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ADVERTISEMENT FOR BIDS

Job Order Contract Services
San Bernardino County, California

GENERAL BUILDING CONTRACTOR JOC: PROJECT NO. GBJOC16
GENERAL ENGINEERING CONTRACTOR JOC: PROJECT NO. GEJOC13
MECHANICAL CONTRACTOR JOC: PROJECT NO. MJOC14

Notice is hereby given that the Real Estate Services Department — Project Management on
behalf of the Board of Supervisors of San Bernardino County, California,4will receive, sealed
bids on or before 3:00 p.m. on August 17, 2021; in the office of the Real, Estate Services
Department — Project Management, 385 North Arrowhead Avenue, Third Fleor, San
Bernardino, California, 92415-0184, at which time they will be publicly opened ‘and declared
for Job Order Contract Services:

GENERAL BUILDING CONTRACTOR JOC - GBJOC16
GENERAL ENGINEERING CONTRACTOR - GEJOCA43.
MECHANICAL CONTRACTOR - MJOC14.

1. Bids in response to this solicitation can be submifted through San Bernardino County
(County) Electronic Procurement Netwefk™(€Rro) https://epro.sbcounty.gov/epro/ or in
person at the Real Estate Services Department —Project Management. All bidders must
register with the ePro system prior to the date and time to receive sealed bids or they
will be disqualified. The Bid Doguments‘are available at no cost to the bidder in ePro. The
County does not assume any résponsibility for errors or misinterpretations resulting from the
use of incomplete sets of Bid Documents.

2. A mandatory pre-bidgmeeting for prospective bidders will be conducted on Thursday, July
27, 2021 at 2:00 9:m. via online meeting platform to discuss the Job Order Contracting
concept, Job Order Contracting from a contractor’'s perspective and to answer questions.
Bids submittéd by firms who have not participated in the mandatory pre-bid meeting will be
disqualified; Following the mandatory pre-bid meeting there will be an optional one-hour
traininghworkshop for contractors who are new to the Job Order Contracting process. Pre-
bid meeting attendees must pre-register by July 22, 2021 at 3:00 p.m. To pre-register
attendee. “must send an email with the  following information  to
Michelle.Viebach@res.sbcounty.gov :

o Business Name

e Attendee Name

e Email Address

e Phone Number

e Contract Category(s) bidding on

Prospective bidders will be sent a link and attendance instructions via email.

Project GBJOC16 Advertisement 30of5


mailto:Michelle.Viebach@res.sbcounty.gov

3. A JOC is a competitively bid, firm fixed priced indefinite quantity contract. It includes an
ongoing series of individual Projects, detailed repair and construction tasks and specifications,
at different locations throughout the County. The bid documents include a Construction Task
Catalog® containing construction tasks with preset Unit Prices. Ordering is accomplished by
the issuance of a Job Order against the Contract.

4. The Contractor, under the JOC contract, shall perform all work required, necessary, proper for
or incidental to complete the Detailed Scope of Work and furnish all management, labor,
materials, equipment, and required plan checks and permits from local jurisdictiens needed to
perform the Work specified in each individual Job Order issued pursuant {0 this Cantract for
the Unit Prices set forth in the Construction Task Catalog®. The Contractorwill be required to
provide a Superintendent from the Contractor’s staff for each Job Ordet.

5. The County will award multiple contracts under this solicitation. Z#he“County reserves the right
to award or reject any or all bids in any increment at any timeduring ghe“bid validation period,
and to waive technical errors, discrepancies or informalities of a‘Bid not affected by law, if to do
so seems to best serve the public interest. The contracts are for:}five (5) General Building
Contractor, Project No. GBJOC16 — potential MaximumyContract Value $3,000,000 each:
three (3) General Engineering Contractor, Prgject No.” GEJOC13 — potential Maximum
Contract Value $2,000,000 each; and two (2) Mechanical Contractor, Project No. MJOC14 —
potential Maximum Contract Value $3,000,000.“Fherelis no Minimum Contract Value of each
of the JOC contracts. The County reserves the\right'to issue a Board of Supervisors’
approved contract or amendment ingreasing the potential Maximum Contract Value up to the
maximum authorized under Publie'ContractiCodegsection 20128.5. The term of the contract
will be for one year or expenditdre of thé potential Maximum Contract Value, whichever occurs
first.

6. The following State Gontractor’s Class'Licenses are required to bid the following Job Order
Contracts:
General Building®Centractor -‘Class “B’.
General Engineering Contractor - Class “A”.
Mechanical Contractor = Class “C-4 and C-20".
Each bidder mustgstibmit eight (8) Price Adjustment Factors to be considered responsive.
These;same Adjustment Factors must apply to all work tasks listed in the Contract Documents.

7. All persens performing the Work shall be paid not less than general prevailing wage as
determined by the California Department of Industrial Relations. If any Job Order will be paid
for by the County using Federal funds (Federally Assisted), then Contractor and all
subcontractors must comply with Federal labor standards, including the Davis-Bacon Act (40
U.S.C. 3141 et seq.), applicable Department of Labor regulations (29 C.F.R. Part 5), the
Copeland “Anti-Kickback” Act (18 U.S.C. 874) and Sections 103 and 107 of the Contract Work
Hours and Safety Standards Act (40 U.S.C. 3701 et seq.) as supplemented by Department of
Labor regulations (29 C.F.R. Part 5). If the Job Order is Federally Assisted and there is a
difference in the minimum wage rates predetermined by the Secretary of Labor and the
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applicable prevailing wage rates per California Labor for similar classifications of labor, the
Contractor or its Subcontractor shall pay not less than the higher of the wage rates for each
classification. The Contractor is responsible for ensuring subcontractor compliance with all
Federal labor standards.

8. Copies of the prevailing wage rates are on file at the Real Estate Services Department —
Project Management and shall be made available to any interested party on request. Copies
are also included in the Bid Documents.

9. No bid may be withdrawn after the scheduled bid opening, or withift" sixty (60) days
thereafter.

10. For information regarding this project, contact the Real Estate Semvices Department — Project
Management JOC Coordinator at (909) 387-5225 or Michelle.Viebach@ses.sbeounty.gov. DO
NOT CONTACT THE CONSULTANT. All technical questions teybefsubmitted to in writing not
later than August 6, 2021 at 4:00 PM. No questions will be answered within five (5) calendar
days of the bid opening.

By order of the Board of Supervisors of San Bernardinog€eunty, dated at San Bernardino
California, July 13, 2021.

Kevin Ryan, Assistant Director
Real Estate Services Department = Project Management

Published in the Daily Press, July 16, 2021.
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INSTRUCTIONS TO BIDDERS

Proposals: To receive consideration, bidders shall complete the Bid Proposal form and the bid
shall be made in accordance with the following instructions:

A

Bids shall contain no recapitulation of the work to be done. Alternative Bid Proposals will
not be considered unless specifically requested by the County. Oral, telegraphic or
telephonic proposals or modifications will not be considered.

Bidders shall examine all the bid documents, perform their own estimates, for the proposed
work, taking into account local conditions, uncertainty of weather;hand all laws,
ordinances, rules and regulations of any Federal, State, Ceunty,“municipal or other
governmental agency that has jurisdiction over the work.

The General Prevailing Wage Determination made by the DirgCtor of Industrial Relations
pursuant to California Labor Code Part 7, Chapter 1, Article 2, Sections 1770,
1773 and 1773.1 must be complied with, as Statéd in Articles 30, 31, 32, 33, 34 and 35 of
the General Conditions. Updated wage rateddeterminations will be made available when
they are issued, and the successful bidder will previde copies to all Subcontractors. Wage
rates paid on this project must be reviséd in“‘@ecordance with the updated determinations.
Copies of the prevailing wage rates are on file'at the"'Real Estate Services Department —
Project Management and shall be made available to any interested party on request.
Copies are also included in thése Bid Doeuments.

Contractors are prohibited from performing work on a public works project with a
Subcontractor who is”ineligible t@yperform work on a public works project pursuant to
Section 1777.1 ot 1777.7 of the Labor Code. Any contract entered into between a
Contractor and”a debarred Subcontractor is void as a matter of law. A debarred
Subcontractergmay not reeeive any public money for performing work as a Subcontractor
on a public works contract, and any public money that may have been paid to a
debarred Subcontractor by a Contractor on the project shall be returned to the County.
ThéxContractor shall be responsible for the payment of wages to workers of a debarred
Subcontracterwho has been allowed to work on the project.

Bids shall"be delivered to, or mailed postage prepaid to arrive at, the Real Estate
Semvices Department — Project Management , 385 North Arrowhead Avenue, 3rd Floor,
San Bernardino, California, 92415-0184, on or before the time set for the opening of bids
in the published Advertisement For Bids. All bids shall be enclosed in a sealed envelope
bearing the title of the work, the name of the bidder, and clearly marked "Bid Proposal".
Bids can also be submitted through San Bernardino County Electronic Procurement
Network (ePro) https://epro.sbcounty.gov/epro/. All bidders must register with the
ePro system prior to the date and time to receive sealed bids or they will be
disqualified. System-related questions about ePro shall be directed to Vendor support
at ePro.Vendors@buyspeed.com or at 1-855-800-5046. For procurement questions
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involving ePro, please contact the Purchasing Department at (909) 387-2060. NOTE: If
sending the bid or bid bond to the Real Estate Services Department — Project
Management in a mail envelope (i.e. Federal Express, etc.) please enclose the bid
or bid bond inside the mail envelope in a separately sealed envelope bearing the
title of the work, the name of the bidder, and marked “Bid Proposal or Bid Bond”.
All mail, including Priority and Express Mail, sent via the U.S. Postal Service is
received by the County's mail room then distributed to the Real Estate Services
Department — Project Management. This can cause a delay in the receipt of bids
or bid bonds. The County is not responsible for any delays catised by mail
service to a different County location. It is Bidder’s responsibility to ensure bids
and bid bonds are received at the Real Estate Services Department — |Project
Management, 385 North Arrowhead Avenue, Third Floor, San Bernardinoj CA, on
or before the time set for opening of bids.

F. Bidder is advised that it will be required to comply with“Senate Bill 854 (Chapter 28,
Statutes of 2014) and Senate Bill 96 (Chapter 28, Statutes o0fi2017). The requirements
include, but are not limited to, the following:

i.  No contractor or subcontractor may be listéd on a bid proposal (submitted on or after
March 1, 2015) for a public works projectiinless‘registered with the DIR pursuant to
Labor Code section 1725.5, with limited exceptions from this requirement for bid
purposes only as allowed under labor Code, section 1771.1(a).

i.  No contractor or subcontragtor may, be awarded a contract for public work or perform
work on a public works project (awarded’on or after April 1, 2015) unless registered
with the DIR pursuant to'kabetr Code section 1725.5.

ii.  This project is subject to compliance monitoring and enforcement by the DIR.

iv.  As required'by theaDIR, Contractor is required to post job site notices, as prescribed
by regulatien, regarding compliance monitoring and enforcement by the DIR.

v.  Contractors and\all subcontractors must submit certified payroll records online to the
LaboriCommissioner for all new public works projects (Job Orders) issued on or after
April 1,°2045; and for all public works projects (Job Orders), new or ongoing, on or
afterdanuary 1, 2016.

1. The certified payroll must be submitted at least monthly to the Labor
Commissioner.

2. The County reserves the right to require Contractor and all subcontractors to
submit certified payroll records more frequently than monthly to the Labor
Commissioner

3. The certified payroll records must be in a format prescribed by the Labor
Commissioner.
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vi.  As required by Labor Code 1771.1(a) “A contractor or subcontractor shall not be
qualified to bid on, be listed in a bid proposal, subject to the requirements of Section
4104 of the Public Contract Code, or engage in the performance of any contract for
public work, as defined in this chapter, unless currently registered and qualified to
perform public work pursuant to Section 1725.5. It is not a violation of this section for
an unregistered contractor to submit a bid that is authorized by Section 7029.1 of the
Business and Professions Code or by Section 10164 or 20103.5 of the Public
Contract Code, provided the contractor is registered to perform public work pursuant
to Section 1725.5 at the time the contract is awarded.”

G. Bids will be opened at the time set for the opening of hids¥in the published
Advertisement For Bids or as revised in an Addendum. All bids*submitted todthe Real
Estate Services Department — Project Management in sealedsenvelopes will'be opened
and read. All bids submitted in the ePro system will e opened from, the system’s
“encrypted lock box” and read. The bid summary sheet referefcing both paper bids and
ePro bids will be available through ePro and/or the Real Estate Sefvices Department —
Project Management for all bidders to view.

H. Bidder is advised that if any Job Order is fundedéwith®Cemmunity Development Block
Grant Funds, the requirements of the DavissBacan, Act will apply to the Job Order and its
requirements will be enforced. The @ontractoriand all subcontractors will be required to
pay their laborers and mechanics employed under the Job Order, a wage not less than
minimum wage classification, as specified in both the Federal and State Wage Decision
when the Job Order amount exceeds $2j000. The higher of the two applicable wage
classifications, either State Preyailing Wage or Davis-Bacon Federal Prevailing Wage,
will be enforced for all work under the Job Order. The Contractor is responsible for
ensuring Subcontractor compliance with Davis-Bacon and Related Act Requirements.
The Federal Labor Standards Provisions (HUD 4010) apply to the Job Order. In addition
a weekly certified payrallis required during the term of construction under the Job Order.
Payment of invaices maybe delayed when certified payrolls are not submitted weekly.
The County shall make progress payments on any properly completed payment request
submitted by the Contractor. The Federal prevailing wage in force as of this date is Mod
No.4andis,available upon request. The payment request shall not be deemed properly
completed unless certified payroll form WH 347 has been properly completed and
submitted on a weekly basis for each week worked during the time period covered by
said payment request.

I. All persons performing the Work shall be paid not less than general prevailing wage as
determined by the California Department of Industrial Relations. If any Job Order will be
paid for by the County using Federal funds (Federally Assisted), then Contractor and all
subcontractors must comply with Federal labor standards, including the Davis-Bacon Act
(40 U.S.C. 3141 et seq.), applicable Department of Labor regulations (29 C.F.R. Part 5),
the Copeland “Anti-Kickback” Act (18 U.S.C. 874) and Sections 103 and 107 of the
Contract Work Hours and Safety Standards Act (40 U.S.C. 3701 et seq.) as supplemented
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by Department of Labor regulations (29 C.F.R. Part 5). If the Job Order is Federally
Assisted and there is a difference in the minimum wage rates predetermined by the
Secretary of Labor and the applicable prevailing wage rates per California Labor for similar
classifications of labor, the Contractor or its Subcontractor shall pay not less than the higher
of the wage rates for each classification. The Contractor is responsible for ensuring
subcontract compliance with all Federal labor standards.

The rate of compensation for a classification not listed in the schedule, but which may be
required to execute the proposed contract, shall be commensurate and ina€€ordance with
the rates specified for similar or comparable classifications or for those pérformingsimilar or
comparable duties.

J. Any Bidder submitting a Bid to the County for this Projectamay fileya protest of the
County’s proposed award of a construction contract for this Projeet, provided that each
and all of the following are complied with:

i) The bid protest is in writing.

i) The bid protest is submitted to and received by the Real Estate Services Department —
Project Management, 385 N. Arrowhead Ave., 3“9 FlgorySan Bernardino, CA, 92415-
0184 before 4:00 p.m. of the fifth business day following the bid opening. Failure to
timely submit a written protest shall'constitute grounds for the County’s denial of the bid
protest without consideration of the grounds stated in the bid protest and a waiver of the
right to protest. Untimely protests will not be/accepted or considered.

i) The written bid protest shall set forth, in“detail, all grounds for the bid protest (including
without limitation all facts;‘supporting documentation, legal authorities and argument in
support of the grounds for thelkid protest), the form of relief required and the legal basis
for such relief. Any grounds not'set forth in the bid protest shall be deemed waived. All
factual conteftions, must be supported by competent, admissible and credible evidence.
The bid protests shall include the name of the project manager and the name and
projectfnumber, of the bid Project. Any bid protest not conforming to the foregoing shall
be regjected as invalid.

If a valid protest.istimely filed and complies with the above requirements, the Department
shall review and evaluate the bid protest. All bidders, including the protesting bidder, shall
have three business days to respond to the Department and to provide any information
requested by the Department. The Department shall respond to the protesting bidder and
state'the Department’s findings.

K. For information regarding this project, contact the Real Estate Services Department —
Project Management JOC Coordinator at (909) 387-5225 or
Michelle.Viebach@res.sbcounty.gov. = DO NOT CONTACT THE CONSULTANT. All
technical questions to be submitted to in writing not later than August 6, 2021 at 4:00 PM.
No questions will be answered within five (5) calendar days of the bid opening.
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L. Contract Value and Performance Period:

i.  The potential Maximum Contract Value is as follows: Five (5) General Building
Contractor GBJOC16 — maximum potential value $3,000,000 each. There is no
Minimum Contract Value of each JOC contract. The term of the contract will be for
one year or expenditure of the maximum potential value of the contract, which
includes any options and whichever occurs first. The County may exercise an option
to increase the maximum potential value of the contract at any time_during the one
year term of the contract.

ii. There is no Minimum Contract Value of work to be ordered that the,Contractor has
the opportunity to perform under the contract; and is there No“Minimum¢Value for
individual Job Orders issued under this contract.

iii. This is a contract for the repair, alteration, modernization,sf€habilitation, construction
etc. or items specified in individual Job Orders, effective Tor, thefperiod of 12 months
from the date of award. The work of this Gontract will be set forth in the Detailed
Scopes of Work referenced in the individdal Job Orders. The Contractor is required
to complete each Detailed Scope of Work, for the“déb” Order Price within the Job
Order Completion Time. This Contraetyis, foriconstruction work and related services
to be performed within a designated area ofithe'‘County. However, if the need arises,
the County reserves the right to\require the Contractor to work at any location or
facility under the jurisdiction of the County. Job Orders issued prior to, but not
completed by the expifation of the“eontract period, will be completed with all
provisions of this Contractistill'in force.

iv. Performance time for each JobhOrder issued under this Contract will be determined
in accordancé with the General Conditions.

v.  The County, expectsifull contract performance from contract start date. Contractor
should commence any mobilization activities as soon as practical after contract
approval by the San Bernardino County Board of Supervisors, before work on
individual Job Orders begins.

M. Capies.of Bidding Documents:

i. The Bid Documents are available at no cost to the bidder in ePro. The County does
not assume any responsibility for errors or misinterpretations resulting from the use
of incomplete sets of Bidding Documents.

N. Required State Contractor’s License Qualifications:

i.  The entity submitting the Bid must be licensed, bonded and insured. Contractors
must have a valid license, as issued by the Contractors’ State License Board, for the
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type of work proposed under the Contract at the time of the opening of the bid.
Proper license is required prior to submitting a bid to be considered a responsive
bidder.

ii.  This project requires the Contractor to possess the following license at the time of
Bid opening:

General Building Contractor GBJOC16 - Class “B”.

iii. A business license must be obtained for each City within the Countyfwhereiwork is to
be accomplished, as per the issuance of a specific Job Order.€Business Licenses
are not required at time of bid, but are required prior to the issuanceyof the Notice to
Proceed for a specific Job Order.

iv. ~ To complete the approved Scope of Work for a specific 4Job“Q@rder, the awarded
Contractor must possess the State Specialty license forithat trade or provide a State
Specialty licensed subcontractor for that trade, Subcontracters'are not listed at time
of Bid.

O. Bid Proposal:

i.  The Bid Proposal is attached.

i.  The Bid factor of each itemon the Proposal must be stated in words and numerals;
in case of a conflict, words will take“precedence. In the case of a discrepancy
between the written bid“ordnumerical bid set forth on the Bid Proposal, and the
numerical bid setdorth in the ePro system, the information on the Bid Proposal shall
prevail.

ii.  Bids by corporationsimust be executed by an authorized officer of the corporation.

iv. Bids by partnership must be executed in the partnership name and signed by a
partner, whose/title must appear under the signature.

Ve All N@mes must be typed or printed below the signature.

vi. “QAs required or directed by the County, per specific Job Orders, all employees of the
Contractor and of all Subcontractors and vendors who will be on-site must complete
the County Security Policy, and receive a clearance prior to working in or on any
County Facility. The cost is the responsibility of the Contractor. Any time impacts for
a specific project must be shown on that specific project schedule. Details are
provided in the General Conditions.

P. Bid Pricing:
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i. Each bidder must submit eight (8) Adjustment Factors to be applied to the Unit
Prices. These eight (8) Adjustment Factors shall apply to every Pre-priced Task in
the Construction Task Catalog® in order to be considered responsive. This Contract
will be awarded to the lowest, responsive and responsible bidder. The County will be
divided into two (2) separate Zones. The Adjustment Factors are as follows:

1. Zone 1: Adjustment Factor (1) is to be applied to that work anticipated to be
performed during Normal Working Hours (7:00 a.m. to 5:00 p.m.) Monday
through Friday.

2. Zone 1: Adjustment Factor (2) is to be applied to that work anticipated to be
performed during Other Than Normal Working Hours (Qvertime) (5:01/p.m. to
6:59 a.m.) Monday through Friday and anytime on Saturdayy Sundaysr County
holidays. Zone 1, Adjustment Factor 2 must befgreater than the Zone 1,
Adjustment Factor 1.

3. Zone 1: Adjustment Factor (3), when required and identified by the County, the
Contractor will be required to respond withimn24 Hours,"upon notification. If the
“within 24 Hour response” is required,& Job Qrder will be entered and a Notice to
Proceed will be issued. Pricing willithen"be“submitted as per the ordering
procedures, upon completion ofthemwork: \[here is a minimum call out amount of
$500 for these Job Orders, which is only forwork performed. If the final agreed
to amount for the Job Ordet is less than $500, the Contractor will be paid the
Minimum call out ametint. Ifythe agreed to price is greater than $500, the
Contractor will be paid the agreedto"amount. This is for work within both Normal
Working Hours and ‘Qthér Than Normal Working Hours. Zone 1, Adjustment
Factor 3 mustdbe greaterithan the Zone 1, Adjustment Factor 2.

4, Zone 1:.4Adjustment Factor (4) is to be applied for all work anticipated in
Restricted andior California Office of Statewide Health Planning and
Development (OSHPD) Facilities, such as Sheriff's Stations, Jails and Hospitals.
The identification of the facility will be determined by the County Project
Manager. This is for Normal Working Hours and Other Than Normal Working
Hours. Zohe1, Adjustment Factor 4 must be greater than the Zone 1, Adjustment
Factor 3.

5. Zone 2: Adjustment Factor (5) is to be applied to that work anticipated to be
performed during Normal Working Hours (7:00 a.m. to 5:00 p.m.) Monday
through Friday. Zone 2, Adjustment Factor 5 must be greater than the Zone 1,
Adjustment Factor 4. Zone 2, Adjustment Factor 5 must be 30% higher than
Zone 1, Adjustment Factor 1.

6. Zone 2: Adjustment Factor (6) is to be applied to that work anticipated to be
performed during Other Than Normal Working Hours (Overtime) (5:01 p.m. to
6:59 a.m.) Monday through Friday and anytime on Saturday, Sunday or County
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holidays. Zone 2, Adjustment Factor 6 must be greater than the Zone 2,
Adjustment Factor 5.

7. Zone 2: Adjustment Factor (7), when required and identified by the County, the
Contractor will be required to respond within 24 Hours, upon notification. If the
“within 24 Hour response” is required, a Job Order will be entered and a Notice to
Proceed will be issued. Pricing will then be submitted as per the ordering
procedures, upon completion of the work. There is a minimum call out amount of
$500 for these Job Orders, which is only for work performed. If the,final agreed
to amount for the Job Order is less than $500, the Contractef will beypaid the
Minimum call out amount. If the agreed to price is greater than $500, the
Contractor will be paid the agreed to amount. This is for work within both Normal
Working Hours and Other Than Normal Working Hours. “Zene 2)Adjustment
Factor 7 must be greater than the Zone 2, Adjustment Factor 6.

8. Zone 2: Adjustment Factor (8) is to be applied{for all work anticipated in
Restricted and/or California Office of StatewidejHeéalth Planning and
Development (OSHPD) Facilities, such as Sheriff's Stations, Jails and Hospitals.
The identification of the facility will be determined by the County Project
Manager. This is for Normal Working“Heurs and“Other Than Normal Working
Hours. Zone 2, AdjustmenigFactor, 8“must be greater than the Zone 2,
Adjustment Factor 7.

i. The bid shall be "net", (€., 1.0)hor an adjustment "decrease from" (i.e., .95) or
"increase to" (i.e., 1.2)dthe Unit Priceés listed in the Construction Task Catalog®.
Bidders who submit separate Adjustment Factors for individual line items in the
Construction Task, Catalog“will be considered non-responsive and the bid will be
rejected.

ii.  The bidder's Adjustment Factors must contain allowances for overhead, profit, bond
premidms, “insurance;” mobilization, Proposal development, shop drawings and
submittals, and all contingencies in connection therewith, as no additional allowance
will be made later.

ive.__Any<ehange in the applicable minimum hourly rates of wages or taxes during the
contract> period shall not affect the Unit Price to be paid by the County for work
performed under the contract.

v. As projects are identified the Contractor will jointly scope the work with the County.
The County will issue a Request for Proposal to the Contractor. The Contractor will
then prepare a Job Order Proposal for the Project including a Job Order Price
Proposal, drawings and sketches, a list of subcontractors and suppliers, construction
schedule, and other requested documentation. The Job Order Price shall equal the
value of the approved Job Order Price Proposal. The value of the Job Order Price
Proposal shall be calculated by summing the total of the calculation for each Pre-
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priced Task (Unit Price x quantity x Adjustment Factor) plus the value of all Non Pre-
priced Tasks.

vi.  If the Job Order Proposal is found to be complete and reasonable, a Job Order may
be issued.

vii. A Job Order will reference the Detailed Scope of Work and set forth the Job Order
Completion Time, and the Job Order Price. The Job Order Price shall be a lump
sum, fixed price for the completion of the Detailed Scope of Work, /AiSeparate Job
Order will be issued for each Project. Extra work, credits, and deletionsywill be
contained in a Supplemental Job Order.

Q. Bid Security:

i. A Bid Security, aka Bid Bond, shall be made payableto San Bernardino County, in
an amount of Twenty-Five Thousand Dollars ($25,000) and in thé form prescribed by
the Public Contracting Code section 20129. [fsthe bid is submitted to the Real Estate
Services Department — Project Managemeént, the bid security shall be enclosed in
the sealed and marked envelope along with theBidgProposal. If the bid is submitted
through San Bernardino County ElectronictProcurement Network (ePro) then scan
the bid security (bid bond) and s@bmit the, scahned copy with your bid submittal in
ePro, additionally, mail or submit the original bid security, in a separate sealed
envelope labeled “Bid Bond® withithe title /Jof the work and the name of the bidder
clearly marked on the @utside, to:igReal Estate Services Department — Project
Management , 385 NortihArrewhead Avenue, 3rd Floor, San Bernardino, California,
92415-0184. Any mailed or submitted bid security must be received on or
before the timefset for the opening of the bids.

i. The Bid Security“of the successful Bidder will be retained until such Bidder has
executed“the, Agreement and furnished the required insurance and the contract
security, whereupon it will be returned. If the successful Bidder fails to execute and
deliver the Agreement and furnish the required insurance and contract security within
five (5)pDays of the Notice of Award, County may annul the Notice of Award and the
Bid Security of that Bidder will be forfeited. Upon award to the lowest responsive,
responsible Bidder, the security of an unsuccessful Bidder shall be returned in a
reasonable period of time, but in no event shall that security be held by the County
beyond sixty (60) Calendar Days from the time the award is made.

R. Submission of Bids:

i. See Section E for submission directions.

ii.  No mention shall be made of sales tax or use tax, as all bid prices submitted will be
considered as including such tax.
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ii.  Bids that are illegible or that contain omissions, alterations, additions, qualifications
or items not called for in the Bid Documents will be rejected as non-responsive. Any
bid which modifies, limits, or restricts all or any part of such bid, other than as
expressly provided for in the Bid Documents, will be rejected as non-responsive.

iv.  The County will reject any bid not prepared and submitted in accordance with the
provisions of the Bid Documents.

v.  Omission of or failure to complete any portion of the required formsgatithe specified
time will be cause to reject the entire Bid.

vi.  Bids will be considered on the following criteria:

The five (5) lowest responsive and responsible bidder 4sing ‘the composite bid factor
shall be awarded the contract, if it is awarded. The five (5) lewesticomposite bid factor
will be considered the lowest bid. The composite bid factor will' be determined by
utilizing the following award formula: Factor 1 wilkbe multiplieddy .75, Factor 2 will be
multiplied by .05, Factor 3 will be multiplied by .025, Factor 4 will be multiplied by
.025, Factor 5 will be multiplied by .05, Factor 64awillgbe multiplied by .05, Factor 7 will
be multiplied by .025 and Factor 8 will be multiplied by .025. These numbers will be
summed for a composite bid, @nd thenfive ) (5) lowest composite bids will be
considered the low bids.

Vii. The following submittal forms, togethergd comprise a Bid Proposal and must be
submitted at the date @nd tim€ identified in the advertisement. These forms are
included as part of this section.

Submittal Form§'include all of the Following:

Bid Proposal
Bid Bond ($25,000)
Non=Collusion Declaration

S. Modification and Withdrawal of Bids:

i.“0, Bid Proposals may be modified or withdrawn by an appropriate document duly
executed in the manner that a Bid Proposal must be executed and delivered to the
place where Bid Proposals are to be submitted or by a Bidder’s representative with
proper identification and verification, at any time prior to the closing time for receipt of
Bid Proposals. If a bid is submitted through ePro, then the bid may also be withdrawn
or modified in ePro prior to the scheduled time for receipt of bids.

ii. Relief of Bidders shall be as provided in Sections 5100-5110, inclusive, of the Public
Contract Code of the State of California.
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T. Opening of Bids:

i. Bids (both paper and ePro) shall be opened and read aloud publicly at the place and
time set in the Advertisement For Bids. The bids shall be made available after the
opening of bids.

U. Bonds:

i.  The General Conditions set forth requirements as to Performance Bonds and other
Bonds. When the Successful Bidder delivers the executed Agreementtothe County,
it shall be accompanied by the required Contract Security. Thefbond amounts as
stated in the General Conditions shall be:

Performance Bond: Potential Maximum Contract Value
Payment Bond: Potential Maximum Contraét Value
Bid Bonds: $25,000

ii. Attorneys-in-fact who sign said bonds on béhalf of a Surety must affix to each bond a
certified and effectively dated copy of theif poweréfappeintment.

V. Modification and Amendments:

i. The County may modify #or amend the Instructions to Bidders, the General
Conditions, or any of thedContract ' Deeuments upon written notice to bidders at any
time prior to the bid opéening.

W. Conflict of Interest:

i.  Contractor €hall"make all reasonable efforts to ensure that no conflict of interest
exists between itsiyofficers, employees, or Subcontractors and the County.
Contractor shall make a reasonable effort to prevent employees, consultants, or
members of government bodies from using their positions for purposes that are, or
give the appearance of being motivated by a desire for private gain for themselves or
others suchras those with whom they have family, business, or other ties.

i3, In the“event that County determines that a conflict of interest situation exists, any
increase in costs associated with the conflict of interest situation may be disallowed
by County and such conflict may constitute grounds for termination of the Contract.

iii.  This provision shall not be construed to prohibit employment of persons with whom
Contractors’ officers, employees, or agents have family, business, or other ties so
long as the employment of such persons does not result in increased costs over
those associated with the employment of any other equally qualified applicants and
such persons have successfully competed for employment with other applicants on a
merit basis.
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X. Codes, Ordinances and Reqgulations:

i.  Construction activities and materials shall conform to the requirements of the
following codes, ordinances and regulations: California Office of Statewide Health
Planning and Development (OSHPD); California Building Code (as adopted and/or
amended by San Bernardino County); Rules and Regulations of the California State
Industrial Accident Commission, Safety Orders of the Division of Industrial Safety;
California Mechanical Code; California Plumbing Code; California Eleetrical Code;
California Fire Code; California Energy Code; Standard Specifi€ations for Public
Works Construction, Green Book — Latest Edition and the Standard, Plans for Public
Works Construction, APAW — Latest Edition.

i. All other State and National Codes, Ordinances,#Rules, and “Regulations not
specifically mentioned above, but which apply to the"propased construction. In any
case of conflict between any of the documents mentioned above, and the
specifications and drawings, the requirementthat,is the moreestrictive shall govern.
Nothing in these plans and specificationsfis to be construed to permit work not in
conformance with these codes.

Y. Determination of Bidder Responsibility:

i. Bidders are hereby notifiedgthat the County may determine whether the Bidder is
responsible based on afreview “ofythedBidder's performance on any contracts,
including but not limitéd,to Gounty contracts. Particular attention will be given to
violations of labor laws“rélated to employee compensation and benefits, and
evidence of fals€” claims made by the Bidder against public entities. Labor law
violations whi€h, are the fault of Subcontractor and of which the Bidder had no
knowledge “shallhot be the basis of a determination that the Bidder is not
responsible:

i.  TheCounty may declare a Bidder to be non-responsible for purposes of this contract
if,the'Board of Supervisors, in its discretion, finds that the Bidder has done any of the
following: (¥ committed any act or omission which negatively reflects on the Bidder’s
qualityy fitness or capacity to perform this contract with the County or a contract with
any other public entity, or engaged in a pattern or practice which negatively reflects
on same, (2) committed an act or omission which indicates a lack of business
integrity or business honesty, or (3) made or submitted a false claim against the
County or any other public entity.

ii. If there is evidence that the apparent low Bidder may not be responsible, the
Department shall notify the Bidder in writing of the evidence relating to the Bidder’s
responsibility, and its intention to recommend to the Board of Supervisors that the
Bidder be found not responsible. The Department shall provide the Bidder and/or the
Bidder’s representative with an opportunity to present evidence as to why the Bidder
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should be found to be responsible and to rebut evidence which is the basis for the
Department’'s recommendation. If the Bidder fails to avail itself of the opportunity to
rebut the Department’s evidence, the Bidder may be deemed to have waived all
rights of appeal.

iv. If the Bidder presents evidence in rebuttal to the Department, the Department shall
evaluate the merits of such evidence, and based on that evaluation, make a
recommendation to the Board of Supervisors. The final decision concerning the
responsibility of the Bidder shall reside with the Board of Supervisor

v.  These terms shall also apply to all Subcontractors that are to be g this
Contract and as proposed for individual Job Orders.
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GENERAL BUILDING CONTRACTOR JOC: PROJECT NO. GBJOC16

PROJECT: JOB ORDER CONTRACT SERVICES

OWNER: San Bernardino County

BID OPENING: August 17, 2021 at 3:00 PM

BIDDER:

TRADE: GENERAL BUILDING CONTRACTOR GBJOC16

San Bernardino County

Real Estate Services Department —
Project Management

385 North Arrowhead Avenue
Third Floor

San Bernardino, CA 92415-0184
http://wpcl.sbcounty.gov/res/

In compliance with your invitation for bids, the uadersigned, has carefully examined the project Bid
Documents, for Job Order Contract in San Befnardino Ceuntyy, California, and fully understands the
scope and meaning of the Bid Documents.

The undersigned hereby agrees to furnish allimaterials, labor, tools, equipment, apparatus,
facilities, and transportation necessampto€omplete Job Orders as described in the Bid Documents
and to execute the contract to the satisfaction of the Real Estate Services Department — Project
Management, at the following cost(s):

BID

The five (5) responsibléyand responsive bidder who submitted the five lowest Award Criteria
Figures shall be awardedithe contract, if they are awarded. The five (5) lowest Award Criteria
Figures will.be éonsidered the lowest bids. The Award Criteria Figure will be determined by utilizing
the followinglawardiformula: Factor 1 will be multiplied by .75, Factor 2 will be multiplied by .05,
Factor, 3 will beimultiplied by .025, Factor 4 will be multiplied by .025, Factor 5 will be multiplied
by .05, Eactor@will be multiplied by .05, Factor 7 will be multiplied by .025 and Factor 8 will be
multiplied by .025. These numbers will be summed for an Award Criteria Figure, and the five (5)
lowest composite bids will be considered the five low bids.

Any alteration or addition to the form of Bid Proposal will invalidate same. Fill out completely all
blank spaces. An incomplete form will invalidate bid.

All Adjustment Factors include applicable California state sales, tax, bonds, insurance and all
other costs required to perform the Job Orders as described in the Bid Documents.
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ADJUSTMENT FACTORS:

The Adjustment Factors will be used to price out fixed price Job Orders by multiplying the
Adjustment Factor by the Unit Prices and quantities. The Contractor’s eight (8) Adjustment
Factors will be applied against the prices set forth in the Unit Price Book. The County has been
divided into two (2) Zones, as depicted on the attachment to these bid documents. The
Adjustment Factors are as follows:

Zone 1: Factor 1 - Normal Working Hours (7:00 a.m. to 5:00 p.m. Monday through Friday).

Zone 1: Factor 2 - Other Than Normal Working Hours (5:01 p.m. to 6:59 a.m{ Mondaythrough
Friday, as well as Saturday, Sunday and County holidays):

Zone 1: Factor 3 - Rapid Response Projects; for Normal Working Hours and ©ther han
Normal Working Hours.

Zone 1: Factor 4 - Restricted and/or California Office of Statewide'Héalth Planning and
Development (OSHPD) Facilities; for Normal Workingd4dours and Other
Than Normal Working Hours.

Zone 2: Factor 5 - Normal Working Hours (7:00 a.m:{e 5:00 p-m.IMonday through Friday).

Zone 2: Factor 6 - Other Than Normal WorKing Hours (5:01 p.m.to 6:59 a.m. Monday through
Friday, as well as Saturday, Sunday and County holidays).

Zone 2: Factor 7 - Rapid ResponseProjects;for,Normal Working Hours and Other Than
Normal Working Hours.

Zone 2: Factor 8 - Restricted and/or California Office of Statewide Health Planning and
Develepment (OSHPD) Facilities; for Normal Working Hours and Other
Than Normal Working Hours.

ZONE 1

FACTOR/1 - Unit wark requirements to be performed during Normal Working Hours (7:00
a.m.“te, 5:00, p.m. Monday through Friday) as ordered by the County in individual Job
Orders againstithe contract.

Utilize four decimal places

Bid for Normal Working Hours, Zone 1 (in words)
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FACTOR 2 - Unit work requirements to be performed during Other Than Normal Working
Hours (5:01 p.m. to 6:59 a.m. Monday through Friday, and Saturday, Sunday and County
holidays) as ordered by the County in individual Job Orders against the contract. Factor 2
must be greater than Factor 1.

Utilize four decimal places

Bid for Other Than Normal Working Hours, Zone 1 (in words)

FACTOR 3 — Rapid Response Projects. Factor 3 must be greaterthan Factor 2.

Utilize four decimal places

Bid for Rapid Response Projects, Zone 1 (in words)

FACTOR 4 - Restricted and/or California Office of Statewide Health Planning and
Developmentg(@SHPD) Facilities Projects. Factor 4 must be greater than Factor 3.

Utilize four decimal places

Bid for Restricted and/or California Office of Statewide Health Planning and Development (OSHPD)
Facilities Projects, Zone 1 (in words)
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FACTOR 5 - Unit work requirements to be performed during Normal Working Hours (7:00
a.m. to 5:00 p.m. Monday through Friday) as ordered by the County in individual Job
Orders against the contract. Factor 5 must be greater than Factor 4. Factor 5 must be
30% higher than Factor 1.

Utilize four decimal places

Bid for Normal Working Hours, Zone 2 (in words)

FACTOR 6 - Unit work requirements togbe performed during Other Than Normal Working
Hours (5:01 p.m. to 6:59 a.m. Monday through Eriday; and Saturday, Sunday and County
holidays) as ordered by the County inlindividual Job Orders against the contract. Factor 6
must be greater than Factor 5.

Utilize four decimal places

Bid fenOthernThan Normal Working Hours, Zone 2 (in words)

FACTOR 7 — Rapid Response Projects. Factor 7 must be greater than Factor 6.

Utilize four decimal places

Bid for Rapid Response Projects, Zone 2 (in words)
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The award formula below is an integral part of this Bid Proposal, and to be responsive, the
bidder shall quote for the total works above, and also shall complete the award formula
below to determine the Award Criteria Figure.

FACTOR 8 — Restricted and/or California Office of Statewide Health Planning and
Development (OSHPD) Facilities Projects. Factor 8 must be greater than Factor 7.

Utilize four decimal places

Bid for Restricted and/or California Office of Statewide Health Planning@and Development (OSHPD)
Facilities Projects, Zone 2 (in words)

The award formula below is an integral part of this’Bid\Rroposal, and to be responsive, the
bidder shall quote for the total works above, @nd also shall complete the award formula
below to determine the Award Criteria Figure.

AWARD FORMULA

Line 1: Zone 1, Factor 1

Line 2: Multiply Line 1 by (.75)

Line 3: Zone 1, Eactor 2

Line 4: Multiplyakine 3 by“(205)

Line 5: Zone1, Factor 3

Line 6: “Multiply Line 5 by (.025)

Line%Z: Zone 1, Factor 4

Line 8: Multiply Line 7 by (.025)

Line 9: Zone 2, Factor 5

Line 10: Multiply Line 9 by (.05)

Line 11: Zone 2, Factor: 6
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Line 12: Multiply Line 11 by (.05)

Line 13: Zone 2, Factor: 7

Line 14: Multiply Line 13 by (.025)

Line 15: Zone 2, Factor 8

Line 16: Multiply Line 15 by (.025)

Line 17: Add Lines 2, 4, 6, 8, 10, 12, 14, 16

The above Adjustment Factors are to be specified to four décimal placesy Any alteration,
erasure, or change must be clearly indicated and initialed \by the bidder.”All prices and
information required on the bid form must be either typewrittemor neatly printed in ink (use
figures only). San Bernardino County reserves the right to revise all arithmetic errors in
calculations for correctness. The Bid factor of eachitem on the Proposal must be stated in
words and numerals; in case of a conflict, words will take precedence. In the case of a
discrepancy between the written bid or numerical, bidéetiforth,on the Bid Proposal, and the
numerical bid set forth in the ePro system, thedinformation on the Bid Proposal shall
prevail. The County reserves the right to rejecttany and all bids and to waive any
irregularities.

All Unit Prices listed in the Construction Task.Gatalog® are priced at a net value of 1.0000.
The Adjustment Factors shall be andncrease or decrease to all the Unit Prices listed in the
Construction Task Catalog®. Fandexample, 1.1000 would be a 10% increase to the Unit
Prices and 0.9500 would be a 5% decrease to the Unit Prices. Bidders who submit
separate Adjustment{Factors for separate Unit Prices will be considered non-responsive
and their bid will bé'rejected.

The weighted multipliers above are for the purpose of calculating an Award Criteria Figure
only. No @ssurances are made by the County that Work will be ordered under the Contract
in a distribution consistent with the weighted percentages above. The Award Criteria
Figureiis only, used for the purpose of determining the Bid.

Whenisubmitting Job Order Price Proposals related to specific Job Orders, the Bidder
shall, utilize one or more of the Adjustment Factors applicable to the Work being
performed.

TIME FOR COMPLETION:

Twelve (12) months from the contract start date or expenditure of the stated maximum value of
the contract, whichever occurs first. This is a bid for a Contract for repair, remodel or other
repetitive work specified in individual Job Orders, effective for a period of 12 months from the
start date of the Contract approved by the Board of Supervisors. Job Orders issued prior to, but
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not completed, by the expiration of the Contract period will be completed with all provisions of
the Contract still in force. Supplemental Job Orders to an original Job Order issued prior to but
not completed by the expiration of the contract prior, will be completed with all the provisions of
this contract still in force.

BID DEPOSIT (BID BOND)

There is enclosed herewith, a certified check or surety bond in the amount of Twenty Five
Thousand Dollars ($25,000), made payable to San Bernardino County. The undersigned agrees
that in the event of the failure by the undersigned to execute the necessary contraét'and furnish the
required contract bonds and insurance, the certified check or surety bond and'the money payable
thereon shall be, and remain, the property of San Bernardino County. [f theybid islaccompanied by
a certified or cashier's check, the check shall be deposited by the Real Estate'Services Department
— Project Management, and a County warrant for the full ameunttshall “be issued to the
undersigned approximately one month after Contract Award.

If the bid is submitted through San Bernardino County Electronic Procurement Network (ePro) then
scan the bid security (bid bond) and submit the scanne@“Gopy with your bid submittal in ePro,
additionally, mail or submit the original bid security, if"a separate sealed envelope labeled “Bid
Bond” with the title of the work and the name of the bidder clearly‘marked on the outside, to: Real
Estate Services Department — Project Managementi385North Arrowhead Avenue, 3rd Floor, San
Bernardino, California, 92415-0184. Any mailed or submitted bid security must be received
on or before the time set for the opening of the bids.

LIQUIDATED DAMAGES

Pursuant to the provisions of Government Code Section 53069.85 and in the event that all the
Work called for in this Contra€t is not completed within the number of calendar days set forth within
the individual Job Order, @ontractor shall forfeit and pay to the County the sum of between $200 to
$750 per calendar day, depending on the Job Order price and as described in the General
Conditions, the workgremains incemplete, to be deducted from any payments due or to become
due to the Contractor. (Reference General Conditions and individual Job Orders)

ESCROW.ACCOUNT

Pursuant to Seetion 22300 of the Public Contract Code, at the request and expense of the
Contractor,“thep€ontractor may substitute qualified securities in lieu of retention withheld by the
County and/or establish an escrow account for retention payments.

REJECTION OF BIDS

The undersigned agrees that the Board of Supervisors reserves the right to reject any or all bids,
and reserves the right to waive informalities in a bid or bids, not affected by law, if to do so seems
to best serve the public interest.
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VALIDITY OF BIDS

The undersigned agrees that this bid will remain valid for sixty (60) days after the scheduled bid
opening.

STATE LICENSES

The undersigned hereby certifies that he is currently the holder of a valid Class “B” license as a
contractor in the State of California and that the license is the correct class of license as listed in
the instruction to bidders. The undersigned also certifies that all subcontractor(s) thatWillbe utilized
as per individual Job Orders will be the holder of valid contractor’'s licensg(s) in the State of
California and the license is the correct class of license for the work to betperformed by the
subcontractor(s).

INSURANCE

The undersigned agrees to furnish certified copies of all insurance poliCies and endorsements; all
certificates of comprehensive, general and auto liability insurance;j\Workers' Compensation
insurance; and such other insurance that will protect himt from claims for'damages and personal
injury, including death, which may arise from opérations¢ under the contract, whether such
operation be by the undersigned or by any subcontractenefthe undersigned, or anyone directly or
indirectly employed by the undersigned or any subcontractonof the undersigned in accordance with
Section 77 of the General Conditions. The undersigned agrees to provide the Real Estate
Services Department — Project Management with Certificates of Insurance evidencing the
required insurance coverage at thedime Contractor executes the contract with the County.
All policies (excluding Workers' €empensation) shall name San Bernardino County as an
additional insured. All coverages shall be subject to approval by the County for adequacy of
protection.

BONDS

If this Bid is successfuljithe undersigned agrees to execute the required Standard Contract and will
furnish a payment bond“ih an amount equal to one hundred percent (100%) of the potential
maximum contract price and a Faithful Performance Bond in an amount equal to one hundred
percent (100%) ofithe potential maximum contract price. These bonds shall be secured from a
surety _company,or companies satisfactory to the County within ten (10) calendar days of the
contract awardmpBonds shall remain in full force and effect for a period of one year following the
date of filing of Notice of Completion.

FORMER COUNTY OFFICIALS

Contractor agrees to provide or has already provided information on former San Bernardino
County administrative officials (as defined below) who are employed by or represent Contractor.
The information provided includes a list of former county administrative officials who terminated
county employment within the last five years and who are now officers, principals, partners,
associates or members of the business. The information also includes the employment with or
representation of contractor. For purposes of this provision, “county administrative official” is
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defined as a member of the Board of Supervisors or such officer’s staff, Chief Executive Officer
or member of such officer’s staff, county department or group head, assistant department or
group head, or any employee in the Exempt Group, Management Unit or Safety Management
Unit.

INACCURACIES OR MISREPRESENTATIONS

If during the course of the bid proposal process or in the administration of a resulting Contract,
the County determines that the contractor has made a material misstatement or
misrepresentation or that materially inaccurate information has been provided t6'the Ceunty, the
contractor may be terminated from the bid proposal process, or in the event a Contract has
been awarded, the Contract may be immediately terminated. If a Lontraet is terminated
according to this provision, the County is entitled to pursue any available legal remedies.

IRAN CONTRACTING ACT OF 2010

(Public Contract Code sections 2200 et seq.)

(Applicable for all Bids of one million dollars ($1,000,000)@mrmore)

(The Certification below is part of the Proposal/Bid apé signing the Proposal/Bid shall constitute
signature of this Certification)

In accordance with Public Contract Code sgetion 2204(a)the proposer/bidder certifies that at
the time the Proposal/Bid is submitted, the proposerlbidder signing the Proposal/Bid is not
identified on a list created pursuant {@’subdivision (b) of Public Contract Code section 2203
(http://www.dgs.ca.gov/pd/Resources/PDL eqgislationfaspx) as a person (as defined in Public
Contract Code section 2202(e))“engaging in investment activities in Iran described in
subdivision (a) of Public Contract Code section 2202.5, or as a person described in subdivision
(b) of Public Contract Codgfsection 2202.8)as applicable.

Proposers/bidders are cautiened that making a false certification may subject the
proposer/bidder tefeivilppenaltiesytermination of existing contract, and ineligibility to bid on a
contract for a period of three (3) years in accordance with Public Contract Code section 2205.

DESIGNATION OFE. SUBCONTRACTORS

In campliance with, the provisions of Sections 4100-4108 of the Public Contract Code of the State
of Califernia, and any amendments thereof, the undersigned shall provide after award of contract
the name,‘lecation of the place of business and the California contractor license number of each
subcontractor who will perform work for individual Job Orders (meaning the total amount of the
subcontractor’s contract amount including all labor, materials, supplies and services) in excess of
one-half of one percent (1/2 of 1%) of the total bid; and, the general category or the portion of the
work to be performed by each subcontractor. The subcontractor information will be provided as
part of a complete Job Order Proposal.

Where a hearing is required for a decision on the substitution of subcontractors, pursuant to the
provisions of Chapter 4, Part 1, Division 2, of the Public Contract Code, (commencing with Section
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4100) by the awarding authority, or a duly appointed hearing officer, the Clerk of the Board of
Supervisors shall prepare and certify a statement of costs incurred by the County for investigation,
and to conduct the hearing, including the costs of any hearing officer and shorthand reporter
appointed. For the purposes of a hearing for the substitution of subcontractors (pursuant to the
Public Contract Code commencing with Section 4100) the awarding authority shall be the Director
of the Real Estate Services Department, or his/her designee. The statement of costs shall be sent
to the undersigned, who shall reimburse the County for all costs. If not paid separately, such
reimbursement shall be deducted from monies due and owing to the undersigned prior to
acceptance of the project.

The undersigned certifies that it and all subcontractor(s) it will use to perferm Work will be
registered with the Department of Industrial Relations pursuant to Labor Code,section 1725.5. The
undersigned agrees that no contractor or subcontractor may be awardedya contract farfpublic work
or perform work on a public works project unless registered with 'the Department of Industrial
Relations pursuant to Labor Code section 1725.5. The undersignedhackhowledges that the project
is subject to compliance monitoring and enforcement by the Departmentof Industrial Relations.

As required by Labor Code 1771.1(a) “A contractor orfsubcontractor shall not be qualified to bid
on, be listed in a bid proposal, subject to the requirementsmof,Section 4104 of the Public
Contract Code, or engage in the performance of;any contract for public work, as defined in this
chapter, unless currently registered and qualified teperfarm public work pursuant to Section
1725.5. It is not a violation of this section for an unregistered contractor to submit a bid that is
authorized by Section 7029.1 of the Business and Professions Code or by Section 10164 or
20103.5 of the Public Contract Code, providedith@ contractor is registered to perform public
work pursuant to Section 1725.5 at'the time the contract is awarded.”

ADDENDA

This bid includes: Addendum Na» dated
Addendum No. dated
Addendum No. dated

AFFIDAVIT

The undersigned has submitted with the Bid Proposal a non-collusion declaration, signed under
penalty of perjury, for the principal contractor. The undersigned agrees to furnish the County non-
collusion declarations for subcontractors, signed under penalty of perjury, and states that this is a
genuine Proposal and is neither collusive nor made in the interest of any other person, and has not
induced anyone to submit a sham bid or refrain from bidding.

The undersigned acknowledges it has registered with the ePro system prior to the date and
time to receive sealed bids or it will be disqualified.
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The undersigned declares: that the only person or parties interested in this Proposal as principals
are those named herein; that this bid is made without any connection with any other person or
persons making a bid for the same work, except for another division of the undersigned which may
submit an independent bid; that the bid is in all respects fair and without collusion or fraud; that the
undersigned has read the Advertisement for Bids and the Instructions to Bidders and agrees to all
the stipulations contained therein; that the undersigned has examined the form of contract
(including the specifications, drawings, and other documents incorporated therein by reference);
that in the event this bid as submitted, including the incorporated bidding documents, be accepted
by the County, the undersigned shall execute a contract to perform the work as outlin€chherein.

If undersigned is a corporation, the Proposal must be signed by an autherized officer of the
corporation.

If the Bid Proposal is submitted through ePro the undersigned ackhowledges that its electronic
signature(s) is legally binding.

Check One: ( ) Sole Proprietor; ( ) Partnership; ( ) Corporation; ( ) Qther,

Name of Bidder:
Address:
Phone:
Email:
Contractor's License No.: Primary Class:

Expiration Date of Contractor's License

Contractor’s DIR Registration #

| declare under penalty of perjury the above is true and correct.

Authorized Signature: Title:

Print Name: Date:
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NONCOLLUSION DECLARATION
TO BE EXECUTED BY BIDDER AND SUBMITTED WITH BID

The undersigned declares:

| am the of , the party making
the foregoing bid.

The bid is not made in the interest of, or on behalf of, any undiselosed, person,
partnership, company, association, organization or corporation. The Bid is genuipe and
not collusive or sham. The bidder has not directly or indirectly induced<er solicited any
other bidder to put in a false or sham bid. The bidder has not directlyhordndirectly
colluded, conspired, connived, or agreed with any bidder orfanyoneelse 10 put in a
sham bid, or to refrain from bidding. The bidder has not in apymmanner, directly or
indirectly, sought by agreement, communication, or conference with;anyone to fix the
bid price of the bidder or of any other bidder, or to fix any“Qverh@ad, profit, or cost
element of the bid price, or of that of any other biddem, All statements contained in the
bid are true. The bidder has not, directly or indikectly, Submitted his or her bid price or
any breakdown thereof, or the contents thereof er divulgedginformation or data relative
thereto, to any corporation, partnership,mscompany, association, organization, bid
depository, or to any member or agenthereof;to effectuate a collusion or sham bid,
and has not paid, and will not pay, any person or entity for such purpose.

Any person executing this declaration on behalf of a bidder that is a corporation,
partnership, joint venture,limited lfability company, limited liability partnership, or any
other entity, hereby represents that e or she has full power to execute, and does
execute, this declaration‘on behalf of the bidder.

| declare under penalty\of perjury under the laws of the State of California that the
foregoing, is itrue and correct and that this declaration is executed on
[date], at [city],
[state].

Signed:

Title:




NONCOLLUSION DECLARATION
TO BE EXECUTED BY EACH SUBCONTRACTOR
AND SUBMITTED PRIOR TO CONTRACT AWARD

The undersigned declares:

| am the of mthe party
making the foregoing bid.

The bid is not made in the interest of, or on behalf of, any€undiselosed /person,
partnership, company, association, organization or corporation. The*bid is‘genuine and
not collusive or sham. The bidder has not directly or indirectly inducedier solicited any
other bidder to put in a false or sham bid. The bidder 4das not“directly or indirectly
colluded, conspired, connived, or agreed with any bidder op@nyong else to put in a
sham bid, or to refrain from bidding. The bidder has not in any#manner, directly or
indirectly, sought by agreement, communication, .0r conference with anyone to fix the
bid price of the bidder or of any other biddergor to/{ix any overhead, profit, or cost
element of the bid price, or of that of any other bidder. All'Statements contained in the
bid are true. The bidder has not, directly emindirectly, submitted his or her bid price or
any breakdown thereof, or the contents ghereof,"or divilged information or data relative
thereto, to any corporation, partnership, company, association, organization, bid
depository, or to any member or agent thereof, 10 effectuate a collusion or sham bid,
and has not paid, and will not pay; any persemior entity for such purpose.

Any person executinggthis declaration on behalf of a bidder that is a corporation,
partnership, joint veptureglimited liability company, limited liability partnership, or any
other entity, hereby represents that he or she has full power to execute, and does
execute, this de¢laration on behalf of the bidder.

| declare under penalty of perjury under the laws of the State of California that the
foregeing, is “Otrue and correct and that this declaration is executed on
[date], at [city],
[state].

Signed:

Title:




THE INFORMATION IN THIS BOX IS NOT A PART OF THE CONTRACT AND IS FOR COUNTY USE ONLY

Contract Number
SAN BERNARDINO

COUNTY

SAP Number

Real Estate Services Department <

Project Management Division ”
N

3

Department Contract Representative Kevin Ryan
Telephone Number (909):887-5000

Contractor Z
Contractor Representative
Telephone Number {

-

Contract Term

Original Contract Amount
Amendment Amount
Total Contract Amount

Cost Center

IT 1S HEREBY AGREEDAS)E LLOQS:

4

I.  CONTRACT DOCUMENT
The complete contra‘in&des all of the Contract Documents, to wit:

A. Advertisement for Bids (Project No. XX), dated Month,Day, Year.

Bidder's Proposal, dated Month,Day, Year.

General Conditions for Job Order Contracts dated February 7, 2018.

Bid Documents entitled "(enter category) Job Order Contractor”.

Technical Specifications dated Month, Year

Construction Task Catalog dated Month, Year

Job Order Contracting (JOC) System License and Fee Agreement

Individual Job Orders.

Certified copy of the record of action of the Board of Supervisors, County of San Bernardino, and
meeting of Month,Day, Year.

~IETMMOUO®

And they are included in their entirety as a part of this Contract by reference thereto. The Contract Documents are
intended to be complementary. Work required by one of the above documents and not by others shall be performed
as if required by all. Failure to comply with requirements of Contract Documents may result in disqualification under
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future Requests for Prequalification for the County of San Bernardino Job Order Contract Program or award of a
future San Bernardino County Job Order Contract.

Il CONTRACTOR RESPONSIBLITIES

A.

In consideration of the payments and agreements set forth in this document, Contractor shall, at
Contractor’s cost and expense, perform all the Work and furnish all the materials in accordance with
the Contract Documents, except those stated in the specifications to be furnished by the County,
necessary to construct and complete in a good and workmanlike manner, to the satisfaction of
County, the entire Work for the project titled “(Enter Category) Job Order Contract”.

Contractor shall accept the Job Order Price Proposal, as identified in each individual Job Order, as
full compensation for furnishing all materials and for performing all the Waerkecontemplated and
embraced in this Contract and each Detailed Scope of Work; also for-all l@ss or damage arising out
of the nature of the Work, or from the action of the elements, or from afy,unforeseen difficulties or
obstructions which may arise or be encountered in the prosecution ofithe k until'its acceptance
by the County, and for all risks of every description connected with the Wo* andyalso for all expenses
incurred by or in consequence of the suspension or discontinuanée ef\Workland for well and faithfully
completing the Work in accordance with the Contract Documents. \

Contractor shall execute the Job Order Contracting (JOC) SystemylicenSe and Fee Agreement with
The Gordian Group, Inc., dba The Mellon Group (G(?a;m) prior to thedexecution of this Contract with
the County. Contractor shall comply with all terms©fthe JOC System License and Fee Agreement,
including the payment of the license fee equal t@ one percent (1%) of the value of each Job Order,
Purchase Order or other similar purchasing documenifi§suedtothe Contractor by the County. In the
event Contractor’'s JOC System License an Agreement with Gordian is terminated, the County
has the immediate right to terminate thisﬁontrac ith Contractor, at County’s sole discretion. In the
event the County terminates the Contract under thi§ provision, the County will owe Contractor only
for work actually performed under@n aigroved Job Order.

