





from exercisit any of the other rights and remedies available to COUNTY. Rentorotl sumsnot| dwl 1
due shall bear simple interest om date due at the rate of one and one-half percent (112%) per month until paid
in full.

4, Effective June 23, 2020, DELETE in its entirety the existing Paragraph 14, Insurance, and
SUBSTITU™™ therefore the following ; a new Paragraph 14, Insurance Requirements and Specifications:

14. Insurance Requirements and Specifications:

a. JNTY is a self-insured public entity for purposes of professional liability,
general liability and workers’ compensation.

b. The TENANT agrees to provide insurance set forth in accordance with the
requirements herein. |f the TENANT uses existing coverage to comply with these requirements and that
coverage does not meet the spec  fied requirements, the TENANT agrees to amend, supplement or endorse the
existing coverage to do so. The type(s) of insurance required is determined by the scope of the Lease hereunder.
Without in anyway affecting the indemnity herein provided and in addition thereto, the TENANT shall secure and
maintain throughout the cont it term e following types of insurance with limits as shown:

(1)  Workers’ Compensation/Employers Liability — A program of Workers’
Compensation insurance or a state-approved, self-insurance program in an amount and form to meet all
applicable requirements of the Labor Code of the State of California, including ™ nployer’s Liability with $250,000
limits covering all employees and including volunteers providing services on behalf of the TENANT and all risks
to such persons under this Le  ie.

If TENANT has no employees, it may certify or warrant to the COUNTY that is does not currently have any
employees or individuals who are defined as “employees” under the Labor Code and the requirement for
Workers’ Compensation coverz : will be waived by the COUNTY’s Director of Risk Management.

If, TENANT is a non-profit corporation, organized under California or Federal law, volunteers for TENANT are
required to be covered by Wo s’ Compensation insurance.

(2) Commercial/General Liability Insurance — The TENANT shall carry General
Liability Insurance covering all operations performed by or on behalf of the TENANT providing coverage for
bodily injury and property damage with a combined single limit of not less than one million dollars ($1,000,000),
per occurrence. The policy coverage shall include:

(a) Premises operations.

(b) Products and completed operations.

(c) Broad form property damage (including completed operations).
(d) Explosion, collapse and underground hazards.

(e) Personal injury

) Contractual liability meeting the indemnification obligations herein.
(9) $2,000,000 general aggregate limit.

(3) Commercial Property Insurance providing all risk coverage for

TENANT s | and personal pre  :rty on the Premises, including its building, fixtures and equipment constit
ap: « he premises. Coverage shall be sufficient to insure One Hundred percent (100%) of the replacei
cost.

(4) Automobile Liability Insurance — Primary insurance coverage shall be
written on ISO Business Auto coverage form for all owned, hired and non-owned automobiles or symbol 1 (any
auto). The policy shall have a combined single limit of not less than one million dollars ($1,000,000) for bodily
injury and property damage, per occurrence.
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EXHIBIT “C”
PREVAILING WAGE REQUIREMENTS

A. All or a portion of the Tenant Improvements in the Lease requires the payment of prevailing wages
and compliance with the following requirements. As used in this exhibit, the term “Contractor”
shall include Tenant and Tenant’s contractor and/or subcontractors and the term “Tenant
Improvements” shall include the improvements made by or on behalf of Tenant pursuant to the

Lease.

1. Determination of Pi vailing Rates:
Pursuant to Labor Code sections 1770, et seq., the Tenant will obtain from the Director of the
Department of Industrial Relations (DIR) pursuant to the California Labor Code, the general prevailing
rates of per diem wages and the prevailing rates for holiday and overtime work in the locality in which
the Tenant Improvements is to be performed. Copies of said rates are on file with the Tenant, will be
made available for inspection during regular business hours, may be included elsewhere in the

specifications for the Tenant Improvements, and are also available online al The
wage rate for anv classification not listed, but which may be required to execute wne 1enant
Improvements, st 3 commensurate and in accord with specified rates for similar or comparable

classifications for those performing similar or comparable duties. In accordance with Labor Code

section 1773.2, the Contractor shall post, at appropriate and conspicuous locations on the job site, a

schedule showing all applicable prevailing wage rates and shall comply with the requirements of

Labor Code sections 1773, et seq.

