similar
type, over 50 cu. yés. struek)

Tandem Tractor @perator (operating crawler type
tractors in tafidem <4Quad\9 and similar type)

Group 18

RubbessTired Earth Mowing Equipment Operator,
Qperating in Tandem (scrapers, belly dumps, and
Similar types in any combination, excluding
compaction units - single engine, up to and
including 25 yds. struck)

Group 19

Rotex Concrete Belt Operator

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - single engine, caterpillar,
euclid, athey wagon, and similar types with any
and all attachments over 25 yds. and up to and
including 50 cu. yds. struck)

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - multiple engines, up to and
including 25 yds. struck)

Group 20

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - single engine, over 50 yds.
struck)

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - multiple engine, euclid,
caterpillar and similar, over 25 yds. and up to 50
yds. struck)
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Group 21

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - multiple engine, euclid,
caterpillar and similar type, over 50 cu. yds.
struck)

Group 22

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (single engine, up to and including 25
yds. struck)

Group 23

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (single engine, caterpillar, euclid, athey
wagon, and similar types with any and all
attachments over 25 yds. and up to and including
50 cu. yds. struck)

MISCELLANEOUS PROVISIONS:

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (multiple engine, up to and including 25
yds. struck)

Group 24

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (single engine, ove®0 yds: Struck)

Rubber-Tired Earth Moving£&quipment Qperator,
Operating Equipment with the, Tandem Push-Pull
System (multiple engingjeuclidycaterpillar and
similar, over 25 ydss, and up,to 50yds. struck)

Group 25

Concrete Pump Opefator-Truck Mounted

Pedestal Concrete Pump ©Operator

RubbegTired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
Systemdmultiple engine, euclid, caterpillar and
similarover 50 cu. yds struck

1. Operators on hoists with three drums shall receive fifty ¢ents (50¢) per hour additional pay to the
regular rate of pay. The additional payfshall oe added 6 the regular rate and become the base rate for

the entire shift.

2. All heavy duty repairman and heavy ‘duty’'combination shall receive one dollar ($1.00) per hour tool
allowance in addition to theigregular rateyof pay and this shall become their base rate of pay.

3. Employees required toguibup and work in a hazardous material environment, shall receive Two
Dollars ($2.00) per haur in addition to their regular rate of pay, and that rate shall become the basic

hourly rate of pay,

4. A review of ro€k drilling 18icurrently pending. The minimum acceptable rate of pay for this classification
or type of work on public works projects is Laborer and Related Classifications/Group 5 (Driller) as
publishe@in theyDirectogs General Prevailing Wage Determinations. However, the published rate for
the craft/clagsificatiemsof Operating Engineer/Group 8 (Rock Drill or Similar Types) may be used by
cantractors toiperform rock drilling on public works projects.

# Indicates antapprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage
Apprentice Determinations Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a For classifications within each group, see Pages 7 through 11.

b Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

¢ Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

4 Includes an amount for Annuity.

€ Includes an amount withheld for supplemental dues.

f The Third Shift shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-time shall be paid

at the non-shift rate, Monday through Friday.


https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Laborer and Related Classifications #

Determination:
SC-23-102-2-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:
June 30, 2025** The rate to be paid for work performed after this date has been determined. |
must be paid and should be incorporated in contracts entered into now. Contact

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,

counties.

Wages and Employer Payments:

extend past this date, the new rate

Basic | Health ing | Other | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification? Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly

QX)) ¢| (1% X) Rate

cd (2 x)
Group 1 $0.67 | 8.0 |$71.69 | $93.630 | $93.630 | $115.570
Group 2 $0.67 | 8.0 [$72.24 | $94.455 | $94.455 | $116.670
Group 3 $0.67 | 8.0 |$72.79 | $95.280 | $95.280 | $117.770
Group 4 $0.67 | 8.0 [$74.34| $97.605 | $97.605 | $120.870
Group 5 $0.67 | 8.0 |$74.69 | $98.130 | $98.130 | $121.570
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Group 1
Boring Machine Helper (Outside)

Certified Confined Space Laborer
Cleaning and Handling of Panel Forms
Concrete Screeding for Rough Strike-Off
Concrete, Water Curing

Demolition Laborer, the cleaning of brick if performed by
an employee performing any other phase of demolition
work, and the cleaning of lumber

Fiberoptic Installation, Blowing, Splicing, and Testing
Technician on public right-of-way only

Fire Watcher, Limbers, Brush Loaders, Pilers and
Debris Handlers

Flagman

Gas, Oil and/or Water Pipeline Laborer

Laborer, Asphalt-Rubber Material Loader

Laborer, General or Construction

Laborer, General Cleanup

Laborer, Jetting

Laborer, Temporary Water and Air Lines

Plugging, Filling of Shee-Bolt Holes; Dry Packing of
Concrete and Patching

Post Hole Digger (Manual)

Railroad Maintenance, Repair Trackman and Road
Beds; Streetcar and Railroad Construction Track
Laborers

Rigging and Signaling

Scaler

Slip Form Raisers

Tarman and Mortar Man

Tool Crib or Tool House Laborer

Traffic Control by any method

Water Well Driller Helper

Window Cleaner

Wire Mesh Pulling - All Concrete Pouring Opera

floors, foundations, footings, curbs, gutters and
sidewalks

Concrete Curer-Impervious Membrane and Form Oiler

Cutting Torch Operator (Demolition)

Fine Grader, Highways and Street Paving, Airport,
Runways, and similar type heavy construction

Gas, Oil and/or Water Pipeline Wrapper-Pot Tender a
Form Man

Guinea Chaser

Headerboard Man-Asphalt

Installation of all Asphalt Overlay Fabric and Materials
used for Reinforcing Asphalt

Laborer, Packing Rod Steel and Pans

Membrane Vapor Barrier Installer

Power Broom Sweepers (small)

Riprap, Stonepaver, placing stone o ed
concrete

Roto Scraper and Tiller

Sandblaster (Pot Tende

Septic Tank Digger and

Tank Scaler and

riller, Jackhammer, 2 1/2 ft. drill steel or longer
i Pak-it Machine
s, Oil and/or Water Pipeline Wrapper - 6-inch pipe

Group 2 and over by any method, inside and out
Asphalt Shoveler mpact Wrench, Multi-Plate

Kettlemen, Potmen and Men applying asphalt, lay-kold,
creosote, lime caustic and similar type materials

Laborer, Fence Erector

Material Hoseman (Walls, Slabs, Floors and Decks)

Operators of Pneumatic, Gas, Electric Tools, Vibrating

Machines, Pavement Breakers, Air Blasting, Come-

bulk cement)
Cesspool Digger and Installer
Chucktender

mechanical tools not separately
eration of remote controlled
ection with Laborers work

an, coating, grouting, making of
Iking, diapering and including

Hole Digger
Slinger

Steel Headerboard Man and Guideline Setter
Trenching Machine, Hand Propelled

Group 4
Any Worker Exposed to Raw Sewage

Asphalt Raker, Luteman, Ironer, Asphalt Dumpman, and
Asphalt Spreader Boxes (all types)

Concrete Core Cutter (walls, floors or ceilings), Grinder
or Sander

Concrete Saw Man, Cutting Walls or Flat Work, Scoring
old or new concrete

Cribber, Shorer, Lagging, Sheeting and Trench Bracing,
Hand-Guided Lagging Hammer

Head Rock Slinger

High Scaler (including drilling of same)

Laborer, Asphalt-Rubber Distributor Bootman

Laser Beam in connection with Laborer's work

Oversize Concrete Vibrator Operator, 70 pounds and
over

Pipelayer

Prefabricated Manhole Installer

Sandblaster (Nozzleman), Water Blasting, Porta Shot-
Blast

Subsurface Imaging Laborer

Traffic Lane Closure, certified

Group 5
Blasters Powderman

Driller

Toxic Waste Removal

Welding, certified or otherwise in connection with
Laborers’ work
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Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hali
agreement, applicable to the particular craft, classification, or type of worker employed on the project,
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upao
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisi for
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWag
current or superseded determinations may be obtained by contacting the Office of the Direct

In the collective bargaining

e with the Director of

vhich the prevailing rate shall be paid
2 current determinations on the
ation.htm). Holiday provisions for
Unit'at (415) 703-4774.

sea

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel a tence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current dete ns on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDeterminatiomhtm). Travel'and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the @ Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations

a For classification within each group, see page 2.
b Includes an amount per hour worked for supplemental dues.
¢ Any hours worked over 12 hours in a single workday are do
d Saturdays in the same work week may be worked at strai
of God, or a situation beyond the employer’s control.

ut down during work week due to inclement weather or similar Act


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Parking and Highway Improvement (Striping, Slurry and Seal Coat Oper aborer)#

Determination:
SC-23-102-6-2025-1

Issue Date:
February 22, 2025

Expiration date of determination:
June 30, 2025** The rate to be paid for work performed after this date has been determined. |
must be paid and should be incorporated in contracts entered into now. Contact
(415) 703-4774.

extend past this date, the new rate

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,
and Ventura Counties.

Wages and Employer Payments:

Daily 6" & 7" Day | Holiday
Classification? Basic Health _ Va Total Overtime Overtime Overtime
(Journeyperson) Hourly and Pension Hours® | Hourly Hourly Hourly Hourly
Rate Welfare Rate Rate Rated Rate
(1% X) (1% X) (2 X)
Group 1 $46.65 $9.25 . 8.0 $72.21 $95.535 $95.535 $118.86
Group 2 $47.95 $9.25 $1.47 |3$0.56| 8.0 $73.51 $97.485 $97.485 $121.46
Group 3 $49.96 $1.47 | 3056 | 8.0 $75.52 | $100.500 $100.500 $125.48
Group 4 $51.70 $1.47 | $0.56| 8.0 $77.26 | $103.110 $103.110 $128.96

Recognized holidays:

Holidays upon which the gener
agreement, applicable to the parti

is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
Government Code. You may obtain the holiday provisions for the current determinations on the

ge Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
ions may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Industrial Relations. If the
shall be as provided in Se
Director's General Prevailing
current or superseded determi

vailing



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinationgyon the Diféctor's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel@nd/orSubsistefice requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit,at (425)#03-4774.

CLASSIFICATION GROUPS:

Group 1
Protective coating, Pavement sealing (repairs

and filling of cracks by any method to
parking lots, game courts and playgrounds,
and tracks, whether indoor or outdoor)

Truck Mounted Attenuator

Automatous Truck Mounted Attenuator

Installation of carstops

Traffic Control Person & Serviceman;
including work of installing and protecting
utility covers, traffic delineating devices,
posting of no parking and notifications for
public convenience

Asphalt Repair

Equipment Repair Technician

Truncated Dome Assitant

Decorative Asphalt Surfacing Applicator
Assistant

Group 2
Traffic Surface Abrasive Blaster

Pot Tender

Traffic Control Person/Certifig@d Traffiec Control
Person

Repairing and filling of cracks'amd'surface
cleaning on streetsghighways, ‘@nd airports
by any means, and other wark notidirectly
connected with the application of slurry seal

Slurry Seal Sgureegeeman (finisher)

Bob Cat/Skid Steer

Seal Rolier

Forklift

@roup 3
Traffic Delineating Device Applicator

Traffic Protective System Installer
Pavement Marking Applicator

Slurry Seal Applicator Operator (Line Driver-
including self-contained distribution units,
aggregate spreader truck)

Shuttleman (loader/slurry machine
operations) operation of all related
machinery and equipment; handling of
related materials

Truncated Dome Technician

Decorative Asphalt Surfacing Applicator

Group 4
Traffic Striping Applicator

Slurry Seal Mixer Operator

Power Broom Sweeper (operation of all
related trucks, machinery and
equipment; Handling of related
materials)

# Indicates an apprenticeable craft, The,current@pprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/ORPRL/PWAppWage/PWAppWageStart.asp).

a For classifications within gaeh group;isee Page 2.

b Includes an amount per hour workéasfor Supplemental Dues.

¢ Straight-time hours: 8 conseeutive hours per day. 40 hours over 5 consecutive days, Monday through Sunday shall constitute a week’s work

at straight time.

d The sixth consecutive day in the same work week may be worked at straight-time if job is shut down during work week due to inclement

weather.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-23-102-12-2024-2

Issue Date:
August 22, 2024

Expiration date of determination:

June 30, 2025** The rate to be paid for work performed after this date has been determined. |
must be paid and should be incorporated in contracts entered into now. Contact

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange

Counties.

Wages and Employer Payments:

CRAFT: TUNNEL WORKER (LABORER)

extend past this date, the new rate

ector - Research Unit for specific rates at

ernardino, San Luis Obispo, Santa Barbara, and Ventura

Recognized holidays:
Holidays upon which the gene

agreement, applicable to the 'pa
Industrial Relations. If the preva

Daily Saturday ?_'%ngy/
L. Basic Health Total Overtime Overtime ay
Classification? Hourl d . Other | Hour Hourl Hourl Hourl Overtime
(Journeyperson) ourly an aining e ours ourly ourly ourly Hourly
Rate Welfare Rate Rate° Rate¢ Rate
(1% X) (1% X) 2%
Group | $50.73 $9.25 $0.75 $0.67 8 $78.490 | $103.855 $103.855 $129.22
Group |l $51.05 $9.25 $0.75 $0.67 8 $78.810 | $104.335 $104.335 $129.86
Group llI $51.51 $0.75 $0.67 8 $79.27 | $105.025 $105.025 $130.78
Group V¢ $52.20 $0.75 $0.67 8 $79.96 $106.06 $106.06 $132.16
Group V $53.05 $0.75 $0.67 8 $80.81 | $107.335 $107.335 $133.86

ling hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
tlcular craft, classification, or type of worker employed on the project, which is on file with the Director of
ng rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsiste ments to each worker to

Classifications:

Group | Group |

Batch Plant Laborer Chemical Grout Jetman

Bottom Lander Chucktender, Cabletender

Changehouseman Concrete crew-include Rodders

Dumpman Spreaders

Outside Dumpman Grout Mixerman Segment Erector

Loading and Unloading Agitator Cars Grout Pumpman Steel Form Raiser and Setter

Nipper Operating of Troweling Timberman, Retimberman, wood or steel
Pot Tender using mastic or other materials Machines Tunnel Concrete Finisher

Rollover Dumpman Vibratorman, Jack

Shotcrete Man (helper) (except drill

Subsurface Laborer (non-miner)

Swamper/Brakemen (Brakeman and
Switchman on tunnel work)

Tool Man

Top Lander

Tunnel Materials Handling Man

Group IV
Shaft and Raise Workd

Diamond Driller
HDPE Membrane Vapor Barrier Welder
Miner - Tunnel (hand or machine)

Group V
Welder, certified as required

Placer Operator

a For classifications within each g
b Includes an amount per hour work
¢ All work performed over i
4 The classification “Shaft an

This classification shall apply

plemental dues.

ingle work day shall be paid for at double time (2x).

" shall be applicable to all work from the entrance to the shaft or raise and including surge chambers.
Il work involving surge chambers up to ground level.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Cement Mason®

Determination:
SC-23-203-2-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:

June 30, 2025* Effective until superseded by a new determination issued by the Director of In elations. Contact the Office of the

Director — Research Unit at (415) 703-4774 for the new rates after 10 days from piration d If no subsequent determination is issued.
Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riversi ino, San Luis Obispo, Santa Barbara, and Ventura
Counties.

Wages and Employer Payments:

Basic | Health
Hourly and

ing | Other | Hours | Total Daily Saturday | Sunday/
Hourly | Overtime | Overtime | Holiday

Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1% X)P| (1% X)"b Rate
¢ (2 X)

Cement Mason, Curb and
Gutter Machine Operator; Clary
and Similar Type of Screed
Operator (Cement only);
Grinding Machine Operator (all
types); Jackson Vibratory, Texas
Screed and Similar Type Scre
Operator; Scoring Machine
Operator

$10.85 $7.47 $0.64 |$0.23 | 8.0 |$73.52| $96.27 $96.27 | $119.02

Magnesite, magnesite-te
and mastic composition, Ep
Urethanes and exotic coatings
Dex-O-Tex

$45.62 | $8.83 | $10.85 $7.47 $0.64 | $0.23| 8.0 |$73.64| $96.45 $96.45 | $119.26

Floating and Troweling Machine

Operator $45.75 | $8.83 | $10.85 $7.47 $0.64 | $0.23 | 8.0 |$73.77 | $96.645 | $96.645 | $119.52




Determination: SC-23-203-2-2024-1
Page 2 of 2

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hali
agreement, applicable to the particular craft, classification, or type of worker employed on the project,
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upc
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisi for
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWag

current or superseded determinations may be obtained by contacting the Office of the Direct

In the collective bargaining

e with the Director of

vhich the prevailing rate shall be paid

2 curre determinations on the
tion.htm). Holiday provisions for

Unit'at (415) 703-4774.

sea

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel a tence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current dete ns on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDeter tm). Traveland/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of th Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
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GENERAL PREVAILING WAGE DETERMINATION MADE BY

THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: “TEAMSTER (APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

Determination:
SC-23-261-2-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:

June 30, 2025* Effective until superseded by a new determination issued b
Relations. Contact the Office of the Director — Research Unit (415) 703-

from the expiration date, if no subsequent determination is issued.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, O

Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer pay

, Riverside

ro ustrial
ates after 10 days

San Bernardino, San Luis

Saturda .
e Basic ve Overtim)e/ Sunday/Hollday
Classification? Overtime
(Journeyperson) Hourly Hours ourly Hourly Hourly Rate
Rate ateP RateP 2 %)
1% X) (1%2 %)

Group | $39.59 $94.975 $94.975 $114.77
Group |l $95.20 $95.20 $115.07
Group Il $95.395 $95.395 $115.33
Group IV $95.68 $95.68 $115.71
Group V $95.725 $95.725 $115.77
Group VI $95.77 $95.77 $115.83
Group VI $96.145 $96.145 $116.33
Group VIlI $96.52 $96.52 $116.83
Group IX $96.82 $96.82 $117.23
Group X $97.27 $97.27 $117.83
Group Xl $98.02 $98.02 $118.83

Employe: :

Type of | » Amount per Hour
Health and $20.37

Pension $9.00

Vacation and Holiday® | $3.60

Training $2.02

Other $0.60




Determination: SC-23-261-2-2024-1

Page 2 of 7
Wages and total hourly rates (including employer payments):
Dail Saturda .
Classification¢ Basic Total Overti)r/ne Overtimg Sunday/Hollday
assification Overtime
(Subjourneyman) Hourly Hours Hourly Hourlg/ Hourlg/ Hourly Rate
Rate Rate Rate Rate 2 %)
(1% x) (1v2x)
0-2000 hours $25.80 8 $60.24 $73.14 $73.14 $86.04
2001-4000 hours $27.80 8 $62.49 $76.39 $76.39 $90.29
4001-6000 hours $29.80 8 $64.74 $79.64 $79.64 4.54
Over 6000 hours and thereafter at journeyman rates.
Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $20.37
Pension $9.00
Vacation and Holiday® | $2.45 ($2.70 for 2001-4000 hours; $2.95 for 4001
Training $2.02
Other $0.60

Recognized holidays:

ork shall be paid, shall be all
articular craft, classification, or type of
Industrial Relations. If the prevailing
upon which the prevailing rate shall be paid
. You may obtain the holiday provisions for
g Wage Determinations Website

ination.htm). Holiday provisions for current or superseded
e Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Determination: SC-23-261-2-2024-1

Page 3 of 7

PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

CRAFT: *TEAMSTER (SPECIAL SHIFT)

(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

SC-23-261-2-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:

June 30, 2025* Effective until superseded by a new determination issuet
Relations. Contact the Office of the Director — Research Unit (415) 703-4
from the expiration date, if no subsequent determination is issued.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mo
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including emplaoye

tor of Industrial
ew rates after 10 days

Employer P

Daily Saturday .
Classification? Basic Overtime Overtime Surg\c’;lé/ﬂglel}day
(Journeyperson) Hourly Hour ol Hourly Hourly Hourly Rate

Rate ate RateP RateP (1%2 2 %)

(1% x) X)
Group | $76.18 $96.475 $96.475 $116.77
Group Il 76.33 $96.70 $96.70 $117.07
Group 1l $76.46 $96.895 $96.895 $117.33
Group IV $76.65 $97.18 $97.18 $117.71
Group V $76.68 $97.225 $97.225 $117.77
Group VI $76.71 $97.27 $97.27 $117.83
Group VII 8 $76.96 $97.645 $97.645 $118.33
Group VI 8 $77.21 $98.02 $98.02 $118.83
Group 1X 8 $77.41 $98.32 $98.32 $119.23
Group X 8 $77.71 $98.77 $98.77 $119.83

8 $78.21 $99.52 $99.52 $120.83

Type of Fund Amount per Hour
Health and Welfare $20.37

Pension $9.00

Vacation and Holiday® | $3.60

Training $2.02

Other $0.60




Determination: SC-23-261-2-2024-1

Page 4 of 7
Wages and total hourly rates (including employer payments):
Classification® Basic Total O\I/:)ea;ili)r/ne SaturQay Sunday/HoIiday
assification Hour Hours Hourl Hourl Overtime Overtime
(Subjourneyman) RO urly y g’ Hourly Rate® Hourly Rate
ate Rate Rate (1v5%) 2 %)
(1% X)
0-2000 hours $25.80 8 $60.24 $73.14 $73.14 $86.04
2001-4000 hours $27.80 8 $62.49 $76.39 $76.39 $90.29
4001-6000 hours $29.80 8 $64.74 $79.64 $79.64 4.54
Over 6000 hours and thereafter at journeyman rates.
Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $20.37
Pension $9.00
Vacation and Holiday® | $2.45 ($2.70 for 2001-4000 hours; $2.95 for 4001
Training $2.02
Other $0.60

Recognized holidays:
ork shall be paid, shall be all

articular craft, classification, or type of
Industrial Relations. If the prevailing
upon which the prevailing rate shall be paid
. You may obtain the holiday provisions for
g Wage Determinations Website

ination.htm). Holiday provisions for current or superseded
e Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-23-261-2-2024-1
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: *TEAMSTER (SECOND SHIFT)
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

Determination:
SC-23-261-2-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:
June 30, 2025* Effective until superseded by a new determination issuet
Relations. Contact the Office of the Director — Research Unit (415) 703-4
from the expiration date, if no subsequent determination is issued.

tor of Industrial
ew rates after 10 days

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mo
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including emplq

o Basic Tot rlli?/ne Saturplay Sunday/HoIiday
Classification? | H e Hour ourl Overtime Overtime
(Journeyperson) Hourly ours / 3’ Hourly Rate” Hourly Rate

Rate e Rate (132 X) (2 %)
(1%2 %)
Group | 7.18 $97.975 $97.975 $118.77
Group |l .33 $98.20 $98.20 $119.07
Group Il $77.46 $98.395 $98.395 $119.33
Group IV $77.65 $98.68 $98.68 $119.71
Group V $77.68 $98.725 $98.725 $119.77
Group VI $77.71 $98.77 $98.77 $119.83
Group VI 8 $77.96 $99.145 $99.145 $120.33
Group VIII 8 $78.21 $99.52 $99.52 $120.83
Group IX 8 $78.41 $99.82 $99.82 $121.23
Group X 8 $78.71 $100.27 $100.27 $121.83
8 $79.21 $101.02 $101.02 $122.83

Employer P

Type of Fund Amount per Hour

Health and Welfare $20.37

Pension $9.00

Vacation and Holiday® | $3.60

Training $2.02

Other $0.60




Determination: SC-23-261-2-2024-1

Page 6 of 7
Wages and total hourly rates (including employer payments):
Classification® Basic Total O\I/:)ea;ili)r/ne SaturQay Sunday/HoIiday
assification Hour Hours Hourl Hourl Overtime Overtime
(Subjourneyman) RO urly y g’ Hourly Rate® Hourly Rate
ate Rate Rate (1v5%) 2 %)
(1% X)
0-2000 hours $25.80 8 $60.24 $73.14 $73.14 $86.04
2001-4000 hours $27.80 8 $62.49 $76.39 $76.39 $90.29
4001-6000 hours $29.80 8 $64.74 $79.64 $79.64 4.54
Over 6000 hours and thereafter at journeyman rates.
Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $20.37
Pension $9.00
Vacation and Holiday® | $2.45 ($2.70 for 2001-4000 hours; $2.95 for 4001
Training $2.02
Other $0.60

Recognized holidays:
Holidays upon which the general prevailing hourly wage rat i ork shall be paid, shall be all
holidays in the collective bargaining agreement, applicak articular craft, classification, or type of
ichi i Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate; the holidays upon which the prevailing rate shall be paid
. You may obtain the holiday provisions for
the current determinations on the Directogs > g Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWag ination.htm). Holiday provisions for current or superseded
determinations may be obtained by contacti e Office of the Director — Research Unit at (415) 703-4774.

ent:
ections 1773.1 and 1773.9, contractors shall make travel and/or
er to execute the work. You may obtain the travel and/or subsistence

PreWageDetermination.htm). Travel and/or subsistence
erseded determinations may be obtained by contacting the Office of the


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Classifications:

Group |
Warehouseman and Teamster

Group Il

Driver of Vehicle or Combination of Vehicles - 2 axles

Traffic Control Pilot Car, excluding moving heavy
equipment permit load

Truck Mounted Power Broom

Group I
Driver of Vehicle or Combination of Vehicles - 3 axles
Bootman

Cement Mason Distribution Truck

Fuel Truck Driver

Water Truck - 2 axles

Dump Truck of less than 16 yards water level
Erosion Control Driver

Group IV

Driver of Transit Mix Truck-Under 3 yds
Dumpcrete Truck Less than 6% yards water level
Truck Repairman Helper

Group V

Water Truck 3 or more axles
Warehouseman Clerk
Slurry Truck Driver

Group VI
Driver of Transit Mix Truck -
Dumpcrete Truck 6% yds w
Driver of Vehicle or Combi
more axles
Driver of Oil Spreads
Dump Truck 16 yds

a For classifications within each group, see Page 7.

Side Dump Trucks
Flow Boy Dump Trucks

Group VIl

A Frame, Swedish Crane or Similar
Forklift Driver

Ross Carrier Driver

Group VI
Dump Truck of 25 yds to
Truck Repairman
Water Pull Single
Welder

ardsw el

Group IX

and Utility Working Truck Driver, including

Truck and Plastic Fusion, limited to Pipeline

amd Utility Work

Dump Truck and Articulating - 50 yards or more water
level

Water Pull Single Engine with attachment

Group Xl

Water Pull Twin Engine

Water Pull Twin Engine with attachments

Winch Truck Driver - $0.25 additional when operating
a Winch or similar special attachment

b Rate applies to the first 4 daily overtime hours on weekdays and the first 12 hours on Saturday. All other
overtime is paid at the Sunday/Holiday double-time rate.

¢ Includes an amount for Supplemental Dues.

4 Subjourneymen may be employed at a ratio of one subjourneyman for every five journeymen.
€ The third shift shall work 6.5 hours, exclusive of meal period, for which 8-hours straight time shall be paid
at the non-shift rate, Monday through Friday.


https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-31-X-41-2025-1

Issue Date:
February 22, 2025

Expiration date of determination:
June 30, 2025** The rate to be paid for work performed after this date has been determined. |
must be paid and should be incorporated in contracts entered into now. Contact

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,

counties.

Wages and Employer Payments:

Craft: Drywall Installer/Lather (Carpenter)*

extend past this date, the new rate
ector - Research Unit for specific rates at

Bernardino, San Luis Obispo, Santa Barbara and Ventura

Basic | Health | Pensi Other | Hours | Total Daily Saturday | Sunday/
Hourly and b Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
1%X)¢| (1% X)¢| Rate
(2 X)
Drywall Installer/Lather $50.29 $6.16 $7.46 $0.72 | $4.77 | 8.0 |$78.15|$103.295 | $103.295 | $128.44

Determination:
SC-31-X-41-2025-1A

Issue Date:
February 22, 2025

Expiration date of determina
June 30, 2025* Effective until su

seded by a new determination issued by the Director of Industrial Relations. Contact the Office of the

Director - Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.




Determination: SC-31-X-41-2025-1 and SC-31-X-41-2025-1A

Page 2 of 2

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis@bispe, Santa Barbara and Ventura

counties

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours il otal Daily Saturday | Sunday/
Hourly and and Haurly [*Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) a Rate Rate Hourly
1%X)c| (1%X)¢| Rate
(2 X)
Stocker, Scrapper $21.45| $4.75 $0.00 $8.46 $0472 1$0.00 | 8.0 |$35.38 | $46.105 | $46.105 | $56.83

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday workishalllbe paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code#You may obtainthe holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Websitef(http://www.dir€a.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by‘€antacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 @nd 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel ap@/@nsubsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.goVlOPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtaifed by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current @pprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRLIPWAppWage/PWAppWageStart.asp).
@ Includes an amount per hour warkedor supplémental dues.

b Includes an amount for Annuity.