"‘O

M. CONTRACTOR GENERAL RESPONSIBILITIES

A.

Legality and Seve’&g

The parties actions under §e Agreement shall comply with all applicable laws, rules, regulations,
court orders and‘governmentalagency orders. The provisions of this Contract are specifically made
severable. Iﬁ provisign of the Agreement is terminated or held to be invalid, illegal or unenforceable,
the validity,/legality andienforceability of the remaining provisions shall remain in full effect.

Taxes “ ‘

County is exempt from Federal excise taxes and no payment shall be made for any personal property
taxes leviedion Contractor or on any taxes levied on employee wages. The County shall only pay for
any State or local sales or use taxes on the services rendered or equipment and/or parts supplied to
the Coumnty pursuant to the Contract.

. Representation of the County

In the performance of the Contract, Contractor, its agents and employees, shall act in an independent
capacity and not as officers, employees, or agents of the County of San Bernardino.

Contractor Primary Contact

The Contractor will designate an individual to serve as the primary point of contact for the Contract.
Contractor or designee must respond to County inquires within two (2) business days or as otherwise
required under Contract Documents. Contractor shall not change the primary contact without written
notification and acceptance of the County. Contractor will also designate a back-up point of contact
in the event the primary contact is not available.
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E. Change of Address
Contractor shall notify the County, in writing, of any change in mailing address and/or physical location
within ten (10) calendar days of the change, and shall immediately notify County of changes in
telephone or fax numbers.

F. Contract Assignability
Without the prior written consent of the County, the Contract is not assignable by the Contractor either
in whole or in part.

G. Contract Modifications
Contractor agrees any alterations, variations, maodifications, or waivers of the provisions of the
Contract, shall be valid only when reduced to writing, executed and attached to the original Contract
and approved by the person(s) authorized to do so on behalf of Contractor amdithe County. No oral
understanding or agreement not incorporated herein shall be binding on any of the'Parties hereto.

H. Attorney Fees and Costs
If any legal action is instituted to enforce any party’s rights hereunder, e@h partysShall bear its own
costs and attorney’s fees, regardless of who is the prevailing party.\This paragraph shall not apply
to those costs and attorney fees directly arising from a third-party legalractionjagainst a party hereto
and payable under the Indemnification and Insurance requirements of this\Contract.

I. Venue
The Parties acknowledge and agree that this Contraﬁv\ entered into and intended to be performed
in San Bernardino, California. The Parties agrée thatthe,venue of any action or claim brought by
any party to this Contract will be the Superior Cour California, County of San Bernardino, San
Bernardino District. Each party hereby wai or rule of the court, which would allow them
to request or demand a change of venu§ If any aetion‘or claim concerning this Contract is brought

by any third-party and filed in another venue, theparties hereto agree to use their best efforts to
obtain a change of venue to thegdSuperior Court of California, County of San Bernardino, San
Bernardino District. -

J. Licenses, Permits and Certifms

Contractor will ensure that it has allinecessary licenses, permits and/or certifications required by
Federal, State, Coun nd all municipal laws, ordinances, rules, and regulations, including California
Office of Statewide'-le Planning and Development (OSHPD). The Contractor shall maintain
these licenses, permits andier certifications in effect for the duration of the Contract. Contractor will
notify Countydmmediately ofless or suspension of any such licenses, permits, and/or certifications.
Failure to tain a reguired license, permit and/or certifications may result in immediate termination
of this Contract.

K. Labor L ‘ ‘

lethe Contractor, his agents and employees shall be bound by and comply with all applicable
provisions of the Labor Code and such federal, state and local laws which affect the conduct of the
Waork.

2. The Contractor hereby agrees to comply with the State Labor Code and acknowledges that, in
accordance with Section 3700 of the State Labor Code, Contractor will be required to secure the
payment of compensation to Contractor’'s employees.

3. The Contractor acknowledges that he will be held responsible for compliance with the provisions
of Sections 1777.5 and 1776 of the State Labor Code.

4. The Contractor hereby agrees to reimburse the County for costs incurred by the awarding
authority in the substitution of subcontractors. Where a hearing is held pursuant to the provisions
of Chapter 4 of the Public Contract Code (commencing with Section 4100) by the awarding
authority or a duly appointed hearing officer, the Clerk of the Board of Supervisors shall prepare
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10.

Revised 5/12/21

and certify a statement of all costs incurred by the County for investigation and conduct of the
hearing, including the costs of any hearing officer and shorthand reporter appointed. For the
purposes of a hearing for the substitution of subcontractors (pursuant to the Public Contract Code
commencing with Section 4100) the awarding authority shall be the Director of the Real Estate
Services Department, or his/her designee. The statement shall then be sent to the general
contractor, who shall reimburse the County for such costs. If not paid separately, such
reimbursement may be deducted from any money due and owing to the general contractor prior
to acceptance of the project.

Contractor shall strictly adhere to the applicable provisions of the Labor Code regarding the
employment of apprentices; minimum wages; travel and subsistence pay; alien labor; the eight-
hour day; overtime, Saturday, Sunday and holiday Work; retention and inspection of payroll
records; workers compensation; and payment of wages. The Contractor shalliferfeit to the County
the penalties prescribed in the Labor Code for violations.

In accordance with the Labor Code, prevailing wage rate determinati(* are provided for the
Work to be done under this Contract. Updated wage rates willgbe madefavailable to the
Contractor, who shall pay not less than these rates. The Conffactor canidownload updated wage
rates at http://www.dir.ca.gov/dIsr/pwd/Southern.html. \

When the State Labor Code minimum wage and the Federal Wage Determinations (Davis-Bacon
Act) are applicable due to federal funding involvwnt, the highen©f the two wage rates per each
work classification will prevail.

Contractors are prohibited from performing wor a public works project with a subcontractor
who is ineligible to perform work on a g orkS,project pursuant to Section 1777.1 or 1777.7
of the Labor Code. Any contract ent{ed into Bétween a contractor and a debarred subcontractor

is void as a matter of law. A debarred subc@htractor may not receive any public money for
performing work as a subcontractor @n. a public works contract, and any public money that may
have been paid to a debarrgd subcontract@sby a contractor on the project shall be returned to
the awarding body. The c&ﬁ)r shall be responsible for the payment of wages to workers of
a debarred subcontractor whohas been allowed to work on the project.

By its execution @fithis Agreement, Contractor certifies that it is aware of the requirements of
California Labaf*C Sections 1720 et seq. and 1770 et seq. as well as California Code of
Regulations, Title 8, Se@'on 16000 et seq. (“Prevailing Wage Laws”), which require the payment
of prevailing'wage rates and the performance of other requirements on certain “public works” and
“maintefiance” projects. Section 1720 of the California Labor Code state in part: “For purposes
of this paragraph ‘construction’ includes work performed during the design and preconstruction
phase ofgeonstruction including, but not limited to, inspection and land surveying work”. If the
Workibeingpenformed as part of an applicable “public works” or “maintenance” project, as defined
by the Prevailing Wage Laws, and if the total compensation is $1,000 or more, Contractor agrees
to fully“eemply with such Prevailing Wage Laws. Contractor shall make copies of the prevailing
rates of per diem wages for each craft, classification or type of worker needed to execute the
Serviges available to interested parties upon request, and shall post copies at the Contractor’s
principal place of business and at the project site. Contractor will also adhere to any other
applicable requirements, including but not limited to, those regarding the employment of
apprentices, travel and subsistence pay, retention and inspection of payroll records, workers
compensation and forfeiture of penalties prescribed in the Labor Code for violations. Contractor
shall defend, indemnify and hold the County, its elected officials, officers, employees and agents
free and harmless from any claims, liabilities, costs, penalties or interest arising out of any failure
or alleged failure to comply with Prevailing Wage Laws.

Contractor agrees to comply with the American Disability Act of 1990 (42 U.S.C. 12101 et seq.),
which prohibits discrimination on the basis of disability, as well as all applicable regulations and
guidelines issued pursuant to the American Disabilities Act.
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11.

12.

13.

14.

L. Wo

Contractor agrees to comply and certify compliance with the Drug Free Workplace Act of 1990
per Government Code section 8350 et seq.

During the term of the Contract, Contractor shall not willfully discriminate against any employee
or applicant for employment because of race, religious creed, color, national origin, ancestry,
physical disability, mental disability, medical condition, genetic information, marital status, sex,
gender, gender identity, gender expression, sexual orientation, or military and veteran status.
Contractor shall comply with Executive Orders 11246, 11375, 11625, 12138, 12432, 12250,
13672, Title VII of the Civil Rights Act of 1964, the California Fair Housing and Employment Act
and other applicable Federal, State and County laws and regulations and policies relating to equal
employment and contracting opportunities, including laws and regulations hereafter enacted.

Contractor agrees to comply with Senate Bill 854 (signed into law ©on June 20, 2014). The

requirements include, but are not limited to, the following:

a. No contractor or subcontractor may be listed on a bid proposal (sthted on or after March
1, 2015) for a public works project unless registered with the DIR pursuant to Labor Code
section 1725.5, with limited exceptions from this requirer%nts or, bid” purposes only as
allowed under Labor Code section 1771.1(a). \

b. No contractor or subcontractor may be awarded a contractfor public work or perform work on
a public works project (awarded on or afteWril 1, 2015) unless registered with the DIR
pursuant to Labor Code section 1725.5.

c. This project is subject to compliance monitor%nd enforcement by the DIR.

iredito post job site notices, as prescribed by

d. As required by the DIR, Contrattnor isr
nd enforcement by the DIR.

regulation, regarding compliancx onitorin

e. Contractors and all subcentractors'm ubmit certified payroll records online to the Labor
Commissioner for all n ublic'works projects (Job Orders) issued on or after April 1, 2015,
and for all public works praje€ts (Job Orders), new or ongoing, on or after January 1, 2016.

i.  The certified payroll must be»submitted at least monthly to the Labor Commissioner.
i. The Co serves the right to require Contractor and all subcontractors to submit
certified"payrollirecords more frequently than monthly to the Labor Commissioner
ii.  Thegeertified payroll records must be in a format prescribed by the Labor Commissioner.

Asgequired by Labor Code section 1771.1(a) “A contractor or subcontractor shall not be qualified
to bidyon,*be Iis’i in‘a bid proposal, subject to the requirements of Section 4104 of the Public
ContraetCode, or engage in the performance of any contract for public work, as defined in this
chaptengunless currently registered and qualified to perform public work pursuant to Section
1725.5. It Is not a violation of this section for an unregistered contractor to submit a bid that is
autherized by Section 7029.1 of the Business and Professions Code or by Section 10164 or
20103.5 of the Public Contract Code, provided the contractor is registered to perform public work
pursuant to Section 1725.5 at the time the contract is awarded.”

rk Paid for in Whole or Part Using Federal Funds

If Federal funds are used in whole or in part to pay for any individual Job Order the Contractor
agrees to comply with the following requirements:

1.

2.

Revised 5/12/21

Compliance with the Copeland “Anti-Kickback” Act (18 U.S.C. 874) as supplemented in
Department of Labor regulations (29 C.F.R. Part 3).

Compliance with the Davis-Bacon Act (40 U.S.C. 3141 et seq.) as supplemented by Department of
Labor regulations (29 C.F.R. Part 5). The prime contractor and all subcontractors are required to
pay their laborers and mechanics employed under this contract, a wage not less than the minimum
wage for the work classification as specified in both the Federal and State wage decisions. The
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higher of the two applicable wage classifications, either State prevailing wage or Davis-Bacon
Federal prevailing wage, will be enforced for all work under this contract. The prime contractor is
responsible for ensuring subcontractor compliance with Davis-Bacon and Related Acts
Requirements. The Federal Labor Standards Provisions (HUD 4010) apply to this Project.

3. Compliance with Section 103 and 107 of the Contract Work Hours and Safety Standards Act (40
U.S.C. 3701 et seq.) as supplemented by Department of Labor regulations (29 C.F.R. Part 5).

4. All other terms and conditions connected to the Federal Funds as detailed in individual Job Orders.

M. Notification Regarding Performance
In the event of a problem or potential problem that could impact the quality or quantity of work,
services, or the level of performance under this Contract, the Contractor shall notify the County within
one (1) working day, in writing and by telephone.

N. Conflict of Interest

Contractor shall make all reasonable efforts to ensure that no conflict ofiinterest exists between its
officers, employees, or subcontractors and the County. Contractor shall mab a reasonable effort to
prevent employees, Contractor, or members of governing bodies from, using, their positions for
purposes that are, or give the appearance of being motivated lﬁ a desire for private gain for
themselves or others such as those with whom they have family business, ‘or other ties. Officers,
employees, and agents of cities, counties, districts, and other [6¢al@genciés are subject to applicable
conflict of interest codes and state law. In the event the County, detefmines a conflict of interest
situation exists, any increase in costs, associated awith the conflictfof interest situation, may be
disallowed by the County and such conflict may constitute grounds for termination of the Contract.
This provision shall not be construed to prohihit. empleyment of persons with whom Contractor’s
officers, employees, or agents have family, business,@Fotherties so long as the employment of such
persons does not result in increased costs osehassociated with the employment of any other
equally qualified applicant. '

O. Improper Consideration
Contractor shall not offer (eitherdirectly,or through an intermediary) any improper consideration such
as, but not limited to, cash, dis%]té service, the provision of travel or entertainment, or any items
of value to any officer, employee ar‘agent of the County in an attempt to secure favorable treatment
regarding this Contract.

The County, by Wr’emice, may immediately terminate any Contractor if it determines that any
improper consideration as cribed.in the preceding paragraph was offered to any officer, employee
or agent of thefCounty with respect to the proposal and award process. This prohibition shall apply
to any.amen@ment, e%nsion or evaluation process once a Contract has been awarded.

Vendof shallimmediately report any attempt by a County officer, employee or agent to solicit (either
directly orhrotighyaihtermediary) improper consideration from Contractor. The report shall be made
temthe supervisor or manager charged with supervision of the employee or to the County
Administrative ©ffice. In the event of a termination under this provision, the County is entitled to
pursue,any available legal remedies.

P. Employment of Former County Officials

Contractor agrees to provide or has already provided information on former County of San Bernardino
administrative officials (as defined below) who are employed by or represent Contractor. The
information provided includes a list of former county administrative officials who terminated county
employment within the last five years and who are now officers, principals, partners, associates or
members of the business. The information also includes the employment with or representation of
Vendor. For purposes of this provision, “county administrative official” is defined as a member of the
Board of Supervisors or such officer’s staff, Chief Executive Officer or member of such officer’s staff,
county department or group head, assistant department or group head, or any employee in the
Exempt Group, Management Unit or Safety Management Unit.
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Q. Material Misrepresentations/Misrepresentation
If during the administration of this Contract, the County determines that the Contractor has made a
material misstatement or misrepresentation, or that materially inaccurate information has been
provided to the County, this Contract may be immediately terminated. If this Contract is terminated
according to this provision, the County is entitled to pursue any available legal remedies.

R. Ownership of Documents
All documents, data, products, graphics, computer programs, and reports prepared by the Vendor
pursuant to this Contract shall be considered property of the County upon payment for services (and
product, if applicable). All such items shall be delivered to the County at the completion of work under
this Contract, subject to other requirements in this Contract. Unless otherwise directed by the County,
Contractor may retain copies of such items.

S. Copyright

County shall have a royalty-free, non-exclusive and irrevocable license‘te, publish,\disclose, copy,
translate, and otherwise use, copyright or patent, now and hereafter, all rep*, studies, information,
data, statistics, forms, designs, plans, procedures, systems, and any other materials or properties
developed under this contract including those covered by coperght, nd reserves the right to
authorize others to use or reproduce such material. All suchhaterials dxfloped under the terms of
this contract shall acknowledge the County of San Bernardino‘as the funding agency and Contractor
as the creator of the publication. No such materials or propertieSiproduced in whole or in part under
this contract shall be subject to private use, copyright atent right byContractor in the United States
or in any other country without the express written«onsent of County." Copies of all educational and
training materials, curricula, audio/visual aids, printed erial, and periodicals, assembled pursuant
to this contract must be filed with the County priorto ication.

T. Release of Information
No news releases, advertisements, publi€ announcéments or photographs arising out of this Contract

or Contractor’s relationship with Ceuinty '‘may be made or used without prior written approval of the
County.

N>
U. Damage to County Property,F«acﬁes, Buildings or Grounds
The Contractor shall repair, or causete be repaired, at its own cost, all damages to County vehicles,
facilities, buildings orgrounds caused by the willful or negligent acts of Contractor or its employees
or agents. Such rep@irs I be made immediately after Contractor becomes aware of such damage,
but in no event later than th"y (30) days after the occurrence.

Contractor,\as determined by the County, shall repay all costs incurred by the County for such repairs,
by cashypayment upon demand, or County may deduct such costs from any amounts due to the
Contractoffrom:thesCounty.

If the Contr‘tor fails‘ make timely repairs, the County may make any necessary repairs. The

V. Drug and“Alcohol-Free Workplace
In recognition of individual rights to work in a safe, healthful and productive work place, as a material
conditionyof this agreement, the Contractor agrees that the Contractor and the Contractor’s
employees, while performing service for the County, on County property, or while using County
equipment:
a. Shall not be in any way impaired because of being under the influence of alcohol or a drug.
b. Shall not possess an open container of alcohol or consume alcohol or possess or be under the

influence of an illegal drug.

c. Shall not sell, offer, or provide alcohol or a drug to another person.

This shall not be applicable to a Contractor or Contractor’'s employee who, as part of the performance
of normal job duties and responsibilities, prescribes or administers medically prescribed drugs.
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The Contractor shall inform all employees that are performing service for the County on County
property, or using County equipment, of the County’s objective of a safe, healthful and productive
work place and the prohibition of drug or alcohol use or impairment from same while performing such
service for the County.

The County may terminate for default or breach of this agreement and any other agreement the
Contractor has with the County, if the Contractor or Contractor's employees/subcontractors are
determined by the County not to be in compliance with above.

W. Records
Contractor shall maintain all records and management books pertaining to local service delivery and
demonstrate accountability for contract performance and maintain all fiscal, statistical, and
management books and records pertaining to the program. County shallshave the right upon
reasonable notice and at reasonable hours of business to examine anddhnspect such records and
books.

Records should include primary source documents. Fiscal records shallilge kept in accordance with
Generally Accepted Accounting Principles and must account fof all’funds, tangible assets, revenue
and expenditures. Fiscal records must also comply with the appropfia: ffice of Management and
Budget (OMB) Circulars which state the administrative requirements, cost principles and other
standards for accountancy.

All records shall be complete and current and coaply with all Contract requirements. Failure to
maintain acceptable records per the preceding. requifements shall be considered grounds for
withholding of payments for billings submitted andfed€rmination of the Contract.

X. Safety Orders
Contractor agrees to conform to safety arders of OSHA, CALOSHA and/or NIOSHA, and OSH-POD.
-

Y. Contractor Debarment
The Contractor certifies that &‘er«it nor its principals or subcontractors is presently disbarred,
suspended, proposed for debarment; declared ineligible, or voluntarily excluded from participation in this
transaction by any federal’departmentier agency or on the Federal Government Excluded Parties List

System (www.epls.gos  Contractor agrees that signing this Contract shall constitute signature of this
Certification. 7 \

(Public Conﬁct Code'sections 2200 et seq.)
(Applicablefor all Contracts of one million dollars ($1,000,000) or more)

Z. lIran Contracting Acto\izoﬁ

*

In accordance with Iﬂblic Contract Code section 2204(a), the Contractor certifies that at the time the
Contract is signed, the Contractor signing the Contract is not identified on a list created pursuant to
subdivision<®_» < (b) of Public Contract Code section 2203
(http¥www.dgs.ca.gov/pd/Resources/PDLegislation.aspx) as a person (as defined in Public Contract
Code seetion 2202(e)) engaging in investment activities in Iran described in subdivision (a) of Public
Contract Code section 2202.5, or as a person described in subdivision (b) of Public Contract Code
section 2202.5, as applicable.

Contractors are cautioned that making a false certification may subject the Contractor to civil
penalties, termination of existing contract, and ineligibility to bid on a contract for a period of three (3)
years in accordance with Public Contract Code section 2205.

AA.Bonds
Contractor will furnish a payment bond in an amount equal to one hundred percent (100%) of the
potential Maximum Contract Value of the Contract, and a faithful performance bond in an amount equal
to one hundred percent (100%) of the potential Maximum Contract Value of the Contract, said bonds to
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be secured from a surety company satisfactory to the County within ten (10) calendar days of the contract
award. Bonds shall remain in full force and effect for a period of one (1) year. The bonds will meet all
requirements as stated in the General Conditions.

BB.Indemnification
To the fullest extent possible permitted by law, Contractor assumes liability for and agrees, at the
Contractor’s sole cost and expense, to promptly and fully indemnify, defend (with counsel reasonably
approved by County) (even if the allegations are false, fraudulent, or groundless), and hold harmless
the County and its authorized officers, employees, agents and volunteers (Indemnitees) from and
against any and all claims (including claims against the County seeking compensation for labor
performed or materials used or furnished to be used in the work or alleged to have been furnished on
the project, including all incidental or consequential damages resulting to the County from such
claims), allegations, actions, suits, arbitrations, administrative proceedings, fegulatory proceedings,
or other legal proceedings, demands, losses, costs, damages, judgmeénts, liens, stop notices,
penalties, anticipated losses of revenue and/or liability, and expenses (ineluding, butinot limited to,
any fees of accountants, attorneys, experts or other professionals, or investi‘tion expenses) arising
out of, resulting from, or in any way (either directly or indirectly) related tasthe contract, the work, the
project or any breach of the Contract by Contractor (or anygof its officers, agents, employees,
subcontractors, or any person performing any of the work, arffrom an usewhatsoever, including
the acts, errors or omissions of any person and for any costs orexpénses incurred by the Indemnitees
on account of any claim except where such indemnification is prohibited bylaw. This indemnification
provision shall apply regardless of the existence.or ?lree of fault'‘@fdindemnitees. The Contractor’s
indemnification obligation applies to the Indemniteg’s “passive” negligence but does not apply to the
Indemnitee’s “sole” or “active” negligence or “willful misconduct” within the meaning of Civil Code
section 2782 provided such “active” negligence or “wi misconduct” is determined by agreement of
the parties or by findings of a court. Ininstan an Indemnitee’s “active” negligence accounts
for only a percentage of the liability for the claim IRuolved; the obligation of the Contractor will be for
that entire percentage of liability for the'claim notfattributable to the “active” negligence or “willful
misconduct” of the Indemnitees. The(‘Qounty shall be consulted with regard to any proposed
settlement. -w»

The duty of the Contractor to inm and hold harmless the Indemnitees includes the separate and
independent duty to defend the Indemnitees, which duty arises immediately upon receipt by
Contractor of the te of any claim‘from the County. The Contractor’s obligation to defend the
County shall be a@:o ctor’s sole expense, and not be excused because of the Contractor’s
inability to evaluate Iiabilit)@r because the Contractor evaluates liability and determines that the
Contractor is notliable. The duty to defend shall apply whether or not a claim has merit or is meritless,
or which in\lves claims or allegations that any or all of the Indemnitees were actively, passively, or
concurrentlyinegligent,’er which otherwise asserts that the Indemnitees are responsible, in whole or
in part{for a‘claim. The Contractor shall respond within thirty (30) calendar days to the tender of
any claimgfor defené and/or indemnity by the County, unless the County agrees in writing to an
extension ofithis time. The defense provided to the Indemnitees by Contractor shall be by well
gualified, adequately insured, and experienced legal counsel acceptable to the County Counsel.

It is the'intent of the parties to the Contract that the Contractor and its subcontractors of all tiers shall
provide the Indemnitees with the broadest defense and indemnity permitted by law. In the event that
any of the defense, indemnity, or hold harmless provisions are found to be ambiguous, or in conflict
with one another, it is the parties’ intent that the broadest and most expansive interpretation in favor
of providing defense and/or indemnity to the Indemnitees be given effect.

Contractor shall ensure, by written subcontract agreement, that each of Contractor’s subcontractors
of every tier shall protect, defend, indemnify and hold harmless the Indemnitees with respect to all
claims arising out, in connection with, or in any way related to each such subcontractor’s work in the
same manner in which Contractor is required to protect, defend, indemnify, and hold the Indemnitees
harmless. In the event Contractor fails to obtain such defense and indemnity obligations from its
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subcontractors as required herein, Contractor agrees to be fully responsible to the Indemnitees
according to the terms of this Section.

Contractor’s indemnification and defense obligations set for in this Section are separate and
independent from the insurance requirements and do not limit, in any way, the applicability, scope, or
obligations set forth in such insurance requirements. The purchase of insurance by the Contractor
with respect to the obligations required herein shall in no event be construed as fulfillment or
discharge of such obligations.

Contractor’'s obligations under this Section are binding on Contractor’s and its subcontractors’
successors, heirs and assigns and shall survive the completion of the work or termination of the
Contractor’s performance of the work.

CC.Insurance Requirements

The Contractor agrees to provide insurance set forth in accordance with th‘equirements herein. If
the Contractor uses existing coverage to comply with these requirement d that e¢overage does not
meet the specified requirements, the Contractor agrees to amend; subple ent or endorse the existing
coverage to do so. \

Without in anyway affecting the indemnity herein provided and in additionthereto, the Contractor shall
secure and maintain throughout the contract term& following types of insurance with limits as
shown:

1. Insurance Specifications:

a. Workers’” Compensation/Employers Lia =»A program of Workers’ Compensation
insurance or a State-approved, |Self-insurafiée program in an amount and form to meet all
applicable requirements ofdhe Labor Code of the State of California, including Employer’s
Liability with $250,000 limits coveringraligpersons including volunteers providing services on
behalf of the Contracto&l;ll risks to such persons under this contract.

If Contractor hasse employees;, it may certify or warrant to the County that it does not currently
have any em ees or individuals who are defined as “employees” under the Labor Code
and the req@ire t for Workers’ Compensation coverage will be waived by the County’s
Director of Risk Ma@ement.

Federal law, lunteers for such entities are required to be covered by Workers’
Com@saticginsurance.

With'espect KContractors that are non-profit corporations organized under California or

b.. Commercial/General Liability Insurance — The Contractor shall carry General Liability
Insurance covering all operations performed by or on behalf of the Contractor providing
coverage for bodily injury and property damage with a combined single limit of not less than
five million dollars ($5,000,000), per occurrence. The policy coverage shall include:

(a) Premises operations and mobile equipment.

(b) Products and completed operations.

(c) Broad form property damage (including completed operations).
(d) Explosion, collapse and underground hazards.

(e) Personal injury

(f) Contractual liability.

c. Automobile Liability Insurance — Primary insurance coverage shall be written on ISO Business
Auto coverage form for all owned, hired and non-owned automobiles or symbol 1 (any auto).
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The policy shall have a combined single limit of not less than five million dollars ($5,000,000)
for bodily injury and property damage, per occurrence.

If the Contractor owns no autos, a hon-owned auto endorsement to the General Liability policy
described above is acceptable.

Continued Products/Completed Operations Liability Insurance with a limit of not less than five
million ($5,000,000) for each occurrence for at least three years following Substantial
Completion of the work on projects over one million ($1,000,000).

e. Subcontractor_Insurance Requirements - The Contractor agrees to require all parties or

Subcontractor, including architects or others it hires or contracts with related to the
performance of this contract to provide insurance covering the contragteéeheperations with the
basic requirements for all contracts in Section Ill, Paragraph¢ CC andj the insurance
specifications for all contracts in Section Ill, Paragraph CC (including waiver of subrogation
rights) and naming the County as an additional insured. The C@ntract@iagrees to monitor and
review all such coverage and assumes all responsibility ensu@g that sSuch coverage is
provided as required here. N\

Course of Construction/Installation (Builder's:Risk) prepérty hjrance providing all risk,
including theft coverage for all property and materials to belused anthe project. The insurance
policy shall not have any coinsurance penaltb\

Umbrella Liability Insurance — An umbrella (ovef primary) or excess policy may be used to
comply with limits or other primary coverageg4€quirements. When used, the umbrella policy
shall apply to bodily injury/proper apersonal injury/advertising injury and shall
include a “dropdown” provision pfeviding ary.eoverage for any liability not covered by the
primary policy. The coverage shxalso applyto automobile liability.

Contracts, any Job Or atdnvolves the use, handling, transportation, storage, abatement,
containment or testing of @ny substance that is potentially toxic or hazardous to the
environment, incliding but neot, limited to, those listed as hazardous by the United States
Department o%a:sportation orthe CAL OSHA “Director’s list of Hazardous Substances” or
listed as r’io ive by the Nuclear Regulatory Commission, shall have the following
additional requiremgts:

Environmental Contracii - In additiongto the Basic Requirements/Specifications for all

($5,000,000) per claim or occurrence and a separate aggregate for the contract project.
The required additional insured endorsement shall protect the County without any

“Qrestrictions.

i “¥finsurance coverage is provided on a “claims made” policy, the “retroactive date” shall
be shown and must be before the date of the start of the contract work. The claims made
insurance shall be maintained or “tail” coverage provided for a minimum of five (5) years
after contract completion.

i gvironme\al Liability Insurance with a combined single limit of not less than five million

2. Additional Insured — All policies, except for the Workers’ Compensation, Errors and Omissions
and Professional Liability policies, shall contain endorsements naming the County and its officers,
employees, agents and volunteers as additional insureds with respect to liabilities arising out of the
performance of services hereunder. The additional insured endorsements shall not limit the scope of
coverage for the County to vicarious liability but shall allow coverage for the County to the full extent
provided by the policy. Such additional insured coverage shall be at least as broad as Additional
Insured (Form B) endorsement form ISO, CG 2010.11 85.

3. Waiver of Subrogation Rights — The Contractor shall require the carriers of required coverages to

waive all rights of subrogation against the County, its officers, employees, agents, volunteers,
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V.

contractors and subcontractor. All general or auto liability insurance coverage provided shall not
prohibit the Contractor and Contractor’'s employees or agents from waiving the right of subrogation
prior to a loss or claim. The Contractor hereby waives all rights of subrogation against the County.

4. Policies Primary and Non-Contributory — All policies required herein are to be primary and non-
contributory with any insurance or self-insurance programs carried or administered by the County.

5. Severability of Interests — The Contractor agrees to ensure that coverage provided to meet these
requirements is applicable separately to each insured and there will be no cross liability exclusions
that preclude coverage for suits between the Contractor and the County or between the County and
any other insured or additional insured under the policy.

6. Proof of Coverage — The Contractor shall furnish Certificates of Insuramce to the County
Department administering the contract evidencing the insurance coveragedat the time the contract is
executed, additional endorsements, as required shall be provided priorito the commencement of
performance of services hereunder, which certificates shall provide that suo’insurance shall not be
terminated or expire without thirty (30) Days written notice to the Departiment, and Contractor shall
maintain such insurance from the time Contractor commences peﬁ’hrma Ce of 'services hereunder
until the completion of such services. Within fifteen (15) Daysfof the cemmencement of this contract,
the Contractor shall furnish a copy of the Declaration page for<all applicable policies and will provide
complete certified copies of the policies and endorsements immediatelydipon request.

7. Acceptability of Insurance Carrier — Unless otheﬂise approved by Risk Management, insurance
shall be written by insurers authorized to do business igfthe, State of California and with a minimum
“Best” Insurance Guide rating of “A- VII".

8. Deductibles and Self-Insured Reter‘o_- Anytand“all deductibles or self-insured retentions in
excess of $10,000 shall be declared to \d approved by Risk Management.

9. Failure to Procure Coverage ~In the eventithatany policy of insurance required under this contract
does not comply with the requm&le-z&s, IS not procured, or is canceled and not replaced, the County
has the right but not the obligation™or duty to cancel the contract or obtain insurance if it deems
necessary and any premiums paid bysthe County will be promptly reimbursed by the Contractor or
County paymentsto Qntractor will’be reduced to pay for County purchased insurance.

10. Insurance Review — Insurance requirements are subject to periodic review by the County. The
Director of Risk Mana%men or designee is authorized, but not required, to reduce, waive or suspend

any insuran€e requiréments whenever Risk Management determines that any of the required
insurance is\not availallle, is unreasonably priced, or is not needed to protect the interests of the
Countyaln addition, if the Department of Risk Management determines that heretofore unreasonably
priced orvavailablﬁypes of insurance coverage or coverage limits become reasonably priced or
available, theyDirector of Risk Management or designee is authorized, but not required, to change the
abave insurance requirements to require additional types of insurance coverage or higher coverage
limits; provided that any such change is reasonable in light of past claims against the County, inflation,
or any other item reasonably related to the County’s risk.

Any change requiring additional types of insurance coverage or higher coverage limits must be made
by amendment to this contract. Contractor agrees to execute any such amendment within thirty (30)
Days of receipt.

Any failure, actual or alleged, on the part of the County to monitor or enforce compliance with any of
the insurance and indemnification requirements will not be deemed as a waiver of any rights on the
part of the County.

COUNTY RESPONSIBILITIES
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A. County employs Contractor to provide the materials and to do the Work according to the terms and
conditions referred to in this document for the amount identified in each individual Job Order, payable
in the manner and upon the conditions set forth in this document.

B. The County will not be responsible for Contractor’s supplies, equipment, material, or personal
belongings that may be damaged, lost, or stolen.

V. FISCAL PROVISIONS

A. The contract is a competitively bid, firm fixed priced indefinite quantity contract. It includes an
ongoing series of individual Projects, detailed repair and construction tasks and specifications, at
different locations throughout the County. The bid documents include a Construction Task Catalog®
containing construction tasks with preset Unit Prices. It is placed with a Contraetor for the
accomplishment of repair, alteration, modernization, rehabilitation, construgtion, etc.pof buildings,
structures, or other real property. Ordering is accomplished by the issuanceyof a Job Order against the
Contract. There is no Minimum Contract Value. Contractor acknowle@ges that therelis no minimum
value for individual Job Orders issued under this Contract. The potentia@/laximum Contract Value
is $X, XXX, XXX. The Contractor shall perform all Work required, neces ary, and proper for or
incidental to completing the Work called for in each individualdob Ordemissued against this Unit
Price Contract using the (enter category) Construction Task Catalogg(,TC) and Technical
Specifications incorporated herein using the following adjustmenbfactofs:

V o

Zone 1, Adjustment Factor 1: Contracte
Contract during Normal Working Hours (#00AM
specified in individual Job Orders against this con
multiplied times the adjustment factor of:

, N>
&! X XXXX
Utilize four decimal places

Zone 1, AdjustmenigfFactor 2: Contractor shall perform any and all functions called for in the
Contract during Ot&r n Normal Working Hours (5:01PM to 6:59AM Monday through Friday,
Saturday, Sunday and Co holidays) in the quantities specified in individual Job Orders against
this contrac?r the u‘pric sum specified in the CTC multiplied times the adjustment factor of:

form any and all functions called for in the
:00PM Monday through Friday) in the quantities
ct for the unit price sum specified in the CTC

X XXXX
“ "4 Utilize four decimal places

Zone 1, Adjustment Factor 3: Contractor shall perform any or all functions called for in the Contract
and will be required to respond within 24 Hours, upon notification; during Normal Working Hours
(7:00AMto 5:00PM Monday through Friday) and during Other Than Normal Working Hours (5:01PM
to 6:59AM Monday through Friday, Saturday, Sunday and County holidays) in the quantities specified
in individual Job Orders against this contract for the unit price sum specified in the CTC multiplied
times the adjustment factor of:

X XXXX
Utilize four decimal places

Zone 1, Adjustment Factor 4: Contractor shall perform any or all functions called for in the Contract
for Restricted Area Projects, such as Sheriff's Stations, Jails, Hospitals, and California Office of
Statewide Health Planning and Development (OSHPD) Facilities, during Normal Working Hours
(7:00AM to 5:00PM Monday through Friday) and during Other Than Normal Working Hours (5:01PM
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to 6:59AM Monday through Friday, Saturday, Sunday and County holidays) in the quantities specified
in individual Job Orders against this contract for the unit price sum specified in the CTC multiplied
times the adjustment factor of:

XXXXX
Utilize four decimal places

Zone 2, Adjustment Factor 5: Contractor shall perform any or all functions called for in the Contract
during Normal Working Hours (7:00AM to 5:00PM Monday through Friday) in the quantities specified
in individual Job Orders against this contract for the unit price sum specified in the CTC multiplied
times the adjustment factor of:

X XXXX
Utilize four decimal places

Zone 2, Adjustment Factor 6: Contractor shall perform any or all fun€tions ‘Iled for in the Contract
during Other Than Normal Working Hours (5:01PM to 6:59AM Mondayathrough4Friday, Saturday,
Sunday and County holidays) in the quantities specified in individialgob Orders against this contract
for the unit price sum specified in the CTC multiplied times thé adjustme‘factor of:

X XXXX
Utilize four decimal pw\es

Zone 2, Adjustment Factor 7. Contractor shall performany.or all functions called for in the Contract
and will be required to respond within 24 Hours,u notification; during Normal Working Hours
(7:00AM to 5:00PM Monday through Friday) u Other Than Normal Working Hours (5:01PM
to 6:59AM Monday through Friday, Satur@ay, Sun andCounty holidays) in the quantities specified
in individual Job Orders against this contract for the@ unit price sum specified in the CTC multiplied
times the adjustment factor of:

, -
&' X XXXX

Utilizexfour decimal places

Zone 2, Adjustmer’&t@r 8: Contractor shall perform any or all functions called for in the Contract
for Restricted Area Projec@ such as Sheriff’'s Stations, Jails, Hospitals, and California Office of
Statewide Health“Rlanning and Development (OSHPD) Facilities, during Normal Working Hours
(7:00AM to ﬁ)OPM Menday through Friday) and during Other Than Normal Working Hours (5:01PM
to 6:59AM Monday thraugh Friday, Saturday, Sunday and County holidays) in the quantities specified
in individual’deb Ordefs against this contract for the unit price sum specified in the CTC multiplied
times thesadjustmentfactor of:

~ X XXXX
Utilize four decimal places

B. Contractor will provide invoices as detailed in the General Conditions. All invoices shall have attached
a Job Order that has been signed by the site Building Maintenance Supervisor, or his designee, to
verify that the work has been done. Invoices received without the proper Job Order attached will not
be paid.

C. Payments will be as described in the General Conditions and shall not be made more often than once
each thirty (30) days, nor shall amount paid be in excess of ninety-five percent (95%) of each Job
Order at time of completion of each Job Order. Payment requests shall not be deemed properly
completed unless certified payrolls and any other mandatory submittals have been properly
completed and submitted for each week worked during the time period covered by said payment
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request. Final payment, if undisputed, is to be made sixty (60) days subsequent to filing of Notice of
Completion or Final Acceptance of the Work by County.

Contractor shall accept all payments from County via electronic funds transfer (EFT) directly
deposited into the Contractor’s designated checking or other bank account. Contractor shall promptly
comply with directions and accurately complete forms provided by County required to process EFT
payments.

. Costs for services under the terms of this Contract shall be incurred during the contract period except

as approved by County. Contractor shall not use current year funds to pay prior or future year
obligations.

VI RIGHT TO MONITOR AND AUDIT

A.

Right to Monitor

The County, shall have absolute right to review and audit all records; bo&, papers, documents,
corporate minutes, and other pertinent items as requested, and shall ha’ absoldte right to monitor
the performance of Contractor in the delivery of services providled under this Contract. Contractor
shall give full cooperation, in any auditing or monitoring conducted, Co‘xictor shall cooperate with
the County in the implementation, monitoring and evaluation ofithis agreement and comply with any
and all reporting requirements established by the County.

In the event the County determines that Contracter’'s pefformance of its duties or other terms of this
contract are deficient in any manner, County willnotifg#Ceniractor of such deficiency in writing or
orally, provided written confirmation is given five (5)#days thereafter. Contractor shall remedy any
deficiency within forty-eight (48) hours of stic ification, or County at its option, may terminate this
contract immediately upon written noticey or remedy deficiency and offset the cost thereof from any
amounts due the Contractor under this éontract or gtherwise.

Availability of Records -

All records pertaining to serviNvered and all fiscal, statistical and management books and
records shall be available for examination and audit by County representatives for a period of three
years after final paymeat'under the Contract or until all pending County, State and Federal audits are
completed, Whiche\3 ater.

VII. CORRECTION OF PERFORMANCE DEFICIENCIES

A.

Failure by Contraca to comply with any of the provisions, covenants, requirements or conditions of
this Cont@t shall be a material breach of this Contract.

In the%/ent of a non-cured breach, County may, at its sole discretion and in addition to any other
remedies available at law, in equity, or otherwise specified in this Contract:

1. Afford Contractor thereafter a time period within which to cure the breach, which period shall
be established at sole discretion of County; and/or

2. Discontinue reimbursement to Contractor for and during the period in which Contractor is
in breach, which reimbursement shall not be entitled to later recovery; and/or

Withhold funds pending duration of the breach; and/or

Offset against any monies billed by Contractor but yet unpaid by County those monies
disallowed pursuant to Iltem "2" of this paragraph; and/or

5. Terminate this Contract immediately and be relieved of the payment of any consideration to
Contractor. In event of such termination, the County may proceed with the work in any
manner deemed proper by the County. The cost to the County shall be deducted from any

Revised 5/12/21 Page 15 of 18



VIIl.  TERM

sum due to the Contractor under this Contract and the balance, if any, shall be paid by the
Contractor upon demand.

This Contract is effective as of Day,Month,Year and expires Day,Month,Year but may be terminated earlier
in accordance with provisions of this Contract. Contractor shall complete Work within the time specified in
the individual Job Orders. Job Orders issued prior to, but not completed, by the expiration of the Contract
period will be completed with all provisions of this Contract still in force.

IX. GENERAL PROVISIONS

A.

Revised 5/12/21

When notices are required to be given pursuant to this Contract, the noticessshall be in writing and
mailed to the following respective addresses listed below.

Contractor: Name ’

Address
| 2y
County: Deputy Director
Real Estate Services Department — Project‘Management Division
385 North Arrowhead Avenue, Third Floor
San Bernardino, CA 92415-0184

Nothing contained in this Contract shall be censtrued as creating a joint venture, partnership or
employment arrangement between the Parties hereto,"adrshall either Party have the right, power
or authority to create an obligation or expressed or implied, on behalf of the other Party
hereto.

County shall have Power of Attorney(; pay delifnguent debts and unpaid wages for work provided
under this Contract from accounits p&able to Contractor in the event debts and wages have not
been paid on a current basis -

No waiver of any of the pr(m of the Contract shall be effective unless it is made in writing
which refers to provisiens so waived and which is executed by the Parties. No course of dealing
and no delay or failure of a Party in‘exercising any right under the Contract shall affect any other
or future exerci’ ofithat right or any exercise of any other right. A Party shall not be precluded
from exercising a righta by its having partially exercised that right or its having previously
abandorid or disir;tin ed, steps to enforce that right.

If any provision of the Contract is held by a court of competent jurisdiction to be unenforceable or
contr, t‘aw, it shall be modified where practicable to the extent necessary so as to be enforceable
(givingﬁect tothe intention of the Parties) and the remaining provisions of the Contract shall not be
affected.

-

Thisi€ontract shall be governed by and construed in all aspects in accordance with the laws of the
State of California without regard to principles of conflicts of laws.

This Contract, and all of its terms and conditions, shall be binding upon and shall inure to the
benefit of the heirs, executors, administrators, successors, and assigns of the respective parties,
provided no such assignment is in violation of the provisions of this Contract.

Time is of the essence in performance of this Contract and of each of its provisions.

Failure by a party to insist upon the strict performance of any of the provisions of this Contract by
the other party, or the failure by a party to exercise its rights upon the default of the other party,
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XI.

shall not constitute a waiver of such party’s right to insist and demand strict compliance by the
other party with the terms of this Contract thereafter.

J. Contractor shall make all reasonable efforts to ensure that no County officer or employee, whose
position in the County enables him/her to influence any award of the Contract or any competing
offer, shall have any direct or indirect financial interest resulting from the award of the Contract or
shall have any relationship to the Contractor or officer or employee of the Contractor.

K. All artwork, proofs, and/or negatives in either print or digital format for anything produced under
the terms of this Contract are the property of the County. These items must be returned to the
County within ten (10) days, upon written notification to the Contractor. In the event of a failure
to return the documents, the County is entitled to pursue any available legalremedies. In addition,
the Contractor will be barred from all future solicitations, for a period offat least'six (6) months.

L. The Director of the Real Estate Services Department shall represent t& County in all matters
pertaining to the services to be rendered under this Cont ct,ﬁcluding termination and
assignment of this Contract, and shall be the final authority’in all mattersypertaining to the Work
by Contractor. The County of San Bernardino Board of Sumvisors must approve all
amendments to this Contract.

N
CONTRACT EXECUTION

This Contract may be executed in any number of cou arts;“each of which so executed shall be
deemed to be an original, and such counterpa all together constitute one and the same Contract.
The parties shall be entitled to sign and trafsmit antelectronic signature of this Contract (whether by
facsimile, PDF or other email transmission),"Which sigfature shall be binding on the party whose name
is contained therein. Each party providing amelectronic/Signature agrees to promptly execute and deliver
to the other party an original signed €ontract upoeRgeduest.

CONCLUSION

The contract is deIivemontractor to. County for acceptance by its Board of Supervisors at San
Bernardino, California, @nd issdeemed to have been entered into at San Bernardino.

¢

IN WITNESS WHERE&, the B%d of Supervisors of the County of San Bernardino has caused this Contract
to be subscribed hy its\duly -authorized officers, in its behalf, and the said party of the second part has signed this
Contract. ) y

)

SAN BERNARDINO'COUNTY

»

(Print or type name of corporation, company, contractor, etc.)

By ™

Curt Hagman, Board of Supervisors (Authorized signature - sign in blue ink)
Dated: Name
SIGNED AND CERTIFIED THAT A COPY OF THIS (Print or type name of person signing contract)
DOCUMENT HAS BEEN DELIVERED TO THE
CHAIRMAN OF THE BOARD Title

Lynna Monell (Print or Type)

Clerk of the Board of Supervisors

San Bernardino County
By Dated:
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Deputy

Address
Approved as to Legal Form Reviewed for Contract Compliance Reviewed/Approved by Department
» » »
Katherine Hardy, Deputy County Counsel Kevin Ryan, Assistant Director
Date Date Date

&
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CONTRACTOR'’S AFFIDAVIT AND FINAL RELEASE

This is to certify that hereinafter
“the undersigned”, declares to the County of San Bernardino hereinafter “the
County”, under oath, that it has paid in full for all materials, supplies, labor,
services, tools, equipment and all other bills contracted for by the undersigned or
by any of the undersigned’s agents, employees or subcontractors used in or
contributing to the execution of its contract with the County with regard to the
building, erection, construction, or repair of that certain work of improvement
known as:

situated in the City / Community of
County of San Bernardino, State of California, more particularly‘described as
follows:

The undersigned declares that it knows of no unpaid debts orclaims arising out
of said Contract which would constitute groundsd@many third party to claim a stop
notice of any unpaid sums owing to the undersigned.

Further, for valuable consideration, the receipt@fiwhich is"hereby acknowledged,
the undersigned does hereby fully release and acquit the County and all its
agents and employees of the County, and eachiof them, from any and all claims,
debts, demands, or causes of action'Which exist or might exist in favor of the
undersigned by reason of the Gontractiexecutéd between the undersigned and
the County or which relate infany way to the work performed by the undersigned
with regard to the above-referenged construction project.

Further, the undersigned expresslyiacknowledges its awareness of and waives
the benefits of paragraph 1542 of the Civil Code of the State of California which
provides: “A general release does not extend to claims which the creditor does
not know or suspect to existin his favor at the time of executing the release,
which if knewn by him must have materially affected his settlement with the
debtor.”

This releaseisjintended to be a full and general release of any and all claims
which the undersigned now has or may, in the future, have against the County
and/or its‘agents and employees with regard to any matter arising from the
construction of the above-referenced project of the contract between the County
and the'€ontractor with respect thereto whether such claims are now known or
unknown, or are suspected or unsuspected.

Dated: By:

Name

Title:

Name of Entity:




CONTRACT BOND BOND NUMBER

PUBLIC WORK EFFECTIVE DATE

PERFORMANCE BOND

KNOW ALL PERSONS BY THESE PRESENTS: That we,

(Name of Principal)

, as Principal

(Principal’'s Address)

and

(Name of Surety)

(Surety’'sgAddress)

a corporation organized and existing under the laws of the State of
and authorized to transact surety business in the State of California, as Surety, are held
and firmly bound unto the County of SaniBesnardino in the penal sum of

Dollars ($ ), lawful money
of the United States of America, for the payment whereof, well and truly to be made, we
hereby bind ourselves, @ur heirs, executors, administrators, successors and assigns,
jointly and severally, fiumly by these presents.

The condition of_the above“@bligation is such that, whereas the Principal has entered
into a contractdated , 20__, (the “Contract”) with the County of
San Bernardino to do and perform the following work, to-wit:

Project Name:
Project#.

Now, therefere if the hereby Principal, his, her or its heirs, executors, administrators,
successors or assigns, shall in all things stand to and abide by, and well and truly keep
and perform the covenants, conditions and agreements in the Contract and any
alteration thereof made as therein provided, on his, her or their part to be kept and
performed at the time and in the manner therein specified, and in all respects according
to their true intent and meaning and shall indemnify, defend and hold harmless the
County of San Bernardino and its officers, agents, and employees, as therein stipulated,
then this obligation shall become and be null and void; otherwise it shall be and remain
in full force and effect.



If the said Principal shall fail to perform the work contracted to be performed the Surety,
upon written demand of the County of San Bernardino, shall perform the work in
conformance with the Contract Documents.

As part of the obligations secured hereby and in addition to the face amount specified
therefor, there shall be included costs and reasonable expenses and fees, including
reasonable attorney’s fees, incurred by the County of San Bernardino in successfully
enforcing such obligation, all to be taxed as costs and included in any judgment
rendered.

Surety, for value received, hereby stipulates and agrees that no cha@nge, extension of
time, alteration or addition to the terms of the Contract or to the workte,be performed
thereunder or the Contract Documents accompanying the same shalkin any way affect
its obligations on this bond, and it does hereby waive ngficejof any such change,
extension of time, alteration or addition to the terms of the¢Contract®or to“the work to be
performed or to the Contract Documents thereunder.

This bond is deemed to have been entered into at San Bernardino, California.
IN WITNESS WHEREOF, the Principal and “Surety havercaused this bond to be

executed this day of , 20___, by its undersigned
representative(s) pursuant to authority offits govemingbody.

Principal
(HWave Signature(s) Notarized)
Name:

(Seal) By:
Title:
Address:

Phone

Surety
(Have Signature Notarized and
Attach Power of Attorney)
Name:

(Seal) By:
Title:
Address:

Phone




CONTRACT BOND BOND NUMBER

PUBLIC WORK EFFECTIVE DATE

PAYMENT BOND
(LABOR AND MATERIALS)

KNOW ALL PERSONS BY THESE PRESENTS: That we,

(Name of Principal)

, as Principal

(Principal’'s Address)

and

(Name of Surety)

(Surety’ssAdédress)

a corporation organized and existing under the laws of the State of
and authorized to transact surety hdsiness, in the State of California, as Surety, are held
and firmly bound unto the Lounty ofwSan Bernardino in the penal sum of
Dollars ($ ), lawful money
of the United States of America, for the payment whereof, well and truly to be made, we
hereby bind ourselves, our heirs, executors, administrators, successors and assigns,
jointly and severally, fismly by these presents.

The condition ofhe,above "@bligation is such that, whereas the Principal has entered
into a contract/ated , 20__, (the “Contract”) with the County of
San Bernardino to do and perform the following work, to-wit:

Project Name:
Projecti#:

Now, therefore, if the hereby bounded Principal, his, her or its heirs, executors,
administrators, successors or assigns or subcontractors shall fail to pay any of the
persons named in California Civil Code section 9100, or amounts due under the California
Unemployment Insurance Code with respect to work or labor performed under the Contract,
or for any amounts required to be deducted, withheld, and paid over to the Employment
Development Department from the wages of employees of the Principal and subcontractors
pursuant to section 13020 of the California Unemployment Insurance Code with respect to
the work and labor, that Surety will pay for the same, and also, in case suit is brought upon
the bond, a reasonable attorney's fee, to be fixed by the court.



This bond shall inure to the benefit of any of the persons named in California Civil Code
section 9100 so as to give a right of action to those persons or their assigns in any suit
brought upon this bond.

Should the condition of this bond be fully performed, then this obligation shall become
null and void, otherwise it shall be and remain in full force and effect.

Surety, for value received, hereby stipulates and agrees that no change, extension of
time, alteration or addition to the terms of the Contract or to the work 46 be“performed
thereunder or the Contract Documents accompanying the same shall in any way affect
its obligations on this bond, and it does hereby waive notice @f any,such ghange,
extension of time, alteration or addition to the terms of the Contract'or. to the work to be
performed or to the Contract Documents thereunder.

This bond is deemed to have been entered into at San Bernardino, California.
IN WITNESS WHEREOF, the Principal and Surétyahave caused this bond to be

executed this day of , 20___, by its undersigned
representative(s) pursuant to authority of its governing bodyz

Principal
(Have Signature(s) Notarized)
Name:

(Seal) By:
Title:
Address:

Phone

Surety
(Have Signature Notarized and
Attach Power of Attorney)
Name:

(Seal) By:
Title:
Address:

Phone
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General Prevailing Wage Determinations:
2021-1 Journeyman Determinations

General prevailing wage determinations made by the director of industrial relations
Pursuant to California Labor Code part 7, chapter 1, article 2, sections 1770, 1773, and 1773.1

The effective date of each determination is ten (10) days after the issue date. (8 CCR § 16000). The general
determinations are issued twice a year (February 22nd and August 22nd) and go into effect ten days thereafter (March
3rd in a leap year and March 4th in a non-leap year for determinations issued on February 22nd, and September 1st for
determinations issued on August 22nd).

For the most up-to-date wage determinations, visit http://www.dir.ca.gov/oprl/PWD/index.himm€Eheck the Important
Notices to see if any corrections, interims, or modifications have been issued that may applydo your determination.

CRAFT LOCATION (Click for website) (pg)
Asbestos and Lead Abatement (Laborer) (e) VN theraiCalifornia (18D)
Asbestos Worker, Heat and Frost Insulator (d) Southern California (3)
Boilermaker (for Pipelines) (e) V‘utﬁern California
Boilermaker-Blacksmith Statewide (2)
Brick Tender P 9 county Subtrade

Brick Tender: Forklift Operator County Subtrade

Bricklayer, Stonemason, Marble Mason, Cement Blocklayer, PoWaner County Subtrade

Bricklayer: Mason Finisher County Subtrade
Building/Construction Inspector and Field Soils and Mﬁial Te“+‘ Southern California (10€E)
Carpenter Southern California (4)
Carpet, Linoleum, Resilient Tile Layer I U County Subtrade

Carpet, Linoleum, Resilient Tile Layer — Second Shift County Subtrade Shift Diff
Carpet, Linoleum: Material Handler — After 6 M County Subtrade

Carpet, Linoleum: Material Handler — After 6 Months — Second Shift County Subtrade Shift Diff
Carpet, Linoleum: Material Handl First 6 Months County Subtrade

Carpet, Linoleum: Material Handler —First 6 Months — Second Shift County Subtrade Shift Diff
Cement Mason . \ Southern California (20)
Cranes, Pile Driver and H@isting Equipment (Operating Engineer) + Southern California (10A-10B)
Dredger (Operating Eng‘eer) (e) ‘ Southern California (20)
Driver (On/Off-Hauling To/From Construction Site) Statewide (2K-2L)
Drywall Finisher \v County Subtrade

Drywall Installer (Carpenter) Southern California (5)
Electrical UtiIitMmm Statewide (2A)
Electrical Utility Lineman (b) Statewide (21)
Electrical Utility Lineman (c) Statewide (2A-1)
Electrician: Cable Splicer — Zone A — Second Shift County Subtrade Shift Diff

+  Includes shift pay determinations.

A single asterisk after the expiration date of a determination indicates that no increase is required for projects advertised while that determination is in effect. The determination
remains in effect until it is canceled, modified, or superseded by a new determination by the Director of Industrial Relations. A new determination will become effective 10 days
afteritis issued. Contact the Division of Labor Statistics and Research at (415) 703-4774 after 10 days from the expiration date, if no subsequent determination is issued.

a.  State of California, except Del Norte, Imperial, Inyo, Kemn, Los Angeles, Modoc, c. Imperial, Inyo, Kem, Los Angeles, Mono, Orange, Riverside, San Bernardino,
Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa San Diego, San Luis Obispo, Santa Barbara, Tulare and Ventura.
Barbara, Siskiyou, Tulare and Ventura. d.  Includes San Diego County; excludes Mono County.

b.  Includes Del Norte, Modoc and Siskiyou Counties. e. Includes San Diego County.
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General Prevailing Wage Determinations:
2021-1 Journeyman Determinations

CRAFT LOCATION (Click for website) (pg)
Electrician: Cable Splicer — Zone A — Third Shift County Subtrade Shift Diff
Electrician: Comm & System Installer County Subtrade

Electrician: Comm & System Installer — Second Shift County Subtrade Shift Diff
Electrician: Comm & System Installer — Third Shift County Subtrade Shift Diff
Electrician: Comm & System Tech County Subtrade

Electrician: Comm & System Tech — Second Shift County Subtrade Shift Diff
Electrician: Comm & System Tech — Third Shift CountysSubtrade Shift Diff
Electrician: Inside Wireman — Zone A ﬁty Su‘hde

Electrician: Inside Wireman — Zone A — Second Shift County Subtrade Shift Diff
Electrician: Tunnel Wireman — Zone A \owuwde

Electrician: Tunnel Wireman — Zone A — Third Shift County Subtrade Shift Diff
Elevator Constructor (e) l kou rn California (6)
Fence Builder (Carpenter) (e) Southern California (3A)
Field Surveyor: Chainman/Rodman \Iounty Subtrade

Field Surveyor: Chief of Party County Subtrade

Field Surveyor: Instrumentman l l County Subtrade

Fire Safety and Miscellaneous Sealing (e) + Southern California (11C)
Glazier A\ County Subtrade

Gunite Worker (Laborer) (e) Southern California (16)
Horizontal Directional Drilling (Laborer)(e) - ‘ . Southern California (21-D)
Housemover (Laborer) Southern California (17)
Iron Worker ( I S Statewide (2)
Laborer Southern California (13)
Landfill Worker (Operating Engineerm \ Southern California (10F)
Landscape Irrigation Laborer Southern California (18A)
Landscape Maintenance Laboref \ Southern California (18C)
Landscape Operating Engineer Southern California (10C)
Light Fixture Maintenan’ ‘ - Southern California (11B)
Light Fixture Maintenance (e) Southern California (11A)
Marble Finisher \ \ l County Subtrade

Metal Roofing Statewide (2J)
Modular FurNarpenter) Southern California (4A)
Operating Engineer + Southern California (7)
Painter: Industrialmter County Subtrade

Painter: Industrial Repaint Painter County Subtrade

Painter: Lead Abatement County Subtrade

+  Includes shift pay determinations.