2. Payment of Prevailing Ri s

Each worker of the Contractor, or any subcontractor, engaged in the Tenant Improvements, shall be

paid not less than the general prevailing wage rate, regardless of any contractual relationship which

may be alleged to exist between the Contractor or any subcontractor, and such worker.
3. Prevailing Rate Penalty

The Contractor shall, as a penalty, forfeit two hundred dollars ($200.00) to the County for each

calendar day or portion thereof, for each worker paid less than the prevailing rates as determined by

the Director of the D . for such work or craft in which such worker is employed by the Contractor or
by any subcontractor in connection with the Tenant Improvements. Pursuant to California Labor

Code section 1775, the difference between such prevailing wage rates and the amount paid to each

worker for each calendar day, or portion thereof, for which each worker was paid less than the

prevailing wage rate, shall be paid to each worker by the Contractor.
4. Ineligible Contractors:

Pursuant to the provisions of Labor Code section 1777.1, the Labor Commissioner publishes and

distributes a list of contractors ineligible to perform work as a contractor or subcontractor on a public

works  nroiect This list of debarred contractors is available from the DIR website at
Any contract entered into between a
matter of law. A debarred subcontractor may
not receive any public money for performing work as a subcontractor on a public works contract, and
any public money at may have been paid to a debarred subcontractor by a contractor on the project
shall be returned to the County. The Contractor shall be responsible for the payment of wages to

workers as a debarred subcontractor who has been allowed to work on the Tenant Improvements.

5. Payroll Records:

a. Pursuant to California Labor Coc section 1776, the Contractor and each subcontractor, shall
keep accurate certified payroli records, showing the name, address, social security number, work
classification, straight time and overtime hours worked each day and week, and the actual per
diem wages paid to each journeyman, apprentice, worker or other employee employed by them
in connection with the Tenant Improvements. The payroll records enumerated herein shall be
verified by a written declaration made under penalty of perjury that the information contained in
the payroll record is true and correct and that the Contractor or subcontractor has complied with
the requirements of the California Labor Code sections 1771, 1811, and 1815 for any Tenant
Improvements performed by his or her employees. The payroll records shall be available for
ins| tion at all reasonable hours at the principal office of the Contractor on tt  following b:
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i.  When the Contractor holds a sole proprietor license (“Owner-Operator”) and no workers
were employed by the Contractor. In other words, the contractor performed the entire work
from start to finish and worked alone.

ii. Contractors performing in non-apprenticeab crafts. “Apprenticeable” crafts are denoted
with a pound symbol “#” in front of the craft name on the prevailing wage determination.

ii.  When the Contractor has a direct contract with the Public Agency that is under $30,000.
iv.  Whentl ‘oject is 100% federally-funded and the funding of the project does not contain
any city, county, and/or state monies (unless the project is administered by a state agency
in which case the apprenticeship requirements apply).
v. When- roject is a private project not covered by the definition of public works as found
in Labor Code section 1720.
4. Exemption from Apprenticeship Rations:

a. The Joint Apprenticeship Committee shall have the discretion to grant a certificate, which shall be
subject to the approval of the Administrator of Apprenticeship, exempting the Contractor from the
1-to-5 ratio set forth in this Section when it finds that any one of the following conditions are met:

i. Unemplo ent for the previous three-month period in such area exceeds an average of
fifteen pe 3:nt (15%); or

ii.  The number of apprentices in training in such area exceeds a ratio of 1-to-5 in relation to
journeymen; or

ii. The App nticeable Craft or Trade is replacing at least one-thirtieth (1/30) of its
journeymen annually through apprenticeship training, either on a statewide basis or on a
local basis; or

iv.  If assignment of an apprentice to any work performed under the Contract Documents
would create a condition which would jeopardize such apprentice's life or the life, safety
or proj ty of fellow employees or the public at large, or if the specific task to which the
apprentice is to be assigned is of such a nature that training cannot be provided by a
journeyman.

b. When such exemptions from the 1-to-5 ratio between apprentices and journeymen are granted to
an organization which represents contractors in a specific trade on a local or statewide basis, the
member contractors will not be required to submit individual applications for approval to local Joint
Apprenticeship Committees, provided they are already covered by the local apprenticeship
standards.

5. Contractor’'s Comp 1Ince:

a. The responsibility of compliance with this Section for all Apprenticeable Trades or Crafts is solely
and exclusively that of the Contractor. All decisions of the Joint Apprenticeship Committee(s)
under this Section are subject to the provisions of California Labor Code section 3081 and
penalties are pursuant to Labor Code section 1777.7 and the determination of the Labor
Commissioner.
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EXHIBIT "D" - LIST OF FORMER COUNTY OFFICIALS

INSTRUC ..ONS: List the full name of the former COUNTY or County of San Bernardino
Administrative Official, the title/description of the Official’s last position with the COUN. . or
County of San Bernardino, the date the Official terminated COUN./ or County of San
Bernardino employment, the Official’s current employment and/or representative capacity with
the TENANT, the date the Official entered TENANT’s employment and/or representation.

OFFICIAL’S NAME: REQUIRED INFORMATION
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