¢ Rate applies to the first 4dailyzovertime hours and to the first 8 hours on Saturday. All other overtime will be paid the Sunday and Holiday
double time rate. Saturdays‘n,the sameworkweek may be worked at straight-time if job is shut down during the normal work week due to

inclement weather.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-62-X-999-2025-1

Issue Date:
February 22, 2025

Expiration date of determination:

December 31, 2025** The rate to be paid for work performed after this date has been determi
rate must be paid and should be incorporated in contracts entered into now. Con

rates at (415) 703-477.

Localities:

All localities within Imperial, Los Angeles, Orange, Riverside, San Diega
Bernardino and San Luis Obispo counties are detailed below 2.

Wages and Employer Payments:

Craft: Elevator Constructor”

e Office o

ara and Ventura counties. Portions of Kern, San

rk will extend past this date, the new
Director - Research Unit for specific

more than 5 years) ©

Recognized holidays:
Holidays upon which the ge

agreement, applicable to the p
Industrial Relations. If the preva

Basic | Health | Pension Other | Hours Total Daily Saturday | Sunday/
Hourly and b Hourly | Overtime | Overtime | Holiday
Classification Rate Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
1%X)d]| 1%X)?| Rate
Mechanic $69.43 | $1 21.36 | $6.31 $0.80 | $1.60| 8.0 |$115.775 |$150.490 | $150.490 | $185.205
Mechanic (employed in
Helper © $21.36 | $4.42 $0.80 | $1.60| 8.0 |$93.055 |$117.355 |$117.355 | $141.655
Helper (employed in industry
$21.36 | $5.38 $0.80 | $1.60| 8.0 |$94.015 |$118.315 | $118.315 | $142.615

g hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
icular craft, classification, or type of worker employed on the project, which is on file with the Director of
g rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid

shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm)
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Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsiste ments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations'on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and ubsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Researc [

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the P Apprentice Determinations

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
a Applies to that portion of these counties south of the Tehachapi Line. For more informatio ffice of the Director — Research Unit.
b Includes an amount for Annuity Trust Fund.

¢ Includes an amount for 8 paid holidays.

d For Contract Service work only. All other overtime is paid at the Sunday/Holida
¢ Ratio: The total number of Helpers employed shall not exceed the number of
new cables on existing elevator installations, the Company may use two (2)
Two (2) Helpers, Apprentices or Assistant Mechanics to each three (3)
information on the use of Helpers, contact the Office of the Director —

cs on any one job. When removing old and installing
ptices or Assistant Mechanics to one (1) Mechanic.
[ ay be employed in Contract Service work only. For more


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

SC-63-12-23-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:

July 31, 2025* Effective until superseded by a new determination issued by the Director of Indu
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from

Localities:

Craft: Dredger (Operating Engineer)#

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riversi
and Ventura counties.

Wages and Employer Payments:

piration dat

lations. Contact the Office of the
If no subsequent determination is issued.

ino, San Diego, San Luis Obispo, Santa Barbara,

Basic | Health | Pension | Vacation | Traini ours Total Daily Saturday | Sunday | Holiday
Hourly | and a and Hourly | Overtime | Overtime | Overtime | Overtime
Classification Rate | Welfare Holida Rate Hourly Hourly Hourly Hourly
b Rate Rate Rate Rate
Q1%X) | (1vnX)¢ (2 X) (3X)
Chief Engineer,
Deck Captain $1. $0.15 8 $101.70 | $132.25 | $132.25 | $162.80 | $223.90
Leverman $1.10 | $0.15 8 $104.70 | $136.75 | $136.75 | $168.80 | $232.90
Watch Engineer,
Deckmate $1.10 | $0.15 8 $98.62 | $127.63 | $127.63 | $156.64 | $214.66
Winchman (Stern
Winch on $1.10 | $0.15 8 $98.07 | $126.805 | $126.805 | $155.54 | $213.01
Dredge)
Fireman-Oiler,
Leveehand,
Deckhand (can
operate anchor $1.10 | $0.15 8 $97.53 | $125.995 | $125.995 | $154.46 | $211.39
scow under
direction of mate),
Bargeman
Dozer Operator $58.13 | $13.20 | $18.90 $7.25 $1.10 | $0.15 8 $98.73 | $127.795 | $127.795 | $156.86 | $214.99
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Basic | Health | Pension | Vacation | Training | Other | Hours Sunday | Holiday
Hourly and a and Overtime | Overtime
Classification Rate | Welfare Holiday Hourly Hourly

b Rate Rate

(2 X) (3X)

Hydrographic

Surveyor $59.56 | $13.20 | $18.90 $7.25 $1.10 | $0.15 8 $159.72 | $219.28
Barge Mate $57.54 | $13.20 | $18.90 $7.25 $1.10 | $0.15 8 $126.91 | $155.68 | $213.22
Welder $59.52 | $13.20 | $18.90 $7.25 $1.10 | $0.15 8 $129.88 | $159.64 | $219.16

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday wor.
agreement, applicable to the particular craft, classification, or type of Worker S
Industrial Relations. If the prevailing rate is not based on a collectively barga
shall be as provided in Section 6700 of the Government Code. You )liday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http: // ( RL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by con he Office'of the Director — Research Unit at (415) 703-4774.

.@ paid, shall be all holidays in the collective bargaining
ployed © € project, which is on file with the Director of

ate, the holidays upon which the prevailing rate shall be paid

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773: ctors shall make travel and/or subsistence payments to each worker to
rovisions for the current determinations on the Director's General Prevailing

ageDetermination.htm). Travel and/or subsistence requirements for current

Wage Determinations Website (http://www.dir.ca.
or superseded determinations may be obtained

MISCELLANEOUS PROVISION:
Employees required to suit up and work_ig
regular rate of pay, and that rate shall e basic hourly rate of pay.

# Indicates an apprenticeable craft.
Website (http://www.dir.ca.gov/
& Includes an amount for annuity.
b Includes an amount for
¢ Rate applies to the first 4

ours and first 12 hours on Saturdays. All other time is paid at the Sunday overtime rate.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Landscape Operating Engineer?

Determination:
SC-63-12-33-2025-1

Issue Date:
February 22, 2025

Expiration date of determination:
October 31, 2025* Effective until superseded by a new determination issued by the Director o
Director - Research Unit at (415) 703-4774 for the new rates after 10 days from iration da

Localities:

and Ventura Counties.

Wages and Employer Payments:

Basic | Health Hours | Total Daily/ Sunday | Holiday
Hourly and Hourly | Saturday | Overtime | Overtime
Classification Rate | Welfare Rate | Overtime | Hourly Hourly
(Journeyperson) Hourly Rated Rated
Rate® (2X) (3X)
(1% X)

Landscape Operating

Engineer:

Backhoe Operators;

Skidsteer; Forklifts-Tree

Planting Equipment (jobsite);

HDR Welder-Landscape,

Irrigation, Operating $15.65 $3.95 $1.10 | $0.15 8.0 | $84.56 | $109.815 | $135.070 | $185.580

Engineers’ Equipment;

Mulching Tractors; Rolle

Operators; Rubber-tired &

Track Earthmoving

Equipment; Skiploader

Operators; Trencher-31

horsepower and up
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Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hali
agreement, applicable to the particular craft, classification, or type of worker employed on the project,
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upc
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisi for
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWag
current or superseded determinations may be obtained by contacting the Office of the Direct

In the collective bargaining

e with the Director of

vhich the prevailing rate shall be paid
2 current determinations on the
ation.htm). Holiday provisions for
Unit'at (415) 703-4774.

sea

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel a tence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current dete ns on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDeterminatiomhtm). Travel'and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the @ Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations

2 Includes an amount for the Defined Contribution Plan (Annuity).
b Includes an amount per hour worked for supplemental dues.
¢ Rate applies to the first four overtime hours daily and the firs >aturday. Thereafter use the Sunday overtime rate.

on holidays except Labor Day and the 1st Saturday following the


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Landfill Worker (Operating Engineer)

Determination:
SC-63-12-41-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:
June 30, 2025** The rate to be paid for work performed after this date has been determined. |
must be paid and should be incorporated in contracts entered into now. Contact ice of the
(415) 703-4774.

extend past this date, the new rate

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Ri i Bernardino, San Diego, San Luis Obispo, Santa Barbara,

and Ventura Counties.

Wages and Employer Payments:

. . Sunday
e Vacation Total Dally/H(_)hday Overtime
Classification q . d | Overtime |
(Journeyperson) H an Pension an Hours | Hourly Hourly Rate Hourly
Welfare 2 Holiday ° Rate ¢ p Rate
(1% X) @)
Heavy Duty Repairman and/or Welder $40.00 $6.31 $9.65 $0.77¢ 8.0 | $56.73 $69.65 $89.65
Equipment Operator I $30.50 $6.13 $9.65 $0.591 8.0 | $46.87 $55.40 $70.65
Equipment Operator |l $31.50 $6.15 $9.65 $0.619 8.0 | $47.91 $56.90 $72.65
PM Tech 2.75 $6.17 $9.65 $0.63" 8.0 | $49.20 $58.775 $75.15
Laborer/Spotter $23.00 $5.98 $4.07 $0.44! 8.0 | $33.49 $38.57 $50.07

Recognized holidays:
Holidays upon which the general
agreement, applicable to t [
Industrial Relations. If the

y wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
raft, classification, or type of worker employed on the project, which is on file with the Director of

is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Secti e Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-63-12-41-2024-1
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Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsiste ments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations'on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/@x subsistefice requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Researc it a

a Includes amounts for Sick Leave and Health Insurance that apply to the first 173.33 hours
b This amount applies to the first 173.33 hours worked per month.

¢ Computation is based on the first year of employment. This rate should be increased by
footnotes.

d Rate applies to all hours worked in excess of forty (40) hours in a workweek or in excess of ei 8) hours in any one day. Rate also applies to
sixth consecutive day of work. For any daily hours worked in excess of twelve s, the Sunday overtime rate would apply.

¢ $1.54 after 2 years of service; $2.31 after 5 years of service.
"$1.17 after 2 years of service; $1.76 after 5 years of service.
9$1.21 after 2 years of service; $1.82 after 5 years of service.
h$1.26 after 2 years of service; $1.89 after 5 years of service.
'$0.88 after 2 years of service; $1.33 after 5 years of service.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Gunite Worker (Laborer)

Determination:

SC-102-345-1-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:

June 30, 2025** The rate to be paid for work performed after this date has been determined. |
must be paid and should be incorporated in contracts entered into now. Contact

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,

and Ventura counties.

Wages and Employer Payments:

extend past this date, the new rate
ector - Research Unit for specific rates at

Bernardino, San Diego, San Luis Obispo, Santa Barbara,

Basic | Health | Pension | Vacation r Daily Daily Saturday | Saturday | Sunday/
Hourly and and ourly | Overtime | Overtime | Overtime | Overtime | Holiday
Classification Rate 2 | Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime
(Journeyperson) b Rate Rate Rate Rate Hourly
L1»%X)°¢ (2 X) 1 X) (2 X) ¢ Rate
de (2 x)
Ground Wire
Man,
Nozzleman, $53.48 | $9.25 $0.21 | 8.0 $78.59 | $105.33 | $132.07 | $105.33 | $132.07 | $132.07
Rodman
Gunman $53.48 | $9.25 $0.21 | 8.0 $78.59 | $105.33 | $132.07 | $105.33 | $132.07 | $132.07
Reboundman $48.99 | $9. $0.21 | 8.0 $74.10 | $98.595 | $123.09 | $98.595 | $123.09 | $123.09
Entry-Level
Gunite Worker
Step 1 ' (0-1000 $35.8 $0.18 | 8.0 $57.85 | $75.77 $93.69 $75.77 $93.69 $93.69
hours)
Entry-Level
St‘gstgfvz’fggit $37.84 | $6.18 |$9.30 |$6.35 |$0.18|8.0 |$59.85|$78.77 |$97.69 |$78.77 |$97.69 |$97.69
2000 hours)
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Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hali
agreement, applicable to the particular craft, classification, or type of worker employed on the project,
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upc
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisi for
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWag
current or superseded determinations may be obtained by contacting the Office of the Direct

In the collective bargaining

e with the Director of

vhich the prevailing rate shall be paid
2 current determinations on the
ation.htm). Holiday provisions for
Unit'at (415) 703-4774.

sea

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel a tence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current dete ns on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDeterminatiomhtm). Travel'and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the @ Research Unit at (415) 703-4774.

a Employees working from a Bos’n’s Chair or suspended from a rope or cable eceive $0.40/hour above this rate.
b Includes an amount per hour worked for Supplemental Dues.
¢ Rate applies to the first 3 overtime hours.

d Rate applies to the first 11 overtime hours.

€ In the event it is not reasonably possible to complete forty ( 0 an eight (8) hour day shift, Monday through Friday, then the
balance of the forty (40) hours may be worked on Saturdayat the straig rate.

f Ratio is one Entry-Level Gunite Worker for the 1st 4 Jou the job (although the Entry-Level Gunite Worker may be the 2nd worker
on the job) and 1 Entry-Level Gunite Worker for every 4 Jou en thereafter (the Entry-Level Gunite Worker may not be on the job until after

all 4 Journeymen are on the job).



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-102-507-1-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:

June 30, 2025** The rate to be paid for work performed after this date has been determined. |
must be paid and should be incorporated in contracts entered into now. Contact

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, RIi

Counties.
Wages and Employer Payments:

Craft: Housemover (Laborer)

ice of the

extend past this date, the new rate

ctor - Research Unit for specific rates at

Bernardino, San Luis Obispo, Santa Barbara and Ventura

Basic | Health | Pensiong Vace ing | Other | Hours | Total Daily Saturday | Sunday/
Hourly and b Hourly | Overtime | Overtime | Holiday
Classification Rate Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
Q¥veX)c| (1%X)°¢ Rate
d (2 X)
Housemover $4393 | $ $12.07 5.02 $0.80 |$0.57 | 8.0 |$71.64| $93.605| $93.605| $115.57

Recognized holidays:

Holidays upon which the general prevaili

Director's General Prevailing Wag
current or superseded determi

Travel and/or subsistence
In accordance with Labor Code
execute the work. You may obtait

ayment:
ections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
e travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

ment Code. You may obtain the holiday provisions for the current determinations on the
ohs Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm)
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm)

Determination: SC-102-507-1-2024-1
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2 Includes Supplemental Dues contribution.
b Include an amount for Contract Administration Fund ($0.09), Contract Compliance Trust Fund ($0.30)
Trusts' Administrative Trust Fund ($0.06).

¢ Any hours over 12 hours in a single workday are double time.

dIf the employee is unable to complete the forty (40) hours during the normal workweek, Monday thr
situation beyond the employers control, then the balance of the forty (40) hours may be wor
same workweek.

d ($0.12), and Laborers

due to inclement weather or a
e straight-time rate in the




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-102-882-1-2024-2

Issue Date:
August 22, 2024

Expiration date of determination:
June 30, 2025** The rate to be paid for work performed after this date has been determined. |
must be paid and should be incorporated in contracts entered into now. Contact

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,

and Ventura Counties.

Wages and Employer Payments:

Craft: Asbestos and Lead Abatement (Laborer) #

extend past this date, the new rate

Abatement Worker

Basic | Health | Pensi Vac Hours | Total Daily Saturday | Sunday/
Hourly and d Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare liday? Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate® Hourly
Q¥ X) | 1L¥%X) Rate
(2 X)
Asbestos and Lead

$43.88 9.25 12.07 $5.02 $0.85 | $0.51 | 8.0 |$71.58| $93.52 $93.52 | $115.46

Note:
Asbestos Abatement must be trai
Labor Code 6501.5 and the Calif
License Board and registe i
Contractors Abatement R

Recognized holidays:
Holidays upon which the general

DOSH at (916) 574-2993.

vailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the




Determination: SC-102-882-1-2024-2
Page 2 of 2

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or

SiStence requirements for current
15) 703-4774.

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm).
or superseded determinations may be obtained by contacting the Office of the Director — R

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the P

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Includes an amount for supplemental dues.

b Includes amounts for Center for Contract Compliance, Contract Administrati
Fund.

¢ Saturdays in the same work week may be worked at straight-time if the job is
weather, or reasons beyond the control of the employer.

ndustry Fund, and Laborers' Trust Administrative Trust

down during the normal work week due to inclement


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Horizontal Directional Drilling (Laborer)*

Determination:
SC-102-1184-1-2024-1

Issue Date:

August 22, 2024

Expiration date of determination:

June 30, 2025** The rate to be paid for work performed after this date has been determined. |
must be paid and should be incorporated in contracts entered into now. Contact

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,
and Ventura Counties.

Wages and

Employer Payments:

ice of the

extend past this date, the new rate

ector - Research Unit for specific rates at

Bernardino, San Diego, San Luis Obispo, Santa Barbara

Recognized holidays:
Holidays upon which the gener
agreement, applicable to the parti

Basic | Health ing | Other | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1% X) | 1¥%X)P Rate
(2 X)
Group 1 (Drilling Crew Laborer) $3.55 $0.46 $1.08 | 8 $68.10 | $90.77 | $90.77 |$113.44
ﬁ;%‘fgr)z (Vehicle Operator/ $355 |$0.46 |$1.08 |8 $68.27 | $91.025 | $91.025 | $113.78
Group 3 (Horizontal Directional
Drill Operator) $3.55 $0.46 $1.08 | 8 $70.12 | $93.80 $93.80 | $117.48
Group 4 (Electronic Tracking
Locator, Subsurface Imaging $8.42 $3.55 $0.46 $1.08 | 8 $72.12 | $96.80 | $96.80 | $121.48
Laborer)

revailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
lar craft, classification, or type of worker employed on the project, which is on file with the Director of

Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the




Determination: SC-102-1184-1-2024-1
Page 2 of 2

Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or

SiStence requirements for current
15) 703-4774.

(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
2 Includes an amount for Supplemental Dues.

bIn the event, due to inclement weather, major equipment breakdown, or simj
hours of work Monday through Friday, then the balance of the forty (40) hou

od, it is not reasonably possible to complete forty (40)
okked on Saturday at the straight-time rate.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: LANDSCAPE/IRRIGATION LABORER/TENDER?

Determination:
SC-102-X-14-2024-2

Issue Date:
August 22, 2024

Expiration date of determination

July 31, 2025** The rate to be paid for work performed after this date has been determined. If
be paid and should be incorporated in contracts entered into now. Contact the Offi

703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,

f the Direc

extend past this date, the new rate must

- Research Unit for specific rates at (415)

Bernardino, San Luis Obispo, Santa Barbara, and Ventura

Counties.
Wages and Employer Payments:
Basic | Health | Pensio Other | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Rate Hourly Hourly | Overtime
RateP RateP ¢ Hourly
(1%X) | (1%X) Rate
(2 X)
Landscape/Irrigation Laborer $42.07 2 $12.07 | $5.02 $0.80 | $0.50| 8.0 |$69.71| $90.745 | $90.745 | $111.78
Landscape Hydro Seeder $43.17 | $9.25 2.07 | $5.02 $0.80 | $0.50| 8.0 |$70.81 | $92.395 | $92.395 | $113.98

Determination:
SC-102-X-14-2025-1A

Issue Date:
February 22, 2025

Expiration date of determi
July 31, 2025* Effective until s
Director — Research Unit at (415

rseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
3-4774 for new rates after 10 days from the expiration date if no subsequent determination is issued.




Determination: SC-102-X-14-2024-

Page 2 of 2

Localities:

2

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis@bispe, Santa Barbara, and Ventura

Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours Y\ otal Daily Saturday | Sunday/
Hourly and and Hourly [“Overtime | Overtime | Holiday
o :
Classification Rate | Welfare Holiday Rate I—ét;t:(relg/ II:-ngtuertl)y(/: Olillﬁ[]tlr:;e
1% X) | 1%X) Rate
(2 X)
Landscape/lrrigation Tender ¢ $21.45| $3.90 $2.19 $1.18 $0.0071$0.00 | 8.0 | $28.72 | $39.445 | $39.445 | $50.17

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shaill’be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker@mployed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate; the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. Youimay obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://vwaav.dir.cagov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting they@iiice of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, cantractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/@F subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.g@:gev/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtain€d by eontacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. ThefeurrentiapprentiCé wage rates are available on the Prevailing Wage Apprentice Determinations Website
(http://lwww.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Includes an amount per hour worked\for Supplemental Dues.

b Rate applies to first 4 daily oveftime Rours anddhe first 12 hours on Saturday. All other time is paid at the Sunday and Holiday double-time

rate.

¢ Saturdays in the same warkgweek may. be worked at straight-time if adverse weather or jobsite ground conditions require that the job be shut
down for one or more workdays duringsthe regular workweek.
d The first employee on the jobsite shall be a Landscape/Irrigation Laborer; the second employee on the jobsite must be an Apprentice or a
Landscape/Irrigation Laborer; andithe third and fourth employees may be Tenders. The fifth employee on the jobsite shall be a
Landscape/Irrigation Laborer; the sixth employee must be an Apprentice or a Landscape/Irrigation Laborer; and the seventh and eight

employees may be Tenders. Thereafter, Tenders may be employed with Landscape/Irrigation Laborers in a 50/50 ratio on each jobsite.
However, plant establishment may be performed exclusively by Landscape/Irrigation Tenders without the supervision of a Journeyman.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
Craft: TREE MAINTENANCE (LABORER) !

(APPLIES ONLY TO ROUTINE TREE MAINTENANCE WORK, NOT CONSTRUCTION AND/OR LA

2

ined. If work will extend past this date, the new rate
iee,of the Director - Research Unit for specific rates at

> NSTRUCTION) ?

Determination:
SC-102-X-20-2024-1

Issue Date:
August 22, 2024

Expiration date of determination:
June 30, 2025** The rate to be paid for work performed after this date has beg
must be paid and should be incorporated in contracts entered into now. Con
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside,;San Bernardino, San Diego, San Luis Obispo, Santa Barbara
and Ventura Counties.

Wages and Employer Payments:

. Basic Health Total Dal!y Sunday/Holiday
Classification? - Overtime )
(Journeyperson) Hourly and Training | Other | Hours | Hourly Hourlv Rate® Overtime Hourly
yp Rate Welfare Rate 1 2;2 X) Rate (2 X)
Senior Tree Trimmer | $26.39 $3.80 $0.00 |$0.30| 8.0 $35.22 $48.415 $61.61
Tree Trimmer $24.39 $0.00 |$0.30| 8.0 $33.02 $45.215 $57.41
Groundperson $22.75 $0.00 |$0.30| 8.0 $31.23 $42.605 $53.98

Recognized holidays:
Holidays upon which the gener
agreement, applicable to the parti
Industrial Relations. If the
shall be as provided in Se
Director's General Prevailing

iling

current or superseded determin

wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
assification, or type of worker employed on the project, which is on file with the Director of

is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
Government Code. You may obtain the holiday provisions for the current determinations on the

ge Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
ns may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-102-X-20-2024-1
Page 2 of 2

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsiste ments to each worker to

! This determination does not apply to the work of a landscape laborer employed on landscap (werk incidental to construction or
gl rk involving line clearance.

tion (work incidental to construction or

post-construction maintenance during the plant installation and establishment period) or to g work involving line clearance.

a8 There shall be at least one Senior Tree Trimmer on crews of three or more.
vertimethours Monday thru Saturday, and all time worked in
@ day double-time rate.

b Monday thru Saturday shall constitute a workweek. Rate applies to first 4 o
excess of forty (40) hours per workweek. All other time is paid at the Sunda


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Light Fixture Maintenance

Determination:
SC-830-61-1-2025-1

Issue Date:
February 22, 2025

Expiration date of determination:
March 31, 2025* Effective until superseded by a new determination issued by the Director of |
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from piration d

elations. Contact the Office of the
If no subsequent determination is issued.

Localities:
All localities within Riverside County. For other counties please contact the O
(415) 703-4774.

tor — Research Unit prior to Bid Advertisement at

Wages and Employer Payments:

Classification Basic Health Pension | Vacatio ours | Total Daily Saturday/Sunday Holiday
(Journeyperson) Hourly |and and Hourly | Overtime Overtime Hourly Overtime
Rate Welfare Holi Rate Hourly Rate Hourly
Rate (1% X) Rate
(1% X) (2 X)
Lighting
Maintenance $16.50 $0.29 $ $0.34 $0.00 8.0 | $17.13 $25.38 $25.38 $33.63
Service Person

Determination:

SC-830-61-2-2025-1

Issue Date:
February 22, 2025

Expiration date of determina
March 31, 2025* Effective until s

rseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the

Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.




Determination: SC-830-61-1-2025-1
Page 2 of 2

Localities:
All localities within San Bernardino County. For other counties please contact the Office of the Director — h Unit prior to Bid
Advertisement at (415) 703-4774.

Wages and Employer Payments:

Classification Basic Health and | Pension | Vacation and | Training | Hours Overtime Sunday/
Hourly Welfare Holiday ou ourly Rate Holiday
Rate e (1% X) Overtime Hourly
Rate
(1 % X)
Lighting Maintenance
Service Person $16.50 $2.43 $0.39 $0.00 19.82 $28.07 $28.07

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holig paid, shall be all holidays in the collective bargaining

agreement, applicable to the particular craft, classification, or type of worker e on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collective i rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code 2 infthe holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Websitg i gov/OPRL/DPreWageDeterm|nat|on htm). Hollday provisions for

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 i
execute the work. You may obtain the travel a subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dif.Ca. PRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by co ting the Office of the Director — Research Unit at (415) 703-4774.



http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

(Applies Only to Routine Landscape Maintenance Work, Not New Landscape C

Determination:
SC-LML-2025-1

Issue Date:
February 22, 2025

Expiration date of determination:
March 31, 2025* Effective until superseded by a new determination issued by the Director of |

Craft: Landscape Maintenance Laborer

Director — Research Unit (415) 703-4774 for the new rates after 10 days from th

Wages and Employer Payments:

jon) @

elations. Contact the Office of the
o subsequent determination is issued.

Basic | Health | Pension |V y | Training | Hours Total Overtime

. Hourly and Hourly Hourly

Locality Rate | Welfare Rate Rate

(1% X)
Imperial $16.50 5° | $0.17 $0.00 8.0 |$16.785°| $25.035°¢
Inyo, Mono and San Bernardino $16.50 0.30 $0.17 $0.00 8.0 $16.97 $25.22
Kern $16.50 $0.16¢ $0.17 $0.00 8.0 | $16.83° | $25.08°
$16.50 . $0.27¢ $0.46 $0.00 8.0 | $17.23° | $25.48°
Los Angeles $0.00 | $0.1157 | $0.14 $0.00 8.0 | $17.645°| $25.895°
Orange 50.00 $0.119 $0.11 $0.00 8.0 | $16.72° | $24.97¢
Riverside $0.00 $0.20" $0.16 $0.00 8.0 | $16.86° | $25.11°
San Diego $0.00 $0.22 | $0.115 | $0.00 8.0 | $16.835 | $25.085
$0.00 $0.24 $0.12 $0.00 8.0 $16.86 $25.11

San Luis Obispo $0.00 $0.15! $0.15 $0.00 8.0 $16.80 $25.05
$0.00 $0.16/ $0.16 $0.00 8.0 $16.82 $25.07

Santa Barbara $0.00 $0.12 | $0.12 $0.00 8.0 | $16.74° | $24.99°
$0.00 $0.13! $0.13 $0.00 8.0 | $16.76° | $25.01°

Ventura $0.00 | $0.115 | $0.16 $0.00 8.0 | $16.775 | $25.025
$0.00 | $0.19™ | $0.26 $0.00 8.0 | $19.92¢ | $28.17°

NOTE:

If there are two rates, the first rate

s for routine work, the second rate is for complex work.




Determination: SC-LML-2025-1
Page 2 of 2

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holi
agreement, applicable to the particular craft, classification, or type of worker employed on the project,
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upd
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisi for
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWag

current or superseded determinations may be obtained by contacting the Office of the Direct

IR the collective bargaining

e with the Director of

vhich the prevailing rate shall be paid

2 current determinations on the
ation.htm). Holiday provisions for

Unit'at (415) 703-4774.

sea

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel a tence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current dete ns on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDeterminatiomhtm). Traveland/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of thedD Research Unit at (415) 703-4774.

dscape construction (work incidental to construction or post-

a This determination does not apply to work of a landscape laborer employed o
c : e following is a description of the landscape work cover

construction maintenance during the plant installation and establish
under this determination:

ROUTINE — mowing, watering, pruning, trimming, weeding, s planting and replacement of plants and janitorial work

incidental to such landscape maintenance.

COMPLEX - servicing of irrigation and sprinkler systems, r of equipment use in such landscape maintenance.

b $0.22 after 3 years of service.
¢ Computation is based on the first years of e
footnotes.