A single asterisk after the expiration date of a determination indicates that no increase is required for projects advertised while that determination is in effect. The determination
remains in effect until it is canceled, modified, or superseded by a new determination by the Director of Industrial Relations. A new determination will become effective 10 days
afteritis issued. Contact the Division of Labor Statistics and Research at (415) 703-4774 after 10 days from the expiration date, if no subsequent determination is issued.

a.  State of California, except Del Norte, Imperial, Inyo, Kemn, Los Angeles, Modoc, c. Imperial, Inyo, Kem, Los Angeles, Mono, Orange, Riverside, San Bernardino,
Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa San Diego, San Luis Obispo, Santa Barbara, Tulare and Ventura.
Barbara, Siskiyou, Tulare and Ventura. d.  Includes San Diego County; excludes Mono County.

b.  Includes Del Norte, Modoc and Siskiyou Counties. e. Includes San Diego County.
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General Prevailing Wage Determinations:

2021-1 Journeyman D

CRAFT
Painter: Repaint Painter, Lead Abatement

Parking and Highway Improvement (Striping, slurry & seal coat operations-Laborer) (e)

Plaster Tender

Plaster Tender: Plaster Clean-Up Laborer
Plasterer
Plumber:
Plumber:
Plumber:
Plumber:
Plumber:
Plumber:
Plumber:

Fire Sprinkler Fitter

Fire Sprinkler Fitter — Second Shift

Industrial and General Pipefitter

Industrial and General Pipefitter — Second Shift
Landscape/Irrigation Fitter
Landscape/Irrigation Fitter — Second Shift
Landscape/Irrigation Tradesman

eterminations

LOCATION (Click for website) (pg)
County Subtrade
Southern California
County Subtrade
County Subtrade
County Subtrade
County Subtrade
CountysSubtrade Shift Diff
wty Su‘hde

County Subtrade Shift Diff
\owuwde

County Subtrade Shift Diff

l kow Subtrade

(18E)

Plumber: Landscape/Irrigation Tradesman — Second Shift County Subtrade Shift Diff
Plumber: Service & Repair \Iounty Subtrade

Plumber: Service & Repair — Second Shift County Subtrade Shift Diff
Plumber: Sewer and Storm Drain Pipe Tradesman l l County Subtrade

Plumber: Sewer and Storm Drain Pipe Tradesman — Second Shift County Subtrade Shift Diff
Plumber: Sewer and Storm Drain Pipelayer A\ County Subtrade

Plumber: Sewer and Storm Drain Pipelayer — Second Shift County Subtrade Shift Diff
Roofer - ‘ . County Subtrade

Roofer: Pitch Work County Subtrade

Roofer: Preparer ( I T County Subtrade

Sheet Metal Worker County Subtrade

Stator Rewinder I \ Statewide (2H)
County Subtrade Electrician: CableSplicer — Zone A County Subtrade

Teamster + \ 4 \ Southern California (21)
Telecommunications Technician Statewide (2B-2B2)
Telephone Installation Vﬂ(er ‘ - Statewide (2B3)
Terrazzo Worker County Subtrade

Tile Finisher \ \ l County Subtrade

Tile Layer County Subtrade

Tree Trimmer g, Statewide (2D-2F)
Tunnel (Operating)Engineer) + Southern California (10D)
Tunnel Worker (Lawr) Southern California (15)

Includes shift pay determinations.

remains in effect until it is canceled, modified, or superseded by a new determination by the

A single asterisk after the expiration date of a determination indicates that no increase is required for projects advertised while that determination is in effect. The determination

Director of Industrial Relations. A new determination will become effective 10 days

afteritis issued. Contact the Division of Labor Statistics and Research at (415) 703-4774 after 10 days from the expiration date, if no subsequent determination is issued.

State of California, except Del Norte, Imperial, Inyo, Kem, Los Angeles, Modoc,
Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa
Barbara, Siskiyou, Tulare and Ventura.

Includes Del Norte, Modoc and Siskiyou Counties.

C.

Updated March 31, 2021

Imperial, Inyo, Kem, Los Angeles, Mono, Orange, Riverside, San Bernardino,
San Diego, San Luis Obispo, Santa Barbara, Tulare and Ventura.

Includes San Diego County; excludes Mono County.

Includes San Diego County.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

Determination:

SC-3-5-1-2020-2

Issue Date:

August 22, 2020

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Expiration date of determination:
July 4, 2021** The rate to be paid for work performed after this date has been determinedylffwork will extend past this date, the new rate must

be paid and should be incorporated in contracts entered into now. Contact the Office of the'Director - Research Unit for specific rates at (415)

703-4774.

Localities:

Craft: Asbestos Worker, Heat and Frost Insulator?

All localities within Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bérnardino, San Diego, San Luis Obispo, Santa Barbara and

Ventura Counties.

Wages and Employer Payments:
Basic Health | Pension | Vacation | Trainihg | Other, | Hotrs | Total Daily Daily Saturday | Saturday | Sunday/
Classification Hourly and and Hourly | Overtime | Overtime | Overtime | Overtime | Holiday
(Journeyperson) Rate Welfare Holiday Rate Hourly Hourly Hourly Hourly Overtime
Rate Rate Rate Rate Hourly
(1% X) (2X) (1% X) (2 X) Rate
Mechanic $45.392 | $10.78° | $8.12° | $3:42 $1.49 [ $0.00| 8.0 | $69.20 | $91.8959 | $114.59 | $91.895¢° | $114.59 | $114.59°




Determination: SC-3-5-1-2020-2 and SC-3-5-3-2021-1
Page 2 of 3

Determination:
SC-3-5-3-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
July 4, 2021* Effective until superseded by a new determination issued by the Director of IndustriahRelations. Contact the Office of the Director
— Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration daté, if'no subsequent determination is issued.

Wages and Employer Payments:

Basic Health | Pension | Vacation | Training | Other | Hours | Total Daily Daily Saturday | Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Overtime | Overtime | Holiday
Classification Rate Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime
Rate Rate Rate Rate Hourly
(1% X) (2 X) (1%X) (2 X) Rate
Hazardous
'\H":rt%rlfr' $21.349 | $5.78" | $6.17 | $0.00 | $0.82 | $0.00 | 810 |$34.11 | $44.78 | $0.00 | $44.78 | $0.00 | $44.78
Mechanic
Note:

Asbestos removal workers must be trained and the worsk conducted according to the Code of Federal Regulations 29 CFR 1926.58, the
California Labor Code 6501.5 and the California Code of Regulations, Title 8, Section 5208. Contractors must be certified by the Contractors’
State License Board and registered with the Divigion‘@f, Occupational Safety and Health (DOSH). For further information, contact the Asbestos
Contractors Abatement Registration Unit, DOSH at (510)286-7362.

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particularieraft)classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing ratetis not®based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700mfithe Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinationsimay be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

2 Includes 6.5% of employees gross wage for dues/service fee check-off plus $0.25 for supplemental dues.

® Includes $0.01 for Occupational Health Plan.

¢ Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for the employer paymentimay vary resulting in a lower taxable Basic
Hourly Rate, but the Total Hourly Rates for Straight Time and Overtime may not be less than‘the general prevailing rate of per diem wages.

d Rate applies to the first 2 overtime hours. Applies to all daily overtime hours on maintenance andiasbestgs abatement projects.

¢ Rate applies to first 8 hours worked on new construction. Applies to all Saturday hours on maintenance and asbestos abatement projects.

F $159.98 per hour for work on Labor Day. For maintenance and asbestos abatement prejects, Suhdays and observed holidays may be worked
at the time and one half rate.

9 Includes 6.5% of employees gross wage for dues/service fee check-off plus $0.06 for suppléméntal dues.

" Includes $0.40 for medical monitoring in compliance with industry regulationsfprogedures and $0.01 for Occupational Health Plan.

' $76.79 per hour for work on Labor Day.



https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Fire Safety and Miscellaneous Sealing

Determination:
SC-3-5-4-2020-1

Issue Date:
August 22, 2020

Expiration date of determination:
August 31, 2021* Effective until superseded by a new determination issued by the Director.of Industrial Relations. Contact the Division of Labor
Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration, daté, if no subsequent determination is issued.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, SaniBernardino, San Diego, San Luis Obispo, Santa Barbara,
and Ventura counties.

Wages and Employer Payments:

Basic | Health | Pension | \Vacation | Other | Hours | Total | Daily and | Sunday/ | Sunday/
Hourly and and Hourly | Saturday | Holiday Holiday
Classification Rate ¢ | Welfare Holiday Rate | Overtime | Overtime | Overtime
€ Hourly Hourly Hourly
(Journeyperson) Rate Rate Rate
(17%2X)e (2 X) (3X)P
Asbestos Worker, Fire Safety
Technician — Class | $1849 | "$9.66 $0.00 $0.90 $0.05 | 8.0 | $29.10 | $38.345 $47.59 $66.08
(0-2000 hrs)°
Asbestos Worker, Fire Safety
Technician — Class Il $23.79y...$9.66 $0.00 $1.26 $0.05 | 8.0 | $34.76 | $46.655 $58.55 $82.34
(2001-4000 hrs)°
Asbestos Worker, Fire Safety
Technician — Class IlI $25.83 | $9.66 $8.12 $1.33 $0.05 | 8.0 | $44.99 | $57.905 $70.82 $96.65
(4001-6000 hrs)°
Asbestos Worker, Fire Safety
Technician — Class IV $29.97 | $9.66 $8.12 $1.53 | $0.05| 8.0 | $49.33 | $64.315 | $79.30 | $109.27
(6001 or more hrs)°
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Wages and Employer Payments (Shift):
Basic | Health | Pension | Vacation | Other | Hours | Total | Dailyand | Sunday/ | Sunday/
Hourly and and Hourly | Saturday | Holiday Holiday
Classification Rate ¢ | Welfare Holiday Ratemp(. Overtime | Overtime | Overtime
(Journeyperson) e Hourly Hourly Hourly
(Shift) Rate Rate Rate
(1%X)f (2 X) (3X)®b
Asbestos Worker, Fire Safety
Technician — Class | $18.49 | $9.66 $0.00 $0.90 $0.05 9 $29.10 | $38.345 $47.59 $66.08
(0-2000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class |l $23.79 | $9.66 $0.00 $1.26 $0.05 9 $34.76 | $46.655 $58.55 $82.34
(2001-4000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class IlI $25.83 | $9.66 $8.12 $1.33 $0.05 9 $44.99 | $57.905 $70.82 $96.65
(4001-6000 hrs) ©
Asbestos Worker, Fire Safety
Technician — Class IV $29.97 | $9.66 $812 $1.53 $0.05 9 $49.33 | $64.315 $79.30 $109.27

(6001 or more hrs) ©
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Determination:
SC-204-X-18-2020-1

Issue Date:
August 22, 2020

Expiration date of determination:
August 31, 2021* Effective until superseded by a new determination issued by the Director of IndustriallRelations. Contact the Division of Labor
Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration‘date, ifino subsequent determination is issued.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San BernardinogSan Diego, San Luis Obispo, Santa Barbara,

and Ventura counties.

Wages and Employer Payments:

(6001 or more hrs) ©

Basic | Health | Pension | Vacationglraining | Other | Hours | Total | Daily and | Sunday/ | Sunday/
Hourly and and Hourly | Saturday | Holiday Holiday
Classification Rate ¢ | Welfare Holiday " Rate | Overtime | Overtime | Overtime
Hourly Hourly Hourly
(Journeyperson) Rate Rate Rate
(1% X)1 (2 X) (3 X)
Plumber, Fire Safety
Technician — Class | $19.67 | $8.10 $0.00 $0.00 $0.10 | $1.25| 8.0 | $29.12 | $38.955 | $48.790 | $68.460
(0-2000 hrs) ©
Plumber, Fire Safety
Technician — Class Il $25.32 | 48.10 $0.00 $0.00 $0.10 | $1.25 | 8.0 | $34.77 | $47.430 | $59.480 | $83.580
(2001-4000 hrs) °©
Plumber, Fire Safety
Technician — Class IlI $28.26"), $8.10 $6.77 $0.00 $0.10 | $1.25| 8.0 | $44.48 | $58.610 | $71.880 | $98.420
(4001-6000 hrs) ©
Plumber, Fire Safety
Technician — Class IV $32:89 | $8.10 $6.77 $0.00 $0.10 | $1.25| 8.0 | $48.81 | $65.105 | $80.040 | $109.910
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Wages and Employer Payments (Shift):
Basic | Health | Pension | Vacation | Training | Other | Hours | Total | Daily and | Sunday/ | Sunday/
Hourly and and Hourly | Saturday | Holiday Holiday
Classification Rate ¢ | Welfare Holiday " Rate, | Overtime | Overtime | Overtime
(Journeyperson) Hourly Hourly Hourly
(Shift) Rate Rate Rate
(1% X)] (2 X) (3 X)
Plumber, Fire Safety
Technician — Class | $20.65 | $8.10 $0.00 $0.00 $0.10 | $1:25 | #48.0°\ $30.10 | $40.425 | $50.750 | $71.400
(0-2000 hrs) ©
Plumber, Fire Safety
Technician — Class Il $26.53 | $8.10 $0.00 $0.00 $040 1$1.25 | 8.0 | $35.98 | $49.245 | $61.900 | $87.210
(2001-4000 hrs) ©
Plumber, Fire Safety
Technician — Class Il $29.59 | $8.10 $6.77 $0.00 $0.100, $1.25 | 8.0 | $45.81 | $60.605 | $74.540 | $102.410
(4001-6000 hrs) ©
Plumber, Fire Safety
Technician — Class IV $34.08 | $8.10 $6.77 $0.00 $010 | $1.25 | 8.0 | $50.30 | $67.340 | $83.020 | $114.380

(6001 or more hrs) ©

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based ona collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Soverament Cade. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage DeterminationsWebsite (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations,may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code ‘Sectionsy1.773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http:/Maww.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

@ Rate applies to the first 2 daily overtime hours and the first 8 hours worked on Saturday. All other overtime is at the Sunday & Holiday rate.
® No work shall be performed on Labor Day, except in special cases of extreme emergency and then only when triple (3) times is paid.

¢ The 1st man on a job site shall be a Class IV Fire Safety Technician. A Class IV must be on a job site at all times.
d Includes an amount per hour worked for Administrative Dues.
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¢ Includes an amount for Occupational Health and Research.
fRate applies to the first 2.5 daily overtime hours on the 2nd shift; first 3 daily overtime hours on the 3rd shift; and the first 7.5 hours (2nd shift)
and first 7 hours (3rd shift) worked on Saturday. All other overtime is at the Sunday & Holiday rate.
9 When 2 or 3 shifts are employed, the 2nd shift shall work 7.5 hours for 8 hours pay; the 3rd shift
h Vacation/Holiday shall be paid at time and one half for all overtime hours and is included in the Bz
' Rate applies to the first 2 daily overtime hours and the first 10 hours worked on Saturday. All

hours for 8 hours pay.
y Rate.
at the Sunday & Holiday rate.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-23-31-2-2021-1

Issue Date:

February 22, 2021

Expiration date of determination:
June 30, 2021** The rate to be paid for work performed after this date has been determined¢If work will extend past this date, the new rate

must be paid and should be incorporated in contracts entered into now. Contact the Office ofithedirector - Research Unit for specific rates at
(415) 703-4774.

Localities:

Craft: Carpenter and Related Trades?*

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside;8an Bernardino, San Luis Obispo, Santa Barbara, and Ventura

counties.

Area 1: Imperial, Los Angeles, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Ventura counties.

Area 2: Inyo, Kern, and Mono counties.

Wages and Employer Payments:
Basic | Health j#Pension | Vaeation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and c Hourly | Overtime | Overtime | Holiday
Classification Rate @ | Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) b Rate Rate Hourly
(1%X)9| (1%X)e Rate
(2 X)
Carpenter 7 9, Cabinet
Installer, Insulation Installer,
Hardwood Floor Worker, $43.76 15,$8.00 $5.41 $7.09 $0.62 | $1.44 | 8.0 | $66.32 | $88.20 $88.20 | $110.08
Acoustical Installer (Area 1)
Carpenter 9, Cabinet
Installer, Insulation Installer,
Hardwood Floor Worker, $43.19 | $8.00 $5.41 $7.09 $0.62 | $1.44 | 8.0 |$65.75 |$87.345 | $87.345 | $108.94
Acoustical Installer (Area 2)




Determination: SC-23-31-2-2021-1 and SC-31-741-1-2020-1

Page 2 of 4
Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and ¢ Hourly | Overtime | Overtime | Holiday
Classification Rate @ | Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) b Rate Rate Hourly
(1%X)d| (1%X)e Rate
(2 X)
Pile Driverman ", Derrick
Bargeman, Rockslinger,
Bridge or Dock Carpenter, $43.89 | $8.00 $5.41 $7.09 $0.57 | $1.497198.0 136645 | $88.395 | $88.395 | $110.34
Cable Splicer
Bridge Carpenter f $43.89 | $8.00 $5.41 $7.09 $0.62 | $1.44°| 8.0¢ | $66.45 | $88.395 | $88.395 | $110.34
Shingler (Area 1) f $43.89 | $8.00 $5.41 $7.09 $0.625) $1.44 "08I0 | $66.45 | $88.395 | $88.395 | $110.34
Shingler (Area 2) f $43.33 | $8.00 $5.41 $7.09 $062 1$1.44 | 8.0 |$65.89 |$87.555 |$87.555 | $109.22
Saw Filer (Area 1) $43.85 | $8.00 $5.41 $7.09 $0.62 4 $1.44 | 8.0 |[$66.41 |$88.335 | $88.335 | $110.26
Saw Filer (Area 2) $43.19 | $8.00 $5.41 $7.09 $0:62 | $1.44 | 8.0 |$65.75 |$87.345 |$87.345 | $108.94
(TAarZ': 1P )°W9r Saw Operator | 4385 | $8.00 | $541 | $7.08 | $062 W $1.44 | 80 |$6642 |$88.35 |$88.35 |$110.28
(TAarZ': E)Ower Saw Operator | ¢44 59 | $8.00 | $541 |4%7.00. | $062 | $1.44 | 8.0 |$66.85 |$88.095 |$88.995 |$111.14
Pneumatic Nailer or Power
Stapler (Area 1) $44.01 | $8.00 $5.41 $7.09 $062 | $1.44 | 8.0 |$66.57 | $88.575 | $88.575 | $110.58
Pneumatic Nailer or Power
Stapler (Area 2) $43.45 | $8.00 $5.41 $009 $0.62 | $1.44 | 8.0 |$66.01 |$87.735 | $87.735 | $109.46
(RAOrZ;"%ader of Singles $31.13 | $8.00 | $541 | $7.09 | $0.62 | $1.44 | 80 |$53.69 |$69.255 |$69.255 | $84.82
(RAOrZ;"ZO)ader of Shingler $31.08 [$8.00 W $5.41 | $7.09 | $0.62 | $1.44 | 80 |$53.64 |$69.18 |$69.18 |$84.72
Scaffold Builder $34496 [1,$8.00 $5.41 $7.09 $0.62 | $1.44 | 8.0 [$57.52 |$75.00 $75.00 $92.48
Millwright f $44.26,| '$8:00 $5.41 $7.09 $062 | $164 | 8.0 | $67.02 | $89.15 $89.15 $111.28
Head Rockslinger $43.99 11,58.00 $5.41 $7.09 $0.62 | $1.44 | 8.0 [$66.55 |$88.545 | $88.545 | $110.54
Rock Bargeman or Scowman |"$43.79°1%$8.00 $5.41 $7.09 $062 | $1.44 | 8.0 |$66.35 | $88.245 | $88.245 | $110.14
Diver, Wet -
(Up To 50 Ft. Depth) ! $95:78' | $8.00 $5.41 $7.09 $062 | $1.44 | 8.0 |$118.34 | $166.23 | $166.23 | $214.12
Diver, (Stand-By) $47.89 | $8.00 $5.41 $7.09 $0.62 | $1.44 | 8.0 [$70.45 [$94.395 |$94.395 |$118.34
Diver's Tender ' $46.89 | $8.00 $5.41 $7.09 $0.62 | $1.44 | 8.0 |$69.45 |$92.895 |$92.895 | $116.34
Assistant Tender (Diver’s) ' $43.89 | $8.00 $5.41 $7.09 $0.62 | $1.44 | 8.0 |[$66.45 |$88.395 | $88.395 | $110.34
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Determination:
SC-31-741-1-2020-1

Issue Date:
August 22, 2020

Expiration date of determination:

May 31, 2021* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the

Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expirationdate;if,no subsequent determination is issued.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Hoursyj, Total Daily Saturday | Holiday
Classification Hourly and and Hourly | Overtime | Overtime | Overtime
(Journeyperson) Rate | Welfare Holiday Rate Hourly Hourly Hourly
b Rate Rate Rate
(1%X) | (1%X)k (2 X)
Terrazzo Installer $40.84 | $8.00 | $5.41 $4059 $0.57 8.0 [$59.41| $79.83 | $79.83 | $100.25
Terrazzo Finisher $34.34 | $8.00 | $5.41 $4.59 $0.57 8.0 |$52.91| $70.08 | $70.08 | $87.25

Recognized holidays:

Holidays upon which the general prevailing hourly wage ratefor Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not basedéon a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations \Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be.ebtained byycontacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1£73.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel'and/ef subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http:/wwwadir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may,be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. Thécurrent apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Basic Hourly Rates for Area 2 include an additional amount deducted for vacation/holiday.

b Includes an amount for supplemental dues.

¢ Includes an amount for Annuity.
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d All overtime worked Mon - Fri shall be paid at 1 1/2 times the straight time rate for the first four (4) hours and double (2x) the straight time for
work performed after twelve (12) hours.

¢ First eight (8) hours worked paid at 1 1/2 times the straight time rate, all hours after that paid at doublex(2x) the straight time rate. Saturdays in
the same work week may be worked at straight-time rates if a job is shut down during the normalawork week due to inclement weather, major
mechanical breakdown or lack of materials beyond the control of the Employer.

fWhen performing welding work requiring certification, classification will receive an additional $1200 per hour

9 A Carpenter who performs work of forming in the construction of open cut sewers or storm.drainsishallire€eive a premium of thirteen cents
($0.13) per hour in addition to his Carpenter's scale. This premium shall apply only on ai operationiin which horizontal lagging is used in
conjunction with Steel H-Beams driven or placed in pre-drilled holes, for that portion of a laggedtxench against which concrete is poured,
namely, as a substitute for back forms, which work is performed by pile drivers.

" When performing welding work requiring certification, classification will receive an additionalh$4.00 per hour. An additional $0.50 per hour
when handling or working with new pressure-treated creosote piling or timber; or driving of used pressure-treated creosote piling.

' Shall receive a minimum of 8 hours pay for any day or part thereof.

I For specific rates over 50 ft depth, contact the Office of the Director — ResearehfUnit. Rates for Technicians, Manifold Operators, Pressurized
Submersible Operators, Remote Control Vehicle Operators, and Remote'®@perated Vehicle Operators, as well as rates for Pressurized Bell
Diving and Saturation Diving are available upon request.

k Saturdays in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement
weather, major mechanical breakdown or lack of materials bgyond the control of the Employer. Work on Sunday, if it is the 7th consecutive
workday, shall be paid at double (2x) the straight-time ratet



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-23-31-16-2021-1

Issue Date:

February 22, 2021

Expiration date of determination:
December 31, 2021* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Division of
Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is

issued.

Localities:

Craft: Modular Furniture Installer (Carpenter)*

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside,)San Bernardino, San Diego, San Luis Obispo, Santa Barbara,
and Ventura Counties

Wages and Employer Payments:
Basic | Health | Pension | VacationampTraining | Other | Hours | Total Daily 6t 7t
Hourly and and Hourly | Overtime | Workday | Workday/
Classificati Rate | Welfare Holiday® Rate Hourly | Overtime | Holiday
assification RateP Hourl Overtime
(Journeyperson) ale " 3/

(172 X) Rate Hourly

(1 72 X) Rate

(2 X)

Modular Installer: Installer $20.004]" $5.19 $1.86 $1.85 $0.10 | $0.03| 8.0 |$29.03| $39.03 $39.03 $49.03
Modular Installer: Lead Installer | $22.00| $5.197] $1.86 $1.85 $0.10 | $0.03| 8.0 |$31.03| $42.03 | $42.03 | $53.03

Recognized holidays:
Holidays upon which the generalsprevailingshourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft,"€lassification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailingrate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofthe Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel ang ubsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Researc 15) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Préva
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

2 Includes an amount for Supplemental Dues.
b Rate applies to the first 4 daily overtime hours and first 12 hours worked on a sixth (6!")
Workday/Holiday rate.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Fence Builder (Carpenter)*

Determination:
SC-23-31-20-2020-2

Issue Date:
August 22, 2020

Expiration date of determination:

June 30, 2021** The rate to be paid for work performed after this date has been determined¢If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office ofithedirector - Research Unit for specific rates at
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside,)San Bernardino, San Diego, San Luis Obispo, Santa Barbara,
and Ventura counties.

Wages and Employer Payments:

Basic | Health | Pension’| Vacatien | Fraining | Other | Hours | Total Daily Saturday | Sunday/

Hourly and and a Hourly | Overtime | Overtime | Holiday

Classification Rate | Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1%X)P| (1%X)¢ Rate

Fence Builder $40.26 | $8.00 $5.25 $6.09 $0.62 | $0.76| 8.0 |$60.98 | $81.11 $81.11 | $101.24

Recognized holidays:

Holidays upon which the general prevailing.hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particulareraft;elassification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate‘is,not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe,Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Beterminations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations‘may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Includes an amount for Annuity.

b Rate applies to the first 4 overtime hours. All other time is paid at the Sunday and Holiday overtim
¢ Saturdays in the same work week may be worked at straight-time for the first 8 hours if the job is
to inclement weather, or reasons beyond the control of the employer.

 during the normal work week due
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GENERAL PREVAILING WAGE DETERMINATION MADE BY

THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT (OPERATING ENGINEER) #

Determination:

SC-23-63-2-2020-2B

Issue Date:
August 22, 2020

Expiration date of determination:
June 30, 2021** The rate to be paid for work performed after this date has been determined. If work will

extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director - Research Unit for specific rates atf(415)/703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Qrange, Riverside, San Bernardino, San Luis
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer payments):

Saturda :
Classi : Basic Total Daily Overtime Overtimg Sunday/ Hollday
assification® Hourl Hours | MHourl Hourly Rate® Hourl Overtime
(Journeyperson) ourly Y y ury Hourly Rate
Rate Rate (172 x) Rate® 2 %)
(172 x)
Group 1 $49.60 8 $78.59 $103.390 $103.390 $128.19
Group 2 $50.38 8 $79.37 $104.560 $104.560 $129.75
Group 3 $50.67 8 $79.66 $104.995 $104.995 $130.33
Group 4 $50.84 8 $79.80 $105.205 $105.205 $130.61
Group 5 $51.03 8 $80.02 $105.535 $105.535 $131.05
Group 6 $51.14 8 $80.13 $105.700 $105.700 $131.27
Group 7 $51.26 8 $80.25 $105.880 $105.880 $131.51
Group 8 $51.43 8 $80.42 $106.135 $106.135 $131.85
Group 9 $51:60 8 $80.59 $106.390 $106.390 $132.19
Group 10 $52.60 8 $81.59 $107.890 $107.890 $134.19
Group 11 $53.60 8 $82.59 $109.390 $109.390 $136.19
Group 12 $54.60 8 $83.59 $110.890 $110.890 $138.19
Group 13 $55.60 8 $84.59 $112.390 $112.390 $140.19

Employer Payments:

Type of Fund

Amount per Hour

Health and Welfare

$11.85

Pension® $12.15
Vacation and Holiday® | $3.55
Training $1.05
Other $0.39




Determination: SC-23-63-2-2020-2B; SC-23-63-2-2020-2B1; SC-23-63-2-2020-2B2
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PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT

Determination:
SC-23-63-2-2020-2B1

Issue Date:
August 22, 2020

Expiration date of determination:

(OPERATING ENGINEER, SPECIAL SHIFT) #

June 30, 2021** The rate to be paid for work performed after this datedras been determined. If work will
extend past this date, the new rate must be paid and should be incofporated in eontracts entered into now.
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mon©, Orange, Riverside, San Bernardino, San Luis
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer payments);

, Dail Saturda Sunday/Holida

Classification I-IIB asic Toy Overtilr/ne Overtimg ngrtime Y
ourly Hours Hourly: b c
(Journeyperson) Rate Rate Hourly Rate Hourly Rate Hourly Rate
(172 x) (172 x) (2 x)

Group 1 $50.10 8 $79.09 $104.140 $104.140 $129.19
Group 2 $50.88 8 $79.87 $105.310 $105.310 $130.75
Group 3 $51.17 8 $80.16 $105.745 $105.745 $131.33
Group 4 $51.31 8 $80.30 $105.955 $105.955 $131.61
Group 5 $51.53 3 $80.52 $106.285 $106.285 $132.05
Group 6 $51.64 8 $80.63 $106.450 $106.450 $132.27
Group 7 $51.76 8 $80.75 $106.630 $106.630 $132.51
Group 8 $561.93 8 $80.92 $106.885 $106.885 $132.85
Group 9 $52710 8 $81.09 $107.140 $107.140 $133.19
Group 10 $63.10 8 $82.09 $108.640 $108.640 $135.19
Group 11 $54.10 8 $83.09 $110.140 $110.140 $137.19
Group 12 $55.10 8 $84.09 $111.640 $111.640 $139.19
Group 13 $56.10 8 $85.09 $113.140 $113.140 $141.19

Employer Payments:

Type of Fund

Amount per Hour

Health and Welfare $11.85
Pension? $12.15
Vacation and Holiday® | $3.55
Training $1.05
Other $0.39




Determination: SC-23-63-2-2020-2B; SC-23-63-2-2020-2B1; SC-23-63-2-2020-2B2
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GENERAL PREVAILING WAGE DETERMINATION MADE BY

THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: CRANES, PILE DRIVER AND HOISTING EQUIPMENT

Determination:
SC-23-63-2-2020-2B2

Issue Date:
August 22, 2020

(OPERATING ENGINEER, MULTI-SHIFT) #

Expiration date of determination:
June 30, 2021** The rate to be paid for work performed after this datedras been determined. If work will
extend past this date, the new rate must be paid and should be incofporated in eontracts entered into now.

Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mon©, Orange, Riverside, San Bernardino, San Luis

Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer payments);

Dail Saturda .

. . Basic Total Overtilr/ne Overtimg Sunday/ Hollday
Classification® Hourly Hoursidl™ Hourly Hourly Hourly Overtime
(Journeyperson) Rate Rate Rateb Ratec Houréy Rate

(1% x) (1% x) (2x)
Group 1 $50.60 8 $79.59 $104.890 $104.890 $130.19
Group 2 $51.38 8 $80.37 $106.060 $106.060 $131.75
Group 3 $51.67 8 $80.66 $106.495 $106.495 $132.33
Group 4 $51184 8 $80.80 $106.705 $106.705 $132.61
Group 5 $52.03 8 $81.02 $107.035 $107.035 $133.05
Group 6 $52.14 8 $81.13 $107.200 $107.200 $133.27
Group 7 $52.26 8 $81.25 $107.380 $107.380 $133.51
Group 8 $52°43 8 $81.42 $107.635 $107.635 $133.85
Group 9 $52.60 8 $81.59 $107.890 $107.890 $134.19
Group 10 $53.60 8 $82.59 $109.390 $109.390 $136.19
Group 11 $54.60 8 $83.59 $110.890 $110.890 $138.19
Group 12 $55.60 8 $84.59 $112.390 $112.390 $140.19
Group 13 $56.60 8 $85.59 $113.890 $113.890 $142.19

Employer Payments:

Type of Fund

Amount per Hour

Health and Welfare

$11.85

Pension? $12.15
Vacation and Holiday® | $3.55
Training $1.05
Other $0.39




Determination: SC-23-63-2-2020-2B; SC-23-63-2-2020-2B1; SC-23-63-2-2020-2B2
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the current determinations on the Director's General Prevailing Wage Determinations Website

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travehand/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Director's General Prevailing'Wage Betefminations

Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel andler subsistence
requirements for current or superseded determinations may be obtained by centacting the Office of the

Director — Research Unit at (415) 703-4774.
Classifications:

Group 1
Engineer Oiler

Group 2
Truck Crane Oiler

Group 3
A-Frame or Winch Truck Operator
Ross Carrier Operator (Jobsite)

Group 4

Bridge-Type Unloader and TurntableyOperator
Helicopter Hoist Operator

Snobble Unit (pin-n-go @r similaritype)

Group 5

Hydraulic Boom Trueck/Knuekleboom

Stinger Crangg(Austin-Western or similar type)
Tugger Hoist Operator(@:drum)

Group 6

Bridge Crane Operator

Cretor Crane Operator

Hoist Operator (Chicago Boom and similar type)

Lift Mobile Operator

Lift Slab Machine Operator (Vagtborg and similar
types)

Material Hoist and/or Manlift Operator

Polar Gantry Crane Operator

Prentice Self-Loader

Self Climbing Scaffold (or similar type)

Shovel,Dragline, Clamshell Operator (over % yd
and'up to 5cu yds, M.R.C.)

Silent'Riler

Tugger Hoist Operator (2 drum)

Group 7

Pedestal Crane Operator

Shovel, Dragline, Clamshell Operator (over 5 cu
yds, M.R.C.)

Tower Crane Repairman

Tugger Hoist Operator (3 drum)

Group 8

Crane Operator (up to and including 25 ton
capacity)

Crawler Transporter Operator

Derrick Barge Operator (up to and including 25 ton
capacity)

Hoist Operator, Stiff Legs, Guy Derrick or similar
type (up to and including 25 ton capacity)

Shovel, Dragline, Clamshell Operator (over 7 cu yds
M.R.C.)

Group 9

Crane Operator (over 25 tons, up to and including
50 ton M.R.C.)

Derrick Barge Operator (over 25 tons, up to and
including 50 ton M.R.C.)

Highline Cableway Operator
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Hoist Operator, Stiff Legs, Guy Derrick or similar
type (over 25 tons, up to and including 50 ton
M.R.C.)

K-Crane

Polar Crane Operator

Self Erecting Tower Crane Operator Maximum
Lifting Capacity ten (10) tons

Group 10

ABI/Fundex Machine

Crane Operator (over 50 tons, up to and including
100 ton M.R.C.)

Derrick Barge Operator (over 50 tons, up to and
including 100 ton M.R.C.)

Hoist Operator, Stiff Legs, Guy Derrick or similar
type (over 50 tons, up to and including 100 ton
M.R.C.)

Mobile Tower Crane Operator (over 50 tons, up to
and including 100 ton M.R.C.)

Shovel, Dragline, Clamshell Operator (over 10 cu.
yrds.)

Group 11

Crane Operator (over 100 tons, up to and including
200 ton M.R.C.)

Derrick Barge Operator (over 100 tons, up 46'and
including 200 ton M.R.C.)

MISCELLANEOUS PROVISIONS:

Hoist Operator, Stiff Legs, Guy Derrick or similar
type (over 100 tons, up to and including 200 ton
M.R.C.)

Mobile Tower Crane Operator (over 100 tons, up to
and including 200 ton M.R.C.)

Tower Crane Operator and Tower Gantry

Group 12

Crane Operator (over 200 tons, up to and including
300 ton M.R.C.)

Derrick Barge Operator (over 200 tons, up to and
including 300 ton M.R:C.)

Hoist Operator, Stiff LegspGuy Derrick or similar
type (over 200 tons,up teranddncluding 300 ton
M.R.C.)

Mobile TowerfCrang.Qperator (over 200 tons, up to
and including, 300 ton M.R.C.)

Groupy13

Crane Operator (over 300 tons)

Derrick Barge Operator (over 300 tons)

Helicopter Pilot

Hoist Qperator, Stiff Legs, Guy Derrick or similar
type (over 300 tons)

Hydraulically Controlled Lift Gantry Operator BCR
Lift System (over 300 tons)

Mobile Tower Crane Operator (over 300 tons)

1. Operators on hoists with three,drums shall receive fifteen cents (15¢) per hour additional pay to the
regular rate of pay. The additional pay shall be added to the regular rate and become the base rate for
the entire shift.

2. All heavy duty repairman and heavy duty combination shall receive one dollar ($1.00) per hour tool
allowance in addition, to theirregular rate of pay and this shall become their base rate of pay.

3. Employeesyrequired,to suit up and work in a hazardous material environment, shall receive two dollars
per hour infaddition‘to’their regular rate of pay, and that rate shall become the basic hourly rate of pay.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage
Apprentice Determinations Website (http://www.dir.ca.gov/OPRL/PW AppWage/PWAppWageStart.asp).

a For classifications within each group, see Pages 4 and 5.

b Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

¢ Rate applies to the first 12 hours worked. All other time is paid at the Sunday rate.

4 Includes an amount for Annuity.

¢ Includes an amount withheld for supplemental dues.

fThe Third Shift shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-time shall be paid
at the non-shift rate, Monday through Friday.
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PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

SC-23-63-2-2020-2C

Issue Date:
August 22, 2020

CRAFT: TUNNEL (OPERATING ENGINEER) #

Expiration date of determination:
June 30, 2021** The rate to be paid for work performed after this date has been determined. If work will

extend past this date, the new rate must be paid and should be incorporated injcontractsfentered into now.
Contact the Office of the Director - Research Unit for specific rates at (445)/03-4%74.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Rivesside; San Bernardino, San Luis
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer payments):

Basic Total Daily Saturday Sunday/Holiday
Classification? Hourly Hours Hourly Overtime Overtime Overtime
(Journeyperson) Rate Rate Hourly Rate® Hourly Rate® Hourly Rate
(172 x) (172 x) (2 x)
Group 1 $50.10 8 $79.09 $104.140 $104.140 $129.19
Group 2 $50.88 8 $79.87 $105.310 $105.310 $130.75
Group 3 $51.17 8 $380x16 $105.745 $105.745 $131.33
Group 4 $51.31 8 $80.30 $105.955 $105.955 $131.61
Group 5 $51.53 8 $80.52 $106.285 $106.285 $132.05
Group 6 $51.64 8 $80.63 $106.450 $106.450 $132.27
Group 7 $54.76 8 $80.75 $106.630 $106.630 $132.51
Group 8 $53.11 8 $82.10 $108.655 $108.655 $135.21
Group 9 $52.06 8 $81.05 $107.080 $107.080 $133.11

Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $11.85

Pension® $12.15

Vacation and Holiday® | $3.55

Training $1.05

Other $0.39




Determination: SC-23-63-2-2020-2C; SC-23-63-2-2020-2C1
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PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

CRAFT: TUNNEL (OPERATING ENGINEER) (MULTI-SHIFT) #

SC-23-63-2-2020-2C1

Issue Date:
August 22, 2020

Expiration date of determination:
June 30, 2021** The rate to be paid for work performed after this datedas been determined. If work will

extend past this date, the new rate must be paid and should be incofporated in.eontracts entered into now.
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mon©, Orange, Riverside, San Bernardino, San Luis
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer payments);

Basic fotal Daily Saturday Sunday/Holiday
Classification? Hourly Hours Hously Overtime Overtime Overtime
(Journeyperson) Rate Réte Hourly Rate® Hourly Rate® Hourly Rate
(172 x) (172 x) (2 x)
Group 1 $50.10 7.5 $79.09 $104.140 $104.140 $129.19
Group 2 $50.88 7.5 $79.87 $105.310 $105.310 $130.75
Group 3 $51.17 75 $80.16 $105.745 $105.745 $131.33
Group 4 $51.31 7.5 $80.30 $105.955 $105.955 $131.61
Group 5 $51.53 7.5 $80.52 $106.285 $106.285 $132.05
Group 6 $51.64 7.5 $80.63 $106.450 $106.450 $132.27
Group 7 $51.76 7.5 $80.75 $106.630 $106.630 $132.51
Group 8 $53.11 7.5 $82.10 $108.655 $108.655 $135.21
Group 9 $52.06 7.5 $81.05 $107.080 $107.080 $133.11

Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $11.85

Pension? $12.15

Vacation and Holiday® | $3.55

Training $1.05

Other $0.39




Determination: SC-23-63-2-2020-2C; SC-23-63-2-2020-2C1
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the current determinations on the Director's General Prevailing Wage Determinations Website

(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the,travel,and/or subsistence
provisions for the current determinations on the Director's General Prevailing \Wage Deferminations

Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm)4Fravel.and/orsubsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the

Director — Research Unit at (415) 703-4774.
Classifications:

Group 1
Heavy Duty Repairman Helper

Group 2
Skiploader (wheel type up to % yd. without
attachment)

Group 3
Chainman
Power-Driver Jumbo Form Settér©perator

Group 4

Dinkey Locomotive or Motormani(up to and
including 10 tons)

Rodman

Group 5

Bit Sharpener

Equipment Greasery(Grease Truck)

Instrumentman

Slip Form Pump Operator (power driven hydraulic
lifting device for concrete forms)

Tugger Hoist Operator (1 drum)

Tunnel Locomotive Operator (over 10 and up to
and including 30 tons)

Welder-General

Group 6

Backhoe Operator (up and including 3/4 yd.) Small
Ford,"Case or similar types

Drill Doctor

Grouting Machine Operator

Heading Shield Operator

Heavy Duty Repairman

Jumbo Pipe Carrier

Loader Operator (Athey, Euclid, Sierra and similar
types)

Mucking Machine Operator (1/4 yd rubber tired, rail
or track type)

Pneumatic Concrete Placing Machine Operator
(Hackley-Presswell or similar type)

Pneumatic Heading Shield (Tunnel)

Pumpcrete Gun Operator

Tractor Compressor Drill Combination Operator

Tugger Hoist Operator (2 drum)

Tunnel Locomotive Operator (over 30 tons)

Group 7
Heavy Duty Repairman-Welder Combination

Group 8
Party Chief

Group 9
Tunnel Mole Boring Machine Operator
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MISCELLANEOUS PROVISIONS:

1. Operators on hoists with three drums shall receive fifteen cents (15¢) per hour additional pay to the
regular rate of pay. The additional pay shall be added to the regular rate and become the base rate for
the entire shift.

2. All heavy duty repairman and heavy duty combination shall receive one dollar ($1.00) per hour tool
allowance in addition to their regular rate of pay and this shall become their base rate of pay.

3. Employees required to suit up and work in a hazardous material environment, shall receive Two Dollars
($2.00) per hour in addition to their regular rate of pay, and that rate shall become the basic hourly rate of

pay.

# Indicates an apprenticeable craft. The current apprentice wage rates are avail@ble on the Prevailing Wage
Apprentice Determinations Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ For classifications within each group, see Page 3.

b Rate applies to the first 4 overtime hours. All other daily overtime is paidiat the'Sunday rate.

¢ Rate applies to the first 12 hours worked. All other time is paid at thé" Sunday, rate:

4 Includes an amount for Annuity.

¢ Includes an amount withheld for supplemental dues.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

Determination:

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER*

SC-23-63-2-2020-2D

Issue Date:
August 22, 2020

Expiration date of determination:
June 30, 2021** The rate to be paid for work performed after this date has been determined. If wark will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office'of the'Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riversidef San Bernardino, San Luis Obispo, Santa Barbara and

Ventura Counties.

Wages and Employer Payments:

. Sunday/
Daily Saturday Holida
e Basic Health Vacation Total Overtime Overtime 2y
Classification® Y - Overtime
(Journeyperson) Hourly and Pension and Training | Other | Hours Hourly Hourly Hourly Hourl
yp Rate Welfare Holiday® Rate Rated Rate® y
1 1 Rate
(1%2 x) (172 x) (2 )
Group 1 $49.03 $11.85 $12.15 $3.65 $1.05 | $0.39 8 $78.02 $102.535 | $102.535 | $127.05
Group 2 $50.81 $11.85 $12.15 $3.55 $1.05 | $0.39 8 $79.80 $105.205 | $105.205 | $130.61
Group 3 $52.81 $11.85 $12.15 $3.55 $1.05 | $0.39 8 $81.80 $108.205 | $108.205 | $134.61
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

Determination:

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND/MATERIAL TESTER?

SC-23-63-2-2020-2D1

Issue Date:
August 22, 2020

Expiration date of determination:
June 30, 2021** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now..Contact the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

(SPECIAL SHIFT)

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, @range, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and

Ventura Counties.

Wages and Employer Payments:

Daily Saturday ?—I%Ti?jzyl

L Basic Health Vacation Total Overtime Overtime ay
Classification? Hourl d P . & 4 Traini Oth H Hourl Hourl Hourl Overtime

(Journeyperson) ourly an ension an raining ther | Hours ourly ourly ourly Hourly

Rate | Welfare Holiday® Rate Rated Rate®

(1% X) (1% x) Rate

(2x)
Group 1 $49.53 $11.85 $12:15 $3.55 $1.05 |$0.39 8 $78.52 | $103.285 $103.285 $128.05
Group 2 $51.31 $11.85 $12.15 $3.55 $1.05 |$0.39 8 $80.30 | $105.955 $105.955 $131.61
Group 3 $53.31 $11.85 $12.15 $3.55 $1.05 |$0.39 8 $82.30 | $108.955 $108.955 $135.61
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

CRAFT: BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND/MATERIAL TESTER*
(MULTI-SHIFT)

SC-23-63-2-2020-2D2

Issue Date:
August 22, 2020

Expiration date of determination:
June 30, 2021** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now..Contact the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, @range, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and

Ventura Counties.

Wages and Employer Payments:

Daily Saturday ?—IL:)rlliC(jjzy/

e Basic Health Vacation Total Overtime Overtime ay

Classification? Hourl d pdhsiond d Traini Oth H Hourl Hourl Hourl Overtime
(Journeyperson) ourly an ension an raining | Other ours ourly ourly ourly Hourly

Rate Welfare Holiday® Rate Rated Rate® R

1 1 ate
(172 x) (12 x) 2 x)

Group 1 $50.03 | $11.85 $12.15 $3.55 $1.05 | $0.39 8 $79.02 | $104.035 $104.035 $129.05
Group 2 $51.81 $11.85 $12.15 $3.55 $1.05 | $0.39 8 $80.80 | $106.705 $106.705 $132.61
Group 3 $53.81 $11°85 $12.15 $3.55 $1.05 | $0.39 8 $82.80 | $109.705 $109.705 $136.61

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-

4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations onithe Director's General
Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm), Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office‘of the'Rifector — Research Unit at (415)

703-4774.

Classifications:

Group 1

Field Soils and Materials Tester

Field Asphaltic Concrete (Soils and Materials Tester)
Field Earthwork (Grading Excavation and Filling)
Roof Inspector

Water Proofer

Group 2

AWS-CWI Welding Inspector
Building/Construction Inspector
Licensed Grading Inspector
Reinforcing Steel

Reinforced Concrete

Pre-fension Conerete

Post-Tension Concrete

Structural. Steel and Welding Inspector

Glde-Lam and truss Joints

JTruss-Type Joint Construction

ShearWall and Floor System used as diaphragms
Concrete batch Plant

Spray-Applied Fireproofing

Structural masonry

Group 3
Nondestructive Testing (NDT)

# Indicates an apprenticeable craft. The gurrent apprentice wage rates are available on the Prevailing Wage Apprentice
Determinations Website (http://www.dirieéa.gov/ORRL/PWAppWage/PWAppWageStart.asp).

@ For classifications within each grouppsee RPage 4
b Includes an amount for Annuity.
¢ Includes an amount withheld for Supplemental dues.

4 Rate applies to the first 4 overtime,hours. All other daily overtime is paid at the Sunday rate.
¢ Rate applies to the first 12 hours warked. All other time is paid at the Sunday rate.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
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PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

SC-23-63-2-2021-1

Issue Date:

February 22, 2021

CRAFT: OPERATING ENGINEER?

Expiration date of determination:
June 30, 2021** The rate to be paid for work performed after this date has been determined. If work will

extend past this date, the new rate must be paid and should be incorporated injeontractsfentered into now.
Contact the Office of the Director - Research Unit for specific rates at (445)/03-4%74.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside; San Bernardino, San Luis
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer payments):

Basic Total Dail_y Saturday Sunday/Holiday
Classification? Hourly Hours Hourly Qvertime Overtime Overtime
(Journeyperson) Rate Rate Hourly Rate® Hourly Rate® Hourly Rate
(172 x) (1% x) (2 x)
Group 1 $48.25 8 $77.24 $401.365 $101.365 $125.49
Group 2 $49.03 8 $78402 $102.535 $102.535 $127.05
Group 3 $49.32 8 $78.31 $102.970 $102.970 $127.63
Group 4 $50.81 8 $79:80 $105.205 $105.205 $130.61
Group 6 $51.03 8 $80.02 $105.535 $105.535 $131.05
Group 8 $51.14 8 $80.13 $105.700 $105.700 $131.27
Group 10 $51.26 8 $80.25 $105.880 $105.880 $131.51
Group 12 $51.43 8 $80.42 $106.135 $106.135 $131.85
Group 13 $51.53 8 $80.52 $106.285 $106.285 $132.05
Group 14 $51.56 8 $80.55 $106.330 $106.330 $132.11
Group 15 $51.64 8 $80.63 $106.450 $106.450 $132.27
Group 16 $51.76 8 $80.75 $106.630 $106.630 $132.51
Group 17 $51.93 8 $80.92 $106.885 $106.885 $132.85
Group 18 $52.03 8 $81.02 $107.035 $107.035 $133.05
Group 19 $52.14 8 $81.13 $107.200 $107.200 $133.27
Group 20 $52.26 8 $81.25 $107.380 $107.380 $133.51
Group 21 $52.43 8 $81.42 $107.635 $107.635 $133.85
Group 22 $52.53 8 $81.52 $107.785 $107.785 $134.05
Group 23 $52.64 8 $81.63 $107.950 $107.950 $134.27
Group 24 $52.76 8 $81.75 $108.130 $108.130 $134.51
Group 25 $52.93 8 $81.92 $108.385 $108.385 $134.85
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Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $11.85

Pension® $12.15

Vacation and Holiday® | $3.55

Training $1.05

Other $0.39

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall’be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of IndustriahRelations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the‘prevailingd#rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the current determinations on the Director's General Prevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday preyisions|for current or superseded
determinations may be obtained by contacting the Office of the Director <\Res€arch Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 177329, contraeters shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Director's General Prevailing Wage Determinations
Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

SC-23-63-2-2021-1

Issue Date:

February 22, 2021

CRAFT: OPERATING ENGINEER (SPECIAL SHIFT)#

Expiration date of determination:
June 30, 2021** The rate to be paid for work performed after this datedas been determined. If work will

extend past this date, the new rate must be paid and should be incofporated in.eontracts entered into now.
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mon©, Orange, Riverside, San Bernardino, San Luis
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer payments);

Basic Total Daily Saturday Sunday/Holiday
Classification? Hourly Hours Hourly Oyertime Overtime Overtime
(Journeyperson) Rate Raté Hourly Rate® Hourly Rate® Hourly Rate
(172 x) (1%2x) (2 x)
Group 1 $48.75 8 $TL.74 $102.115 $102.115 $126.49
Group 2 $49.53 8 $78.52 $103.285 $103.285 $128.05
Group 3 $49.82 8 $78.81 $103.720 $103.720 $128.63
Group 4 $51.31 3 $80.30 $105.955 $105.955 $131.61
Group 6 $51:58 8 $80.52 $106.285 $106.285 $132.05
Group 8 $51.64 8 $80.63 $106.450 $106.450 $132.27
Group 10 $561.76 8 $80.75 $106.630 $106.630 $132.51
Group 12 $510.93 8 $80.92 $106.885 $106.885 $132.85
Group 13 $52.03 8 $81.02 $107.035 $107.035 $133.05
Group 14 $52:06 8 $81.05 $107.080 $107.080 $133.11
Group 15 $52.14 8 $81.13 $107.200 $107.200 $133.27
Group 16 $52.26 8 $81.25 $107.380 $107.380 $133.51
Group 17 $52.43 8 $81.42 $107.635 $107.635 $133.85
Group 18 $52.53 8 $81.52 $107.785 $107.785 $134.05
Group 19 $52.64 8 $81.63 $107.950 $107.950 $134.27
Group 20 $52.76 8 $81.75 $108.130 $108.130 $134.51
Group 21 $52.93 8 $81.92 $108.385 $108.385 $134.85
Group 22 $53.03 8 $82.02 $108.535 $108.535 $135.05
Group 23 $53.14 8 $82.13 $108.700 $108.700 $135.27
Group 24 $53.26 8 $82.25 $108.880 $108.880 $135.51
Group 25 $53.43 8 $82.42 $109.135 $109.135 $135.85
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Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $11.85

Pension? $12.15

Vacation and Holiday® | $3.55

Training $1.05

Other $0.39

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall’be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of IndustriahRelations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the‘prevailingd#rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the current determinations on the Director's General Prevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday preyisions|for current or superseded
determinations may be obtained by contacting the Office of the Director <\Res€arch Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 177329, contraeters shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Director's General Prevailing Wage Determinations
Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

SC-23-63-2-2021-1

Issue Date:

February 22, 2021

CRAFT: OPERATING ENGINEER (MULTI-SHIFT)#

Expiration date of determination:
June 30, 2021** The rate to be paid for work performed after this datedas been determined. If work will

extend past this date, the new rate must be paid and should be incofporated in.eontracts entered into now.
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mon©, Orange, Riverside, San Bernardino, San Luis
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer payments);

Basic Total Daily Saturday Sunday/Holiday
Classification? Hourly Hours' | _4ourly Oyertime Overtime Overtime
(Journeyperson) Rate Raté Hourly Rate® Hourly Rate® Hourly Rate
(172 x) (172 x) (2 x)
Group 1 $49.25 8 $78.24 $102.865 $102.865 $127.49
Group 2 $50.03 8 $79.02 $104.035 $104.035 $129.05
Group 3 $50.32 8 $79.31 $104.470 $104.470 $129.63
Group 4 $51.81 8 $80.80 $106.705 $106.705 $132.61
Group 5 $5191 8 $80.90 $106.855 $106.855 $132.81
Group 6 $52.03 8 $81.02 $107.035 $107.035 $133.05
Group 7 $52.13 8 $81.12 $107.185 $107.185 $133.25
Group 8 $52014 8 $81.13 $107.200 $107.200 $133.27
Group 9 $52.24 8 $81.23 $107.350 $107.350 $133.47
Group 10 $52126 8 $81.25 $107.380 $107.380 $133.51
Group 11 $52.36 8 $81.35 $107.530 $107.530 $133.71
Group 12 $52.43 8 $81.42 $107.635 $107.635 $133.85
Group 13 $52.53 8 $81.52 $107.785 $107.785 $134.05
Group 14 $52.56 8 $81.55 $107.830 $107.830 $134.11
Group 15 $52.64 8 $81.63 $107.950 $107.950 $134.27
Group 16 $52.76 8 $81.75 $108.130 $108.130 $134.51
Group 17 $52.93 8 $81.92 $108.385 $108.385 $134.85
Group 18 $53.03 8 $82.02 $108.535 $108.535 $135.05
Group 19 $53.14 8 $82.13 $108.700 $108.700 $135.27
Group 20 $53.26 8 $82.25 $108.880 $108.880 $135.51
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Group 21 $53.43 8 $82.42 $109.135 $109.135 $135.85
Group 22 $53.53 8 $82.52 $109.285 $109.285 $136.05
Group 23 $53.64 8 $82.63 $109.450 $109.450 $136.27
Group 24 $53.76 8 $82.75 $109.630 $109.630 $136.51
Group 25 $53.93 8 $82.92 $109.885 $109.885 $136.85

Employer Payments:

Type of Fund Amount per Hour
Health and Welfare $11.85

Pension® $12.15

Vacation and Holiday® | $3.55

Training $1.05

Other $0.39

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holidayavork shall be paid, shall be all
holidays in the collective bargaining agreement, applicable to the particular,craft, classification, or type of
worker employed on the project, which is on file with the Dirgétonof Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code4You may obtain the holiday provisions for
the current determinations on the Director's GeneralPrevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for current or superseded
determinations may be obtained by contacting the Office ofthe Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections™¥Z 734 and 1773.9, contractors shall make travel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on theDirector's General Prevailing Wage Determinations
Website (http://www.dir.ca.gov/@PRL/DPreWageDetermination.htm). Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at(415) 703-4/74.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Classifications:

Group 1

Bargeman

Brakeman

Compressor Operator

Ditchwitch, with seat or similar type equipment

Elevator Operator - Inside

Engineer Oiler

Forklift Operator (includes loed, lull or similar types
— under 5 tons)

Generator Operator

Generator, Pump or Compressor Plant Operator

Heavy Duty Repairman Helper

Pump Operator

Signalman

Switchman

Group 2

Asphalt-Rubber Plant Operator (Nurse Tank
Operator)

Concrete Mixer Operator — Skip Type

Conveyor Operator

Fireman

Forklift Operator (includes loed, lull or similartypes
— over 5 tons)

Hydrostatic Pump Operator

Oiler Crusher (Asphalt or ConcretePlant)

Petromat Laydown Machine

PJU Side Dump Jack

Rotary Drill Helper (Oilfield)

Screening and ConveyogMachine Operator (or
similar types)

Skiploader (Wheel type up to % yd. without
attachment)

Tar Pot Fireman

Temporary Heating'"Plant ©perator

Trenching Machme Oiler

Group 3

Asphalt Rubber Blend Operator

Bobcat or similar type (Skid Steer, with all
attachments)

Equipment Greaser (rack)

Ford Ferguson (with dragtype attachments)

Helicopter Radioman (ground)

Stationary Pipe Wrapping and Cleaning Machine
Operator

Group 4

Asphalt Plant Fireman

Backhoe Operator (mini-max or similar type)

Boring Machine Operator

Boring System Electronic Tracking Locator

Boxman or Mixerman (asphalt or concrete)

Chip Spreading Machine Operator

Concrete Cleaning Decontamination Machine
Operator

Concrete Pump Operator(small partable)

Drilling Machine Operator, SmallAuger types
(Texoma SupemEconamatic, or similar types —
Hughes 100 or 200;.0r Similar types — drilling
depth of 30imaxXimum)

Equipment Greaser (grease truck)

Excavater Track/Rubber-Tired-with all attachments
(Operating weight under 21,000 Ibs)

Guard RailgPest Driver Operator

Highline Cableway Signalman

Hydra=Hammer-Aero Stomper

Hydraulic Casing Oscillator Operator — drilling depth
of 30’ maximum

Miero Tunneling Operator (above ground tunnel)

Power Concrete Curing Machine Operator

Power Concrete Saw Operator

Power — Driver Jumbo Form Setter Operator

Power Sweeper Operator

Rock Wheel Saw/Trencher

Roller Operator (compacting)

Screed Operator (asphalt or concrete)

Trenching Machine Operator (up to 6 ft.)

Vacuum or Muck Truck

Group 5 (for multi-shift rate, see Pages 5 and 6)
Equipment Greaser (Grease Truck/Multi-Shift)

Group 6

Articulating Material Hauler

Asphalt Plant Engineer

Batch Plant Operator

Bit Sharpener

Concrete Joint Machine Operator (canal and similar
type)

Concrete Placer Operator

Concrete Planer Operator

Dandy Digger

Deck Engine Operator

Deck Engineer
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Derrickman (oilfield type)

Drilling Machine Operator, Bucket or Auger types
(Calweld 100 bucker or similar types — Watson
1000 auger or similar types — Texoma 330, 500 or
600 auger or similar types — drilling depth of 45’
maximum)

Drilling Machine Operator (including water wells)

Forced Feed Loader

Hydraulic Casing Oscillator Operator — drilling depth
of 45" maximum

Hydro Seeder Machine Operator (straw, pulp or seed)

Jackson Track Maintainer, or similar type

Kalamazoo Switch Tamper, or similar type

Machine Tool Operator

Maginnis Internal Full Slab Vibrator

Mechanical Berm, Curb or Gutter (concrete or
asphalt)

Mechanical Finisher Operator (concrete, Clary-
Johnson-Bidwell or similar)

Micro Tunnel System Operator (below ground)

Pavement Breaker Operator

Railcar Mover

Road Oil Mixing Machine Operator

Roller Operator (asphalt or finish)

Rubber-Tired Earthmoving Equipment (single
engine, up to and including 25 yds. strugk)

Self-Propelled Tar Pipelining Machine Operaton

Skiploader Operator (crawler and wheel typej over
% yds. and up to and including 1#% yds.)

Slip Form Pump Operator (powef driven hydraulic
lifting device for concrete fofms)

Tractor Operator — Bulldozer, Tamper-Scraper
(single engine, up to 100 H.Paflyweeltand similar
types, up to and including D-5'and similar types)

Tugger Hoist Operator (1, drum)

Ultra High PressureWaterjet Cutting Tool System
Operator

Vacuum Blasting Machine Operator

Volumetric Mixer Qperator

Welder - General

Group 7 (for multi-shift rate, see Pages 5 and 6)
Welder - General (Multi-Shift)

Group 8

Asphalt or Concrete Spreading Operator (tamping or
finishing)

Asphalt Paving Machine Operator (barber greene or
similar type, one (1) Screedman)

Asphalt-Rubber Distributor Operator

Backhoe Operator (up to and including % yds.)
small ford, case or similar

Backhoe Operator (over % yd. and up to 5 cu. yds.
M.R.C.)