4$0.31 after 2 years of service.
¢ $0.54 after 2 years of service: $0.81 3 years of semwice.
" $0.24 after 3 years of service: $0.37/a ars of service.
9 $0.22 after 4 years of service.
h $0.40 after 3 years of service.
' $0.29 after 2 years of service.
i $0.31 after 2 years of sepui
k$0.23 after 2 years of ser
| $0.27 after 2 years of servic
m $0.38 after 3 years of service.

ent. This rate should be increased by any applicable vacation increase as stated in other


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

LOCALITY: ALAMEDA COUNTY

DETERMINATION: ALA-2025-1

SUNDAY
SUNDAY
DAILY SATURDAY| AND
BASIC HEALTH SATURDAY| AND
BASIC HEALTH VACATION OTHER OVERTIME OVERTIME HOLIDAY
CRAFT | ISSUE |[EXPIRATION HOURLY AND PENSION [VACATION/ TRAINING | OTHER HOUR OVERTIME HOLIDAY
CRAFT CLASSIFICATION | SAFT | 1SSUE A LONHourLY| HOURLY | “anp || AND - lpENsioN| 2SO MACATION! HoLipaY [TRaming| TUMNNG | OTHER lPAYMENTSIHOURSI. M HourLy | VERTME| ourwy | HOLIDAY | overTivE
RATE | oot cWELFARE|WELEARE FOOTNOTE| FOOTNOTE| RATE | MOUREY | mate  [QVERTIVE! HouRLY
OOTNOTE Footnore| "OUREY | rate
FOOTNOTE
#BRICKLAYER, [BRICKLAYER,
" |BLOCKLAYER, 08/22/2024/04/30/2025+* [$53.940 |A $12.400 1$12.230 53000 [B 50.800 52230 | 5113070 |E $141.540
BLOCKLAYER:
STONEMASON
JBRICKLAYER, [POINTER, CLEANER,
B A |CAULKER, 08/2212024/06/30/2025+ [$60.240 |A $12.400 1$14.520 0000 |F $1.690 $119.400 |H $149.520
' \WATERPROOFER
Rk 08/22/2024{06/30/2025* [$42.140 |1 $10.600 1514720 s0.000 |E 150.450 $89.380 89.380 |1 $110.450
B |SOFT FLOOR LAYER 02/22/2025(12/31/2025+* [$60.950 |A $11.750 1521.380 s0.000 |k 51,100 $126.120 |L $126.120 |L $156.590
#ELECTRICIAN: ﬁ‘%"ﬁnﬁfg STEM 02/22/2025(11/30/2025* [$56.680 M $15.650 1510.000 |N 150.000 151.000 585570  [$114.900 [P $114.900 |p $144.230
#ELECTRICIAN: %’é"'HM & SYSTEM 02/22/2025(11/30/2025* [$65.180 M $15.650 1$10.000 150.000 151.000 594380  [$128.120 [P 128120 | $161.850
HELECTRICIAN:|INSIDE WIREMAN, 08/22/2024(05/31/2025" [$73.200 $19.410 522970 |Q 50000 |F [$2.300 121500 [3159570 |s [$197.660 $197.660
#ELECTRICIAN:%’E?_'BigleCER' 08/22/2024(05/31/2025* [$84.180 $19.410 522,970 |Q 132,920 [$176.720 |s 1$220.500 $220.500
gﬂg\l}gYOR' CHIEF OF PARTY 02122/2025(02/28/2026** [$62.050 $13.380 514510 |U 596580  [$127.610 |w 127,610 |w $158.630
D R [CHAINMANRODMAN(T 02/22/2025(02/28/2026+* [$52.580 $13.380 514510 |u .0 $87.110  [$113.400 |W $113.400 W $139.690
#GLAZIER X 02/2212025(12/31/2025" [359.610 |A $11.750 521590 [v 8.0 [$94.600 _ [s124.410 |AA [$154.210 $154.210
“émgfé‘; lAB 08/22/2024(07/31/2025 [$42.060 [AC 1$12.400 136.330 5.0 562190  [$83.220 |aD 1$104.250 $104.250
e lAB 08/22/2024{07/31/2025+* [$61.720 |AC $12.400 1$16.190 .0 $92.410  [$123.270 |AD 1$154.130 $154.130
#PAINTER lAE 02/2212025(12/31/2025™ [353.330 |1 $11.750 515220 |u 0 o 61920 [5108.590 |AF [$108.500 |AF $135.250
PAINTER  [NOUSTRIAL lac 02/22/2025(12/31/2025* [$55.830 |1 $11.750 515220 |u 5o | $84.420  [s112.340 |AE 5112.340 |aE $140.250
#PAINTER __|BRIDGE PAINTER _|AH 02/22/2025(12/31/2025+ [$57.830 |1 [$11.750 515220 |u 60 |p [$86.420 _ [5115.340 |AE $115.340 |AE $144.250
#PAINTER: __[TAPER 02/22/2025(06/30/2025+ [$63.710 |Al $11.750 [$19.890 8.0 $97.150 _ [8120.010 |AJ [$120010 |AJ $160.860 |AK
#PLASTERER 08/22/2024[06/30/2025:_[$51.530 |AL [$15.430 [$19.490 6.0 [$89.090 _ [s111.660 |AM 5111660 |AN $134.220
%Ek‘ggER 08/22/2024{06/30/2025* [$43.180 1$10.600 1516.320 .0 576260  [$97.850 |L 597.850  |L $119.440
PLUMBER,
#PLUMBER:  |PIPEFITTER, 02/22/2025(06/30/2025+* [$78.000 |A 520750 [0 6.0 $126.550 [$169.930 |E $169.930 |E $213.300
STEAMFITTER
 [UNDERGROUND N
pLumBER:  |JIDERGROUND 08/22/2024/06/30/2025* [$34.510 1$12.400 .0 $53.610  [$70.870 570870 D $88.120
 [LANDSCAPE
#PLUMBER:  [LANDSCAPE 08/2212024/06/30/2025+ [$34.510 1$12.400 1$3.000 50.400 50.800 6.0 853610  [$70.870 570870 D $88.120
UNDERGROUND
PLUMBER:  |UTILITY ASSISTANT |AR 08/22/2024{06/30/2025* [$20.660 1$12.40, 1$3.000 52,500 150.400 150.800 6.0 $30.760  [$50.090 550090  |D $60.420
JOURNEYMAN
LANDSCAPE
PLUMBER:  |ASSISTANT las 08/22/2024{06/30/2025* [$20.660 53.000  |AQ 152.500 150.400 150.800 .0 $39.760  [$50.090 550090 D $60.420
JOURNEYMAN
UNDERGROUND
PLUMBER:  |UTILITY laT 08/22/2024{06/30/2025+ [$17.320 $12.400 53.000 |AQ 152.500 150.400 150.800 6.0 $36.420  [$45.080 545080  |D $53.740
ITRADESMAN
 |LANDSCAPE
PLUMBER:  [(ANDSCAPE lau 08/22/2024{06/30/2025* 1$12.400 0000 |AQ 1$2.500 $0.400 50.800 .0 $33.420  [$42.080 542080  |D $50.740
 |LANDSCAPE
PLUMBER:  [MANDSCREE lau 08/22/2024{06/30/2025+ 53.000 |aQ [52.500 50.400 150.800 6.0 $36.420  [$45.080 545080  |D $53.740
SPRINKLER FITTER
 |FIRE PROTECTION ,
PLumMBER:  |(REPROTECTION 08/22/2024{09/30/202 1523.300 s0.000 |E 51.850 50.400 6.0 5118040 [$157610 [E $157.610 |E $197.170
SYSTEMS)
#ROOFER 021221202 [$10.500 $4.650 [50.650 [50.730 B0 $78.920 _ [8104.070 |L [$104.070 _|AV $129.210
BITUMASTIC,
ENAMELER, PIPE
#ROOFER  |WRAPPER, COAL 0212212025 1$10.500 1$4.650 150.650 150.730 6.0 $80.920  [$107.070 |L [$107.070 |av $133.210
ITAR PITCH BUILD-
uP
#ROOFER réf;ﬂg,ﬁ%RKER‘ $12.100 110.500 1$4.650 150.650 150.730 5.0 79170  [$104.440 |L 5104.420 AV $129.710
B T ETAL 516920 |aw 1$34.620 |aX s0.000  |E 151.650 150.710 .0 $120.740 [$171.660 |AY $171.660 |aY 5213580
TOTAL SHEET
#SHEET METAL|METAL CONTRACT
bl O 5200000 O + [865.110 |i $16.920 |aw 832,870 |ax 50000  |E 151.650 150.710 .0 $117.260 [$153.320 |AY 6153320 |av $189.370
LEss
SERVICE MECHANIC
#SHEET METAL|(TOTAL SHEET
e en METAL CONTRACT 02/22/2025(06/20/2025+ [$51.170 |1 515920 |az $17.840 |aX s0.000 |E l51.490 150.710 b0 $87.130  [$113.970 |BA 6113970 [BA $140.800
OF $200,000 OR
LESS)
SERVICE
4SHEET METALTECHNICIAN (TOTAL
oot SHEET METAL 02/22/2025(06/20/2025+ [$46.750 |1 515920 |az 511690 |AX s0.000 |E 51.490 150.710 6.0 576560  [$100.740 [BA 5100740 [BA $124.910
CONTRACT OF




[$200,000 OR LESS)

[AIR CONDITIONING
4SHEET METAL|SPECIALIST (TOTAL
WORKER SHEET METAL 02/22/202506/20/2025* [$40.630 |1 $15.920 |az $5.730  |ax %0000 |E 1$1.470 1$0.710 8.0 $64.460 (985410 |AY $85.410  |aY $106.350

CONTRACT OF

15200,000 OR LESS)

[AIR CONDITIONING
4SHEET METAL|PRO (TOTAL SHEET
WORKER METAL CONTRACT 02/22/2025(06/20/2025+ [$47.830 |1 $15.020 AW 512130 |ax $0.000  |E 1$1.470 150.710 8.0 578.060  [$102.730 |AY $102.730  |AY $127.390

OF $200,000 OR

LESS)
[rrsniidatios Mode b 08/22/2024]06/30/2025%* [$50.900 | 516,500  [AQ 523.780 |8 s0.000 | s0.320 [BC 150.000 8.0 5118080 |AY 5144.660
AeRnAze0 BD 08/22/2024|06/30/2025 [$44.930 |BE 512.400 157.120 50000 |E 150.800 151.000 8.0 586.190  |ay $106.030
HIERRAZZ0 BD 08/22/2024/06/30/2025* [$60.580 [BE $12.400 1$15.680 0.000 [E 50.800 151.340 5117560 |aY $144.310
e er 08/22/2024/03/31/2025+ [$36.500 |BE $11.960 1$6.210 $1.250 1$0.530 1$1.450 576150  [BG 504.400
. e =P 08/2212024/03/31/2025¢ [$41.770 [BE $11.960 [57.050 51.750 150.530 [51.520 $85.470  |BG $106.350
TILE SETTER 08/22/202403/31/2025+ [$56.920 |BE $11.960 [$9.020 [$3.000 [50.800 [$112.270 3G $140.730
TR WELL 08/22/2024/06/30/2025** $31.160 $10.160 [$3.540 1560  [BH 50.000 [$62.000  [BI $62.000 Bl
WATER WELL
DRILLER: PUMP INSTALLER 08/22/2024/06/30/20257 [$31.160 $10.160 1$3.540 51560 [BH 1$0.000 $62.000 |8l 562000 Bl $62.000 gl
;VQIEFE*FXVELL HELPER 08/22/2024(06/30/2025* $26.680 $10.160 1$3.540 $1.330  [BJ 1$0.000 $55.050 Bl [$55.050  [BI $55.050 Bl
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EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESE
DETERMINATION IS ISSUED.

(415) 703-4774 FOR THE NEW RATES AFTER TEN DAYS AFTER THE EXPIRATION DATE IF NO SUBSEQUENT

THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST B
SPECIFIC RATES AT (415) 703-4774.

D' AND SHOULD INCORPORATED IN CONTRACTS ENTERED INTO NOW. CONTACT THE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR

INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP://WWW.DIR.CA.GOV/OPRL/PWA|
THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.
INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

INCLUDES AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MANAGEMENT COOPERATION CO
COUNCIL.

ITTEE, AND VACATIOI ST FUND. EFFECTIVE 5/1/2022, INDUSTRY PROMOTION FUND IS SPLIT INTO THE INDUSTRY FUND AND THE CALIFORNIA MASONRY

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WO,
RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS P, VE HOURLY RATE.
INCLUDED IN STRAIGHT-TIME HOURLY RATE.

RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE
RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PAID AT THE SUNDAY/HOLID,

INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF.

RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS WORKED ON SATUR]
NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

ALL OTHER TIME IS PAI HE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE

INCLUDED IN BASIC HOURLY RATE.

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WO RDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

ALL CREWS, WITHOUT CONSIDERATION TO THE NUMBER OF ALL INCLUDE A CHIEF OF PARTY. A CREW CONSISTS OF ONE (1) OR MORE EMPLOYEES PERFORMING FIELD AND CONSTRUCTION SURVEY WORK.

INCLUDES AN AMOUNT PER HOUR WORK|

RATE APPLIES TO DAILY OVERTIME HOURS U
MONDAY THROUGH FRIDAY, THEN THE BALANC

'ORKED IN A WORKDAY OR OTHER OVERTIME HOURS BEYOND 40 HOURS IN A WORKWEEK. ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLIDAY RATE. IN THE EVENT THAT THERE ARE LESS THAN 40 HOURS WORKED

OURS WORKED AND INCLUDING 40 HOURS FOR THE WORKWEEK, OR UP TO 8 HOURS FOR THE WORKDAY, MAY BE WORKED ON SATURDAY AT THE STRAIGHT-TIME RATE.

CERTIFIED MANIPULATOR WORK SHALL RECEIVE $2. HOUR ABOVE THE BASIC WAGE RATE
INCLUDES AN AMOUNT PER HOUR WORKED FOR IUPAT, | ND RETIREE PENSION.

INCLUDES AMOUNTS FOR INDUSTRY FUND, WORK PRESERVATION FUND, AND LABOR MANAGEMENT COOPERATION INITIATIVE

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND FIRST 8 HOURS WORKED ON DESIGNATED DAYS OFF; ALL OTHER TIME IS PAID AT THE SATURDAY, SUNDAY AND HOLIDAY OVERTIME RATE.
EMPLOYEES WORKING ON ANY SUSPENDED PLATFORM/SWING STAGE SHALL BE PAID AN ADDITIONAL $20.00 PER DAY ABOVE THE WAGE RATE.

INCLUDES AN AMOUNT FOR DUES CHECK-OFF AND VACATION/HOLIDAY WHICH ARE FACTORED INTO OVERTIME RATES.

RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE DOUBLE TIME RATE.
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AE  EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: WALLCOVERING ($2.00 PER HOUR), EXOTIC MATERIALS ($1.25 PER HOUR) AND LEAD ABATEMENT/REMOVAL ($1.00 PER HOUR). EMPLOYEES SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM PAY WHENEVER THE WORK
PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE EMPLOYEE. THE AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $2.00 PER HOUR ABOVE BASIC HOURLY RATE WHEN WORKING OVER 50 FEET ABOVE GROUND OR WATER LEVEL, $4.00 PER HOUR WHEN
WORKING FROM 100 TO 180 FEET AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

AF  RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 12 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

AG EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: METALIZING AND THERMAL SPRAY ($4.00 PER HOUR). EMPLOYEES SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM PAY WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE
EMPLOYEE. THE AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

AH EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: METALIZING AND THERMAL SPRAY ($4.00 PER HOUR). SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.
Al INCLUDES AMOUNTS FOR VACATION AND DUES CHECK OFF

AJ  RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEE
NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE

AK DESIGNATED DAYS OFF SHALL BE PAID AT THE SATURDAY OVERTIME RATE; PLEASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF.

AL INCLUDE AMOUNTS WITHHELD FOR DUES CHECK OFF AND VACATION WHICH IS NOT FACTORED INTO OVERTIME.EMPLOYEES OPERATING AND WORKING BEHIND PLASTER GUNS SHALL RECEIVE AN ADDITIONAL $5.00 DAY ABOVE THE WAGE RATE. EMPLOYEES WORKING ON AN EXTERIOR

SUSPENDED SCAFFOLD SHALL BE PAID AN ADDITIONAL $15.00 PER DAY ABOVE THE WAGE RATE
AM RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND

AN RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLI
STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

AO  INCLUDES AN AMOUNT OF $0.75 FOR HEALTH REIMBURSEMENT ACCOUNT WHICH IS FACTORED INTO OVERTIME. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID
BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

AP INCLUDES AN AMOUNT OF $8.00 FOR 401A SUPPLEMENTAL PENSION WHICH IS FACTORED INTO OVERTIME. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID
TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

AQ PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE
PREVAILING RATE OF PER DIEM WAGES.

AR THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE.

AS THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLA
EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIR

HMENT. PLANT ESTABLI
ION OF A JOURNEYMAN.

VIENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED

AT THERE SHALL BE NO MORE THAN THREE TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLQ DR ON EACH JOBSITE.

AU  THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPL
ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN TI PERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE THE SUPERVISION OF A
JOURNEYMAN

AV APPLIES TO THE FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLIDAY RATE. IN THE EVENT THAT CQb THE INDIVIDUAL EMPLOYER HAS NO CONTROL (1.E., ADVERSE WEATHER, PROJECT DELAYS, LOGISTICAL PROBLEMS, GENERAL
CONTRACTOR OR OWNER REQUIREMENTS, ETC.) ON ONE OR MORE DAYS DURING THE REGULAR WORK WEEK PREVENT EMPLOYEES FROM S BE PERFORMED ON SATURDAY, WHEN AVAILABLE, AT STRAIGHT TIME RATES.

AW  INCLUDES SMOHIT AND SHC. EFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THI TING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND
OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

AX  INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. PURSUANT TO LABOR CODE SE
TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WA

AY RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS

AZ INCLUDES SHC. EFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR SULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT
BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

BA RATE APPLIES TO FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS WORKED ON SATURDAY DURING T
BB INCLUDES AN AMOUNT FOR PENSION FACTORED AT THE OVERTIME MULTIPLIER RATE.

BC INCLUDES $0.05 FOR SCHOLAR FUND.

BD THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCEED
BE INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHICH IS NOT FACTORED IN THE OV
BF INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF, WHICH IS FACTORED IN THE OVER| ES. ANY EMPLOYEE WORKING UNDERGROUND SHALL RECEIVE $1.00 PER HOUR IN ADDITION TO REGULAR WAGES.

BG RATE APPLIES TO THE FIRST 9 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS P,

BH RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $2.16 AFTER 2 YEARS OF EMPLOYMENT.

Bl RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HOURS PER DAY OR 40 HO [OURS ON SUNDAYS AND HOLIDAYS. RATE DOES NOT INCLUDE ANY ADDITIONAL AMOUNT THAT MAY BE REQUIRED FOR VACATION/HOLIDAY PAYMENT.
BJ RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $1.85 AFTER 2 YE

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAIL
ON THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIA|

OR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED
ING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT

RNET AT HTTP:/WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. HOLIDAY PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF
THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOI
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.|

Return to main page

TRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
RAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

LOCALITY: ALPINE COUNTY

DETERMINATION: ALP-2025-1

SUNDAY
SUNDAY
DAILY SATURDAY| AND
BASIC HEALTH SATURDAY| AND
BASIC HEALTH VACATION/ OTHER OVERTIME OVERTIME HOLIDAY
CRAFT | ISSUE |[EXPIRATION HOURLY AND PENSION [VACATION/ TRAINING | OTHER HOUR OVERTIME HOLIDAY
CRAFT CLASSIFICATION | ST | 1SSUE [EXPIRATIONouRLY| HOURLY | anp || AND. - lpEnsion| PENSION IMACATION HoLibay [Traming| TUMNNG | OTHER lpAvMENTSIHOURSI. M HourLy | VERTME| ourwy | HOLIDAY | overTivE
RATE | oot cWELFARE|WELEARE FOOTNOTE| FOOTNOTE| RATE | MOUREY | mate  [QVERTIVE! HouRLY
OOTNOTE FootnoTe| "OURLY | RaTE
FOOTNOTE
SBRICKLAYER, [BRICKLAYER,
B e [BLOCKLAYER, 08/22/2024/04/30/2025+* [$50.010 |A $12.400 1$11.020 5275  [B 50.800 52170 | 5105530 |E $131.910
 |STONEMASON
ABRICKLAYER, [POINTER, CLEANER, -
B A |CAULKER, 08/2212024/06/30/2025+ [$53.960 |A $12.400 1$12.770 0000 |F 51610 5108150 |4 $135.130
' \WATERPROOFER
Rk 08/22/2024/06/30/2025+* [$40.790 |1 $10.600 1$13.460 0000 |E 150.450 $86.100 586.100 [ $106.490
fﬁ&iﬁh EESIIEI;?IENT TILE 02122/2025(12/31/2025 [$50.390 |A $11.750 1$15.310 50000 |k 150.880 $103.870 |L 5103.870 |L $129.060 (M
#ELECTRICIAN: ﬁ‘%"ﬁnﬁfg STEM 02122/2024(02/28/2025* [$36.600 1$15.000 56.850 N 150.000 151.000 561.840  [$80.780 [P 530780  |p $99.720
#ELECTRICIAN: %’é"'HM & SYSTEM 02122/2024(02/28/2025* [$42.090 1$15.000 56.850 [N 150.000 $1.000 567520  [$89.300 [P 589.300 | $111.080
#ELECTRICIAN:|INSIDE WIREMAN 02/2212025(07/31/2025" [$49.200 $14.060 [$13.250 [N 0000 |F $1.890 $88.570 _ [$114.290 [$114.290 $140.020
HELECTRICIAN:|CABLE SPLICER 02/2212025(07/31/2025% [$54.120 [$14.060 [$13.250 [N $0.000 __|E [$1.890 [$93.710 _ [$122.020 [$122.020 $150.330
;IUEIR_‘\[I)EYOR‘ %’ILETG?E);’SRTY 02/22/2025(03/31/2025* [$16.500 |& 1$1.150 1$1.250 1$1.520 $0.000, 520420  [$28.670 1$28.670 $36.920
e voR. '(glsg ?;MOiE)TMAN R 02/22/202503/31/2025* [$16.500 |8 51.150 [51.250 151.490 50.000 8.0 520300 [528.640 528,640 $36.890
;EFE\?EYOR, (CBZQ';“S’:_‘B"{’OF;ODMANR 02122/2025(03/31/2025* [$16.500 [& $1.150 1$1.250 1$1.460 5.0 520.360  [$28.610 1$28.610 $36.860
#GLAZIER s 02/2212025|12/31/2025% [$46.690 |A [$11.750 [§23.170 [T [$0.000 8.0 [$83.300 _ [$106.650 [$129.990 $129.990
ganeLE w 08/2212024/07/31/2025+ [$42.060 [x $12.400 1$6.330 1$0.000 1$0.950 .0 #6200  [$83.220 |y 1$104.250 $104.250
BMARBLE lw 08/22/2024{07/31/2025+* [$61.720 [ $12.400 1$16.190 150.000 151.300 6.0 592410 [$123.270 |y 1$154.130 $154.130
#PAINTER z 02/2212025[12/31/2025™ [$43.400 |1 [$11.750 [$10.050_|pA 50 $0.530 oo [$66.730__ [s88.430 _|AB $88.430 _|AB $110.130
PAINTER  [NDUSTRIAL lac 02/22/2025/12/31/2025* [$45.900 |1 $11.750 510050 |aA 5 Ik 150.530 so o $69.230  [$92.180 |AB 92180  |aB $115.130
#PAINTER ___|BRIDGE PAINTER _|AD 02/2212025(12/31/2025™ [$47.900 |1 $11.750 [$10.050_|AA K [$0.530 50 o $71.230 _[s95.180 |AB [§95.180 _|AB $119.130
HPAINTER: __[TAPER 02/22/12025(06/30/2025% [$59.580 |AE [$11.750 [$18.490 K [$0.710 8.0 91580 [s121370 |AE $121370 |AE $151.160 |AG
#PLASTERER 02/2212025]06/30/2025+ [$49.530_|AH $15.430 [$19.490 E [$1.340 8.0 [$87.000 _ [3108.660 |AI [$108.660 |AJ $130.220
EPASTER 08/22/2024{06/30/2025+* [$41.020 $10.600 50.630 |k 6.0 572480  [$92.990 |L 592090 L $113.500
PLUMBER,
#PLUMBER:  [STEAMFITTER, 02/22/2025(06/30/2025+* [$55.950 513.280 152.420 6.0 $96.010  [$123.990 |E 5123.990 [E $151.960
FITTER (HVAC)
PLUMBER. __|PIPE TRADESMAN _|AL 02/2212025(06/30/2025" [$22.380 $10.760 [$1.000 [$0.710 B0 [$34.850  [$46.040 |E 826040 £ $57.230
#PLumBeR:  [PLUMBER, lam 02/2212025(07/31/2025** [$55.390 $8.120 1$10.790 0000 |F l$1.450 50150 |a0 5o o $75.900  [$103.600 1$103.600 $131.200
PLUMBER:  [PeOMBER,  oerlAM 02/2212025(07/31/2025** [$22.960 57.8 1$0.000 0000 |E 1$0.100 1$0.000 so o $30.880  [$42.360 $42.360 $53.840
PLUMBER:  |[IOHT COMMERCIALIAy 02/22/2025(07/31/2025* [$44.120 [59.800  |aN %0.000  |F $1.450 50150 |a0 so o $63.640  [$85.700 $85.700 $107.760
PLUMBER:  [ICHT COMMERGIALAY 02/22/2025(07/31/2025+ $22.960 57,820 50.000  [AN 50000 |E 50.100 $0.000 so  |p 530.880  [542.360 542,360 $53.840
~ [UNDERGROUND
#PLUMBER: | JNDERGROUND 08/2212024/06/30/2025+ [$34.510 $12.400 53.000  |aN 152.500 150.400 150.800 .0 $53.610  [$70.870 570870 D $88.120
#PLUMBER:  [ANDSCAPE 08/2212024/06/30/2025+ 1$12.400 3000 |AN $2.500 150.400 150.800 .0 $53.610  [$70.870 $70.870 $88.120
UNDERGROUND
PLUMBER:  |UTILITY ASSISTANT |AP 08/22/2024/06/30/2025+ 53.000 |aN 152.500 50.400 50.800 6.0 539.760  [$50.090 $50.000 D $60.420
JOURNEYMAN
LANDSCAPE
PLUMBER:  |ASSISTANT laQ 08/2212024/06/30/2025 53.000 |aN 152.500 50.400 50.800 .0 $30.760  [$50.000 $50.000 D $60.420
JOURNEYMAN
UNDERGROUND
PLUMBER:  |UTILITY AR 08/22/2024) 53.000 |aN 52.500 $0.400 150.800 .0 $36.420  [$45.080 845080 D $53.740
TRADESMAN
 [LANDSCAPE
PLUMBER:  [(ANDSCAPE las 08/22/2024| $12.400 50.000 |aN 152.500 150.400 150.800 .0 $33.420  [$42.080 542080 D $50.740
PLUMBER: ."rgﬁgggaii " las 1$12.400 53.000 |AN 152.500 150.400 150.800 5.0 536.420  [$45.080 1$45.080 $53.740
FIRE SPRINKLER
FITTER
(PROTECTION AND
#PLUMBER:  |CONTROL 1$48.650 $12.400 815,620 |aT 1$0.000 150.540 1$0.250 .0 $77.460  [$101.790 1$101.790 $126.110
SYSTEMS,
OVERHEAD AND
UNDERGROUND)
#ROOFER 08/2212024[07/31/2025:_[$45.000 [$12.100 [$9.500 [$4.650 $0.590 [$0.290 .0 $72.130 _ [$94.630 | [$94.630 __|AU $117.130
BITUMASTIC,
#ROOFER %’;‘QMPEI.'FEﬁ /f,\‘ol:"“' 08/22/2024(07/31/2025* [$48.000 $12.100 139.500 154.650 10.590 150.290 5.0 575130  [$99.130 |L 599.130 AU $123.130
MASTIC WORKER
‘“\;\/SC'J"FEE;F:‘”ETAL ’;"Igmé DECK & 08/22/2024(06/30/2025% [$50.900 |1 516,500  [AN 523.780 |av 50000 |E 50320  |aw 150.000 5.0 591500  [$118.080 |AX 5118.080 |AX $144.660
#SHEET METAL
08/2212024/06/30/2025** [$48.560 |A $17.670 [524.980 |aY 0000 |F 51610  |aw 50.000  |az .0 $93.720  [$120250 |ax 8120250  |ax $146.780




WORKER
HIERRAZZO BA 08/2212024]06/30/2025* [$44.930 [BB $12.400 [$7.120 50000 |E 50.800 1$1.090 .0 566.340  [$86.100  |AX 586,100  |ax $106.030
HIERRAZZ0 BA 08/22/2024{06/30/2025+* [$60.580 BB 512,400 1$15.680 s0.000 |E 150.800 151.340 6.0 590800  [$117.560 |AX [5117.560 |Ax $144.310
. 08/2212024/03/31/2025+ [$33.760 [BC $11.960 [$6.210 1$1.000 150.500 [$1.420 8o o $54.850  [$71.730 $71.730  |BD $88.610
#TILE RED CIRCLED
e eR  PapCRC 08/2212024/03/31/2025* [$38.320 [BC $11.960 1$7.050 1$1.300 150.500 l$1.480 so o $60.610  [$79.770 79770  |BD $98.930
#TILE SETTER 08/2212024[03/31/2025;_[$52.420 |BC [$11.960 [$9.020 $2.750 [$0.750 [$2.060 5105170 [eD $131.380
ATER WELL 08/22/2024{06/30/2025+* [$31.160 $10.160 1$3.540 s1.560  |BE 150.000 150.000 562000 [BE $62.000  |BE
WATER WELL o\ INSTALLER 08/22/2024/06/30/2025** [$31.160 $10.160 [$3.540 51560  |BE 150.000 150.000 $62.000  |BE $62.000 |BE
DRILLER
WATERAELL lHELPER 08/22/2024(06/30/2025* [$26.680 $10.160 1$3.540 51330 |G 150.000 150.000 55050 [BE $55.050  [BE
Go to increase page
FOOTNOTES
+  EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774 A TER THE EXPIRATION DATE IF NO SUBSEQUENT
DETERMINATION IS ISSUED.
= THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORR A NOW. CONTACT THE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR
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SPECIFIC RATES AT (415) 703-4774.
INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP://WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.
THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.

INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

INCLUDES AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MANAGEMENT COOPERATION COMMITTEE, AND VACATION
COUNCIL.

ECTIVE 5/1/2022, INDUSTRY PROMOTION FUND IS SPLIT INTO THE INDUSTRY FUND AND THE CALIFORNIA MASONRY

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT W
RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY O
INCLUDED IN STRAIGHT-TIME HOURLY RATE.

RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE DOUBLE TIME RATE.
RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PAID AT THE SUNDAY/HOLIDAY RATE.
INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF.

RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE
NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

DAY AND HOLIDAY O IME HOURLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE

INCLUDED IN BASIC HOURLY RATE.

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTH DAY OVERTIME HOURLY RATE.
DESIGNATED DAYS OFF SHALL BE PAID AT TIME AND ONE-HALF (1 1/2X). PLEASE REFER TO THE HOLIDAY PROVI:
IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND
IN ADDITION, AN AMOUNT EQUAL TO 0.5% OF THE BASIC HOURLY RATE, WHICH IS FACTORED AT THE APPLICABLE OVER IPLIER, IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE ADMINISTRATIVE MAINTENANCE FUND.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY O i ALL OTHER TIME IS P, THE SUNDAY AND HOLIDAY NON-SHIFT OVERTIME HOURLY RATE.

IN ADDITION, AN AMOUNT EQUAL TO 1.6% OF THE BASIC HOURLY RATE, WHICH IS FACTORED A APPLICABLE OVERTIME MUL' , IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE CONTRACT ADMINISTRATION FUND.
DICTIONARY OF OCCUPATIONAL TITLES, FOURTH EDITION, 1977, U.S. DEPARTMENT OF LAB;
CERTIFIED MANIPULATOR WORK SHALL RECEIVE $1.25 PER HOUR ABOVE THE BASIC
INCLUDES AN AMOUNT PER HOUR WORKED FOR IUPAT, IARP, AND RETIREE PENSION.

INCLUDES AMOUNTS FOR INDUSTRY FUND, WORK PRESERVATION FUND, AND LABOR MANAGEMENT CO TION INITIATIVE

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND FIRST 8 HO! RESIGNATED DAY: ALL OTHER TIME IS PAID AT THE SATURDAY, SUNDAY AND HOLIDAY OVERTIME RATE.
IONAL $20.00 PER DAY ABOVE THE WAGE RATE.

TO OVERTIME RATES.

IS PAID AT THE DOUBLE TIME RATE.

.25 PER HOUR) AND LEAD ABATEMENT/REMOVAL ($1.00 PER HOUR). EMPLOYEES WORKING ON COMMERCIAL PROJECTS SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK

PERFORMED REQUIRES A SWINGING AND/OR PLATFORM OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180

FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON

IRST 12 HOURS WORKED ON SATURDAYS AND ALL HOURS WORKED ON DESIGNATED DAYS OFF. ALL OTHER OVERTIME IS PAID AT SUNDAY/HOLIDAY RATE.

LIZING AND THERMAL SPRAY ($4.00 PER HOUR). EMPLOYEES SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM PAY WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE

IONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.
EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR T OWING WORK: METALIZING AND THERMAL SPRAY ($4.00 PER HOUR). SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.
INCLUDES AMOUNTS FOR VACATION AND DUES CHECK

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND
NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE

DESIGNATED DAYS OFF SHALL BE PAID AT THE SATURDAY OVERTIME RATE; PLEASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF.

INCLUDE AMOUNTS WITHHELD FOR DUES CHECK OFF AND VACATION WHICH IS NOT FACTORED INTO OVERTIME.EMPLOYEES OPERATING AND WORKING BEHIND PLASTER GUNS SHALL RECEIVE AN ADDITIONAL $5.00 PER DAY ABOVE THE WAGE RATE. EMPLOYEES WORKING ON AN EXTERIOR
SUSPENDED SCAFFOLD SHALL BE PAID AN ADDITIONAL $15.00 PER DAY ABOVE THE WAGE RATE

RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.


file:///OPRL/2025-1/PWD/Increases/Subtrades/ALP-Pre.html

AJ  RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT
STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

AK INCLUDES AN AMOUNT FOR INDUSTRY STABILIZATION FUND.
AL  PORTION OF COUNTY LYING OUTSIDE THE TAHOE BASIN WATERSHED.
AM  PORTION OF COUNTY LYING IN THE TAHOE BASIN AREA.

AN PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL
PREVAILING RATE OF PER DIEM WAGES.

AO AMOUNT IS FOR CONTRACT ADMINISTRATION
AP THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE.

AQ THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT ESTABLISHMENT
EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE THE SUPERVISION OF A JOURNEYMAN.

BE WORK COVERED B HIS AGREEMENT. THIS WORK MAY BE PERFORMED

AR THERE SHALL BE NO MORE THAN THREE TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE.

AS THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE. THIS
ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A J
JOURNEYMAN

R MAINTENANCE AND PLANT ESTABLISHMENT. PLANT
RENTICES WHO REQUIRE THE SUPERVISION OF A
AT INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND.

AU  RATE APPLIES TO FIRST 12 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORKWEEK MAY BE WORKE
TO ADVERSE WEATHER CONDITIONS.

UT DOWN FOR 1 OR MORE DAYS DURING THE NORMAL WORKWEEK DUE

AV INCLUDES AN AMOUNT FOR PENSION FACTORED AT THE OVERTIME MULTIPLIER RATE.
AW INCLUDES $0.05 FOR SCHOLAR FUND.
AX  RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

AY INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE T PAID FOR THIS EMPLO

TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

VENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE

AZ INCLUDES AMOUNTS FOR INDUSTRY FUND AND LABOR MANAGEMENT.

BA THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCEED TWO (2) TO ONE (1).
BB INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHICH IS NOT FACTORED IN THE OVERTIME RATES.

BC INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF, WHICH IS FACTORED IN THE OVERTIME RATES. ANY EMPLOYEE WORKING UNDERGROUND SHALL RECE! HOUR IN ADDITION TO REGULAR WAGES.
BD RATE APPLIES TO THE FIRST 9 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.
BE RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $2.16 AFTER 2 YEARS OF EMPLOYMENT.

BF RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HOURS PER DAY OR 40 HOURS PER WEEK AND FOR ALL HOURS ON SUNDAYS AND HOLIDAYS. RATE DOE! NY ADDITIONAL AMOUNT THAT MAY BE REQUIRED FOR VACATION/HOLIDAY PAYMENT.
BG RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $1.85 AFTER 2 YEARS OF EMPLOYMENT.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE,
ON THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED

CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP://WWW,
THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

OLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED
E HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT
‘htm. HOLIDAY PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SH.
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/OR Si

Return to main page

SUBSISTENCE PAYMENTS TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
ENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

LOCALITY: AMADOR COUNTY

DETERMINATION: AMA-2025-1

SUNDAY
SUNDAY
DAILY SATURDAY| AND
BASIC HEALTH SATURDAY| AND
BASIC HEALTH VACATION/ OTHER . OVERTIME OVERTIME HOLIDAY
CRAFT | ISSUE |[EXPIRATION HOURLY AND PENSION [VACATION/ TRAINING | OTHER HOUR OVE OVERTIME HOLIDAY
CRAFT CLASSIFICATION | SAFT | 1SSUE A LONHourLY| HOURLY | “anp || AND - lpENsioN| 2SO MACATION! HoLipaY [TRaming| TUMNNG | OTHER lPAYMENTSIHOURSI. M N HourLy | VERTME| ourwy | HOLIDAY | overTivE
RATE | oot cWELFARE|WELEARE FOOTNOTE| FOOTNOTE| RATE | MOUREY | mate  [QVERTIVE! HouRLY
OOTNOTE FootnoTe| "OURLY | RaTE
FOOTNOTE
SBRICKLAYER, [BRICKLAYER,
B CKLAYER, [BLOCKLAYER, 08/22/2024{04/30/2025+* [$50.010 |A $12.400 1$11.020 5275  [B 50.800 52170 | 5105530 |E $131.910
 |STONEMASON
ABRICKLAYER, [POINTER, CLEANER, -
B A |CAULKER, 08/2212024/06/30/2025+ [$53.960 |A $12.400 1$12.770 0000 |F 51610 5108150 |4 $135.130
' \WATERPROOFER
Rk 08/22/2024/06/30/2025+* [$40.790 |1 $10.600 1$13.460 0000 |E 150.450 $86.100 586.100 [ $106.490
fﬁ&iﬁh EESI'E'}LENTT'LE 02122/2025(12/31/2025 [$50.390 |A $11.750 1$15.310 50000 |k 150.880 $103.870 |L 5103.870 |L $129.060 (M
#ELECTRICIAN: ﬁ‘%"ﬁnﬁfg STEM 02122/2024(02/28/2025* [$36.600 1$15.000 56.850 N 150.000 151.000 561.840  [$80.780 [P 530780  |p $99.720
gELECTRluAN:%’é"'HM & SYSTEM 02122/2024(02/28/2025* [$42.090 1$15.000 56.850 [N 150.000 $1.000 567520  [$89.300 [P 589.300 | $111.080
#ELECTRICIAN:|INSIDE WIREMAN 02/2212025(07/31/2025" [$49.200 $14.060 [$13.250 [N 50000 |F [51.890 $88.570 _ [$114.290 [$114.290 $140.020
HELECTRICIAN:|CABLE SPLICER 02/2212025(07/31/2025% [$54.120 [$14.060 [$13.250 [N $0.000 __|E [$1.890 [$93.710 _ [$122.020 [$122.020 $150.330
;IUEIR_‘\[I)EYOR‘ %’ILETG?E);’SRTY 02/22/2025(03/31/2025* [$16.500 |& 1$1.150 1$1.250 1$1.520 $0.000, X N 520420  [$28.670 1$28.670 $36.920
e voR. '(glsg ?;MOiE)TMAN R 02/22/202503/31/2025* [$16.500 |8 51.150 [51.250 151.490 50.000 8.0 520300 [528.640 528,640 $36.890
;EFE\?EYOR, (CBZQ';“S’:_‘B"{’OF;ODMANR 02122/2025(03/31/2025* [$16.500 [& $1.150 1$1.250 1$1.460 5.0 520.360  [$28.610 1$28.610 $36.860
#GLAZIER s 02/2212025|12/31/2025% [$46.690 |A [$11.750 [§23.170 [T [$0.000 8.0 [$83.300 _ [$106.650 |V [$129.990 $129.990
ganeLE w 08/2212024/07/31/2025+ [$42.060 [x 1$12.400 1$6.330 1$0.000 1$0.950 .0 #6200  [$83.220 |y 1$104.250 $104.250
BMARBLE lw 08/22/2024{07/31/2025+* [$61.720 [ $12.400 1$16.190 150.0004 VI 151.300 6.0 592410 [$123.270 |y 1$154.130 $154.130
#PAINTER z 02/22/2025(12/31/2025™ [$43.400 |1 [$11.750 [$10.050_|pA 50 $0.530 60 |p 66730 [s88.430_|AB. $88.430 _|AB $110.130
PAINTER  [NDUSTRIAL lac 02/22/2025/12/31/2025* [$45.900 |1 $11.750 510050 |aA 5 Ik 150.530 so o $69.230  [$92.180 |AB $92.180  |aB $115.130
#PAINTER ___|BRIDGE PAINTER _|AD 02/2212025(12/31/2025™ [$47.900 |1 $11.750 [$10.050_|AA K [50.530 50 o $71.230 _[s95.180 |AB 95180 |AB $119.130
HPAINTER: __[TAPER 02/22/12025(06/30/2025% [$59.580 |AE [$11.750 [$18.490 K [$0.710 8.0 591580 [s121.370 |AE [5121.370 |AE $151.160 |AG
#PLASTERER 02/2212025]06/30/2025+ [$49.530_|AH $15.430 [$19.490 E [$1.340 8.0 [$87.000 _ [3108.660 |AI [$108.660 |AJ $130.220
EPASTER 08/22/2024{06/30/2025+* [$41.020 $10.600 50.630 |k 6.0 572480  [$92.990 |L 592090 L $113.500
PLUMBER,
 |STEAMFITTER,
PLUMBER:  [STEAMEITIER, oy 02/2212025(06/30/2025+* [$55.950 $13.280 [52.420 .0 $96.010  [$123.990 |E 5123900 |E $151.960
FITTER (HVAC)
PLUMBER. __|PIPE TRADESMAN _|AL 02/2212025(06/30/2025" [$22.380 $10.760 [$0.710 B0 [$34.850  [$46.040 |E 826040 £ $57.230
#PLUMBER: 31,\"5?/%?2;::%9 08/22/2024(06/30/2025* [$34.510 1$12.400 150.800 5.0 $53.610  [$70.870 570870 D $88.120
#PLUMBER: Il;)IAF,’\‘EE::?'ISI)'AEPRE 08/22/2024(06/30/2025* [$34.510 150.800 5.0 $53.610  [$70.870 570870 D $88.120
UNDERGROUND
PLUMBER:  |UTILITY ASSISTANT [AN 08/2212024/06/30/2025* [$20.660 53.000 |am 152.500 150.400 150.800 .0 $39.760  [$50.000 $50.000 D $60.420
JOURNEYMAN
LANDSCAPE
PLUMBER:  |ASSISTANT la0 08/22/12024/06/30/2025+ [$20.660 $12.400 53.000 |am 52.500 150.400 150.800 .0 1$39.760  [$50.000 $50.000 D $60.420
JOURNEYMAN
UNDERGROUND
PLUMBER:  |UTILITY lap 08/2212024/06/30/2025+ 512.400 000 |am 152.500 50.400 150.800 .0 $36.420  [$45.080 545080 D $53.740
TRADESMAN
 |LANDSCAPE N
PLUMBER:  [LARDSCARE AQ 08/2212024/06/30/2025 50.000 |am 152.500 150.400 150.800 .0 $33.420  [$42.080 542080 D $50.740
 |LANDSCAPE _
PLUMBER:  [LANDSCARE AQ 08/2212024/06/30/202 53.000 |am 152.500 1$0.400 150.800 .0 $36.420  [$45.080 45080 D $53.740
pLumBER:  [PLUMBER, AR 02/22/2025 514.900 |aM 50000  |E 51.350 1$0.700 .0 $93.970  [$126.160 |E 5126160 |as $158.340
PLUMBER (FOR
#PLUMBER: Ig;é;fég%%’g‘; AR 02/22/2025 111300 50000 |E 151.350 150.700 5.0 576.950  [$103.490 |E 5103490 |AT $130.030
UNDER)
FIRE SPRINKLER
FITTER
(PROTECTION AND
#PLUMBER:  |CONTROL $12.400 $15.620 |aU 150.000 150.540 150.250 .0 $77.460  [$101.790 1$101.790 $126.110
SYSTEMS,
OVERHEAD AND
UNDERGROUND)
#ROOFER + [545.000 [$12.100 [$9.500 [$2.650 $0.590 [$0.290 8.0 [$72.130 _ [$94.630 | [$94.630 _|AV $117.130
BITUMASTIC,
#ROOFER E;‘QMPEI'T'EE‘ f,\?':’f" 08/22/2024(07/31/2025* [$48.000 $12.100 159.500 154.650 150.590 150.290 5.0 75130 [$99.130 |L 599.130  |av $123.130
MASTIC WORKER
ﬁgggé""{m" 08/22/2024{06/30/2025+* [$52.500 |A 1$16.600 528.120 |aw s0.000 |E 151.540 150.870 5.0 599.630  [$128.210 |E 5128210 [E $156.780
ESHEET METAL| oo
WORKER oG 02/2212002/03/31/2002* [$30.160 [AX 1$0.000 150.000 150.000 510.500 |aY 150.000 .0 1$40.660  [$55.740 $55.740 $55.740
(HVAC)
#TERRAZZO




EINISHER 08/22/2024/06/30/2025* [$44.930 [BA $12.400 [$7.120 [s0.000 |E [$0.800 [$1.090 .0 566340 686190  [BB 86190  |em $106.030
#TERRAZZO - s

WORKER laz 08/22/2024/06/30/2025* $60.580 [BA $12.400 1$15.680 $0000  |E [$0.800 [$1.340 8.0 $90.800  [$117.560 [BB $117.560 BB $144.310
i 08/22/2024/03/31/2025* [$33.760 [BC $11.960 1$6.210 1$1.000 [$0.500 [$1.420 8o o $54.850  [$71.730 $71.730 l@ $88.610
T A 08/22/2024/03/31/2025+ [$38.320 [BC $11.960 [$7.050 1$1.300 50.500 [$1.480 8o o $60.610  [$79.770 $79.770 lm $98.930
#TILE SETTER 08/2212024[03/31/2025* [$52.420 _|BC [$11.960 [$9.020 [52.750 [50.750 [52.060 B0 b [$78.960  [$105.170 105170 [BD $131.380
e AVELL 08/22/2024(06/30/2025%* [$31.160 $10.160 [$3.540 s1.560  |BE [$0.000 [$0.000 8.0 $46.420___1862.000 $62.000  [BE $62.000  [BE
WATER WELL

DRILLER. PUMP INSTALLER 08/22/2024/06/30/2025** $31.160 $10.160 [$3.540 1$1.560 ‘ BE [$0.000 [$0.000 8.0 $62.000 lﬁ $62.000 |E
WATERWELL | e\ per 08/22/2024106/30/2025+* [$26.680 $10.160 153.540 $1.330 ‘@ [50.000 [50.000 8.0 1$55.050 lg $55.050 |E
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EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774 FOR THE NEW R,
DETERMINATION IS ISSUED.

R THE EXPIRATION DATE IF NO SUBSEQUENT

THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORA ITO NOW. CONTACT THE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR
SPECIFIC RATES AT (415) 703-4774.

INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP:/WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTA
THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.

INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

INCLUDES AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MANAGEMENT COOPERATION COMMITTEE, AND VACATION TRU
COUNCIL.

FFECTIVE 5/1/2022, IND! PROMOTION FUND IS SPLIT INTO THE INDUSTRY FUND AND THE CALIFORNIA MASONRY

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEA
RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY @
INCLUDED IN STRAIGHT-TIME HOURLY RATE.

RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE DOUBLE TIME RATE.
RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PAID AT THE SUNDAY/HOLIDAY RATE.
INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF.

RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE]
NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

DAY AND HOLIDAY O TIME HOURLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE

INCLUDED IN BASIC HOURLY RATE.

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTHER T OVERTIME HOURLY RATE.
DESIGNATED DAYS OFF SHALL BE PAID AT TIME AND ONE-HALF (1 1/2X). PLEASE REFER TO THE HOLIDAY PROVISION,
IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AN ES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD.
IN ADDITION, AN AMOUNT EQUAL TO 0.5% OF THE BASIC HOURLY RATE, WHICH IS FACTORED AT THE APPLICABLE O'
RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME \T THE SUNDAY AND HOLIDAY NON-SHIFT OVERTIME HOURLY RATE.

IN ADDITION, AN AMOUNT EQUAL TO 1.6% OF THE BASIC HOURLY RATE, WHICH IS FACTORED AT TI PLICABLE OVERTIME LIER, IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE CONTRACT ADMINISTRATION FUND.

DICTIONARY OF OCCUPATIONAL TITLES, FOURTH EDITION, 1977, U.S. DEPARTMENT OF LABOR.
CERTIFIED MANIPULATOR WORK SHALL RECEIVE $1.25 PER HOUR ABOVE THE BASIC WAG]
INCLUDES AN AMOUNT PER HOUR WORKED FOR IUPAT, IARP, AND RETIREE PENSION,
INCLUDES AMOUNTS FOR INDUSTRY FUND, WORK PRESERVATION FUND, AND LABOR MANAGEMEN RATION INITIATIVE

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND FIRST 8 HOURS WORKED ON DESIGNATED F, ALL OTHER TIME IS PAID AT THE SATURDAY, SUNDAY AND HOLIDAY OVERTIME RATE.

EMPLOYEES WORKING ON ANY SUSPENDED PLATFORM/SWING STAGE DDITIONAL $20.00 AY ABOVE THE WAGE RATE.
INTO OVERTIME RATES.
S PAID AT THE DOUBLE TIME RATE.

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING
PERFORMED REQUIRES A SWINGING AND/OR PLATFORM,

25 PER HOUR) AND LEAD ABATEMENT/REMOVAL ($1.00 PER HOUR). EMPLOYEES WORKING ON COMMERCIAL PROJECTS SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK
THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180

RATE APPLIES TO FIRST 4 OVERTIME HOURS MONDAY THROUG HOURS WORKED ON SATURDAYS AND ALL HOURS WORKED ON DESIGNATED DAYS OFF. ALL OTHER OVERTIME IS PAID AT SUNDAY/HOLIDAY RATE.

EMPLOYEES SHALL RECEIVE PREMIUM P,
EMPLOYEE. THE AMOUNT OF THE PREMIUI

TALIZING AND THERMAL SPRAY ($4.00 PER HOUR). EMPLOYEES SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM PAY WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE

IONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.
EMPLOYEES SHALL RECEIVE PREMIUM PAY FOI ALIZING AND THERMAL SPRAY ($4.00 PER HOUR). SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.
INCLUDES AMOUNTS FOR VACATION AND DUES CHI

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS
NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

E FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE

DESIGNATED DAYS OFF SHALL BE PAID AT THE SATURDAY OVERTIME RATE; PLEASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF.

INCLUDE AMOUNTS WITHHELD FOR DUES CHECK OFF AND VACATION WHICH IS NOT FACTORED INTO OVERTIME.EMPLOYEES OPERATING AND WORKING BEHIND PLASTER GUNS SHALL RECEIVE AN ADDITIONAL $5.00 PER DAY ABOVE THE WAGE RATE. EMPLOYEES WORKING ON AN EXTERIOR
SUSPENDED SCAFFOLD SHALL BE PAID AN ADDITIONAL $15.00 PER DAY ABOVE THE WAGE RATE

RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT
STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.



file:///OPRL/2025-1/PWD/Increases/Subtrades/AMA-Pre.html

AK  INCLUDES AN AMOUNT FOR INDUSTRY STABILIZATION FUND.
AL RATE APPLIES TO THE PORTION OF THE COUNTY SOUTH OF SUTTER CREEK.

AM  PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL
PREVAILING RATE OF PER DIEM WAGES.

AN THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE.

AO THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED
EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE THE SUPERVISION OF A JOURNEYMAN.

AP THERE SHALL BE NO MORE THAN THREE TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE.

AQ THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE. THIS AGREEME
ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOUR
JOURNEYMAN

VIAY BE USED TO CG
MAN, EXCEPT FOR APP

R MAINTENANCE AND PLANT ESTABLISHMENT. PLANT
[TICES WHO REQUIRE THE SUPERVISION OF A
AR RATE APPLIES TO THE PORTION OF THE COUNTY NORTH OF SUTTER CREEK.

AS RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAM! STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE
NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

AT RATE APPLIES TO THE FIRST 10 HOURS ON SATURDAY IF HOURS WORKED ARE UNDER 40 HOURS PER WEEK. FOR WORK OVER 40 HOURS IN ONE WEEK, THE SATURDAY RATE IS 1.5X THE BASIC NCLUDED). ALL OTHER TIME IS PAID AT THE SUNDAY AND
HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT W

AU INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND.

AV RATE APPLIES TO FIRST 12 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORKWEEK MAY BE WO
TO ADVERSE WEATHER CONDITIONS.

JOB IS SHUT DOWN FOR 1 OR MORE DAYS DURING THE NORMAL WORKWEEK DUE

AW INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THI
TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

AY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE

AX  BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE BASED ON THE DAVIS-BACON WAGE DETERMINATION FOR THIS CRAFT.

AY THIS REPRESENTS THE LUMP SUM FRINGE BENEFIT AMOUNT PUBLISHED IN THE DAVIS-BACON WAGE DETERMINATION FOR THIS CLASSIFICATION IN THIS COUNTY.
AZ THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCEED TWO (2) TO ONE (1).
BA INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHICH IS NOT FACTORED IN THE OVERTIME RATES.

BB RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLI
BC INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF, WHICH IS FACTORED IN THE OVERTIME RATES. ANY EMPLOYEE WORKING UNDERGROUND SHALL RECE! HOUR IN ADDITION TO REGULAR WAGES.
BD RATE APPLIES TO THE FIRST 9 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.
BE RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $2.16 AFTER 2 YEARS OF EMPLOYMENT.