Barrier Rail Mover (BTM Series 200 or similar types)

Cast in Place Pipe Laying Machine Operator

Cold Foamed Asphalt Recycler

Combination Mixer and Compressor Operator
(gunite work)

Compactor Operator — Self Propelled

Concrete Mixer Operator 4 Paving

Crushing Plant Operataf:

Drill Doctor

Drilling Machine Operator, Bucket'or Auger types
(Calweld 150dueker onsimilar types — Watson
1500, 2000, 2500 auger or similar types —
Texoma 7003800 auger or similar types — drilling
depth of 60’ maximum)

Elevating, Grader Operator

Exeéavator Track/Rubber-Tired with all attachments
(OperatingyWeight 21,000 Ibs — 100,000 Ibs)

Global Positioning System/GPS (or Technician)

Grade Checker

Gradall Operator

Grauting Machine Operator

Heavy Duty Repairman/Pump Installer

Heavy Equipment Robotics Operator

Hydraulic Casing Oscillator Operator — drilling depth
of 60 maximum

Hydraulic Operated Grout Plant (excludes hand
loading)

Kalamazoo Ballast Regulator or similar type

Klemm Drill Operator or similar types

Kolman Belt Loader and similar type

Le Tourneau Blob Compactor or similar type

Lo Drill

Loader Operator (Athey, Euclid, Sierra and similar
types)

Master Environmental Maintenance Mechanic

Mobark Chipper or similar types

Ozzie Padder or similar types

P.C. 490 Slot Saw

Pneumatic Concrete Placing Machine Operator
(Hackley-Presswell or similar type)

Prentice 721E Hydro-Ax

Pumpcrete Gun Operator

Rock Drill or Similar Types (see Miscellaneous
Provision #4 for additional information regarding
this classification)

Rotary Drill Operator (excluding caison type)
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Rubber-Tired Earth Moving Equipment Operator
(single engine, caterpillar, euclid, athey wagon,
and similar types with any and all attachments
over 25 yds. and up to and including 50 cu yds.
struck)

Rubber-Tired Earth Moving Equipment Operator
(multiple engine — up to and including 25 yds.
struck)

Rubber-Tired Scraper Operator (self-loading paddle
wheel type — John Deere, 1040 and similar single
unit)

Self-Propelled Curb and Gutter Machine Operator

Shuttle Buggy

Skiploader Operator (crawler and wheel type over 1
Y2 yds. up to and including 6 72 yds.)

Soil Remediation Plant Operator (CMI, Envirotech or
Similar)

Soil Stabilizer and Reclaimer (WR-2400)

Somero SXP Laser Screed

Speed Swing Operator

Surface Heaters and Planer Operator

Tractor Compressor Drill Combination Operator

Tractor Operator (any type larger than D-5 — 100
flyweel H.P. and over, or similar — bulldozer,
tamper, scraper and push tractor, single engine)

Tractor Operator (boom attachments)

Traveling Pipe Wrapping, Cleaning and Bending
Machine Operator)

Trenching Machine Operator (over® ft. depth
capacity, manufacturer’s rating)

Trenching Machine with RoadMinepAttachment
(over 6ft. depth capacity,.manufacturer’s rating —
Oiler or Journeyman Jraineetequired)

Ultra High Pressure Waterjet Cutting Tool System
Mechanic

Water Pull (compaction)

Group 9 (for multi-shift rate, see Pages 5 and 6)
Heavy Duty Repairman (Multi-Shift)

Group 10

Backhoe Operator (over 5 cu. yds. M.R.C.)

Drilling Machine Operator, Bucket or Auger types
(Calweld 200 B bucket or similar types — Watson
3000 or 5000 auger or similar types — Texoma
900 auger or similar types — drilling depth of 105
maximum)

Dual Drum Mixer

Dynamic Compactor LDC350 or similar types

Heavy Duty Repairman-Welder combination

)

Hydraulic Casing Oscillator Operator — drilling depth
of 105’ maximum

Monorail Locomotive Operator (diesel, gas or
electric)

Motor Patrol — Blade Operator (single engine)

Multiple Engine Tractor Operator (euclid and similar
type — except quad 9 cat.)

Pneumatic Pipe Ramming Tool and similar types

Pre-stressed Wrapping Machine Operator (2
Operators required)

Rubber — Tired Earth Moying Equipment Operator
(single engine, over 80 yds. struek)

Rubber — Tired Earth,Moving Equipment Operator
(multiple engine, etelid caterpillar and similar —
over 25 yds.andyup t0.80 yds. struck)

Tower CranefRepairman

Tractor LoadenOperator (crawler and wheel-type
over 6 2 yds.)

Welder= Certified

Waeods Mixer Operator (and similar pugmill
equipment)

Group 11 (for multi-shift rate, see Pages 5 and 6)

Heavy Duty Repairman — Welder Combination
(Multi-Shift)

Welder — Certified (Multi-Shift)

Group 12

Auto Grader Operator

Automatic Slip Form Operator

Backhoe Operator (over 7 cu. yds. M.R.C.)

Drilling Machine Operator, Bucket or Auger types
(Calweld, auger 200 CA or similar types —
Watson, auger 6000 or similar types — hughes
super duty, auger 200 or similar types — drilling
depth of 175’ maximum)

Excavator Track/Rubber Tired- with all attachments
(Operating Weight 100,000 Ibs. — 200,000 Ibs.)

Hoe Ram or similar with compressor

Hydraulic Casing Oscillator Operator — drilling depth
of 175’ maximum

Mass Excavator Operator — less than 750 cu. yds.

Mechanical Finishing Machine Operator

Mobile Form Traveler Operator

Motor Patrol Operator (multi-engine)

Pipe Mobile Machine Operator

Rubber-Tired Earth Moving Equipment Operator
(multiple engine, euclid, caterpillar and similar
type, over 50 cu. yds. struck)
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Rubber-Tired Self-Loading Scraper Operator
(paddle-wheel-auger type self-loading — (two (2)
or more units)

Group 13

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Push-Pull System
(single engine, up to and including 25 yds. struck)

Group 14

Canal Liner Operator

Canal Trimmer Operator

Drilling Machine Operator, Bucket or Auger types
(Calweld, auger 200 CA or similar types —
watson, auger 6000 or similar types — hughes
super duty, auger 200 or similar types — drilling
depth of 300’ maximum)

Remote Controlled Earth Moving Operator ($1.00
per hour additional to base rate)

Wheel Excavator Operator (over 750 cu. yds. per
hour)

Group 15

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Push-Pull System
(single engine, caterpillar, euclid, athey wagon,
and similar types with any and all attaghments
over 25 and up to and including 50 cu. yds:
struck)

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the" Push-Pull System
(multiple engine - up to and including 25 yds.
struck)

Group 16

Excavator Track/Rubber Lired —awith all attachments
(Operating Weight'exceeding 200,000 Ibs.)

Rubber-Tired‘EarthgMoving Equipment Operator,
Operating Equipment with the Push-Pull System
(single engine, over 50 yds. struck)

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Push-Pull System
(multiple engine, euclid, caterpillar, and similar,
over 25 yds. and up to 50 yds. struck)

Group 17

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Push-Pull System
(multiple engine, euclid, caterpillar, and similar
type, over 50 cu. yds. struck)

Tandem Tractor Operator (operating crawler type
tractors in tandem — Quad 9 and similar type)

Group 18

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - single engine, up to and
including 25 yds. struck)

Group 19

Rotex Concrete Belt Operator

Rubber-Tired Earth Moviag Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types insany combination, excluding
compactionfunitsi=_singlexengine, caterpillar,
euclid, athey,wagon,and similar types with any
and all attachments over 25 yds. and up to and
including 50 cu.‘yds. struck)

Rubber-Tired Earth Moving Equipment Operator,
Operating,in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - multiple engines, up to and
including 25 yds. struck)

Group 20

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - single engine, over 50 yds.
struck)

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - multiple engine, euclid,
caterpillar and similar, over 25 yds. and up to 50
yds. struck)

Group 21

Rubber-Tired Earth Moving Equipment Operator,
Operating in Tandem (scrapers, belly dumps, and
similar types in any combination, excluding
compaction units - multiple engine, euclid,
caterpillar and similar type, over 50 cu. yds.
struck)

Group 22

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (single engine, up to and including 25
yds. struck)
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Group 23

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (single engine, caterpillar, euclid, athey
wagon, and similar types with any and all
attachments over 25 yds. and up to and including
50 cu. yds. struck)

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (multiple engine, up to and including 25
yds. struck)

MISCELLANEOUS PROVISIONS:

Group 24

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (single engine, over 50 yds. Struck)

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment with the Tandem Push-Pull
System (multiple engine, euclid, caterpillar and
similar, over 25 yds. and up to 50 yds. struck)

Group 25

Concrete Pump Operator-fruckiMounted

Pedestal Concrete Pump Operator

Rubber-Tired Earth Moving Equipment Operator,
Operating Equipment withithe #/andem Push-Pull
System (multiple,engine, euelid, caterpillar and
similar over50 cl.yds struck

1. Operators on hoists with three drums shall receive fifteengeents (15¢)pér hour additional pay to the
regular rate of pay. The additional pay shall be addedto the regular rate and become the base rate for

the entire shift.

2. All heavy duty repairman and heavy duty combination shall receive one dollar ($1.00) per hour tool
allowance in addition to their regular rate of pay and this shall become their base rate of pay.

3. Employees required to suit up and worK'in a hazardous material environment, shall receive Two
Dollars ($2.00) per hour in addition {0 their segularirate of pay, and that rate shall become the basic

hourly rate of pay.

4. A review of rock drilling is curréntly pendings, The minimum acceptable rate of pay for this classification
or type of work on public works projects is Laborer and Related Classifications/Group 5 (Driller) as
published in the Director’s General Prevailing Wage Determinations. However, the published rate for
the craft/classificationsefi@peratingsEngineer/Group 8 (Rock Drill or Similar Types) may be used by
contractors to perform rockdrilling on public works projects.

# Indicates an apprenticeableseraft. The current apprentice wage rates are available on the Prevailing Wage
Apprentice Determinatiens Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ For classifications within‘each group, see Pages 7 through 11.

b Rate applies to the first 4 overtime hours. All other daily overtime is paid at the Sunday rate.

¢ Rate applies to the'irst 12 hours worked. All other time is paid at the Sunday rate.

4 Includes an amount for Annuity.

¢ Includes an amount withheld for supplemental dues.
fThe Third Shift shall work 6.5 hours, exclusive of meal period, for which 8 hours straight-time shall be paid
at the non-shift rate, Monday through Friday.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-23-102-2-2020-1

Issue Date:
August 22, 2020

Expiration date of determination:

Craft: Laborer and Related Classifications *

June 30, 2021** The rate to be paid for work performed after this date has been determined¢If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office ofithedirector - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside;8an Bernardino, San Luis Obispo, Santa Barbara, and Ventura

counties.

Wages and Employer Payments:

Basic | Health | Pension’| Vacatien | Fraining | Other | Hours | Total Daily Saturday | Sunday/
Hourly | and and Hourly | Overtime | Overtime | Holiday
Classification?® Rate | Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) b Rate Rate Hourly
(17%2X)°| (1%X) Rate
cd (2 X)
Group 1 $36.39 | $8.00 $9.31 $4.87 $0.70 | $0.61| 8.0 |$59.88 | $78.075 | $78.075 | $96.27
Group 2 $36.944 $8.00 $9:31 $4.87 $0.70 | $0.61| 8.0 |$60.43 | $78.900 | $78.900 | $97.37
Group 3 $37.49| $8.00 $9.31 $4.87 $0.70 | $0.61| 8.0 |$60.98 | $79.725 | $79.725 | $98.47
Group 4 $39.04, $8.00 $9.31 $4.87 $0.70 | $0.61| 8.0 | $62.53 | $82.050 | $82.050 | $101.57
Group 5 $3939 118$8.00 $9.31 $4.87 $0.70 | $0.61| 8.0 | $62.88| $82.575 | $82.575 | $102.27
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Classification Groups:

Group 1

Boring Machine Helper (Outside)

Certified Confined Space Laborer

Cleaning and Handling of Panel Forms

Concrete Screeding for Rough Strike-Off

Concrete, Water Curing

Demolition Laborer, the cleaning of brick if
performed by an employee performing any
other phase of demolition work, and the
cleaning of lumber

Fiberoptic Installation, Blowing, Splicing, and
Testing Technician on public right-of-way
only

Fire Watcher, Limbers, Brush Loaders,
Pilers and Debris Handlers

Flagman

Gas, Oil and/or Water Pipeline Laborer

Laborer, Asphalt-Rubber Material Loader

Laborer, General or Construction

Laborer, General Cleanup

Laborer, Jetting

Laborer, Temporary Water and Air Lines

Plugging, Filling of Shee-Bolt Holes; Dry
Packing of Concrete and Patching

Post Hole Digger (Manual)

Railroad Maintenance, Repair Trackman
and Road Beds; Streetcar and Railroad
Construction Track Laborers

Rigging and Signaling

Scaler

Slip Form Raisers

Tarman and Mortar Man

Tool Crib or Tool House Laborer

Traffic Control by any method

Water Well Driller Helper

Window Cleaner

Wire Mesh Pulling - All Concrete Pouring
Operations

Group 2
Asphalt Shoveler

Cement Dumper (on 1 yard or larger mixer
and handling bulk cement)

Cesspool Digger and Installer

Chucktender

Chute Man, pouring concrete, the handling
of the chute from readymix trucks, suchas
walls, slabs, decks, floors, foundations,
footings, curbs, gutters and sidewalks

Concrete Curer-Impervious Membrane and
Form Oiler

Cutting Torch Operator (Demolition)

Fine Grader, Highways and Sireet Paving,
Airport, Runways, and"similartype heavy
construction

Gas, Oil and/or Water Pipeling Wrapper-Pot
Tender and £orm Man

Guinea Chaser

HeaderboardyMan-Asphalt

Installation of alhAsphalt Overlay Fabric and
Materials used for Reinforcing Asphalt

lkabaorer, Packing Rod Steel and Pans

Membrane Vapor Barrier Installer

Power Broom Sweepers (small)

Riprap, Stonepaver, placing stone or wet
sacked concrete

Roto Scraper and Tiller

Sandblaster (Pot Tender)

Septic Tank Digger and Installer (leadman)

Tank Scaler and Cleaner

Tree Climber, Faller, Chain Saw Operator,
Pittsburgh Chipper and similar type Brush
Shredders

Underground Laborer, including Caisson
Bellower

Group 3

Asphalt Installation of all fabrics

Buggymobile Man

Compacter (all types including Tampers,
Barko, Wacker)

ConcretelCutting Torch

Conerete Pile Cutter

Driller, Jackhammer, 2 1/2 ft. drill steel or
longer

Dri Pak-it Machine

Gas, Oil and/or Water Pipeline Wrapper - 6-
inch pipe and over by any method, inside
and out

Impact Wrench, Multi-Plate

Kettlemen, Potmen and Men applying
asphalt, lay-kold, creosote, lime caustic
and similar type materials

Laborer, Fence Erector

Material Hoseman (Walls, Slabs, Floors and
Decks)

Operators of Pneumatic, Gas, Electric Tools,
Vibrating Machines, Pavement Breakers,
Air Blasting, Come-Alongs, and similar
mechanical tools not separately classified
herein; operation of remote controlled
robotic tools in connection with Laborers
work

Pipelayer's backup man, coating, grouting,
making of joints, sealing, caulking,
diapering and including rubber gasket
joints, pointing and any and all other
services

Power Post Hole Digger

Rock Slinger

Rotary Scarifier or Multiple Head Concrete
Chipping Scarifier

Steel Headerboard Man and Guideline
Setter
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Trenching Machine, Hand Propelled

Group 4
Any Worker Exposed to Raw Sewage

Asphalt Raker, Luteman, Ironer, Asphalt
Dumpman, and Asphalt Spreader Boxes
(all types)

Concrete Core Cutter (walls, floors or
ceilings), Grinder or Sander

Concrete Saw Man, Cutting Walls or Flat
Work, Scoring old or new concrete

Recognized holidays:

Cribber, Shorer, Lagging, Sheeting and
Trench Bracing, Hand-Guided Lagging
Hammer

Head Rock Slinger

High Scaler (including drilling of same)

Laborer, Asphalt-Rubber Distributor
Bootman

Laser Beam in connection with Laborer's
work

Oversize Concrete Vibrator Operator, 70
pounds and over

Pipelayer

Prefabricated Manhole Installer

Sandblaster (Nozzleman), Water Blasting,
Porta Shot-Blast

Subsurface Imaging Laborer

Traffic Lane Closure, certified

Group 5
Blasters Powderman

Driller

Toxic Waste Removal

Welding, certified or otherwise in connection
with Laborers’ work

Holidays upon which the general prevailing hourly wage rate for Holiday workishall'bepaid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of werkernemployed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (hitp://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by centacting the'Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 andg773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/of subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca:gov/ORRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtainedsby contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRLIRWAppWagel/PWAppWageStart.asp).
a For classification within each group, see,nextipage.

® Includes an amount per hour werked. for supplemental dues

¢ Any hours worked over 12 hoursiin a singleworkday are double (2) time.

d Saturdays in the same work week may be worked at straight-time if job is shut down during work week due to inclement weather or similar Act
of God, or a situation beyond the employers control.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Parking and Highway Improvement (Striping, Slurry and Seal Coat Operations-Laborer)*

Determination:
SC-23-102-6-2020-1

Issue Date:
August 22, 2020

Expiration date of determination:
June 30, 2021** The rate to be paid for work performed after this date has been determined¢If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office ofithedirector - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside,s8an Bernardino, San Diego, San Luis Obispo, Santa Barbara
and Ventura Counties.

Wages and Employer Payments:

Daily 6" & 7" Day | Holiday
. I Basic Health : Total Overtime Overtime Overtime

EJISSrSr:E/?)t(Ia?'rs]on) Hourly and Pension \I/-Iao(iiac};oyr:’/ Training | Other | Hours® | Hourly Hourly Hourly Hourly

Rate | Welfare Rate Rate Rate® Rate

(1% X) (17%2x) (2 X)

Group 1 $39.06 $8.00 $6.26 $5.11 $1.32 | $0.50| 8.0 $60.25 $79.78 $79.78 $99.31
Group 2 $40.36 $8.00 $6.26 $5.11 $1.32 | $0.50| 8.0 $61.55 $81.73 $81.73 $101.91
Group 3 $42.37 $8.00 $6.26 $511 $1.32 | $0.50| 8.0 $63.56 $84.745 $84.745 $105.93
Group 4 $44.11 $8.00 $6.26 $5.11 $1.32 | $0.50] 8.0 $65.30 $87.355 $87.355 $109.41

Recognized holidays:
Holidays upon which the general prevailing,hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particularéraft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailingirate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinationsyen the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel @nd/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Researchibnit at (415) 703-4774.

CLASSIFICATION GROUPS:

Group 1

Protective coating, Pavement sealing (repairs
and filling of cracks by any method to
parking lots, game courts and playgrounds,
and tracks, whether indoor or outdoor)

Truck Mounted Attenuator

Automatous Truck Mounted Attenuator

Installation of carstops

Traffic Control Person & Serviceman,;
including work of installing and protecting
utility covers, traffic delineating devices,
posting of no parking and notifications for
public convenience

Asphalt Repair

Equipment Repair Technician

Truncated Dome Assistant

Decorative Asphalt Surfacing Applicator
Assistant

Group 2
Traffic Surface Abrasive Blaster

Pot Tender

Traffic Control Person/Certified Traffic Control
Person

Repairing and filling of cracks,and surface
cleaning on streets, highways,and airports
by any means, and other werk net directly
connected with the application of slurry seal

Slurry Seal Sqg@eegeeman (finisher)

Bob Cat/Skid Steer

Seal Roller

Forklift

Group 3
TraffieyDelineating Device Applicator

Traffic Pretective System Installer
Pavement Marking Applicator

Slurry Seal Applicator Operator (Line Driver-
including self-contained distribution units,
aggregate spreader truck)

Shuttleman (loader/slurry machine
operations) operation of all related
machinery and equipment; handling of
related materials

Truncated Dome Technician

Decorative Asphalt Surfacing Applicator

Group 4
Traffic Striping Applicator

Slurry Seal Mixer Operator

Power Broom Sweeper (operation of all
related trucks, machinery and
equipment; Handling of related
materials)

# Indicates an apprenticeable craftsThe current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations Website
(http://www.dir.ca.gov/OPRL/PWAppWage/PW AppWageStart.asp).

2 For classifications within each groupy, see Page 2.

b Includes an amount per hour workedfor Supplemental Dues.

¢ Straight-time hours: 8 consecutive hours per day. 40 hours over 5 consecutive days, Monday through Sunday shall constitute a week’s work at

straight time.

4 The sixth consecutive day in the same work week may be worked at straight-time if job is shut down during work week due to inclement

weather.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TUNNEL WORKER (LABORER)

Determination:
SC-23-102-12-2020-1

Issue Date:
August 22, 2020

Expiration date of determination:

June 30, 2021** The rate to be paid for work performed after this date has been determined¢If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office ofithedirector - Research Unit for specific rates at
(415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside;San Bernardino, San Luis Obispo, Santa Barbara, and Ventura

Counties.

Wages and Employer Payments:

Daily Saturday Sunday/
Classification® Basic Health _ Vacationl . Total Overtime Overtime Holiqay
(Journeyperson) Hourly and Pension Holiday® Training | Other | Hours | Hourly Hourly Hourly Overtime

Rate Welfare Rate Rate° Rate° Hourly Rate

(172 X) (172 X) (2 X)
Group | $42.54 $8.00 $9.31 $4.87 $0.70 $0.61 8 $66.03 $87.30 $87.30 $108.57
Group Il $42.86 $8.00 $9.31 $4.87 $0.70 $0.61 8 $66.35 $87.78 $87.78 $109.21
Group Il $43.32 $8.00 $9.31 $4.87 $0.70 $0.61 8 $66.81 $88.47 $88.47 $110.13
Group V¢ $44.01 $8.00 $9.31 $4.87 $0.70 $0.61 8 $67.50 $89.505 $89.505 $111.51

Recognized holidays:

Holidays upon which the general prevailing,hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular-éraft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailingirate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel andfegsubsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — ResearchdUnit at (445) 703-4774.

Classifications:

Group |
Batch Plant Laborer

Bottom Lander

Changehouseman

Dumpman

Outside Dumpman

Loading and Unloading Agitator Cars

Nipper

Pot Tender using mastic or other materials

Rollover Dumpman

Shotcrete Man (helper)

Subsurface Laborer (non-miner)

Swamper/Brakemen (Brakeman and
Switchman on tunnel work)

Tool Man

Top Lander

Tunnel Materials Handling Man

Group I
Bull Gang Mucker

Trackman

Chemical Grout Jetman

Chucktender

Cabletender

Concrete crew-include Rodders and
Spreaders

Grout Mixerman

Grout Pumpman

Operating of Treweling and/or Grouting
Machines

Vibratormahn

Jack HammenPneumatic Tools (except
driller)

Group Il
Blaster

Driller
Powderman
Cherry Pickerman

a For classifications within each groupyisee Page 2.
b Includes an amount per hour worked for supplemental dues.

Grout Gunman

Jackleg Miner

Jumbo Man

Kemper and other Pneumatic Concrete
Placer Operator

Miner - Tunnel (hand or machine)

Micro-Tunneling, Micro-Tunneling Systems

Nozzleman

Powderman-Primer House

Primer Man

Sandblaster

Segment Erector

Steel Form Raiser and Setter

Timberman, Retimberman, wood or steel

Tunnel Concrete Finisher

Group IV
Shaft and Raise Workd

Diamond Diriller

¢ All work performed over 12 hours in‘asingle work day shall be paid for at double time (2x).
d The classification “Shaft and Raise Work” shall be applicable to all work from the entrance to the shaft or raise and including surge chambers.
This classification shall apply to all work involving surge chambers up to ground level.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-23-203-2-2020-1

Issue Date:
August 22, 2020

Expiration date of determination:

Craft: Cement Mason#

June 30, 2021* Effective until superseded by a new determination issued by the Director@efdndustrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after ten days after the expiratien date if no subsequent determination is issued.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, SamBernardino, San Luis Obispo, Santa Barbara, and Ventura

Counties.

Wages and Employer Payments:

Troweling Machine Operator

Basic | Health | Pension jgVaecation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) a Rate Rate Hourly
(1% X)P| (1% X)P Rate
c (2 X)
Cement Mason, Curb and
Gutter Machine Operator; Clary
and Similar Type of Screed
Operator (Cement only);
Grinding Machine Operator (all | $38.50\| $8.27) | $9.86 $7.14 $0.64 | $0.24| 8.0 |$64.65| $83.90 | $83.90 | $103.15
types); Jackson Vibratory, Texas
Screed and Similar Type Screed
Operator; Scoring Machine
Operator
Magnesite, magnesite-terrazzo
and mastic composition, Epoxy,
Urethanes and exotic coatings, $38.62 | $8.27 $9.86 $7.14 $0.64 | $0.24 | 8.0 |$64.77 | $84.08 $84.08 | $103.39
Dex-O-Tex
Floating and $38.75| $8.27 | $9.86 | $7.14 | $0.64 |$0.24| 8.0 |$64.90 | $84.275 | $84.275 | $103.65
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upemwhich the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for theicurrent determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director<=\Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/orsubsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current'deéterminations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm).“Tsayel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of theDirector — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on‘the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PW AppWageStarisasp):

@ Includes an amount for supplemental dues.

b Rate applies to the first 4 daily overtime hours and the first 12 hours worked on Saturday. All other time is paid at the double time (2X) rate.

¢ Saturday in the same work week may be worked at straight-time ratey up to 8 hours on Saturday or when the employee has worked a total of
40 hours in the work week, if it is not reasonably possible fog@ny individualFemployee on a particular job site to complete 40 hours of work on a
8 hour day, Monday through Friday, due to inclement weatheforsimilar act of God or a situation beyond the control of the contractor.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY

THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: *TEAMSTER (APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

Determination:

SC-23-261-2-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
June 30, 2021** The rate to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated injcontractsfentered into now.

Contact the Office of the Director - Research Unit for specific rates at (445)/03-4%74.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Rivesside; San Bernardino, San Luis

Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer payments):

Dail Saturda .

Classificati Basic Total Overti)r/ne Overtim()a/ Sunday/Hollday
assification? Overtime
(Journeyperson) Hourly Hours Hourly Hourly Hourly Hourly Rate
Rate Rate Rate® RateP (2 x)

(1%2x) (1% x)
Group | $32.59 8 $63.63 $79.93 $79.93 $96.22
Group |l $32.74 8 $63.78 $80.15 $80.15 $96.52
Group Il $32.87 8 $63.91 $80.35 $80.35 $96.78
Group IV $33.06 8 $64.10 $80.63 $80.63 $97.16
Group V $33.09 8 $64.13 $80.68 $80.68 $97.22
Group VI $33:12 8 $64.16 $80.72 $80.72 $97.28
Group VI $33.37 8 $64.41 $81.10 $81.10 $97.78
Group VIII $33.62 8 $64.66 $81.47 $81.47 $98.28
Group IX $33.82 8 $64.86 $81.77 $81.77 $98.68
Group X $34u12 8 $65.16 $82.22 $82.22 $99.28
Group Xl $34.62 8 $65.66 $82.97 $82.97 $100.28

Employer Payments:

Type of Fund

Amount per Hour

Health and Welfare

$19.62

Pension $6.00
Vacation and Holiday® | $3.15
Training $1.82
Other $0.45
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Wages and total hourly rates (including employer payments):

Daily Saturday :
Classification¢ Basic Total Overtime Overtime Sunday/Hohday
assification Overtime
(Subjourneyman) Hourly Hourly Hours Hourlg/ Hourlg/ Hourly Rate
Rate Rate Rate Rate 2 )
(1% x) (172x)
0-2000 hours $18.80 $48.69 8 $58.09 $58.09 $67.49
2001-4000 hours $20.80 $50.94 8 $61.34 $61.34 $71.74
4001-6000 hours $22.80 $53.19 8 $64.59 $64.59 $75.99
Over 6000 hours and thereafter at journeyman rates.
Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $19.62
Pension $6.00
Vacation and Holiday® | $2.00 ($2.25 for 2001-4000 hours; $2.50 for 4001-600Qyhours)
Training $1.82
Other $0.45

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for'Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applieable ta the particular craft, classification, or type of
worker employed on the project, which is on file with the Directan,of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the current determinations on the Director’s General'Prevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for current or superseded
determinations may be obtained by contacting, the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Seetions 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each workerite execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Director's General Prevailing Wage Determinations
Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the
Director — Research'Unitaty448) 703-4774.
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PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

SC-23-261-2-2021-1

Issue Date:
February 22, 2021

CRAFT: *TEAMSTER (SPECIAL SHIFT)
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

Expiration date of determination:
June 30, 2021** The rate to be paid for work performed after this datedas been determined. If work will

extend past this date, the new rate must be paid and should be incofporated in.eontracts entered into now.
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mon©, Orange, Riverside, San Bernardino, San Luis

Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer payments);

e Basic Total O\/Dear’lpr/ne Satur_day Sunday/HoIiday
Classification? Hourl Hours Hourl Hourl Overtime Overtime
(Journeyperson) R())ur y Y E,/ Hourly Rate® Hourly Rate

ate Rate Rate (1% x) 2 )
(1% x)
Group | $33.09 8 $64.13 $80.68 $80.68 $97.22
Group |l $33.24 8 $64.28 $80.90 $80.90 $97.52
Group |l $33.37 8 $64.41 $81.10 $81.10 $97.78
Group IV $33.56 3 $64.60 $81.38 $81.38 $98.16
Group V $33.59 8 $64.63 $81.43 $81.43 $98.22
Group VI $33.62 8 $64.66 $81.47 $81.47 $98.28
Group VI $383.87 8 $64.91 $81.85 $81.85 $98.78
Group VI $3492 8 $65.16 $82.22 $82.22 $99.28
Group IX $384.32 8 $65.36 $82.52 $82.52 $99.68
Group X $34.62 8 $65.66 $82.97 $82.97 $100.28
Group Xl $35.12 8 $66.16 $83.72 $83.72 $101.28

Employer Payments:

Type of Fund

Amount per Hour

Health and Welfare

$19.62

Pension $6.00
Vacation and Holiday® | $3.15
Training $1.82
Other $0.45




Determination: SC-23-261-2-2021-1

Page 4 of 7
Wages and total hourly rates (including employer payments):
Classification¢ Basic Total O\E)e?*;:?/ne Satur_day Sunday/HoIiday
assification Hourl Hours Hourl Hourl Overtime Overtime
(Subjourneyman) F\?ury y g’ Hourly Rate® Hourly Rate
ate Rate Rate (174x) (2 X)
(172 x)
0-2000 hours $18.80 8 $48.69 $58.09 $58.09 $67.49
2001-4000 hours $20.80 8 $50.94 $61.34 $61.34 $71.74
4001-6000 hours $22.80 8 $53.19 $64.59 $64.59 $75.99
Over 6000 hours and thereafter at journeyman rates.
Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $19.62
Pension $6.00
Vacation and Holiday® | $2.00 ($2.25 for 2001-4000 hours; $2.50 for 4001-600Qyhours)
Training $1.82
Other $0.45

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for'Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applieable ta the particular craft, classification, or type of
worker employed on the project, which is on file with the Directan,of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the current determinations on the Director’s General'Prevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for current or superseded
determinations may be obtained by contacting, the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Seetions 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each workerite execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Director's General Prevailing Wage Determinations
Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the
Director — Research'Unitaty448) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY
THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE
PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: “TEAMSTER (SECOND SHIFT)
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

Determination:
SC-23-261-2-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:

June 30, 2021** The rate to be paid for work performed after this datedas been determined. If work will
extend past this date, the new rate must be paid and should be incofporated in.eontracts entered into now.
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mon©, Orange, Riverside, San Bernardino, San Luis
Obispo, Santa Barbara and Ventura Counties.

Wages and total hourly rates (including employer payments);

e Basic Total O\I/De?‘lli)r/ne Saturglay Sunday/ Holiday
Classification® Hourl Hours® Hourl Hourl Overtime Overtime
(Journeyperson) l; urty Y g/ Hourly Rate® Hourly Rate

ate Rate Rate (1% x) (2 x)
(1% x)

Group | $33.59 8 $64.63 $81.43 $81.43 $98.22
Group |l $33.74 8 $64.78 $81.65 $81.65 $98.52
Group |l $33.87 8 $64.91 $81.85 $81.85 $98.78
Group IV $34.06 3 $65.10 $82.13 $82.13 $99.16
Group V $34.09 8 $65.13 $82.18 $82.18 $99.22
Group VI $34.12 8 $65.16 $82.22 $82.22 $99.28
Group VI $34.37 8 $65.41 $82.60 $82.60 $99.78
Group VI $3462 8 $65.66 $82.97 $82.97 $100.28
Group IX $384.82 8 $65.86 $83.27 $83.27 $100.68
Group X $35.12 8 $66.16 $83.72 $83.72 $101.28
Group Xl $35.62 8 $66.66 $84.47 $84.47 $102.28

Employer Payments:

Type of Fund Amount per Hour

Health and Welfare $19.62

Pension $6.00

Vacation and Holiday® | $3.15

Training $1.82

Other $0.45
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Wages and total hourly rates (including employer payments):
Classification¢ Basic Total O\I/De?*;:?ne Saturday Sunday/ Holiday
assification Hourl Hours® Hourl Hourl Overtime Overtime
(Subjourneyman) R?ury y E,/ Hourly Rate® Hourly Rate
ate Rate Rate (174x) 2 )
(172 x)
0-2000 hours $18.80 8 $48.69 $58.09 $58.09 $67.49
2001-4000 hours $20.80 8 $50.94 $61.34 $61.34 $71.74
4001-6000 hours $22.80 8 $53.19 $64.59 $64.59 $75.99
Over 6000 hours and thereafter at journeyman rates.
Employer Payments:
Type of Fund Amount per Hour
Health and Welfare $19.62
Pension $6.00
Vacation and Holiday® | $2.00 ($2.25 for 2001-4000 hours; $2.50 for 4001-600Qyhours)
Training $1.82
Other $0.45

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for'Holiday work shall be paid, shall be all
holidays in the collective bargaining agreement, applieable ta the particular craft, classification, or type of
worker employed on the project, which is on file with the Directan,of Industrial Relations. If the prevailing
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the current determinations on the Director’s General'Prevailing Wage Determinations Website
(http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Seetions 1773.1 and 1773.9, contractors shall make travel and/or
subsistence payments to each workerie execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Director's General Prevailing Wage Determinations
Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the
Director — Research'Unit'aty(446) 703-4774.
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Classifications:

Group |
Warehouseman and Teamster

Group Il

Driver of Vehicle or Combination of Vehicles - 2 axles

Traffic Control Pilot Car, excluding moving heavy
equipment permit load

Truck Mounted Power Broom

Group Il

Driver of Vehicle or Combination of Vehicles - 3 axles
Bootman

Cement Mason Distribution Truck

Fuel Truck Driver

Water Truck - 2 axles

Dump Truck of less than 16 yards water level

Erosion Control Driver

Group IV

Driver of Transit Mix Truck-Under 3 yds
Dumpcrete Truck Less than 62 yards water level
Truck Repairman Helper

Group V

Water Truck 3 or more axles
Warehouseman Clerk
Slurry Truck Driver

Group VI

Driver of Transit Mix Truck - 3 yds or'more

Dumpcrete Truck 672 yds waterlevel andyover

Driver of Vehicle or Combination‘of,Vehicles - 4 or
more axles

Driver of Oil Spreader, Truek

Dump Truck 16 yds to'25 ydswwater level

Side Dump Trucks
Flow Boy Dump Trucks

Group VIl

A Frame, Swedish Crane or Similar
Forklift Driver

Ross Carrier Driver

Group Vil

Dump Truck of 25 yds to 49 yards water level
Truck Repairman

Water Pull Single Engine

Welder

Group IX
Truck RepairmanWelder
Low Bed Driver, 9 axles or over

Group X

WorkingfTruckDriver

Truck Greaser and Tireman - $0.50 additional for
Tireman

Pipeline and Utility Working Truck Driver, including
Winch Truck and Plastic Fusion, limited to Pipeline
and Utility Work

Dump Truck and Articulating - 50 yards or more water
level

Water Pull Single Engine with attachment

Group Xl

Water Pull Twin Engine

Water Pull Twin Engine with attachments

Winch Truck Driver - $0.25 additional when operating
a Winch or similar special attachment

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage
Apprentice Determinations Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a For classifications within each group, see Page 7.

b Rate applies to the first 4 daily overtime hours on weekdays and the first 12 hours on Saturday. All other
overtime is paid at the Sunday/Holiday double-time rate.

¢ Includes an amount for Supplemental Dues.

4 Subjourneyman may be employed at a ratio of one subjourneyman for every five journeyman.
¢ The third shift shall work 6.5 hours, exclusive of meal period, for which 8-hours straight time shall be paid

at the non-shift rate, Monday through Friday.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-31-X-41-2020-1

Issue Date:
August 22, 2020

Expiration date of determination:

Craft: Drywall Installer/Lather (Carpenter)*

June 30, 2021** The rate to be paid for work performed after this date has been determined¢If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office ofithedirector - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside;8an Bernardino, San Luis Obispo, Santa Barbara and Ventura

counties.

Wages and Employer Payments:

Basic | Health | Pension’| Vacatien | Fraining | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and b Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) a Rate Rate Hourly
(17%2X)¢| (1%X)° Rate
(2 X)
Drywall Installer/Lather $43.76 | $8.00 $5.41 $7.09 $0.62 | $1.77| 8.0 |$66.65| $88.53 $88.53 | $110.41

Determination:
SC-31-X-41-2021-1A

Issue Date:
February 22, 2021

Expiration date of determination:

June 30, 2021* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director - Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.




Determination: SC-31-X-41
Page 2 of 2

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Ventura

counties

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hoursy Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) a Rate Rate Hourly
(17%2X)¢| (1%X)° Rate
(2 X)
Stocker, Scrapper $14.00 | $4.00 | $0.00 $7.09 $0.62 | $0.009n8.0 | $25.71 | $32.71 $32.71 $39.71

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday*wark shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code.£You may obtaift the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Websitedhttp:/mwww.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dimeargov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by‘€ontacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. Thie current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
@ Includes an amount per hour wiorked.for supplemental dues.

b Includes an amount for Annuity.

¢ Rate applies to the first 4 daily overtime hours and to the first 8 hours on Saturday. All other overtime will be paid the Sunday and Holiday
double time rate. Saturdays in the same'workweek may be worked at straight-time if job is shut down during the normal work week due to

inclement weather.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-62-X-999-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
December 31, 2021** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new
rate must be paid and should be incorporated in contracts entered into now. Contact the Offiee of'the Director - Research Unit for specific rates

at (415) 703-4774.

Localities:

All localities within Imperial, Los Angeles, Orange, Riverside, San Diego, . SantaBarbara and Ventura counties. Portions of Kern, San

Craft: Elevator Constructor?®

Bernardino and San Luis Obispo counties are detailed below 2,

Wages and Employer Payments:

more than 5 years) ©

Basic | Health | Pension |MacationyIraining | Other | Hours Total Daily Saturday | Sunday/

Hourly and b and Hourly | Overtime | Overtime | Holiday

Classification Rate | Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) < Rate Rate Hourly
(1%X)9 ] (1%X)d Rate

Mechanic $59.32 | $15.875 | $19.341 $5.39 $0.64 | $0.54 | 8.0 |$101.075 | $130.735 | $130.735 | $160.395

Mechanic (employed in

industry more than 5 years) $59.32 | $15.875 11$19.31 $6.58 $0.64 | $0.54| 8.0 |$102.265 | $131.925 | $131.925 | $161.585

Helper © $41.52 | $15.875 | $19.31 $3.77 $0.64 |$0.54| 8.0 | $81.655 | $102.415 | $102.415 | $123.175

Helper (employed inindustry | ¢4 5> 0g15%75% $19.31 | $4.60 | $0.64 | $0.54 | 8.0 | $82.485 |$103.245 | $103.245 | $124.005

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: SC-62-X-999-2021-1
Page 2 of 2

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel andfepsubsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — ResearchdUnit at (4415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the PrévailingWagedApprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a Applies to that portion of these counties south of the Tehachapi Line. For more information contactthe Office of the Director — Research Unit.
® Includes an amount for Annuity Trust Fund.

¢ Includes an amount for 8 paid holidays.

d For Contract Service work only. All other overtime is paid at the Sunday/Holiday.rate.

¢ Ratio: The total number of Helpers employed shall not exceed the number ofgMlechanics on any one job. When removing old and installing
new cables on existing elevator installations, the Company may use two (2)delpers, Apprentices or Assistant Mechanics to one (1) Mechanic.
Two (2) Helpers, Apprentices or Assistant Mechanics to each three (3) Mechanies may be employed in Contract Service work only. For more
information on the use of Helpers, contact the Office of the Director — Résearch Unit.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-63-12-23-2020-2

Issue Date:
August 22, 2020

Expiration date of determination:
July 31, 2021** The rate to be paid for work performed after this date has been determined.df work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Office of the'Director - Research Unit for specific rates at (415)

703-4774.

Localities:

Craft: Dredger (Operating Engineer)*

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside,)San Bernardino, San Diego, San Luis Obispo, Santa Barbara,

and Ventura counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation'| Training,| Other | Hours | Total Daily Saturday | Sunday | Holiday
Hourly | and a and Hourly | Overtime | Overtime | Overtime | Overtime
Classification Rate | Welfare Holiday Rate Hourly Hourly Hourly Hourly
b Rate Rate Rate Rate
17%X)°| (1%X)¢° (2 X) (3X)
825;%”9'”68“ Deck | 65340 | $11.85 | $1285 | %$5.85 | $1.05 | $0.15| 8.0 |$84.95| $111.65 | $111.65 | $138.35 | $191.75
Leverman $56.40 | $11.85 |#$12.65, | $5.85 $1.05 |$0.15| 8.0 |$87.95| $116.15 | $116.15 | $144.35 | $200.75
\évjctﬁrr;aEt”eg'”eer’ $50.32 | $11.85 $12.65 | $5.85 | $1.05 |$0.15| 8.0 |$81.87 | $107.03 | $107.03 | $132.19 | $182.51
Winchman (Stern
Winch on Dredge) $49.77 | $11.85) $1265 | $5.85 $1.05 |$0.15| 8.0 |$81.32| $106.205 | $106.205 | $131.09 | $180.86
Fireman-Qiler,
Leveehand,
Deckhand (can
operate anchor scow $49.23 | $11.85 | $12.65 | $5.85 $1.05 |$0.15| 8.0 |$80.78 | $105.395 | $105.395 | $130.01 | $179.24
under direction of
mate), Bargeman
Dozer Operator $50.43 | $11.85 | $12.65 | $5.85 $1.05 |$0.15| 8.0 | $81.98 | $107.195 | $107.195 | $132.41 | $182.84




Determination: SC-63-12-23-2020-2

Page 2 of 2
Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday | Holiday
Hourly and a and Hourly | Overtime | Overtime | Overtime | Overtime
Classification Rate | Welfare Holiday Rate Hourly Hourly Hourly Hourly

b Rate Rate Rate Rate

(1 7%X)8 (1% X)° (2 X) (3X)
ng\fgggfph'c $51.86 | $11.85 | $12.65 | $5.85 | $1.05 |$0.15| 8.0 |$8341 | $109.34/| $109.34 | $135.27 | $187.13
Barge Mate $49.84 | $11.85 | $12.65 | $5.85 $1.05 |$0.15| 8.0 |$81.39n$106:81 | $106.31 | $131.23 | $181.07
Welder $51.82 | $11.85 | $12.65 | $5.85 $1.05 |$0.15| 8.0.41'$83.37 | $109.28 | $109.28 | $135.19 | $187.01

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall'be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtaimthe holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www-diriea.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Offiee of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9¢contractors‘shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistenge grovisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Qffice of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PW AppWageStart.asp).

@ Includes an amount for annuity.

b Includes an amount for supplemental dues.
¢ Rate applies to the first 4 daily overtime hours and first 12 hours on Saturdays. All other time is paid at the Sunday overtime rate.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-63-12-33-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
October 31, 2021** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office ofithedirector - Research Unit for specific rates at

(415) 703-4774.

Localities:

Craft: Landscape Operating Engineer*

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside,)San Bernardino, San Diego, San Luis Obispo, Santa Barbara,

and Ventura Counties.

Wages and Employer Payments:

Operating Engineer’s
Equipment; Roller Operators;
Rubber-tired & Track
Earthmoving Equipment;
Skiploader Operators;
Trencher-31 horsepower and

up

Basic | Health | PensionggVacation,| Training | Other | Hours | Total Daily/ Sunday | Holiday
Hourly and and Hourly | Saturday | Overtime | Overtime
Classification Rate | Welfare Holiday® Rate | Overtime | Hourly Hourly
(Journeyperson) Hourly Rated Rate?
Rate® (2X) (3X)
(172 X)
Landscape Operating
Engineer:
Backhoe Operators; Forklifts-
Tree Planting Equipment
(jobsite); HDR Welder-
Landscape, Irrigation, $41.361"6M 85 | $12.15 | $3.55 | $1.05 | $0.15 | 8.0 |$70.11| $90.79 | $111.47 | $152.83




Determination: SC-63-12-33-2021-1
Page 2 of 2

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upemwhich the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for theicurrent determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director<\Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/orsubsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current'deéterminations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Tsa¥el and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available onthe Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStarisasp):

2 Includes an amount for the Defined Contribution Plan (Annuity).

b Includes an amount per hour worked for supplemental dues.

¢ Rate applies to the first four overtime hours daily and the firstiwelve hours on'Saturday. Thereafter use the Sunday overtime rate.

4 All work performed on a Dewatering Operation on holidays@nd allkotherwerk on holidays except Labor Day and the 1st Saturday following the
1st Friday in the months of June and December is paid at Sunday rate.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-63-12-41-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:

Craft: Landfill Worker (Operating Engineer)

March 31, 2021* Effective until superseded by a new determination issued by the Directonof Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, SaniBernardino, San Diego, San Luis Obispo, Santa Barbara,

and Ventura Counties.

Wages and Employer Payments:

Basic | Health | Pension jgVacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and b Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) a Rate Rate Hourly
(1%X) |(17%X)° Rate
(2 X)
Mechanic $22.15 | $421 $1.05 $1.78 $0.06 | $3.80| 8.0 |$33.05| $44.125 | $44.125 | $55.20
Lead Equipment Operator $20.15 | $4.12 $0.95 $1.61 $0.06 | $3.44| 8.0 |$30.33| $40.405 | $40.405 | $50.48
Lead Truck Driver/ Equipment $19.154 $4.07 | $0:90 $1.52 $0.06 |$3.26| 8.0 |$28.96| $38.535 | $38.535 | $48.11
Operator
Truck Driver — End Dump/ $18.15\[ $4.02 $0.85 $1.44 $0.06 | $3.08| 8.0 |$27.60| $36.675 | $36.675 | $45.75
Walking Floor/Low Bed
Truck Driver — Roll Off/Transfefg.,[ $17.16, $3.98 $0.80 $1.35 $0.06 | $2.90| 8.0 |$26.24 | $34.815 | $34.815 | $43.39
Station Loader Operator/
Maintenance/ Fueler/ Mechanic
Helper
Scale House $16.15| $3.93 $0.75 $1.27 $0.06 | $2.72| 8.0 |$24.88| $32.955 | $32.955 | $41.03
Load Checker/ Water Truck $14.00 | $3.70 $0.50 $0.85 $0.06 | $1.81| 8.0 |%$20.92| $27.92 $27.92 $34.92
Driver/ Parts Runner
Laborer $14.00 | $3.61 $0.40 $0.68 $0.06 | $1.45| 8.0 |$20.20| $27.20 $27.20 $34.20




Determination: SC-63-12-41-2021-1
Page 2 of 2

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upemmwhich the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for thescurrent determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director =-\Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/orsubsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current'déterminations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Trayel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of theDirector — Research Unit at (415) 703-4774.

2 Includes an amount for Sick Leave.
® Amount for employee stock ownership.
¢ Rate applies to the sixth consecutive day of work.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

SC-102-345-1-2020-1

Issue Date:
August 22, 2020

Expiration date of determination:
June 30, 2021** The rate to be paid for work performed after this date has been determined¢If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office ofithedirector - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside,)San Bernardino, San Diego, San Luis Obispo, Santa Barbara,

and Ventura counties.

Wages and Employer Payments:

Craft: Gunite Worker (Laborer)

2000 hours)

Basic | Health | Pension | Vacation | Other | Hours | _otal Daily Daily Saturday | Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Overtime | Overtime | Holiday
Classification Rate @ | Welfare Holiday Rate Hourly Hourly Hourly Hourly | Overtime
(Journeyperson) b Rate Rate Rate Rate Hourly
(1% X)¢° (2 X) (1% X) (2X)e Rate
de (2 X)
Ground Wire
Man,
Nozzleman., $45.05 | $8.00 $7460 $6.00 |$0.09| 8.0 |$66.74 | $89.265 | $111.79 | $89.265 | $111.79 | $111.79
Rodman
Gunman $44.10 | $8.00 $7.60 $6.00 |$0.09| 8.0 |$65.79| $87.84 | $109.89 | $87.84 | $109.89 | $109.89
Reboundman $40.56 | $8.00 $7:60 $6.00 | $0.09| 8.0 |$62.25| $82.53 | $102.81 | $82.53 | $102.81 | $102.81
Entry-Level
Gunite Worker
Step 1 1 (0-1000 $28.30 | $4.93 $6.71 $6.00 |$0.06| 8.0 |$46.00| $60.15 $74.30 $60.15 $74.30 $74.30
hours)
Entry-Level
gtf“)'tgfvz/%g?f $30.30 | $4.93 | $6.71 | $6.00 |$0.06| 8.0 |$48.00| $63.15 | $78.30 | $63.15 | $78.30 | $78.30




Determination: SC-102-345-1-2020-1
Page 2 of 2

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upemwhich the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for theicurrent determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director<=\Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/orsubsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current'deéterminations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm).“Tsayel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of theDirector — Research Unit at (415) 703-4774.

a Employees working from a Bos’n’s Chair or suspended from a rope or cableishall receive $0.40/hour above this rate.

b Includes an amount per hour worked for Supplemental Dues.

¢ Rate applies to the first 3 overtime hours.

d Rate applies to the first 11 overtime hours.

¢ In the event it is not reasonably possible to complete forty (40)’hoursiof work'on an eight (8) hour day shift, Monday through Friday, then the
balance of the forty (40) hours may be worked on Saturday at'the straightitime rate.

f Ratio is one Entry-Level Gunite Worker for the 1st 4 Journeymen on the job (although the Entry-Level Gunite Worker may be the 2nd worker
on the job) and 1 Entry-Level Gunite Worker for every 4 Journeymen thereafter (the Entry-Level Gunite Worker may not be on the job until after
all 4 Journeymen are on the job).
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-102-507-1-2020-1

Issue Date:
August 22, 2020

Expiration date of determination:

Craft: Housemover (Laborer)

June 30, 2021** The rate to be paid for work performed after this date has been determined¢If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office ofithedirector - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside;JSan Bernardino, San Luis Obispo, Santa Barbara and Ventura

Counties.

Wages and Employer Payments:

Basic | Health | Pension’| Vacatien | Fraining | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and b Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) a Rate Rate Hourly
(17%2X)¢| (1%X)° Rate
‘ (2 X)
Housemover $36.44 | $8.00 $9.31 $4.87 $0.70 | $0.51| 8.0 |$59.83| $78.05 $78.05 $96.27

Recognized holidays:

Holidays upon which the general prevailing.hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particulareraft;elassification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate‘is,not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe,Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Beterminations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations‘may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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a|Includes Supplemental Dues contribution.
b Include an amount for Contract Administration Fund ($0.07), Contract Compliance Trust Fund ($0.30), Industry Fund ($0.08), and Laborers
Trusts' Administrative Trust Fund ($0.06).

¢ Any hours over 12 hours in a single workday are double time.
4 If the employee is unable to complete the forty (40) hours during the normal workweek, Monday ay, due to inclement weather or a
situation beyond the employers control, then the balance of the forty (40) hours may be worke the straight-time rate in the
same workweek.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-102-882-1-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:

Craft: Asbestos and Lead Abatement (Laborer)

July 31, 2022* Effective until superseded by a new determination issued by the Director of\lndustrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, SaniBernardino, San Diego, San Luis Obispo, Santa Barbara

and Ventura Counties.

Wages and Employer Payments:

Basic | Health | Pension |&/acation | Training | Other® | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Heoliday? Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate® Hourly
(17%X) | (1%X) Rate
(2 X)
ﬁﬁg‘f;fé’n?r\‘,so"rﬁzf $37.49 | $8.10 | $40.07 | $4.97 | $0.75 | $0.51 | 8.0 |$61.89 | $80.635 | $80.635 | $99.38

Note:

Asbestos Abatement must be trained and theyworkéiconducted according to the Code of Federal Regulations 29 CFR 1926.58, the California
Labor Code 6501.5 and the California Code of Regulations Title 8, Section 5208. Contractors must be certified by the Contractors' State
License Board and registered withithe Division of Occupational Safety and Health (DOSH). For further information, contact the Asbestos
Contractors Abatement Registrationiblnit, DOSH at (916) 574-2993.

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
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Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or sdbsistenge payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — ResearchyUnitat(415) 703-4774.

@ Includes an amount for supplemental dues.
® Includes amounts for Center for Contract Compliance, Contract Administration Fund, Industry Fund, and Laborers' Trust Administrative Trust

Fund.
¢ Saturdays in the same work week may be worked at straight-time if the job isghutdown during the normal work week due to inclement

weather, or reasons beyond the control of the employer.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
SC-102-1184-1-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:

Craft: Horizontal Directional Drilling (Laborer)*

June 30, 2021** The rate to be paid for work performed after this date has been determined¢If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office ofithedirector - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, 8an Bernardino, San Diego, San Luis Obispo, Santa Barbara

and Ventura Counties.

Wages and Employer Payments:

Basic | Health | Pension’| Vacatien | Fraining | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) a Rate Rate Hourly
(1%X) | (1%X)®b Rate
(2 X)
Group 1 (Drilling Crew Laborer) | $37.85| $8.00 $5.66 $3.40 $0.40 | $0.99| 8.0 |$56.30| $75.225 | $75.225 | $94.15
S;%Tgr)z (Vehicle Operator/ $38.0211 $8.00)| $5.66 | $3.40 | $0.40 [$0.99| 8.0 |$56.47 | $75.480 | $75.480 | $94.49
Group 3 (Horizontal Directional
Drill Operator) $39.87), $8.00 $5.66 $3.40 $0.40 | $0.99 | 8.0 |$58.32| $78.255 | $78.255 | $98.19
Group 4 (Electronic Tracking
Locator, Subsurface Imaging $41987.|»$8.00 | $5.66 $3.40 $0.40 |$0.99| 8.0 |$60.32| $81.255 | $81.255 | $102.19
Laborer)

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
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Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or sdbsistenee payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — ResearchyUnitat(415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available onfithe Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

2 Includes an amount for Supplemental Dues.
b In the event, due to inclement weather, major equipment breakdown, or similarActof God, it'is not reasonably possible to complete forty (40)

hours of work Monday through Friday, then the balance of the forty (40) hours may/be worked on Saturday at the straight-time rate.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: LANDSCAPE/IRRIGATION LABORER/TENDER?

Determination:
SC-102-X-14-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
July 31, 2021** The rate to be paid for work performed after this date has been determined=lf wofk will extend past this date, the new rate must

be paid and should be incorporated in contracts entered into now. Contact the Offige of the Director - Research Unit for specific rates at (415)
703-4774.

Localities:
All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,Riverside, San Bernardino, San Luis Obispo, Santa Barbara and Ventura
Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classificati Rate | Welfare Holiday® Rate Hourly Hourly | Overtime
assification Rateb b
ate Rate Hourly
(17%X) | (1%X) Rate
(2 X)
Landscape/Irrigation Laborer $34.584 $8.00, | $9:31 $4.87 $0.70 |1 $0.48| 8.0 |$57.94| $75.23 | $75.23 | $92.52
Landscape Hydro Seeder $35.68 | $8.000\ $9.31 $4.87 $0.70 | $0.48| 8.0 |$59.04 | $76.88 | $76.88 | $94.72

Determination:
SC-102-X-14-2021-1A

Issue Date:
February 22, 2021

Expiration date of determination:

July 31, 2021* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination is issued.
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Localities: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara

and Ventura Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours, | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
e Rate | Welfare Holiday? Rate Hourly Hourly | Overtime
Classification ) )
Rate Rate Hourly
(17%2X) | (172X Rate
(2 X)
Landscape/Irrigation Tender® $15.53 | $2.65 | $1.35 $1.03 $0.00 | $0.000), 80 | $20.56 | $28.325 | $28.325 | $36.09

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday workishall"be“paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker. employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by cofitacting thes@ffice of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 4773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/orfsubsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.calgov/QPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained.by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/IPWAppWage/PWAppWageStart.asp).
@ Includes an amount per hour worked for Supplemental Dues.
b Rate applies to first 4 daily ovestime hours,and the first 12 hours on Saturday. All other time is paid at the Sunday and Holiday double-time

rate.

¢ The first employee on the jobsite shall be a Landscape/Irrigation Laborer; the second employee on the jobsite must be an Apprentice or a
Landscape/Irrigation Laborer; and the third and fourth employees may be Tenders. The fifth employee on the jobsite shall be a
Landscape/Irrigation Laborer; the sixth employee must be an Apprentice or a Landscape/Irrigation Laborer ; and the seventh and eight
employees may be Tenders. Thereafter, Tenders may be employed with Landscape/Irrigation Laborers in a 50/50 ratio on each jobsite.
However, plant establishment may be performed exclusively by Landscape/lrrigation Tenders without the supervision of a Journeyman.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

Craft: TREE MAINTENANCE (LABORER) '

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

(APPLIES ONLY TO ROUTINE TREE MAINTENANCE WORK, NOT CONSTRUCTION AND/ORskANDSCAPE CONSTRUCTION) 2

Determination:

SC-102-X-20-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
June 30, 2021** The rate to be paid for work performed after this date has beenfdetermined. [fiwork will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara
and Ventura Counties.

Wages and Employer Payments:

, : Daily ,
. . Basic Health Vacation Total . Sunday/Holiday
a
(ﬁl‘;‘fﬁéﬁcaetggn) Hourly and Pension and Training | Other | Hours | Hourly H&ﬁ?rtlg?eb Overtime Hourly
yp Rate Welfare Holiday Rate (1 }2 X) Rate (2 X)
Senior Tree $22.10 | $2.55 |o$200 | $2.47 | $0.00 |$0.30| 80 | $2942 |  $40.47 $51.52
Tree Trimmer $20.10 $2.55 $2.00 $2.27 $0.00 | $0.30| 8.0 $27.22 $37.27 $47.32
Groundperson $18.20 $24655 $2.00 $2.12 $0.00 |$0.30| 8.0 $25.17 $34.27 $43.37

Recognized holidays:
Holidays upon which the general'prevailingthourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of

Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel andfegsubsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — ResearchdUnit at (445) 703-4774.

! This determination does not apply to the work of a landscape laborer employed on landscape‘@enstriction(work incidental to construction or
post-construction maintenance during the plant installation and establishment period) or to,tree trimmingéwork involving line clearance.

2 This determination does not apply to the work of a landscape laborer employed on land$cape construction (work incidental to construction or
post-construction maintenance during the plant installation and establishment period)or, to gree trimming work involving line clearance.

@ There shall be at least one Senior Tree Trimmer on crews of three or more.

b Monday thru Saturday shall constitute a workweek. Rate applies to first 4 overtime hours Menday thru Saturday, and all time worked in
excess of forty (40) hours per workweek. All other time is paid at the Sunday@ndHoliday double-time rate.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Light Fixture Maintenance

Determination:
SC-830-61-1-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
April 1, 2021* Effective until superseded by a new determination issued by the Director ofilndustriall Relations. Contact the Office of the Director

— Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration dateyif,nogubsequent determination is issued.
Localities:

All localities within Riverside County. For other counties please contact the Qffice ©fithe,Director — Research Unit prior to Bid Advertisement at
(415) 703-4774.