BF RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HOURS PER DAY OR 40 HOURS PER WEEK AND FOR ALL HOURS ON SUNDAYS AND HOLIDAYS. RATE DOE! ANY ADDITIONAL AMOUNT THAT MAY BE REQUIRED FOR VACATION/HOLIDAY PAYMENT.
BG RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $1.85 AFTER 2 YEARS OF EMPLOYMENT.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE,
ON THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED

CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP://WWW,
THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

OLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED
E HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT
tm. HOLIDAY PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SH. SUBSISTENCE PAYMENTS TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/OR Si ENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

Return to main page
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

LOCALITY: BUTTE COUNTY

DETERMINATION: BUT-2025-1

SUNDAY
SUNDAY
DAILY SATURDAY| AND
BASIC HEALTH SATURDAY| AND
BASIC HEALTH VACATION/ OTHER OVERTIME OVERTIME HOLIDAY
CRAFT | ISSUE |[EXPIRATION HOURLY AND PENSION [VACATION/ TRAINING | OTHER HOUR OVERTIME HOLIDAY
CRAFT CLASSIFICATION | SAFT | 1SSUE A LONHourLY| HOURLY | “anp || AND - lpENsioN| 2SO MACATION! HoLipaY [TRaming| TUMNNG | OTHER lPAYMENTSIHOURSI. M HourLy | VERTME| ourwy | HOLIDAY | overTivE
RATE | oot cWELFARE|WELEARE FOOTNOTE| FOOTNOTE| RATE | MOUREY | mate  [QVERTIVE! HouRLY
OOTNOTE FootnoTe| "OURLY | RaTE
FOOTNOTE
SBRICKLAYER, [BRICKLAYER,
" [BLOCKLAYER, 08/22/2024/04/30/2025+* [$50.010 |A $12.400 1$11.020 5275  [B 50.800 52170 | 5105530 |E $131.910
BLOCKLAYER:
STONEMASON
ABRICKLAYER, [POINTER, CLEANER, -
B A |CAULKER, 08/2212024/06/30/2025+ [$53.960 |A $12.400 1$12.770 0000 |F 51610 5108150 |4 $135.130
' \WATERPROOFER
Rk 08/22/2024/06/30/2025+* [$40.790 |1 $10.600 1$13.460 0000 |E 150.450 $86.100 586.100 [ $106.490
#CARPET,  |RESILIENT TILE
O e 02/2212025(12131/2025+* [$50.300 |A $11.750 1$15.310 $0.000 |k 150.880 $103.870 |L 5103870 | $120.060 |u
#ELECTRICIAN: ﬁ‘%"ﬁnﬁfg STEM 02122/2024(02/28/2025* [$36.600 1$15.000 56.850 [N 150.000 151.000 561.840  [$80.780 [P 530780  |p $99.720
gELECTRluAN:%’é"'HM & SYSTEM 02122/2024(02/28/2025* [$42.090 1$15.000 56.850 N 567520  [$89.300 [P 589.300 | $111.080
#ELECTRICIAN:|INSIDE WIREMAN 02/2212025(07/31/2025" [$49.200 $14.060 [$13.250 [N $88.570 _ [$114.290 [$114.290 $140.020
HELECTRICIAN:|CABLE SPLICER 02/2212025(07/31/2025% [$54.120 [$14.060 [$13.250 [N [$93.710 _ [$122.020 [$122.020 $150.330
gﬂgl\_ngOR‘ CHIEF OF PARTY R 02/22/2025(02/28/2026** [$62.050 $13.380 514510 |s 596580  [$127.610 |U 1$127.610 $158.630
A o [CHAINMANRODMANIR 02/2212025(02/128/2026+* [$52.580 $13.380 514510 |5 $87.110  [$113.400 |U 1$113.400 $130.600
4GLAZIER v 02/2212025[12/31/2025" [$46.690 |A [$11.750 §23.170 W 583300 [5106.650 |Y. [$129.990 $129.990
v iz 08/2212024/07/31/2025* [$42.060 [AA $12.400 1$6.330 6.0 $62.100 [$83220 |aB 1$104.250 $104.250
BMARBLE iz 08/2212024/07/31/2025% [$61.720 [AA $12.400 1$16.190 .0 $92.410  [$123270 |aB 1$154.130 $154.130
#PAINTER lac 02/2212025(12/31/2025™ [$43.400 |1 $11.750 [$10.050 |5 0 b [$66.730 _ [388.430 _|AD [$88.430 _[AD $110.130
#PAINTER  [NOUSTRIAL IAE 02/22/2025/12/31/2025* [$45.900 |1 $11.750 510050 |s 5o o $69.230  [$92.180 |AD 92180  |AD $115.130
#PAINTER ___|BRIDGE PAINTER _|AE 02/2212025(12/31/2025% [$47.900 |1 [$11.750 [$10.050 |5 ECE) [$71.230 _ [395.180 |AD [$95.180 _|AD $119.130
GPAINTER. __[TAPER 02/22/2025(06/30/2025" [$59.580 |AG [$11.750 [$18.490 8.0 [$91.580 _[s121370 |AH $121.370 [aH $151.160 |Al
#PLASTERER 02/2212025(06/30/2025% [$49.530 |AL $15.430 [$19.490 8.0 [$87.000 _ [3108.660 |AK [$108.660 AL $130.220
EPRSTER 08/22/2024{06/30/2025+* [$41.020 $10.600 1$15.780 6.0 572480  [$92.990 |L 592990 L $113.500
PLUMBER,
 |STEAMFITTER, .
PLUMBER:  [STEAMPITTER, 02/22/2025(06/30/2025+* [$50.000 $13.280 6.0 $96.010 [$121010 [E $121.010 |E $146.010
FITTER (HVAC)
 [UNDERGROUND N
pLUMBER:  |JNDERGROUND 08/22/2024/06/30/2025* [$34.510 $12.400 .0 $53.610  [$70.870 870870 D $88.120
#PLUMBER:  [ANDSCAPE 08/22/2024{06/30/2025* [$34.510 $12.400 6.0 $53.610  [$70.870 570870  |p $88.120
UNDERGROUND
PLUMBER:  |UTILITY ASSISTANT |A0 08/2212024/06/30/2025* [$20.660 $12.40 .0 $39.760  [$50.000 $50.000 D $60.420
JOURNEYMAN
LANDSCAPE
PLUMBER:  |ASSISTANT lap 08/2212024/06/30/2025* [$20.660 53.000  |aN 152.500 1$0.400 150.800 .0 $39.760  [$50.000 850000 D $60.420
JOURNEYMAN
UNDERGROUND
PLUMBER:  |UTILITY 08/2212024/06/30/2025* [$17.320 $12.400 53.000  |aN 1$2.500 150.400 150.800 .0 $36.420  [$45.080 45080 D $53.740
ITRADESMAN
 |LANDSCAPE
PLUMBER:  [(ANDSCAPE AR 08/22/2024/06/30/2025* [$17.320 $12.400 0.000  |AN 1$2.500 $0.400 50.800 .0 $33.420  [$42.080 542080  |D $50.740
 |LANDSCAPE
PLUMBER:  [(ANDSCAPE AR 08/2212024/06/30/2025+ $3.000 |aN 152.500 $0.400 [50.800 6.0 $36.420  [$45.080 45080 D $53.740
FIRE SPRINKLER
FITTER
(PROTECTION AND
#PLUMBER:  |CONTROL 0212212025 515620 |AS 150.000 50,540 [50.250 .0 $77.460  [$101.790 1$101.790 $126.110
SYSTEMS,
OVERHEAD AND
UNDERGROUND)
#ROOFER 0812212024 [$9.500 $2.650 $0.590 [$0.290 8.0 $72.130 _ [$94.630 | [$94.630 AT $117.130
BITUMASTIC,
ENAMELER, COAL
smoorer  [SNANELER RO $12.100 1$9.500 154,650 50.590 150.290 .0 $75.130  [$99.130 | $99.130  |aT $123.130
MASTIC WORKER
EOHEET METAL $16.600 528.120 |au s0.000 |E 51.540 150.870 6.0 $99.630  [$128.210 |E 5128210 [E $156.780
MECHANICAL JOB
#SHEET METAL|WHERE COST OF
piy e 08 $39.120 |o $16.600 1523.060 |AU 50000 |E 51210 50,380 6.0 $80.370  [$100.860 |E 5100860 |E $121.350
1$500,000 OR UNDER
ESHEET METAL| ) Do
WORKER oG 02/2212025(03/31/2025+ [$44.450 |Av $14.830 1520.400 1$0.000 150.320 150.000 .0 $80.000  [$102.230 1$102.230 $102.230
(HVAC)
#TERRAZZO
A law 08/22/12024/06/30/2025* [$44.930 [AX $12.400 1$7.120 0000 |F 150.800 [$1.000 .0 966340  [$86.100 |AY $86.100  |av $106.030
#TERRAZZO
i law 08/2212024/06/30/2025* [$60.580 |AX $12.400 1515.680 50000 |E 50.800 51.340 .0 $90.800  [$117.560 |AY 8117560 |av $144.310
e er 08/22/12024/03/31/2025+ [$33.900 [AZ $11.960 154.450 1$1.100 50,500 [$1.400 so o $53.310  [$70.260 [570.260  [BA $87.210




#TILE SETTER 08/22/2024(03/31/2025* [$52.950 |az $11.960 [$7.590 [$2.600 [$0.750 [$2.050 o o $77.900  [$104.380 5104380 |pA $130.850
WATER WELL 08/22/2024{06/30/2025+* [$31.160 $10.160 1$3.540 s1.560  |BB 150.000 150.000 6.0 546420  [$62.000 [BC 62000  |BC $62.000 [BC
T ERAELL PUMP INSTALLER 08/22/2024(06/30/2025* [$31.160 $10.160 133.540 51560  [BB 150.000 150.000 5.0 546.420  [$62.000 |BC $62.000  |BC $62.000 |BC
WATER WELL
At HELPER 08/2212024/06/30/2025** [$26.680 $10.160 [$3.540 $1.330  [BD 1$0.000 1$0.000 .0 41710  [s55.050 |BC $55.050  |BC $55.050  [BC
Go to increase page
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EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774 FOR THE NEW RATES AF
DETERMINATION IS ISSUED.

E EXPIRATION DATE IF NO SUBSEQUENT

THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN CONTRACTS
SPECIFIC RATES AT (415) 703-4774.

D INTO NOW. CONTA! HE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR

INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP://WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.
THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.

INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

INCLUDES AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MANAGEMENT COOPERATION COMMITTEE, AND VACATION TRUST FUND. EFFECTIVE & QTION FI SPLIT INTO THE INDUSTRY FUND AND THE CALIFORNIA MASONRY
COUNCIL.

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.
INCLUDED IN STRAIGHT-TIME HOURLY RATE.

RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE DOUBLE TIME RATE.
RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PAID AT THE SUNDAY/HOLIDAY RATE.

INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF.

RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLID:
NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

RDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE

INCLUDED IN BASIC HOURLY RATE.
RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID AT THi HOURLY RATE.
DESIGNATED DAYS OFF SHALL BE PAID AT TIME AND ONE-HALF (1 1/2X). PLEASE REFER TO THE HOLIDAY PROVISION FOR A LIST OF DES|
IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY R

S FOR THE NATIONAI PLOYEES BENEFIT BOARD.

IN ADDITION, AN AMOUNT EQUAL TO 0.5% OF THE BASIC HOURLY RATE, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLI OURLY RATE AND OVERTIME HOURLY RATES FOR THE ADMINISTRATIVE MAINTENANCE FUND.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS T THE S SHIFT OVERTIME HOURLY RATE.

IN ADDITION, AN AMOUNT EQUAL TO 1.6% OF THE BASIC HOURLY RATE, WHICH IS FACTORED AT THE APPLICABLE OVE] MULTIPLIER, IS AL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE CONTRACT ADMINISTRATION FUND.
ALL CREWS, WITHOUT CONSIDERATION TO THE NUMBER OF INDIVIDUALS IN THE CREW, SHALL INCLUDE A CHIEF OR MORE EMPLOYEES PERFORMING FIELD AND CONSTRUCTION SURVEY WORK.
INCLUDES AN AMOUNT PER HOUR WORKED FOR ANNUITY TRUST FUND.
INCLUDES AN AMOUNT PER HOUR WORKED FOR SUPPLEMENTAL DUES.

RATE APPLIES TO DAILY OVERTIME HOURS UP TO AND INCLUDING 12 HOURS WORKED IN A WORKDAY OR OTHER OVERTIMI|
MONDAY THROUGH FRIDAY, THEN THE BALANCE OF HOURS WORKED UP TO AND INCLUDING 40 H FOR THE WORKWEEK,

'S BEYOND 40 HOURS IN A WORKWEEK. ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLIDAY RATE. IN THE EVENT THAT THERE ARE LESS THAN 40 HOURS WORKED
TO 8 HOURS FOR THE WORKDAY, MAY BE WORKED ON SATURDAY AT THE STRAIGHT-TIME RATE.

CERTIFIED MANIPULATOR WORK SHALL RECEIVE $1.25 PER HOUR ABOVE THE BASIC WAGE R,
INCLUDES AN AMOUNT PER HOUR WORKED FOR IUPAT, IARP, AND RETIREE PENSION.
INCLUDES AMOUNTS FOR INDUSTRY FUND, WORK PRESERVATION FUND, AND LABOI OPERATION INITIATIVE

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING
PERFORMED REQUIRES A SWINGING AND/OR PLATFORM SUSPENSI
FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIU

RATE APPLIES TO FIRST 4 OVERTIME HOURS MONDAY Tl H FRI

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLO ORK: N HERMAL SPRAY ($4.00 PER HOUR). EMPLOYEES SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM PAY WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE

EMPLOYEE. THE AMOUNT OF THE PREMIUM SHALL BE AS FOLL N ADDI 00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.
EMPLOYEES SHALL RECEIVE PREMIUM PA ETALIZING AND THERMAL SPRAY ($4.00 PER HOUR). SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.
INCLUDES AMOUNTS FOR VACATION AND DI

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME
NORMAL WORKWEEK DUE TO INCLEMENT WEATH

S AND THE FIRST

IOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE

DESIGNATED DAYS OFF SHALL BE PAID AT THE SATUR ERTIME RATE; PLEASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF.

INCLUDE AMOUNTS WITHHELD FOR DUES CHECK OFF AND TION WHICH IS NOT FACTORED INTO OVERTIME.EMPLOYEES OPERATING AND WORKING BEHIND PLASTER GUNS SHALL RECEIVE AN ADDITIONAL $5.00 PER DAY ABOVE THE WAGE RATE. EMPLOYEES WORKING ON AN EXTERIOR
SUSPENDED SCAFFOLD SHALL BE PAID AN ADDITIONAL $15.00 PER DAY ABOVE THE WAGE RATE

RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT
STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

INCLUDES AN AMOUNT FOR INDUSTRY STABILIZATION FUND.
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AN PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL
PREVAILING RATE OF PER DIEM WAGES.

AO THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE.

AP THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED
EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE THE SUPERVISION OF A JOURNEYMAN.

AQ THERE SHALL BE NO MORE THAN THREE TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE.
AR THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT

ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, OR APPRENTICES WHO REQUIRE THE SUPERVISION OF A
JOURNEYMAN

AS INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND.

AT RATE APPLIES TO FIRST 12 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORKWEEK MAY BE WORKED AT STRAIGHT-TIME IF
TO ADVERSE WEATHER CONDITIONS.

JOB IS SHUT DOWN FOR 1 OR MORE DAYS DURING THE NORMAL WORKWEEK DUE

AU INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER P ENT MA’
TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

RESULTING IN A ER TAXABLE BASIC HOURLY WAGE RATE, BUT THE

AV BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE BASED ON THE DAVIS-BACON WAGE DETERMINATION FOR THIS CRAFT.
AW THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCEED TWO (2) TO ONE (1).
AX  INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHICH IS NOT FACTORED IN THE OVERTIME RATES.

AY RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RAT

AZ  INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF, WHICH IS FACTORED IN THE OVERTIME RATES. ANY EMPLOYEE WORKING UNDERGROUND SHALL RECEIVE $1.00 PER HOUR IN ADD
BA RATE APPLIES TO THE FIRST 9 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

BB RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $2.16 AFTER 2 YEARS OF EMPLOYMENT.

BC RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HOURS PER DAY OR 40 HOURS PER WEEK AND FOR ALL HOURS ON SUNDAYS AND HOLIDAYS. RATE DOES NOT IN

ANY ADDITIONAL AMOUI AY BE REQUIRED FOR VACATION/HOLIDAY PAYMENT.

BD RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $1.85 AFTER 2 YEARS OF EMPLOYMENT.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS |
ON THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED R
CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP:/WWW.DIR.CA.GOV/OPRL/DPreWageDeteri
THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

RGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED
PON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT
IONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAY!
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS F NT OR

ACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
'SEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

Return to main page


file:///OPRL/2025-1/PWD/Determinations/Subtrades/jrnylist.html

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

LOCALITY: CALAVERAS COUNTY

DETERMINATION: CAL-2025-1

SUNDAY
SUNDAY
DAILY SATURDAY| AND
BASIC HEALTH SATURDAY| AND
BASIC HEALTH VACATION/ OTHER OVERTIME OVERTIME HOLIDAY
CRAFT | ISSUE |[EXPIRATION HOURLY AND PENSION [VACATION/ TRAINING | OTHER HOUR OVERTIME HOLIDAY
CRAFT CLASSIFICATION | SAFT | 1SSUE A LONHourLY| HOURLY | “anp || AND - lpENsioN| 2SO MACATION! HoLipaY [TRaming| TUMNNG | OTHER lPAYMENTSIHOURSI. M HourLy | VERTME| ourwy | HOLIDAY | overTivE
RATE | oot cWELFARE|WELEARE FOOTNOTE| FOOTNOTE| RATE | MOUREY | mate  [QVERTIVE! HouRLY
OOTNOTE FootnoTe| "OURLY | RaTE
FOOTNOTE
SBRICKLAYER, [BRICKLAYER,
B e [BLOCKLAYER, 08/22/2024{04/30/2025+* [$50.010 |A $12.400 1$11.020 5275  [B 50.800 52170 | 5105530 |E $131.910
 |STONEMASON
ABRICKLAYER, [POINTER, CLEANER, -
B A |CAULKER, 08/2212024/06/30/2025+ [$53.960 |A $12.400 1$12.770 0000 |F 51610 5108150 |4 $135.130
' \WATERPROOFER
Rk 08/22/2024/06/30/2025+* [$40.790 |1 $10.600 1$13.460 0000 |E 150.450 $86.100 586.100 [ $106.490
fﬁ&iﬁh EESI'E'}LENTT'LE 02122/2025(12/31/2025 [$50.390 |A $11.750 1$15.310 50000 |k 150.880 $103.870 |L 5103.870 |L $129.060 (M
HELECTRICIAN: ﬁ‘%"ﬁnﬁfg STEM 02/22/2025[11/30/2025 [$45.280 |\ 1$15.650 1$10.000 10.000 1$1.000 $73.780  [$97.220 |Q 597.220 |Q $120.650
gELECTRICIAN:,?ggIHM & SYSTEM 02/22/2025[11/30/2025* [$52.070 |\ 1$15.650 1$10.000 |0 1$0.000 $1.000 $80.800  [$107.750 |Q $107.750 |Q $134.690
#ELECTRICIAN; [NSIDE WIREMAN, 08/22/2024(05/31/2025+ [$49.450 $17.080 510550 |0 150.000 52.850 582.660  [$108.520 |s 5108520 |s $134.360
“[CABLE SPLICER-
#ELECTRICIAN: | CABLE S 08/22/2024/05/31/2025+* [$59.340 $17.080 $10.550 |0 150.000 $93.000  [$124.020 |5 $124.020 |s $155.030
EE'F;\?EYOR, %TLE;%%RTY T 02122/2025(03/31/2025* [$16.500 [& $1.150 1$1.250 1$1.520 5.0 520.420  [$28.670 1$28.670 $36.920
ORUEYOR: '(g‘lssT ?gﬁu;mm s 02/2212025(03/31/2025* [$16.500 [& $1.150 1$1.250 1$1.490 .0 $20.300  [$28.640 $28.640 $36.890
;E'F;\E/’EYOR_ %23'2‘6“%’\{{50[’“"’*”, 02/22/2025(03/31/2025* [$16.500 |& 1$1.150 1$1.250 1$1.460 8.0 $20.360  [$28.610 1$28.610 $36.860
#GLAZIER o 02/2212025[12/31/2025" [$46.690 |A [$11.750 [§23.170 |V [$0.000 B0 [$83300 _ [$106.650 |X [$120.990 $129.990
aupRBLE Iy 08/22/2024{07/31/2025+* [$42.060 [z $12.400 1$6.330 150.950 6.0 62190  [s83.220 |aA 1$104.250 $104.250
U Iy 08/2212024{07/31/2025+* [$61.720 |z $12.400 1$16.190 [$1.300 .0 $92.410  [$123270 |aA 1$154.130 $154.130
#PAINTER B 02/2212025(12/31/2025% [$43.400 |1 [$11.750 [$10.050 |AC [$0.530 o o [$66.730 _ [388.430 _|AD [$88.430 _|AD $110.130
PAINTER  [NOUSTRIAL lAE 02/22/2025(12/31/2025* [$45.900 |1 $11.750 510050 |ac 150.530 5o | $69.230  [s92.180  |AD 592180  |aD $115.130
#PAINTER ___|BRIDGE PAINTER _|AE 02/2212025(12/31/2025% [$47.900 |1 [$11.750 [$10.050 [$0.530 8o [$71.230_ [s95.180 _|AD [$95.180 _|AD $119.130
#PAINTER: __[TAPER 02/22/2025(06/30/2025* [$59.580 |AG $11.750 [$18.490) [$0.710 8.0 [$91.580  [8121370 |AH [$121.370 |aH $151.160 |Al
#PLASTERER 02/2212025[06/30/2025% [$49.530_|A. $15.430 1340 6.0 [$87.090 _ [5108.660 |AK [$108.660 AL $130.220
ﬁ:hﬁgﬁ 08/22/2024(06/30/2025* [$41.020 1$10.600 50630  |AM 5.0 572.480  [$92.990 |L 592.900  |L $113.500
PLUMBER,
#PLUMBER: gTEEQ?’éFéLLE'TéN 02/22/2025(06/30/2025* [$55.950 $13.280 152.420 5.0 $96.010  [$123.990 |E 1$123.990 $151.960
FITTER (HVAC)
PLUMBER: __|PIPE TRADESMAN 02/2212025(06/30/2025"_[$22.380 [$10.760 [$0.710 8.0 [$34.850 _ [$46.040 |E [$26.040 _|E $57.230
PLUMBER: | JIDERGROUND 08/22/2024(06/30/2025* [$34.510 50.800 6.0 $53.610  [$70.870 570870  |p $88.120
#PLUMBER:  [ANDSCAPE 08/22/2024{06/30/2025+ [$34.510 150.800 6.0 $53.610  [$70.870 570870 D $88.120
UNDERGROUND
PLUMBER:  |UTILITY ASSISTANT |A0 08/2212024/06/30/2025* [$20.660 53.000  |aN 1$2.500 150.400 150.800 .0 $30.760  [$50.000 850000 D $60.420
JOURNEYMAN
LANDSCAPE
PLUMBER:  |ASSISTANT lap 08/2212024/06/30/2025* [$20.660 53.000 |aN 152.500 150.400 150.800 .0 $39.760  [$50.000 850000 D $60.420
JOURNEYMAN
UNDERGROUND
PLUMBER:  |UTILITY laQ 08/2212024/06/30/2025* 53.000 |aN 152.500 1$0.400 150.800 .0 $36.420  [$45.080 45080 D $53.740
TRADESMAN
 |LANDSCAPE ]
PLUMBER:  [(ANDSCAPE AR 08/22/2024/06/30/202 150.000  |aN 152.500 50.400 50.800 6.0 $33.420  [$42.080 542080 D $50.740
 |LANDSCAPE
PLUMBER:  [(ANDSCAPE AR 08/22/2024| 53.000 |aN 52.500 50.400 150.800 6.0 $36.420  [$45.080 45080 D $53.740
FIRE SPRINKLER
FITTER
(PROTECTION AND
#PLUMBER:  |CONTROL 02/2212025(03/31/20 $12.400 515480 |AS 150.000 150.540 150.250 .0 $75.000  [$98.300 1$98.300 $121.510
SYSTEMS,
OVERHEAD AND
UNDERGROUND)
#ROOFER $12.100 [$9.500 $2.650 $0.590 [50.200 B §72.130  [$94.630 | [§94.630 AT $117.130
BITUMASTIC,
#ROOFER  [ENAMELER, COAL 1548.000 $12.100 159.500 [54.650 150.500 150.200 6.0 $75.130  [$99.130 |L 599130  |aT $123.130
MASTIC WORKER |
B T METALIVIE AL DECK & 08/22/2024| 025 [$50.900 |1 516500  [aN 523780 AU s0.000 |E 50.320  |av 150.000 6.0 $91.500  [$118.080 |S 5118.080 |S $144.660
#SHEET METAL
e 08/2212024/06/30/2025+* [$48.560 |A $17.670 (524,980 |aw 0000 |E 51610 |av 50.000  |ax .0 $93.720  [$120250 |5 5120250 |s $146.780
#TERRAZZO
i lay 08/2212024/06/30/2025* [$44.920 Az $12.400 1$7.120 s0.000 |E 150.800 [$1.000 .0 $66.340  [$86.190 S $86.190 |s $106.030
#TERRAZZO
omen lay 08/2212024/06/30/2025* [$60.580 [AZ $12.400 1$15.680 0000 |F 150.800 [$1.340 .0 $90.800  [$117.560 |S $117.560 |s $144.310
ﬁmngER 08/22/2024(03/31/2025* [$33.760 [BA 1$11.960 1$6.210 1$1.000 50.500 151.420 o |p 1554.850  [$71.730 71730 |ee $88.610



A eeR R eeEP 08/22/2024/03/31/2025+ [$38.320 [BA $11.960 [57.050 1$1.300 150.500 [51.480 8o o $60.610  [$79.770 $79.770 l@ $98.930
#TILE SETTER 08/22/2024103/31/2025*_[$52.420 [BA $11.960 [$9.020 [52.750 [50.750 [52.060 B0 D 578960 [5105.170 5105170 |pB 5131380
WATER WELL 08/22/2024/06/30/2025** [$31.160 $10.160 [$3.540 1560  [BC [$0.000 [$0.000 8.0 [$46.420  [$62.000 [BD [$62.000  [BD $62.000  [BD
WATERWELL  |PUMP INSTALLER 08/2212024{06/30/2025+* [$31.160 510.160 53.540 51560  |BC 1$0.000 1$0.000 8.0 646.420  [$62.000 [BD $62.000  [BD $62.000  [BD
WATERAWELL lHELPER 08/22/2024/06/30/2025+* [$26.680 $10.160 [53.540 51330  [BE 150.000 150.000 5.0 41710 [855.050 |BD ss5050  |BD $55.050  [BD
Go to increase page
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EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774 FOR THE NEW RATE ER TEN DAYS AFTER

DETERMINATION IS ISSUED.

EXPIRATION DATE IF NO SUBSEQUENT

THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN CONTY S ENTERE
SPECIFIC RATES AT (415) 703-4774.

HE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR

INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP://WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.

THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.
INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.
VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

INCLUDES AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MANAGEMENT COOPERATION COMMITTEE, AND VACATION TRUST FUND. EFFECTIVE
COUNCIL.

ON FUND IS SPLIT INTO THE INDUSTRY FUND AND THE CALIFORNIA MASONRY

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.
INCLUDED IN STRAIGHT-TIME HOURLY RATE.

RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE DOUBLE TIME RATE.
RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PAID AT THE SUNDAY/HOLIDAY RATE.
INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF.

RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY O'
NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

IOURLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE

INCLUDED IN BASIC HOURLY RATE.
RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID AT
DESIGNATED DAYS OFF SHALL BE PAID AT TIME AND ONE-HALF (1 1/2X). PLEASE REFER TO THE HOLIDAY PROVISION FOR A LIST OF DE IATED DAYS OFF.
INCLUDES AN AMOUNT EQUAL TO 6% OF THE HOURLY RATE FOR VACATION/WORKING DUES WHICH IS FACTORED INTO OVER

IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERT, PLOYEES BENEFIT BOARD.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

DICTIONARY OF OCCUPATIONAL TITLES, FOURTH EDITION, 1977, U.S. DEPARTMENT OF LABOR.

CERTIFIED MANIPULATOR WORK SHALL RECEIVE $1.25 PER HOUR ABOVE THE BASIC WAGE RA
INCLUDES AN AMOUNT PER HOUR WORKED FOR IUPAT, IARP, AND RETIREE PENSION.
INCLUDES AMOUNTS FOR INDUSTRY FUND, WORK PRESERVATION FUND, AND LABOR OOPERATION INITIATIVE
RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND FIRST 8 HOURS WORKE YS OFF; ALL OTHER TIME IS PAID AT THE SATURDAY, SUNDAY AND HOLIDAY OVERTIME RATE.

EMPLOYEES WORKING ON ANY SUSPENDED PLATFORM/SWING STAGE SHALL BE PAID AN ADDITIONAL $. R DAY ABOVE THE WAGE RATE.

INCLUDES AN AMOUNT FOR DUES CHECK-OFF AND VACATION/HOLIDAY \A RED INTO OVERTI TES.

RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRID IS PAID AT THE DOUBLE TIME RATE.

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING
PERFORMED REQUIRES A SWINGING AND/OR PLATFORM SUSPENSI
FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIU

: EXOTIC MATERIAL!
SYSTEM. THE AMOUN

5 PER HOUR) AND LEAD ABATEMENT/REMOVAL ($1.00 PER HOUR). EMPLOYEES WORKING ON COMMERCIAL PROJECTS SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK
THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180

INCLUDES AN AMOUNT PER HOUR WORKED FOR ANNUI UST FU
RATE APPLIES TO FIRST 4 OVERTIME HOURS MONDAY THR! RIDA ORKED ON SATURDAYS AND ALL HOURS WORKED ON DESIGNATED DAYS OFF. ALL OTHER OVERTIME IS PAID AT SUNDAY/HOLIDAY RATE.

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWI
EMPLOYEE. THE AMOUNT OF THE PREMIUM BE AS FOLLOW:!

NG AND THERMAL SPRAY ($4.00 PER HOUR). EMPLOYEES SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM PAY WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE
DDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.
EMPLOYEES SHALL RECEIVE PREMIUM PA ALIZING AND THERMAL SPRAY ($4.00 PER HOUR). SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.
INCLUDES AMOUNTS FOR VACATION AND DUE!

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HO!
NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

ND THE FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE

DESIGNATED DAYS OFF SHALL BE PAID AT THE SATURDA TIME RATE; PLEASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF.

INCLUDE AMOUNTS WITHHELD FOR DUES CHECK OFF AND VACATION WHICH IS NOT FACTORED INTO OVERTIME.EMPLOYEES OPERATING AND WORKING BEHIND PLASTER GUNS SHALL RECEIVE AN ADDITIONAL $5.00 PER DAY ABOVE THE WAGE RATE. EMPLOYEES WORKING ON AN EXTERIOR
SUSPENDED SCAFFOLD SHALL BE PAID AN ADDITIONAL $15.00 PER DAY ABOVE THE WAGE RATE

RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT
STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

INCLUDES AN AMOUNT FOR INDUSTRY STABILIZATION FUND.
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AN PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL
PREVAILING RATE OF PER DIEM WAGES.

AO THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE.

AP THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED
EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE THE SUPERVISION OF A JOURNEYMAN.

AQ THERE SHALL BE NO MORE THAN THREE TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE.
AR THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY B

ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, E
JOURNEYMAN

D TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT
APPRENTICES WHO REQUIRE THE SUPERVISION OF A

AS INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND.

AT RATE APPLIES TO FIRST 12 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORKWEEK MAY BE WORKED AT STRAIGHT-TIME IF
TO ADVERSE WEATHER CONDITIONS.

R MORE DAYS DURING THE NORMAL WORKWEEK DUE

AU INCLUDES AN AMOUNT FOR PENSION FACTORED AT THE OVERTIME MULTIPLIER RATE.
AV INCLUDES $0.05 FOR SCHOLAR FUND.

AW INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPL@
TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

5 IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE

AX  INCLUDES AMOUNTS FOR INDUSTRY FUND AND LABOR MANAGEMENT.

AY THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCEED TWO (2) TO ONE (1).
AZ INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHICH IS NOT FACTORED IN THE OVERTIME RATES.

BA  INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF, WHICH IS FACTORED IN THE OVERTIME RATES. ANY EMPLOYEE WORKING UNDERGROUND SHALL RECEIVE $1.00 PER HOUR IN ADDITION
BB RATE APPLIES TO THE FIRST 9 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

BC RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $2.16 AFTER 2 YEARS OF EMPLOYMENT.

BD RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HOURS PER DAY OR 40 HOURS PER WEEK AND FOR ALL HOURS ON SUNDAYS AND HOLIDAYS. RATE DOES ADDITIONAL AMOUNT THAT MAY BE REQUIRED FOR VACATION/HOLIDAY PAYMENT.

BE RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $1.85 AFTER 2 YEARS OF EMPLOYMENT.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS
ON THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED R.
CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP:/WWW.DIR.CA.GOV/OPRL/DPreWageDeterminatio
THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

AINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED
HE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT

ROVISIONS'FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/OR SUBSISTENCE REQUIREMI

H WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
D DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

OR CURRI SUPER
Return to main page
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

LOCALITY: COLUSA

COUNTY

DETERMINATION: COL-2025-1

'@

SUNDAY
SUNDAY
DAILY SATURDAY| AND
BASIC HEALTH SATURDAY| AND
BASIC HEALTH VACATION/ OTHER OVERTIME OVERTIME HOLIDAY
CRAFT | ISSUE |[EXPIRATION HOURLY AND PENSION [VACATION/ TRAINING | OTHER HOUR OVERTIME HOLIDAY
CRAFT CLASSIFICATION | SAFT | 1SSUE A LONHourLY| HOURLY | “anp || AND - lpENsioN| 2SO MACATION! HoLipaY [TRaming| TUMNNG | OTHER lPAYMENTSIHOURSI. M HourLy | VERTME| ourwy | HOLIDAY | overTivE
RATE | oot cWELFARE|WELEARE FOOTNOTE| FOOTNOTE| RATE | MOUREY | mate  [QVERTIVE! HouRLY
OOTNOTE FootnoTe| "OURLY | RaTE
FOOTNOTE
SBRICKLAYER, [BRICKLAYER,
B CKLAYER, [BLOCKLAYER, 08/22/2024{04/30/2025+* [$50.010 |A $12.400 1$11.020 52750  |B 50.800 52170 | 5105530 |E $131.910
 |STONEMASON
ABRICKLAYER, [POINTER, CLEANER, -
B A |CAULKER, 08/2212024/06/30/2025+ [$53.960 |A $12.400 1$12.770 0000 |F 51610 5108150 |4 $135.130
' \WATERPROOFER
Rk 08/22/2024/06/30/2025+* [$40.790 |1 $10.600 1$13.460 0000 |E 150.450 $86.100 586100 |1 $106.490
fﬁ&iﬁh EESIIEI;?IENT TILE 02122/2025(12/31/2025 [$50.390 |A $11.750 1$15.310 50000 |k 150.880 $103.870 |L 5103.870 |L $129.060 (M
#ELECTRICIAN: ﬁ‘%"ﬁnﬁfg STEM 02122/2024(02/28/2025* [$36.600 1$15.000 56.850 N 150.000 151.000 561.840  [$80.780 [P 530780  |p $99.720
gELECTRluAN:%’é"'HM & SYSTEM 02122/2024(02/28/2025* [$42.090 1$15.000 56.850 N 567520  [$89.300 [P 589.300 | $111.080
#ELECTRICIAN:|INSIDE WIREMAN 02/2212025(07/31/2025" [$49.200 $14.060 [$13.250 [N $88.570 _ [8114.290 [$114.290 $140.020
HELECTRICIAN:|CABLE SPLICER 02/2212025(07/31/2025% [$54.120 [$14.060 [$13.250 [N [$93.710 _ [$122.020 [$122.020 $150.330
gﬂgl\_ngOR‘ CHIEF OF PARTY R 02/22/2025(02/28/2026** [$62.050 $13.380 514510 |s 596580  [$127.610 |U 1$127.610 $158.630
A o [CHAINMANRODMANIR 02/2212025(02/128/2026+* [$52.580 $13.380 514510 |s $87.110  [$113.400 |U 1$113.400 $130.600
4GLAZIER v 02/22/2025(12/31/2025" [$46.690 |A [$11.750 [§23.170_|w 583300 [5106.650 |Y. [$129.990 $129.990
v iz 08/2212024/07/31/2025* [$42.060 [AA $12.400 1$6.330 6.0 $62.100 [$83220 |aB 1$104.250 $104.250
BMARBLE iz 08/2212024/07/31/2025% [$61.720 [AA 1$12.400 1$16.190 .0 $92.410  [$123270 |aB 1$154.130 $154.130
#PAINTER lac 02/2212025(12/31/2025™ [$43.400 |1 $11.750 [$10.050 |5 0 b [$66.730 _ [388.430 _|AD $88.430 _|AD $110.130
#PAINTER  [NOUSTRIAL IAE 02/22/2025/12/31/2025* [$45.900 |1 $11.750 510050 |s 5o o $69.230  [$92.180 |AD 92180  |AD $115.130
#PAINTER ___|BRIDGE PAINTER _|AE 02/2212025(12/31/2025% [$47.900 |1 [$11.750 [$10.050 |5 60 b $71230  [s95.180 _|AD $95.180 _|aD $119.130
GPAINTER. __[TAPER 02/22/2025(06/30/2025" [$59.580 |AG [$11.750 [$18.490 8.0 [$91.580 _[s121370 |AH $121.370 |AH $151.160 |Al
#PLASTERER 02/2212025(06/30/2025% [$49.530 |AL $15.430 [$19.490 8.0 [$87.000 _ [3108.660 |AK [$108.660 AL $130.220
EPRSTER 08/22/2024{06/30/2025+* [$41.020 $10.600 1$15.780 6.0 572480  [$92.990 |L 592990 L $113.500
PLUMBER,
#PLUMBER:  [STEAMFITTER, 02/22/2025(06/30/2025+* [$50.000 513.280 6.0 $96.010  [$121.010 |E $121.010 [E $146.010
FITTER (HVAC)
#PLUMBER: S‘I,\"I?EISKGPRISEU;\I“IE)TER 08/22/2024(06/30/2025* [$34.510 1$12.400 5.0 $53.610  [$70.870 570870 D $88.120
#PLUMBER:  [ANDSCAPE 08/22/2024{06/30/2025* [$34.510 $12.400 6.0 $53.610  [$70.870 570870  |p $88.120
UNDERGROUND
PLUMBER:  |UTILITY ASSISTANT |A0 08/22/2024{06/30/2025* [$20.660 $12.40 .0 $39.760  [$50.000 $50.000 D $60.420
JOURNEYMAN
LANDSCAPE
PLUMBER:  |ASSISTANT lap 08/22/2024{06/30/2025* [$20.660 53.000  |aN 152.500 1$0.400 150.800 .0 $39.760  [$50.000 850000 D $60.420
JOURNEYMAN
UNDERGROUND
PLUMBER:  |UTILITY 08/2212024/06/30/2025* [$17.320 $12.400 53.000  |aN 1$2.500 150.400 150.800 .0 $36.420  [$45.080 545080  |D $53.740
ITRADESMAN
 |LANDSCAPE
PLUMBER:  [(ANDSCAPE AR 08/22/2024{06/30/2025+ [$17.320 $12.400 0.000  |AN 1$2.500 $0.400 50.800 .0 $33.420  [$42.080 542080  |D $50.740
 |LANDSCAPE
PLUMBER:  [(ANDSCAPE AR 08/2212024/06/30/2025+ $3.000 |aN 152.500 $0.400 [50.800 6.0 $36.420  [$45.080 545080  |D $53.740
FIRE SPRINKLER
FITTER
(PROTECTION AND
#PLUMBER:  |CONTROL 0212212025 515620 |AS 150.000 50,540 150.250 .0 $77.460  [$101.790 1$101.790 $126.110
SYSTEMS,
OVERHEAD AND
UNDERGROUND)
#ROOFER 0812212024 [$9.500 [$4.650 $0.590 [$0.290 8.0 $72.130 _ [$94.630 | 94630 |AT $117.130
BITUMASTIC,
#ROOFER  [ENAMELER, COAL 512,100 1$9.500 [54.650 50.590 150.200 6.0 $75.130  [$99.130 |L 599130  |AT $123.130
MASTIC WORKER
B T METALIVIE AL DECK & 516500  [aN 523.780 AU s0.000 |E 50.320  |av 150.000 6.0 91500  [$118.080 |awW s118.080 |aw $144.660
ESHEET METAL 1$52.500 |o $16.600 528.120 |ax s0.000 |E 11540 150.870 6.0 $99.630  [$128.210 |E 5128210 [E $156.780
‘éﬁgﬁéézo laY 025 ($44.930 |AZ $12.400 157.120 50000 |E 150.800 11,090 5.0 566.340  [$86.190 |aw 86.190  |aw $106.030
A RRaz20 lay 08/2212024/06/30/2025* [$60.580 Az $12.400 1$15.680 50.000 [E 150.800 [51.340 6.0 $90.800  [$117.560 |Aw $117.560  |aw $144.310
’%T,\"'IEHER 08/22/2024(03/31/2025* [$33.900 [BA 1$11.960 1$4.450 1$1.100 150.500 151.400 o [o $53.310  [$70.260 s70260 B8 $87.210
#TILE SETTER 08/22/2024(03/31/2025"_[$52.950 |BA [$11.960 1$7.59 [$2.600 [$0.750 [$2.050 80 b [$77.900 _ [$104.380 $104380_[BB $130.850
e ER VL 08/22/2024(06/30/2025* [$31.160 $10.160 1$3.540 51560  [BC 150.000 150.000 5.0 546.420  [$62.000 |BD 1$62.000 $62.000  |BD
WATERWELL lomp INSTALLER 08/22/2024(06/30/2025** [$31.160 $10.160 1$3.540 51560  [BC 150.000 150.000 5.0 $46.420  [$62.000 1$62.000 lm $62.000  |BD




DRILLER:

WATER WELL

DRILLER: HELPER 08/22/2024{06/30/2025** |$26.680 $10.160 $3.540 $1.330 IBE $0.000 $0.000 8.0 $41.710 $55.050  [BD [$55.050 |BD $55.050  |BD
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EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774 FOR THE NEW RATES AFTER TEN DAYS AFTER THE EXPIRATION DATE IF NO SUBSEQUENT
DETERMINATION IS ISSUED.

THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN CONTRACTS ENTERI
SPECIFIC RATES AT (415) 703-4774.

CT THE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR

INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP://WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.
THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.

INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

INCLUDES AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MANAGEMENT COOPERATION COMMITTEE, AND VACATION TRUST FUND. EFFECTIVE 5/1/2022, |
COUNCIL.

O THE INDUSTRY FUND AND THE CALIFORNIA MASONRY

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.
INCLUDED IN STRAIGHT-TIME HOURLY RATE.

RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE DOUBLE TIME RATE.

RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PAID AT THE SUNDAY/HOLIDAY RATE.

INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF.

RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVE
NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE

INCLUDED IN BASIC HOURLY RATE.
RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HG
DESIGNATED DAYS OFF SHALL BE PAID AT TIME AND ONE-HALF (1 1/2X). PLEASE REFER TO THE HOLIDAY PROVISION FOR A LIST OF DESIGNATED DAYS OFF.
IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES ES BENEFIT BOARD.

IN ADDITION, AN AMOUNT EQUAL TO 0.5% OF THE BASIC HOURLY RATE, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER E AND OVERTIME HOURLY RATES FOR THE ADMINISTRATIVE MAINTENANCE FUND.
RTIME HOURLY RATE.

ADDED TO THE TOTALHOURLY RATE AND OVERTIME HOURLY RATES FOR THE CONTRACT ADMINISTRATION FUND.
ALL CREWS, WITHOUT CONSIDERATION TO THE NUMBER OF INDIVIDUALS IN THE CREW, SHALL INCLUDE A CHIEF OF PARTY. EMPLOYEES PERFORMING FIELD AND CONSTRUCTION SURVEY WORK.

INCLUDES AN AMOUNT PER HOUR WORKED FOR ANNUITY TRUST FUND.
INCLUDES AN AMOUNT PER HOUR WORKED FOR SUPPLEMENTAL DUES.

RATE APPLIES TO DAILY OVERTIME HOURS UP TO AND INCLUDING 12 HOURS WORKED IN A WORKDAY OR OTHE
MONDAY THROUGH FRIDAY, THEN THE BALANCE OF HOURS WORKED UP TO AND INCLUDING 40 HOURS FOR THE

OND 40 HOURS IN A WORKWEEK. ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLIDAY RATE. IN THE EVENT THAT THERE ARE LESS THAN 40 HOURS WORKED
O 8 HOURS FOR THE WORKDAY, MAY BE WORKED ON SATURDAY AT THE STRAIGHT-TIME RATE.

CERTIFIED MANIPULATOR WORK SHALL RECEIVE $1.25 PER HOUR ABOVE THE BASIC WAGE RATE

INCLUDES AN AMOUNT PER HOUR WORKED FOR IUPAT, IARP, AND RETIREE PENSION.

INCLUDES AMOUNTS FOR INDUSTRY FUND, WORK PRESERVATION FUND, AND LABOR MANAGE! OOPERATION INITIATIVE

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND FIRST 8 HOURS WORKED ON IATED DAYS OFF; ALL OTHER TIME IS PAID AT THE SATURDAY, SUNDAY AND HOLIDAY OVERTIME RATE.
EMPLOYEES WORKING ON ANY SUSPENDED PLATFORM/SWING STAGE SHALL BE PAID $20.00 PER DAY ABOVE THE WAGE RATE.
INCLUDES AN AMOUNT FOR DUES CHECK-OFF AND VACATION/HOLIDAY WHICH ARE F; TIME RATES.

RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID' DOUBLE TIME RATE.

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: E S ($1.25 PER HO LEAD ABATEMENT/REMOVAL ($1.00 PER HOUR). EMPLOYEES WORKING ON COMMERCIAL PROJECTS SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK
PERFORMED REQUIRES A SWINGING AND/OR PLATFORM SUSPENSION & N OF THE PREMIUM'SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180

ED ON SATURDAYS AND ALL HOURS WORKED ON DESIGNATED DAYS OFF. ALL OTHER OVERTIME IS PAID AT SUNDAY/HOLIDAY RATE.

: METALIZING AND TH
EMPLOYEE. THE AMOUNT OF THE PREMIUM SHALL BE AS EOLLOWS? ADDITIONAL $4.00 PER

IAL SPRAY ($4.00 PER HOUR). EMPLOYEES SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM PAY WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE
OUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLI RMAL SPRAY ($4.00 PER HOUR). SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

2 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE

DESIGNATED DAYS OFF SHALL BE PAID AT T EASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF.

INCLUDE AMOUNTS WITHHELD FOR DUES CHECI
SUSPENDED SCAFFOLD SHALL BE PAID AN ADDITIO!

ND VACATION WHICH IS NOT FACTORED INTO OVERTIME.EMPLOYEES OPERATING AND WORKING BEHIND PLASTER GUNS SHALL RECEIVE AN ADDITIONAL $5.00 PER DAY ABOVE THE WAGE RATE. EMPLOYEES WORKING ON AN EXTERIOR
5.00 PER DAY ABOVE THE WAGE RATE
RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MOND; ROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY UGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT
STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

INCLUDES AN AMOUNT FOR INDUSTRY STABILIZATION FUND.

PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL
PREVAILING RATE OF PER DIEM WAGES.

THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE.
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AP THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED
EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE THE SUPERVISION OF A JOURNEYMAN.

AQ THERE SHALL BE NO MORE THAN THREE TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE.

AR THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT
ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE THE SUPERVISION OF A
JOURNEYMAN

AS INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND.

AT RATE APPLIES TO FIRST 12 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORKWEEK MAY BE WORKED AT STRAIGHT-TIME IF THE JOB IS
TO ADVERSE WEATHER CONDITIONS.

N FOR 1 OR MORE DAYS DURING THE NORMAL WORKWEEK DUE

AU INCLUDES AN AMOUNT FOR PENSION FACTORED AT THE OVERTIME MULTIPLIER RATE.
AV INCLUDES $0.05 FOR SCHOLAR FUND.
AW RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

AX  INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER
TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

OWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE

AY THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCEED TWO (2) TO ONE (1).

AZ INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHICH IS NOT FACTORED IN THE OVERTIME RATES.

BA INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF, WHICH IS FACTORED IN THE OVERTIME RATES. ANY EMPLOYEE WORKING UNDERGROUND SHALL RECEIVE $1.00 PER HOUR IN ADDI
BB RATE APPLIES TO THE FIRST 9 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.
BC RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $2.16 AFTER 2 YEARS OF EMPLOYMENT.

BD RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HOURS PER DAY OR 40 HOURS PER WEEK AND FOR ALL HOURS ON SUNDAYS AND HOLIDAYS. RATE DOES NOT INCLUDE ANY ADDITIONAL A REQUIRED FOR VACATION/HOLIDAY PAYMENT.
BE RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $1.85 AFTER 2 YEARS OF EMPLOYMENT.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE CQ
ON THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE,
CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP:/WWW.DIR.CA.GOV/OPRL/DPreWageDeterminatiq
THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

BARGAINING AGREEMEN PLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED
PON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT
OVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRE!

Return to main page

R TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
S MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

LOCALITY: CONTRA COSTA COUNTY

DETERMINATION: CON-2025-1

SUNDAY
SUNDAY
DAILY SATURDAY| AND
BASIC HEALTH SATURDAY| AND
BASIC HEALTH VACATION/ OTHER OVERTIME OVERTIME HOLIDAY
CRAFT | ISSUE |[EXPIRATION HOURLY AND PENSION [VACATION/ OTHER HOUR OVERTIME HOLIDAY
CRAFT CLASSIFICATION | SAFT | 1SSUE A LONHourLY| HOURLY | “anp || AND - lpENsioN| 2SO MACATION! HoLipaY [TRaming| TUMNNG | OTHER lPAYMENTSIHOURSI. M HourLy | VERTME| ourwy | HOLIDAY | overTivE
RATE | oot cWELFARE|WELEARE FOOTNOTE| FOOTNOTE| RATE | MOUREY | mate  [QVERTIVE! HouRLY
OOTNOTE FootnoTe| "OURLY | RaTE
FOOTNOTE
SBRICKLAYER, [BRICKLAYER,
B CKLAYER, [BLOCKLAYER, 08/22/2024{04/30/2025+* [$53.940 |A $12.400 1$12.230 53000 [B 50.800 52230 | 5113070 |E $141.540
 |STONEMASON
JBRICKLAYER, [POINTER, CLEANER,
B A |CAULKER, 08/2212024/06/30/2025+ [$60.240 |A $12.400 1$14.520 0000 |F $1.690 8110400 |4 $149.520
' \WATERPROOFER
Rk 08/2212024/06/30/2025+* [$42.140 |1 $10.600 1$14.720 0000 |E 150.450 $89.380 589.380 [ $110.450
B |SOFT FLOOR LAYER 02/2212025(12131/2025+* [$60.950 |A $11.750 1521380 $0.000 |k 51100 $126.120 |L 6126120 | $156.590
#ELECTRICIAN: ﬁ‘%"ﬁnﬁfg STEM 02/22/2025(11/30/2025* [$51.590 [ $15.650 1510.000 |N 150.000 151.000 $80.310  [$107.010 |p $107.010 [P $133.710
gELECTRluAN:%’é"'HM & SYSTEM 02/22/2025(11/30/2025* [$59.330 M $15.650 510,000 |N 150.000 $1.000 $88.320  [$119.020 |p $119.020 |p $149.730
#ELECTRICIAN; [NSIDE WIREMAN, 02122/2025(02/28/2026* [$66.260 |A $17.850 514500 |N 5102.110 [$136.230 |R 5136230 |R $170.360
HELECTRICIAN:|CABLE SPLICER 02/2212025(02128/2026™ [$74.540 |A $17.850 [$14.500 [N [$110640_[$149.020 |R §149.020 R $187.410
§E§\L/EE>Y0R- CHIEF OF PARTY |5 02122/2025(02/28/2026** [$62.050 $13.380 514.510 [T 596580  [$127.610 |V $127.610 |V $158.630
D R [CHAINMANIRODMANIS 02/22/2025(02/28/2026+* [$52.580 $13.380 14510 |T .0 $87.110  [$113.400 |v 8113400 |V $130.690
#GLAZIER W 02/22/2025(12/31/2025" [$59.610 |A [$11.750 [§21.500 X 8.0 [$94.600 _ [$124.410 |2 [$154.210 $154.210
“émgfé‘; A 08/22/2024(07/31/2025 [$42.060 |AB 1$12.400 136.330 5.0 562190  [$83.220 |ac 1$104.250 $104.250
e laA 08/2212024/07/31/2025 [$61.720 |AB $12.400 1$16.190 6.0 992410  [$123270 |aC 1$154.130 $154.130
#PAINTER laD 02/2212025(12/31/2025™ [353.330 |1 $11.750 [$15.220 [T 0 o [$81.920  [3108590 |AE [$108500 |AE $135.250
PAINTER  [NOUSTRIAL laE 02/22/2025(12/31/2025* [$55.830 |1 $11.750 515220 [T 5o | $84.420  [s112.340 |AE 5112.340 |aE $140.250
#PAINTER __|BRIDGE PAINTER _|AG 02/2212025|12/31/2025% [$57.830 |1 [$11.750 [$15.220 [T ECE ) [$86.420 _ [5115340 |AE [$115340 |AE $144.250
#PAINTER: __[TAPER 02/2212025(06/30/2025™ [$63.710 |AH $11.750 [$19.890 8.0 [$97.150 _ [$120.010 |Al 8120010 Al $160.860 |A)
#PLASTERER 08/2212024]06/30/2025%_[$51.530 |AK $15.430 [$19.490 8.0 [$89.000 _ [$111.660 |AL 5111660 |AM $134.220
%Ek‘ggER 08/22/2024{06/30/2025* [$43.180 1$10.600 1516.320 .0 576260  [$97.850 |L 597.850  |L $119.440
PLUMBER, PIPE
#PLUMBER: E'E:Eﬁéa ATION 08/22/2024(06/30/2025 [$66.170 |A $23.010 5.0 5115560 [$148.650 |E $148.650 |E $181.730
FITTER (HVAC)
#PLUMBER: ?ng:\igl AN 08/22/2024(06/30/2025 [$65.280 |A $23.010 1521.9 152.600 151.850 5.0 $114.670  [$147.310 5147.310 a0 $147.310
#PLUMBER. __ |STEAMFITTER 02/22/2025(06/30/2025+ [$78.000 |A 520750 |AP [524.600 [$0.000 [52.850 [$0.350 8.0 [$126550 [$169.930 |E $160.930 |E $213.300
#PLUMBER:  |JNDERGROUND 08/22/2024{06/30/2025* [$34.510 $12.400 1$3.000 [52.500 150.400 150.800 6.0 553610  [$70.870 570870 D $88.120
#PLUMBER: ;f;gﬁf%f 08/22/2024(06/30/2025* [$34.510 3 1$3.000 2.500 150.400 150.800 5.0 953.610  [$70.870 570870 D 588.120
UNDERGROUND
PLUMBER:  |UTILITY ASSISTANT [AR 08/2212024/06/30/2025+ [$20.660 2. 53.000  |aN 152.500 50.400 50.800 6.0 $30.760  [$50.000 $50.000 D $60.420
JOURNEYMAN
LANDSCAPE
PLUMBER:  |ASSISTANT las 08/22/2024{06/30/2025* [$20.660 1$12.400 53.000 |AN 152.500 50.400 50.800 .0 $39.760  [$50.000 $50.000 D $60.420
JOURNEYMAN
UNDERGROUND
PLUMBER:  |UTILITY laT 08/22/2024/06/30/2025* 3.000  |AN 1$2.500 $0.400 150.800 .0 $36.420  [$45.080 845080 D $53.740
TRADESMAN
 |LANDSCAPE
PLUMBER:  [LANDSCAPE 08/2212024/06/30/2025, 150.000 |aN 52.500 150.400 150.800 .0 $33.420  [$42.080 542,080 $50.740
 |LANDSCAPE !
PLUMBER:  [LANDSCAPE | lau 08/22/2024/06/30/202 $3.000  |aN $2.500 150.400 150.800 .0 $36.420  [$45.080 $45.080 $53.740
SPRINKLER FITTER
#PLuMBER:  [(REPROTECTION 08/22/2024| 1$23.300 s0.000 |E 151.850 150.400 6.0 $118.040 [$157.610 |E $157.610 |E $197.170
SYSTEMS)
#ROOFER 0212212025 [$12.100 [$10.500 [$4.650 $0.650 $0.730 .0 $78.920 _ [$104.070 | [$102.070 |AV $129.210
BITUMASTIC,
ENAMELER, PIPE
#ROOFER  |WRAPPER, COAL $12.100 1$10.500 154,650 50.650 50.730 .0 $80.920  [$107.070 | 8107070 |av $133.210
ITAR PITCH BUILD-
up
#ROOFER M STIC OTKER, 7/31/2025+* [$50.540 $12.100 1$10.500 [54.650 50.650 50.730 6.0 579170 [$104.440 |L [$104.440 |av $129.710
ESHEET METAL 02/22/2025 025+ [$75.840 |1 516,920 |aw 534.620 |Ax 50.000 |E 151.650 150.710 6.0 5120.740 [$171.660 |R 5171660 |R $213.580
[TOTAL SHEET
EOHEET METAL g}f;’ggocg)’gg{;m 02/22/2025(06/20/2025+ [$65.110 |1 516920  [AW 532.870 |AX s0.000 |E $1.650 150.710 5.0 $117.260 [$153.320 |R 153320 |R $189.370
LEss
SERVICE MECHANIC
#SHEET METAL|(TOTAL SHEET
ot METAL CONTRACT 02/2212025(06/20/2025+ [$51.170 |1 515920 |ay $17.840 |aX 50000 |E $1.490 [50.710 .0 $87.130  [s113.970 |az 5113970 |az $140.800
OF $200,000 OR
LESS)




SERVICE
4SHEET METALTECHNICIAN (TOTAL
B SHEET METAL 02/2212025(06/20/2025+ [$46.750 |1 515920 |ay 811,600 |AX 50000 [E 51.490 [50.710 6.0 576560  [$100.740 |AZ 8100740 |az $124.910
CONTRACT OF
[$200,000 OR LESS)
[ATR CONDITIONING
SSHEET METALISPECIALIST (TOTAL
vt SHEET METAL 02/2212025(06/20/2025+ [$40.630 |1 515920 |ay 55730  |ax 0.000 |E [$1.470 150.710 .0 $64.460 [$85.410 |R $85.410 |R $106.350
CONTRACT OF
[$200,000 OR LESS)
[AIR CONDITIONING
4SHEET METAL|PRO (TOTAL SHEET
e en METAL CONTRACT 02/2212025(06/20/2025* [$47.830 |1 815920 |aw 812,130 |ax 0000 |F l$1.470 150.710 .0 060 R 8102730 R $127.300
OF $200,000 OR
LESS)
%vsggféé""zm" ’é"IEDT,ﬁéDECK& 08/22/2024{06/30/2025% [$50.900 |1 516,500  [AN 523.780 |BA 50000 |E 50320 |BB 150.000 5.0 591,500  [$118.08 5118080 |R $144.660
#TERRAZZO
A BC 08/2212024/06/30/2025% [$44.930 [BD $12.400 [$7.120 50.000 |E 50.800 51.090 8. 40 [$86.19 s86.190 R $106.030
#TERRAZZO -
IERRAZ BC 08/2212024/06/30/2025+* [$60.580 [BD $12.400 1$15.680 50000 |E 150.800 [51.340 .0 59 51 R 5117560 R $144.310
e er 08/22/2024{03/31/2025+ [$36.500 |BE $11.960 1$6.210 $1.250 150.530 1$57.900 150 576150 |BE $94.400
A eneR EI‘,E\"IDS%'ER&'—ED 08/22/2024(03/31/2025+ [$41.770 [BE $11.960 157.050 1$1.750 150.530 : 580  [$85.470 585.470  [BE $106.350
#TILE SETTER 08/2212024/03/31/2025"_[$56.920 |BE [$11.960 [$9.020 $3.000 [$0.800 10 [s112.270 $112270 [BE $140.730
ATER WELL 08/22/2024{06/30/2025+* [$31.160 510,160 1$3.540 s1.560  [BG 150.000 546420  [$62.000 |BH 62000  |BH $62.000  [BH
WATERWELL  |pUMP INSTALLER 08/22/2024{06/30/2025+* [$31.160 $10.160 1$3.540 51560  [BG 150.000 546420  [$62.000 |BH 62000  |BH $62.000  [BH
WA TERAVELL lHELPER 08/22/2024(06/30/2025* [$26.680 $10.160 133.540 51330  |BI 150.000 41710 [855.050 |BH 55050 B $55.050  |BH
Go to increase page
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EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECT!
DETERMINATION IS ISSUED.