Wages and Employer Payments:

Daily ,
. . . Saturday/Sunday Holiday
. : Basic Health Vacation Total Overtime : .
Classification Hourly and Pension and Jraining | Hours | Hourly Hourly Overtime Hourly Overtime
(Journeyperson) . Rate Hourly Rate
Rate Welfare Holiday Rate Rate (1% X) 2 X)

(1% X) 2

Lighting

Maintenance $14.00 $0.29 $0.00 $0.34 $0.00 8.0 $14.63 $21.63 $21.63 $28.63

Service Person

Determination:

SC-830-61-2-2021-1

Issue Date:

February 22, 2021

Expiration date of determination:
April 1, 2021* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the Director

— Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
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All localities within San Bernardino County. For other counties please contact the Office of the Director — Research Unit prior to Bid
Advertisement at (415) 703-4774.

Wages and Employer Payments:

_ : , Sunday/
Basic . Tetal Daily Overtime . .
Classification Hourly Health and Pension Vacatl_on and Training | Hours Hourly Hourly Rate Holiday Overtime
Welfare Holiday 1 Hourly Rate
Rate Rate (172 X) 1
(1% X)
Lighting
Maintenance $14.00 $2.43 $0.39 $0.00 $0.50 8.0 $172.32 $24.32 $24.32
Service Person

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shallde paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectivelydargainedrate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain thetholiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.calgov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contactingithe Offiee of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or stibsistence proyisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.goviOPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Landscape Maintenance Laborer
(Applies Only to Routine Landscape Maintenance Work, Not New Landscape Construction) @

Determination:
SC-LML-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Director ofiinddstrial Relations. Contact the Office of the
Director — Research Unit (415) 703-4774 for the new rates after 10 days from theé"@xpiration date, if no subsequent determination is issued.

Wages and Employer Payments:

Basic | Health | Pension. | Vaeation | Holiday | Training | Hours | Total Overtime

, Hourly and Hourly Hourly

Locality Rate | Welfare Rate Rate

(172 X)
Imperial $14.00 | $0.00 $0.00my»$0.115° | $0.17 $0.00 8.0 |$14.285°| $21.285°
Inyo, Mono and San Bernardino $14.00 | $0.00, [£%0.00 $0.30 $0.17 $0.00 8.0 $14.47 $21.47
Kern $14.00 | $0.00 $0.00 $0.16¢ $0.17 $0.00 8.0 | $14.33° | $21.33°
$14.007" $0.00 $0.00 $0.27¢ $0.46 $0.00 8.0 | $14.73° | $21.73°
Los Angeles $14400,, $0.89 $0.00 | $0.115" | $0.14 $0.00 8.0 | $15.145° | $22.145°
Orange $14.00 11$0.00 $0.00 $0.119 $0.11 $0.00 8.0 | $14.22¢ | $21.22°
Riverside $144.00 | $0.00 $0.00 $0.20" $0.16 $0.00 8.0 | $14.36° | $21.36°
San Diego $14°00 | $0.00 $0.00 $0.22 $0.115 | $0.00 8.0 | $14.335 | $21.335
$14.00 | $0.00 $0.00 $0.24 $0.12 $0.00 8.0 $14.36 $21.36

San Luis Obispo $14.00 | $0.00 $0.00 $0.15' $0.15 $0.00 8.0 $14.30 $21.30
$14.00 | $0.00 $0.00 $0.16! $0.16 $0.00 8.0 $14.32 $21.32

Santa Barbara $14.00 | $0.00 | $0.00 | $0.12% | $0.12 | $0.00 8.0 | $14.24° | $21.24°
$14.00 | $0.00 $0.00 $0.13 $0.13 $0.00 8.0 | $14.26° | $21.26°

Ventura $14.00 | $0.00 $0.00 $0.115 | $0.16 $0.00 8.0 | $14.275 | $21.275
$14.00 | $2.97 $0.00 $0.19m | $0.26 $0.00 8.0 | $17.42° | $24.42°

NOTE:

If there are two rates, the first rate is for routine work, the second rate is for complex work.
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upemwhich the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for theicurrent determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director<\Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/orsubsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current'deéterminations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Tsa¥el and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

@ This determination does not apply to work of a landscape laborer employed‘ondandscape construction (work incidental to construction or post-
construction maintenance during the plant installation and establishmentiperiod).I he following is a description of the landscape work cover
under this determination:

ROUTINE — mowing, watering, pruning, trimming, weeding, spraying; eccasional planting and replacement of plants and janitorial work
incidental to such landscape maintenance.

COMPLEX — servicing of irrigation and sprinkler systems, repairing of equipment use in such landscape maintenance.

b $0.22 after 3 years of service.

¢ Computation is based on the first years of employment. This rate should be increased by any applicable vacation increase as stated in other
footnotes.

4$0.31 after 2 years of service.

¢ $0.54 after 2 years of service: $0.81 after 3 years of service.
* $0.24 after 3 years of service: $0.37gafter 7 years of service.
9 $0.22 after 4 years of service.

h $0.40 after 3 years of service.

" $0.29 after 2 years of service.

i $0.31 after 2 years of service.

k$0.23 after 2 years of service.

' $0.27 after 2 years of service.

m $0.38 after 3 years of service.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-14-X-2-2021-1

Issue Date:

February 22, 2021

Expiration date of determination:
September 30, 2021* Effective until superseded by a new determination issued by the Diregtor of Industrial Relations. Contact the Division of
Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is

issued.

Localities:

All localities within the State of California

Craft: Boilermaker-Blacksmith #

Wages and Employer Payments:

Basic | Health | Pension? | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate HR())utrIy HR?utrIy O;ertirlne

ate ate our
(Journeyperson) (1% X) (1% X) Ratey

(2 X)
a’;'eerﬁ,ker'B'aCksm'th $46.03 | $8.57 | $18M4°c | $7.90° | $3.90 |$0.74| 8.0 |$85.58 |$121.765¢ | $121.765¢ | $157.95
{B/fr"ezrrg)'i‘,ker'B'aCksm'th $40.62 | (6857 |1$22.30° | $6.00° | $4.40 |$0.74| 8.0 |$91.63 | $130.59¢ | $130.59¢ | $169.55
(Ejfr';”g;ker'B'a‘;ksm'th $45.60) $8:57 4£$20.52° | $5.50° | $4.40 | $0.74 | 8.0 |$85.33 | $121.14¢ | $121.149 | $156.95
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Determination:
C-14-X-2-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
September 30, 2021* Effective until superseded by a new determination issued by the Director ofidndustrial’Relations. Contact the Division of
Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the@xpiration‘date, if no subsequent determination is

issued.

Localities:

All localities within the State of California

Wages and Employer Payments:

Helper® (Area 3)°

Basic | Health | Pension? | VacationJraining | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(1 %2 X) (1 %2 X) Rate
(2 X)
sollermaker-Blacksmith $2532| f $0.73c | $0.00 | $3.90 |$0.74 | 8.0 |$30.69| $43.715¢ | $43.715¢ | $56.74
Helpere (Area 1) ' ' ' ' ' ' ' ' ' '
Boilermaker-Blacksmith ¢ c d d
Helpere (Area 2)° $27.29 $0.73 $0.00 $4.40 |$0.74| 8.0 |$33.16| $47.17 $47.17 $61.18
Boilermaker-Blacksmith $25.08 | 47 $0.73° | $0.00 | $4.40 |$0.74 | 8.0 |$30.95 | $43.855¢ | $43.855¢ | $56.76

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, Classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
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Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

*# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailingddage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
@ Includes amount for Annuity Trust Fund.

b Area 1: Imperial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Diegd,)Santa\Barbara, San Luis Obispo (only that
portion that is within a 25-mile radius of the city of Santa Maria), and Ventura Counties.
Area 2: Alameda, Contra Costa, Marin, Monterey, Sacramento, San Francisco, SanfMateo, Santa Clara, Santa Cruz, Solano and Sonoma
Counties.
Area 3: All other remaining counties.

¢ Contribution is factored at the applicable overtime multiplier for each overtime hour worked:

4 Rate applies to the first 2 daily overtime hours and the first 10 hours worked @n Saturday. All other overtime is paid at the Sunday/Holiday rate.
e One Helper shall be employed on each job of 5 to 10 employees.

"Helpers will be eligible for Health & Welfare benefits after completing 2000 houss:
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-20-X-1-2020-1

Issue Date:

August 22, 2020

Expiration date of determination:
December 31, 2020* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Division of
Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is

issued.

Localities:

All localities within the State of California

Craft: Iron Worker #

Wages and Employer Payments:
Basic | Health | Pension | Vacation,| Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly | Overtime
(Journeyperson) Rate Rate Hourly
(17%2X)2 | (17%X)? Rate
(2 X)
Iron Worker (Ornamental,
Reinforcing, Structural) $42.50 | $10.05m},. $13.320 $5.30¢ | $0.72 |$4.465| 8.0 |$76.355| $97.605 | $97.605 | $118.855
(Area 1)°
Fence Erector (Area 1)° $36.08 | $7.88 $8.99 $3.92° | $0.51 |$3.585| 8.0 |$60.965| $79.005 | $79.005 | $97.045
Iron Worker (Ornamental,
Reinforcing, Structural) $41.00 | "$40.05mp"$13.32 $5.30° $0.72 | $4.465| 8.0 |$74.855| $95.355 | $95.355 | $115.855
(Area 2)°
Fence Erector (Area 2)° $3458 | $7.88 $8.99 $3.92° | $0.51 |$3.585| 8.0 |$59.465| $76.755 | $76.755 | $94.045

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
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Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or sdbsistenge payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — ResearchyUnitat(415) 703-4774.

*# Indicates an apprenticeable craft. The current apprentice wage rates are available onfthe Prevailing Wage Apprentice Determinations

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other overtime is at the Sunday/Holiday rate.

® Area 1: Alameda, Contra Costa, San Francisco, San Mateo, and Santa Clara Counties.

Area 2: Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorad®, Fresno, Glenn, Humboldt, Imperial, Inyo, Kern, Kings, Lake,

Lassen, Los Angeles, Madera, Marin, Mariposa, Mendocino, Merced, Modoec€, Mono, Monterey, Napa, Nevada, Orange, Placer,
Plumas, Riverside, Sacramento, San Benito, San BernardinopSan Riego, San Joaquin, San Luis Obispo, Santa Barbara, Santa
Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo, and Yuba
Counties.

¢ Includes supplemental dues.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-61-X-3-2020-2

Issue Date:

August 22, 2020

Expiration date of determination:
May 31, 2021** The rate to be paid for work performed after this date has been determined. Ifiwark willextend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Office of thedirector - Research Unit for specific rates at (415)

703-4774.

Localities:

All localities within the State of California, except Del Norte, Modoc, and SiskiyouCotnties. (For Del Norte, Modoc and Siskiyou - see

determination C-61-X-8)

Wages and Employer Payments:

Craft: Electrical Utility Lineman #

Basic Health | Pensions| Training |/ Other | Hours | Total Daily Saturday | Sunday/

Hourly and Hourly | Overtime Overtime Holiday
Classification Rate | Welfare Rate Hourly Hourly Overtime

( J—ourneyperson) Rate Rate Hourly

(2 X) (2 X) Rate

Lineman, Cable Splicer * $59.14 | $7.50 $11.212 $0.30° | $0.65°| 8.0 | $80.57 | $142.43 $142.43 $142.43
Powderman $52.81 45750 $10.472 $0.26° | $0.57¢ | 8.0 | $73.19 | $128.41 $128.41 $128.41
Groundman $36.12] $7.50 $10.432 $0.18> | $0.40° | 8.0 | $55.71 $93.48 $93.48 $93.48
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Determination:
C-61-X-4-2020-1

Issue Date:
February 22, 2020

Expiration date of determination:

December 31, 2020* Effective until superseded by a new determination issued by the Director ofindustrial
Relations. Contact the Office of the Director — Research Unit (415) 703-4774 for the new satesiafterd0 days from the expiration date, if no

subsequent determination is issued.

Localities:

All localities within the State of California, except Del Norte, Imperial, Inyo, KernfKings, Los Angeles, Modoc, Mono, Orange, Riverside, San
Bernardino, San Diego, San Luis Obispo, Santa Barbara, Siskiyou, Tulare, and Ventura Counties. (For Del Norte, Modoc, and Siskiyou — see
determination C-61-X-8. For Imperial, Inyo, Kern, Kings, Los Angeles, Mono; ©range, Riverside, San Bernardino, San Diego, San Luis Obispo,
Santa Barbara, Tulare, and Ventura Counties— see determination C-61-X=5)

Wages and Employer Payments:

Technician (First 6 months)

Basic Health Pemsion | Vacation | Hours Total Daily Saturday Sunday/

Hourly and and Hourly Overtime Overtime Holiday

Classification Rate Welfare Holiday Rate Hourly Rate | Hourly Rate | Overtime
(Journeyperson) (172 X) (172 X) Hourly

Rate

(1% X)

Pole Restoration Journeyman $30.71 $5.75 $0.852 $0.83 8.0 $39.06 $54.88 $54.88¢ $54.88
After 1 year $30.74 $5.75 $0.852 $1.42 8.0 $39.65 $55.47 $55.474 $55.47
After 3 years $30:71 $8.75 $0.852 $2.01 8.0 $40.24 $56.06 $56.06¢ $56.06
After 6 years $30.71 $5.75 $0.852 $2.60 8.0 $40.83 $56.65 $56.65¢ $56.65
Senior Technician® $19.8% $5.75 $0.852 $0.53 8.0 $27.60 $37.84 $37.84¢ $37.84
After 1 year $19.87 $5.75 $0.852 $0.91 8.0 $27.98 $38.22 $38.22¢ $38.22
After 3 years $19.87 $5.75 $0.852 $1.29 8.0 $28.36 $38.60 $38.60¢ $38.60
After 6 years $19.87 $5.75 $0.852 $1.68 8.0 $28.75 $38.99 $38.99¢ $38.99
Pole Treatment Journeyman $27.44 $5.75 $0.852 $0.74 8.0 $35.60 $49.73 $49.73¢ $49.73
After 1 year $27.44 $5.75 $0.852 $1.27 8.0 $36.13 $50.26 $50.26¢ $50.26
After 3 years $27.44 $5.75 $0.852 $1.80 8.0 $36.66 $50.79 $50.79¢ $50.79
After 6 years $27.44 $5.75 $0.852 $2.32 8.0 $37.18 $51.31 $51.31¢ $51.31
Pole Restoration and Treatment® | ¢15 45 | ¢575 | g0.852 | $0.41 80 | $22.85 | $30.77 $30.77¢ | $30.77
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Basic Health Pension Vacation | Hours Total Daily Saturday Sunday/

Hourly and and Hourly Overtime Overtime Holiday
Classification Rate Welfare Holiday Rate | Hourly Rate | Hourly Rate | Overtime

(Journeyperson) (172 X) (1 72 X) Hourly

Rate
(172 X)
Pole Restoration and Treatment® a d

Technician (After 6 months) $15.75 $5.75 $0.85 $0.42 8.0 $2324 $31.35 $31.35 $31.35

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid; shall#e all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker empleyed on the'project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the'heliday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www._dir.ca:gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contactingdhe Office ofithe Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall/make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistenge provisiens ferthe current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRI4DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contactingthé Office of the Director — Research Unit at (415) 703-4774.

* Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ |In addition, an amount equal to 3% of the Basic Hourly"Rate is added to the Total Hourly Rate and overtime hourly rates for the National
Employees Benefit Board

b This amount is factored at the applicable overtime rate.

¢ Includes $0.01 to LMCC; the remaining @mount is factored at the applicable overtime rate.

d Saturdays may be scheduled as a make-up,day.@t the regular straight time rate.

¢ The Ratio of Technicians to Journeymenimay not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two Senior
Technicians, three additional Techniciansimay be added per Senior Technician



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-61-X-5-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:

Craft: Electrical Utility Lineman

March 3, 2021* Effective until superseded by a new determination issued by the Directorefdndustrial Relations. Contact the Office of the
Director — Research Unit (415) 703-4774 for the new rates after 10 days from the expirationidatefif no subsequent determination is issued.

Localities:

All localities within Imperial, Inyo, Kern, Kings, Los Angeles, Mono, Orange;*RiversidepSan Bernardino, San Diego, San Luis Obispo,
Santa Barbara, Tulare, and Ventura Counties.

Wages and Employer Payments:

Basic Health Pension), | Vacation | Hours Total Daily Saturday Sunday/
Hourly and and Hourly Overtime Overtime Holiday
Classification Rate Welfare Holiday Rate Hourly Rate | Hourly Rate | Overtime
(Journeyperson) (1% X) (1% X) Hourly
Rate
(172 X)
Pole Restoration Journeyman $26.11 $5.00 $0.60° $0.00 8.0 $32.49 $45.94 $45.94° $45.94
After 6 months $26.14 $5.00 $0.602 $1.21 8.0 $33.70 $47.145 $47.145° $47.145
After 3 years $26411 $5.00 $0.602 $1.86 8.0 $34.35 $47.795 $47.795° $47.795
After 6 years $26.11 $5.00 $0.60° $2.21 8.0 $34.70 $48.145 $48.145° $48.145
Senior Technician ¢ $16.89 $5.00 $0.602 $0.00 8.0 $23.00 $31.70 $31.70° $31.70
After 6 months $16.89 $5.00 $0.60°2 $0.78 8.0 $23.78 $32.48 $32.48° $32.48
After 3 years $16.89 $5.00 $0.602 $1.20 8.0 $24.20 $32.90 $32.90° $32.90
After 6 years $16.89 $5.00 $0.602 $1.43 8.0 $24.43 $33.13 $33.13° $33.13
Pole Treatment Journeyman $23.33 $5.00 $0.60°2 $0.00 8.0 $29.63 $41.645 $41.645° $41.645
After 6 months $23.33 $5.00 $0.602 $1.08 8.0 $30.71 $42.725 $42.725P $42.725
After 3 years $23.33 $5.00 $0.60° $1.66 8.0 $31.29 $43.305 $43.305° $43.305
After 6 years $23.33 $5.00 $0.602 $1.97 8.0 $31.60 $43.615 $43.615° $43.615
Pole Restoration and Treatment ©
Technician (First 6 months) $14.00 | $5.00 $0.60? $0.65 8.0 $20.67 $27.88 $27.88° $27.88
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Basic Health Pension Vacation | Hours Total Daily Saturday Sunday/
Hourly and and Hourly Overtime Overtime Holiday
Classification Rate Welfare Holiday Rate Hourly Rate | Hourly Rate | Overtime
(Journeyperson) (172 X) (1% X) Hourly
Rate
(172 X)
Pole Restoration and Treatment °©
Technician (After 6 months) $14.00 | $5.00 $0.60? $0.65 8.0 $20.67 $27.88 $27.88° $27.88
Pole Restoration and Treatment °©
Technician (After 3 years) $14.00 | $5.00 $0.602 $1.00 8.0 $21.02 $28.23 $28.23° $28.23
Pole Restoration and Treatment °©
Technician (After 6 years) $14.00 | $5.00 $0.602 $1.18 8.0 $21.20 $28.41 $28.41° $28.41

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of sworkeremployed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://wwwadir.ea.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and{or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtaified byacontacting the Office of the Director — Research Unit at (415) 703-4774.

@ |n addition, an amount equal to 3% of the,Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the

National Employees Benefit Board.

b Saturdays may be scheduled as a make:up day at the regular straight time rate.
¢ The Ratio of Technicians to Journeymemmay not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two Senior
Technicians, three additional Technigians may be added per Senior Technician
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-61-X-8-2020-1

Issue Date:
February 22, 2020

Expiration date of determination:

Craft: Electrical Utility Lineman #

January 31, 2021* Effective until superseded by a new determination issued by the Dirgctor of Industrial Relations. Contact the Office of the
Director — Research Unit (415) 703-4774 for the new rates after 10 days from the expirationfdate, if no subsequent determination is issued.

Localities:

All localities within Del Norte, Modoc and Siskiyou counties.

Wages and Employer Payments:

months

Basic Health Pension | Arainingy| Other | Hours | Total Daily Saturday | Sunday/
Hourly and Hourly | Overtime Overtime Holiday
Classification Rate | Welfare Rate Hourly Hourly Overtime
(Journeyperson) Rate Rate Hourly
(2X) (2X) Rate
(2X)
Lineman, Heavy Line
Equipment man, Certified $53.82 | $7.6500| $13.512 | $0.81° | $0.14¢| 8.0 | $75.78 | $132.16 $132.16 | $132.16
Lineman Welder, Pole Sprayer
Cable Splicer $60.28 $7:50 $13.712 $0.90° $0.16¢° 8.0 $82.55 $145.69 $145.69 $145.69
Line Equipment Operator $46.29 | $7.50, | $10.092 $0.69° | $0.13¢| 8.0 | $64.70 | $113.19 $113.19 | $113.19
Powderman $40.37 $7.40 $8.112 $0.61° $0.11¢ 8.0 $56.60 $98.89 $98.89 $98.89
Groundman First 1040 Hours $214.53 ). $7.40 $7.552 $0.32> | $0.06°| 8.0 | $36.86 $59.41 $59.41 $59.41
Groundman 1041-2080 Hours $26.91 $7.40 $7.712 $0.40° $0.08¢ 8.0 $42.50 $70.69 $70.69 $70.69
Groundman 2081+ Hours $38:372 . $7.40 $7.902 $0.50° | $0.09°| 8.0 | $49.26 $84.21 $84.21 $84.21
z‘gﬁtﬁgrayer Trainee Firstsix  gyg 15 [ $7.40 | $8.28° | ghq00 | g012¢| 80 | $62.61 | $110.91 | $110.91 | $110.91
1 a
Fole Sprayer Trainee Second | 48,33 $7.40 | 8835 | ¢5700 |g0.13c| 80 |$64.93 | $11555 | $11555 | $115.55
Pole Sprayer Trainee Third six | ¢,q g4 | $7:40 | $8.40° | o750 |g013c| 80 |$66.62 | $118.93 | $118.93 | $118.93
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upemwhich the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for theicurrent determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director<\Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/orsubsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current'deéterminations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Tsa¥el and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

* Indicates an apprenticeable craft. The current apprentice wage rates are available on‘the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStarisasp):

@ Includes an amount equal to 3% of the Basic Hourly Rate for the National Employees Benefit Board. This amount is factored at the applicable
overtime rate. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower
taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per
diem wages.

® This amount is factored at the applicable overtime rate.

¢ This amount includes $0.01 for the National Labor-Management, Cooperation Committee, and the remainder of the amount is for the
Administrative Maintenance Fund. This amount (AME) is factored"at the applicable overtime rate.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Telecommunications Technician

Determination:
C-422-X-1-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
April 3, 2021** The rate to be paid for work performed after this date has been determined: df workiwill extend past this date, the new rate must

be paid and should be incorporated in contracts entered into now. Contact the Office of the'Director — Research Unit for specific rates at (415)
703-4774.

Localities:
All localities within San Francisco, San Mateo and Santa Clara Counties.

Wages and Employer Payments:

Basic | Health | Pension [¢Vacation | Training | Hours | Total | Overtime | Holiday
Classification Hourly and a_nd Hourly | Hourly | Overtime
(Journeyperson) Rate | Welfare Holiday? Rate Rate Hourly
(1 %2 X)b Rate
(2 72 X)
Telecommunications Technician | $44.93 | $7.65 ), $4.06 $3.11 $0.00 8.0 | $59.75| $82.215 | $127.145

@ $3.97 for employees with 7 years of service but less than 15 years, $4.84 for 15 years but less than 25 years, $5.70 for over 25 years.

b Rate applies to work in excess of eight hours daily and for all hours over 40 hours in a week. Rate applies to all hours worked on Sunday.
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Determination:
C-422-X-1-2021-1A

Issue Date:
February 22, 2021

Expiration date of determination:
April 3, 2021** The rate to be paid for work performed after this date has been determined. If workwill extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Office of thé Director=,Research Unit for specific rates at (415)

703-4774.

Localities:
All localities within Alameda, Contra Costa, Los Angeles, Marin, Orange, RiversidepSan Diego'and Ventura Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation, Training | Hours | Total | Overtime | Holiday

Classification Hourly | and and Hourly | Hourly | Overtime
(Journeyperson) Rate | Welfare Holiday*® Rate Rate Hourly
(1%X)p | Rate

(2 Y2 X)

Telecommunications Technician | $43.97 | $7.65 $3.97 $3.04 $0.00 8.0 | $58.63 | $80.615 | $124.585

¢ $3.89 for employees with 7 years of service but less than 15 years, $4.74 for 15 years but less than 25 years, $5.58 for over 25 years.
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Determination:
C-422-X-1-2021-1B

Issue Date:
February 22, 2021

Expiration date of determination:

April 3, 2021** The rate to be paid for work performed after this date has been determined. If workwill extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Office of thé Director=,Research Unit for specific rates at (415)
703-4774.

Localities:

All localities within Alpine, Amador, Butte, Calaveras, Colusa, El Dorado, Fresng; Glenn, Humboldt, Imperial, Kern, Kings, Lake, Lassen,
Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, San Luis
Obispo, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, TeRama, Trinity, Tulare, Tuolumne, Yolo and Yuba.

Wages and Employer Payments:

Basic | Health | Pension | Vagation | Training | Hours | Total | Overtime | Holiday
Classification Hourly and and Hourly | Hourly | Overtime
(Journeyperson) Rate | Welfare Holiday¢ Rate Rate Hourly
(1 V2 X)P Rate
(272X)
Telecommunications Technician | $42.80 | $7.654| $3.87 $2.96 $0.00 8.0 |$57.28 | $78.68 | $121.48

Recognized holidays:

Holidays upon which the general prevailingfhourly:wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate iS not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe Goeverament Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations mayibe obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

4 $3.79 for employees with 7 years of service but less than 15 years, $4.61 for 15 years but less than 25 years, $5.43 for over 25 years.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Telecommunications Technician

Determination:
C-422-X-10-2021-1

Issue Date:
February 22, 2021

Expiration date of determination: April 3, 2021** The rate to be paid for work performéd aftershis date has been determined. If work will
extend past this date, the new rate must be paid and should be incorporated in contracts‘entered into now. Contact the Office of the Director —
Research Unit for specific rates at (415) 703-4774.

Localities:
All localities within Del Norte, Inyo, Mono, San Bernardino and Santa Barbara,Counties:

Wages and Employer Payments:

Basic | Health | Pension | Vagation | Training | Hours | Total | Overtime | Holiday
Classification Hourly and and Hourly | Hourly | Overtime
(Journeyperson) Rate | Welfare Holiday? Rate Rate Hourly
(1 V2 X)P Rate
(272X)
Telecommunications Technician | $42.80 | $7.654} $3.87 $2.96 $0.00 8.0 |$57.28 | $78.68 | $121.48

Recognized holidays:

Holidays upon which the general prevailingdiourlyawage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe Gevernment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations‘may,be, obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing

@ $3.79 for employees with 7 years of service but less than 15 years, $4.61 for 15 years but less than 25 years, $5.43 for over 25 years.
b Rate applies to work in excess of eight hours daily and for all hours over 40 hours in a week. Rate applies to all hours worked on Sunday.
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Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

Determination:

C-738-1412-7-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Directonof Industrial Relations. Contact the Division of Labor

Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration,daté, if no subsequent determination is issued.

Localities:

All localities within the State of California

Wages and Employer Payments:

Craft: Stator Rewinder #

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Helper

Classification Basic | Health | Pension | Vacation | Holiday | Training | Hours | Total Daily Saturday | Sunday | Holiday
(Journeyperson) | Hourly | and Hourly | Overtime | Overtime | Overtime | Overtime
Rate | Welfare Rate? Hourly Hourly Hourly Hourly
Rate Rate Rate Rate
(1 %2 X)2 | (114 X)? (2 X)2 (2 72 X)2
Stator Rewinder | $15.20 | $1.36° | $2.18° |4$0.29°¢ | $0.58 | $0.29° 8.0 | $19.90 | $29.56 $29.56 $39.22 $48.88
Stator Rewinder | $14.00 | $1.26° | $2.01°* $0:27° | $0.54 | $0.27° 8.0 | $18.35| $27.26 $27.26 $36.16 $45.07

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, elassification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailinggrate iS'hot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700, of the'Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-738-1412-7-2021-1
Page 2 of 2

Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

* Indicates an apprenticeable craft. The current apprentice wage rates are available on the PrevailingdMage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Does not include any additional amount that may be required for vacation pay.

b Rate applies to the first 4 daily overtime hours and the first 12 hours on Saturday. After 12 holirs daily, the Sunday double-time rate applies.
¢ Contributions are factored at the appropriate overtime multiplier

4 Rate applies to the first two years of employment only: for employment over two years,&.58 per hourworked; for employment over five years,
$.73 per hour worked; for employment over seven years, $.88 per hour worked; for empleyment over fifteen years, $1.17 per hour worked; for
employment over twenty years, $1.46 per hour worked; for employment over thirty years, $1.75 per hour worked.

¢ Rates apply to the first two years of employment only: for employment over two_years, $.54pef hour worked; for employment over five years,
$.67 per hour worked; for employment over seven years, $.81 per hour worked; foriemployment over fifteen years, $1.08 per hour worked; for
employment over twenty years, $1.35 per hour worked; for employment ovef thirty years, $1.62 per hour worked.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-5-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021" Effective until superseded by a new determination issued by the Directofoffindustrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Alpine, Amador, Calaveras, El Dorado, Fresno, Kings, MaderagMaripesa, Merced, Nevada, Placer, Sacramento, San
Joaquin, Sierra, Stanislaus, Sutter, Tulare, Tuolumne and Yuba Counties.

Wages and Employer Payments:

Basic | Health | Pension j¢Vagation | Training | Other | Hours | Total Daily Sunday/

Hourly and and Hourly | Overtime | Holiday

T Rate | Welfare Holiday Rate Hourly | Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Dump Truck $17.00 | $3.092 11,$0.00 $0.85° $0.00 | $0.00 | 8.0 |$20.94 | $29.44° | $29.44

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate,is et baséd on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the,Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Détemminations \Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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" There is no predetermined increase applicable to this determination.
@ The contribution applies to all hours until $535.26 is paid for the month.
b $1.18 after 3 years of service
$1.50 after 10 years of service
$1.83 after 20 years of service
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-6-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021" Effective until superseded by a new determination issued by the Directonoffindustrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Kern, Monterey, San Luis Obispo, Santa Barbara, and VenturafCounties.

Wages and Employer Payments:

Basic | Health | Pension | Vagation | Training | Other | Hours | Total Daily Sunday/

Hourly and and Hourly | Overtime | Holiday

. : Rate | Welfare Holiday Rate Hourly | Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Dump Truck $16.76 | $3.0424.| $2.75 $0.90° $0.64 | $0.00| 8.0 |$24.09| $32.47° | $32.47

Recognized holidays:

Holidays upon which the general prevailingghourlyiwage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate iS not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe Geverafment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations maysbe obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

" There is no predetermined increase applicable to this determination.
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@ The contribution applies to all hours until $526.19 is paid for the month.
b $1.22 after 2 years of service. $1.55 after 10 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-7-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 30, 2021" Effective until superseded by a new determination issued by the Directofoffindustrial Relations. Contact the Office of the
Director - Research Unit at (415) 703-4774 for new rates after 10 days from expiration date;lif noSubsequent determination is issued.

Localities:
All localities within Alameda, Contra Costa, Del Norte, Humboldt, Lassen, Madoc,&Samkrancisco, San Mateo, Santa Clara, Shasta, Siskiyou
and Trinity Counties.

Wages and Employer Payments:

Basic | Health | Pension jgVaecation | Training | Other | Hours | Total Daily Sunday/

Hourly and and Hourly | Overtime | Holiday

e Rate | Welfare Holiday Rate Hourly | Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Dump Truck $22.50 a $0.00 $0.43° $0.00 | $0.00| 8.0 |$22.93| $34.18° | $34.18

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate,is et baséd on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the,Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Détemminations \Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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" There is no predetermined increase applicable to this determination.
@ Health and Welfare will increase from $0.00 to $1.16 after 90 days of service, which will be seen as an increase to the Total Hourly Rate as
well.
b $0.78 after 90 days of service with the employer
$1.21 after 5 years of service with the employer
$1.65 after 10 years of service with the employer
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-8-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021" Effective until superseded by a new determination issued by the Directofoffindustrial Relations. Contact the Office of the
Director - Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Butte, Colusa, Glenn, Lake, Mendocino, Plumas and Tehama Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vagation | Training | Other | Hours | Total Daily Sunday/

Hourly and and Hourly | Overtime | Holiday

e o Rate | Welfare Holiday, Rate Hourly | Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Dump Truck $21.00 | $2.812 ] $0.00 $0.10° $0.00 | $0.00| 8.0 |$23.91| $34.41°¢ | $34.41

Recognized holidays:

Holidays upon which the general prevailingdiourlyawage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe Gevernment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations‘may,be, obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

" There is no predetermined increase applicable to this determination.
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@ The contribution applies to hours until $487.07 is paid for the month.
b $0.20 after 1 year of service,

$0.50 after 2 years of service,

Add $0.10 for every additional year of service to a maximum of $1.50 per hour for over 13 years o
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-9-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021" Effective until superseded by a new determination issued by the Directofoffindustrial Relations. Contact the Office of the
Director - Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within San Benito and Santa Cruz Counties

Wages and Employer Payments:

Basic | Health | Pension | Vagation | Training | Other | Hours | Total Daily Sunday/

Hourly and and Hourly | Overtime | Holiday

e o Rate | Welfare Holiday, Rate Hourly | Overtime
Classification

Rate? Hourly

(1% X) Rate

(1% X)

Driver: Dump Truck $16.25 | $9.64 $5.20 $0.56° $0.70 | $0.48 | 8.0 |$32.83| $40.955 | $40.955

Recognized holidays:

Holidays upon which the general prevailingdiourlyawage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe Gevernment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations‘may,be, obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

" There is no predetermined increase applicable to this determination.
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a Overtime rate applies to all work exceeding eight (8) hours daily and forty (40) hours weekly.
b $0.875 after 1 year of service

$1.19 after 7 years of service

$1.50 after 19 years of service



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-DT-830-261-10-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021" Effective until superseded by a new determination issued by the Directofoffindustrial Relations. Contact the Office of the
Director - Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Imperial, Inyo, Los Angeles, Mono, Orange, Riverside, San Berhardino,and San Diego Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training®| Other | Hours | Total Daily Sunday/

Hourly and and Hourly | Overtime | Holiday

e Rate | Welfare? Holiday® Rate Hourly | Overtime
Classification

Rate Hourly

(1 72 X)° Rate

(1% X)

Driver: Dump Truck $17.00 | $2.05 $0.085 $0.33 $0.00 | $0.00| 8.0 |$19.465| $27.965 | $27.965

Recognized holidays:

Holidays upon which the general prevailingdiourlyawage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe Gevernment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations‘may,be, obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

" There is no predetermined increase applicable to this determination
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@ The contribution applies to all work up to $355.00 per month.
b $0.65 after 2 years of service
$0.98 after 5 years of service
$1.31 after 9 years of service
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2020-1

Issue Date:
August 22, 2020

Expiration date of determination:

Craft: Metal Roofing Systems Installer?

July 31, 2021** The rate to be paid for work performed after this date has been determined.df work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Office of the'Director - Research Unit for specific rates at (415)

703-4774.

Localities:

All localities within Alameda, Contra Costa, Mendocino, and Solano Counties. (REF: 232-81-1)

Wages and Employer Payments:

Basic | Health | Pension jgVaecation | Training | Other | Hours | Total Daily Saturday | Sunday/

Hourly and and Hourly | Overtime | Overtime | Holiday

P Rate | Welfare Holiday Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(1%X) | (1%X) Rate

(2 X)

Metal Roofing Systems Installer | $40.52 | $114605 ,.$7.50 $4.10 $0.75 | $0.70 | 8.0% | $64.62 | $84.88° | $84.88" | $105.14

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate,is et baséd on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the,Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Détemminations \Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a |In the event that conditions over which the roofing contractor has no control (i.e. adverse weather, proj
contractor or building owner requirements, etc.) prevent employees from working on one or more day
performed on Saturday may be paid at the straight time rates.

b Rate applies to the first 4 daily overtime hours and first 12 hours worked on Saturday; all oth
hourly rate.

ot delays, logistical problems, general
the regular work week, work

the Sunday/Holiday overtime
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

C-MR-2020-

Issue Date:

1A

February 22, 2020

Expiration date of determination:

Craft: Metal Roofing Systems Installer?

March 31, 2021 * Effective until superseded by a new determination issued by the Directorof Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expirationydate, if no subsequent determination is issued.

Localities:

All localities within Amador and EI Dorado Counties. (REF: 830-232-15)

Wages and Employer Payments?:

Basic | Health | Pension | Vagation | Training | Other | Hours | Total Daily Saturday | Sunday/

Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly | Overtime

Rate Rate Hourly

(1%X) | (1%X) Rate

(2 X)

Q@;?‘;{O%ﬁﬁg%ystems nstaller | $2041| 9549 W$2.80 | $3.74 | $020 |$0.05| 8.0 |$32.99| $43.19 | $43.19° | $53.40
“Eﬂle?;r;‘igf%%“g%tems nstaller | $18-81/755%88 | $2180 | $3.48 | $0.20 |$0.00 | 8.0 |$30.64 | $40.045 | $40.045"  $49.45

Recognized holidays:
Holidays upon which the general prevailing heurly"wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the partieular,crafty classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing,rate is'hot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700%f the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Detérminations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
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Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the PrevailingdMage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

" There is no predetermined increase applicable to this determination.

@ The credit for employer payments do not have to be computed on an annualized basis where‘the employer/seeks credit for employer
payments that are higher for public works projects than private construction performed by the . same,empleyer. The director determined that
annualization would not serve the purpose of this chapter pursuant to California Labor Cade Section/73.1(d)(4).

b Saturdays in the same workweek may be worked at straight-time if job is shut down for2 orgmoreidays during the normal workweek due to
wind, rain, snow or ice, fog, frost, dew or extreme heat.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2016-1B

Issue Date:
August 22, 2016

Expiration date of determination:

September 30, 2016* Effective until superseded by a new determination issued by the Dire€tor of Andustrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expirationydate, if no subsequent determination is issued.

Localities:

Craft: Metal Roofing Systems Installer?

All localities within Butte, Lassen, Marin, Placer, Sacramento, San Joaquin, Senema, Yolo and Yuba Counties. (REF: 830-232-16)

Wages and Employer Payments:

Installer

Basic | Health | Pension? | Vacation | Training® | Other® | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classificat Rate? | Welfare®? Holiday? Rate Hourly Hourly | Overtime
assification
Rate Rate Hourly
(1%X) | (1%X) Rate
(1% X)
Butte, Lassen, Placer,
Sacramento, Yolo and Yuba
Counties: $34.00 | $8#42 $6.05 b $0.33 | $0.00 | 8.0 | $48.80 | $65.80° | $65.80°¢ | $65.80°
Metal Roofing Systems
Installer
San Joaquin Counties:
Metal Roofing Systems $32.71, $8.42 $5.90 b $0.33 | $0.00 | 8.0 |$47.36 | $63.715° | $63.715° | $63.715¢
Installer
Marin and Sonoma Counties:
Metal Roofing Systems $36:08 | $8.42 $5.63 b $0.85 | $0.00 | 8.0 | $50.98 | $69.02¢ | $69.02°¢ | $69.02°

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
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shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or‘subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current detefminations onhe Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travelhand/aorsubsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director —Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on thefPrevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

" There is no predetermined increase applicable to this determination.

@ Basic Hourly Rate and Employer Payments are based on the Davis-BaconidWage Determination.

® Included in straight-time hourly rate.

¢ Rate applies to all hours work in excess of 8 hours per day and 40 hoursiduringyany one week.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2021-1C

Issue Date:
February 22, 2021

Expiration date of determination:

March 31, 2021 Effective until sup
(415)

Director — Research Unit at

Localities:

Craft: Metal Roofing Systems Installer?

erseded by a new determination issued by the Director of,Industrial Relations. Contact the Office of the

03-4774 for the new rates after 10 days ffrom the expirationdate, if no subsequent determination is issued.

All localities within Calaveras County. (REF: 830-166-4)

Wages and Employer Payments?:

Basic | Health | Pension | Vagation | Training | Other | Hours | Total Daily Saturday | Sunday/

Hourly and and Hourly | Overtime | Overtime | Holiday

T Rate | Welfare Holiday Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(1%X) | (1%X) Rate

(2 X)

Metal Roofing Systems Installer | $47.59° | $0.00 $0.00 $0.00 $0.45 | $0.00| 8.0 |$48.04 | $71.835° | $71.835° | $71.835°

Recognized holidays:

Holidays upon which the general prevailing hourly'wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular cratft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate isthot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Gowveriment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wagesbeterminations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

" There is no predetermined increase applicable to this determination.

@ The credit for employer payments do not have to be computed on an annualized basis where the

seeks credit for employer

The director determined that
annualization would not serve the purpose of this chapter pursuant to California Labor Code S
® Includes an amount for Health and Welfare, Pension, Vacation/Holiday, Dues Check Off, a ments.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

C-MR-2020-

Issue Date:

1D

February 22, 2020

Expiration date of determination:

March 31, 2020* Effective until superseded by a new determination issued by the Directorof Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expirationydate, if no subsequent determination is issued.

Localities:

All localities within Fresno County. (REF: 830-232-18)

Craft: Metal Roofing Systems Installer?

Wages and Employer Payments:
Basic | Health | Pension | Vagation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classificat Rate | Welfare Holiday Rate Hourly Hourly | Overtime
assification
Rate Rate Hourly
(1%X) | (1%X) Rate
(2 X)
Metal Roofing Systems Installer | $23.05 | $3.60 %, $3.60 a $0.10 |[$0.00| 8.0 |$30.35| $41.875 | $41.875 | $53.40

Recognized holidays:
Holidays upon which the general prevailing hourly'wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular cratft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate isthot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Gowveriment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wagesbeterminations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

" There is no predetermined increase applicable to this determination.

@ Included in straight-time hourly rate.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2020-1E

Issue Date:
August 22, 2020

Expiration date of determination:

Craft: Metal Roofing Systems Installer

September 30, 2020* Effective until superseded by a new determination issued by the Dire€tor of Andustrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expirationydate, if no subsequent determination is issued.

Localities:

All localities within Humboldt, Madera, Napa, and Shasta Counties. (REF: 8302232-17)

Wages and Employer Payments:

Basic | Health | Pension | Vagation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
e o Rate | Welfare Holiday Rate Hourly Hourly | Overtime
Classification Rate Rate Hourly
1%X) | (1%X) Rate
(1% X)
Humboldt Country: Metal
Roofing Systems Installer $16.00 | $0400 $0.00 $0.00 $0.00 | $2.00| 8.0 |$18.00| $26.00% | $26.00° | $26.002
Madera Country: Metal Roofing
Systems Installer $26.754 5200 $2.00 $0.00 $0.15 | $0.00 | 8.0 | $30.90 | $44.2752 | $44.2752 | $44.2752
Napa Country: Metal Roofing
Systems Installer $18.00, $0.00 $0.00 $0.35 $0.00 | $0.00| 8.0 |$18.35| $27.352 | $27.352 | $27.352
Shasta Country: Metal Roofing
Systems Installer $19.88,| $0.00 $0.00 $0.00 $0.20 | $0.00 | 8.0 | $20.03 | $29.9452 | $29.9452 | $29.9452

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel ang ubsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Researc 15) 703-4774.

" There is no predetermined increase applicable to this determination.

a Rate applies to all hours work in excess of 8 hours per day and 40 hours during any one ?\


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

C-MR-2021-

Issue Date:

1F

February 22, 2021

Expiration date of determination:

June 30, 2021 ) Effective until superseded by a new determination issued by the Director of'Industfial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expirationydate, if no subsequent determination is issued.

Localities:

Craft: Metal Roofing Systems Installer?

All localities within Los Angeles, Orange, Riverside and San Bernardino Counties’ (REF:166-102-1)

Wages and Employer Payments:
Basic | Health | Pension® | Vagation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classificati Rate? | Welfare Holiday Rate Hourly Hourly | Overtime
assification
Rate® Rate® Hourly
1%X) | (1%X) Rate
(2 X)
Metal Roofing Systems Installer | $48.28 | $11.12 ). $17.54 $0.00 $0.82 | $0.68| 8.0 |$78.44 | $102.58 | $102.58 | $126.72

Recognized holidays:
Holidays upon which the general prevailing hourly'wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular cratft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate isthot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Gowveriment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wagesbeterminations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).
" There is no predetermined increase applicable to this determination.

@ Includes amount withheld for Working Dues.

b Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer paymentimay vary resulting in a lower taxable basic
hourly wage rate, but the total hourly rates for straight time and overtime may not be less than general prevailing rate of per diem wages.

¢ Rate applies for the first 4 overtime hours Monday through Friday and the first 12 hours worked on,Sa ay. All other time is paid at the
Sunday/Holiday overtime rate. Saturdays in the same workweek may be worked at strai if jobyis shut down during the normal workweek
due to inclement weather.



https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2020-1G

Issue Date:
August 22, 2020

Expiration date of determination:

June 30, 2021 ) Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expirationydate, if no subsequent determination is issued.

Localities:

Craft: Metal Roofing Systems Installer?

All localities within Monterey County?. (REF: 166-104-10)

Wages and Employer Payments:

Basic | Health | Pension | Vagation | Training | Other | Hours | Total Daily Saturday | Sunday/

Hourly and and Hourly | Overtime | Overtime | Holiday

T Rate | Welfare Holiday Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(1%X) | (1%X) Rate

(2 X)

Metal Roofing Systems Installer | $52.90° | $14.23%),$20.21¢ € $1.43 | $0.57 | 8.0 |$89.34| $117.187 | $117.18" | $145.02

Recognized holidays:

Holidays upon which the general prevailing hourly'wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular cratft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate isthot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Gowveriment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wagesbeterminations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

" There is no predetermined increase applicable to this determination.

@ Rate applies to jobsites under 20 miles from Market and Main Streets in Salinas, CA. For rates outside thatizone refer to the Travel and
Subsistence provisions applicable to this determination.

® Includes amount for Vacation/Holiday and Dues Check Off.

¢ Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer paymentimaywvary resulting in a lower taxable basic
hourly wage rate, but the total hourly rates for straight time and overtime may not be lesséithanithe general prevailing rate of per diem wages.

4 Includes an amount for PSP ($2.78) that is factored at the applicable overtime multiplier. Ineludes,an ‘amount equal to 3% of wages and
employee benefits (excluding training and other payment) for National SASMI Fund (Wage'Stabilization Plan). Pursuant to Labor Code Sections
1773.1 and 1773.8, the amount paid for this employer payment may vary resulting.in a lowertaxable basic hourly wage rate, but the total hourly
rates for straight time and overtime may not be less than the general prevailing‘rate of per diem wages.

¢ Included in Straight-Time hourly rate.

fRate applies to the first 2 daily overtime hours and the first 8 hours on Saturdayfonly; Alfother time is paid at the Sunday and Holiday overtime
hourly rate.



https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:

C-MR-2021-

Issue Date:

11

February 22, 2021

Expiration date of determination:
June 30, 2021** The rate to be paid for work performed after this date has been determined¢If work will extend past this date, the new rate

must be paid and should be incorporated in contracts entered into now. Contact the Office ofithedirector - Research Unit for specific rates at
(415) 703-4774.

Localities:

Craft: Metal Roofing Systems Installer?

All localities within San Diego County. (REF: 166-206-1)

Wages and Employer Payments:
Daily Saturday i%?%aay/
Basic Health Vagation Total | Overtime | Overtime Ove rtinz/e
Classification Hourly and Pension® and Training? | Other® | Hours | Hourly | Hourly Hourly Hourl
Rate? | Welfare® Heliday Rate Rate® Rate? Ratey
(1%2X) | (1%X) 2 X)
m::::,;OOf'”g Systems $40.62 | $10.56 | $1793 | $0.00 | $1.02 | $0.59 | 8.0 |$70.72| $91.03 | $91.03 | $111.34
Metal Roofing Systems
Installer (Second Shift) $43.67 | $10.56 [1$17.93 $0.00 $1.02 $0.59 8.0 |$73.77 | $95.60 $95.60 | $117.44
Metal Roofing Systems
Installer (Third Shift) $46.719, $10:56 4 $17.93 $0.00 $1.02 $0.59 8.0 |$76.81 | $100.17 | $100.17 | $123.52

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular-eraft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2021-11
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Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel andfepsubsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — ResearchdUnit at (4415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing. \Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

2 Includes amount withheld for Working Dues.

b Includes an amount for the Sheet Metal Occupational Health Institute Trust.

¢ Includes amount for 401(a) Plan. Pursuant to Labor Code Sections 1773.1 and 1773.8;the amount paid for this employer payment may vary
resulting in a lower taxable Basic Hourly Wage Rate, but the Total Hourly Rates for straight.time and overtime may not be less than the
General Prevailing Rate of per diem wages.

4 Includes an amount for International Training Institute.

¢ Includes amounts for National Energy Management Institute (NEMI) Fund;:Sheeet Metal Workers’ International Scholarship Fund (SMWSF)
and Industry Fund.

f Saturdays in the same work week may be worked at straight-timefif job is shut dewn during the normal workweek due to inclement weather.

9 Rate applies to the first 2 Daily overtime hours and the first 10 hours on Saturday; all other time is paid at the Sunday and Holiday overtime

rate.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2020-1J

Issue Date:
August 22, 2020

Expiration date of determination:
June 27, 2021** The rate to be paid for work performed after this date has been determined{If work will extend past this date, the new rate

must be paid and should be incorporated in contracts entered into now. Contact the Office ofithedirector - Research Unit for specific rates at
(415) 703-4774.

Localities:

All localities within San Francisco, San Mateo and Santa Clara Counties. (REF:166-104-1)

Wages and Employer Payments:

Craft: Metal Roofing Systems Installer?

Installer

Basic | Health | Pension | Macation | Training | Other | Hours | Total Daily Saturday | Sunday/

Hourly and and Hourly | Overtime | Overtime | Holiday

e . Rate | Welfare Holiday Rate Hourly Hourly | Overtime
Classification Rate Rate Hourly
1%X) | (1%X) Rate
(2 X)

Metal Roofing Systems $64.06° | $14.85° | $9.74c | ¢ $1.53 | $0.71 | 8.0° |$110.89 | $143.481 | $143.48' | $182.07

Recognized holidays:
Holidays upon which the general prevailing.hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particulareraft,elassification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate‘ig,not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe,Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Beterminations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations‘may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2020-1JA

Issue Date:
August 22, 2020

Craft: Metal Roofing Systems Installer (Special Single Shift)*

Expiration date of determination:
June 27, 2021** The rate to be paid for work performed after this date has beén determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Offiee of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within San Francisco, San Mateo and Santa Clara Counties. (REF: 166-104-1)

Wages and Employer Payments:

Installer

Basic | Health | Pension{)W/acation | Training | Other | Hours | Total Daily Saturday | Sunday/

Hourly and and Hourly | Overtime | Overtime | Holiday

P Rate | Welfare Holiday Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(17%2X) | (1%X) Rate

(2 X)

Metal Roofing Systems $71.75%| $14.850 |1 $29.74¢ | ¢ $1.53 |$0.71| 8.0° |$118.58 | $158.01" | $158.01" | $197.45

Recognized holidays:

Holidays upon which the generalprevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel ang ubsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Researc 15) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2020-1JA

Issue Date:
August 22, 2020

Expiration date of determination:
June 27, 2021** The rate to be paid for work performed after this date has beén determined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Offiee of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within San Francisco, San Mateo and Santa Clara Counties. (REF: 166-104-1)

Wages and Employer Payments:

Craft: Metal Roofing Systems Installer (Second Shift)#

Installer

Basic | Health | Pension{)W/acation | Training | Other | Hours | Total Daily Saturday | Sunday/

Hourly and and Hourly | Overtime | Overtime | Holiday

P Rate | Welfare Holiday Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(17%2X) | (1%X) Rate

(2 X)

Metal Roofing Systems $70.479 $14.85° 1 $29.740 | ¢ $1.53 |$0.71| 7.5° |$117.30 | $156.10' | $156.10 | $194.89

Recognized holidays:

Holidays upon which the generalprevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
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Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to

execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel ang ubsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Researc 15) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2020-1J
Page 6 of 7

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2020-1JA

Issue Date:
August 22, 2020

Expiration date of determination:
June 27, 2021** The rate to be paid for work performed after this date has beén detérmined. If work will extend past this date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Offiee of the Director - Research Unit for specific rates at

(415) 703-4774.

Localities:

All localities within San Francisco, San Mateo and Santa Clara Counties. (REF: 166-104-1)

Wages and Employer Payments:

Craft: Metal Roofing Systems Installer (Third Shift)#

Installer

Basic | Health | Pension{yW/acation | Training | Other | Hours | Total Daily Saturday | Sunday/

Hourly and and Hourly | Overtime | Overtime | Holiday

P Rate | Welfare Holiday Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(17%2X) | (1%X) Rate

(2 X)

Metal Roofing Systems $73.674| $14.85° 1 $29.740 | ¢ $1.53 |$0.71| 7.0 |$120.50 | $160.89 | $160.89" | $201.29

Recognized holidays:

Holidays upon which the generalprevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

Determination: C-MR-2020-1J
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Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel andfepsubsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — ResearchdUnit at (4415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the PrévailingWagedApprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

@ Includes amount for Vacation/Holiday and Dues Check Off.

b Includes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 and 17%3.8, the amount paid for this employer
payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly“rates for straight time and overtime may not be less
than the general prevailing rate of per diem wages.

¢ Includes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8,
the amount paid for this employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight
time and overtime may not be less than the general prevailing rate of per diemwwages.

4 Included in Straight-Time Hourly Rate.

¢ For San Francisco County, the Straight-Time Hours is 7 hours.

fFor San Francisco County: Rate applies to the first 2 daily overtime hours and the first 7 hours on Saturday only. All other time is paid at the
Sunday and Holiday overtime hourly rate.

For San Mateo and Santa Clara Counties: Rate applies to thé first 2 daily‘evertime hours and the first 8 hours on Saturday only. All other time is
paid at the Sunday and Holiday overtime hourly rate.



https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2020-1K

Issue Date:
August 22, 2020

Expiration date of determination:

Craft: Metal Roofing Systems Installer?

December 31, 2020* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Research Unit (415) 703-4774 for the new rates after 10 days from the expirationidatefif no subsequent determination is issued.

Localities:

All localities within Santa Barbara County. (REF: 20-X-1)

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training"| Other | Hours | Total Daily Saturday | Sunday/

Hourly and and Hourly | Overtime | Overtime | Holiday

e Rate | Welfare Holiday Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(17%2X) | (1%X) Rate

(2 X)

Metal Roofing Systems Installer $41.00 | $10.05 $13.32 $5.302 $0.72 | $4.465| 8.0 | $74.855| $95.355" | $95.355° | $115.855

Recognized holidays:

Holidays upon which the general prevailingdiourlyawage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe Gevernment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations‘may,be, obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

4Includes supplemental dues.
bRate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other time is at) day/Holiday rate.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2020-1L

Issue Date:
August 22, 2020

Expiration date of determination:
June 30, 2021** The rate to be paid for work performed after this date has been determined¢If work will extend past this date, the new rate

must be paid and should be incorporated in contracts entered into now. Contact the Office ofithedirector - Research Unit for specific rates at

(415) 703-4774.

Localities:

Craft: Metal Roofing Systems Installer?

All localities within Siskiyou County. (REF: 23-31-1)

Wages and Employer Payments:

Daily Daily Saturday? | Saturday?® ?_'uorrgzy/
Basic | Health Vacation Total | Overtime | Overtime | Overtime | Overtime Overti rr?e
Classification | Hourly & Pension and Training{¥Other | Hours | Hourly Hourly Hourly Hourly Hourly Hourly
Rate | Welfare Holiday Rate Rate Rate Rate Rate Rate
(17 X) (2X) (172 X) (2X) 2X)
Metal Roofing
Systems $45.42 | $11.70° | $10.65 | $5.09° $103 | %$2.64°| 8.0 | $76.53 | $99.24¢ | $121.95 $99.24¢ $121.95 | $121.95f
Installer

Recognized holidays:

Holidays upon which the general prevailing heurlyavage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing ratetissnot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700f the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
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Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the PrevailingdMage Apprentice Determinations
Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a Saturdays in the same work week may be worked at straight-time if job is shut down during the nemmal work week due to inclement weather or
major mechanical breakdown.

® Includes an amount per hour worked for Work Fees. The vacation amount is $2.95 per hout,worked.

¢ Includes amounts for Annuity Trust Fund, Industry Promotion, Carpenters Internationaldraining Fund, Carpenter Employers Contract
Administration, Contract Work Preservation, and Vacation/Holiday/Sick Leave Admin.

4 For building construction, rate applies to the first 4 hours daily overtime. All heavy, highway and gngineering construction overtime worked,
Monday through Friday, rate applies to the first 4 hours daily overtime.

¢ Rate applies to the first 8 hours for building construction and for the first 10 heurs‘'worked on heavy, highway and engineering construction.
f Time and one-half shall be paid for the first eight (8) hours worked on the fgur (4)days of each year selected by the Union as designated
off/holidays listed in the Holiday Provision.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2021-1M

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Directonof Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:

Craft: Metal Roofing Systems Installer?

All localities within Stanislaus County. (REF: 830-166-5)

Wages and Employer Payments:

Installer

: Sunday/

Daily | Saturday Holida
Classification Basic Health Vacation Total | Overtime | Overtime Ove rtini/e
Hourly and Pensiop? and Training® | Other? | Hours | Hourly | Hourly Hourly Hourl

Rate | Welfare® Holiday? Rate Rate Rate Ratey

1 1
(17%X) | (1%X) 2 X)
Metal Roofing Systems $32.840 | $7.43 A4$7.22 c $0.45 | $0.10 | 8.0 |$48.04 | $64.46¢ | $64.46¢ | $80.88

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate,is net baséd on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the,Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Detemminations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations, may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current

or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations Website
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

* There is no predetermined increase applicable to this determination.

a Employer Payments: The credit for employer payments do not have to be computed on an annua

determined that annualization would not serve the purpose of this chapter pursuant to Californi
® Includes amount for Vacation/ Holiday and Dues Check Off.

¢ Included in straight-time hourly rate.

dRate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only;
overtime hourly rate.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2021-1N

Issue Date:
February 22, 2021

Expiration date of determination:
August 31, 2021* Effective until superseded by a new determination issued by the Director.of Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Tulare County. (REF: 232-27-1)

Wages and Employer Payments:

Craft: Metal Roofing Systems Installer*

Installer

Basic | Health | Pension | Macation | Training | Other? | Hours | Total Daily | Saturday® | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
e Rate | Welfare Heliday Rate Hourly Hourly | Overtime
Classification Rate Rate Hourly
(1% X) (1% X) Rate
(2 X)
Metal Roofing Systems $32.01°| $6.68 | $740 d $0.47 | $0.06 | 8.0 |$46.62| $62.63 | $62.63 |$78.63

Recognized holidays:
Holidays upon which the general prevailing*heurly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing ratesis;not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700x0f the Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
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Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailingdfage Apprentice Determinations

Website (http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

a Amount is for the Roofers and Waterproofers Research and Education Joint Trust Fund.
b When adverse weather or job scheduling problems exist, causing an employee to work less t fo
used as a make-up day at straight time wage rates.

¢ Includes amount for Vacation/Holiday and Dues Check Off.

d|ncluded in Basic Hourly Rate.

ours in a week, Saturday may be
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MR-2021-10

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Directonof Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:

All localities within Ventura County. (REF: 830-166-6)

Wages and Employer Payments:

Craft: Metal Roofing Systems Installer”

Basic | Health | Pension | Vagation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly | Overtime
Rate Rate Hourly
(17%2X) | (1%X) Rate
(2 X)
Metal Roofing Systems Installer | $30.292 | $6.60f | $5.75° c $0.80 | $0.54 | 8.0 |$43.98| $59.13¢ | $59.13¢ | $74.27¢

Recognized holidays:

Holidays upon which the general prevailingdourlyiwage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate iSnot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe ‘Gevernment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinatiens‘maybe, obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:
In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Prevailing Wage Apprentice Determinations Website
(http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp).

* There is no predetermined increase applicable to this determination.

@ Includes amount withheld for Dues Check Off.

b Includes an amount per hour for COLA Fund.

¢ Included in straight-time hourly rate.

dRate applies to the first 4 overtime hours Monday through Friday and the first 8 hours on r y. All other overtime is paid at

the Double time and Holiday rate.

¢ Rate applies after 4 overtime hours Monday through Friday, after 8 hours Saturday a d all hours worked on Holidays.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-36-95-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Directarof Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Imperial and San Diego Counties.

Wages and Employer Payments:

Basic | Health | Pension || Vacation\| Training | Other | Hours | Total Daily Sunday/
Hourly and and Hourly | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Overtime
Rate Hourly
(1% X) Rate
(2 X)
Driver: Mixer Truck $28.10 | $84@37° $5.06 $1.48° $0.00 | $0.00 | 8.0 | $43.01 | $57.06° $71.11

Recognized holidays:

Holidays upon which the general prevailingdourlyawage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is\not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe Gevernment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinatiens‘may,be, obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

" There is no predetermined increase applicable to this determination.
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@ The contribution applies to all hours until $1,450.00 is paid for the month.
b $2.02 after one year of service.
$2.56 after 7 years of service.
$3.10 after 14 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in exc ours daily shall be paid the
Sunday/Holiday (2X) rate.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-87-119-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:

March 31, 2021* Effective until superseded by a new determination issued by the Directonof Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:

All localities within Kern, Kings and Tulare Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | /Holiday | Overtime
Classification Rate | Welfare Holiday Rate Hourly | Overtime | Hourly
Rate Hourly Rate
(1% X) Rate (2 X)
(1% X)
Driver: Mixer Truck $20.11 | $4.89° $3.05 $0.70° $0.00 | $0.00 | 8.0 | $28.75| $38.11° | $38.11 $48.16

Recognized holidays:

Holidays upon which the general prevailingdourlyiwage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate iSnot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe ‘Gevernment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinatiens‘maybe, obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

* There is no predetermined increase applicable to this determination.
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@ The contribution applies to all hours until $847.50 is paid for the month.

b Applies to workers who have been on payroll for thirty (30) days. After 1 year of employment, Vacation and Holiday increases to $1.08. After 2
years of employment, Vacation and Holiday increases to $1.47. After 8 years of employment, Vacationgand Holiday increases to $1.86.

¢ Overtime is paid at two times (2x) the basic hourly rate for work performed in excess of twelve (1 any work day.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-150-53-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:

March 31, 2021* Effective until superseded by a new determination issued by the DirectonefIndustrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:

All localities within Butte, Colusa, El Dorado, Placer, Sacramento, Sutter, Yole,and YubasCounties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/

Hourly and and Hourly | Overtime | Overtime | Holiday

. . Rate | Welfare Holiday Rate Hourly Hourly | Overtime
Classification

Rate Rate Hourly

(1% X) (1% X) Rate

(2 X)

Driver: Mixer Truck $27.00 | $13.522 |£$10.12 $3.37 $0.00 | $0.00| 8.0 | $54.01| $67.51 $67.51 $81.01

Recognized holidays:

Holidays upon which the general prevailingghourlyiwage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate iS not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe Geverafment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinations maysbe obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

a Contribution shall be paid for all hours worked up to 173 hours per month.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Driver (On/Off-Hauling To/From Construction Site)

Determination:
C-MT-261-186-15-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Directonof Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for new rates after 10 days from the expirationdate,df ho subsequent determination is issued.

Localities:
All localities within Santa Barbara County.

Wages and Employer Payments:

Basic | Health | Pension | Vagation | Training | Other | Hours | Total Daily Sunday/
Hourly and and Hourly | Overtime | Holiday
Classification Rate | Welfare Holiday? Rate Hourly | Overtime
Rate Hourly
(1 V2 X)P Rate
(2 X)
Mixer Driver $21.15° | $4.914° | $3.44 $0.41¢ $0.00 | $0.00| 8.0 |$29.91| $40.485 | $51.06

Recognized holidays:

Holidays upon which the general prevailingdourlyawage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is\not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe Gevernment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinatiens‘may,be, obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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2 Includes, after one month, $0.65 for Holidays, which can be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off
enumerated in the Holiday Provisions.
b Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in exce elve (12) hours daily shall be paid
the Sunday/Holiday (2X) rate.
¢ Includes an amount ($0.03) for supplemental dues check off.
4 The contribution applies to all hours until $850.00 is paid for the month.
¢ $1.06 after 1 month of service.
$1.46 after 1 year of service.
$1.87 after 7 years of service.
$2.28 after 16 years of service.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-624-17-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Directonof Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Del Norte, Humboldt and Mendocino Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation\| Training | Other | Hours | Total Daily Sunday/

Hourly and and Hourly | Overtime | Holiday

. : Rate | Welfare Holiday Rate Hourly | Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Mixer Truck $22.50 | $4481° $5.60 $2.00 $0.00 | $0.00 | 8.0 | $34.91 | $46.16° $46.16

Recognized holidays:

Holidays upon which the general prevailingdiourlyawage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of

Industrial Relations. If the prevailing rate is\inot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinationsimay.be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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* There is no predetermined increase applicable to this determination.
@ The contribution applies to all hours until $833.00 is paid for the month.
b Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-624-18-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Directonof Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Lake County.

Wages and Employer Payments:

Basic | Health | Pension || Vacation\| Training | Other | Hours | Total Daily/ Sunday
Hourly and and Hourly | Holiday | Overtime
Classification Rate | Welfare Holiday Rate | Overtime Hourly
Hourly Rate
Rate (2 X)
(17%X)
Driver: Mixer Truck $20.60 | $4481° $6.00 $2.00 $0.00 | $0.00 | 8.0 | $33.41 | $43.71° $54.01

Recognized holidays:

Holidays upon which the general prevailingdourlyiwage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate iSnot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe ‘Gevernment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinatiens‘maybe, obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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* There is no predetermined increase applicable to this determination.
@ The contribution applies to all hours until $833.00 is paid for the month.
b Rate applies to work in excess of eight (8) hours daily, forty (40) hours weekly and all hours worked idays.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MT-261-X-258-2021-1

Issue Date:
February 22, 2021

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Expiration date of determination:
April 3, 2021* Effective until superseded by a new determination issued by the Director ofilndustrial Relations. Contact the Office of the Director

— Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date if,nogubsequent determination is issued.

Localities:

All localities within Los Angeles, Orange and Ventura Counties.

Wages and Employer Payments:

year or less of service)

Classification Basic | Health | Pension(| Vacation | Training | Other | Hours | Total Daily Saturday | Sunday
Hourly and and Hourly | Overtime | /Holiday | Overtime
Rate | Welfare Holiday Rate Hourly | Overtime | Hourly
Rate Hourly Rate
(172 X) Rate (2 X)a
(1% X)
Driver: Mixer Truck (After 4 | $23.60 | $6.00° $3.44 $1.54cd $0.00 | $0.00 | 8.0 | $34.58 | $46.38 $46.38 $58.18
years of service)
Driver: Mixer Truck (After 3 | $22.60 | '$6.00° $3.44 $1.48¢ $0.00 | $0.00| 8.0 | $33.52 | $44.82 $44.82 $56.12
years of service)
Driver: Mixer Truck (After 2 | $21.60 | “$6.00° | $3.44 $1.41f $0.00 | $0.00 | 8.0 | $32.45| $43.25 | $43.25 | $54.05
years of service)
Driver: Mixer Truck (After 1 | $20:60 | $6.00° | $3.44 $0.959 $0.00 | $0.00 | 8.0 |$30.99 | $41.29 | $41.29 | $51.59
year of service)
Driver: Mixer Truck (After 1 | $19.60 | $6.00° | $3.44 $0.00" $0.00 | $0.00 | 8.0 | $29.04 | $38.84 | $38.84 | $48.64
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Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upemawhich the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for theicurrent determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director<\Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/orsubsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current'deéterminations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Tsa¥el and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

@Emergency work and breakdown on Sundays shall be paid at time and one-half (17%x) the straight'time“rate.
® The contribution applies to all hours until $1040.50 is paid for the month.
¢ $2.00 after 8 years of service.
$2.45 after 15 years of service.
4 Includes $0.64 for Holidays, which would be deducted from the Vacation/Holiday: rate if you ¢hoose to adopt the paid days off enumerated in the Holiday Provisions.
¢ Includes $0.61 for Holidays, which would be deducted from the Vacation/Holiday rate if youghoose to adopt the paid days off enumerated in the Holiday Provisions.
fIncludes $0.58 for Holidays, which would be deducted from the VacationfHoliday, rateifiyolr choose to adopt the paid days off enumerated in the Holiday Provisions.
9 Includes $0.55 for Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions.
h In addition, $0.53 for Holidays after four (4) months, which would be dedugted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the
Holiday Provisions.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Determination:
C-MT-261-X-260-2021-1

Issue Date:

February 22, 2021

Expiration date of determination:
June 30, 2021** The rate to be paid for work performed after this date has been determined¢If work will extend past this date, the new rate

must be paid and should be incorporated in contracts entered into now. Contact the Office ofithedirector - Research Unit for specific rates at
(415) 703-4774.

Localities:

Craft: Driver (On/Off-Hauling To/From Construction Site)

All localities within Alameda and Contra Costa Counties.

Wages and Employer Payments:
Basic | Health | Pension |/acation | Training | Other® | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime | Holiday
e o Rate? | WelfareP Holiday Rate Hourly Hourly | Overtime
Classification
Rate Rate Hourly
(17%2X) | (1%X) Rate
(2 X)
Conventional Trucks
(3 axles or less, 8 yards or $40.82 | $42:60 | $1182 | $2.67° $0.00 | $1.60 | 8.0 |$69.51| $89.92 $89.92 | $110.33
less)d
Booster Trucks
(4 axles or more, 10 yards or $41°08 | “$12.607"| $11.82 | $2.69¢ $0.00 | $1.61 8.0 |$69.80| $90.34 $90.34 | $110.88
less)f
Slider (12 yards) $41.58 | $12.60 | $11.82 | $2.72" $0.00 | $1.62 | 8.0 |$70.34 | $91.13 $91.13 | $111.92

Recognized holidays:
Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
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Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or sdbsistenee payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — ResearchyUnitat(415) 703-4774.

@ An amount up to $36.40 per 8 hour day ($4.55 per hour) for a maximum of 5 days perfweekdmayibe deducted for Health and Welfare. The
deduction is limited to the first 173.33 hours worked per month. This is in addition to the $12.60 per hour employer payment for Health and
Welfare.

® The contribution applies to all hours until $2,179.00 is paid for the month.

¢ Includes amounts for sick leave.

d Add $0.07 per hour to the basic hourly rate for each yard or portion of yard hauléd over'8 yards.

¢ $2.98 after 2 years of service, $3.30 after 3 years of service, $4.08 aftefiGyears,of service, $4.87 after 10 years of service, $5.65 after 20
years of service.

f Add $0.09 per hour to the basic hourly rate for each yard or portion of yard hauled over 10 yards.

9 $3.00 after 2 years of service, $3.32 after 3 years of service, $4.11 after 5 years of service, $4.90 after 10 years of service, $5.69 after 20
years of service.

h $3.04 after 2 years of service, $3.36 after 3 years of service$4416 after 5 years of service, $4.96 after 10 years of service, $5.76 after 20
years of service.


https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm
https://www.dir.ca.gov/OPRL/DPreWageDetermination.htm

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-261-X-265-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Directonof Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Marin, Napa, Solano and Sonoma Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Saturday | Sunday/
Hourly and and Hourly | Overtime | Overtime Holiday
Classification Rate | Welfare Holiday Rate Hourly Hourly Overtime
Rate Rate Hourly
(1% X) (172 X) Rate
(2 X)
Ready Mixer Driver $25.90 | $14.28 | £$6.20 $2.85 $0.00 | $0.00 | 8.0 | $49.23 | $62.18 $62.18 $75.13

Recognized holidays:

Holidays upon which the general prevailingdourlyawage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is\not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe Gevernment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for

current or superseded determinatiens‘may,be, obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-1-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Directaref Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiratien date, if no subsequent determination is issued.

Localities:
All localities within Nevada and Sierra Counties.

Wages and Employer Payments:

Basic | Health | Pension || Vacation\| Training | Other | Hours | Total Daily Sunday/
Hourly and and Hourly | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Overtime
Rate Hourly
(1% X) Rate
(17%X)
Driver: Mixer Truck $19.25 | $2096° $0.00 $0.22° $0.00 | $0.00 | 8.0 | $22.43 | $32.06° $32.06

Recognized holidays:

Holidays upon which the general prevailingdourlyiwage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate iSnot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe ‘Gevernment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinatiens‘maybe, obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

* There is no predetermined increase applicable to this determination.
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@ The contribution applies to all hours until $513.04 is paid for the month.
b $0.59 after 2 years of service.
$0.96 after 5 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-2-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Directonof Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Glenn, Lassen, Modoc, Plumas, Shasta, Siskiyou, Tehama, and Trinity, Counties.

Wages and Employer Payments:

Basic | Health | Pension || Vacation\| Training | Other | Hours | Total Daily Sunday/
Hourly and and Hourly | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Overtime
Rate Hourly
(1% X) Rate
(17%X)
Driver: Mixer Truck $14.80 | $346° $0.00 $0.68° $0.00 | $0.00 | 8.0 | $18.94 | $26.34° $26.34

Recognized holidays:

Holidays upon which the general prevailingdourlyawage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is\not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe Gevernment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinatiens‘may,be, obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

* There is no predetermined increase applicable to this determination.
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@ The contribution applies to all hours until $600 is paid for the month.

b $0.97 after 2 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-3-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Directonof Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Monterey, San Benito, San Francisco, San Mateo, Santa‘ClarafandySanta Cruz Counties.

Wages and Employer Payments:

Basic | Health | Pension || Vacation\| Training | Other | Hours | Total Daily Sunday/
Hourly and and Hourly | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Overtime
Rate Hourly
(1% X) Rate
(17%X)
Driver: Mixer Truck $21.50 | $9.:64 $1.722 $0.99° $0.00 | $0.00 | 8.0 | $33.85 | $45.46° $45.46

Recognized holidays:

Holidays upon which the general prevailingdourlyiwage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate iSnot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe ‘Gevernment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinatiens‘maybe, obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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* There is no predetermined increase applicable to this determination.
@ This amount is factored at the applicable overtime rate.
b $1.41 after 2 years of service.
$1.82 after 10 years of service.
$2.23 after 20 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-4-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Directonof Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Fresno, Madera, Mariposa, Merced and Stanislaus Counties.

Wages and Employer Payments:

Basic | Health | Pension | Vacation\| Training | Other | Hours | Total Daily Sunday/

Hourly and and Hourly | Overtime | Holiday

. : Rate | Welfare Holiday Rate Hourly | Overtime
Classification

Rate Hourly

(1% X) Rate

(1% X)

Driver: Mixer Truck $18.50 | $5i442 | $0.00 $0.71° $0.00 | $0.00 | 8.0 | $24.65 | $33.90° $33.90

Recognized holidays:

Holidays upon which the general prevailingdiourlyawage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of

Industrial Relations. If the prevailing rate is\inot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinationsimay.be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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* There is no predetermined increase applicable to this determination.
@ The contribution applies to all hours until $943.38 is paid for the month.
b $1.42 after 1 year of service for the employer. $1.78 after 5 years of service for the employer. $2.13 5 years of service for the employer.

¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-5-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Directonof Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Alpine, Amador, Calaveras, San Joaquin and Tuolumne ‘Ceuntiést

Wages and Employer Payments:

Basic | Health | Pension | Vacation | Training | Other | Hours | Total Daily Sunday/
Hourly and and Hourly | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly | Overtime
Rate Hourly
(1% X) Rate
(17%X)
Driver: Mixer Truck $20.10 | $3409° $0.00 $1.005° $0.00 | $0.00 | 8.0 |$24.195| $34.245° | $34.245

Recognized holidays:

Holidays upon which the general prevailingdourlyiwage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining

agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate iSnot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe ‘Gevernment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinatiens‘maybe, obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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* There is no predetermined increase applicable to this determination.

@ The contribution applies to all hours until $535.26 is paid for the month.

b $1.39 after 3 years of service. $1.78 after 10 years of service. $2.16 after 20 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-6-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Directonof Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within San Luis Obispo County.

Wages and Employer Payments:

Basic | Health | Pension || Vacation\| Training | Other | Hours | Total Daily Sunday/
Hourly and and Hourly | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Overtime
Rate Hourly
(1% X) Rate
(17%X)
Driver: Mixer Truck $19.14 | $3M04° $3.42 $1.03° $0.64 | $0.00 | 8.0 | $27.27 | $36.84° $36.84

Recognized holidays:

Holidays upon which the general prevailingdourlyiwage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate iSnot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe ‘Gevernment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinatiens‘maybe, obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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* There is no predetermined increase applicable to this determination.

@ The contribution applies to all hours until $526.19 is paid for the month.

b $1.40 after 2 years of service. $1.70 after 10 years of service.

¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-11-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Directonof Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Riverside Counties.

Wages and Employer Payments:

Basic | Health | Pension |\Vacation | Training | Other | Hours | Total Daily Sunday/
Hourly and and Hourly | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Overtime
Rate Hourly
(1% X) Rate
(17%X)
Driver: Mixer Truck $15.00 | $6.332 $1.80 $1.04° $0.00 | $0.00 | 8.0 | $24.17 | $31.67° $31.67

Recognized holidays:

Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate is"et based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 of the,Government Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing \Wage"Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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* There is no predetermined increase applicable to this determination.

@ The contribution applies to all hours until $1097.30 is paid for the month.

b $1.33 after 4 years of service. $1.61 after 14 years of service. $1.90 after 24 years of service.
¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

Determination:
C-MT-830-261-12-2021-1

Issue Date:
February 22, 2021

Expiration date of determination:
March 31, 2021* Effective until superseded by a new determination issued by the Directonof Industrial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued.

Localities:
All localities within Inyo, Mono and San Bernardino Counties.

Wages and Employer Payments:

Basic | Health | Pension || Vacation\| Training | Other | Hours | Total Daily Sunday/
Hourly and and Hourly | Overtime | Holiday
Classification Rate | Welfare Holiday Rate Hourly Overtime
Rate Hourly
(1% X) Rate
(17%X)
Driver: Mixer Truck $19.05 | $6666° $1.71 $1.17° $0.00 | $0.00 | 8.0 | $28.59 | $38.115° | $38.115

Recognized holidays:

Holidays upon which the general prevailingdourlyiwage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate iSnot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofithe ‘Gevernment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinatiens‘maybe, obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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Determination: C-MT-830-261-12-2021-1
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* There is no predetermined increase applicable to this determination.

@ The contribution applies to all hours until $1155.24 is paid for the month.

b $1.54 after 7 years of service. $1.91 after 14 years of service.

¢ Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

Craft: Tree Trimmer (High Voltage Line Clearance)

Determination:
C-TT-61-1245-12-2020-2

Issue Date:
August 22, 2020

Expiration date of determination:

May 29, 2021** The rate to be paid for work performed after this date has been determineddf work will extend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Office of the'Diregtor - Research Unit for specific rates at (415)
703-4774.

Localities:

All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, ContraiCosta, Del Norte, El Dorado, Fresno, Glenn,

Humboldt, Kern, Kings, Lake, Lassen, Madera, Marin, Mariposa, Men@docino,jMereed, Modoc, Monterey, Napa, Nevada, Placer, Plumas,
Sacramento, San Benito, San Francisco, San Joaquin, San Luis Obispo, San'Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuelumne, Yolo,/and Yuba counties. (REF: 61-1245-12)

Wages and Employer Payments:

Basic Health Pénsion® | Vacation Holiday | Hours Total Daily/Saturday/
: : Hourly and Hourly | Sunday Overtime
I ficat
Classification Rate | Welfare® Rate Hourly Rate
(2X)
Tree Trimmer $36405 1, $7.50 $9.90 $0.75 $0.75 8.0 $54.95 $92.08
Trimmer Trainee: Start (0-6 Months) | $25.23 | “$7.50 $6.49 $0.53 $0.53 8.0 $40.28 $66.27
Trimmer Trainee: 6-12 Months $28.84 | $7.50 $7.63 $0.61 $0.61 8.0 $45.19 $74.90
Trimmer Trainee: After 12 Months $32:44 $7.50 $8.72 $0.68 $0.68 8.0 $50.02 $83.43
Ground person First 6 Months $21.637 $7.50 $1.15 $0.46 $0.46 8.0 $31.20 $53.48
Ground person After 6 Months $2343 | $7.50 $1.80 $0.50 $0.50 8.0 $33.73 $57.86
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Determination:
C-TT-61-465-5-2020-2

Issue Date:
August 22, 2020

Expiration date of determination:

May 29, 2021** The rate to be paid for work performed after this date has been determined. If work, will'exiénd past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Office of thé Director=si\Research Unit for specific rates at (415)

703-4774.

Localities:
All localities within San Diego County.

Wages and Employer Payments:

Basic Health Pension® Vacation Holiday | Hours Total Daily/ Saturday/
; ; Hourly and Hourly | Sunday Overtime
I ficat
Classification Rate Welfare Rate Hourly Rate
(2X)

Tree Trimmer $36.05 | $7.50 $9790 $0.75 $0.75 8.0 $54.95 $92.08
Trimmer Trainee: Start (0-6 Months) | $25.23 $7.50 $6.49 $0.53 $0.53 8.0 $40.28 $66.27
Trimmer Trainee: 6-12 Months $28.84 | $250 $7.63 $0.61 $0.61 8.0 $45.19 $74.90
Trimmer Trainee: After 12 Months $32.44 $7.50 $8.72 $0.68 $0.68 8.0 $50.02 $83.43
Ground person First 6 Months $21.63 $750 $1.15 $0.46 $0.46 8.0 $31.20 $53.48
Ground person After 6 Months $23.43 $7.50 $1.80 $0.50 $0.50 8.0 $33.73 $57.86
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Determination:
C-TT-61-465-5A-2020-2

Issue Date:
August 22, 2020

Expiration date of determination:

May 29, 2021** The rate to be paid for work performed after this date has been determined. If work, will'exiend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Office of thé Director=sy\Research Unit for specific rates at (415)

703-4774.

Localities:
All localities within Imperial County.

Wages and Employer Payments:

Basic Health Pension® Vacation Holiday | Hours Total Daily/ Saturday/
; ; Hourly and Hourly | Sunday Overtime
I ficat
Classification Rate Welfare? Rate Hourly Rate
(2X)

Tree Trimmer $36.05 | $7.50 $9790 $0.75 $0.75 8.0 $54.95 $92.08
Trimmer Trainee: Start (0-6 Months) | $25.23 $7.50 $6.49 $0.53 $0.53 8.0 $40.28 $66.27
Trimmer Trainee: 6-12 Months $28.84 | $250 $7.63 $0.61 $0.61 8.0 $45.19 $74.90
Trimmer Trainee: After 12 Months $32.44 $7.50 $8.72 $0.68 $0.68 8.0 $50.02 $83.43
Ground person First 6 Months $21.63 $750 $1.15 $0.46 $0.46 8.0 $31.20 $53.48
Ground person After 6 Months $23.43 $7.50 $1.80 $0.50 $0.50 8.0 $33.73 $57.86




Determination: C-TT-61-1245-12-2020-2
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Determination:
C-TT-61-47-3-2020-2

Issue Date:
August 22, 2020

Expiration date of determination:

May 29, 2021** The rate to be paid for work performed after this date has been determined. If work, will'exiend past this date, the new rate must
be paid and should be incorporated in contracts entered into now. Contact the Office of thé Directors\Research Unit for specific rates at (415)
703-4774.

Localities:
All localities within Inyo, Los Angeles, Mono, Orange, Riverside, San Bernarding;"Santa Barbara, and Ventura Counties.

Wages and Employer Payments:

Basic Health Pension® Vacation Holiday | Hours Total Daily/ Saturday/
Hourly and Hourly | Sunday Overtime
Classification Rate | Welfare? Rate Hourly Rate
(2X)

Tree Trimmer $36.05 | $7.50 $9790 $0.75 $0.75 8.0 $54.95 $92.08
Trimmer Trainee: Start (0-6 Months) | $25.23 $7.50 $6.49 $0.53 $0.53 8.0 $40.28 $66.27
Trimmer Trainee: 6-12 Months $28.84 | $250 $7.63 $0.61 $0.61 8.0 $45.19 $74.90
Trimmer Trainee: After 12 Months $32.44 $7.50 $8.72 $0.68 $0.68 8.0 $50.02 $83.43
Ground person First 6 Months $21.63 $750 $1.15 $0.46 $0.46 8.0 $31.20 $53.48
Ground person After 6 Months $23.43 $7.50 $1.80 $0.50 $0.50 8.0 $33.73 $57.86

Recognized holidays:

Holidays upon which the general prevailing\hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicable to the particulareraft, elassification, or type of worker employed on the project, which is on file with the Director of
Industrial Relations. If the prevailing rate 1§ynot based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid
shall be as provided in Section 6700 ofthexGoevernment Code. You may obtain the holiday provisions for the current determinations on the
Director's General Prevailing Wage‘Beterminations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Holiday provisions for
current or superseded determinations‘may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

Travel and/or subsistence payment:

In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Director's General Prevailing
Wage Determinations Website (http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm). Travel and/or subsistence requirements for current
or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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2 Includes an amount for Health Reimbursements Accounts.
b An amount equal to 3% of the Basic Hourly Rate is added to the total hourly rate and overtime hourly rates for the National Employees Benefit
Board and is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773.1 andst/73.8, the amount paid for this

employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourl i
be less than the general prevailing rate of per diem wages. Includes amount for National Electrica




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

LOCALITY: SAN BERNARDINO COUNTY
DETERMINATION: SBR-2021-1

SUNDAY | SUNDAY
STRAIGHT- DAILY SATURDAY| AND
BASIC HEALTH DAILY SATURDAY AND
CRAFT CLASSIFIGATION | GRAFT | 1sSUE [ExPIRATION| BASIC | ourLy | HEALTH | “anp | | pENSION [vacaTION|VASATION/ = | TRaINING | oTHER | OTHER | = | Hours | [TME lovermime| QYERTIVE|overTiMe | GyERTIE | HOLIDAY | HOLIDAY
FOOTNOTE| DATE DATE RATE WELFARE FOOTNOTE| HOLIDAY FOOTNOTE|[PAYMENTS FOOTNOTE| HOURLY HOURLY |IOVERTIME|
RATE |~ e[ WELFARE|STEERRE FOOTNOTE FOOTNOTE HouRLY | MOURLY | “Rate | MOURLY | “rate  (QVERINE HOURLY
RATE FOOTNOTE FootNoTe| "OIRLY | RATE
[FOOTNOTE|
#CARPET,  |RESILIENT TILE LAVER - -
EoLom,  lcoonp Sier 02/22/2021[12/31/2021** [$46.500 |A $5.630 55,550 52,220 50.630 1584.060 584.060 $107.310
CARPET, MATERIAL HANDLER - -
CNoLEUM,  [eEoonD St B 02/22/202112/31/2021** [$16.800 |A $5.630 51.940 50.720 150.630 534.400 534.400 542.800
#ELECTRICIAN{SO NP INSTALLER 2ND 02/2212021(12/26/2021* [$44.100 $9.380 55810 |C 50.000 50.650 584270 [E 584270 |E $106.990 |G
#ELECTRICIAN; 50 NP INSTALLER SRD 02/2212021(12/26/2021** [$49.410 59.380 55810 |C 50.000 150.650 592480 |E 502480 |F 5117.920 |G
&ELECTRICIAN:}SSZI’S.IS;VATEFMAN (ZONE |y 08/2212020(05/31/20217 [$50.730 |1 $10.760 513.200 [C 50.000 50.780 15104.730 5104730 [K 5131.230 |G
#ELECTRICIAN:%S;RDEE)!:SEFMAN (ZONE |y 08/22/2020(05/31/2021* [$56.830 |1 $10.760 513.200 |c 50.000 150.780 584500  [$114.200 5114200 [K 5143.980 |G
&ELECTRICIAN:L;\;SZISE;VA';EFMAN (ZONE |, 08/2212020(05/31/2021* [$68.330 |1 $10.760 513.200 [C 50.000 50.880 596.810  [$132.510 5132510 [K 5168.210 |G
#ELECTRICIAN:IB’\;SSISEEjgvAﬁ:iMAN (ZONE |, 08/22/2020(05/31/2021* [$76.540 |1 $10.760 513.200 |c 50.000 50.880 $105.400  [$145.390 5145390 | 5185380 |G
gELEcmlclAN:gf;\']gg':‘#‘;ER‘ZONE L 08/2212020(05/31/2021* [$70.090 |1 510.760 513.200 |C 50.000 50.880 598.650  [$135.270 6135270 [k 5171900 |G
#ELECTRICIAN:E?;L‘SgzthR(ZONE L o8 )|05/31/2021% [$78.510 |1 $10.760 513.200 |C 50.000 5107.460  [$148.480 5148480 |K 5189.500 |G
&ELECTleAN:gf;L'SgﬂhﬁER(ZONE IH 08/22/2020/05/31/2021* [$52.490 |1 $10.760 513.200 |c 150.000 580.050  [$107.480 5107.480 |K 5134.900 |G
#ELECTRICIAN:%\;’;EE)g::‘;gER(ZONE I 08/22/2020(05/31/2021* [$58.800 |1 $10.760 513.200 |C 50.000 U 8.0 586.650  [$117.380 5117.380 |K 5148.100 |G
[TUNNEL WIREMAN N
seLecTRioln{ IUEL WERVAR. 08/22/2020(05/31/2021* [855.810 |1 $10.760 513.200 |C 50.000 n 8.0 583530  [$112.700 5112700 [k 5141.860 |G
“[TUNNEL WIREMAN N
#ELECTRICIAN:| O EL RN 08/22/2020(05/31/2021* [862.510 |1 $10.760 513.200 |c 50940 ) 8.0 590.540  [$123.200 5123200 [K 5155.860 |G
[TUNNEL WIREMAN N
sELECTRICIANS Ol e 08/22/2020(05/31/2021* [$75.160 |1 $10.760 513.200 |C 51130 M 8.0 5103.950  [$143.230 5143230 [k 5182500 |G
“[TUNNEL WIREMAN .
#ELECTRICIAN:| 0L RN 1L 08/22/2020(05/31/2021* [$84.190 |1 $10.760 513.200 |c 51260  |u 8.0 5113.300  [$157.370 $157.370 [ 5201.360 |G
PAINTER, LEAD
#PAINTER:  |ABATEMENT (2ND N 02/22/2021/06/30/2021 [$37.260 || 59,000 154.940 9,750 51,010 8.0 555510  [$74.140 |0 574140 [0 574140 |0
SHIFT)
#PAINTER: :gﬁgz{:ﬂ’% PAINTER Iy 02/22/2021/06/30/2021* [$39.960 |1 59.000 5.9 51.010 8.0 558.610 (578500 |0 578500 |0 578500 |0
PLUMBER, INDUSTRIAL
#PLUMBER:  |AND GENERAL 08/22/2020{08/31/2021** [$59.630 [P 58.910 513.30 52.500 51330 |s 8.0 585670  [$114.560 | 5114.560 [T 5141.830
PIPEFITTER (2ND SHIFT)
SEWER AND STORM
#PLUMBER:  |DRAIN PIPELAYER (2ND 0 )|08/31/20212* [845.120 | 58.800 1510.450 52,230 51330 s 8.0 567.930 (89,570 589570 |U 5110.590
SHIFT)
SEWER AND STORM
_ |prAINPIPE .
pLumeer:  [DEATEER oD v o )|08/31/20212* [822.430 W 150.380 50.000 51.360 51180 s 8.0 534.400 (44,690 542600 |U 554.980
SHIFT)
SERVICE & REPAIR
#PLUMBER:  |(PLUMBER/HVAC- 08/22/2020(08/31/20212* [$57.820 ! 512.990 | 50000 |R 51.830 51330 |s 8.0 582.880  [$110.870 5110.870 [X $137.230 |y
FITTER) (2ND SHIFT)
 [LANDSCAPE/IRRIGATION] -
#PLUMBER:  [LANDSCAPEIRRIGATIO 08/22/2020(08/31/2021** [$40.190 300 |Q 50000 |R 51,890 51130 |s B0 |u 565420 (385510 585.510 5104.260
LANDSCAPE/IRRIGATION
PLUMBER:  [TRADESMAN SECOND  |AA 08/22/2020(08/31/2021** 51160 | 50.000 150.100 50930 s B0 |u 522850 (31680 531.680 540.510
SHIFT
FIRE SPRINKLER FITTER
(PROTECTION AND
#PLUMBER:  [SONTROL SYSTEMS.  lag 02/2212021(08/31/202 1517.000 50000  |ac $1.600 50300  |aD 8.0 585470  [$113.480 |AE 5113.480 |AE 5141.490
UNDERGROUND)- 2ND
SHIFT
Go to increase page
FOOTNOTES
* EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED B DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774 FOR THE NEW RATES AFTER TEN DAYS AFTER THE EXPIRATION DATE IF NO SUBSEQUENT DETERMINATION IS

ISSUED.

**  THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN CONTRACTS ENTERED INTO NOW. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT FOR

SPECIFIC RATES AT (415) 703-4774.

INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP://WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTART.ASP.
THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.

INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

A MATERIAL HANDLER MAY BE UTILIZED IN RATIO OF ONE (1) MATERIAL HANDLER WITH ANY FIVE (5) JOURNEYMEN ON ANY GIVEN PROJECT.

IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE NATIONAL EMPLOYEES BENEFIT BOARD.
INCLUDES AN AMOUNT FOR THE NATIONAL LABOR-MANAGEMENT COOPERATION FUND AND THE ADMINISTRATIVE MAINTENANCE FUND.

m O O W >» @ #*

RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY NON-SHIFT DIFFERENTIAL OVERTIME HOURLY RATE.



file:///OPRL/2021-1/PWD/Increases/Subtrades/Shift/Shift-SBR-Pre.html

DISREGARD THIS RATE. FOR THE FIRST 12 HOURS OF WORK PERFORMED ON SATURDAY, USE THE SATURDAY NON-SHIFT DIFFERENTIAL RATE FOR THIS CLASSIFICATION AS PUBLISHED IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS.
DISREGARD THIS RATE. USE THE SUNDAY AND HOLIDAY NON-SHIFT DIFFERENTIAL RATE FOR THIS CLASSIFICATION AS PUBLISHED IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS.

I o T

ZONE A IS DEFINED AS THE PORTION OF SAN BERNARDINO COUNTY 80 ROAD MILES FROM SAN BERNARDINO CITY HALL AT 290 N D STREET IN SAN BERNARDINO, CA 93401.
| INCLUDES AMOUNT WITHHELD FOR WORKING DUES.

J IN ADDITION TO THE AMOUNT SHOWN, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER FOR EACH OVERTIME HOUR, $0.38 IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE LABOR MANAGEMENTCOOPERATION COMMITTEE FUND. AMOUNT FOR LABOR
MANAGEMENTCOOPERATION COMMITTEE FUND IS NOT FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

K DISREGARD THIS RATE. USE THE SATURDAY NON-SHIFT DIFFERENTIAL RATE FOR THIS CLASSIFICATION AS PUBLISHED IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS.
ZONE B INCLUDES ALL OF INYO AND MONO COUNTY AND THE PORTION OF SAN BERNARDINO COUNTY OVER 80 MILES FROM SAN BERNARDINO CITY HALL AT 290 NORTH D STREET IN SAN BERNARDINO, CA 93401.

4

IN ADDITION TO THE AMOUNT SHOWN, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER FOR EACH OVERTIME HOUR, $0.48 IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE LABOR MANAGEMENTCOOPERATION COMMITTEE FUND. AMOUNT FOR LABOR
MANAGEMENTCOOPERATION COMMITTEE FUND IS NOT FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER

AN ADDITIONAL $0.25 PER HOUR WILL BE ADDED TO THE BASIC HOURLY RATE WHEN PERFORMING PAPERHANGING WORK.
DOUBLE TIME SHALL BE PAID FOR ALL HOURS WORKED OVER 12 HOURS IN ANY ONE DAY.

INCLUDES AN AMOUNT WITHHELD FOR ADMINISTRATIVE DUES WHICH IS NOT FACTORED INTO OVERTIME AND AN AMOUNT FOR VACATION WHICH IS FACTORED AT 1.5 TIMES FOR ALL OVERTIME.
INCLUDES AMOUNT FOR NATIONAL PENSION AND RETIREE'S X-MAS FUND.

AMOUNT INCLUDED IN BASIC HOURLY RATE AND FACTORED AT 1.5 TIMES FOR ALL OVERTIME.

INCLUDES AN AMOUNT FOR THE P.I.P.E. LABOR MANAGEMENT COOPERATION COMMITTEE AND THE CONTRACTOR EDUCATION & DEVELOPMENT FUND.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

PIPE TRADESMEN SHALL NOT BE PERMITTED ON ANY JOB WITHOUT A JOURNEYMAN.

INCLUDES AN AMOUNT WITHHELD FOR ADMINISTRATIVE DUES WHICH IS NOT FACTORED IN THE OVERTIME RATES.

SATURDAY MAY BE WORKED AT STRAIGHT-TIME RATE, PROVIDED THAT THE HOURS DO NOT EXCEED 8 HOURS PER DAY OR 40 HOURS PER WEEK.

DOUBLE TIME SHALL BE PAID FOR NEW YEAR'S DAY, EASTER SUNDAY, LABOR DAY, THANKSGIVING DAY, AND CHRISTMAS.

INCLUDES AMOUNT WITHHELD FOR ADMINISTRATIVE DUES.

;N'<><§<C—|UJJJD'UOZ

TRADESMEN SHALL ONLY BE USED IF THE FIRST WORKER ON THE JOB IS A LANDSCAPE/IRRIGATION FITTER, SECOND WORKER MUST BE A LANDSCAPE/IRF
LANDSCAPE/IRRIGATION FITTER AND THEREAFTER TRADESMEN WILL BE REFERRED ON A 50-50 BASIS, TO JOURNEYMAN OR APPRENTICE.

ICE LANDSCAPE/IRRIGATION FITTER. THE 3RD AND 4TH MAY BE A TRADESMAN. THE 5TH MUST BE A

AB  APPLIES TO THE CITIES OF ONTARIO AND MONTCLAIR.

AC  INCLUDED IN STRAIGHT-TIME HOURLY RATE.

AD AMOUNT IS FOR INDUSTRY PROMOTION FUND AND P.I.P.E. FUND.

AE RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDA

ND HOLIDAY OVER HOURLY RATE.

OLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON
IOLIDAYS UPON WHICH THE PREVAILING RATE SHALL BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU
PROVISIONS FOR THE CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR -

THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED ON A C! TIVELY B
MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP:/WWW.DIR.CA.GOV/OP] reWageDete
RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm. TRAVEL AND/OR SUBSIST!

Return to main page

SUBSISTENCE PAYMENTS TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
ENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS PURSUANT TO CALIFORNIA LABOR CODE PART 7,
CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

LOCALITY: SAN BERNARDINO COUNTY

DETERMINATION: SBR-2021-1

SUNDAY | SUNDAY
STRAIGHT- DAILY SATURDAY AND
BASIC HEALTH DAILY SATURDAY AND
CRAFT CLASSIFIGATION CRAFT | ISSUE [EXPIRATION| BASIC | Hourwy |MEALTH| “anp | | PENSION vAcATION/VASATION] | TRAINING | oTHER | OTHER | = | Hours | TIME = lovermime| SYERTME overTimE| SYERTME | HoLipay | HOLIDAY.
FOOTNOTE| DATE | DATE RATE WELFARE FOOTNOTE| HOLIDAY FOOTNOTE|PAYMENTS FOOTNOTE HOURLY HOURLY OVERTIME
RATE | ome e[ WELFARE[=LERRE FOOTNOTE FOOTNOTE HourLy | HOURLY | “gate | HOUREY | “rate [QUERTNE| HOURLY
RATE FOOTNOTE FootNoTe| "OIRLY | RATE
[FOOTNOTE|
MARBLE MASON,
#BRICKLAYER, [CEMENT BLOCKLAYER, .
B ONEMASON, IPOINTER. Gt ke 08/22/2020(04/30/2021* [341.480 |A 59,250 58.370 50.000 51010 |B 50.850 eal e 560960 (581700 |D 581700 |D 5102.440
CLEANER
#BRICKLAYER: |[MASON FINISHER 08/22/2020[04/30/2021%_[529.070 |A $9.250 $9.210 50.000 50890 B $0.450 B0l 548870 [563.400 _|D 563400 D 577.940
#RIcK E 08/22/2020(06/30/2021*  [$34.000 $8.000 58.400 54400 [ 50.700 50.450 8.0 555950 [572.950 572.950 589.950
R FORKLIFT OPERATOR 08/22/2020(06/30/2021*  [$34.450 58.000 58.400 sa.400 [ 50.700 50.450 Bo |c 666400  [573.630 573.630 590.850
R [RESILIENT TILE LAYER 02/22/2021(12/31/2021** [$38.750 |G $5.630 55.550 52.220 50.630 50,280 8.0 553.060  [$72.440 572440 |1 591.810
A RPET W [MATERIALHANDLER o 02/22/2021(12/31/2021** [$14.000 |G $5.630 51.940 50.720 50.630 60,280 5.0 523200 [$30.200 530200 |4 537.200
HDRYWALL 02/2212021(09/30/2021* [$43.180 |G 58.850 57.130 54.070 50.870 150.970 8.0 565.070  [$86.660 586.660  |K 5108.250
s = [543, : : | . ! ! ! : ' :
#ELECTRICIAN:|SOUND INSTALLER 02/22/2021[12/26/2021° [$37.600 $9.380 55810 |L 50.000 $0.650 50300 | B0 §54.870  [$74230 N 574230 N 593.600
gsLEcmlanN:x“)S'DE WIREMAN (ZONE |y 08/22/2020{05/31/2021* [843.250 [P $10.760 $13.200 |L 50.000 50.780 50.650 . la .0 570410  [593010 [R 593010 |R 5115.610
sELECTklmAN:'E:‘)S'DE WIREMAN (ZONE |5 08/2212020(05/31/2021* [$58.250 [ $10.760 513.200 |L 50.000 50880 50870 [T 8.0 586.280  [$116.710 |R s116.710 |R 5147.150
gELECTleAN:ngLE SPLICER (ZONE | 08/22/2020(05/31/2021* [$44.750 | $10.760 513.200 |L 150.000 150.780 50670  |a 8.0 571970  [$95.350 |R 595350 |R 5118.730
gELECTRlClAN:ngLE SPLICER (ZONE g 08/2212020(05/31/20217 [$59.750 [p $10.760 513.200 |L 50.000 50.880 50900 [T 8.0 587.850  [$119.070 |R 5119070 [R 5150290
gen.ecmlcuw:(TZ%“NNEEL'\)‘N'REMAN o 08/22/2020{05/31/2021* [$47.580 [P $10.760 513200 [L 50.000 150.780 50720 o 8.0 574940  [s99.800 [R 599.800 |R 5124.660
gELECTRlcmN:(TZUC;“NNEEE)W'REMAN s 08/2212020(05/31/20217 [$64.080 [p $10.760 $13.290 |L 50.000 50.880 50960 T 8.0 592370  [$125.850 |R 5125850 [R 5159.330
#FIELD CHIEF OF PARTY -
AURVEYOR:  |(015.107.010) u 02/22/2021(09/30/2021** [$53.560 511.850 512.150 sa770 | 81,150 150.150 8.0 583630  [$110.410 [N $110.410 N 5137.190
#FIELD INSTRUMENTMAN -
EORVEYOR:  |018.167-004) u 02/22/2021(09/30/20212* [$50.460 511.850 $12.150 sa600 | 81950 50.150 8.0 580.360  [$105.590 |N 5105500 [N 5130.820
#FIELD (CHAINMAN/RODMAN -
A URVEYOR:  |(a66.567.010) u 02/22/2021(09/30/2021** [$49.880 511.850 512.150 s4880 | 81150 150.150 8.0 579730  [$104670 [N $104.670 [N 5129.610
#GLAZIER 08/22/2020[05/31/2021" [547.950 |V $7.750 W $13.450 50.000. DalX. §0.770 $0.930 0 §70.850 _ [$93.330 _|Y $93330 Y 5115.800
BAReLE 08/2212020(05/31/2021* ($34.690 |2 $9.000 54270 50.000 50.830 50.320 8.0 549.110  [$66.450 |aA 566.450  |AB 583.800 |AC
PAINTER, LEAD -
#PANTER:  [PAINTER LE laD 02/22/2021(06/30/2021** [$33.120 [P 59.000 54.940 52.550 50.750 $1.010 8.0 551370  [567.930 |AE 567930  |AE 567.930  |AE
#PAINTER;  [REPAINT PAINTER, LEADI 02/2212021(06/30/2021* [529.590 [P $9.000 54.940 52.430 50.750 51.010 8.0 547.720  [$62.520 |AF 562520  |AF 562520  |AE
#PAINTER: __|INDUSTRIAL PAINTER _|AD 02/22/2021(06/30/2021" [$35.520 |P $9.000 54.940 52.850 $0.850 $1.010 80 §54.170 _[571.930 |AE 571930 _|AE 571930 |AE
PAINTER;  [NDUSTRIALREPANT - lap 02/22/2021/06/30/2021* [$31.840 [P $9.000. 154.940 52.710 50.850 51.010 8.0 550350  [$66.270  |AF 566270  |AE 566.270  |AF
GRAFFITI REMOVAL
. |WORKER JOURNEYMAN .
PAINTER: | O e ]ac 02/22/2021(01/31/2022° [$24.000 §8.400 51.000 50.000 50.750 50.000 8.0 534.150  [46.150 546150 |4 558.150
PAINT-OVER METHOD)
GRAFFITI REMOVAL
. |WORKER 1 (APPLIES .
PAINTER:  [WORKERT(PPUES  lan 02/22/2021(01/31/2022* [$16.500 58100 51000 50.000 50.750 50.000 8.0 526.650  [$34.900 534.900 |4 543.150
METHOD)
GRAFFITI REMOVAL
. |WORKER 2 (APPLIES .
PAINTER:  [WORKERZ(PPUES o) 02/22/2021(01/31/2022* [$17.370 58.400 $1.000 50.000 50.750 50.000 8.0 527.520  [$36.210 536210 |4 544,890
METHOD)
#PLASTERER 08/22/2020(08/03/20215[537 860 59.380 [56.840 56.890  |AJ $0.990 $1.040 B0 AK 563.000 _ [581.930 |AE 581930 |AL 5100.860
Litacdich lam 08/22/2020{08/03/20217%($38,580 $8.000 $8.710 55200  |aN $1.050 50.960 8.0 562500  [$81.790  |a0 581790  |ap 5101.080
PLASTER __ |PLASTER CLEAN-UP -
PLASTE pvtiet 08/22/2020(08/03/2021** [$36.030 $8.000 58.710 55200  |aN $1.050 50.960 8.0 559.950  |$77.960 |a0 577.960  |ap 595.980
PLUMBER, INDUSTRIAL
#PLUMBER:  |AND GENERAL 08/22/2020{08131/2021 ($52.2801 |AQ $8.910 $13.300 AR 50000 s 52,500 $1330  |aT 8.0 578320  [$103540 |D 5103540 |D 5127.130
PIPEFITTER
~ [SEWER AND STORM -
#PLUMBER:  [SEWER AND STOR 08/22/2020{08/3 112024 [$39.390 [AQ 58.800 510.450 |AR 50000  |as 52,230 51330  |aT 8.0 562200  [880.970 580970 |aU 599.130
SEWER AND STORM
PLUMBER:  [DRAIN PIPE lav 08/22/2020{08/31/202174{§49.500 |aw 59.050 150.380 50.000 51.360 $1.180  |aT 8.0 531470 [840.200 540290  |aU 549.120
TRADESMAN
SERVICE & REPAIR
#PLUMBER:  |(PLUMBER/HVAC- 08/22/2020{08/31/2021** [$50.700 |AQ 58.910 512.990 |AR 50000  |as 51.830 $1330  |aT 8.0 575.760  [$100.180 5100.180  |ax 5122980 |aY
FITTER)
#PLUMBER: ';ﬁ,’}‘,%ic“PE"RR'GAT'ON 08/22/2020(08/31/20217* [$35.300 |2 $8.910 $13.300 [AR s0.000  |as 51.890 51130  |AT 80 |au 560530  [$78.180 578.180 594.470
PLUMBER: #éﬁgggﬁiﬁmmemwﬂ 08/22/2020(08/31/2021** [$15.360 |2 $3.000 51160 |AR 150.000 50.100 50930  |AT 80 |au 520550  [$28.230 528.230 535.910
FIRE SPRINKLER FITTER
(PROTECTION AND
#PLUMBER:  |CONTROL SYSTEMS,  [BA 08/22/2020(03/31/2021* [§39.830 $10.230 514.960 |BB 50.000 50.520 150.250 8.0 565790  [85.710 585.710 5105.620
OVERHEAD AND
UNDERGROUND)
FIRE SPRINKLER FITTER




(PROTECTION AND
#PLUMBER:  [CONTROL SYSTEMS,  [BC 02/22/2021(08/31/2021* [348.710 $10.550 $17.000 50000  [BD 51.600 50300  [BE 8.0 578.160  [$102510 [BE 5102510 [BE 5126.870
OVERHEAD AND
UNDERGROUND)
#ROOFER 02/22/2021)07/31/2021= [$40.770 |BG 5.560 9070 _|BH 0000 [BL 0,530 0690 __[BJ .0 59620 [578.000 [BK 78000 |BK 96,390
#ROOFER __|PITCH WORK 02/22/2021]07/31/20217* [342.520 |BG 5.560 9070 _|BH 0000 __|Bl 0.530 0690 |BJ 8.0 61370 [$80.630 _[BK. 80630 |BK 99,890
#ROOFER __|PREPARER 02/22/2021(07/31/2021** [341.770 |BG 5.560 9070 _|BH 0000 __|Bl 0.530 0690 |BJ 8.0 60620 [$79.500 _|BK. 79500 |BK 98.390
EOHERT METAL 02/2212021(06/30/2021* [$48.280 [ $11.120 517.540 [BL 50.000 150.820 150.680 8.0 578440  [$102.580 |BM 5102580 [BM 5126.720
EITNEg:Q;ZO 08/22/2020|08/31/2021** [$33.660 |G $9.250 1$4.220 $0.000  [BD 1$0.730 1$0.260 80  |AU $48.120  [$64.950 |AA $64.950 BN $81.780  |AC
#TERRAZZO o8 )|08/31/2021* [$41.600 |G $9.250 l54.480 50.000  [BD 51.000 150.260 80 |au 556.500 577390 |aA 577.300  [BN 598.190  |aC
WORKER = 341 - - - : - - - : - -
ngh"'l'sHER 08/2212020(05/31/2021** [$29.430 |2 $9.000 152.750 150.000 150.760 150.280 8.0 542220  [$56.940 |aA $56.940  |AB 571650 |aC
#TILE LAYER 0 )|05/31/20217* [341.740 |2 $9.000 [$8.220 50.000 $0.940 $0.370 s81.140 |AA 581140 |AB 5102010 |AC
Go to increase page
FOOTNOTES
* EFFECTIVE UNTIL SUPERSEDED BY A NEW DETERMINATION ISSUED BY THE DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE OFFIGE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774 FOR EW RATES)A AFTER THE EXPIRATION DATE IF NO SUBSEQUENT DETERMINATION IS
ISSUED.
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THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPORATED IN CON
SPECIFIC RATES AT (415) 703-4774.

OW. CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT FOR

INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET @ HTTP://WWW.DIR.CA.GOV/OPRL/PWAPPWAGE/PWAPPWAGESTAR
THE BASIC HOURLY RATE AND EMPLOYER PAYMENTS ARE NOT TAKEN FROM A COLLECTIVE BARGAINING AGREEMENT FOR THIS CRAFT OR CLASSIFICATION.
INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF AND CONTRACT COMPLIANCE.

INCLUDES AN AMOUNT FOR IMI TRAINING FUND.

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER, OR REASONS BEYOND THE OF THE EMPLOYER.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTI| RATE.
THE RATIO OF BRICK TENDERS TO BRICKLAYERS SHALL BE AS FOLLOWS: ONE (1) BRICK TENDER TO NO MORE THAN THREE (3) BRICKLAYERS DURING THE IN: OCK ON A TYPICAL MASONRY PROJECT.
INCLUDES AN AMOUNT PER HOUR WORKED FOR SUPPLEMENTAL DUES.
INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.

RATE APPLIES TO THE FIRST 12 HOURS WORKED ON SATURDAY, ALL OTHER TIME IS PAID AT DOUBLE TIME. SATURDAY MAY BE WORKED AT THi
THE REGULAR WORK WEEK (MONDAY THOUGH FRIDAY).

Y RATE FOR THE FIRST 8 HOURS IF INCLEMENT WEATHER FORCES A SYNTHETIC/ARTIFICIAL TURF PROJECT TO SHUT DOWN DURING

A MATERIAL HANDLER MAY BE UTILIZED IN RATIO OF ONE (1) MATERIAL HANDLER WITH ANY FIVE (5) JOURNEYMEN ON ANY GIVEN PROJEC
RATE APPLIES TO THE FIRST 12 HOURS ON SATURDAY, ALL OTHER TIME IS PAID AT DOUBLE TIME.

RATE APPLIES TO FIRST 8 HOURS ONLY. DOUBLE TIME THEREAFTER. SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED A WN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

IN ADDITION, AN AMOUNT EQUAL TO 3% OF THE BASIC HOURLY RATE IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIMI MPLOYEES BENEFIT BOARD.
INCLUDES AN AMOUNT FOR THE NATIONAL LABOR-MANAGEMENT COOPERATION FUND AND THE ADMINISTRATIVE MAIN
RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 12 HOURS WORKED ON SATURDAY; ALL OTHER HE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.
ZONE A IS DEFINED AS THE PORTION OF SAN BERNARDINO COUNTY 80 ROAD MILES FROM SAN BERNARDINO CITY HALL AT REET IN SAN BERNARDINO, CA 93401.

INCLUDES AMOUNT WITHHELD FOR WORKING DUES.

IN ADDITION TO THE AMOUNT SHOWN, WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLI IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE LABOR MANAGEMENTCOOPERATION COMMITTEE FUND. AMOUNT FOR LABOR

MANAGEMENTCOOPERATION COMMITTEE FUND IS NOT FACTORED AT THE APPLICABLE OVERTIME

EACH OVERTIME HOUR,
LIER

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 8 HOURS ON SATURDA!
BE PAID AT THE RATE OF TIME AND ONE-HALF.

THER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. ALL OVERTIME WORKED DAILY OR ON SATURDAYS, FOR SERVICE AND REPAIR WORK OTHER THAN NEW WORK, MAY

ZONE B INCLUDES ALL OF INYO AND MONO COUNTY AND THE PORTION OF SAN BERNARDINO COUNTY OVER S FROM SAN BERNARDINO CITY HALL AT 290 NORTH D STREET IN SAN BERNARDINO, CA 93401.

IN ADDITION TO THE AMOUNT SHOWN, WHICH IS FACTORED AT THE APPLICABLE OVE
MANAGEMENTCOOPERATION COMMITTEE FUND IS NOT FACTORED AT THE APPLIG

PLIER FOR EACI TIME HOUR, $0.48 IS ADDED TO THE TOTAL HOURLY RATE AND OVERTIME HOURLY RATES FOR THE LABOR MANAGEMENTCOOPERATION COMMITTEE FUND. AMOUNT FOR LABOR

DICTIONARY OF OCCUPATIONAL TITLES, FOURTH EDITION, 1977, U.S. DEPARTME
INCLUDES AMOUNT WITHHELD FOR DUES CHECKOFF, WHICH IS FACTORED IN
INCLUDES AN AMOUNT PER HOUR WORKED OR PAID TO DISABILITY F
INCLUDED IN STRAIGHT-TIME HOURLY RATE WHICH IS NOT FACTORED
RATE APPLIES TO THE FIRST 2 OVERTIME HOURS MONDAY THROUGH FRID, OURS WORKED ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.
INCLUDES AMOUNT WITHHELD FOR ADMINISTRATIVE D!
RATE APPLIES TO FIRST TWO DAILY OVERTIME HOURS WO PAID AT THE HOLIDAY OVERTIME HOURLY RATE.

RATE APPLIES TO THE FIRST 8 HOURS WORKED ON A SIXTH OR
SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS

'TH CONSECUTIVE DAY DURING ANY ONE CALENDAR WEEK UP TO 50 HOURS IN ANY ONE CALENDAR WEEK. ALL HOURS IN EXCESS OF 10 HOURS DAILY OR 50 HOURS WEEKLY ARE PAID AT THE HOLIDAY RATE. SATURDAYS IN THE
OWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

RATE APPLIES TO WORK ON HOLIDAYS ONLY; SUNDAYS ARE PAID AT T \TURDAY OVERTIME HOURLY RATE.
AN ADDITIONAL $0.25 PER HOUR WILL BE ADDED TO THE BASIC HOURLY RATE WHEN PERFORMING PAPERHANGING WORK.
DOUBLE TIME SHALL BE PAID FOR ALL HOURS WORKED OVER 12 HOURS IN ANY ONE DAY.

ON REPAINT WAGE WORK ANY 8 HOURS IN A 24 HOUR PERIOD MONDAY THROUGH SUNDAY SHALL BE THE WORK DAY AND ANY 40 HOURS IN A WEEK SHALL BE THE WORK WEEK, PROVIDED THAT THE 40 HOURS IS WORKED IN 5 CONSECUTIVE DAYS (LEGAL HOLIDAYS WILL NOT BE COUNTED IN THE 5
CONSECUTIVE DAYS). FOR ALL WORK UNDER THIS CRAFT/CLASSIFICATION DOUBLE TIME SHALL BE PAID FOR ALL HOURS WORKED OVER 12 HOURS IN ANY ONE DAY.

RATE APPLIES AFTER 36 MONTHS OF EXPERIENCE

RATE APPLIES TO FIRST 12 MONTHS OF EXPERIENCE

RATE APPLIES AFTER 12 MONTHS THROUGH 36 MONTHS EXPERIENCE

INCLUDES AN AMOUNT PER HOUR WORKED OR PAID FOR DUES CHECK OFF

SATURDAY IN THE SAME WORKWEEK MAY BE WORKED AT THE STRAIGHT-TIME HOURLY RATE IF IT IS NOT POSSIBLE TO COMPLETE FORTY HOURS OF WORK MONDAY THROUGH FRIDAY WHEN THE JOB IS SHUT DOWN DUE TO INCLEMENT WEATHER OR SIMILAR ACT OF GOD, OR BEYOND THE
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CONTRACTOR'S CONTROL.

AL RATE APPLIES TO THE FIRST 8 HOURS WORKED; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

AM THE RATIO OF PLASTER TENDERS TO PLASTERERS SHALL BE AS FOLLOWS: THERE SHALL BE A PLASTER TENDER ON THE JOBSITE WHENEVER THERE IS A PLASTERER PERFORMING WORK ON THE JOBSITE, EXCEPT ON SMALL PATCH WORK WHERE ONLY ONE PLASTERER IS PERFORMING WORK. FOR
INSIDE BROWN COATINGS THERE SHALL BE 2 PLASTER TENDERS FOR UP TO EVERY 3 PLASTERERS. FOR INSIDE FINISH COATINGS THERE SHALL BE 1 PLASTER TENDER FOR UP TO EVERY 3 PLASTERERS. ON OUTSIDE FINISH AND BROWN COATINGS AND FOR ALL OTHER WORK, THERE SHALL BE 1
PLASTER TENDER FOR UP TO EVERY 2 PLASTERERS.