703-4774 FOR THE NEW RATES AFTER TEN DAYS AFTER THE EXPIRATION DATE IF NO SUBSEQUENT

THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID
SPECIFIC RATES AT (415) 703-4774.

LD BE INCORPORATED IN CONTRACTS ENTERED INTO NOW. CONTACT THE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR

INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP://WWW.DIR. PWAGESTART.ASP.
THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT,
INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

INCLUDES AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MANAGEMENT COOP N UST FUND. EFFECTIVE 5/1/2022, INDUSTRY PROMOTION FUND IS SPLIT INTO THE INDUSTRY FUND AND THE CALIFORNIA MASONRY
COUNCIL.

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NO]
RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TI
INCLUDED IN STRAIGHT-TIME HOURLY RATE.

RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE DOUBLE

RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PAID AT INDAY/HOLIDAY RATE.
INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF.

RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS WORKED
NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

Y. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE

INCLUDED IN BASIC HOURLY RATE.

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURD; OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

INCLUDES AN AMOUNT EQUAL TO 6% OF THE HOURLY RATE FOR VACATIQ WHICH IS FACT! NTO OVERTIME RATES.

IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATI IOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD.

IN ADDITION, AN AMOUNT EQUAL TO 0.5% OF THE BASIC HOURLY RA WHICH IS FACTORED THE APPLICABLE OVERTIME MULTIPLIER, IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE F 8 HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY NON-SHIFT OVERTIME HOURLY RATE.
AMOUNT IS FOR INDUSTRY FUND AND NATIONAL LMCC.
RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AN FURDAY ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

ALL CREWS, WITHOUT CONSIDERATION TO THE NUMBER OF INI W, SHALL INCLUDE A CHIEF OF PARTY. A CREW CONSISTS OF ONE (1) OR MORE EMPLOYEES PERFORMING FIELD AND CONSTRUCTION SURVEY WORK.

RATE APPLIES TO DAILY OVERTIME HOURS UP T
MONDAY THROUGH FRIDAY, THEN THE BALANCE O

INCLUDING 12 HOURS WORKED IN A WORKDAY OR OTHER OVERTIME HOURS BEYOND 40 HOURS IN A WORKWEEK. ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLIDAY RATE. IN THE EVENT THAT THERE ARE LESS THAN 40 HOURS WORKED
'S WORKED UP TO AND INCLUDING 40 HOURS FOR THE WORKWEEK, OR UP TO 8 HOURS FOR THE WORKDAY, MAY BE WORKED ON SATURDAY AT THE STRAIGHT-TIME RATE.

CERTIFIED MANIPULATOR WORK SHALL RECEIVE $2.00 UR ABOVE THE BASIC WAGE RATE
INCLUDES AN AMOUNT PER HOUR WORKED FOR IUPAT, IAR D RETIREE PENSION.

INCLUDES AMOUNTS FOR INDUSTRY FUND, WORK PRESERVATION FUND, AND LABOR MANAGEMENT COOPERATION INITIATIVE

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND FIRST 8 HOURS WORKED ON DESIGNATED DAYS OFF; ALL OTHER TIME IS PAID AT THE SATURDAY, SUNDAY AND HOLIDAY OVERTIME RATE.
EMPLOYEES WORKING ON ANY SUSPENDED PLATFORM/SWING STAGE SHALL BE PAID AN ADDITIONAL $20.00 PER DAY ABOVE THE WAGE RATE.

INCLUDES AN AMOUNT FOR DUES CHECK-OFF AND VACATION/HOLIDAY WHICH ARE FACTORED INTO OVERTIME RATES.
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AC RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE DOUBLE TIME RATE.

AD EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: WALLCOVERING ($2.00 PER HOUR), EXOTIC MATERIALS ($1.25 PER HOUR) AND LEAD ABATEMENT/REMOVAL ($1.00 PER HOUR). EMPLOYEES SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM PAY WHENEVER THE WORK
PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE EMPLOYEE. THE AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $2.00 PER HOUR ABOVE BASIC HOURLY RATE WHEN WORKING OVER 50 FEET ABOVE GROUND OR WATER LEVEL, $4.00 PER HOUR WHEN
WORKING FROM 100 TO 180 FEET AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

AE RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 12 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.

AF  EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: METALIZING AND THERMAL SPRAY ($4.00 PER HOUR). EMPLOYEES SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM PAY WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE
EMPLOYEE. THE AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

AG EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: METALIZING AND THERMAL SPRAY ($4.00 PER HOUR). SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

AH INCLUDES AMOUNTS FOR VACATION AND DUES CHECK OFF

Al RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WOR!
NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

MAY BE WORKED TRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE

AJ  DESIGNATED DAYS OFF SHALL BE PAID AT THE SATURDAY OVERTIME RATE; PLEASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF.

AK  INCLUDE AMOUNTS WITHHELD FOR DUES CHECK OFF AND VACATION WHICH IS NOT FACTORED INTO OVERTIME.EMPLOYEES OPERATING AND WORKING BEHIND PLASTER GUNS SHALL RECEIVE AN ADDITI
SUSPENDED SCAFFOLD SHALL BE PAID AN ADDITIONAL $15.00 PER DAY ABOVE THE WAGE RATE

RATE. EMPLOYEES WORKING ON AN EXTERIOR

AL RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLI

AM RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE 8 D “SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT
STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

AN PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE,
PREVAILING RATE OF PER DIEM WAGES.

AO SATURDAY MAY BE PAID AT STRAIGHT TIME IF THE WORK WEEK IS TUESDAY THROUGH SATURDAY.

AP INCLUDES AN AMOUNT OF $0.75 FOR HEALTH REIMBURSEMENT ACCOUNT WHICH IS FACTORED INTO OVERTIME. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FO
BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

AYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE,

AQ INCLUDES AN AMOUNT OF $8.00 FOR 401A SUPPLEMENTAL PENSION WHICH IS FACTORED INTO OVERTIME. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, TH
TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

QUNT PAID FOR THIS EMP! AYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE

AR THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE.

AS THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE D PLANT ESTAB MENT. PLANT ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED

SION OF A JOURNEYMAN.

AT THERE SHALL BE NO MORE THAN THREE TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLO ! JOBSITE.
AU  THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINA INTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT
ESTABLISHMENT SHALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED EXCLUSIVELY BY ALL CLASSIFICATIONS Q WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE THE SUPERVISION OF A

JOURNEYMAN

AV APPLIES TO THE FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLIDAY RATE. IN THE EVEN
CONTRACTOR OR OWNER REQUIREMENTS, ETC.) ON ONE OR MORE DAYS DURING THE REGULAR WORK WEEK PREVENT EMPLOYEES Hi

DIVIDUAL EMPLOYER HAS NO CONTROL (I.E., ADVERSE WEATHER, PROJECT DELAYS, LOGISTICAL PROBLEMS, GENERAL
ERFORMED ON SATURDAY, WHEN AVAILABLE, AT STRAIGHT TIME RATES.

AW  INCLUDES SMOHIT AND SHC. EFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR Tl ARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND
OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

AX  INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. PURSUANT TO L, . HE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE
TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE

AY  INCLUDES SHC. EFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT
BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

AZ RATE APPLIES TO FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS WORKED ON SATURDAY DURING THE E IAL WORKING HOURS. ALL OTHER OVERTIME HOURS SHALL BE PAID AT THE SUNDAY AND HOLIDAY DOUBLE TIME RATE.
BA INCLUDES AN AMOUNT FOR PENSION FACTORED AT THE OVERTIME MULTIPLIER RATE.

BB INCLUDES $0.05 FOR SCHOLAR FUND.

BC THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCEI O (2) TO ONE (1).
BD INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHICH IS NOT FACTORED IN THI
BE INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF, WHICH IS FACTORED IN THE O! NY EMPLOYEE WORKING UNDERGROUND SHALL RECEIVE $1.00 PER HOUR IN ADDITION TO REGULAR WAGES.
BF RATE APPLIES TO THE FIRST 9 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUI D HOLIDAY OVERTIME RATE.

BG RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $2.16 AFTER 2 YEARS OEEMRLOYMENT.

BH RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HOURS PER DAY Q EK AND FOR ALL RS ON SUNDAYS AND HOLIDAYS. RATE DOES NOT INCLUDE ANY ADDITIONAL AMOUNT THAT MAY BE REQUIRED FOR VACATION/HOLIDAY PAYMENT.
Bl RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $1.85 AFTER

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAI
ON THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIA
CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT D
THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

R HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED
NG RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT
RNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. HOLIDAY PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GO!

ONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
‘m. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

Return to main page


file:///OPRL/2025-1/PWD/Determinations/Subtrades/jrnylist.html

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

LOCALITY: DEL NORTE COUNTY

DETERMINATION: DEL-2025-1

SUNDAY
SUNDAY
DAILY SATURDAY| AND
BASIC HEALTH SATURDAY| AND
BASIC HEALTH VACATION/ OTHER OVERTIME OVERTIME HOLIDAY
CRAFT | ISSUE |[EXPIRATION HOURLY AND PENSION [VACATION/ TRAINING | OTHER HOUR OVERTIME HOLIDAY
CRAFT CLASSIFICATION | SAFT | 1SSUE A LONHourLY| HOURLY | “anp || AND - lpENsioN| 2SO MACATION! HoLipaY [TRaming| TUMNNG | OTHER lPAYMENTSIHOURSI. M HourLy | VERTME| ourwy | HOLIDAY | overTivE
RATE | oot cWELFARE|WELEARE FOOTNOTE| FOOTNOTE| RATE | MOUREY | mate  [QVERTIVE! HouRLY
OOTNOTE FootnoTe| "OURLY | RaTE
FOOTNOTE
SBRICKLAYER, [BRICKLAYER,
B e [BLOCKLAYER, 08/22/2024{04/30/2025+* [$54.020 | $12.400 1$14.430 53000 [B 50.800 52250 | $115.410 |E $143.920
 |STONEMASON
JBRICKLAYER, [POINTER, CLEANER,
B A |CAULKER, 08/2212024/06/30/2025+ [$60.240 |A $12.400 1$14.520 0000 |F $1.690 8110400 |4 $149.520
' \WATERPROOFER
Rk 08/2212024/06/30/2025+* [$41.500 |1 $10.600 1$13.850 0000 |E 150.450 587.600 |1 587.600 [ $108.480
fﬁ&iﬁh EESIIEI;?IENT TILE 02/22/2025(06/30/2025 [$37.110 |A 58010 K 135.880 3230 L 150.450 $75.010 |M 575010 M $95.180
HELECTRICIAN: ﬁ‘%"ﬁnﬁfg STEM 02/22/2025[11/30/2025 [$45.280 |\ 1$15.650 1510.000 [0 10.000 1$1.000 $73.780  [$97.220 |Q 597.220 |Q $120.650
gELECTRICIAN:,?ggIHM & SYSTEM 02/22/2025[11/30/2025* [$52.070 |\ 1$15.650 1$10.000 |0 1$0.000 $1.000 $80.800  [$107.750 |Q $107.750 |Q $134.690
#ELECTRICIAN:|INSIDE WIREMAN 02/22/2025(05/31/2025" [$59.170 |A $15.780 [$13.000 R [$91.960  [$122.660 |T 8122660 T $153.350
HELECTRICIAN:|CABLE SPLICER 02/2212025(05/31/2025% [$65.090_|A $15.780 [$13.000 R [$98.100 _ [$131.870 [T 131870 T $165.640
#ELECTRICIAN: TUNNEL WIREMAN 02/22/2025(05/31/2025* [$59.670 |A $15.780 [$13.000 R [$92.480 _ [$123.440 |U 8123440 |V $154.300
#ELECTRICIAN: JUNREL CABLE 02/2212025(05/31/2025+* [$65.500 |A $15.780 513.000 |R .0 $98.620  [$132.650 |U $132.650 |V $166.670
gﬂg'\‘/gYOR_ CHIEF OF PARTY W 02122/2025(02/28/2026** [$62.050 $13.380 514510 |x 5.0 596580  [$127.610 |z $127.610 |z $158.630
D R [CHAINMAN/RODMANIW 02/2212025(02128/2026** [$52.580 $13.380 1814510 |x 6.0 $87.110  [$113.400 |z $113.400 |z $130.690
GLAZIER 02/22/2025(03/31/2025*_[$16.500 |& $0.000 [$0.000 8.0 [$17.000 _ [$25.250 [$25.250 $25.250
aupRBLE laA 08/2212024/07/31/2025+ [$42.060 |AB $12.400 1$6.330 .0 562100  [$83.220 |aD 1$104.250 $104.250
e laA 08/2212024/07/31/2025* [$61.720 |AB $12.400 1$16.190 .0 592410  [$123270 |aD 1$154.130 $154.130
#PAINTER lAE 02/2212025(12/31/2025% [$43.400 |1 [$11.750 [$10.050 [x ECE) [$66.730 _ [388.430 |AE $88.430 |AE $110.130
PAINTER  [NOUSTRIAL laG 02/22/2025(12/31/2025* [$45.900 |1 $11.750 510050 [x 6o | 969.230  [s92.180  |AE 592180  |aE $115.130
#PAINTER __|BRIDGE PAINTER _|AH 02/2212025(12/31/2025% [$47.900 |1 [$11.750 [$10.050 8o o [$71.230 _ [s95.180 |AE [$95.180 _|AE $119.130
#PAINTER: __[TAPER 02/22/2025(06/30/2025™ [$59.580 |AL [$11.750 [$18.490 8.0 [$91.580  [$121.370 |AJ [$121.370 |AJ $151.160 |AK
#PLASTERER 02/2212025[06/30/2025% [$49.530_|AL $15.430 [$19.49 6.0 [$87.000 _ [$108.660 |AM [$108.660 |AN $130.220
ﬁ‘:hﬁi&“ 08/22/2024(06/30/2025** [$41.020 1$10.600 5.0 $72.480  [$92.090 |AP. 592.900  |ap $113.500
PLumBER:  [PLUMBER, 08/22/2024(03/31/2025* [$57.920 |A $18.170 5.0 595.630  [$124.500 |AR $124.500 |AR $153.550
#PLUMBER: | JNDERGROUND 08/22/2024{06/30/2025+ [$34.510 $12.400 6.0 853610  [$70.870 570870 D $88.120
#PLUMBER:  [ANDSCAPE 08/22/2024{06/30/2025* [$34.510 $12.400 6.0 $53.610  [$70.870 570870 D $88.120
UNDERGROUND
PLUMBER:  |UTILITY ASSISTANT |AS 08/2212024/06/30/2025* [$20.660 .0 $30.760  [$50.000 850000 D $60.420
JOURNEYMAN
LANDSCAPE
PLUMBER:  |ASSISTANT laT 08/22/12024/06/30/2025* [$20.660 53.000 |aQ 1$2.500 $0.400 150.800 .0 $30.760  [$50.000 850000 D $60.420
JOURNEYMAN
UNDERGROUND
PLUMBER:  |UTILITY lau 08/22/2024/06/30/2025* [$17.320 $12.400 $3.000 |aQ 1$2.500 1$0.400 150.800 6.0 $36.420  [$45.080 845080 D $53.740
TRADESMAN
 |LANDSCAPE
PLUMBER:  [(ANDSCAPE lav 08/22/2024/06/30/2025+ 2.400 000 |AQ 152.500 50.400 [50.800 6.0 $33.420  [$42.080 542080 D $50.740
PLUMBER:  [(ANDSCAPE lav 08/22/2024{06/30/2025% 53.000  |AQ [52.500 150.400 150.800 6.0 $36.420  [$45.080 1$45.080 $53.740
FIRE SPRINKLER
FITTER
(PROTECTION AND
#PLUMBER:  |CONTROL 515620 |aw 1$0.000 150.540 150.250 .0 $77.460  [$101.790 1$101.790 $126.110
SYSTEMS,
OVERHEAD AND
UNDERGROUND)
ROOFER $1.840 [1.200 [50.500 $0.300 $0.000 .0 [$20.340 _ [$28.500 [$28.590 $28.590
it I $16.920  |AX ($34.620 |aY 0000 |F l$1.650 150.710 .0 8120740 [$171.660 |T $171.660 [T $213.580
TOTAL SHEET
Womin Tt gEZ;;O%%’;TQ <t I $16.920  |AX (532,870 |aY 50.000 [E [51.650 150.710 .0 $117.260 [$153.320 [T $153320 | $180.370
LEss
SERVICE MECHANIC
#SHEET METAL|(TOTAL SHEET
i METAL CONTRACT + [s51.170 |i 815920 |az $17.840 |aY s0.000 |E [$1.490 150.710 .0 $87.130  [$113.970 |BA 6113970 [BA $140.800
OF $200,000 OR
LESS)
SERVICE
4SHEET METALTECHNICIAN (TOTAL
o SHEET METAL 02/22/2025(06/20/2025+ [$46.750 |1 515920 |az 511,690 |AY 50.000 |E 51.490 50.710 6.0 576560  [$100.740 [BA 8100740  [BA $124.910
CONTRACT OF
[$200,000 OR LESS)
[AIR CONDITIONING
SPECIALIST (TOTAL



B L ETALISHEET METAL 02/2212025(06/29/2025¢ [$40.630 || 515920 |az s5.730 |aY s0000  |E l51.470 150.710 6.0 s64.460  [$85.410 [T s85.410 [T $106.350

CONTRACT OF

$200,000 OR LESS)

[AIR CONDITIONING
4SHEET METAL|PRO (TOTAL SHEET
e -IMETAL CONTRACT 0212212025(06/29/2025¢ [$47.830 || 515920 |AX 512130 |AY s0.000 | 51,470 50,710 8.0 578060 5102730 [T s102730 [T $127.300

OF $200,000 OR

LESS)
AOHEET METALIVIE AL DECK & 08/22/2024{06/30/2025 850800 |1 516500  [aQ 523.780 |8B s0.000 | 50320 |BC 150.000 8.0 591,500  [$118.080 [T s118.080 [T $144.660
,%,T,\ﬁgﬁéézo BD 08122/2024(06/30/2025% ($44.930 [BE $12.400 1$7.120 50.000 |E 150.800 1$1.090 $86.190 [T $106.030
A RRaz20 BD 08/2212024{06/30/2025+* [$60.580 |BE 512.400 515.680 s0000 | 150.800 l51.340 5117560 [T $144.310
e o8122/202403/31/2025+ [536.500 JBE 511960 156.210 ls1.250 150.530 l51.450 s76150  |BG 504.400
T A 08/22/2024{03/31/2025+ [841.770 |BE 511,960 57.050 51,750 50.530 51.520 se5470  |po $106.350
#TILE SETTER 08/22/2024]03/31/20257_[$56.920 |BE 511960 [§9.020 53.000 $0.800 52.110 | $112270 [6G $140.730
;VF’;[EEF;’_VELL 08/22/2024(06/30/2025* [$31.160 $10.160 1$3.540 51.560  [BH 150.000 150.000 Bl [$62.000  [BL $62.000  [BI
WATER WELL
ATERWELL |pUMP INSTALLER 08/2212024{06/30/2025+* [$31.160 510.160 153.540 51560 ‘m 150.000 150.000 lm s62.000  [pI $62.000 |m
WATER WELL |1 peg 22/2024{06/30/2025+ [$2 101 4 1 B BI BI Bl
DRILLER. 08/2212024{06/30/2025+* [$26.680 $10.160 53.540 51330  |BJ 50.000 50.000 $55.050 s55.050  |pl $55.050 |al

Go to increase page
FOOTNOTES

* EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774 FOI
DETERMINATION IS ISSUED.

ES AFTER TEN DAYS AFTER THE EXPIRATION DATE IF NO SUBSEQUENT

**  THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID A
SPECIFIC RATES AT (415) 703-4774.

#  INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP:/WWW.DIR.CA.GOV/OPRL/P v SESTART.ASP.

&  THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION

A INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

B VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

c gugl.uges AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MANAGEMENT COOPERATION COM FFECTIVE 5/1/2022, INDUSTRY PROMOTION FUND IS SPLIT INTO THE INDUSTRY FUND AND THE CALIFORNIA MASONRY

UNCIL.

D SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK D

E  RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT

F INCLUDED IN STRAIGHT-TIME HOURLY RATE.

G RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE DOUB

H  RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PAID AT THE SUNDAY/HO|

I INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF.

J  RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS WORKED ON SATURDAY. ALL OTHER TIM THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE
NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

K THE HEALTH & WELFARE CONTRIBUTION IS REQUIRED FOR EACH HOUR WORKED UP TO A MAXIM 40 HOURS IN ANY ON . THIS COULD AFFECT EITHER THE TOTAL HOURLY RATE OR THE OVERTIME HOURLY RATES.

L AMOUNT IS FACTORED AT THE APPLICABLE OVERTIME HOURLY RATES

M RATE APPLIES TO ALL HOURS WORKED IN EXCESS OF 8 HOURS MONDAY THROUGH FRID, | HOURS WORKED ON SATURDAY.

N

o

P

Q

R

s

T

u

v NDAY AND HOLIDAY OVERTIME HOURLY RATE.

W ALL CREWS, WITHOUT CONSIDERATION TQ IN THE CREW, SHALL INCLUDE A CHIEF OF PARTY. A CREW CONSISTS OF ONE (1) OR MORE EMPLOYEES PERFORMING FIELD AND CONSTRUCTION SURVEY WORK.

X INCLUDES AN AMOUNT PER HOUR WORKED!

Y  INCLUDES AN AMOUNT PER HOUR WORKED FO | EMENTAL DUES.

Z  RATE APPLIES TO DAILY OVERTIME HOURS UP TO A UDING 12 HOURS WORKED IN A WORKDAY OR OTHER OVERTIME HOURS BEYOND 40 HOURS IN A WORKWEEK. ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLIDAY RATE. IN THE EVENT THAT THERE ARE LESS THAN 40 HOURS WORKED
MONDAY THROUGH FRIDAY, THEN THE BALANCE OF H ORKED UP TO AND INCLUDING 40 HOURS FOR THE WORKWEEK, OR UP TO 8 HOURS FOR THE WORKDAY, MAY BE WORKED ON SATURDAY AT THE STRAIGHT-TIME RATE.

AA  EMPLOYEES WORKING ON ANY SUSPENDED PLATFORM/S) TAGE SHALL BE PAID AN ADDITIONAL $20.00 PER DAY ABOVE THE WAGE RATE.

AB  INCLUDES AN AMOUNT FOR DUES CHECK-OFF AND VACATION/HOLIDAY WHICH ARE FACTORED INTO OVERTIME RATES.
AC INCLUDED IN BASIC HOURLY RATE.
AD RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE DOUBLE TIME RATE.

AE EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: EXOTIC MATERIALS ($1.25 PER HOUR) AND LEAD ABATEMENT/REMOVAL ($1.00 PER HOUR). EMPLOYEES WORKING ON COMMERCIAL PROJECTS SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK
PERFORMED REQUIRES A SWINGING AND/OR PLATFORM SUSPENSION SYSTEM. THE AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180
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FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.
AF  RATE APPLIES TO FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY, FIRST 12 HOURS WORKED ON SATURDAYS AND ALL HOURS WORKED ON DESIGNATED DAYS OFF. ALL OTHER OVERTIME IS PAID AT SUNDAY/HOLIDAY RATE.

AG EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: METALIZING AND THERMAL SPRAY ($4.00 PER HOUR). EMPLOYEES SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM PAY WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE
EMPLOYEE. THE AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

AH  EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: METALIZING AND THERMAL SPRAY ($4.00 PER HOUR). SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.
Al INCLUDES AMOUNTS FOR VACATION AND DUES CHECK OFF

AJ  RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK WEEK MA’ ORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE
NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

AK DESIGNATED DAYS OFF SHALL BE PAID AT THE SATURDAY OVERTIME RATE; PLEASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF.

AL INCLUDE AMOUNTS WITHHELD FOR DUES CHECK OFF AND VACATION WHICH IS NOT FACTORED INTO OVERTIME.EMPLOYEES OPERATING AND WORKING BEHIND PLASTER GUNS SHALL RECEIVE AN ADDITIONAL $
SUSPENDED SCAFFOLD SHALL BE PAID AN ADDITIONAL $15.00 PER DAY ABOVE THE WAGE RATE

AM  RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND,

AN RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTHER TIME IS PAID AT THE SUNDAY AND
STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

S IN THE SAME WORK WEEK MAY BE WORKED AT

AO INCLUDES AN AMOUNT FOR INDUSTRY STABILIZATION FUND.
AP RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATI

AQ PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, B
PREVAILING RATE OF PER DIEM WAGES.

(GHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL

AR RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND FIRST 10 HOURS WORKED ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.
AS THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE.

AT THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO COVER MAINTENANCE AND PLANT ESTABLISHMENT. PLANT ES
EXCLUSIVELY BY ALL CLASSIFICATIONS OUTLINED IN THIS AGREEMENT WITHOUT THE SUPERVISION OF A JOURNEYMAN, EXCEPT FOR APPRENTICES WHO REQUIRE TH| RERVISION OF A JOURNEYiI

HALL BE WORK COVERED BY THIS AGREEMENT. THIS WORK MAY BE PERFORMED

AU THERE SHALL BE NO MORE THAN THREE TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED P

AV THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYE
JOURNEYMAN '

AW INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND.

AX  INCLUDES SMOHIT AND SHC. EFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER.RA
OVERTIME MAY NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

AY INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. PURSUANT TO LABOR CODE SECH

AZ INCLUDES SHC. EFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER ING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT
BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES.

BA RATE APPLIES TO FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS WORKED ON SATURDAY DURING THE EMPLOY! R OVERTIME HOURS SHALL BE PAID AT THE SUNDAY AND HOLIDAY DOUBLE TIME RATE.

BB INCLUDES AN AMOUNT FOR PENSION FACTORED AT THE OVERTIME MULTIPLIER RATE.

BC INCLUDES $0.05 FOR SCHOLAR FUND.

BD THE RATIO OF TERRAZZO FINISHER HOURS TO TERRAZZO WORKER HOURS SHALL NOT EXCEED TWO (2) TO ONE

BE INCLUDES AN AMOUNT FOR VACATION/DUES CHECK OFF WHICH IS NOT FACTORED IN THE OVERTIME RATES.

BF INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF, WHICH IS FACTORED IN THE OVERTIME RATES. ANY EMPLOYEE WO UNDERGROUND SHALL RECEIVE $1.00 PER HOUR IN ADDITION TO REGULAR WAGES.