AN INCLUDES AN AMOUNT PER HOUR WORKED OR PAID FOR SUPPLEMENTAL DUES.

AO ALL WORK PERFORMED AFTER TWELVE (12) HOURS IN A DAY SHALL BE PAID AT THE SUNDAY/HOLIDAY RATE.

AP RATE APPLIES TO THE FIRST EIGHT HOURS ON SATURDAY. ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE. SATURDAY WORK MAY BE PAID AT THE STRAIGHT TIME RATE IF THE JOB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER.

AQ INCLUDES AN AMOUNT WITHHELD FOR ADMINISTRATIVE DUES WHICH IS NOT FACTORED INTO OVERTIME AND AN AMOUNT FOR VACATION WHICH IS FACTORED AT 1.5 TIMES FOR ALL OVERTIME.

AR INCLUDES AMOUNT FOR NATIONAL PENSION AND RETIREE'S X-MAS FUND.

AS AMOUNT INCLUDED IN BASIC HOURLY RATE AND FACTORED AT 1.5 TIMES FOR ALL OVERTIME.

AT INCLUDES AN AMOUNT FOR THE P.I.P.E. LABOR MANAGEMENT COOPERATION COMMITTEE AND THE CONTRACTOR EDUCATION & DEVELOPMENT FUND.

AU SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

AV PIPE TRADESMEN SHALL NOT BE PERMITTED ON ANY JOB WITHOUT A JOURNEYMAN.

AW  INCLUDES AN AMOUNT WITHHELD FOR ADMINISTRATIVE DUES WHICH IS NOT FACTORED IN THE OVERTIME RATES.

AX  SATURDAY MAY BE WORKED AT STRAIGHT-TIME RATE, PROVIDED THAT THE HOURS DO NOT EXCEED 8 HOURS PER DAY OR 40 HOURS PER WEEK.

AY DOUBLE TIME SHALL BE PAID FOR NEW YEAR'S DAY, EASTER SUNDAY, LABOR DAY, THANKSGIVING DAY, AND CHRISTMAS.

AZ TRADESMEN SHALL ONLY BE USED IF THE FIRST WORKER ON THE JOB IS A LANDSCAPE/IRRIGATION FITTER, SECOND WORKER MUST BE A LANDSCAPE/IRRIGATION FITTER OR APPRE CAPE ATIO R. THE 3RD AND 4TH MAY BE A TRADESMAN. THE 5TH MUST BE A
LANDSCAPE/IRRIGATION FITTER AND THEREAFTER TRADESMEN WILL BE REFERRED ON A 50-50 BASIS, TO JOURNEYMAN OR APPRENTICE.

BA RATE APPLIES TO REMAINDER OF COUNTY.

BB INCLUDES AN AMOUNT FOR SUPPLEMENTAL PENSION FUND.

BC APPLIES TO THE CITIES OF ONTARIO AND MONTCLAIR.

BD INCLUDED IN STRAIGHT-TIME HOURLY RATE.

BE AMOUNT IS FOR INDUSTRY PROMOTION FUND AND P.I.P.E. FUND.
BF RATE APPLIES TO THE FIRST 4 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY O
BG INCLUDE AMOUNTS FOR DUES CHECK OFF AND VACATION/HOLIDAY, WHICH ARE NOT FACTORED INTO OVERTIME.

BH INCLUDES AN AMOUNT PER HOUR WORKED FOR ANNUITY TRUST FUND.

Bl INCLUDED IN BASIC HOURLY RATE. VACATION IS NOT FACTORED INTO OVERTIME.

BJ INCLUDE AMOUNTS FOR ADMINISTRATIVE FUND, COMPLIANCE FUND, INDUSTRY FUND, AND RESEARCH AND EDUCATION TRUST FUND.

BK RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; SUNDAY AND HOLIDAY OVERTI ER 10 HOURS PER DAY AND ALL HOURS WORKED OVER 55 HOURS PER WEEK.

BL PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY VARY RES INALQC! OURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY NOT BE LESS THAN THE GENERAL
PREVAILING RATE OF PER DIEM WAGES.

BM RATE APPLIES FOR THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY AND THE FIRST 12 HOURS WORKED ON
NORMAL WORKWEEK DUE TO INCLEMENT WEATHER.

THE SUNDAY/HOLIDAY RATE. SATURDAYS IN THE SAME WORKWEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE

BN RATE APPLIES TO THE FIRST 8 HOURS WORKED ON A SIXTH OR SEVENTH CONSECUTIVE DAY DURING ANY ONE CALENDAI 0 50 HOURS IN ANY ONE CALENDAR WEEK. ALL OTHER TIME IS PAID AT THE HOLIDAY RATE.
RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WWORK SHALL BE P: ALL BE ALL HOLIDAYS IN THE COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON

MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT HTTP://
RESEARCH UNIT AT (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, C S SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT
DETERMINATIONS ON THE INTERNET AT HTTP://WWW.DIR.CA.GOV/OPRL/DPreWageDetermination.htm, SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 703-4774.

Return to main page
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EXHIBIT A

PREVAILING WAGE REQUIREMENTS

A. All or a portion of the Scope of Work in the Contract requires the payment of prevailing
wages and compliance with the following requirements:
1. Determination of Prevailing Rates:

Pursuant to Labor Code sections 1770, et seq., the County has obtained from the Director of

the Department of Industrial Relations (DIR) pursuant to the California Labor Code, the general

prevailing rates of per diem wages and the prevailing rates for holiday and ovettime work in the
locality in which the Scope of Work is to be performed. Copies of said ratesfare onfile with the

County, will be made available for inspection during regular business haurs, may be included

elsewhere in the specifications for the Scope of Work, and are ,alsotavailable online at

www.dir.ca.gov. The wage rate for any classification not listed, but'which may be required to
execute the Scope of Work, shall be commensurate and in accord with specified rates for
similar or comparable classifications for those performing simifar or comparable duties. In
accordance with Labor Code section 1773.2, the Contragtor shallypost, at appropriate and
conspicuous locations on the job site, a schedule showing all applicable|prevailing wage rates
and shall comply with the requirements of Labor Code sections 1773, et seq.

2. Payment of Prevailing Rates

Each worker of the Contractor, or any subcontra€tor, ‘@ngaged in the Scope of Work, shall be

paid not less than the general prevailing wage'rate, regardless of any contractual relationship

which may be alleged to exist between the Contractoreranyssubcontractor, and such worker.
3. Prevailing Rate Penalty

The Contractor shall, as a penalty, forfeit two*hundred,dollars ($200.00) to the County for each

calendar day or portion thereof, for each warker paid less than the prevailing rates as

determined by the Director of the DIR for such wark or craft in which such worker is employed
by the Contractor or by any subcontraetor in connection with the Scope of Work. Pursuant to

California Labor Code section 1775, theldifference between such prevailing wage rates and

the amount paid to each warker fof €ach calendar day, or portion thereof, for which each worker

was paid less than the prevailing wage rate, shall be paid to each worker by the Contractor.
4. Ineligible Contracters:

Pursuant to the grovisions of LabapCode section 1777.1, the Labor Commissioner publishes

and distributesfa‘list of contractors ineligible to perform work as a contractor or subcontractor

on a public works project. This list of debarred contractors is available from the DIR website

at http://wawaw.dir.ca.goviRublic-Works/PublicWorks.html. Any contract entered into between a

contra€tor and a debarred subcontractor is void as a matter of law. A debarred subcontractor

may/not receiveiany public money for performing work as a subcontractor on a public works

contract, and any public money that may have been paid to a debarred subcontractor by a

contractor on the project shall be returned to the County. The Contractor shall be responsible

for the payment of wages to workers as a debarred subcontractor who has been allowed to
workion the Scope of Work.
5. “Payroll Records:

a. Pursuant to California Labor Code section 1776, the Contractor and each subcontractor,
shall keep accurate certified payroll records, showing the name, address, social security
number, work classification, straight time and overtime hours worked each day and week,
and the actual per diem wages paid to each journeyman, apprentice, worker or other
employee employed by them in connection with the Scope of Work. The payroll records
enumerated herein shall be verified by a written declaration made under penalty of perjury
that the information contained in the payroll record is true and correct and that the
Contractor or subcontractor has complied with the requirements of the California Labor
Code sections 1771, 1811, and 1815 for any Scope of Work performed by his or her
employees. The payroll records shall be available for inspection at all reasonable hours at
the principal office of the Contractor on the following basis:
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i. A certified copy of an employee's payroll record shall be made available for
inspection or furnished to such employee or his/her authorized representative on
request;

ii. A certified copy of all payroll records shall be made available for inspection or
furnished upon request to the County, the Division of Labor Standards
Enforcement of the DIR,;

iii. A certified copy of payroll records shall be made available upon request to the
public for inspection or copies thereof made; provided, however, that a request by
the public shall be made through either the County or the Division of Labor
Standards Enforcement. If the requested payroll records have notbeen previously
provided to the County or the Division of Labor StandardsfEnforcement, the
requesting party shall, prior to being provided the records,f&€imburse the cost of
preparation by the Contractor, subcontractor and the entity<through which the
request was made; the public shall not be given access to suchyrecofds at the
principal office of the Contractor;

iv. The Contractor shall file a certified copy of the payroll‘ recordswith the entity that
requested such records within ten (10) days after, recegipt of.a written request; and

V. Copies provided to the public, by the County orthé Divisign of Labor Standards
Enforcement shall be marked or obliterated in such, afmanner as to prevent
disclosure of an individual's name, addressyand social security number. The name
and address of the Contractor or anly subcontractor, performing a part of the Scope
of Work shall not be marked or obliterated. “Thei€entractor shall inform the County
of the location of payroll records, including the street address, city and county and
shall, within five (5) working daysyprovide a notice of a change of location and
address.

b. The Contractor shall have ten (10) days from'receipt of the written notice specifying in what
respects the Contractor must comply with the’above requirements. In the event Contractor
does not comply with gthe requirementsiof this section within the ten (10) day period, the
Contractor shall, as a penalty to the County, forfeit one-hundred dollars ($100.00) for each
calendar day, or portion thereof, for each worker, until strict compliance is effectuated.
Upon the requést of the Divisien of Labor Standards Enforcement, such penalty shall be
withheld fraf any portion of the payments then due or to become due to the Contractor.

6. Limits on Haurs of\Work:

Pursuant to Californiatkabor Code section 1810, eight (8) hours of labor shall constitute a legal

day's work.“Rursuant to'California Labor Code section 1811, the time of service of any worker

employed at any time by the Contractor or by a subcontractor, upon the Scope of Work or upon
any |part of the Scope of Work, is limited and restricted to eight (8) hours during any one
calendar day and forty (40) hours during any one calendar week, except as provided for under

[abor ‘Codeséction 1815. Notwithstanding the foregoing provisions, work performed by

employees of Contractor or any subcontractor, in excess of eight (8) hours per day and forty

(40),hours during any one week, shall be permitted upon compensation for all hours worked in

excess of eight (8) hours per day at not less than one and one-half (1%2) times the basic rate

of pay.
7. Penalty for Excess Hours:

The Contractor shall pay to the County a penalty of twenty-five dollars ($25.00) for each worker

employed on the Scope of Work by the Contractor or any subcontractor, for each calendar day

during which such worker is required or permitted to work more than eight (8) hours in any
calendar day and forty (40) hours in any one calendar week, in violation of the provisions of the

California Labor Code, unless compensation to the worker so employed by the Contractor is

not less than one and one-half (1%2) times the basic rate of pay for all hours worked in excess

of eight (8) hours per day.
8. Senate Bill 854 (Chapter 28, Statutes of 2014) and Senate Bill 96 (Chapter 28, Statutes of

2017) Requirements:
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a. Contractor shall comply with Senate Bill 854 and Senate Bill 96. The requirements include,
but are not limited to, the following:

i. No contractor or subcontractor may be listed on a bid proposal for a public works
project unless registered with the DIR pursuant to Labor Code section 1725.5, with
limited exceptions from this requirements for bid purposes only as allowed under
Labor Code section 1771.1(a).

ii. No contractor or subcontractor may be awarded a contract for public work or
perform work on a public works project unless registered with the DIR pursuant to
Labor Code section 1725.5.

iii. This project is subject to compliance monitoring and enforcement.by the DIR.

iv. As required by the DIR, Contractor is required to post job”site“netices, as
prescribed by regulation, regarding compliance monitoring and enforcement by the
DIR.

V. Contractors and all subcontractors must submit certified ‘payrollteécords online to
the Labor Commissioner for all public works projectss

1) The certified payroll must be submitted at least monthly to the Labor
Commissioner.

2) The County reserves the right to require Cohtractor and all subcontractors
to submit certified payroll records more frequently than monthly to the
Labor Commissioner.

3) The certified payroll records must be in a format prescribed by the Labor
Commissioner.

Vi. Registration with the DIR and_the 'submission of certified payroll records to the
Labor Commissioner aregiot required ifithe public works project is $25,000 or less
when the project is forfconstructiony alteration, demolition, installation or repair
work, or if the public works project is $15,000 or less when the project is for
maintenance work:

b. Labor Code section 1725.5 states the following:

“A contractor shiall be registered pursuant to this section to be qualified to bid on, be listed
in a bid prope@sal, subject to therequirements of Section 4104 of the Public Contract Code,
or engagefin the performance of any public work contract that is subject to the requirements
of this chapter."Fer the purposes of this section, “contractor” includes a subcontractor as
definedsby Sectioni2/22.1.

(@) To qualify, for registration under this section, a contractor shall do all of the following:

(@) (A) Register with the Department of Industrial Relations in the manner prescribed by
the, department and pay an initial nonrefundable application fee of four hundred dollars
($400),togualify for registration under this section and an annual renewal fee on or before
July 1 of each year thereafter. The annual renewal fee shall be in a uniform amount set by
the ‘Director of Industrial Relations, and the initial registration and renewal fees may be
adjusted no more than annually by the director to support the costs specified in Section
1771.3.

(B) Beginning June 1, 2019, a contractor may register or renew according to this
subdivision in annual increments up to three years from the date of registration.
Contractors who wish to do so will be required to prepay the applicable nonrefundable
application or renewal fees to qualify for the number of years for which they wish to
preregister.

(2) Provide evidence, disclosures, or releases as are necessary to establish all of the
following:

(A) Workers' compensation coverage that meets the requirements of Division 4
(commencing with Section 3200) and includes sufficient coverage for any worker whom
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the contractor employs to perform work that is subject to prevailing wage requirements
other than a contractor who is separately registered under this section. Coverage may be
evidenced by a current and valid certificate of workers' compensation insurance or
certification of self-insurance required under Section 7125 of the Business and Professions
Code.

(B) If applicable, the contractor is licensed in accordance with Chapter 9 (commencing with
Section 7000) of the Business and Professions Code.

(C) The contractor does not have any delinquent liability to an employee or the state for
any assessment of back wages or related damages, interest, fines, or penalties pursuant
to any final judgment, order, or determination by a court or any federal,_state, or local

of any amount eventually found due through a bond or other ap
(D) The contractor is not currently debarred under Section

'@

engaged in the performance of a contract for public work

in a bid proposal, or
g lawfully registered
since the effective date

of the requirements set forth in subdrvrsron (e . If a contractor is found
to be in violation of the requirements of this ph, the period of disqualification shall
be waived if both of the following are true

(i) The contractor has not previousl| to be in violation of the requirements of
this paragraph within the precedi

(i) The contractor pays an a efundable penalty registration fee of two
thousand dollars ($2,000).

(b) Fees received purs shall be deposited in the State Public Works

(c) A contractorwho fails t the renewal fee required under paragraph (1) of subdivision
f any prior period of registration shall be prohibited from
gaging in the performance of any contract for public work until once again
t to this section. If the failure to pay the renewal fee was inadvertent, the
W its registration retroactively by paying an additional nonrefundable

red by the bid or contract is determined to be a public work to which Section
, either as the result of a determination by the director pursuant to Section
3 50ra court decision, the requirements of this section shall not apply, subject to the
ing requirements:

(1) The body that awarded the contract failed, in the bid specification or in the contract
documents, to identify as a public work that portion of the work that the determination or
decision subsequently classifies as a public work.

(2) Within 20 days following service of notice on the awarding body of a determination by
the Director of Industrial Relations pursuant to Section 1773.5 or a decision by a court that
the contract was for public work as defined in this chapter, the contractor and any
subcontractors are registered under this section or are replaced by a contractor or
subcontractors who are registered under this section.

(3) The requirements of this section shall apply prospectively only to any subsequent bid,
bid proposal, contract, or work performed after the awarding body is served with notice of
the determination or decision referred to in paragraph (2).
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(e) The requirements of this section shall apply to any bid proposal submitted on or after
March 1, 2015, to any contract for public work, as defined in this chapter, executed on or
after April 1, 2015, and to any work performed under a contract for public work on or after
January 1, 2018, regardless of when the contract for public work was executed.

(f) This section does not apply to work performed on a public works project of twenty-five
thousand dollars ($25,000) or less when the project is for construction, alteration,
demolition, installation, or repair work or to work performed on a public works project of
fifteen thousand dollars ($15,000) or less when the project is for maintenance work.”

c. Labor Code section 1771.1 states the following:

“(a) A contractor or subcontractor shall not be qualified to bid on, be listéd in a bidyproposal,
subject to the requirements of Section 4104 of the Public Contract €ode, or engage in the
performance of any contract for public work, as defined in thisgehapten, unless /currently
registered and qualified to perform public work pursuant to Seectien 1725.5.4t"is not a
violation of this section for an unregistered contractor to submit a bid that is@uthorized by
Section 7029.1 of the Business and Professions Code or by Section 10264 or 20103.5 of
the Public Contract Code, provided the contractor is€registered toyperform public work
pursuant to Section 1725.5 at the time the contract is awardéd.

(b) Notice of the requirement described in subdivision (a)dshallfbe included in all bid
invitations and public works contracts, and a bidishall not be acéepted nor any contract or
subcontract entered into without proof @f thecontractor or subcontractor's current
registration to perform public work pursugnt to Section 1725.5.

(c) An inadvertent error in listing a subcontraetef who 1s‘not registered pursuant to Section
1725.5 in a bid proposal shall notgheygrotinds for filing a bid protest or grounds for
considering the bid nonresponsiyve, provided thatiany of the following apply:

(1) The subcontractor is registered prior to the bid opening.

(2) Within 24 hours after the bid\@pening, the subcontractor is registered and has paid the
penalty registration fee specified isubparagraph (E) of paragraph (2) of subdivision (a) of
Section 1725.5.

(3) The subcontractor iskeplaced by another registered subcontractor pursuant to Section
4107 of the Public Contract Code.

(d) Failure byg@ subcontracter to be registered to perform public work as required by
subdivision (@) shall be grounds under Section 4107 of the Public Contract Code for the
contractor; withythe consent of the awarding authority, to substitute a subcontractor who is
registered to perferm public work pursuant to Section 1725.5 in place of the unregistered
subgcentractor.

(e) The department Shall maintain on its Internet Web site a list of contractors who are
currently registered to perform public work pursuant to Section 1725.5.

(LA contract entered into with any contractor or subcontractor in violation of subdivision
(a) shall befsubject to cancellation, provided that a contract for public work shall not be
unlawfllfvoid, or voidable solely due to the failure of the awarding body, contractor, or any
subcontractor to comply with the requirements of Section 1725.5 or this section.

(g) I the Labor Commissioner or his or her designee determines that a contractor or
subcontractor engaged in the performance of any public work contract without having been
registered in accordance with this section, the contractor or subcontractor shall forfeit, as
a civil penalty to the state, one hundred dollars ($100) for each day of work performed in
violation of the registration requirement, not to exceed an aggregate penalty of eight
thousand dollars ($8,000) in addition to any penalty registration fee assessed pursuant to
clause (ii) of subparagraph (E) of paragraph (2) of subdivision (a) of Section 1725.5.
(h)(2) In addition to, or in lieu of, any other penalty or sanction authorized pursuant to this
chapter, a higher tiered public works contractor or subcontractor who is found to have
entered into a subcontract with an unregistered lower tier subcontractor to perform any
public work in violation of the requirements of Section 1725.5 or this section shall be subject
to forfeiture, as a civil penalty to the state, of one hundred dollars ($100) for each day the
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unregistered lower tier subcontractor performs work in violation of the registration
requirement, not to exceed an aggregate penalty of ten thousand dollars ($10,000).

(2) The Labor Commissioner shall use the same standards specified in subparagraph (A)
of paragraph (2) of subdivision (a) of Section 1775 when determining the severity of the
violation and what penalty to assess, and may waive the penalty for a first time violation
that was unintentional and did not hinder the Labor Commissioner’s ability to monitor and
enforce compliance with the requirements of this chapter.

(3) A higher tiered public works contractor or subcontractor shall not be liable for penalties
assessed pursuant to paragraph (1) if the lower tier subcontractor's performance is in
violation of the requirements of Section 1725.5 due to the revocation of a previously
approved registration.

(4) A subcontractor shall not be liable for any penalties assessed agdinst a higher tiered
public works contractor or subcontractor pursuant to paragraph (1).€A higher tiered public
works contractor or subcontractor may not require a lower tiered subcontractor to indemnity
or otherwise be liable for any penalties pursuant to paragraph (1):

(i) The Labor Commissioner or his or her designee shall issue a Civil wagefand penalty
assessment, in accordance with the provisions of Section 1741, upomdetermination of
penalties pursuant to subdivision (g) and subparagraph(B) of paragtaph (1) of subdivision
(h). Review of a civil wage and penalty assessment issueddnder this subdivision may be
requested in accordance with the provisions of Section 1742. AThe regulations of the
Director of Industrial Relations, which governgproceedings fangeview of civil wage and
penalty assessments and the withholding of| contract payments under Article 1
(commencing with Section 1720) and Afticle 2 fcommencing with Section 1770), shall
apply.

())(1) Where a contractor or subcontraetor engages in the performance of any public work
contract without having been regiStered in violation of the requirements of Section 1725.5
or this section, the Labor Comnissioner shall issue and serve a stop order prohibiting the
use of the unregistered contracter or the unregistered subcontractor on all public works
until the unregistered contractor<or, unregistered subcontractor is registered. The stop
order shall not apply togvork by registered contractors or subcontractors on the public work.
(2) A stop order may beypersonally served upon the contractor or subcontractor by either
of the following methods:

(A) Manual deliery of the order to the contractor or subcontractor personally.

(B) Leavingsigned copies of the order with the person who is apparently in charge at the
site of thefpublic work and by thereafter mailing copies of the order by first class mail,
postage prepaidite the contractor or subcontractor at one of the following:

() Thegaddress of'the contractor or subcontractor on file with either the Secretary of State
offthe Contractors’ State License Board.

@ii) If the contractor or subcontractor has no address on file with the Secretary of State or
the Contractors’ State License Board, the address of the site of the public work.

(3)xIhe stop order shall be effective immediately upon service and shall be subject to
appealiby the party contracting with the unregistered contractor or subcontractor, by the
unregistered contractor or subcontractor, or both. The appeal, hearing, and any further
review of the hearing decision shall be governed by the procedures, time limits, and other
requirements specified in subdivision (a) of Section 238.1.

(4) Any employee of an unregistered contractor or subcontractor who is affected by a work
stoppage ordered by the commissioner pursuant to this subdivision shall be paid at his or
her regular hourly prevailing wage rate by that employer for any hours the employee would
have worked but for the work stoppage, not to exceed 10 days.

(k) Failure of a contractor or subcontractor, owner, director, officer, or managing agent of
the contractor or subcontractor to observe a stop order issued and served upon him or her
pursuant to subdivision (j) is guilty of a misdemeanor punishable by imprisonment in county
jail not exceeding 60 days or by a fine not exceeding ten thousand dollars ($10,000), or
both.

() This section shall apply to any bid proposal submitted on or after March 1, 2015, and
any contract for public work entered into on or after April 1, 2015. This section shall also
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apply to the performance of any public work, as defined in this chapter, on or after January
1, 2018, regardless of when the contract for public work was entered.

(m) Penalties received pursuant to this section shall be deposited in the State Public Works
Enforcement Fund established by Section 1771.3 and shall be used only for the purposes
specified in that section.

(n) This section shall not apply to work performed on a public works project of twenty-five
thousand dollars ($25,000) or less when the project is for construction, alteration,
demolition, installation, or repair work or to work performed on a public works project of
fifteen thousand dollars ($15,000) or less when the project is for maintenance work.”

d. Labor Code section 1771.4 states the following:

“a) All of the following are applicable to all public works projects that'e
to the requirements of this chapter:

(1) The call for bids and contract documents shall specif
compliance monitoring and enforcement by the Depart

(2) The awarding body shall post or require the prime
prescribed by regulation.

or or subcontractor is not required to furnish
to the Labor Commissioner but shall retain

ing body has entered into a collective bargaining agreement that binds all
arforming work on the project and that includes a mechanism for resolving

he requirements of paragraph (1) of subdivision (a) shall only apply to contracts for
works projects awarded on or after January 1, 2015.

(d) The requirements of paragraph (3) of subdivision (a) shall apply to all contracts for
public work, whether new or ongoing, on or after January 1, 2016.”

B. STATE PUBLIC WORKS APPRENTICESHIP REQUIREMENTS
1. State Public Works Apprenticeship Requirements:

a. The Contractor is responsible for compliance with Labor Code section 1777.5 and the
California Code of Regulations, title 8, sections 230 — 230.2 for all apprenticeable
occupations (denoted with “#" symbol next to craft name in DIR Prevailing Wage
Determination), whether employed by the Contractor, subcontractor, vendor or consultant.
Included in these requirements is (1) the Contractor’'s requirement to provide notification
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(i.e. DAS-140) to the appropriate apprenticeship committees; (2) pay training fund
contributions for each apprenticeable hour employed on the Contract; and (3) utilize
apprentices in a minimum ratio of not less than one apprentice hour for each five
journeyman hours by completion of Contract work (unless an exception is granted in
accordance with Labor Code section 1777.5) or request for the dispatch of apprentices.

b. Any apprentices employed to perform any of the Scope of Work shall be paid the standard
wage to apprentices under the regulations of the craft or trade for which such apprentice
is employed, and such individual shall be employed only for the work of the craft or trade
to which such individual is registered. Only apprentices, as defined in California Labor
Code section 3077, who are in training under apprenticeship standards_and written
apprenticeship agreements under California Labor Code sections 3070fet seq. are eligible
to be employed for the Scope of Work. The employment and trainifg of each apprentice
shall be in accordance with the provisions of the apprenticeship standards and apprentice
agreements under which such apprentice is training.

2. Compliance with California Labor Code section 1777.5grequiresyall ‘public works
contractors to:

a. Submit Contract Award Information (DAS-140):

i. Although there are a few exemptions (identified below), all Contractors, regardless
of union affiliation, must submit contract award information"when performing on a
California public works project.

ii. The DAS-140 is a notification “anp@uncement” of the Contractor’s participation on
a public works project—it is not a‘request foritheydispatch of an apprentice.

iii. Contractors shall submit the_contract@ward information (you may use form DAS
140) within 10 days of theexecution ofthe prime contract or subcontract, but in no
event later than the first/day in whichithe Contractor has workers employed on the
public work.

iv. Contractors whodre already approved to train apprentices (i.e. check “Box 1” on
the DAS-140)shall only,be required to submit the form to their approved program.

V. Contractors who,are NOT approved to train apprentices (i.e. those that check
either “Box 2" or “Bex 3” on the DAS-140) shall submit the DAS-140 TO EACH of
the apprenticeship program sponsors in the area of your public works project. For
a listing of apprenticeship programs see
http://Wwwv.dir.ca.gov/Databases/das/pwaddrstart.asp.

b. Employ RegisteredhApprentices

i Labor Code section 1777.5 requires that a contractor performing work in an
“apprenticeable” craft must employ one (1) hour of apprentice work for every five
(5) hours performed by a journeyman. This ratio shall be met prior to the
Contractor's completion of work on the project. “Apprenticeable” crafts are
denoted with a pound symbol “#” in front of the craft name on the prevailing wage
determination.

ii. All Contractors who do not fall within an exemption category (see below) must
request for dispatch of an apprentice from an apprenticeship program (for each
apprenticeable craft or trade) by giving the program actual notice of at least 72
hours (business days only) before the date on which apprentices are required.

iii. Contractors may use the “DAS-142" form for making a request for the dispatch of
an apprentice.

iv. Contractors who are participating in an approved apprenticeship training program
and who did not receive sufficient number of apprentices from their initial request
must request dispatch of apprentices from ALL OTHER apprenticeship
committees in the project area in order to fulfill this requirement.

V. Contractor should maintain and submit proof (when requested) of its DAS-142
submittal to the apprenticeship committees (e.g. fax transmittal confirmation). A
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Vi.

Contractor has met its requirement to employ apprentices only after it has
successfully made a dispatch request to all apprenticeship programs in the project
area.

Only “registered” apprentices may be paid the prevailing apprentice rates and
must, at all times work under the supervision of a Journeyman (Cal. Code Regs.,
tit 8, § 230.1).

c. Make Training Fund Contributions

Contractors performing in apprenticeable crafts on public works projects, must
make training fund contributions in the amount established in the prevailing wage
rate publication for journeymen and apprentices.

Contractors may use the “CAC-2” form for submittal of dheir training fund
contributions.

Contractors who do not submit their training fund contributions to an approved
apprenticeship training program must submit their contriutionste thedCalifornia
Apprenticeship Council (CAC), PO Box 420603, Samgkrancisco, CA 94142-0603.

Training fund contributions to the CAC are due and payable on‘the 15th day of the
month for work performed during the preceding montht

The “training” contribution amount identified on theyprevailing wage determination
shall not be paid to the worker, unless the worker fallsSiwithin one of the exemption
categories listed below.

3. Exemptions to Apprenticeship Requirements:
a. The following are exempt from having, tocomplygwith California apprenticeship
requirements. These types of contractors do‘not need to submit a DAS-140, DAS-142,
make training fund contributions, @r utilize ‘apprentices:

V.

4. <Exemption

When the Contractor holds a sole“proprietor license (“Owner-Operator”) and no
workers were employed by the Contractor. In other words, the contractor
performed the entire work from start'to finish and worked alone.

Contractors pefforming,in non=apprenticeable crafts. “Apprenticeable” crafts are
denoted with a‘peund symbol “#” in front of the craft name on the prevailing wage
determination.

Whengdthe Contractorihas a direct contract with the Public Agency that is under
$30;000.

When'the project is 100% federally-funded and the funding of the project does not
contain any, city, county, and/or state monies (unless the project is administered
byra state agency in which case the apprenticeship requirements apply).

When the project is a private project not covered by the definition of public works
as found in Labor Code section 1720.

from Apprenticeship Rations:

a.“ I he"JaintfApprenticeship Committee shall have the discretion to grant a certificate, which
shall be subject to the approval of the Administrator of Apprenticeship, exempting the
Contractor from the 1-to-5 ratio set forth in this Section when it finds that any one of the
following conditions are met:
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Unemployment for the previous three-month period in such area exceeds an
average of fifteen percent (15%); or

The number of apprentices in training in such area exceeds a ratio of 1-to-5 in
relation to journeymen; or

The Apprenticeable Craft or Trade is replacing at least one-thirtieth (1/30) of its
journeymen annually through apprenticeship training, either on a statewide basis
or on a local basis; or

If assignment of an apprentice to any work performed under the Contract
Documents would create a condition which would jeopardize such apprentice's life
or the life, safety or property of fellow employees or the public at large, or if the



specific task to which the apprentice is to be assigned is of such a nature that
training cannot be provided by a journeyman.

b. When such exemptions from the 1-to-5 ratio between apprentices and journeymen are
granted to an organization which represents contractors in a specific trade on a local or
statewide basis, the member contractors will not be required to submit individual
applications for approval to local Joint Apprenticeship Committees, provided they are
already covered by the local apprenticeship standards.

5. Contractor’'s Compliance:

a. The responsibility of compliance with this Section for all Apprenticeable Trades or Crafts is
solely and exclusively that of the Contractor. All decisions of the Joint Apprenticeship
Committee(s) under this Section are subject to the provisions of Cali
section 3081 and penalties are pursuant to Labor Code se
determination of the Labor Commissioner.
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General Conditions

1. DEFINITIONS

A

B.

K.

Rev 07/29/2020

Acceptance: shall mean written acceptance of the Work by the County.

Adjustment Factor: is the Contractor's competitively bid price adjustment to the
Unit Prices as published in the Construction Task Catalog®. All Adjustment
Factors are expressed as an increase or decrease from the published prices.

Architect/Engineer of Record: as used herein shall meanf the individual/firm
designated by the County for the preparation of plans and specifications for a
specific Job Order.

Deputy Director: as used herein refers to the Deputy of the Real Estate Services
Department — Project Management Division.

Award Criteria Figure: The amount determined in thedAward Criteria Figure
Calculation section (Award Formula) of the \Bid Form, which is used for the
purposes of determining the lowest bid.

Board of Supervisors: as stated™herein“shall mean the Board of Supervisors,
County of San Bernardino.

Completion (final completion):ias used herein means that an individual Job
Order issued under the contractiissfully executed and completed in accordance
with the Detailed Scope oftWork, plans and specifications.

ConstructiondTask Cataleg®: for this contract, is a comprehensive listing of
specific repair or remodeling construction related tasks together with a specific
unit of mMeasurement and a Unit Price, also referred to as the "CTC".

ContracttdDocuments: consist of the contract; the legal advertisements
covering the opening of bids; the performance, payment and security (bid)
bonds; the' Instructions to Bidders; General Conditions; Construction Task
Catalog®; Aechnical Specifications; bid proposal; Certificates of Insurance; and
the Addenda, all incorporated in the contract before its execution. Job Order
Proposal documentation include shop drawings, sketches, Price Proposals, lists
of Subcontractor, schedules, etc; as prepared for individual Job Orders, as well
as the Job Order itself, shall also become part of the Contract Documents after
its execution.

Contractor: as used herein refers to the licensed person, firm, or corporation
authorized to do business in the State of California with whom a contract has
been made directly or through accredited representatives that have entered into
a contract with the County for the performance of the Work described by these
Contract Documents.

County: as used herein shall mean the County of San Bernardino.
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Day: as used herein, shall mean a calendar day, unless specifically stated
otherwise. If a stated deadline should fall on a non-working day, the due
date shall be the following business day.

Department: as used herein, refers to the Real Estate Services Department of
the County of San Bernardino.

Detailed Scope of Work: shall be determined by individual Job Orders issued
hereunder. The Detailed Scope of Work is the complete description of services
to be provided by the Contractor under an individual Job Orderg#®The, Detailed
Scope of Work will include documentation for a given project. Documentation
may include a narrative description of the work.

A Descriptive general scope of work is issued by the County along with the
invitation to the Joint Scope Meeting. A Detailed Segope ‘of Worklis generated by
the Contractor following the Joint Scope Meeting, and™is) approved by the
County. The final Detailed Scope of Work is signedyy the Contractor and the
County.

Director: as used herein, refers to4the Director of the Real Estate Services
Department, or his/her authorized representativer

Division: as used herein, refgrs to theyProject Management Division of the Real
Estate Services Department of the County of San Bernardino. The Division is
represented by the Director or\Deputy Director.

Emergency: as uséd in ghis contract shall mean such situations as shall
require immediate actien” preventing Contractor from contacting the County
prior to execution.

Final Aceeptance: shall mean written acceptance of the Work by the County as
evidence by theyDirector’s signature, or his designee, on the recommendation
forAc€eptance oron a Notice of Completion.

Inspector: '@s used herein shall mean any representative of the County
authorized 40 perform inspections for various aspects of the Work.

Job Order: as used herein refers to the obligation document written by the
County, such as a Purchase Order, requiring the Contractor to complete the
Detailed Scope of Work within the Job Order Completion Time for the Job
Order Price under a Job Order Contract. Each individual project to be
accomplished under this contract will be through the issuance of a Job Order. A
Job Order consists of plans, shop drawings, permits, specifications and the
Detailed Scope of Work required to complete the work. The County will be
responsible for the development of the Job Order as well as the observation and
Acceptance of the Work contained within the Job Order. The County will review
the Contractor's Job Order Proposal and if acceptable, shall sign the Job Order
and issue a Notice To Proceed for the Work described therein. Each Job
Order will include a Detailed Scope of Work, a firm fixed Job Order Price
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CC.

DD.
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Proposal from the Contractor, a time duration for the completion of the Work and
any special conditions that might apply to that specific Job Order. There is no
minimum or maximum value associated with an individual Job Order. A project
may consist of one or more Job Orders.

Job Order Completion Time: The time within which the Contractor must
complete the Detailed Scope of Work.

Job Order Contract (JOC): is a competitively bid, indefinite quantity contract for
accomplishing an ongoing series of individual repair and remédeling and
related services. Work is accomplished through the issuancefof individual Job
Orders against the contract. The bid documents include a Censtruction Task
Catalog® containing construction tasks with preset Unit ®rices:JAll Unit Prices
are based on local labor, material and equipment prices and,areforsthe direct
cost of construction. Each Job Order issued will befa firm fixedypriced order for
accomplishing a specific task or project.

Job Order Price: The value of the approved Job Order‘PricefProposal and the
amount the Contractor will be paid for compléting a Job Order.

Job Order Price Proposal: A price ‘proposal®prepared by the Contractor that
includes the Pre-priced Tasks, Non Pre-priced Tasks, quantities and appropriate
Adjustment Factors required tafcomplete the,Detailed Scope of Work.

Job Order Proposal: as usediherein is the Contractor’s offer to do work. It refers
to the Job Order Prop@sal documents¢gprepared by the Contractor quoting a firm
fixed price to achieye a spécific Detailed Scope of Work as requested by the
County. The Job OrderfProposal will also contain approved shop drawings,
permits and submittalstas necessary, a detailed Job Order Price Proposal
comprised of appropriate line items and quantities from the Construction Task
Catalog®¢ supporting documentation for any Non Pre-Priced Tasks, a
construction schedule, a list of Subcontractors, and other documentation as
may.be,required'by the County prior to the issuance of a Job Order.

Joint Scope \Meeting: A site meeting to discuss the work before the Detailed
Scope of Work is finalized.

Maximum Contract Value: The maximum value of Job Orders that the Contractor
mayyreceive under this Contract.

Minimum Contract Value: The minimum value of Job Orders that the Contractor
has the opportunity to perform under this Contract.

Non-Compliance Notice: as used herein shall refer to a written notice issued to
the Contractor that identifies installations, and/or substitutions that do not comply
with codes or Contract Documents and for which payment cannot be made.

Non Pre-Priced Tasks: as used herein shall refer to those units of work that are
not included in the Construction Task Catalog® but within the general scope and
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intent of this contract and may be negotiated into this contract as needs arise.
Such work requirements shall be incorporated into and made a part of this
contract for the Job Order to which they pertain, and may be incorporated into
the Construction Task Catalog®, if determined appropriate by the County, at
the base price determined in this unit price contract. Non Pre-Priced work
requirements shall be separately identified and submitted in the Job Order
Proposal.

Normal Working Hours: shall mean standard shifts during the period of 7:00
a.m. to 5:00 p.m. Monday through Friday, except for County, observed
holidays. All other times are Other Than Normal Working Hours.

Notice of Completion: County shall record a Notice ofi€ompletion for each
Project.

Notice to Proceed: is the written document issded byfthedCounty, authorizing
the Contractor to commence work on an individual Jeb{Order.

Other Contractors: as used herein shalldmean any person, firm or corporation
with whom a contract has been madegy the /County for the performance of any
work which is not a portion of Work covereddundeémthis contract.

Other than Normal Working Hoéurs: Includesythe hours of 5:01 p.m. to 6:59 a.m.
Monday through Friday and all day Saturday, Sunday, and County Holidays.

Pre-priced Task: A task described_ingand for which a Unit Price is set forth in,
the Construction Tagk Catalog®.

Project: The Project is theytotal construction improvements of which the Work, a
series of individual Job Orders or an individual Job Order performed under the
Contract¢Documents may be the whole or a part and which may include
construction byithe County or by Other Contractors.

Punch Listy is a compilation of items which have not been completed in
accordance with an individual Job Order and which will not interfere with the use
of the premises as intended by the County.

Request for Proposal (RFP): refers to an official request made by the County for
the Contractor to provide a Job Order Proposal for an identified project.

Subcontractor: as used herein shall be defined as a licensed person, firm, or
corporation, and all of its lower tier Subcontractors, authorized to do business in
the State of California, other than a material supplier/vendor laborer, who/which
enters into a contract with a Contractor for the performance of any part of such
Contractor's contract

Substantial Completion: shall mean that work on an individual Job Order is
completed in accordance with the Detailed Scope of Work, plans and
specifications, as modified by any Supplemental Job Order agreed by the
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parties, so that the remaining work is such minor alterations and patching as the
final inspection shall disclose. All warranties and guarantees for completed work
shall commence at Substantial Completion of the project. The date of
Substantial Completion will be established by the County.

Superintendent: as used herein refers to the executive representative of the
Contractor who is present on the Work site at all times during the progress,
authorized to receive and fulfill instructions from and communicate with the
County, and capable of overseeing and executing the Work efficiently. The
Superintendent shall be a direct employee of the prime Ceontractor. The
Superintendent shall not actually perform the physical tasks'involved,unless
otherwise waived in writing by the County.

Supplemental Job Order: A secondary Job Order developed after thednitial Job
Order has been issued for the purpose of changingfdeleting, ‘enadding work to
the initial Detailed Scope of Work, or changing thefJob OrdernCompletion Time.

Surety: as used herein shall mean the firm, corporation, of individual which is
bound by the performance, payment and#Seeurity (bid guaranty) bond with and
for the Contractor, and which engages to be responsible for the Contractor’s
acceptable performance, payment andyguarantygef,the work and for payments of
all debts pertaining thereto.

Technical Specifications: The written Srequirements for materials, equipment,
systems, standards and avorkmanship for the Work, and performance of related
services.

Unit Price: as used hereif refers to the price published in the Construction Task
Catalog® for a, specific ‘€@nstruction or construction related task. Unit Prices for
new Pre-priced Tasks can‘be established during the course of the Contract and
added todthe, Construction Task Catalogs®. The Unit Prices are fixed for the
duration”of thejcontract. Each Unit Price is comprised of the labor, equipment,
tax,dasurance bonds, and materials costs to accomplish that specific task.

Work: includes all labor, materials, equipment, transportation, and services
necessary to produce the repair or remodeling tasks as required by the Detailed
Scope. ofdVork for an individual Job Order.

CONTRACT AND PERFORMANCE PERIOD

The Minimum Contract Value which the Contractor has the opportunity to
perform, will be ordered under this contract, and which will be initiated by one or
more Job Orders, is $25,000. The Maximum Contract Value is stated in the
Instructions to Bidders. The Maximum Contract Value may be increased to the
maximum value allowed by law by agreement of both the County and the
Contractor.

This is a contract for repair, remodel or other repetitive work specified in
individual Job Orders, effective for a period of 12 months from the start date of
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the contract approved by the Board of Supervisors. Job Orders issued prior to,
but not completed, by the expiration of the contract period will be completed with
all provisions of this contract still in force.

Performance time for each Job Order issued under this contract will be
determined in accordance with the General Conditions. This performance time
will be determined and agreed upon for each individual Job Order.

The County, without invalidating the Job Order, may order changes in the Work
by altering, adding to or deducting from the Work, by issuing a#Stpplemental
Job Order. Supplemental Job Orders to an original Job Ordergssued prior to but
not completed by the expiration of the contract period, will be'eempletediwith all
the provisions of this contract still in force.

Changes to the Contract may be accomplished aftér executionyef the Contract
and without invalidating the Contract, by Change QOrder.

3. CONTRACT SCOPE

A
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The contract scope shall be determified by the individual Job Orders issued
hereunder. Upon receipt of a Job Order,4he“contractor agrees to provide all
management, work, material, supplies, ‘parts (to include system components),
transportation, plant supervision, laboriand‘equipment, except when specified as
County furnished, needed to repair oriremodel at designed County locations.
The Contractor agreesgto ‘provide quality assurance as specified in strict
accordance with allf” terms, ) conditions, special contract requirements,
specifications, attaghmentsgand exhibits contained in this contract, Job orders
under this contract, orlincorporated by reference. The Contractor agrees to also
be responsible, for site safety as well as site preparation and cleanup.

The Canfractor's Work and responsibility shall include all programming,
administration;Jand management necessary to provide repair, remodel, and
relatedyservices ‘as, ordered. The Work shall be conducted by the Contractor in
strict accordance with the contract and all applicable laws, regulations, codes, or
directives; including all Federal, State, and Local laws, regulations, codes and
directives. The Contactor agrees to insure that all Work provided meets, or
exceedscritical reliability rate or tolerances specified or included in applicable
referenced documents.

Contractor agrees to perform such work as quality control, financial control, and
maintain accurate and complete records, files, library of documents to include
Federal State, and Local regulations codes, laws, listed herein, and
manufacturer’s instructions and recommendations which are necessary and
related to the Work to be performed.

Contractor agrees to provide related services such as preparing and submitting
required reports, maintaining record drawings current from activities under this
contract, performing administrative work, and submitting necessary information
as specified. The Contractor agrees to provide; materials lists to include trade
names, brand names, model number, and ratings for all materials necessary for
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a complete job.

All Work will be ordered and funded when needed in accordance with the
ordering clause and procedures contained in the Article 11 (Ordering
Procedures).

The Contractor may be required to complete Work in any location within San
Bernardino County.

The Contractor will be required prepare Job Order Proposals, pefformp\Work on-
site, and close-out many projects concurrently.

The following documents and standards shall be used in the executionof Work
under the contract and are considered to be part of thisseontract;

1. Construction Task Catalog® (CTC)
2. Technical Specification, in PDF format.

The intent of these specifications is to furnish concise industry and
commercial standards for repair,_oF remodeling of County facilities. If,
however, there is a conflictibetween, Federal, State, and Local codes and
the Technical Specifications; Federal)State and Local codes shall be the
governing document.

If there is a eonflict betweengthe section number contained in the CTC
and the seclion ndmber contained in the Technical Specifications, the
description of the section shall control.

INDEFINITE QUANTITY CONTRACT

This is_an indefinite-quantity contract for the supplies or services specified and
effectivefor the period stated in the contract.

Work or performance shall be made only as authorized by Job Orders issued in
thenaccordance with the ordering procedures clause. The Contractor agrees to
furnish*to the County when and if ordered, the supplies or services specified in
theycontract up to and including the quantity designated in the Job Orders issued
to the Maximum Contract Value designated in the contract.

5. COMPLIANCE WITH APPLICABLE LAW

This Contractor agrees to comply with all applicable Federal, State and Local laws,
rules regulations, ordinances and directives, and all provisions required thereby to be
included in this contract are hereby incorporated herein by reference.

Rev 07/29/2020
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6. EQUALS

When any material, product, thing or service is specified or indicated in the Contract
Documents, or individual Job Order under the contract, by brand, trade, patent or
proprietary name and/or by the name of the manufacturer, the item so specified or
indicated shall be deemed to be followed by the words "Or Equal.” This is unless
specifically directed by a County Project Manager that an exact brand, model is to be
utilized for a specific Job Order, which direction shall be stated in the Job Order.

7. POST AWARD CONFERENCE

Before the issuance of the first Job Order under the contract, a conferencewill be
conducted by the County to acquaint the Contractor with “Countyh policies and
procedures that are to be observed during the prosecution of the Work andyto develop
mutual understanding relative to the administration of the cantract.

8. GENERAL REQUIREMENTS
The County controls all work performed upon itsgfeal property.

A. Management: The Contractor agrees, tof "provide” all appropriate personnel
required to perform the Work andsmeet all contract requirements.

B. Safety: The Contractor agrees to conduct regular safety meetings with its
Subcontractor(s), and #oth\the Contractor and Subcontractor(s) agree to
familiarize themselvesiwith all provisiens of Article 65, “Safety and Health”.

C. Indefinite Work: The County will issue to the Contractor requests for Job Order
Proposals fordhe firm-fixed-prices for Work requirements within the scope of the
contract. Fhe Contractor “agrees to prepare all Job Order Proposals in
accordance with Article 11, “Ordering Procedures.”

D. Site"Visits: The Contractor agrees to visit all proposed work sites prior to the
development of the Detailed Scope of Work. All site visits must be coordinate
through the|County.

E. Scope"of Work Requirements: The Contractor agrees to provide all

doeumentation required to fully establish the Detailed Scope of Work, including
but“not limited to, shop drawings, sketches and/or specifications related to the
proposed project. This documentation will be provided for the purpose of
defining the Detailed Scope of Work, obtaining permits, and assisting the County
in determining the best possible solution for repair and refurbishment issues.

The Contractor agrees to prepare all documents, shop drawings, and “as-built”
drawings to meet all the requirements of Local, State and Federal regulations,
codes, and directives. The County agrees to also provide as necessary the
permits, forms, studies, and other documentation required by codes and
agencies.

Rev 07/29/2020
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Non Pre-Priced Task Requirements: In addition to the work unit requirement in
the Construction Task Catalog® (CTC) and Technical Specifications, the County
may require Non Pre-Price Tasks. Such Non Pre-Priced Tasks shall be
incorporated into the Job Order in accordance with these Contract Documents.

Contractor Inspections: The Contractor agrees to inspect all repairs and
refurbishments to ensure that all Work is accomplished as specified under this
contract. The Contractor agrees to prepare and maintain inspection files that
reflect past and current inspection dates, results of all inspections made,
corrections required, and corrections made.

Compliance with all Applicable Laws and Regulations: The Contractor agrees to,
as part of its factor, prepare and review as necessary thé documentation noted
in Item 9E above, to ensure its compliance with _all applicable daws and
regulations.

Performance Evaluation Meetings: The Contractor@grees' to meet with the
County as requested, and in any event, not less than ornice a month, during
contract performance. Mutual effort willfbe, made to“resolve any problems
identified.

Documentation and Information: The Confractor agrees to, when required by the
Division, produce for inspection “aty then Contractor's office, any and all
documentation or information concerning the Contractor’s financial status,
including without limitation, books, accounts, records, financial statements,
vouchers, and canceled checks. ThedContractor further agrees to permit the
Division to copy anyguch decumentation or information.

Compliance with ContrachDocuments: Failure to comply with all requirements in
the ContractfDocuments may result in disqualification under future Requests for
Prequalificatien for the San Bernardino County Job Order Contract Program or
award of a future San Bernardino County Job Order Contract.

WORK REQUIREMENTS

TheyContractor agrees to:

A.

Rev 07/29/2020

Quality Control Plan:

1. The Contractor agrees to submit a written Quality Control Plan (QCP)
which shall include the name of its employee responsible for ensuring
quality. The Contractor agrees to notify the County, in writing, of any
proposed change to the plan during the course of the contract. No
change shall be implemented prior  to review and
Acceptance by the County. Once the County has accepted the
Contractor’s Quality Control Plan, it shall become part of this contract.
Deviation from the Quality Control Plan without the express written
approval of the County may place the Contractor in default of the
contract.
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2. The Contractor agrees to deliver two copies of its Quality Control Plan to
the County no later than ten (10) Days from the date of contract award,
and agrees to issue and deliver two copies whenever changes take
place.

3. The Contractor agrees to apply the approved Quality Control Plan, and
agrees to ensure that all Work and requirements of the contract are met
as specified.

4. The Contractor agrees to maintain quality control 4overy supplies,
manufacturers, products, services, site conditions, and’workmanship, to
produce Work of specified quality. In addition, the Contractor agrees to
comply with industry standards except where€€ontraet Doguments
specify more restrictive tolerances, more rigid standards, or‘mofe precise
workmanship. The Contractor agrees to parti€ipate in County inspections
and verification as required, and perform@@nd validate, corrective actions
in a timely manner.

Standards: The Contractor agrees to 4meet the standards set forth by the
Technical Specifications and all otherg@pplicable regulations, codes, directives,
equipment specifications, and manufacturer§instsuctions and recommendations
inclusive of equipment or vehicles, supplies, parts, or materials utilized to
provide the required Work. Infecaselof uneertainty of detail or procedure, the
Contractor should request additional instruction from the County.

Material Acquisition: The Contractor agrees to determine all materials required
for each Job Ordergfrom shop drawings and sketches, specifications, Detailed
Scope of Work, instruetions, and any other available resources. The Contractor
agrees to acquire all necessary materials and use them to produce the desired
finished products.

Material"Storage: All materials stored at work sites shall be stored in a manner
that_precludes any, safety or health risk to the public. Hazardous materials or
waste as'defined by Federal Standard 313D shall be handled in accordance with
Environmental Protection Agency Federal Regulations, State Department of
Health, and Department of Transportation and South Coast Air Quality
Management District (AQMD) procedures.

Electrical Equipment: All Contractor equipment utilizing County electrical
sources must meet UL standards and be compatible with existing circuits. The
Contractor agrees to prevent operation, or attempted operation, of equipment
that requires electrical power exceeding the capacity of existing circuits.

Recoverable Resources: Recovery items to which the County does not claim
valuable interest, such as metal scrap, scrap lumber, crating materials, empty
barrels, boxes, textiles and bags, waste paper, cartons, and similar materials
that retain useful, recycling, salvage, or saleable value, shall become the
property of the Contractor.

Work in Progress: The Contractor agrees to consult with the County to resolve
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all scope problems, disseminate project information and maintain close
coordination on all matters relating to Work in progress.

Laboratory and Field Tests: The Contractor agrees to perform all laboratory and
field tests, as directed by the County, to demonstrate compliance with Work
specifications.

Walk-Through Inspections: The Contractor agrees to perform preliminary walk-
through inspections with the County and Inspectors to identify Punch List items
and discrepancies prior to final inspection.

Contractor Selection: The County may award an individual"Jeb Order/to any
selected Contractor. Selection of the Contractor and awardyof thexJob Order will
be in compliance with established County procedures and based onene or more
of the following criteria:

1. Rotational selection among all Contractors, unless otherwise determined
by the County.
2. Evaluation of past and current performance on Job Orders of a similar

nature and type of work, “project sizey construction management
challenges, schedule perfermance; design management requirements,
etc.

3. Balancing of weérk [ead (Job/Order dollar volume and construction
backlog) among Contractors:

4. Management of dob Order dollar volume within bonding limitations of the
Contractor.

5. Pricejas it relates to the County’s independent cost estimate.

6, Contractor's’'responsiveness to the County on Job Orders.

T Other appropriate criteria as deemed in the best interest of the County.

10. INTERPRETATIONS OF PLANS AND SPECIFICATIONS

A

Rev 07/29/2020

Every part of the Work, as shown on the drawings and described in the
specifications which are provided by the County for a specific Job Order, must
be complete and finished. No deviations are to be made from the drawings or
specifications without previously obtaining written authorization from the Director
or Deputy Director.

In general, the drawings will show dimensions, positions, and kind of
construction; and the specifications will define materials, quantities, and
methods. Any Work called for on the drawings and not mentioned in the
specifications, or vice versa, shall be performed as though fully set forth in both.
Work not particularly detailed, marked or specified, shall be the same as similar
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parts that are detailed, marked or specified.

The drawings shall be accurately followed as to scale, except where figures are
given for dimensions which shall in all cases be taken in preference to scale
measurements. Large-scale details take precedence over small drawings in all
cases, full-scale drawings having preference.

Should an error be found in the specifications or drawings, or in the work done
by others affecting this Work, the Contractor shall notify the County at once, and
the County will issue instructions as to procedure. If the Contraétém,proceeds
with the Work so affected without such instructions, he will’make good any
resulting damage or defects. This includes typographical, errors fin the
specifications and notational errors on the drawingShwhere doubtful of
interpretation.

Where on any drawing a portion of the Work is drawn out‘and the remainder is
indicated in outline, the drawn-out parts shall apply‘also to all other like portions
of the Work. Where ornament or other detail is indicated oft starting only, such
detail shall be continued throughout the4€ouisse of partsiin which it occurs and
shall also apply to all other similar parts'in the Work unless otherwise indicated.

11. ORDERING PROCEDURES

A
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Joint Scope Meeting and Job Development:

The County will issueffor eachjindividual project, a Descriptive General Scope
of Work and Joint §cope fivitation requesting the Contractor’'s Superintendent
and project manager and/or the County’s end user representative, to meet at the
project site. The CountyContractor and other necessary parties will visit the
proposed work site and patticipate in a Joint Scope Meeting, which will include
discussiofi'and establishment of the following:

1. General Scope of Work

2. Definition and refinement of requirements

3. Existing site conditions

4. Met_hods_ and alternatives for accomplishing work including value
engineering

5. Requirements for plans, sketches, shop drawings(s), submittals, etc.

6. Tentative construction duration work schedule

7. Preliminary quantity assumptions / estimates

8. Staging areas, site access and protocol for admission
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10.

11.

12.

13.

14.

15.

Special conditions regarding unique facility operations
Safety requirements

Hazardous Materials or site conditions

Hours of operation

Liquidated damages

Date on which the Job Order proposal is due

Other requirements

As part of the required Joint Scope Meeting, thegContractor and the
County will agree on a sequence of work; /Means of access to the
premises and building; space for storage ofimaterials and equipment;
Work and materials and use of approaches; useyef corridors, stairways,
elevators; means of communications; and the “location of partitions,
eating spaces, and restroomis for the Contractor, for individual Job
Orders. The Contractor agrees‘te _be responsible for taking these factors
into account when develeping,its Job Order Proposal.

The Detailed Scope (of Work will be completed by the Contractor and
submitted to thedCounty, for approval, prior to issuance of a Request for
Proposal. ThisfDetailed ‘Seeperof Work must be submitted within Five (5)
working days er a mutually agreed upon time at the Joint Scope Meeting.
If consultant services are required to clarify project requirements, they
will bebcompletediand submitted with the Detailed Scope of Work for
County approval before a Request for Proposal will be issued.

Unless “waived in writing, the Contractor agrees to provide all
documentation required to fully establish the Detailed Scope of Work
including, but not limited to, shop drawings, sketches and/or
specifications that comply with the contract specifications and relate to
the/ proposed project. This documentation will be provided for the
purpose of defining scope, obtaining permits, and assisting the County in
determining the best possible solution for repair and refurbishment
issues. If the County requests a change in the proposed Detailed Scope
of Work, the Contractor agrees to submit a revised Detailed Scope of
Work reflecting all requested changes within two (2) working days.
Failure to comply with these requirements may result in disqualification
under future Requests for Prequalification for the San Bernardino County
Job Order Contract Program or award of a future San Bernardino County
Job Order Contract.

Request for Proposal:

Upon completion of the joint scoping process, the County will prepare a draft
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descriptive scope of work referencing any sketches, drawings, photographs and
specifications required to document accurately the work to be accomplished.
The Contractor shall review the descriptive scope of work and request any
required changes or modifications. Once the project development stage and
Joint Scope Meeting have produced a County approved Detailed Scope of
Work, the County will issue a Request for Proposal (RFP) to the Contractor. The
RFP will include the Detailed Scope of Work approved by the County and other
pertinent information with regards to scheduling, submittals, shop drawings and
sketch requirements. The Contractor does not have the right to refuse to perform
any task or any work in connection with a particular project. TheyContractor
agrees to prepare and submit a Job Order Proposal of Work infaccordance with
Section C below.

Job Order Proposal development:

The Contractor Job Order Proposal agrees to £€ compfised of*the following
elements:

1. Detailed Price Proposal

Pre-Priced work requirements

A Pre-priced Task is adask deseribed,in, and for which a Unit Price is set
forth in, The Construgtion Task'€atalog®. Pre-Priced work requirements
will identify the type and number of work tasks required from the CTC.
The price per dnit set forth in_the CTC shall serve as the base price for
the purposegof the @peration of this article. The Contractor's Job Order
Proposal shalllin¢lude support documentation to indicate that adequate
engineering and“planning for the requirement has been done, and that
the Work tasks proposed are reasonable for the Detailed Scope of Work.
Decumentation to be submitted with the Job Order Proposal shall
includebut not be limited to, Job Order Price Proposal, shop drawings,
calculations, catalog cuts, and specifications, list of anticipated
Subcontractors and Suppliers, construction schedule and any other
requested documents.