BG RATE APPLIES TO THE FIRST 9 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE Y AND HOLIDAY OVER

BH RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $2.16 AFTER 2 YEARS OF EMPLOYME!
Bl RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HOURS PER DAY OR 40 HOURS PE| FOR ALL HOURS ON SUNDAYS AND HOLIDAYS. RATE DOES NOT INCLUDE ANY ADDITIONAL AMOUNT THAT MAY BE REQUIRED FOR VACATION/HOLIDAY PAYMENT.
BJ RATE APPLIES TO FIRST YEAR OF EMPLOYMENT ONLY; $1.85 AFTER 2 YEARS OF EMP
RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOI
ON THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RA

CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERI THE INTERNET A
THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

'ORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED
OT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT
/WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. HOLIDAY PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTH
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/D

1773.1 AND 17
ageDetermination.h

ONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
RAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

LOCALITY: EL DORADO COUNTY

DETERMINATION: ELD-2025-1

SUNDAY
SUNDAY
DAILY SATURDAY| AND
BASIC HEALTH SATURDAY| AND
BASIC HEALTH VACATION/ OTHER . OVERTIME OVERTIME HOLIDAY
CRAFT | ISSUE |[EXPIRATION HOURLY AND PENSION [VACATION/ TRAINING | OTHER HOUR oVE OVERTIME HOLIDAY
CRAFT CLASSIFICATION | ST | 1SSUE [EXPIRATIONouRLY| HOURLY | anp || AND. - lpEnsion| PENSION IMACATION HoLibay [Traming| TUMNNG | OTHER lpAvMENTSIHOURSI. M N HourLy | VERTME| ourwy | HOLIDAY | overTivE
RATE | oot cWELFARE|WELEARE FOOTNOTE| FOOTNOTE| RATE | MOUREY | mate  [QVERTIVE! HouRLY
OOTNOTE FootnoTe| "OURLY | RaTE
FOOTNOTE
SBRICKLAYER, [BRICKLAYER,
B e [BLOCKLAYER, 08/2212024/04/30/2025+ [$50.010 |A $12.400 1$11.020 5275  [B 50.800 52170 | 5105530 |E $131.910
 |STONEMASON
ABRICKLAYER, [POINTER, CLEANER, N
B A |CAULKER, 08/2212024/06/30/2025+ [$53.960 |A $12.400 1$12.770 0000 |F 51610 5108150 |4 $135.130
' \WATERPROOFER
Rk 08/22/2024/06/30/2025+* [$40.790 |1 $10.600 1$13.460 0000 |E 150.450 $86.100 586.100 [ $106.490
fﬁ&iﬁh EESIIEI;?IENT TLE 08/22/2024(06/30/2025+ [$37.470 |L $8.010 159.860 50000  |M 150.350 $73.200 1$73.200 $90.660
B Py ENTTILE 1y 02/2212025(12131/2025* [$50.300 |A $11.750 1$15.310 50000 [m 150.880 $78.670  [$103.870 |0 5103870 |0 $129.060 [p
#ELECTRICIAN: ﬁ\‘%’mf;g STEM 02122/2024(02/28/2025* [$36.600 1$15.000 56.850 |Q 150.000 51.000 561.840  [$80.780 |S 580780  |s $99.720
#ELECTRICIAN:COMM & SYSTEM 02/22/2024{02/28/2025+ [$42.090 $15.000 36,850 |Q 150.000 51.000 567520  [$89.300 s $89.300 |s $111.080
HELECTRICIAN:|INSIDE WIREMAN 02/2212025(07/31/2025% [$49.200 [$14.060 $13.250_|Q §0.000 _ |E $1.890 I B [$88.570 _ [$114.290 [$114.290 $140.020
#ELECTRICIAN:[CABLE SPLICER 02/2212025(07/31/2025% [$54.120 [$14.060 [$13.250_|Q $0.000 __|E [$1.890 I ; [$93.710 _ [$122.020 [$122.020 $150.330
e o, [CHEFOFPARTY U 02/2212025(02/28/2026+* [$62.050 $13.380 514510 |v $5.100  |w 596.580  [$127.610 |X $127.610 |x $158.630
D or.  [CHAINMANRODMAN|U 02/2212025(02128/2026+* [$52.580 $13.380 514.510 |V $5.100  |w .0 $87.110  [$113.400 [X 5113400 [x $130.690
#GLAZIER 02 02/2212025|12/31/2025% [$46.690 |A [$11.750 [§23.170 |2 [$0.000 8.0 [$83.300 _ [5106.650 |AB [$129.990 $129.990
ganeLE lac 08/2212024/07/31/2025% [$42.060 |AD $12.400 1$6.330 1$0.000 1$0.950 .0 $62.100  [$83220 |AE 1$104.250 $104.250
BMARBLE lac 08/22/2024{07/31/2025+* [$61.720 |AD $12.400 1$16.190 151.300 6.0 92410  [$123.270 |AE 1$154.130 $154.130
#PAINTER laE 02/2212025[12/31/2025™ [$43.400 |1 [$11.750 [$10.050 |V $0.530 oo [$66.730 _ [s88.430 _|AG 588430 |AG $110.130
PAINTER  [NDUSTRIAL lAH 02/22/2025/12/31/2025* [$45.900 |1 $11.750 510050 |v 150.530 so o $69.230  [$92180 |AG 92180  |AG $115.130
#PAINTER ___|BRIDGE PAINTER Al 02/2212025(12/31/2025™ [$47.900 |1 [$11.750 [$10.050 |V [$0.530 50 o $71.230 _ [395.180 |AG [$95.180 _|AG $119.130
HPAINTER: __[TAPER ™ 02/2212025(06/30/2025% [$59.580 |AK [$11.750 [$18.490 [$0.710 8.0 [$91.580 _ [$121.370 |AL [$121.370 AL $151.160 |AM
#PAINTER: __ |BRUSH & ROLLER _|K 02/2212025(06/30/2025 [$38.870 |AN $7.960 [$0.200 8.0 [$54.800 _ [$74.330 _|AO [$74.330 _[AP $93.760 _|AQ
PAINTER:  [SPRAYAND  rerlE 02/22/2025(06/30/2025+* [$40.870 |AN 57.960 150.200 6.0 $56.890 [$77.330 a0 577330  |ap $97.760  |AQ
HPAINTER: __ |SWING STAGE __[K 02/2212025(06/30/2025% [$41.370 _|AN $7.960 [$0.200 8.0 §57.390 _ [578.080 _|AO §78.080 _|ap. $98.760 |AQ
#PAINTER: ___|PAPERHANGER K 02/2212025(06/30/2025™ [$41.450 |AN $7.960 [$0.200 8.0 [$57.470 _ [378.200 _|AO [$78.200 _|Ap $98.920 _|AQ
#PAINTER:  [NOUSTRIAL Ik 02/2212025(06/30/2025+ [$40.870 AN $7.960 150.200 .0 $56.800  [$77.330 |a0 $77.330  |ap $97.760  |aQ
#PAINTER:  [SPECIALTY Ik 02/0212025(06/30/2025* [$40.710 AN $7.960 1$7.360 150.200 .0 $56.730  [$77.000  |A0 $77.000  |ap $97.440  |aQ
#PAINTER: __[TAPER K 08/2212024]06/30/2025% [$44.740 |AR $7.960 $7.810 0000 M [$0.350 [$0.100 8.0 [$60.960 _ [$82.330 [$82330 _|AQ $103.700 |AQ
#PAINTER;  [STEEPLEJACK Ik 02/22/2024{06/30/2025+ [$46.240 |AR 157.810 0000 |v 150.350 150.100 6.0 962460  [$84.580 584580  |AQ $106.700 |AQ
#PLASTERER 02/2212025/06/30/2025% [$49.530_|AS [$19.490 0000 __|E $1.300 [$1.340 6.0 [$87.000 _ [5108.660 |AT [$108.660 |AU $130.220
%:k‘gséLER 08/22/2024{06/30/2025** [$41.020 1515.780 1$3.930 50.520 50630  |av 5.0 572.480  [$92.990 |0 592.900 |0 $113.500
#PLuMBER:  [PLUMBER, 02122/2025(07/31/2025% [$55.390 510790 |aw s0.000 |E 51.450 50.150  |AX o |p $75.900  [$103.600 1$103.600 $131.200
PLUMBER:  [PEOMBER,  erlk 02/22/2025(07/31/2025+* [$22.960 50.000  |aw s0.000 |E 50.100 150.000 5o | 530880  [$42.360 1$42.360 $53.840
#PLUMBER:  |LICHT COMMERCIALY 02/2212025(07/31/2025+ 9.800  |aw 0000 |E [51.450 50.150  |ax so o $63.640  [$85.700 585.700 $107.760
PLUMBER: :;'LGUHJB%(;N_";"_‘E'ESE’;L K 02122/2025(07/31/2025 50.000 |aw 50000 |E 150.100 150.000 0o |o 530.880  [$42.360 1$42.360 $53.840
#PLUMBER: 3"#I?:ET§GP'T§EU;\I{I?FER 08/22/2024] 53.000 |awW [52.500 150.400 150.800 5.0 $53.610  [$70.870 570870 D $88.120
#PLUMBER: :;f;‘éﬁ%’g: 08/22/2024 53.000 |awW 152.500 50.400 150.800 5.0 $53.610  [$70.870 570870 D $88.120
UNDERGROUND [
PLUMBER:  |UTILITY ASSISTANT |AY 0812212024 53.000 |aw 52.500 1$0.400 150.800 .0 $39.760  [$50.000 $50.000 D $60.420
JOURNEYMAN
LANDSCAPE
PLUMBER:  |ASSISTANT laz $12.400 53.000 |aw 1$2.500 150.400 150.800 .0 $39.760  [$50.000 $50.000 D $60.420
JOURNEYMAN
UNDERGROUND
PLUMBER:  |UTILITY BA $12.400 53.000 |aw 52.500 150.400 150.800 .0 $36.420  [$45.080 545080 D $53.740
TRADESMAN
 |LANDSCAPE
PLUMBER:  [LANDSCAPE | BB + [817.320 $12.400 50.000 |aw 1$2.500 150.400 150.800 .0 $33.420  [$42.080 42080 D $50.740
PLUMBER: #é’:gég&ii " BB 08/22/2024 025+ [$17.320 1$12.400 53.000 |aW 152.500 50.400 50.800 .0 $36.420  [$45.080 $45.080 D $53.740
#PLUMBER:  [PLUMBER N 02/22/2025(06/30/2025+* [$64.370 |A 512,650 514.900 |aw s0.000 |E 51.350 150.700 6.0 $93.970  [$126.160 |E 5126.160 |BC $158.340
PLUMBER (FOR
PLUMBER:  [[OTALPLUMBIS v 02/22/2025(06/30/2025¢ [$53.080 |A $10.520 1511.300 s0.000 |E 51350 50,700 6.0 576950  [$103.490 |E 5103.490 |BD $130.030
UNDER)
FIRE SPRINKLER
FITTER




(PROTECTION AND
#PLUMBER:  |CONTROL 02/22/2025(03/31/2025* $48.650 $12.400 $15.620 |BE 150.000 50,540 [50.250 6.0 $77.460  [$101.790 1$101.790 $126.110
SYSTEMS,
OVERHEAD AND
UNDERGROUND)
#ROOFER 08/2212024[07/31/2025" [$45.000 $12.100 [$9.500 $2.650 [$0.590 [$0.290 8.0 $72.130 _ [394.630 [0 594630 [BE $117.130
BITUMASTIC,
#ROOFER  [ENAMELER, COAL 08/22/2024(07/31/2025+ [$48.000 $12.100 1$9.500 [54.650 50.590 150.200 6.0 75130  [$99.130 |0 599130  |BE $123.130
MASTIC WORKER
a’sggfgé\nlzm_ 08/22/2024(06/30/2025* [$52.500 [A $16.600 528120 |BG s0.000 |E 51.540 50.870 6.0 $128.210 |E $156.780
#SHEET METAL
WORKER e DECK & 02/2212025(03/31/2025* [$44.450 [BH $14.830 1$20.400 1$0.000 150.320 1$0.000 .0 1$102.230 $102.230
(HVAC)
HIERRAZIO = 08/2212024]06/30/2025+ [$44.930 [B2 $12.400 [$7.120 50000 |E 50.800 1$1.000 586,190  [BK $106.030
HIERRAZZ0 Bl 08/22/2024{06/30/2025+* [$60.580 [B] 512,400 1515.680 s0.000 |E 150.800 11.340 [5117.560 [BK $144.310
. 08/2212024/03/31/2025* [$33.900 [BL $11.960 [$4.450 1$1.100 150.500 [$1.400 70260  |BM $87.210
#TILE SETTER 08/2212024/03/31/2025¢_[$52.950 |BL [$11.960 [$7.59 [$2.600 [$0.750 [$104380 _[BM $130.850
TR WELL 08/22/12024/06/30/2025+* [$31.160 1$10.160 1$3.540 s1.560  [BN 50.000 562000  |BO $62.000 [BO
WATER WELL
pratining PUMP INSTALLER 08/22/12024/06/30/2025+* [$31.160 $10.160 [$3.540 51560 [N 150.000 $62.000 [BO 62000  |BO $62.000 [BO
WATERWELL |HeLPER 08/2212024/06/30/2025** [$26.680 $10.160 [$3.540 51330 [P 150.000 $55.050  [BO 655050  |BO $55.050  [BO
incr
FOOTNOTES

* EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESE
DETERMINATION IS ISSUED.

(415) 703-4774 FOR THE NEW RATES AFTER TEN DAYS AFTER THE EXPIRATION DATE IF NO SUBSEQUENT

**  THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST Bl
SPECIFIC RATES AT (415) 703-4774.

D AND SHOULD

INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP://WWW.DIR.CA.GOV/OPRL/PWA|
THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.
INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

VACATION IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

O W > R #

INCLUDES AMOUNT FOR INDUSTRY PROMOTION FUND, INTERNATIONAL MASONRY INSTITUTE, LABOR MANAGEMENT COOPERATION CO
COUNCIL.

ITTEE, AND VACATIOI ST FUND. EFFECTIVE 5/1/2022, INDUSTRY PROMOTION FUND IS SPLIT INTO THE INDUSTRY FUND AND THE CALIFORNIA MASONRY

o

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WO,

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS P. VIE HOURLY RATE.

n

INCLUDED IN STRAIGHT-TIME HOURLY RATE.

RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE

I o

RATE APPLIES TO THE FIRST 8 HOURS WORKED ON SATURDAY. ALL OTHER HOURS ARE PAID AT THE SUNDAY/HOLID,
| INCLUDES AMOUNT FOR VAC/HOL AND DUES CHECK OFF.

J RATE APPLIES TO FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS WORKED ON SATUR]
NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

ALL OTHER TIME IS PAI

K PORTION OF COUNTY LYING IN THE TAHOE BASIN AREA.

-

INCLUDES AN AMOUNT WITHHELD FOR ADMINISTRATIVE DUES WHICH IS NOT FACTORI
INCLUDED IN BASIC HOURLY RATE.

RATE APPLIES TO REMAINDER OF COUNTY.

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 1.

D ON SATURDAY; HER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

DESIGNATED DAYS OFF SHALL BE PAID AT TIME AND ONE-HALF (1 1/2 HOLIDAY PROVISION FOR A LIST OF DESIGNATED DAYS OFF.

IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RAT| ADDED TO THE TOTALHOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD.

IN ADDITION, AN AMOUNT EQUAL TO 0.5% OF THE BASIC HOURLY R, WHICH IS FACTORED HE APPLICABLE OVERTIME MULTIPLIER, IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE ADMINISTRATIVE MAINTENANCE FUND.
ONLY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY NON-SHIFT OVERTIME HOURLY RATE.

IN ADDITION, AN AMOUNT EQUAL TO 1.6% OF THE BASIC H R AT THE APPLICABLE OVERTIME MULTIPLIER, IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE CONTRACT ADMINISTRATION FUND.
ALL CREWS, WITHOUT CONSIDERATION TO THE NUMBER OF | HALL INCLUDE A CHIEF OF PARTY. A CREW CONSISTS OF ONE (1) OR MORE EMPLOYEES PERFORMING FIELD AND CONSTRUCTION SURVEY WORK.

INCLUDES AN AMOUNT PER HOUR WORKEI

INCLUDES AN AMOUNT PER HOUR WORKE

X £ < c 4 »w O TV O z Z

RATE APPLIES TO DAILY OVERTIME HOURS UP
MONDAY THROUGH FRIDAY, THEN THE BALANCE

INCLUDING 12
RS WORKED UP TO AND INCLUDING 40 HOURS FOR THE WORKWEEK, OR UP TO 8 HOURS FOR THE WORKDAY, MAY BE WORKED ON SATURDAY AT THE STRAIGHT-TIME RATE.

CERTIFIED MANIPULATOR WORK SHALL RECEIVE $1.2 OUR ABOVE THE BASIC WAGE RATE
INCLUDES AN AMOUNT PER HOUR WORKED FOR IUPAT, IA D RETIREE PENSION.

AA  INCLUDES AMOUNTS FOR INDUSTRY FUND, WORK PRESERVATION FUND, AND LABOR MANAGEMENT COOPERATION INITIATIVE

AB RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND FIRST 8 HOURS WORKED ON DESIGNATED DAYS OFF; ALL OTHER TIME IS PAID AT THE SATURDAY, SUNDAY AND HOLIDAY OVERTIME RATE.
AC EMPLOYEES WORKING ON ANY SUSPENDED PLATFORM/SWING STAGE SHALL BE PAID AN ADDITIONAL $20.00 PER DAY ABOVE THE WAGE RATE.

AD INCLUDES AN AMOUNT FOR DUES CHECK-OFF AND VACATION/HOLIDAY WHICH ARE FACTORED INTO OVERTIME RATES.

AE  RATE APPLIES TO FIRST 2 OVERTIME HOURS MONDAY THROUGH FRIDAY; ALL OTHER OVERTIME IS PAID AT THE DOUBLE TIME RATE.

INCORPORATED IN CONTRACTS ENTERED INTO NOW. CONTACT THE OFFICE OF THE DIRECTOR RESEARCH UNIT FOR

HE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWNDURING THE

WORKED IN A WORKDAY OR OTHER OVERTIME HOURS BEYOND 40 HOURS IN A WORKWEEK. ALL OTHER OVERTIME IS PAID AT THE SUNDAY/HOLIDAY RATE. IN THE EVENT THAT THERE ARE LESS THAN 40 HOURS WORKED
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AF  PORTION OF COUNTY LYING OUTSIDE THE TAHOE BASIN WATERSHED. EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: EXOTIC MATERIALS ($1.25 PER HOUR) AND LEAD ABATEMENT/REMOVAL ($1.00 PER HOUR). EMPLOYEES WORKING ON COMMERCIAL PROJECTS SHALL
ALSO BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK PERFORMED REQUIRES A SWINGING AND/OR PLATFORM SUSPENSION SYSTEM. THE AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR
WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

AG RATE APPLIES TO FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY, FIRST 12 HOURS WORKED ON SATURDAYS AND ALL HOURS WORKED ON DESIGNATED DAYS OFF. ALL OTHER OVERTIME IS PAID AT SUNDAY/HOLIDAY RATE.

AH  PORTION OF COUNTY LYING OUTSIDE THE TAHOE BASIN WATERSHED. EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: METALIZING AND THERMAL SPRAY ($4.00 PER HOUR). EMPLOYEES SHALL ALSO BE ENTITLED TO HIGH TIME PREMIUM PAY WHENEVER THE WORK
PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE EMPLOYEE. THE AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR WHEN WORKING OVER
180 FEET. SEE SCOPE PROVISIONS FOR FURTHER DETAILS ON PREMIUMS.

Al PORTION OF COUNTY LYING OUTSIDE THE TAHOE BASIN WATERSHED. EMPLOYEES SHALL RECEIVE PREMIUM PAY FOR THE FOLLOWING WORK: METALIZING AND THERMAL SPRAY ($4.00 PER HOUR). SEE SCOPE PROVISIONS

FOR HER DETAILS ON PREMIUMS.

AJ  PORTION OF COUNTY LYING OUTSIDE THE TAHOE BASIN WATERSHED.
AK  INCLUDES AMOUNTS FOR VACATION AND DUES CHECK OFF

AL RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAYS IN THE SAME WORK
NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

MAY BE WORKED A’ RAIGHT-TIME IF JOB IS SHUT DOWN DURING THE

AM  DESIGNATED DAYS OFF SHALL BE PAID AT THE SATURDAY OVERTIME RATE; PLEASE REFER TO THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF.
AN INCLUDE AMOUNTS WITHHELD FOR DUES CHECK OFF AND VACATION.
AO RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 10 HOURS WORKED ON SATURDAYS. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME

AP RATE APPLIES TO THE FIRST 10 HOURS WORKED ON SATURDAYS. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. SATURDAYS AND SUNDAYS IN THE SAM
DUE TO INCLEMENT WEATHER.

STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK

AQ SATURDAYS AND SUNDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT TIME IF THE JOB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHEF
AR INCLUDES AN AMOUNT FOR ADMINISTRATIVE DUES AND VACATION/HOLIDAY, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. INCLUDES A $2.00 PER HOUR PREMIUM FOR

AS  INCLUDE AMOUNTS WITHHELD FOR DUES CHECK OFF AND VACATION WHICH IS NOT FACTORED INTO OVERTIME.EMPLOYEES OPERATING AND WORKING BEHIND PLASTER GUNS SHALL RECEI A $6.00 PER DAY ABOVE THE WAGE RATE. EMPLOYEES WORKING ON AN EXTERIOR
SUSPENDED SCAFFOLD SHALL BE PAID AN ADDITIONAL $15.00 PER DAY ABOVE THE WAGE RATE

AT RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL OTH ME IS PAID AT THE SUNDAY IDAY OVERTIME RATE.

AU RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF. ALL &
STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

AV INCLUDES AN AMOUNT FOR INDUSTRY STABILIZATION FUND.

AW PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE B
PREVAILING RATE OF PER DIEM WAGES.

TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL

AX  AMOUNT IS FOR CONTRACT ADMINISTRATION
AY THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE.
AZ THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE. THIS AGREEMENT MAY BE USED TO CQO

BA THERE SHALL BE NO MORE THAN THREE TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER
BB THERE SHALL BE NO MORE THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN P||
JOURNEYMAN

BC RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME,
NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

RTIME HOURLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE

BD RATE APPLIES TO THE FIRST 10 HOURS ON SATURDAY IF HOURS WORKED ARE UNDER 40 HOURS PER WEEK. FOR
HOLIDAY OVERTIME HOURLY RATE. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOI

RS IN ONE WEEK, THE SATURDAY RATE IS 1.5X THE BASIC HOURLY RATE (NO FRINGE BENEFITS ARE INCLUDED). ALL OTHER TIME IS PAID AT THE SUNDAY AND
N DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

BE INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND.

BF RATE APPLIES TO FIRST 12 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND )AY OVERTIME HOURLY
TO ADVERSE WEATHER CONDITIONS.

SATURDAYS IN THE SAME WORKWEEK MAY BE WORKED AT STRAIGHT-TIME IF THE JOB IS SHUT DOWN FOR 1 OR MORE DAYS DURING THE NORMAL WORKWEEK DUE
BG INCLUDES AN AMOUNT FOR PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME, LIER. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE
TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN TH REVAILING RATE OF PER DIEM WAGES.

BH
BI
BJ
BK
BL
BM
BN
BO
BP
RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHIC
ON THE PROJECT, WHICH IS ON FILE WITH THE,

CODE. YOU MAY OBTAIN THE HOLIDAY PROVISI
THE DIRECTOR - RESEARCH UNIT AT (415) 703-477.

IOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN THE COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED
TIONS. IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT
IATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. HOLIDAY PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WIT! R CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR' V/OPRL/DPreWageDetermination.htm. TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

Return to main page


file:///OPRL/2025-1/PWD/Determinations/Subtrades/jrnylist.html

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

LOCALITY: FRESNO

COUNTY

DETERMINATION: FRE-2025-1

SUNDAY
SUNDAY
DAILY SATURDAY| AND
BASIC HEALTH SATURDAY| AND
BASIC HEALTH VACATION/ OTHER OVERTIME OVERTIME HOLIDAY
CRAFT | ISSUE |[EXPIRATION HOURLY AND PENSION [VACATION/ TRAINING | OTHER HOUR OVERTIME HOLIDAY
CRAFT CLASSIFICATION | SAFT | 1SSUE A LONHourLY| HOURLY | “anp || AND - lpENsioN| 2SO MACATION! HoLipaY [TRaming| TUMNNG | OTHER lPAYMENTSIHOURSI. M HourLy | VERTME| ourwy | HOLIDAY | overTivE
RATE | oot cWELFARE|WELEARE FOOTNOTE| FOOTNOTE| RATE | MOUREY | mate  [QVERTIVE! HouRLY
OOTNOTE FootnoTe| "OURLY | RaTE
FOOTNOTE
SBRICKLAYER, [BRICKLAYER,
" [BLOCKLAYER, 08/2212024/04/30/2025+* [$48.670 |A $12.400 1$11.820 52500 [B 50.800 s2160 | $103.940 |E $129.520
BLOCKLAYER:
STONEMASON
ABRICKLAYER, [POINTER, CLEANER, -
B A |CAULKER, 08/2212024/06/30/2025+ [$53.960 |A $12.400 1$12.770 0000 |F 51610 5108150 |4 $135.130
' \WATERPROOFER
Rk 08/22/2024/06/30/2025+* [$40.790 |1 $10.600 1$13.460 0000 |E 150.450 $86.100 586.100 [ $106.490
#CARPET,
LINOLEUM,  [TILE LAYER 02/2212025(12/31/2025+* [$41.950 [ $11.750 1513.380 150.000 50.770 $87.380 L s87.380 | $106.570 |M
RESILIENT
H#ELECTRICIAN:[COMM & SYSTEM 02/2212025(11/30/2025+* [$45.280 [N $15.650 110,000 |0 1$0.000 [$1.000 $73.780  [s97.220 |Q $97.220 |Q $120.650
gELECTleAN:.(IESg'HM & SYSTEM 02122/2025(11/30/2025* [$52.070 [N 1$15.650 110.000 150.000 1$1.000 530.800  [$107.750 |Q 5107.750 |Q $134.690
EELECTRICIAN:!p:zsclaﬁl‘é’l”:sMAN' 02/22/2025(08/31/2025** [$49.000 1$14.250 512.650 |0 50000 |E 151.250 579370  [s104.610 |R 104610 |R $129.840
ELECTRICIAN: [CABLE SPLICER 02/2212025(08/31/2025" [$53.900 $14.250 [$12.650 [0 0000 |E [$1.250 $84.420 [s112.180 |R $112180 R $139.930
D o, [CHEFOFPARTY |5 02/2212025(02/28/2026+* [$62.050 $13.380 514510 [T $5.100 |u $96.580  [$127.610 |v $127.610 |V $158.630
e or. [CHAINMANIRODMANIS 02/2212025(02128/2026* [$52.580 $13.380 14510 [T $5.100 |u 6.0 $87.110  [$113.400 |v $113.400 |V $130.690
#GLAZIER m 02/2212025(12/31/2025" [$49.220 |A [$11.750 [$17.770 [$0.000 8.0 [$79.890 _ [$104.500 |X $120110 |v $129.110
auanBLE iz 08/2212024/07/31/2025+* [$42.060 [AA $12.400 156.330 150.000 .0 562100  [s83.220 |ac 1$104.250 $104.250
HMARBLE iz 08/22/2024{07/31/2025+* [$61.720 |aA $12.400 1$16.190 151.300 6.0 92410  [$123.270 |aC 1$154.130 $154.130
HPAINTER ___[TAPER 02/2212025(12/31/2025% [$53.560 |AD [$11.750 [$19.940 [$0.700 8.0 $87.050 _ [$113.830 |AE 5113830 |AE $120.610 |AE
#PAINTER: laG 02/2212025[12/31/2025" [$36.780 |A [$11.750 [$10.800 [T [$0.480 8.0 [$60.440 _ [$78.830 $78830 D $97.220 _|AH
#PAINTER: 'F[“AD"':"%E'AL Il 02122/2025(12/31/2025 [$38.780 |A $11.750 1510.800 [T 150.480 5.0 $62.440  [$81.830 581.830 D $101.220 |aH
#PAINTER: __|BRIDGE PAINTER _|AJ 02/2212025(12/31/2025" [$39.280 |A [$11.750 [$10.800 [$0.480 8.0 [$62.940 _ [$82.580 $82580 D $102.220 |AH
#PLASTERER 02/22/2025(06/30/2025" [$49.530 |AK $15.430 [$19.490 [$1.340 8.0 [$87.000 _ [$108.660 |AL [$108.660 |AM $130.220
f;hgsETRER 08/22/2024(06/30/2025* [$41.020 1$10.600 s0.630 AN 5.0 572.480  [$92.990 |L $92.900  |L $113.500
PLUMBER,
 |STEAMFITTER,
#PLUMBER:  [STEAMFTTTER, 02/2212025(06/30/2025** [$51.650 $13.280 [52.770 .0 $96.010 [$121.840 |E 5121840 |E $147.660
FITTER (HVAC)
PLUMBER: __|PIPE TRADESMAN 02/2212025(06/30/20252_[$20.660 [$10.760 [$0.710 6.0 $33.130 _ [$43.460 [E 43460 £ $53.790
 [UNDERGROUND N
spLuMBER:  |JNDERGROUND 08/22/2024/06/30/2025* [$34.510 $12.400 150.800 6.0 $53.610  [$70.870 870870 D $88.120
#PLUMBER:  [ANDSCAPE 08/22/2024{06/30/2025* [$34.510 50.800 6.0 $53.610  [$70.870 570870  |p $88.120
UNDERGROUND
PLUMBER:  |UTILITY ASSISTANT |AP 08/2212024/06/30/2025* [$20.660 53.000 |a0 152.500 1$0.400 150.800 .0 $39.760  [$50.000 850000 D $60.420