The total extended price for Pre-Priced work requirements will be
determined by multiplying the price per unit by the quantity required. The
price offered in the Job Order Proposal will be determined by multiplying
the total extended price by the appropriate Adjustment Factor. (Unit Price
x quantity x Adjustment Factor.)

The Job Order Price shall be the value of the approved Job Order Price
Proposal.

Non Pre-Priced Task requirements

Units of work not included in the CTC, but within the general scope and
intent of this contract, may be negotiated into this contract as needs
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arise. Such work requirements shall be incorporated into and made a
part of this contract for the Job Order to which they pertain, and may be
incorporated into the CTC if determined appropriate by the County at the
negotiated price. Non Pre-Priced Tasks shall be separately identified and
submitted in the Job Order Proposal. Whether a work requirement is Pre-
Priced or Non Pre-Priced is a final determination by the County, binding
and conclusive on the Contractor.

Information submitted in support of Non Pre-Priced Tasks agree to
include, but not be limited to, the following: complete spegcifieations and
technical data, including work unit content, work 4unit costs data,
schedule requirements; quality control and inspection requirements.
Pricing data submitted in support of Non Pre-Price@,Tasks,include a cost
or price analysis report, establishing the basis for selecting'the@pproach
proposed to accomplish the requirements. Unless otherwise ‘directed by
the County, cost data shall be submitted demenstrating that the
Contractor solicited and received three bids.4Fhe Contractor shall not
submit a quote or bid from any supplier "ok, subcontractor that the
Contractor is not prepared to usegglhe County.may require additional
quotes and bids if the suppliers0r subcontractors are not acceptable or if
the prices are not reasonable. The! Contractor agrees to provide an
installed Unit Price (or demolitiomypfice if appropriate), which shall include
all costs required to accemplish theiNon Pre-Priced Task.

In addition to items \which are|not included in the Construction Task
Catalog®, a Non#Pre-Priced linedtem maybe utilized, if the County clearly
specifies thesmnake or manufacture of the material that is to be utilized.
The only itemathatéwill be accepted as Non Pre-Priced will be the direct
material cost. [fithere is an associated line item listed in the Construction
TaskCatalog® forithat type of material, then the labor and equipment
costs must be utilized at the specific Adjustment Factor. In addition, to
the Non Pre-Priced back up, a comparison to the material cost listed in
the Construction Task Catalog® must be included with the Job Order
Preposal Package for review and approval.

The| final price submitted for Non Pre-Priced (NPP) Tasks shall be
caleulated according to the following formula:

Contractor performed duties

A= direct labor costs and fringe benefits per prevailing wage rates

B =  direct material costs (supported by quotes)

C = direct equipment costs (supported by equipment amortization

data)

D= allowable overhead costs = A x 55% (i.e., workers compensation
insurance)
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E = allowable profit = (A+B+C) x 10%

Subcontractor performed duties

F= cost of Subcontractor(s) to Contractor (supported by quotes)
G = Contractor’s allowance for Subcontractors cost = F x 5%
H=  Contractor's overhead for Subcontractor(s) costs in_accordance

with the following schedule:
F x 0% for NPP tasks < 10% of total Job Order value
F x 7% for NPP tasks 10-20% of total dJataOrder value

F x 10% for NPP tasks > 20% of totahJob Order value

Total cost of Non-Pre-Priced Task

A+B+C+D+E+F+G+H After-being“used on three separate Job Orders,
the unit price for the Non Pre:Priced Task may become fixed as a
permanent Pre-Priced item, which will no longer require price
justification.

The County’s‘determination as to whether a task is a Pre-priced Task or
a Non Pre-priced\Task shall be final, binding and conclusive as to the
Contractor.

Whenever, because of trade jurisdiction rules or small quantities, the cost
of a minontask in the Job Order Price Proposal is less than the cost of
theyactual fabor and material to perform such task, the County may
permit the Contractor to be paid for such task as a Non Pre-priced Task,
or use Pre-priced labor tasks and material component pricing to cover
thefactual costs incurred. Provided, however, that there is no other work
for that trade on the Project or other work for that trade cannot be
scheduled at the same time and the final charge does not exceed
$1,000.

Contractor shall make the necessary arrangements for and obtain all
filings and permits required for the Work, including the preparation of all
shop drawings, sketches, calculations and other documents and
information that may be required therefor. If the Contractor is required to
pay an application fee for filing a project, a fee to obtain a building permit,
or any other permit fee to the City, State or some other governmental or
regulatory agency, then the amount of such fee paid by the Contractor
for which a receipt is obtained shall be treated as a Reimbursable Task
to be paid without mark-up. The cost of expediting services or equipment
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use fees are not reimbursable.

The Contractor's Job Order Proposal shall be submitted by the date
indicated on the Request for Proposal. All incomplete Job Order
Proposals shall be rejected. The time allowed for preparation of the
Contractor's Job Order Proposal will depend on the complexity and
urgency of the Job Order but should average between seven and
fourteen days. On complex Job Orders, such as Job Orders requiring
approvals and permits, allowance will be made to provide adequate time
for preparation and submittal of the necessary documentsyFailure to
comply with these requirements may result in disq@alification, under
future Requests for Prequalification for the San Bernardino County Job
Order Contract Program or award of a future San Bernardino County Job
Order Contract.

In emergency situations and minor mainténance and,repair Job Orders
requiring immediate completion, the Job OrderdProposal may be required
quickly and the due date will be so indicated onithe Request for Proposal
or, as described below, the Contractor may betdirected to begin work
immediately with the paperworkgo follow.

If the Contractor requires clarifications or additional information regarding
the Detailed Scope of work“imyordento prepare the Job Order Proposal,
the request must be Submitted within*five (5) calendar days so that the
submittal of the Job Order Proposal is not delayed.

Total Fixed Gost of the Job"Order Proposal

The total fixed cost of the Job Order Proposal shall be determined by
adding the total Job ©rder Proposal price offered for Pre-Priced and Non
Pré-Priced work units.

Credits: Credits for Pre-priced and Non Pre-priced Tasks shall be
calculated at the pre-set Unit Prices and multiplied by the appropriate
Adjustment Factors. The result is that a credit for Tasks that have been
deleted from the Detailed Scope of Work will be given at 100% of the
value at which they were included in the original Job Order Price
Proposal.

Submittals

All shop drawings, and “As-Built” drawings shall be prepared such that
the drawings meet all the requirements of Local, State, and Federal
regulations, codes and directives. The Contractor agrees to also provide
as necessary, the forms, studies, and other documentation required by
applicable codes and agencies.

The Contractor agrees to ensure that all engineering solutions conform
strictly to the guides and criteria outlined in contract specifications. In

Page 21 of 125



Rev 07/29/2020

case of uncertainty of detail or procedure, the Contractor agrees to
request additional instruction from the County. The Contractor is
responsible for producing complete, competent, properly coordinated,
and thoroughly checked documents.

At the Contractor’'s expense, as part of their Adjustment Factors, the
documentation noted above, shall be prepared and reviewed as
necessary to ensure its compliance with all applicable laws and
regulations.

Work duration schedule

The Contractor agrees to furnish a schedule in aceordanee with Article
21, “Work Schedule” with each Job Order Proposal submitted:

Subcontractor’s list

The Job Order Proposal represents the Contractof’s offer to do Work,
and as such, in accordance withgections 4100 t6"4113, inclusive, of the
Public Contract Code of the State of California, the Contractor agrees to
list, on the Subcontractor listing,report,“thegname and business location
of each Subcontractor thatzwill perform work, labor or render service on
the Work in excess of one-half, of“ene percent (1/2%) of the total Job
Order Proposal amount. Contractors and Subcontractor which have been
debarred from public works projects by the Labor Commissioner may not
perform workgunder “this centract. The Contractor agrees to list
percentage @f the project to be performed by proposed Subcontractor(s)
and percentage)of the project to be self-performed.

Contractor agrees'pto advise the County of any Subcontractor
substitution(s) prior to commencement of Subcontractor work and to only
Substitute Subcontractor as authorized under Public Contract Code
sections ‘4100 et seq. Contractor may be subject to penalties in
accerdance to the above referenced sections for illegal Subcontractor
substitution.

\Where a hearing is required for a decision on the substitution of
subcontractors, pursuant to the provisions of Chapter 4, Part 1, Division 2,
of the Public Contract Code, (commencing with Section 4100) by the
awarding authority, or a duly appointed hearing officer, the Clerk of the
Board of Supervisors shall prepare and certify a statement of costs incurred
by the County for investigation, and to conduct the hearing, including the
costs of any hearing officer and shorthand reporter appointed. For the
purposes of a hearing for the substitution of subcontractors (pursuant to the
Public Contract Code commencing with Section 4100) the awarding
authority shall be the Director, or his/her designee.

The statement of costs shall be sent to the undersigned, who shall
reimburse the County for all costs. If not paid separately, such
reimbursement shall be deducted from monies due and owing to the
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undersigned prior to acceptance of the project.

7. Electronic Job Order Proposal

The Contractor agrees to transmit an electronic copy of the Job Order
Proposal, using the County furnished software, to the County.

8. Complete Job Order Proposal

By submitting a signed Job Order Proposal, the ContractomiSiagreeing to
accomplish the Work outlined in the RFP and the Detailed Seope of
Work for that particular Job Order. It is the Contractor’s, responsibility to
include the necessary line items in the Job Order Proposahand apply the
appropriate Adjustment Factor(s) prior to submittingyit to thé County.
Errors and omissions in the Job Ordef Proposah, shall be the
responsibility of the Contractor. All costsg@ssociatedpwithipreparing Job
Order Proposals shall be the responsibility ofithe Contractor. The County
makes no commitment as to the award of individual JOb Orders.

Job Order Proposal Review: Eachglob Qrder Proposal received from the
Contractor will be reviewed in detail for apprepriateness of quantities, proper
Adjustment Factor and tasks selected:“Submittals will be reviewed, as well as
the work duration schedule andflist'efiSubcontractor(s). The County will evaluate
the entire Job Order Price Proposal and compare them with the independent
County estimate of the same tasks| to determine the reasonableness of
approach, including thé nature, and number of work units proposed and the
County’s estimate of the Detailed#Scope of Work. The County will determine
whether the Contractor’s 4dob Order Proposal is acceptable.

The Contragtor may choose the means and methods of construction; subject
however, 40 the County's right to reject any means and methods proposed by the
Contractor that:

14 Wil constitute or create a hazard to the work, or to persons or property;

2. Willfnot produce finished Work in accordance with the terms of the
Contract; or

3. Unnecessarily increases the price of the Job Order when alternative
means and methods are available.

The County reserves the right to reject a Job Order Proposal or cancel a Project
for any reason. The County also reserves the right not to issue a Job Order if it
is determined to be in the best interests of the County. The County may perform
such work by other means. The Contractor shall not recover any costs arising
out of or related to the development of the Job Order including but not limited to
the costs to attend the Joint Scope Meeting, review the Detailed Scope of Work,
prepare a Job Order Proposal (including third party services), subcontractor
costs, and the costs to review the Job Order Proposal with the County.
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By submitting a Job Order Proposal to the County, the Contractor agrees to
accomplish the Detailed Scope of Work in accordance with the Request for
Proposal at the lump sum price submitted. It is the Contractor's responsibility to
include the necessary Pre-priced Tasks and Non Pre-priced Tasks and
quantities in the Job Order Price Proposal prior to delivering it to the County.

Each Job Order provided to the Contractor shall reference the Detailed Scope of
Work and set forth the Job Order Price and the Job Order Completion Time. All
clauses of this Contract shall be applicable to each Job Order. The Job Order,
signed by the County and delivered to the Contractor constitutesathe County's
acceptance of the Contractor's Job Order Proposal. A signedicopy of the Job
Order will be provided to the Contractor.

In the event that immediate emergency response is necessary, the,£ontractor
shall be required to follow alternative procedures asfestablished,by the County.
The Contractor shall begin work as directed notwithstandifg, the”absence of a
fully developed Request for Proposal, Detailed Seopé of Work, or Job Order.
The Contractor shall be compensated for such workias iféfthe work had been
ordered under the standard procedures.

E. Approval: Upon approval of the Détailed Scope,of Work and the Contractor’s
Job Order Proposal, the County will issue a Job Order Authorization to the
Contractor. The Job Order Authorization ‘will include the firm fixed price of the
Job Order and the project duration. Once the’Job Order Authorization has been
issued the Contractor agrees to:

1. Identify the Superintendentand Site Health and Safety Officer (SHSO);

2. Initiate, submission of required shop drawings and submittals to the
County for review and approval;

3. Preparera detailed Work Schedule in accordance with Article 21.

The Contractor agrees to not begin construction prior to the construction start
date identified in the Notice to Proceed (NTP).

The'County reserves the right to reject a Contractor’s Job Order Proposal based
on, unjustifiable quantities and/or methods, performance periods, inadequate
documentation, or other inconsistencies or deficiencies on the Contractor’s part
in the sole opinion of the County.

The County reserves the right to issue a unilateral Job Order Authorization for
the Work if a Job Order Proposal price cannot be mutually agreed upon. This is
based upon unjustifiable quantities and incorrect line items in the sole opinion of
the County.

The County also reserves the right to not issue a Job Order if the County’s
requirement is no longer valid or the project is not funded. In these instances,
the Contractor has no right of claim to recover Job Order Proposal expenses.
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The County may pursue continuing valid requirements by other means where
agreement was not reached with the Contractor.

Job Order Proposal time requirements

1.

Job Order Proposal submittal

The Contractor agrees to respond to a Request for Proposal within Five
(5) working days, or a mutually agreed upon time. Contractor’s response
shall confirm receipt of the Request for Proposal, and a_mutually agreed
upon date for submittal of Contractor's detailed #JJob Orden Price
Proposal.

The Contractor agrees to make a thorough apalysis ofieachiRequest for
Proposal and submit all Requests for Information (RFI'Shto the County.
The RFI shall not extend the Job Order, Proposal due date unless
mutually agreed to by the County. All REIS and /responses will be
included in the Detailed Scope of Work, for proper décumentation.

Job Order Proposal review

The Contractor’s project.manager.or agent agrees to be available for Job
Order Proposal review meetings, within two (2) Days of being notified by
the County (via fax, e-mail, telephone, etc.). After review of the Job Order
Proposal, the Contractor agrees/to remove all inapplicable line items and
adjust quantities as directed byithe County.

Job Order Propoesal modification

ThefContractor will be granted only one opportunity to add new, valid line
items that may have been omitted from its first Job Order Proposal by
submitting, a second, revised Job Order Proposal. The Contractor agrees
to,submit the revised Job Order Proposal within (2) two Days of the initial
Joh Order Proposal review meeting, unless otherwise specified in writing.
Upon review of the revised Job Order Proposal, the Contractor agrees to
remove all line items or adjust quantities deemed inappropriate by the
€ounty, and re-submit its Job Order Proposal within one (1) Day. No new
line items may be added to the revised Job Order Proposal, nor may
quantities be increased, nor modifiers added unless specifically agreed
to in writing by the County’s subsequent Job Order Proposal review.

Enforcement of time requirements

The Job Order Proposal time requirements contained herein will be
strictly enforced. Failure to comply may result in the Contractor being
deemed non-responsive to the Request for Proposal. The County may
cancel the Request for Proposal from the Contractor and solicit another
Contractor. The County may also deem the Contractor ineligible for any
future JOC contracts.
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12. CONSTRUCTION PROCEDURES

A
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Pre-Construction Meeting

Within no more than seven (7) Days from the issuance of the Job Order
Authorization, unless the County grants additional time, the County will conduct
a pre-construction meeting with the Contractor's project manager,
Subcontractors, and the end-user to determine the actual project schedule,
project access requirements and to address and resolve any customer
concerns.

At the pre-construction meeting the Contractor agrees to:

1. Prepare a detailed work duration schedule and,ssubmitiit,to thegCounty for
approval prior to the issuance of the Notice 40 Proceed;

2. Designate in writing, the name of one or morepersons who agrees to act
as a Site Health and Safety Official (SHSO) whgyagrees to be at the job
site at all times during which wofk oftany kind is"being performed, and
who agrees to be thoroughlydfamiliar’ with the Contractor’s Injury and
lliness Prevention Program (IIPR) and"Codeyef Safe Practices (CSP);

3. Sign and submit to the County a“Jeb Site Safety Affidavit specifying
CAL/OSHA safety regulations with which the Contractor is required to
comply. It is thegresponsibility of the Contractor to develop and submit
the Job Site /Safety Affidavitt” The format of the Affidavit is to be
determined ©y the [Lontractor. The Contractor is responsible to comply
with all Safetyyrégulations, which are pertinent to Completion of the
Detailed Scope of Work.

4. Ensure, all background checks are completed for all Contractor and
Subcontractor personnel prior to the commencement of work at the job
site. Provide, a listing of all personnel working on the site.

5. Submit all Material Safety Data Sheets, required for materials to be
utilized during the course of the job, as part of the Job Order Proposal.
These are subject for review and approval by the County.

Notice to Proceed

Following the pre-construction meeting, the County will issue a Notice to Proceed
(NTP) which will provide the construction start date, the work duration period,
and the Substantial Completion date. The Contractor agrees to begin and
complete construction within the dates specified on the NTP. The County must
approve all extensions of time in writing.

Project Construction

The Contractor agrees to provide continuous on-site supervision on each Job
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Order, using the Contractor's Superintendent while progress on the project is
being accomplished. The Contractor's Superintendent agrees to be able to
receive and comprehend instructions in English and agrees to be responsible for:

1.

2.

Coordination and providing supervision to all Subcontractor and workers;
Posting of the prevailing wage scale;

Maintaining a copy of the Contractors safety program manual made
available to all construction personnel,

Conducting weekly on-site safety meetings;

Completing the daily labor and construction pregress 1og on‘a‘daily basis
and submit copies to the County on a dailydbasis. Copiesiof the previous
day’s reports must be submitted by 9:00AM of thé following Day.

a. Daily labor log is to include_a listing ofyS@bcontractor(s) and a
count of workers by tradegproviding services for the Day.

b. Construction progress og4s 1o inclide a narrative of the work
provided by trade(s)mlNarrative to include the various areas of the
jobsite wheref 'Work “was “performed and any problems or
conditions that were encountered.

C. In thedevent, the€enftractor fails to provide a daily log and/or
construction’ progress log, the County may impose damages
against'the Contractor in the amount of fifty dollars ($50.00) for
each log and deduct from the Contractor’'s payment request, for
each Day the'Contractor does not provide the documentation.

County “0may suspend Contractor operations if no Contractor
Superintendent is observed. All delays caused by the suspension will be
the  responsibility of the Contractor. No time extension or claims for
cost(s) associated with the suspension will be granted by the County.
Failure to comply with these requirements may result in disqualification
uhder future Requests for Prequalification for the San Bernardino County
Job Order Contract Program or award of a future San Bernardino County
Job Order Contract.

D. Project Completion

The Contractor agrees to schedule a final job walk with the County. If required,
the County will prepare a list of incomplete items, the “Punch List”. The
Contractor agrees to complete the “Punch List” corrections and schedule a final
project completion job walk. The County will sign the “Punch List” as completed
when determined, the project is finished. The Contractor agrees to submit the
following along with its final payment request:
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13.

14.

15.

1. “Punch List” signed by the County;
2. Completed building inspection card;
3. All required warranties and maintenance requirements;
4. All record drawings or as-built drawings,
5. All required operation and maintenance manuals;
6. All keys and security entry cards;
7. Any other closeout items.
MEASUREMENTS TO BE VERIFIED

Before ordering any material or doing any Work, the Contractorfdagrees to verify all
measurements at the site of a specific Job Ordergand agreestofbe responsible for the
correctness of the measurements. No extra chargeior compensation will be allowed on
account of difference between actual dimensions and the measurements indicated in the
RFP. Any difference which may be found{shall be “submitted to the County for
consideration before proceeding with the®\Work.

CAUTION TO CONTRACTORS

The Contractor is cautioned’in regard to®dob Order Proposals to be issued hereunder
that when the word approximatedis used in conjunction with measurements, quantities,
dimensions, etc., it is the Contractors' responsibility to verify any and all such items prior
to submission of the’Job Order Proposal. Contractors are also cautioned that any Job
Order awarded s’ for all services or Work, as necessary, to repair and remodel the
facilities covered by the contract in accordance with all contract terms and conditions. It
shall also be_the duty“and responsibility of the Contractor to manage and conduct the
required Work“imithe mostreffective and efficient manner possible and meet or exceed
minimum’ critical rates or standards. In addition the Contractor is cautioned that no
claims for additional moneys will be entertained when such claim is based upon a
contentiomythe contract fails to mention a specific item or component of facility covered
by contractand“the Work is required in the normal course of operations. For example,
surfaced area repair statements may not mention culverts. However, culverts are a
hormal component of roads, streets, or erosion controls and are shown on plots or maps
provided. As culverts are a normal component of the system, the Contractor agrees to
be responsible for providing all necessary repair or replacement work or service.

SCHEDULING WORK

As part of the required Joint Scope Meeting, the Contractor and the County will agree on
a sequence of work; means of access to premises and building; space for storage of
materials and equipment; Work and materials and use of approaches; use of corridors,
stairways, elevators; means of communications; and the location of partitions, eating
spaces, and restrooms for the Contractor, for individual Job Orders. The Contractor will
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16.

17.

18.

be responsible for taking these factors into consideration when developing Contractor’s
Job Order Proposal and schedule.

COMPUTER REQUIREMENTS

The Contractor will be required to supply one (1) computer system capable of operating
the County furnished JOC software, and individual email accounts for each of its project
managers. The minimum system as described below is capable of operating the
software. The system will be for the use of the Contractor and agrees to be owned,
operated and located at the Contractor’s discretion. The Contractor musighave,personnel
trained in basic computer operations and must have high speed intérnet access. See
section 93 for eGordian® software requirements.

The Job Order Contracting (JOC) System License and Fee Agreement is in€orporated

herein by reference. Any Contractor awarded a Job OrderfContract shall be required to

execute this Agreement with The Gordian Group.

The computer system will consist of these minimum specifications:

A. Computer - Dell corp. Optiplex gx270¢pentium 4, 3.2ghz (800 mhz bus), 1gbmb
ram, 80gb hd (ata/100 7200rpm), 64mb video“(geforce 4), 48x cd-rom, 2 usb
2.0), 10/100/10000 ethernet.

B. Monitor

C. Keyboard

D. Mouse

E. Software -dNindows 2000 pro.

The Contractor will be responsible for providing maintenance for all the above equipment
for the duration“ofithe contract.

SPECIFICATIONS

The Specifications are intended to establish the standards for quality, performance and
technieal requirements for all labor, workmanship, material, methods and equipment
necessary to complete the Work.

When detailed specifications and drawings are provided by the County, for a specific Job
Order these are to be considered part of the Detailed Scope of Work and take
precedence.

CONTRACT DOCUMENTS AND ORDER OF PRECEDENCE
A. In the event that any provision(s) in any component part of the Contract

Documents conflicts with any provision(s) of any other component part, the
following order of precedence among the Contract Documents component parts
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shall govern:

1. Contractor Agreement - County

2. Written amendments and modifications to the contract
3. Addenda and notices to bidders

4. Job Orders (including Detailed Scopes Of Work and Requests for

Proposals)
5. Construction Task Catalog®
6. Technical Specifications
7. Performance bond
8. Labor and material payment bond

In the event there is a conflict between,or among,any provisions within one of the
component parts of the Contract Documeénts, the "higher standard or the more
stringent requirement shall govern:

19. STANDARD SPECIFICATIONS

A.

Where the specifications ar the“building code stipulate that a material shall
conform to the AmerieanféSociety for Testing Materials (A.S.T.M.) specifications
or other recognized stamdards, the Contractor agrees to, when so required,
deliver to the County anpaffidavit or certificate in triplicate, signed by the
manufacturer or supplier that the material furnished conforms to specifications or
standards mentioned. When tests are required, the results of such tests shall be
delivered to the Ceunty.

References to the "building code" are to the edition of the applicable building
code listed in the specifications, including any amendments thereto.

20. RECORD, DRAWINGS (AS-BUILT RECORDS); REFERENCE MATERIAL

A.
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The Contractor agrees to maintain a set of Contract Documents, when
applicable, on the project site for record documents. The Contractor agrees to
promptly advise the County of any observations during contract performance of
deficiencies in record drawings. In the event subsurface utility lines are located in
other than locations indicated in record drawings, County will be promptly
advised of the observation. For subsurface utility lines placed or moved by the
Contractor, actual locations shall be included in a revised record drawing, and
the revised drawing will include, by offset dimensions to two permanently fixed
surface features, the end of each run, including each change in direction. Valve,
splice boxes, and similar appurtenances shall be located by dimensioning along
the utility run from a reference point. The average depth below the surface of
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each run shall also be recorded. For structures or facilities affected by Work
under this contract, the Contractor, at the time of Substantial Completion, shall
submit to the County "as-built prints" showing the aforementioned data. For
structures or facilities which the County may take temporary possession or use of
prior to Substantial Completion of the Work, the County may request and the
Contractor shall furnish the “as-built prints” at the time of such temporary
possession or use. In the event the Contractor fails to maintain the record
drawings as required herein, the County will consider that satisfactory progress
has not been achieved under the Job Order.

Contractor payments are contingent upon the record drawingsfbeing maintained
in a current status, in as much as the County will not approvefull paymentiunless
record drawings are current.

As a condition precedent to the certifying of the finalfpayment tnder the contract,
the Contractor shall submit complete record documients to the,County.

21. WORK SCHEDULE

A
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All time limits stated in the Contract Documents are of essence to the contract.
The Contractor shall prosecute the Weork at stichptime and in such manner that
Completion of the Work agrees to.occurin accordance with the County approved
work duration schedule, incldding “authorized adjustments thereto. Failure to
complete the Work on a timely basis\will subject the Contractor to liquidated
damages as outlined below.

With each Job Ordér Propésal, the Contractor agrees to furnish a Gantt chart
work duration schedule showing the order in which the Contractor proposes to
perform the Work, the durations in which the Contractor is to perform the Work,
and the relative dates omy which the Contractor contemplates starting and
completing project tasks, including the acquisition of materials, fabrication, and
equipment. The,County may determine the level of detail and number of tasks
required, to be“included on the schedule. Unless otherwise specified, the
schedule“shall be in the form of a Gantt chart work duration schedule of suitable
scale to indicate appropriately the percentage of Work scheduled for Completion.
At the discretion of the County, the Contractor may be required to furnish a
Critical Path Method (CPM) schedule.

€ontractor’s detail work duration schedule: the purpose of this requirement is to
ensure adequate planning, coordination and execution of the Work, and to
evaluate the progress of the Work. The schedule indicates the dates for starting
and completing various aspects of the Work including, but not limited to, on-site
construction activities as well as the submittal, approval, procurement,
fabrication, and delivery of major items, materials and equipment. The schedule
indicates phasing of Work activities as required. The schedule provides the
Contractor’s initial plan for the Work based on its understanding of the Detailed
Scope of Work, with the critical path highlighted.

Schedule approval: all project schedules will be subject to the County’s review
and approval. The use of any particular scheduling system shall be subject to the
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approval of the County.

Schedule updates: the Contractor agrees to maintain the work duration schedule
updates on an ongoing basis and, when the County requests it, include the
updates in its payment request. The Contractor may be required to submit a
narrative report with each monthly update which shall include a description of
current and anticipated problem areas, delaying factors and their impact, and an
explanation of corrective action taken or proposed. Failure to do so may be
considered a material breach of the contract. Any additional or unanticipated
costs or expense required to maintain the schedules shallgbepsolely the
Contractor’s obligation and Contractor agrees not to charge thefCounty:

Adjustment of the work duration schedule: the Contractor agreesthat whénever it
becomes apparent to the County, from the current monthly status review meeting
or the schedule, that phasing or Job Order milestoné dates willkhot be met, it will
take some or all of the following actions at no additional gostite the’'County.

1. Increase construction manpower in such quantities” and crafts as will
eliminate the backlog of Work.

2. Increase the number of working hodrs¥pensshift, shifts per working day,
working days per week, the amount of construction equipment, or any
combination of the foregoing taxeliminate the backlog of Work.

3. Reschedule the Work under this Job Order in conformance with all other
specification requirements. Thé Contractor agrees to be liable for any
additional cgst incufred by the County for the adjustment of project
schedules.

4. Priorfto proceeding'with any of the above actions, the Contractor agrees
tofnotify and obtain approval from the County for the proposed schedule
changesy, If such actions are approved, the Contractor agrees to
incorporateythe revisions into the schedule.

Failure of the Contractor to comply with the work requirement under this article
shall be grounds for a determination that the Contractor is not prosecuting the
Workpwith sufficient diligence to ensure Completion within the time specified in
the Job Order. Upon making this determination, the County may terminate the
Contractor’s right to proceed with the Work, or any separate part of it, in
accordance with the default terms of this contract.

COUNTY’S RIGHT TO DELAY COMMENCEMENT OF THE WORK

The County agrees to have the right to direct the Contractor to withhold actual
commencement of the Work in part or in whole, and the Contractor agrees to comply
with such instructions. The Contractor agrees to be granted an extension of the
Completion time of the Job Order equal to the number of working days delay caused to
County pursuant to Contractor's compliance with such instructions. The Contractor will
not be entitled to any additional compensation due to the subject extension of the Job
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Order Completion Time.

OBSERVATION AND INSPECTIONS

A

All Work shall meet with the approval of the County and shall be completed in
conformity with the Contract Documents.

The County or its representative agrees to have access to the Work at all times.
The Contractor agrees to furnish all facilities for inspection at the site, and at
shops or yards, and agrees to not cover up any Work requiringfinspection until
the same has been approved by the County. If Work shodld be covered up
before being inspected, the Contractor agrees to be requiredyto remoye such
portions of the Work as may be necessary to disclose the part in‘question.

The County shall be given access to the Work at allftimes: Suchiaccess shall not
be subject to restrictions which are not directly related tonthe  provision and
maintenance of health and safety.

An inspection notice may be issued if thé contract Work*has not been executed
in full-compliance with the Job Ordér and specifications. The Contractor is
responsible for bringing all Work ‘suibject“to7an» inspection notice into full
compliance with the Job Order_and specifications at no additional cost to the
County. No Work will be paid for by theyCounty until such Work is brought into full
compliance with the Job Order and spegifications.

Technical reports may be generateddfor the purpose of evaluating the quality,
correctness, functiofiality, ete. of the Contractor's Work or performance under this
contract in accordance with the requirements of the Job Order and specifications.

In order tofallow for inspection by the County and other agencies, or any
inspectioft required elsewhere in these specifications, the Contractor shall notify
the Division a sufficient length of time in advance of the permanent concealment
of any@materials op\Work.

If. otherwise \not specified in the Detailed Scope of Work for the Job Order,
whenever the Contractor desires to carry on the Work of this Contract at night or
on ‘alSatlrday, Sunday, or holiday, he shall request authorization in writing from
the Division for such Work at least twenty-four (24) hours in advance so that
inspection may be provided, if authorization is granted, and the Contractor
agrees to pay overtime reimbursement of costs for this service, unless otherwise
specified.

If any Work is concealed or performed without the prior notice specified above,
then the Work shall be subject to such tests or exposure as may be necessary to
prove to the County that the materials used and the Work done are in conformity
with the plans and specifications. All labor and equipment necessary for exposing
and testing shall be furnished by the Contractor at his expense. The Contractor
shall replace, at his own expense, any materials or work damaged by exposure
and any faulty materials or workmanship evidenced by such exposure or testing.
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When, in order to comply with the intent of the specifications, and when not
otherwise specified, inspection must be made at the plant or mill of the
manufacturer or fabricator of material, the Contractor shall notify the County a
sufficient length of time in advance to allow for arrangements to be made for
such inspection.

Any inspection or approval by any representative or agent of the County will not
relieve the Contractor of the responsibility of incorporating in the Work only those
materials which conform to the specifications, and any nonconforming materials
shall be removed from the site whenever identified.

The Contractor shall promptly remove from the premises all materials determined
by the County to be nonconforming whether incorporate@into the Work or not.
Whenever Work has been determined to be nonconforming by theyGounty, the
Contractor shall promptly re-perform the Work in aécordance“with the Contract
and without expense to the County; and shall bear the expense of making good
all work of other contractors destroyed or damaged by such removal or
replacement. No Work which is defective in construction or deficient in any of the
requirements of the specifications shallmbe considered as accepted. The
Contractor shall correct any imperfect work before the final inspection, or, at the
option of the County, within the appliéable guarantee period.

Upon completion of the Workgfthe“Centragtor shall notify the County when he
desires a final inspection of the Work.“Fhe County will make such inspection as
soon thereafter as possible. |If the Work'is found to be in compliance with plans
and specifications, thedDivisiomwill reegemmend Acceptance of the Work and/or
file the Notice of Completionywith'the"County Recorder.

24. PERMITS AND LICENSES

A.

D.
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Except agprovided in D & E below, the Contractor agrees to obtain and pay for
all permits required for the Work. Further, the Contractor agrees to obtain and
payfer.all permits incidental to the Work or made necessary by Contractor's
operation.il'he Contractor agrees to obtain all building permits. The Contractor
will be reimbursed for all direct costs of permits without mark-up. The Contractor
must submit the direct cost of all permits and inspection in the Job Order
Proposal.#Any permit and/or inspection fees not included in the Job Order
Proposal will not be reimbursed by the County. The County is not responsible for
any, re-inspection(s) required due to the Contractor's failure to pass initial
inspection(s).

The Contractor will be required to obtain a city business license to perform the
work in the appropriate city, as specific in the Job Order.

To comply with section 3800 of the Labor Code of the State of California, the
Contractor and all Subcontractors requiring a permit (building, plumbing, grading,
and electrical, etc.) agree to file a workers' compensation certificate with the
County.

Exclusive of off-site inspection specified to be the County's responsibility, the

Page 34 of 125



Contractor agrees to arrange and pay for all off-site inspection of the Work
including certification thereof required by the specifications, drawings, or by
governing authorities.

E. The County will provide on-site inspection of the Work and will arrange for off-site
inspection when specified in the specifications. All other required inspections will
be the responsibility of the Contractor.

F. The County will not pay any costs for licenses required in the performance of the
Work. The Contractor agrees to assume this responsibility in totals

G. The County will inspect the Work for code compliance as_partief permits pulled.
The County will provide this inspection at no additional costfor thexfirst inspection
and for re-inspection. If the Contractor is unable to correct defectivefwork after
one re-inspection, the County may charge the [Contractor for additional re-
inspections.

25. TESTS

A. Arrangements for testing of materials, as jrequired, shall be authorized and
performed under the direction of the County's Building Construction Inspector.

B. All material testing which conformstto orhmeets specified standards in the
following categories shall be paid for by'the County. Material tests in the following
categories which fail te) meet specified standards shall be paid for by the

Contractor:
1. Soil density tests
2. Concrete compression tests
3. Grout compression tests
4. Mortar compression tests
5. Testing of masonry units
6. Testing of reinforcing steel
C. Any other required or specified tests shall be paid by the Contractor and shall be

performed by a qualified testing laboratory approved by the County.

D. The Contractor shall pay for all additional and related costs, including
professional services and special testing necessary to correct defects or damage
to the project due to faulty materials or construction procedures.

26. SUBSTANTIAL COMPLETION

A. The date of Substantial Completion of the Work, or designated portion thereof as
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set forth in the Detailed Scope of Work for a specific Job Order, is the date
certified by the County when the Work is sufficiently complete and the County
may occupy or use the Work, or designated portion thereof, for the use for which
it is intended.

When the Contractor considers that the Work, or designated portion thereof as
set forth in the Detailed Scope of Work, is substantially complete as defined
above, the Contractor agrees to prepare for submission to the County a list of
items to be completed or corrected. The failure to include any items on such list
does not alter the responsibility of the Contractor to completemall Work in
accordance with the Contract Documents. When the County déterminesythat the
Work or designated portion thereof is substantially complete, it will issue a
certificate of Substantial Completion which agrees to<establish the/date of
Substantial Completion. The certificate agrees to state the responsibilities of the
County and the Contractor for security, maintenanee, heat, utilities,”damage to
the Work, and insurance, and agrees to list remaining jtems, to"be corrected or
completed. The Work not fully completed or correctedéshall be completed to the
satisfaction of the County within thirty (30) calendar Days after Substantial
Completion, or within a period of timegmutually agreéd upon between the
Contractor and the County. In the event the Contractor fails to complete or
correct the remaining items within thé allotted-time, the County may complete or
correct the items and deduct the cost thereof fromthe contract amount.

Warranties required by the Gontract Dogeuments, as discussed in these General
Conditions, shall commencelon the date of Substantial Completion of the Work
or designated portion ghereofyunless /otherwise provided in the certificate of
Substantial Completion.

In accordance with the General Conditions, the County reserves the right to
occupy substantially completed portions of the Work and any such portion agrees
to be subject,to the above provisions for Substantial Completion.

27. OCCUPANCY BY THE'COUNTY

A.

Rev 07/29/2020

The Contractor, Contractor's employees and representatives will be admitted by
the County to the premises for the purpose of executing the Work to be
perfermediunder this contract, but they agree to have no tenancy.

Itisifurther understood that the County agrees to have the right to take temporary
possession of, or use any portion of, any substantially completed or partially
completed part of the Work as the County may deem necessary for its operations
upon notice to the Contractor. Before taking possession of any Work, the County
may furnish the Contractor a list of items of outstanding or deficient Work
remaining to be performed or corrected on those portions of the Work that the
County intends to take possession of or use. However, a failure of the County to
list any item of Work shall not relieve the Contractor of responsibility for
complying with the terms of the contract. The County's possession or use shall
not be deemed an Acceptance of any Work so occupied or used until Final
Acceptance under the terms of this contract, and thereafter pursuant to the
warranty provisions of this contract; provided that the Contractor will not be
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28.
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responsible for any damages or loss to the Work in place caused by the County’s
possession or use.

If prior possession or use by the County delays the progress of the Work or
causes additional expense to the Contractor, an adjustment may be made in the
contract amount or the contract time, under the applicable scheduling and cost
provisions of this contract.

LABOR LAWS

A

The Contractor, his agents and employees shall be bound byand comply,with all
applicable provisions of the Labor Code and such federal, state and local laws
which affect the conduct of the work including, without limit;jpayment of applicable
prevailing wages.

The Contractor shall strictly adhere to the provisions of the 'abor Code regarding
the employment of apprentices; minimum wages; payment of wages; alien labor,
the eight-hour day; overtime, Saturday, Sunday “and¢ holiday work; and
nondiscrimination because of race, color,sational origin, physical handicap, sex or
religion. The Contractor shall forfeit tofthe County the penalties prescribed in the
Labor Code for violations.

In accordance with the Labgr Code,yprevailing wage rate determinations are
included elsewhere in these specifications for'the work to be done on this project.
Updated wage rates will be made available to the Contractor, who shall pay not less
than these rates.

Certified payroll records¢€an be requested by County at any time and shall be
delivered by Centractor within ten (10) days. In all events, certified payroll records
shall be made available as required by law.

When the State kabor Code minimum wage and the Federal Wage Determinations
(Davis=Bacon Act) are applicable due to federal funding involvement, the higher of
the two wage rates per each work classification will prevail.

Contractorg are prohibited from performing work on a public works project with a
subcontractor who is ineligible to perform work on a public works project pursuant to
Section 1777.1 or 1777.7 of the Labor Code. Any contract entered into between a
contractor and a debarred subcontractor is void as a matter of law. A debarred
subcontractor may not receive any public money for performing work as a
subcontractor on a public works contract, and any public money that may have
been paid to a debarred subcontractor by a contractor on the project shall be
returned to the awarding body. The contractor shall be responsible for the payment
of wages to workers of a debarred subcontractor who has been allowed to work on
the project.

The Contractor shall inform himself as to Sections 1735, 1771, 1773, 1774, 1775,

1776, 1777, 1777.5, 1777.6, 1810, 1812, 1813, 1814, 1815, 1816, and 1850 of
the Labor Code of the State of California, and shall comply with these and with all
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other applicable laws. In accordance with Section 1770 of the Labor Code, the
Owner has ascertained the prevailing wages applicable to the work to be done as
set forth in the Bid Documents.

The Contractor shall, as a penalty, forfeit two hundred dollars ($200.00) to the
County for each calendar day or portion thereof, for each worker paid less than
the prevailing rates as determined by the Director of the Department of Industrial
Relations for such work or craft in which such worker is employed by the
Contractor or by any Subcontractor in connection with the Work. Pursuant to
California Labor Code Section 1775, the difference between gsueh, prevailing
wage rates and the amount paid to each worker for each calendar day,ox portion
thereof, for which each worker was paid less than the prevailing wage rate, shall
be paid to each worker by the Contractor.

The Contractor shall pay to the County a penalty of twenty-fivéydollars ($25.00)
for each worker employed on the Work by the Géntractor@many “Subcontractor,
of any tier, for each calendar day during whichi{sdeh worker is required or
permitted to work more than eight (8) hours in any calendar day and forty (40)
hours in any one calendar week, in violation, of the provisions of the California
Labor Code, unless compensation to the worker so employed by the Contractor
is not less than one and one-half (19%) timgs the basic rate of pay for all hours
worked in excess of eight (8) hours per‘day.

Contractor shall comply with/Senate Bilh 854 (Chapter 28, Statutes of 2014) and
Senate Bill 96 (Chapter 28, Statutes of 2017). The requirements include, but are
not limited to, the following:

1. No contractor‘@r subcontractor may be listed on a bid proposal (submitted
on or after Marchy1, 2015) for a public works project unless registered
withgthe Department of Industrial Relations pursuant to Labor Code
seCtion 1725.5, with limited exceptions from this requirements for bid
purposes only as allowed under Labor Code section 1771.1(a).

24 Naicontractor or subcontractor may be awarded a contract for public work
or perform work on a public works project (awarded on or after April 1,
2019) unless registered with the Department of Industrial Relations
pursuant to Labor Code section 1725.5.

3. This project is subject to compliance monitoring and enforcement by the
Department of Industrial Relations.

4, As required by the Department of Industrial Relations, Contractor is
required to post job site notices, as prescribed by regulation, regarding
compliance monitoring and enforcement by the Department of Industrial
Relations.

5. Contractors and all subcontractors must submit certified payroll records
online to the Labor Commissioner for all new public works projects issued
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on or after April 1, 2015, and for all public works projects, new or ongoing,

on or after January 1, 2016.

(1) The certified payroll must be submitted at least monthly to the Labor
Commissioner.

(2) The County reserves the right to require Contractor and all
subcontractors to submit certified payroll records more frequently than
monthly to the Labor Commissioner

(3) The certified payroll records must be in a format prescribed by the
Labor Commissioner.

6. Registration with the Department of Industrial
submission of certified payroll records to the Labor Com
required if the public works project is $25,000 or lgss
for construction, alteration, demolition, installation o
public works project is $15,000 or les n
maintenance work.

7. Labor Code section 1725.5 states the followi
s section to be qualified to bid on,

@ guirements of Section 4104 of the

ormance of any public work contract
chapter. For the purposes of this
as defined by Section 1722.1.

“A contractor shall be registered purs
be listed in a bid proposal, subject

Department of Industrial Relations in the manner
nt and pay an initial nonrefundable application fee of

ors who wish to do so will be required to prepay the applicable
efundable application or renewal fees to qualify for the number of years for
they wish to preregister.

(2) Provide evidence, disclosures, or releases as are necessary to establish all of
the following:

(A) Workers' compensation coverage that meets the requirements of Division 4
(commencing with Section 3200) and includes sufficient coverage for any worker
whom the contractor employs to perform work that is subject to prevailing wage
requirements other than a contractor who is separately registered under this
section. Coverage may be evidenced by a current and valid certificate of workers'
compensation insurance or certification of self-insurance required under Section
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7125 of the Business and Professions Code.

(B) If applicable, the contractor is licensed in accordance with Chapter 9
(commencing with Section 7000) of the Business and Professions Code.

(C) The contractor does not have any delinquent liability to an employee or the
state for any assessment of back wages or related damages, interest, fines, or
penalties pursuant to any final judgment, order, or determination by a court or
any federal, state, or local administrative agency, including a confirmed
arbltratlon award However for purposes of this paragraph the co tractor shall

provided that the contractor has secured the payment of an
found due through a bond or other appropriate means.

other federal or state law providing for the debar
works.

(E) The contractor has not bid on a public works ca
proposal, or engaged in the performance
i efwith this section, within the preceding 12
e requi nts set forth in subdivision (e),
ound to violation of the requirements

ation shall be waived if both of the

tor who fails to pay the renewal fee required under paragraph (1) of
a) on or before the expiration of any prior period of registration shall
d from bidding on or engaging in the performance of any contract for
until once again registered pursuant to this section. If the failure to
the renewal fee was inadvertent, the contractor may renew its registration
ctively by paying an additional nonrefundable penalty renewal fee equal to

the amount of the renewal fee within 90 days of the due date of the renewal fee.

(d) If, after a body awarding a contract accepts the contractor's bid or awards the
contract, the work covered by the bid or contract is determined to be a public
work to which Section 1771 applies, either as the result of a determination by the
director pursuant to Section 1773.5 or a court decision, the requirements of this
section shall not apply, subject to the following requirements:

(1) The body that awarded the contract failed, in the bid specification or in the
contract documents, to identify as a public work that portion of the work that the
determination or decision subsequently classifies as a public work.
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(2) Within 20 days following service of notice on the awarding body of a
determination by the Director of Industrial Relations pursuant to Section 1773.5
or a decision by a court that the contract was for public work as defined in this
chapter, the contractor and any subcontractors are registered under this section
or are replaced by a contractor or subcontractors who are registered under this
section.

(3) The requirements of this section shall apply prospectively only to any
subsequent bid, bid proposal, contract, or work performed after the awarding
body is served with notice of the determination or decision _teferred to in
paragraph (2).

(e) The requirements of this section shall apply to any bid propesal submitted on
or after March 1, 2015, to any contract for public work, as defined.in thischapter,
executed on or after April 1, 2015, and to any work performee, under’a contract
for public work on or after January 1, 2018, regardless ‘of whenithe contract for
public work was executed.

(f) This section does not apply to work performed onja public works project of
twenty-five thousand dollars ($25,000)0r, less when the project is for
construction, alteration, demolition, fistallation, or repair work or to work
performed on a public works project@f,fifteghstheusand dollars ($15,000) or less
when the project is for maintenance worky”

8. Labor Code section 1771.1 states the following:

“(a) A contractor orgSubcontractor‘shall not be qualified to bid on, be listed in a
bid proposal, subjectie the requirements of Section 4104 of the Public Contract
Code, or engage in the'performance of any contract for public work, as defined in
this chapterfunless currently registered and qualified to perform public work
pursuant 10 Section 1725.5. 1t is not a violation of this section for an unregistered
contractor to ‘submit a bid that is authorized by Section 7029.1 of the Business
and_Professionsi€ode or by Section 10164 or 20103.5 of the Public Contract
Code, provided the” contractor is registered to perform public work pursuant to
Section 1725.5 at the time the contract is awarded.

(b)aNotice Of the requirement described in subdivision (a) shall be included in all
bid invitations and public works contracts, and a bid shall not be accepted nor
any. contract or subcontract entered into without proof of the contractor or
subcontractor's current registration to perform public work pursuant to Section
1725.5.

(c) An inadvertent error in listing a subcontractor who is not registered pursuant
to Section 1725.5 in a bid proposal shall not be grounds for filing a bid protest or
grounds for considering the bid nonresponsive, provided that any of the following

apply:
(1) The subcontractor is registered prior to the bid opening.
(2) Within 24 hours after the bid opening, the subcontractor is registered and has

paid the penalty registration fee specified in subparagraph (E) of paragraph (2) of
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subdivision (a) of Section 1725.5.

(3) The subcontractor is replaced by another registered subcontractor pursuant
to Section 4107 of the Public Contract Code.

(d) Failure by a subcontractor to be registered to perform public work as required
by subdivision (a) shall be grounds under Section 4107 of the Public Contract
Code for the contractor, with the consent of the awarding authority, to substitute
a subcontractor who is registered to perform public work pursuant to Section
1725.5 in place of the unregistered subcontractor.

(e) The department shall maintain on its Internet Web site aflist of contractors
who are currently registered to perform public work pursuant to.Section 1725.5.

(f) A contract entered into with any contractor or subcontractor“in, violation of
subdivision (a) shall be subject to cancellation, providedithat a‘centract for public
work shall not be unlawful, void, or voidable sélely duemte the»failure of the
awarding body, contractor, or any subcontractor to'eomply with the requirements
of Section 1725.5 or this section.

(9) If the Labor Commissioner or his or lier designee determines that a contractor
or subcontractor engaged in the perfermance of any public work contract without
having been registered in accordance 4with “this” section, the contractor or
subcontractor shall forfeit, as ageivil, penalty to the state, one hundred dollars
($100) for each day of work pérformediin violation of the registration requirement,
not to exceed an aggregate penalty of eight thousand dollars ($8,000) in addition
to any penalty registration feeyassessed pursuant to clause (ii) of subparagraph
(E) of paragraph (2) of subdivisiony(a)®of Section 1725.5.

(h)(1) In addition to;Jesfin lieu of, any other penalty or sanction authorized
pursuant to this chapter;ia higher tiered public works contractor or subcontractor
who is found'to have entered into a subcontract with an unregistered lower tier
subcontractor, to perform any public work in violation of the requirements of
Section™725.8yor this section shall be subject to forfeiture, as a civil penalty to
the_state, of one“hundred dollars ($100) for each day the unregistered lower tier
sdbcontractor performs work in violation of the registration requirement, not to
exceed an aggregate penalty of ten thousand dollars ($10,000).

(2% The Jlabor Commissioner shall use the same standards specified in
subparagraph (A) of paragraph (2) of subdivision (a) of Section 1775 when
determining the severity of the violation and what penalty to assess, and may
waive the penalty for a first time violation that was unintentional and did not
hinder the Labor Commissioner’s ability to monitor and enforce compliance with
the requirements of this chapter.

(3) A higher tiered public works contractor or subcontractor shall not be liability
for penalties assessed pursuant to paragraph (1) if the lower tier subcontractor’s
performance is in violation of the requirements of Section 1725.5 due to the
revocation of a previously approved registration.

(4) A subcontractor shall not be liable for any penalties assessed against a
higher tiered public works contractor or subcontractor pursuant to paragraph (1).
A higher tiered public works contractor or subcontractor may not require a lower
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tiered subcontractor to indemnity or otherwise be liable for any penalties
pursuant to paragraph (1).

(i) The Labor Commissioner or his or her designee shall issue a civil wage and
penalty assessment, in accordance with the provisions of Section 1741, upon
determination of penalties pursuant to subdivision (g) and subparagraph (B) of
paragraph (1) of subdivision (h). Review of a civil wage and penalty assessment
issued under this subdivision may be requested in accordance with the
provisions of Section 1742. The regulations of the Director of Industrial
Relations, which govern proceedings for review of civil wagegand penalty
assessments and the withholding of contract payments dunder<Article 1
(commencing with Section 1720) and Article 2 (commencingéwith Sectiom1770),
shall apply.

(j)(1) Where a contractor or subcontractor engages_in.the performance of any
public work contract without having been registered in “violation of the
requirements of Section 1725.5 or this section,‘the Labor‘Commissioner shall
issue and serve a stop order prohibiting the use of the Unregistered contractor or
the unregistered subcontractor on all public works, until the unregistered
contractor or unregistered subcontractorfis“registered. The stop order shall not
apply to work by registered contractorsfor subcontractors on the public work.

(2) A stop order may be personally served upon the contractor or subcontractor
by either of the following metheds:

(A) Manual delivery of the order to the contractor or subcontractor personally.

(B) Leaving signed copies of ‘the, order with the person who is apparently in
charge at the site of the public work and by thereafter mailing copies of the order
by first class mail, pestage prepaid to the contractor or subcontractor at the
address on fileywith eitheref the following:

(i) The Cantractors’ State License Board.
(i) The Secretaryiof State.

(8) The stop order shall be effective immediately upon service and shall be
subject to appeal by the party contracting with the unregistered contractor or
subcontractor, by the unregistered contractor or subcontractor, or both. The
appealifhearing, and any further review of the hearing decision shall be governed
bwathe procedures, time limits, and other requirements specified in subdivision (a)
of'Section 238.1.

(k) Failure of a contractor or subcontractor, owner, director, officer, or managing
agent of the contractor or subcontractor to observe a stop order issued and
served upon him or her pursuant to subdivision (j) is guilty of a misdemeanor
punishable by imprisonment in county jail not exceeding 60 days or by a fine not
exceeding ten thousand dollars ($10,000), or both.

(I) This section shall apply to any bid proposal submitted on or after March 1,
2015, and any contract for public work entered into on or after April 1, 2015. This
section shall also apply to the performance of any public work, as defined in this
chapter, on or after January 1, 2018, regardless of when the contract for public
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work was entered.

(m) Penalties received pursuant to this section shall be deposited in the State
Public Works Enforcement Fund established by Section 1771.3 and shall be
used only for the purposes specified in that section.

(n) This section shall not apply to work performed on a public works project of
twenty-five thousand dollars ($25,000) or less when the project is for
construction, alteration, demolition, installation, or repair work or to work
performed on a public works project of fifteen thousand dollars ($15,000) or less
when the project is for maintenance work.”

9. Labor Code section 1771.4 states the following:

that are

hat the project is
subject to compliance monitoring and enforceme e Department of
Industrial Relations.

(2) The awarding body shall post or
notices, as prescribed by regulation.

(3) Each contractor and s
Section 1776 directly to the

(B) In a forma

work on a project for which registration is not required because
f Section 1725.5, the unregistered contractor or subcontractor
rnish the records specified in Section 1776 directly to the
pissioner but shall retain the records specified in Section 1776 for at

ast three years after completion of the work.

o)

department shall undertake those activities it deems necessary to
itor and enforce compliance with prevailing wage requirements.

(b) The Labor Commissioner may exempt a public works project from compliance
with all or part of the requirements of subdivision (a) if either of the following
occurs:

(1) The awarding body has enforced an approved labor compliance program, as
defined in Section 1771.5, on all public works projects under its authority, except
those deemed exempt pursuant to subdivision (a) of Section 1771.5,
continuously since December 31, 2011.

(2) The awarding body has entered into a collective bargaining agreement that
binds all contractors performing work on the project and that includes a
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mechanism for resolving disputes about the payment of wages.

(c) The requirements of paragraph (1) of subdivision (a) shall only apply to
contracts for public works projects awarded on or after January 1, 2015.

(d) The requirements of paragraph (3) of subdivision (a) shall apply to all
contracts for public work, whether new or ongoing, on or after January 1, 2016.”

K. As required by Labor Code section 1775(b)(1) the following Labor Code section
are included in the General Conditions, and any revisions to_the“lRabor Code
sections hereinafter made are also incorporated:

Labor Code section 1771 - Except for public works projeets of enedthousand
dollars ($1,000) or less, not less than the general grevailingyrate of per diem
wages for work of a similar character in the locality in which the, public work is
performed, and not less than the general prevalling rate of\per diem wages for
holiday and overtime work fixed as provided in thisi€hapter, shall be paid to all
workers employed on public works.

This section is applicable only to weérk pefformed under contract, and is not
applicable to work carried out by ‘ajpublicfageney with its own forces. This
section is applicable to contracts let for'maintenance work.

Labor Code section 1775 - (a)(1) The contractor and any subcontractor under the
contractor shall, as a penalty, to the state or political subdivision on whose behalf
the contract is made or@warded, forfeit/not more than two hundred dollars ($200)
for each calendar day, or portionsthereof, for each worker paid less than the
prevailing wage ratesjas determined by the director for the work or craft in which
the worker is employed. for any public work done under the contract by the
contractor off €xcept as previded in subdivision (b), by any subcontractor under
the contraetor.

(2)(A) The amount of the penalty shall be determined by the Labor Commissioner
baséd ‘enyconsideration of both of the following:

(i) Whetherithe failure of the contractor or subcontractor to pay the correct rate of
per diem wages was a good faith mistake and, if so, the error was promptly and
voluntarily” corrected when brought to the attention of the contractor or
subcontractor.

(i) Whether the contractor or subcontractor has a prior record of failing to meet
its prevailing wage obligations.

(B)(i) The penalty may not be less than forty dollars ($40) for each calendar day,
or portion thereof, for each worker paid less than the prevailing wage rate, unless
the failure of the contractor or subcontractor to pay the correct rate of per diem
wages was a good faith mistake and, if so, the error was promptly and voluntarily
corrected when brought to the attention of the contractor or subcontractor.

(i) The penalty may not be less than eighty dollars ($80) for each calendar day,
or portion thereof, for each worker paid less than the prevailing wage rate, if the
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contractor or subcontractor has been assessed penalties within the previous
three years for failing to meet its prevailing wage obligations on a separate
contract, unless those penalties were subsequently withdrawn or overturned.

(iii) The penalty may not be less than one hundred twenty dollars ($120) for each
calendar day, or portion thereof, for each worker paid less than the prevailing
wage rate, if the Labor Commissioner determines that the violation was willful, as
defined in subdivision (c) of Section 1777.1.

(C) If the amount due under this section is collected from the_contractor or
subcontractor, any outstanding wage claim under Chapter 1 (edmmencing with
Section 1720) of Part 7 of Division 2 against that contractor ogSubcontractor shall
be satisfied before applying that amount to the penalty “\imposed jon that
contractor or subcontractor pursuant to this section.

(D) The determination of the Labor Commissionér as\to theyamount of the
penalty shall be reviewable only for abuse of discrétion.

(E) The difference between the prevailing wage rates, andfthe amount paid to
each worker for each calendar day or portion, thereof forwhich each worker was
paid less than the prevailing wage rate shall be paid to each worker by the
contractor or subcontractor, and the Body awarding the contract shall cause to be
inserted in the contract a stipulation that this section will be complied with.

(b) If a worker employed by afsubcontractorien a public works project is not paid
the general prevailing rate of per diem wages by the subcontractor, the prime
contractor of the projeeb is ‘ot liable /for any penalties under subdivision (a)
unless the prime contfactor had'knowledge of that failure of the subcontractor to
pay the specified pfevailing rate of wages to those workers or unless the prime
contractor fails to comply with all of the following requirements:

(1) The contract executed‘between the contractor and the subcontractor for the
performancehof work on the public works project shall include a copy of the
provisions of this section and Sections 1771, 1776, 1777.5, 1813, and 1815.

(2)"The eontractor'shall monitor the payment of the specified general prevailing
rate of per'diem wages by the subcontractor to the employees, by periodic review
ofithe certified payroll records of the subcontractor.

(3) Upoenbecoming aware of the failure of the subcontractor to pay his or her
workers the specified prevailing rate of wages, the contractor shall diligently take
corrective action to halt or rectify the failure, including, but not limited to, retaining
sufficient funds due the subcontractor for work performed on the public works
project.

(4) Prior to making final payment to the subcontractor for work performed on the
public works project, the contractor shall obtain an affidavit signed under penalty
of perjury from the subcontractor that the subcontractor has paid the specified
general prevailing rate of per diem wages to his or her employees on the public
works project and any amounts due pursuant to Section 1813.

(c) The Division of Labor Standards Enforcement shall notify the contractor on a
public works project within 15 days of the receipt by the Division of Labor
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Standards Enforcement of a complaint of the failure of a subcontractor on that
public works project to pay workers the general prevailing rate of per diem
wages.

Labor Code section 1776 - (a) Each contractor and subcontractor shall keep
accurate payroll records, showing the name, address, social security humber,
work classification, straight time and overtime hours worked each day and week,
and the actual per diem wages paid to each journeyman, apprentice, worker, or
other employee employed by him or her in connection with the public work. Each
payroll record shall contain or be verified by a written declaration_that it is made
under penalty of perjury, stating both of the following:

(1) The information contained in the payroll record is true and correct.

(2) The employer has complied with the requirements_of Seetions @71, 1811,
and 1815 for any work performed by his or her emiployees onithe public works
project.

(b) The payroll records enumerated under subdivisiony(a) shall be certified and
shall be available for inspection at all reasenable hoursiatthe principal office of
the contractor on the following basis:

(1) A certified copy of an employee's ‘payroll record” shall be made available for
inspection or furnished to the employee or his or her authorized representative
on request.

(2) A certified copy of all,payroll records enumerated in sub